SEIU 284
Monticello District #882 Technology Support Employees
Opening Document September 9, 2026

Bargainihg Team: Zach Schapekahm, Mike Danielson, Mary Schuster, Gavin Nelson, and
Brianna Majeski

Contract Organizer SEIU 284: Sara Nyhus

2026-2028 UNION PROPOSALS

The following are the Union’s initial proposals to the School District in negotiations for a successor
collective bargaining agreement.

In the following proposals, (1) language that is underlined and bold is new language that is being
proposed to be added to the agreement; (2) language with a strikethrough is current contract
language that would be removed from the agreement; and (3) all other language is current contract
language that would continue into the next contract.

The Union reserves the right to add to, subtract from, delete, amend, or otherwise modify its
bargaining proposals as the union deems fit and necessary during the course of these
negotiations. All financial offers are retroactive to July 1, 2026.

1. Update all dates to reflect new contract years 2026-2028.

2. ARTICLEV EMPLOYEE RIGHTS

Section3-Pues-Cheek-Off-With-the-authorization-of-the-emptoyee; each-employee-shatthave-the
righttorequestand-be-attowed dues-checkoff for the-Union-The-employeerequestshattbeinthe
formofa-writtenatthorization; ontine-sign-up;-oraudio-recorded-phone-authorization-submittedto
the-Union-—Fthe-Union-shattprovide the-District with-the-appropriate-form-ofauthorization
{examples-of appropriateform-are-paper;electronic-fite;audiofite}fordues/premiermemberdues
deduetion:

the-Schoot-bistrictagrees-to-honor-and-implementattterms-of dues-checkoff-authorizations
stbmittea-by-the-YUnion-and-agreed to-by the- emptoyee-The- Schoot District shattadhere to-the
specificprovisionsinecach-duescheck-offauthorization-regarding-the-duration;renewat;
procedtureforrevocation;,-amount-of dues-deductedtincluding-premiermember)and-attether
provistons-agreed-to-by-the-employee-as-stated-inthe-authorization; irrespective-of- the-emptoyee’s
membershipinthe-bnion-Stuch-dues-shattberemitted-tothe-Union-menthty:



Section 3. Request for Payroll Deduction, Authorization and Remittance: Employees have the right
to request and be allowed payroll deduction for the Union and for the Union's political action
committee. The District will commence deductions within thirty days of receiving notice from

the Union of the authorized deduction(s). The District will remit deductions to the Union within
thirty days of the deduction.

The notice will include certification from the Union that the Union has and will maintain a
signed authorization from the employee for whom deductions will be made. A valid signed
District may require a copy of the signed authorization form only if a dispute arises about the
existence or terms of the authorization. The dues deduction authorization remains in effect
until the District receives notice from the Union that an employee has changed or canceled
their authorization in writing in accordance with the terms of the original authorizing
document.

The Union will indemnify the District for any successful claims made by an employee for
unauthorized deductions made in reliance upon certification or information received from the
Union.

3. ARTICLE VI RATES OF PAY

Section 1. Rates of Pay: Increase 5% each year.

Subd. 1. The wages and salaries reflected in Appendix A, attached hereto, shall be a
part of the Agreement for the period commencing July 1, 2024 6 and continuing through
June 30, 20257.

Subd. 2. The wages and salaries reflected in Appendix B, attached hereto, shall be a
part of the Agreement for the period commencing July 1, 2025 7 and continuing through
June 30, 2026-8.

4. ARTICLE VIl GROUP INSURANCES

MAINTAIN SAME AS CERTIFIED CONTRACT LANGUAGE

5. ARTICLE VIIl LEAVES OF ABSENCE

Section 2. Personal Leave:

Subd. 1. Technology support employees shall be granted up to two{2} three (3) days
per contract year for paid personal leave, to be used with discretion for matters of a



personal nature that need to be attended to during the workday. After twenty{26) ten
(10) years of service three-{3) four (4) personal days will be rewarded.

Subd. 2. The request to use personal leave must be made to the Director of
Technology and receive approval prior to the day the leave is taken. 24-hour notice is
required unless there is an emergency.

Subd. 3. Unused personal leave will roll over at the end of the year, for a total of no
more than-fotr{4j five (5) personal days in any year. After twenty (20) years, up to two
{2) three (3) days may be rolled into the following year, up to a total of five{5Y six
(6)personal days in any year.

Subd. 4. Personal leave allowed shall not be deducted from the accumulated sick
leave days earned by the employee.

6. ARTICLE IX HOURS OF SERVICE

Section 4. Vacation:

Subd. 1. Vacation will be front-loaded on the year, and awarded on July 1 as follows:

1. Vacation pay will be prorated for newly hired employees, based on
hire date.

2. Technology employees who are in years one (1) through six (6) years
will receive two-{2} three (3) weeks of vacation.

3. Inyears seven (7) through twelve (12) of consecutive employment, the
technology employee shall be granted three{3) four (4) weeks of vacation.
4. In years thirteen (13) and beyond, the technology employee shall be

granted fotr{4} five (5) weeks of vacation.

Subd. 2. Application for vacation is to be done in a reasonable time. Vacations of one
(1) or two (2) days will be scheduled with a minimum of three (3) day notice. Vacations
of three (3) days and longer require a minimum of two (2) weeks notice prior to the
desired vacation, submitted to the Director of Technology for approval. The Director of
Technology reserves the right to deny a vacation request.

Subd. 3. No vacation will be taken three (3) weeks prior to the start of the school year
and two (2) weeks following the close of the school year.

Subd. 4. Accrued vacation days must be taken within six{6) twelve (12) months after
the year it was earned.

Subd. 5. All earned vacation days not taken will be paid out upon retirement or
resignation. Vacation leave will be prorated for retirement or resignation mid-year and
any vacation leave taken beyond the prorated amount of leave will be deducted from
the employee’s final paycheck. With proper notice of resignation or retirement,
vacation leave, earned but not taken will be paid out upon separation.



Appendix A

Wages / Salary 2024-25 School Year

Position Classification Step 1 Step 2 Step 3
AV Technician S 2566|S 2623 |S 26.80
Level 1 Desktop 1 S 2566 |5 2623 |S 26.80
Level 2 Desktop 2 S 2797(S 2853|S 29.10
Information System Support Staff [ S 3048 | S 3104 |S$ 3161
Technology Coordinator S 89951 (S 91,125 S 92,298
Appendix B
Wages / Salary 2025-26 School Year
Position Classification Step 1 Step 2 Step 3
AV Technician S 2669 |S 27.28|S 27.87
Level 1 Desktop 1 S 2669 |S 27.28 | S 27.87
Level 2 Desktop 2 S 2909 |8 2967|S 30.26
Information System Support Staff | § 3170 | S 32.28| S 32.87
Technology Coordinator S 93549 [ S 94,770 | S 95,990
Appendix C Longevity
Longevity Differential (per hour)

5 -9 vyears $0.45

10 - 14 years $0.55

15 - 19 years $0.65

20 - 24 years $0.75

25+ years $0.85




Appendix A

Position Classification Step 1 Step 2 Step 3
AV Technician 28.02 28.64 29.26
Level 1 Desktop 1 28.02 28.64 29.26
Level 2 Desktop 2 30.54 31.15 31.77
Information System Support Staff 33.29 33.90 34.51
Technology Coordinator 98,226 99,509 100,790
Appendix B
Wages / Salary 23-24-2027-28School Year (5% increase)
Position Classification Step.1 Step 2 Step 3
AV Technician 29.42 30.07 30.72
Level 1 Desktop 1 29.42 30.07 30.72
Level 2 Desktop 2 32.07 32.71 33.36
Information System Support Staff 34.95 35.60 36.24
Technology Coordinator 103,137 | 104,484 105,830

Appendix C

Add $0.10 each year of Longevity

Longevity Differential (per hour) 26-27 ...27-28
5-9 years $0.55 $0.65
10-14 years $0.65 ... $0.75
15-19 years $0.75 _...$0.85
20-24 years .$0.85 $0.95
25+ $0.85 $1.05
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