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M WEEH AN - AERUNG 814 After School — Detention

Location

Cafeteria, First Floor (unless otherwise specified)

YA N ANSS A8 IEN1 Arriving to School Late

MIUNAGWEIGEG A 1e1th & §ts Main Office, First Floor

Alg-{wia Assembly - Location

1siths§a uguIg 2370 Lecture Hall, Second Floor, Room 2370

Assistant Superintendent/Principal

181§ 1 Room 2260

HENAITY Athletics

Athletic Director, ISIEn§ iR s Aigh Gym, uglitnue 2282

AIUNASHS G The Main Office

1sith8 Gy, BRG]

AU iR Breakfast Program

1sith§ s, Cafeteria

gt muta/muuntd /Bullying/Harassment/Teen Dating

Violence/ Reporting

mh[@‘, HAIGMITANS Y HA{AUI{A Any Teacher, Counselor or

Administrator

ugngnsnring Bus Issues

RUNAWEIGMERY Main Office

Clubs/Organizations/Extra-Curricular Activities/ Community

Service

Coordinator of Student Activities, Second Floor,

Room 2564

College/Scholarships/Career/ Armed Services Information

School Counseling Department, th& § 1, Room 3160

i WS LsE T g AN Cooperative Education Office

SIWA Coop, th §ili, Ugt 2255

#UTig M U fU English Learner Education

ELA Office, ISTtS§ &1, ugtiirue 2282

Free/Reduced Lunch Applications {fith ai pjsntmisiaA i/
uipelg

Cafeteria Office, ISTth & §tis

GuwuinaFigmiannn iwsh vind gwihy

Homework Assistance and Tutoring Center

Library Media Center (LMC) Third Floor QUN ASWHHjBANMU{IAS
§jgipuisitns§s

ﬁgi/ﬁgm mh?gh INGJAYRI/GUSANTIRY liness/Medical

Issues Injury/First Aid Treatment

ﬁ?tmn}wmgj Nurses' Offices, U§UINI8 2254, USUINTB 2281 §
First Aid Room 1325

Library Resources/Computer Labs

Library Media Center (LMC), Third Floor, Rooms 3240 and 3340

GHISIfU Lockers

mMItnATE Main Office, 1S1ths Gyt

Algnmndmiuasma Lost and Found

2

mshﬁ%nm it Library Media Center (LMC), Third Floor, Room 3240

Y

Network Logon Password Reset

Information Systems, Second Floor, Room 2245

wintiugli#n Restroom Facilties

1§ Fnen8¢Indms Restrooms are Located on all Three Floors

i€ thf/e g s Ss/aIEnRIn

Promotion/Graduation/Scheduling

ﬁfﬁh[ﬁﬁ‘p ts1th 8 &8 School Counseling Department, Third Floor, Room
3160

s0fPif fed U Special Education

mMiTtn AT s3I Iadeg Special Education Office, Third Floor, Room 3464

Hy Al ajjtum Student Dismissal

Mt RS st Main Office, th8 ¢ tisFirst Floor




ﬁ:ig ﬁ:iﬁ.ﬁ $ify) E18 Student Driving Privileges

MILN AL Main Office, th& §ttisFirst Floor

Student Portal

,Lﬁﬁ S gnnandiims, h8§a, Ugﬁ 2245|nformation Systems, Second Floor,
Room 2245

Student Assistance/Financial Based Needs

School Counseling Department, Third Floor, Room 3160

Substance Abuse Needs/Teen Pregnancy and Parenting

School Counseling Department, Third Floor, Room 3160

A8 nuganaming/ mnagrliEin. Work Permits/Part-

time Jobs

8§ 2, uglitrug 2255
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SkillsUSA State Leadership & Skills Conference

2027

f2§assm 3-14, 2027 Tgﬁg— Tg B Final Assessments-Grade 12 it gqu I:g '

fegrum § 4, 2027 fgHin Teacher/Staff Appreciation Day

fegrum & 5, 2027 Wednesday - g x} Spring Program Advisory/Cooperative Education Employer
Appreciation Dinner and Meetings

fggrum § 7, 2027 G ad{7 - Friday Military Career Fair 0§00 @

fegrum § 11, 2027 fgﬁg‘l Midpoint — Quarter 4 (Progress Reports available May 19th)

fzgeum § 1819, 2027 MCAS Math Test IfeJ & nN&AT ¢ MCAS

f2geum § 24 -June 4, 2027 Final Assessments — Underclass (Tentative) (Based on 180 day
schedule)
f2gtum §26, 2027 Wednesday - ig’ 0 Senior Scholarship and Awards Night
tegrum § 31,2027 55§ f3unnj- ANAN#HIL)S No School - Memorial Day
Bym&1-2, 2027 fgsin - fgno MCAS Biology Test mitfjtaeyfiign MCAS
tedgs§ 3, 2027 Thursday-T§ {1 11 A& Graduation Rehearsal (Seniors Only) MIUM & (IBUMUMIEIAN
(FU{EUTA R AN Senior)
fedum§ 4, 2027 G au{7 - Friday Graduation — Early Dismissal at 12:33 pm (Periods 1-9)




i28g§ 9, 2027 Wednesday- 15 )13 Spring Sports Night

i28g§ 14, 2027 Monday I35 § Last day of Classes (180 Day Schedule)/Early Release (Pds 1-4)
i28g§ 18, 2027 g au{7 - Friday No School — Juneteenth Day 18 &01RU1{] S

ie8g§ 22, 2027 Tuesday [GHIN

Last Day of Classes (185 Day Schedule)/Early Release(Pds 1-4-)
gimwistf (muima 185 1g) / M mypwiyh




2026 - 2027 GjAfi ANHENAY BELL SCHEDULE

740 - 7 minutes 181 Homeroom
747 - 749 2 minutes frnhi gmd Passing
749 - 831 42 minutes U§inns1 Period - Extended Period 1
8:31 - 833 2 minutes frnnighma Passing
833 - 915 42 minutes Period 2
915 - 9117 L. '
2 minutes uinnigame Passing
917 - 959 42 minutes Period 3
9:59 - 10:01 oL _
2 minutes ninnigame Passing
10:01 - 10:43 42 minutes Period 4
10:43 - 10:45 L. .
2 minutes HInnigihmea Passing
10:45 - 11:05
20 minutes Period 5 (Lunch)
11:05 - 11:07 L. '
2 minutes nranigiame Passing
11:07 - 11:27 20 minutes Period 6 (Lunch)
11:27 - 11:29 L. _
2 minutes ninnigame Passing
11:29 - 11:49 20 minutes Period 7 (Lunch)
11:49 - 11:51 L. '
2 minutes nianigiame Passing
11:51 -12:11
20 minutes Period 8 (Lunch)
12:11 -12:13 L. _
2 minutes nianigiame Passing
12:13 - 12:33 20 minutes Period 9 (Lunch)
12:33 - 12:35 2 minutes frahighma Passing
12:35 - 1:17 42 minutes Period 10
1:17-1:19 2 minutes franighma Passing
1:19- 2:01 42 minutes Period 11

singeinaaspigomsisia 2:01 pm
9




CANCELLATION OF CLASSES/TWO -HOUR DELAY/EARLY RELEASE
ANUIRUHAR]S/U A SSangpians 2 18ii

e

nruge, MSmammMaSs g s{uinuthda U gwasninn ndiglinima mmeagmsmn
by

S
8 $

o 2

($ry3
e}

; FUNTMUSIG AU B S TYM I SRWISUM AN WM UH M £ edj

I méhqgn’jmgm:mmm: giﬁjﬁj ConnectEd automated pre-recorded phone call [?‘Iﬁ"l&ig:‘il [S’l‘rji:l fud
Sntnuimt Swmsdnthanmnda uywnspinnutda rusfuigeaii ananidsda u mst:Imm P
HIS{UM S GRW{MUmuits: radio IFTWEH TV ILTWENMYE a1 Greater Lowell Technical High School's

Official website and social media pages*l

) 8 tiJ TV and Radio Stations

WBZ TV- Channel 4

WCAP 980 AM Radio

WCVB TV- Channel 5

WBZ 1030 AM Radio

WHDH TV- Channel 7

WXLO 104.5 FM Radio

Fox TV-Channel 25

FHAT MU ISTIN UM eI W ma?@ﬁi W gigeyd SnvsMInNWwUENA AN iU
BUTAN Greater Lowell Technical High School. H18HRWwW{My isIGIMinm M1UIRuIsTiEi 6:00 (fia1dais
MEIS NI ™ the City of Lowell or the town of Dracut, Tyngsboro or Dunstable I5H18 1IN ﬁj%i NV MY
P ANIU SR B8TES M SIS thannn iU es Greater Lowell ShEISMINAIEHGIAIG A gIIgIgimy

AU local police, school department or radio station.

Two Hour DELAY NSIIALY 2 1814
WweSsIBnAImS UMt igNSWUIGATE a0 Greater Lowell S1tnsmingpinumifuindin nimsia
NS SWM S ANS S A UMS NSRS gMmAWAtIGYMATEHN T INhHSMASwIsmIF Jony

m Dismissals will be at the usual time1 muima L ApSaFimsHianGhwvthadasid

EARLY RELEASE DAYS/PERIOD SCHEDULES
gt uaiaggmtiom/mnatn i dnns
There are seven (7) Early Release days scheduled for the 2025 -2026 school year.
:mqag‘i P3A 2025 -2026 FNHANSANNFINUTMAN (7) 1Y fdussanadw b yimuism

ignm, femgné 30, 2026
All students follow this period schedule:
agFnEasgiREmemanfanainuigRInGEAIe:

Period 1 - 740 - 8:31
Period 2 - 833 - 9:115
Period 3 - 9:17 - 959
Period 4 - 10:01 - 1043

10



In-Service/Early Release

fgnm, gané 28, 2026

All students follow this period schedule:

A FNHAGITAIGMEMNNAANAIN AT INUGEAIE:

Period 1 - 740 - 8:31
Period 2 - 833 - 9:115
Period 10 - 9:17 -  9:59
Period 11 - 10:01 - 10:43

s aggmtite misiigynn] Thanksgiving Recess Early Release

2

g, felfm 25, 2026

v

All students follow this period schedule:
AIagFREAsIRIEmEmanAananuEgRINUGEAIF:

Period 1 - 7:40 - 8:31
Period 2 - 833 - 915
Period 3 - 9:17 - 959
Period 4 - 10:01 - 10:43

3 g6 rsiigiagjumUTEginn Winter Vacation Early Release
fgnm, i85 23, 20256

Period 3 - 7:40 - 8:31
Period 4 - 833 - 9:15
Period 10 - 9:17 - 989
Period 11 - 10:01 - 10:43

s p MG /MU AU 81U AY In-Service/Early Release
ignm, fawnn & 27, 2027
All students follow this period schedule:

sSagensGgimIFmumanfanfinus NG eie:

Period 1 - 740 - 8:31
Period 2 - 833 - 9:15
Period 10 - 9:17 - 959
Period 11 - 10:01 - 10:43

fIAJJMUIG M SkilsUSA Day — Early Release

Ny

fginneggd , feds & 11, 2027

Period 3 - 7:40 - 8:31
Period 4 - 833 - 9:15
Period 10 - 9:17 - 9:59
Period 11 - 10:01 - 10:43

11



MIUMUMIATAN - FIAJJRILIG ) Graduation — Early Dismissal
ey, By & ou, 2027

Period 1 - 7:40 - 8:31
Period 2 - 833 - 915
Period 3 - 9:17 - 9:59
Period 4 - 10:01 - 10:43
Period 5 - 10:45 - 11:05
Period 6 - 11:07 - 11:27
Period 7 - 11:29 - 11:49
Period 8 - 11:51 - 12:11
Period 9 - 12:13 - 12:33

k]

Iy gy wis annn s Ge5agf - TBA ast Day of School for Students — TBA
Period 1 - 740 - 8:31

Period 2 - 8:33 - 9:15
Period 3 - 9:17 - 9:59
Period 4 - 10:01 - 10:43

12



gnovmsiiwsnepamiSila
ATTENDANCE POLICY AND PROCEDURES

PHILOSOPHY § ajjsith

fu1AN Greater Lowell Technical High School §hmsm@masﬁj‘;s?gnmmmmﬂsﬁmms ffim'sfiﬁlﬁﬁjijﬂfj
migppimsupsiiwiimsmatuwidsnaa  miidhervmsivSafandapuumy
compliance with the state of Massachusetts, tif111 FUT G LM #5(95%). 1{] S G Itints 88 818 MisI MGG
Bwigsmama i ihSwgsiagns vgnitanhSwgrmdsms WguuunahuAgma
jswsgomagn, suagmnuigy, ITwiysmasmann e5Ap- §£]ﬁ§1lij/§ﬁmnan:ImHJLﬁifﬁ
'ﬁ@iém‘gsfﬁmmﬁmmgm;ﬂw@smfmnﬂﬂl ’

HnﬁjanLmsmeanmmmﬁnmmznmsma 10% (18 I§) ISFIASANNIS UG UIMI E3AN AW
msunidwgssim:mumvimissapisiinumuw 3 iadsinnsfime, Greater Lowell Technical
High School is strengthening nﬁ]?jnLijtJMlmLEq‘jULj‘lUgrffhijﬁj igmm njgfﬁ'ﬁ iﬁgﬁ 76 15 1-4 aihgnsami
yA 8IS AN T USUjMENSIAEI W RSegNS M agjuAIYStIinsig school daily 811iY]8j
§L’!‘ﬁ”%ﬂLijUF(ySﬁ;SiUﬁ'jgﬁ[ﬁmﬁ‘}hfmaﬂ[ﬂS IS AMIE uASIVES)AIANHIGEIS

M.G.L Chapter 76, Section 1A: (in part)

gnanwlhmamapmuivsSagjSyw IntnFihnsgishnuntifsgi dapfywapimsysmi
s AnHhinnsd gratmgjiumie gifffgfﬁ mm”s% AN #idesignated telephone number at a design;ted time to
inform the the school of absence of pupil and the reason therefore tSTtnrutinn fand dgjgsinnnrgl annn
Wsafinigusivo S iwsfgsianams SunwsdaawigiEnnmwymamanny
Ui s an AN Sthywg: AlgGmi yue QiﬁjﬂUS“IS[ﬁJh[@jn[uﬂjmn[m—ﬂU‘ﬂn9ﬁm8nhH9Jﬁ
InutG s AN LﬁﬁjS[UﬁjﬁjJ HIGES tmmmnmﬂsasmfmsmsmmnﬁﬁmmrmmummsmﬂn
anani)s8a girog 1elive gidguiveldnpinsgagiidsjannnaisigunsidumnsSunt

M.G.L Chapter 76, Section 2 Duties of Parents; Penalty: (in part)

EIS MJLnUiUmGLnULnij At mmsnmmm:Mnhmnsh in section one shall cause [Eaj“ﬁn / G

Iﬂ sislan nﬂﬁﬁniﬁi‘“li 15T tis 84, if he/she fails so to do for seven day sessions or fourteen half day sessions
within any period of six monthes, he/she shall, on complaint by a supervisor of attendance, be punihed by a fine of
not more than twenty dollars. LUﬁjSEUMmUﬂtitij FUfEUI: mmmmnﬁmm mmuUUS[I‘jnS“ﬁhitﬁ
IunMmy s fsitis: mﬂJ'LmH[ﬁ[Z madn/ sndn Lni'?@ﬂjMImStijE’ﬂLmnHSmjﬁJ‘ﬂ[Hifllﬂj‘mmtﬁmS“ﬁ
{nah m;sntgﬁnsmmgmjml

M.G.L Chapter 76, Section 4:

nsamituuhytsindimgHian SHIRHIS g 8NN N AGNUYEATMIMIZATGNG, whoever induces or
attempts to induce a minor to absent himself unlawfully therefrom, or unlawfully employs him or harbors minor who,
while school is in session, is absent unlawfully from school, shall be punished by a fine of not more than two
hundred dollars ($200).501g 8UAIHEANS a minor EAIIsT2 AN 1AM ANRSAPARRHIgETSAan AN
grugnuSnpiiSwmimAd st ani ($200 fagi)

13



Attendance/Pupil Absence Notification

s Ii ey U sMSuAL]s, BnAWIW U HAMAMANT U ‘%Ujmmmé’mmfjﬁn’jmm 1) s 8
msinstinupinfdudgutds sy 18 HHNWGITNEAINUE (978) 441 — 4420 1 1G858t BN AL
Wy HATBIANMG A BSMSIFMT AAGH (MUBNANANIZIN: AAg A0 8RR msannn ging
wigigiF g mudanie;in ajdfSajinuds msua s wiw 1ad & Swgidun (MU anan Tm

o

3
arfiminutSsmeun)s T Hadsth gieul] afwivin giuie MUguAsinuANG syuyAttn i

i

AW 4 MEANAMANM §iduaimy annshinuinut rusiuigy, iGedsmedapys

AtHIMHR It BsMSmMIHSENa U 2ﬁ21$sf:94hm RGN (2) Bi3Y more periods m'}msf:stjlhm atlikin
i 1glfive (5) 4 Awbiigis Iy wavAanan ghgiadp iiwiams Sunwm wiimwisms misgma
, an automated phone message 8118 giruI! MU §: (MU U EnAmw/gAMAMANNIU SWHAGIEA

Assistant Principal or Dean 1837 8 83 agj tRgjimanugn iwShuifla marmhuins Sw va)s

To support good academic performance, students are held to the following Attendance Policy Standards

and Procedures:
ilgjuinmmisig Swmiriqpmsey, Sagptfuiiammsmiisiephpagpiunsgoig:

Perfect Attendance i A UjEAJEHHAIZS
rgjpisgatsignmmimianaiigifigie grumsSn(pimsing guan IS MIG B IR AR
mmejgﬁﬁ?ﬁLmll WewtidumsmisgmadpinsmnaganmmigsautitunasnigiSamivn
i) st perfect attendance yAnIg: I MinGAlRiAYWANGIMMIPURHTTIS (RIMS
HEENAG] (GRU college / AP RG I SISTEUNIGN W) I uagi§im sanmnifispiBamigri]s
istgtnigniwitunsMIwSNEMYsS s (Afminnafenfnmintingh other educational related
events causing a student to miss school will be addressed on a case by case basis[(}:] ati uam mQJﬁEﬁUJBﬁ

SN EN{AI SN P WMuAINN Sy I
Excused Absences AUGTH (U8 MIHG AN A

i) s misaan A sIgl A MG MGG YNNI E SR MS NIV RS ATE
AIEUY I A HIG:, MINMAGUARHATE S S!S UM SFa all non-essential appointments (i.e.,
dentist/orthodontic appoitments, eye exam, routine doctor visits) FitRinAMInMAGUUQGAIN IGMA fann
if)stsl ignym ) oo minubid s MingaNa SN SHGAIF: FEtMSANGMAANY, BISHMEUEM
BIFUIN Yt doctor, IitwIEAE§ING], MSHFRIMSygias§ngIAngaman, m1synnjreligious
holidays, 17 ¢111¢1 811G G, HSanateIS usuMigN it approved college visits, #S N A EIF
technical/licensure related exams, military visits, union visit, iSiQSEijm ] gmﬁgilm MUsIgeds, Y 818 [ﬂ{jgi
jjing)afdutinngn Eﬂéhmmﬁﬁlp[jjfms the Assistant Superintendent-Principal or designee tAG15
f50 1 gl At Swmsming ana (pitn it A mAIFIATHN St Main Office™) 1A ANIIS:
i3k U@S[@‘I‘éﬁj Senior Assistant Principal, Assistant Principal or Dean iU 83 3 84j, SMHRIGMI BT

14



H3MAS WG A tidumsaAaIHS M SIAWARFUGUEA Main Office M ISTGH marking period

umswt g gaiwsnudmégjuwam fHuwiiE GG ASh{pigmi uusHnw the

Assistant Superintendent-Principal or his/her designee.

College Visitation 1¢11§nssumigaits

e3fyjduniors 811 seniors Ssming A wiF A (2) Iy 1ehiBrusimigpaiw ghywgl 1 mugdu
Htmisy Ot SIS n[jﬁiz WHISMIHS (M 71 the Assistant Superintendent-Principal or his/her designee mys
e38 W ENAG{MASMAUEA and will not impact perfect attendance MiBA ] SYRAIN: . 3 agjgila{Ugmy

o

ISTAETE TN FHNHASI B FN AYTRRANUIGAIE R TURSOATR T UENANMIYR 1§) 8 Verification of attendance
1Y) mm*wmm B Huis: Lnf il ‘r'“l ﬁjlgﬁi:‘n'gtij the Assistant Principals or Dean IS8 ﬁjﬁj‘} following the absence
(i.e., college letterhead signifying a statement of attendance with an official signature). Failure to comply with the

above regulation will result in an unexcused absence.

Unexcused Absences ST SIS MIHSEM A

UTHUARMSSMSMIHSANAjBUMUES, JIgHAMSATAIF T Mh: /S ajjAGE8 AN AN, vacations

GijG
other than during vacation periods, 818 LMAGUINGJIGM 8110 G E'i o, It 8uniSsmsnn ani IGm
AIngj

Unexcused Absences per Quarter ATUSSHN S MIHSINA YWt sy

1A gIREIAIAN 2025-2026 FIGHATISIOATUNGIGSS (3 )ﬁijﬁi:liﬂ'tij‘[fimﬁjfﬁmIﬂSﬂﬁﬁ[mﬁjﬁSiﬂS

g
SN B A S BU ANNAIS: BB S MS§ § AU credit aU{NUYBINIHUIRSANIFN HAT NG

-8

2

i

o3

H

t’lEﬂitﬁ quarter ‘1l (See Credits and Grading for additional details.)y rUItNEIS:, §i ﬁjlj h;iLiJLUng an automated
phone message St girufigimungedypuiwlndnamw Sagnmamapm tstinautin sSagjnud
i—iﬁjitﬁiﬁuiﬁgﬁ[ﬁ Sh??ﬂrﬂij[mtﬁB‘SH‘ISﬁﬁﬁ—iE}gﬂﬁ ﬁJ‘LH‘IU the quarter.

o 2

AAN§1S No Credit uiguifimruts:ihwanitnigmsinpioagnt Sswms

8 N
ptHANMG RSN G ERRAYiGHGTumAIAN

Unexcused Absences per Year PUTUBSHISMIHE rmﬁrmm htjtﬁ@

° 2

U] S UTU) eU A uEswmsmisggnasnuinums credit BU{HIU{ET 62 3
ﬁjJ[S o121y ghywa fnudsms 8 Shqut B8mS credit AU{INU{AT 42 1M

ﬁﬂﬁﬁjﬁijUigm@[S“lo"ll

-4

Student Access to Educational Services and Exclusion from School
SapromurrigiAgsimidnp iwiwsh mivdnunssdwguiannn

o

edeggamisur s nutHas 10 1 u i i 8irgjine mhwdsmeminsonags 9y guthyw Sl
amisuipivmjbuiamemesg u vinnmismEwishiprann) wiw Shmor)sfsmestmuaipim:

b=t n ~ -~
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<
(0]

Ln FU{EU school diploma requirements U §i1fiG1iM GEIRIGM §q MW/HANAMAN T

al

anu
aggumsi2a ifieBwnndigm i (i 6) Iy mogsiigisudauotyssm oo 1

(7514

Aty
fj

o o
Qo
hal]

S =

GGyt dw 21y two dates U ENINAUBATY " US{BRIGH exit interview” 1t 811 i 14y

P J

NEMINMEA JUiUS Cexit interview AU IS {BAIGM U MGEUNWHN U /U SIALIAM TN S{pN L MGy

=]
=]

2

is:8hwsifn :QJnna:;ﬂa g6 (10) igu Ao garsmie! i wipinuth vigy i Sus

=4
[4AL

28]

ﬁ?’q H1 /Hnmnmnlj‘lmﬂjfUﬁJJ mtﬁmum ﬁatﬁmﬁjn Uys (14) [i3'1| The “exit interview

n

-—

ARU§

e
e

s 4

c
% 29

Sindinmam: - famsjumywipsiiuaneh iFiaygonihminnnpiinsiinw ga
[AUIMA the Director of Guidance and Counseling Services. {fiti18:80H8H AISidAnag S egrui i/
20 NAFIW/ A AM Qpay ﬁjfu} Hi ”NGGI:UmSIS“I high school dlplomaLni‘muGIHU the detrimental effects
of leaving school, and alternative education programs and services available to the student.

i (71 the "exit interview, BN SEWEM AT F3 gy UIN I ILNITIU SUATE 81, ATARY LT8R
pimimagamananidy] imagnnangmay AgisGANPEIES or an Individual Learning Plan (ILP) 81
N Usitswiiwiamial{gidgjam Oy w saan I ygaamianan 88 npuns amadajj
Buislis wiwgrgidgw min (gangymeagimusrigam, ijrgnasSgwidajmsad
w1

eORUFAMATEN L, B0 A W/ R M AN TS AjJ, puma, gaigmianst g gapuigmn ms uMs

U egjnmiiinu istgnagm nB8GRUEMIFSANI IS)AIE at risk for dropping out to the Director of Guidance and

Counseling Services at 978-441-4955 to initiate an “exit interview” meeting.
Truancy AGANANTSHHI])S

irgjfiunu S suRnanisinwismsmins A §nAnw y gamamapmu SH{piAsw Suies
iy wilgiemuoptiw (fupia igamitusaic asaintwtitnwdsms miHsg g
Students absent from school without permission of a parent or guardian will be subject to appropriate disciplinary

and legal action. A day of truancy is counted as an unexcused absence.

Tardiness §ftj) TS 181814
Tardiness to School Policy Gt § twitsianansiiisn]sEs N8

AN SEs NEININYS (4) BRARYWRT S U 1Tt per quarter NG Swt guwiy rinwds
IS MIH S QN fiwill count as one day ofl unexcused absence. 58118 miHSI@ﬁHﬁﬁﬂnﬂ[i:]SQSE?‘lSEHH‘Iﬁ
Unexcused tardiness U1U AN 10:43 a.m. S1nUH 1) SutgwigT fSagjinnusannnnisisasisi
HAGTW (MY W (6) HRAIHUFIAOANT 8§ Ujffﬁnjmﬁamﬁ?émﬁﬁ% § @) anurirsi8nrg)nrsin a
marking period msm‘ s hH Lnfﬁan fG’(;F AUIgNS UM cH1 fg §will result in suspension of driving privlileges).

Tardiness to School Procedure §{BMIiIueTANANATHAMILAI]SES N SIEN
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a

i rggamit Al ads 18 homeroom (it U IFinwminnis Main Office. (risiGtmsmisimG

2 a2

fnuunmudwsasadsn s, gila §na nw/gamamapmussitsith i 2aimursianigm
ywinngjidwmsinfiyn mmumﬁnnjsﬁsms;&ﬁnéamsmmmmmmémﬂl

Tardiness to Class Policy GpiiStsaifiimisathAds A8

12} =1

g sInm 2 I AN ATWIF D ATW I IS ANEUE S NS I tI§danid

)
Ay AywEshpawasgaisiaighamanmmi buiding 1§91 W5 aATE § UG AIRIUTNTM

HA
(=3
i
g

AIIEE BRivaigsndhgFiauaaIwn i lockers IFimugsifgjundinpagsasma

Tardiness to Class Procedure/Homeroom Procedure Qiﬁhﬁ‘l PIHNMIET AMNf

<t

SIeIg

a

skl
Syl ruu AR A UG EnG: mmmm;mmnssamtﬂsg mh jsé nugrglatghgmitinu
BN

a

a

msfnng 8ATRAGEDNAL]S SHLTSHSISQ‘“IHMLH‘IUMMJS aijntdruuinmirssitsmisAg s
migAgAL]s/homeroom Wadunanywiimam§iudnpiiswhnfnia

Students arriving after the bell will sign the classroom tardy log and proceed directly to their assigned work area.
Classroom management procedures will be followed for students exhibiting a pattern of tardy arrivals. Three tardies

to class/homeroom per quarter may result in progressive discipline.

Dismissals MIitmAIGM

ﬁ?ﬁjﬁsgimﬁmmﬁﬁnnm:jSm?ﬁfmnfﬁqhﬁmhmsmmsm mimmﬁmﬁmmsjmmmmjnmfﬁ mi
iUy HGuanaSamiu ] driver's license testing ISAugtApifanamuH i olg s / yist
RS AN ESTEN IR AN ] S S8 IS GRUE] S I MIMUIG M dismissals U) eudia (ISt bh 2) o vmite
gummm routine appointments Sh[}jitjﬁg;S[ﬂﬁ§ﬁjmimmﬁt’ﬂ8§mﬁ§Ujﬁ118“|tijﬁgLﬁ§tlimﬂtﬁUj§h
Attendance Monitor 1R i 8IS uIviwdnnnw /mamapmuSapins aasnifiyjimn:ponwugnis:
Sutllgjindinm:puiw I NEI MGG SagSnuspnd g smiganiginmywig s migs
musmiliSamss§nrurmwi g iGadasap g S minutunngrsl

waisifuns oG ARy S if transportation is a challenge ¢ AN AN SAthU MU ABEH WU Giafter a
routine appointment, f3aJj / BnAmwatanfsFtswmisiwa / Aguirstduiimapaivgnis:

Policy  Gpw

MIGIATE M (Dismissal) H8IHIN 10:43 a.m. SHNUH WWUENWESMISMIHSONA UM B8 MIVINA ({6
i3k (FUMS AMIHSINAZWHAIGM T (BNWIANBIS {AMNAT U 1F15U INg] e.g., an appointment
note from a meldical professional) 1 GYAIGM A AN ANYSHNFour (4) Hi INWESMISMIHSINA SUnUt nwY
Gsmsmingna ywig ilyjomagammssas mpywiymasiphuiapsdapaiaggiamsis
whniwamasEwmsmanamasiga iglphifgminham [ aiagiuislssai fuu (mpaired)
i 8ngpi gjioe el iRgfmimin§age
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a ~

USRI FUS Seniors 81HSINH GG M (excused) HAGjUEUftEIN 11:27 am. 1811

P

tiuedagg &)

§yu 11 prom.

Medical Dismissals S1UIGIFIGUTAING]

fU‘HnUmSnSiijfu‘ﬁn[g’lﬁﬂﬂﬂlﬂSLﬁﬁjS[UmnlnHSLﬁjﬂjzs[U‘IUJ‘LHSUTI NAAE S stasIgiwn

UM G M &5 24 FH‘IiﬁIHSFﬂﬂJ’LﬂGjUHnﬁﬂﬂﬂ[ﬂSfm"llnﬂﬂSULﬂﬁj“ﬁﬁﬂL‘LﬂSﬁmn ¢ NAWIW/HMAM
U

g
GIGMIUASANNSUIN

<«

inkl Lﬁmsmﬁmfmsnnnnt’nmmuajmmrmmmmh/mﬁmmmnm min
Wmikrumsmiw G sipmgpinsasgmeathmmininiui

Planned, Unplanned or Emergency Dismissals MSI{fi1 ¢, €8 M SIfMN AU SHAI§MUITLM
NS AgalduimSMUIBMARBIM WAL TN AW Y ANHAIF M S Mitn B wisTinuin
ySIEIN 9:00 (fif 1 WUARITAUENANTGIS, INUIANTE U BAGRINSMUIGE, RIEAGNAIUEID
Rypnwinngw /mamapoudtnsiuegiigilifspidumsaasaigimmim /maman
U UEAG BN MIMUIGQITATRTAGIS: T ISy aiiauiugsangn AWt
vENATMUIsIaRASYAED 1 Pisilmsmamagifadhgmuigiwsagptamesn, Egngm
WM AM AN MBI E]EAE §UNSIUATES(RIYHATM TG dismissal notes through e-mail M

a

i umwifinghansmomsmugimaiwipiasaf i urafmimywan nnig)s)

U UTA qg‘uw/mnmmwmm/gﬁslﬁjﬁﬁmmmmp:m?mjrﬁésw'ﬁf}smisw'sﬁmm:fﬁmmaﬁﬁ
WS HGmMS I iialrunsimsugnissimsiiaigium s sgminmsjuwiduaiiwinAm
/HMAMAnm (RRUgNAmME§ialg) MU S AGMBRINUIBMIFMyWwIng YIS ms gntin
[IYRWAR AEMUIGE dismissing SnpivinmugaimandanidipiSamupe st yp1gnagnuy
HIAMANGI / §7§ 17§ SAUNSAGIMERHIVINMIUSH LD.IFTMS g imimitn Aitsh Main Office
secretary [STIN UHA WA eIIG M AN LﬁﬁEStﬁﬁmf}Lh;fmiﬁﬁﬁjE@ﬂﬂ identification HAWISUINM
HEUONAN ABSEjE0AIGMIF YLIE

o

Attendance/Extra-Curricular Activities MG rujs/funygmn UES BAYIH i

o

mmgnm;umﬁssismnamsmm ni:l school sponsored activities {J#0 8 Gmgﬁ IMYS un [i:]S[S‘lm’[unj

IURARYMNAGNIS U Antnuiinimssaibuntin mhwdi IRGW MUMINAIGM T §IIjie)a
Apimigasanatriatun il Assistant Principal (s) or Dean iU A5 83 8}

Absences/Make-Up Work

AgminnaniangifcClasswork, igmiananiisiygshomework, yesdsmswgigm: wo Wi
fﬁlgmﬁ?m[ﬁéﬁtﬂmﬁ Minu I uGUIgHIN eI TEIS T in cases of prolonged illness. N&AMI
¢grugnpIURRS R IFMIemA ¢shthywipive g 1m sgafiwi]s fMuensnsismeifis
AgpuntdumastEsmesn) s yeipednp mads i animpinaisidwdagst after school
hours PR IMLIIEINI]) S BISENS buses 181 Git I{MWIA fu{it e3agjnmiiniist stay after school to
make-up work £U1RUTI] S I IERIG B Rergige
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Appeal Process for Students who Lose Credit Due to Excessive Absenteeism

nfuaiBwidfwmisiagammaviaigrnwannudigfisma

S rgamidumhaiwismiwanmimavil i § credit UG (piTReITNING S ATF the Assistant

1 n

Superintendent/Principal.

Department of Elementary and Secondary Education MCAS Attendance Requirements SIwn
NSUUHGNN SUBHIEATN MCAS A{HIMIG Sy

R rggnmitdunssipmn s nnrisighananid sppitngrgsaamig g, hytwSamindalun
Grms ﬁ'}fq;nmiﬁmmsmﬁ?éljmrhﬁ'jsﬁmlqpmgﬁhm LU@Jmmﬂs&}ﬁmsufg\m&hn‘a’mqmﬁmm [i¥
I{] SHYMIS, [‘tﬁtﬁmI;‘U‘LU%]EI[“tm:lS§“g‘tiji]‘[Jﬁ;ffﬁ§m[iﬁm[mqiﬁﬁfﬁﬂjgfﬁfﬁL‘lJ‘G‘ISG‘Iﬁ[iI:iH“II

B3 g M A BISTIG I U SAANG N UG RIBAIOAIE I TINARNEEEEthady Bistduminm)
[pitAM AN RN ALY §jifor make-up testing fiUM S BAZISIN: B M8 MUTHAISTINUYAIAAGITD
Make-up tests I8 (UL FUTNING administer (FUIMAME AUINL UHUA MSASANGIN U gjwE
WM S Y8 MI{U ¢ ]iibefore the end administration window Utpii“ll

s ayuigmseuitigismufmay, i gmagidawaigidrusieonsismafinegis: ielmy
muimais MifAL{ARIUATAN AN the school's administration WIS ¢ ¢ UBAIFEHAUEANSNTGINMUTS

mﬁj[ﬁﬁ make-up period ‘Il
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CREDITS, GRADING AND ASSESSMENT

aipimaGAny o ShumUmisinn PROMOTION AND GRADUATION REQUIREMENTS

nggimigsgiagi Promotion Requirements
R rgg By apitawgRmy awuigatemnan g lgjigiagn Shmsissl ¢ gndiR
S RgIRITAI] S G M S BT SIS ANIGATIGATS A ] SunABAMAT{fiY 400 i 1sigi i mumi
UNAUIE]S UIgRIFAT INAR R FOGEinmemATE nann GIAEUs§iig credi for the year.
134819 ¢ U credit aUIURIE US Al agj ﬁ; IAI])S GIMSAIBEEU WANAGHY:

a) MIVMANNUIGAIG uiiumSIARRUAN )8 EjmS 400 1HINY

b) IfMigIAIANMNY W fiunsuediang U gy

c) UINIAYIR a combination thereof.

WgiEwnsidhniywiings, dagpiasgunsigwepms metgsqnigiiums nwudiys
QMIME I8::

(Cumulative) Minimurm
Cumulative Credits

Freshman Year @@1 1] I;hﬁ@ 9 39
Sophomore Year ; G2 gghﬁém 81
Junior Year §2|§ 3g§1ﬁ911 123
Senior Year *§1% 4 U fi§12 165

“GIN: 165 i1Ag BINGES Tanspasmapt WmsH]S oo, 1s:Ammilansi witims amasg
LM ANGATU-[TT178(39)0i ﬁﬁsggﬂiﬁwmsrgfgﬁi mu

eSagjaminrusSApiSsmsupsmuni mumigavmui§amiuHnag ugwni nrogd, Gis
B3R AMER UG U credit NGIMGIGHAU S {AN]SSWmSAEGEU 181 151l summer school, will be
considered for promotion and/or graduation S#ARAIBGE]IFIH DA UHWIWISGUANANGG s ENG{E

o

fu’ﬁjJ Seniors [HHH SH

~

p3Gumumirdapisiinnuls "edagj Seniors UM SMUIGM senior early release "
y

S (U
SuBs{pimsHsNAGIG I BAN A gmmmgwmmsgmmmmsm)ﬁfmgmﬁ AGRGJUSG AN AN
U

igiggrumsipénsimeiily

mipgmmim/aSapimsAnnainusigawansiiapanan it sagjamidudsuysmssi
i danyjuimidpiminmomigginw GigHinuiauugisignRiwuignisas Greater Lowell 1 fig
wHs: mmﬁﬁmmasmmsamm&gnmmmmmmm:mnamm YIRUIGATG fU D

ANSMINNUSURU SN {AIM S A SAjIn Wk §UwmisHg 1WA/ WA AN AN Any extenuating circumstances wil

be reviewed by the Assistant Superintendent/Principal 1
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31|

=)

(a4

iMITNUMIAGAN Graduation Requirements

¢ GRUMSAIIMU{AYEjEANGAWHSATENSWUIGATS fU Greater Lowell Technical High School, &5 aj
AUINMMUAEIMIISMIA AN B HM NCompetency Determination (CD) S A{BIMITMUMIESANGH
AFINHAT '

Tt

3
N]

-—
-

i

< o

mifinn#rsugmn Competency Determination

a o a o

[PIUMBU UM FIEUMSIAEUUNUARSAEGIFYIm:I Jateifim g 2024 Mi{ygji MCAS frunith
ImsMilayWwanuETuINMAUBAEMNIG) A HEJiIS: ﬁ‘_’m{;@ifﬁwmmg CD Nt HAMIVMY
fpmigaprinwithadw Shmivinmimnapsatmis{pudnnayifaiqpivesiy Massachusetts

80 fuj §aLﬁHL§ﬁﬂig:fﬁ;mnzﬂ;ﬁ;m AUMINNANNGBEMN GLTHS Competency Determination Policy

posted on the frumSUIN:I8TIAGIGA "About Usfifiitiin" istan ¢ Ai the gltech.org website*

£ pgjfiiruENS{pUNU CD:

e rgjAn N Agl 2027 i grums CD ysigé 3 iaunn § 2025 muity: MCAS ymifig ginniiusssa
lints DESE -approved appeal, retain that qualification for that subject area [S‘lfﬁiﬁmeS§imgnn:ﬁjHLjE:i

Requirements for the Class of 2027 and Beyond:
AEIMIENUN AT 2027 Shugunus
RrgpitauuigRiqpEnwihatw Shuinmimaapadaminwgimaminualggamu
inwignd g isighigagsanngmy:
. ﬁMJ:mﬁﬂHﬁ;g Hi g 1 80 s 2 (R sy uBUMIENATW (CP) yhfwe)
o Wiy Signan(ayauie: YLuigrofNOne course; U.S. History 1 or U.S. History 2 (CP or
Honors)
o HAANATGN: AuANNHAlgebra 1 (JEFNANANNAAIGebra 1/ H NN HAlgebra 2 fftiiey) §hminn
#1{7 (CP UAH W)
o Tgpanpy SaurgnignAagnty: ige0nNYL; Biology, Chemistry, Physics (CP or Honors)

FI{EU RS g M SRR SMENHNIE N MIAI{BURI{EU CD SR{RINSANNGINWI{AY IEP, 504 U EL
IHUMGHRIRMS PUUMBUSUjM{IUaASiG ShautnAgT For students with disabilities and English
learners, CD accommodations will be determined by the applicable IEP, 504 or EL Team in accordance with state

and federal regulations -]

AEIMIUMUMISANF{R{fURA Local Graduation Requirements

u

b Liﬁ%]ﬁﬁ‘ﬁiﬁf?ﬂi Separate from the Massachusetts CD requirements, ﬁ?ﬁj‘jgﬁiﬂﬁﬁ}mfﬁmmmﬁﬁmfmi
UMUMIESAPANUA IHH]§ FRUMS AN URAYEESANUIGRIS I Greater Lowell ) I8 SjHUM IS
MeanEdIG I INYS (4) § wianay Salgpanajunsitnnsii @) g aanaigniwinuys @)
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grigpanpyigrmds§ifinndiunnnd 9) g Sangifintivigaren Suipitiwnnd ©) g1 dng

3

.>

nitng grums g aumGigaed nf:manHAIE AN BT mmusm&ﬁhﬁﬁ} Wif e[ I HIEIAG
i rug g Aanaignitsntg Shignan(ny Snlgayuigaigniwnniigl jEanuhnms

amesywigedapidaen 615 uyuisn mLmt'jﬁ'}memmsmmimm Sngn)smensigey, Local
Graduation Requirement modifications will be determined by the applicable IEP, 504 or EL Team in accordance with
state and federal regulations mMitAt{y LHi“ﬁiUmUMliﬁjnJ‘mﬁLﬁjn Si]Lm'mSannnILﬂ wins IEP, 504 4 EL

IHUMGHSIHMS puumuueyjm{iueasig Shumniga

AgliiR) G UsUMIgN ATt COLLEGE PREPARATORY PROGRAM

TSNASWUIGALS U Greater Lowell G SAYTHAIANTEN AW Massachusetts j5 $111 MassCore fii i
SanagwiadauumiApATEN WA EgS M N AIINUG ] SISTEUNTGN A1 igainnes
mnfinit aanm ShpuumuaghimBaienSwives{nusnnaAyikaiAn Massachusetts Curriculum
Frameworks high school level standards 1 figificdqpiirumsinnsijsms manuiligaysel aAnaTgNyYS
g ien mLﬁjmﬁm‘}ﬁéiﬁ;mmélab-based science, g1 81 Ay RS ANOT I ASAGRIMSARNA NGRS
antfsAphwigaGigapivesgam-

a n
1

MIgATYT schedules nutiandsgufaigiiafgaiing 2167w amhrsaiubinguans
LﬁﬁjSEUﬁjﬁjJLnimSﬁm[mﬁ Ay MuAYIGHUIUEU Insmianfis] 504 uigmumidasiivnwaniga
is AN WU RS A1 AU the Director of School Counseling“l

a

yjonmmughinigru) s bsimignaiw Shannnignnaisig Massachusetts (SUMIgNATYS
UIG A0 AN ENIMY In order to meet admissions standards for Massachusetts State

8] o

1. M AnHAIG A G UEUNTENSWE§syYs
yeima ﬁfQJ‘IILn]HGmHUﬂWJ‘IthGSSUS

tg Pg

o

gnengip)egrusunignRiwsgsd ueinu§ifianns6gsed including three labs)

o

ige0npis ISMIR AN AR YIA]EGAIBUNTGNATHD (including one course in U.S. History)

a o o

igeonpf lnyifuigareiwnufig) yrjsSnigeonpuigvywigaannaien

n

o M 0D

in Mathematics, Science (no lab required), or Computer Science are accepted

in lieu of foreign language for admissions to Massachusetts State Colleges/Universities.
§ATGnngsIsmMAnYIiAI AN CURRICULUM OPT-OUT PROGEDURE

HS [nﬂﬁmﬁﬁﬁﬁjgﬁi Q Massachusetts 603 CMR 26.05(1 ?9.]1 Lﬁtﬁmgﬁ‘[‘& fU Greater Lowell Technical

=4

High School, Muit:AYIGAGAN Sheumiiuaigs GAGAGHGjmsmitmineS§us ey 84 civil rights £5§

o

v RS URALIY, ihwdsfafghaneu§, nanayj, I8¢, HEUONANTIWS &1, AN s, lsAANAD
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o 2

gImigiae 1 murmuminninnslivesFuan FEanimcigaiidmsdnaighanarsiitums

LCZ

o

afgnfnunningifedap

SIANimMiEnAgsIGm Opt-Out Process:
o 010N Request: IMBM/MAMANMAUHTM A AN AW ANNHAJFIIFTMSMIUN B waAylH
e3P the Curriculum Office IENWUANAAZHaNItANH Snyuihs it aiinnifauiudsgu

for the opt-out request*l

(i

o N8IEIhIm Review: ananEnffgiadtanimwanfeghinigpiitumoHsigms INWIFWas
ASINPUIH AN
« milansitigeu Alternate Instruction: tSTtn ik il ayjipimsansmi g ani Agmitgeuiinisuy

INAGUSH{RIN S G SIA eI {§HIMItgMisdAn

G/ §ASH{R NG 17§11 Gregory Haas , Director of Curriculum, Instruction, and Assessment, M #1tis: i
I8 emailing ghaas@gltech.org 1§15 ) IFIMILN ATWAYIG R ANMB IS 978-441-4812 iyt §nainNi

AMEWwHEAuEigesap v es S A g Esmisdapivaideg) eannrsidnutmings § 8i
SIS)ivESUE AT

ATTENDANCE REQUIREMENTS FOR CREDIT s{gimiBtuuai]8auntining
Y] WATF SWMIRSANIS NS {UISIERIN: Aedrgpi st ItHuSsmsmi #8aNa MshAia 8

wms Fuiadni®) Gium: auyw quarter sSajidunutiiais:fh Ssms ¢gruninfig aiap

|

-3

YW{HT A U It G quarter (U UATHNAFNHATD

migA) sEsHsiehn Wiwmoisg Shnoiejaiagilsismesguig apnuimidnigs course
credits. fyBH1SISIE IS the Attendance Policy 18 §UNWHAGNY BA]SSS M 1H1h IWTIWMUIGM M8
NSJRENNGREI AN AT D

i HAMISE] NG NC (no credit) IS1FN iMWwMinNETAN iUessGAjj report card M8 UGN $

pdrgpEsmemumingi T I0RSMEMIAET 66 SINHIFMS Mug UHU the NC NISMIRA B
il sim 1 iR smyminigigjun isim: (588 MSUgUNUUAM the NC & Bl 59 i &

Eb

=

=4
=

uyeiNaApARHTHURS AMS W thu I ity eithamis s agjiu ¢ 8t ys
IR attendance penalty, the actual failing grade will be substituted for the NC. e3ayjam IS SHsmumi a{yi
SIS YSKHEA (fourth term) SBSMISEIE ¢ ¢ru nit (credit) IuTw ¢ grumsia 59 AgthAtiam:-

3 agjed G e3npIuIy)ssligi Summer School course to reinstate their grades from the fourth quarter.

Sagprsitnu gt aifl 12 igihwdsnsMiHg M AN IR AN SH Ut EsmS ¢ §rU credit (AU
WA AnHsEuE Snlan

ergjfirusiav it mavi niig aloss of credit AUIMGFIAIAN Gilasuiteui petition fh e 1¢1m$

the Non-Promotion Review Committee through the Guidance Department.
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o

MYHA{BIMI by M.G.L. c. 71, § 37H%, ﬁm&nmfﬁmmfmsnmﬂgt’mmm:mmg y utanm t6m Sugiges 8
wEme Il EwmsmiAiANAAGE iR tEns removal from schools Hif)

AIRIGMAMNANT 858}
AMEGIRIMSUMUUIM NG 4 UM 180 KGaAEu 10 T§gs g Sams frodwlme ¢ga
msfigdinvi iwigmirdnpins miansi glye Swpimunsi iuaT state and local 1 Ui 8 my
SUS s mits AlEami AgURSApiEGT - uhadgnw yuISugt gGpoumituIm: Mg
WL UINmIGm , IsTanmy, i tnivnsuigy

fgi{)sisiigiig SUMMER SCHOOL CREDIT

ﬁj';lj‘ﬁti s moidisishignglnsmisimspimiigillyjigintha - el ani Summer School
courses §ianNiGiFl ms‘a’mmmﬁ‘émﬁ'}m‘;mmmm:‘mn:]sgwﬁ WIRIUNGAM A YWEe Ifnts
AGINUGAN ) SURIAIANTT ms{fvintgsi (2 yelipinuma M) sl made up M8 §i

[0 U summer school fU1AUNEETERTY

muAgBamgndagiim - wihghh MARKING PERIODS - GRADING
tesdun§ 31, 2026 - [8ifim § 4, 2026

teiimé 5,2026 - fauAnd 21,20267

teuAn§ 28, 2027 - fBIHAN 2, 2027

f2rt a0 5, 2027 Last day of school (G GilIM WS anan

voala

mwminninGisiamnianniiisyi Quarterly Progress Reports

InwminNisMisS APV S AIHIGMANY W Ys@)ii 18] mARamu A5SAmMiA¢]iatn ey Progress

reports are issued four (4) times a year at the mid-point of the marking period.

{IUSMINN Report Cards

I3

imwminnismisdApivs R ypsmatswIyssirsichdgusan

f i g
W ASAPEISInUNRDS A the report card. ryERA TS AgHIHUMSIMY 60% AMA

fjuiuw § Grading Key

90-100 - RN Excellent

80-89 - fy Good

70-79 - HIijy  Average

60-69 - [MuYGjy Below average
59 and below - Failing

Inc. - Incomplete

Med. - Medical

Wadn. - Withdrawn

Cop. - Co-Op

NC - No credit due to absenteeism

24



Honor Roll — High Honor Roll ¢ § it SA§ted-¢¢grumsAfitsaig s

¢egrumsAfwariwin egrumsifjwagsAnin:Singmicupoisiohdgruisih mnnuSywy at
the end of each marking period. ffiﬁjl}ml‘j? U S honor roll status Lfgf[lzitij"‘lh ﬂmw‘:ﬁﬁkpﬁ tliij fi §ﬁ 80 4
rGsgthiy 84 1674 191 isiatyeitdapiSnEa iwsh uein S ANIUIGRIGH D ﬁ?ﬁjﬁﬁﬂjlml‘j ¢g I
TS can achieve high honor roll status{nit i amipniapEwmsigi 00 y ibai 81 16]0 197 1S1(AG
eI OANIFNH W EH yeTheSANIUIGAIFa |

]
=070

SsmMSINM{AU{FM S Incomplete Grades

NS
=
M "Incomplete” MSTS{ALIM S IN:Adu]Bwaiag) it sutwdsifRgmisigs fhu annn

=0

5]
4

wimA Swifisimeagroinn fagliuegumsigdspomsim: ShnsBwamain mng 10

a

/]

al

g 1y J‘é g rggi s unimistigi)samitmssms ufdsiiweii i mwnn mindgn

uinda dgrufus (Bwefus) ishinuldusim s §3uW incompletes” Hn[i:]S[S'Im‘jnij UIGAIG Y
Lni'n‘jﬁjq‘j? mmemi sinalsAgmaliumsinIgaWw (panuigRiss nnee Snfigms
ananii enensds meif muwisidup msmagpsiinusanuigagn Hnia 1§msgm'jg
ﬁgﬁsmmiﬁiim's igith ﬁgmjz I3 ed st s ey Iw I SU MU U MI{ME Y Teachers must change the
“Incomplete” to a numerical grade, when the work is made up according to the time line below.

o

First Marking Period - S?EZEFH # 19, 2026

o

Ay §4,2027

{
Second Marking Period - feny
f21a0 § 16, 2027

Third Marking Period -

Medical Grades i § §17 1] |y

‘medical” & gjI ¥l el eyjamin U S sy RvENANIN gl sAnnaiy Aot 0 annn
fnrusmosasifAgmirmanmsdm: 1 iwpniigmienanamii s msijsiusist i

(RGJUBATM iU MIGRmA U M ssiegruaimop T ey gi famorg wst wig)s fnuds

)
-
9
w

iy st it A A g G U @M G 1 191Ms Gig ‘medical” grades fig it misld
fi At A GRE AN ISTINR TR a3 eg) (A1 NASIYI] 8§18 AT all make-up work must be submitted {fif
" .

Py T 81505 aT AJj STUDENT ASSESSMENT

minwniyg s J“rdi “'1[’Iﬁij[Su[ﬂﬂi“‘liU[LD:]SSh[{‘]Sﬂlﬁﬁﬁjgm[uMSﬁJJﬁﬁ

~

ﬁj‘“ﬁl}‘l suesApSntinmmy
apitiifingaidgjmogrsisivunignriwsaminmimi nsguninnmgispinpiapimsnsmisign

it nﬂjbjhg‘lhﬁﬁj"ll

GRU Rt & 9-12 Access Testing Grades 9-12
(g sfimaraida iwdn Sunwshenmmans§as figywidigye apnign Aapiman Assessing
Comprehension and Communication in English State-to-State for English Learners)
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Gpirsnng 8hig LﬁfZJﬁjﬁjJ:ﬂSﬁm:mmm(ELs—mmnmm‘}tummsmﬁmumﬁsmmmnn L) (iimsnty
atgmian g ilgiho gt mivasgRmanmns mitgitigi miant ShmiSunwmenshig e ﬁg thigjsmn
fﬁnmﬁtﬁﬁnnGsmmsmmnﬂsmﬁﬂﬁhmﬁm ilgjommmugno§Ints: sy ELs imsaEigiyy ﬁnmmf“sm
fJ ACCESS for ELLs ACCESS for ELLs SthfmSLnULniJHh nnmﬁm nmzﬁnnumzzna I MGy CCESS for
ELLs & [Q fi Imﬁghmmﬂ%ﬁ“ﬁ ﬁﬂﬁmgm‘ WIDA (World-Class Instruchonal Design and Assessment) Engllsh Language
Development standards (MiiG ST MmN mﬁigmm;m]sn}mﬁﬁﬁnmﬂﬁ)ﬂl

Career Interest Survey - Grade 9 MitgtigfiGamimiynnmin - hiaG 9

AR NY8iUThe Career Planning and assessment tools 111 mén[pmﬁ{pmdﬁsmsm MEFA Pathways 8 HS(M&
GJﬁjmeSuanmﬂihmfﬁfﬁﬂﬂ[ﬂ PN U, aisd H [mmslﬂmﬁmiﬁﬂﬂmaﬂﬁi M tAEwE [mmslﬂﬁ[ﬁuﬂj
RIS AELIFMUIGR M HIUATIED

Competency Reporting fUEM NITILMINN

AR S Greater Lowell Technical High School i i gjo i AtuTioh SKILLS PLUS frrurfmitasminh TaGsiu
f0 g i mign uAgsIm [S‘Iqhig Massachusetts Vocational Technical Education Frameworks. AtifimuitisztS: online 81
MBH WA AGFIRHI G mSPd 1R} RS ERuRAMA (UAIGR IANMEIW: computer or phone IUATYAIA
fnsunmindaisuvamaiiugAamsegrunh AYlS VIGAIGNIUATYAIA 1 I§ghywal Adhninngl fe January
and June) fu1AU Greater Lowell Technical High School I‘Dtiﬁj‘l[j UHRAYAIEN ﬁijt'jﬁgi;UJsophomore, junior and senior §ig
W9 uRRgaIEn )wy hgiw portfolio entries B AUT{RIGMEIMS Ugwmﬁmi?ﬁf;:?ms*lqh nutiuIgAIg

©

Jrg:fd Ul ) #MIGIGM G can access a competency profile [§1A1 fubRAY ARG UG 1sTinugatatgi§aomess

7

UNUMENT U & IF S GrusumigN

Massachusetts Comprehensive Assessment System (MCAS)

£3 AJjT G NSt Massachusetts Ei Ut 86 § maﬁanfm S nLB'fZJG ﬂjiﬁnh’“li[l’j[n £y MCAS e {H1U 0 FUJ:
MmN I8 8J (ELA) ), Mathematics, and Science and Technology/Englneerlng (STE) &N i’EFJ‘I §1‘3?9J‘| QY
Shutgaignfsgny (STE)

YBITUIALI§ N1 MA DESE su{i G ruminninn 150 MiGujs MCAS Participation Guidelines i nun il
MCAS / §m eyt i NN MCAS/Scholarship Opportunities

mimgijﬁmin John 81 Abigail Adams The John and Abigail Adams Scholarship

HIUNJUATAN John and Abigail Adams i NN AISIG R ApIM AT GNTRmismiHGin
Giatgednn; ig
ugt SnmaursistEspimsniumaile 1 munuaianpad g I umywismvms

vignuptsisunignaiw yana i gnaiwiyg Massachusetts I HIUMUATANIG MG

3

S’GJ‘I m[iﬁtjﬁjﬁjm;}"ll ﬁjgsgmm Smmjﬁnmﬂ John and Abigail Adams Scholarship ﬁ ARG A

[ Sa]

BURIUaIRd ey fIB MU Rl MCAS 161G U5 students’ first-time scores on high school MCAS tests

I14]6 ] SHUNUAIANIUES John and Abigail Adams Scholarship, iijMassachusetts public high school
igpriwanminn: (agjRIsINMMuAEIMIAG§e FUMSIUIWANSULY AN Shunjy

ﬁj"ﬁJ‘I the Department of Elementary and Secondary Education’s eligibility requirements:
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Minimum MCAS Requirements for the Adams Scholarship

A{IMI MCAS HUJUIB ASNUHUT uAINN Adams

o wunguanSnpIms g saas s agituigiuumummagaiasignag 25% Isaiagisian

4

a 2

s
Fu AN iUﬁjE]nFn [mﬁjﬁn[ﬁﬂjﬁmm“ﬁﬁnt‘tﬁ“ﬁmg MCAS IﬁﬂijUQW NIMY

o t3fegrumsmunjuAinnAifArGmibsiniGaAdyhivas i agjm MU UEUITT

9t
student's first attempt at taking the next-generation tests S1tA NS SHANNE f{3’§ GG UM SHIUNUAIAN

o

inwignabedagjiiumsugan: mq]nLnULﬁSmLmUmUnmmmmgméhngsﬁnﬂ" who qualify for

the scholarship with all three scores-ll

ﬁ[p'fmm S Score Requirements

=

ngisin{Bani

San]

AU (UIR]) IOMIG IR eI UE ‘Score at Advanced level (or equivalent) on one test:

ELA: HUJUTHE of 501
o AANATFN: HYJUTE Minimum of 504

e Science: HUjUTH1 522

1 b5 849

Score at Proficient level (or equivalent) on the remaining tests:

. ELA: HUJUIH Minimum of 472 (Next-Gen)
. ANNATGN: HYJUIE of 486 (Next-Gen)
. ign FUN{fScience: Minimum of 491

Iiyje g umsMuMuAINNIS: ARG gty sisiignniwanminn:ij Massachusetts il )
§g8 senior m’ﬁ'jg & 1 In order to receive the scholarship, a student must be enrolled in a Massachusetts

public high school in their senior year.
YN NIENUNUAIAN Adams &3 8j{fiia In order to claim the Adams Scholarship, the student must

o thgnirsIpuuGNUHEIFOISiY Massachusetts U1 UM GAM ISEWFIESIN G SI8THUN
isn nﬁmmémjﬁ;

o nigrmigmisin yEsfesmamuigiiupimsusanaiwipimunagginst Safg
musignamigmsinshiliyunsuinm:imaig ysijg United States Gitizen or a non-citizen
authorlzed by the federal government to live and work in the United States on a temporary or permanent
basis;

o umuMirdApsiigpaiwanminn iy Massachusetts;

. L‘h;itﬂ S¢grutwin [S‘Iiﬁim?glp AN In 21§ Massachusetts public college or university;
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o
o

o GinmmrAjrianAnigmuisinn the online Free Application for Federal Student Aid fu{HIUS §tis
SagjReutnAg (FAFSA);

B}

o UMSASU{AHUNIUAIAN Adams Scholarship award 11 MTtn AL § i

53

Bvial]

;and
e GIRUNIM fﬁiﬁJ'Jm (M IE12 I enroll as a full-time student.
IIH]US§ §AUMSHIUNUAIAN Adams Scholarship, 7 ayj{fila
J L‘ﬁfq:[m_JJ:gmtﬂSmmtﬁﬁij[S‘l[ﬁ:ﬁg‘lszg“Hﬁj’ﬁtp AUIIITAN: at a public higher education institution;
o IAPA{BANSUE]Y (GPA) IS 3.0 IIMIANIBUNTGN G §IN#HS; 81 maintain a cumulative Grade
Point Average (GPA) of 3.0 on all college work; and
e hifin ﬂ'j@ﬁfim M annually complete the FAFSA.
sdeggliunsad §ldrumsgerunsmidadyisighsumigniwaans uy ananigpaiwanminn:sighigywigh
1) A G INNIMIENUNIUATAN Adams 1UATOATATSTIN U ITe B tMIgN AGtT Massachusetts U a7 FUT G 1 NS LS
LUFES If'iglﬁlh“m SIANMS§i 3.0 GPA ﬁ“t{Sﬂl Eligible students who first enrolled in a private college or public university in

another state may activate their Adams Scholarship upon transfer to a Massachusetts public college or university, provided they

have previously maintained a cumulative 3.0 GPA.

BUB IS UIRUI§ i Massachusetts DESE fu{p ARt SUIgHii John §11 Abigail Adams #tmyuAinn ‘Y
Please see the Massachusetts DESE website for additional infomratino about the John and Abigail Adams

Scholarship.

The Stanley Z. Koplik Certificate of Mastery Awards

?@“IUSUL‘ﬁ Stanley Z. Koplik Certificate of Mastery ‘%m‘ﬁg?ﬁﬁ AN ngfﬁﬁl}‘lfﬁ m%stﬁfmﬁ:

o SEUANMUIMIRSANMSAUIEGEASISTING MCAS W Sn ¢ uwiismisdqng 9mjjiig)a M auiys;

o SEUANUMIAPMSUIEGEEsiRAnd mmissapasiisianAljsn smiwgaiuing,
Student publications, and awards

o nNMaAGAdgumUSpiyfw
e3fifibeyon grade 10 St mS IO AIATN

o SEUANMUMIRSANMSAIIEGZIAIZHIAMIGUHAN SUMMUISIHY MCAS™

[ﬁ&ﬁ@ grum S?gnUSULﬁ Stanley Z. Koplik Certificate of Mastery Award, Massachusetts public high school Lﬁffﬁ
UInmmua{Eimicd § must meet the Department of Elementary and Secondary Education’s eligibility
requirements ¢ ¢ (UM SIVEISIW AN SUUHARI AN SRUHEEIAN"D

RANF S ALY tuition credit (ARNISSHGHFIMSHTANIW:INUYSFIthUAMISTH Massachusetts public colleges

and universities 1l

thig) 20262 KM MCAS HUJUIHNAITNUTNUSU{RSS M I8 Koplik Certificate of Master

f{Eimiilg Score Requirements
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AgIsiA{San{Bagey (UIed) IR mit§IAfJy s Score at Advanced level (or equivalent) on one test:
e ELA: HUJUI® of 501
o AANATEN: HYJUTE Minimum of 504

o TQNAaN{RY Science: HUJUIH 522

I b5 84

Score at Proficient level (or equivalent) on the remaining tests:

ELA: HUjUI® Minimum of 472

AANATEN Math: HUJUTE of 486

TN AN{RY Science: HUJUTH 491

Y] AE AR AGANIUAT Koplik tuition credit, f3 agj{fidinmmunugan: I8 §wisanme:
o mynRIISIpUUGNUHBIZIISIG Massachusetts thinlumeAMaywFIYSInUG)sisisum

IHEUS S FRIMSIASH I ANIUAT Koplik tuition credit, 83 8dj{EitETINM MY R
U9 U p m

Imy:
[ ]
[ ]

By IS UL ¢ (1 the Massachusetts DESE website fu{int

TenrSwm 8 eyjagi fyw college as a freshman;

MNUTE fUtNIGENIETA YESTESIhnuiGbe a United States citizen or a non-citizen I AU{AIIT SHE EN A
Enwithdmuestn AgIAgjiaitst to live and work in the United States on a temporary or permanent
basis §h;tjmnsﬁghmmigmtﬁ?ﬁm;n“jgm;msmr%m:mmg ynHbIg;

Grnm 8hinfined the Koplik Certificate of Mastery application tintisfg 8 sum 1, 2026
uymmiesApIsiignaSwanminn:ig a Massachusetts public high school;

L‘@im S¢grutwn IS‘IHUT‘l?SJ‘I R0 b5 B AN :1ija Massachusetts public college or university;
Sinmmajairwiadaigmuisianas{ns Federal Student Aid (FAFSA);

g st 8adjamnmsinsifzansagudapanminn:idumnsei§; 8i enroll as a full-time
student at an eligible public high education institution; and

AGSR{UANINS Stanley Z. Koplik Safgnusuipismnapatsim igmsmiunnwt g

tﬁirﬁgffg‘ “I submit the Stanley Z. Koplik award letter and Certificate of Mastery to the financial aid office.

L‘Lﬂ:?%[jtﬁ criteria ij G 2111

w3

iGN SINMIEn fulltime IST{A: AN S B8RBAOANANTIAN;

IPMSASUGUMAUS (GPA) of 3.3 ISTIFIMIMNI college work §11# #; §1

m;ﬂnnnﬁéﬁﬁmm FAFSA 8nriAylh FAFSA finumsuMUIF{fansaguSapivasnnia ju
tywEnmGagsinnudininsigsSAn I annually complete the FAFSA and provide the completed

FAFSA application to their higher education institution, along with the tuition credit award notification letter.

U o a

NHWSUIgEHAMSINS Stanley Z.

Koplik Certificate of Master Award Il
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Mid-Term/Final Exams
Mid-Term and Final Exams 81 8Imi{at{an vt agjAnnasandigayeimaiap wiw
811 AIgHUIGAIG A1 Mid-Term and Final Exam N5 § 818N 8N AAH report cards.

Incoming Freshman Placement Test - Grade 9

NGBt This assessment provides data § g SttiigjnessuimindapinsisiFlueiuaisdag] ns
ARh gIAA] AU 2 AT This multiple-choice assessment [t A & AU EN n'jﬁnmjgm i S mi

{Rimi s ed agg, i arF d M Ay eI v wiy]uuin g

iﬁtﬁ S Renaissance Star Reading S11 Star Math Renaissance Star Reading and Star Math

c—n

“Wﬁ“l H‘“IHLUnSnmJ‘.?i HIENTTii These computer-adaptive benchmarking §1118 2 LnfmS
Lﬁiithmuhqngw@ N sseghAtnng soegj Shigismmmiglinsgdininndm Shmiiin
¢AZEIRTI MINWATENN B AN gifgSwimsatyiminsinivai i) jven
TM 8 mMI Lexile (MiH8) §i1 Quantile (AANATEN) I UEHUGWANNAHT I ONANMNZINIUES

ygn ulgassiumitAnyg M{gEumiauGigoapuavihwipgmn Shmagus
fﬁsmimm]sml
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CODE OF CONDUCT gtig gisisfitn

OBJECTIVES I sutiil

GnUggsisditnsdagj code of conduct :ﬁmﬁmﬁgﬁuimg Massachusetts General Laws Gt i 161 Tt

Snusugn iuapidw aanlyw aid magpy wiausugn issugiambinngn ]
SN

NS sa i wln mminEamen B uwed gy i wh i) sutnn I annn Greater

Lowell Technical High School g s tsGthinia & ﬁ:j

firusiBwst mad sy Hnd & vand iwdn ISwxti wigpow myugmi§Ewm mj Al s

=)
o

HAIUTHNMES ) s AN Greater Lowell Technical High School mSiﬁ‘Lpgfﬁ?(:} LEHjUémaj'iétﬁ FUNURIUNU G
¢n

AiAY THIMpBRAIANMGIEMS 191 anviunmal

am Smsiel iigno g idumagns, gemigisasigmelswananan, gomdeamngs o thm
EEL b mﬁﬁﬁnﬁﬁfma fsmigmema u IFHimpngganmainw, ydisnsan viunmes

ﬁjn‘j‘lﬁiji"ll um ﬁﬂﬂﬂ[ﬂ% Greater Lowell Technical High School H181/ 1§ SfﬁJ‘G Ut‘l AT 5S?Sdtijii:jtij am
38 MHJHJ[?‘ISEJ HIUNUg mnsmmamms Lmjmnﬁmn W81 Mg SINHAT

G@ﬁ@ﬁﬁﬁﬁ'jfﬁmmsfﬁnﬁa@mm AHSIH MY MIBANAINUGYM MBI s eFuTinn i
anan, Agsminuian8aénigh, juupums, Gigismnsaingum: annn sponsored events; I§iiinn
iGmAang; 81 HanuAy iwiwsh club activities £ Agmn alganmibn oY) ot UEGAMN NS

o o

mﬁﬁmi[ﬂ[mﬁjﬁ{jﬂl ISt Sjiﬂ’?ilh funygmn finy [S‘lﬁjh U1 AU Greater Lowell Technical High School Tii fu

paha

<

FRSRYJEINT U AGEIM{AEEMS Grujuiun algh am fias (Afms agns W ygeinanan g algham

& = P

a—.u

xRy igaa i) ﬁjﬁjJ TN &MU AT AN AN Greater Lowell Technical High School. §iG: U{gﬁﬁmim Sjgumieu

3

i edeagj, 1S1GTMUTIHAN school buses 11Tt 811 school bus stops. 8UHIFGM NS, & ayj (T uthipf
msiSwuti iwanmiuushiplanan g nnsveyjmaispvismiuig mimsugigisianansma
mgméagﬁmﬁ'jfﬁmmﬁﬁsfr‘jmsm:i”jﬁgsmmﬁn;m:ﬁs@msuqmﬁnﬁa@ﬁ'j;ﬂﬁj{afgﬁismms:
PN s

Dia

sug Ay mus/untiiesim BULLYING/HARASSMENT
¢ ajjSTth Philosophy

EUTUNI])8 Greater Lowell Technical High School 8118 sutamtusBtsmissgat§muia bullying/cyberbullying
¢nfngsumuimumamuswn§uamm u mugsesa) Cyber-blullyingg’timSgﬁmmﬁﬁm web
page or blog Stntsiigars:yaininhda mu vamm fon Swynidierd)s, insunti/sex-base
harassment, mEiAIatmAYEIARD Ginmuia wlnims wiwamamsmishifdiundsnoian
teen dating violence of any kind NN NI (BIAG AMALNW T G agAEMUR/¢HAEsamuIni)h
At my wns SUﬂmm untdArsuntiisme, hazing and teen datlng violence T U SIA I?j]ij@ij
arnam At u§indh osymoednmys, miunagin, i ynjiaa UanUUmrJ]‘ﬂzmﬁljgﬂl
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Definitions £ Stis

Bullying/Harassment

=

pimsuiiwiiig)armwaiaghicybs g imwyginimimanissinnag, Giggsms Alagivia,
g‘ﬁﬁiﬁ, administrator, school nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an
extracurricular activity or paraprofessional of a written, MBMiSUNWYHBULNMME ¥ UAYMAAHNNW Y
muwimi y giganw fdu apire it s gom:

i URIACNARNAMW U § 0 NIgANIURSE SN U 1§26 AT N{F o ERiuainsin

s

i. iFEwEsmmimsMIAwHGIsmNAINsIAnGgRmgEeATF Y]

ii. 1wt mauiamaspisianngsansmigmm:;

iv. TIANADT:M Ninfringesii A5e3 § i sty sisian i) s ; yi

v. fuiiBniA)afiwnsainsaualghianisian s

C)

flj"tmi IFMUIA Bullying j8 aTunue o I§HAdAndAwrsind gadiermwndmaadd mwimi ai
rainAai At smIgm: fmumegimy gmﬁmmsmrm:gzmm Suntsiuigm, put-downs,
isruT gD s, muini, IS wing, muwimi, cruel rumors, IGSIRITIS{UM S UL social isolation, TR

1¢I5 based on a students’ identification with any protected classes.

ISNASWUIGHAIS fJ Greater Lowell Technical High School recognizes § § PUBNRITN &5 Ajity§ § SN GIM ik
AN WM g AIGMU, mitnd, ymisaanhwigmsuaan:maiah ulduwnndm, jsengn,

]

anes, Higjsumpuunpan:iiumiansnfngian s, mpifan(y, jns digssannasim: nw

smnegh, [IAgah, [wihen, §hajuddrsd,mimi naneuyji, Sis)anas. iludnama 1ag G

g, 0S:

2 B
D

arce
i

Nes}

D OLF

Biag, mu, mimsigim:, yapsmafdruadsnamimsigims, nis:8naAmw, iy
mnmsyeatyfh, NS:eSAp, S MM anHFonSAEH, HRMNANIWS ST, YMIUI

3
o

0
fu)ys JunanRmMw gnigan imima genwmipomywyguliums ypinsmwindmmnsug
syt giisisugan:finis: ananigs gpuniadnnadunsmannatingsiafiiyjuda
sTunmesagifimn Shal{geupnviuthnsinwinimasighrumasSannni]s Shggjaiayj@inuagi
ism smncin Suwganiapigimims g@mﬁijmﬁnlmmgﬁnjmu Mt tS ymiGHA T U
Admsuga syurduinsmivin ShngnavSMiAnuATNNIUASTENSWUIGHAIS 8 Greater Lowell
Technical High School's Bullying Prevention and Intervention Plan on our school website at www.gltech.org.LS‘l[L‘G
U § AU RSN NTT RIS
Cyberbullying
Cyberbullying M bullying ¢ 1A§shiAhugamuun§unmMMm U MuH§6§8a] JIg msjugem,
giggsmennnare, Fldnumsismigpmay, ﬁ;g@, putteut, Jumn, aomh, §88w u ugn Isnyma

um Py A Eﬁnﬁﬁjg’g:fﬂmtﬁ: wire, radio, electromagnetic, photo electronic or photo optical system, JHH18

tigBsmsAnndre, 1Hg]o{¢ 8] mai, $ A SIMUBIUNSUAMM internet, I§ANIMY I instant messages U

1N
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1§ QB I Cyberbullying St 8§11 () jHHIS G UIRAT a web page or blog I§UgHigsan

o

h
u (i) Bninfurjugogsmanmgngomgalngdayi§musat, weisiign ifugt gsuida

[4

anSwywaman mﬁﬁm:ﬂﬁnmumms;ﬁmmmwm HSUIUNE () H05 (v), druwsIsigh, Is

o

MiwHAS W IS bullying .oy RiAI)NIGMULA. §Ig: Cyberbullying 811 JEHISEhMI § A §Sumuint)i

muwn§uvamm u mugoigdgfunwigmsiynis: mfdamy unmmics Swynidierd)s ju

UMUMEIHEG{FSAjNAFNAYWIFYW{AUM I Cyberbullying 1188 HNRTUNUE TN as
derogatoryli (UUEN G, UNLT harassing U 1§ ANIANY, I§aNIMY I YEWMBII: text messages, U AT

2

websites fiiru G ridicule, B W ESIA U ANBHANIE)H; ITWMSTAMUIts: websites Y MGANG s

=t

INIIA U WA JUSATHUES suuiy] U JUHANIE)A -

o

nygm nia ﬂjmﬁﬁgActs involving sexting, Al-generated deepfake images Samiunn JuUumn yitd fiiey

fi
uiianihw Al mufoumuedsinng miundmuddsu milghu§ umidoaiiua gﬁmmﬁﬁsmm@gs
misga Amsuidammi§nu miund midAaddw umirvheSannin iwihpinsimpunw

MBI SN MIS: §him s iunmuw s i mi{y {8 fuDigital Misconduct: Sexting, Deepfakes, and

Online Harassment policy M8 86 us MiuN:jumn yithy Deepfake [ ruutdannwinmiuntimudsh
AN&

MIN S Harassment
Aty

-

minntdpimsinnasnmaiunvsiinies, Anshlng, SAndAw, spmigaigu, ur§gies g
QGgIRmniusgAta 1 minnSammaydiuniduissims Ssanaud Shdsmsupim vy
urga dnuding yIFgjusnnmemansdy Shuamuugjmsviunmessimneinunsinigme
Harassment is defined as a course of conduct which annoys, threatens, intimidates, alarms, or puts a person in fear
of their safety. Harassment is unwanted, unwelcomed and uninvited behavior that demeans, threatens or offends

the victim and results in a hostile environment for the victim.

Hostile Environment ttinm & fiinsth euipi
isigh apsminh vtunmestduthesipi msuamudw ifathwsmisgmifmu ilgjiw phi gumi
AW, Gua y IS uinwinn I§Ewn i uhn GSGI MM UG MIS RIS A

Retaliation MilAuIiH]anaTH

a o =Y

mirfaurdyjohdnfnmidaw, mithau reprisal, yunaping walnfnsSajnm nwminni
bullying, (M5 & and AgInnIIEMI U ATSMI bullyingrig At My, ymsHSQIFMaANA] U MGEN
E’nﬁﬂjﬁa‘jﬁ? bullying.

Prohibiting the Practice of Bullying tmu&§s SussgigSismisugaifmu

igligAInIe 92 of the Act of 2010 8GRI I UMSH NI WIS HEHIF:

Section 5(b) ¢ 5
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ijfmsmﬁésémms bullying: (i) IS1§ tTitananan, masmuiasignjaoygiiist ishind §mivesannn

A SIS A UTH NIV AT AN AN, at a school- sponsored or related activity il (U a1 AN 618 [fiﬁﬁg?ﬁgé’sfés isl
i E muuaTanan, isTalgn ol bus, IsTiAigNsbus YISt swgamatn g pimsiisinifsan

£ AU AU g@:’mgsiﬁmﬁ technology or an electronic device mfﬁ%sﬁtmm w8 (i) 1s1§nighmns

fuAymMn U Msagil u Aaylh inuSsminasind Shannndihwibn (pigd (mes My technology or
an electronic device m:m%sfésmﬁ'ﬁgsﬁ;mm U gruta gLﬁi'mSI;ifﬁUﬁ'j s, 15838 the bullying 818

uiatesipt gstingbnsign: ugaang] islghuiunmiivesannn , finna i el g mAnssisi

e, U ISR oI ITwEAMIAIS] GrumisSApuaAen 191 i 191 s sadwwmsginn

=)

thiaagnsians: il SuuglmNwinayging iudsthiafsninnn

wanidgjsn it Sagafdunwminnfdairugsidivhunam, pigodanast s mdni

[$x1]

o e

M UHIMALSMI bullying, ¥ ImM{Aaminn g ssdanngiajnd) msiih bulying §Ig:{Hitny hinG

n = o

NATSE[HIS T
Reporting Bullying/Harassment or Retaliation

inwminhafimidngainymitntd ymihsnmspimsiigimwygein, iagg, 80w g
HINM AN T, YHARIG]E, I W GmMima yauitesi IgNnSWwuIGHRIg sy Greater Lowell Technical
High School s fasifiig s sismianuf fysunumuganiinminasaingianaulmpi
ey, JE IR, GigBshnns, Guncpiag, i, whned, Bagiesh, aan, diganws, wamidsisms
national origine, ﬁmmm ﬁﬂﬁiﬁ[gﬁijﬁfﬁ, IngG, étmigi[ﬁg, iy, Hgﬁjgﬂgﬂnﬂltﬁséi gender identity
fnnagminumenn, imimn, ansmasfiinugns, Adwmsivgs mimsigims, yugenaniirunfendn
migsigim:, apsmagmsivasnmim, Shaglimsgatym, ongma geldumsinng Sangy
ENWENUIE ShestnAg I Gauiits: TGN ASWUIGATE fU Greater Lowell Technical High School TN
vTunmegmini Samiedap ;mw%smSmuﬁjﬁmjsgfrﬁssexual harassment 8HUMBUNAMIFTNEGH
Sim:ugruamyasim:migny smMitu{Aathn a complaint of conduct prohibited under this Notice, or for
assisting or assisting in the investigation of such complaint {fi{mn SUMBUNHIMEIGRGSIANAIS: Uiy
MG AN MIGUH R ATENNIN:

al al

1. Reporting by Staff [ryGANMIAN{RIN SIFIGIN I WUAGAIGMI

w

sumnfiaygronmgme 81 s inwminhu9re  the Assistant Superintendent- Principal U H#
fputAsIARIY, YA the Superintendent-Director or designee 18110 RS T RS the Assistant
Superintendent-Principal  the Assistant Principal tH i [{x njnjj IN¢yY gﬁ{jm 8 (is the alleged
perpetrator), U or to the School Committee U #7 firutamamIN 181N UTH U Superintendent-Director
ﬁt’ng‘ﬁfﬁ FUIRIGIE mgﬁfim 8 (is the alleged aggressor), iS1 100 on the electronic Conflict
Resolution Report Form, 11101 he/she MM y ms iy Sisiunuvgidruipimum mgﬁnja

nu/mutntd y auiednd apimiduwid reusntwminnigl the Assistant Superintendent-Principal
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U g fdrumEoaen hwismsdiaunuunadim: nmmnions Snmois wnlAugagi
Ifw aute slunue y ISwwxii st guiirnaldnrsimfamnsIg] g8 Ifgh GRUanN N 1w
Surslgpumisu{nG{avEL W sh ISwHGT fTunug

2. Reporting by Students, Parents/Guardians, and Others

AU S Greater Lowell Technical High School fuijBth i agf, 8NAMIW U HA MAMANTI,
iwsh anAjRIg)a v galdrumsg Istnagmafagiamusismivgs Ifmu u untdimh
M an 0 191800 agpt m:nf;mﬁ NWMIANIl the Assistant Sulperintendent- Principal U
HALGUIAGIANIY Ui Superintendent-Director U HATHAY IAGIARIN  1STIARUTERS the Assistant
Superintendent-Principal U the Assistant Principal M{ A6 ¢ rAGIN S(is the alleged aggressor), Uyt
th the School Committee U gﬁfﬁm 5 ;aan 1810 nitE s the Superintendent-Director %mg'ﬁ
116115108 (is the alleged aggressor). UG AN MIANHIGIFIENWMIS U U BUTIEGTY [RUGH
NWminD MGG EhwSsvuipming: , §igSsms wa vAGungmaHsi{pRIniglng 8ans
M s (alleged aggressor ) Igimuma] NsfdrunwmMinNS UMM UN: 116 P asdinm
AiE nimsmiv UMMM fi The Bullying Prevention and Intervention Incident Reporting Form
iy Hgnavdtun: galdn g Spinidaugaigmuia e186s] the GLTHS website, pinaigi in
the School Business Office, the Guidance Office, the Main Office It 84 181 in Appendix A of this
handbook F87j8 tag)iAl as(snUATAL T ATALL, BORTIL U §A MAMON T AStudents, 11§
HAmh 1€)a morgaitswh ygomfmidwiwsinmasiuitusinwminng fhnsiw
5euj (WAUR, weye safe, msalghasiyjanfirsnunwminn iwiwsih Sunwmigujf
rnaifa igials mi againidh untd mywygeintgmi, ymyusi the Assistant

Superintendent-Principal or #AlHFUTA G165 @i, UMyts8id Superintendent- Director U HATH FUTEA
mamn 181ineutiinu the Assistant Superintendent-Principal gﬁ“i:’ﬂ the Assistant Principal ‘%mgmm ¢

15010 S(is the alleged aggressor), i1 the School Committee U HATHFIIATIAAIN ISTINMU the

Superintendent-Director ‘%ms;smm ¢ njfim 8 (is the alleged aggressor).

Responding to Reports of Bullying/Harassment or Retaliation

miFwautdShimwminhismissya/Saats wymiashain

1. Safety imsmMiviNIE@ENA
ySINUERIEMIAUHMAG TSI EIN§ egain /it YUAIAFINFUR, the Assistant
Superintendent-Principal or designee/Superintendent-Director or designee/School Committee § At
| oamn, hywlndgwmisl{gAugiaiimi i) Shotifuim:dvnst§ mi fisans
e st rusfpimiiiy] Ifwwsgifmnan astime wiwin/ ymimidEsidum
apimed sujfrnglnwmsiiaidyerd)aq fwavteuhhimasidgjuinagmeha e,
gigGsnsAin, URARIENAUINIMINA NAIgS: ysinn-imianng inalghmAg s w
FUTEU BONSTE 1A I gaEh Wi / U B8N SME( the aggressor ) ISIARMAI]S, Afgh
s, yisliGgns bus; (Mo 8w ygGaminmmangnSugumg gtili:’ﬂ "HAIG U
MiMi safe person” N UHATE IR H{HH; WTW én@g AANAINUTNHIURS NENNSMS 1t
Sutnruism dotstiutan{pil 7l The Assistant Superintendent-Principal U HALH UIAGI &
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Snrunst vigs 16)a 13y] 1§
MEMIGING

o

iﬁﬁjiﬂ 1§} MRS &0 ﬁj'ﬁjﬁti TS NWMIAN A bullying/harassment or retaliation, [tﬁméiﬁﬁjﬁg
tirum sl m bullying/harassment or retaliation, £3fujiiumsdwinnarsiinur§mirsiHma, u
£5 eyt U BRI E WA NA®IS M8 H6 1M mminjﬁssfnﬁsmgmﬁt{]a bullying/harassment
or retaliation. 3 yj 8hnsEmaugumyts§ngni§miinns a Counselor sytnminN s §i the
Assistant Principal or Dean fz‘.fﬁfﬁ?ﬁ{[[ﬁﬁjémémiﬁnﬂﬁgf[ﬁjﬁﬁ@fmi I 84 AlEamInmi
et nyjuam i m%ﬁLU[ﬁ?sﬁijﬁﬁ?ﬁjJLh;iﬁ“lﬁl Gz GATINThe confidentiality f{E1
3 agf I W R AN A NwMinn Ami e nsiiuugagmummie s/ g meuntd mia mpi

o aa

¢augigidwrdanmansimuiimasdamaihmnms)iag

2. Obligations to Notify Othersm s g AgIitjinuStsyAnIg)am s

& (2

a. Notice to parents or guardians SNU{Mii n3§Qﬁ§1Uj 4 HAmamapo

nniFimy midand hagifmu/msundy i avSIAAIFH, The Assistant

Superintendent-Principal U i;i‘ﬁfﬁ L‘U[ﬁm‘f'i‘s‘ﬁ«‘:1/Superintendent-Director 8] S;iﬁfﬁm ik
A11/School Committee At uIATIAMA, SN{HITNUHNENANWEHAMAM AT U

isnis fnruraas I ielind of the target(s) IUTtw 81 S AJIRAUAINSMS U HATGAUNINSMS I8
M NN Uit §h Isgpnmi unbavIgim 1 Islgamusis s pimumns
mi ¢nA¢snIel BnAmw y HAMAMANTU §hms;ﬁ%:9§h&gsmm;§mi EOHINGAG Y
I MiAHam IENES AP (UUIFIMUUGUENIUATTY at 603 CMR 49.00. The Assistant
Superintendent-Principal U 71 (ULE B8 8141/Superintendent-Director U HALH MU IRG1H
&11/School Committee or designee,/ gtg:fﬁ méth[}:ﬂt’iﬁ n'J"él?]‘h“ig‘lth Uy HA amanqu
tsns thrummai il i inGa 0 {fisgheSApEmMi Elementary and Secondary Education’s Problem
Resolution System {15 11§ FEN & {fU LU (N §nmsqamﬁmn§’ TN UIGMG U

b.  Notice to another school or district SNU{MUH ATANANY RN FHAN AT AN AN I{EH I
waisilnwminnfgujiingidumiafenrdSnaiey) idufunnuannnibn Ayw

=

174111, charter school, non-public school, 18 Mt AI{NBEWAIAN A ITAIZS INUEG U
residential school, Ljff“] collaborative school, the Assistant Superintendent-Principal U gﬁfﬁ FUTRH

mamn gsiynpitnuiwmsindfguiirnaasinm (pigidiel Snuim the

Principal or his/her designee IS e AnIg) s eddif aujiing grgeannni]s §ywa §hms

wiaIFdwnsusigmugny I migasshAnasSiufidmy gh St thgithyw
Shivaig wih v Agepithnigs riwih ugug, 1603 CMR 49.00.

c.  Notice to law enforcement fifisien sGEM s GRUIEE HFUR

]

iTimwn Ui M S ¢ grutaGANwmMInNISHIN g RIGTMUIE U Missieoih, jBU
FIN M mtémi[ﬁjﬁmgﬁ, {73813 the Assistant Superintendent-Principal i i;i‘ﬁftiﬂj
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I8 G161 5114/Superintendent-Director 4 HA T (U [ G1AH11/School Committee U HATH U IAGIA
i, ISy AN hwnlit mameivsa{fig winmummimsiniusia 8§
58 AUISMS, the Assistant Superintendent-Principal U i fU 1A G1HA1H/ Superintendent-
Director U HATii AU IAGIAATN/School Committee § HATH M tAGIARATN, S1{;T will notify the
local law enforcement agency SnG{mu LG anami WwHviont mudustaga Shginnwn
MUpUUIF MY i:‘mj’tijSijﬁLHiﬁ“lﬂS 603 CMR 49.00 Iiitis 811 maﬁﬁsms:gmaq:mma

o

Asnuaagwiviant

NOTE GrRiRfisdmAT:i (i Gn o s nidia, ey Al apduaimaimsmivinimimidiwinig ngnavs ya

GRS giA s gAIFMUIRTUATANANI]S Greater Lowell Technical High School Muitiss website at
www.gltech.org.
BOMB SCARE UG {auiun

eirgpaminums Afeh Iglfhminimsunonwmsipviva ShapimaiSwunhy iwlhvmsie w

&83

HIGI (R

BUS CONDUCT#itunu¢Algi ¢nsi

istinrui:gnsannnii]s school buses, AijuthiA SN SSIRTUNU G Y, Firuy IAWRH A A AR

3
=

Do

iwaigsHA, Aguiuyniig)aiina ¢ns annn School buses At mi ugfianani]s i twHARNNI

a4
]
=F

jurisdiction (twmiimi) iwesananidugAfniiatc T yadAgNS bus th yA m“mﬁmmmgam
g UgA IAWSAMHEAGGUAIAIGIM: ApigmivaigRIGinnigama ) graidagnsSspimigd

by i ﬁsgm;mnm AW Mi ATANITAHA Athmisi MG s gaildagnsiiyjdwaman

a3
Do

Gmi
wama Swms -l
This means that you must I8 : msrsmﬁn{;ﬁs bii:

—_

[IYAEUATENGIENS bus SWMS10 MG YSINUAANG §NS school bus BAEAT
i) run)afdwwsiasiinunimod

fimsm yimaushinmurgjamdens bus.

ielHpAlghiv g AE WM ST ATISTIIGNS bus A tHY WISTE WANE
mAld Wi AN IR ENS

i mudiBuginnusis athletic equipment.

AmatagjatitgfAgn athletic shoes fi it Swith cleats or spikes.

-De

J

IV RI{EE U I BUIEENS bus.
1, rough-house, ij IG1RUSIU 8T

© © ® N o o &M 0 D
-De

—_
-De

fAtAsiAIAIURISIAlgh emergency doors iRGAtrURTAISTINUTISINAIS

.)

é’tﬁiﬁsms Not handle bus safety equipment LUE’ﬂULUEﬂﬁJ:f:r\immﬂ?ﬁfm e sl inums

—_
-
-Die

Mg

12, INRUGIAIGMAGNSbus, FRGunAsamesEwmssinty 10 feet ahead Acnyerdiujdw
the driver MG IS UM A
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13, idugpsighduadSnmhnnisiinugagn u IsTinugnsmaIGm

14, siwmwig)sens bus tshinunnwt g nsdism

15, giauf)i¢l School Business Administrator, Ltjfﬁsni*gs%ps Bus 18 IR AUTRIMIT §ias(jie]
(MU 1811rue 978-441-4900.

gRIiwgg Ay g8 gImi At mes I RTLNU G B EMITAUIB W NMBUAME]
HISUM G AR E:
1) m ﬁ)‘i:gi‘ﬁfgvijﬁi% tstsTIrG ¢ 1 Sbus assigned seating on the bus.
2) MAMNGANAIGWENN / GN8N ANIETRT re-assignment of a bus/bus stop*)
3) ﬁ"lig’nﬁﬁﬁ"liﬁ 30 SLﬁlhfﬁ;‘iiﬂ a suspension from riding the bus 1l

"CAUGHT DOING SOMETHING GOOD ~

EU1AN IS Greater Lowell Technical High School M8 IGAWAIMIATNS T IGR{MUA e ruianiiuasishn
snéifiniie] ifSwaapudp)emigusssfiviamin iwWiw/y college §ig ripnt thnnsi g
yisinh euming 21st 9 ghmipuwitiwangmm s{infmmudanhivasndi, nfnmnsigdw

PR

ygonA imuuasIBin§ s inwminnGIg 2 J report random, (TRUFMIGAZ WS Eh Hrb nouiy
"Caught Doing Something Good” UM SANINIFTM SIS ANMIVINM M LS ajjivasidhn tISYINS N
1579 inuaits i sguu o Gighndsmeaingo mnbmivawnsaduig, mewng Swaign ga
Ate, mpwaimwmyy Aagamisa spwnanh, nuGamamemw SaiiauiEwpenh me

a

N g uantGgs v B Hanmanma vpuidsaa i widhmstig) uhi

4

ginfglind neuig Amgsrvndspmatw i tdg) mag fgomanaats mpvivasndnsaiin

mLmijﬁmrmﬁgﬁmS:, NIN S quarter (SW{HiTa U BUH§5])) mgzﬁﬁﬁh MAUE AN AfAM

P

fﬁmms:@ﬁn ¢ "Caught Doing Something Good” fHitijs anﬁj’titijﬂm’ll ngﬁ[ﬂmtﬁﬁmﬁ[mo, 88
WHIIG AL 80 JT Shirts fU{NIUMIGHITE SN AIATH AU SRTUNU G 1heuiju hedagjivesndi
Pt U S 16 ny"Caught Doing Something Good” 811 mMAMILIAIS: tNtwINMEH!

CELL PHONES / OTHER PERSONAL ELECTRONIC DEVICES

pafiganulyedap giagln/auninniEgio{ARAHAIE S FiHcel phones/personal electronic devices
including audio device j& $1118uRiNNH &) Saaﬁn:nan;ujaﬁ;mJntsjng Un;mmrm]ﬁﬁﬂn (Yra
) SndsmoiSundmisipimas, uni, anus, sEjEANuUASEjEpW, Alghtmaman,
ugtFn SNUGULIAIANT IS :JHUMAIFIN ear-buds and headphoness I (IHU§iAsIdMS MM s§ain
[S‘]qhgﬂn[ﬂs shngmmgnmmmmqun} iyjasig Sn{pvEnATE Siumuminhging cel
phone procedures and policy ‘1

Cell phones/personal electronic devices may only be used:

D}E

Cell phones/personal[[‘n]%j IH GJGLn S tdevicesth mz s G msint am:
« gamuananisisiaighjsmere iai M EUIEIdia (7:37 am-nsumas el

Homeroom).
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- upiEnanansgsiinpimsgiruanaignndhisiisiin 2:01 yadhamsuNMEMURIS:
uiguus

>

magamuwisiigituan I?LﬂLnfmU[Gm (uegmiatsisumteu

a

181 serve a detention).

o glfigpunnualagpmimumi( 1Sini cafeteria fntiiamse)

Wireless speakers and other Audio devices I{A]11IH ]G 8 GBI u;jﬁfﬁ HAGigmjhoms gis:Sngaiun
N [L]ﬁ[HGJGLnSG electronic devices IN§ji11¢] @, 1SJBHGMY ”tﬂSﬁ “thimumg gaming
systems, video viewing/recording equipment, U cameras/camcorders i ;g:@imgmémﬁﬂl fism META §i/y
Hsmitumssgmagadignpinsimesunatinining §ssusignminiga:ghnn aygds

Gy

51 photograph or film &5 ayj 19) A 4 YgA nq:Lmnm Uit sigh i Amamig)s iiwhywii
Mt N8 HSONA IS8 Sin}mHS ﬁé’ ts 11t This includes the unauthorized taking and/or posting of

pictures or video of staff or students.

e3agjnmiii Ut cell phones/personal electronic devices §iIMitINSEAIGNIY GLT Tech Policy §1‘3Lh;f?ﬁ HEutwn
ShsmaunniSwutivgrg)a nawm m/gﬁmm}mﬁmmmﬁ}ﬁﬁﬁ{; Shipims (MUK Assistant
Principal and/or Deanits a3 #3 fyj 1Tt AW/ RN AM AN AP IMAEIe]sA whIu idumsiy

i #U confiscated device ISTUIGIHIMEN A SyISTInUAMEG UMBEAWAMS I AEUHED Shdsegu
gRIATB N MIMATRIVATYGBEA Y HISIANYGIS T

sz

fgruSuntnai 1iss 91n9%21[G”ISL‘J‘“IHLUIL]ifl[HGJULﬂSGU[Lﬂ]hU[Un[GﬁHuB’JI‘J s or assistive
technology devises to accommodate a disability. Personal Computers, laptops, tablets, hotspots, etc. are not permitted.
mi[Lﬁ'[Lﬁ]aIHGEEL@@GIS‘I?%GJ&mnj MCAS testing zm:ﬁ@m SUMUBMGANHET S egjiiinu GINS§iGNUIS:
‘E'“]L‘h;i’ nullification 1§ 8 st Gl th AR {UIUN &8 m3 § Hrumitu g §i:1’[p;i’m S the Department of Elementary and
Secondary Education 8 {AfMAN S, i) AH IS MIVMIUEIH]SUIM M §MNUYEUS for cheating.

o

mifeghinSnmitugastsnd edegj Seizure S annniseujmtinamsuigvnnsnamilaghinginigla

See search and Seizure of Students and School for additional information regarding searches of cell phone

igjig)sunamitsnidimnimissapidigsinn S Enamw / amap Ui W HAeRIFns 9
: agpinnedapmuiw:gindgin g wessiBmsmugifnigihiiwsi sl
SUNWMMEWHSIUES I AR Y EN AN IFIMTUN At the Main Office 181158 (978-441-4418).

CHEATING fyGIS IR GE ¢

=2 ¥

o

iTinuamis iR dmuedgjnsiaatigssrnw st g u yosgnignsngmh g)amy
electronic § MuHINjIG)AAINW SHFTUHNWANINHATD (AEhSHNS

a

A3 § discretion ANMIYAGAIS]
U MENIYUAMENISH / ymiugjugnim g mitghu§ithusniugsgilinumosigjms

=t

PUngm nists Cheating is a serious offense that may result in disciplinary action.
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CORRIDOR AND CAFETERIA BEHAVIOR situnustgighuiianyaighimnSuwins

2

iaiuncsiggisivinaném g algiumuSwnsinmmirdnsign 1 dagpifswms nyuigpmi
ANY ANAEWN I T AMmMIGIGISTRT assiIsTinasia mimuma saggitugsminis
AR MG SN {HTUSIFTMITIATLILAS the Main office IdgjIminuims 91 tslinniishi

m Ujﬁ'?ﬁjJLh;f[mﬁfL%h Im N8N8 in the cafeteria (unless otherwise specified by school administration R S (M A.M
msmmrgnﬁ mejﬁijlgﬁfi Lntj[[ﬁi:l) 18] mSLﬁ“’LﬂﬁjHSL’manS preapproved pass I;Siil the Main Office 11
Uit

mifpfigggamudisns migrimueisinns mivknjumnmasmnmeas Samiuntimufsiong
DIGITAL MISCONDUCT: SEXTING, DEEPFAKES, AND ONLINE HARASSMENT

ﬁ?ﬁg@smsm%ﬁhméh;LSLmﬁ'jzﬁﬁmhéﬁﬁmfpn}%s Sn8uninn 28GR IG MM WAN AN FH
HEMEMAG SN BUHSMSUIGATENINWHSMITEUGAIT IMIN SNHSINEMYGNUITATANAN I
SIHN LY S [pun 811610 Students are expected to use all school-issued and personal digital devices,
communication platforms, and technology resources responsibly, respectfully, and in accordance with school rules,
district policy, and the law 1l
N RUMINNIS SHRIRGIMS “"IiLULﬁ‘Q‘ ringpiusighuinanannn gudgiRnuagmaann i mi
ARSI MEIi§uIGATENAN LN §nmlm:msLULﬁgéﬁﬁﬁj;Lmltﬁﬁmmnﬂoff-campus digital
conduct STt ruMAYATUNIUUIS TN SHAIUTUNMAUHTT Gomuinnssgiimned ag) yssGinnanImi
o miund misAataw YHIgISIgnasmaES AN

Mg ANIGING Sn8ueuni8 68 aniy] Sexting and inappropriate Digital Content

mivtfa mimsms mitoaitun mireg s MITMSUF YMIUHNFumn Tigg e yguanifdumsugan:
megnmes S8auHIY] grﬁnuﬁm JHFN "Fﬂnﬁmmfme" pimsunsunahningi ;s:mvmmsﬁhée
anstiumadigingsan ugnil Qsmmfmsmﬁmgjmmﬂn yiFluTinnannnte Ltjmsmm MBI,
UTUNM BRI AN fGIRAN A0 8Y] YRI B RUMNIBESHARTE

a wo

jumn Tidy Shgduidruuidaw Al yinig (‘Deepfakes’)

P

Al-Generated or Manipulated Images, Videos and Audi ("Deepfakes”) 1l

4

Rngjpimsumeunadsiuila maoyi isnitun yloamwjumn Ty yrirggaidupimsius g
i

uiiannweiyj8Ga ("deepfakes”) firunAN Ay ajm ﬁ;@jﬁrmmﬁgﬁﬁghmgm:gime thafegi Ui

-—

etnd dnudimi §gjmeas ydmea 1s: JEUNUA nmirdimesguainnuonesuyj8§a (Al) tools,

@
=4

photo-editing software, or other digital platforms to generate or modify such content.‘ﬁg?ﬁfﬁjﬁti 3l gn’&?rﬂ 50

.w

g mrdgjuida ulniipguaniduurs:a
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mitmumuisinng miuntd SiamitFiu§ Cyberbullying, Harassment, and Impersonation

a o

miimassigaigpamywiigjuntd dnudtng uga i 1§gjesi)s anudimn foam y
fiatgmnnnos [ﬁjﬁﬁtggi gﬁ;fﬁmmﬁmﬁﬁm@ m:‘nﬁm:mﬂﬁmsmamsm;mmmsummm
iUfﬁ‘ﬁﬂﬂﬂ[ﬂS S0y mﬁmtﬁmﬂﬁtmﬁmmg 8n ﬁimm§i:i1‘jtui“lAny use to technology to harass, intimidate,
bully, exploit, embarrass, threaten, impersonate, or violate the privacy, dignity, or safety of another person is a

serious violation of school policy and may also violate state and federal law.

mittnarGmanans Samitoailuntith W SMIEHSONH Privacy Violations and Unauthorized
Sharing

mitonaitun Mig

hal]

mivim: gm:fmmmﬂmmm ?[ﬁij Ut un Afmsnnns t’ﬂEUBS Ui[ﬁjU[uﬂjmnHSS‘ﬁ

"0

B3 agj URRGA UIRATS AU AYS AN ANENW N SMIHS AN A Fim SUMBUNALAY 1711 strictly prohibited.
nruimnginiSuw ikt mastyatgnG Disciplinary Consequences and Legal Implications

M InAIGIMUMINNIS i GUAMU NS aAymM TS Wwin)an s Sy uminjimisiap mivin
MIGM MINAvASEUIGATEN MIMSIFMMNMEIHIRGNT sSpsaiegjipimsioadntngint
minnfinysamywitumadginguanidisudsuuiy] mufanigias mafmumudsinng mi
iinammanans gumadigighmuieimsygrinidrugnends gaptphann gadnp yusiwn
HSUIG ‘ﬁ?QL]‘I ARSIV AT AN nmmjgw's Students are encouraged to report any concerns involving inappropriate
digital content, sexting, cyberbullying, privacy violations, or deepfake images/videos to a trusted staff member,

school administrator, counselor, or the school’s Information Technology Department immediately “J
DISRUPTION OF SCHOOL mitmimluinfitsigiannn

riagEsgudaiunaus, Ay force, ATYA, 16, Tpassive resistance i ISTRTUNAM it niEEw
ivsmumly ndiniten ot iu RSB Gor obstruction of any lawful mission, process, UISTAN A &Y AN AN
function in school. firypamicruttns S (pfm A 8wy, :tgﬁﬁn'jmgmmmmmm";l UGAUIgY, NAIA
feiabnidcalaalitsy Smﬁljﬁng“lh criminal charge of “Disrupting School Assembly.”

DISPLAYS OF AFFECTION uinmisTiauGA{pugpmutemin

uinmistieysApugpoyreminnwimwimag g njauydivasannn nwds{pngd §suunij
WS sHg A

Physical displays of affection on school property are not appropriate and are not allowed.

DRESS CODE I#)finfi
ﬁf‘iﬁj‘jmsmwgmﬁm@ﬁmﬁ gwmsana,uuiy], fhigpis! upimimsuinmgs §i§ Swos miy
igsinn yiriagiiers)n u idnifejgsiuimws dnmininpin 18w annn mi)ama nig
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geiiwinsdnainn yigsdniamgniisign Sds vigmuw Bwifie 1 anayih vignie Sy
8n winumapidwmnfivigs ildmiag)ama o migma iw sy g emn §elin

msn mnumﬂmﬁ N ey

o
8-
Clo
3
3

AR Uiip megem BB tobacco or alcohol advertising, profanity, racial, ethnic, or other
inappropriate slurs, disruptive images or words, drug or gang [ Utht 1A ¢ S eg N EnATMIANNG
Iintys the Attendance and Discipline Office is strictly prohibited [812 §ijLﬁi AIUMEUN&H

o IRHIYIHAIHUNBMATE U display offensive images M Aj LM

firuts fUBIY] socially, culturally, or ethnically inappropriate I 8h fasHny I[U:]Uﬁ?i‘hlp IS §i][jﬁi’
mMItnyuna-l

o mifdums Gy ifon, Agsiitnminmin rgindudmy: mondmingam:

sy —~ =1
1 i

Ss{pimfrg
o HHAIAWEN U beard styles IFuNAMAZWHSIHMHNAT

§8#1 G MiHats, bandannas, headbands, hoods, visors, il § g afirugwingin madsdw
A 3 (wigs, masks, etc.) SSHSONASWMAYA IS‘lﬁhﬁﬂnﬂmmt&ﬁiﬂﬁﬂnﬂ(?:OOa.m.-Z:m p.m.) U 811 {AithA
St mmnh other structured activities, § Gt UiNAHW NG W, IRRIGTRISTIMW 11 (N Gym,mima

2

[alix ﬂjm[ﬂ[ﬁn[ﬂjiﬂ msh mnﬁj[’mﬁﬂimiﬁjfgﬂﬂ(LjGE’ﬂLﬂimS[gmifﬁ[LﬁﬁlmﬁjCluster Chairpersons).

&CJ:?. Bn

mitddafunim:ugnishwaniddnagpaginasusnsalnaemangnig]ah (ims Aanatnw
HESIUAYHATAMNIUAIME an exception to this due to a pandemic or other health-related reason(s) will be
determined by the Superintendent or his/her designee1 § St #, Ai§jH, headbands hoods I L8 MA
imnyge i dapinhyawn Sinan Shnsapig dnunw/gamamapmu sargagianan i
HSE UMW/ §A MAmANMUsAgwayaimein: gasnapigelpgjoieldapsiigsuty
w388 Gigaemsisth gnimSapimsafsimnn g mivnsunadswmauaiiapu islanan
I1: S8HsigSim: gAmAsu(ny §18)ansusIg headwear being worn for religious reasons.

. ILﬁ]iﬂHﬂjﬁ“ﬁ iﬂﬁij‘r"i U other adornments, including any type of piercing, fgﬁﬁm‘h‘ LUﬁ?S[fiI[E@J m
BN HATAIEMN U BISIMSNAMSAIRMN a safety hazard 10y T pursiannnti)s g fnin

a

Misd AN R RpiHSIEMuA; A I WIvA apuIAY I

. ﬁt’lgS(Torsos)Lﬁi[ﬁg]ﬁmﬁ'QUjﬁﬁ maRNIRIZww sl (no tank tops)fUtNMAN UM /IR B{H
GRS RIUNEUNA T IUTW{RIMANTGEN GRS ) S SMUIGAIG{RIMAU G umuR{Eimi

2

e g Crop tops MGMAMSIAMYWHIE i uAuAD Shana§ntnsm:dinme



o g|AmAg u iy U skins Bwmsulinusiyy Ssgmamanameuigl
o wsi§imuunadsdwmanmi coats Isifntfi

e Tube tops, halter tops and backless shirts and dresses are prohibited.

o g gmn, gilamag m:s*l:anﬁnammsnﬁjmﬂmm:mmmmmhnhg SaginAg
nSm
o SSRIWAGWERANUIYSIFITIWHIUIBUNA

edrggaminruanfmassmu(GUigHaN dress code) Buaitn il Swifuthywiam: (pnsiwindw

o -

gmeagtidyjing Hij’“liﬂ'dresscodewolatlon(Lm’mmﬁi SIAtmA). eusAvigemMiTmSIgind dress code
sih

i
guidelines US SHIGIAAHAMB I ErUSH B ins WiHE S A detention and/or suspension.

DRIVING/PARKING RULES

midavig e sitman s §yusis mmBLﬁimSﬁﬁtj]ﬁ[S’lmmnmﬁmS"l sSagjtarutdavingannn
{pigpATunmun gy Sadnndmouns iwuassisia i sa SN S egjiauidrigwg iw
ﬁm‘ﬁfm.ﬁﬂnﬂﬁ (3) BARRIINUARNAS §UMSMIANSINWN AU iwMBEshA fiuagn

i

b/}

pumiBAvIHIMS A AT GAUMUIsIWINURANGI: T SagEAiU§sREUSAmYW (6)
n §hegrumsmignmnsthanw g ansaj Wi aufisig)a At NS HASINS 9 MIN§NINU

Pl

In [iJ':W g X] ﬂjﬁijﬁmme (5] fu'?r [Unﬁﬁﬁﬁjﬂ Al flj[j:ﬂﬁitﬁ INRUEE UAANA TN Suimi

HRNWA YSIWAM AN UHTG§ L‘Uij.gf Y] O Studentswho continue to arrive tardy six (6) times will receive a
written warning and additionally, anyone who reaches Qunexcused tardies for the year may have their driving privilege
suspended for a length determined by the Assistant Superintendent/Principal or their designee 1

G fjﬁSIi’h;m S thiﬁ 11 The following rules apply:

1. aorgjfdumsdaniinung s sipitagufgudymdavidgpslidsg S apSywy
iigjegumsagar Syfinumiinui npigjMsajis §mggfmum I3 AUIGA new driving sticker
WURHUMGAIGWE

=
5
-

e
Dh
4]}

and/or placard TN AGET 1 e ANiAEs g midaig S g A

2

U NG 462"

2. gulinumsuipaysiphigatainn Shivgas paasilgapvpnnunnsmijasing
srutha gjmsiinaigpianan yiuigusinmenn ju@ntigdsdnnadimemims
MUMiE aImAAEU{AR atjﬁmfn[ﬁ“ijﬁj;Lﬁ]mm]S gi@mﬁuﬂﬁm&m@jﬁ ngﬁﬁ%mﬁ?Smi
frnadms yuerniautuuiss edagj ($njuyjith AIZ8IUATGAIA Sirand their vehicle may be
subject to a search UﬂSmgiﬁﬁﬁgﬁ[ﬁmﬁéhﬁjifﬁﬁmﬁl

3 g ﬁ3§ﬁnmsmﬁﬁ3§n”jﬁmrmmfﬁﬁzn?mﬁugﬁ?msﬁﬁ}ﬁ?mj M fikeueuRi involving
drugs/alcohol at school ATRNMANGE1 HAjaim) S/;Ln]t]me tslednun

4. HSLﬁ;i‘ﬂjjim[ﬁmjﬂS‘lgﬁnoI0|ter|ngg[njiiﬁmg[S‘lg}q‘j‘}g‘lﬁﬂnﬂlﬂglijmﬂ
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PSR ES{RIMSHS M AGIF NS W ANA¢jRINUIY SR WS
HIONA fis gog [C.Pjtij administrative permission
RSN IAIGMMEBAIGMISAIghTRIS Wi A ag)

® N o o

iswgpndnumwEnpEasya SaggEspndnunufimng]s 15 Hipny i yiinvs

Anan MO UHGURIEN AT W

9. fl?ﬁjJLﬁ;fmSUﬂHUﬂﬁﬁSﬁJIﬁﬁUﬁGUjﬁ[S‘Igi]finﬂﬁ@bj‘lsmlh in the bus depot -l

10. shinldugpspnnuisnnismifm ItiJ‘lStijg[Sﬂ‘;ﬁﬁﬁéiﬁﬁﬁﬁ?ﬁjéﬁﬁzﬁlsﬂqﬁﬁﬁé[81:
AG U NSARGRIMWIG QSN

1. unswgaMywihpImsHgEAgIIIMAENSnI]S eaniniiugRsInFInim:
ﬁqiﬁtjﬁ gq:ﬁ@sﬁﬁ{;“} Any violation of this regulation may result in referral to the police MiTIANALG
UGUL]I@?:HS:ml‘jﬁn@mﬁjmsmm@stﬁiﬁﬁﬁﬂ

12. ﬁ?ﬁg{,ﬁ;mmm?nﬁmmﬁ WS i umsinng (Ganasn MW back lot) fAtiiame 7115w
fﬁmaﬁﬁsiﬁiﬁ@imumimsgmmmrt’nmﬁmmiﬁﬁjgwhj"l

13 inwminhafmadavind g sians ygmadaviSsmsaiimnngig)aet Sasafanun

W smouamugjmavi e §riaui

P

14, (UOSISHAGUIE A ENWMINNNUSIFIMSMIN Gt the Main Office

wifintmsusifrgns iiwmisgugrpitiunsnunanibughn Samsumt ot
inuimemg iiwinpigsimiicang a students parking permit. NAMBUAMIG NS
sungmniSwn S Gimagn ShjyHamimna §a/~g§hmﬁjmuﬂsﬁé:mﬁ'jgmﬁmmm
Greater Lowell Technical High School 8188 ¢ g rugeruipiGim:mi guenatdumsiy igliigns
nmoatsiAigi campus 182161

mismesgnuIiavnuas S o inipisguimgimesmiAswivanns ShysOamingi Si/ydnuan

(1 e])

HSOMHGHIGU§ Student driving violations are subject to disciplinary action up to and including suspension and/or

revocation of parking permit privileges.

DRUG AND ALCOHOL USE mit{ii8 st tuit8insyn

3 agnmin oS URB{Mes, MISIUAAIgS, Fmuna, unpunsémuus; yisanwiwiga iiums

BN sgn; AEM; steroids ¥ B1SMH M AW EN Y paraphernalia i1 s tnAG Ut Fsrsiing
1

1T ¢S bus U 181§ Atgiinuennuif)s school-sponsored event, §i1tmuts Fu

AMIGiE g G-

pingjgiAn s siduthosislives s st smMiHgMaySwisAGIW prescription medication (U §
BUSHIUMIUEIIYSUIMIMNAIS U MBUIANGIGI 1)) GISTH prescription medication £ 81 m1A
TSt &aNima controlled substance 1
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nAsuigy, TR 8H{MTE A the Tyngsboro Police Department UMBHTS {fifyid

police department Istatgiii vy :msiAagliniwihmsifinug Aveaiga
[S‘lﬁ_;ijlf]hfﬁ AUHSNIU AT n'J%,S possession/distribution of controlled substance I{f |11 ANTMHIGAGIL,
{7ifyh police S i ustslimwminNiv el uIaMSTUHWATIS

Drug-Free School Zone

ganmidumsivesfhanmvwasana y uarsifuiinnananéynwdiw (300) feet instisigi

Ay
Selii]
N

BN AR N SUAHS ‘ﬁLm’ MBI MGIR G Ut R eu whindhsamesypictan AEFEu shvsmi

wrsEnA{ATHSiuas e AN & is no defense A SMITEN S NIl

ann:agEmian st Shinamitim discipline codes GRUIHUjHANIRH]{UAN thywihaTun
velinutfamgiushiymuwisinaniwiisimannn
#18 (Nicholas B. v. The School Committee of Worcester) 1S fUI{H Ginfitsl {2 February 24, 1992.

Teaching about Alcohol, Tobacco and Drugs

i) sdfagn, ginAiwsng

ﬁﬂnﬂ[ﬂs Greater Lowell Technical High School §hEﬂS§ et tj s BiY], developmentally appropriate
iy s-Anm a0 gnh i iimumivinauigl dnaiag islianmag 012, Amigaisnyis
Physical Education/Wellness Program. ey, §itif, s nimumivinsuigfi ShnsSunwignd, sauysocial,
W anicainsafen dnsagemn Gimemiiimaian, Hwhiwindas e g
w8 mui)sis ananpimsunedsdwndmeain ﬁm:fﬁménmsmgm nawmsinyg)u fdums

o

ismn Shuad g dmingninn iwiavnwtigdn, fgsSatemm: Sunurdms mi uda

n

U

OZFo

Simimnomandwifaun, gind g i

“

Enurr §emeegn, Pod wsh imsmivinimvigmsfunwisimgmudtiduing rslgaming)

11U School Committee fiiruaAp Ewivinimiminui iAW haAin st 165 Ganc ISy Samitnns

o

policies and guidelines 8§ snnmugiimenuidayjntwiwmisstiys G syemn:

o

o agjuimimimi, ngpinn, W s/gugwagn, P, §amuLt?Lmﬁ'j§ﬁjﬁqnérnmg it
. Ufgﬁmiﬁjnﬁﬁﬁﬁnﬁﬁﬁjjﬁﬁﬁmﬁ the legal social, and health consequences ’tsmuﬁmn,g‘iﬁﬁ,éh‘é
UGl
o uigi]saiaglilsmptipnngubd,minsig , misim wiwiymivdisicuinggsgn
imruigmiss s dany rwiwsana)ingE]han, Pufiwindus
Ayl agicuins, wiwdnl §numindmesgaagiiSapinsiansiinty Superintendent 1t 81
TISHS (MATN W School Committee 1 |
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FIGHTING htistig

unmsvinmwiwhwwatisighanan, ishiiduiinnannn, isiaighlduannniswms surgmn<
£0 A UG U BN W W AU, Qs&gﬁmgmmgﬁmmﬁamgn:egsr@, GnnuSniSw, inare dnims
MUMIUGIH)SUIM: T fIAJjHIRAH I RSt definition of fighting or assault HASWHI I wAbYN W
msjuspivinfmsimina y ansanwnn, aasaiglamidnedinn 1 sinopinguynplist
BTN SENIE] A NG WS agiamidruthnagnigSatimehwm

FIRE ALARM/UNAUTHORIZED USE OF FIRE EXTINGUISHERS

wHifnaniis/Ssmsmiggnadwifsitughiga

w

grRiAnun g aniis iwiivy wmtvgidh fimamam U§EuSRRIUMUBWIYs vm:

a0

HIfNG, 010, WABAMAINN U UInnmIismEsswij)s
FOOD AND DRINK GAn#uM 81 1Asif:

msnndswwastnmuNSitasy: uAnigh halways, i sursialghvinavInae, LMC ursl

Lecture hall 11
ﬁJ‘ﬁJ’JHSLnfmSH IMAZJUAYUHUNIYLA SIS AN Greater Lowell Technical High School, 88 tif

=3 @

2

masinm ySsiAimAsInNmIgw, oAt iRNSMiHS AN Superintendent YAHATH UM AN ST &
b
FOOT BAGS

Foot bags THAUEISNRY U UMEB S WIWAG IR

) ]
FORGERY g
ipnu§nnann Ssndannw gujiaignus P sHmMadwut (FnOHSmMASWwEIMS y ot (n
U

M aSu§In U Ui field trip S8 ¢ ASwnui yAumjbawi)suinm g

GAMBLING truiarujia ad suia

tmudsguwsininghedon §hnwwinisighann 1 wspifiguergaSagpopthang
iy

HATE CRIME U ¢ g{fiijiiirugiegt

auAYMAAMEG AT ShGNU§iFiUasig Massachusetts General Law t18HAS W I8 mi - ugafiglin

o

HiegU hate crime,” 8h{aim AN Swiv)adrsmsmi umjiaji)s vinm: Mg W htsumS{Hu
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15185 the proper authorities HRH NG I GNUGITFIIUE0TE Massachusetts General Law 81 SHR St “hate
crime” u¢a{figiinugiegt o thusa(fig nmarhwifigigommywsamivimmaungmndwndm
(bigotry and bias) mZSL‘“IS[U I L T BR A} ﬂj[ﬁjﬁuﬁm UFSHﬂmSﬂ gﬁm L‘Iﬂ?:fﬂ[mtla USUCI

£d

I I J

urnm aungmn I§ywiwndm, winimgneamasgs o {pms guan s d racial, e, hiiian§, i
i, 151G, gender identity or sexual orientation prejudice yIsIginjirg)af gadiliems famitanaindag shn

andinn, 1f8wings y uiavd yisligl]aipnmyw g ifiwinsan m§iiivaim my iwsun

Jd

Sih]

HAZING U§ fuf
Definition 1 8HE& iy

mAy e hazingu avmsBwisth istidaiundim:mipiiguidadn ysim el idagg amist (py

2

nm st §manminn: y nlghnnns, shimihimwgimwygisie daisag g gnam A
mint, v rnwmi gmessanaum, ;L]aLﬁﬂ Ay, ]n@S, Inuud hwnamuw eliniya
AMENA U brutal treatment or forced physical activity I§ B WwiHaA 11 NSMIZG IHAGSUA AW 1siaymhinng

Hazing I8 st 8Ifatgi 181 100 ¢S bus, 181ATSIGY bus, 181§ UTHANIU RS AN AN during, before and after

school SHGIARICINYSINGJUITMWINMUIEINIYS Muitw: {(Bn§UAMM cyber-bullying Is1Gafghnnns
Alghiveian N ShpiwAsAMA ASWw NSgsumjt Swisuiam:mg U UINNMIGMAM AN

Prohibiting the Practice of Hazing tmeun#i& s & wen s Mt fuiliRImy hazing

Chapter 269 of the Massachusetts General Laws: 1§15} OAIS 269 isg Ugiglnsy 59 RTE) Ghlgls

2}

Section 17 M § 17

IS hazing fGidumsAnns firs:
Agn Bwislang: winicss

M “hazing” 218175181 W dnatiys AmsSwm fTunugnmyty y

_n:B
_3
o
Col)
b=
g.
9
=

a

nyjunm g ismi ma%é rfﬂgnmm §edeypnmut i sth st menminns y isi &
AlgRMAIES Am Y ANty g WHISIE A namw y drogisn

Bognit e RitNE 182 N

SR

S g
umuFanant B AEaN Mmun ud B Bwiag: B
Wiwnigp]nahs u wiiigny s y v§Bwif coagmn dnimis 18w magmasn
pemnITn MW U s Ad s eg) i wlhHAIRIE)H NEh unmu sMMsin §om
Ags uAmsmignnw Iwsnsianaany inynatuin

a

gidwsicirsinnignmnio g W Notwithstanding any other provisions of this section to the contrary,

[N

HENISMIWG{NE ot asinumitnangas Sim:miwagamaraisiiymy mighannmi

LN
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Section 18 M& § 18

ganmywinhw Swinmsinthwmsyanmmannsingm:is hazing §oidumsnuniis gi
ma § 17:1518nalgh ifmnaueaifig smsfhmopifuininmigwwmsipn:ma y ifrinw

o o

WHwsimiha dags witsihgamh pofsinwminnfisgi dvsaiy itgnwhvg

)

GnU SwmsMmEy Swms using I gaam fiuds msif rvsinwminh Ausaifig Shgni

a v

NSw S8u) Uy WM G nnIg

Section 19 M& § 19

ITannunjueSAnSyw I 1w an N public and private SYW I IMWINMATS 18GU Fin
1B MY Y HYmISTimeanme g gpowivimi g Aljmipummywéuinan isanun
BUNTENASW ARSI plebe, pledgee U HAAGRIM AREAISIARY U gaEgmi nsgny
By ma § 17 iwlh ma § 1871 MSUSW IFTMURY IFTmuHy M IWNAIHIsGUmS
gnutgh ma § 17 wiwsn ma § 18 ywapURA W Grngue pigmuminthpsam
apminm ShgAnmynAg meegu ma § 17 fn ma § 18 1wiw

ITannensedAnSyw g iAW anminn: 4 suNigNASW Fiamaumsnims 19:
ufiivAm 1§ ryGHf nmmmfnﬁhﬁmnﬁﬁh thywdndapdmn smirdeypidtghges isipn

ﬁﬂnﬂHEJHﬁjan 151841 board of education [LﬂtiijUL’mnm B‘IS[E“WH Imy L‘ﬁ" SSRGS
fGRISIanmMAIS: GIgians UENAN GNU hazing (AINSWA 6A HIRMNA gRMYWENY A A §ts
fiursann mumigut 8agugy IS hazing 1 (e isiinpdmu AR Yy oA 8
Lﬁﬁﬁﬁ@fgﬁﬁ?ﬁp alaumeasimigntd Samiatian fdums i [tﬁméhmsnmmmfnmnjﬁ
Mt SamsnwminnEsigisiismiging

Y

{fisfg18i8s secondary education It1tis 81 public U private {fi:eg18i8 post secondary education gits
wsina 1sign(ie) v, WhiTNGAM S WM SNIN IR thyw the board of higher education

I Lijéht’ﬂizuiltﬁﬁh secondary institutions{fi s AN S BHjH AN, (BANATMIU the board of education {8
MisIA, (PIUANAGBIIA: Ans Mstimy Migg gupnde] MudiRyRANSaIag, M
GERSR RIMUEATET ATjT LN i)s tnenign 8yt IS provisions i asnin meisis
pudgnssdiwdaisiandgn 17 1iwsn 18 1w vgnAmY §1 Hranspinswiny
tlﬁﬁnmfj?émm'ﬁ [Uﬂﬁlﬁilﬁjﬁlﬂijﬁ WS GrujBRn hazing, TSR FGM policy THUM SN
313:@13&}8:33;91@{&:&;35;&! student handbook It sts wuma [winuig§hmi¢naésh
IFI8NGNUHsANS 1UATEGRI}I The board of higher education Tt 811 181ednni{)inis secondary
institutions, the board of education FifF{AUIMP{UMAHSIFUSULN §Goh 1§ rusinwmin,
At 8 iel 1wm 1§16 to the attorney general G {fi: AN SAMIZUSSMS §GIUGH Ntsmi
AN
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Disciplinary Policies Pertaining to the Organizers and Participants in Hazing
gnuisSwthtnAgsafamius mwggsgamMiv)RIgme e

ndteimuantgatue 269 ISgnUgited maéd 1|9 181a01 U0 Greater Lowell Technical High School &aN:
Nimims Lijll,‘l'jLﬂHmH gpoiSwohiaaenudiiwingu juah vinfh A (hazing). Hazing
moifa 1§ 1slEvm o sl ghﬁgsmm‘nmghms*lmmig;ésmgm W SR N e HEL)S
ugwisiuiinnannn et Ut A RGN Sl

o

ifigyw gaminh isansminh v§aui

o

upiarsiaighamigunidaiginms godgs

—_

A

Qo 0}

ol
§uTinn2 Il A AN On campus-outside of building
fungm ﬂmﬁﬁ@mﬁ fljn&‘lifﬂ F]Lm nn)

o > w Db

yifus-uigs

6. WISIUNA §1 Sporting events
7. INUHTE N G{E Hiv asan i 1) u s i

8. MIUMAASGN ¥8 yimw y fniyds 1s1uirianyrsitgm uitinnananSports practices before,
during or after school, on campus or
off campus
9. tusrsinfgh gran locker rooms
NEIAWNITWENAIAMI IR the act of hazing TR U {figaMuiavuiv tgnijm:gﬂﬁ Suws w0 g
IgfnesiImi I wlnm s §nsiwmigninmi mhwsamw{magn sgs Aguh upUIgE T
mMi EGE6 nsudaud uad v ouAlhm s M §wuhnuiy] iWaIF rumsjumy
umjudw)svinm:mg, Sinswany Ummm:mnsms MNEH{T U Lm;njm

S
Grme "WiLULm m{mijij nUijUij[ijh to the severlty of hazing previous tiﬂi:lESE HSHﬁQGm’mi hazing, 1111 tis

§Q

SﬁmSﬁjLﬁ‘lﬂijﬁ‘lﬂjZ"ll

sy miwn N 13yl Outside Organizations
Ul runds WMy i Siuthivasann gnuian8nsapsidmy ingnsms ismi udaud

I g'sgflmnﬂw)“u Denial of the use of school facilities (length of time depending on severity of hazing incident)

NN M) v r@jh fUiS1M Due Process Hearing
AAN:ANEMIIEEEE grujuigihsismi msgoite GigunalinugrjsHtt SATA G Assistant
Superintendence/Principal, the Dean of Students, the Director of Guidance, I8 mgnmwmmm Ggu

g Uil NURIEM A W SA M SYWI (and other appropriate school authorities responsible for
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individuals in the alleged hazing incident.) MiNATSWAMEW FWpvuIFmu§nhch Sun§nudywy

1080 by Massachusetts General Laws and by applicable union contracts.

1M 8183 1S IGIRY IDLING OF MOTOR VEHICLES

IBWEH ARSI WG WEHMAIES NTUMUANIGWS e8] ISWEINNARHAR ISWEHAIG
mi i Sniswgig)f unsdswummeiswgicuisinigh anani s (uumy section 168 of Chapter
90 W ih minAsFMuGUIvSRRARNEMI ISanusaiap Twshugjuaian

ﬁ‘li?hyihj INSUBORDINATION
igjinpgimuminguelimieisn, fwaig iwdn w§aeuiunme iwasan, fagida (pipms
UG uijuli s uae:

1. imumivipainnsiivpuoninygsni§me, gaimigatigmi, hal monitor, custodian,
cafeteria staff, secretary, paraprofessionals, YU g AIGMinMa i hinagig§hannn
Greater Lowell Technical High School.

2. Bwiup:dwmsivpistinuituygongmasianmiagiun:
3. WwmulglpiSunwmaniwms uvigieimsygoagmisiennis
Sunwmanumsmwimidsiming: Shdsvinmuwiunfmimsann

4 I§rusANWmMinnIgmSMILN it administrator's office U faculty’s classroom tS11A RSN Y

HAGMuMITANSI o s G §nruSn{aii § witiFailure to comply with the above expectations may result

in disciplinary action.

OFFENSIVE LANGUAGE/GESTURES

SUNWMAIUEG profane Urthwmuwims Shdsuinmuwiwifhcans §smIsIgaya, halways, mall
or cafeterias or on school grounds. fGaggamit i sIgliigniis:8n (pifi§ wroi g mema:
tsm:,gﬁﬁ@mmgﬁn ﬁgﬁgimmm mitigating MEMASIEfue, AW HIsIaR s nN RIS waii

U Edj I |

OUTSIDE FOOD ORDERS AND SERVICES & mintmi il it nAga i

T'S'S[)h;@ meEum fignn HATH A AN AN Y N AM N S MIHS M 716l the Assistant Superintendent-Principal or his/her
designee. tMuBsHgMASWE fuing)rs! gathd vigArsss y manmannw gjiarsiah g
N1y s - | |
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PHYSICAL ASSAULT ON A SCHOOL EMPLOYEE htissitis s isini mtisy I8 Lﬁﬁ[l:iﬁ‘lihﬂ il

o

ﬁjJ sgividwwsihunpunsuiwwnsiguisugisamienisiii§mué vinnnanan g

2
2 oes

n[S‘lgiﬁfQ‘lS"ﬁﬁﬂﬂﬁﬂﬂﬂ 8] ﬁ(@S“ﬁﬂﬂﬁﬂﬂﬂ-ﬁ‘lU?‘ln@iﬁl jB’H‘IS,UFSHnH‘ISﬁiﬁIG ﬁﬂS“ﬁﬂﬂ [[3

1T RN

e
_D o

<

SR IF AT AT AM AN WA WAL E UG M ANYENTS A AM AN, WA BA
In3 a principal, teacher, instructional assistant, or other educational staff IfG § tTHnN AN YATSHEN AN n‘;
sponsored or school-related events, JEHISHRNAUAYIUNA, B ENUSH [inREvmMUS W sunity
long-term suspension 4§ UIANMIG e ’

nwatsAnimwaiagjugniterd)aiiudsiusthugainigmiannn
PHYSICAL ASSAULT ON A STUDENT OR OTHER PERSON NOT EMPLOYED BY THE SCHOOL

irgjSsgiviiBwmsihynpunsviidwwsiyrsdnidegg)aunndis)a ta st i § vian
yss shindduinnan it 1e: m:sﬁnnmsmimmmvmnsh pIAn JuE S, UigEsmshia
1g, Gatsinn msmmmgummmhmgmﬁnﬂl sSaggaminudins 1 igpU AnsassiSnaii

SwHUL, i adns smivmjie))sT

REASONABLE FORCE
{uumy MG.L c71 811 37G (b) ygmianmywmnsid "Aylnwingintiusinsidgimim §sadagj
HALLG Sazs{]tm“mmﬂnﬁmsm tijﬁjﬁj‘j" ‘1 In accordance with M.G.L. ¢.71 and 37 G (b) any staff member

<

may use reasonable force as is necessary to protect pupils, other persons, and themselves from an assault by pupils.”

Restraint of Student PROCEDURE GRUMTFinimtis sl agjAtwa{fmmn

§Hnnmmnmijﬁ'j Greater Lowell Technical High School §1181Apis ¢ mimirg§eaye Isuiunmi miys &g

d

5 mm&mmmsﬁsammmimsmmummtmfj Agiauds uBInREN U Li;jn{fj MIitIU ¢U niam
Gipy]

mMity BIUTNNMUS physical restraint FiITISIARANSMIANINUES MeUg [E UM UGN MWGR M S
ISTIMWINUMEGNUHS AN A fidsmemitiana it BRIGEW (AU NG Y WSS rbTy)
WG I wn s MR g1 HiGmiSunwms Averbal notice to the parentguardian & aI# At t
Bw msiin Ismind restraint IsTitwsinn 24 1611 Shugielig)apt m:;mm‘?éﬁmﬁﬂiusﬁqmm:mm

8(3)ig Is igennnif)s 1 gold o s BwHAS W FRIUE define in 306 CMR 46.02, restraint is defined as:

- msunamy msish Agdinwnamis dyjmin g idyjiwaiagmsyiiis gnme aigdn Sum
A3 §IATTMN 1 Phisical restrain HAMSU NI MUFUNAMWAN W0 FIAg[mimi aw§ajeiue
ﬁj’ﬁj‘j, providing phisical guidance or prompting when teaching a skill, redirecting attention, providing comfort,
or a phisical escort.

o miaufnuigys mitnv§antmwidumsiwniegiiy (20) 1§71 uAGARITRE grumSMI
WNEAHSUMSFANSH)/WANAN ¥ HATAMN ]
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mitfiggIsTi BNl Seclusion: mitfgsaiainwisingsinmanngnugl yAvusidumsy
mesmigpaifnglivgaygs uadagSspimsHNAGIRAIGMILIW mlﬁ“L][Sf:ﬁSﬂij

VTN MANAK]S YN ANTE N GRUGIFT AR FINHRIMIMIHS NAGIRIAIBMIUSY UAy
Isrg gommidimesugtént vigmsumigmaujfiunidumigagwis SATGIRumsdnns
RS AR UMIA g M AyjATIN Id g Snmiunamw i agln i i
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2213
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vtunmastiudsnsmimfiian I gHATNSHE ARG WA {HInsH
utandismigtEg T yianagisiimymsimwigiaganA smywEnals ymywE onu
AMeSagjEsam ﬁjgﬁ’gﬁ@“fhmig mjﬁﬁ;ﬁmiﬁ[ﬁ:l:l S or placing a student in a separate location within a
classroom with others or with an instructor, so long as the student has the same opportunity to engage in
instruction.

g Time Out: tig g an{ayaligayjATunit el aggApidiunsqiungmnsn yhA s
ymemegg Anmunigo ymsmitnnsifuga idgjdmamnegitga g:mi’s@tjhmmﬁjmmm‘l
i aggpitapimsyg A A umugunvisigauiutnmaus s [ dagpins

] [MAMSME I U IJATIN U]

Ch

HSIMAZJOIAIGM T UFMU ARSIty W el agj ym

G U
mi N ANATIREIUMN UMY 1810l aiagjry G55 Time-out shall cease as soon as the student
has calmed."]

USU UAUSAMuWwiE U S A UMIfI{E Any room or area used for time-out ARITANS U (FUY

U Shasimiuaisn) Ms§asd msgiiomuu Shs A A BRUY puumy

-0

gatdrsiaonitssmi sig YHA D UTNITEUURIM N AGAIAT AT HEINEMEATEIMITS{AEH

D%

Aw ShHmighpuAliUMGHSIRMS Sunsginsmuagdhigjig)alirums g Ui DESE
nmitnnsig

-3}

ennfdumitagianamwss{pii{m g JuHaMISwavgh st egjntoa meinsmi

) o

g
UATUN T AW IANHA U IEP AMYWNGIsuMumiagjanmwhmigwavagdmiGim:
yjATUNAMyWIF w1 thites sy Specifically:

o MUIGNMWISMIMASANAY; U

o shnnldsaiagsmopimsulgsinwaiim mwanilan i stnyunfAn g an(ay
uipmngsjswns GigdsAnnadim: d8via wms Shwsgh ma inAghga Amimn
aingnfami¢nésn gméﬁmfsmigﬁor risk of vomiting; U

o mmufwavigamidmmig oyl umivdruadsiminmugpiivasannn gmitans
WU EMOAMGIASIEIH UMGKIG NS MAGS G ag] uynnis miav§anamwa

FUBIY] physical restraint is appropriate; §

=

MIFWHU A MU H 91 psinsminAuATunmhanwuganaHAj ungiias
B (IEP) AMYWHGIHUM UMM amianfjanamuwhmigwavagdiniGrm s nj

o

unamytsigiuw 1 mitaajanamwin§ATE i st agaigmwPhysical

restraint is an emergency procedure of last resort]
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midimesmidau§itnwismEs 48 ymaav§rnwigiafmpimsimuunsa oatuniam:rs
ruustiumitau§arhwigiaimivas s pmopimsiimninfushmwhywiugennms
mﬁfﬁmmif Gnmysiudimaon T s wrosibugnavsusivuisspimsigd mimims

l!

gunppimsulgsgsmmigsiadhadnidanmw mugmiifaduinueiupu Snweiisls
§§§mmngasnmnmmﬁmgnnﬁm@s Shmiadnpm Shnwminhimadimasiuursi¢l DESE
g G Mt 603 CMR 46.07 (2) MSI§jmeanansmaumtimudanaismivanadimidmasann

al

oAt U8 MBmaaSATE nrusm ghdgpuntismtnauglasiinmogums
Ui agjSndspimsmagatt "mitau§nrnwigjAafia" 121 The use of “time out” procedures

during which a staff member remains accessible to the student shall not be considered “seclusion restraint.”1

§Hﬂ%ﬂﬂj9§£‘ljﬁpjjnﬁ’t'ﬂﬁ gigslusnamwgilasigjwsdinm:pnwGIm U ATENNAYATLN

fU[LHU[mﬂj[deSWZ oy s

nay8ust
manisismuian gig: ygaoagimivanuamuiivigaisaany Samavgmamsin g iy
Al AT udnndngeogans:

. MU WHTAE U UIF SR TunuGIu as a3 aJj;

. ian(ygismisuanadIivinnIvas S agg;

. mifinans famingjruaiiianrgismiTau§animwit AN AN method of physical restraint;
. midn nnhmﬁﬁﬁmimmm:ﬁnmm SUNWMINNIUATAN AN and reporting requirements;

L]
e

SHIG ﬁjLH‘lij““li?r gy 81 [fu‘tjmij RIMAjUN N1 Procedures for receiving and investigating complaints.
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The Senior Assistance Principal G121UN11 8§11 MIS{UMES HGIRAYENA Bunihyatswiwidn mi
G GrUBeJ{si IS (physical restraint)l UHGAFIIS:SN{AIGUIY AN an in-depth program AETE HFAEIM L
nUGH

Y

A MW oG (physical restraint) AtMuLUN S MSisHAFANAY U IFMIAUIF SH mivtm Is

G- ah

{F oyl U mIslumA Isusuanannn 18yt ywin i) Ssnuant ifmu I§wivedanmn

UgMNAUIMY Y Suntsrugal

ISsth MINGUME  UFMIREHT physical restraint tSTtn ey tEUIMM HeGISIAEGIE ghmafugnays hw
anmnsiiaginmw ysTinudnsAinAaIgTmy Y 4 BISIMNAGS § mnmffh UNRML ALE

Wi hyAaisrg)a
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RESTRICTED AREAS ffghtmuuns

jEwmsmusyuigiaigh gym, siagini iardagimaii the main building via the MR corridor 11
tsé i1 uadwms Sagplifieniuymmmi grurelaigh gym 199 i ciids A
building G rutFlAigh gym msus{mamedegjrrunfign 1seniy u IS8/ AgjSGRIIBAIREMN HAN U
agrsteg i edagjn ol grud Al BAGH gymm s

pdrgpE sl IimA mu Algh IngjIeinigh lockers iUATHAIAIG T AIrgHiUGUMEATEH 182 Bsiald

eisteiguIngjiam: u Gruteit a1 ishin e Uty win ¢ the nurse, NAT MGG UG EI{RTIUES
g8 eI uNNINUTH UG U YWIN§JIRRINATIUE recorded §7i 1

SALE OF ITEMS Grm:psfisifis
MIUATTAMYWISTHR AN NI S {Fii N SUNBUNHISI AN AN Greater Lowell Technical High School, 88 tif
[masinm uSsinimasianmigjwibafruiiamsming gnaf Superintendent Y HAtHUIATI AN T
SCHOOL SPONSORED FUNCTIONS st AnNHAMSIFIfE 2ugy

U Rnasginwsm s giamanSapSugpimwa riwinveugn fRuin

W

19l [

<

g“ -

18] it Student Handbook I8 shns Aifign gl fign rAwlneurAymn viguayil hasmils

=1

(class

1 b

=

trips) tU AN FTAMINNm S 1sAgiEngh g minmi Uy eI G an event 1§
w8 WnggATunueSs awuiyBapt dngnm Swismgnis iwdswnnwimie

SEARCH AND SEIZURE OF STUDENTS AND SCHOOL

MITR A IBHUITULH I A N e R IR ey HIU AT AN AN

ANANIYS Greater Lowell Technical High School M8 § §AIANRIB AT NS FOAGEISMI §§RIG R (AiIATMA
ants wal gamihfuaninaigsiuaigam I IS uhnam AN AN, A ARAG G ITIE, 81

W

{g0n] UHANS gSAUS Lm;u]h mAmigaywisgnuyfivaanansfamoinms mws(§an
A S AU Mifeghin DRSS GEIM ST WM v e [pedsISHAAtEN IS
s MW W aRut gjmsiimnaigpiivesan i) s 8 / Ums{BiAau G a{n

— s o 1

gnnfinujgmnstigdsmsinnasim: ﬁsﬂSﬁumfn;Ln]mm]S fBrums{ptEndn :ijm]s A

i) 88/ U IRUNEUNAY BISAmMAlSanAn]S MilanASMS ROy wifg ugrjas{nu ¢an
mm:tsmsmmmﬁmn'jgsmdimﬁ, momayinismifagin g MilighinM GRS WwIG Mg as: jy

W

U@mmhm:g]ﬁﬁm'ﬁiﬁﬁjﬁﬁﬁJJ gs;mm&zmjﬁ{jmﬁﬁmjm@njgs electronic devices ju g1 giaigin i
nfimivagatast iswg Wwais ihiswgsnsivinanannn 1 milynmdusguuisiinuamitums
misgijtth ruifjs hmifeghinSh uinm Angmamgnian s i/ guejuinmeanywinins
wifg, wiwrsiin Tanumaismitagnind Asngnu ARMAS:IG As: Y Wwaisiiriaguiirunspt

msmaighinig nvpimsiaughigrmmsinidudniiyhin wiwShmAT§wmy If a student
refuses to be searched it will be presumed that they have the item being searched for and discipline will be taken

accordingly. 1
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SEXUAL HARASSMENT - TITLE IX miiensuntiisgiing

Purpose G bE

EUIRUNIY)S Greater Lowell Technical High School (‘the District’) IS N uiunm susti Smimitirumnsaif
ma miatgg Sngemitandniwigantng jsRinmidan]sging gpuumsgpoamiy Saiglin
YT punsiinndyuipsisine Shunsunamitaiinmersinnayll yngmanmyw
frudinnimi jESamigaut]s hminia |

mianAsgia iGN IX MGRTNSUMSIFIHABUAIIE Title IX U AI{fUT Mt tsHGieG § ediny
RS AGRHGTAINIGHIEIA UFIRGT gRsuugusanibag x ﬁjhleﬁJ:ﬁ"ﬁ% A {GAp 8§
U agemn Lﬂ' fif1 fu1 A Director of School Counseling and Health Services, School Counseling Suite,

{tencarnacao@gltech.org, 978-441-4955. A fUHURSTH AU ANNITN G IX IURSpURMGIGIMIAGThAANATF ]
HAIGINA UNFS A goldugaupusrusaniting X ifndmeysiy] The District's Title IX

Coordinator may delegate specific duties to one or more designees as the Title IX Coordinator finds appropriate “I

Policy A AUMIGNT:
mineiingiagisAamiy)my)sgiasives v SrundatarrfngiisignagiiSheungmnives
e sjs @R mniiiminn§i/ ymasigssidnananaigpimi RHELYNSUEAN S UUENY

I

i SRSS{AimMesgu M (nBNHYMIISs T 1G], misviainpmninugunm fdrums

-—

m IR ANMIeuIdnRias s Fnmi 1Y) RIU]SHIIAE sexual harassment, o retaliation against an individual,

L I

mi RS AR Shyguldums M Mytwmi usa AESpuUgNUIiwSnEsiimsHigs
s puragqus:ian waisiimiauaRansugiugamin inmudhas:msimepmssn
mitn g msintw Ssiardnbugagmnangnigafimitaniaym untigaasyn gaan8apisgugd
Stis Similarly, if an investigation results in a finding that the complaint knowingly and falsely accused another person of

discrimination or sexual harassment, the complainant will be subject to disciplinary action 1

frpenerntsanita anan edAniimithe School District takes allegations of sex discrimination including sexual
harassment, seriously, 9gmﬁmmsLﬁ‘r‘ﬂésfiﬁmn’?mﬁhgim@jﬁ@ﬁhmnﬁjﬁmjS gfmsuﬁhgégi s dn
IFwavmuasimemajunnais miwiints wuigfvusidumsiAngiudh§hmaimsminsg
igjrgudmami wiiigSnmamidaaiyi luuis: il simsjesinuagmniSwiy)adnnjyeinmi
U UMIENIYUIN 0 A5 AJIGE0 A § 6005 District NSNS A AT

sysan s mennnsidumumigpissinmAmayghsgivsndhgamilsinpuian sutidh
rﬂsmsfﬁmmsmn?m;ﬁmmﬁsmgﬁamnﬁjmﬁjsmm@:mms;mmm:s:leLﬁfmsmswtjms:mm
sandgjnaifacd gaameivatingnmimaiswymatmsmam:anwiin:migpigsinigagmiy
eyt Ut sémmﬁsmasgnjtﬁnms:mtﬁﬁgﬁﬁmmmmmmwmmmmgi‘smﬁstmsm

RO IfNLA 9389’11‘:1 [aatissplid] gilﬁf} of sex discrimination including sexual harassment 1l
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Definitions & “r\'iétﬁ:
iIfignuiugmani, manSing)s§itas, mited AjmisS I s§ita sexual favors § SumMi{uiiaIhwmaAjasi

ypimwijjngaisnymagiae urdammiy)ag]S§ia¢ {MuGNU Massachusetts [S1inrutinus Inthe

employment context, sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual

nature constitute sexual harassment under Massachusetts law when:

miG: Gﬂjﬁtmo“ﬁiLﬁLﬂn[UUFS LnfmS[EIGJhmijanmnﬂﬂ grugennt S"Wi[iﬁjS[ﬂJ‘jSiUm
ugn njig‘mtl (MITSEAIMIT21S quid pro quo harassment);
mitfireguuirunmipiigivoss ﬁjﬁmnanfmS;LUmHmmSmLmUﬁmﬂLﬁﬁmmsfor

=)

employment decisions;
ﬁiL‘UL [} fuurssigsanimif Gy ﬁj‘qg FU; U Such conduct interferes with an individual's job
duties; or

mipii s ufiaviunmeasminiSAas& w, #IMnyN R 1The conduct creates an intimidating,

hostile or offensive work environment.

o

iIfighuiuenti mag)my)sgiasmsSwmn wiiamdyuinsismiuasidnuyw yisgonnmus

o

Sruntin iUﬁ'jg‘ﬁ an employee of the recipient ¢ ¢ (URUTH 8 ngismig s SWHATUINT ég[ﬁjﬁﬁgiﬁﬁﬁ
HA §FRUIIMI GRUJBIUAT UFUWIRAY a hm:LﬁLﬁg‘gfmgm ugssims (‘miissimias quid
pro quo harassment");

ﬁsiﬁfmgﬁﬂﬁﬁéfﬁ UAANAINWUE U BINAN UGS G N Shposidum fhun
U I AR SL‘UﬁjQ“"IﬂSi E’r G¢ ﬂij[ﬁj‘“l n“ﬁiUﬁJUn U AGIm °‘ﬁ"tﬁEHUi ygringm NIURS
HAGG U ("Mitn tijijm(g“l Sthuimn"; U Unwelcome determined by a reasonable person to be so severe,
pervasive, and objectively offensive that is effectively denies a person's equal access to the recipient's
education program or activity ("hostile environment harassment"); or

“mﬁmﬂﬁg:‘mg" FoldumsAnniifi 20 U.S.C. 1092(f)(6)(A)(v), "BIipamaLy” goldumsinng
A 34 U.S.C. 12291(a)(10) "ﬁ[ﬁtﬁhﬁ‘éh@;ﬁﬂi" gothum sﬁmﬁqn 34 U.S.C. 12291(a)(8) 1 "Ifl
muy" geiirumsann r’iqa 34 U.S.C. 12291(a)(30) “Sexual assault” as defined in 20 U.S.C.
1092(f)(6)(A)(v), “dating violence” as defined in 34 U.S.C. 12291(a)(10), "domestic violence” as defined in 34
U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30)

i sGmbsmogulmuiga:vigs@nassidumsunmugjmsminndgiasfrnwangmurs:d

tmeaminnismipfigiinuposiiisanasmovpminnigimsmpduinigseuuismuungays

Fumng8HiIsMAUATUNSmMNg NS §ANWILEsN of the conduct and its pervasiveness :

magwgiasiiuisapaslmys - niiignmmadgiamitinamiuynn Unwelcome sexual
advances -- whether they involve physical touching or not

g e, IRATYH, MM MWuaNNHAFUN M NAGH Samiuiag, miSunty
Wwmnnen 81 Blaguasivougaginh: HpiypwiinamuivaATy g, HREYNWHA

ORYMAOFIAFIU ﬁ'jilii;-‘n‘ fU, fig s, YEUBEMN Sexual epithets, jokes, written or oral references to sexual
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conduct, gossip regarding one's sex life; comment on an individual's body, comment about an individual's
sexual activity, deficiencies, or prowess

2

o UMMIRIEUMISUFEAN :I:ii I gjumne e Displaying sexually suggestive objects, pictures, cartoons

(3%
1

2

o muid m%sg:’a‘.jﬁyﬁﬁémsgl AtLIAG UG gs{umInfnnamwmuimi, BiAG MK I ymI
II{UH G Unwelcome leering, whistling, brushmg against the body, sexual gestures, suggestive or insulting
comments

o PNANIUGAIANGS BiAgIy FUH S AJJHIA S Inquiries into one's sexual experiences, and

o  MINAMANSNUAYMNGIIAGIURSHS AJjEITA Discussion of one's sexual activities
SwuSwulgynNIMU{AIMSHSIH The following additional definitions apply:

“Gran: it ffagit Actual knowledge” 518§ it miasﬁmaﬁﬁmmjﬁmjsmm@ UM §{umSHami
x]

N
s sguasasSiundanmywispun oatunianghmas:Sspimsdng [S‘lmﬂj[uﬂjHLS[SLﬁjn

inruwstinnsiniamaninywanmymwas CHugngw nUnmUnﬂjn)"l'r‘ﬂiLﬂnUmnijﬂ:ﬁh
ENwigRG ¢ g aﬁjLnf[ﬁJﬁi] U“ﬂmsumhnhsmﬁgﬁ sifgspusidgjuiiamsinn:dnmatan
PRNIG T A mes fn st impam [uN‘?HﬂéﬂmmSUmﬂ: actual knowledge of the allegation

fntnfitey ntﬁfiﬁ‘“l IG{UMS 18277

Mlifﬂnmmf umﬂj Administrative leave” H‘ISStijt'ﬂl.ﬂnS[tiﬂﬁn[S‘l[ﬂj‘“liﬂjjUﬁjLH‘lnl;Lﬂtﬁ HIUE my
Gmtiiu means placing an employee on leave pursuant to state law1 ‘mSH[S‘IﬁijUSUijﬁGnnm nd IX ﬂﬂt]ﬁ“ﬁ
GQEIJ'HMIiLﬂan []IitijnUHS fys Sunda G “Wiﬂﬁﬁﬁijn iumﬂjnh[ﬂﬂjmﬁo‘l A0 Lam fgimgmh

-~

mﬁmijﬁjﬁjigm FUTRUS AR (51T T1SHBTE Massachusetts laws are followed 1

"MW NG Consent"mséwmﬁgmmmﬁﬁﬁm:qn URYMNUMAYRTUNpUUMBMiHSInSn g Ieuiivey
sgag) tnuns apihdadiiugandssagmagungman1$naésivgyg uiysdspumsidy] uida
MWy M wans Sadspimsmndmiersin mfﬁmm:mﬁrﬁ;} YMAYAYMA (RINSHSY
phwanitan§nuismidw promiv§mi viavimidnudinndh / ugafhnswuamnEsaMAFUU
NG AMEIEE]W AT (ST AOREM A GASAYMA 19129 Mt A MImimis i miunti s
1A G{AU{UIA S I Consent will not be found when submission to the act or actions is undertaken due the influence of
fear, fraud, forcible compulsion, threats, and/ or the complainant possessed any legal incapacity to consent at the time of

the act or actions. Consent is a defense to all types of sexual harassment.

"H ﬁi:_‘fi‘f.l" 88 W yH N "Complainant” means an individual
*mMIn A wAI§ WHENWIGHS Deliberate indifference” t1S §wmmifwautgl §amiuntdgitag funuds
BIHINAN U AUtaIN T ind ielmum g su i utE AN A5 “Deliberate indifference” means a response to

sexual harassment that is clearly unreasonable in light of the known circumstances.
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3

IHAWAIGMIU§TS Emergency removal”’tﬂSﬁmmminjiﬁmiﬁtﬂ‘gmf{}ﬁj‘j[l‘jmt’nﬁgﬂ SPPUUMUGNU
1wasig 9 MsFIsIphusymAEanla Tile IX niapualmidngniwasingliusiyaaygmaimag
MWiFAGMAMUEMSE MpunHginmuSATEANHATIMEGNUIVATIY under Massachusetts law,
efb mﬁﬁqfﬁﬁnéhmsﬁmqgm finnd mmi AngRlnaMuasim: gemannmMwysgiimnives
nd)atu magh imame pmsAmiundgiang ihgms mn (fiugpi Sagaiggan

2
E
al}
[and

(N7
3

ﬁ
)

drnnfamamatiiy] fnaSaminusdgmuIvnuimidaIsm

“Hn m tIfiU Respondent” 518 S Wwmun it DJLnfm SIAN liij"“lmﬂt’ﬂmﬁnLULﬂ ue 8Lﬁ§fu FUHT Gijifli:’ﬂ"ﬁi
Hn Ujg 1171 ¢ 1 "Respondent” means an individual who has been reported to be the perpetrator of conduct that could

constitute sexual harassment.

“TmsmMInNAI{§ Supportive measures” means
U ugutHu-BsmsiSw Sudsmsif ey g AN non-disciplinary, non-punitive individualized services
offered as appropriate, UL SMuMNIBUU MBld UM UITUMGIANS SHwes

hail]

aniiy uAnigntisunnh yHAISWavYS yimwmifimfjuanatgim: yaighamicn

Ssmsuahamgimit imsmivuis:pimsiusigiaigian yinped gragmannyiinsi g
BURYM NI Umﬁnssmmwﬁsmnmn:mwﬁmmnmmumﬁnmmsﬂnmmmms it

o

msuargiuildgiminiagimapima yuitnmasiivaigne g yninmig)ang)sgia
¢1imsmimgmssnsmiinn mingniuinnd ymitaagiduaasnsnigainpigm

1g)a mitafjgmuimamini yia tunagasan W miaau§ireimrdunni s nnéshinnm
f mimesyimamini gaitsips mimamm mivisaigmn Samipaisagausmanna
fsufiinnannn Shimsmijputd)amigjiig)a LﬁjlﬁL@ffﬁiﬁmemimmﬁ giimsmim{gling
S EAIIABURANY UHAIGWAU ﬁ%hﬁLﬁ?ﬁfﬁmmﬁﬁJ‘lmiﬁj@ﬁfUU[SZéﬁHS[gaL]ngUi—jjq‘mmUﬁ'j
HAS§UIANMIEAITMSMIAT{§IN:19T HARTSUAIII Title IX ¢ § UG AITATARMIFITHY RS RS
MIHSIRUAUINWUN ¢MnISTMSMIAI§ The Title IX Coordinator is responsible for coordinating

the effective implementation of supportive measuresl

COMPLAINTS AND REPORTS OF SEX BASED DISCRIMINATION INCLUDING SEXUAL HARASSMENT: i
fadnsSnimwminhmismgsasthwmidmsgimesumumiinnagimnes

Students £58f:

LﬁﬁjS[UﬁjﬁjJ[ﬁjt’(mSLnfmSG9ﬂjmSi’“ﬁi[iﬁjmhﬁﬂnQiﬁmh“ﬁi[tﬂn[iﬂSﬁﬂnGfUﬁjJLnimSIﬂan k|
gnwminnAmipAgIsun SiAmSpamg A, AansgsnSmanan, gAgHApaan (Audn
uygeoa fdugigjeadgiuaipun gali n}§aﬁrp sugis:igipmsigainns) /gﬁﬁjLHUﬁjLHEU Title IX
to the Director of Guidance/Title IX Coordinator I :m%@fms:iammmmgnhﬁm:g@ LI
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1slin ﬂjf}gﬂij"TiﬁSuﬂﬂﬁt’ﬂﬁf iI] S“"Iitiﬂtijﬁf[n‘}[mtﬁﬁsm SUFLﬂhE’ﬂEif“"IiﬁjH“lﬁ nUnﬂJ’nLﬂfﬁS

danngswaisgainns) /sy mLﬁannﬂmmnlx1 swtﬁnmmmnmmsw/ﬁnmmﬁmwm
Title IX 8 pfgngadnataniwnuiigqpunuiegrumAjuiniiwifgsnnme:

-A

o Amapfagnimsmiai(g;

o Aoiamiddanhimpivsgaaimuminmeimsminnai{§ 18y

o nSJnjmfmS"ﬁi‘“liﬁmGLnim nj[mtijUHSLnnanUnﬂht’nm“‘IiExplalnthatsupportlve
measures may be received with or without filing a formal complaint;

o fAanaouhgagnatshmamajuahnmgimigan; §i

o ngjruBIHAGRANAAEN mi}ma?smsmﬁmﬁjmfpnmgfms Explain to the complainant the purposes

of filing a formal complaint

Employees SIUNDA:

o

waisiSminnmywimahmapinssgum Sfﬂmﬁjmhmmsmmhmmjntﬁjgmrngmmmn

pimsitadafagnwminnAi MU IS I NWARSMSYS AU S T ISSINGRIMSIFh
AW A ANHAFUT A5 9

The Director of Human Resources will S1MIfiliSMISHS ﬁ.[}ﬁh:
o AmApSuEATMSMIAI{S Discuss and offer supportive measures;
o AninmiiSandmpivsgaaimwminmeimsminnal{ gy,
o NJURNTMEMIAFHGAINSS§UINWYSSN nmnjﬁnﬂijmﬁf“ﬁi
o fAanamdgnfaafsimamauohimgimigas,; §
. aggasdmgafnatafimudanaismitAmagudhimgimi Explain to the complainant the

purposes of filing a formal complaint]

ﬁ‘lﬁ:qh Complaint

GRURIS S, UB IS AHGN mmmhﬁﬁmn?m;ﬁamm@ sex discrimination,jﬁﬁam:mjﬁmjsg:‘ms
including sexual harassment, 15123 Hnﬂtij“‘lm.ﬂ IS L’ng mtﬁfmS:ﬁ:msmm'smmmSih:Lm:isms
WwafwI EnANWYNAMAN TN (U85 85 ag) HEAN minor 8 (ﬂﬁﬁmmmazmnmmﬁmnm

a9

npuisgATNANEAIGWAUHSANS minor yMA G finu o18 #8H S including the parent or guardian of
a minor complainant, minor respondent, or minor third party) mtinjﬁmqm naEda S“Iﬁﬁ?iﬁjl}[S“lfiﬂ.ﬂGﬂ.mgtijIS'l

ANIMWMinN nwminn edusadhn / yimhs mind

m:mmmmihhmfmsmfﬁﬁgmmi:nmmmmnmmﬁﬁﬁg ZnANW,HAMAN T, U employee/staff
member, AN MAJUANAHM AN UG ANERpIGEajEUM AN gATaalun: gsiign: M ms
I gums (158 if different), mig:mms;m;gmnﬁ, mifinanafmayjitunjsms muviige
aurinn, 8¢ afghliurgmniaofmsifag], unsvafjamyw, Shurgmniduga §n
afAnnigning
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iainn s /g0 ﬁjL’HUﬁj’[jjﬂj The Director of Guidance/Title IX Coordinator (ﬁjLH“li'J’mﬁJUﬂ:r‘lhiUﬁ'J’ﬁ?imJ) 18]
SIWATSMS B8y} (WinvuANMivaSunda) ShAsmmamnwuganafjisimsminh a{ginn i
UEsyingg msmismsimsmiaiyg / grugs 1 gajnadSagnijwavpitnmsimsminigia: 0gn
I 5smMeind mﬁjﬁ@ﬁmgimiﬁ[m ti5 The complainant and respondent must be offered supportive measures

even if they do not file a formal complaint“ll

waisiiifsuihaudionssmAmyuEdtmEims SIWH AN AN HAERUTETUTEEANIEY IX
(UG MAIUANRIUATAS ) USIWARSMSYR g} (inumajuannivasdinia) pitaimniamsd
pignaruenimajuahagim Simuifemiaiuama Win:dmgagimnqEanmu T mianes
Spissmsmsmaspuy ishinuiduigmn yagopoiagus:sigipun§n st mofwau
inwmsmanGIn:sian:inmatamismi Ay sEIae Tile X MGAHIG AN NN AIE MY

HINA SUNISUMSNUMNASANAYHAIGWAYT MIBSIHBGOHIUATHANBUN BN Y/GANNN IX g

a

)
MBS HIv WARSMSy s i) Ilgjudiunmirtpolaivesyninnaids mﬁmmu@nmgims
pifasapnmanw g AN jywiamingjuaigumnaidumiupsdgs:oins iy
Namin itn £§ WL IG5 81 The Director of School Counseling/Title IX Coordinator’s decision or that of the
Director of Human Resources, to override the complainant’s decision not to file a formal complaint must be
documented in writing along with an explanation of why this decision was necessary in order to avoid deliberate

indifference 1l

Formal Complaint mﬁJUn:.phmgfm:
mAjuapRmgimiGmananihanwuganEEgmivm s M AgHgunan (Gumilun) fnme
wmsimiungias pandagniwan i wisg a8 funn il miauHRaIGmIm s {umSis:
grgnahmumamajuinamgimimywwaisgainns /Ii;iﬁ FI{BUAI{H U the Director of Guidance/Title
IX Coordinator (FU{H 83 84j) USIWATSMIEAN ST Director of Guidance (F{INU S UN & a) KN WG, mudiy
Py, magm&’g, gmﬁﬁfﬁmﬂ sinn s /HA ﬁj[}iﬁﬁjﬁ—;mj The Director of Guidance/Title IX Coordinator or
Director of Human Resources QSWtijﬁ[iSmSHEEMJﬁmEq:mﬁ[mm[ﬁmﬁjﬁ@hmgfmiqhmﬁgﬁﬁﬁﬁﬁ

msiii

gsmsAanamuianyug§adsmidnnamuruidgimamauannmgimie 1 i uhnamam,
;mrnmt’n"ﬁmﬁjﬁn;nnmgfmmSimLm:fﬁmLf@imS:mGLﬁm'S@ffﬁgﬂjjﬁgﬁgi'mgmjﬁgaﬁq‘?ﬁg
fuAyMAIUS AN s Funn beuiits:ig)n, FunnumSHSAI§ discretion ‘gam:imsmm U
rnden gimi gtaasinag [flﬂﬂﬁﬁijtiﬁéﬁijnrmnj‘z:jﬁﬁ.liﬁjq‘mm§Un%ﬂnjLU§mﬁﬁrj}ﬁllthLﬁﬁLm'S[ﬁEﬁ
NS {0 muggnﬁgm'ﬁsaéammgnja;mLh;fg:m;mmfﬁmLﬁjlﬁmfﬁUhmmgnj gRIAIGIM: HAIGW
fﬁ’nzni (@ mmmﬁnsjmgmﬁﬁfmﬁ GrU jy gLﬁ;fmsgmrm tij[p{ﬁ ie. the respondent no longer attends or is
employed by the district.)

2

sanuShimsinuuapamgimipaasiimipiaiiumsimsgmsSadsuami
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AN syunuSsmsfnigiausinfavgagmarstiumiginisin A twThe District wil dismiss a
formal complaint if the conduct alleged would not constitute sexual harassment as defined in this policy even if
proved, did not occur in the school district’'s education program or activity, or did not occur against a person in the
United States1 NiNG IEJUHINGE AMi HRIFS igmummusiunmwn§fTGannnigjiig)a1 annnne
Uﬁrmﬁmﬁjﬁnjmmgi Migmite ¢ wmsnmyunsighuahvaisasiBisiinuamywanmnn
BOUHIMAYUANNgiANS §A ﬁnaﬁgsﬁnﬁnnnﬁmm%fgﬁmsﬁ / HARI{EUAI{E U notifies the Director of
Guidance/Title X Coordinator (FU{H1U#3 AJj) USTWAGSMS B8 AJ] (FUUUFGA) (NANWUFANHAJT 5
IHEUANNGEAMATUANNNEIMT IMImSIME AM Yt gauapaan 1 i sipifigagsiang

#0 MI{F SIG1 R The school district must send written notice of any dismissal I

Written Notice FRiGig il AN th ANWRIH ANHAJ

YSINUW S M UHINANMUW N SNUIFE N G GAYESE ANI T AW HANHAJ Y 8 &M
iy AnddnsAaEtMS 1 AdnsAnEtmgjvmsmitananguananivesmaiinuma

fAgpnayfnawaisidinmmipiigsufammiiumagiasymiunigiasfamuuig e fad

mnlsayiinalinmsimepmspaisiting wusfgsiihamantungansapHETauumue]
ignminhidugnifwaspimsugatdsegrugrpitim:mipigiiumsimspmsidiwnmiy
pgnasndnmisgugrpippimsifigstinuumidinnimini 1 ivsfgsdahnmanwugah

arpipitagsiadhadsgmiangnmmens§apistifruivgnmtdumemiligsssimemivmi

iTwmsnifafunfna ﬁﬁf‘mh The written notice must inform the parties that they may have an advisor of

their choice, who may be, but is not required to be, an attorney, and may inspect and review evidence 1

Option for Informal Resolution fii{i fssu{n G inm jpon i %i, imi
islinumsmnaspusuptimigsianapimsgogsiunnumsininmyigsmagitido
mLmﬁﬁmm:me;Lﬁigfm: (ammmhmim@:ﬁj@m), fnrudsmangSamiSunmafamisgw
N RS 1 ﬁmm:Lﬁﬂm[Lﬁ‘l@fmimﬁL@imnggSU@ﬁﬁmSmﬁJUﬂ:ﬂhmgfmi, M ARG
WS AW A AnHAjIEE]G mgagaﬁrnh:msrs: Informal resolution may only be offered after a formal
complaint is filed, and the parties must give written consent to engage in this process 1 g‘ﬁﬁh ‘ﬁﬁmm[ﬁﬁj 53]
SrnnimiSATG mmmumﬁmsnmaujisﬁmhimimﬁJUrfna mmﬁm:ﬁﬁmm:me;ml@fm:ms
oI ui oI s AW AN R T mu AT figimiauliundnm:panwigrgimi

SinmsppoumgimipinumsspimsfispasiimumepmsissuanShynf wavives
§1uniin an employee respondent 1 gA R UN{EUISSIAM:pwIFIGIMiSa{pimsfinnd hwiyms
IENRMIAN ENNSY / §RABURI{E U Title IX WS iG] nglinmAnmyti§]u by the Director of

School Counseling /Title IX Coordinator and must not be biased against any of the parties -l

waisilgadnad ShgmfwusnignnuANIaNIU RIRRIN SN POIW SN S{AUmSmuiw:
SiamsppounigimivpusasssImGmaTmsmiugIg)arg 9 Sinmeppnungmgiminw ajipsas:
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H] n

i inrfa IGJﬁnﬁin s (5) Igisigainputimse grumajuannismitasiinmGaiun inma
mnmmmm]agmgamsm mgﬁm’fsf‘]zmn:mﬂm;mgimﬂs:ShLﬁﬁﬁqummmgﬁmLUUﬁjLam,
AU LS U LN ENEH A in writing 7

Investigation i Ifﬁfﬁf—i Ak}

wasiGimme i gimiSS{RIMSH Y SUW N{NEINWMEATS:, the Title IX Coordinator §11 518

n v

mngrrdusmasigmiiusieopodagitupinumdsivshusaiRywIe 1 HA{HU AI{H The

Title IX Coordinator is free to cast himself/ herself in either role, where appropriate 818 [RUTA nEumi ﬁjfigij g8
an png§Anfimighio gy
Arguradspilinminmyusiinuaoifurdurmag gardurmadnegrugnin

q
numisdmes§hywmahanajmighinupnadnmidnsignasnlamngmmwendalinudn

-

ﬁﬁ'jtszéhLﬁsUrpmtmﬁmmmmmhmmmrm’nmﬁﬁjm HARGUHINARITAIG] unan st uipi

2

MMM 3§ FUUTGNU by legal privilege, IrGATUR AN 85 Lﬁimszmﬁfma Sugita 1g)eunineygi

o

ﬁﬁﬁjfnmtn givesgaguaiusmianmangihwndejugn

no

§
ffmiwnnusim: miuiars:y
UMNOOMIBH RIS SR rnwHA R A g

(4

funnruhhwalgmindanhgiagmSunsidumang Shdsusmaddsgig:s- judnagmi

g,

F111 inculpatory 81 exculpatory I MIF NG Iﬁjﬁ]ﬁéﬁﬁiSLﬁi’U‘l Sfﬁ’ﬁ[l:fi sm mum’mﬁmmﬁﬁﬂlmam

HA ah HA El‘stijmj Y nut[m I¢ 1 The District will objectively evaluate all evidence that is relevant and not
otherwise impermissible-- including both inculpatory and exculpatory evidence. Credibility determinations will not be
based on a person's status as a complainant, respondent, or witness.

a

gsiuuuImwmianguEia, fsanuananavnsiaigimadysdaéhiap waiaanuny,

I,
weisid ws, agmaianpiiiglaisapdpiomuspamdopinygnueynTh a hard copy, Uit
maShmsiwinunsd (10) 1y ﬁjmn’“lin:i[ijnijifﬂﬂﬂtijﬂjnﬂﬂﬁnuii[';‘lshnﬁjﬁh[umﬁn[ﬁjﬁﬁmnsh
ﬁmmm&lis [N Uﬂ;fjim MIMIAN EﬁJjUHH;.] £i to submit a written response to the evidence, which the
investigator will consider prior to completion of the investigative report“l

a

HAIRJU HH:InLni'[n[G:lﬁjf’l?il[E“ﬁifﬁ[LﬁUGnEﬁ[i_ﬁtiJ'[SMIiGQHJZﬁJ'LnfB[m ﬂiﬁﬂlﬁﬁiﬁf[n@ The

< 1

investigator must avoid making any final determinations of responsibility for sexual harassment q

miin IS mgite Lnfmsmumm&iuﬁjﬁmntmhrmmsm WMIANIESUHIRE T Midanam i) mamc
Ssigns J18 M meu‘Ul’g Ut mmgntgh ahen ”J§§” Igtﬁnﬁﬂl Findings should be written in a factual way
in an investigative report. Credibility determinations may not be based on an individual's status as complainant,

witness, or respondent.
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a

‘gﬁﬁ@Jﬁ:ﬂﬂj;SMﬂﬂﬁﬂﬁjUﬁh‘j aSumudnimmivgrd)s, gaghaiShgagniciSwmsigms §

n n

ap IsunfuaigrimgisanaugmalsAiGg fuanmumaniagagsmasinfignaoiys

o a a o o a

G
danann mgnhmﬁﬁgsﬁnﬁamgwmsmnfﬁ.vmgﬁ, miwt, fhisimi, wasIn AN AL S

[E"tﬁ[ﬂﬁfﬁ I During the investigative process and any further hearings, complainants and respondents have a right

to have advisors of their choice participate in all aspects of the proceedings. The district will provide both parties

with written notice of investigative interviews, meetings, and hearings, with sufficient time to prepare.

upuAgaguRAmsUNUMIRuERD grifiosiuonpsidumsinnaapinsnaningiiong
Mig I8 IATGRIMU gﬁg:mfﬁmmummms;mmmmﬂmsz“} HRIB AP GBS (pimh
Lijlﬁh Sama Myt [S:jtijﬂl After the investigator has completed the investigation, the designated decision
maker will be assigned to determine the final responsibility or lack thereof for violating this policy. The decision

maker must not be biased against any of the parties.

Hsmmﬁzammmsﬁmﬁms%mz FITAT TN AN AT UH T Shppimsi§remA i wHAIGIGH

AYw
NI

MFLHGSijﬁma“ﬁﬁjajﬁnUﬁ Siﬁli—inmﬁjnUSfZMIfU[uB;]u’Iﬁ fﬁﬂjmnﬂS ﬁjﬂﬂimﬂﬂﬁjﬂjn ﬂﬂi—ir}ji

ﬁJﬁ[Q:]n Sﬁiﬁ pmimyinstidng

331

igjagimd yanajamyw idepfwavid Saainnitduimerin
mnsinnavigy T ainni Shﬁﬁgmhﬁnmﬁﬁjﬁmﬂgfrﬁmﬁmmamﬁn usmnyjitungrasiysssma
AgIe rusiminainni §ﬁﬁﬁ%m}jﬁﬁmﬁﬁjﬁ?ﬁﬂgf[ﬁ9ﬁEIiSEU‘ﬁ'J’[EH nganimsﬁmﬁsmqjﬁmnmms
sinmipanEignwavmswiigsdiiunsmepmsmuisuiha yaisiainn Saagmi
singafnayfngmannalsmayfiungiasiysivaidvuipisasangrigway Sapimeyn
gsifigjugnamiw e grifisirnssipiangiudmalinginn minpsdgamyty
iigjanesnnifd i 8 MANg I The decision-maker(s) must explain to the party proposing the questions any
decision to exclude a question as not relevant-l

uptidihimas:pinsun gatfrusfronpsiaviamiygmgmunwgananianendaoid
mug Ay sgiasmefadimwimmgiansmuaghminamalaigie I After this process is
complete, the decision-maker will create a written determination regarding whether sexual harassment has occurred

using a preponderance of the evidence standard.

A "preponderance of the evidence" means that it is more likely than not that the alleged conduct occurred.

- 9

" grmiisafgmi A preponderance of the evidence” t1 sSwmns shmmimfg HRUMBIZ G
{ms

[SmA

SHMNHEUMAT N NY L‘Lﬂﬁn\ji Notify the parties in writing Hm“ﬁiﬁj[{;‘tﬁ

a

&g
n
AAIEHIMEEANG Title IX jJEARIMFRUEUMIEsBGEFiuvis: 81 8ATH

thiiimit ﬁjﬁm@ﬂﬁ@ms
Sy
ugmnamsuinuidvuiny ShgmFwavghmifiad, [prisIBmoHSIHMS if applicable;

. i‘ist’nﬁ?§mm’}gm§mﬁﬁﬁrm:mn?lmﬁmﬁsfﬁ TS IMBUN AN Title IX nysyminssms

2

i dmrsiguumuisSATGaniealiugnIfwavmsgruuRR M IINIA IR URIMSIMY
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un & Not impose discipline on a respondent for sex discrimination prohibited by Title IX unless there is a
determination at the conclusion of the grievance procedures that the respondent engaged in prohibited sex
discrimination*

{prisiwmsmity mﬁnmmnﬁjmhm’tnsmm gl gnaopurgusanining Ix Samumi
PUH{FUU: If there is a determination that sex discrimination occurred, the Title IX Coordinator will, as
appropriate:

o MIBUAIEMIN Shmingt HIAM S (AN 8HA AN implementation of remedies to a

SHhl
complainant Siﬁl“tiSﬁJ’JnIi‘jh[G:]n i rupuRA AN TS §grudimnimited ImanAyIGHUT

UﬁjnﬁﬂmijﬁjLﬁjnmSnL yu USRI GINWMITASIHAIA S denied by sex discrimination;

o NEUAIEIIMIMAZANAYTSW disciplinary sanctions U AIFWAY jyFiamigsdani
igandaimimasanayiSwivus:; 8i

o BIATMSMIAIB{UY SRSy §MNINjIeg)a E QINMINIANIAGESUS sex
discrimination does not yIfinIgjgRIg) AN AYIGHGT YAIAEMATUAT{RUA)

o #smMNumMulfihianies ysinumasnnayiSwivsnfngnifway; 8

13

a

o BsmATSWHMA FUT] Notd|SC|pI|neaparty,W|tnessUﬁn[ﬁl}mﬂn[uﬂjl}ﬂjﬁighﬁﬁ?ﬁ
fui

g umugiusigiminndsia yromomigneinapanmipiiggons
ipAtarSmidnnasuiminesidngimsmsifnrgniniure

mifnnatmaMwugansERjpiiaemgmadnfmnuinmugiwpinbume:

(A)
(B)

msﬁmﬁagmgﬁnnn’tsmumsLumSEﬁmmegmmmﬂu?@im@;
miﬁmninmﬁiﬁﬁmséﬁ?ﬁfﬁmmssgmﬁmisgmmﬁjﬁ@hmgimimmw:miﬁn,nfﬁm,;iﬁsﬁh i
gsinnv I drma, misugeumywmasiann], mig: A8ajFma, midifidgjiuy Segmi
i) s, Shruisimitdumstigi and hearings held; |
miA S mmiaI (g AaGHm sMiA NSt Findings of fact supporting the determination;

UGS NS ARG S MIHSIRRUA UEBIUASHAF§UGIM SHYINH Conclusions regarding the
application of the recipient’s code of conduct to the facts;

UG AIGIMIANGRA, Shnanueins, ugnuismimeums Sy ¥

¢grugrainl, mimhgnpnyiSwamywitugnsgrumsmabgniguay, Satfinnapins

5 8
NEIM:AYITUAAYMNHUTIUESHA GG UUHT T BROTINWHAFGUTH

] a =1 g <t

Lan s

usiiy]aniyiginpao gt
#Aguah; and

SRthyunSnyusidumonggnansumogninaiSagwaviiiyjfnaginn (gpusygais an
AN, YHNWH SIS iunmusis: v{at{m §) 1The district's procedures and permissible

bases for the complainant and respondent to appeal (a copy of, or direct reference to, this policy will suffice).

wasilmsmunndmmmitiiagirmsymisungitasmsiiargn, annnissnynsdnms

powigagatduusiglindyianumpes§ sgrumsigqueShayiiyasayma #ulives anan

[i:] 89 AnNRIUUIS NG Jjuum UARImsmia {# 1 If there is a finding that sex based discrimination or sexual

harassment occurred, the school district will provide remedies to the complainant designed to restore or preserve
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equal access to the school district's education program or activity. Such remedies may include supportive

measures.

PR NISts wimEn s agimagh At UMM EAgmasinQimianarGmuminns:
SRJEFINMITIANMIGE YMIvnu- Mﬁgﬂn?é’mmamsaﬁsmﬂﬁﬂaﬁﬁgﬁm‘h:mqﬁagﬁi

&

o

HMEGNUIY Snfglneii]hsisysliumsHgiRms)

BN AT MU UG IS MG uHING

finNE{M Records

Bo

ANNA{M A record SN{AIMSIANGARNIW NN 7 §), ISuAgMAMywnivmuanimsmiai(g, fh

lel

{pimss
W UE G “ﬁLﬁJﬁénﬁﬁmeammsmmﬁmamémsmrﬁéannm the district's conclusion B G I ti5its &

IgjRIEpSwavF Shimwminnyuanhthgimils Mg dngiasumiy)a 1) S§ias

%S SL‘fj s{atwa [I;‘Lﬂ tis that its response was not deliberately indifferent.
mmn‘p:ﬁn‘mm Training

The district 8N SBYAIPU AP Title IX Coordinators, HRIJUHINA, HAt§IGHIEEEy, Shyn
st} mLHUmLEimﬁmﬁ:mum:mﬂm;mﬁgim:, ggmmsmsﬁwzummﬁﬁémﬁém fsmiiailin b
1A ¢ jﬁﬁh man Lﬁ'gé’tﬁg receive training on the definition of sex-basled discrimination including sexual
harassment, e UM nisAyiGysAgMNHGTIveoHASg U, lYIFmasiusmasadnh mivanian
05 FNAIMIMI, UANNANGE appeals, Badidimam:puwigime, mumsagig ms, Sl
U;ifnmmi‘isnfim]ngﬁfﬁnmjmhamn?m;ﬁﬁis&sgmﬁmmgnugnémmﬁmmrmmééﬁmnn}rﬁjnand

how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias 1l

fnnmsananisfamamgnifisiaipetasgumsmivanuamuiivigaigpamywiz e
innusumasiaugninaigisainpidaagmasmsisinuadopiSaagmanhsniaugn giag
wasgAgaafumayAiungiasiysAismaiig The district wil ensure that decision-makers receive
training on any technology to be used in interviews and on issues of relevance of questions and evidence, including
when questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not

relevant.
g[l‘j The district nLnfmSWE’ﬂHnijmijnGGnJ‘EﬂS’“IiUnﬂ Unmmﬁmitmmh qutimmmmmnn

[mjtim%,;] nii PURSIRUA B MAMA AR § ¥ The district also must ensure that investigators receive training on issues

of relevance to create an investigative report that fairly summarizes relevant evidence.
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N n'jﬁj@i: Any materials used to train Title IX Coordinators, investigators, decision-makers, [ mtﬁ;i’m S r[fj'
wEnBUAnuAM S ANdIlaER TR ER IR AEAGUEIRagAE s R ha, Sagn
T AU AP AU T M S (A m;mﬂgfmsﬁsmﬂ*iﬁnfgﬁm‘}tm UL NIIAG rely on sex stereotypes 81
pitatigmitjusamwss ) 8amim i wmrgudhamgimits mit i giasis e ms
b iahy] aﬁﬁmﬁnﬁp:Ur%mmgﬁms:én@iﬁqup st 1IN § (11U 85 N AN These training materials

will be posted on the school district's website.

AN 2ginh Appeals
mAdnnanmsfoaginnsimeminngsgmsiousdpagim udmoymigugmi§iucg

=1

[}

qQ

>

AIEGHMIG § I ASRTN AN WG ANHAFIFIMSHENWA-NWARAIE NG (10) [§phds
UUAMSguUMIGSEANNRAMIUIANMIGN YMIAANAMIggugIRiT uanhaginnShipims

HS MM A EUTR N AN UNRIM BTN ¢ Either party may appeal the decision to dismiss a formal complaint
or from the decision maker’s determination of responsibility in writing to the Superintendent-Director within fifteen
(10) calendar days of receipt of the notice of dismissal or determination of responsibility. Appeals will only be
allowed for the following reasons:

(A) mnEs{unfis8ATS fdrubsm s niruginitsuN I Procedural irregularity that affected the outcome of
the matter;

(B) ﬁﬁr_}imﬁﬁfﬁ UEsMSEINAGUISTINUMIIEEERSIATNENMIS §USITHT UMIUINNMIGH

UGl muERIugBisugm; 81 New evidence that was not reasonably available at the time the

determination regarding responsibility or dismissal was made, that could affect the outcome of the matter; and

(C) HAru{yUu fu"LHEU Title IX Coordinator, investigator(s), or decision-maker(s) gﬁ“[fﬁfﬁmi{qrﬁ ggﬁnjmm
ﬁj[LHGGnmSEFSWﬁJEﬂJ‘LUmﬂﬁS AT DEU{ENG or bias for or against complainants {{J mi:lﬁq‘jgﬁﬁ
;gm‘ﬁumgm ggﬁﬁﬂq‘gmggﬁtgwﬁmﬁmmmmﬁmmgﬁm;sagﬂﬂﬂl

A Stgsinnidmanig athanwganaa shinuiduuanhgginnpimsha Sis
11

infaiun

gginnigIpatmasinir middnfifhnsdmassngnnu Shrdmamaimi

A GHIgaMinnth g AnHAIIY A S YUy 8 nignn The school district will notlfylthe
other party in writing when an appeal is filed and implement appeal procedures equally for both parties. Both
parties will have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the
outcome.

HESIWA-QIWA YHANAMN thym§ieusfeunpoinwisd)huiguig)a Sanfapdrumngnignnu
Samnfispiismurguimga Shmiu§ins Iwismugsuthanwuganadsivuihs Sayn
15 WATANIW: NSNS 5U (30) I (A sismiffaaginn The Superintendent-Director or designee, as a

further impartial decision-maker, will review the comprehensiveness and accuracy of the investigation and the
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conclusions, and issue written findings to both the complainant and respondent within thirty (30) calendar days of the

appeal.

HERIWH - IGHA AGNTMSMUBINIS (978) 441-4800 The Superintendent-Director may be reached at (978) 441-
4800.

§Htiunhiad g1y External Grievance Procedure

i agj, o mySrundanmisfesieuSsPRATRuNNAANIGANIUAS the District's internal grievance
procedures Uit uEsinmEgSn SATRuAnhanieFigaIUAIpURMGIMAMAJUAND SAMITAIHED g

mitarsuntithytw §MANEGHULIIAS state or federal agency.

The Office for Civil Rights, US Department of Education

5 Post Office Square, 8" Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172

The Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196

The Equal Employment Opportunities Commission
John F. Kennedy Federal Building

475 Government Center

Boston, MA 02203

Phone: 1-800-669-4000

mit s I MisESIHGNUFMAMINgJre] s Referral to Law Enforcement, Other Agencies
‘miLULﬁfrij’I;UmS[mE?LU‘r‘ﬂ'ngml‘jmﬁﬁﬁhmﬁmﬂﬁm?[mmsttiﬂmﬁjLﬁjlﬁéhﬁjﬁgmmzﬁgﬂ tgty
MIHE S A S AN AN SIUAUHAIAGIA A or designee §nurgsng‘nmmtﬂmms$§@ﬁ§h§§1'ﬁmi
pug)aiduspuumegnUUIMus i nwpniiwisddhadugafaah / dsmgmeaiagma
MAJUAND (NNFAND

et mithytymi Iﬁfi:mi I% Cooperating with an Investigation

Retaliation Mifui #3 7

mifinm Sindia SafajafaummiimminmanmisjuHaimajuannismiItaRNAg ju
ﬁam:rﬁjﬁtﬁjs@ﬂﬁ@ mirg)angs Samuiring Siundapimsmitanmnfgopuuhniignim
muiymesiigimims Savipamigansgias mig)angs Samitafnimifinigiad Employees
are expected to do all that they can to prevent and discourage sexual harassment, harassment and discrimination

from occurring.
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SKATEBOARDS

ﬁﬂmﬁis:—iﬁ e Busis Skateboards IR NG U M AME Smitﬁn'jmﬁﬁ the Assistant
Superintendent-Principal or their designee. L:LT IS ITH S MIW NS (BT, the skateboard FitamnAnIsini
locker iU RS 83 8Jf I A AGIHINIGEM A S |

MInAMYMIIm ey ymimSmonninnugitfd SMOKING/USE OR POSSESSION OF TOBACCO

PRODUCTS

£UT AU Greater Lowell Technical High School §11 nn uﬂﬁiﬁygiu?mmmﬁsémms Tifir smoke-free
environment 11t 811 £t M smoking of tobacco or the use of S8t HGAKN FPINAGATMN S Nty
smokeless/chewing tobacco or electronic devices (i.e., vapor/E-cigarettes) ik fiy§ Myl #GIFH W masm s
remaungsvnG gapogusighumiaaan g shyigiraluntugsns gum ¢migimidy
(M.G.L., Chapter 71, Section 2A), ML A ielectronic smoking device (i.e., vapor/E-cigarettes) N1t Sgﬁﬁﬁgﬁﬁ
i, Adsaganatwwsisighmmianan, istiGFuTiananan, 1s1§aigh school sponsored events i1
iigns Annqsivasannn. AT A s tobacco product or tobacco N FIAFHIFISN paraphernalia
minanminhamywhih gammianu, Sa{pi W OUsARLTY [HIVMIUEIIsuiMemey
8 m;?m;fumﬁ Al confiscated tobacco FNHENAIATEIoIU ANIHEIE1F 68T St school
resource officer for destruction mmﬁmsﬁpp me

rﬁg‘imﬁmﬁm'ﬁ@hmqq‘jmuiﬁmmmgmﬁrm tifTobacco related paraphernalia §tntisjstigHatSATAIG
ijG cigarette lighters, cigarette holders, pipes, and cigarette papers. £3 fjjamiiiuianiam siaeuny offenders
;s*lf;_;hGmﬁéhLﬁimﬁ?msm;tﬁaﬁﬁéﬁjuig\am

3 IR EUTWER 16)5 (2 B ufsn) Smemuminniv /SR G Min SUNAMIHNAUIUASIU /
BAIAN UG AIGNUGIGI)AMNBIMAYIALS random searches MilkAIAINWIBH ] gAinFinis: idnfn

nRuNEMItR A gywinamw / mamanmautdy] ¢ grumial{givesgama

G STEALING

GITAINAIESUIU RS e AN M §R USRI ATS WHGTY e SR{RTuniuAIIn: QRHATYATN

TECHNOLOGY/STUDENT VIOLATIONS OF DISTRICT DIGITAL INFORMATION, COMMUNICATION,
AND TECHNOLOGY RESOURCES AND STUDENT PORTAL ACCEPTABLE USE POLICIES
RS AM AN WG AIGANGATUUINA Ui sSHdinnimi¢nf¢sh yiungAfms GLTHS St
wassgenmivnitusgicd§guduiguamma Sagaaasgpinsmiivniapms gw”t'j
upndnineSimuminnismidimaisumesguwamsivasSagiaigauigare i Sinhdvus
Greater Lowell Regional Vocational Technical District Student Acceptable Use Policy for Digital Informatiorln
Communication, and Technology Resources (AUP)and the Student Portal Acceptable Use Policy.

SnrmuminnB{mMasIE MG g UWAMSIUASTUNAT U RS aj
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TEEN DATING VIOLENCE Ginzigafiganmamis midiiun

#E St Definition

imatghamapyuisaidruiwesiafdiapaniaan gasieiidgom esénngsh
relationship violence 1 UTH U1 interpersonal violence) A SHAS WG mmiviMmBwndmisms udaud
Lﬁ;ﬁiﬁ‘l ILﬁ[?‘lmﬁgﬁ‘m‘ﬂg‘ln[?‘lﬂ Sﬁm‘][‘.} f Gime 07A U have had an intimate relationship gﬁ‘lﬁfﬁmg‘lﬁ
ms¢madsnmyw iligj¥wens sams iWwSamigiagm 1 ATunFinuasisjums Sinmaadl
Wiw oueingidy, iadniuinodamw, inugudwinna g foomhdsasmmiw
TN IAN teen dating relationships 818§ IAGSUGUMBWNMHGHWISREN WIS BSegjALTNS: T
fi socio-economic, racial, and ethnic groups §111# 851 FGIEIAUINN MGIARTG]AIST in heterosexual and
same sex relationships thijts 8 s g agjiiruiufifgraegwm iwiwsh vsayinrnuuingasgominn
¢mfgsnAistnguddmsuinmimi mrpmémfiﬁmﬂl AMGYMgIFnsiugeh:

o

o FmUSHENwWIGMAASE, Sigemhmisienjyd, iw/amsSwigjug)anhw 1FEws

oy '

o Ifiist chnology[mUJ/UIEmU[LntanfUuLﬁﬁLﬁ‘I Hgiuaigsny ;

- @

o drvigpriagiiwyng miw/adnvdinarhwuiypiiowisigmsiann ivuiggh
o vipissimfnnsigihnsénassumywmwisinuggsIdl g, ig:naiensames faruipi

7

wisdaingnamigpwnisanumbnugae;

o Uigp, slunusiiou, udnsdlnaSnnis: iwiwdsinmsmisdine Shuspmdn Ssif
HEfnIg)areg; i

a2

§owmsiamnsipn:ma dronsuupnsSamuigushivam

-—

Prevention/Intervention Policy TmsmigpouinimimuuiwiifHgnaus
FU U Greater Lowell Technical High School & 81§ tnnnmifigimimigugnaussimagniwt shigums
AMAFIG MR N Wit Teen Dating Violence (FU{RIITMNS §0# a5 H1AUTI N Teen Dating

Violence fi{fiitmy 888w s 181 ghfuinanannniys, fafghliums IFAG iwesann, yrhianhen

1§81 ;URYMNIUAS AN, functions or programs. %Smaﬁﬁmﬁ i s ifargi @naes Sims i

el Qe

U‘Ii‘]‘j‘IIS ﬁiﬂJﬂn"WﬁU [Em[ui[ﬂji‘] HSE’(’IMM\} U fﬁmiﬁnﬁﬁ niEmi “Ejifﬁf’-ﬁj [ﬂi‘] mﬁﬂ[m:[ﬁﬁ[@Jﬁ 15|

S

ananviwSitshiymanan) gifafrusinwminh 191M S the Director of Guidance and Counseling
Services Agatgh iannfmgihSugmudunmaniwing HgnavsSwmsabiy]d annn Greater
Lowell Technical Schoolfi (U SPANUNBHRTSieu§ ey IuTwniApmenEAain confidential intervention HgN &Y
8, turun wiwn uprirsiaign i nm msuNmARiun abusive behaviors AfGEHN HAFININS

2

[ PU TN survivors of abusive behaviors.

Reporting Teen Dating Violence ntusminn sg#i i tugiftsta syl sruineng s
:mwmnnmﬁmnawﬁwmm;utmhmﬁw;mm@mmmmmmmmmmwﬁnmn e3adj, BnAw

Wy amOnoey, i_.ji;ini][?:]n, 30y tijSiflLU[U‘l puth{pi NNt miSUﬂUj[ﬂUﬂU Uy [ misde
fa0 PR
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1. [AINUIMINNTNEYE e AReporting by Staff

rinygin Sapin WMiNNuI§1§IM S the Director of Guidance and Counseling Services,
YIRS the electronic Conflict Resolution Report Form, 18110 m’ﬁ?fqmjl u/po S mymesdn
isiiinmisnpinumesgn Ismauii of Teen Dating Violence. afgimigwntyminni¢l
M the Director of Guidance and Counseling Services UB GRS S G IAM SHAMBIG U {MUMITE
AurgIsn Zﬁjﬁtmﬁ behavioral or disciplinary IS#TUNUS 1] ﬁémséﬁ%msgjsamgmén GLB:ijFﬂi
GRU AN N BETIMR AT U S IUTw TS wHGi

2. nwminntnw g, nAmnwygAmnamapmy, iwiwihygantg)a
Reporting by Students, Parents or Guardians, and Others
[282138) [ﬂ SGreater Lowell Technical High School ﬁjt;jam rfifq}, g DAY 4 A AMANoQy,

iiwsnganig)afdrumsidmumsdnmsmituijty a8 0 Teen Dating Violence i1 tijiitys
iy nduinpmoaasnisimyw Snriagg (i wminntg the Director of
Guidance and Counseling Services My itiicthe Bullying Prevention and Intervention Incident Reporting
Form A esnwminngyjfinaimsmivinimimauiwi§uagnasSmuinnd mis

the GLTHS website, [S‘l’r(jlij the Business Office, School Counseling Department, the Main Discipline

2

Office and in Appendix C I8 1ad]iter handbook. H1GIGIUGHANWMIANINWESUIMMInS, Gig
gsmsiSwunni RN Shns miimenhwmsagmiumsinssmnigliin s anonymous
HeIBANwMIAN Giam:re1 g, EnAMW Y gamamapmy, W shga 2 1§)Am s

aitisw Arvwnlaygindwyiwastnuidinmiusinwminang Shmsgrdw Sagjiintw 58

2

aolmigom, augege, Gatgnigs iwessigpiiyiimanne G0 2ujinfTeen Dating
Violence tfii twiftis 1o md vt th g wa B uiin My sonRAUEA, YINYL the Director of

Guidance and Counseling Services.

THREATENING BEHAVIOR #itinu ¢ fnsffini
sirggnmarnwiwinminnsaid§astunvednvdinnasiielSgnig]ay ieims vgagj inmiw
iglgiesina s GLTHS Sa(armalSwurdha, jves vmjuSseji)s vinmemesg 1witw, slghmas:e
m:é:mmﬁﬁn}m:, UINNMIGM T Mgyt 65 8 ifrgjarnw Assistant Superintendent-Prir;cipaI U
mmAmMIIgR NS miph g wiwss aimumaig o, isinnis unsmin g
imemeuie s i 81 idmuainninAswatiivaidag:a aasiiriunueanuiinn in:Agsy
i eorlied 10l ey dAugaagmirsiannn, Lﬁfmmmqsﬁgﬁémmﬁ I IS MIB AN MIGM

Written Threat MiedilEdianNs

a

eingjdsgisunesiansininny wga, tghibganmmagjw Ssousiuiinnannnyist §atghnm-

iyt atsirgShansminnhmsjsgom, Sigdsvsats, apsminni§imh Sl Hinvn travel to

=)

and from the situation. mnmsﬁmﬁgam of hard copy documents, e-mails, text messages, social media posts, or

any other cyber-related communications.
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TRESPASSING fiti $tmutin

waisidagaminisinigliusumeunadiw il ap: agianen, umibise) ) sunm:amng
urnmrouyds8wgrim hwmsidmisiini §muinmennn rhwds M8 MiHSENAYS

pi ey piuTIEA SN Wiy wih an administrator (MUBNYAIAEARYS UNHUNA WS wmRIGM
AnfghuTimivesrnnnu wessiddagjdsiimumiianst irsicrg, Symbiny the Tyngsboro
Police Btsm il

rgiaminmsEAIGm, umMituiymmg, Ny SsEwgudiw (pim saanim
YA pitawn wypng qﬁigmj U HAMAMAN T N BISMINSJRUMUsIgays 1w
§ilL§i’fﬁﬂtijmin‘ﬂﬁLHifllf}1 Main office IiHN | EH:]' nj‘r‘f‘ltijﬂ'jLnHﬁﬁfmmﬁAssistant Principals or Dean LM
@117 fdpgjamin mﬁs;ﬁmﬁmifmmmﬁ USUMISBN{ATNA disciplinary action U1

VANDALISM/SCHOOL PROPERTY mMitith m{§ njeutijfiannn

nammiggrugrptivianmiaat guisnataniiiginwmianGimeiiions shmdiamn gn
mmsiSm I gatduanmeSHm Wiwsh fEwgsH g N IUnT Anan, (7, YRORYLE YR
ARG} U (Uit ShdsnndsBwie eSagjam fdrumedfo uI§Bwgsna{gnjeuyjdived
ANANYTRMIsAIEINIgS Saatiimimau i disciplinary action 1) A5 ATEN S M1 suspension/expulsion
UMJUGIH) SUIMIMISY UIRNMIB 11N 1] mMumusie s mi vandalism iiwn (pigw
sgrugripimigsen funma mavd iwdi/ymigs axnpitfunmemi misalggsifiva (s
Nz AAGEIAIT §g gratpigaidg s i agiBwiianigiai U g aenmimagan e
g7 im iiadsthiingsa indmrad)iimtisigsiuits8i Textoooks and other school property {§ flj futi|i
i angiatwnrg S IMC.

msgrLﬁrLﬁ]nmgm/fger:gwﬁ

POSSESSION OR USE OF WEAPONS/DANGEROUS OBJECTS

psagBsgins, 1S, u npunuid, minngluamarnuisiiGvinananm - uthia b enrel §n
ansminn, junstigdsmsdia ghapsmufdmniSire Snua iduj8ams midns siagjrs! anan
i{] 8IS Greater Lowell Technical HighISchool, edeggaminnwE s i nimousifuTianannn g isinigh
AN 8 sponsored or school-related events, iﬁﬁmS‘lﬁfSh ﬁﬁnmﬁﬁfmaﬁgp ﬁmm:mms ﬁnmm?m
B8 M t’ﬂn Jjensiig HAMSAT FHGM, n[n{j Aoa, UIL]%‘JE explosives mﬁmnsﬁmsa police

o

action 15Tt 81 G §numarsSnind fitd disciplinary action Un‘ghmsmﬁm I AT TSI ynmiGm

=

AIENUIMAGRUISS, YA a dangerous "AN{AN{GYNIG” jus UIgHAATIe gnmﬁuﬁn (including a
91

B.B., pellet or other replica device), fili &, IL‘ﬁ]{jE:, T_J:[Lﬁ]ifl device §I3jitg)a U ITTRGINH U APUNBIGE

":)

=1

Wil tignRiie
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GNUANAN{EYHI{EThe Gun Law

M.G.L. c. 269 § 10(j) provides:

o

ganmatn, iduSsiusthyA{uAUHGNY law enforcement officer 1, IUTtS notwithstanding any license
gidynms SuEhghthw tm:Lmam:thﬁhﬁnﬁ 140, MISMSMUZS a firearm goouamus:d 1§l
g8 firutns i—inStiJ'uGiI’ﬂ “ﬂm‘fl H18 N n‘[:WU U B’S"tﬂSLnU‘ ufi i—ﬂfﬁH‘lSF[ﬁ mn[ﬁjhﬂ IS‘]nh building U
ulnanannnis elementary U secondary school, college or university IS syISeuiteuins 2 nﬁSﬁmn ia
nns LnHLﬂnJ‘I y M mmmmmh%mzmmf FEISTenMNUBHRIAN U BGjEESAN, college U
university SiflLst n[ﬁﬁjﬂStﬁ[Lﬂtﬁt’ﬂLmn B’Siﬂﬁiﬂt’ﬂiﬁ $1,000. U ﬁﬁ“’iﬁSU}fﬁﬂt’ﬂﬁgﬁjg‘l,gmh 8
1 ﬁjLEﬂt'i[‘m putilis s, “‘ﬁlfj,ij firearm” SN S Swith any pistol, revolver, rifle i smoothbore arm from
which a shot, bullet or pellet can be discharged by whatever means.

MAMINMIT RTINS §§UgAIRTTS (NN UBEAIAN U BjYAIAN, college U university Y futniin (n
8] Q‘Iﬁmigﬁiﬁii[[ﬁ“ﬁj isannn elementary U secondary school, college U university Ssmsnwminn Aug
RGN I1Ah 1518 S{nf tSshall be guitty 158 fUTS a misdemeanor U5 1] ASNBL]H ISR NA
IR SN WM{MASSu) g it $500. 1§

e PRI FRUB AU U MItINSGRY Shipi umjudwi)suiamemegs, vinnmIGMILTWiWwALA
mara s (S§fupimusniitum sich due process will apply).

2. U

]

atmisifsanuanan8npi umjbuinmeamess, fwomom wdh wavamaita (8

@
~

Iffispimusgnuitumsion).

eamidswntd, fvpimugpd iiwdh B§Swiifw
DISCIPLINARY PROCEDURES, DUE PROCESS AND APPEAL RIGHTS

v siginimsmijsn §I8 wabi
STEPS OF THE PROGRESSIVE DISCIPLINE SYSTEM

wn§iSwadi viisigiugwiwnniaiegg [uHJ[nﬁJLHDJumUmISﬁiﬁﬂUGiUﬁjﬁJMJ ySQAIA GG 1§
iy nﬁjﬁmmﬁmsjhnm:ummnﬁmm SIS UM AW GIRBiRTmemi 1] titij[nﬁjLUFU 15l
1 FRHATIS: ShﬁlﬁSi’mS“ﬁm;jatﬁLnHLnf“WHGL]‘IUmSjﬁgﬁi‘:ﬂ. Sunwinms, U jA, AR
1180 AT, i Adetention 1t &1 MSIF office referral. (783G UM IM 215 :IAIAAIFH, the MAIn Office &4
MUNHSH 1UTWEH additional progress”ive steps are taken iNATMSMIUIRSUIgY I TMSFnHIN: juS
gum, [S’Im‘j sumjsuiamem g, tshi{l- Is - sonn vyl vinmesesg, IAWEH, Munm MG
H18s, mrmmmm’u Lummamamnmm 15Tt 811 counseling sessions 811 GHI ST (M A [S‘lnij the
progressive disciplinary process [uB’JU[h Si[tﬂtﬁ‘s MIFHUT

DETENTION Miitin#igii

suigy Isigi)s inAdw Y]y niej consequences ima 1w S 1§ 8w mimadins
EST8 twan Y/ policies 180 hATS s Mitnd gy MsISiigss dns igag(im i 1811 2:07 p.m. - 255 p.m.,
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it 50 151 nsunsinedgpielys wens bus Giugmw Sasmi§aighanmn winuhigin
3:00 p.m. (FIAWENHAFUFEDNGINA iH MIUNGNTM ST MIUNFNISSHGHN KT Assistant
Principal or Dean rraFaTALY iUt AEIMITATATA S0 AR AT A NS U 63 §1UAT due process rights H18
IST{my M.G.L. c. 71, §8 37H, 37H1/2, and 37H3/4 180 :58iusma§: are not triggered by the imposition of
detentions IEN AT UH U eU INAISUNGTSINIG

Teacher Detention {ibjMitnagin

ihinugaia miunagin wniswasiislugngoms Wwsy yugnann, uijatdaggine
umm %snmmmhzm;;n'ﬁ AR (A mamesimu g nwminnis! §rigi 191detention in#Hgin )
1§14 2:07 p.m,, 1UTLISTATE M detention L) A HAIGUIEIN 2:55 pm. (rSITA sy suARTgHMAUNG 8
16, AL RN NIV SIFIE AN for a detention cut 1Tt 81 nmann{i§us wid §i:mrps piagj 1S
Assistant Principal or Dean futu §i§minti 1 (i mitnaginis::dstusm slanagwmagimuis oi

P

eGnNI{# disciplinary record 1§t § ANAYIUES T AIJIG

Office Detention M7t A3 tis UNH B3

istmitn N wism gt wSni§ wiii The Main Office 8111 Miundginms S ajywut{fs r¢jine

U umMitIn ST TS wivaT AN N1 BhwsmUEn Enamw gamamanoudw msdhdim und
211 MIENASWUNa el MATANGAIN $in #es 1giaigh e, U gwisiaigh the Testing Center.

MILN A5t MIn S Office detentions MUIHH NS NN 1811811 2:07 p.m. 1A WG 1811810 2:55 pm. 854y
[pitaunnigh detention FwSIAM, Lqmmﬁ;ﬁeﬁ@ﬁ Midwanaany, Wi o g uthwig)R
andwwmsSunung, m), 87, Y agif U 1{J electronic device #MFISTINUNH 811 TS WAN AN FINHAT 18

~
1

fits1 ¢ {1110 U during detention UNH 1111 #5388 NINGUMSIF the Main Office UG HUT MIUAH US

=
D_

idestinurfinmsigl Annsigh vguunaeing Fwinmsmiunaginisiannnt ug vt o 8i
1§]i1thcan lead to more serious levels of Ejiscipline Fom umjiBwi)s vinmemesg, wiwa agj [wim o
n8iia AREMAGAsER functions Aftupsannn, §oth #anuAY AW jemamndmn ifigms
cooperatlve work a35|gnments (co-op). EUTAN UNESINIS I tNGIAN nijtijlu ndS‘lg{ij mnmﬂ;:n disciplinary H

HUTU RS A BgjtN U 1) &)

Three-Hour Detention mMiUn i 2ia-T 1814

SN U BTN IF1EUAY conduct offenses I1jji1 3, [l uthiadgjaieypistifigjundieings gjisinh ennn G

15141 after school )7 IESIIFMIGUMGLUIHA Behavior Intervention Coordinator 1581 IR A{IMEUE G s I
mi-ﬁj[Lﬁﬁﬁg‘ decision-making, i nlian U titlgoal setting A HGT O rugnn: Character Education® ﬁ?ﬁJ’JLﬁf
M AUNEH 21N GjIST 3-hour detention 1811 18 8MASM ST ¢S Sport Bus home eliminating any transportation

concerns 1§ s St mamursiayashunstsc

gAMIANGIM: INUAYAMUIAGHES u§nusimumisigamiunaglinyiwsiy y umjtuinm:
HIfUg:

. ITNAS S SIS IH11 Tardy for class

a
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. HﬁmquhLmﬁmLmﬁHﬁ@ﬁ,gym or shop

« IsignAlgaldIASSHS A Being in an unauthorized area

. £81§wm§8m8 PUUFHS M In corridor without a pass

e  Cafeteria, corridor, technical programs, classroom, or bus disturbance

o SSIFMUBUSUANUMIEN A Not following safety regulations

e IF1dAY M an Offensive language

o insunImA)SIES Major class disruption

e Gsnwminn [‘.?‘I[}j/ AN AN S 231 Not reporting to teacher/school detention
e AGHA Skipping class

o {MIUIS IAWHISHILNGS SSIMIN Insolent and disrespectful behavior

. g‘iﬁ‘[ﬁt’i[ﬁh the administration reserves the right to rule on any incident that may arise as the year

progresses H18iANMA I Ui Ingamywinnurfargjushinuidugifnniacis

SUSPENSION UMjutinmaneg

M.G.L. &. 71, §6 37H, 37Hv, 811 37H% 8§11 603 CMR 53 ig’nﬁ’gfLﬁUé@GmﬁﬁijﬁminJiﬁ?MJ[mig
Massachusetts I 1N EEN UMITANIUES AN AIBIG RS fU Greater Lowell Technical High Schoolldtj#§iMuGNG
Snusyjmieinsd enmeustimégmngieiisgpusinm: Sanuldugnminpimsasgigin
?gynfmmgmgm Greater Lowell Technical High SchoolI ISTtn fynmii mmmt:imms ﬁmm:me Sh
Srnnimith s sgiimn mial{s SnBsnuum gilaEImSANUNY g8 RS RTINS HAIG AR A
ANHN T S1wAAIAN gEAGAATIS A RIAMATEIRY]MU to re-engage t3ryjigjnimandtnnimisinp
W8 S{ATEN AR (YUY A RS until alternative remedies (/i1 ST S{fNty 1] mani'}Lmﬁj* SNUGHUIURS
PAIARINSGR{ANNARANT BrUBE§ AU attemnative remedies HIGIBUM U gigBspifinnasim:: () mi
ﬁjL‘iﬂ::ﬁjLﬁjm mediation; (i) MIFN NS TIY 2 conflict resolution; (iii) tijﬁ[iﬁﬁgﬁ[@jiﬁm restorative justice; 811
(iv) MITEN S FUIBUEMIB A collaborative problem solving I 1A AN UHATIAMNSHGH{AvAA I AMID
mes BnrugrnulsBrisig i SIBAMIAN UAGIARTD Principals or designeesS 8 (i IJ IR MtLIN:
Lﬁﬂmﬁgmghﬁgsmngtimmifﬂms:m 1) o siimSutgudsusipuy ggwéhﬁnﬁﬁmn 81 if the
alternatives are unsuitable or counter-productive, and 2) giAIRNIGUMIVIRNSIVATATAJISTRD AN AN S AU}
grnsmigwnigtinnd Samananimimiinacms 1igunamwES§i Yim e nAaGS§igRiga
3583 Sgjt fi I9:|‘ﬁ A nil [ﬂ 8 in cases where the student’s continued presence in school would pose a specific,
documentable concern about the infliction of serious bodily injury or other serious harm upon another person while in

school“1l

miumjburameamneg 81 o el GMIuR{B L H 108 the Assistant Superintendent-Principal or his/her

designee.
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IN-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4
UngUU[er HItU§ ZUJES‘lnijﬁﬂrm in-school suspension” & &1 SHQS Stytnii ani ffiqu G foA

ek
3
=

i sEym, msasmsmmm@vmmmmm Ssu)rufintig (10) 1) sthtis e, uf Ssu)ruiis

-
R

(10) i) starigpagnim aggns migwifiguesiaiisan gagilan Anms 1 umyoviam:mag - 1si
pRANAENGEY (10) I5H])8 4 Asmaatly, fImupa rmg:mgngﬁ s finigs, i:8ndsiam
ﬁmmmﬂsjﬁmnrm:mmg iwstnes 21¢ isliymunnutganue 603 CMR 53.02. waisiidnpspims
i §m[81ﬁh in-school suspension U U EFG8UR 16 (10) TGS, H98 U Lﬁﬁﬁ;nﬁm;sﬁﬁmﬁ fI And

18, gﬁm“ﬁmmm]ijmﬁ{;tjmm imneug 888wis S AthmMiumjy a long-term suspension & ttijiru (Y

o

AMuGNY, f58WISG W (appeal), I wnNwmMIAN a4
msmmmmﬁmnm:mmsém;sﬁﬁnmm in-school suspension 15 (10) iG] sudys
S1nt|m s AN s i tISwHbTiR oAy A8 entited 73§ ¢GRS

1. The Assistant Superintendent-Principal Sit{m s edagjBwmsfnafiSwaii ineuruny mi

IV disciplinary offense charged 10T 8NN S AUHNIUMIIGI G

a o

2. wngluppinsmadwnsEmufispiuiwosiyjidgii O AmIme the charge(s) It

ngjrsfimeusrgeocisitim sujfing ieilmium eumS W Meagaumid

3. {Uiss I the Assistant Superintendent-Principal or his/her designee fUHEEM miLﬁ[ﬁﬁUG mj;u the
infractions occurred T SIAIE]1, the Assistant Superintendent-Principal § Al uIamHMN §1‘:1Ujf
imbanssdwmsdn Ahiwsinuismi umjburamemessg - Bwislghannn(@sBwu) e
fi 10 ig1])819).

4, gﬁlm‘g{jfgmgmg‘lfﬁ AUESI{BGEE as the in-school suspension decision,
the Assistant Superintendent-Principal U HATHUIABIAMARN{RIEALIMU theswa G 8na
W/HAMAMANM A INEGIRAY of the offense, TN YAUINE fIEITMI conclusion ﬁjg;ms

il w S hiw N AutR AT UMjUUIAM i in-school suspension §tistsigitan

5. The Assistant Superintendent-Principal U #fitiruiamamagiia #idm  Gnamw/ gamam
nnousRu§IsTigiRuum t suspension, (BaisISMGIFMS,
y yunfiwmsmouvniimsimanniquuiw sl gujiing, misdapivaiaieg)
it i ATn U e gty g an (g N U RS agje U s engagement SNt gl
I GIFWAY 15 8haTunug

6. The Assistant Superintendent-Principal U #Afd At mIngitacituini8a ig{muinmi
UmMjU el egjuIAM iU in-school suspension Bstsifgiannn, wisumuIsig g uiw i
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it st UM the suspension UMY, I wHIM M Enanw/aAMAMApMUIEgjsAmywsi
the Assistant Superintendent-Principal (818 n in g gigninid), i sifpidsnsms 1AaIg]

mm&a:ramssmh mitgiam IMuinumsin fi [‘.r"lﬁi:l into in-house suspension:
Students must follow the procedures below when placed into in-house suspension:

1. nwminnig! homeroom fU{HNY attendance MITG NG L UIUBAUSIFIUSUI{ENY in-school
suspension room for the entire school day IS1811tnMY tijflj QﬁhLﬁjl bl |

2. IAQIMIAA N E{ATUIN Y Maintains silence at all times.

3. i sisignidumadwnrsigwiniw, iwlnagdidumimiannn ms

-4

Lo 2

ind Buwifg:iinms Sty in-house coordinator.
4. r\r,ﬁmtm ity 181 gijthij FUTRUN in the in-house suspension room
5. ?gi[ﬁj:] nj[S‘Ii;Uiﬂ: Gym i e1A1871 Attends the regular afternoon session of detention.

6. rrgjBapignauninnmgjo(a 8o FnmmIsigi Mt Aty students will be required to leave
all electroni devices in the Main Office Il AiIASR{ATM sas:gnﬁ'éjmﬁaﬁmfn;Hﬁﬁ@éﬁmﬁjgﬁm
uufigammsupumitguinean:iiumiguinianiaagigmemigimininpisianani s
drinimis spimsiigiudgjstanavmsimenn:nuti S AfARIMSIANA into InHouse
Suspension BjfjisIanmmianan I migngsdsmsngipmuiianisimosigmsiuinn
Uig\msjﬁgafﬁnmm’lﬁmmﬁmmm

OUT-OF-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4

[ AU MU U RN 2601 85§ “Suspension” ISR section 18IS UIMJHUIAM SHIATS Tt152EA L short-
term suspension § Uit 81 uMbvIAM Mg itlij: IAFY long-term suspension 1111 iAo muthut (@
giu-grit i thywnANuAA[EIG FINHAT AU outof-school suspension.
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88 wedajurusannanisistdgiunumituinmemugiiwdsHsanadwadagjun thFuiian
iuasen ] sian

ArggpitapimsEnamuwmamapm ggaanmatiumsgudisighyrnsgSwiinsag
X2 Aspen 8 ¢ ¢ autsiiatdumingimisinpitu s giaimsma 1 adnidatnnmgtusn

R

MIANIS:ERHIMSANNAINWHS UM S/MWAANAN YHARAMAIU QAR T MipgmywEnagnwi
pimsnERIEsINUAAgI G iiFanani sigimiqpmissapiw:mug asgmiadag ydnagm
WHNY NS Uiwag s sumgimsmmipivuis:ismoifieams IWwHS UM S/NWARN AN
HATAMDUA QAR A NY U MIUEIs1
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ARG AMER AU S 8 § UM UIMIUUIRM M ASE-ILINASE a shortterm suspension fufEnts I8LHGT 1916y
Ay Ansi§egru spnm mugnUTRvAL:

A student who receives a short-term suspension for a disciplinary offense is entitled to the following due process
procedures:

1. The Assistant Superintendent-Principal U #Af Ut AMH Fila SUNWHN 916 AW ssites
GEaMULN EnAmw/Hamamapme, jroeidmestiy] guriwimasnim duvenjugny
MM e, ysinuSamiumjbuiam mesg msIAnaIgn I Sndmotilsgiams
nm anEnglish i wSamanituSunt 1sig:s (fdsmanscigalimean English) 1§t
HUlIneUAY: gmgnsmmiimnmsﬁjmémmé;fﬁmmnmmsm::ﬁﬁmégﬁm‘pmfﬁmmms

gommnuranismivmisuiamemesg); Emaomsuimiiws ypdujigiauinmithy
Assistant Superintendent-Principal (js U UM SEwWEMATATAY RITTAsimim e ume iitwdargnimi
ngjrsiayinaismiumeint psayma iwiwimasninamw iljnssagguis); iyie
&, g, i wlndatgnismiuginainmi; ms e grugiAgtn ualiy mimtwdjuiw
gnamw, eI mE T wituini8amute SnAnw/gRMAMANNU NGWATFSw i, U first class
mail, email or by any other method of delivery agreed to by the Assistant Superintendent-Principal or his/her
designee and the parent.

ARy JﬁhLm’i?ij”gtﬁ the Assistant Superintendent-Principal or designee ﬁ:j]ifiﬁ A fgrungio ‘.FLUﬁ"lé["Lntij
msa ﬁrjl"“lifl I The Assistant Superintendent-Principal I b 8 4 Hﬁfﬁm[ﬁmﬁﬁﬁLﬁifﬁ [ﬁtﬁ“‘lhﬂméq]‘l Ny

zm:._; \V]

winaie A Wi il suBnanwganamanmu stange g sigaps, giaiunu i

7

YU S{UIAS I8 disciplinary offense 1§ txtiigsuny, iiwdngmnitu dmandenrafhdnnhndem
Uim
"

Z)

81 fag), W SnEnamw Saju /ot msua, ginsimaudntnaimiamepms, uinmisin

Uign

S.\'J

dmnsulgy iwily] tRjysgi M UIUgIMEINAMIin 603 CMR 53 B85t ai§idy]

03-

¢y
IG1G #J1 cross-examine witnesses ﬁﬂnut[? q ILﬁJGInIm The Assistant Superintendent-Principal § Hfil# ik
A, IRARS, MoHSMAgHFMSYA fiutm e y uinmisiangjgsai

3. The Assistant Superintendent-Principal U #filam AT Steuitauith i 8a Amiautiyc Sgismivmjuu
ImenegiFSninn Suadeg) iiwsh naAmw HAMAMAN O, JHUMUNSEANGR S IR
Mifa W EUGhU MY, INARUISMIIBEES, Iwnun 8ot iidy isumjbutamemug,
tgtetarugpige 1) s islanani, iiwdndmeai§iuisiginim to make-up assignments 1t nfigmi
ANt g AOMIEIG AT T, isin s el agjip g jU g U] sSTmAmi umjbutams megg - its
g grmmsinuiagwly Sagpngusidrueaasumu IG8ywaling (RImS for each day of the

suspension UM Ul

Long-Term Suspensionﬁrmt'itimm SHIEUE - TWICEA RULLfT
UanUU[FLm R0 g-Ttwc N Ui nmSaﬁanSUjm uGE’ﬂLﬂfﬁﬁﬁjﬁjJE nf is defined as the

-~

removal of a student from the school premises § tTH AN AN AN I EH eUAYMN mat SIS LY

pury
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HGeg G (10) IGIS]E U At fA{an cumulatively irdigiau I§wHGIAIA oAy 181

o

nEan

-0

U1l

Co

ryjisgrugsandgiunuismingimisdap INWsRimsHsaagjsruteghuinnn
ANEg T AR RIS BN AN W/ AMANGIU UHATAMBTEU§ SN ARy uin s

5

O o

gSwARMS A ayj X2 Aspen B g U ISTInUtHumMInimisdApIWw N {AIMSnG

Lol

AT EO AT AMYWEIM M uUMIANIS SR HIMS AN INWHS PM S/ WA ygn
AAMBIUAIYATET MIPHMWENANWARINSNUNT YSINURIINGRUIF s
T fmigpmisiapits: it s minaag yE0RNWENYUNSAINMWAES InAY
mstmiusivurs S8 GIIFims WIWHS UM S/SIWAAN AN UHATAMDIUES)AIAW N
Lﬂ'tmj:ijiﬁ ‘r‘ﬂiﬁjiﬂ: IS :the Assistant Superintendent/Principal or their designee agrees to waive the

conference ]l

iGAtuh s tia Sagiamttim el ey ISTIgMBGENY under M.G.L., Chapter 71, 37H or
37H1/2 (e.9. B8N UBNGSISTUAIHGIN 1 drugs an{anin ST uTHANAN AN, Nt AGH
HAIGMI, U 18T

Mg y madwiitfes Isueaifiy of afelony Y (uifig ueiniss thiuga{fiy felony
delinquency), HEBS E0 BJJAMUMIUUIM HIAI§ MNATIS long-term suspension 1N ASHITE
TS wHUTIR eu oAy G ol g B g it Fifor one or more disciplinary offenses eu{E{inG fu
thit 1 adu (90) 1§ ananig s gng‘ﬁmnﬂ s s IGAyR I RIEAIsM i an T amyt
MIVMY BIM#18U§ Nor may long-term suspensions tisstn sty Ayl st 1sl
IMBGNU under M.G.L. Chapter 71 § 37H3/4 U 1§11 ﬁjﬁgﬁﬁﬂnﬂqhﬁﬁifﬁ umsmAnERgw
the suspension is imposed UMjUU LM 180§

U EUJAMEE UG $ AU SMIUIMJU a long-term suspension 1t FA R for a disciplinary offense
UGS wHUTIR U uAY ASe3§ g due process procedures §{BiMi WHGS{HU{HT §GH

1¢irs: MIvigu @IS ;1sNANS 18171 short-term suspensions:

1. wmsao§riy]ifgmsrginim rslainninivasedagjth s 1w S DA aNIEE the Assistant
Superintendent-Principal T SIFWAY, il MifI{BGIUEIM A suspension MiU M BIAM:

HIEUS:
=3

2. s Gy B wwmsyadwingIFmAnmi counsel (F3aJj{FiGAMW{MAINUIZENN); The

right to be represented by counsel (at the student’s own expense);
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3. wsigdwwmsyafinmudgjiwdamsifmingjritthwgsandi gujjing ismime
rhwmsasgmi (Gig wagjuinuthdsuiavds n§g:g 1) ;

4. wsaigrigjuinmanfiahudwgsivasm; Shanmgifwidvunmihwananyésany

AN ;84 The right to produce witnesses on their own behalf; and cross-examine witnesses

presented by the school or district; and

5. M8 gy ainn)nus i wilyjej A ajm S ¢ §FU a copy of the recording.

6. The Assistant Superintendent-Principal j1G:firugiiagjdmeasans Bnnmuw 1dy] i
Frogiidang, mi Enuus v

(waistheamsyn) IS8 niues B AN the parent's conduct 11 tis 1
UANMSIG R

7. gnmmfsa FI{EIUMT UMUUIAM SHIEI§- 21N AU LT, the Assistant Superintendent-Principal §1)
it G 8 A ino{m e dAmiumjs msiArsinims Hnwes idumsnwinp: 15174 603 CMR
53.08(3) (d), mi‘ﬁmjm[S‘I www.doe.mass.edu/lawsregs/603CMR53. i:’m [SﬂnmS[ummSjHLij.

o« mumgsisEmanigjaiagmseguAginaian ignlapuinsmiTAGs sl gD
[0 pUtii pU during the removal period 018 ﬁﬁmm |

o o

. Lmﬁmqs;sﬁﬁ'?grﬁﬁ lsi’:mi‘swi 5 Assistant Superintendent-Principal fl{BGEg 8ami
i

o MUysAi§ iluIF8w misdqpmseiglys sldgnm umjiuinmemesg Wit
notice of school-wide education service plan & e AGISTAIEN MSAPAGTTIUATANAN-
Ay,

Appeal of Long-Term Suspension &3 mMi 1A MIUMUUIAM ) pIS-1UISIN

FIRYITE U RT MSMATMIUUIM MWty NI minyt Assistant
Superintendent-Principal #1883 § 35 MiS1i AT superintendent i MIUMUUIAM M AIE UMjBUIAMEMNAIS-
WIS EN RS tiJT The long-term suspension Shwn SIANGAIWN I mnm i N the superintendent reverses the
Assistant Superintendent-Principal’s decision on appeal 1 UNRNAUAIMWISIMIASIBEGEHIUATHSMNHUNY
BIFIMII

° '

saamisiismi umjbuiamsmesg-iws Nt pitassisith i 8a, signiw: (Mg oiigidn

UMjUUIAM S S-S INULTY R agjudn AN W/HRMAMAN MU NGIEMia] (U §inaLasIel|m

1 (2]

fins (7) Iy calendar 1] Aedau{ny ajfimigi

a
H

firu (7) Ig calendar fu{ptiminj¢nd m:f{jh FUISIMI I The superintendent i gﬁfum:ﬁméimn pifamau

J
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http://www.doe.mass.edu/lawsregs/603CMR53

Mg NANW/HARAMANTU 1H nammrsjhmimm y §rijjtg)agiu

I\

@

inm i
;mm; 3151 [uHJiHUmﬂJ "“In[?]nh[m 1 isiatghegisimy, ﬁjﬁjJH“lSﬁjf}E”iGﬁ‘l @hm:gm BU

my
Yt The Superintendent-Director 81118 G# audio recorded i 1 tiﬁu‘ﬁ;j F0AMW/HARAM QNG G
ﬁ:j fU U8 GYL YU a copy of the recording.

The superintendent 8111660 §iAi8nnATIEE GRISTARUYNIE (5) 1Y calendar Is mitdnasisimi, Gig:gay
Ui IsImI UMt s sithmies s ianh ;mmsﬁmsﬁmmmm;mnm{]ms !

School Offenses which May Result in Suspension

R FUAHIUAT AR 80 MGHISATGN Y ﬁhmmrmfj

I RAEITAT AN AN 811 MGHMISUGN U nhﬂmmmjﬁ Zuwi)s muAgwigoire mﬂjﬂJImﬁijnJ U3
wiysisieniy il u e ph A NS MEMIANNRIUA (igUia the deans. 1T858t In1runAY Ty
HNSNWUM YT mhleHflﬁmmS[ﬂhgég[ﬂmH BN GIRIR: FJ AT U RN [AITIH D IG 6 M.GLL. . 71, 88
37H and 37H1/2: )

1. miwifigdiihw Swinsivagipm:hann ymn wiwsh dnisagj drigami g ngiam

fi school

a

anan u §uTinnivss anan yuisiind ¢ns school buses UisTATgniU AT AN AN
sponsored events.

2. MITHNMFNJUYRTTATAN AN nuummmmsﬂmqpmmmmmm g Lm’ AIFmMY ainni
Restitution must  be made.

3. Ingrurgimsya [Eji Mt eu AN Insubordination towards school employees.

4. RUY)UIUIW MGEOUNT 8GNU gaorund isiatmmennn y FuTinnives anan g 18l
I G 18 school buses, glmﬁiﬁfﬁhﬁﬂnﬂlgﬁﬁor schlool sponsored events.

5. AMun§antis Suitipun (Pulling false alarms.)

6. GIAIGMAAIZHEN AN INWS S SMIHG M A

7. §uﬂmmﬁJLUml‘j mmsgmgm: (Profanity directed toward any school employee.)
8. fHwatgmisiiuiian snan wiwlishinfgpsiannn

9. fhwavyadisrshinifulinn anon iwdnistiGgnstannn

10.  HANWMIANNIFMIUN S Wives{fi§Uisy (Deans’ Office) 1SN UM UG WG

1. wsivssa| i) mwAsaumsighammean o y§uinnnivasannn yisTind school buses
IsiGAtghives A NG
12. ©I18SM émil‘ 13 The intentional spreading of rumors which disrupts the overall safety of the students and staff

at Greater Lowell Technical High School.
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y wagAdisighmmannn aadmivasannn yrsiing school buses.
13, IpunAdnutms{miiun Caling in a bomb threat.
14, MAOEMNEENWIGAS IFEWINGAISMMAEINUFOA  IFmiauiwsn s agj)s

818 fU Greater Lowell Technical High School 1
15.  wWsSMAjuAntAmMywithw Swinmsgot insuntSisae u ddivigpsimeaghten

o o al

AMAMIGH Iuhthyw e Hn jsumpumywiamiunt u gt ¥ SSwr§murhwni
MU U Bingan iiwmsmi AWHs SimsagigmSwinnsiusinwminn nmywiadaj
(Sexual harassment or any teen dating violence complaints which include a pattern of harassment,

stalking, physical or emotional intimidation and fear for safety on the part of the reporting student.)

16.  migun Uj’/ﬁjgﬁtf:imﬁ Harassment/Bullying.
17, midmasSsiispisndnsdtisu mi¢ nAdsh S/URSMSUIGATGNIUAT{FUR Improper use

of the District’s digital information, communication, and/or technology resources Il

18. mitgaug (Amasesnnin N wighu§ wuls €8s fdnuh
Forgery of school documents and excused absence notes.
19. n.;mi%m 8] E‘gﬁﬁg gngﬁfigjh Cheating, including plagiarism.
20. RYG Stealing.
21, NAFYUHMSENUNASHSUMURINA A 811 paraphernalia.)
Smoking (see Smoking Policy for possession of tobacco related paraphernalia.)
22. fgiiwyiig)avnousjsiiasiverni insdndsmonnpuwmstst Afamimgji
Repeated minor infractions that may not have been resolved through other means.
23. miSunwipmsigiGyglagmiurginisdag) hadauviNAMEANMIANS §EMMY Facebook
or other media devices. Derogatory comments regarding staff and/or students posted for public display
such as Facebook or other media devices.
24. Ssusonadwiid jusa y video fsugnin y psaiag
25. MIBAMIIGMYRIA yrinpwpssnn:iapinsunsunsuhninii Samusaiiy
uginjas Agsmmismsiudnsiietaaimingi Audio recording a staff or student without their
knowledge is strictly prohibited and is a criminal
offense as well as an infraction that will result in suspension.
26. IQEUAYTINNIC)A B gANWigA AIUEW HEEMMUNYL U HATADAMNIFMIUMU Any other

offenses deemed appropriate to impose a suspension by the Assistant Superintendent-Principal or designee.

In-House Suspension, Short-Term and Long-Term Suspension/Extracurricular Activities and Athletics
umjtuiame s aug-Bussigiannn, iwsinn-g iiwsh umjiuinm g srinr-fi/ng
1 unymnulgy IAwihugnuny
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a2

ipgjAMe grumemi umjiuram: meug-Swisignann, u iw:nu-g iiwdh umjt vinms g
-l g Iuinmis e ShEspins s Swygy nnna?ﬁ sungmn uigy I wihHan Ay
extra-curricular activities 17ti7§11 social activities §1915 £ LUfu‘SEU U RgJHAN U, Hsmﬁﬁmmnhm

D?

anaiatN & u rufgn isliginmismi umys utnmeameug 1 s sfijumywiin ;gqmmtﬁﬁgm is

-

gumyt rshinuigginot [weistd s5ajis1:ms suspended ISTan NG M § (2 Aivninn, g Thursday
y Friday), 1ol S it sneuis mivmyGsuspension carries WAUSIF H MG HjIMW, R agjB8NG Grujunai
yifi rurymn Ulgy extra-curricular activities $111 #2804, (Uad 815 f3aJjH an athlete, MiLNATAISY TRUR

=]

e

gnisigi weekend.

MITIAN MG U EXPULSION - Chapter 71, Section 37H3/4
MIBIANMIGIUATNS defined as the removal Btis HR S i agpm s Sn(pimsifsmAs vinnn i
BN, MYRAYM AN A SHYM I winuagmnannn s wesh 1wl sdu (90) I annn, fa (M §
Wi,y permanently thiiiig golimumsuggnashiymegns MGL SQA§ 71 37H 4 37H1/2 R0

a) MIMSMUHIGIN <7 possession of a dangerous weapon;

b) MITIS ANImMG A U {11 possession of a controlled substance;

¢) MBS R Alsug AifAHGT; U assault on a member of the educational staff; or

)
d M eUmMSAvea{fig yuANNAUFIG N AN UMIGSIA R UMIMAHR yms
¢gRUANIAT NAIENUER{AGIS: (USITNSWMIHE WA/SIUWAMIANMS
Annath mmgfﬁmsmﬁ}ﬁ?ﬁj‘;:mqamméamsmmﬁ":mnﬁuﬁhgégnﬂmﬁmamm
mngielivasanu T goldumsgrosinn MGL £0n§ 71 37H 4 37H1/271 sl sy Gipt
MISUIANMIGMIMWHSIEmy M.G.L. Iﬁ. 71,88 37H 811 37H1/2 1 a felony charge or
felony delinquency complaint or conviction or adjudication or admission of guilt with respect to such
felony, if the Assistant Superintendent/Principal determined that the student’s continued presence
in school would have a substantial detrimental effect on the general welfare of the school, as

provided in M.G.L., Chapter 71, 37H or 37H1/2. A student may be expelled only pursuant to
M.G.L. c. 71, 88 37H and 37H1/2.

I euAYISTIgMY Offenses under M.G.L., Chapter 71, Sections 37H or 37H1/2 IS1:88fu8 thayini# 8h

37H3/4 ol iwssan IsminA gsIGmiannn, 1w MG §suuimnut SHunnmIsy Mt
witedeufl 90 Iy y ugteieufl Aglanan

MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H

Massachusetts General Laws, Chapter 71, Section 37H, provides as follows:

a <

a) waggnmarhwiwinmndmisifaighviinnivaianan g alghaanwmsiifminh me1agitis:
HNIsUMUARIUNAEN I MsmitliiuMsuaMUSWWMSImM A 88t Arhw gomaidh aAida u

=)
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Ay mamyt s sisitgn 94- C (chapter ninety-four C) 8 {pivtanmismiannn 1l my funn

S eI AN S TN {A TR U1 the Assistant Superintendent-Principal.

(b) FAGIAMARNWHSMINWAY GRIGIMUNN HEORUNE {7

%3
-DRe

<

Sty BroHAGmian W 181§ nigh

aa a

U ANIU RS AN U [S’ln[SiﬁlﬁﬂﬂﬂH‘lSLﬂn”‘lmﬂ MRAYInY i:ﬂSﬂUUF(Dﬂj "mmtm@m Siile’ fn
I f e N 1§l My yan EORLIHIS iUﬁjmiﬁU;nh the Assistant Superintendent-Principal.

() ﬁ?qunmﬁ[mmfﬁmmm{ﬂmsﬁm Gms ig (A)y(e) 8 LnsssmmULn IgTaanmi EmMisga

-

g;g:éhms AH M Siﬁlm"ﬁiﬁmmﬂﬁﬁjmltl fu s

n
1

nanfj Ifwys facuni

sufimsSunwisiuimmi ponupainu g misesgnwpnwwa piomju vigm:
BIEUHINN U UIANMIGI Gime:edagjamiin by the Assistant Superintendent-Principal (R
finnafiug Gms ishining () U (8)7

ﬁm&nmmmmmmnmmmmnnmmm HSINEIFMEGUIGH W N8 §anIFlinigAe g
TN AN A gidupivmpmismmnsing 90 1y ilyfijmmhmavdhanvainfigunnmis

9 eI Rl §ImtE M RA N MIESIN HAIGAUEN W Agiismiagingmi Sswmsian
in fimminaiagwasn Supinimidanaivetms

o alo a

(e) 1S G AN AN AN AMINAUTRTTMIBES AT U UIAM: MAI§ UIANM S APoI AIFI¢H siymugny
i 182 gilnugEruIsIAGUNign A PHGIE I ROA) ISTREIN INfUERT UMITRIAGY

)

o a o Y

M RIS Y UINMASAIPITIN T HABIS [FINAUTEAM IS8 AN 4 SN AN AN SRTHS A3
S U BUAGUHRPES agg THnuta mnnm:mm [S‘IEL“‘IHIEn section 21 fii i 8

oSt f of chapter 7671 13838t e3ayj IR AUIAUIANMIT UENAMAjES GRS Siananamg u CRNBY

BN AMIN R AtTE M (FUAEDa IR §hifmi ainshynnm [l Isunnm e s 1ly]

A) Bwanan ST Y U ATYuIm e T piEmism amafgeisnn

an education service plan, H‘lS[S‘HLﬁ‘IHfgﬁ section 21 fsf’ngﬁ 76.

e

) §Hﬂé‘| mmmgmj;ﬁmﬁn I AT AN [‘.?‘ILﬁ‘fgiﬁS elementary and secondary education [ﬁﬁj Igﬁ‘liﬁf'],ﬂﬁ“ﬂ
YUY IRt mIGm, 8sthiwnuuinnm g Wi GIY T, in a manner and form established by the
commissioner. {fifyi11§ elementary 157t 811 secondary education §iI{{JfiMi{if &M data £l UE1 S§BHA UL

' a o

mmmnﬁ [uiﬁ?nm ﬂnmSﬂg’Hﬂﬂﬂj ["Lﬂ[ijSi‘fl[n[LU tools GINHATIS:, goma MG, 1oy Apgnmn

gy
fns T IiFimuyunsweigl, Lnfgh[S usE AN s syjuaiap grhw Ainfuann

de-identified data rultsEiRim A, plmjmﬁhfssg’ § finsaiagjS ity J is excluded S8NUHM G g,
S S U U ANMIAN: public online nammsmemmsms readable format. imtij"ﬁmﬂ[8°ﬁi Umﬂjnij
Ain san%wm district level data UIUn:j[Lntﬁ ﬁr@S“"lmﬂ fu’ﬁjJ At 4 16 mms:g:mm he commissioner.

(9) ISTI{MBUG UM (HIMS (I U Bt promulgated HN WA AY, UG AN ANEHLS I Fid s suspends or

expels T Ut 8Ggsisaieyjfs tnieufiiti10 Iy gyl AN, the commissioner FiIGMITEIUHINA ISR,
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wegwiy], ita WAAIIANS) yAmA Elupy munsidyhys&nTthmi suspension or expulsion 1 15

4

QeQp

sruismiinimafims gumwminn pminn:muRiA AfunNATANAND
GnUIE el MASSACHUSETTS fig#71, fgf 37H1/2
MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H1/2

GnUiggnFiuasig Soa71, iga s7THI2 TRums iy s Goie:

Massachusetts General Laws, Chapter 71, Section 37H V2, provides as follows:

(1) runamy anGiaismiAvanitneums Sagjiveaifig u nuwifigueria Sinfmipsinda
FIRgY (AoIRUNaY isdasiisananiiuiaggg e sis: i mpigmiv mjus W s su
Mgy wiw NS ilpimiians Swnsussy umupsnaupadanwiaanananannn
i Spenupadnwianmanistinimoyhawaagjug missapisigaananivasmSniGaw
oINS WM MUERI§ g 2ItRIANAN T [ BnRisgums ﬁimtlﬁmmmmir'émﬁhﬁug
e ms Wwshughugs mivmitgwsiysiinumisnsumiushig Saglapisgums
frmwminnmugwiniveimspms WiwswaaginiG§iuagu memamauahaaganimi
I UMSShumit w81 i sthunammivmiursistiamsuaigmn ysinnurgjnsuisimiti g

@

AN HAISUMIges{ATAuIAN (Superintendent)

iy Snms s § adaf imiumyb g suInnmIt U YWHAIB UM A{RTEN AN T 83 Agj{Rteuiasith
inwminn g G uAN Ny WwHA IS Mg au{Aian N (Superintendent) I§uNHAMAG W) sy fanatnu

[

a

migmy pgamind oy mmmmﬂgﬁ‘ém;{]sm HAIGUMIg FILATAN AN (Superintendent) S
WA miguiyaiag Sanint u galsipaiag phiwinubigimuwen momadiigidans
tAmAjadan ;s*lmsanﬁswrﬂs mmgmsn?@ fgomu mumm:jn ki Lﬁnﬂjimﬁj“ﬁinﬂnﬁj“ﬂjﬁs
g st i mn s §inumi I GRS ImMIgAIHTAN N (Superintendent) B1SHAMG MBUR I U
mmmiﬁmgrgmrnrﬁj wamnuny wisdnsianan mumsuigegeag Almifanst maigaylh
FIRPIURSFIATET HAISUMIGRI(ATANAN (Superintendent) S GERISIMiruIEssy Amirgadisiais
MIARIIAUTNTG 1 MiEER MU Aishiigd (i dus ysapaiaphmianan i

fU EJJIGIRU )

(2) rundmymIMmaSwm i s isueinia U AiuntIgmumimanys RIS GWIN N Uy mima
iumenmiimamsiatiupfigueia ponupagsinsioan Mk ags:ng:
winumpimssagidumuinpmicu st ponunn g wiasianan siimmoymaw
eirgjug misdApsianann wesaffwgsiiunn 8 iwmasmuEns e s
SRHERIHE RN Iﬁ:mmmmﬁmfj‘ém fnfvermneums wiwlnugnnugs mivmjugwsiys
tumgsnsumitisiigw daglapisgums fimwminnmiswinivemewms iwdw
RiaganfAa§iua g mumampuapnaafimimepmsiaumuswg s amuhaamms
umyu SISt tnms waigma gsmuigiismitdudnsinnw grisumigapiannn

(Superintendent) 1
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rirggp s i AinfifimiumuBWw HSUMNMIGIU NYWHEAIBIMISAIHTAN AN 8 AT asiTa
minwmian g g uaitywyASumig AN AnMyw (Superintendent) I AMAS WY finn
amumigmy (pgmmind aomaiigiin piomjoswiss galumi g
(Superintendent) SitdAuiIMiguthywadag) Sa8namw y gAlgiApAIagj guitsin SIg MWy
owmndigidumsimamgjedai o siaighesinmi fdegjonSe3§ighimy Ad N 1w [pans
imwminnamags iwgsiuniiwms i imnwmiy gaidumigaiin anan (Superintendent) 61
MG MU y MoEsimimitaiy ivsonunh yisdasiannn fduws vigugoire &if
mitnn s wmgﬁg?ﬁﬁ?ﬁyﬁmﬁﬁ?mpl HAIBUIMIgAI{AIA AN (Superintendent) S1H1G FRIIMIIEG
B Amisgafisirinmighiw N @ E)Ig 1 Mg EEEN WU AIsTiogs (it dus g Fuan
3 AN ITEII AN fﬁmum‘gmlﬁ?m&mmﬂl |

il § s TAN AN AMINNIRITMITATAY U UIGM: Mg sIgnmaiagio Aiigin istigmegpith
o8 sty gnais: ginuggrsiAgoigndnpriitnfdagg ISTRg iUt UM aguinm:
HIFU§ U UIANMASAJIBIR 1 HABIS [PINUIEAM ISTER AN 4 SRR AN SR{RIHS I A Bt
e3euj HERNG U )8 U ORGSR ORpE S agf fh Ut U;Ingwmmm, [S‘Il[Lﬁ“I’Hfgiﬁ section 21 fii U S
foiaisgn of chapter 7671 el th Aiag) IERIAGIANMIMIAIMAMATA] GRS giananamd g Fuan
U AN AMIGR HA o1E M EUER R Snifmi aiasnuannn [ Imuinnmedagj s
Hg]) Bw ananritsiyAuENARY NG THURTEMIGN 1 At AgoRim maung) §aag
an education service plan, H‘ISES‘HLﬁ“IB‘fgﬁ section 21 isﬁgﬁ 76.

EMERGENCY REMOVAL - M.G.L. c. 71, § 37 H 3/4 NS fU§ HAWNHIGM
HISHIUSHAW RS APIGMUIAM ey gAISIA is within the Assistant Superintendent-Principal U HATH FITH
CAMNHSMAISTING R agjthutme mgtﬁélij disciplinary offense 1§t 191 s AY AL ISTAN MIMATAIB I
U the Assistant Superintendent-Principal U #A T UIATIAAIN, fi el USIAUS poses a danger IGH s
s fi BAUHADIG)A U property, U ot 1w B wiens uhndnn soan, iiwdh dsmsifinm
Iﬁ&ﬁgjtﬁ PI{BIRU Y msmﬁjSuntﬁnﬁjﬁijm the emergency removal §{ itn ﬁ‘étijmuﬁjﬁ (2) fi;jﬁj‘mﬂ is
the emergency. [S‘lﬁ‘ﬂhtnﬂj the Assistant Superintendent-Principal U §atdruiamamngitnfgoigls::

o stnumsichiw wuigjuptu§aeivasag Nwdh unsts: ye8h dadgpsmian

FUTUNA MY on an emergency basis YU SHISHIfU S

o Siffwrmnanumenigjimimenadwd) Snanwgamamapmnu Swmsdniyy

a

o
INAISMITAIGMINUS W AY UG

o iUIURIFMUE S puiw i nanwaamamapm §eliumsiidu isigh
603 CMR 63.06(2).

)

o Bwimass{nUmsIg]i auisIMI ¥ the Assistant Superintendent-Principal ({B{i § AU B{AIMY
GRU UM UMUUIAM N ASIWwINS- Ui sine - i, inigimumn i fnnsis of
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J

the suspension M1 UIMJY), (AitNS Zna m/gnmnmnmmm yag sl isianiwn iy
[s the emergency removal MidAIGM UG (m:gmnmﬁhﬁjhmh tijﬂ'jLnHUgm FULIAN to an

extension of time).

o Sunwinmmirpsds isligiaywmywsnigighuism wiwsh (il i G8a (Mo
[S"Wi[‘.ﬂiﬁmﬂﬂ“ﬁi natijmﬁm? Ugﬂﬁﬁﬂnﬂ[ﬂS“ﬂ Render a decision orally on the same day as the

hearing, and a written notice of the hearing no later than the following school day.

e rjB s g SRt gINisMIvIANMIGM MU S N WS s{RimsHsaNAgjEuIFighvinanann
1§

SRR IS EN AWM AN gHAT MG mmsu:mﬁ;sﬂﬁnamms@§§mﬁﬁmsﬁjﬁ{; X2
Aspen 116§ U IsTinutdrumivINMIGMMURSHIMSHSIH I ArnhiSAlviamywiimmuminh
IS :SR{ATNSANNAENWHS UM S/SIWAAN AN YHARAMDIUAIQAIE"D

ACADEMIC PROGRESS & Innimismirdqpigiye

FIRgIAMIE AT S UMjUuIAM Mg BWISIH in-school suspension fTAN, UIMGILI: I u-g, umju
N - B3 g UInnmIsIu ISTIME M.G.L. c. 71, 88 37H, 37H1/2, and 37H3/4 it S8mM U to earn
credits, G IES, make up tests, assignments, papers, Uity 8 figmirnanigjnig)a mugpim dgjEw

dranimi ismisdaprdlue isidgjim it sSegj{RimSEAIG I during the period of his/her removal.

B3 AMIR AT SUIANMIGIA U UMjBuIAMM g o utasfiio imiam Shvs §miug
ggrums AGUMIIMan] ISTAgINUEAIGM AigMsannn 13y] Wanan the school-wide education
service plan B1S AN AGHITNIM AN WARGGANWT AIENRIS 18181 the Assistant Superintendent-

Principal's Office.

Procedural Requirements Applied to Students with disabilities and Students Not Yet

Determined to Be Eligible for Special Education fifsimi8fiifisginGrm:siagjfiims Siedeyliinuss
AsAnnathunsS§egrumsmintifitagey

1. 1feds, yeBamaTSwudhars! FUANAIANAN GLTHS District Itwm s St aiagjiinim
Afigars: it edagj o18 disability Amismn, JGIHTWES Ganm:mimwﬁnﬁﬁj;m:
FUTINU RS RN S a disability St s Bwedajis: iu)a Awsh nysgmamimifanaGa
MW 88MSEegIT §Hn41mmnﬂ The GLTHS {uttnnith §hﬁm:msqsmm§hﬁhg

=

{eds 10:
a. Boagwrnaithiiga sipmimigwniganggiw;
b. EnAmwieiaidwms misfu; y

=t
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Gy

c. uygmnAIsIFunni GLTHS District eufgiiinuns f{pitt e to the special education director
U 1¥1 supervisory personnel [ﬁJh[‘}:]ﬁ Urgnﬁﬁﬁgnh g[’l‘jgﬁtij HORTUNU G mgmiﬁm
LnimSUmmtmuj £0 Al

‘.?Hnﬂnj The GLTHS District Ujmmmﬁsmsmn prior knowledge BRARHIG G608 2 [ak=aley) 58
mmma Funimi AwatytisansSape u ywuideon 18l Agdiihimesny; ﬁjan“ ¥y
special education services ¢, U IG 808 Mi fiwaAlySaNs W agj s §nu IsighmiAnns

58BwwsSe§ of ineligibility.

£

in ﬂjfﬁ’ﬁ{j nnmmm ;mmamnmmmﬁnmmammmﬂmm&imsmsma{;mm;[jmj
PUBISIAR 9Ji:1 FS‘ItothednsmplmaryacﬁonUﬂﬂhi’StinUi Gﬁnnmsmnumﬂﬁmmnmms
S

Fwmsjrunsmuny]u ly]Imidnng to determine eligibility #3§ 1

IR@nnsuUAmMitagined§ 1t GLTHS District §h§m;mﬁﬁgtﬁﬁjﬁsmnaj GJUSG U EANAYTE
eiapHtigrd Sanunsmmasin vy IEP SamumivspuuSiigminwatydimaujfiiunye
i SnnunagsgnavSmaudiun Samilaiimdelinspuwmayidiun Grgendsifagiying)are

o AIAISIADAIAN AtATAT Special Education ST n’ﬁmmmﬁamgﬁ i waui mui0) iy
g stiginnun] s It taeuAyd for any offenses AldIFimy giadi ¢

gIe, U LMIﬂJT‘I[S‘Ini‘]nH J‘ILUmSS (IEP) ﬁjfu"ji:i‘lS [GEIEUHZFLH stipulates § H

o

eSApIv A S AR IRuIGmiAang Lﬁiﬁnm:—"iﬁ FAPE gtynm Lﬁi‘g’njn G feg)
IHH]US B0 A NS MSGY Brisdegf tsighauifedapgns instisighagifywam Ams

W win ;msmiansisisigim m;MiUfﬁﬁg?ﬁﬁ?ﬁyLﬁaigsﬁmjﬂl

o uamsgimizrusighAyIBesApAteseunt granIsm wanytmng ASwHGT gjuagi
(10) ig YGaINA M8hAdeyj 151 permanent placement without a manifestation determination. 18551

imifamsigupniwnuie (10) 15 Anaisniasndn nninw Wwsh (pegnifms e

e3Ap Areues 1sTinunu (UG Ayis ﬁ“J‘ILUG‘IQSﬁJﬁjJ"ll 158538 thinds ndm mivnnmaiun
UgHEIHAMN (disability) mﬁ'jm fyptssfa{uivnuth i ASw gomSagjinunamsimi
mn fiu esiuniaSgpe: mse§egru Agdia iasthuninm, [ijﬁjSLn’ti AIgmMig SAng

AYIRAANIPGIZ S FiAY MATLNUFHATBRMN (disabiity) {UATATAGMS BIAgMY MwgHn Isd

ganudsmsmatw gomsmfisigh (EP) upbun isiaigh Funnmuiniia im:dvnsmh
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ugs ifmum:pnw slaighamiduSs (pUMS deficiencies W {H{TAU M SO AGEWH Y

o uatrunimishinuidumapimsmmmsighaighntitguummemg Segjipgjiienigh

st wasiBnmmivipmisimimn nemindnagw SapunwninsIissgim e us(§

3,9 a o a 18 ) '

o GsepbusiigiiumsannaismicuipspidgimaimsmisSw ennnisysdnniGn
gnAanwaimiuesign s AWy gjomagiusAgsinnathawgansfjiEimi

fi Not later than the date of the decision to take disciplinary action, the school district
notifies the parents of that decision and provides them with the written notice of procedural safeguards 1

wasilnmimiiauiuinaginh yananpuatagedsisimi ignennmmagpéainugujg
IUES RS AJJ S SRINNGUAMGNSIY AT IRl agf unAIjeg)a fagpsitaaiaguminnisw
W SIS W ATUIMIRSIEGIUNS B{§InmMI YGRUMUISIw NN oEamamists

Iy wamyays sminmmim Shannsinfiwnsinsmuitimn

2 I3

anAinn S agjiarumsimimn (IEP y 504) minjireGauil 10 1 (uminjifiudin thywiaminjifysisig

3]
v

Is1:, iUl st tig), umivinnmIGm (H RTINS TR AT M ASUT which is viewed as a change of
placement) ﬁLﬁf‘éJmsmiLﬁﬁLﬁﬁmer:Usw'srﬁﬁjzm:mﬁﬁmm:mm 10 IGUUAMIRSIBGEERMAT

imutaniis nGLUij LnH[S :8 [ui:ﬁn an n“ﬂiﬁq‘:ﬂ (N The purpose of this Team meeting is to make a manifestation

determination“l ﬁjiﬂﬁn[SLnIHUJmSﬁJ[Hmn‘ﬁmsmﬁn§mhﬁmtmqhhﬁﬁﬂiiﬁﬁjﬁjﬁ{j"l ARLISIS NGy
U IEP MiATR AITAT(A Snndwmsamuwinuiihwinfmuw Eﬁmmﬁgmqamiﬁnﬂfﬁmrﬁms
wiigsiphainmipimsuR g gnsgnndsamnn Sariassin:imimniuasne: yiwaisiin
mmgﬁm;;p nits MIUNSMITUAS the direct result of the LEA's failure to implement the IEP At MIHSIH 1
WweIsImeuig e Amywipimsinnim M RIS EA RSt gmmanmmrﬁnmnéhéswsmsmﬁﬂl

weisimayitunsignaapidsissmisp s miAmimam g iagmeinpinman S
HMBABR RS §IFIUR AN (MmN IEP Aouamnriifmsidumadig jusinminwaly/ugnn
ARG W MisvAvas e agj 81 IEP iuaisdag) SamithfiGaing
Fswrmamuuigeisminsipsbgilyjonimsmiswie ananpungsiahaiisdag Shlnngnwai

missipedgIs: IMwyngjoamgimigsinnihanwugansfEdimimimiSATE No later than the
date of the decision to take disciplinary action, the school district notifies the student and parents of that decision and
provides them with written notice of procedural safeguards ‘I £5 8j StitnmGm ﬁLﬁimSﬁ sinnndnes§iveign
ﬁﬁﬁﬁi[ﬁjﬁj“ﬁiﬁiﬂZGiﬂ,ﬂ[ﬂﬁnmﬁjnﬁiﬂ[ui [S’ImIIU[LJIIUTILnf[ﬂSﬁJ[LHEmﬁjﬁj‘jSth“ﬁﬂJiMlimﬁtﬁ

I Sl ts*lmmnmzummmgmms l?i[Lﬁﬁjﬁj‘[}mﬁﬂiﬂgimﬁ’[‘gimSﬂmiﬂm’1l gﬁniﬂﬂgn ﬁ@ﬁjaj S/
JUfﬁHdm}‘r‘ﬂmb]i ﬁ?m&mﬁéhﬁjfmSﬁL%iﬁngth;hg]ﬁLﬁﬁLﬁhﬁtﬁﬁ g@mﬁi@ﬁﬁmmmmjsfﬁ Qbjx
nj:mmm{ﬁﬂ Lﬁﬁ?s:ﬁﬁLgfmsm:Lﬁamﬁ'}mgénmSmimgsm:m:im::nmffa GnuGynisinsmitunAyh
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¢ WU AN AN{RIN SR s EnAmw 81edey) 1 mimumsidnrgjnidujinndugeomnantidaion

3

msifruliey Siflgjugnathdegdni g g rumstaunay

Student Violates School Discipline Code 45 School Day Rules

ygiAMMGEaSpFalighntitguvinm M gusigjuimtiw nussbai 45 igaiap
1y fostining j} School personnel may remove a student to an appropriate interim alternative educational setting for
not more than 45 school days if the student:
o M8 carries a weapon;
o MSMU YNUATIZEIGNU) UANIMAAU{AY possesses or sells illegal drug(s) or controlled
substance(s);
o UAMUBWWSIgNIMWESGiigadisisian])s Fmannn yislgeiniannn causes

serious bodily injury upon another person at school, on school premises, or at a school function.

[N The Team (pitaiGmintwalygmayAitnysmi Samifianfimivgmm I s{§inmimsugitsnmy
45- Tg’ “1The Team must conduct a Functional Behavioral Assessment and manifestation determination. The

hearing officer can extend the 45-day period.

1§ fuis1Mi The hearing officer MGUENZ tNARTZHRIANIWI I 45 Igananisipnnigasvitguinm:

Y

Mg (U SIS PURTIMMBIAN SIUAT S A JURIEN SN I AR ST H §AM Danger is considered

as:
o §¢simsigjmsiyruiniedang] unniigLikeliness to result in injury to the student or others
o  MNEIH{RUUIS §ﬁ‘°|ijUGUL]SiUﬁ'j £0 7y} Appropriateness of the student’s current placement
. ﬁg [j.iifl[’[j.iifl ﬁji—j[iﬂni?a’I?lj[uI?ljmSIEF@JEI[uEiL]MInUStﬁthntij[S[L“ﬁ l‘hn Reasonable efforts
made to minimize risk of harm
. ﬁmm‘wmﬁmsmmnm i—ﬂﬁjSUmm‘“IHn’[jﬁ‘“li—‘"’Ii[iﬂj[LUn’tﬁ’[iﬁjnLﬂ Sifln ﬂjLnfmS
iGN [GJh tuq]nn <fUTtIHY nUJniUﬂ The interim alternative education placement meets requirements —

access to curriculum and program designed to address behavior

nepitamInwalgitnusyemi (FBA) BMAANAMIUIN M I §[§ (I MIMGUSIW N 45- 151
The Team must conduct a Functional Behavioral Assessment (FBA) and manifestation determination. The hearing
officer can extend the 45-day period.

GunnuIB{mamitAnfmisGit § UM SHAJ§ interim alternative educational settings 8110 AUTE nU G fUj
L‘@iml SHAIGM ﬁﬁfﬁﬁﬁgﬁjgmmg ALaD 9&1;12{1 uShmsiimasnagifummi Shannnnansidumssg
i q f§ml‘j ELfi' ﬁf§ argia [9:] &1 The district has used collaborative programs and approved private schools, but may

use other placements.“ll
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itinutd el aggimipimsnwminnegl wesimtve s gidupimsinsipms mistintun i
fana{miSwiaitannig sy s When a student with a disability is reported to the police for an alleged crime,

special education and disciplinary records must be furnished to the police*l

miNWRlERILNUGYE SN (FBA) Functional Behavioral Assessment (FBA)
minwalgmAyATunygeini (FBA) Athiinnimissin v puiwmayjAiunugmivasedagj misang

i uRTINUBUNINGUSSMGRIMSIARAND M Shyemi (Yruing) IsmayAiunugn s Admsis:
pimssgruwmipyug§wimimaiwinn Sapimsidiligjurdaissmidnspigmnyw
igjmAvgwipad umags§issiunugugn I iNsMiHgnauSKTUNUY A Behavior Intervention Plan (BIP)
pimsuiiaidn faugig waisiaspuu s minwalgdfmayfiungengiapinshavpumes
msuy Inmywiinnimismindig s minSaprginim i wipeSsISoims milatiy IEP ivessiey)
Functional behavioral assessment should be integrated, as appropriate, throughout the process of developing,

reviewing, and, if necessary, revising a student’s IEP“1l

The Individuals with Disabilities Education Act Regulations at 34 CFR § 300.529 state the following:
msgisianigarsconsunadmamiiminwminndd s{igaylduipiiahwasninm:
[y 9 clt = =3 ) Py n 1
IFIMSHMNGIUBUT UNINMIHSIAGNUIUNSIE SR B MIAMIHSIEMISE g
phvsgmanAsnSamingigoptumng Shigdimseigayldrupidannwim
my S Amimn- Nothing in this part prohibits an agency from reporting a crime committed by a child
with a disability to appropriate authorities or to prevent state law enforcement and judicial authorities from
exercising their responsibilities with regard to the application of federal and state law to crimes committed by a

child with a disability.

phimmwminnafsfgnylduwiigimwinifimipimsn gposyaismintiiin Sadans

Lm?émmﬁ'jﬁm:g@im SUMS UMl ninmIwnhaisspiuis Igsn wminhiiafigny
An agency reporting a crime committed by a child with a disability shall ensure that copies of the special
education and disciplinary records of the child are transmitted for consideration by the appropriate authorities to

whom it reports the crime“l

fpamitaunwminhaisfgayisigmeigasnsumsgpisgaismintifeo Sadanagmi
SwivainwiGm:ialanumaldumivsis:pimeagannwyntaiics§ Shannsmaismi
Hﬁ?’@ﬁm”l (H1ghtat Authority: 20 U.S.C. 1415(k)(9)) An agency reporting a crime under this section may

transmit copies of the child’s special education and disciplinary records only to the extent that the transmission

is permitted by the Family Educational Rights and Privacy Act. (Authority: 20 U.S.C. 1415(k)(9))
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OPERATIONAL PROCEDURES ¢{Hi{iffitifjm1
ACCESS TO SCHOOL BUILDINGS MilG M G AUfRHmM AN

HANISHS M AS WS AMIGMG U gaammannisinsan i) s861¢ 1 MsIRyAG Uy tMAREN U

runfign u degjgrusnAYitut-uaymauigy ShmsHsmnadwisly MM MIATMT 185018
i Lim'ijH i aSnm#a th(;, Assistant Superintendent-Principal, Senior Assistant Prin;:ipal, Assistant Principal,
Director of Plant Services, Athletic Director, a coach, a security guard or Dean iU Afajf InNAGINSIAGGNG 3§
X méijLﬁ;i disciplinary action Enfi1 8§ tst AN

ANNOUNCEMENTS Hu G f{iim AStptis

WwAsigh Ay giAtanminn:The Public Address System (P.A.) W S{UM AW ARt fan iy
sl #5200 homeroom. MitsmM st iannitmsiaist 1anan school websiters ATt 1 fAms
WMAIHAWINUNSHUE Ut 81 cancellations IUIGIAS (A1 IE]RIMN W the Senior Assistant Principal,
Assistant Principal or Dean during school hours. {571 ﬁ‘jﬁ‘j‘l anj{:m n'jig’m sinfitslinG digital signage monitors 16 m

FNHI AR

ARRIVAL fitsfiiin
3 g A G A AN{RIU S ST in common areas. s s SwdapisiguAliudsms 4a ISUg ATy

IstAfgnid S sMsSMIHS A f0agjFRHAI{RTISIAN homeroomiU aS ) AIE BAHNIIEIN 7:40 am.

ASBESTOS NOTIFICATION

A copy I8 FunnnuitasItin Asbestos Management Plan 81818171 an i asitlinuiwisiSnaigh Plant
Services Deparltment MIUN S FgjRinn H18in 7:00 am. i n'jlm'ﬁ«:n-s:oo p.m. G§ - U]

Guanasanan school district U ;Eéj 1§ Swasadw Awiwisedg]i the (AHERA) Asbestos
Management Plan. GinnaAisai{Ei the Management Plan gisumuinm Annduad8ajdn-rgjnim (5a)
yievery three years) It 81 MinL U IS rusurveillance (M H TS HH ever six months) IHYJIFEWAAIF! UG
fieunin the integrity &ty AN A5IST all identified asbestos-containing building materials Jum Ayl uESIS:
SN [Lﬁjh mLmﬁmﬁUﬁﬁjnZigig LIJ[S‘I‘[jl‘ijm M §113# 80 ‘I Any inquiries regarding the management of
asbestos-containing materials in our schools should be directed to our school district coordinator AHERA designated

person, the Director of Plant Services, who can be reached at 978-441-4999.

ASSEMBLIES

B AN 8TIiAGIE]1 School assemblies 1815 1M It 1) Al yiE N eu NGB wed sy A ur fsmi
Srgjugdnnw Fomeung), iAmwisl-Gnnind, entertainment, §A5A W ASE AT honoring student
achievement 83 agjtii nuestiGram Ny, sl egjidruurgmesiyin anti showcasing student talent or
celebrating traditions U fjfiimu¢1gJusgv), Argpitamsaitnusymanuan, iuipmEwgnm
nimemmsisinyuaviyg, §gugupt iiwsn girsmywynano sliginuidums
assemblies (g1, AANAINNIHNAPINIMRINAET ANNAIN T ATES Sapifrush Wwme it
the Assistant Principals or Dean /7 A7Ajf30M THUISSMSIIMSHU MEGNT SAFHIUMSIF the Main
Office for appropriate action MYy n:m: Lﬁiﬁ Lh;i |
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sutnAinn Tgnimegryg s 8 8AIG
COOPERATIVE EDUCATION PROGRAM AND PROCEDURES

BNAIAN ST TImMaungj inftsTAtgnME L The Cooperative Education Placement Program tiitis 811 #188
wiirsedagg isi8mesunniiduidginfnstdiimimmesny) idwin vedranenh minifiag fk
A el Sl iamania e5agj S1fisgiugfitang valuable employability elxperience istinrudng
frgtsn Nisdw yeiu z@qammgﬂéi, a ASRJUILIMAIT agjmy CIUHIEAN G s ATAN §i
ITIMEU U] 73 AjGUjEIST Cooperative Education Placement U Internship 811 fuijjutimitnficamas ms
(6) i gRytwly mymirdapisignanan g s ngdsmsishimigwigpd monigafmed
wia 1w Director of Cooperativle Education at 978-441-4959 M8 i IS{inShmsgruth il Ajms sy
1580 9 iaistunigiigmi anigsgiant iaj (HiTAgH time card 191 Director of Cooperative
Education NN IH1 & 5 RIFND

S agjnmidumtEiyANGujEHAi Cooperative Education Placement {5iit18 updated Career Plan and resume
and meet the eligibility requirements {GG1SUEM Argian Hmye

Eligibility Requirement for Seniors
{2l

Dia

1% term 1S £ GA{BIGHT
Attendance

o i 121y rhwdsmsming Ay & §3 during junior year

Grade Requirements

o (nifaugithiigiyeim technical 1w H theoryHns sty SnAgHA msi 70 yms
geithit 8-l
o irgjinila wemthuIsi{pvyeithes (G junior year

Discipline
o wamSUMUIWISTIFT annuntst term 4 of junior years.

Instructor/Administrator Recommendations and Verifications

o

o {pitnsmMitnnsIf Technical Instructor (junior 1Tt &1 senior ), thy S MiuMATANSIA

academic instructors and administrator 1l

o (pilamISMIVENA Verification completion it sAMasStwms ywgiAgismisdqn
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o WOaRNHASHITEWmNSINATW{AT 10 hour OSHA Safety Program It/ 18 obtain safety

credential related to their technical program.

o BIRjAIAMISMIWENNAGAMAT 16 5177

2" 39 and 4™ Term Eligibility is base on the following:

Attendance
o Aut @) U1y intwBsmsming anAsIAgINAT previous term
Grade Requirements
. (iiiAwgmUsiyeim technical Ity 81 theorySinsrithywSnfigmn msi 70 yms
geuthingin |
o Orgpiia wemmuisipoyeipum slgatsiivué 39

Discipline
o uamsumjuBwistimlen G previous term & AITNAIH G

Instructor/Administrator Recommendations and Verifications

inngin

3-

. Lﬁimsmifnﬂsﬁﬁ Technical Instructor (junior I ts 841 senior )s mgéammgp

academic instructors and administrator ‘Il

o (A{IABISMIVENA Verification completion titthsamMasdwms ywaing:ismiaian
o WrgpRnHSENTEwmSINASWw{AG 10 hour OSHA Safety Program It/ #18 obtain safety

credential related to their technical program.

o OrgjRifaMSMIWNNAGAMAT 16 17
Eligibility Requirement for Juniors
3 Term Eligibility is base on the following:

o i (6) (MYW Iy IS MIHS M AISIAG]IN U 15 and 2™ for junior year.

Discipline

o uamsumjuBwistimlen G previous term & AIINNUH G

Instructor/Administrator Recommendations and Verifications

inngin

ha

o ttnsmitnnsifi Technical Instructor (junior 1 tis &4 senior ), &N MIUN

academic instructors and administrator 1l

o {(RilAMISMIUENA Verification completion ITNGAM B WM S YwgiAg:ismisdnqn
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RS FNHA RN S wmSItASW{HAG 10 hour OSHA Safety Program It/ H18 obtain safety
credential related to their technical program.

R agjiattam SN fsAmeas 16 517

4th Term Eligibility is base on the following:

Attendance

o i (3) 5 Iy nwismeMIHgONAISIHG{IN U previous term B8

Grade Requirements

o iagjpila WwenmuIsipatyeim i 1slgnis term 3¢

Discipline

o uamsumjudwistimlan G previous term & AN AIH G

Instructor/Administrator Recommendations and Verifications

. Lﬁimsmifnﬂsﬁﬁ Technical Instructor (junior I ts 841 senior )s mgéamm@ﬁfmsﬁﬁ

academic instructors and administrator ‘1l

{RIIATISMIVENA Verification completion wittnsnmadwms ywaing:ismiaian
S FRHSENEEwNSINASW{HT 10 hour OSHA Safety Program 1uitis/ij 41§ obtain safety
credential related to their technical program.

R agjpifam SN AGAMAS 16 517

Extenuating Circumstances Mif{AfM FI:IG a:

ginrumsmisg{prurgiimu:ig s S Grgiunnn S Assistance Superindent/Principal

Obtaining Employment M ¢ ¢ UG SMiN{

Cooperative Education At AH G ;UGG ayj seniors 81 juniors iU suaAN: Uy jRAGIMS T

NgugmisAaN AN]SR PUITNURI)AIE B agjiRimsyugiimigjnvdis Sudinmmifigin

AAGNINWINAIF SNAYIRUIGAIS IUESORIA T O ajHiR AN YW{AUIGAIG UIU RS RIS tIA

DAIAGAGUIEANAYIG Co-op ISTInutdugmestdniging edagjpifadinmmuaipimin§egrums

AU Y] G B AR AYTE Co-op Program 1 t18TRE WG §SIH UM AYINGE FRUMS MMt mMi

There are a few ways students can obtain co-op employment -1l

a

MiunN W as i RUFMIIFMi The Co-op Office works Tyt S 1N AR Su S I Hjg (el agjives

o

o B}

i muiw:AyiG Co-op 1 1SNUTHNUIEM AT AT MIBALAY, the Co-op Office MTLLN A3 L AT
WHAUARNNASNIFI{AUIGAIS fsey{EIUMI for student recommendations TN 185 81
(PUIGALG UG MIth g W e MA§ sy eTNeSANIvesOAIE

94



3. FAFGIUMSEMAUIAIMEIW HSMSNUZSIUAIYAIE D Students secure a co-op opportunity

through their own resources.

requirements as listed on the Cooperative Education Site Agreement: (Labor Laws, Health and Safety Regulations

and Workplace Harassment Policies).

Parent/Guardians & ()igNtss / 1 AMONOIY

gnamwingamamapmug: grujsahmissipiamimnuaseiag) 9 igiiwiwns wpuisly

Gim G Parents/Guardians Ujﬂ'jLnU[iﬁUJ:ﬁzlLGﬁﬁE]ﬁn wlhyAMAMAN MU

o BIANRIAMENAERIUG AL

o GUURAIUSUSTIGAA M ANHA

o agpimuiSwananiggmini inateliidmisdnp agifatissnninh the Cooperative Education
Program

o &

o SruimansEsidumAaginn Aysdinba the Career Plan 1
Removal from Participation {§iiii G m Ami [F1357)5)
(4
Sy G ngigasmAmisti A ufeu{pUs The student may be removed from Cooperative Education

for:

°
-—

a3 amde amde A

msmatw ifpnurgl i an rFyen Iwihugmiwdsmsmum

[ ]
-—

g8sms fy Code of Conduct listed in the student Handbook.

[}
-—

M 200 200 @p

8
sisinatw ¢grugapifin manmadu fnnnGreater Lowell Technical High School
S
8

°
-—

181 in the Co-op/ Weekly attendance and Evaluation {2l Ujijﬁ 1UTts 8§41 Director of Cooperative
Education.

. n;“z?i S8 ngqh MIgIMInN my tis 811 Cooperative Education Director and Employer when not in
school or at work [N RIE S Istgnanan y isinfgirgmi

« Employer SstnmEgmywisiminifinums s agjr

S rgpnminruiu g8 sthit GInmMeInsg, science or English Language Arts (ELA) MCAS {aitate Busia
Hjuw UiNH MCAS support classes IS §ajoAIaANNGIANITY /W agjih U Sigeinp ﬁ?ﬁl}‘lu([Lﬁ"lﬁﬁqzmn
U PE other than Health or PE) fii mméﬁmﬁ‘ga FUUITNA shop week, iU RTOALA [PINUBSMGH ;Y
s AgTRHUT U AURMIN SIS in the Coop'erative Education Program.

Resigning from Cooperative Education Employment runfruiy fimiimistisstnminn g
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i UBSMSHATSIUGATSHANNAIBIHILIIN 2 (2) i UUSIYSINUTIAIGMAMENUUES)AIE
R Mg s minninn 83 a0 ayjHisytn AN Cooperative Education Student guidelines§1 S8t 85§ ¢ gy
mSﬁifﬁh”ﬁﬁI?ji:l?mlg'lﬁmeﬁHS[?imﬁH MUGUJS[S I Liij‘[n self-reflection on employability
Ummmﬁﬁmmsnmzmmzsammmmmnmmsnmm INEG (10) igdapisigi§migigmuwis
MENHU T ATE D

U UNAESUIY, NAFRYA the Director of Cooperative Education §{IfUg 978-441-4959.

DISMISSAL #§(MaStsitem

mmgmhﬁmsnwmmtm;mh 2:01 p.m. GGG MAMANSMUUMA D e5agjamist § aRaan after
school I{M m[mﬁ[ﬁmﬁjﬁﬂfj detention, LMC use, IS‘IZUjanjJU[SH fungm ﬂU[SH nHi’Iﬁ Hnﬂﬂjn’ti
athletics, Yt S118 878t tUiN S Homework Assistance and Tutoring Center, gitgintuminnis the M.E. Mall
by 2:55 p.m. I 6]IFIR:¢NS bus GRIMUIE U GIU)HEAS transportation arrives UN S UG RAS IUAIQAIA
BAHNU

DISSECTION POLICY Giitijimarhts fisnings
ISIATA AN mInN: MISHIBW simiamat

WA S (dissection) uﬁmmnﬁmmMny[ﬂsan
ta nnrgimumissituind Sataiad A8nAmw y Ayhtss
m

AynAts anMﬁJJﬁsmnamﬁJMJmmmﬁmnmas
UG (AUNAEIS IIST 71 Massachusetts General Law,

a
a

Grgy el aminn idgjoinmiosamamuin
Chapter 272, section 80 G-I

ELEVATORS

ti:@nmams;sﬂ‘qhmfﬂfmnﬂm‘}h:Lﬁmmﬁﬁﬁm@smﬁ}mqhmhmm iiwsneandslinm ws
Maug oAtuniamsugnd (3) A ey sMWIAIAY T MISMIHSENAMIUNASLiL s Dean's Office
nﬁmLﬁfmmm@i‘m:mqmﬁqnﬁmmm@yu

rAnnfsaniusEIngjRiinmAgsIFfansuthmeannn Sivymiunmwi rtnwugnafim:
mn: Sinnutiulagnmeiimnimimsiwissimsnstgwananiwsg

2. mrgjlnrumnsimimninpinsHsgaagisisajnaig)agugininiwghywidujy
un eSS sApaitnag siFdnnsuinmannn fi/umiun niutiniitisubmited to the School
Nurse and/or the Main Office! I

3. rdedsto:tad B SnpniminSwaHuiy)

Misuse of this privilege will result in disciplinary action.

i stishigmumusig s fAnhwSsguyd (elevator) Hranwsg sifgmmuannni)s fnirfmi
NG G U ARSI

Under no circumstances should the elevator be used during a school evacuation or emergency.
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frnnid ang FIELD TRIPS

BN ] S Greater Lowell Technical High School #1815 GMiIG AN field trips #1GSIHA S tsau N U §H

=)

o

Ay msmnlangamywy, moifiwwn st rsiguuefranns SIaAH in real life experiences

2 ga oo

iuAgifSwmsuia ot aiag

-4

A field trip 818 GjHE S Wt § G A1 AN S any school-sponsored activity B 8§ eurgmn Ayiis] gy
fgannnym U §othuguigs inuiganannym I ma§dnngnis: smsiuniiThere are two types of

% - (2] o J = =)

field trips:
dranifian g gt sl Co-Curricular Field Trips

Co-Curricular field trips TR RUTNUR TS integrally related U 1A I 8N AYTE

o

SRR TIMaI ] U IgRESANUIGAIE AUTURS S Al ORI 8 80

[(Col)

grHsanAwIF gy fruisimi]us
i

=1
E
7 =
To
0

) mm&zm[gﬁgmimm work missed during the absence & tiji Ut m[i:]S[‘LijUﬂJ

Extra-Curricular Field Trips

o ' a o

-utguIfiinni Extra-Curricular field trips AIfi¢1I¢181 aclub. (ARYWI 018 Kiiey the option 1iH] I

J

MiIwRlgMSANS if ¥ efiRuHATNSAI§ iG HAWIF & Bt from his/her class/shop. HAWIF &U
waingg (pifa msmuusBwaiag iIFRgmiannn am;mmtmﬁsjh[mmzum[ﬂsnﬁml

J

MitG A NI Field trips St SMIW AN BIIETRIN WIS MI{UR{UIR at the discretion RS AMAIUES of
the Department/Cluster-Chairs, the Senior Assistant Principal, Assistant Superintendent-Principal IAI8H the

Superintendent-Director. i IS e St It out-of-state field trips s S ranidan § (excursions),

g

UMAUIF AR AEIMIARH AT IS LU ENU R0 (I G AUJB A in tournament competition, contests or workshop
presentations {fi{fAtNS Mty AI{AHL g8 ¢3S0 the Superintendent-Director. MiIG & IANIIG gl field trips

J

outside of New England ijiQ :Lﬁ;ffﬁm SIS P5{N 1§ School Committee approval. A teacher, coach or counselor
ita ety winuSywaiuaTaiagg isTinrur§dni g aiagy (piiatag)ama Swmsasiygist i
{iteing when on field trips 1Tt (ATt MsmiHg MNASWwMS wbiy) ASYANWERMAMANT Uiw
Ginmipm s iwiwmfieg I NAg G [ ailjuih ruanan that the Greater Lowell Technical High School Code of
Conduct 8 {niIMuIST§ §1#aT THAIANAN school sponsored trips and/or events.

FIRE DRILL/EVACUATION PROCEDURES §{gmitatjsfugnifins: iituig)aise

a

ANPAEIE B An Evacuation Plan Ansaisl gaugtliyw

e

J
[Lﬂ[D’SSi]EI[I] n[ijﬂiflﬁ[&i:lﬁj[l‘jm ISIAsSyty Ut 86 ‘ﬁfﬁh UIGAIGRIIHRImM S

o

a 2

Sﬁn[‘%ﬁ technical area and laboratory, ﬁg[i‘“l Sﬁﬁ[§ﬁ§ﬁmm[ﬁ U, msmgnﬁ’ﬁv

a

ha)
s
5 5
!
20t
=1
=]
5

PULDIGM YA HITGM ILGIS‘lifi@Ljh In njij[’ti]ﬁjmm the exit to be used during building evacuations. F817i1 {15 M1

o~ -~
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nnesmgifiniguisidaign fiu nymedagg tig]roism, (7 y gapam st algaim:Sagni dns
SR

Sy g I RIgR{GAIGMIG IR A M8 syinm nsafe exit. f St Elevators ISTEA I ) ATIGEY (real o

drill) iontruninmsmitansif firefighters or by Administrative decision as a last means of egress in extreme

conditions.

gl mymig iy, (e faimuiansicagmusigiwisinuitiwiel mywaig
fnrursighm [If}1“ﬁf§h§ijf§'g’1[8181ﬁ[Lﬁ"l@ﬁmﬁmmﬁj‘mﬂﬂl 3 ngjBsginuIst AEgH lockers § infififs
11 ﬁséé WIHANMEAAUMY evacuatin Mt fu U (AG{UGU il building TMI¢ AISMAMMS{MU
HRUOAIENHGGEUMNS T

yaMmAM N nHES msyen FiSugaininumunity, S{Risimgjisinighgus assembly outside A
It mwimm

2

3 gl ISItNYW{RIUES QAR U ISTYWUE G/ ANIN on lunch duty 181§ Afgh i eulieuivaign
[N}

5

1}
IR/ BSHIM G NMAMBSMIMU I SR SIUTIIAUN  Attendance will be taken. 85 ajgitaIsiStw
AN SnnIsTAgRInIMAYIAUs i atBsMIMUipivasgam wiw g megi fire officials 1
msg}mgmmmjnlgh?m |
recall signal will be sounded I nIATAY) IS YRMIAAIAN MGEASITGIIFT ghinm Tgmsintyds
IS NAG Y HAWSMII AN B TN W R 8yj zs*h'—’iﬁhmm il e A oAt m
Uqrnnﬁ 8n mﬁﬁ@ﬂ?éUJHﬁ% Buims FUHIH] Lack of cooperation in any form by students during a building
evacuation will be considered a serious matter and appropriate disciplinary action will be taken.)
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Evacuation of the Physically Handicapped
(ﬁj £y, fuw q’gnf‘iﬁ, Ut 81 visitors, I;]m'jgf disabled by physical limitations; permanent or temporary)

a. 1T rd8 fdey), AUERAUGATA,Y visitor(s) ISTtN S it
shtjrg]mgmarﬂmmrs*lﬁrgnﬁﬁm foegjgiialSIgWnATURS)ALE"

o o <

b. 1T 838858y, eUBIRAURFIGA, or visitor(s) IS1 8 47 1wl me ST gmagitanwminniagh
I¥1 “Areas of Safe Refuge”:
> ms§ii AUSUUE #1 - UguIGNAN(A] #2157 (YR MGBISFIIUE 3 West end of Street 3)
> AuSHEIGNAIW - ugtTagny #2560 (GRS FINIE 3 East end of Street 3)
> 8 AuSuU #2 - USU #2272 (Righumamansiens magsdgs 2200 i §i
)88 G new Modular classrooms) |

> AUSHSIENGW #2 - AIgRIMAMANES NS - (BAG/RIANIRIF itfa

A\

M § fusuus - v§ilianudignaniay ugienio #3150
> fusHgignw - u§ifitnnfignan(ey vgtsnfin #3642
C. bt Elevators istinudnntiig]rursm (fesies y unayjau]s real or drill 13n
frudy inmisu e sinnSI{MU firefighters i Administrative HGLh as alast means of egress in
extreme conditions.
wyogn Shesunau)au)siifie: SR{piFIgT mhwannnf)s rwiuwsh Tyngsboro Fire
Department. ¢

Periodic Fire drills will be conducted by the school and the Tyngsboro Fire Department.

LOCKERS AND PERSONAL PROPERTY g§#18Iau1 811 iUfShnigs

PSR YW IM S W GHMISIAN alocker ytuSintue mvanfiivgianan- g Lockers SS{pitsnid
mywn g ae 1 Sagpianttangpvinm saistivansaly Swmsnyilgimimigdw
IGIRYG I AR S HiTE18 special school insurance FSTHIUM S MIMAURITAINISAIYH njzsm U BN
WSHAMSSGUEIRT I MAENYng IHuwAIBmAigIurynIe 1 mswids AW AN NS
Aty fuasaanan T GasmmsmisimGames nigusisliigsian ivsmsalgim:giunislg
Myt the Deans” Office or a person in authority 1

weisiiriagnsugNMyt A alocker § INJ2 the combination Am AN ANAN, ATAY fila IfIUBANLY
MinNigl the Attendance and Discipline Office.

IS8 ajrigimMe NO PASSING TIME

panidnnsapsmnidubashidgimimisunsagidusighannnigs, tame pmai
mufpig PATduGaANaTAtsinh " No Passing Time SIanIlANEAlEs" 1 ghdgianis:
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2

G rgjSn{piedaIsiFmnugujsinruiuas I (class,shop, library.etc.) and ignore the ball it} &
HU B18MIUMAIth " No Passing Time HAWISINUFAMEALIS" TISUMU I

PASSES fUy{pHg N s

FUU{RHSONAKIMA a corridor pass 18 4]t #0 £y jin

G UIGAtgas I 18Tinm
fi U ALgAYIE UIGAIS A INWESYIS UyAvINAIE D sorujie
tis

AMATNS S A SHNGRIAIGM AT Y
alghamipiieiaig 81 ingedrvupmdulifme ghmafawwhignsnaannig) s

PERIOD OF SILENCE IN ALL PUBLIC SCHOOLS

i mutigag 71 Isgpugielign 1A, isipansdynispuRANRHIISIAY Ay § aEE
faisgugapmnugsiinmalywspigigigidaaipma hitn s isma tf)sans Ssiai
iirsfigmEnninupnmemimannigs, iwanagRmuam gu sz, mamngsanadn
imsmpdnmsngmaliumanis.

In accordance with Chapter 71 of the General Laws, Section 1A, at the commencement of the first class of each day in
all grades in all public schools the teacher in charge of the room in which each such class is held shall announce that a
period of silence not to exceed one minute in duration shall be observed for personal thoughts, and during any such

period, silence shall be maintained and no activities engaged in.
PHOTO IDENTIFICATION CARD jUitisits g':q famng g

e3gjFinHesIS A AN Greater Lowell Technical High School 8118018 2 tianajan Ugs ymalduesjusa
mmﬁrﬁmnjgsm ﬁnﬁga&mnﬁggfﬁmmgﬁﬁﬁ IURIALA pigjens EUIN SN uEH AN AN S
irgjaminudsws jusadanaim RIgsIvAT)RIASN{AT disciplinary action [ AUEH M SimiHyd
I mimAlSwatimespnmin nsifisiyeida iwiaagmaminhoami isigh ha)s msug
mutieiaghuin 82 S8 photo identification cards. ATAAMIGASIMA JUBAAIG AN ATMAIZSHT

o a

il {mttsinigi Library Media Center (LMC) room 3240 8nwnsti§tangwywuramemnesg §13 iaifm g

=y

s

PHYSICAL EDUCATION 3 tma{mannimts
MR UM AN ANNAM WA MisI NG an IS Greater Lowell Technical High School thitis §i1mi
EGANHUTNAIEMNM S being an integral part of the program UEN AUt UANST8AYTE

wseungm G suinig mmg;m;ﬂqijﬁg?ﬁmiimm FURYMAUNA{MANINMusHia Lifetime Fitness
Activities, Project Adventure rope course, Adaptive Physical Education, C.P.R ., First Aid, Respiratory Breathing,

Health Fitness, and Fitness Testing. U§U§#1S It U N UMAW MU Ty s o dwai Sy
igigRInNINA PET (piis i aiagmsinndpimsmalnngis ntaniyw Hyj§ AU aIuI ARG
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SN UTH ARG TN s G U] SISTIG e/ PE gﬁ[ﬁ‘gifﬁéUﬂmmgmLﬁ;iUﬁ'jgﬁ[ﬁﬁﬁ HAGIA LU
[y MSHAANT  The Physical Education department {fi (g (3ANUN & (MANNIMW S8:G ¢S
Lh;i[S‘lm UTHUGAHRUG I UG ULS] GIANEISISIG, as well as items left unsecured during the course of
PE classes figGmiuasivifiugsms ﬁqfﬁmnﬁfhﬁﬁam uisti PE

irggBapigastant mamitia g Samidaiag mA sneakers Mytwipmsiianfiai innuistigs
pamA dpunamannams T sagnseiagh §s sgmaiasiinatma Agimunga
marking period 88 INRUIAENARS W rhwds SinmmumiiingArs: meeting this expectation 1
rggamitsifmy aggiminmsiiuni physical education attire Sn{pfimifinna MANSW 1ty the

Senior Assistant Principal, Assistant Principal or Dean.

3 rg{pig R s AYTE I Siuru§a in the American Red Cross Learn-To-Swim program Tyt mifi ety
T8 AN SIS swim proficiency levels ATa sl ajiG i UG A IAWEHL FWUMAMBY NS HIUAT American

Red Cross Learn-To-Swim Standards. #3#ajj8# suijjuifmunipimigodie:

gitgl, Snnrujunh 12 Istinms 15 wimuguiStd per unit

¢ Ingeneral, participation in 12 out of approximately 15 class meetings per unit.

o slinustywig unt, eSagjpiinsnpimaigmusihauhimiwiEnit§inng

e At the completion of each unit, students will be identified in need of make-up classes and a schedule developed.

o agjpidnondmapimivigednminués viiargjhmuynhs1nd; American Red Cross
Learn-To-Swim standards [i:] stnuéa MSAS twm fi n§ 38) h?m “I Students identified as requiring
additional swim skill development based on the American Red Cross Learn-To-Swim standards will also be

assigned to make-up classes.

10 1§71 wupad wmignanwiswagpunaiman favmsHgma Fwaudms
BSUTAIGMAING]
Simzedag aminu MsvgNangmn SR{RIMIURTIGMAING] Shwnsmisgma fanuda

a

S
PNING] AUTTETESUTR U §iUl) BARANUNYSAREN T wu{RIGMA SnAmw/ grmanmu aspivin
S8MGHSUIURIURS{AING]MSIF ]
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Physical Education Curriculum Aiii i (3/IEh M sunijmsivjay U unaman

JUNIORS & SENIORS

FRESHMEN SOPHOMORES
Badminton Floor Hockey First Aid/CPR Badminton Floor Hockey
Basketball Soccer Fitness Testing Basketball Soccer
Cross Country Swimming Project Adventure Cross Country Swimming
Football Track and Field Swimming First Aid/CPR Volleyball
Health Fitness Volleyball Fitness Testing Weight Training
Fitness Testing Weight Training

o o

NOTE: aj8af ai e iU 80 a1 ai (s

«

NweAnwuivstiumsalyejnisighthangs

RESTROOMS {8

URSWISISIEUMS AnH ﬁ?iﬁjJLfrjifﬁ a corridor pass U t&y)ital Agenda Book fiufsigimarsitn it
restroom. ﬁ'}ﬁgzsﬂghﬁﬁ?ﬁﬁ?ﬁy technical programs UIG RIS fugith 11Uy S1siGaignimed adegprsiednp
in academics Fifa 1¢lunSIs] Rafnigirsc Gig:iiny, visunSiasHnN{fa also, gender neutral restroom
are available. ﬁ?ﬁjjmm’[jj 118, locker room, ImtijStln[Sﬁmﬁjﬁiﬁjm_ﬂnUmn[?IﬂHmG s ed gty
o) N Students may access the restroom, locker room, and changing facility that correspond to the student’s
gender identity. 3 AJESMIE § UG IR WITMAUYRS T tneSsFwnfisiFunsuna ANUSUURS 0§

B U AN AT S LT Smoking is strictly prohibited in restrooms and will result in disciplinary action. 1 8iaH 8 fjjEIf
gram:igupim SHSmﬁ[S‘lﬁhﬁUUSfj?xﬁlS‘]mmHtﬁﬂl weisiimsusaydsthumaIsiangu sdagj
Sapitegiin S/ypiin mmusumﬁmm migsHRigMuIMUmMIANIS: |

RIGHT TO KNOW LAW - M.G.L., CHAPTER 111F

15112 September 26, 1984, Massachusetts 718+ 8 enacted the Right to Know Law #3 I3 H]An GG 180G
frUIEE The Act AEigty S1ntin all employers, AnMIAN: U1ty 81 AANS , who make, process, I U §
IS1anime substances LMt Department of Public Health 81161 AR ]1‘:’1 NU U fHUUAvINWIEm A fi
Deems toxic or hazardous,[‘h;fm Sﬁgﬁnﬁﬁﬁmmﬁ, [uHJLmUﬁJﬁJJ[m mshgntgm ztﬁtﬂSuh 0 PO B
I Wb WA ina it Ewnsmiia fanima Syw g glmumitaaj about the
substances a‘nd safety precautions and to provide detailed written information to these individuals upon request.

eu§eyenumisdnp iwsn agliaaqpuIgesy Hsmuinamths
SAFETY IN ACADEMIC AND TECHNICAL PROGRAMS/SAFETY GLASSES

swAnsfywISndenpwynUagiimnthnig SEach department will post its own set of safety rules) NN
¢ ¢ UgAIANIUAT RS BN A I MIR NG MSWAGH SirminmuGniiimnisSIWANSIUAIQAIA T
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A sSywIsngrumngmagsgiimn Samisuites SamiGiasgrosamn SRS agjn g g As
(pifa{ugjthy ;ﬁﬁjmmLﬁLmﬁﬁ:Lﬁ]nGm guAinn S igniy
lsmuinim:agidama rmqhﬁq?mi]smgﬁrsm 84 laboratories (AT A
mﬁﬁmﬁiﬁﬁ:iig MASSACHUSETTS LAW, CHAPTER 71, PARAGRAPH 55C, WHICH

READS: SAFETY GLASSES MUST BE WORN IN ALL TECHNICAL PROGRAMS AND
LABORATORIES AS REQUIRED BY MASSACHUSETTS LAW, CHAPTER 71,
PARAGRAPH 55C, WHICH READS:

Flywy riwindgisananamArnwgsm amnminn: g ananisans Sappisaannn 1]
eSApAmAs el awggpuIny SMUIGAIgrs 4 aninnnd nmoyn y§e A8 §a uTh mi
innwtdnigl y gpiaa ymaidn iwds esipugp sliulnmsiy]s ndamoiiaw maomaun

fAShuamuBwmsigmtha madsmagpuay il unsganmanMGwmim:y

n

1G: TGS UIGATS fU Greater Lowell 811G S fiagjinfiggiguninnmimilgayw (1) Gpair of eye

<0

protection device, ISTENRUG AN G AU SISTaI AN 1 (U eds18e3aijr§ g0 fua umaviguRinnmimi
inivagnE edagjEnsgrugruipintmidmiismuwy 1 Bsmaiimnmsisigumiun S widap

[MA U ASIU 80 AU A Safety glasses are available in the School Counseling Office 1

SCHOOL SAFETY PROTOCOL AND PROCEDURES

sl ninﬂ’tﬂS”ﬁnﬂi:in[‘i_ﬂ?fl[Si—i[ﬂtﬂh@[mnﬁﬁﬁfmﬁﬂﬂﬂ[ﬂSS% SenmuSn{RinsHsinT (uosid

msmmammmsﬂmmmmm;ﬂs Soft Lockdown &n{aixgin 1 [weisiimemidinydimirsinn
a8 ALLC.E. Afiani8n{fimtI#E 1 In the event that there is a threat of violence in or around the

school, the procedures below will be followed. If the threat is outside of the school building, a Soft Lockdown will be

put into effect. If the threat is in the school A.L.I.C.E. Protocols will be initiated.

A.L.I1.C.E. Protocols

a. (UrisIbgAngat S‘Inht’ﬂn[ﬂ%ﬁ‘ﬂh ymitn s iaeufini
wwulhpaime orrldorLﬁj‘lij[nnSnJ[HﬂjLGn[jﬂjm{j[L”‘l
AN AN SYMTLN AT ASHA A S S A G RN U§BIU ASY
il

b. BAMIRENNIimavgtistimisifunnn

§2191m shades (Ut I
C. ANUINWWAGHFANAGIMMINjE)NL communications
broadcast over the loudspeaker fMHEIIA I HHIA I HNHA
FUENA WO oIRy:
ALERT - iifmeannymEnthfinnfiiig] Alert others to the danger (It (MUHALI¢HA M NAD
LOCKDOWN - ;yéiianiinggmfuni Barricade U§U I HUGIIH]HIg]fuy A¢ AT, $UANAIIATS
ik
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INFORM - IMEwafshmywimndnfunrivesgaiinadmeghiw nuiaimag

Counter - uIfAssgh, inssunTYWw, fiimiig1sCreate noise, movement, distance and
Distraction.
EVACUATE - ishintd S agiRM A GG HTEN g SIBMARUSIEN :H1A When safe to do so,

Remove yourself from the danger zone.
Soft Lockdown Procesdures

1. MigA T QT S H et B8 SN{FANSHIMATINEMICITTANT Soft Lockdown All exterior

doors will be locked and monitored throughout Soft Lockdown.

2. FOAHIGEHTOS [“ﬁﬁLEﬁﬁJ[S’I‘_rj{tﬁ@ﬁ[ﬂ SUUMH Students may be required to remain in their classroom
or shop.

3. ’@m G‘Uﬁmimﬁiﬂ 8 Teachers may continue teaching.

4. ISHAAMEIAGIAIGMAHMIIE No one leaves the building.

5. fungmasIIETI SN AIRIAUTISIAG]R N Soft Lockdown Uil a8y g A §1nH rIffs
fmsﬂqhﬁm building. I

6. AUIH{M fﬁigifffg?ﬁ"@im Smﬁuﬂﬁuﬁﬁﬁiﬁiﬂ Cell phone use is strickly prohibited.

7. imumitansiiums i gjinSiu AgMmeSwin Sanminn: Follow directions given over the public

address system.

SECURITY OF STUDENTS AND SCHOOL PERSONNEL
rgifimneu§ eyesieyg IAWRHUFAOAIGMIaNIAN
Y m NG M U P W M UF SR MIEn M BWwRANIM A (s

r=3

Greater Lowell Technical High School 811801 81{F{in§ Gt

{av

o

iy [fjﬁ“li[tﬂ b5 84 ﬁjﬁjlenUiJ‘“I[S“lﬁﬂnﬂ[ﬂS Greater Lowell Technical H|ghLm’ MAa U

=

un

1A

S
H
=3

)

L)

SiHrUMSIUGE NINGIG

2 J

v 35

-}

g
UNEMIMifd§ai8 (Security Guards)

3. ygroAtminhuins u Hansadn ST U BT RMMIAN A INATAN A IS | il
4. The Assistant Principale and Deans thij i fu uﬁjmﬂmtﬁ i nfnitgs, &

HOME[FESmSANAN T

5. qgmnmmmaﬁmnmsmﬁmﬁm:mﬁignggmtﬁjﬁsmmmm IS A AN 81O A

6. MBIMGAM SN TIY)iATnG I Isigns gruiglisnye

(it
7. )i snmmeannnipitama uahaimasgs

8. MIGWAIMEAIHANY TAS{ATIF mmmsmﬁsmsmmsﬂgmmmmm e Aas
ALGRILATANANME I GUANEUSIMBUNARINGIN A

o.[wn§ghmsnssn pimsSugupiihw yguins wiwlagnSunguiviw

10. Video cameras MiMifi§nie
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1. Alghmimiru§age sgjiisiganueyign lujpanSaIdugmemgu
12, fdegprNw i i wliaugna A.LLC.E. protocols and soft lockdown procedures

H[§ [iS M1 8 AN AN School Resource Officer

?qymﬁwmgmsm Greater Lowell (0 UMY LIS AN St;il:ﬁﬁj TyngsboroughPolice Department,
gsy[FusmsnsiSantgh YHUARYRIRM AN AN GWIRPUTENM AN ANTEES
ENUATAY) (AT BRyR R FInEA Ul sty EnafyEsmn s agg ShmiHsiggny 8a
HGARYIMIGUIY ShmivmUumisdApives s ey lgjunBomnasSannmsyins

intwminAfmauanatiumsfaginaa e Sy §usmsann the School Resource
Officer(s) shall (fiTbGISTRINWHN AIIFIMSHS WM S/AUWAMIAN T INWMIANMBIIgfame
Gir01)3 978-441-4807 UL WIHT{M A §{HA LM WM AU AN SRO (FyBISnuau il K) fiinu
MGINMSISTIIAN G A1 GLTHS I gAuRlBpIG g sthmanitinauas i agg Sadnamy
mamapoms iundimeasmsiisiga Samuny]usmnaldrumimisgagnanismaju
AN SRO UMbl §il mfmmiLﬁﬁLh;ﬁUﬁ'jSRO's due process rights and any applicable
employment protections 811 MIMIMIMINIEHUMGHSIAMS I

g§usmsannn (rgigmu8ATHg e iiThe School Resource Officers shall follow the same
procedures above I8 G UM A M JEFARAY UANMAYRTUNS S eubiyjiv s U g A [duiGIAR
igja ishinuidunymaigSaugums/awnanan npihagsugsiwn iwisinn
firunyUmAlgSnHg WA NHTMATSIP@MSALN AL GMIAN L When the concern involves
the Assistant Superintendent/Principal, it shall be made to the Superintendent-Director and when the

concern involves the Superintendent-Director, it shall be made to the Chairman of the School Committee 1l

WA N W MAJUANRIS S{ATHSIRMEIM AU S IUN MWL A WANSY Gy I W{RIG A
¢nngshasnurAidinm:pnwismijuanitgm8yAiaThis Complaint Resolution
System shall comply with Police Department policies and shall provide for timely communication of the

resolution of the complaint to the complainant 1l

SEX EDUCATION POLICY gpiredrpsuiiiing

[\

NAPIW U MAMANTU RS a] Uinu e Bwgsivaigama Swish galsminyitainn
Flarunfien 19180 MG HUNIYESIUAIBSAPANA U {0 I NIBESIUATYSAJ] IR (RS
AU 2R (MUBUESWMISSWMian N/ IWARMANZWM SN T §IG HAN S agjam
(i AT ENWANY NG UG (exempted) AHM{ANY
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¥ MivNanyil goldumsSunwnunt Sfuiinmaweassiy] Gadnam
W HHAUIM S HAREUEN W ENE G Igjhe)a i uIdp ﬁﬁﬁ§ /IS U ANIETRTM

TELEPHONE CALLS §iaif) 11
smjm"mtm i tis Office phones are business lines, ﬁjﬁjj mLmUu g nAgw Ut S 8 employers

that only attendance Ejiﬁjg[S‘lm PUHISHIfU§ Muil: Attendance and Discipline Office IGeS S
HISMIGI MG RN GHA MGHT i tms Mg imuamamsisiinniy (Hivn

MIUN NS the Deans’ Office IR0 ATIUNIANS Meug, t3rdjE8HIGIAIE called to the telephone

Istagpunuanan iNwinwmsst vams: wrvadwSagpsiinunssu

TEXTBOOKS, TOOLS EQUIPMENT, LIBRARY MATERIALS radjiraliest{]s Snpitimiiuiwsnmiuam
nitis

g)iimainp, guRIANNIHEIGASA-rI AN, fuiuTMI S Ui UM RS library materials

[ TGN WAN AN AMAYRIGIUATAN AN YA T (AN S §UgIRIANMIMm IR
:umg;ﬂgﬁ;ﬁ@imﬁmﬁﬁ?mqhﬁgsmnn’; PeuEniinumai g@mm%@ffﬁﬁmm W 3 84}
isTgRunuis g rinn8yw o ibasfits: nastadial suninh Snggnjruyjfirnaneinsape
[UANGSTMYSINUUMUMISAN T MISMSIMIua s uwE M ENINeS /i mig

JEANMUNAUMUMIES AN graduation exercises‘l

-4

VENDING MACHINES 818 nufiajuisiisi

2%

e A WsiE it agjms sifruainfia 8 frumnisivm thywii Mall and
Sports Pavilionl #3888t §min tedmsrsisigingnigs indiruniaémiusisin

HAWINES § IR A M TR0 A RTMSuNEUNAS s iiimaie g smﬁf}ém
inwegwipifiiumarsiandusidug§udsugrinmannn

o

UﬁUﬁﬂi‘J UijﬁjHB‘{j"H Eﬂﬁjﬂj

NINMIG U EI{RITUATES A} IGTUANAIGU G U HUR

a

11
Wi MU Bwaiagjnsi§im A Snmonawavaimibals thitnardiisw

acp Q0

VISITORS Itj:li’

£ agjiiinuti) S18Tau1 AN Greater Lowell Technical High School 881G 8183 eyjfil annninji yna
A U fiutuanunsm sausian i udnit) SmeIe I IFSNHAT I ST BATUHD
ms 1shnuiErdA Open House #t 8 83 agjAmILinuiy) 81810 AN Greater Lowell Technical High
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School HIGWADS IRRYRNANME I IAInuAm At 15§50 siSwis s 8l
"notice of trespass”. Isipafiminh amidudsmsmuggnag]is:Sapipgusin

i mmiﬁi’mﬁﬁa Nl
BNAYIW U HAYA Al [n]i[u rubn Greater Lowell Technical High School Lm’[ §ﬁ Jbpune
My W SUMINJUGH (Driver's license or picture identification card) Amimi L‘LTUI'E]“ PRl

- 25

grimimi BamAnfmsiniu: Gaiteinh database I BN RN AGIEABIG)T

mn[ﬁﬁﬁ Hman - Isiin EU[Ganftij i NAIS1:1F1 3t Registration/Information booth ﬁig«:’nnﬁ
HISIS ?mﬂl

STUDENT SERVICES
Ty 5wl agprymtngit Al AFTER SCHOOL HELP DAYS

msgﬁrmﬁnmmzmm;&ﬁﬁmm;ﬂsmmﬁm WS agjuigy mafswmsdsigiiniun inlg

J

o ay

Bl annﬂmsLﬁﬁmLmUnt’nnmﬁjﬁn;m;uamﬁJanﬁmmgrs*lmmmﬁm{;;mmmm I 15 m i
AN S IS IS 1G] ARy BIB AIIAT § ITUAT AN AN website, www.gltch.org.  AJ{ENT schedules 16 AI{A
tnuistigmigin an aniig]slo g wi s agun ol an g sism I /AR Isinw minnys 9
upuiminismiannnsumtmilanaintgwulgs 1 ¢ns school buses G M tANitia AlyGgHn
igpnnaggiifije gruriagidupiminmaguile]g wulgs s §ns school buses IGMEIANT GRS
1514 3:00 p.m. iE8g)FU ﬁﬁﬁé%i,fjij MU the tunnel area “1

IunNfAYgis s AUTOMOTIVE SERVICES

edegjtiinumnstanifavitiunsaynumn Shunswgiiumsgugidumsmanvins
ANPURMGHT MU AYG U AUISWIUAIWANSTI¢AGIGWE SHUIGRISNIGWE1
B RS RO A RHAS{RITRG FrUmMSMIHS AN AN S NAWW UMAMANMY Wi f ¢{piivy

ugrad eaminmagula e SIS IaN ¢ (11U A5 a0 Al website http:/www.gltech.org/community-

services/automotive-repair. £3 Ajj§INHA{RITAURIZ A MU RIS 0HA Igaunmang Shngnam
YUY SIn PUTSTLI AN S b g All students must pay for all parts, any related fees and taxes before picking

up a vehicle.

BANKING SERVICES

eirgj smissSaNa i Lowell Five Bank and ATM machine 181 inurthinmwiyian 181 inruanani
widargme Giame: 1 eSagjpitamssypgumaiinaaEya(a Eu]id Bank and ATM machine 1811814
finigs ’ o
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DIGITAL INFORMATION, COMMUNICATION, AND TECHNOLOGY RESOURCES

Afnsaicu ¢nf¢sh Sunsmsulgnign

G andiagwanismMIG{m s Network/Internet & A g Smir] Sey(ptiiam: 1 anmn8ndsuingg
WIGMG 1$1 The school will not provide access to non-instructional websites (eg.,Facebook, Instagram,
Snapchat, TikTok, Twitter, YouTube, etc., forums, blogs, chat rooms, or similar social websites). [ﬁg;ﬁmf{]h
Brnsgnndimes inndmiiduss sl iiwssgid District Network/Internet account, HAIE{MAT{AT
viivnaSs nmwageis: IWwsspinanarggnan yisaifunmaisgiisagiu s piflam
migieywigsigugnt W RE I uiSwma yiangnmil ann:agimiananms
HEURIMUSILN MG FnpunnInen Shmadmesunmm/isEnna Network/Internet Use(see Appendix
D)1 gfiPimansmsifnsdic midmadsn Savigain Wagpinmsgingudm
minninn st G PSS ISAUSUIGAIF TR ARAUS Greater Lowell fiiru ¢ g nutsAm SIsTinG
afani 1 uigu i miG NI G UMInNIS: ﬁ‘jﬁljjnmyﬁfﬁmmsmuq;ma 18 gifpitams

N U S TN W UM S G AU N WEN AN WA AM AN uitsgaiE T S agjiduiiavainnuiga
ignslignaituIgnig fu Greater Lowell S8giguiinnani y¢gSwis(iv(nt uSSHYNTE Students
using technology devices at Greater Lowell Technical High School should not improperly access, misappropriate, or
misuse-files or data“ll

Software

S8GMfAH Software Istmuan§w Nwisws MiHSANA U NHWS A{YN§ Information Systems
Network Manager figA{aUTAR I f3AfTE AUIRI AT B N SMIN i software (A{RITAtEAMAMATA] IATAg)
Fs{pTI any electronic device INWHsMSMiHgINA y Fsmsynnisng

Email

Ak [L‘r‘i‘l 4 811171 Internal and external email facilities are provided for instructional purposes only ﬁjL’ti‘lﬁﬁ”li
umnatatim ::'ll t0 a8 ytw 9t nursTau1 AN Greater Lowell Technical High School #18 access to an e-mail
account I} Bt el A winain s ¢ mndsh meprdigiamsiagh vinangmemi paidag s
Gram: 1 account 1S 8it{InIduiyw A {FUAUINWIIGHA AIL]Y support positive communications 2141
fmagsh wWitwnita iihw SsnsmifaTgimywin District Student Acceptable Use Policy. Mi¢ &)
nésh §in wa IWwlamigoldumsmUuismyty §oih, M) drafted, 1 sent, 4 §§ U or received,
IR 2 A0 school account £82 AL 1#0 ﬁjﬁjﬁ iU RGTS AR Greater Lowell Regional Vocational Technical

District [Tt 81 SumGpaimASajanginim ysUS U (AUINMN I authorized consistent

Sem:miuigdms Student AUP Sd{pimstin:puiwmuit:miunmwt SugARUEn vy iw
MEuAMUugNsTISwinadn ShjpHumigna Samigesdnhd MmN BIHSIAGNU

eyuI U Appendix D et sl egjen ANuIGaTg it fi:aiAus Greater Lowell tenruminnidim esiin
HIGEGutwnms I See Appendix D for the Greater Lowell Regional Vocational Technical District Student

Acceptable Use Policy.
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COSMETOLOGY SERVICES- HAIRCUT AND STYLING
eirgjinoulangifuipbirunayaufitsl * Senior Shears Salon” fipuitnnimitiwaAgitu

ec?
@
c
c
=@
&

yifiu

[ mmgéﬁ'ﬁmmm‘}gfrmz 3 U'jUILﬁ:lS The Cosmetology instructor {7 |11 U §1IGM L‘ﬁmﬁ'j HS N A
snwriagginueiduinmidgsmunandnnuinnidupimiigjunonagon nimm ¢go
grupiuIR i g] e g umsmgIuamnwugansapipnaoidugw misggnd gimasgms
mingatruniigagsyayiiuigaigandg]grunnpimsidiu g ufigrunams naglyws
IS G ipwIsIAnSUSUIGAIS fU Senior Shears ) gitATAN L MU d eyjANiLAT AT S chemical service,
Lﬁumﬁénmm nﬁ‘a‘f&mg;ﬁajmmmmm:mm“a’n*ﬁmlmﬂl NEATARIM SRl mLﬁUth]s:Lﬁ nesHn
gsInuld N SNRINSHER T UNANANWRGARIA]R RN G INM MESpimsmavgw
ENWMIMAUSWISINuNth § g a5 Senior Shears Salon {(fUutthytis NS certificates THUHG inmSIS‘lqﬁ
mivisisaiy $5.00 1 W agguRiananiisig)agspimsusnaginsm amaguiswaisiiananigs
IURIAIRE A S"I'ﬁmﬁﬁﬁﬁgﬁl IR SHIWG AU SIS mnmﬂsmiq]si‘is [T MSIAWE US|

N

FiaggAMIG A AISTANUL ineligiilty SSHNGE §UMS{HIMSHEENA HWWINS MIAMAGY.
EDUCATIONAL STABILITY FOR STUDENTS

Homeless

AN Greater Lowell Technical High School MSHSINEMEAPIMIFINHTSGNUE WM S aulyh
Mcknney-Vento [ Uit s U §gjatmist Tesnang) 2002 18:A{PIG]AT AN NG iU s G AIK] S BN GG
Mim{gMuId S AN AN, BnAmw/ mamapmugiatenumsiwnhsinnsiSagsdap
((Homeless Liaison § 111 ¢ sign stz sdiun) 181 978-441- 4955 g Afims.

i nagjisithy st €1 Foster Care Students

gniaigjoagbfisuggugsislmnnifisivignm aegminspoimsiinhimigmiipedy
IMwmmi ApimsAanammEam iy anva S AaR MG NG s Shgru)sisiangn

gy nissigsbiv yaighapaist (wrsiigum) gposnidmpiginustinuidungsagn
Ifigndamimignnivs s agjanmasighranidsfimna s ey mms N G ruiy s fuguty)s
@Hlfltsﬁﬁﬁ[‘ﬁ):ﬁfmnﬂﬁ n‘}m:émmm*ﬁimmmgmmﬁmsﬁ;mmﬂlm:q::n@:ﬁsmamﬁﬁms;mjs;gﬂ
(e e GUAEIIIWARNSHE S1{AANT (DCF) SIWANSUUEATAN S18NjriAN (DESE) Shanan
pInfanasanGEnAden; IwAmpAumMimyty DOF ilgimsmaiaginegumsmidanmsre
PN B{UAISIOBIMG T GLTHS MSUAGANGE NAssheuint i Fgsmuity: the Director of
School Counseling at 1S1 (978) 441-4955 “1

AT 84 (Aaniunm Military Children and Families

o=
c-

andgdasfnipidgjgweasiprudsmitnd mig:up: mivmumisap Mipyuégsw Sami

=

ey st GRS A PIG U WIsmApun hwanidnamwmamapmudgindamagigeonys

5]
=1
M

3 4

-4 -0}
=F

UNAY T TRIHIT migrIsia punes Iwihasigmisgue ﬁij’iUfu'S SN[l

a

Interstate Compact £J {1 8M fJ A3 AN AT ATILNM T AN ANARN AR EMIthAmn ﬁjHLﬁjUnh‘“ﬁh’ﬁmm

stavrugGim:marnatwisMiHGilE UM A G ABIR I MmN WA SN R WA AM AN 0T
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NARIBWSEUR SumuhAninwhaamo SnanwmamapmugianfenIwrannbap the
Director of School Counseling at MG INIS 978-441-4955 A1 ¢S HAALS

FOOD SERVICES figfiiGannumi

Breakfast and School Lunch Program gl tmatnasiiin Sasumadgpiniursannn

?Qyn}mmgmgm Greater Lowell Technical High School [ggpgmgsﬁmﬁimmifﬁ UEIsjemneny Suns
gimamidanmsig e SagiiumsaiupiHansnsi§egrums (1) mununuiinhwiafaiy 8
(1) NG FRNWEAARIY MUt MG § s UmMSItaYS the Community Eligibilty Provision I #3 83}
tirufegninmunivigy gﬁlzgﬁmﬁmmiéh@fﬁﬁmﬁmmﬁﬁlzéém@ﬁmm:

SN ARG RS ANS Al ey FIiHaTISIAN cafeteria U SINAUIAIUTIUSY homeroom T #tMitG{AH
(RINSJEUMAUISTANMNRANNTINUTU AT 80 A FIRHAT

Charges, Balances and Payments Mifial auusinyj SBamig s

hal]

gnn:n s Uiagw ShnumiljipdswinpinsgngsSajHnnimwsiniyg nisli
s nsinuEnasiiadinmmajed 1 AgiiHsmMagjnMnpuATIB A IMSIaNS{UAl g

2

mnpnuagiitgwigiig)a gotmidatruniyianaunt SATs/PSATs, AP Tests, EBT Siauifitgts

-
Qb 2

tifsIg)a T mApA A b RARIG Shumealgmoinmsishiniimm ¢ duvasannnrsiing
fndnaAmwishigmugpi 1 dpinsgrgsaiagjrsligdyiismigruti)s Itis provided to freshman on the

first day of school 1l

riagFinnasiduggsanayiimunilgadisianan{pin s NAATE A identification badges 13H]5 § A/

& (UNI receive/purchase IsTannn 1 atgisayimunilgpapimsnnainwann:agEmian i
NI Al ISMIMAUSWHININ{AAR §1.00 MG D $2.75 Shnuninu{i A bssagjinm
iwh $4.007 wsifian(ygnndgsiiinmoimsgny Sajn: 1) fqimwmadaliugpinsgug
‘g{ﬁﬁ@qhm HIUNIN U AU NGRS 2) BA{MATMYSIST register AMY WIN WIS ANG{MA or check U
3) UR{MAYS pre-pay MufisStitanzars] www.myschoolbulks.comwww. {83 SIGENAEMILW / MIAMANTIUBS

gy §nmiGmives S ey amagiantsirrunmumitsiinig 978-441-4017 or toll free at 888-857-1740.

g8 e BN AW AR AM AN TR an overduce balance W) rufinnafngpimsi§ismijanniers]
01U an overdue account U] R NG Uil $5.00. overdue account ARNS G Ul MIAMRILAMEY Y 1A
I U8 with overduce balances I3 rurut S siprmsHg Nl mivroivimung s gigivmsds
AanfrintHgINAS 2 muningsmiivyarg:uigy gusinéniu) 1 Waglasiinpinsusmag)
AT UM mmtfm:m::‘3'.{"@;501SﬁﬁmeS‘lqhﬁnﬂ§§nﬁmem:i§Lﬁ&fgiﬁmﬂmmigﬁm“mgsmm
MUNAUATYAIA T ENANWMAMAN@NHIG§ugspisim:igmuminmytifaigini

3

tmisaAaiyiiumsygs waisiinsminmalyaviimia mmimmamapmugiaangiamn
AYHUMUNIMBIS: (978) 441-4917 IRgjAmapadtduismig nagom ismignauhugu
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Refunds suit {MATN
miv§runimatiisiivsighannSivasgaa it it umsiA{mAREIgjMsMitadad
MulyIgIms Elizabeth Partridge muit: epartridge@gltech.orgy e ayjiiumsumumisiqpiims

MivGruimgigu i AnHSUNUAUMUR ORI D egjid uuMUMIRSAPHMGTISMIGI{M AU
prAEmFann Uh sy W S IANth W U ANHAFEN WM A/HAM NI IFIME Elizabeth
Partridge muitis: epartridge@gqltech.org

SCHOOL COUNSELING DEPARTMENT SERVICES figtiijfisyinifmitnnsigjiunnsimms
WA SLUnJ‘I PHN U R £ U [S’h‘&‘tj‘l njtijtim fi[¢ fuThe School Counseling Department at Greater
Lowell Technical High School §RStrsnAYMNI{ESHIAIeg) ShutaLS JuHamiiapIunvn

J

fgrssap mafinsmisdn Simwunjuedap ShugnaAyS/EsMS N tIul 1 puvmuny
ﬁﬁ?ﬁt}‘l My Career and Academic Planning (MyCAP) SWanLﬂStiﬂjianB‘i’mrm S“lﬁni%j%u?ﬂj
gantw HMSIgRANS SR{NEMYWAT ) AGEMUSUINMARNSINNNGIVATE AW/
mamanm agiiainn MyCAP (i8I mMINA]ugsyIsUMIGNAT mininmin mi
widadlgsnn miannamutn Shdsmiimiaipsha iMupimsupaisianmgs

nonag)s SheungmaIANIELIUNSINMYWE RSANIUES S g NS Y] {FAYIG AR

-0

-

s: edgjgrujERnIL]S Sheungmniumsicuds IRU{RIMSITeGRIAY]HAIG]

S mein s gommitwsnsdndigsnn midanamund mirvipodamidn Shmiwnidi
R R

IR S CIART MY TN H {1 assigned alphabetically (AUIFTMSHADANANNPAIENUF FYLw
RN AE ITWENUSMYWHAPAPIN U AGNUTMUMIESAN IMIMANIYANIUSHATAp e A
mithgwedagj ShdnanwmamapmivesgmaghugeasnSamiapigadnp migamaman
Samufinsmimuwunjuasap §ﬁmiL§ﬁJ‘|Eﬂn}§S/I§1ﬁgH"ll ts:msgauspmm:mmﬁ%sméhmm
1S MigN G sigainn mimAg G san A mininsimIgnaiw Shindn mithnag mi
ul)s Snugninaigsanigan sysupudntgwatminEugsidhananigs migini:ig
PInN MIMAZIGA) S mininsumignaiw Samiln mihnay mivigl)s Samum:ppawugninags
yHiy NN This includes assistance with adjusting to school, course registration, class placement, college and career

exploration, testing, tutoring, and addressing personal or emotional issues.“1°1

yAdApMosgumsEsSMsuMayS sunigniw SaviiminmiSsiuias ily]m{ganaBimicy:
Uﬁ'jﬁ'_’iml;"l AU RS gt UMM (g i gin g Fﬂﬁij[Eﬁm'Sﬁﬁ“LﬁﬁLpfﬁﬁLHfmGLﬁi‘mS[I;i'[gj{j
tij“z’nnmtﬁ FIAJ) (AUIH]S HAAUERD yEAERARANWN T /ageinis:Badinmarsiiinn mingh

2

yi yminwaly yjgwinsupurenny ShngnauSusuua

ﬁ?fﬁjgifﬁtﬁmmmﬁgﬁmgm Students should schedule appointments HA{DANIUEIOAIEA RISUMEAY TG

SMIUSIS NS UANN:GSHIT FAJNGAMAGUNYWHADAPIU ) AIAINWIF ¢ I IWAN S
LUan[tiﬂUﬂjiUﬁjﬁﬂﬂﬂ[S‘lthSQUHS YW AAN gfmumunilgiad grnwmnsmisgamaiia
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~ B}

uigi]siursgaim Enamwipimsiindadpgigiog uiidlvuidyninpivags idyjamaguiiy]
AmAn&Au g AmyusiEumayna

edagjinrudnpigninmitansifisunignaiw Samims pifagrumigsdahhuhdmsamasm (6) iy
Y8 HNHADAPN I UMITMNU T

fi{ MEFA Pathways

MEFA Pathways ANHEMESMESHS gn mig’tijfﬁ MY AU an online resource platform dedicated AT tijffiﬁJJ
SapegpanngminEsigEnwnsianspumsaiugmadapisisinigpaiw dgwiiimnig 8o
mufinsmimuwunjueiap T ndmmuiguagifiapiundmwynigsgiguninh ssms Simi
fansipag sidngimsusigiauinisamumigan Sam v AN a g7 S agn s

{M &5 MEFA Pathways Igjirgtwasfindausunignw yhwasdigmautgwulimin uifasim 8
mumsiggatanfismimamaja ﬁ“jﬁj&gﬁﬁﬂ9f.;mmSﬁﬁmsmgﬁﬁgmfﬁmmsmiﬁmﬁtﬁﬁjgmmﬁ
gﬁiﬁLﬁt’iLﬁagnn'jgsmﬁ'jgﬁm fHrusHs agjmsmigujsthugunitywinavninn Shnsmseifins
i 145D MEFA Pathways §itrgintsnsuigufiftrunayai(s yuGutgm s about support services,
visit: [insert link or access instructions U UANNMY YFAIHHMIEANE] T HEMIS:pimsmRIgRIlE]Ea
AAMBENII ) ShipsagiimiuEsbginwnsdgnty ShmsAfnspumsninnaniu
AfLA The platform is designed to empower students and families to make confident, informed decisions about their

future.ll

Standardized Testing YRR {11 ¢

uitfssamiusiatpuisayifugpidnidww s taiajmuitis School Counseling Department.
mipgjamanisfmweaiipsa; gig:, edagjamidumsamaniglsdan 181 sunignaiw uiims
1{]SGU high school FiRWAHAILANE FnHa GimsEmatiums (g MIUER ORI MunYym
AW UIFEuNIgN W, gl agpitgmigant U:’nf[t’nmgsan;Eejtémm:ﬁmmégwﬂﬁ@f
i

nndmsaiimipgjnidimsisiind Naviance Student ; titnm, NAthmi ¢ § U8 st 10085 ajj
YOI Gruu ¢, Ity Annasinmw, iwihiniS st colleges finu a{pidwmsmijygji
Ufﬁ&igl‘jt’ﬂ (sucha as the SAT Subject Test). gm%;m@gﬁmffnnsﬁ;fnm School Counseling Department 18

* ACT-The CAT JI:stmign ity ¢ g utuAm iR Ewgupginmlumiginm gwih
SAT. nAmMMiaga SIS IATAYGIFIGIN: MIRTAPAIANN S W §Y agmagaa soihAgms
AiasdAnIs e A BUNTENATHS ) The multiple choice test 1SE 81N U IR English,
mathematics, reading, and science. My §ji1fuiteus, AGIGIpUG G8g, Nestimidspabghm:
puiteuitRIRIGR 29 IR G the ACT IFMIAGI AMMAG IS SAT mLmﬁ:ﬂﬁm?an}m
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, soegjipiafuwamirgite ) 1918 0IS] www.actstudent..org Ui tnfmsuigs vlAtmay

1] S{UGRIuIW G N
Advanced Placement (AP) exam —Ap exams #1810/ SISTIE May i sdegj @i ssm yathny
MSGIEANY ST AP MUIWIF AN FINY U1 Muit: AP's college level courses and exams,

HAMGMS college credit §M G SMINGGEIANMIAIGY

o Prliminary Scholastic Aptitude Test and National Merit Scholarship Qualifying Test
(PSAT/NMSQT) -&tnmitnnsiedagjairiaagis isigiiefanin October of their junior year
IsgiesApdm ivesgata 1 o ey G miiﬁfgjn National Merit {7110 8 i {1 a3
ENWHAGUAEAYTRMUNUATAN {NUIUANSIR MBS UGN AIH]A{RUM S
AN UM DI AMINUNIUAIAN ARG S AN GRIMIT AT YA T inwminnugn
SYWIRIMSFUESEAGIENAY wuinmitansigpw Sadansginiuagainm
wARgsAmgindnsAiny)umuividmnigrut sislstmignaSwiv s A
pafti1 mufmagsipimsgugsingnahywgl 1 Afmsginpmsinnsmuis
nhﬁmﬁ:w:ﬁnﬂ@ﬁ‘fﬁmmsrﬁmm@nfziﬁ@ N WA ST AN IUNU S AN T

~

AfghmsAnnasigamMuGaaIs: WS PSR RIS AGAGHG G N g]

MSMUTHH PN MG U AR INIMUMINNEREAYSTSYES 19

Standardized Aptitude Test 215 fUtfj& (W§[iI(SAT) - MI{UF[i1 SAT Aty ¢{G U] SIS
HUNIGN Wik g gruanthasans fuuinmummignaswanginugain Shny)ultuya
moHsigsn: s imen 1 hanangsinn: fivesganimins, missies, §hanh
AIGN - az?gnfﬁmtgimsmmjsm;{]hnnﬁg;mqh@mﬂs?@ﬁmﬂ S rgjmaI i s{U i SAT
aaAgINUIEIE 11 4§ 12 junior or senior IsTgnaity IiwsLNIgNAIS Bhananienaism
S sHTmes SAT IigjimisuueEagru s I¢NSWUIGHIS AU Greater Lowell RIS
{U]# SAT School Day fittersan dnsedagjmaé 11 fdumbmigangiamigrgsisisunigp
n3tis ﬁnﬂ@ﬁgiﬁﬁfﬁ{jij? Google (IMSIFIFIMENANAF 11 ﬁSﬂtleﬁgﬂSLfiﬁLpltiﬂUn'j
afeds wgnvaingiging: alghmsinnmsignmigmagis: Wwaiagjpins
AGAGHG G g msmtmuldumsifieims :Lm:lmiq::mp:‘%igmn?gmgnSgﬁﬁﬁ
S8

-
20n

81 MiGIRegHRIH a8 AgomMAAMSGIN: MGIAM SIS www.collegeboard.coml

widsinnIfvivesaiag

Student Records

ANl gARTMS A uGgrIsinin s SnHa MEmY MWyyEn gasamanusy

W9 AN n A egjiu ﬁ'jg‘ﬁjmjty AU 8 {1 the permanent record (transcript) and your temporary record. {iJ &

1A transcript grnsAtiameamaiist g data IStEldueIm s ljguma isimupavig)s

wasHAMSMITAGH wiw i IFuAvimi (pig sSApHtiT data 1S:gisATA telni iU iU RSHA, §
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o

st iwrue giaod); igtegidnnaivesyn; rups, Frostiniwln ue giufivas Snanmw/gn

anﬂmﬂJ’iUﬁan frune 2? ffiljl mhHé ¢ (or the equivalent when grades are not applicable), ﬂhﬂSUBfgﬂ
suRTamA, tmmwﬁfummSG U9 85NN UIAM S A SIU AT B0 RIS N "meﬁsﬁﬁnﬂhmﬁms ik
ms ifpgAhwannn, 1s:dnnhmiiudsms i n;S‘lnhtranscnpt,g; gefidn, gitafoinmisiginn
a8 AIAY] nyjusdnpaia sdairs: winumes Ummrmqu‘jn}gmmis standardized test
results, MCAS scores iU, ngifirungmaulgs, iiwdnmifiwalyivey, iyginann wiwsa

=y

counselorsl

BUTRUNI{) SiUAT Greater Lowell Technical High School B8t eutisuniisnsgeiirunanens gh ainny 1{i
§ mn'j ruTl

=]

a

WA AISTRR ) IAINWIn : ImuT AN NG [0§ ARPHUIY] UM (7Y (AN 8
(FERPA) 1t w84 1 gj {fiv (Aimu gnU isadnnui]i ivas S agjiinu w188 g 603 CME 23.00 et seq.
denunddgrm:eSagprsiantag)aalnuwinan: (1) mstun: (2) Algh & roist (3) usgieul) (4) Faignigie

o o

NG (5) 1]S¥BIN (6) i (7) MISTujErsAgMNIURAGH (8) suSINwindnesivessiey) I la

J

!
Die

L‘ﬁ‘iﬁﬁ%ﬂ (9) Iytefirumsgrutui (10) gnGia NI8FgUMSHNS ARW (1) AERMIINUNSAJ)S

GU, (12) JUBAAIE AT A0 8] student photostad]i I Nt IRIN S samsummumﬁﬁﬁnﬁwhmﬁ}ﬁﬁﬁg HNEs
MEWSMiHS AN S AMA v mim u galsiapd mmim y galsipada) iwlnagjns o
uitteun S8H8A gjrnnngrigidann s a1 GG dnnh @nis s fndsmi y SILEERE

1u1 directory IBATRURTARMISMIHSENANAIAMA ivasETIMbM 4 HAIGIAN

_a

nmim y gatsigpad ey Iwindaj uiiundsHsona msmstmit"]nhmszmgh reg)itainw
N AR UURIMU gAIGMIATAED 1w lhAlgh Guidance Services B8N MU £21i1 October
1 NHNUE

a

misfrumsifigminnamyw iwdsmsdmmeasani)n ananSawnit mimbm y gaiginpaieg;
iiwdneSag) SedResfumigrsdnniesig

nmimEngaisFaiagg g IAgAIE YN NIANANST certified copies of any court orders (AN 85 My
S

-—

y
gwynsinnied g iedsganminussivs hanamw

=3

o
SMARNM UNE

BN UNAMSUIguNA SN IF AIANI) NIV Ay eyt SIST Appendix E

For further information on Students Records please see Appendix E.

WORK PERMITS #§ (& 2tistmi

nfnseinnnsiiumsmuoigidoysisao@mipinsdEanganagmiiyje grumsmimi
BirgpnGe grums S ausanarmidmiun fwHtiuanh ugue 22557 1yjegumsniga
HYENAIGMI ATAGATAN SMIMIUUGNUISIANIG Massachusetts ShinAnamatsinty Snaisins
isignGinn yFpinsidnmamag ammmn;Snﬁ%“ﬁmsmmmmsmqmﬁmhﬁ, Annagmunng
{riyi § Abaptismal record, ANNB{MHINUIE yrGEagnins uy{n SIANA a birth certificate, baptismal

record, immigration record, or passport.
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HEALTH SERVICES runagigaajemn

I uSnninisAgGEiaRa 1M N The purpose of Health Services & 11 4]t tws i 5 e3 agjam fipundl, 18]
GwiHAMSIYuysIA; BwiShjirnamwsS gty 81 the school doctor Ut 81 TGATY dispense
medication. IGA{AMATINMINUMUSIFEwadeyjSywy 1s1fgRINM first week of school #1§fjF ity
WWRANAN T (RMNAIOIQISHIINMEW msmy- Lﬁmﬁﬁﬁ;nlm;S:Lgsmsrn@: HA NG mag
MW U AMAMANDIY, g7 IS IsIdiwme e grugupimsisin i muynsim:nag na
FIEYS M AT T AI{AT AJTIAUTS A updated MNNAN IR Mity Al agjndnngts

ingjrsiannnismsinffurmiftin 7:00 (A5 111 3:000NG SANSUNARIUA  AANYAIRE
Iy A Y §MI (liaison) it S anan AW sh muguniremums g i afeniglSnagen
mn iwdih dujAgtitswemningsiusgn Annsuiaiussenan Sigmitinm N8AI8u
oM, junssisustinmuigmstha, nd, i wli Nfi ¢ ¢ 81 medical situations 14§19, U NG U

o

promoting good health and maintaining a healthy fGiApaIeMnEwmsny, ai§ ey suiunm i UUE A
Awin a1 sysimungisianandwmsfnndasnsgmauinasindSawigaianuan
ININGjHSIUATIANAHAD

ingjnsisit 3) Fatgh rsinnannnis ugAmoiansIsiigNSWUIGAIS iy Greater LowellTechnical
High School*) mTtnAGtists

< o a

ms%mﬁm;m;mﬁﬁmz 2 USU[LUS 1325 ([ti nU[SH 4411) fLﬂS[Ij'?r nigus

o

2

iIicn§ & i (fnuigy 4433) IdrumsFmnisiRanightmaimansaians ShanSuwit §Fhiywig)aegats

-t

ipmiun s smAinh (§auigy 4422 811 4455)7 sSegjgiianwminn A M DA NDHUUNE
8
meagninsitumsgimaiue indafruiiarinnunsign ﬁmLﬁM ﬁjﬁjJHSni[ﬁ“ﬁiUﬂﬂjanﬂﬂSU
mwmidsiimaousténmcied ugtapimsynigsisinigimjing)arsim oS agjdimes 8na
tis

Si‘]Lﬁf[ﬂSQSﬁﬂﬂﬁmﬂﬂmﬂjgﬂﬂﬁﬁJiﬁﬁmﬂﬂ Uﬁﬂj‘lSIUmUjﬁT[LGS[ﬂﬁiUﬁjijgﬁtﬁ"l"ll

<«

S

Concussion MM Y GG
Igni§minngsivasinagan smind o iy sApSsmsuntn, NAMMIsI G am st
mj‘liﬁgﬁmejﬁnlj school nurse I gjistanandwmsinmi 1 iWaistigaim: iargiasignananiys
Samundnanwnsdn Mwihvintimuwwags 198w g lyfIGmaiSfw I anan
medical ﬁhﬁﬁ'j@fﬁ@; sgndwingjisiannn

[uHL]ZJnSiUﬁJHnH‘ISﬁJ’anIﬂﬂni:ﬂSB H‘Il‘jLnftﬂS[Gn FURA Mgt school counselor HA Eil?lj ’[J’Un‘}‘l ShLﬂ
[I?LI‘ISWﬁﬂI?lﬂ[u’i:iJ%jfLﬂﬂﬂ[i:]SﬁﬂJ’[ﬁiﬂnHHUiﬁjHLﬁjUn adnmam Ap@mu ﬁjﬁj‘j[uﬂij“ﬁiU ‘EiflG
:7SijﬁSLr)fmSHSIfrlﬁnZJ[}ﬂjjﬁg?j“ﬁﬁUiﬂhMlmgHHHMﬁ§[95m” uﬂjgﬁlﬁ‘[ﬁfmSﬂJ‘lmﬂj[mtﬁLﬁ;
[ﬂ‘}Jg’SDﬁﬂl I
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First Aid
IhinuwmsimenAuims 9, S wipnsiuifist aid irug e w i, ISeIms, Shjpiimbnn

~ al

80 ANWIHT WM A NN IFirst aid is SHGUISUUIAMENISMNEID g ANSsISunpmeu

o

gangam ymsimethmfarginisiangmamanuinanannn g
HIV-AIDS Policy

GNUSUIAN The Greater Lowell Technical High Schooléijgl‘;mg’ﬁij IFIMuGNUTS the Massachusetts
Department of Elementary and Secondary Education’s Policy on AIDS (acquired immunodeficiency syndrome) and
HIV (human immunodeficiency virus) 18 12 Us gﬂ 1990, It tij§t]§mﬁlj| qﬁmgmén Gmiiig with state law
IINRIFIMY confidentiality of medical information [ﬂhmﬁﬁmﬁﬁéﬁ? ﬂ'j%,S ! ﬁj’ﬁJ‘JH‘I Si:igi AIDS/HIV infection
S EEANAIYS WIS ghaaymAnyTiiu A AN NG 6T Ag DIG)ATE

Interview Screening (Verbal) for Substance Use Disorders
GnigrelisligThe Massachusetts General Laws, Chapter 71, Section 97, A{H{ T fu1 NI 8 AN MIIAN S H{H M
Sunusthims verbal screening tool Mifi §#jryisitduji§mi screen A8 FIS UG ayjiuBIgIISIATA AN IR

o fUHIU substance use disorders.
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staff SagrumiaiSapnwignrimirnnsnuaiaghad 10 wrdmasmirsnaspaifag
CRAFFT+N fiiruthauminnfaf§fjayemnnaujiiun i UHI M A gwamEnuwigms 21 §11
CRAFFT+N (pimsinnsiinwann:agmisiimiinnadms animaig]sivuhajumamimnivia
UM Aty wighted [tﬁtijﬁ‘%t'naﬁﬁmfﬂﬁ:ﬁﬁ§ﬁJﬁ“|i[[fiLmﬁﬁﬁﬂimﬁ[mjsfﬁmtﬁmg[ﬂﬁq&‘
iRt ei1sliyg Massachusetts 1 iganiSnjriagSamsiwinug (i 6) 1§) Sadns
iwgaapanngnigywesfayw mipaidahimminiaby iiwdagmoifuiudsifw
ﬁfmps@ﬁﬁéﬁjnmglm yFnHI iGagjRHnasinsgrumsunntigwéss Shugusmsisiinn
IGRUELINY

Shimuardnamwejms dnth ystim: minfajeyisiSndwamasinigAamaiiy] dng s masmai
mid §ﬁJ ﬁ_uﬁsﬁ Parents will informed of the screening in advance and given the opportunity to opt their child out of

the screening“ll

wgnuismin8geyisiSndsumuureanasnnihivasedagpisinnannn, Saddsisnnw mywin
UHGALE R nor wil it be shared with any staff other than the Screening I{flia il mifi§jeyi 3, Brief Intervention
Referral to Treatment (SBIRT) Team composed of the nursing staff, school adjustment counselors, and your child’s

school counselor [gﬁﬁﬂﬁﬁéﬁjtgﬁﬁﬁjﬂstﬂ AN TR (SBIRT) Lﬁmm:msgnmqgn}ﬁm G1, school adjustment
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counselors, It 84 guidance counselor §8 1UesHA M HANSAjISIBMR NIV Reumuiel el agjnmiin
nwminnimi imfanime g fisiginmehan s aamwpmaimg 9 wosidpimi, 8

o

iptumseSagpiel Atgh At nisuyiy] appropriate school resource FUTNUMITUHIANIE TS

&

o

G Auigy, R siSinagan s sSaniuay s aafpmimi Afaisiuimumi fanime, iy

HISHIY ANIG e 1N 17 ¢4 Director of Guidance and Counseling Services.

Universal Screenings Mifi §#jth g1¢1

SIWAINS {fj Apuny NI AU AU AT GLTHS School Counseling Department conducts universal screenings to

o

monitor imifi§Amgiet ilg)mumsmnimatiwivesag Soaggibaanay 1 igisaaiagin
W8N (Uinum 6) O1§) IAwiGigjarmwyainp ﬁntn‘pmrﬁﬁLﬁ ygAdgan|y

o

fmnms*lnmg grumshnndmugwigys g mivinfedads iw sy oo fudsiwainn
Myt gmhﬁmismiﬁém eSagjinrumsfiggaothingnigaidumsmipnwniy Sh{pivmsigimuins

C)

§ni8njuigs T WrosI0yABSENGjNSIVSHAGNIBIG ayB s inNNIF F{H AN S fgJIUAIHA in

writing via email T AN AU A ANHAJI MBI HiEn
Mandated Screening Program Al 8 fj5imG
N e G GNGiE Mass Law 105 CMR 200.00 and M.G.L. ¢71 57, 8ANSUA iuaianmn S§micimeis

1 a

1800 tnm 180N 10 sHAGHEWHSIVASHAT Y ARMINSA] AJBMAN 182 ayuesiAItN G 8R

MugsAnsumamsing

Heights, Weights/BMI
edegji)smaAd 10 AnsasSnpiimiiSajdna

Postural Screening

pdegp) s g o (Eiys) AnnrsSanngmif8ajiEunh scoliosis. mifi§agiduis: frsinighdnpma
physical education class. sthmﬂUumznn mw/gAmAmAnMuEwmsdn fdugnam mm'saﬁmfs
FU{ENU medical follow-up lem‘lgijm Gj

A8 qjlanfus8iamiant Vision and Hearing

degp) s s Bnpniminfag 1 SapidnvinEnanwaamamapm Swosdnfvgnam

=

N SEIMG FUHU medical follow-up.

Administering of Medication to Students MifAt (AR §iaTnt 8 afja

1=

Medication Administration Mi{ATI{MN T

1. nmssaminfvigmsiagnejannn u ugBAnidumsmianiduptphmwinnsum

(2%} 1

n

W MIH U or trained nursing-supervised unlicensed school personnel unIum UGS WG5S agj
M8

2pimsmiwNpEAinanwygAmamipnuysas gsinanamjsmsdwgins
s.ﬁ[gf“a’mmSmsﬁgnﬁLﬁ;:mGJﬁlemﬁ tRnapoYeii Sy RIGmAINe;
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afitAMANNHURINSTWENANWYEANAMANNUWAEAG] AANSUINAANANT HI51H HAJ ATl
LUH“IS[UQ]FI pharmacy or manufacturer Ielbeled. HUnf Qﬁ[S“l:Lh”‘i'mS 2 Tg’ Efl NRIUGUIS LUffiS[fiiﬁ
nimaiajamumsmsPesptisanwnis:n Ssibntun Sw riwinginigrurnamwsaan
s un s idgimumitsam Swmsiivni Ssmedwiiaggafiimnwgsanisligmuanans
(mﬁ‘ﬁfmiﬁﬁgﬁ: asthma inhalers, epi-pens, enzyme supplements, glucose monitoring tests and insulin delivery

systems).

5.80 A {AIBISUBAINUUGU]SISTIAR a5 AN1{)1 student must have a current picture on file.

Students must have a current picture on file.

6.6185 non-prescription medications TiFIIN§jH1G8 s e3 M S AT acetaminophen, cough drops, Midol and
antacids. ‘[JUEG’S [ﬁﬁ?fdjnm [Lfig’ﬁﬁ over the counter medicine (Advil or any aspirin substitute; or cold or sinus
medication) iUl G §twmsisiguann, gimipignsign Mt Aiwing) hyw amiriiuyn
Nk éqﬁtgwm/gﬁmnmrmmlm |

Self-Administration of Medication miatgmagisihty g8ai

1. fngaitansjuimipmgiiumnssinggs Samiwnpemantwuganaridnagnuwitn

sinmon s ey siinwgsnn g sipdivvusismiigiwgsanivaisdagjugn

o
hx? )
=t
o}
Qo
gb
—C
=4

P GpimsHEUENIhwgshn I

2. ndrgimumitoigi 105 CMR 210.0068 g uinAaN AN Sitfminwaly MSANs ansminne
mnivasedag) Tw S wyman wimiporEn Iy Swsiy]d ddmmicinesim:iansuh
Aenan 8RS g8 i(self administration of the prescription medication) {(AU{ANYITH U (AN GjTISIGM

O

wrN g san I itruiia a3 agjnmii nu fall into the following exceptions may self-administer medication £18

Zla

argfdnu Mo @EuELgitn g s:
a. tirgjfiiumnsniinumsidiifumciwmspumadiiumsiom Ui
administer presciption inhalers.
b. B3 AJEH RIS N cystic fibrosis M GE W S{AGIMIGIE UINGj
HISIGM ﬁfi’qijﬁ presciption enzyme supplements
cairginumsngénmuijumsiwmspdimafiiium¢msismaiupdw
administer glucose monitoring tests and insulin delivery systems.

Medication Pick-Up BRtAT

FeNI]SGU yBs G Shpiim I

Narcan Administration MifAt I{MBHA N MAD{GYS
g7 Nasal Naloxone tNEYMIA AN Narcan It UMIBHBU(M AT U {EUSaUE) BB g8 intsani

g‘f] HISthim [ﬁ:] sSUmMAMIAG 51 Narcan is medication that can reverse an overdose that caused by an opioid
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o

drug. IsTinruiaGImMR Wil ¢jiinuy) aidia an overdose , T nasal naloxone Gt ¢ ANHINATIES
angiApSuAginddy ;ﬁt;jmsmiﬁémﬁgﬁﬂl Nasal naloxone HHH1S UM SR NUIF S HIF 80
[Iiﬁ WNHAW S A a non-narcotic and non-addicting prescription drug.

EUTRUNI]) S Greater Lowell Technical High School 18 Mim U tgtis&i1 10 §jE8Tau1n school physician 81

18 A7 ¢AISTY nasal naloxone ity sMing AWM S 81 B wii nasal naloxone HAIHAT (73 8],

o

ygasa, 1)) isighanan iiwinisinGfuinananan ishinniidumsmidndifumag:gsmy

respiratory depressmn HH [mijmj Ui [ﬁ U cardiac arrest 18110 nitii ru overdose from opioid 1838118018
HA

2]

umauAuls, 1wt school resource office.

=)

MitujWHINARTAE Y medical personal,

qgﬂj’ﬁ?gﬁm g7, gﬁUg“lﬁUjﬁUjS 151 tis school resource office §1‘Jmstijn'jmiﬁjmﬁ una UjﬁUjS aga
Department of Public Health i Naloxone SﬁHS FwmSiiws WiEUImn g tijt’ﬂ nasal naloxone It §1E 8
Gwinav)av)soginimighnudgiywiin g

Physical Examinations {i§ gjjni ftis
3 g SINH G TH UG RGIB AN in athletics (Rifamsmif§gnamw s Arginn file sSnhih vty
it isfgnis UORIAG BRI itininn s ag B WwIFI UMyt (AN g physician i sgs

iUfUﬂn[n[uHJﬂSnJﬂh"‘ltﬁﬂl The school doctor ﬁjLiﬂU nEﬂ‘l physical examinations nSnJﬂi:l“"ltij ﬁjLiﬂU
mm&um;ummsq:[mp: mysmyty the nurse.

HOME OR HOSPITAL EDUCATIONAL SERVICES

rdrggamituipiianuo) sianan iwisigpmus] s§ing) MEUANMAIIMA medical reason 8
piguAGeT AinpEsiie phgiufisighufuneg lgiinegrums slAgon Anuasis:, agpims
Buwiin gty (p lYje gumsAginuNa ainpedl isl gag:ufisighuingy mpntagimn
HUys (14) iganan y i sufits:, U iiargjn anthirg)amsige urslo§ung Sothdoys (14) Iganan
firu yagurglSgs duys (14) igannn, isifnglannn in any school year. 1t dwinsAgiiis! gngus
ist u§ingy, Bnawm mglgmimﬁ‘}hiﬁ‘ﬁmélschool counselor §SIUFTIANAHA U the Director of Guidance
and Counseling Services IUTWIFIGH I AIR GG S5 suitestinmi physician. SHWABAITMISANE 1N the
GLTHS District mivinannyuiggmsishn g mdng

2

ﬁgfﬂ ﬁ?‘r‘ﬁ‘lﬁﬁ% ShisfusAnmmh special education Mnlpnmjﬁjtﬁ’ e Lﬁummml;ms determined eligible

NG HE AT W AT I SUMUMUATEIMT BIENRESAN A ESIUas Al agj student's [EPT

srjEnnut g Saur)sAgmig: HOMEWORK ASSISTANCE AND TUTORING CENTER

YHjunn it Sty §ijU[L<‘:1:] Sﬁgﬁ“ﬁgj: The Homework Assistance and Tutoring Center #18 § 771 [S‘lf)_}h
yRjEAN AN SUAM MW INWIN GG SMS iUl jHnssmbAlgSga iy nnagjd otiie
anndnsiedy s agiscotfuishinusS agpom i anan i wumorsTigia 3:00 ed) i W5 a8 s
BIMBHIUNEIS - gAmMGEUIFgungnegsanusimuidugrmpimidgwnywigmign
1S Agmig: urinumisi{guigsa ¢ns buses Wagims gy sifigjugutidaiiusigusny
I8 ruitead] il NS buses IG M ANITSTIEIN 3:00 itad) 06 ﬁﬁﬁ'sgijmmﬁﬁﬂl

119



HEEAN AR SUUN AT (LMC) LIBRARY MEDIA CENTER (LMC)
Library Media Center (LMC) :n8§mintsith§ ¢ 3 finugurnue 32401 sumi: SareunAygtifsmoinms ju

A1

teg)ite! 8hiag)iialingj 686 Books and eBooks
¢yl Sty s § g8 Magazines and databases

Q7 TN Reference materials

fmymi 8n aﬁﬁmfn?fgﬁg Board games and engineering kits
.D. Miti§ U I.D. replacements

mitm:ngnan Color Printing

AlgRIATUAIMA Lost and Found

iU SN AAWMSUlgy dinnim:ny yainnuniu: yuIfHisUYAY LN NS tw@gltech.org UG RUIF

MSIEN G AU A5 website at www.gltech.org/library.

LMC Hours:

LMC 1At anesigAgin 7:00 (A7 800 3:00 iteg] o mid e Snpimsunnasiing g8 fiannn Shjpmes

andgRInuMITMasinUin MG (pimsiersiigiynismivinnmiom LMC (Rimsiegndigi

i muishmwis s idatuhiamiu A

Passes and LMC Access:

Rngjpitnmsigagntisiiumsngdamysimiunmwws lefieliusijsanuiinsy

“3223

Sh
AMAGLs (LMC) g

[Ny HEn

ssimGmsmeagniisys UIIMWANNNIE Passes are not needed before or after school.
ﬁjULﬁLﬁf[ﬁﬁjﬂﬁjiUﬂhﬁmﬁﬁnﬂﬁ'jﬁj[j;ﬂfj LMC 8ng g gunwpinwugnaimatuma
AN GEINNIGeyjSAGIS:

PYARITAUNMI imsyAtSWwigAGNGUsTINUBAETA

ﬁiﬁjuthi NG SmeIS‘lnm ¢i HUNGI Students must sign in and out at the circulation desk
computer.

S rgpATIAGEagidsiusgARISTinun guIsimnIgs yunaim class or the shopl
foegpnmin s sMs U Sagnt SLﬁHLﬁji :‘3'&@50@8;91@1%;{]8 yimirTm I Any student without a

valid pass will be sent back to class or shop.

imruminninnsig ¢l General Guidelines:
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http://www.gltech.org/library

. ﬁ?m&@ffﬁmm[mﬁﬁﬂﬁat the circulation desk iHNWTISMUSAFAINS Lﬁﬁ'}mi‘}g“rﬁ@immﬁ
ugtgn

« IShnugaIFlga LMC mgugﬁnﬁﬁ'jtsjffﬁmﬁqn‘gﬁfﬁmmsﬁmﬁﬂ MYy SHIUSIUINAIgS
%smﬁsﬁyqﬁrsﬁqﬁnmmsm I Upon entering the LMC, all bags must be placed in the designated
cubbies. Bags and personal belongings cannot be stored at the circulation desk.

o AEANIIgMYIY] ShadigihiensRimsiingA{ATINAII T A reasonable volume of voice and
noise is expected at all times.

o HIUMI SNIAMY:ES{RIMSHSINAISIAHN LMC 191 Food and drinks are not allowed in the LMC.

mignsgamigmumiinnsifirumsunnmsuamugjmaviial§ LMC I Failure to follow posted

guidelines may result in loss of LMC privileges.
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Borrowing Procedure ¢ {51 mitsmig S

fUIRN [ﬂ S Greater Lowell Technical electronic catalog H10 [Lﬂ i §ﬁJ[’§i U SMY internet browser at
https://gltech.follettdestiny.com.

aliid

03-

1. Print, electronic, and audio books msﬁs@ﬁémgmssm:;mmﬁm§ﬁjﬂl D’I;‘l'jmﬂjtiﬁﬁﬂ,n
MG aMgIg]ames

2. g)imigaginmogmsingwws

3. iagpiegrugupingigupstinugganatinwaeinliing maygopi wn Igmige
215

4. eRGATITAUINM 1D IUATQAIA S Sh W

Qoo

IGMAREEH library.

Overdue or Lost LMC Materials §U)sufinnsitnuymssgis

=3

utfigptmsismusineinaamiwriuaiiu gl npiwnsnun givsean it nsaty

3

Sswaunagnim

1. egwsiag)ialis] s )M uam B w N UGB FRHIGIS ¢ Textbooks, Tools,
Equipment and Library Materials “1l
2. siaginumsgAEIt MU ARANGStEscEwivesGMSI)AIS UM AMWAIYES
I B AUNTM eSS

Public Libraries
28211821 [i:| S Greater Lowell Technical LMC [Eimii:’ﬂijtﬁﬁh Dracut, Dunstable, Lowell and Tyngsboro Libraries 818
FNHN GUYGS S a)l
1. ﬁji‘gﬁ:fn’ m§ IG mﬁ Dracut, Dunstable, Lowell and Tyngsboro Libraries
HGWAYBAUNTMISTAN N Greater Lowell Tech LMC.
2. {fith a3 &d library card 83{EU public libraries 815 9818181 Circulation desk

LOST AND FOUND m#afisisitsfhinnimiifis

pIrggmituTRU IS I Eiwn s Bwis] gagpuwisiaigh vinagpwiens st 8§35 mngg
fnuma waspnielnigh uipagpwams T8 §0 ysinw g igmwintslow g 1elg: iemida
EGMNAG RN AKNIGY quarter ISTINUEhuTm ATl 6] Catie's Closett, (Ul S ITHAMSHANMUAIEUA

U U{Uin§Goh electronics, sports equipment, eyeglasses, etc., 811 ¢ANIN AR AIGUFISTINUIRWABAG] S
Main Office.
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MARKETING MALL STORES #fipitmiaruAsfis

UM GLTHS Marketing Mall - ayi anas §sAMSHN1§ 18U GLTHS Marketing Mall! it giin ¢ § i
pSrgpsedagf SheunAuSMUAISgRsigayin AN &:mo finknstin 9:mo mujm HIMELTN
3R T aRdgihigiagumuuigiim ningmsuiguinémé8ma ndngansgsmudifmuhismmn
@E[S‘ItlijfjfﬁlmmSILﬁﬁj[?ﬁjﬁijfﬁij’ti‘ﬁq‘il’lmﬁLﬁ@Jﬁ[ﬁﬁﬂﬂﬂ[ﬂS?m ﬁﬁr’;ﬁ:mjmﬁﬁﬁmmmim'}m‘;
pAadd Snwusgruriagthade/pani s [tﬁ'ijéﬁﬁnﬁﬁsmsﬁ&m@mtmﬁhmmﬁﬁ}m}h%

Uit a fafifminhannn @auinh vmuipgjouniannngsim At Afuvmidm:
e3AN)

InMywENap gpisiuivslhnsueiennsimeSmitunatgsss

Throughout the school year, our mall features three unique shopping experiences:

 The Varsity Store:Atg it rugAmMnG & m

c,

Ig)AsMARENGLTHS S fumni:anifiadagj and
school spirit gear -1

. TheHoIiday&GiftStore:msmiﬁﬁjéﬁmmﬁigiEﬁﬁmmtijfﬁmgnﬁﬁgimﬁ:]ﬁﬂﬂﬁg“l

e« CVS Store: ImMitnMIichtsesi:edqpaien sy ShunSEpvéuimutidmng travel-

sized toilet
iuminninngi§ m fN Shopping Guidelines:
. ﬁgjﬁ_ﬁ: §m ﬁhﬁ?Jh[ﬂﬂjmmi[ﬁth[uﬂijnﬂﬂnmﬂjiﬁﬁji—in @1‘1‘1 QJh[ﬂﬂj

H1 ffiﬁlj‘l FNWwH SijnmﬂLntu FUEIS fJNPUMAN a valid instructor's pass
* IQ)i Visitors: « 1)1 visitors FINHAI RGN GIMYAEABISIBAGIATES
wSnpimssudnnig] Shunfumivasndng

sGeyjnsigrm: 8 Giugs PREGNANCY AND PARENTING STUDENTS

ISNASWUIGAIS iU Greater Lowell (GLTHS) Ssiiauritintsingiauifinii urungmnivaigsiusinSisieyg
amarnwigarGmien sigin:ugls mmsig:m:fﬁlmmmﬁﬁms gmms?gzma:ﬁ&gs yansmn
mangIs e puumusanining IX Ishiannsayntig) 1972 Shueyjma Shmilnnsiivss{panstl
UUY AN 81U EjEaIANIL Massachusetts (DESE) T UHIGHSIHTIS

istinrutiruedag) ynanwaAnamMapmUuEsianhdsugaanmywaimimsigim: yansmama
AGIUATRI A} YRRIARIGAIARNSE 1A G SRIUATHANIBUITE Title X (NURS zgmingginigma

G}

WIS IN AR ERIEUTE Title IX (pimsgsdanasiiw yginfpigedanaariaag

gnngwanamanmutnito gaspuaE Tile IX nisigwsifigjupuaigumitnipusing
B Snmsmsgimigaidmasiegamiim:agii Shaagmantinaiunnnia
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MIGUIT{M T ShmIg gyt tusiadm e Equal Access and Participation
argiiiumsigim: yAnngupe:Shansmamang Sapimsusganag):
o UggREaNAYlE 3 EOAR, mgm@mmﬁm, Sngmingiiedap;
. US:S‘lnht’n Siey gmnmgmmﬁm eujfirugswmsigime; 81
. Ln‘.?JU[G”lﬁﬂS“ﬁm Ap SuiagifesApain ity SYSIN BT RTENARME L

GLTHS 8sn(pigjringe gumsignusupigngrinunissingemnafienSnsamniued
RIAJARIG m;&rg:hg*uﬁ:ﬂ 8 Ayl yruRgMnAMyuIgTw yegmin:

GLTHS does not require a student to obtain certification from a healthcare provider regarding the
student’s ability to participate in any class, program, or activity unless:

o UMUSURIVUISIHINS AE AU AjINHITHIG Y

4 <o

DA AYlh
=3 =y

-4

UAYMN;

o TMUSUFHISIAGIMGINYIMOIMSSiIMIGrujutwaiimn; 81 to ensure safe
participation; and

. ﬁﬁmsfﬁmegmms%s@ms:LﬁmgmgnsmLmﬁm:ﬁmﬁmm The information

obtained is not used as a basis for discrimination.

MiNUTEI{EIM Leave of Absence
o A RegiNGAIT{IANWAI{E G A fS{ITa voluntary leave of absence itif: N FUTEIBIA
gameimGigARG{itwgAgUinis@aematiun smminiv sl ag
o upgibEaln Maglnpinsapngnimsins:iinp Samsugmn syl
e3Any St um o sIsn UG NATNBIRG 1

MITJIHURIEUAIETY] Reasonable Accommodations
§Hﬂ%ﬂ URTEUMINEUAEUEINgEUMEMIBIMS Byjsuapamiiaiin Sammams
simigruIBimasAyih Shruaymaubithtusiadmna I1The District shall provide reasonable
accommodations as necessary to prevent discrimination and ensure equal access to education
programs and activities.

. msmLﬁﬁmLEimL‘@f‘fg‘ﬁm“jﬁﬁ:”iimigw n'jgvsmﬁhﬁj’fq;;

. §Hﬂ%ﬁ it ;uﬂﬁn}mgmﬁ}ﬁgqhmiﬁnﬂﬁmimwﬁm@mmmﬁm;

o FIRNIGE WA YURUGMIEUAEAMYWIREES; 81

o minsprEulduiapaagiuganisaglh guagmamnyunssspims Nyl

[¢ TAccommodations that would fundamentally alter the nature of a program or activity are not

required.
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ammmﬁnismimmﬁm[’gmmmmﬁmmmﬁgﬁﬁrgm UigBsAnNNAGIM:s
Examples of reasonable accommodations may include, but are not limited to:
o MINEARNAGRINURANTAEIMIgema misiglin:gs ymipms§am:
muj or explressinlg breast milk;
.« wsai§egumsmuni, §n, Buglupsmungimg;
o min{@Amnu Samifandmuianigivimisfigmig: mafimay Samiugin;
o MigEgImima yaimuigain;
. m&fﬁﬂLingUig (2. Iﬁ“lfmi;}tﬁ AGMH Migrutinnitsg) 81 Physical adjustments (e.g.,

seating, larger desk, elevator access); and

GLTHS 8nmgajfannmniiusims Snuinatidg]innaimir[guas sy an
anigsagigimsnumilnagiicgs upeanidunigiys yngimidiolin:gs

MIM{ i MIGIGTIN HS Lactation Support

GLTHs Sanriai §urureimsnaigndiginn:gsanns Shana finjvmse:
o Osiusthugl&nIg Not a bathroom
o MiENIAMitS T Shielded from view
e MISAMINUNSIMS Free from intrusion
guissmspimsimunpimivnomisiclicn:gs ymivipméamnnw dagggin
Qijﬁn ﬁjUﬁUﬁjL&im Title X [uHJIﬂUG“Wiﬁﬂn[S‘I[S ‘I This space may be used as needed for

breastfeeding or expressing breast milk. A student should contact the TitleX Coordinator to arrange this

accommodation.

ngifiinpfirasugsidisuiimitisans g weaniduimifianiag

SPECIAL EDUCATION REFERRAL FOR EVALUATION TO DETERMINE ELIGIBILITY
ugSinpuisiAgoiiainnfiteu sy Special Education services AN S MUE Wi agjAM T fy 918 disabilities
HAWS 0 § fU{ENU Special Education fUANAIAUAIT RJEAIA $11A ATFH the Special Education Department
IU8 978-441-4853 ruiUNAMISUIgy 1

111] U8 Referral Process

f AN rﬁmmm S School Referral

IUﬁjSE’nLn ijUnlﬁ [:j 181 8u1 AN Greater Lowell technical High School msmmmtg‘hmum ﬁjn”‘li nw
mmmmmm ‘ﬁﬁﬂ“ﬁiﬁjn@mS“ﬁm[iﬁSﬂjnﬂﬂﬁj U mhgmmmmym LU[tﬂﬂjt’ﬂEﬂSﬁj‘} Shino
gGRUMS ﬁjnL}‘I fi1eu fu Special Education services, the Assistant Superintendent/Principal [n nLgmijU;nh 7 [
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gjrnaAl Sngnt§mis1nBwane school counselor timithywm 1] GRORGERSRUMAG wH GO AKH
B ipnuidmeansminnaylh aggmamianainn ELBwgumenEinIuaaiag meanaylh
RRpEYMGHE I unUiinna pomunh msimifang wiwsdn ;Lijmgejni}”ﬁﬁﬁmwimmm
ﬁ?fﬁjmﬁﬁfhﬁgsm?ﬁﬁ?ﬁ@gim Twmig{in 1 NESMSIEE Satptumsiagieiwa IMITS
ans U wnansu imimana wEgu)s guagiiainpAtaiar naEnnuNs Assistant
Superintendent-Principal shall then ensure that the school counselor in conjunction with the referring person 8118 tis
grimigmBwansiminnsapmywin gaidupiv)eisl Swmigms Msans 1B mivsjs
HASITI Lh;ft’ﬂ‘lﬁﬁijnﬂmf]ij G]fJbH{j to the Director of Special Education to begin the evaluation process Tt
gjiglgnImis g grugni exaadapiinuns miify Gaignbn

pimsupigangmw g gnamarnwidnmygaduidinn g gaygrinigme srsmi (wmiganimi
nGAs GimimisGpIuATAIAISIaN AN AN

Referral by a Parent or any Person in a Caregiving or Professional Position Concerned with the Student’s

Progress in School

iedsminamw ndumuandnanwdfs Twihynisinp u ganmmatinhw gjinms 5§ 18U

a

¢ G UG RITATHIUAIBM N 1UATES A T cENHATSILIST 210157 AU Greater Lowell Technical High School

District M8 ainnidfAtinw gjfannendns mis syipfumita Giisiuas gy wiwhnthedey) Shws

o a

g
Agdn Naul

23

IS (978) 441-4952. IS SNINMIG G UG RU{AIIURS A BWBNE (School counselor) IR H]ANTGAMI (W miY

FIGIGEGUMS iedAp Arrves syvnAgnyn gatiminBwsneedeagg 1slinue girug

AN U RSENRNWNE AR AT T mSgMIviNaUI]s SagwEsatindag Bwini my
AETMIUAI A ARAETRGAN AIAIATT INNATATINUNG the Assistant Superintendent-Principal shall
ensure that the School Counselor Sngwynifmi exBwang ifmidinme A mywin gatduiy
msiel Buamitisapsid mivqsjsaaw pimhaanihe) Auigiuiw e ga mi
§§rugaIaiai e3Ap it esmU I ERIGH 150U Referral for Evaluation process and submits the appropriate

documentation to the Director of Special Education to begin the evaluation process 1
SECTION 504 - AMERICANS WITH DISABILITIES AMENDMENT ACT

ﬁﬁt’ﬂﬁj‘lﬁ policy IS an N Greater Lowell Technical High School tﬁaj;@mﬁmgmén Section 504 I8 the

Rehabilitation Act of 1973, as amended, and Title Il of the Americans with Disabilities Act (gﬁfﬁ NS [ﬁ?mﬂﬁs
Ay as amended by the ADAA, 2008) 51711 pusanségma@nasisagifivan, UESIEMIEGAN,
UIGATE g, AGN athletics UTW 81 ruAgMNAYTE-uigy 1 1SI8 QA 504 18:Th Rehabilitation Act iS5} 1973,

o

§Ige AMS ANt "Section 504,” ﬁés-mmé;mmw URgn: (RIMSHSEA [NW the United States
Congress I tm U IHISGNG the Act 18 HUGRAIIEE A UMY SAMIWMSIAG ANjagintumi #8ig fiu
G ¢ UMS federal funding IHHTMSST HAnig] (RGNS bl agjmnsimimn msdmaednp 1Wiw
st gy sedagjiuinu-Gsmsimimn non-disabled students #ifi#1fi il Section 504 M8

Apidw funnanngriejadApHUiE AN MIANS public education (FAPE) TNt HARAIRSWMS /Y
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4] uWWWJEﬂSﬁJ"E[S‘]nﬁ ORIE §i i mmSﬂD“ﬁﬁUnSanvmﬁgﬁlﬁ AMy Ut Lie s

MEMI Y
din Ismufunymn ;smifima ghinsianiding sSajmnsed§rsiymutign 504 &85 a5

a. FISNIAMW ¥ AEA[MMNHSSW AaMywihtwswsdim

ran
@n

ARV S

ginrsignding muafuagmn wsmiina ginrsigndia jsumn, gigose fite 1 §om
mid, wa,ang, i, Sunw, danfis, 1§)s, 18y fﬁlgs

: m:mmﬁmmﬁmtﬁm[ﬁmimm

jsu gummad, ant, 180, funtw, dndify, 18, ol
Sw amywihwwsdia ismifuagma msmiima ginsiandis juumeu gommitd, an
8 g

‘..,,
=

E

L l'd
_EC

aﬂ- &
-}

e
=

U, 180, Buntw, dadify, 1s, wuidgshnmwiiAgm

"0

1STI{M© Under the ADA Amendments Act, If1:tMi W8S WwwsATANGSFirvsismill sunymn t

3
-4
=5
pm(d
an
patd

AREPEAnNS hwdswmsieusApmiy mifwiurdgi

without reference to the ameliorative effects of mitigating measuresismmgimﬁétﬁ I IS NS S WM AN AL S
Fsmolininmifiwpeigin msysmudsvitsmigs mywiaminintuniahsmimiu i
contact lenses qhmsﬁmﬁ m;ﬁgﬁnmgmms fimim mmsﬁigsgmms with the exception of eyeglasses

and contact lenses in determining whether someone has a qualifying disability.

Eligibility 18 #5 §

i st aganmgsivaagapinumtmoms s § gt IstanAma iREUHIU a 504
accommodation plan tﬁ&ﬁmsgmm sangmnisisunnat Greater Lowell Technical High School, fg&imgﬂ‘[mii
55 the Director of Guidance and Counseling Services/504 Coordinator. {{5¢0S [ﬁgﬁms medical § Q7 fUNiAM
3] AEIE A MwugAnsimimn, NSNS B WABA S the Director of Guidance and Counseling
Services/ 504 Coordinator, 1§12 M1 AM a medical diagnosis 88 A{HIMi1§ I The 504 Coordinator, Nty 81
school counselor 1t AIATAYY, 8118 UANIEITMIVTWSNPYU data fiA, NgJIsTan, EnAmwy gaig
1)5 80 IfMIYWHSIUASHA M8 AthiinnhnAtm S8t the 504 Eligibility Committee Al Mi AUI{H T
EARNAM® GRIVETHAMSNNMN U ASAMMNHSSW AMywinww sia Ismirg m*ﬁglmn HI8mMi
Amn gintsinniin g The 504 Eligibilty Committee Shtnsmiguthigtugntly] igmannarigisigmetgn
under Section 504 I WU A AN EWHUUMEANS MinN WM SUBIYjR{NTHSIVEIHATD 1T
EISINMIRUIEG MFsivHASsnsai§re, Shws sitrui MUK EwHAIIMirspehn 1w ¢gru
msdnny n?[jtﬁj‘“li ﬁjf} GIney nsiv ﬁjtin you will be provided this decision in writing and receive information

concerning your procedural rights.
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STUDENT INSURANCE

MIMINUINIUA (INSURANCE) iU 5 e NS ATaIFImu{uae Aurinth mim gy u)ey
[WH1AN "excess insurance” NIGMIGEAMW GighSsiomyomimintmivaidna pwidumsgoth
MIM IUAT Blue Cross, Travelers, ete. MMM Umig)uis: ne1aen 161 8 (psvisms witwdndnn
W NHAM S AR YW anan 8 ATURER{AM AT claim form firums §riejiel BnAmwam

utinm fadime:-

sywapthtiuannejwrteSinm supnumim s Sinmuiwwn samhe) anan Tm idy]
AR ATAIFIARU Mt INSURANCE IATANAN with all the appropriate bills. I3 Ais RS I
my SUNS, MIHINN (your claim) IWATHASA{HINGNINIT AR AGRUNS & A6 SIS M SHEIR

swiamsigm:gapiia jiusinwminh mudnsmgjisianan school nursed imegntinifin o8
igin gnuiiananigmwising sgwisin ugwisiinuigamunfign ignigiagpt imnwminh e
Ingj sl an AWM AMANMUHINATANI NS NI ANNIFIRET 8 MG insurance
company mﬁ'jgmmtﬁmwﬁ'jmmmgmfﬁmﬁsmsm;‘ﬁlmmmstuﬂmmmﬁ}gmﬁéh@fmsmun’%ﬂﬁ

imumuminnidumsiuntnilbaninsfanainumsuiaIg]i Parent (s)Guardian(s) must submit a
claim to their own insurance company and anly item that is not covered in their policy will then be covered under the
aforementioned policy within the limits established“l 11 TR mﬁ[,‘ﬁ“ﬁhﬁﬁli ALL BILLS CONCERNING A
PARTICULAR CLIAM MUST BE SUBMITTED TO THE INSURANCE COMPANY WITH 90 DAYS OF THE
TREATMENT farsis qumftsasiptusiglnsdismahismghits:inns 90 igugtiminpmn-

STUDENT PORTAL

YIS UEMARGRIU AL, §MAGSIMYWREwmSPITIg uiwsn

promote educational excellence &t S{ii1e3UIgHIG)#, Greater Lowell Technical High School TAntis 815 sl
access to student records msri‘imr&n‘h Eﬂt} ffiﬁj‘} muyitis: the Aspen Student Portal. fﬁ’ﬁ{}the Aspen Student

Portal, permits ﬁﬁiﬁﬁﬂm‘ﬂﬁﬁﬁﬁ{}ms access ;%mﬁmsamsjs, RIUNUE, schedules and grades. ffjﬁjl}mfj login
IuAMAMS AFAMAMS IHNS a secure Internet connection MM GITUMTMARNINANSEI GATNAH
1) SIUAITIA D U ad 1 SthitiS SIFTIG] IS 2, the Aspen Student Portal H8 (M &S {EUEjedpyjn ST g mi

FOANIURIOAIED

Please see Appendix F for the Student Portal Procedures/Student Portal Acceptable Use Policy.

o

yuIBuguaits F o UERTRTUNAs U8 ad}a / IS MWEAG RS AIJNG S §RUWAMS.

TRANSPORTATION SERVICES figiiiunsiswgins
IBW§ GRS A3 AgJIUET AN AN school buses FAIFI FinBAISIMY AN I AHET T Bus schedules IF1m
geedajSuwaysSnen ]SS S agjyw gsuijuth 1§08 bus 10T busBR{RITIAIGMIF Y

IénighfywalirumsAnnd fSagjgiuntsAigh bus stop WHNAGAM ST (5) S ysInuAnnG
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pickuptimeiﬁﬁ"t’jﬁ“ﬂl ils bus 5SAISIN: HS[HSE’ﬂHm[mn Sho At for being tardy Bt W5 2 bus AN
privilege MiZt i g

F3 eyjiATEA W sHy)u Juits 1 PR sISmsyAnMyAT SN WwMinNIF school authorities 13

AIGGIUNg
WS htgniaterg)a, grmlpinnuyadsdwr§ie s dagmi sgugripiisinutinm
MSIGTRRGNS bustn UARMBIU AT INRUTEGSIST Iy

g

GIHAITAIGWE bus 18 §IS G G{AIST
Attt

ATHLETICS/EXTRA-CURRICULAR ACTIVITIES

ATHLETIC PROGRAM

AfgHSH nEi Eﬁjrbﬂ i ¢S Greater Lowell Technical High School Lm’mSLnULni:l NSNS WATSWIUAT g
Massachusetts i t’ﬂB’S[uﬂJ’?ln gUGIIE N ﬁjnlj‘ln%]‘l ot 18w LnULnij[u mms;gzgjh isTaun o
Greater Lowell Technical High School {fi fJi1HR N FUTAY )

Greater Lowell's Interscholastic Sports Program fig ug 1t 811G § st ruifintsig]n dniedagy, (70 wiwsn
Lqﬁjgﬁnﬁﬁ'j, g AIBURIEIU MY wing HIRuINS

o

ﬁﬁ, [S‘I‘gﬁﬂi:in essence, Esmm?giﬁ‘ﬁgiﬁ ey [Lr‘lEiStijD’tijuﬂj physical, emotional, and mental

development of the students.

AnsIym st 871S an interscholastic sports team ﬁg?ﬁfﬁ“ﬁﬁ%f}m, {50 1w 8 Wiy ﬁji:lj&i m nﬁijg“umﬁ
iI[U:]U sportsmanship 1¢1mM § coaches, gﬁ:mhmgm, officials, S;i‘ﬁfﬁ fU TN opponents, 15)) méhgﬁspectators; A
got8nmumindigiinaatin gampin Sagiimagig ifgjiqpsi minmEy scholastic
average, UinmisimniansFaGIm: %Siﬁﬁﬁgﬁ[ﬁ, B AN SIU AT ALE WY Lﬁ“‘iﬁiﬁﬁﬁlﬁﬂl ik
uipmiciunigy Sinfganaounylnsinighiun piangsmynanmadwannnmisiumas
TURIIA I ANANIYS Greater LowellTechnical High School GRUSBMNUHANUAYEIEAS G (Uthn Ui (is

affiliated with the Commonwealthh Athletic conference).

ngilifignen s Al GrujssnpgapithAgnysie:

The sports program offers to its girls and boys interscholastic competition in the following sports:

igiegAindE: FALL 1 {1in WINTER 1§{tin SPRING
Boys Soccer Boys Basketball Baseball
Cheerleading Cheerleading Girls Flag Football
Boys Cross Country Dance Team Softball
Dance Team Swimming (co-ed) Boys Tennis
Football Wrestling Girls Tennis
Girls Soccer Girls Basketball Boys Volleyball
Girls Volleyball Ice Hockey ** Boys Lacrosse
Girls Cross Country Boys Indoor Track Girls Lacrosse
Golf (co-ed) Girls Indoor Track Boys Track and Field
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Unified Strength & Conditioning

Field Hockey* Girls Track and Field

Unified Basketball Unified Track & Field

*

Cooperative Team with Lowell Catholic High School

*F

Cooperative Team with Nashoba Valley Technical High School and Greater Lawrence Technical

High School

Athletic Eligibility, Clothing and Equipment gimivigsaipimivdnirints MIAARIR athletic eligibility, #5 fj

 HRIISTAR{ABY tiry out for a team, ital)swgm wmsms a ?ﬁmg 16 0 IWRSWI)SMANH
m‘:lmn[%]m(}‘l isiyeithe3mAn Any extenuating circumstances ShLm’ SrutgjnimihtisAssistance

Superintendent /principal. SﬁJ‘Jn[uE‘U’GGmmS“ﬁiUﬂﬁtﬁIS‘lniﬁan UIGA1¢#J technical program iUﬁJ‘ZS
gmszﬁmsf{j’ﬁ‘pﬁgsﬁns*lmmmmunﬁgmm‘wmmimsmmsthf G En masmsmggm;th
ELEALN]

2

NOTE: A mark fUgnaSIGisSMASSInMIMAIMSNU AR UUNEW T Mg AmAtn

2

U SH{pif SApFTMI W SWMIHEWR / SIWHAAN AN

HENPTAFINHA all athletes (AIgAMAaMIASANnMW T MIiSRINIMWNSAINUMATLIIN 13 (2
[tﬂthLnﬂnijSﬁ”lﬁ (1t nmsmmumuﬁnhiuf“ﬁm [uﬁjsnymgssmm81l Physical examinations ““ImSnJ
nam rijgflnﬁslig FNWangJ reglstered Physician, Physicain's Assistant and/or Nurse Practitioner and a
record [ UM S G2 INN N E S MU asJuig 8 / Yiam g e ity i s191j School Nurse

An athlete H‘ﬁnn}ﬁénmiwmz mmiﬁtm:mmhmﬁmmﬁn n'jng]m}mﬁfﬁ UMATRNGENR / Yoy

P

ig)admagsyIgAtmAtdupImsIG g ma.

MIAA Health Rule 62 regarding Alcohol/Tobacco/Drugs

igmufuunamusgiigi fal, idgI§ S wiiw s dqpiimesny] y (RAMINNUMY
mnﬁ@qmmm (whichever is later), f0fj8 881, IR thtuiinm TSfigS,[Lﬁ , I {M &Y consume, #18,
§m/eun, y wiansf At wikums alcohol; Pt fig A tw, marijuana; steroids; YHI ANIMAHA TN
any controlled substance. GNUISIMNSUMATHEHN "NA o near beer. 1A aiaamuInssiisurs: Ads
016, 1shnnus:, IE]G R AN in interscholastic sports B18iY U U MiFSAP, BISIR oSty SHstho
Angusiinam ffiﬁjJ mUIém;HmS[QI]ﬁ"M fg&i[’;mj See Greater Lowell Athletic Handbook or the MIAA

Handbook for additional information.

Head Injuries and Concussions in Athletics 1ij fauifIs WS Mimarefugin
puttgimun{pimils Chapter 166 of the Acts I8 2010, IAUGHAUIBGIS sENUAHFNIF ShuFugN Safety
Regulations ﬁijiiﬁg?ﬁ School Athletic Programs:
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1. istine g ysinuienlywIntify, SajiiumnsamiGjuni athletic Hunes gidnm
{RENATHEENA Permission Form ABNAMWIAWGNS GHNRIUATAIANA Ansiagiadnnmg
w W AIF S s coach or the athletic director, R UG NS (Uig Bwmsgnasiinfimsthinngn
concussion history; 81 8iUfUANIAY, H8 U cervical spine injury history; I8N {BIIY M ATSRGIH U
IS157 8 and any history of co-existent concussive injuries.

2. £3 auf, AMEGRUISTAGRINUIME U [UFH, i
uiNMm§ieuan I8 concussion, FiriAfdeyIsMME FEWUNG ypga rNwpinudsmeigiuns
ywan msislig8ag

=4
Li’;
-
=
T
g
o
(i
[oy]
=g
3
-
<
b)wy)
[oy]
LE’;
=
2(-_\?9
kad
[Yaid

3. e eyjS s iR g UIF U g s (A nmed sy itsT medical clearance UTWHIS MG MNASWHNAT
HGISIfd 105 CMR 201.011.

IRIAN U ANHASRINWMINNIF the school nurse, JE Fn ARG RISI O dIF AN HINUIGIRgRTIUIR
§ U N AN physical activity. 80 AEW{ATTAGINM{AD ASIS{UIR head injury section on the Athletic Activities

Permission Form.

N Sijf§i§, HISUM njjﬁgilh ﬁBI’S Post Sports-related Head Injury Medical Clearance and Authorization Form
can be found under Athletics at www.gltech.org or MIAA.net.

fgﬁlﬁ FUHEN S the Greater Lowell Technical High School Athletic Handbook [S‘h}mﬁ it § i glunmi Jwms

EETy ﬁ:j]ﬁ Athletics. The Athletic Handbook 18181t the Greater Lowell Technical High School website at
www.gltech.org. GRS Copies F111 ¢4 1§ Athletic Director i tijgmjﬁj I8 978-441-4499.

sfigmnuiguAyll EXTRA-CURRICULAR ACTIVIES

HNISTUSURUA BHrIIAY (clubs) ITTWEMHYMINBFNAAN S AYMITMITU LS AN AN S Greater Lowell
Technical High School § 9tsitnstufiteuAy Gig{RiNISMINEINiGGN:

Anime Club

Art Club

Chess/Tabletop Gaming Club
Competitive Gaming Club
Dance Club

Drama Club

Educator Rising
Environmental Green Club
Gender Sexuality Alliance

* Grace Unity Identity Devotion
Elevation Deliverance Club
Math Club

Model UN Club

Music Club

NABT Biology Club

National Technical Honor
Society/National Honor Society Outing Club

Robotics Club

SkillsUSA

Student Council

Winged Poets Club

Yearbook Committee

Freshman Planning Committee

Sophomore Planning Committee

Junior Planning Committee

Senior Planning Committee

yF oAt 8iHYSISIANIN a custodial but non- participatory IS SIS MIGAjuIRgI M eyiimniueg
iy Snpmigithywiigpuivaiannn
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NOTE: U Greater Lowell Technical High School 88 a1{§ M1 amiguu ﬁjﬁ‘}ﬁ{;gﬁ rNwimsing g
I

FeongmniduumnmsinduTinnannn

2

fgnnﬁgﬁmmgimsgmgLU‘ﬁlpqgnmggﬁgmzjgﬁ;ﬁmﬁgﬁ
PNWHS @ﬁﬁjgﬁ[ﬁ or allowing them to disseminate information to student or on school premises ISIMBUTIEAN

TR

Conduct Requirement B{{{ {618 GItN

iR AT aggi) s Isiannn Greater Lowell Technical High School (Afmsatghanan fmit Myl itsdsnsg
mnagjgE signaTAymauigEnyis guumangn N s Ue a8 T GUgTESINRIAEA M

7
o

USRI AN anmmn n imiruips Spinw Whpwi Wwnsnhsndn piwdagaeunim
OiN]

RIS EGag) M (FIUMIT GIIYSATnaN YR Waps SR {HIESNSAI§HIY extra-curricular activity
[S‘Inhﬁjn&ianFSHnHm unAIUNASNFDEE T BSays i gl asimmi

grmAaime: 1558t eS8 sl o maoypaigainasinan s g oys
e MmN GIRE Ssn s §fdgnsmsnitgmumipigivasg SO aIa WG Wwa
Rty §m ﬁjtle‘ﬁISW:Hﬁ?mmS 61§ Senior Prom, Junior Prom and Harvest Dance.

uigatgsunith iz thAfsuiusssuiuthd/ ot
National Technical Honor Society/ National Honor Society
TSNS WUIGAIS iU Greater Lowell AtheunRAnyS M auAfwouign

¢rUthd Snruwvauh
i ﬁjH‘Inij’mtlL’lint’ﬂi—ih“‘liUS[ﬁjanmnl‘j[ﬂﬂm[uﬂjﬁmﬁﬁmﬁj i
X

Ig
BB gHU Shmnthya
mﬁjmﬁgnhﬁmmmﬁn Shurgare s ARy 8RumMAIgAHGI mmtmgimmn snmﬁs am e
TG RSB R AT AT AT AEIRAMARIMSFUES I ANAIMY Shia qmmtﬁm‘l? G
WUIGHIG M Greater Lowell [ uuinmignnagjfissinnigan: mnthyaidns) iunay Shimunjuni
AN Ssmsigiun ymisamuwangnSiumiamnie nhﬁ@Jiﬁ[nﬂjﬂﬁL BRI QN U{RTU AT ]
mmtjnmnmmmzsnhmﬁﬁﬁﬁmmgnmmtijmn;23nn;mmmmmsmgmgﬁ/jﬁmﬁ}gmﬁ 811
rﬁmmmmm’n‘mmmgnmrumsmﬁfmsgnﬁgs:sﬁmmgmméﬁfnna"u BIIMURITAS R AR SN
Uigpmﬁmmﬁﬁmn:uﬁgmmﬂghm@maﬁﬁmmmﬁ S ATARWaIUIGALS uthtiEds Members’
diplomas will also indicate their memt;ership in the National Honor Society and National Technical Honor Society

Etn.
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Joining and Maintaining Membership to NTHS/NHS

Step 1 Step 2 Step 3 Step 4 Step 5
Entrance Invitation to Review of Member Maintaining
Criteria Apply Candidate Induction Membership
uann: MIHI min 8] AU MU iqprundn
8gwis GRUjY igjnimis uwfin ly
miGru [U‘QD’ S

Step 1: Invitation

funs§ 1:misnem

a

wgustné 1 g 12 shiivgiinpunt Sapimsifrogasnfinmepignugism

§n iy Ummt’inmumign,nghmwﬂmmmmmn NTHS/NHS 1 i3 8asutmimis: Sn{pimsiimuiiivn
g m?saﬁémﬁﬂ"]nmmmsmzmmfmﬁ'jﬁ'}ﬁgﬁhmamﬁmmgm:fsmmmgﬁﬁﬁsﬁ

fruivesgamE ShoaimsmudgjtinmepiAdmsinpimi igjpimsioinm

a1

mn waggdumnssamumnignpimsiinéndggiisapsuugan s jwidums

= 2
S 9
G- g
= g
=F E?.u
R0

§ _3

S§3 My ﬁS[ﬂMU[ﬂ@GLﬁﬁﬂnmS"l"ll

Step 2: Completion of Information Form

Step 2: MiGINMF{EFANGTNS

o

iwansiiumssamumignn{pisinmepRivvu AN S UEn Interested applicants must

I

o

complete the detailed [ USRI SISTAR O SAHINMIHG] GRS A 18] ai FHATUUUGIS:

I~ o

RS Sn{pimsIg i giiAdmsuianasnSnfu uaymn Ag A Mg BN AYS

iweggata ¢pRivuu s piiain ES“WHLUQS[HQJGU]S Aysigd 1 i2sdum Imithfimaj
{id

Winfndspimssgruwnrg 1 mitafiumajaidsmofigiuunuiigatnnagmuwms

[

HY

Step 3: Review of the Candidate Htms&m fi8fjgjnimisiunns

(S I |

NEIHANAN[ANGIY] NTHS/NHS T s fnugrinGgsim 6) ma Snfilapdnsphiansivn
B3 A9 ;Ugmsmmﬁmmﬁﬁmgnn.fsgtﬁﬁqjmmmmﬁmmﬁﬁ“m (Fuidumsijunuei
Imy) ShppimsumsugiFdinmamuuuuisighdnnimitg: 1

gihadmsuansEitavinmAaty QhHSTH v/ NTHSNHS ASgafivaignias

A. uMjuRIAN: AagjuinmAggumnisiauthAsSENwe §rums GPA 3.9 Ugaithilts: 1
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C. munhay: sorgjummimaymEgahmivSiunayEhwu U

wn o

o

IMGAMAS 90 Inghiunugwginghvn ooiigs 9 fgsdum dnsiy
¢ AT SN GIAMSISTIAG ¢ A1 NTHS/NH

UAgMAIN A AESTH NG

(https://www.gltech.org/student-activities/nthsnhs-information) ‘11

D. G?ﬁm‘gnﬂ:% Character: fﬁﬁj‘jﬁgﬁmﬁ i ‘Tl

o

gneasaned fumsmiuigs minji 8iv

i @
=
c

&3
n
3
3
wn
3
60
=
E
oo
al
=]
Lol
=5
fa] 3
i
5
=3

<
=i ]
50
iy
=

~

o

E. MiGInms Completion: ﬁJSnﬁﬁmsfﬁmmsm wgftnmiru Sagfiugpi vipmimidagfnipn
miwnbggamhdim:Adnsuga iiwpimsmid s eipdlvvus n
g

Erz
LCZ
@
n

§ROWnNIG71

pnglioinmmeuganisfwennid geliumnsannamnwpyipsunignaw Sapims
nifimgammiamamuuposighdmhimivaniama dageins:Sapimsysinhamupig
I s grprivaiSafagamipai Saydtuuiuasgamagnims

EF
@
€
wn
g
2
(o]
[ox]
2@
i3
-4
=F
Lol
e
puiy
@
E
[Nawd
3
=
g
a-
=
':'é
L,,
c
* oFh
o
Do
[/p])
o
\a

padimsé s iuSamimsiiidyjnwalgigangue

Step 5: Final Evaluation ftms #{mimh walggigmus
npueSagpimsgainuedngicas) iigimsmsgimmwalyiinugsnimgin g
The Essays will be assigned a randomized student number to ensure an unbiased assessment.
ne1BAnNAN[AN G The Faculty Council Santwalyanialiumsmaginwigamingnn:i8fwisen
SIEE
1. #Haus§wavunmmum Shrmwihsdim: .
2. ﬁgﬁsi}mmmﬁﬁ@”ﬁmifﬁmmsmg;n'ﬁﬁijiiLufm SNITUES BT
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o e

3. Hpusissummimidasdifniph mitw

=]
(o]}
)]
-0
=]
=
=]

8
NUMIUAIAN §GIHUMSUINMITNWMIAIIHENTG (ANt
gims{ivgnid
4, gﬁnﬂi‘;smﬁﬁsmzﬁnﬁhﬁﬁnnnjﬁnn:fﬁmmsrﬁgﬁtm:m #IRA NTHS/NHS: GIRfIgan: mnm
gAnAs) munjuainn Shtrunny

aavsiiudimmmuapimins fapinsisapsiinpunmuwSn e B AR SIYRIUas S ajj
WA RpsmMIgniwSim o aiiy]¢gruwn UUdIuGITENSTNHI ]

Step 6: Member Acceptance and Induction Mi§ §rUtsAINRA Samiinns
fnpdigalngsdnnna b agnh g WasISIgMMITAIARNENUNNEAMARINSE§tA U
ufliniEsT by mid-October mARAMUIzAAN 1 W rgidrupimsifirivmtmiamafapins
ﬁmmmﬁhmmaaﬁhﬁmﬁﬁqhmmﬁﬁummmgfmifﬁmmsmigmgﬁﬁigmm ygain [isaan 8

b2
>

aafq ifs: mmaﬁwmsmmmmnn teiimisgi Syt g This ceremony is typically held in November of

=1

each year 1

Reanimidiaginh Appeals Process:
Argiudspimsifiniuumouniamausisapsamywisdinimissmogaiidnsuga
M

a

annadimipsbpidian wosiiajasagnaginnminpsigiuasnsdnpeumignriw

n

GG mSIN [ﬁLﬂnﬁjmﬂmﬂﬂ[Ijﬂjnﬂﬂi—in‘j”?‘l“ﬁSﬁSLUm SHINWH/N tijnﬁﬂ[lﬂnifli[ij

Step 7: Maintaining Membership mMiifAN mRaAmn
ﬁjmmnmnﬂtuansmSUmansmsmmhmsanpmnnn I8wysidumsiunianms
wasilumtanmyassmodinmmunuagnn:IS§wmss gn §thfmsm3unﬂhmmmmnnn
Hjj ;mmgh@fsgmmgfmmﬂﬁmﬁ YIS atG i NTHS/NHS Lﬁjﬁmﬁngmmm]h sumdamniinu

GINRIUN WS A S0 80 AW/ AM AN QU )ATAYSIN TN

W sIB S agj{pim S A I AISIMuMIEN AN Y{RINSEAIGMANTAY QARG AJeginmI
igjinaginnsim:miEGIUARBBANAN[ANGI] the Faculty Council 1 UIGAimirsisimig:

i
WIS AGU R I G MIIE G GRIMWIU ARSI AN AN AN GI] MIATMIMYHS P SHY 1w/
WRHGHTTS AT

AN I8 GundefinpruniAmneI S GNI{MY The criteria to maintain membership are as follows:
o AEIGJNE GPA HUJUIN 3.8 ISlIFin nﬁgmﬁﬁn‘{nmgﬁ Shgugl (GPA U;jfmsmgw:tjgwfjﬁﬁg
HERIE 2 SumnEuG 4 L‘me SH NN GPAs are posted after term 2 and term 4 grades are calculated).
o ﬁ§. GPA mSgrsSh{pimsannsiamMAnAMUFIGIUN:T Senior GPAs will be calculated

midyear only.
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o WISAANAMGUI]SE RS uHIFMSINWMSYUINASSIGA 12 8h
S

o

AYHUIF
=1

-0
&

UUMBIMUMIANG S NAUMIsANAINWNSYUINAESSYS (4) Shyumivinnm
IGMYSMUANNG SH{RINSNUMMIHIGN SN W SY UYL

{7

o wsAANAEISWY MEMITMS/MiTMssny miuigs Saminjimini

o  MigBuNRNAYARHEMINN/AGUSaunRAmn NTHS/NHS

o

o

o

MIGBAGIUNUGITeth{Ue)

SrnmmMinivSunasSunndis 90 :&hhqhgmmmmﬂ IINUIBIE UGS uWwa
MsvSugaIsTiG A NTHS/NHS ISIatn §ili glitech.org 181 https:/www.gltech.org/student-
activities/nthsnhs-information 1
MIGAEARHAMINN G SR AN LRI EAMAAIFNYWEY §GH Back to School Night,
Open Housle, City of Lights Parade §h/gLﬁ‘§minfantﬁjlh§ﬂ 1G] 5 T
miggERnAGEasHniwh s ABTmIuATAn 21 R I G AM ATY W ) AN A1
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PARENTS AND COMMUNITY
gnamwliunays

ENGLISH LEARNER PARENT ADVISORY COUNCIL (ELPAC)
(nuiinpan smansiige

istigingArndin gl 2017, HAMY Governor Baker MSG AU AIGNUAIIEM UM AN U{INIUFS I
e 1Sugph) idgjidanymntiiveseSagy EL Sindyjurldsgmeassmomivqprummam /

HIAMANMUARNAEIEEgruman 1 EnAmw / MAMAN M) EL SR Himsaas§§joujuan
Mt psdapuo v oidgiimapiimivinvingiEShumaasnSnayih ELE 9 soinnfms

SIsERVELN QﬁfgﬁHﬁJiMLngiﬁ 15 fu the Director of Language Acquisition.M#1RI 8 (978- 441-5360) 1

MIgup§thy AN W/HARNAMAN T
PARENTAL/GUARDIAN CONFERENCES

fiminnsignamw simiguasgntywia gafnnsd

[Yad

ygnint

[$1]

mi ;S‘Immumm&m{j muylnm
[

aie

m

an

manmaguyseds igjuanain

/]

i Igiuasannni s gumywin g gaigmitnnsignid
9
BRIMINMAGUYW RS ANORUIGHIS A A imiIRSAPTAGISIVAIIG A (I ASRYW gRt§mi
innsiedagja ;ﬂ'tihaﬁfmmguﬁmﬁm;ﬂh‘gsmmﬁsmﬁ safimigas iiwinad S niSwivasriey)
JHGIEU IR G1 Deans’ Office (978-441-4420) IR H]ITMINMARTU

available on the GLTHS website: www.gltech.org.
PARENT ORGANIZATION-GREATER LOWELL TECHNICAL PARENT

ORGANIZATION (GLTPO)
P [i:| SThe Greater Lowell Technical Parent Organization (GLTPO) fitn s i[U:]U[ﬂUfi mjn tny g ﬁi[}iﬁ

274

isrmunivasEnngw iejuraiags iEumsisHasijuiiw (77 by promoting communication and
encouraging I B wmsmi¢1fi¢si Sndiminnst SnAtWG NI IThe organization & et tF G AYIH
eifpuiguuefitané Swms el 1671 it sl ag) watenn wmas§ siqif fundraising, (Afminn
Lﬁﬁ[}jﬁﬂi family events and volunteer activities 11/l Ujéij‘ﬁg?ﬁ ﬁj[‘%ﬁ‘ﬁﬂl l;ijl]: @gwizgh 62 September
i3t June. Notice of the GLTPO meetings are posted on the school website, as well as on the Facebook Page —

Friends of GLTHS. All parents/guardians are welcome. L‘U‘ﬁ: 1S:Un
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PARENT PORTAL

igjjwimmim/ mamapmugamigiaifgigismaivaigs 9 uisémadsnmywinngw
SnrdnangmimianyiyAntig ﬁ'jI[S‘lfLﬂnﬂ[i:]S Greater Lowell Technical High School TAn tis i s 05“11
Gﬂjmmnnﬂn‘[ﬁ ﬁjﬁj‘}“ﬁﬁim BN G AT Aspen Family Portal“l BN G A Aspen Family Portal, HS (& §J §E]ﬁ

o3

igmj/mnmnmmmmmgm;ﬁmmmmmmm&, fSUjSifli;f‘lﬁ"'Tl anﬁmm/mnmnjnmmmti I?U'Lﬁfj

aranfnigaamidugrmamodsfinnagifmnSinduAfmsgodings v waignama §inruains

filtiﬁﬁ the Aspen Family Portal ﬁslmm‘nﬁgljﬁqmg‘ltﬁ [HEIMAONTI [uiﬂ‘j g‘gﬁﬁiﬁjntpiﬁﬁiiUfJnS“ﬁ
i

-

rylSumsts Appendix H for Family Portal Procedures and Parent/Guardian Portal Acceptable Use Policy fiug

7

TS wny)ud

SCHOOL COUNCIL Lﬁﬁ{frﬁy AN

The Massachusetts Education Reform Act TS@ﬁ 1993, M Section 59C, ‘ﬁLE”ﬁE’ & SU[ﬁﬁL‘ﬁIHLﬂ'ﬁLpTS 81130
ISIAUAN AN SR, ENWHSENARIW/ERMAMANM I S aggidusnanmn gaidupinsigia
Rt SnRW/gRmAmanmuiuas Saiiusnananigs, (i, dag iiwdtunas§mioma
11t 84 co-chaired by school principals. (RE{SANtAAMALNNGEWRUAN YIS M9l anandn
I aY S IABIEANThe councl Sty the principal ITWH WMy v § (pilgnSnpRTITUAS
pdegjrpime, A8 RJIEuAnIgTaTmnn IS school budget ShaIMNIAGITS T EUNS M18UISH Y
A7 ¢ 11 the Assistant Superintendent-Principal [STI0i 8 978-441-4807.

rsinpiuunimusnpitu
SPECIAL EDUCATION PARENT ADVISORY COUNCIL

~

gnAmw/yAmamanmuisagjeiapirvguywisginiygiimanningll, vgngigqwanenimi
mmﬁj{jﬂﬂl AN UNATSUISBRIB A 41 the Special Education Department tSTIU2 978-441-4853.

Ganitia | Agofueig
TITLE | ANNUAL MEETING

nn ié‘ltij Sh ﬂmﬂL]‘ImIIUSi:ILnfmSﬁ[mmZJGMiHnﬁnGLUﬁLUmm Title | [uﬂjm[%]ijn?jﬁtﬁmﬁij [LJHL]
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Parents and guardians will be invited to the Title | Annual Meeting held once a year to inform parents and guardians of

Greater Lowell's School wide participation in Title |, Part A.
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APPENDIX A

GREATER LOWELL TECHNICAL HIGH SCHOOL POLICY
ON HARASSMENT AND NONDISCRIMINATION

IE Ut Nt Purpose:

Gy AN AT AN A 1{)§ Greater Lowell Technical High School ('the District) M8yt SanhmitsinpuiansHitish

mon
i :ummsminﬂnmﬁSh“ﬁSﬁmﬁjmmmmnﬁimmmmstsmjfmmé nANegHjT, M8 Geruiyfi,
IAG, HEIONAN, A8, Iudinnamf§ims, 1ae, Amimn, msigim: u ﬁgsmnéﬁghénmms
fgrme ms:méqﬁ@mﬁgsmmmﬁ'jgmgl?symmmﬁqpﬁmm@ Federal and State laws 82igiHinisny
{fuU I 16U RIS, Greater Lowell Technical High School ms;ggnﬁﬁqhmign'jgmiuﬂmmmsm: fami
Ainpimwismsmingansgias ShumsunamiahainGimigguamnasin:mighgsmipiig
RIS IMEUNAMEHUGRGSIANNIL: Y omigw yfwanmisjusiandmauihaiyy
[S: 1 Inaddition, Greater Lowell Technical High School is committed to provicljing a work and learning environment free
from sexual harassment and prohibits retaliation against any individual for making a complaint of conduct prohibited

under this Notice, or for assisting or assisting in the investigation of such a complaint.

LN AUMIGNY Policy:

Im mmiﬁmﬁfsmi@Smﬂ?ﬁj[ﬁhﬁjﬁﬁﬁﬂﬂﬂ The District's policy of nondiscrimination §11 n[ﬁﬁ ﬁﬂ'jﬁ?iﬁjlj,
ygein, anminn:, S1ugn fHuEATHEAG T NMIm U nwivA A gRs it yis
m'mrymqgmnmgwﬁqnmgm:nmgwfﬁmugwm UINW{UILN U MIGRE]S MIGUD{mas mi
Rt g’mimi[S‘lqmﬁjﬁﬁg Ayih §hﬁjﬁ§mmﬁf{j%s HENW AT E U N SIS of race, jH i, but
not limited to, hair texture, hair type, hair length and protective hairstyles, color, religious creed, national origin,
limited English proficiency, sex, sexual orientation, age, gender identity, genetics, criminal record, disability, veteran
status, genetic information, pregnancy or a condition related to said pregnancy, parental status and homelessness.
pEan s ANy SISl a1 dsdinamd Sammensitgumsaia 1ag §tmig5m9 Mt
HE UM AN IS8 &1 Ing?gy fanagmipmenn Amimn ansmasfinuigns Adwmsivgs mivsigime y
mgzr%nfﬁmmﬁsnélhmms?g;m: Snmnmsgeautyjin

nEummidmsaieruminnis: It will be a violation of this policy f{ET 3 ], Siundagun, ymags,
inwigadmithAtagh, swsndmivessdagg, Siunda ymass, guana§ nan g, SIg)aneus,

3
3

ﬁ_ﬂi—ih[nﬁjiﬂSnUﬁn IAg, 9[811135[{19 g, Hnﬁjmﬂﬂ[mSai msiqp nL‘LﬂnL‘“I

3 e
éa

ﬁﬂS“ﬁﬂi—iﬁﬁ[ﬁGﬁS ﬂnH‘IS[U]jS “Wii:ﬂS[iZi[m UWHBMEummnGﬁSﬁ“ﬁimS[ﬁ
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ﬁjfﬁjﬁ, iFim S ¢ Ay s, Ifmu, yaipnsuRuinn, ymitasidnusin S,
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2,

miig18 81 mMiTATIAN Harassment and discrimination aiagy, SiunBaymasd, nasAaigia islan anan
synigiging)aldudajaSuSiundnmoimndmgshnrsighmiqt t mﬁ:ﬁﬁigmmﬁﬁmgn
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g A GNUI W NS S I SHAM S INWHYMITS 161 1deuiitss1g)a, misvhiSAwaIngh ug

18]
fLM any retaliation against an individual who has complained about harassment or discrimination firu m SR mfgi
i

uniymi Fauifin A8SuUGNUSHES{RIMSHAIMSIE]W and will not be tolerated.

fArymernwanita an aneSApEmi the School District (UM S § G8GHMiIm¢umSimiissSumi feunin
i Sniwavmuasimemajuanvdimias§amiteuifniwisiinnuiiums migmheammi
wiiassuuigjivuisimsifmgidu§anaimsmipu nigiuuimn siunve Shmaimsmitn
A usInG 1 noum NHnAgmATSwinaiang U MITMEMINT YMIUINN N aTagj

IGMAFEANUE S SIS SMNH{fUU ]

ﬁ;&iﬁ‘fﬁﬁjg‘mﬁ‘mzI;‘Ln:mL‘U’fﬁﬂjlfﬂﬂJ“r‘ﬂi[SSmSUQWmﬁmﬂigzﬂﬁﬁiﬁﬁﬁﬁ'}hqiﬁmifﬁiﬁ@ﬁ?ﬁﬂmﬁiﬁfﬁéh
minifd i smiters Sivmiiieytfii, | the policy is not designed or intended to limit our authority to discipline or
take remedial action for workplace conduct or student conduct we deem is unacceptable, regardless of whether that
conduct satisfies the definition of harassment or discrimination I FUMIG i'jifiSLh;fm SIGRYHIS IAMU TaNi
tﬁﬁjﬁLﬁﬁﬁ'ﬁg}ﬁnmmﬁﬁﬁm‘}aqam:mﬁ?étﬁgmﬁ?mSmszm:mﬂmﬁ;m: mitpiig rslatgitgmiumi
wiiauassgidundhwuth SsmosguwamnstnwisAanond sungmni:dinmiwuSwis

MM S Y AT RS )
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M6 IR St DEFINITIONS:

M1 8U 1Y Discrimination:

miTdRnwe ugno msSwmmmisspesassnitufiginusinhugrurnuwimg
nusiaghugnana§, nan, Sig) s, IsAINAmE, S mmanHA g SATE, $I18
iag, My, Hpumanitsds, agien Annagmipmenn Amimn, sfaugns, ansma
Adwmsivygs, mivsigims, yansmoidunnsuaminsad, Samnmsy:euiyjhg migu

jungauns ANMmaju @ HITaU I past involvement in a discrimination complaint 1

mitnt Harassment:

mifuiEniwe gt msSwnmmiripssassyidufiginwanShugnhwing
B Agningnanes, nan, Sig)aneu S, isAAnAN §, S mmanHEFumSAEa, §18
BUAG, MM, HAUENANIUS ST gender identity, N§TEN AnNAM{AW AN Amimn, #iausges
, ansmn Afmsiugs, mimsigims, gﬁgsmmilﬁmmﬁﬁjéhmmsm, Samnmsgeely]
0 Mg mgﬁﬁ§hﬁﬁ[81qhmﬁjﬁn:pﬁ£?mlﬁﬁ past involvement in a discrimination complaintl /i
unA s IMuTANRYR§ TS MuE] AlEAIN WSS Y IN AR UMW MINTU AR YMIiA
fymisSApUIBS s HIgren s M I MIMIU S UG AIYS M aiv el il AjruIimity Segia
minntimsmeEhismifunwunsuysmidunwivusigmsymidnsfinnmisandawy
fungm NHIM N Harassment may take the form of epithets, slurs, negative stereotyping, or threatening,
intimidating, or hostile acts ‘I N A M GwA ¢ {EHis i iviymUsiduuinmimingtidy
UMIp g WS Im gy sAMgwimwanifagina§nmnuyimnsy:ulyfIngHy
m&nm;msé:mmsﬂ:ﬁaﬁ;rﬁnﬁmﬁmsﬁih§m§im96rﬂsmmmsig‘a’ltm:gmﬁehéhmmsig
Ime I e smnEnAmnwansM ISt 8, parenting status, veteran's status or genetics.
§mﬂﬁﬁéaﬁEMJsﬁaﬁﬁjgiﬁﬁﬁ}mn'jmﬁ:mmmmiﬁmﬁ?ﬁﬁ;m:qgmmfﬁmmsgmffg:ﬁﬁ
miunlymifatfan i/ umishdapsinShuguiiumsaunmithywmiteSusH a0
mejuahamimniymitndspuusniiwshdspimsunnsigiw 1 Al employees and
students should take special note that retaliation against an individual who has complained about
harassment or discrimination, and/or retaliation against individuals for cooperating with an investigation of

harassment or discrimination complaint is unlawful and will not be tolerated.
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APPENDIX B
mAjuanaismi§muumitasifi
Sflfiufias
COMPLAINTS OF HARASSMENT OR DISCRIMINATION
GRIEVANCE PROCEDURE
SathunhaanigpanmesiainenSaudhannsiiainiavihaafidupimsim:powuhi
GES MBI AU the District's Title IX-Sexual Harassment Policy Gt a3 i Mitinti §iia §iu s euina -1 gy
I EFTIAT N IS IUN WIS UnaIimi M aAYEIngII§iA the District's POLICY ON & TITLE IX-
SEXUAL HARASSMENT 5 ARG IMUMSUSUANY ﬁj[j;fj the Ti:le IX complaints.

o AWMyt ngmEnopmsvsismiuny ymitinhwigrmghan s,
jﬁﬁﬁ,ﬁfﬁﬁsﬁﬂﬂﬁﬁ[m:ﬁtﬁg“ﬁﬂﬁJn {wrag sud, [uliesd, Shajrudegfimimi, nan AL,
,fimm ﬁﬂﬁﬁ[nﬁjH‘ISnLﬁn A G, Gtmiﬁﬂn‘} HiW, Hvanan

hai{)

IANEM

an
ath

Die

tig)eneus, 1dy

IIS &1, [U‘IJS {ui , imimn, s: E’m—iﬁﬁUJGﬁS ﬂnH‘IS[iﬂJS '“IiH“IS[E[m.,,UfLﬂS

3330

O
un
C)

(@

mngngnSamimsigim:, ns:Enngnw Samnmsyily dajpimsiinga ;ﬁajmﬁ
minhfmaypfiuus iduwiasmmignaiwmugs Mulavgsugnisisinwaigagian
I U RS R /AR T U ASIEAU Title IX 1B UERY 4955 s &0 mmﬁmsLUnJmIﬂUmmnﬂ"l

SR RRGNWMIAN N W T F WA N ST ANIUN U AN ANt W8 M AU NIV RSO ATE

ISHIG{HT ms;gmmmmgnnﬁﬁgsggn NI B2 This may be done in writing or orally.

Lﬁmsmsmmjnnmmnm]mnmﬂnLnfmswmmﬁntnmjsumnmmmmmm G an ey §nan
mq]smm@sghm;q]mnrmgﬁjgnnmn9ﬁﬂmm:uﬁnmnnt’nnmmmfsmgsmsnmsmm sigrms
ansmafagnSamimsigimeansmndnAnWaANSMNHARWGNSY m§?9m§;mﬁﬁm8ﬁ3§ na
mﬁljﬁﬂ:ﬁhmgtﬁ the Human Resource Director, Kathryn Tierney, ext. 4892, E’né?igtﬁﬂl [S:mGLfgfmSIﬁm

0 lisgyins} nn HAPYM PRI 6 This may be done in writing or orally.

8RS s AmApaiay My witugAMmons g Afn st igadigpo§ndinhimivani
adIu A IS I These persons are available to discuss any concerns you may have and to provide information to you
about our policy and complaint process.

ﬁjﬁjJShS[UﬂﬁnSiﬁlHSLﬂftﬂSﬁjhﬁjnmm “Wﬁjhnﬁ[Sﬁ S| ﬁimﬁMnMHﬁj[Lﬂﬁjﬁjﬁ{jUUnmn
fLﬂE‘LﬂSElS‘I%]H‘I SfmS“ﬁifS uyiy) i mnﬁﬁmmmaﬂwm‘p MUMIvTIANMIGM 1 Students and employees
will not be retaliated against for making a complarnt. Any retaliation by students or school staff will result in
disciplinary measures, up to and including expulsion or dismissal.

misjusmamissSamifeuin
Harassment and Discrimination Investigation

£U1 AU Greater Lowell Technical High School 818 8 8TH I gimiSngimisu i §iundnfnsdayjinrun)m
NOARMS YU G UANNG U Mitasnymitn S zlmmmurs*lnq‘jmmnjgijﬁJnHﬁnU
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Lﬂnﬂmﬂ[uﬂjaij:rj TEN S 801 AUNE]) S school sponsored activity or event ‘1 1STE0 mtﬁﬁﬁgmmﬁjﬁ@ﬁ[ﬁﬁ

SnifmusdusmamuIsimemim sumSIsSnwwiGuiivia g s fumian M Enpunsumy

mirjusagimiSagimads majuapanniw:ian 30 gimes midurmadapimsigigamy
i[ﬁ:]ij[uﬁbjin@”‘liﬁj@n[uEUi—ﬂUi—iSli’ﬂmS[L‘“IH‘“IL‘U“.[Gﬁj.ﬂlﬂi[m:iji—ﬂiqniUﬁj[UjﬁSﬁjHU%“lﬂj“liﬁj“ﬂﬁjS
annsmywgamamfuapaiamywand} idhfShugmaugnidupimsimepmsnmseayn
iuiein 1 shinuidundamsumimasuamaivasidandaagsdnnnansyattiumamaju

AR SHEAIE U MSINGUMSNMS WA SIUGHUISMIESUHINATS WM S BT

)

firrnsmiiI§imi the informal process, i umnsish gximugigiimntugugAgilgin:ants
AYIIUATY AN WSS MBIFMIGuERA g gant T i siBdimigimienesEsma s i
the informal process fails to bring about a satisfactory resolution for the individual bringing the complaint or when the
informal process is not appropriate for resolving a particular complaint, then the formal process is available i §i
dinmepnwitugigjinmdgumougriiusiwavaniusin mfﬁmm”mﬁsmnmgsmsﬁs IH U
mmﬁmnt‘n:Lﬁﬂmﬁngwhmﬁmﬁnmgm;m:ﬁ;rfmmimgimimmiﬁmm ﬁm’hm:t‘ngfmifﬁmms
Eﬁh;mmath&iﬁmmiﬁmSfm;mw%saﬁmtﬁfﬁ;mﬁﬁmm:LmujfﬁmLﬁﬂ@fmsgmﬁgS“ll

e AN e AR MBS ANNEINUIiAN The School District imposes no deadline for reporting allegations of unlawful
discrimination or harassment fufEUMINWMIANGAMITIERYMILNS N WS AIGRUIEIW T IR i
nmArnwiigims g gpitinsugan RSN uEmuEn gt iiuHInsmIng
LﬁﬁstuﬁjzmmnﬁajmsLnUi;wSﬁLnimSrsmﬁsmmstmtnmnmmnjﬁnnmnimsnmﬁmnnmm
[N A 60 trjﬁsnmaﬁjn[mnﬁtﬁms[ﬁm@,jhﬁmtsmnmmaﬁmmtﬁzﬁjqpml s emidt
gisymidndinaisigmephisnnamwidumsifinnsupisamajuapagiapinsnwminng
9

waIsiminduragwonanmipigdswsigjmsifinigjaannnigsamaimsmifanigin
usiigjuuimamnugimipiiaid i iwishinuamitussigjidn§iam '?é’ HUHS

A Wi AR MIVIANMIGMUUMTMImnimE 9

iyl gj{ M Informal:

Srnnimamgimau s s st ugwidumsinn st iannsapimidujin:
powsannan g tonsdyaisfihimiminwminnafsiutnusgmemutsac ean:mtinians
MG NGIATIS N U1 W TN W AT T MBI B IR M W iy, Hﬁ[ﬁjiﬂ[‘&jﬁmﬁ taf mifmsmi
US‘ISImUjShLm’EﬂSILﬂ pontwiamuyit: umnmimmmﬁmm I geinn, nanmnmmm i
U8 msmummsmmmmmﬁmminﬁmnﬁsssmsmumm Lﬁﬂtij[[j“ltif““lishﬁjﬁmjijﬂl

Step 1: ﬁjﬁjJ@iStiﬂtﬁmgtﬁﬁﬂLﬁrﬂm{]m TR, aUtNRALS the Guidance Department U the

G}

Director of Guidance/Title IX Coordinator, Tracy Encarnacao at (978) 441-4955. UG EH UTIS BUAND

n

a ay

is:8in Uj“ﬁiﬂ.ﬂmUmS[fﬂ the Director of Guidance. n[Siil The Guidance Department Arsitséiis
fmn:mnjsm Sluﬂﬂmjmm APyt the Human Resource Director at (978) 441-4892 [S‘li:’ﬂSGith”ll
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Step 2: SiwAAMUIMIANIANSISH / UMW ATSMSHS Ajj The Director of Guidance and/or Human
Resource Director Lni2n8h.n Ut ugmIs: IL“‘]ES“"INI geninndinm: Lﬁﬂtij[[j"ltii“"limtim‘éiﬁh
tsmiwgmtimwiginfimmywygutiusivipaad§amywyntdud nasgaan g mipdig

thywgaduaifagnidudaodhadSaguudhywynignuiduuspusysngmniiums
e agustimreiyn g oy annai

Step 3: LUfUS[UUmeSLﬂfmS[Lﬂ Lﬁj‘ltijmm ““IimmGniﬁﬁjﬁjﬁjJUS[Hﬂﬁn[uﬂjmﬁjnﬁﬂﬂh[S"
S[UﬂﬁnU‘S ﬁjJnmG[ﬁjﬁjaL]H‘lS"‘Ii[ﬁjm—imnmﬁi“ﬁiLnfmsmU[ﬁH"l Should the matter not be
resolved to the satisfaction of the student or employee brlnglng the complaint, the employee or student may
request that a formal investigation be initiated.

> o

wasilugnipim s puwrhw AT gimiEaARU RN UHIRARIRP S AFANAM v ais SN

b HIMIM A UY an HNJIVIf the matter is resolved using the informal process, the investigating
administrator shall retain a written confidential record of the informal process.

riim{ Formal:

a

danwminnginm rUitAIgSIF the Director of
fdrumamaniio rherde3|gnee

Step 1: ﬁjﬁJJEu Uyl SUmﬁﬁU[ﬁHUﬂﬂhmﬁf

migita
Guidance/Title IX Coordinator, Tracy Encarnacao, yHn

Siunfatiumstanagoiivuanatgimigianwminn Ay siuasmaTg! An employee who wishes to
initiate a formal complaint should report his or her concerns to the Human Resource Director.

ISTENRY G § UM S MAJUANN N B HY RS WA ANHA AR AMAHRRGER IR ST

msHgWASH{HIgSInNN :m;mmfﬁmﬁ:nﬁwiﬁ:mﬁjunﬁh gimigai ms oo fufnida g “mg

Snpimsiagal UG Aighminnm AN WRAN #RjISMIN ¢ PMSIUATMAT s Rigaminn
DA EANHAIS SRS (o umi IR UHIRAUANRANIS:

Step 2: 1MVl ffj: I8 The Investigating Administrator LﬁfﬁUt‘ﬂB’tﬁﬁ[ﬁﬂﬁﬁUﬁ?mJSﬁUjﬁmﬁJUﬂjﬁh

gjngrusidiimimauapnmgimad g wginainpituininmonsiwunusa
v maunndimomewmsinumsisigannyrusiignminnthanwuganagi

Step 3: ﬁnLnUth arguaIaRigsinhasunsidumifhant Shguthywmanidygiimapai
Y

B S gt GRighMinht W ANHRj
éhﬁéﬁj;@“h?@gfﬁﬁ?ﬁigﬁ;m:mimgimﬁ galdrunahmomsiwnuns (10) igisigigmida

owitgwiisaligjupsidigmudurmaiiypfwasthmwuganafid Samiamsipms
Step4: uUAASApIEuMiImswMSSamuFwavihmijuthywmASnfugmursiuaadn
fandsudnsdymivsingiuSngigieadqilyimiemumnewmsis:idiute 1 15oimG, 4

A
{FUEN IS UHINAMGHUE may confer HRIE]AMNMYWMAFIN U I WHIG W HAIN I 16)8

y
fiiru meSﬂnmSmnﬂS"ll mmmmﬁmm Lﬁfﬁéﬁj[&iﬂjﬂ ﬂjﬂﬁﬁﬂiSﬁ{]ﬁﬁﬂiﬂmng[ﬁ FUHIG

n

o

mang Shunnhits: I ifnrtRduHmagsiRpas§anmissitganmEn{picumes fudgs &
me§ simGiRgjifmuandm8nusanaSoims
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Step 5 UUAHAALENIGUHINANSUMUMRUHIMAIUmAmaiapn]usimwminnh
AN URNNHAT INWMinNIS 8 {ait Ay SIS UM SHESIWHA Superintendent-Director U t{f1

nUUMUMIANEMIUA gaATEIRuRAAGEmEgauSimA U AgmniSwih /g

fmsmitm: et IS MG 8N BUY)
Step 6: {UMSWAFEINSAPFRIMSHNWMINNIURSHAFUERIGUHINASh N GIGMiIeSuHIMAUIgY
tgjﬁm‘iﬁmmﬁfﬁmmamh At EIHIY]] LﬁﬁjstUmSnﬁjﬁnmmmmﬁjsnﬁnmmu&gmﬁﬁnms
M wipessISusgutsmitau i ymiun i e  fUGNIU A 85 7Jj Greater Lowell Technical High
School, Ug‘m’a‘nﬁgmtﬁn the Superintendent-Director Shi_}ninﬂ.ﬂn“‘lhﬂn@ﬂ%{‘lngtmtﬁ RIS AU S
YW S MIHGSIWA - SIUAAIAN D mim'ﬁgnénﬁ”q The sanction {F{HSINNEMY (AUURFATURIY
Ims AN NN SIENmt §1 BSuEN S SEEasMmARgEn a5 asj The sanction imposed shall be in accord with
all applicable state statues, School District rules, policies, and regulations pertaining to students.

LUﬁJS[UH‘ISnﬁjMIﬁ[uﬂJi—ﬂG[Il’li]GnﬁnmS[uﬁbj“ﬁLGMIHmGLUMISSifILUfUSIUﬁS[ﬂjﬁj[S“ﬂ[iﬁj[HﬁUﬁi
UﬂUj[LﬂUjSﬁjﬁmUnmﬁnﬂjn Hn[iﬂ"]"‘li i—inﬁﬂj[ﬁjﬁnb’ Uﬁn[ﬁji][?r:]n[uﬂij?SWnQSh gt A
[ﬂSLﬁin School District, Ugﬂﬁa‘nmtﬁn - HR 1w the Superintendent-Director YH i designee U MA{Ri
MATMSMI UHINARUEN B MEFREATEUMURTIN U S Nt ’

AnnagmmanuwuganErithabijguisnimimauihamgimiapnuapgamwagnwafig

g1y [ﬁj UHIH T A permanent, confidential written record of the formal complaint process shall be retained by the

Superintendent and the Investigating Administrator.
weisiigaghaiudnamwsSag/ mamapmupuuspiSsmnmiaSusiainsivesumsHy
swngAguahmoingginnsm rusainsdgivasann:agmimiannn If the complainant or
the student’s parents/legal guardians are dissatisfied with the decision of the Superintendent-Director, the
grievant may appeal the decision to the full School Committee 1 Lsﬁﬁhﬁn:ﬂij g gmfn IS :gﬁ"t:m P2 giﬂiﬂﬁ;i
ﬁnn‘ﬁﬁﬁmrmnm%mmmﬁmﬁmemfﬁmLﬁfms;msmméémnmnﬁﬁ&;mmﬁfﬁmﬁmmmfﬁ
msugiusigimi§nsngy mirgajimmiSunwipifigiassiiaip ©) fugns o

J

GGmmS[ﬁjGnﬁJ[iUE’ﬂﬂﬂﬁjﬂjn ANHAJIUATUIMSH WA A MAJUANL T i mii 5] 15]1

im Sthf[E[GJﬁnhitﬁ INEGYS (14) IGUUA grumssSianedth s an #AjilEA 818 ¢0
s

funygm nISts Disciplinary Action
wasiBnpimsinnanmipigisusigpimswiiginwinminydagpu i, dafamna
IMSMIEUUMEMNIIG AT AgMNIUUIS SGNURUAMIT AN U NIV AR MIsMuminiy
mmm@mmmﬁmLmwjséhmnn{jﬁc};m@miﬁ?ém:ﬁjh;fsjﬁiﬁmmﬁnﬁﬁmmmmqnmm:mm: Such
action may range from counseling to termination from employment or dismissal from school, and may include such

other forms of disciplinary action as we deem appropriate under the circumstances.
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¢ S1PUTAUTUIUNG S Conflict of Interest

weisiislinunmuwgndg¢jnmuismiduamadivanadimisrsumitaia, ifmu
ESUHIRG ) thAthmaSsm oIS UHIAMAjUANNEhwugan: sy dsniH)amsie,
MAMGIA TR HAGUHINAT .

gomrsnnin, U SISUmSHANWAN SINAR U MANIGN U uHINAS S GHSIFMI
GuHI A mutny)uiispifndsi)hremamoianmagnigiig) agjriuHmamajunn
19 deafissig)a

HEWAHENWAM SR EAnmonamaadwisjuHgaaApigAgnUIdEjIduHmavNy
AdminnISamiTainfanwminn i miANd Mt gsIF UM SHE WA to the
Superintendent-Director. ’

Mty sme Iﬁ'j: UH I 71 Cooperating with an Investigation

mifnth, mumitadadives Fuan AN NI s, employees and students §1tin 7§10 eyjfinautn
mitnmiman MU a iunaismissSamutiuting Srndapimsiaiinmia

s Ansasttugam moigmeidy] mimidadejmsmiuniamit it damsiiaigth
16)%

MIUMSIFIMIHSIHENUFMAING, Ijji11€]5 Referral to Law Enforcement, Other Agencies
msmiﬁﬁfﬁmmStmgLﬁmsgszmmﬁmﬂﬁm?:m AUMIGRUSHATAYM NN $ANIVEIY
il ﬁ§tﬁmmgmtﬁ‘ﬁmtﬁ‘ﬁﬁﬂnﬂmwﬁggﬁmménmpwgnmm;mmiﬁgfﬁﬁmﬁgé@ﬁ&i
mutmgjﬁfﬁmmammmanmﬁgnmiimaéa@mﬂl ’

Srnmepnts i§§astni§ State and Federal Remedies

uigufiniGanG R, (U SITHAMATMHARINS § § Ui mMity)fIy)Syminetfan, §a
MIGMAMA] uAnnmhgimithywam g /g§éﬂﬁmﬁ§fﬁmmS[S‘immLﬁﬂﬁfﬁﬂjﬁgiﬁﬁmﬁ
wRnmitn i mimiss§iuaiga mudimasdnimimauapa e ssime
unagadsgimamAjuanvthywimamigins g1 pamiSywomsiwinugupimi
IAMAjUANY: 300 Gty MCAD §i1 /4 960 I§thyty EEOC 1 igNafnnatsmithAnn
ANIILI IR 180 TG {RIMSUIRBUAISITMIR S M SRIMSHSIHINWENUIGERIGT This

180-day filing deadline is extended if the charge is also covered by state law 1l

US Equal Employment Opportunity Commission (EEOC- Employment claims only)
One Congress Street

Boston, MA 02114

(617) 565-3200
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U.S. Department of Education, Office for Civil Rights, Region 1
33 Arch Street

Boston, MA 02110-1491

(617) 289-0111

Time limit fo file: 180 days

Massachusetts Commission Against Discrimination (MCAD).

Boston Office: Springfield Office: Worcester Office:
One Ashburton Place 424 Dwight Street 22 Front Street
Boston, MA 02108 Springfield, MA 01103 Worcester, MA 01641
(617) 994-6000 (413) 739-2145 (508) 799-6379
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APPENIDIX C

GREATER LOWELL TECHNICAL HIGH SCHOOL

BULLYING PREVENTION AND INTERVENTION INCIDENT REPORTING FORM

1. 1. munegadwedmsgambvadanwmian: o sy o ZgAmw oA

2

o HAIGH §N18Bus o UGATA Aramark o FFjG) A

(FJEBRTMIINS I5 IR G RN MINNMGEOIGIN S SIG NI M S, FISHAN SISTEHMINAFULNN S

LAGA ATSW [UFTH SHFROANNSMS AWAIIGANMIANIAYWaRAFAE WA SIInESIG M ;)

2. NRgpEfgame: cusiupn:ismaAyATun oynwnndms (Gsivsnsiigmeie)

3. NANSENAFSH /U gIRiQIuAIHA:

4. danswasdniguifngifinigaenun: galiumiafen, msfifinigh, iwynnmify i
Sunw§, vgnamaiauSunw). suilipieovigwiSeime. wmgragmomny: flinvnsmnm:ns
Suntw; grarwangi§unt, Frawugangnsmsmss wty; Iagrngimm:)

o ngnupmcisanujiitun:

m@:?sgﬁ ANSMSIM 9~[pm's Name of Alleged Aggressor:
igisis Incident(s):
i uis ayjfirngiiumsgi
grignisgujfiing (yuugABwGHa):

5. AN} (NN gATE UM S M aujing u tnsdnhadhmngminn):

fRun:: fing) o URASA o I§jRIE)H o
fRun:: f3egjo Ugia o I§jRIg)E o
brufe: piegjo ugnia o Ijjig)a o

6. AJHIH G INAI I sy ntE ugnld G nmisinwminn:

o SUIHINAIS G GIATMSABIMItAUANNMY I (if checked, please complete Safety Plan)
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APPENDIX C (Cont’d)

For Administrative Use Only
1. MiteGHIN A INVESTIGATION

1. MIRIHINA:

. A g Position(s):
2. UG 88 Interviews:
o AIEIEUHANNSMS  pufe: igieg):
[} ﬁn:umm:i‘ummnmgm [n@:: Tgfzgﬁ
O sorffawmannges BUAIS: tgfeqi:

3. iiimsaAannafsyfinaiysunfnsuiuni)liniuié? oYes oNo

NUIIRI S 2UJH UG Iﬁﬁt’i’g’l §i4) List incident numbers:

iGaisthins, ifgyjjingiifiamsig inmsthinfsineShgalnninatsti (victim) 187 oYes oNo
nesinge aﬁjﬁrmﬁtﬁﬁﬁ:@ i1 List incident numbers:

igujfrnglinufnnsigih Aysun msimndmis BULLYING, RETALIATION I$: oYes oNo
UG R e uisMiTedHING (8 AININN Examples)

o ANAJUGNAAMITGIMS confirmed allegation o MILAMSUMNT o A confirmed

o ANAJESHIGURNATSIE o Witness contradicted o HANSMSMS M AGIM: gujing
o HANNSMSMSURIIEMITI§{MS Aggressor denied allegation

o IR

4. multismirgiimn Safety Plan attached: o Yes o No

FIfi g1 Contacts:

o SNAEIW / AMONTE S :: Date:

o BRI / HIAMAN DAY RSHRINSMS: Date:
MIHSIHETNT o Yes or o No Date:

5. MY St YL SmIE:: TSAMNKINMIASENG __ Initial and date when complete:

MYMSMYWHANNSMS: Scheduled for Initial and date when complete:



APPENDIX C (Cont’d)
BB M e uigy INWMUMEWRRNIS s mua{Himi)

lll. (UG RUMUAMIETHIEH CONCLUSIONS FROM THE INVESTIGATION:

(Director of Guidance; Principal; Assistant Principal; Dean of Students)

L iandmismigrudgrogmifmura g miFidjaiain Finding of bullying or retaliation:
o YES oNO

o MIgH Bullying o SUJHIMEGR{ANDAANT Incident documented as

o MIEUREUA Retaliation o Discipline referral only

2. G1ATM S M Action Taken:

o MIMAURAG§ o Miuigso 1sIgiminjigs In House Suspension o Out House Suspension
o 1 <

o unAyunaYS o mistiEducation o IjIg)a

Signature and Title: tgte:

imwminhmsumsugiewaismitansi: o Yes  oNo Date:

(If principal was not the investigator)
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APPENDIX D
N AUMINNITTMASTE UG ¢ ¢ AN SIT AT AT 8]
INUARINS ARG $A¢sh SnSMSUIGATEN (AUP)
STUDENT ACCEPTABLE USE POLICY
FOR DIGITAL INFORMATION, COMMUNICATION, AND TECHNOLOGY RESOURCES (AUP)

MNGEGUWAMS muimasmuminn Samitans

TanrumniSIm IS TN TS Scope of Policy

o o o

Greater Lowell Regional Vocational Technical District (the "District”) ¢ ¢ FUan n'jggsrﬁ Snadwsmh
nsmsidupiamimiimigrund giimaonwmsmisgna wgig: aEgumals
gifimn SRmigruBmeas §Hﬂé{1m§ﬁhm§§§mﬁﬁ{j SagpriBagimsmimi rnwang
mntpuuisigsw

mimimi¢gSwiedu SnuigninmsaniiseSaamiai (g mivig)s Bamngsmuity:mi
GGRUMSHSMS ARMIS rURYMAESAN ¢ AESUINNURU MU MIVAN UM Mi
ptmi AgiioAp Shmea psgisigimusiunmuns s Su{pimsmsiiu]Ainnes§

MUIGRYSMITASUFUEAISIMITMAISMIVINMUA UMIvHNMuAIIe

o

drgjpidntg §g8w SnamiRn i materialfiles maintained [t g) AtH IR g ARG AS
iR GEn{Rianis J misnm ymirnidm I gualnunmithanmédinmy
MEgUms i Shumiggamiiuamanmywiduafsndh ymangihungmn g

ﬁjﬁgmnzlﬁjqptmmgmmmasag;mammmmmmmmmmmnﬂ[@’ﬁ gU?UJanﬁiUfllji

gnﬁm fU school District policies or government regulations

mmm:msgmjﬁqhﬁnrmmﬁnbjés District's computer network, iﬁfﬁj§ﬁﬂ2{1mﬁﬂm fffquﬁqh
un@imIts S EIv gRIRGIM MIgiai8a) Samigruidimestuuis: 1 Wl sSusyuy
MIGNHESNHFNHAUS §hgumnmﬁi;gi‘mSijgnnmﬁnﬁmagﬁgghmn@tﬁﬁme‘léhﬁﬁmﬁw
Lﬁm@f yemsmasstt ﬁljmﬂmmghﬁ?ﬁeis ﬁ}mhLﬁ&iLgiqhﬁznﬁ:mﬁﬁmt’nm@smimn’j
Lﬂ&ifﬂ&gsﬁgntﬁ UHMA ¢ ¢ fU without prior consent of the sender or receiver)

miimasminnsifiuignaign Use of Technology Instruction
GHnnmsgmfmanHimmLmﬁmmeqmjﬁzsmiﬁmmnﬂn 8¢ qﬁmmaaémamfﬁmms
¢IAG SN M WINAIS: mmm%mmﬁmmumﬁ]smm&mvs U inuifasandsmmnm
nigglis uignipanms faémndsn Amigayuisupunisagiininpisigangeipn Sagh
D}iﬁl? HAT %jSﬁjHLﬁjU memsmsﬂmﬁmgwmﬁz@ q? fGJ‘IiUfUiLdJ Massachusetts Curriculum
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Frameworks, including: jtns: mifegniatiansdn Shmiwnsdng midas BN M;

amit
Miant MM WwHAsH SheginguaAvhwigsgmn; 8amigrgy Shjuaawithan

UTHNMEUe global environment*l

SR ATD M ESMS AR SR MI¢NAFSH SHUIGATENIURULNWMIE U api
[WABHNW{gESgmn (Aveinuns SUEigny T dagjfdumsismannf SH/UGSMSUIGATEN
¢ G U R{RIGEIM MM ASIURS)AIR{AUINUTIAN use at all times*]

2URINNIHS]G{AR A Electronic Devices

punfnnfguAHgInpnthpunfnaguninniHgiaa8at gigdsannadim:geennme, 4ig
88AnNHGIM:, FEONIMY:

>

o fAoysitgililaptop 8nfjajFinda jusinaunian{piid)ag including like-devices

e IGIYRTablets

. [Lﬁ] fi J (§Goh ILﬁ]{jUfSH gURINNE§ U auxiliary devices, TRiATN 111 external hardware )

. fgfam ot g1 Shguninn [ﬁ fU11 Wireless email and text-messaging devices

e SUAINNENAGSNGTH gijlgﬁﬂ?lj‘l MAMS L Gt Mobile communication devices or wearable
technology such as; BANGIFINAIZS MNTFIBATA ANAWS BUAIANINNIEGIA Hemmals
sigimgnti i) sgiali gunind My s 8mn fitness trackers, wireless earbuds and
headphones, digital or action cameras, etc MeuHaig] M NS G U ymivn FUAYMN M SR

o guAIANIZIMSUTGIA Donated devices

MIG RIS ESm 888 6 Access to Digital Resources

funnmu a0 §iuas SN MIGGUMSABINAR UG M B Adm Sy g wiwnfhnthuga
incumbent ﬁj[‘mﬁgﬁtﬁ[‘mﬁ}aﬁfﬁmﬂ[ﬁi)m ﬁ'jﬁ“jgts:qh AUFAN: B RUUYL §Un?1nm gnﬁ&?s}gm%ﬁ
SUARINNUIGATEN Asfinna Shidwmsiisunnai s timudaniuitia muminndmesttau
HIGEGUWATS (AUP) IS {aU{AN ﬁjﬁqm[;1[ﬁ?j[i‘[}j§G?ﬁhﬁﬁ5‘iﬁﬁ3ﬁ3ﬁj‘j[mm[[ﬁ SumigruIpuIgh
ign fsfinnn Snddwmsddsuivaiyun mwdsinifan yauninhidumsiiuaTainjisn e This
Acceptable Use Policy (AUP) governs all electronic activity of students using and accessing the District's

technology, Internet, and digital information regardless of the student's physical location or device used -l

mimeasnsme g i sttt e g st nm S Acceptable Use of Digital Resources

inruminninnst SufftEanmunn:poniwsagdimidimesnsms 28 Mid{mas{uAvIh
sinungisnsmeHnis: SaugmismonagsiGisinna T muminninns) §n8ATEHnrs:muund
MM EsME RS INT R AEMNUNEUNES USEYGT prohibit utilization of digital resources for
prohibited or illegal activities SijﬁijU""lﬂLULmﬁjnH [tiljmgi]n[ummSﬁj“ﬁsnmtS“ﬁiZUmn UUt’ﬂ mny
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fi y§ §§Uj'1l M {m s uam mmﬁ'jLﬁjﬁ%maﬁﬁ?é SnSsiusted§rea nrmidimaunmmives
puApiiaguy SanAgainwn nsrgl S njUﬂ,ﬂhHUﬁUﬁjE?Hﬂ%ﬂ 0]
galdrutms AUP Sagife grummsiinima sl rugsUMsigh AUP Shms ijuntsini
ed)islinnsiaiagg e SIRminjIaT§ rongm niSus §H/umMInnIGm ﬁlﬁjﬁgm MURSANANT
Those violating the AUP will be subject to appropriate consequences included in the AUP and outlined in
the Student Handbook, including suspension of privileges, disciplinary action, and/or exclusion from school
activities.

mitimassuRinnugnayj8§a (Al) Use of Artificial Intelligence (Al) Tools

|
fuNs AN TN AUAIANTENATYEEA (Al tools, j§14 chatbot, THASMBUIIARIIGH Hgtumias
teui, ShauninnuIdajumn, airgih audio, uiliiy Athigayw, IsuIgaTgniduedagfhguius: 1 Al ugn
Sy gamomigasmadsypisiinnuiiunfmesinwdnund puuspt Shosiamywnminn
§HL‘L%ﬂﬂijL‘sjﬁﬁ§ﬁJ SangSnEUMINIMaTuAIT R AU Ime T gpo M piEsgsimuam
Eﬁmﬁ?mmﬁtmﬁ}ﬁg:nﬁﬁjéﬁﬁ;@;ﬂ?ﬁ@@%@ﬂj isTiGguninnid UIBMINWR Yneig
Mt nmMytiss The following rules apply whenever a student uses Al on District networks, on District-issued

devices, or for any school assignment:

o fimesinauninhituipimsHSSE Use only approved tools — t3suji GG M asiaguAinn Al
IRV S yppunm sugBanuAgman: iwpiassgigmumiinnSidumsgnig)
FIENURAGMITS T

o

o MIMINANSAANS Protect private information —ﬁtjrymnﬁms@n}gsmfbgﬁ i

PSR IG) A UNRISANANDANS (FEMMA Anna{mHasT uAdnSMAG) IFlghauann
Al BRUR S GrbiaanT Bamnnnts (FERPA, 20 USC 1232g; 34 CFR I§n§ 99) mimifinna
{mHtTiv R edagf AW ENU Al MIMIMIMNANSIUAABIMuiSinNa (COPPA, 15 USC 6501-

6506) tNAAEAMIUEUFSSW AN AFNWITME 13 §) restricts data collection from students under

. ﬁrlstmiimHU U Do notimpersonate or harm - f1{{ Al I gjufiajumn ajtgjh uTIIHIUOYS )
fi mesmissmatgaa wdd Al idgjuifiaeanimmamy gine Any

o
2
o gc L

g
My esinmytiIg]w 9 gy ruigaA Digital Misconduct au{ntiGny Snnuima
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S PD M A UIGATENISTHR AN ANIY S Student Use of Technology in Schools

funnusguapmmiiimasigaigpamigaywisasissaiiupimsiusagniiiasgag

i §oiss miadimasuigaisnivasessgmigaismistiivasgmadpialsadasdy iynsomi
al

UIH) S A0 AR NBIMASUIGATENMSHY AT ATEAISMIE§AIgAIATIUA the District™)

N UMIAN G M ATR UGS ¢ UWAMSIUAI R i MM nsMeNdnsdisu mign
¢8i §hmg ‘ﬁ?GL]‘I The Student Acceptable Use Policy for Digital Information, Communication, and Technology
Resources (AUP) (imsjuuspaitsinniadaimiinnsiivasedag Sugaigjeadagsinmishiiugiainn iy
w9 AUP (AU MU Shgmgiusnmwaiaggeineg ShEnamuamamanmuisasgnm unoing
IS AUP gt spdlvvusliumsgngiuapiawansiananin ysinu b apnomn g
sifimauamm/Asining guninnmgjopsn ynsmsiicn
funnnutmadgigpuintnmesan i sitnwdsmsmiuntd, wigaiguansss, nanauyji,
fnru, i BAIRNANA, HIL, I, HRUINANIUS S, §Inugiag, Aimimn, gm‘gnn:mjmsjﬁ%ﬁm@i
MSMIMIENWGENU* ﬁ“jﬁjL;LrjﬁLﬁLmﬁ'msmséﬁﬁmmﬁmmmmi@gmzlﬁju;jf WAV gmn
(YRGS §hgfqpfj"u ﬁ‘}ﬁjgﬁrja’mSﬁﬁja"a‘j;mmmﬁmﬁﬁ?mmﬁﬁqﬁjﬁsﬁmm msmﬂmmmﬁ'jm{ﬁﬁj
AmidnsAtid §mMity)#ary)s on bullying and harassment G MIB{M ST RS NATE Fngiind Sl
MM Esmsmséﬁﬁmmﬁ'jm{ﬁ iﬁm‘gifﬁﬁgmsmﬁqﬁmlmmmﬁ'ﬁg]mﬂsm §Hn§{1m§b§SHﬁ§S

ensmafmu mufnumudsiong miund maganigias maanpim gt jumn yimgigh
mwidruuargininw Al milghu§ umidsaifua vt SN WS MIHSINA{RU{UIAFIS]W
The District will not tolerate bullying, cyberbullying, harassment, sexting, digital exploitation, Al generated deepfake

images or videos, impersonations, or unauthorized sharing of private content of any kind“1

rgjpimsilgamndsmnsmiiingnaiam maﬁmsqamﬂﬁ?mfﬁﬁﬁmséﬁﬁm MigAGEsh Sumsms
UIGATNIUAIfURIE

eirgjiruenasBsmstminmuimuminn §ﬁ§ﬁ?§mﬁjm{‘ﬁ aiagnfamiudmandmsatsn mi
¢NHGSH ShnSmMSUIGAINIU Uy §nLrjf~[p Ay 81 Ui Students who fail to abide by District policies
and procedures regarding the use of District digital information, communication, and technology resources will be
met with consequences -l

imuminninnsi ¢ s17 ¢ 81165 4Jf Student Communication Guidelines

IstinuémAdshmywin ygrin Sh aprijhig)artwiifuIigaigN District technology:
o Ifmeangiruy SnIMin{AGIAEAN
o ApssIn¢suinunAsnSimuianinnt

154



UG M N WA MNIU S HA U MI§ 1R sshiduafenShannnis

« Alenituaddmsinadsnmaigs yganiimeanggasiiidsidng

o  NWMINN$SA$SBLrUHIY] Report inappropriate EQ‘Im'SLﬁ UHARUARMYEY
sutupImsIeAFady 1 nunamirugnaatsywe iy niminmnsmilng

mitsiiggrugamuiic s mufanigime miv§ign Samiundmuisinnhg Digital

a

Misconduct: Sexting, Deepfakes and Online Harassment

agjpimsainam Sindimesguainngfsugnigs fnguninndfsuiduismithwann Hianes
TIRIETT ¢ IS RUTAT TN BN{IUMBGNUAN AN I US I MWRUA $0GGIStudents are
expected to use all sohooT—issed and personal digital devices, communication plaltforms, and technology resources
responsibly, respectfully, and in accordance with the school rules, district policy, and the law*1

Enuminnis sHsigSimemipiatsuifargihslindig oy annn gadginmsagmaannn s
23

n

midanmsanan muitwpiguigaignanan Sadimimipiigéisumuinananan sttt

m*uﬁ?tmmmsnimSumthﬂﬂﬁmm Gemusinsagigmnedagg yeSinnadsma§mu miund mi

o

Antdw uninsighrumas§annn

mitfanigiine 8h8uvaniZiisruSsubiy] Sexting and Inappropriate Digital Content

mivfa mimsmy mifeniiun mﬂﬁ;iﬁ_j ymisknsgumn Tridy i yguanimesnmes S8 Uiy U
i) juein " A EHA S (im st EIN AN AR IgsgumueIngvanifdrumangings
ah yganie HsanimSUmmsﬁm g YA UTHAN N AN Ig B SITNG M NS E A UTHA M ey e A

fqifj““l 0 mlﬁjJ gaggwmrumniy ﬁjﬁn student safety, or the well-being of others“l

o C)

G071 Massachusetts law. I{M GG Massachusetts 18] Uanamitinagms §amitanuim Under the

> o 2

Massachusetts Act to Prevent Abuse and Exploitation (1 8{ 3 gmnttifiig & 18 f2mm &1 2024) ndmu g

J =3
o

UFANIEME MGL. c. 272 § 20D gumimsmu fuaitin 1§ vpsug Fm wh yuRnguma yiigy
i—ﬂﬁii—ﬂ’“lﬁjUi—ﬂmi—ﬂ’“lﬁjiijmtinﬂjnmmn[uﬂijmtﬁ[‘[ﬁB‘18m JEARJUMNIVETHA Shjuinjuman
fupimsuia ginlpmnwnd A gpoigmAngiiumsHginmsjsmns MG.L. c. 272 88 29A, 29B, &
29C (MIVKIN: MijjYHAWw SHmMIMSMUFUM NN MU SR 81 M.G.L. c. 265 § 43A (MitintS {1t

¢nN JEANMITEATIUAJUM NG AN U W SMIHS N H) D

Do

ny

c
e

finfisunniii8inMEAIE]Us Never pressure anyone. i aji, finf i, udaud, yrgnms

N

[Ani}

AfjumnivuIS uAyA, {

=

Ey
SINMWAGJIfJuMNM{MaAM, 4 JuUMNRIAsungn weistdsinm n
UMSUg, Ipgan, yioaitynn ;S‘lmmfﬁmmmmmms;ﬁaﬁ gagsmoavanalghitunidmse
nmnwmsm@@n samnd, fnifoaifuAmywysyoiys, yyjiandsgimwunftu

[2Y 7
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guim ﬁqh i1 Real-life consequences. U/ § mj:ﬁj sexting U deepfake H1GUMM U1 SMITN § UM SN
¢nn ISwannn geSimmimaviiny fu Sheungmn M YMIvIN ML) Sadanaimidumoss
MG Mgt ststgtmigniw munjuainh ﬁgmtﬁ:@f‘g MIUHE N m MIANINUHNAER 81
IISTNS T WENUUS I ATIGATYRYWESS if Massachusetts #gjiisifgsayiiuiyimintitin a

court may use in place of criminal arraignment ) FNTMIHIG I‘[ﬁﬁ SAIGMIITI G éLﬂQG Ny

minwminn&w sajifimn Reporting is safe. I[N M.G.L. c. 272 § 29D(b), it is NOT a crime N&8iusthus
aLﬁ“qnmﬁ UM AM{MAMWEGNY GUM N E Gy SN gnamapomn g
ygesaanan ishinusidugafninwminnygams§§ v ymsindmn mmgmfmsrmmaﬁ@mﬁ
SngpomuAMu YT [wasIisinmmAdnimamn untl uifmugamuisinng yipaisiSjvmn
HIMAMUS UJUM N M U EHR USiﬂ.m&ﬂn[uﬂji—inﬁﬂﬂj{ﬁimsmni[ﬂjn g MUY agjin it
inugngndamuy - meﬁj]s HATAD, HAPUER AN, BNATIW, GMAMANTIN

jumn Tidy Shgdujineuu@anty Al Ui us ("Deepfakes”)
Al-Generated or Manipulated Images, Videos, and Audio (*Deepfakes”)

Grgjipimstmusunadsgjuria mesui foatfua yisaowiumn Tidy ygdujidro]us yuiiatm

5Uj8Ha (‘deepfakes”) fiunAnGAYSAjIAIG) ArNWESAAFIUFAN:FIAT GRATANES URIAM A
anwAind s ydms 1 isguumuAnmadimasguninhuanSyj8ga (AN AyiGiRuBUUsHE U

-

igmatsnunjrg)aijuria yinlpuanitvurs:

IMY M.G.L. c. 272 8 29D, an Al-generated “deepfake” nude or sexually JUMNEI{M M YIUM N IHIM &Y
uﬂjﬁlﬁn[({]iﬁl[mm Al iUthSﬁjlji—ﬂUj[L‘“lH 18 m mSﬁmianﬂmgnﬂuG“ﬁSﬁiUtﬁnﬂ [h | iU‘“Imnij

v

MWRIMSNAGAGEumMniaT mivifa mieda mimsmu ymitoaituaZuanituuis:figrnny
@ :OmBsmUm S usAfaRimsEaftithu

mufmumuisinng miunts Samifghug  Cyberbullying, Harassment, and Impersonation

thGLmﬁiUmﬁ?@Jmmamﬁﬁjmu”jt}ﬁ“iiﬁtﬁ mmﬁ i majzmjmjs Anudinn fnam y

o

fiatmnnnos [ﬁjﬁntl‘jl‘ji Ufoin"“lﬂiUﬁj nmmms:mmmmsm [T_ﬂtijni—ﬂl’jimﬂnqu]"ltj
g Sh mmmsﬁmum Any use of technology to harass, intimidate, bully, exploit, embarrass, threaten, impersonate,
or violate the privacy, dignity, or safety of another person is a serious policy and may also violate state and federal
law. )

mitmumeisiang - mudmauigaign yauninnmgis(ass (uSnanithan WigHgHnw
ﬁjﬁ’ti i—i[’tmj [fG"W[U‘IH Shni—jfﬁ [uiﬂ;j[ﬁmti AnwAtnn GAnGAW gti_ﬂtfﬁj iig - Lﬁ;imSUﬂUUﬂﬁ[mm

GRUIG Massachusetts I{ME M.G.L. c. 71 § 37071 miju{fiamudsinnatdruidagjhsisngmuinnn

o

e gl esAp siinm oI gjmsiSwanmn istinnutirunisnsgnsuiunmessii zLij]ﬁi‘Ltjﬁﬁ?@

P

s Rdegpging) e yeSinnaAgmuimu ymiunSisiann 17
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mifinaimnaans SamitoailuarhwpsmiEgaNa
Privacy Violations and Unauthorized Sharing

mitgaiiun MIsa MiviN: ymilsasiwumn 15y (i yAAMISRANS igs yiduldumangsi
RIAT) B IGA YaE AATS AOTTAY S AN AN WS MIHS AN A (AT SUN BN A A D #4171 T The unauthorized
sharing, recording, posting, or distribution of private, personal, or sen;itive images, videos, messages, or information
involving students, staff, or members of the school community is strictly prohibited.

nruminninn sl giije ptssaiE Social Media Guidelines

ﬁj'ﬁjlﬁti ﬂj[LﬁLﬁﬁgﬁJgﬁJ‘lmﬁng (Instagram, TikTok, Snapchat, Twitter, Facebook ‘105 1) 2an:tnnstanrs
GuM AN AN s yauninnpimsiinsi8a devices are expected to
o Aupn:sfintfins Never post negative, 1§10 yMitntiai /iag) (AUI)S YURGAIAN
Iy IE) 5

o floailwAnfnshrigsdngsyn uynnle (MWms muggiedn muedaninnas muegef

fJ8 Uil y addresses, phone numbers, credit card numbers, social security numbers, etc.)

o fuUNNUGH yBuaniB8astit] Never post inappropriate photos fii At 8 G1 Ej[,ﬁij[ﬁj:] S Bnntn

1 mn ¢

t g8 N B AN UHARIS UG m

2

o

o AngsnugnuRn: - SRsuhsiidisiinamomudijgw i dmygagunim s
o minmaRANs - Asa ulsAiluAjusadinyg ylcAiiuANE/OBRRUTUATHATRITNWNSMI
H8ONA

~

L nmmmmrrm LmUHSﬁJJ[ﬂmf[ﬁ[uﬂjniZJ

_43

o HEIFMUGNUANAN Follow school rules - GNUHG 2
o Jaunii)inns Avoid drama - nUﬂjiB’nij"“l n;vn:LUEﬁﬁn ynrgemudsinng

a3

G161 Remember: firugAviN:mufsfinnaguqminign pannuaign Saannni)siviyn ns

=)

g smAGIm jumn 886U ASHA your digital footprint!

ysiamaismisdHp Samnthn i 2 s s Academic Integrity and Digital Citizenship

sSagjimsaifn favinmAnsiamnoapisiin i uBuIgATIgN technology:
ﬁ[;ui':uﬁiﬁmﬁh'jsjﬁ Cite your sources - ianfagrusnnasishinundimasifms jumn ya8and

=t

o

n

fi
G GHY Don't plagiarize - MIGYH1 Sﬁﬁsmﬁmnm@m UESmSaﬁﬁﬂj[mtﬁﬁSﬁi n[ﬁi&la‘t’ﬂ

r7

.
e 1}

2

ipnud Wwlagidumsinndmommsmiinaidmuminhun Lummsmhnmmjn
Innsifi sy} outlined in the Student Handbook, M G{U AL §NK VTN ANE{FUU G SIohH gmmjn
innsiaiayj as outlined in the Student Handbook

o IMINMINUUATHALIS Respect others' work - f B MINITUATE0 BUJITjiIE] A
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o RGMIHKENA Ask permission - S RjMYWAIUIIHAYSINUITESMeHS§NOAENGAGMI

o fimas Alfarstntdupinsagnadiom: - midmaauAIn Al (ot Gemini, ChatGPT
y Alggag)a) igjommAgmiwmnsmisg gnafipivaign Amephismingssyn Sam
M ANA G I U MIinNES s T

e @nA{puh Cite Al when used — when Al is permitted 1110 RUI{F{M 80 — 18110 st eu Al [imsHg A
U GAGMI yuuinm Shaapuimadimasivsnmuny]ugsmShgndApud A nIgIg]a
fiii)

MINP{MaSsENIIN#T§ Use of Copyrighted Materials

e3eyfnudeun refrainfiminiimesomniidiuggrumsmudsnnamhwisrgaiming anafyes
WasIHmMIBMUNRENSuMSNNHINSnagAhmmMinAGG§HANg T agRiugatIY
pemanbsidunsislidgsiahapinsmimumwminnas g miomsgpuinpa gl
[S‘Imﬂj[[ﬁi_,mﬁliﬁﬂﬁmmﬁjﬁ'jmj:ﬁ gmsmsm‘jmﬂﬁ@imsmﬁmfﬁ Shwse ﬁwsnmghmimﬁﬁms
§GRUgIRIIINUYUR Ao noygn dagpiiaminmuusyimiaiimunne§ Samingo
G regulations on copyright and plagiarism fi U{RU{AERMIT{M S iiumsgrutimuitsuam
mLﬁJ:ﬁ the District network 1

a ~?

Gy msnﬁssgmzmmimm minimesnsmsmgispinitudsusivjivaidag ymidmsiidmi

DZ/:)I M

tﬂ mifn 0 ‘g? inappropriate use of electronic resources or wolations of copyright restrictions ﬁ‘U‘! FITU R0

3 agj umigrsiutnegivessdeg) umis amuwid udaginihwedagjd punshummithygwami
mimiss§undnginrundummamiiinnasgnlnsihwynnimesiuisingéi Shunmmivesjpun
MB{M A TN W NS MIHG ENAG NS ANA N SR ETANITATAN AN IR YaN AN {RIMSUNBUNS

Unauthorized use of the District or school name, logo, and likeness are prohibited“ll
MM astAM Y Network Usage

MG HTU MM §hﬁ‘[§iﬁﬁ£}98 Network access and bandwidth Lrjimsgn&gsﬁnﬁmmzﬂsmmﬁrmnﬁg
FUAN T Lﬁ{ﬁiﬁl}‘lﬁ??}‘ghmiﬁnﬂﬁm@mnﬁ@ﬁﬁ@%ﬁnﬁmm SudnnduAgmovammuwEgsidun:s§
nmﬁ?gmsm}mh%gﬁ?ﬁyﬂ rgjpimsuNsUNaSsgiimauammuun lgjgruisimsinm ¢ i
uneuns yusfuanifiuss sy ugugnu jsRngigisaanatim: fuanilinmsugan:
HIEUHIA AU HAIHM A MMM 8RUGNT UNjONRWHIAUIRAD

pggnummutanatsigais: feani mumma fupimsunsun Ay sjuma Siltily "deepfake” il

U
vifiarhw Al glnfipdfsn mummagemanndissgjingiuganmamw yGiIase yuinm
MY ANRIAG
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mimimiv M) Network Safeguarding

joliumsynisingn GNUMIMITSHIANAIUEIA T As required in the Children's Internet Protection Act
(CIPA) FnnUAIMSAPIg mMimiRiaglimiansalnmufsiang niamiguidguanidsauiyg g
minpunsmasigiimapisg SapafSgymodimadsiinamweifnsishifuammananigs
MYIW IS ANANPUANSIMOANFRIMITANSI GRS ARSI AGHRTE A G Shmywyguig]a
mufsinng ennnutinonnimidnedivg ymoy)ag) sEtuias 1 wigAdwmsigmitmw
mmmimgwigmmmmqhmsmﬁmmawuﬁsﬁﬂhﬁwﬁ}@ﬁ WS mithywmnas SRy
MNAERTINMMEAPIMISARITI YW 9 ean:intiumimissagiien imEs aobiyj from

inappropriate contentll
ANNSMAN Privacy

gsmsmiiingnismnaansnAsHENNASITUIANSA YUMSMBUAMMUUA UARUASFURIET
Myt My ﬂ'jffig [{fj'Lm S m SU[gﬁ?Q{p By authorizing use of technology resources Lﬁjﬁﬁ'S[m Kitalaah
poEdsgisind{pn g ywmsisignnnanisind{BagIs g
puniApad §anmigrutd A85] sy iqpea unudAiAnspwidugasTiGinfipun Sami¢n
SRR ES A FNHS T WIHTUAM M {puA

ANTIHEIB{REG (BFNRRNINY) éa{]ﬁﬁmfﬁnﬁ@qms*lm?ﬁn%]émmlﬁ gU@SImmLﬁﬁgLﬁ{ﬁ and
files stored on District computers or transmitted using District systems mfj’[ﬁim Smf'ﬁsl‘ﬁgtim‘[ﬁ 0j ﬁjﬁjﬁ fU1 AU
RG] At gaasARpun SaygrinuamomsAiapsnnan Saanidgjinpmaagsiniuag
Wwig WS iisims iy ma s aghniungmaEauInWwe§ugRTT PUnMGIHT
iyagpdimaayiimumsaiusiiiguAmnaumvimudaniiagwasismidani§aln
aﬁﬁmhfﬁm@imsmgmjmmgmﬁ YR SIANY G

QUAINNIHG]G{F SAThAIZS Personal Electronic Devices

MiPmesguAINNIHF R SANUZSRimsHs oAy smnsichghiag)italinnsiaiagj as outlined in the
Student Handbook UM BMIATHGEHIUAIHESIWA-SIWA the Superintendent-Director I #3 fj{AilangigmY

gnumansAnEaasnSamudimasuainniigs T puntssgrugpisim:mils & Shegif

a

MNSUAINNIHE]GRASAT IS WSS ¢ grusRiGIM MIMAU UINIAYIFTW I puRifpai §anmi
agigimsmirgiimaguainnhnigs Shudagummnitumndmendmsfagpianan slin

firumnsusiuinueaniuiia uishnmudidgjorundauamnanpun

n =

£0 fjE1 Students should:
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e iApBUAIANG g sgjmsaigmarsinuss I3 Keep personal devices secured when not in use

o fitnguninh n'j%,S 1s1tn s S N & Only use personal devices when permitted

o« AufavninnfgsIiEAAMEATIgINWENSMIHGINA without permission

o usigmumitanslivas AUP Snrgliialinngisdey@insed shinuguiuammean i sis

(G2 UAIAN g i 28 school networks on personal devices
pgiRMnU MM Network Security

NG T sUAMMANpURITSIShRimsisIghwmsimsmigiimn Samingigsiuy

Our District network infrastructure is designed with appropriate security and performance measures in mind

FIRgjRI S uMBUNAS8 g, Hig]h installing, M1aUT altering, uirunimsmisgiimnrsiong

aURIANIHEIGREN aunihuAmm sm‘msmmfnﬂmﬁn@sms GAN®AINIIG) A software/online security

measures I mﬁJJLnimsmmnmsnﬁfmnmm;s*lm U MU m’m'ﬁ ym Hﬁ_"mfnmﬁj[ﬁ UHAAU{AR
amn

[u’iﬁjﬂﬁjh ﬁjfn“ﬁﬂ"l ‘“IiUSUh[uHJQGHJmSMIiGﬂj[LU[Lﬂ [LTMISMNH

_Z'/:)

nGIm“ﬁHfELUﬂS Uaﬁniﬂ.ﬂn
ﬂljﬁjﬁﬁiﬁmim‘lﬁﬂﬁﬁu[ﬁjﬁ gmj ﬁaj pieudieumn ﬁmh[nhﬁﬂmmMHﬁjLnfmSimHtiﬂn

any network firewalls is prohibited 1
mig Ul §g St Shmiugs Data Access and Transmission

inimnannsisAdmssgsivesgnm Shgnals sTinumithywagmisn i

i
sfgfwmnigsnmyty sdrgjipimsaifntmin:

mywdajumatatiom: ishinuidumsmitnnsit it s iz
y

fU1 AN school-approved systems fU{ETUMIUENSAGMI

MfjjFItN s Passwords

RARTIMSAPIgMSpUgAEimimAatiufnnanwiun istinugurdpafgdi uamm

7

S‘CILUL”] SHISGPM MU as A Al mm\;asmimsa fma

faa)

SiIGATIURAMAJUNAIGAIORAIE UIUEIHAD{M 85
nmywignig)a iimaannd grgrognanivasgnandimasmpuga iiwpidmiphpguigs
Iﬁiﬁj[ﬁ:]ﬁjﬁhmﬂm‘ﬁ{ﬁ‘lﬁ'jﬁ‘liﬁﬁfﬁmfﬁﬂjlﬁ?fﬁmﬁjﬁjg‘lﬁ yiAmshagsiyig)a waisidaagm
NMAJNRIUAIOATE UIUASHA T M a0 I3 re) 6 U AP UM BBIGN MW AMYH [ AT

i
Eﬂn?i‘l[ﬁ HAAU{AY USIWANS IS Department NUSIS 1
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{wAgHjnpts Simig A Media & Storage

drgjgitaip e amImnu s Aa R wduAgidussSammwpsmshinuamizumoi§isins 18l
I utfauAInNG A (It USB drives, etc.), 838Jj51:

MR {g 2UTRINDN Device Support

pRguMIAg My st guRnnHgsASAIHUIB IR sunmnpianuisiuymm
[AIAEN{PBY Devices must be connected to the District network 1§ g umsngifigd shﬁglqj qm NATMAILIN
A1 mimimimaaapins A nstiiiauninnmgiep8ati s mmwpun vl mimi
MM ENWHSMIHGMNAGAAITNANSMIMATY YWEHAYT [GAJNSE§UEIRIgAMIEMIUEY
gﬁmammﬁmﬁ?sm:msmnﬂ;m}gﬁmm |

MINAUN/AMIAY Loss/Theft

Rrgjpicatmsmirsinasuiigimimisuainnsgima yipinny s gaaiahidusvann e gs
eRRIMSmAUH YHIMSIANT ﬁjﬁjJLnfmSnLUSZJﬁSuﬂﬂij USSR HAPUED Shmiunni
UN AN S IS Department Service Desk MUt [RU8 (978) 441-488571 qu’ Ashm? ?mSﬁiﬁJHLﬁijﬁ
sy wRYAIm§ignjvgjiifdumsmavi smuq]mmﬁqsgﬁmsﬁﬁmsnmgwmmms:m;m

quAinn
MIFgjUBATMISaUAIANING]G{A S Return of Electronic Devices

Umﬁft’nsﬁhﬁﬁ'jfﬁmmm‘éljﬁfmjjmimsmﬁsﬁmmﬁﬁﬁ'}émﬁ'jmjﬁ [tﬁmLﬁiLﬁam AIMUSINUGIA

-—

smilannnids mig yislghuMulsgisdnp svnimninspiawangsyginananiduns

=1

ANAINWIHNATT MigAsgamigaauansalgmsuamuginsininagsidumsgunvis
nrad)itminn 8343 8yj the Student Handbook 1

-8
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MR tEN S Energy Management
§H%nm§ﬁémﬁﬁgmms;m:fjmsn?ﬁgsmﬁ'jm“jmmmugﬁgéﬁéﬁhimn SumiagigmiHARjEn
U eSagggigwihwmiteauainngimsfvipt ishinsumpimdimaigan Sitmumidnnsidimi
energy-saving guidelines fUSjt N UTH UG RSN W{F D

¢ §rUg pI{pt Liabilty

Gy an nNBs grugeu{ailg The District assumes no responsibility for:

=]
=5
@
=
[Ney) ! 2R

i

. ﬁlmgﬁ “i@fﬁlmgmfﬁmr%ﬁmmﬁanﬁLmﬁ'j;mtﬁ'@Smiﬁg@ﬁisLﬁﬁgmLmﬁmiém
NOANU Ylun Ay

o NMIBAMY, §§UgHT, UMigsaaliuAMUYAIMIGMSIvAIGAgEIMm:mumInn
innsigins:

o dAws ymiamywitpimsigimeiw:samn

o MUND{MAISS mamjmjmgjﬁisngmsmsﬁag@éﬁmﬁ'jm{ﬁ the District

o Suanisihmims vposw yiissgigas aasalaman]malsminpuigsu yunss
¢grugnpisim:mimavd yaiinningwiségSwinnfagiusimuinuidmavamm
The District makes no guarantee, implied or otherwise, regarding the reliability of the data connection. The

District shall not be liable for any loss or corruption of data resulting while using the network

Funpuinn Al grusigspumingaimaiana ficiag SastaanauasgRmaEnomIG At U A
BN JE ARIGIUNGIGNY rhwanimiB MU EsmsIHE] oA AT 8 AUBIY]IU AT a3af 1The District
reserves its right to seek restitution from any student and their family for costs incurred by the District, including legal

fees, due to such student's inappropriate use of electronic resources.

i Aifpun 80§ jje HNIARYE District Website and Social Media
fnnuwnsinnmIgimigsAdwn st IwigpunshiqpaméAuusspun Shann8iunsg
NjONPWEIRBIVET AN AN BR{UA MUMIHSONANHGSIWA-SIWA the Superintendent-Director I 1§ M S
gnmAnHIsHimsiqprnwundaghdvsidupimsmania thwifuagmamugsgmnig s
{IURIOALE
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g ¢ madsnanminnmywann:Animianan S1gBaUARTIRWAUASINUIAN (UMY
‘ﬁ@iﬁﬁ@fﬁmﬁmmiimsémﬁéSaﬁﬂmmn: MIUINMuRIGRUAUS §hmm;ﬂssﬁnﬁﬁ'j§h@69
mupgmaliumoiiidns g puampaigamianisgmoasposisshununiaugigiameits:
115G MU0 SHjEHNWRIAE made through a social media platforml

mémngroSnpimsinasidréminumoguims ifugyjgmamams Shinwipunns

ABTMIHS INBM N AU 0 AJj Compliance Requirements for Students

The AUP {RiTS{AAASAjIIJN UGN WHE IWA-NWA ShwrRigAvIGATEN migsun: ShAfms

TURSPUR D
AAINHAHIMSAPIGIIF]ahatgAmmsms WiwShiminmy AUP tiJinnig abide by the AUP

annually.

o AN HagnEpinwny Shgimgmsuispinimasgicn sLﬁms:ﬁL@f
fngimatuahwanmim ymamapmuasn b agjidumsmuigmy 18 g1

. gmiﬁLmﬁ'ji:’n:@]iqﬁhm’jéhgsjfmsmﬁ'ﬁﬁjséj §hL§ifﬁ9§mmﬁﬁngmLm]mLﬁLmﬁ'jéﬁﬁm
gsInuIimesiywy

HrUl N AES MITM S IA RIS SN T L Consequences of Breach of Policy

MM ESMEUIGHA gﬂ‘g {fun FHAAMAAEG§ Use of all District technology resources is a privilege,
gslystai§re 1 muiw I mindmeasipig ShauninnfsEINNRIURIGUR AW AINEHIRMEUS
uimf s nw famuminhinnsignaauspniiupuume Samadginw i el
imuiannstiivsun T dagpimsiinndgginwminnaimindmasga ymidinandifm
aryg sy Jusin(puig)s gapsianeme Samwalgauigaign migsiag: Saddms
mittnadmeb s §nissmouamugjnssuinagw ybsisnnmy:

o MinNS BumMiIANEAMIS{M S UIGATGN B

o MIMA UNUITI NS §HF{MAIUIGARTENSuspension or cancellation of technology use privileges
o MIGAHRAIEIUMINAUR MIGGSH YMIGaULiru Payment for loss, damages, or repairs
Miljgs minjimin YImSMAS WG] A MBI U S TN MU AT A AN

o IHNNIFIMIHSIHUNUAIHUAIAYMNGIGNU Referral to law enforcement for illegal activities

o  MIMAURMIGIBANAEMA YAFMINN U AN AN
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. minwminntman iy - mifinadmsiiumang§amiunngumnmagmmes mi

o 9 2

UgIGjumn (deepfakes) Mitintd mit§mumudsiing yumitinadms ymaanpimity
FUNFWIIG) A MG RINSNWmMIAN N WUF GRS M SN EHSIRGENU Shigim$
SIWANSAE S {FeNiig Massachusetts (DCF) AUREIIEN M.G.L. ¢ 119 86 21 §11 511

5}

UEN oy 8GR Artificial Intelligence (Al) (UAg A njFildrungigmif it Ut BYMABIGNSUMIUAS
Y8 AJj - gummisgiteut mugseian mivtfajumn ufidyg migomiSuntw ymit§migags

e/ =2 2]

LT NVIANJBES chatbots THUMGUIRATS SHE1AISUIIAFUMN Al ALG{RINSHB{M A
NS AU RU e mmmmm]s ULﬁjnmSHSHnaﬁnmﬂm AANARIEUAGMItNAANA the District

has approved the specific tool for the specific assignment.*

Deepfakefitnjumn Tiite ymisaaiigisupimsuia yfasgnmuid Alilg]iggnb e

2

U AIASSMSIT T NI MEGNUIE Massachusetts jJUM A

s 8
Hymamw g;ijmmgimgmﬁjas.ﬁ{;m WMy 18 Sk AUHS UG AN: Deepfake HISHUTMIA{NY]

a

'”ani PUNTLTIA $Sexting Sending, A Mlﬂi:i mitoaitun mitagad ”ﬁﬁm SUR "wmm Uﬂiﬁn[@tjﬁ 38}

a 1
Y
o

jumn GiIEgEIAS MU giaig [pAgHY RN ARy b U fGﬁ:HGJULHSn:ﬁJatgjnﬂ Imy
MG.L. c. 2725 29D ““Ii[ﬁﬁﬂitif[n@[uﬂjmﬁ géasmmgﬁhiummsmmﬁfﬂa 18 {1 - juSINFUMN

o

5U|?U'i—in Siﬁli"ti‘?lifliﬁ“ﬁmu EUUHZIMLFIUJ' Al - fthu ‘ElﬂjﬁjLﬂtﬂ‘}ﬂé‘I[S‘lfjhig Massachusetts

a4

MiMumuFSEnna Cyberbulying mit{S{masutgaisn yauainniHgisplndejifmu fny

ftnh untd 158 eon)s ytAndAwynnlie 1 mufnumudsinnafguspisignig

a.

Massachusetts {8 M.G.L. c. 71 8§ 370 ifiwnmmsitanardimuminnis: Ssmnifiaigfaisinn
g uTianannn 1siin it runig S as Ui mMegHGIESI 51 1The use of technology or electronic
devices to harm, threaten, harass, embarrass, or intimidate another person. Cyberbullying is illegal in
Massachusetts under M.G.L. c. 71 8 370 and is a violation of this policy whether it occurs on or off school
grounds when it disrupts the educational environment. 1

=3 o

mngsEistuimasim nmnmMamuismiiinatms 1 miItMSESGINGUAMUY]

o

Y S
HISMINATMUNS SIS §§ UIGATEN AN fhsunymniSwinjirg)a

q

AFNEUTMNAAENS Freedom of Information Act (FOIA) The FOIA St GRUEH (UHS (M AG{E1SMIIG Mt

AN RSTNAM UMY RSINIUASY U [SINIUAS FOIA MBtRimSIFIjdm S nauignig aig
U$ Greater Lowell ot naniH G (asn/E mndsaldumsinngn yupsmeiupigiun

RN AEISI BT M SE B {UIUNESIURSTNAT U UNASE S mi;ﬂﬁnnmsmga HG I
MSIHU$ A1 hitp:/www.foia.gov/
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gnisAmimimids finnaiussREI Protection Act (CIPA) f{sigjannnisitie grumsy S iAmag

n 1

pd

My Ayl E-Rate g miminiagjf Buanifiumagathmsiim et uSsuuiy]T JunAAimSaA{H!
gjpnmigrudasinnainumamdsuyiy] mumsmidmaodisinnaiuanians Sagm:

7

o a

Huin RS agpsedeg) Shugbanfmayfiunpavihwaiimn Shesuiyjmufisinng on safe and

appropriate online behavior ‘1
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APPENDIX E

STUDENT RECORDS

HNGIEMEUTF AT ANI{ AT AIJTNS ACCESS TO STUDENT RECORDS

BUNANI]) SiU 8 Greater Lowell Technical High School n“:jfﬂﬁfﬁ FIUHIGHSIGMS ‘miﬁtmfj state I1Tti5 811 federal
laws 83 (A ST IR U AN AT SITTWENMIGMEURY ANy Ihivesiiag) v1sis] GRUFURN 603

CME 23.00 contains the Massachusetts regulations with respect to student records.

Student Record Log

5§ig7 A log shall be kept as part of each student's record f3ANI)RITAIES A EW I 1Ged8GinnAtsainn

ANALSaS
v el i agj thitsIAtg e, a separate log Fitagrts! ywGinnA 9 The log shall §ivinNmAHA

o

s gumsiFignaanuaiag, mofui: up:, gesfriwsamamengnidng
Ganitg; tuns, yen & iwn nsés, minasnfagm Gms, Gim:yn IHUMS § § AU receive the
information; 158 of access; MBIANISMIIGMGAIRRAIANA{HIGA W EIMUTANMIGMG U IR
m&@hnﬁmsﬁ@tﬂh ffifu’J L@fms deleted or Ireleased, this log ﬁ[&ifﬁisgié’tﬁ "Lﬂﬁﬁfﬂﬁ”tﬁ apply to: (a)
Hggnadwygaaanangni§agsuasanighaiag () ygriaATIMRMILN AW ’AwnATH
clerical personnel NHABS access [Gmgm[‘&"lﬁj{ﬁ ea NN 85 agj; 10T (c) school nurses BN ATE U A 85

iSrusdaninian aemnaagj who inspect the student health record.

Access of Eligible Students and Parents &nftiui 8 a0 sgjns i §HGIGM G

3 agjudn ni:ﬂanimSﬁJQmB[l‘jml‘jm{ﬂnhﬁjnﬂ[{jhﬁjﬁijS"ll MIIGMG U Access Fidtmsmutsiinnutimitaiaj
oA h"ghitﬁ 13018) uU[G[L‘“IEii [ﬂjn[ﬂﬁj[n[f]ﬁ[m &8 Ty st non-custodial parents S—in[[‘iin&‘laﬂnmtﬁ"ﬂ ninremy
fLTLEﬂU Upon request for access, MIIG MG S Iﬁnhﬁjuﬂ[ﬂﬁﬁjﬁﬁmhﬁﬁjHSWSntSh the physical location &18

° 2

Gy
a
ANAGINNA G of its parts shall be made available.

Ginn
a. munatglmemirgag, copies Isimhnnfmsidumsisighadaniadagpiag
[ﬁéﬁjﬁ?ﬁ{;tjénﬁmmmsa}@ﬂl ﬁ?ﬁﬁmnﬁ i’jsm‘iﬁjﬁﬁigg ﬁnjofreproductlon sLnf‘Eiﬁ I nthuhnam,
0 U f3Gedag) from exercising their right, under
1 - =4

federal law 15187 A sy ﬁﬂ[%jhimﬂl

siaggamatnt, Ssthmsmwigs, (pifawm

n

£0§ ¢ ¢ rUs a copy of his/her transcript.

b. seagjudnanwidumsei§ipiia msa§radeigumutsdi professionally qualified school personnel 17 ts &
FwHidrumsisighainnihedagmsuaip

a.  wOajudnAnwiinums§ Modw the student record S ANTN S AASH{U UAPMIW TNwKSFE a third

f0§ e

pax] )
[l

party MuMIR i iasiuaiQRIa T §omns§s thid party (RifauiNMAssiiuiHg A Fwhannf
AIJUBN AW, YSINMY MSMI IGMGATFIA to the student record 75 ANI{)11 85 Aj
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APPENDIX E (Cont'd)

MIGUHB{M AU RSy R A A AU SMIHS A Access of Authorized School Personnel

HE AT WYEGAANAN school personnel (AitAMBIGMGIF AR AN AT I8 eGagy amidugatag
URGOIRYS, mnmmiﬁmﬁL&jsémmmgwmszﬁiﬁjﬁmmm:m;mﬁ'ﬁmﬂl MW AI{N B The consent of the
eligible student or parent shall not be necessary. 8 &3 §it 8y edaj uBnawm tith;ffﬁi?SUﬁmﬁim y

Access of Third Parties MiIGMGUISES§E

At smishgoiduununi i, #insisFonmpilam S access MG IGMGUIF AN

-—

SN NS to information in or from a student record NS SUENA GNATANIATLE, FSTTESI{MU A ML NG
netsrdgiursriagg y Snngw ishinuwm wany, B§ung u Snnnwiniis nisd§ifin
e 181Ginnais student record Lgf[nZUJ[ﬂﬁSQU released to the third party. A copy [Sﬁ"litﬁﬂj‘[ﬁﬁ[‘gf nen
retained [N 45§10 60565 Af 1 B AR the eligible student or parent (Uit 84 B8 sy innuist algh b
sinniauamemnas g iiatruniadnnaiirumsnuntgsisiainigm, personally identifiable information
A et ed agj Lni‘ adwrglns §GGIM: shall only be released to a third party MH [ E AN Ajj
Lﬁﬁj/Lﬁﬁé‘iSﬁsmn gng§inm mjjing)a msmusmunurgahaianns i S v SMisiyit s
nues§iveiaieg) U BnAMWw |

it ad)iiminuwnane: runsadagg, At §niist, uegingg,
Gnignigiegidtnng, fjsyeith, mf, MIsgrujy suAgmntunAgn, sySITWENAN IR e agjis
ELEA Tgfzfﬁm TSGR, mgnﬁLﬁ HISFGRUMSHNS ARy, ABRMIINN f5aJjiY)s
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s U dwnamuth anmian: isldahaam
Lﬁftﬂ mmﬁsmﬁﬁgmﬁamms i Giuaiadag) U BRI eligible students and parents [ &SI ASEEAN

mwimsimursimiagait ihwismsmissmawnnudw Sahh thys a reasonable time after

such notice to request that this information not be released without the prior consent of the eligible student or
parent.

Arglmumig g umsis a court order or lawfully {7 N eGTE AUIG M AR AN 16 E M subpoena the school
pitarfmy, grudwan UM 8nAMW U or eligible student Ftwwmsfnfvsugnuiimimsiin
tys-

el SR 8wl Ahhed a0 S eyjIunintgImu ¢ grUm s mMitegadi the Department of Children and
Families, a probation officer, a justice of any court, or the Department of Youth Services.

d. Federal, state and local education officials, and their authorized agents shall Lﬁffﬁmmtimlj Ums [Er"l‘ﬁt‘]
student records MEMIGITG mnghmna with the audit, ?éfs’mmsm y HnLUnUnUL]‘IU[S federal and state
education laws | gﬁﬁjnuﬂﬁﬁi, or programs; i‘:jﬂja wsteGatruitasin PU{UYRUtIA collection of personally
identifiable data AR SULNAAMIWAINEMYGNUIs, any data collected I umStwARITAMIMIGGIH U
nsjjg) el officialsSvmamitiumsmingmauagmaSsmeiananguanan s ey §ndnn
guiusg A w w1 i gSwitumeinnasgumantmugan:ygrtvuis: Sag
spaistinuiduiunpiminnuisagminwalgumisgiggninsiivasniginig
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e. o winiumEwmdnnidnhidpeimsnighusigjnngitg with a health or safety emergency
f{}smmSEnﬁmmmﬁmﬁtﬁﬁjmimmzmnvmémzﬁrm:Uﬁﬂ'jﬁﬁm‘jhm@jﬁmszvmm, iigdsmns

3?0

gl“j Lmtj[f.r"lu Ry {fi#Ajil police & MuAUS 1t 8H the Department of Children and Families.

. nnngmemimudwnsiniw gauiviony Hsana tiedagidi, ysSagjms, nwminhmags, it
fainf amark gassaniaiagg ananSaaiianwminnisimieg adedaNI) g to the appropriate law
enforcement authority.

g. #Hsmnaygmamnanis anantiuedagjiiniisiighm g ilgjuipi transfer (i

=1

MIGMGAIMSHHMIFI AR student's record AIANIJH A AN ESMENS Mitis (A § eligible student or parent, A3

IS wan it o asm, gemaiw, mudw nsdn ifumsainnihedeg) i annn T sl agjuisi
LGNS MGMUTYS UMURRSBRMI NN YRS W UMEAEIMIMYGNY 603 CMR 23.10.

h.  Ugnin School health 1Tt 1 & 85 I1UTwWRHUZFGA state health department {fitfAM S MIGMGUTF ATAN
1) ian sy 8mned agj student health records, UM UGESS 8t SATA to immunization records, 181N UG MG U

?

Al Bwifges Fmimg, imwdsmemnsmiwnnslia§ngynnmt eligile student or parent.

FENMIBME NN UHATE U siusthE nAmunsuisigpedegj

Accless Procedures for Non-Custodial Parents ) . .

a. A non-custodial parent HAIHUHSIHS NG AHIWIIE MUIGIAN 8 RIJA non-custodial parent AH1IS8J§ H1G
IGMG U MstFsanided agjrysgmam:

1. §Qﬁ§1wﬁa[ﬁjﬁ legal custody U msﬁmﬁgﬂ:mtﬁmﬁgimzqg supervised visitation, &;m;msmm‘}mi

1
o a

AnuAivi safety It GGG aj Tw W uasAHPGIfmidnsasinidyimianenrd
pertaining to custody or supervised visitation Lﬁﬁ[ﬁmm‘lm m;ﬁquz@lg, 1§}
gnAMWMSUR AT denied visitation, U ’

3. BnNAEI the parent's access IGMGUIF i g SATA{ATH U hwutam: #Maug U vnBwmim:
1A, nsgnamidgjugnmimi gidumsugn iams g eingme Rigm o ueugmmims
or any subsequent order modifying the protective order) HSILLTTﬁ‘é mmwgmmnnﬂn umﬁnnms (38
wsis] anedanedagg, u

4. msrﬂm'rg;nﬁ a probate and family court judge fipuomuunnss Sy
s

b. mm;ﬂsLﬁsfﬁ nﬁjﬂﬂ[ﬂahniUﬁJﬁJMJGﬁmLmUm gatiruosius th¥nAwWw that a non-custodial

parent's accesst 8 S LIIG MG U namnms]nnmsmn y (s

=1

2

[GAGI student records IF18 AN

c. IAYJEWHISMIIGMGA, the non-custodial parent (AfiAasTtruIRTERMAIAI A AufENUifor the student

record [§1 the school Assistant Superintendent-Principal.

168



APPENDIX E (Cont'd)

o a o

d. IHNMFIMEMIGGUMSSIUGRI Y ﬁﬂﬂﬂLﬁffﬁUpon receipt of the request the school must

immediately notify the Lmiiﬁ ) NWHIWINHA 19 ﬂjfﬁiﬁjl custodial parent fY I Liil;ﬂ Ban
certified and first class mail, th@ a1 English 1t 811 thmantsivesEnamwtygmiSuisinp,
iI:Shmsfwynaidudsiusth¥namw SnisiAN the non-custodial parent with access UG
21 1y, ysgmam SnaAm A s nuisinn 8 the Assistant Superintendent-Principal ST A a1
0 gﬁfn’ ruBsiysthd AAEIL the non-custodial parent Atsys ffig to obtain access H1GGISIG)

GG

e. ANISENRIANUIBIIGNH [HUSIST muity: electronic Iiwn tue Frirst it
8h ruggieul dnhandmsiaaenta: matghmi g afgh ieorst vy Enwmtwh
grrdtsinpa mivige, gt ngruage marked lgjunmmus grmss
i g]e s an s e agjisin e ot s g 16) 516

f. IUNNIFIMEMIGFUMS a court order [ utmuunadsdwisanw sl dnhhndvns muina
PN S{RITA{MU the non-custodial parent M{A{M S UMUBSFwwmsMiIGMEUIFaasan
) RIUATEG AJE RS HATHAUESTYS TN the non-custodial parent & 0 AN WIS UTGIAN T

mifﬁfLﬁﬁfm:ptﬂmtjﬁ:iﬁ?ﬁjj Amending Student Records

)
@
o
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D e %
e

Sapuiw g SnamwaAmamipmupiianss§mnu ANINH®S, MiNgjAY, data YIsTeus
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oIt aagine Shainniivesedagy garsigninims ) Bw vursyiaiiprsidanig
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[45]
Co

g IFGUU Sty w81 the Assistant
Superintendent-Principal I3gjt i asimiwinidng i Arslgn ainnaiuaTaTag g The Assistant
Superintendent-Principal § HAliny mama pifamingsbannywmamwinuguws
HMWINUTS § § U MIETITAIT BR80T MissIEGEHThe Assistan; Superintendent-Principal {f1{fA MAnH
Mifgiteut W UNWAY I o omissipssa I IS sthmirsiuesy 1 fGMJIE’Qﬁng[nIm
SAWNY, UNUEASHIMAIFMIUIEGER WAthMIIthe Assistant Superintendent-Principal §11501¢
SuNs uhNiv I mG 1REjHRIR

DAMINNaIBGEHIUAS the Assistant Superintendent-Principal AM &S 1nm8a,s00yj ot dn

o 15

185w 191 the Superintendent tintiseuitest A8 RG]

N

Is1n
éqr;;mﬁg HAMAM AN MU G A S wwsifmi
Tmisimitis s 19 801§116) AN GH A the School Committee 15 3G BSINMERGIM:MIFWHGIUN
Superintendentl fyBEISISIMIMBIETMIAMANITSIY]UIN IR

iR Athasg s wifpu§ ageisainhinioassiag
Privacy and Security of Student Records

1. The Assistant Superintendent-Principal § §AIAGIRATINMG F{AFg UG AT o UmMiRpIdi
oA sgsiiwiapes§ege e nives S agj e gargiginannn
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3.

The Superintendent-Director § HAIAGIAAMN(NITAGGIGAI(AT AUENTMI IRAIJH TR gs
Wiwipa§age ioanhivasnggeing udstusishimueumipAmIuaT Assistant
Superintendent-Principal Ul ful, 8 fINIAN, transcripts iijﬁ'jffiqum aoti ﬂj[ﬂ 8 ﬁi—_f S infd §n i1sin
the school department's central administrative offices fm:uj If]ijiijﬁ'jfﬁ‘ﬁjj of school-age children
farupimigsiitase with special needs A galdiudsnsmsgun: Isignanananminn:

APPENDIX E (Cont'd)

The Assistant Superintendent-Principal and Superintendent-Director Lﬁi‘fﬁ MmN fu’np [ii]mijﬁ'j ﬁj’ﬁjlj 18l

mumMiSugaiivasnAta igpeatsiaighms it d, lunsanadwuglaananimibdisitu

18161118 603 CMR 23.00 111tis M.G.L. c. 71, § 34H U1t 84 #G 1sTi)ade1$ 0 information privacy and

confidentiality; i LU§EILUFI gf computerized systems employed are electronically secure n§‘é WHS aginmen

Appeals PiSWIR fusantg

2

[S‘IﬁijLﬁﬁmmfﬂﬁj[LHBﬁﬁgiUﬁjaprlnC|pa gaadaia naaiefdumsich asign

13 a2

603 CMR 23.00 nHSmmGnmﬁLﬁjﬁ U G[ﬂ.ﬂnB" [‘}‘lSi]ﬁjQiUﬁjﬁjﬁjJ yghagiw, gﬁ[ﬁLﬁffﬁ

J

a o

H‘ISMQ ﬁia mfsnmfmmﬁ‘ the superintendent of schools. I8 fJij G QR °§tij

< v

pud}
[4a])
Qe
E
g
fiond )
=

ifsuiteuitgIm S the superintendent £8 aunnun Fﬂ Sl

The Superintendent-Director yiiita I aulirupitaisipaitysinuiiméajigmu

mumsmuriwiimiedSwiSfwanms (wig énzgmhm:jtﬁfg“a’mmsm

Longer should the appellant request a delay) [HI;UEQJ mt@;ﬂhfn’m msuMmMm o) l;m'jgf mityl
UIHBGGRIF HAgginn, SUNWAY NG YINAN FAmi upssga fedsthmi
UIBGERIS: HASGINNWII{NY, the superintendent of schools U HATA I 1Ty Lfrjifmm:
funs uhiv s ms 1lg]HgiR 1singh (Iiminh kst sEy IS the superintendent of
schools U HAIAIR AT 58 mmﬁﬁm%'sngmh to the appellant §191{fU#1 4 ﬁhéfnnﬁ, the

o

appellanthf[nmeUGﬁjIQ‘I the school committee ﬁjzmiSGtijfmmij“ll Lﬁjmatijf SGWs ﬁj‘li:’nﬁ

[X]

{aifasuitasitgIM S to the chairperson of the school committee.

The school committee Fitatsinnysm ) mwinumsimidwinimitegal Sw IBFweanm
G (longer should the appellant request a delay) conduct a fair hearing to decide the issues presented by

the appellant.

a. HLSﬁiﬁifmnﬂ Lm‘[nm SUSnISn ﬁjﬂﬁmmummmm Hnaemn School officials
shall have the burden of proof on |ssues presented by the appellant.
b. The appellant {pifamn 83§ 1R u] i wirugmfdnmudwihwgsni, i) to

cross-examine witnesses, to present evidence, to make a tape or other recording of the
proceedings, I 81§ grumsmMirvitiuiautsGly 1sTinrufm§ajrymuigiieani

S1mfand to receive a written decision within two weeks after the hearing.
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C. :Umgmgzmmmnﬂimamf%mmmﬁ [S"IﬁjUn[Gﬁ[LﬂUjS[ fanis ann

=i}

’E:ﬂ[i‘“li HnLﬂf[nmSﬁjf}[LﬁfU[ifU Hnmnﬂ.mtlgtij[m LUZ Sai

If the appeal concerns statements by an employee of the school commlttee such person(s) shall
have the right to be present and to have an advocate of his/her own choosing.

APPENDIX E (Contd)
5. HAYISHRAN603 CMR 23.00 (Airuuudiaisid §4 Sim:ed§edrgjulnamw  lyjegy
WHUHGNUTS of 603 CMR 23.00 Urug§A:MuGnUIUNIA aSaNIh f3ag), 1sgnganm:

y nfimiptipnaiswmimiuafg
Nothing in 603 CMR 23.00 shall abridge or limit any right of an eligible student or parent to seek

enforcement of 603 CMR 23.00 or the statutes regarding student records, in any court or
administrative agency of competent jurisdiction.

It R [ ANERG A Destruction of Student Records

1.

transcript ﬁjﬁjﬁ'}mﬁn@ifﬁiﬁmgmm WA AR e AN I mi}jfﬁrsmmm 1si60 Fmtw
isiinru [ﬂ SGU, transfer, or withdrawal from the school system.

;sﬁﬁgjhtmm[ma ﬁjﬁjL}G bun. 818 AU, the Assistant Superintendent- Principal g IRl Lﬁﬁj[iﬁjmiﬂ

‘[Jh; FnﬂSnJ["tiﬂj[%jiflfm[mtijn[@G[mﬂ,TZﬁJ Tflﬁjnﬂﬂn dnnandvnsSsmsma mU‘.}”lﬁ‘.?h[S‘lﬁi‘]

ﬁ_oiﬂjﬂ[ijijﬁ[ﬂm Hug amummgmmg Uaﬂniﬂtﬁ Lnfﬁji[ﬁjiLmﬁatﬁmu{jifﬂuﬂﬂij I b 5 s

gmeu tly]ms ¢ g acopy HSINMUAISGICIL GRUTEHY A copy (RifarAnmsiArsiaigh
pSANI vinMmeMnaig

3. S ANI{RUIAMEHAIE The temporary record #3 8yjAM AT G2 SIS T§#HSIHTS 603
CMR 23.00 {fitaRI¢GIn S s Ann giymuwinniedajj ms transfers, graduates, or
withdraws 16 A{IA§ e N euitesiimuBwms St dnhi 1§ the eligible student and his/her

ay

parent NG SSﬁnIGGImE‘U’ ﬁjﬂ,ﬂ[ﬂiﬂ ;mmmmsmmmnmwmm{mm G[ﬂﬂnzo, Lnf

ﬁﬂ.ﬂﬁmmgﬁ transfer, graduation, or withdrawal. bnmunijULné’[nU[§Ei[9“|gh9LH‘C|ﬁ“li ohn
A{PImitint 603 CMR 23.10.

4. MIHS gﬂﬁé WMy M.G.L., Chapter 71, Section 87, qnﬁg group intelligence test administered GIme

3 agigstnun sislan A anminn s (FiEREAIGM A ANI{N of said student at the end of the school
year in which such test was so administered.

58 ﬁﬁiﬂzr‘ligﬂtmh fi ﬁjﬂ.ﬂ N ffiﬁjlj Student Records H1G 1A 1111 the Director of Guidance and Counseling
Services at 978-441-4955.
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APPENDIX F
STUDENT PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Blvd.
Tyngsboro, MA 01879
(978) 454-5411
RIS E G g IR GRUID

Student Portal Acceptable Use Policy

igjjwedng Bunduiuiwdwmansmindis, mswrdigapiimind samm yw pioiwil Swmisan
ifluefw mSIRNI{UIMS, ANAN Greater Lowell Technical High School & TNty 815 iGteds 1) sl agj muit: the
Aspen Studen Portal. The Aspen Studen Portal, MiH§NA &3 Ajj8NIGMT 150U a5aN 1) edeyj uAl)s ynsisw
W §nATam “'ﬁnjs TURSIA f0 ey G IGAIE U (login) MSAY 1N IAW{RGFATgHIRUIMS{UNS Internet Tui ts

Sawmsndm San

§ aganthasgAma fHuaiend thinlss, the Aspen Studen Portal HS(MA] /i agj thiigis

N
[uiﬁnﬁ“"liﬁj :]Sﬁ;[ﬁ iUﬁjijﬁ”I"ﬁ"ll

a o a

nutanivs§unnuann AgAgOE Idgigpwimissapauidueds: unspnt

=
e
«
-t
2
o
=
5

HIGNMW A wSimi $nAEsH

vngmutscAthmigasisfgaugna ihedstymdimesamadns indfg agp@nsais: Agoiid danhndms

Suwlmeuthipivdeun

1. Privileges (RA&I§) MIIGMG U online 1R E]infinfvs y danin nonmi we§ Ssivsmssd§ riwnmund

(MesBsuBIyjugH S YUIGN 82WIGMU NI the X2 Aspen Student Portal. fUijHt /5 AjjENNSMIG§ U
gL Muo LG 81 grmi Lnﬁansqpmn HAIGMI{AU{AD URGA rmmgnnnLn isannnif)s Greater Lowell
Technical School {3117 U5 m;mlam iﬁnLnUth ang OAlGm g Unjr_\iJU e accountil—:in[LUﬂJTI[unj rLtjmntnasmm

Hj

2. Services (ﬁ o 1) [S‘Iﬁﬂm‘l[ﬂs Greater Lowell Technical High School ‘B’S[E“ﬁ mmzmmirmﬁmh HES QI
ay

urmm g l‘J’

=

uia U GronaEgon istanan GLTHS Sndsegrgripi inmufiniidung iwiw
BwivAama1 MifuAMAISEFn MiMH data §GI (UG delays, non-deliveries Uit 81 S8HSANA
gw yA§s gruliinue account ivaiHA wIfaniel gautel B8ins u Agdimsmiumaigu Ehwin§
ygnifinwgsinn g niwn§innins gama mewn§iadnnn gapgwimwgsinn g anan
Greater Lowell High School MSUMAGN M AN WinAlsMiggu grupt rumumaifispis dahana

s s nagisianfgon
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3. Security (f(u§eye) s3eyjfn HEW{MY password or PIN MAjESHIH U U es & 1§1HA 51616)a au§
fu’S[S‘l computersystem LUL’ISUnmm nL“IL]‘} Ammisians mhnmm mLm B18 Hn[LU[LUS“lI 5658
MHA MSAH AUTINTES UM ﬁﬁj’@“ln‘.?iijU school counselor i—in[Hﬂj““liSﬁjLni’ IURIHAD NG

mﬁﬁ‘éwmnﬁﬁqzm ’Lm‘lﬂtiﬁj;ﬂ[S“l E’ﬂig[ﬁi;in[uﬂ.i[LU"ll [U’Itijl;jﬂjrlllﬁj INI S account i AGIR )

Security features of the Student Portal {§11{$1ti5 fuf fygisImi kv ey i egy:

sLmeHsmsm;mﬁnhﬂmmsmqmmmmmsmms fdja 1 1 u]id Web Portal §iltg)a
afjafoipngAisufanansiauyaigsgiaan Sl uivaigaiael students@gltech.org 1]
AN AN ATTATYANIFTRTN
wigrs:EnnideSs e ERDIM AN WA INACTIVE HAUIts: NIt 20 §1§
mmLpUﬂﬁtﬁﬁgmmqhmngﬁhﬁﬁj@fmSﬁﬁqﬁéh@ﬁﬁémém a full audi trail is tracked on
sensitive data“l

;ﬁﬁﬁsmgﬁmsgumsz ISTUEMIG G {RIAIS account {7 FJH 11 ¢4 school counselor S;i‘ﬁ[l:iﬁ“lifs
AMS IURTHA

~ GRUARAIHIAIT: AN AN Greater Lowell School District HiHGR AT ISTMIA{FUIGAIG v m S 1{Al TR

Gy gwms 19/ gmﬁ;nﬁmi (Please note: Greater Lowell School District unable to provide any technical

support other than help with login issues.)

SECURITY fi§eis

gapidnmines Griwlnignjvydansle wisimsmgund riw meny)u y s
anafames iwsn ndwmsdnhiminng s ganma thwiwia fathmsdmsiiopt i
WHREAMAIN UMBGNUAITN subject to Civil and/or Criminal Prosecution ‘.

2, ﬁﬁsLnfLmU frnnfitne account iU asHAIFHAFD

2 ac firuBsms s §Iomurud
U IO INW HAWAGHEAMAT gAHAMSMA

fU 8 account to auto login.t§ 1

gapigaueidsamajromnrs! algnmiwiadn Mwisw yadd Iudsms miHsona
HAGSHIBW Anj¢ ShoiueymmAjrita tnruI{{ X2 Aspen Student Portal.
4. HARISEUBNRIGAGENAIANIN G ATWN NS AMETAI{INUMIMI

5. galdudmimsann §ompgwSnai§aie as a security risk or having a history of misuse of other
computer systems may be denied access to the X2 Aspen Student Portal 1

6. HAAITA{UWE MiNiIEING viruses and/or unauthorized access GrUBAN NATFR{BING (N§
TURIHA
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7. NS 83ty (downloading of copyrighted material is prohibited) © AGYNIU BN S ffi‘; 8n SigT

8. X2 Aspen Student Portal iussfaIsimsiinnmi Bwinyn isitaunt])sislannn Greater

=1

Lowell Technical High School.

‘f}&mapmmnmijs Greater Lowell Technical High School S1A[BIBWHAWINY MYW AGAISNISIATS ¥8
Shéunnm MOENSWINS account HTHANTNUHTIGMGT AEIYMINSAGASNINW Lqmpmﬁﬂl
1sin mgﬁm SHISINWWNNY MM s gRAGSN UG ISTIURIUINNSIURHA IsTnmy
faengitag)ital Handbook zﬁajtjgwmmgﬁulw sswwny I nfamuigithdanvAgusppuy
MUGNU

Greater Lowell Technical High School requires that you agree to this contract before the district can provide you with
an access account. Please read this contract carefully. Once you have read and understand this Appendix, please
sign your name at the bottom of the form located at the end of this Handbook to indicate that you agree with these

terms. When you agree to this contract's content, it becomes a legally binding contract.
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APPENDIX G

BULLYING PREVENTION AND INTERVENTION
Summary for Parents/Guardians

islicg fgm g 3, Lﬁ 2010 Governor Patrick 18 G IUEi IFU 81 an Act Relative to Bullying in Schools. tmﬁﬁrs:
MSUMYBUNER bullying and retaliation ﬁ:manmmmnasm;mnmntsh mInN: s S Gat

S
FTANARAS, mmnmammm;ﬂs ;mmsh gammmnmijsmqjm funsSwimanidyjighdd
bullying mmdentsZUL]g amirggn [lidimti“ll

arpahvinimimauiwSin§agnau8ShyagruSaI§muta The Bullying Prevention and Intervention Plan
msifdwansudw Siflyigcumin MG.Lc.71, 370 §oldnumsinl{yrsinil Chapter 86 of the Acts of 2014
Ut 811 Sections 72-74 18 Clhapter 38 of the Acts of July 2013, ME MY gﬁglé tis §8 “aggressor”’ [EHEUQ} ot
“unfina ugiar§miann, U including, g HOMISATAL A IANATAEATA, HATATARGIAMI, 1N
BT AN, cafeteria worker, custodian, 7 I0/ ¢S bus, athletic coach, §AtANSY auAgMNAYIRUIgY U
paraprofessional.” §1G & I{EY GRUTA iy A w q"g;fiﬁmmasf‘g,ur@mmsﬁigﬁsmsﬁ?ﬁ including but
not limited to, U F 815 9 'rjfmm:msfﬁfmﬁfgs“m aggressor ‘I AFIMIFNHATISIISU gisigaannn
Greater Lowell Technical High School’s Bullying Prevention and Intervention Plan BI{E12UiN1 MMty 84 [fi
HENAUSSNHAGUSHITMUIA (‘AI{EN the Plan”). BI{ENY SUMUME AEIMIGNY, W Gig:iin
SAnandms ﬁﬁ&]‘lﬁ[iﬁ by GLth“ﬁi [{x ﬂjﬁﬂﬂj‘lsiﬁ[g“"la’and [uHJ to prevent bullying and retaliation U4
mimi damafmoriwsnansa, iwidshi§wau tels! i 185 1§70 RIS s This Plan 81118
ﬁJIﬁM[Sjij?m biennially ﬁxgﬁgmmm by the Assistant Superintendent-Principal il m/ggmmuﬁmﬁm,
HOIHUMS [UAHANHINW M.G.L. c. 71, § 370 sec. 5(d). mmflntiﬂﬁnjéhm@ fU Consultation will include,

uNAGENA ata minimum, (MUSwmsHirsimuitys GLTHS website, and a public comment period prior to
adoption.

#E 8 wiSMj DEFINITION OF TERMS

armutanidgjrummiShm s gmomutiumoifnsidgjuini§nfagnauSGptungman
fsmianwAtnNN SN i NS EUYF AN L] S B NANWURAM AN MM AMIERRAG
Shamdtirumstambmignnaisrg)atdyjiimeans In order to work as collaboratively and as

efficaciously as possible, to prevent and intervene on all acts of bullying, it is essential for school
personnel, students, parents or guardians, law enforcement agencies, and other interested parties to
use common language.

N ﬂitjj SIS Aggressor,

Lo

Jolhums §Ujﬁ‘§j§tﬁ[8“lﬁh M.G.L. c.71, 8370, i f0 8y} U aNEIRA
UgIoA mmumm,ﬁfg%smsﬁm, it °mnﬂanHnLn HARUARGAMI, INGJanan,
cafeteria worker, custodian, HAIUT G188 bus, athletic coach, gnmﬂm mngﬁnngmmgﬁ 8]

paraprofessional I It Smnt:zm Griwsnunadmgmseiagg

ﬁmﬁ:ﬁtﬂh IMULE Bullying, §GIHumSSwHASWISIHN M.G.L. c. 71, § 370, AJ{massd )
y annda g AgsrgTa e gl winig)a IS miauitai of a written, verbal, YU
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(M MY electronic YIiN tijﬁgzltltﬂ iy g rntm tsTAg ysum [ $1114 Afany combination thereof, directed at a
victim that: ’

1 vaMUEWEUNI MW UEWIFNSMIM: gjnseqInuiumiguts U NSk egjesea
HIU{§ NjroY]h;
2. Gatgninrudmm I§ej oAt AN ISMIISSHINUENIZS ITRIRMUI U (0 U Othm

EREAL NI

3. uingjmsmesppisign §Mnviunmiusseniinad §iIsFMnivssanmnnsimigm: u
4, it “g} SIS victim IUATAN ;U
miafenwinmsifiisifeinSiunyulap U damUumUiuaTan

ﬁjﬁninrﬂhn‘jmij[nBullylng HIGUM ﬁir_mtifiul‘jt’ﬂ such as physical intimidation GAW N NAMW y N
[LTnU mSUmI?U’“IﬁjnmSHWﬂlﬂnﬁﬁjnHmﬂLﬁmﬁSﬁmSo, PEN TS b b 8] ﬁj”ﬁjiﬁjﬁn Suntis
fUiteasing, put-downs, name-calling, stalklng, [Hﬂjnﬂ'ti gestures, fynyYM AN, cruel rumors, IG: mm@ T b
social isolation, [N IF MBI identification &3 ayj NuUNG MimisiANMATNE Y

EUTRUNI]) S Greater Lowell Technical High School 1181 #384j 85 vulnerable [ usn GIF St ints nfi 519 to
become victim of bullying, harassment, 4§ tnwiunigIFmumuwugan:, vmues s, nan,

FU1£U R, ancestry, national origin, sex, socioeconomic, status, 181 s f0fui, 18 minh fUARN, 1A G gender
identity or expression, N 1A, USWMTAN ANor sensory, AMIAMA, U ENWMIINATUHWHATHUENS a
person who has or is perceived to have one or more of these characteristicsH1S MW IR AN FNHATT 20 L‘U‘IU§
Hﬂﬂﬂjgﬁﬁﬂﬂjqﬂﬁj Atuns Stanf[[i [ui:ﬁ U[EnﬁjSﬁJS ﬂL@UiMﬁﬁJfﬁUﬂUiﬁS[uﬂjmtﬁLﬁjﬂjﬂjj
mU nij ﬁjtﬂnHSﬁﬂﬂﬂ [U‘IUJEEU Bty ﬁjﬁjjt’ﬂ’i:itﬁ 81 skills, bic ft’ﬂ ["LﬂtIJ'ShHU:]U[uHLj"“IImi Uy auIgl

i’m [’;?‘IMIS bullying, Liﬂtij, U SuntGHA Y "llﬁj‘[jﬂ‘lﬁ[;’l fiwn SU[§H, @H[Hm[mﬂﬁimnﬁjﬂﬂ Greater
Lowell Technical High School's Bullying Prevention and Intervention Plan on our school website at www.gltech.org.

Cyberbullying &tMS{MAIUIGATEN yguAnNHg sRSmduIfmu dnudind und 158 eomn)s
ytAatAwgAEie 1 mufmumudsiinadsaugniisinnig Massachusetts under M.G.L. c. 71 § 370 and
is a violation of this policy whether it occurs on or off school gromlmds when it disrupts the educational environment
iwhmmiiinarsmuminnig s Sschirfmrginsian ugmuiianannn isintsuniaisin
uTunmegHGi '

Harassment mAjHisisunt’ Amsisth sfunvenmyw u Afnmywitumsinni measmeasis
AA ENw B8NS AR AUMEW SN MI S FIUAHAMMEAI U IFMINT U UamiSwnsT u vl

I} i fHarassment i suntd dnudsch, Ssanavdiviwinaiun us firudsiunSsuiim threatens
or offends the victim and results in a hostile environment for the victim.

uTHNMivIfH Hostile environment, 6 M8 §UAWEN AT :Mnanmﬁ M.G.L.c. 71, § 370 fitsi

paapsminngatdugubaugamidaigmum sianviunmianan ilejejpns mytunmitat,
mitHA, 1§ gt FRENATIN domitaly uggnnismi fiApIves A}

mit§aurd ]t A5 Retaliation (§H{NWHNNFEISMI SAW, Mith Ay, ¥ Aptunbiusin 191 )
fnunwminnigatduuihdnsm, gaodaniedngmaSuHIaNEMINUIR U §AaN[R] U 40

2

fiumcyuinnmsajigafdudgiimnura
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AtAngd, tngjron, HAIG

1 N

JUARURGAIFMI School Staff Uy, GigGsmsAiam, tin, HAFEUEN,
i

winsyAgmMiis Aannn, yadAgNs bus, gAvMaA g, gagmi (AdpL Ayituigy

=4
3
‘@
]
=
AL
]
o [2a] )
%
o) d
=5
-

HA3H U fAHA paraprofessionals.
MItMBUNAPRINS 8w sugaini))ir§mu PROHIBITION AGAINST BULLYING

U [tj UnLni‘UT‘lHU_i‘m Bullying is prohibited:

. 1S11r5 ¢ BTN U1 AN on school grounds,
. fHuth o L@ﬂjﬁjﬁjﬂgﬁﬂfﬂ.ﬂﬁﬂﬂﬂ
. isinfgh fifi annn-sponsored Ut If ¢11 1§ S AETE-AN AN, function, or program, s tatghnm tsi

§mennn, isinfgibus stop, ISTIAGENS school bus U IAGENS 2801, leased, U NI FHAN
RUBUT AU U S0 RUTE]) S,

. myilye g [{ﬁ technology or an electronic device ﬁjﬁ'jc% 811, leased or used by a

school district or school (for example, on a school computer or over the Internet using
a school computer),

. iirighayin u isiaighiinudsivsthinAgnrgi§hat school-related, § muitismityf
technology or electronic devices §1RIg 8, IS f3 U AUTUN M TR MG MUUR AN B TSI 216
st s, frnad s muE i ed IS sy victim at school, Yigma I wig g giniy)u

ﬁ’]iﬁ?ﬁj‘l Y or the orderly operation of a school.

et hywyalbiunwminnibulying, Frodwdaninins ildgjinuiimi 1S ALS of
bullying, § 17} U ISIdnhRmGwAtmMims fimitnsunadsEuw bullying

minnARMIE MU ymissiasa
REPORTING BULLYING OR RETALIATION

igjaiis igjaundfwmsmuini i whv sHsMnte bullying and retaliation, ISTe NI S the
Greater Lowell Technical High School 18 ¢ (g miititu8ngny is8nnaigh it avigl8nrusfnwmi
ANIS bullying or retaliation. GRUTUIwWEAMISh M GBI EATS umAES AN - iagg, EnAnw,
wyEa - Shmsdnmsifargn rslinn auyjing is bullying 1AaT§1

nwminnfiminafm g undidgjondn Samspifrusinwmimhmsinwygdn ms,
tegf, BNAMWUHAMAMANTY, yganiers)s, iwiwihmoihwmi Sunwimy ysinuif tGinty
MiNNMS I naug n?ﬁLh;ifﬁﬂ WMINNMEIF to the Assistant Superintendent- Principal designee, {j to
the Superintendent-Director U gﬁ[ﬁ[{ﬁ fuli g 18110 1Y the Assistant Superintendent-Principal or the Assistant
Principal AtNHAGIGIGI G NSMS is the alleged aggressor U 11 School Committee U # Ia R euliey 181N 06
the Superintendent-Director fith {7/ MU 1§ UNSMS , IS OAIAMSIEM U MSidn Hibullying or

retaliation. fUH nyn iy Um s, UISHSH‘I shia, U] gJ, HnLnUIiﬁt‘] counselors, school nurses, cafeteria
workers, custodians, bus drlvers athletic coaches, advisors to an extracurricular activity, and paraprofessionals.

nwminnimaninu g unbidgjaoi s Shanspiiisinwminn SN WUEGH M,
tedf, BNAMWUHAMAMANDY, yHaaierd) s, iwiwlhmoiwmi Sunwimy yainuil tGHintw
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minnms I gl afiusinwminhimwSunw{mu Sapiniisa §ag anu miﬁgs‘mﬁijﬁj
fU1FUN bullying site Uﬂtij"ﬁm.ﬂLﬂn[S“lnhﬁjﬂ.ﬂ[ijijaan[mnﬂl Lﬁ“fﬂﬁjij[ (slee Appendex A). 'Llifg :§
"Wiﬁ.ﬂﬂﬂLﬂﬂn[E[ﬁjﬁnﬂm“ﬁiﬂﬂﬁljmsmﬁimﬁj Mmmmi:] 8] Hnmn[[ﬂj e E’ﬂ[ﬂiﬁl[m HTS[ﬁﬁ[GJiﬁ
gAuiwygiamsinrundm

UG AnWminD (RimsI§rgumwa agg, SNANW U HAMAMANMY, Y HAamigjhig)a fiudsivsm
s daugaigmisianm, gR nsifiusinwminn EhwSsms vHNMySnAUIND:T AN

2

Greater Lowell Technical High School 818 & gtuifiigj {5 s st finwminn islesnau§annn,iig

s sdia, ms{phesGinm Reporting Form 8UjHIUNG in hard copy § 1M telectronically FS1100 a1 AL S

website; www.qltech.org, At 81U e gimsjis the Superintendent-Director, Assistant Superintendent-Principal,
Senior Assistant Principal, Assistant Principal, and the Dean.

iRt aGInmaujiing Incident Reporting Form &58a,57mMimu a1 Smnis lUGANWMIAN Y Greater
Lowell Technical High School will:

1. UMRUiEEs a copy of the Incident Reporting Form in the beginning of the year packets for students

and parents or guardians;
2. ifnp [ﬁjl‘jﬁﬂ ts Mi AT Incident Reporting i QU m aﬁjﬁlmﬁ #8187 the Attendance and

Discipline office, Guidance Department, Nurse's offices, and Business office;
3. D¢mu the school’s website;

JEHS [S‘l‘rj{ij ffmjj, LEJ’ and employee handbooks, AT 8 [S1ﬁf§h [iiiJij [Qjﬁl:t’ﬂ Lij[fg‘fm ]
ANNH the Assistant Superintendent-Principal YHA [Lﬁ fIIT8U T The Incident Reporting Form $18
EGAUM N U RS g A w i EnAmw

18110 FU the Assistant Superintendent- Principal designee/Superintendent or designee/School
Committee or designee § § (UM SIMWMIAN, (AffatiMitRgHINAGWMSIUTf1 1D the Assistant
Superintendent- Principal or designee/Superintendent Y& [Lﬁ £ 13 U/School Committee yHn ILﬁ fu
g Bir§midnndromidins Is §ﬁn41 RU{i3RIN anti-bullying policy has occurred he or she shall:
- AnnasigidunpiopoinSamipigidrismusDetermine what remedial action is

required, if any;
o AnnmslmAFinupiianiwunnniSwHiiAs

MG 6] AIBIEHIS ATV ALY
8§11 school counselor, Tt 81 85 ayiid ruvictim'sy 8 0N AT W YHAH M ON TS 8j
aggressor, [ﬁa’jﬁ uiegn rU ST underlying social or emotional issue(s) ffruShmsimasnisin
RIUNU Gto the bullying behavior IHTt T § AN 8 ATA{RIMI eU{EUUTSHIST social skills
development; ’

o (MU BnAWIW U HAMAMANT TS 85 agj victim 1§15 agj aggressor #16 m3 §tiry
ISR UHIYA, 15608 bullying or retaliation B18iAndm, SagpicuiFifgsrgsidgimims
¥y e 1G] &S bullying or retaliation;

o (MUEN EnAmw Y gamamanmuisedaginnta victim sidfuiigrdygimim 1l
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yerg)alsmitmuymuuntd bullying or retaliation;

[MUHN BnAMWw U gAmamapmuistsiigme Si{fagirthe Department of Elementary
and Secondary Education’s Problem Resolution System [i51ti § 21111]] U mrﬂngnﬁ‘ﬂ@famﬁg
bl Lfi§i:i nitid FULGE MifAnNG ISthe bullying determination; Ut 81
[mg:hLﬁﬁmiﬂhfsqg PR EUHN A, the administrator S11 0/ ﬁﬁﬂfﬂ’gm§h Director of Human
Resources Eﬁﬁj[l‘é‘miﬁ AN&g W fyyigjthe appropriate course of action.
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mindigith i upndugainannn
PROFESSIONAL DEVELOPMENT FOR SCHOOL STAFF

EUTRUN Greater Lowell Technical High School 8tsuguiiauigusiipizy)au)s drnirmda ugrin 1l
IYJUINIMIMT, AN, WA 81 bullying 1817118 Gh professional development {FifAH S UM AU
191, (g8 smsAinrg: () v and)utyganjrgrosiy] 1 gjmims bullying incidents; (i) U A1) Uty g an
[PRUBTY] IS, Hgifugnaud yjumyt 1s18ujfng bullying incidents; (iii) it dAnnnams
Hiuagaanmiviwsndamogaom thuiargh adamiwshghGinmy an aggressor, victim, it §i
aNAjGIM: the bullying; (iv) MIWENITART M IR bullying, s181siad S A nSnsuhnGnasaa categories
P ed agji ru i1 gingm et ARS{NG bullying IsTgasTunmesanan; (v) dahnnimsisigujfiong it
811 and nature of c:yberbullying; and (vi) internet saféty issues as they relate to cyberbullying.

1 f gihepnuugn PROBLEM RESOLUTION SYSTEM
gnamugamamanmuiduimpenmavihi/gisguwylygnmigwiangm isfuann mo
mgméa the Department of Elementary and Secondary Education Program Resolution System (PRS). ganang
181 8187 at http://www.doe.mass.edu, emails can be sent to compliance@doe.mass.edu or individuals can call
781 338-3700.

GREATER LOWELL TECHNICAL HIGH SCHOOL CONTACT PHONE NUMBERS/
ONLINE RESOURCES

Administrative Office

Superintendent-Director 978-441-4800
Assistant Superintendent/Principal 978-441-4807
Main Office

Senior Assistant Principal 978-441-4416
Assistant Principal 978-441-4412
Assistant Principal 978-441-4415
Dean 978-441-4414

School Counseling Department

Director of Guidance and Counseling Services/
Title IV Coordinator 978-441-4955

Special Education Department
Director of Special Education 978-441-4850

ON-LINE PARENT RESOURCES

Common Sense Media Http://commonsensemedia.org
Cyberwise Http://www.cyberwise.org
Massachusetts Aggression Reduction Center Http://marccenter.webs.com
Safe Teens

http://www.safeteens.com
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APPENDIX H
PARENT/GUARDIAN PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Blvd.
Tyngsboro, MA 01879
(978) 454-5411

Parent/Guardian Family Portal Acceptable Use Policy
Iy wiEnanuwiSuday]uiuits §SIvama SWMsMAnGAs MU (Al ITMINH ¢

mth gwinanw iNwIFSwmissqpieiyedw mEIRUIRSIN: fnnn Greater Lowell Technical High
School & ANt §h§ m‘a‘mms;ﬂh ﬁjﬁjui muyitis: the Aspen Family Portal. The the Aspen Family Portal,
HemNAZ S nANWENGME IBuaiaNIdh fSagj RS UNSASWw wiw shﬁ AmAIsiuT 8nn

Wt G GRS (login) MSETINU IAWAT Falghitumsiung Internet ITwinmsndm Sahi
§9 ajfil givesgAMAD HUATES tNIS: the Aspen Family Portal H8iMaZEnAmw dyjhingrs

Enuganhius e e ARSI ilgigpwimigapruidpnedes Muns o §9
A dmumpow iiwnmisnngsing

v enmurssimmigniisfgeusna edsthgrdimasnmimsiSAguspHnsess: Agdii

ks
AN nAmsSnuin uth Fiv o

1. Privileges (Btsi§) MIIGMGU online IlgjanAndms y dahi nchmi Bwri§dsivsmsaig
i HBIM IS s sy ugE s (RiguIsm 888w IBMy UKD the X2 Aspen Family Portal.
gnngwinmeiime misgrugnpi muriuns 81 gami ispimeant gnigmipopn
q‘gn}‘ﬁ WS aH ISANAN)S Great Lowell School District (Ui JaIB W gAATIAD (A HA
G U UNIYJY 108 account HATAMEG U eS8 auby)

2. Services (figtii) istannniy)s Greater Lowell School District 881§Mi MM gy (RITHF IR §ii

G°
&
MIsHNM U Ighua ol gosnssadna islennn GLSD 8ads ¢ g gL s i
wn§ Miwifgwivams mifurmAgju §i MM data §GHM UGN delays, non-deliveries
S

It 8h 68u

magw §AF0 Grundinue account iUATHA IAWITAN IF1gaiIelS8H N U A
msmuEmhigL wEng g gnijimw gelan g qipagganims gama mupn§gaidah
HAPYWINWZstin g anan Greater Lowell School District MSUANATNAT ANAT wirAtsMig gy
gl v mngivnis dahanfms Eﬁmmsmﬁgmsﬁqhﬁgi}ﬁﬂl

APPENDIX H (Cont'd)
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BIS UMM e AR

D e
D
=
3
2.
9
-
.
=
a-
1)
%
g
[p]
fibnid
=i}
Th
< Ch
0w
J
t:':n
Co
o

§ oz

3 3

(s g n

hmejsg mmmzmmi zwmpmsunmm Ry If ity e-mail

x2@gltech.org. ABWUABHYSIN: FNAUENIN: tywHA Euid ;mmgmﬁru’? e

account IURIIE 1

(g mgmzisrma @Iﬁiﬁﬁﬁﬁf}ﬁgﬂm Security features of the Parent Portal:
1

ANUAEIGA (log-in) (T H1 B8N SFU{ING the Parental Portal account 81 Erui H{TMIT81) AU

o

s 13yj 801 the Web Portal again, parents/guardians email §i1{fiit§fiuruiann§ftu i

TS G2 INUN STU RS A TFparents@gltech.org I3H]ANNHMAjEULNH Aspen password reset 1§]i17

m

a

nindaruetayh IyABSIFWNNS{UARY INACTIVE W) vl gsias1§

MINPUNBITAGAURNU NS Hnxes{pinsan¢AS{HIAS AT a full audi trail is tracked on

sensitive data.

GRS StyAMSHUUE: ISTUANIGMEI FiIAUE account {A AEANAGNHAMS Information

Systems Department at 978-441-4942 or via email to parents@gltech.org.

~GRURRAIEIATE S AN Greater Lowell School District 8GR IISIMid{gHms ialianfigw Swms

107 Gruuiame: (Please note: Greater Lowell School District cannot provide any technical support other than help

with login issues.)

fJ§6J8 SECURITY

o

1. gagpiaminsd §iiiwagnjroyifynils iwiwdssinmsmyuidinw msuyu y
st el anidaiam e idwdn ndmsidannmjig)a ganmanhwiwiadam
NSOMSINGGNURN{AT WABAME N0 MUGRUATUTD

2. HASS{AIMU dANRAue account isssmIFHA§Sidudsms fS§Ism grund u 15n
LN HAWASHSAMNA HAHRWISIMAINS account §7°)
3. gapigameiilsamajrumais! algamAZwa Sh iiwhswyadd idudswms

MIHSONA T YABS{RISW Anj§ Ssiueumajuya il X2 Aspen Family Portal.

4. HATG GGG AYWGNUGERASANI]R back-up copies  ruimumimigsanfiigm:
néaes
5. galmumuosiieiwindwgugsmiugwihai§eage as a security risk or having a

history of misuse of other computer systems may be denied access to the X2 Aspen Family

Portal.

6. HARIIA{UWE Mimi viruses and/or unauthorized access GUBAN A 151§ {piny
WN§IvesHR
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APPENDIX H (Cont'd)
7. UNHH 82w (downloading of copyrighted material is prohibited) BAGHNIUIHI SR ESNGIE

GreaterLowell Technical High School.

9. HARIRNSMIvMNANAGS) fRivesyAlywItirumssiun:iys 1slannnGreater

O}

Lowell Technical High School.

10.  HASMANAG (MUANAN Greater Lowell Technical High School Stmsdintdeisth
18 MR HAG GBS A{RIfSIUIHATE uunAI)SIST Greater Lowell Technical High

School.

§Hn4mjﬁﬂmnjs Greater Lowell Technical High School 81 A{HIBWHAW AN YU AGAISNISIATS qséh%n%wm
GBS account BAGHATGIHTIGMGT AJuIvm MSAGASHIINW Lij‘a[ptﬁﬁ“u INUHAWINY Mymi
inngaAgagn NSam g thGAnAGaSNFUUMEGNU (The Greater Lowell Technical High School District requires that
you agree to this contract before the district can provided you with an access account. Please read this contract carefully. When

you agree to this contract’'s content, it becomes a legally binding contract.)
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APPENDIX |
GREATER LOWELL TECHNICAL HIGH SCHOOL
TITLE | DEPARTMENT
Parent/Student School Compact
2026-2027

OUR TITLE | PROGRAM WILL:

nyll TITLE Livposin gSams:

grongifuigl)sidumsaanmngasisighuiunmadapiduaile Samswrigmn ily]

Ginmmugdidapivasiginunsmiugauing

«d

SR IgIEMIgHA A o RMN BURSIUE AINES S ANUAUIW

n Samidfngagnesnnes
unngyaggminimywinanwilyifwopusnnésamsinwin 8
miwnsdniusmmimseime “mnmnmmmmg;m Greater Lowell 1l

BruAyiRt g SﬁU[Lﬁ]Sﬁgmigz tuﬁjgmﬁJﬁJJaJ@gmms;t’nﬁﬁm‘;ﬁmmﬁﬁywrovide
Homework Assistance and Tutoring Program to help students reach academic success.

vinmi s sisupSwismimppswaasmminum Sagaigimié nnssnmamurg

EnAnwAlMAAGHESIvASAIANM AN iH UM RARANIGW TS

Snsrfiyjrunsiins: tenin - midas{Pniiuh - anniswjmn - mayh G5 - maan s Strive
to REACH: Respect — Effort — Accountability — Commitment - Honesty

anmumEnAmwAAMANTIG 2810: AS A PARENT/GUARDIAN, | WILL:

1 wngabgnswi/gspoiuggigagiinipn g msygaminianan migrs magjiiun
§augwmmnmmfnm:mmﬁﬁlgﬁﬁﬁﬁﬁsmmaﬁémmlzﬂs Shignjrugjiivasannn

2, ﬁﬁiﬁmnﬂsmmmﬁmsé Shuifiay mﬂﬁmnhﬁ fruai (g H M) S ey (s I

3. 8n8LUh[LUij[uHLjaniHn1‘jﬂLn g Gm’ﬁij"ﬁ parent conference nights, orientations, Mifi1§ey &
M eI {AG snmﬁm:ﬁjﬁ;@jnrﬁmtﬂﬁmjij iigjimugaiminsnsiuagsw/msyd
iwasg SnsifninlvjgruufgwiEnanwisiws prl:lrent conference nights 811 MU IKj}i1 T
ium:ﬁuﬁh‘j&ﬁmu""’ “W?nGILHSJUﬁJ’nSLUﬁJ/Lmz"lJ

4. @ifgntywplayginan m:rgntsjn;s1mm[umgmsaﬁnp:ﬁﬁmm?@s?m;ﬁsmaﬁ@s
Was/FG8

gasmumaling §8as AS A STUDENT, | WILL:

"o

fuhgjHes i saM[L AN AN WA SHAYRTUNT NS MIgruEn 1§iuag

o

-¢Q0e

1
pinarsignga SndmmAgmigsivaig
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¢ a o

ginaitswislinusInG I wHMWAHFPINSASSw §ijU[Lij:|S[S‘|§: Homework
i

Assistance and Tutoring Program Agiiurisiigaimitigwulgy yipimivinfgmigwigs
%éhﬁmmﬁmitminﬁtm:@ti:m]Séaﬁmagﬁﬁwﬁ'jg iwdnpmsirsiiSwmutag)ita

£U £} the student handbook.

Sagrfiyjrunsinis nin - midaginiiuh - AnnISwjmn - MY Gy - maag:

il i Strive to REACH: Respect — Effort — Accountability — Commitment - Honesty
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APPENDIX J

GREATER LOWELL TECHNICAL HIGH SCHOOL
STUDENT PHOTO RELEASE GUIDELINES

Sheutin ygedmiGme 8 tsIBMASUNS UIGARIG A ISTINRUISSIN Y 11 FRmMIsSAN 1) SAY{FD
fHunSISTIanuiue AYTh A SWIRAII A §GM Videotapes, iMovies, still photographs, and web

o

§
pages 1 mal{Esiania if2uwrui)s msdedugh u ow Surednamw riwsh A smjga

‘r‘ﬂitifg’ti, students may occasionally be photographed or videoed by a radio or television tjiJIg Lﬁfm U s
SRjURag) UG W GiiAmMie g aninfims mudus u Ayt mitus 181 Greater Lowell
Technical High School’s school newsletter ij ANINHHIS IGRATANAN T BHINFAM Videotapes fU{inNy Lﬁﬁmmﬁ
Amas 89 wiw wsifuan] §Igdpinumms a9 viguis: thywanani]s website S
isinn ragiiatiagi brochure) ITATAN AN IS MATINMIUEARIAY U A Barsm iyjg minp deonan

Uigniend iU Greater Lowell Technical High School 1

School. 1l

gutsm i 8] i sIg]iim 1w s the appropriate box ISTIAi{fii asIsie1fiGiiag)i Handbook THH]UNM

YURHAW NN BHS AN &S photographed or videotaped [S1fi1 an AN 1T AS{ENY for those images to be
published ZtUE1 SIAIN UJUGH HSIVEITHAYIG ]

IS8t EAM ST ANIUG NI WAMY W aIH AR th fH S ONATAjUPhoto Release Form, ByUIB M, AfgHYRA

n

the Assistant Superintendent-Principal at 978-441-4807.
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APPENDIX K

Greater Lowell Technical High School
SCHOOL RESOURCE OFFICER (SRO) COMPLAINT RESOLUTION FORM
FERIUUUG N PIWUANRITATE[§ES M8 ANAN (SRO)

Ginignrs:isepnnpuwoiny myfnwminhiimajuahndn
COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO REPORT A COMPLAINT ABOUT GREATER
LOWELL TECHNICAL HIGH SCHOOL'S SCHOOL RESOURCE OFFICER(S) (SRO)

H1EHS M S N ugoA BnAw Mty iG] a
[ ] v [Jua (] #amy [ aag ]y

PR Sy SEIRLIE
M Wns
ginip: Email:

MPNUUY Primary Language:

grujsiig]§annn SRO Involved

£

oG Rigiminneas i uis MAjunNi Brief Statement of Complaint:

WAV IUAURUTR M AIMWmIinNIS:: igien

All complaints regarding an SRO(s) should be sent to the Assistant Superintendent/Principal.

SRo gitatinmigats egpdivvugis i powmajuani iy wminnddmgjuanadi o Arygrininniu GREATER
LOWELL TECHNICAL HIGH SCHOOL 1 SRO'S SHOULD COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO
REPORT A COMPLAINT ABOUT GREATER LOWELL TECHNICAL HIGH SCHOOL STAFF MEMBER(S).
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IO HAGE PR S (713 U

Email:

<)
Pod
Se

[Six]

Primary Language:

s Righminnes i uis mAjunni Brief Statement of Complaint:

mg;mmmfﬁa@ AN TR U AT MINN IS $ Signature of SRO Filing this Report: Date

mﬁJUnﬂhﬁifﬁLﬁfm sum siglf SWMIHESWA/SI WA NN istinpuis mm:m mmmmﬁn S gud SWMIHESIWA-SIWHfnAn fl
Lﬁfmtim S I?‘lﬁﬁ‘l WA-_N tﬁﬁ iiusistin ot I’.‘Ui’ﬂiLﬂ mmmmﬁn g ShHﬁS’I WR-Iwa D ShUm 8 I?‘lLUm SAnn: ﬁmﬁmiﬁﬂ -l
Complalms should be sent to the Assistant Superintendent/Principal. When the concern involves the As5|stant Superintendent-Principal, it shall
be sent to the Superintendent-Director and when the concern involves the Superintendent-Director it shall be sent to the Chairman of the School

Committee.
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PARENT/GUARDIAN AND STUDENT SIGN-OFF FORM FOR
REVIEW AND RECEIPT OF THE GREATER LOWELL TECHNICAL HIGH SCHOOL
2026 — 2027 STUDENT HANDBOOK

The Student Handbook will only be available electronically for students and parents/guardians to review. The
Student Handbook can be found on the Greater Lowell website at www.gltech.org. Student tab, Quick Links. A hard
copy of the Student Handbook may be requested by calling 978-441-4803.

fyHEITAIIthH AN Y St GNIAT PLEASE PRINT CLEARLY

HHILE

=
3
ol

PN 2 B 0 AYI/H AR MO o

vinmmidnanw/gamamapoauiwiiaiagg SIGNATURES BELOW INDICATE germnginssusisme:

rinmsggruidiw, ms, wiwwnny ilgimegpudiwlnwhtfmispamiivwanan v siinums
foirsifing) 2026-2027 Greater Lowell Technical High School Student Handbook, 18U autifg #atSATAIF, G

griguwimi ual)s, nuig, i, w8 ansIS, Core Values, GRUHRTUAUE & AjjStudent Code of Conduct, §{H1

a s

M wHGT AWK GNG, Athletics, IS wAyMNAYIRUIgH

nSnmse LRI 8n mmmﬁmm“mm mmmmm\;m UG ?E’nﬁf'rjhﬁij's Greater Lowell Regional
Vocational Technical District Student Acceptable Use Policy for Digital Information, Communication, and Technology Resources
[RGB GUWANSUNUGSMSARNSERG U MisA¢sH BUUIGATEN (Appendix D) IR FUS TN ML T M 80

MG e guwAmsivasiiaj Shmmbm (Bualgg F 81 H) SBaannnwmmbm/edey) uipy (aueutg 1) tag)iraiia

SRS NS UUIGALG fU 2025-2026 1

- a

rmhmswmtmm 18, AN HSMAZWUHNMIUGHaIadjStudent Photo Release (Appendix J ) Sy WHSIMAH

3

O iRYignsiues ynsSpSiuRsSsa ysatidy SﬁﬁjLﬁ‘lﬁiU“WﬂiUﬁjnSSLﬂf[mZI Sh/ymu
WASIHG GGty wnun:tn i WITH their full name.

U aIEURS U URSIIURIGIRIGAIU U B ATl photographed or videotaped §1 eu{EG§uU

"‘ImUﬁJ’nSZLm’[ §h/U[H9JU Sarnwmsinunnm full name.
0 ns{u g@smﬁﬁmgmnm:qgm;m: 18 8R/UIHG oA SATH UM SIAUN N WS

Jjunn itiis with their full name WITHOUT photograph or videotape.

P2

=

o

PO UR) SLﬁjﬁU ﬁli\é) B8 UBHIINEIFphotographed or videotaped. 1

O
~¢Q00
(and)
n
c-
3
T
Z/D
C—a
&D?
T::"
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http://www.gltech.org/

4. nBHGgrUAN TS Ag§INHATISTAUIAN Greater Lowell Technical High school 18§ § nu 8 sufisu{iiimi A7 ¢ acting
Nt muFeg)ital student handbook, Fnnfl tsifigjnnuIinnyMan AN wiwsh sl anw s
fi fisponsored events.

18]

U B0 A W/HARAM AN T

paal]

TR 80 ) igfagh:
o J @

sy aodnms e g Homeroom tussgadunyaiiyagis, f2am 18, 2026

This form can also be found on the school website at www.glfech.org.
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