U.S.D. 305 BOARD AGENDA
District Offices
1511 Gypsum
Staff Education Center
https://www.usd305.com/about us/board of education/livestream
September 8, 2026
5:30 p.m.

Mission Statement

The mission of Salina Public Schools is to be the best place to learn and work by embracing
challenges, creating belonging, fostering pride and inspiring hope.

Speaker
I. Callto Order
Il. Pledge of Allegiance to the Flag
lll.  Approval of Agenda
IV. Recognitions/Presentations
a. Superintendent’s Excellence Awards Olivia Opat

V. Approval of Consent Agenda Iltems

Minutes of August 11, 2026 Regular Meeting

Minutes of August 11, 2026 Special Meeting

Personnel Report

Financial Reports

1. August Bills List

Approve Treasurers Report (July)

Approve Investment Report (July)

Approve Journal Entries (July)

Approve Encumbrance Listings

Approve Mid-Sized Vehicle Bid

Approve Sport Utility Vehicle Bid

Approve Central High Gift from Central High Booster Club
Approve Central High Thespian Out-of-State Field Trip
m. Approve Board Policies

aoow

—RT T T

VI. Public Forum

VII. Action Agenda
a. 2026-2027 Budget Lisa Peters
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Speaker
b. 2026-2027 Local Option Budget (LOB) Resolution Lisa Peters

VIIl. School Board Reports and Upcoming Dates of Importance
a. November 6-8, KASB Annual Convention, Wichita

IX. Superintendent’s Report

X. Information Agenda
a. Heartland Early Education Update

Notice of Nondiscrimination
Unified School District #305 does not discriminate on the basis of race, color, national origin, sex, age, or disability in admission or access to, or treatment or employment in, its programs and activities and provides equal access to the
Boy Scouts and other designated youth groups. Any person having inquiries concerning Unified School District #305 compliance with the regulations implementing Title VI, ADA, Title IX, or Section 504 is directed to contact the Unified
School District #305 Executive Director of Human Resources, P.O. Box 797, Salina, Kansas 67402, 785-309-4726.



V. RECOGNITIONS/PRESENTATIONS

A. Superintendent’s Excellence Awards



Call to Order

Pledge of Allegiance

Agenda

Consent Agenda
following

MINUTES OF THE BOARD OF EDUCATION MEETING

UNIFIED SCHOOL DISTRICT NO. 305
SALINA, KANSAS
August 11, 2026

The Board of Education of Unified School District #305 met in regular
session Tuesday, August 11, 2026 at 5:30 p.m., in the District Office, Staff
Education Center with the following members present: Amy Freelove,
Scott Gardner, Paul Gebhardt, Gabe Grant, Dana Johnson, Dana Kossow
and Ann Zimmerman.

Others present — see page 5.
President Grant called the meeting to order.
The Pledge of Allegiance was given.

Motion by Dana Kossow, second by Dana Johnson to approve the agenda
as presented with the removal of Xl.a. Executive Session Personnel and
Xll.a. Approval of Any Action Deemed Necessary As A Result of Executive
Session. Motion carried: 7 Yeas, 0 Nays.

Motion by Ann Zimmerman, second by Paul Gebhardt to approve the
items on the consent agenda:

Minutes of the Board of Education Meetings:
July 14, 2026 Regular Meeting

Personnel Report

APPOINTMENT OF CERTIFIED CONTRACT(S) 2026-2027:
McCready, Heidi 08/06/26 Visually Impaired Teacher — CKCIE
Quilter, Kara 08/03/26 Agriculture — Central

TRANSFER OF CERTIFIED CONTRACT(S) 2026-2027:

Deines, Jessie From: High Incidence SpEd — CKCIE/
Ellsworth Elem
To: High Incidence SpEd — CKCIE/
Kanopolis Elem

Huffman, Blair From: Grade 1 — Stewart
To: Kindergarten — Stewart
Soukup, Lacey From: High Incidence SpEd — CKCIE/.5

Ellsworth Elem/.5 Kanopolis Elem
To: High Incidence SpEd — CKCIE/
Ellsworth Elem 1.0

TRANSFER OF CLASSIFIED WORK AGREEMENT TO CERTIFIED
CONTRACT(S) 2026-2027:

Nicolau, Tricia From: Instructional Asst IV — Central
To: Science — Central

Wynston, Remy From: Paraeducator — CKCIE/Central
To: High Incidence SpEd — CKCIE/
Sunset

TRANSFER OF CERTIFIED CONTRACT(S) TO CLASSIFIED WORK
AGREEMENT 2026-2027:
Diaz, Irma From: Counselor — Central

To: Student Support Coord — Central




APPOINTMENT OF SUPPLEMENTAL CONTRACT(S) 2026-2027:

Baird, Drew 08/06/26
Baird, Justin 08/06/26
Hoover, Cole 08/06/26
Jensen, Austin 08/06/26
Nowlin, Maddison 08/06/26
Nutter, Johanna 08/06/26
Wendel, Marty 08/03/26

Elem Marathon Coord — Heusner
Elem Marathon Coord — Cottonwood
Elem Marathon Coord — Sunset
Baseball Asst — South High
Basketball Asst Girls — Central

Dept Chair Physical Ed — South High
Basketball Head Boys — South High

TRANSFER OF SUPPLEMENTAL CONTRACT(S) 2025-2026:

Boyer, Damon

Chamberlain, Nikki

Copeland, Caleb
Cullins, Makenzi
Holgerson, Grace

Howard, Jodi

From: Football Asst Grade 8 —
Lakewood

To: Football Asst Grade 7 — Lakewood
From: Volleyball Head Grade 8 — South
Middle

To: Volleyball Head Grade 7 — South
Middle

From: Wrestling Asst — South Middle
To: Wrestling Head — South Middle
From: Tennis Head Girls — Central

To: Tennis Asst Girls — Central

From: Tennis Asst Girls — Central

To: Tennis Head Girls — Central

From: Junior Class Sponsor — Central
To: Senior Class Sponsor — Central

RESIGNATION OF SUPPLEMENTAL CONTRACT(S) 2025-2026:

Byarly, Sarah 05/22/26

Senior Class Sponsor — Central

CLASSIFIED APPOINTMENT(S):

Adam, Stefanie 08/05/26
Allen, Michelle 07/29/26
Allsman, Nick 08/12/26
Anderson, Mark 08/12/26
Atkinson, Kailynn 08/05/26
Bertrand, Colby 08/12/26
Bowden, Kylee 08/05/26
Brown, Shian 08/07/26
Butler, Mary 08/05/26
Cooper, Rylie 08/03/26
Copeland, Addison 08/12/26
Crusan, Allison 08/03/26
Cuevas Soldevila, Maria 08/05/26
Decker, Raina 07/13/26

Diaz, Irma 08/12/26

Engle, Ryin 08/05/26
Ferreria, Heather 08/03/26
Franzen, Nancy 11/09/26
Haufler, Kathleen 08/12/26
Hipolito Soltratti, Silvia 08/05/26
Homman, Brooke 08/12/26
Hutcherson, Coralie 08/05/26
Ireton, Abigail 08/03/26

Jeske, Ashlyn 08/04/26
Jones, Addison 08/04/26
Kickhaefer, April 08/05/26
Lenkiewicz, Sophie 08/04/26

Athletics Office Asst — South Middle
Manager Foodservice — South Middle
Football Asst — South High

Theater Asst (Fall & Spring) — Central
EEC Engagement Support — Cottonwood
Football Asst Grade 7 — South Middle
Paraeducator — CKCIE/Heusner
Paraeducator — CKCIE/Coronado
Instructional Asst Il — Meadowlark
Instructional Asst IV — South Middle
Volleyball Asst — South High

Behavior Specialist Asst — CKCIE
Bilingual Ed Support — South High
Bookkeeper Il — Central

Junior Class Sponsor — Central

SpEd Technician — CKCIE/Coronado
EEC Lead Teacher Asst — Heartland
Bowling Asst — Central

Volleyball Head Grade 7 — Lakewood
Paraeducator — CKCIE/Meadowlark
Paraeducator — CKCIE/Solomon High
SpEd Technician — CKCIE/Meadowlark
Instructional Asst IV — CKCIE/
Meadowlark

EEC Engagement Support — Heartland
EEC Lead Teacher Asst — Heartland
Instructional Asst Il — Cottonwood
EEC Engagement Support — Heartland



Lesnik, Robert 08/05/26
Lohmeyer, Kimberly 07/20/26
Lorenson, Annalyn 08/12/26
Oliver, Angel 08/05/26
Panzer, Melissa 08/05/26
Peters, Arceli 08/05/26
Peters, Cassidy 08/05/26
Prater, Wanda 08/05/26
Reinert Wolf, Angelica 08/05/26
Rivers, Steven 08/05/26
Runkles, ChyAnne 08/03/26
Ryberg, Nicole 08/05/26
Seegmiller, Toni 08/03/26
Shields, Nichelle 08/12/26
Snyder, Scott 07/29/26
Stanfill, Diana 07/15/26
Trembley, Jaden 08/07/26
Vancuren, Brian 08/12/26
Vancuren, Brian 02/16/27
Whitt, Derrick 08/05/26

Whitt, Derrick 08/05/26
Wilson, Taylor 08/05/26
Windhorst, Kinsley 08/05/26
Zsuzsics, Emily 08/05/26

CLASSIFIED TRANSFER(S):
Acker, Carol

Bradbury, Casey

Brungard, Greg

Carrillo, Mikaila

Corral, Cheylynne

Hanneman, Amber

Johnson, Michele

Medrano-Garcia, Mayra

Ortega, Richard

Perez, Jessica

Paraeducator — CKCIE/Central
Intake/Data Entry Specialist — Heartland
Paraeducator — CKCIE/St. Francis

SpEd Technician — CKCIE/Coronado
Kitchen Asst Foodservice — Kitchen I
Kitchen Asst Foodservice — Schilling
SpEd Technician — CKCIE/South Middle
SpEd Technician — CKCIE/Central
Instructional Asst Il — Heusner

Campus Supervisor — Central
Paraeducator — CKCIE/Minneapolis High
EEC Engagement Support — Meadowlark
Paraeducator — CKCIE/Abilene Middle
Paraeducator — CKCIE/Herington Middle
Night Custodian — South Middle

Middle School Registrar — Lakewood
Paraeducator — CKCIE/Heusner

Tennis Head — South Middle

Tennis Asst Boys — Central

Instructional Asst IV — CKCIE/Tescott
Elem

Paraeducator — CKCIE/Bennington Elem
Paraeducator — CKCIE/Cottonwood
Paraeducator — CKCIE/Schilling

EEC Engagement Support — Stewart

From: Kitchen Asst Foodservice —
Kitchen Il/Sunset

To: Kitchen Asst Foodservice — Kitchen
Il/Coronado

From: Manager Foodservice — South
Middle

To: Manager Foodservice — South High
From: Cook Foodservice — South High
To: Lead Foodservice — South High
From: Family Consultant — Heartland
To: EEC Engagement Support —
Heartland

From: EEC Engagement Support-
Heartland

To: EEC Engagement Support CDA —
Heartland

From: Cook Foodservice — South Middle
To: Cook Foodservice — South High
From: Volleyball Head Grade 7 — South
Middle

To: Volleyball Head Grade 8 — South
Middle

From: Kitchen Asst Foodservice —
Schilling

To: Kitchen Asst Foodservice — South
High/Schilling

From: Football Asst Grade 7 —
Lakewood

To: Football Asst Grade 8 — Lakewood
From: Instructional Asst Il — Cottonwood
To: Lead Admin Asst — Cottonwood



CLASSIFIED RESIGNATION(S):

Adame, Roxana 07/10/26
Bolhuis, Andrea 07/21/26
Bryson, Dorian 08/01/26
Castro, Baylee 07/20/26

Cole, Jordan 07/09/26

Davis, Margaret 07/20/26

Ely, Robert 08/03/26

Fleming, Vicky 07/17/26
Hayes, Catherine 07/29/26
Hellebust, Savannah 07/29/26
Herbic, Amanda 07/20/26
Hess, Denise 07/24/26
Holgerson, Jeffrey 06/30/26
Homman, Blake 07/23/26
Marrero de Gonzalez, Francis 07/22/26

Meredith, Tammy 08/03/26
Montgomery, Amber 07/06/26
Paredes, Kea 07/23/26
Potter, Justin 07/30/26
Purlee, Lena 08/04/265
Reed, Kyla 07/01/26
Rodriguez, Krystal 07/28/26
Scott, Sharon 08/05/26
Shumaker, Jill 07/14/26
Sickler, Rosario 07/13/26
Stewart, Ginger 08/04/26
Stonebraker, Justin 08/03/26
Woodring, Rheana 06/18/26
Zumbrunn, Cathy 07/29/26

CLASSIFIED RETIREMENT(S):
Lewis, Elaine 07/31/26

Thomson, Mechelle 07/13/26

EEC Engagement Support — Stewart
SpEd Technician — CKCIE/Meadowlark
Paraeducator — CKCIE/Abilene Middle
Paraeducator — CKCIE/Meadowlark
SpEd Technician — CKCIE/Coronado
Paraeducator — CKCIE/Heusner
Paraeducator — CKCIE/Abilene High
Paraeducator — CKCIE/Solomon High
Paraeducator — CKCIE

Paraeducator — CKCIE/Kanopolis Middle
EEC Engagement Support — Heusner
Family Consultant — Heartland

Tennis Asst Boys — Central
Paraeducator — CKCIE/Herington Middle
Bilingual Ed Support — South Middle/
Heusner

Paraeducator — CKCIE/Ellsworth High
EEC Engagement Support — Cottonwood
Paraeducator — CKCIE/SE-Saline Elem
Paraeducator — CKCIE/SE-Saline Elem
Paraeducator — CKCIE/Chapman Elem
Instructional Asst IV — Heusner
Paraeducator — CKCIE/Cottonwood
Kitchen Asst Foodservice — Cottonwood
Paraeducator — CKCIE/Wilson Elem
Bilingual Ed Support — Sunset
Paraeducator — CKCIE/Hope High
Behavior Specialist Asst — CKCIE
Paraeducator — CKCIE/Oakdale
Paraeducator — CKCIE/Blue Ridge Elem

Kitchen Asst Foodservice — Kitchen II/
Coronado
Kitchen Asst Foodservice — Central High

Financial Reports and Bills List for the month of July

Treasurer’s Report (June)

Investment Report (June)

Approval of Encumbrance Listings (A copy is attached to the

permanent minutes.)

Wray Roofing  Repair/Replace Roof SMS $2,195,416.67
BSN Sports Replace Baseball & Track/Field Equip $ 215,875.39

SHS and CHS

Pur-O-Zone Replace Scrubbers & Carpet Extractors $ 36,357.86

Approval of South Middle’s Request to Apply for an Earl Bane
Foundation Grant (A copy is attached to the permanent minutes.)

Approval of Gift from the Salina Education Foundation

In the amount of $28,113.

Motion carried: 7 Yeas, 0 Nays.



Public Forum No one from the public asked to speak.

Appoint 2026 KASB Moation by Ann Zimmerman second by Scott Gardner to appoint Dana
Delegate and Alternate Kossow as the 2026 KASB delegate and Amy Freelove as the 2026 KASB
delegate and alternate. Motion carried: 7 Yeas, 0 Nays.

Board Policy Heath Hogan, superintendent, reviewed policy revisions on first reading.

DFE — Investment of Funds

EBBE — Emergency Dirills

EE — Food Services Management

GAAC - Sexual Harassment

IDAD — Title | Programs

IHF — Graduation Requirements

IIBGC — Staff Online Activities

JB — Attendance Records

JBC — Enrollment

10. JBCB - Foster Care Students

11. JBCC - Enrollment of Nonresident Students

12. JBD — Absences and Excuses

13. JGCBB — Administration of Emergency Opioid Antagonists
14. JGEC - Sexual Harassment

15. JGFGAA - Stock Supply of Emergency Medication
16. JGFGBA — Student Self-Administration of Medication
17. JQKA — Foreign Exchange Student

18. JRB — Release of Student Records

©CoxNOO,WNE

School Board a. Wednesday, August 12, First Day of School
Committee Reports b. November 6-8, KASB Annual Conference, Wichita

Paul Gebhardt reported on the Parks & Recreation Advisory Board
meeting.

Ann Zimmerman reported on her visits with area superintendents.

Dana Johnson reported on the following:
e Back-to-School All-Staff Meeting
e Meet-the-Teacher Event

Scott Gardner reported on the Back-to-School All-Staff meeting.
Amy Freelove reported on the Back-to-School All-Staff meeting.
Dana Kossow reported on the Back-to-School All-Staff meeting.
Gabe Grant reported on the New Teacher Orientation.

Superintendent's Report Heath Hogan updated the board on the following items:
e CKCIE Board of Control

KSDE Annual Conference

New Teacher Orientation

First Day of School

Back-to-School All-Staff Meeting

Leadership Salina Panel

Information Agenda a. Heartland Early Education Update



Adjournment Motion by Scott Gardner, second by Dana Kossow to adjourn the meeting.
Motion carried: 7 Yeas, 0 Nays.

President Grant declared the meeting adjourned at 5:47 p.m.

Attest:

Clerk, Board of Education
Unified School District No. 305
Saline County, State of Kansas

Approved

Scott Chrisman, Executive Director of Human Resources

Matt Dykas, Central High School Teacher/NEA-Salina President
Heath Hogan, Superintendent

Deborah Howard, Clerk

Jeff Hayes, Executive Director of CKCIE

Paul Mensching, Executive Director of Maintenance & Operations
Olivia Opat, Communications Director

Lisa Peters, Executive Director of Business

Shanna Rector, Deputy Superintendent



MINUTES OF THE BOARD OF EDUCATION SPECIAL MEETING

Call to Order

Agenda

2026-2027 Budget Review

Adjournment

Attest:

UNIFIED SCHOOL DISTRICT NO. 305
SALINA, KANSAS
August 11, 2026

The Board of Education of Unified School District #305 met in special
session Tuesday, August 11, 2026 at 5:48 p.m., in the District Office Staff
Education Center with the following members present: Amy Freelove,
Scott Gardner, Paul Gebhardt, Gabe Grant, Dana Johnson, Dana Kossow,
and Ann Zimmerman.

Others present — see below.
President Grant called the meeting to order.

Motion by Dana Kossow, second by Ann Zimmerman to approve the
agenda as presented. Motion carried: 7 Yeas, 0 Nays.

Lisa Peters, executive director of business, reviewed the FY27 budget
information. (A copy is attached to the permanent minutes.) Discussion
followed.

Motion by Ann Zimmerman, second by Scott Gardner to adjourn the
meeting. Motion carried: 7 Yeas, 0 Nays.

President Grant declared the meeting adjourned at 7:33 p.m.

Clerk, Board of Education

Unified School District No. 305
Saline County, State of Kansas

Approved

Scott Chrisman, Executive Director of Human Resources
Matt Dykas, Central High School Teacher/NEA-Salina President
Jeff Hayes, Executive Director of CKCIE

Heath Hogan, Superintendent

Deborah Howard, Clerk

Paul Mensching, Executive Director of Maintenance & Operations
Olivia Opat, Communications Director

Lisa Peters, Executive Director of Business

Shanna Rector, Deputy Superintendent



Personnel Report
September 8, 2026

TRANSFER OF CERTIFIED CONTRACT(S) 2026-2027

Carlson, Lindsay 8/5/2026 Instructional Assistant IV/Central High
Griffitts, Michelle 8/6/2026 ESL/Bilingual Teacher/Lakewood Middle
Menzies, Kristen 7/30/2026  Certified Student Support/1.0 FTE Central High

TRANSFER OF CERTIFIED CONTRACT 2026-2027 TO CLASSIFIED WORK AGREEMENT
Walker, Vickie 8/6/2026 High Incidence SPED Teacher/Minneapolis Elementary/CKCIE

APPOINTMENT OF SUPPLEMENTAL CONTRACT(S) 2026-2027

Anguiano, Joshua 8/6/2026 Elementary Marathon Coordinator

Colton, Daniel 8/6/2026 0.25 FTE Assistant Girls Basketball Coach
Craddock Iselin, Max 8/6/2026 Elementary Marathon Coordinator

Cross, Timothy 8/6/2026 Elementary Marathon Coordinator

Fenn, Lexi 8/6/2026 Elementary Marathon Coordinator
Holloway, Rena 8/6/2026 Elementary Marathon Coordinator
Hutfles, Ashley 8/6/2026 Elementary Coordinator Art

Musselwhite, Tracy 8/6/2026 Elementary Coordinator Science

TRANSFER OF SUPPLEMENTAL CONTRACT(S) 2025-2026

Cullins, Trey 8/6/2026 Assistant Track Coach/Lakewood Middle
Dykas, Matthew 8/6/2026 Assistant Track Coach/Central High
Willer, Thaine 8/6/2026 Assistant Tennis Coach/South Middle

RESIGNATION OF SUPPLEMENTAL CONTRACT(S) 2025-2026

Copeland, Caleb 5/22/2026  Assistant Baseball Coach
Ediger, Amanda 5/22/2026  Swim Assistant
Fenn, Lexi 8/12/2026  Tennis Assistant

CLASSIFIED APPOINTMENT(S)

Alaniz-Colon, Bibiana 8/17/2026  Night Custodian

Allen, Catherine 8/25/2026  Paraeducator

Barnes, Rachel 9/2/2026 Paraeducator

Bowers, Shawna 8/26/2026  Paraeducator

Braren, Crystal 8/26/2026 Paraeducator

Brown, Stephen 8/26/2026  Assistant Golf Coach
Campa-Flores, Nanci 8/19/2026  Bilingual Education Support
Casper, Kimberly 9/2/2026 Paraeducator

Colosimo, Chase 8/12/2026  Utility Worker Il

Cowart, A'leah 8/25/2026  EEC Engagement Support
Crane, KailLee 8/26/2026  Paraeducator

Dombroski, Elena 8/7/2026 Paraeducator

Ethridge, Michael 8/17/2026  Assistant Girls Tennis Coach
Falk, Bryhanna 8/25/2026  EEC Engagement Support
Fischer, Lexie 8/17/2026  Assistant Boys Soccer Coach
Gibson, Tasha 9/2/2026 Paraeducator

Harris, Jharmaine 8/12/2026  Special Education Technician

Library Media Specialist/Central High

ESL/Bilingual Teacher/0.5 FTE Lakewood Middle/0.5 FTE Central High
Certified Student Support/0.9 FTE Central High/0.1 FTE Lakewood Middle

Instructional Assistant IV-SPED/Minneapolis Elementary/CKCIE

Oakdale Elementary
South High

Coronado Elementary
Schilling Elementary
Meadowlark Elementary
Stewart Elementary
BOE

BOE

Assistant Track Coach/Central High
0.5 FTE District Pole Vault Coach/Central High
Head Tennis Coach/South Middle

Central High
0.5 FTE Central High/0.5 FTE South High
Lakewood Middle

Heartland Early Education
Lakewood Middle

Hope Elementary/CKCIE
Solomon Elementary/CKCIE
Herington Elementary/CKCIE
South High

Heusner Elementary/South Middle
Central High

Operations

Schilling Elementary
Chapman Middle/CKCIE
Eisenhower Elementary/CKCIE
South High

Heusner Elementary

Central High

Tescott High/CKCIE

South Middle



Personnel Report

September 8, 2026
CLASSIFIED APPOINTMENT(S), cont
Harvey, Abbigail 8/26/2026  Paraeducator Blue Ridge Elementary/CKCIE
Jones, Gigi 8/26/2026  Paraeducator South High
Larosa, Conner 9/2/2026 Paraeducator White City High/CKCIE
Man, Ricky 8/26/2026 Kitchen Assistant - FNS South Middle
Martin Escobedo, Alexandra  9/2/2026 Paraeducator Heusner Elementary
Miller, Kerry 8/12/2026  Special Education Technician Meadowlark Elementary
Moncada, Estrella 8/12/2026  Bilingual Education Support Sunset Elementary
Patrick, Keighley 9/2/2026 Paraeducator Cottonwood Elementary
Perez, Alexus 8/26/2026 Paraeducator Herington Middle/CKCIE
Rasmussen, Morgan 8/26/2026  Special Education Technician South Middle
Rego, Briley 8/25/2026  Paraeducator Heusner Elementary
Richards, Nautika 8/12/2026 Paraeducator Meadowlark Elementary
Rohloff, June 9/2/2026 Paraeducator Bennington Elementary/CKCIE
Schaffer, Jabeth 8/12/2026 Instructional Assistant Il South Middle
Schmidt, Ashlynn 8/12/2026  Paraeducator Herington Elementary/CKCIE
Schroeder, Freya 8/26/2026  Paraeducator Hope Elementary/CKCIE
Scrivner, Moriah 8/26/2026  Paraeducator Herington Elementary/CKCIE
Stefek, Jessica 8/26/2026  Paraeducator Ellsworth High/CKCIE
Stewart, Sarah 9/2/2026 Paraeducator Bennington Elementary/CKCIE
Tester, Sierra 8/26/2026  Paraeducator McKinley Elementary/CKCIE
Torres-Rodriguez, Daphne 8/18/2026  EEC Engagement Support Heartland Early Education
Vargas Martinez, Francisco 8/18/2026  Paraeducator Sacred Heart Jr./Sr. High/CKCIE
Wakefield, Brooke 8/25/2026  EEC Engagement Support Cottonwood Elementary
Wellbrock-Talley, Beatrice 8/19/2026  Kitchen Assistant - FNS Central High
Woods, Angela 8/12/2026  Instructional Assistant IV St. Francis
Wynn, Mallory 8/25/2026 Instructional Assistant Il Meadowlark Elementary
Yoder, Amber 9/2/2026 Paraeducator Project Search/CKCIE
Zwiebel, Jennifer 9/2/2026 Paraeducator Abilene High/CKCIE
CLASSIFIED TRANSFER(S)
Coleman, Lisa 8/12/2026  Paraeducator/Coronado Elementary Paraeducator/Schilling Elementary
Eichenauer, Clarissa 9/1/2026 Kitchen Assistant - FNS/South High Lead - FNS/Heusner Elementary
Ewing, Kyndall 9/1/2026 Lead - FNS/Heusner Elementary Paraeducator/Heusner Elementary
Fenimore, Katelyn 8/27/2026  Paraeducator/Chapman Middle/CKCIE Paraeducator/Chapman Elementary/CKCIE
Hernandez Castorena, Monica 8/6/2026 Kitchen Assistant - FNS/Schilling Elementary Kitchen Assistant Headstart/Heartland Early Education
Lindenmuth, Haley 8/12/2026  Special Education Technician/South Middle Paraeducator/South Middle
McCarter, Angela 8/12/2026  Paraeducator/Ellsworth Elementary/CKCIE Paraeducator/Kanapolis Middle/CKCIE
McKown, Ashley 8/13/2026  Paraeducator/Stewart Elementary Dining Assistant - FNS/Stewart Elementary
Webb-Lewis, Dana 8/6/2026 Paraeducator/Ellsworth Elementary/CKCIE Special Education Technician/Coronado Elementary
CLASSIFIED RESIGNATION(S)
Bass, Lalita 8/12/2026 Dining Assistant - FNS Stewart Elementary
Bowell, Samantha 8/28/2026  Special Education Technician South High
Brown, Erica 8/14/2026  Special Education Technician Transitions/CKCIE
Garcia, Haille 8/11/2026 Paraeducator Stewart Elementary



CLASSIFIED RESIGNATION(S), cont

Garretson, Brooks 8/7/2026
Griem, Heather 8/7/2026
Heckart, Stacy 8/4/2026
Howard, Nickayla 8/2/2026
Loreto Virgen, Carlos 8/7/2026
Mundell, Joni 8/14/2026
Ryan, Marcia 8/20/2026
Sanders, Kayla 8/7/2026
Smith, Erica 8/12/2026
Ulrich, Alanna 8/10/2026
Williams, Gina 8/27/2026

CLASSIFIED TERMINATION(S)
Gold, Taylor
Riddle, Emily

8/24/2026
8/21/2026

Personnel Report

September 8, 2026

Assistant Grade 7 Boys Basketball Coach

Paraeducator

Paraeducator

EEC Engagement Support -CDA
Assistant Boys Soccer Coach
Dining Assistant - FNS
Paraeducator

Paraeducator

Paraeducator

Paraeducator

Pre K Educator

Paraeducator
Kitchen Assistant - FNS

Lakewood Middle

Heusner Elementary
Oakdale Elementary
Heartland Early Education
Central High

Coronado Elementary
Solomon Elementary/CKCIE
Coronado Elementary
Minneapolis Elementary/CKCIE
Oakdale Elementary
Heartland Early Education

Bennington Elementary/CKCIE
South Middle



SALINA UNIFIED SCHOOL DISTRICT #305

TREASURERS REPORT
July 31, 2026

BUDGET YEAR FY27
BEGINNING CURRENT PREVIOUS CURRENT ENDING
MONTH MONTH YEAR'S MONTH MONTH
FUND # FUND NAME CASH BALANCE REVENUES PO EXPENSES EXPENSES CASH BALANCE
06 General Fund 138,993.80 2,963,589.80 6,412.49 1,353,301.97 1,742,869.14
08 Supplemental General Fund 637,756.85 - - 36,930.74 600,826.11
10  Salina Adult Education Center 494,216.76 938.82 4,190.48 58,087.59 432,877.51
11 Preschool-Aged At-Risk - 11,120.80 - 3,420.60 7,700.00
13 At-Risk K-12 500,000.00 - - 356,003.12 143,996.88
14  Bilingual Fund - 1,015.56 - 15.56 1,000.00
156  Virtual Education - 13,810.73 - 13,395.44 415.29
16  Capital Outlay Fund 17,672,220.77 2,531,043.68 979,699.20 387,366.83 18,836,198.42
18  Driver Training Fund 63,471.81 - - 10,074.64 53,397.17
24  Food Service Fund 1,177,880.26 117,766.84 - 68,650.66 1,226,996.44
26 Professional Development Fund 932,369.85 - - 24,000.64 908,369.21
28 Parent Education Fund 51,533.52 - - 15,180.83 36,352.69
29  Summer School Fund 14,659.06 - - 648.44 14,010.62
30 Special Education-305 Fund 5,280,989.70 - - 43,301.94 5,237,687.76
34 Career and Post Secondary Education - - - - -
47  Health Insurance - Employer 8,173,910.23 822,672.99 - 1,687,732.25 7,308,850.97
51 KPERS Special Retirement - 2,630,650.75 - 2,630,650.75 -
53 Contingency 4,152,091.00 - - - 4,152,091.00
55 Textbooks Fund 2,151,645.60 80,524.80 - 13,824.00 2,218,346.40
62 Bond and Interest Fund 7,644,832.88 - - - 7,644,832.88
78 CKCIE 2,150,871.50 10,447.80 261.20 265,163.45 1,895,894.65
FEDERAL GRANTS
07 Perkins Reserve Grant (2,049.00) 2,049.00 - - -
31 Title | Low Income (94,588.14) - - 2,266.66 (96,854.80)
32 Title | Carryover Funds - - - - -
37 Title VI-B Targeted Improvement Plan - - - 5,616.68 (5,616.68)
40 KS Stronger Connections Grant (33,447.13) - 200.00 18,122.82 (51,769.95)
43 TASN-SMHI Federal Grant 3,640.61 1,050.00 - 261.73 4,428.88
46  USD Perkins Secondary improvement - - - - -
48 Title | Part D (1,154.46) - - 6,149.39 (7,303.85)
50 ESEA School Improvement-Sunset (7,682.07) - - - (7,682.07)
54  Teacher Apprenticeship (18,639.99) 9,375.00 - - (9,264.99)
59 KS EHS/HS (62,861.74) 82,311.48 - 101,656.84 (82,207.10)
60 Head Start Summer Food 1,617.45 753.22 - 2,370.67 -
61 Head Start Federal (26,810.56) 449,018.04 15,360.15 341,410.16 65,437.17
69 Head Start CACFP 61,770.03 6,041.70 - 14,826.27 52,985.46
81 Title lI-A Teacher Quality (1,699.95) - - - (1,699.95)
83 Title lll English Language Acquisition - - - - -
94  Title IVA-Student Suppt & Acad Enrich (4,845.10) - - - (4,845.10)
STATE AND LOCAL GRANTS
01 Other Grants 17,469.80 46,321.00 - 29,014.71 34,776.09
02 Student Assistance Fund 4,504.85 - - - 4,504.85
03 Recruitment and Retention Fund - 28,113.00 - - 28,113.00
04 Stewart Library Endowment Grant 36,104.09 - - - 36,104.09
05 Teacher Leadership Academy 30,897.75 - - - 30,897.75
20 Mental Health Intervention Grant (102,780.99) 168,124.97 - 55,343.98 -
21 Athletic Advertising 1,000.00 2,200.00 - - 3,200.00
25  Social Worker-Overcoming Barriers 1,600.11 1,000.00 - - 2,600.11
27 Eager Reader-McCune Foundation Grant 3,431.69 - - 3,431.69 -
58 Head Start Nonfederal 10,403.72 - - - 10,403.72
70 KPP - Kansas Preschool Pilot (47,237.00) 47,237.00 - 1,693.96 (1,693.96)
72 Meadowlark 5,959.57 - - - 5,959.57
73 Oakdale 8,914.70 - - - 8,914.70
74 Cottonwood 9,213.68 - - 132.84 9,080.84
75 Sunset 4,622.28 - - 891.00 3,731.28
76 Heusner 2,981.27 - - 150.92 2,830.35
77 Stewart 2,560.19 - - - 2,560.19
79 CKCIE Transition 8,343.97 - - - 8,343.97
80 Coronado 5,438.29 - - - 5,438.29
82  Schilling 7,118.03 - - 982.00 6,136.03
51,061,239.54 10,017,176.78 1,006,123.52 7,552,071.77 52,520,221.03




Operating Account

Balance per Bank - Checking
Balance per Bank - Repo Agreement
Outstanding Vendor Checks

6,406,721.08
42,106,000.00
(1,651,563.03)

Outstanding Payroll Checks (2,095,497.08)
Outstanding items -
Outstanding Deposits

Adjusted Balance per Banks 44,765,660.97
Balance per Books 44,765,660.97
Other Adjustments

Adjusted balance per books 44,765,660.97
Cash Balances

UMB-Operating and Repurchase Agreement 44,765,660.97
UMB-Health Insurance Trust Fund 7,308,850.97
UMB FSA-Flexible Spending Account 144,254.27
UMB Bank-Stewart Library CD-Principal 31,470.47
UMB-Stewart Library Savings Account-Income 4,633.62
Bank of the Plains CD 2,000,000.00
Petty Cash Accounts 3,000.00
Food Service-Cash on Hand 2,049.00
Cash Balance Sub-Total 54,259,919.30

Total Liabilities
Cash Balance Total

Cash Balance per Treasurer's Report

(1,739,698.27)

52,5620,221.03

52,520,221.03

Reconciliations
July 31, 2026

Depository Security - Adequacy of Coverage

July 31, 2026
Sunflower

Non-interest Bearing Accounts UMB Bank Bank Equity Bank Bank of the Plains
District Petty Cash 1,500.00
Operating Checking 6,406,721.08
Salina Head Start Petty Cash 1,500.00
Total Non-interest Bearing Accounts 6,409,721.08 -
Interest Bearing Accounts
Operating-Repurchase Agreement Account 42,106,000.00
FSA-Flexible Spending Account 144,254.27
Salina High School South 293,402.35
Salina Central High School 425,641.28
Lakewood Middle School 69,594.31
Stewart Library CD 31,470.47
Stewart Library Savings Account 4,633.62
Special Education Cooperative 16,532.78
Salina South Middle School 95,551.73
Equity Bank CD -
Bank of the Plains CD 2,000,000.00
Heusner Elementary Student Council 2,330.30
Total Interest Bearing Accounts 43,074,996.30 112,084.51 2,330.30 2,000,000.00
Total All Accounts 49,484,717.38 112,084.51 2,330.30 2,000,000.00
*Less FDIC Insurance (250,000.00) (250,000.00) (250,000.00) (250,000.00)
Pledging Required 49,234,717.38 - - 1,750,000.00
Market Value of Pledged Securities 61,804,659.90 248,823.50 - 1,750,000.00
Over (Under) Secured Deposits 12,569,942.52 248,823.50 - -

*Per Banking Institution
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Activity Fund Cash Balance Report

Fiscal July 2428-2027 SALINA UNIFIED SCHOOL DISTRICT 305

Account Account Description Beginning Balance Revenue Expenditure Ending Balance

87 - ACTIVITY ACCOUNTING-CHS 5 ;" .-

Q - Equity )
87 Q 9800 000 3026 764 00000 ART-CHS-ACTIVITY BALANCE $4,805.30 45.00 0.00 $4,850.30
87 Q 9800 000 3026 766 00000 BOYS BASKETBALL-CHS- $11,350.28 0.00 0.00 $11,350.28
ACTIVITY BALANCE
87 Q 9800 000 3026 767 00000 BOYS TENNIS-CHS-ACTIVITY $1,710.95 0.00 952.33 $758.62
BALANCE
87 Q 9800 000 3026 768 00000 CHEERLEADERS-CHS-ACTIVITY $138.95 0.00 0.00 $138.95
BALANCE
87 Q 9800 000 3026 769 00000 CROSS COUNTRY-CHS- $2,014.45 0.00 0.00 $2,014.45
' ACTIVITY BALANCE
87 Q 9800 000 3026 770 00000 FCA-CHS-ACTIVITY BALANCE $550.52 0.00 0.00 $550.52
87 Q 9800 000 3026 772 00000 FOOTBALL-CHS-ACTIVITY $2,430.44 2,050.00 0.00 $4,480.44
BALANCE
87 Q 9800 000 3026 773 00000 FOOTBALL CONCESSIONS-CHS- $0.06 0.00 0.00 $0.06
ACTIVITY BALANCE
87 Q 9800 000 3026 774 00000 GIRLS BASKETBALL-CHS- $6,705.50 0.00 0.00 $6,705.50
ACTIVITY BALANCE
87 Q 9800 000 3026 775 00000 GIRLS TENNIS-CHS-ACTIVITY $970.60 0.00 0.00 $970.60
BALANCE
87 Q 9800 000 3026 777 00000 ORCHESTRA-CHS-ACTIVITY $384.39 0.00 0.00 $384.39
: BALANCE
87 Q 9800 000 3026 778 00000 ROBOTICS CLUB-CHS-ACTIVITY $30,375.43 0.00 0.00 $30,375.43
BALANCE
87 Q 9800 000 3026 779 00000 FORENSICS-CHS-ACTIVITY $451.30 0.00 0.00 $451.30
BALANCE
87 Q 9800 000 3026 781 00000 STUCO-CHS-ACTIVITY BALANCE $782.65 0.00 555.00 $227.65
87 Q 9800 000 3026 783 00000 TRACK-CHS-ACTIVITY BALANCE $11,453.93 0.00 1,727.10 $9,726.83
87 Q 9800 000 3026 784 00000 . VOCAL MUSIC-CHS-ACTIVITY $5,354.90 0.00 134.64 $5,220.26
BALANCE
87 Q 9800 000 3026 785 00000 VOLLEYBALL-CHS-ACTIVITY $2,844.44 0.00 0.00 $2,844.44
BALANCE
87 Q 9800 000 3026 786 00000 WRESTLING (THE HEAD LOCK $6,725.19 0.00 0.00 $6,725.19
CLUB)-CHS-ACTIVITY BALANC
87 Q 9800 000 3026 811 00000 ALUMNI POST FUND-CHS- © $7,156.94 0.00 "~ 0.00 $7,156.94
ACTIVITY BALANCE :

1ol 6 8/4TI2026 9:34:27 Al




Activity Fund Cash Balance Report

Fiscal Juty 2026-2027 SALIMA UNIFIED SCHCOOL DISTRICT 305

Account Account Description Beginning Balance Revenue Expenditure Ending Balance

87 - ACTIVITY ACCOUNTING-CHS

Q- 'Equity
87 Q 9800 000 3026 812 00000

87 G 9800 000 3026 813 00000
87 Q 9800 000 3026 815 00000
87 Q 9800 000 3026 816 00000
87 Q 9800 000 3026 817 00000
87 Q 9800 000 3026 818 00000
87 Q1 9800 000 3026 820 00000
87 Q 9800 000 3026 821 00000
87 Q 9800 000 3026 822 00000
87 Q 9800 000 3026 823 00000
87 Q 9800 000 3026 824 00000
87 Q 9800 000 3026 827 00000
87 Q 9800 000 3026 829 00000
87 (@ 9800 000 3026 830 00000
87 Q 9800 000 3026 831 00000
87 Q 9800 000 3026 832 00000

87 Q 9800 Q00 3026 833 00000

BASEBALL-CHS-ACTIVITY
BALANCE

BASKETBALL CONCESSIONS-
CHS-ACTIVITY BALANCE

THE BOWLING FUND-CHS-
ACTIVITY BALANCE

BOYS GOLF-CHS-ACTIVITY
BALANCE

BOYS SOCCER-CHS-ACTIVITY
BALANCE

BOYS SWIM-CHS-ACTIVITY
BALANCE

CHESS CLUB-CHS-ACTIVITY
BALANCE

CLASS OF 2029-CHS-ACTIVITY
BALANCE

CLASS OF 2030-CHS-ACTIVITY
BALANCE

CLASS OF 2027-CHS-ACTIVITY
BALANCE

CLASS OF 2028-CHS-ACTIVITY
BALANCE

CONDITIONING-CHS-ACTIVITY
BALANCE

D.E.CA-CHS-ACTIVITY

BALANCE

DANCE (VET SQUAD)-CHS-
ACTIVITY BALANCE -

DEBATE-CHS-ACTIVITY
BALANCE

DRAMATIC CLUB-CHS-ACTIVITY
BALANCE

DUNGEONS AND DRAGONS
CLUB-CHS-ACTIVITY BALANCE

$6,765.58

$4,948.42

$710.56
$905.43
$4,495.74
$100.00
$64.24
$2,991.00
$2,850.49
$2,517.79
$2,288.55
$2,909.97
$1,929.13
$1,271.76
$1,843.57
$228.37

$18.73

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

75.00
10.00

2,087.25
0.00
0.00

0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1,425.00
0.00
0.00

0.00

$6,765.58
$4,948.42
$710.56
$905.43
$4,495.74
$100.00
$64.24
$2,991.00
$2,850.49
$2,517.79
$2,288.55
$2,984.97
$1,929.13
$1,934.01
$1,843.57
$228.37

$18.73
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Activity Fund Cash Balance Report

Fiscal Juby  2028-2027 SALINA UNIFIED SCHOOL DISTRICT 305

Account Account Description Beginning Balance Revenue Expenditure Ending Balance

87 - ACTIVITY ACCOUNTING-CHS

Q - Equity

87 Q 9800 000 3026 834 00000 ESPORTS-CHS-ACTIVITY $250.18 0.00 0.00 $250.18
BALANCE

87 Q 9800 000 3026 836 00000 FR SPIRIT SING-CHS-ACTIVITY $1,981.14 0.00 0.00 $1,981.14
BALANCE

87 Q 9800 000 3026 837 00000 FRENCH CLUB-CHS-ACTIVITY $437.30 0.00 0.00 $437.30
BALANCE

87 Q 9800 000 3026 838 00000 FUTURE FARMERS-CHS- $9,768.54 0.00 500.00 $9,268.54
ACTIVITY BALANCE

87 Q 9800 000 3026 839 00000 GAY STRAIGHT ALLIANCE-CHS- $690.87 0.00 0.00 $690.87
ACTIVITY BALANCE

87 Q 9800 000 3026 840 00000 GIRLS GOLF-CHS-ACTIVITY $1,074.43 0.00 0.00 $1,074.43
BALANCE

87 Q 9800 000 3026 841 00000 GIRLS SOCCER-CHS-ACTIVITY $5,292.88 0.00 0.00 $5,292.88
BALANCE

87 Q 9800 000 3026 845 00000 HOSA-CHS-ACTIVITY BALANCE $2,374.91 0.00 0.00 $2,374.91

87 Q 9800 000 3026 851 00000 KEY CLUB-CHS-ACTIVITY $651.85 0.00 0.00 $651.85
BALANCE

87 Q 9800 000 3026 852 00000 LIBRARY BOOK CLUB-CHS- $1,009.97 0.00 0.00 $1,009.97
ACTIVITY BALANCE

87 Q 9800 000 3026 853 00000 N.F.L.-CHS-ACTIVITY BALANCE $1,361.33 0.00 0.00 $1,361.33

87 Q 9800 000 3026 854 00000 NHS-CHS-ACTIVITY BALANCE $3,229.28 0.00 1,000.00 $2,229.28

87 Q 9800 000 3026 855 00000 PHOTOJOURNALISM FUND- $2,300.21 0.00 0.00 $2,300.21
CHS-ACTIVITY BALANCE

87 Q 9800 000 3026 856 00000 PRODUCTION FUND-CHS- $3,908.96 0.00 589.20 $3,319.76
ACTIVITY BALANCE

87 Q 9800 000 3026 858 00000 QUIZ BOWL-CHS-ACTIVITY $1,189.28 0.00 0.00 $1,189.28
BALANCE

87 Q 9800 000 3026 859 00000 S.A.D.D.-CHS-ACTIVITY $1,508.23 0.00 0.00 $1,508.23
BALANCE

87 Q 9800 000 3026 860 00000 S.E.L.L.S-CHS-ACTIVITY $10,755.42 0.00 0.00 $10,755.42
BALANCE

87 Q 9800 000 3026 862 00000 SOFTBALL-CHS-ACTIVITY $5,557.66 0.00 0.00 $5,557.66
BALANCE

87 Q1 9800 000 3026 863 00000 SPANISH CLUB-CHS-ACTIVITY $677.00 0.00 0.00

BALANCE

$677.00
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Activity Fund Cash Balance Report

Fiscal Jdudy 2028-2027 SALINA UNIFIED SCHOOL DISTRICT 305

Account Account Description Beginning Balance Revenue Expenditure Ending Balance

87 - ACTIVITY ACCOUNTIN
Q - Equity

87 Q 9800 000 3026 864 00000 SPIRIT COUNCIL-CHS-ACTIVITY $95.70 0.00 0.00 $95.70
BALANCE

87 Q 9800 000 3026 865 00000 SPLISH-SPLASH CLUB-CHS- $474.83 0.00 0.00  $474.83
ACTIVITY BALANCE

87 Q 9800 000 3026 866 00000 SPRING CONCESSION-CHS- $2,223.92 0.00 0.00 $2,223.92
ACTIVITY BALANCE

87 Q 9800 000 3026 870 00000 TRAIL -CHS-ACTIVITY BALANGCE $21,977.01 4,663.66 8,759.53 $17,881.14

87 Q 9800 000 3026 871 00000 TWIRLER FUND-CHS-ACTIVITY $827.32 0.00 163.53 $663.79
BALANCE

87 Q 9800 000 3026 873 00000 SC PRIDE WEIGHTROOM-CHS- $8,127.29 2,450.60 0.00 $10,577.89
ACTIVITY BALANCE

87 Q 9800 000 3026 874 00000 PYLON -CHS-ACTIVITY $1,687.41 0.00 0.00 $1.,687.41
BALANCE

87 Q 9800 000 3026 877 00000 SKILLS USA-CHS-ACTIVITY $348.35 0.00 0.00 $348.35
BALANCE

87 Q 9800 000 3026 800 00000 BOE-CURRICULUM FEES-CHS- $0.00 110.00 0.00 $110.00
ACTIVITY BALANCE

87 Q 9800 000 3026 924 00000 ASSET BUILDING TEAM-CHS- $29.20 0.00 0.00 $29.20
ACTIVITY BALANCE

87 Q 9800 000 3026 927 00000 CENTRAL PERK-CHS-ACTIVITY $4,750.54 0.00 0.00 $4,750.54
BALANCE

87 Q 9800 000 3026 929 00000 CLIMATE/PBIS-CHS-ACTIVITY $126.88 0.00 0.00 $126.88
BALANCE

87 Q 9800 000 3026 930 00000 COURTYARD PROJECT-CHS- $4,536.44 0.00 0.00 $4,536.44
ACTIVITY BALANCE :

87 Q 9800 000 3026 932 00000 CS FB CONC EQU.-CHS- $1,031.99 0.00 0.00 $1,031.99
ACTIVITY BALANCE

87 Q1 9800 000 3026 933 00000 EARL BANE SCHOLARSHIP- $5,838.00 0.00 0.00 $5,838.00
CHS-ACTIVITY BALANCE

87 Q 9800 000 3026 936 00000 ECCLA FAMILY,CAREER & $3,781.28 0.00 0.00 $3,781.28
COMM-CHS-ACTIVITY BALANCE

87 Q 9800 000 3026 937 00000 FOOD PANTRY-CHS-ACTIVITY $405.58 " 0.00 0.00 $405.58

. BALANCE .

87 Q 9800 000 3026 943 00000 LIBRARY SERVICE FUND-CHS- $747.10 0.00 0.00 $747.10

ACTIVITY BALANCE

& of &




Fiscal July 2028-2027 SALIMA UNIFIED SCHOOL DISTRICT 305
Account Account Description Beginning Balance Revenue Expenditure Ending Balance
87 r-_ACTlVlTY ACCOUNT|NG-CHS »
Q - Equity
87 Q 9800 000 3026 944 00000 LINK (FRESHMAN $0.08 0.00 0.00 $0.08
ORIENTATION)-CHS-ACTIVITY
BALANCE
87 Q 9800 000 3026 945 00000 LITERACY FUND-CHS-ACTIVITY $0.87 0.00 0.00 $0.87
BALANCE
87 Q 9800 000 3026 947 00000 PBD-CHS-ACTIVITY BALANCE $243.72 0.00 0.00 $243.72
87 Q 9800 000 3026 950 00000 PREVENTION FUND-CHS- $1,602.11 0.00 0.00 $1,602.11
ACTIVITY BALANCE _
87 Q 9800 000 3026 951 00000 PRINCIPAL'S FUND-CHS- $27,141.23 1,310.21 0.00 $28,451.44
ACTIVITY BALANCE
87 Q 9800 000 3026 953 00000 BEAUTIFY CENTRAL -CHS- $3,376.58 0.00 0.00 $3,376.58
ACTIVITY BALANCE
87 Q 9800 000 3026 963 00000 TESTING FEES-CHS-ACTIVITY $713.08 0.00 0.00 $713.08
BALANCE
87 Q 9800 000 3026 964 00000 WELFARE FUND-CHS-ACTIVITY $5,341.17 0.00 0.00 $5,341.17
BALANCE
87 Q 9800 000 3026 965 00000 SC BOOSTER-CHS-ACTIVITY $7,489.16 0.00 0.00 $7,489.16
BALANCE
87 Q 9800 000 3026 966 00000 GAME DAY SCHOLARSHIP-CHS- $76.79 0.00 0.00 $76.79
ACTIVITY BALANCE
87 Q 9800 000 3026 968 00000 JOURNALISM CONVENTION- $410.00 0.00 0.00 $410.00
CHS-ACTIVITY BALANCE
87 Q 9800 000 3026 970 00000 OTHER FEES-CHS-ACTIVITY $30.00 0.00 0.00 $30.00
BALANCE
87 Q 9800 000 3026 971 00000 KIDS FEEDING KIDS-CHS- $667.70 0.00 0.00 $667.70
ACTIVITY BALANCE
87 Q 9800 000 3026 997 00000 ATHLETICS-CHS-ACTIVITY $114,921.75 2,205.54 7,162.25 $109,965.04
BALANCE
87 Q 9800 000 3026 998 00000 SALES TAX-CHS-ACTIVITY $466.30 924.91 310.11 $1,081.10
BALANCE
Totals for: 87 Q - Equity $406,554.37 15,922.17 23,278.69 $399,197.85
Totals for Fund: 87 - ACTIVITY ACCOUNTING-CHS $406,554.37 15,922.17 23,278.69 $399,197.85
Beginning Balance Revenue Expenditdre Ending Balance
Totals for: Q - Equity $406,554.37 15,822.17 23,278.69 $399,197.85
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Activity Fund Cash Balance Report

Fiscal

Juty

2026-2027

SALIRA UNIFIED SCHOOL DISTRICT 305

Beginning Balance

Revenue

Expenditure Ending Balance

Grand Totals: $406,554.37

15,922.17

23,278.69 $399,197.85

[4)]
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SALINA UNIFIED SCHOOL DISTRICT 305

Activity Fund Cash Balance Report

Fiscal July 2026-2027

Account

Account Description

Beginning Balance

Revenue

Expenditure

Ending Balance

N Q - Equity

88 Q 9800 000 3027 764 00000 ART-SHS-ACTIVITY BALANCE $10,005.75 90.00 0.00 $10,185.75

88 Q 9800 000 3027 765 00000 BAND-SHS-ACTIVITY BALANCE $1,368.19 0.00 0.00 $1,368.19

88 Q 9800 000 3027 766 00000 BOYS BASKETBALL-SHS- $3,459.10 0.00 0.00 $3,459.10
ACTIVITY BALANCE

88 Q 9800 000 3027 767 00000 BOYS TENNIS-SHS-ACTIVITY $270.80 0.00 0.00 $270.80

. BALANCE

88 Q 9800 000 3027 768 00000 CHEERLEADERS-SHS-ACTIVITY $5,691.12 4,915.74 850.88 $9,755.98
BALANCE

88 Q 9800 000 3027 769 00000 CROSS COUNTRY-SHS- $3,113.63 0.00 0.00 $3,113.63
ACTIVITY BALANCE

88 Q 9800 000 3027 770 00000 FCA-SHS-ACTIVITY BALANCE $1,286.74 ° 0.00 0.00 $1,286.74

88 Q 9800 000 3027 771 00000 FLC-SHS-ACTIVITY BALANCE $648.00 0.00 0.00 $648.00

88 Q 9800 000 3027 772 00000 FOOTBALL-SHS-ACTIVITY $4,468.85 0.00 934.00 $3,534.85
BALANCE

88 Q 9800 000 3027 773 00000 FOOTBALL CONCESSIONS-SHS- $0.04 0.00 0.00 $0.04
ACTIVITY BALANCE

88 Q 9800 000 3027 774 00000 GIRLS BASKETBALL-SHS- $3,978.06 0.00 0.00 $3,978.06
ACTIVITY BALANCE

88 Q 9800 000 3027 775 00000 GIRLS TENNIS-SHS-ACTIVITY $3,785.74 1,040.96 0.00 $4,826.70
BALANCE

88 Q 9800 000 3027 776 00000 ~ KAY CLUB-SHS-ACTIVITY $446.57 0.00 0.00 $446.57
BALANCE

88 Q 9800 000 3027 777 00000 ORCHESTRA-SHS-ACTIVITY $2,113.29 0.00 0.00 $2,113.29
BALANCE

88 Q 9800 000 3027 778 00000 ROBOTICS CLUB-SHS-ACTIVITY $2,518.33 0.00 0.00 $2,518.33
BALANCE .

88 Q 9800 000 3027 783 00000 TRACK-SHS-ACTIVITY BALANCE $744.26 0.00 0.00 $744.26

88 Q 9800 000 3027 784 00000 VOCAL MUSIC-SHS-ACTIVITY $7,524.60 0.00 147.93 $7,376.67
BALANCE

88 Q 9800 000 3027 785 00000 VOLLEYBALL-SHS-ACTIVITY $3,054.16 1,600.00 0.00 $4,654.16
BALANCE

88 Q 9800 000 3027 786 00000 WRESTLING-SHS-ACTIVITY $9,333.76 0.00 0.00 $9,333.76
BALANCE

88 Q 9800 000 3027 812 00000 BASEBALL-SHS-ACTIVITY $7,368.90 0.00 0.00 $7,368.90
BALANCE
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Activity Fund Cash Balance Report

Fiscal July 2026-2027

SALINA UNIFIED SCHOOL DISTRICT 305

Account

Account Description

Beginning Balance

Revenue

Expenditure

Ending Balance

Q - Equity
88 Q 9800 000 3027 813 00000

88 Q 9800 000 3027 814 00000
88 Q 9800 000 3027 815 00000
88 Q 9800 000 3027 816 00000
88 Q 9800 000 3027 817 00000
88 Q 9800 000 3027 818 00000
88 Q 9800 000 3027 819 00000
88 Q 9800 000 3027 821 00000
88 Q 9800 000 3027 822 00000
88 Q 9800 000 3027 823 00000
88 Q 9800 000 3027 824 00000
88 Q 9800 000 3027 825 00000
88 Q 9800 000 3027 827 00000
88 Q 9800 000 3027 828 00000
88 Q 9800 000 3027 830 00000
88 Q 9800 000 3027 832 00000
88 Q 9800 000 3027 833 00000

88 Q 9800 000 3027 835 00000

BASKETBALL CONCESSIONS-
SHS-ACTIVITY BALANCE

BLACK STUDENT UNION-SHS-
ACTIVITY BALANCE

BOWLING-SHS-ACTIVITY
BALANCE

BOYS GOLF-SHS-ACTIVITY
BALANCE

BOYS SOCCER-SHS-ACTIVITY
BALANCE

BOYS SWIM-SHS-ACTIVITY
BALANCE

BPA CLUB-SHS-ACTIVITY
BALANCE

CLASS OF 2029-SHS-ACTIVITY
BALANCE

CLASS OF 2026-SHS-ACTIVITY
BALANCE

CLASS OF 2027-SHS-ACTIVITY
BALANCE

CLASS OF 2028-SHS-ACTIVITY
BALANCE

COLOR GUARD-SHS-ACTIVITY
BALANCE

CONDITIONING-SHS-ACTIVITY
BALANCE

CULINARY ARTS-SHS-ACTIVITY
BALANCE

DANCE (PEPPERS)-SHS-
ACTIVITY BALANCE

DRAMATIC CLUB-SHS-ACTIVITY
BALANCE

DUNGEONS AND DRAGONS
CLUB-SHS-ACTIVITY BALANCE

FCCLA-SHS-ACTIVITY BALANCE

$247.46
$190.31
$3,160.02
$710.44
$2,907.30
$2,316.76
$2,627.15
$161.38
$428.03
$1,354.07
$147.22
$48.33
$838.54
$538.12
$4,995.99
$3,992.97
$340.27

$3,968.27

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

70.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

153.29

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

250.00

0.00

0.00

0.00

$247.46
$190.31
$3,160.02
$557.15
$2,907.30
$2,316.76
$2,627.15
$161.38
$428.03
$1,354.07
$147.22
$48.33
$908.54
$538.12
$4,745.99
$3,092.97
$340.27

$3,968.27
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Activity Fund Cash Balance Report

Fiscal July

2026-2027

SALINA UNIFIED SCHOOL DISTRICT 305

Account

Account Description

Beginning Balance

Revenue

Expenditure

Ending Balance

Q - Equity
88 Q 9800 000 3027 837 00000

88 Q 9800 000 3027 838 00000

88 Q 9800 000 3027 840 00000

88 Q 9800 000 3027 841 00000

88 Q 9800 000 3027 842 00000

88 Q 9800 000 3027 843 00000
88 Q 9800 000 3027 844 00000

88 Q 9800 000 3027 845 00000
88 Q 9800 000 3027 847 00000

88 Q 9800 000 3027 848 00000

88 Q 9800 000 3027 849 00000

88 Q 9800 000 3027 850 00000

88 Q 9800 000 3027 854 00000
88 Q 9800 000 3027 856 00000

88 Q 9800 000 3027 857 00000
88 Q 9800 000 3027 858 00000

88 Q 9800 000 3027 861 00000
88 Q 9800 000 3027 862 00000

88 Q 9800 000 3027 866 00000

88 Q 9800 000 3027 867.00000

FRENCH CLUB-SHS-ACTIVITY
BALANCE

GAY STRAIGHT ALLIANCE-SHS-
ACTIVITY BALANCE

GIRLS GOLF-SHS-ACTIVITY
BALANCE

GIRLS SOCCER-SHS-ACTIVITY
BALANCE

GIRLS SWIM-SHS-ACTIVITY
BALANCE

ASU-SHS-ACTIVITY BALANCE

GRAPHIC DESIGN DIGITAL-SHS-
ACTIVITY BALANCE

HOSA-SHS-ACTIVITY BALANCE

INTERACTIVE MEDIA-SHS-
ACTIVITY BALANCE
INTERNATIONAL CULTURES
CLUB-SHS-ACTIVITY BALANCE

OUTDOORS CLUB-SHS-
ACTIVITY BALANCE

JAZZ BAND-SHS-ACTIVITY

BALANCE
NHS-SHS-ACTIVITY BALANCE

PRODUCTION FUND-SHS-
ACTIVITY BALANCE

PROM-SHS-ACTIVITY BALANCE

QUIZ BOWL-SHS-ACTIVITY
BALANCE

SAFE-SHS-ACTIVITY BALANCE

SOFTBALL-SHS-ACTIVITY
BALANCE

SPRING CONCESSION-SHS-
ACTIVITY BALANCE

ST. ASSOCIATION-SHS-
ACTIVITY BALANCE

$316.85
$1,101.14
$494.41
$2,445.22
$381.14

$118.98
$10,127.25

$2,926.81
$1,163.40

$540.62
$1,643.63
$161.50

$10,233.59
$7,001.56

$173.16
$1,252.40

$851.39
$2,729.62

$2,126.25

$5,316.02

0.00

0.00

0.00

0.00

0.00

0.00
100.00

236.25
0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00
0.00

2,126.25

375.00

$316.85
$1,101.14
$494.41
$2,445.22
$381.14

$118.98
$10,227.25

$3,163.06
$1,163.40

$540.62
$1,643.63
$161.50

$10,233.59
$7,001.56

$173.16
$1,252.40

$851.39
$2,729.62

$0.00

$4,941.02
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Activity Fund Cash Balance Report

Fiscal July

2026-2027

SALINA UNIFIED SCHOOL DISTRICT 305

Account

Account Description

Beginning Balance

Revenue

Expenditure

Ending Balance

] Q - Equity
88 Q1 9800 000 3027 868 00000

88 Q 9800 000 3027 869 00000
88 Q 9800 000 3027 870 00000
88 Q 9800 000 3027 871 00000
88 Q 9800 000 3027 872 00000
88 Q 9800 000 3027 874 00000
88 Q 9800 000 3027 876 00000
88 Q 9800 OOQ 3027 878 00000
88 Q 9800 000 3027 900 00000
88 Q 9800 000 3027 903 00000
88 Q 9800 000 3027 906 00000

88 Q 9800 000 3027 933 00000

88 Q 9800 000 3027 943 00000
88 Q 9800 000 3027 949 00000
88 Q 9800 000 3027 851 00000
88 Q 9800 000 3027 953 00000

88 Q 9800 000 3027 956 00000

COFFEE BAR-SHS-ACTIVITY
BALANCE

TEEN BUILDERS-SHS-ACTIVITY
BALANCE

PREENER-SHS-ACTIVITY
BALANCE

TWIRLER FUND-SHS-ACTIVITY
BALANCE

UNIFIED BOWLING-SHS-
ACTIVITY BALANCE

TRIPODIUM-SHS-ACTIVITY
BALANCE

PAW MART-SHS-ACTIVITY
BALANCE

DEBATE/FORENSICS-SHS-
ACTIVITY BALANCE

BOE-CURRICULUM FEES-SHS-
ACTIVITY BALANCE

BOE-STUDENT MEALS-SHS-
ACTIVITY BALANCE

BOE-DAMAGED PROPERTY-
SHS-ACTIVITY BALANCE

EARL BANE MICRO-
SCHOLARSHIP-SHS-ACTIVITY
BALANCE

LIBRARY SERVICE FUND-SHS-
ACTIVITY BALANCE

POSITIVE REWARDS-SHS-
ACTIVITY BALANCE

PRINCIPAL'S FUND-SHS-
ACTIVITY BALANCE

SCHOOL AESTHETICS-SHS-
ACTIVITY BALANCE

SIT FUNDS-SHS-ACTIVITY
BALANCE

$951.34
$594.62
$4,402.88
$2,653.00
$524.18
$539.14
$3,603.07
$9,349.10
$40.00
$0.00

$0.00

$4,850.00

$1,615.70
$1,330.73
$6,653.39

$187.37

$20,200.00

0.00
0.00
4,028.39
0.00
0.00
0.00
0.00
0.00
190.00
556.00
10.00

0.00

0.00
0.00
1,429.43
0.00

0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
230.00
556.00
0.00

0.00

0.00
0.00
1,160.01
0.00

0.00

$951.34
$594.62
$8,431.27
$2,653.00
$524.18
$539.14
$3,603.07
$9,349.10
$0.00
$0.00
$10.00

$4,850.00

$1,615.70
$1,330.73
$6,922.81

$187.37

$20,200.00
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Activity Fund Cash Balance Report
Fiscal July 2026-2027 SALINA UNIFIED SCHOOL DISTRICT 305

Account Account Description Beginning Balance Revenue Expenditure Ending Balance

Q - Equity
88 Q 9800 000 3027 967 00000 SUBSTANCE PREVENTION-SHS- $2,477.98 0.00 0.00 $2,477.98
ACTIVITY BALANCE
88 Q 9800 000 3027 969 00000 COUGAR SPEED & STRENGTH- $5,701.48 174.45 4,537.06 $1,338.85
SHS-ACTIVITY BALANCE
88 Q 9800 000 3027 997 00000 ATHLETICS-SHS-ACTIVITY $87,762.75 12,556.55 37,200.00 $63,119.30
BALANCE '
88 Q 9800 000 3027 998 00000 SALES TAX-SHS-ACTIVITY $47.71 635.02 47.71 $635.02
*  BALANCE
Totals for: 88 Q - Equity $304,831.88 | 27,632.79 48,568.13 $283,896.54
Totals for Fund: 88 - ACTIVITY ACCOUNTING-SHS $304,831.88 27,632.79 . 48,568.13 $283,896.54
‘ Beginning Balance Revenue Expenditure . Ending Balance
Totals for: Q - Equity $304,831.88 27,632.79 48,568.13 $283,896.54
Grand Totals:" $304,831.88 27,632.79 48,568.13 $283,896.54

Sl 8)3)al
8[3[20
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Activity Fund Cash Balance Report :

-

o

Fiscal July 2026-2027

SALINA UNIFIED SCHOOL DISTRICT 305 -

Account

Account Description

Beginning Balance

Revenue

Expenditure

Ending Balance ‘

85 Q 9800 000 3022 765 00000
85 Q 9800 000 3022 766 00000

85 Q 9800 000 3022 767 00000
85 Q 9800 000 3022 768 00000

'85 Q 9800 000 3022 770 00000
85 Q 9800 000 3022 774 00000

85 Q 9800 000 3022 777 00000
~ 85Q 9800000 3022778 00000

85 Q 9800 000 3022 781 00000
85 Q 9800 000 3022 783 00000
85 Q 9800 000 3022 785 00000

85Q QSOOAOOO 3022 798 00000
85 Q 9800 000 3022 799 00000
85 Q 9800 000 3022 801 00000
85 Q 9800 000 3022 804 00000
85 Q 9800 000 3022 870 00000
85Q 98(3(_) QOO 3022 875 00000
85 Q 9800 000 3022 920 00000

85 Q 9800 000 3022 921 00000

'BAND-LMS-ACTIVITY BALANCE

BOYS BASKETBALL-LMS-
ACTIVITY BALANCE

BOYS TENNIS-LMS-ACTIVITY
BALANCE

' CHEERLEADERS-LMS-ACTIVITY

BALANCE
FCA-LMS-ACTIVITY BALANCE

' . GIRLS BASKETBALL-LMS-

ACTIVITY BALANCE

ORCHESTRA-LMS-ACTIVITY
BALANCE

ROBOTICS CLUB-LMS-ACTIVITY

BALANCE

'STUCO-LMS-ACTIVITY BALANCE

TRACK-LMS-ACTIVITY BALANCE
VOLLEYBALL-LMS-ACTIVITY

.BALANCE

CONCESSIONS-LMS-ACTIVITY
BALANCE

ENRICHMENT/GIFTED-LMS-
ACTIVITY BALANCE

FACS CONCESSIONS-LMS-
ACTIVITY BALANCE

MUSIC/GUITAR-LMS-ACTIVITY
BALANCE

PUBLICATIONS-LMS-ACTIVITY
BALANCE

STANG GANG (MUSIC CLUB)-
LMS-ACTIVITY BALANCE

9TH HOUR-LMS-ACTIVITY
BALANCE

ACADEMIC COACHES-LMS-

.ACTIVITY BALANCE

$3,075.60
$816.41

"$0.35

$2,690.61 -

$628.34
$2,046.50

$116.51

$542.08

$104.85

$480.61
$530.15

$2,231.69 - -

$48.25

$1,588.07

$43.57
$2,977.71
$112.71
$368.79

$140.96

0.00
0.00

0.00
0.00

0.00

-0.00

0.00

0.00
0.00

0.00
0.00
0.00

0.00

1,143.45

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00

544.98
0.00
0.00
0.00
0.00
0.00
0.00

0.00

$3,045.72
$816.41. -

$0.35 °
$2,690.61

$628.34
$2,046.50

$116.51
$542.08

$104.85°
$480.61
$530.15

$1,686.71
$48.25
$1,588.07
$43.57
$4,121.16
$112.71
$368.79

$140.96
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Activity Fund Cash Balance Report
Fiscal July '2026-2027 ‘ . SALINA UNIFIED SCHOOL DISTRICT 305

Account . Account Description Beginning Balance Revenue Expenditure Ending Balance

85 Q 9800 000 3022 926 00000 CAREERS & LIFE FUNDRAISER- $96.55 0.00 0.00 ' $96.55
_ LMS-ACTIVITY BALANCE ‘ : »
85 Q 9800 000 3022 928 60000 CHOCOLATE FUNDRAISER-LMS- - $4,794.57 ' . €60.00 84712 $4,007.45 -
: ACTIVITY BALANCE : . T
85 Q 9800 000 3022 931 00000 CROSS COUNTRY . %968 ‘ 0.00 0.00 ‘ $9.68
' FUNDRAISER-LMS-ACTIVITY ' : . . :
‘ BALANCE : . ' ,
85 Q 9800 000 3022 946 00000 ' DODGEBALL TOURNAMENT- $790.23 0.00 0.00 ' $790.23
: LMS-ACTIVITY BALANCE ' ' ’ . . ‘ _
85 Q 9800 000 3022 948 00000 PE DEPT-LMS-ACTIVITY ' $242.90 0.00 ‘ 0.00 $242.90
) _ BALANCE - :
85 Q 9800 000 3022 951 00000 : PRINCIPAL'S FUND-LMS- $7,643.16 191.05 _ 314.38 $7,519.82
. _ ACTIVITY BALANCE
85 Q 9800 000 3022 855 00000 SCIENCE FIELD TRIP-LMS- $2,951.82 0.00 0.00 $2,951.82
. o : A ACTIVITY BALANCE ) oo . . . S . .
85 Q 9800 000 3022 958 00000 SOCIAL STUDIES FIELD TRIP- - $823.10 0.00 0.00 $823.10
: . LMS-ACTIVITY BALANCE . : -
85 Q 9800 000 3022 961 00000 : .. STUDENT PREVENTION-LMS- . $336.86 . 0.00 0.00 - $336.86
ACTIVITY BALANCE
85 Q 9800 000 3022 962 00000 STUDENT SUPPLY-LMS- $777.35 0.00 0.00 ) . $777.35
ACTIVITY BALANCE
85 Q 9800 000 3022 997 00000 ATHLETICS-LMS-ACTIVITY $31,188.46 226.87 530.00 $30,885.33
BALANCE
85 Q 9800 000 3022 998 00000 SALES TAX-LMS-ACTIVITY $1,014.24 ’ 138.68 0.00 $1,153.92
' BALANCE
Totals for: 85 Q - Equity $69,212.68 1,761.05 2,266.37 $68,707.36
Totals for Fund: 85 - ACTIVITY ACCOUNTING-LMS ' $69,212.68 1,761.05 2,266.37 $68,707.36
Beginning Balance Revenue Expenditure Ending Balance
Totals for: Q - Equity $69,212.68 1,761.05 2,266.37 $68,707.36
Grand Totals: $69,212.68 1,761.05 2,266.37 $68,707.36

a0
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SWKS

SALINA UNIFIED SCHOOL DISTRICT 305

Activity Fund Cash Balance Report

Fiscal July 2026-2027

Account Account Description Beginning Balance Revenue Expenditure Ending Balance

86 Q 9800 000 3024 764 00000 ART-SMS-ACTIVITY BALANCE $3,313.30 0.00 0.00 $3,313.30

86 Q 9800 000 3024 765 00000 BAND-SMS-ACTIVITY BALANCE $2,847.03 0.00 0.00 $2,847.03

86 Q 9800 000 3024 766 00000 BOYS BASKETBALL-SMS- $573.41 0.00 0.00 $573.41
ACTIVITY BALANCE

86 Q 9800 000 3024 768 00000 CHEERLEADERS-SMS-ACTIVITY $2,303.01 0.00 0.00 $2,303.01
BALANCE

86 Q 9800 000 3024 769 00000 CROSS COUNTRY-SMS- $618.39- 0.00 0.00 $618.39
ACTIVITY BALANCE

86 Q 9800 000 3024 770 00000 FCA-SMS-ACTIVITY BALANCE $650.90 0.00 0.00 $650.90

86 Q 9800 000 3024 771 00000 FLC-SMS-ACTIVITY BALANCE $1,351.16 0.00 0.00 $1,351.16

86 Q 9800 000 3024 772 00000 FOOTBALL-SMS-ACTIVITY $1,800.47 0.00 1,698.85 $101.62
BALANCE

86 Q 9800 000 3024 774 00000 GIRLS BASKETBALL-SMS- ' $2,668.16 0.00 0.00 $2,668.16
ACTIVITY BALANCE

86 Q 9800 000 3024 776 00000 KAY CLUB-SMS-ACTIVITY $1,239.28 211.00 750.00 $700.28
BALANCE

86 Q 9800 000 3024 777 00000 ORCHESTRA-SMS-ACTIVITY $1,075.65 0.00 0.00 $1,075.65
BALANCE

86 Q 9800 000 3024 780 00000 SCIENCE CLUB:SMS-ACTIVITY - $377.95 0.00 0.00 $377.95
BALANCE

86 Q 9800 000 3024 781 00000 STUCO-SMS-ACTIVITY $2,013.86 0.00 0.00 $2,013.86
BALANCE ,

86 Q 9800 000 3024 782 00000 TENNIS-SMS-ACTIVITY $1,066.58 0.00 0.00 $1,066.58

| BALANCE

86 Q 9800 000 3024 783 00000 TRACK-SMS-ACTIVITY BALANCE $167.97 0.00 0.00 $167.97

86 Q 9800 000 3024 784 00000 VOCAL MUSIC-SMS-ACTIVITY $1,649.13 0.00 0.00 $1,649.13
BALANCE

86 Q 9800 000 3024 785 00000 VOLLEYBALL-SMS-ACTIVITY $430.28 0.00 10.00 $430.28
BALANCE

86 Q 9800 000 3024 786 00000 WRESTLING-SMS-ACTIVITY $1,002.33 0.00 0.00 $1,002.33
BALANCE

86 Q 9800 000 3024 798 00000 CONCESSIONS-SMS-ACTIVITY $2,593.38 0.00 0.00 $2,593.38
BALANCE

86 Q 9800 000 3024 803 00000 MATH COUNTS-SMS-ACTIVITY $170.31 0.00 0.00 $170.31

BALANCE

1 of 2
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Activity Fund Cash Balance Report

Fiscal July 2026-2027 SALINA UNIFIED SCHOOL DISTRICT 305
Account Account Description Beginning Balance Revenue Expenditure Ending Balance
e Ry TEVERCCONTING IS R

Q - Equity
86 Q 9800 000 3024 805 00000 STUDENT BELONGING-SMS- $564.76 0.00 0.00 $564.76
ACTIVITY BALANCE
86 Q 9800 000 3024 870 00000 YEARBOOK-SMS-ACTIVITY $9.54 1,374.86 0.00 $1,384.40
BALANCES
86 Q 9800 000 3024 935 00000 FAMILY & CONSUMER SCIENCE- $206.82 0.00 0.00 $206.82
SMS-ACTIVITY BALANCE
86 Q 9800 000 3024 938 00000 GIFTED PROGRAM-SMS- $589.64 0.00 0.00 $589.64
ACTIVITY BALANCE
86 Q 9800 000 3024 939 00000 GUITAR CLASS GRANT-SMS- $2,438.73 0.00- 0.00 $2,438.73
ACTIVITY BALANCE -
86 Q 9800 000 3024 941 00000 LIBRARY BOOK FAIR-SMS- $540.12 0.00 0.00 $540.12
ACTIVITY BALANCE
86 Q 9800 000 3024 942 00000 LIBRARY MEMORIAL FUND- $829.06 0.00 0.00 $829.06
SMS-ACTIVITY BALANCE .
86 Q 9800 000 3024 948 00000 PHYSICAL EDUCATION (PE)- $375.45 0.00 0.00 $375.45
. SMS-ACTIVITY BALANCE
86 Q 9800 000 3024 951 00000 PRINCIPAL'S FUND-SMS- $2,528.57 0.00 0.00 $2,528.57
ACTIVITY BALANCE
86 Q 9800 000 3024 954 00000 SCHOOL SAFETY-SMS-ACTIVITY $198.64 0.00 0.00 $198.64
BALANCE :
86 Q 9800 000 3024 960 00000 STUDENT FUNDRAISER-SMS- $14,321.49 116.49 0.00 $14,437.98
i ACTIVITY BALANCE
86 Q 9800 000 3024 997 00000 ATHLETICS-SMS-ACTIVITY $44,806.94 567.19 0.00 $45,374.13
BALANCE
86 Q 9800 000 3024 998 00000 SALES TAX-SMS-ACTIVITY $76.66 197.95 5.55 $269.06
BALANCE ‘
Totals for: 86 Q - Equity $95,398.97 2,467.49 2,454.40 $95,412.06
Totals for Fund: 86 - ACTIVITY ACCOUNTING-SMS $95,398.97 2,467.49 2,454.40 $95,412.06
Beginning Balance Revenue Expenditure Ending Balance
Totals for: Q - Equity $95,398.97 2,467.49 2,454.40 $95,412.06
Grand Totals: $95,398.97 2,467.49 2,454.40 $95,412.06
&l 2L
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Activity Fund Cash Balance Report

Q_/\L,C'S;E

Fiscal July 2026-2027 SALINA UNIFIED SCHOOL DISTRICT 305
Account Account Description Beginning Balance Revenue Expenditure Ending Balance
89 - ACTIVITY ACCOUNTING-CKCIE o
Q - Equity '
89 Q 9800 000 0035 760 00000 OPPORTUNITY NOW-CKCIE- $1,108.24 0.00 0.00 $1,108.24
ACTIVITY BALANCE
89 Q 9800 000 0035 761 00000 EXCEPTIONAL CATERERS- $3,790.22 0.42 0.00 $3,790.64
CKCIE-ACTIVITY BALANCE
89 Q 9800 000 0035 762 00000 TRANSITIONS-CKCIE-ACTIVITY $11,540.29 0.00 0.00 $11,540.29
BALANCE
89 Q 9800 000 0035 998 00000 SALES TAX-CKCIE-ACTIVITY $301.87 0.00 208.26 $93.61
BALANCE
Totals for: 89 Q - Equity $16,740.62 0.42 208.26 $16,532.78
Totals for Fund: 89 - ACTIVITY ACCOUNTING-CKCIE $16,740.62 0.42 208.26 $16,532.78
Beginning Balance Revenue Expenditure Ending Balance
Totals for: Q - Equity $16,740.62 0.42 208.26 $16,532.78
Grand Totals: $16,740.62 0.42 208.26 $16,532.78
8 4]
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HEUSNER STUDENT COUNCIL 7/31/2026 General Fund Sales tax

Received | Paid Out Balance Receipt #/Ck# Date To/FROM Whom For Revenue |Expenditures Revenue |Expenditures

Beginning $2,330.30

$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30
$2,330.30

$0.00 $0.00 $2,330.30 Total Expenditures $0.00 $0.00 $0.00

Total Revenue $0.00

y
/ Balance $2,330.30

a /%/ﬂ/{, / //7//%\ o Tyl
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USD #305 HEALTH INSURANCE TRUST

PORTFOLIO APPRAISAL
as of 7/31/2026
Units Description Maturity Date Total Cost Unit Price Market Value
400,000 US Treasury Note/Bond 1.5% 15 Aug 2026 8/15/2026 S 387,736.33 0.999060 $  399,624.00
350,000 US Treasury Note/Bond 4.375% 15 Aug 2026 8/15/2026 $ 350,878.01 1.000000 $ 350,000.00
200,000 US Treasury Note/Bond 6.75% 15 Aug 2026 8/15/2026 S 202,819.36 1.000770 § 200,154.00
150,000 United States Treasury Note/Bond 3.5% 30 Sep 2026 9/30/2026 S 149,396.48 0.999400 $ 149,910.00
350,000 United States Treasury Note/Bond 4.125% 31 Oct 2026 10/31/2026 S 350,547.13 1.000380 $ 350,133.00
325,000 US Treasury Note/Bond 1.125% 31 Oct 2026 10/31/2026 $ 307,023.43 0.993410 $ 322,858.25
375,000 United States Treasury Note/Bond 4.125% 31 Jan 2027 1/31/2027 S 374,256.00 1.000680 S 375,255.00
350,000 United States Treasury Note/Bond 4.5% 15 May 2027 5/15/2027 S 352,331.46 1.002800 S 350,980.00
375,000 US Treasury Note/Bond 2.375% 15 May 2027 5/15/2027 $ 363,457.03 0.986560 $  369,960.00
375,000 US Treasury Note/Bond 2.25% 15 Aug 2027 8/15/2027 S 364,778.32 0.980630 S 367,736.25
325,000 United States Of Amer Treas Notes 3.5% Nts 30 Sep 2027 9/30/2027 S 324,644.53 0.992230 S 322,474.75
375,000 United States Treasury Note/Bond 4.125% 15 Nov 2027 11/15/2027 S 377,939.90 0.998710 S 374,516.25
350,000 United States Treasury Note/Bond 4% 15 Dec 2027 12/15/2027 S 352,351.57 0.996950 S 348,946.50
400,000 US Treasury Note/Bond 2.75% 15 Feb 2028 2/15/2028 S 394,562.50 0.977810 § 391,124.00
250,000 United States Treasury Note/Bond 3.875% 31 Mar 2028 3/31/2028 S 250,488.29 0.993870 $§ 248,467.50
225,000 United States Treasury Note/Bond 3.75% 30 Apr 2028 4/30/2028 S 224,208.99 0.991480 S 223,083.00
350,000 US Treasury Note/Bond 3.625% 31 May 2028 5/31/2028 S 346,500.00 0.988710 $ 346,048.50

U.S. GOVERNMENT & AGENCY BONDS

CASH AND EQUIVALENTS

Federated Hermes Government Obligations Fund

TOTAL PORTFOLIO

$ 5,473,919.33

$ 1,834,931.64

$ 7,308,850.97

$ 5,491,271.00

$ 1,834,931.64

$ 7,326,202.64




July 2026-Journal Entries

DEBIT CREDIT
DATE AMOUNT SACCT SACCT |DESCRIPTION

Electronic Payments-Operating Checking

7/27/2026 800,364.96 | 00117 00101 July - Transfer Employee and Employer Paid Contributions to Health

Insurance Trust Account

Fund to Fund Transfers

7/31/2026 11,120.60 | 27200 75500 |Transfer to Preschool-Aged At-Risk Fund

7/31/2026 1,015.56 | 32380 80080 |Transfer to Bilingual Fund

7/31/2026 13,810.73 | 26990 33200 |Transfer to Virtual Education Fund




V.-h. Consent Agenda
Approve Encumbrance Listings

Encumbrance Listings
Items over $20,000 Not Requiring Formal Bid Per K.S.A. 72-1151

Vendor Item Description & Quantity Amount
CDW-G Proofpoint Inbound Email PROT; 1 Year; 3 @ $119,100
$39,700
Proofpoint P600 Messaging Appliance; 1 @ $12,815
$12,815
Total $131,915

Proofpoint is a gateway email filter to protect our network from external security threats
that are sent through email. This purchase will replace Spamtitan. It is for a three-year
agreement with a one-time hardware purchase.

This purchase is made via the Greenbush purchasing cooperative.

Vendor Item Description & Quantity Amount
Eagle VCF-VSP-FND-8 / VMWare vSphere $75,978.32
Foundation 8 Subscription Licensing; 376 @

$202.07

VMware is the software that allows us to create virtual servers. This is the ability to
create several logical servers on one physical server. This provides centralized
management and offers greater availability and easier recovery in case of disaster.

The VMware vSphere Foundation 8 Server is for VMware and/or Eagle support with
regards to our VMWare installations.

This renewal is merging two VMware state contracts: 244 core contract #52669584 and
32 core add on contract #52736150.



Vendor Item Description Amount
ROI Energy Provide and Install LED Lighting Fixtures and $548,644
Lamps; Replacing All Fluorescent Fixtures
and/or Bulbs; Coronado, Cottonwood, Heusner,
Meadowlark, and Schilling

This proposal is to contract with ROI Energy to replace lighting fixtures and bulbs at the
following buildings: Coronado, Cottonwood, Heusner, Meadowlark, and Schilling, in
accordance with TIPS purchasing cooperative contract #24060302.

Although this purchase is included in the Capital Improvement Plan for the 2026-2027
school year, we are advancing the timeline for these schools to take advantage of
Evergy incentives, which are set to expire for projects not approved prior to January 1,
2027. The project is expected to primarily be completed in the summer months of 2027;
however, we will try to complete some work prior to that as time allows. There is a
possibility that work could continue into the summer of 2028; however, due to the timing
of the incentives, we need to apply for them now.

To this point, the district has completed Stewart Elementary, Sunset Elementary,
Lakewood Middle School, South Middle School, Central High School, South High
School, the operations center, and the district office, representing $1,239,571 of the
total 2024 project estimate of $2,091,748. The return on investment through energy
savings for this portion of the project is seven years.

Vendor Item Description Amount
Wray Roofing, Remove and Replace 1,080 Feet of Metal $36,940
Inc. Fascia at Lakewood Middle School

Due to the windstorm that affected Salina on June 8, 2026, the district had a
tremendous amount of damage to the metal fascia on some of the buildings. The
amount has been approved by insurance, and following the $100,000 deductible, will be
repaid upon verified completion of all storm-related expenditures. These are emergency
replacements approved through the insurance adjuster.

Vendor Item Description Amount
Richardson Remove and Replace 720 Square Feet of $22,841
Brothers Butler MR-24 Standing Seam Roof
Construction

Due to the windstorm that affected Salina on June 8, 2026, the district had a
tremendous amount of damage to the metal standing seam roof at the operations
center. The amount has been approved by insurance, and following the $100,000
deductible, will be repaid upon verified completion of all storm-related expenditures.
These are emergency replacements approved through the insurance adjuster.



Vendor Item Description Amount
Diamond KC Tree Removal from Storm Damage $45,071.20
Forestry — Kyle
Crowther

This service is for tree cutting and removal associated with the windstorm on June 8,
2026. The amount has been approved by insurance, and following the $100,000
deductible, will be repaid upon verified completion of all storm-related expenditures.
These are emergency replacements approved through the insurance adjuster.

Compressor Leak Repair

Vendor Item Description Amount
Kruse Chiller Repair at Central High School; Chillers 1 $36,864.06
Corporation and 3 Oil Cooler Upgrade; Chiller 1

The scope of this project is to repair and upgrade the existing chillers at Central High
School. Because airflow is limited at the site of the chillers, the recent extreme heat has
caused the oil in the systems to overheat leading to possible catastrophic failure. There

is an oil cooler on one of the chillers; but there is a need to upgrade the others as well to

preserve the life of the chillers.

This is a service and does not require a formal bid per K.S.A. 72-1151.

Vendor

Item Description

Amount

Jones, Gillam
Renz Architects

Schematic Design, Design Development,
Contract Documents Associated with
Construction Projects for Central High and
South High

$32,400

This encumbrance is for associated design fees and construction documents for
ongoing projects. This is a service and does not require a formal bid, per K.S.A. 72-

1151.

It is recommended that you approve the Encumbrance Listings as presented.




Consent Agenda

Approve Mid-Sized Vehicle Bid

Bids were requested for three 2026 or newer mid-size, four-door sedans. These
vehicles are replacements for vehicles that were totaled due to the April hailstorm.

Insurance proceeds were received for the replacement of these vehicles.

Sealed bids were opened at 2:00 p.m. on September 1, 2026.

Vendor

Year

Make/Model

Total

Conklin Cars

2026

Honda Accord LX

$88,932

Bids were also sent to Sankey Auto Center of Salina, Long McArthur Ford, Holm
Automotive, Davis-Moore Auto, Don Hattan Chevrolet, and Manhattan Hyundai, as
well as posting a bid notice on the district website. The only bids received were from

Conklin Cars.

It is recommended that you approve the bid for three mid-size, four-door sedans from

Conklin Cars in the amount of $88,932 as presented.




Consent Agenda

Approve Sport Utility Vehicle Bid

Bids were requested for four 2026 or newer, full-size (large) sport utility vehicles. These
vehicles are replacements for vehicles that were totaled due to the April hailstorm.

Insurance proceeds were received for the replacement of these vehicles.

Sealed bids were opened at 2:15 p.m. on September 1, 2026.

Vendor Year Make/Model Total

Don Hattan Chevrolet 2027 Chevrolet Suburban $62,750

Bids were also sent to Conklin Cars, Sankey Auto Center of Salina, Long McArthur
Ford, Holm Automotive, Davis-Moore Auto, and Manhattan Ford, as well as posting a
bid notice on the district website. Bids were only received from Don Hattan Chevrolet.
Three of the vehicles from Don Hattan Chevrolet did not meet the timeline
specifications and could not be delivered on time; therefore, the above bid is for one
vehicle.

It is recommended that you approve the bid for one Chevrolet Suburban from Don
Hattan Chevrolet in the amount of $62,750 as presented.




V.-k. Consent Agenda
Approve Central High Gift from Central High Booster Club

Central High School received a gift from the Central High School Booster Club in the
amount of $36,000 for the purchase of a videoboard to be installed in the Central High
main gym.

It is recommended that you approve the gift from the Central High School Booster Club
in the amount of $36.,000 for the purchase of a videoboard to be installed in the Central
High main gym.




Consent Agenda
Approve Central High Thespian Out-of-State Field Trip

Central High School requests approval for an out-of-state field trip for approximately 12-
20 of their students to participate in the International Thespian Festival in Louisville,
Kentucky. Students will have the opportunity to take classes and watch shows. The
festival is scheduled for June 27, 2027 to July 3, 2027.

The total cost of the festival is estimated at $1,500 per student, for an estimated total of
$20,000. Fundraisers include selling bakery treats, annual Easter egg hiding hunt,
working concession stands at productions and sporting events, and applying for
community grants.

The group will travel by school vehicles and stay in hotel rooms. The trip is scheduled
during the summer when school is not in session.

It is recommended that you approve the Central High Thespian out-of-state field trip to
Louisville, Kentucky on June 27, 2027 to July 3, 2027 as presented.




SALINA USD 305
FIELD TRIPS AND EXCURSIONS (OUT OF STATE)
REQUEST FOR APPROVAL FORM

TYPE OF OR NAME oF eieLp Trip INternational Thespian Festival 2027

pate of Trip 06/27/27 DESTINATION (City, State) Louisville, KY

VENUE (amusement park, university, business, etc.) KentUCky International Convention Center

DESCRIPTION OF TRIP (Be specific; include whether or not the trip is an extension of regular classroom activities or if
trip is “by invitation”).

ITF is intended for students who are interested in expanding their theatre education past the
classroom and qualification is determined by events at our state competiton. Students must qualify in
a thespy, one-act, tech challenge, or main stage event.

EDUCATIONAL GOALS AND OBIJECTIVES:

Students will grow their knowledge with interactive workshops on every aspect of theatre whether it be onstage, backstage, or
front-of-house.

Students will experience performances of all kinds: read-throughs and improv, student works and Shakespeare, one-acts, and
full-scale main stage productions.

Students will be able to showcase their talents through college auditions, tech challenge, and thespys events.

Students will build their theatre community and meet thousands of other thespians, theatre educators, and working professionals in
the industry.

COST PER STUDENT $1 500 NUMBER OF STUDENTS 12-20 TOTAL COST OF TRIP $20’OOO

MEANS OF FUNDING (Be specific)

Students will fundraise through with the aide of the parent booster group who usually writes a grant to

the Greater Salina Community Foundation, donuts fundraiser, our annual Easter egg hunt, concession
stand at productions and sporting events, troupe garage sale, and community donation. Parents will be
asked to contribute to their student attending but the cost will be greatly reduced by all of these efforts.

MODE OF TRANSPORTATIoN SChOOI suburbans

TvPE OF LopGInG hotel stay

IS TRIP PLANNED ON SCHOOL DAYS, OR NON SCHOOL DAYS? (Please explain)

non school days summer 6/27/2027-07/03/2027

IF SCHOOL TIME WILL BE LOST, HOW WILL INSTRUCTIONAL TIME BE MADE UP? (Be specific)

n/a

WHAT ARRANGEMENTS WILL BE MADE FOR SPONSORS? (List names)

Staying as chaperones in the hotel:
Mandi Graber

Barbara Hilt

Dawn Sheforgen




Field trips (Out-of-State) cont.

WHAT SPECIFIC SAFETY FACTORS MUST BE CONSIDERED?

Security will be available within the venues. Medical professionals will be on hand with the festival for
the safety of the students.

WHAT PERSON(S) WILL BE RESPONSIBLE FOR CONSIDERATION OF SAFETY PROCEDURES?

Barbara Hilt

PLEASE FILE YOUR PARENT PERMISSION FORMS AND ITINERARY WITH THE BUILDING PRINCIPAL PRIOR TO
DEPARTURE. IN CASE OF ACCIDENT, INJURY OR OTHER TYPES OF EMERGENCIES, PLEASE NOTIFY THE BUILDING
PRINCIPAL AS SOON AS POSSIBLE WHILE THE TRIP 1S STILL IN PROGRESS.

THE SIGNATURES OF THE HEAD TEACHER “SPONSOR” INDICATES AN UNDERSTANDING THAT THE RESPONSIBILITY FOR
PUPIL MANAGEMENT, PUPIL CONDUCT, AND THE HEALTH AND SAFETY OF PUPILS RESTS WITH USD 350 AND THE
DESIGNATED SCHOOL EMPLOYEES WHO HAVE REQUESTED THE FIELD TRIP.

TEACHER'S SIGNATURE W w DATE 08-12-2026
PRINCIPAL’S SIGNATURE ﬁ/‘ﬁj D?ﬁ DATE % /j/ %/ 202 (;

OUT OF STATE PERMISSION

APPROVED DISAPPROVED DATE

SUPERINTENDENT’S DESIGNEE DATE

REV 9/2016



V.m. Consent Agenda
Approve Board Policies

At the August 11, 2026 regular meeting, the board reviewed policy revisions on first
reading.

It is recommended that you approve the policy revisions as presented.

DFE Investment of Funds KASB Review

Policy updated to reflect changes in law caused by the
passage of HB 2152 in the 2025 Legislative session and
related training from KSDE and the Kansas State
Treasurer’s Office. Further updates are included as a result
of the same laws passed in SB 435.

EBBE Emergency Drills KASB Review (Including Title Change)

HB 2534 made several changes to law regarding school
district crisis management. While present law already
required districts to perform three crisis drills per year, this
legislation defines “crisis drills” to include intruder response
drills, lockdown drills, and active shooter drills but excludes
active shooter simulations. The bill tasked KSDE with
developing guidelines for conducting an active shooter drill
in school, which they must produce by October 1, 2026,
and mandates districts follow those guidelines in
conducting such drills.

EE Food Services KASB Review
Management This bill was revised to better align with Federal school
meal requirements.
GAAC Sex-Based KASB Review (Including Title Change)
Discrimination This policy regarding staff member conduct was revised to

better align with Federal law and regulations. Since August
of 2020, the Title IX regulations have required a complex
grievance procedure for the investigations, determinations
of responsibility, and appeals of alleged sexual harassment
as defined herein. In addition to clarifying the sexual
harassment grievance process, this revision carves out the
sexual harassment procedures for use in those cases but
allows sex discrimination not including sexual harassment
to be handled using a simpler process.

IDAD Title | Programs KASB Review

This policy was revised to better align with Federal law and
U.S. Department of Education guidelines on Parent and
Family Engagement required for districts and individual
schools receiving Title | funds. This will require active steps
to engage parents and families in addition to changing

policy.
IHF Graduation KASB Review
Requirements Policy revised to reflect the updated graduation

requirements that high school students must complete two
accomplishments that demonstrate the student will be a
successful high school graduate.

IIBGC Staff Online Activities KASB Review
This policy was further revised since the board approved it
on June 9, 2026. Updates made to ensure the language




fully supports all the legal options available for use in

district and staff online communication tools since the
passage of Sub. for Sub. for HB 2299. Updates to the
disciplinary action section were made to make it more
responsive to district needs.

JB

Attendance Records

KASB Review

There was an education budget proviso that requires the
Kansas State Board of Education to develop a complaint
process and fine districts experiencing student walkouts as
defined herein, changes were made to clearly reflect the
expectations of students and staff regarding attendance.
This is the first of a few policy updates that make it clear
that unexcused absences will be subject to disciplinary
and/or truancy reporting, as appropriate.

Under this proviso, a penalty equating to the district’s
superintendent’s base salary would be assessed against a
district if the Kansas State Board of Education determines
that all the following events have occurred:

o the district experiences a student walkout and fails
to obtain written parental consent for each absent
student to leave the school building;

e it fails to enforce school attendance laws and
policies with associated disciplinary actions for
such absent students; and

e it has staff encourage, facilitate or enable such
student walkout.

In addition, any day that a district is found by the Kansas
State Board of Education to have experienced a student
walkout would not count as an instructional school day for
purposes of meeting the mandatory school term
requirements of Kansas law.

For the purposes of this proviso, “student walkout” means
an organized effort for students to willfully violate school
attendance requirements.

JBC

Enrollment

KASB Review
Policy was revised to address legislative change regarding
foster student enroliment and attendance.

Per the new law, any student of school age shall be
permitted to enroll in and attend school in any school
district or remain enrolled in and continue attending school
in the student’s school of origin.

If a court or the Department for Children and Families
(DCF) changes the placement of a student across a school
boundary, within the school district, the student shall be
permitted to:
e enroll in and attend the school where the student is
placed; or
e remain enrolled in and continue attending the
student’s school of origin.

DCF ultimately determines the child’s enroliment and
attendance based on the best interests of the child.




Districts cannot deny or delay enrollment and attendance
of any foster student whose placement has changed on the
basis that the district or school is not in possession of the
student’s educational records.

JBCB

Foster Care Students

KASB Review

As legislation impacted several facets of foster student
educational services this year, KASB addressed the
changes in the specific subject matter’s policy instead of
putting all the changes in JBCB.

JBCC

Enrollment of
Nonresident Students

KASB Review
Policy was revised to address changes in law regarding
foster and foreign exchange students.

Any foster care student of school age must now be
permitted to enroll in and attend any school in any school
district of the state or remain enrolled in and continue
attending school in the student’s school of origin without
application and acceptance through this policy.

Also, any foreign exchange student who resides, or will
reside, with a host family in the district may be permitted to
enroll in and attend school in the district as if the student
were a resident and shall not be subject to the open-seat
lottery for enroliment and attendance purposes.

JBD

Absences and Excuses

KASB Review

This is another policy revised to address student absences
due to student walkouts, ensuring that unexcused
absences would subject a student to appropriate
disciplinary action.

JGCBB

Administration of
Emergency Opioid
Antagonists

KASB Review

State law now requires each school in the school district to
have stock supplies of Naloxone (an emergency opioid
antagonist). This change also extends the length of time
the district can keep Naloxone on hand past its expiration
date (10 years), although school nurses’ licensure
requirements will not allow them to prescribe, dispense,
distribute or furnish an expired emergency opioid
antagonist. KSDE, KASB and the Kansas Attorney
General’s office have been discussing how best to support
schools with this effort, and will provide information on this
topic as it becomes available.

JGEC

Sex-Based
Discrimination

KASB Review (Including Title Change)

This policy regarding student conduct was revised to better
align with Federal law and regulations. Since August of
2020, the Title IX regulations have required a complex
grievance procedure only for the investigations,
determinations of responsibility, and appeals of alleged
sexual harassment as defined therein. In addition to
clarifying the sexual harassment grievance process, this
revision carves out the sexual harassment procedures for
use in those cases but allows sex discrimination, not
including sexual harassment, to be handled using a simpler
process.

JGFGAA Stock Supply of

Emergency Medication

KASB Review (New)

This policy was one that KASB revised; however, USD 305
did not have in their approved policy. It is our
recommendation to adopt.




Minor revisions made on stock supply of epinephrine
and/or albuterol were made due to legislative action.

JGFGBA Student Self-
Administration of
Medications

KASB Review

Minor revisions made on student self-administration of
medicine due to legislative action concerning epinephrine
and/or albuterol.

JQKA Foreign Exchange
Student

KASB Review

Legislation this year ensures that any foreign exchange
student admitted into the district in accordance with this
policy who resides, or will reside, with a host family residing
therein may be permitted to enroll in and attend school in
the district as if the student were a resident of the school
district.

This is not a requirement that all districts must take all
foreign exchange students. It is still acceptable for the
district to only work through district-approved organizations
to accept foreign exchange students, to consider other
foreign exchange students’ visas in securing funding for the
student’s attendance, etc.

After visiting with our two high school principals, we did
leave two statements that were in current policy to the
presented revised recommendations. Those are noted in
blue type.

JRB Release of Student
Records

KASB Review

This policy was revised to address changes in law
regarding swifter student record transfer for special
education and foster students that move from school to
school within the same or different districts.

The law now requires the records of certain special
education students and foster students experiencing a
change in placement due to governmental agency action to
be forwarded within two business days. The law does allow
some flexibility in timing for days the administrative offices
are not open.




DFE Investment of Funds DFE

The board shall designate the banks, savings and loan associations, and savings banks that shall
serve as depositories of the district’s funds and the officer(s) and employee(s) that shall serve as
depositories of the board’s funds on behalf of the district. Any changes in such designations shall be
ratified by board action and recorded in board minutes. The depositories designated by the board shall
be responsible for investment of school district monies, and no individual authorized to have custody of
board and district funds shall deposit such funds other than at banks, savings and loan associations, and
savings banks designated by the board.

Any monies not immediately required for the purposes for which the monies were collected or
received may be invested as provided by current statute. Investment objectives are to protect the
investment principal, provide liquidity, and maximize investment return.

All offerings of monies for investment shall state the type of investment, the amount to be
invested, and the maturity date of each investment. All responses shall be directed to the superintendent,
or one of the board’s designated depositories as designated by the superintendent, and shall be specified
on the basis of simple interest.

Posting Securities

All investments of district monies shall not covered by the Federal Deposit Insurance
Corporation (F.D.I.C.) coverage shall be secured to £86% 102% of the amount of district monies by
F-DB-LC.coverage; a pledge of direct federal obligations, or direct guaranteed federal agency deposits in
accordance with requirements of state law or by the public moneys pooled method. Any investments in
savings deposits, demand deposits, time deposits, open accounts, certificates of deposit, or time
certificates of deposit in excess of the amount insured or guaranteed by the F.D.1.C. shall be secured by
the Pool Money Investment Board with the Kansas State Treasurer. All investments acquired by
repurchase agreements shall be perfected in the name of the district and shall be delivered to a third-
party custodian, which may be the Kansas State Treasurer. Exceptions to the required posting of

securities shall be only as provided by law and with approval of the board.

Savings Investments

All banks, ané savings and loan associations, and savings banks (hereafter “financial
institution(s)””) with main or branch offices located within the district and the county or counties in
which part of the district is located shall be given an opportunity to respond to requests for proposals on
monies offered for investment. The depository institution shall have two business days to respond to the

request for proposals Proposals for savmqs type accounts WI|| be for wﬁh—Fespeet—te—sawﬂgs—depes#&

maturltles of not more than two years AJHespenses—shaLLbamFeeteeHe%he—supeHnteMeM—and—shﬁkbe
specified-on-the-basis-of simple-interest: If one or more financial institutions will pay an interest rate

equal to or greater than the investment rate, the district shall select one or more of the eligible financial
institutions.




DFE Investment of Funds DFE-2

Repurchase Investments

The district may also make requests for proposals to invest in repurchase agreements for direct
obligations of, or obligations that are insured as the principal and interest by, the United States
government or any agency thereof with financial institutions located in the district. If there is no
financial institution in the district, or the in-district institutions are not willing to pay an interest rate
equal to or greater than the investment rate, then the district may use financial institutions in the county
or counties in which the district is located. If no financial institution listed above is willing to enter into
an agreement at an interest rate equal to or greater than the investment rate, then the district may enter
into agreements with financial institutions located within Kansas.

Selection of Proposals
Distribution of monies for investment shall be as follows:

Fhe-districttreasurer-or-other-persen A depository designated by the board shall inform each

eligible financial institution of the total amount of money to be invested on a specified date, and the
maturity date of the investment, and the type of investment. Each financial institution responding shall
submit a single proposal for the type of investment and ef the rate of interest it would pay on each type
of investment for all or part of the funds to be invested.

Monies shall be invested with the financial institution offering the highest interest rate in such
amount as the financial institution will accept, and any remaining amounts shall be invested with the
financial institution(s) offering the next highest interest rates in such amounts as it will accept until all
funds offered for investment are invested. No financial institution shall be eligible to receive any funds
in the same offering at a rate lower than its proposed rate on each type of investment.

No proposal less than the most recently determined investment rate as defined in K.S.A. 12-
1675a shall be accepted unless otherwise authorized by K.S.A. 12-1675.

Monies available for reinvestment as a result of maturities may be reinvested with the financial
institution holding such monies provided the financial institution agrees to pay the same or higher rate as
that offered by the highest proposal at the time the requests for proposals were accepted.

In the event of identical high proposals, the allocation of monies to be invested between the
financial institutions offering the high proposals shall be at the discretion of the depository designated

by the board superintendent.

The district treasurer shall record the following information: the date of each request for
proposal; the name of each financial institution notified; the name of the officer notified; the proposal




DFE Investment of Funds DFE-3

for each type of investment; the amount of monies the financial institution is willing to accept at the rate
proposed.

To be eligible to receive invested funds or deposits from the district, any otherwise eligible
financial institution shall have on file in the office of the district treasurer a letter requesting its inclusion
in any request for proposal and providing proper assurance of compliance with requirements of
applicable laws and board policy relating to maintenance of proper security and assurance of its
membership in good standing consistent with current federal regulations. The superintendent shall report
monthly to the board on the district's investments.

Approved: March 28, 1989

Revised: June 28, 1990
Revised: June 12, 2001
Revised: July 12, 2005

Reviewed: October 24, 2006
Reviewed: December 14, 2010
Reviewed: October 9, 2018
Revised: October 13, 2020
Revised: September 9, 2025
Revised:




EBBE Emergency and-Safety Drills EBBE

Building principals shall be responsible for scheduling and conducting emergency and safety
drills as required by law and for ensuring students are instructed in the procedures to follow during the
drills and in an actual emergency siuations.

Each building principal shall develop a written plan for specific emergency and-safety drills
required by law. The plan shall include specific arrangements for the evacuation of mobility impaired
and other individuals who may need assistance from staff members to safely exit the building. Although
plans for evacuation are essential, the state fire marshal may grant exemptions to the number or manner

of drills requwed by law W|th regard to students receiving spemal educatlon or related services, upon

Each principal shall conduct briefings with the staff concerning the emergency plan.

Each teacher shall explain relevant portions of the plan to students under kisther their jurisdiction
prior to a date established by the principal en-the-firstday-efsechoel. Within one week thereafter, the
building principal shall conduct a surprise drill. Other drills shall be held at times determined by the
building principal.

The four fire drills and three crisis drills required by law may be scheduled at any time during the
school year. “Crisis drills” includes intruder response drills, lockdown drills, and active shooter drills
but does not include active shooter simulations. Hewever; The two tornado drills required shall be
conducted in September and March. All these drills must be conducted by each school during school
hours and may-net cannot be made part of regular dismissal at the close of the school day.

Each emergency and safety drill plan shall be reviewed by the superintendent and filed with the
clerk.

Active Shooter Drills
For the purposes of this policy, terms have the following meanings.

“Active shooter drill” means an emergency preparedness drill designed to inform and instruct
students, teachers, school personnel and other school staff on how to respond in the event that an armed
intruder is on the school campus or an armed assailant is in the immediate vicinity of the school. “Active
shooter drill” includes:

o for grades kindergarten through five, instruction through tabletop exercises and identification of
appropriate places for students to locate during an emergency; and

e for grades six through 12, the information described earlier in this definition and the practice of
active shooter drills.




EBBE Emergency and-Safety Drills EBBE-2

“Active shooter drill” does not include any sensory components, activities or elements that
mimic a real-life shooting. “Active shooter drill” is not an active shooter simulation.

“Active shooter simulation” means an emergency exercise, including full-scale or functional
exercises, designed to inform and instruct adult teachers, school personnel and other school staff on how
to respond in the event of an armed intruder on the school campus or an armed assailant in the
immediate vicinity of the school. “Active shooter simulation” includes activities or elements mimicking
a real-life shooting, including, but not limited to, simulation of tactical response by law enforcement.
“Active shooter simulation” does not include active shooter drills.

“School” means any elementary or secondary public school maintained and operated by a school
district and any accredited nonpublic school that provides any of the grades kindergarten through 12.

“Tabletop exercise’” means an exercise designed to help students better understand their
individual or group roles and responsibilities. “Tabletop exercises” may include constructive problem-
solving as it relates to an armed intruder on the school property or an armed assailant in the immediate
vicinity of the school and may incorporate age-appropriate written or video scenarios for students to
follow.

The district shall conduct active shooter drills that are consistent with the guidelines published by
the Kansas State Department of Education.

Once per vear, the board shall review the efficacy and effect of active shooter drills and any
impacts of such drills on the safety and mental health of students, teachers, and other school personnel
and staff.

The principal in any district school where an active shooter drill, active shooter simulation, or
tactical training exercise is to take place shall ensure a school employee notifies each parent or person
acting as parent at least 24 hours prior to an active shooter drill, active shooter simulation, or tactical
training exercise. The notice shall provide that the parent or person acting as parent may opt their
student out of participation in such drill or simulation. Any student who is opted out of an active shooter
drill or simulation shall have the opportunity to participate in alternative safety education and shall not
receive any negative or punitive treatment for not participating in such drill or simulation. If notice
cannot be provided at least 24 hours prior to an active shooter drill or simulation, notice shall be
provided within 24 hours of the conclusion of the active shooter drill or simulation.

Nothing in this section shall be deemed to supersede or limit the ability of a parent or person
acting as parent to opt their student out of participation in an active shooter drill or simulation; or require
any school to conduct active shooter drills in a manner that conflicts with the guidelines published by
the Kansas State Department of Education.

Except as otherwise provided in this policy regarding tactical training exercises with law
enforcement, no school shall conduct, sponsor, or permit any active shooter simulation on school
property where students in grades kindergarten through eight reqularly attend school.
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The board of education or governing body of a school may conduct, sponsor, or permit active
shooter simulations on school property, if only students in grades 9 through 12 reqularly attend school
on such school property.

Nothing in this section shall prohibit law enforcement agencies and adult school personnel from
conducting or participating in tactical training exercises on school property if:

e the exercises do not occur during regular school hours or any time when students are present
or expected to be present;

e no student participates in such exercises; and

e the board has provided prior written authorization for the use of school property for such
EXErcises.

Approved:  June 12, 2001

Revised: January 11, 2011
Revised: February 26, 2019
Revised: November 12, 2019

Revised:
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A supervisor may be hired by the board to oversee the district’s food service program.

Sanitation Inspections
The building principal shall inspect each lunchroom to ensure that proper sanitation procedures
are being followed.

Records
The supervisor shall be responsible for keeping food service records required by state and federal
laws and regulations.

The supervisor shall be under the direct supervision of the superintendent and shall have control
over all aspects of the district’s food service programs subject to board policy, rules and state and federal
regulations.

Meal Prices
Meal prices shall be determined by the board.

Free and or Reduced-Priced Meals

Parentsfor guardians of students attending schools participating in federal school meal programs
must be informed of the availability of reimbursable school meals and provided with information about
eligibility and the process for applying for free or reduced-priced meals on or before the start of school
each year. Access to this policy will be provided to parents or guardians when they receive information
regarding eligibility and applying for free or reduced-price meals.

Unpaid Meal Charges
The district’s meal charging requirements are as follows:

e Adults are not allowed to charge any meals. There is no exception to this policy.

e A meal account for student meals may be established with the district. Parents/guardians
are encouraged to prepay for meals at their student’s school, the district office, or online
at www.usd305.com. Parents/guardians are expected to maintain a positive balance in
their student’s meal account. Charging of 4 la carte items to a meal account shall not be
permitted; the purchase of a la carte items will be on a cash only basis.

e Families who have accrued charges equal to or exceeding $50 at the end of each school
year will have that debt subject to collection in accordance with policy DP.

e At least one written warning shall be provided to a parent/guardian for exceeding the
district’s charge limit. Bad debt must be written off as an operating loss and restored
using non-federal funds, even if it has been turned over to collection through other legal
means.

e If payment of the negative balance is not received, the debt will be turned over to the
superintendent for collection (See DP). If the debt is not paid within ten days of mailing
the final notice of the negative account balance under policy DP, it shall be considered
bad debt for the purposes of federal law concerning unpaid meal charges.

e Payment in satisfaction of any negative balance owed for school meals may be made at
the school, district office, or online at www.usd305.com.
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e The district will provide a copy of this unpaid meal charges policy to all households at or
before the start of school each year and to families and students who transfer into the
district at the time of transfer. The terms of this policy will also be communicated to all
district staff responsible for enforcing any aspect of the policy. Records of how and when
it is communicated to households and staff will be retained by the executive director of
business.

Approved: January 20, 1982

Revised: June 28, 1990
Revised: June 12, 2001
Revised: January 11, 2011
Revised: June 13, 2017
Revised: December 12, 2017
Revised: April 23, 2019
Revised August 10, 2021
Reviewed: March 5, 2024
Revised: August 13, 2024
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The board of education is committed to providing a positive and productive working and
learning environment, free from discrimination on the basis of sex, including sexual harassment. The
district does not discriminate on the basis of sex in admissions, employment, or the educational
programs or activities it operates and-is-prehibited-byTFitle-bXfrom-engaging-ta-such-diserimination.
Discrimination on the basis of sex, including sexual harassment, wil-net-be-telerated-tr-the-schoel
district-Diserimination-en-the-basis-of sex of employees or students of the district in any district
education program or activity will not be tolerated in the school district and is strictly prohibited.

Sex-based discrimination, including sexual harassment, is unlawful discrimination en-the-basis
ofsex under Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964,
and the Kansas Acts Against Discrimination. All forms of sexual harassment are prohibited at school, on
school property, and at all school-sponsored activities, programs, or events within the United States.

The executive director of human resources has been designated to coordinate compliance with
nondiscrimination requirements contained in Title X of the Education Amendments of 1972, Title VII
of the Civil Rights Act of 1964 regarding discrimination on the basis of sex, and the Kansas Act Against
Discrimination. Information concerning the provisions of these Acts, and the rights provided thereunder,
are available from the designated compliance coordinator identified herein. erabeutthe-apphieation-of

Fitle DX-to-thedistrictis-avaHable from-the Fitle DX Coordinator:
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Inquiries about the application of Title IX to the district may also be referred to the Title IX
Coordinator; to the Assistant Secretary for Civil Rights at the U.S. Department of Education, Office of

Civil Rights, 400 Maryland Avenue, SW, Washington D.C. 20202-1100, 800-421-3481, or at
OCR@ed.qgov, or both.

Definitions
For the purposes of this policy, the following definitions apply te-the-districtin-respondingte

“Appeal decision-maker” reviews the appeal along with written statements in support of, or
challenging, the outcome of the written determination regarding responsibility, and other relevant
documentation collected during the formal grievance process. The appeal decision-maker shall not be
the Title IX Coordinator, investigator, decision-maker, or informal resolution facilitator.

Fhe “Complainant” means an individual who is alleged to be a victim of conduct that could
constitute sexual harassment.

“Dating violence” means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim where the existence of such a relationship
shall be determined based on a consideration of the length of the relationship, the type of relationship,
and the frequency of interaction between the persons involved.

Fhe “Decision-maker” reviews all the evidence and prepares an impartial written responsibility
determination as to whether the alleged conduct occurred and provides an opportunity for the parties and
their representatives to prepare written questions to be answered by the other party. The decision-maker


mailto:compliance.coordinator@usd305.com
mailto:OCR@ed.gov

GAAC Sexual Sex-Based Discrimination Harassment GAAC-3
(See GAF and JGEC) (Certified/Classified-Staff)

shall not be the Title 1X Coordinator, e¢ investigator, or informal resolution facilitator.

“Domestic violence” includes felony or misdemeanor crimes ef-vielence committed by a persen

Whmsa current or former spouse or |nt|mate partner—pe#senwﬁhwhem of the V|ct|m shares&eh#d—e#

A “Formal complaint” means a document filed by a complainant or signed by the Title IX
Coordinator alleging sexual harassment against a respondent and requesting that the district investigate
the allegation of sexual harassment.

“Informal resolution facilitator” is a neutral person, designated by the Title IX Coordinator, who
has been trained to assist the parties through the voluntary informal resolution process. The informal
resolution facilitator shall not be the Title IX Coordinator, investigator, decision-maker, or appeal
decision maker.

Fhe “Investigator” is the person who carries out the investigation after the formal complaint is
filed and conducts interviews of the witnesses, collects and documents evidence, and drafts an
investigative report. The investigator shall not be the Title IX Coordinator, decision-maker, appeal
decision-maker, or informal resolution facilitator.

A “Respondent” is an individual who has been reported to be the perpetrator of conduct that
could constitute sexual harassment.

“Sex-based discrimination” means any unfair treatment, unequal opportunity, or harassment on
the basis of sex in the district’s programs or activities.

“Sexual assault” means an offense classified as a forcible or non-forcible sex offense under the
uniform crime reporting system of the Federal Bureau of Investigation.

“Sexual harassment” means conduct on the basis of sex involving one or more of the following:
(1) a district employee conditioning the provision of an aid, benefit, or service of the district on an
individual’s participation in unwelcomed sexual conduct; (2) unwelcomed conduct determined by a
reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person
equal access to the district’s educational program or activity; or (3) sexual assault, dating violence,
domestic violence, or stalking.

“Stalking” means engaging in a course of conduct directed at a specific person that would cause
a reasonable person to fear for his or her safety or the safety of others or to suffer substantial emotional
distress.

“Supportive measures” means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent
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regardless of whether a formal complaint has been filed. Such measures are designed to restore or
preserve equal access to the recipient’s education program or activity without reasonably burdening the
other party, including measures designed to protect the safety of all parties or the recipient’s educational
environment, or deter sexual harassment. Supportive measures may include counseling, extensions of
deadlines or other course-related adjustments, modifications of work or class schedules, mutual
restrictions on contact between the parties, changes in work locations, leaves of absence, increased
security and monitoring of certain areas of the school, and other similar measures. The supportive
measures provided to the complainant or respondent by the district must remain confidential to the
extent that maintaining such confidentiality would not impair the ability of the district to provide the
supportive measures. The Title IX Coordinator is responsible for coordinating the effective
implementation of supportive measures.

Fhe “Title IX Coordinator” is the individual designated at the district level who has the
responsibility to coordinate compliance with Title IX of the Education Amendments of 1972,

A

BiTala £\

Biserimination. The Title IX Coordinator’s responsibilities include, but are not limited to, developing
materials and ensuring professional development occurs for staff involved in Title X compliance,
creating systems to centralize records, gathering relevant data, contacting the complainant (and/or
parents or guardians, if applicable) once the district has actual knowledge of alleged sexual harassment,
coordinating the implementation of supportive measures, signing a formal complaint to initiate a
grievance process, and ensuring any remedies are implemented.

Reporting of Sex-Based Discrimination, including Sexual Harassment
The district takes all reports of sex-based discrimination, including sexual harassment, seriously
and will respond meaningfully to every such report of which the district has actual knowledge.

The district encourages all victims of sexual harassment and persons with knowledge of such
harassment to report the harassment immediately. Any person may make a verbal or written report of
sex discrimination by any means and at any time.

Any act of retaliation or discrimination against any person who has opposed discrimination; filed
a complaint; or testified, assisted, or participated in any investigation, proceeding, or appeal involving
sex-based discrimination, including sexual harassment, is prohibited. The district will take appropriate
available action to address retaliation, which may include student or employee discipline procedures.

It shall be a violation to discourage a student or an employee from filing a complaint, or to fail to
investigate or refer for investigation, any complaint lodged under the provisions of this policy. Violation
of this policy shall result in appropriate disciplinary action.

False or malicious complaints of sex-based discrimination, including sexual harassment, may
result in corrective or disciplinary action against the complainant.

False statements made in the course of an investigation of sex-based discrimination, including
sexual harassment, may result in corrective or disciplinary action against the individual.
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Complaint Process for Sex-Based Discrimination (Not Sexual Harassment)

Complaints of sex-based discrimination that do not allege sexual harassment will be investigated
through the complaint procedure outlined in policy KN to determine whether, under the totality of the
circumstances, the alleged behavior constitutes a violation of this policy. Actions determined to be in
violation of this policy shall result in disciplinary action, up to and including termination for employees
and expulsion for students. Actions which are in violation of other policies but do not constitute sex-
based discrimination may also result in appropriate discipline.

Grievance Process for Sexual Harassment

Any employee who witnesses an act of sexual harassment or receives a complaint of harassment
from another employee or a student shall report the complaint to the Title 1X Coordinator, the
employee’s supervisor, or other designated district official. Employees who fail to appropriately report
complaints or incidents of sexual harassment to the Title IX Coordinator, the employee’s supervisor, or
other designated district official may face disciplinary action.

Use of this complaint procedure is not a prerequisite to the pursuit of any other remedies
including the right to file a complaint with the Office for Civil Rights of the U.S. Department of
Education, the Equal Employment Opportunity Commission, or the Kansas Human Rights Commission.

The Title IX Coordinator, any investigator, decision-maker, appeal decision-maker, or any
persen-whe-facHitates-an informal resolution facilitator preeess shall not have a conflict of interest or
bias for or against the complainant or respondent. These individuals shall receive training on the
definition of sexual harassment; the scope of the education program and activities; how to conduct an
investigation, including appeals and informal resolution processes; and how to serve impartially,
including avoiding prejudgment of the facts, conflicts of interest, and bias.

Investigators shall receive training on issues of relevance of questions and evidence in order to
create investigative reports that fairly summarize relevant evidence.

Decision-makers shall receive training on issues of relevance of questions and evidence,
including when questions and evidence about the complainant’s sexual predisposition or prior sexual

behaV|ors are not relevant #HWSHQ&EGB%&LLFGGGH&—H&PHHQ@#BSHG&G#FGI@V&%&G#&HG&H@H&&HG
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harassmen%e#m%eh%heﬁlsmepha&aetuakknewledgeas#euew contact the complalnant wﬁhm—l@
business-days and discuss the availability of supportive measures, with or without the filing of a formal

complaint;; and consider the complainant’s wishes as to supportive measures; and inform the
complainant of the right to a formal complaint investigation consistent with Title IX and the informal
resolution process.

Informal Resolution Process for Sexual Harassment Complaints

At any time during the formal complaint process regarding alleged sexual harassment and prior
to reaching a determination regarding responsibility, the district may facilitate an informal resolution
process, such as mediation, that does not involve a full investigation and determination of responsibility.

The informal resolution process requires:

e the informal resolution facilitator is to be a trained educational professional, consultant, or
other individual selected by the Title IX Coordinator who has received training on their role;

e the parties to be provided a written notice disclosing the allegations, the requirements of the
informal resolution process, and information on when it may preclude the parties from
resuming a formal complaint arising from the same allegations;

e at any time prior to agreeing to a resolution, any party to have the right to withdraw from the
informal resolution process and resume the investigation of the formal complaint and to be
informed of any consequences resulting from participating in the informal resolution process;

e that the parties voluntarily consent, in writing, to the informal resolution process; and
e that the informal resolution process is not used to resolve allegations that an employee has
sexually harassed a student.

If the matter is resolved to the satisfaction of the parties, the facilitator shall document the nature
of the complaint and the resolution, have both parties sign the agreement, provide a copy of the
agreement to both parties, and forward it to the Title I)X Coordinator. If the matter is not resolved, the
informal resolution facilitator will notify the Title IXX Coordinator, who will resume the formal
complaint process.

Formal Grievance Process for Sexual Harassment Complaints
No formal investigation of alleged sexual harassment may occur until after a formal complaint
has been filed.

The procedures for filing a formal complaint are as follows.

e At the time of filing a formal complaint, a complainant must be participating in or attempting
to participate in the education program or activity of the district concerning which the formal
complaint is filed.
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e A formal complaint should be filed in writing and contain the name and address of the person
filing the complaint. The complaint should briefly describe the alleged violation. Filing of the
complaint with the Title IXX Coordinator may be done in person, by mail, or by email. If an
individual does not wish to file a written complaint, and the matter has not been adequately
resolved, the Title IX Coordinator may initiate the complaint. Forms for filing written
complaints are available in each school building office and the central office.

e A complaint should be filed as soon as possible after the conduct occurs, but not later than
180 calendar days after the complainant becomes aware of the alleged violation, unless the
conduct forming the basis for the complaint is ongoing.

Upon receipt of a formal complaint, the Title IX Coordinator shall either dismiss the formal
complaint or initiate the formal grievance process by providing notice to the parties of the complaint.

Dismissal of a Formal Complaint of Sexual Harassment

The Title IX Coordinator must dismiss the complaint if it is determined that:

e even if all the facts alleged are true, the conduct alleged in the formal complaint would not
constitute sexual harassment as defined herein;

e the conduct did not occur in the recipient’s education program or activity; or

e the conduct did not occur against a person in the United States.

During the course of a formal grievance process, the Title X Coordinator may dismiss the
complaint if:
e acomplainant notifies the Title I)X Coordinator in writing that the complainant would like to
withdraw the formal complaint or any allegations therein;
e the respondent is no longer enrolled or employed by the district; or
e specific circumstances prevent the recipient from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.

Upon a dismissal of a complaint, the Title X Coordinator must promptly send written notice of
the dismissal and reason(s) therefor simultaneously to the parties.

Dismissal of a formal complaint does not preclude an investigation or disciplinary action under
another district policy.
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Initiation of Formal Grievance Process for Sexual Harassment Complaint Netice-Reguirements

Upon filing of a formal complaint of sexual harassment, the district shall provide written notice

to the known parties including:

e notice of the allegations of sexual harassment including sufficient details to prepare a
response before any initial interview including:

o the identities of the parties involved, if known;
o the conduct allegedly constituting sexual harassment; and
o the date and location of the alleged incident, if known.

e the district’s investigation procedures, including any informal resolution process;

e astatement that the respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility will be made by the decision-maker at the conclusion
of the investigation;

e notice to the parties they may have an advisor of their choice and may inspect and review any
evidence; and

e notice to the parties of any provision to the district’s code of conduct or policy that prohibits
knowingly making false statements or knowingly submitting false information.
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If, in the course of an investigation, the investigator decides to investigate allegations about the
complainant or respondent that are not included in the notice initially provided, the Title I)XX Coordinator

shall provide notice of the additional allegations shal-beprevided to known parties.

Formal Complaint Investigations Precedures Regarding Sexual Harassment

To ensure a complete and thorough investigation of any sexual harassment complaint and to

protect the parties, the investigator shall:

e ensure that the preponderance of the evidence burden of proof and the burden of gathering
evidence is sufficient to reach a determination regarding responsibility rests on the district
and not the parties;

e provide an equal opportunity for the parties to present witnesses and evidence;

e not restrict either party’s ability to discuss the allegations under investigation or to gather and
present relevant evidence;

e allow the parties to be accompanied with by an advisor of the-party’s their choice;

e provide written notice of the date, time, location, participants, and purpose of any interview;
or meeting;-er-hearing at which a party or witness is expected to participate;

e provide the parties equal access to review all the evidence collected which is directly related
to the allegations raised in a formal complaint of sexual harassment, including the
investigation investigative report, and the opportunity to respond to that evidence before a
determination is made;

e Dbe impartial and objectively evaluate all relevant evidence without relying on sex
stereotypes;

e not have conflicts of interest or bias for or against complainants or respondent; and

e not make credibility determinations based on the individual’s status as complainant,
respondent, or witness.

I Lai —
The investigator shall prepare an initial investigative report that fairly summarizes relevant

evidence and share the report with the parties and their advisors simultaneously ferreview-and-respense.

admsem%h&mvesﬂga%w&repeﬁ—feww&ew&n&&ﬂew The partles shaII have 10 days to submlt a written

response to the initial report for the investigator’s consideration.

Following the opportunity for the parties and their advisors to review and respond to the initial
report, the investigator shall submit a final report to the parties and the Title 1X Coordinator
simultaneously. Upon receipt, the Title IX Coordinator shall provide a copy of the final report and
supporting documentation to the decision-maker.

Decision-Maker’s Determination Regarding Sexual Harassment Complaints
Upon receiving the investigator’s final report, but prior to reaching a determination regarding
responsibility, the decision-maker must make-a-determination-regardingresponsibiity-and afford each
party the opportunity to submit written, relevant questions that the parties-a party-wants asked of any
party or witness, provide each party with the any answers provided, and allow for additional, limited
follow-up questions.
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The decision-maker must issue a written determination regarding responsibility based on a
preponderance of the evidence. The decision-maker’s written determination shall:

e identify the allegations potentially constituting sexual harassment;

e describe the procedural steps taken, including any notifications to the parties, site visits,
methods used to gather evidence, and interviews;

e include the findings of fact supporting the determination;

e address any district policies and/or conduct rules which apply to the facts;

e astatement of, and rational for, the result as to each allegation, including a determination
regarding responsibility; and

e the procedures and permissible bases for the complainant and/or respondent to appeal the
determination.

The written determination may, but is not required to, recommend that, based on respondent’s
action, respondent be subject to disciplinary sanctions and any remedies designed to preserve access to
the educational program or activity that may be provided by the district to the complainant.

Actions determined to be in violation of this policy shall result in disciplinary action, up to and
including termination for employees and expulsion for students. Actions which are in violation of other
policies but do not constitute sex-based discrimination may also result in disciplinary action.

A copy of the written determination shall be provided to both parties and the Title IX
Coordinator simultaneously.

The decision becomes final on the date the parties receive the results of an appeal, if any appeal
is filed, or on the date the opportunity for an appeal expires.

If the formal grievance process determines the actions constituted sexual harassment in violation
of this policy, the respondent shall be subject to disciplinary action, up to and including termination for
employees or expulsion for students. If the formal grievance process determines the actions were in
violation of other policies but do not constitute sexual harassment, the respondent may be subject to
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discipline under those policies.

If it is determined that sexual harassment has occurred, the district will take prompt, remedial
action to prevent its reoccurrence.

Appeals Regarding Sexual Harassment Complaints
The complainant or respondent may appeal the decision-maker’s determination regarding
responsibility of a sexual harassment complaint or a dismissal of a formal complaint, on the any of the
following bases:
e procedural irregularity that affected the outcomes;
e new evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal of the complaint was made that could affect the outcome; and/or
e the Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias
against either party that affected the outcome.

The request to appeal shall be made in writing to the Title IX Coordinator within 10 days after
the date of the written determination. Appeals shall be a review of the record by an attorney, an
independent hearing officer appointed by the board, or the board. The appeal decision-maker may not be
the Title 1X Coordinator, the investigator, er the decision-maker, or informal resolution facilitator that
participated in any level of the grievance process that led to frem the original determination.

The Title IX Coordinator shall notify the parties in writing of the filing of an appeal and
implement appeal procedures equally for both parties.

The appeal decision-maker shall give the parties an equal opportunity to submit a written
statement in support of, or challenging, the outcome of determination of responsibility. wissue-a
written-deeiston Within 30 days after the appeal is filed-, the appeal decision-maker shall issue a written
decision, including WHJ—d@SGH—b@—t—hG—F@SH—H—Gf—me—a-BBG&I—&Hd the rationale for the decision, and provide

the written decision simultaneously to both parties and to the Title )X Coordinator resuit

Records relating to sexual harassment complaints filed and their resolution shall be maintained
by the Title IX Coordinator for seven years.
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Dissemination of Policy

A summary of this policy and the complaint procedures including how to report or file a formal
complaint of sex discrimination or sexual harassment shall be pested published in eaeh district factity;
shal-be-published-in-employee handbooks; and on the district’s website as directed by the Title IX
Coordinator;-and-as-otherwise-directed-by-the-superintendent. Notification of the policy may include

postlng mformatlonal notices in dlstrlct or school publications, publishing in local newspapers,
A or distributing memoranda or other

written communications to students and employees

In addition, the district is required to include a statement of rondiseriminatory-pehicy
nondiscrimination in any bulletins, announcements, publications, catalogs, application forms, or other

recruitment materials that are made available to participants, students, applicants, or employees.

Approved: April 6, 1994

Revised: June 12, 2001
Reviewed: December 9, 2003
Revised: July 12, 2005
Revised: March 29, 2011
Revised: November 10, 2015
Revised: February 26, 2019
Revised: October 13, 2020
Revised: August 10, 2021

Revised:




IDAD Title | Programs IDAD

The board shall ensure that the district's Title | programs operate in accordance with federal laws

and conditions, including implementing the following:

e The district will establish and operate programs, activities, and procedures for the
involvement of parents in all Title | schools that are planned and operated with meaningful
consultation with parents of participating children.

e The district will work with its schools to ensure that required school-level parent and family
engagement policies are developed and that each school has a school-parent compact
outlining shared responsibilities for improving student academic achievement.

e The district will incorporate this Parent and Family Engagement Policy into its overall Title |
plan.

e To the extent practicable, the district will provide opportunities for informed participation of
parents and family members, including parents and family members who have limited
English proficiency, parents and family members with disabilities, and parents and family
members of migratory children, including providing information and school reports in an
understandable and uniform format, including alternative formats upon request, and, to the
extent practicable, in a language parents understand.

e Parents will be informed of their right to request additional meetings and to provide input if
the Title | plan is not satisfactory.

e The school district will involve the parents of children served in Title I, Part A schools in
decisions about how the 1 percent of Title I, Part A funds reserved for parent and family
engagement is spent and will ensure that not less than 90 percent of the one percent reserved
goes directly to the schools.

e The school district will be governed by the statutory definition of “parent and family
engagement,” and expects that its Title I schools will carry out programs, activities, and
procedures in accordance with the definition:

o Parent and family engagement means the participation of parents in reqular, two-way,
and meaningful communication involving student academic learning and other school
activities, including ensuring

= that parents play an integral role in assisting their child’s learning;

= that parents are encouraged to be actively involved in their child’s education
at school;

= that parents are full partners in their child’s education and are included, as
appropriate, in decision-making and on advisory committees to assist in the
education of their child; and

= the carrying out of other activities.

e The school district will inform parents and parental organizations of the purpose and
existence of the Kansas Parent Information Resource Center (KPIRC).

The board shall strongly encourage parental involvement in the district’s Title I program. The
superlntendent is respons1ble for admlnlsterlng the dlstrlct S Tltle I program—assesmg—th&edﬂe&tlenal
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oo evaluati e

Implementation of District-Wide Parent-Family Engagement Policy
The district will adopt and implement a plan to accomplish the required components of this
policy.

Annual Parent Meeting

Parents shall receive information about the Title | program, the curriculum, academic
assessments, and required proficiency levels, and their right to request additional meetings. All parents
of Title I students shall be invited to the meetings. The board shall designate at least one meeting date
each school year to provide parents of Title I students with an opportunity to meet with school personnel
in order to participate in the design and implementation of the Title | program.

Annual Evaluation

The district shall conduct, with involvement of parents, an annual evaluation of the contents and
effectiveness of this policy and the accompanying plan. The district shall use the findings of the
evaluation to design strategies for more effective parental involvement and to revise, if necessary, the
policy and accompanying plan.

Approved: December 13, 2011
Revised: April 11, 2023
Revised:




IHF Graduation Requirements IHF
(See JFCA)

The board may adopt graduation requirements exceeding the minimums set forth by state
regulation. Unless otherwise provided herein, in order to qualify for graduation, students must earn 24
academic credits and complete two accomplishments that demonstrate the student will be a successful
high school graduate that meeting state and district requirements. This credit requirement shall apply
beginning with those students who will enter the ninth grade in the school year following the effective
date of the additional requirement.

Exceptions may be granted by the board to waive local graduation requirements that are in
excess of the state minimum requirements for students on a case-by-case basis.

The board shall award a student a diploma if the student is at least 17 years old; is enrolled or
resides in the district; was in custody of the Secretary of the Kansas Department of Corrections
(KDOC), the Secretary for the Department of Children and Families (DCF), or a federally recognized
Indian tribe in this state at any time on or after the student’s 14" birthday; and has achieved at least the
minimum high school graduation requirements adopted by the state board of education.

Other situations which may warrant waiver of graduation requirements in excess of the minimum
requirements adopted by the state board include, but may not be limited to, the following circumstances:
e if such student is an adult learner whose four-year cohorts have graduated; or
e if such student is attending an alternative school or program and has experienced high
mobility, teen pregnancy, long-term illness, or other hardship conditions.

Approved: August 1, 1984
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I1IBGC Staff Online Activities I1IBGC
(See GAF, GBU, IIBG, IIBGA and KGA)

Employees are encouraged to use district electronic mail and other district technology and
resources to promote student learning and to communicate with parents of students and education-
related entities. If those resources are used, they shall be used for purposes directly related to work-
related activities. Technology-based materials, activities, and communication tools utilized by
employees with students shall be used in accordance with law and appropriate for and within the range
of the knowledge, understanding, age, and maturity of students with whom they are used.

District employees, including, but not limited to, administrators, classroom teachers, and
extracurricular and co-curricular activity coaches and sponsors, may set up social media accounts using
district technological resources, and following district policy and procedures to promote and enhance
communications with students, parents, and the community concerning school-related programs and
activities as well as for the purpose of supplementing classroom instruction. Social media sites and other
online communication options offering instructional benefits may be used for the purpose of
supplementing classroom instruction and to promote communications with students and parents
concerning school-related activities, as allowed by law and this policy.

Definitions
For purposes of this policy, a “social media platform” is any online website or application that
permits a person to become a registered user, create an account or profile for the primary purpose of
creating, sharing, or interacting with user-generated content that is publicly viewable. “Social media
platform” includes, but is not limited to, Facebook, Instagram, Snapchat, TikTok, X (Twitter). “Social
media platform” does not include:
e any online website or application whose primary purpose is educational;
e any platform approved by the board if such platform:
o Is owned, licensed, or contractually controlled by the school district;
o allows for required user accounts;
o allows communications to be monitored, archived, retained, or audited in compliance
with policy or law;
is accessible to parents or guardians; and
used by employees in accordance with policy;

e direct messaging services that only share messages between a sender and a named recipient
and does not display or post messages publicly or to users not identified as recipients by the
sender of the message; and

e any online product or service that does not have school-specific features or identifiers and the
predominant purpose is to post educational materials, news, resources and user comments, or
other interactive functionality that is incidental to such predominant purpose.

For the purposes of this policy, “official school purposes” means the broadcasting or posting of
public, one-way communications that pertain to school functions, activities, or events. “Official school
purposes” does not include private communications, direct communications, or two-way
communications with any student.

Use of Social Media for District Purposes
In order for district employees to utilize a social media platform for instructional, administrative,
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or other work-related communication purposes, they shall comply with the following:

1. They shall request permission from the superintendent prior to settirg-up-e¢ using any social
media platform for district purposes.

2. If permission is granted, staff members will set up the platferm-up page or account following
any all district policy, administrative procedures, and directives. This shall include, but may
not be limited to, limiting the employee to using only board approved social media platforms
for official school purposes and giving administrative access and editing rights to designated
district or school officials.

3. If the expenditure of district funds is required to complete the set-up or maintenance of the
page or account platferm, the requesting staff member shall present an itemized summary of
such costs to the superintendent for appropriate approval.

4. Once the page or account platferm is in use, the sponsoring staff member is responsible for
the following:

a. monitoring and managing the page or account platferm to promote safe and
acceptable use and compliance with district policies, administrative guidelines, ané
directives, and applicable law; and

b. observing confidentiality restrictions concerning release of personally identifiable
student information under state and federal law.

Prohibitions Regarding Social Media Platforms

No employee of the district shall privately or directly communicate with any student through a
social media platform, except as expressly permitted under this policy. This prohibition applies
regardless of whether communication occurs during or outside the school day.

No employee shall require a student to use a social media platform for any assignment or
extracurricular activity.




I1IBGC Staff Online Activities IIBGC-3
(See GAF, GBU, IIBG, IIBGA and KGA)

Uses of Social Media Platforms for Official School Purposes

The board may approve specific social media platforms for employee use for official school
purposes, and employees are expected to utilize only board approved social media platforms in the
performance of any district related work responsibilities, including the posting of information on behalf
of district programs, clubs, and activities.

Board-approved social media platforms may be used by employees only for the following
purposes:

e posting or broadcasting one-way, public communications; and

e sharing general information related to school programs, activities, or events.

Employees shall not use social media platforms for any form of two-way interaction with
students, including, but not limited to:

e private or direct messaging;
comment-based conversations; or
e other two-way exchange of individualized messages with a student.

Other Online Platforms
Employees may communicate with students through distriet-appreved platforms that are not
classified as social media platforms, provided such use complies with board policy and applicable law.

These platforms may include:

district email accounts;

district learning management systems; anée

board approved messaging, notification, or collaboration platforms; and
direct messaging applications.

Training and Compliance




IIBGC Staff Online Activities IIBGC-4
(See GAF, GBU, IIBG, IIBGA and KGA)

The superintendent shall provide training to employees regarding acceptable social media
platform communication practices as necessary for implementation of new requirements and then
periodically thereafter.

Disciplinary Actions

Whie-netin-direct-violation-of apphicable law-orthis-pehiey; Staff members are strongly
discouraged from creating personal social media accounts with which they connect with current or
future students. Employees taking such action do so at their own risk. All employees shall be subject to
disciplinary action if their conduct relating to use of technology, social media, or online resources
violates board policy, er administrative regulations and/or procedures, or supervisory directives; Kansas
law regarding social media platform use by school employees; statutory or regulatory provisions
governing employee conduct or the protection of student record information; or if it impairs the staff
member’s job performance or effectiveness in the work setting.

District staff shall endeaverte protect the health, safety, and emotional well-being of students
and confidentiality of student reeerd information both in the school setting and in their offsite, online
actions. Conduct in violation of this policy, including, but not limited to, eenduet acts relating to the use
of technology, any social media platform, or online resources, may form the basis for disciplinary action
up to and including termination from employment.

Approved:  June 9, 2026
Revised:




JB Attendance Records JB
(See JBC, JBD, and JBE and JRB)

Daily attendance records shall be maintained for each student in each school. The primary
responsibility for recording attendance shall be assigned to teachers using forms prescribed by the
superintendent. A cumulative attendance record for each student shall also be maintained.

The superintendent shall include attendance data in an annual report to the board. Attendance
problems shall result in disciplinary action and/or truancy reporting, as appropriate, and shall be reported
to the board as necessary.

Approved:  September 4, 1991

Revised: June 12, 2001
Reviewed: June 14, 2011
Revised: November 8, 2016
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JBC Enrollment JBC
(See 1IBGD, JBCA, JBCB, JBCC and JQKA)

Resident Students
A “resident student” is any ehHé student who has attained the age of eligibility for school
attendance and I|ves with a parent ora person acting as a parent who isa reS|dent of the dlstrlct

admﬁted—as—eeydent—steelente For purposes of thls pollcy, “parent” means the natural parents adoptlve
parents, step-parents, and foster parents. For purposes of this policy, “person acting as a parent” means a
guardian or conservator, a person liable by law to care for or support the child, a person who has actual
care and control of the child and provides a major portion of support, or a person who has actual care
and control of the child with written consent of a person who has legal custody of the child.

Homeless Students

Any student who has attained the age eligibility for school attendance may attend school in the
district where the student resides or is staying if the student is homeless as defined by law. Details
concerning the education of homeless students may be found in board policy JBCA.

Foster Students

Any student in the custody of the Secretary of the Department for Children and Families
(“DCF”) who has attained the age of eligibility for school attendance shall be permitted to enroll in and
attend school in any school district of the state or remain enrolled in and continue attending school in the
student’s school of origin.

If a court or DCF changes the placement of a student across a school boundary within the school
district, the student shall be permitted to:

e enroll in and attend the school where the student is placed; or

e remain enrolled in and continue attending the student’s school of origin.

DCEF shall determine the child’s enrollment and attendance based on the best interests of the
child.

The district shall not deny or delay enrollment and attendance of any foster student whose
placement has changed on the basis that the school district or school is not in possession of the student’s
educational records.

Details concerning the education of foster students may be found in board policy JBCB.

Nonresident Students
Details concerning the enrollment and continued enrollment process for nonresident students may
be found in board policy JBCC.

Military Students
Details concerning the enrollment and attendance of military students, as defined in state law, may
be found in board policy JBCCA.

Enrollment Restriction
Unless approved in advance by the board, no student, regardless of residency, who has been
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suspended or expelled from another school district will be admitted to the district until the period of such
suspension or expulsion has expired.

Enrollment Procedures

The superintendent shall establish orderly procedures for enrolling all students, including pre-
enrollment, changes in enrollment, normal enrollment times, and communication to parents and to the
public.

Part-Time Students
The board allows any child to enroll part-time in the school district to allow the student to attend
any courses, programs, or services offered by the school district if the child:
e isalso enrolled in a non-accredited private elementary or secondary school or in any other
private, denominational, or parochial school as required by law;
e requests to enroll part-time in the school district; and
e meets the age of eligibility requirements for school attendance.

District administrators shall make a good faith attempt to accommodate scheduling requests of
students enrolling in the school district in these situations but shall not be required to make adjustments
to accommodate every such request.

Part-time students, other than those specified previously in this policy, may enroll with the
administration’s permission if they complete all paperwork in a timely fashion and are in attendance no
later than the first day of school. Such part-time students may be admitted only to the extent that staff,
facilities, equipment, and supplies are available, and the students follow the district’s student conduct
policies and rules.

Identification of Students

All students enrolling in the district for the first time shall provide required proof of
identity. Students enrolling in kindergarten or first grade shall provide a certified copy of their
birth certificate; a certified copy of the court order placing the child in the custody of DCF the-Seeretary
of the Department-for Children-and-Families, or other documentation which the board determines to be
satisfactory. Students enrolling in grades 2-12 shall provide a certified transcript, similar pupil records or
data, and other documentary evidence the board deems satisfactory.

The above requirements are not to serve as barriers to immediate enrollment of students
designated as homeless or foster children as required by the Every Student Succeeds Act (ESSA) and the
McKinney-Vento Act as amended by ESSA. The district shall work with DCF the-Departmentfor
Children-and-Famihes, the school last attended, or other relevant agencies to obtain necessary
enrollment documentation.

If proper proof of identify is not provided within 30 days of enrolling, the superintendent shall
notify local law enforcement officials as required by law and shall not notify any person claiming
custody of the child.
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Enrollment Information

The enrollment documentation shall include a student’s permanent record card with a student’s
legal name as it appears on the birth certificate or as changed by a court order and the name, address,
and telephone number of the lawful custodian. The records shall also provide proper proof of identity.

Assignment to a School Building, Grade Level, or Classes

Unless otherwise provided herein, the superintendent shall assign students to the appropriate
building. Any student desiring to attend a school outside the attendance area in which the student resides
may do so only with the prior written permission of the superintendent.

Assignments to a particular grade level or particular classes shall be determined by the building
principal based on the educational abilities of the student. If the parents disagree, the principal’s decision
may be appealed to the superintendent. If the parents are still dissatisfied with the assignment, they may
appeal in writing to the board.

Transferring Credit

In middle school and high school, full faith and credit shall be given to units earned in other
accredited schools at the time the student enrolls in the district, unless the principal determines there is a
valid reason for not doing so. For online credit approval procedures after enrollment, see IBGD

Transfers from Non-Accredited Schools

Students transferring from non-accredited schools will be placed by the principal. Initial
placement will be made by the principal after consultation with the parents or guardians and
guidance personnel. Final placement shall be made by the principal based on the student’s documented
past educational experiences and performance on tests administered to determine grade level placement.

Approved: January 20, 1982
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The district, in accordance with state and federal law and the Kansas state plan, will ensure
students placed in foster care within the school district have access to a public education in a stable
educational environment. For the purposes of this policy and its applicable regulations, “foster care”
means 24-hour substitute care for children placed away from their parents and for whom a child welfare
agency has placement and care duties.

Point of Contact
The executive director of educational programs shall serve as a point of contact for child welfare
agencies on behalf of the district.

Mobile Crisis Helpline

Crisis support for Kansas families and children to resolve an emotional, psychiatric, or
behavioral health crisis is available through the Department of Children and Families Mobile Crisis
Helpline, 1-833-441-2240, including:

e problem-solving to resolve behavioral health crisis;

e referral to community resources or recommendation to engage in stabilization services;

e in-person support via mobile crisis response; and

e contacting mobile crisis response unit to assist in emergency situations.

Services are available to all Kansans 20 years of age or younger including anyone in foster care
or formerly in foster care.

Enrollment and Attendance in School
Foster students will be enrolled in and attend school as outlined in policy JBC.

Transfer of Records
The expedited transfer of student records for students experiencing a change in placement within
the foster care system is covered in policy JRB.

Approved:  June 13, 2017
Revised: October 13, 2020
Revised: April 12, 2022
Revised:
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Kansas law requires the board to allow nonresident students to enroll in and attend the schools of
the district if the board’s capacity determination finds there are open seats for such students. In order to
determine the district’s capacity to accept nonresident students at each grade level in each district school,
the board has adopted this policy.

Details concerning the nonresident enrollment and continued enrollment processes for nonresident
students may be found in this policy, while general processes on enrollment documentation, assignment to
buildings and classes, etc., may be found in board policy JBC.

This policy does not apply to any virtual school, as defined by Kansas law, or to any school located
on a military installation.

Any child who is experiencing homelessness shall be permitted to enroll in and attend the school
district of origin or the school district of residence without application and acceptance through this policy.

Any student in custody of the Department for Children and Families who has attained the age of
eligibility for school attendance shall be permitted to enroll in and attend any school in any school district of
the state or remain enrolled in and continue attending school in the student’s school of origin without
application and acceptance through this policy.

Any foreign exchange student who resides, or will reside, with a host family in the district may be
permitted to enroll in and attend school in the district as if the student were a resident and shall not be
subject to the open-seat lottery for enrollment and attendance purposes.

Definitions
For the purposes of this policy, the following definitions apply.

“Homeless child” means a child who lacks a fixed, regular and adequate nighttime residence and
whose primary nighttime residence is:

A. asupervised publicly or privately operated shelter designed to provide temporary living and
accommodations, including welfare hotels, congregate shelters and transitional housing for
the mentally ill;

B. an institution that provides a temporary residence for individuals intended to be
institutionalized; or

C. apublic or private place not designed for, or ordinarily used as, a regular sleeping
accommodation for humans.

Except as otherwise provided in this policy, “nonresident student” means a child of school age,
pursuant to Kansas law, who resides in Kansas and is enrolled and in attendance at or seeking to enroll and
attend a school located in a district where such student is not a resident.

“Parent” means and includes natural parents, adoptive parents, stepparents, and foster parents.

“Person acting as parent” means:
A. aguardian or conservator; or
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B. aperson, other than a parent, who:
i. s liable by law to maintain, care for or support the child,;
ii.  has actual care and control of the child and is contributing the major portion of the
cost of support of the child;
iii.  has actual care and control of the child with the written consent of a person who has
legal custody of the child; or
iv.  has been granted custody of the child by a court of competent jurisdiction.

“Receiving school district” means a school district of nonresidence of a student who attends school
in such school district.

“Sibling” means a brother or sister of the whole or half blood, adoptive brother or sister, a
stepbrother or stepsister or a foster brother or foster sister.

Determining Capacity for Nonresident Enrollment

The superintendent has the responsibility for studying capacity in each school of the school district
and at each grade level within each school and for making recommendations to the board regarding the
district’s capacity to accept nonresident students. To make recommendations to the board to assist with
determining capacity, the superintendent shall do the following.

The superintendent shall develop recommendations on capacity and classroom student-to-teacher
ratios in each grade level in each school serving kindergarten students and students in grades one through
eight. Such recommendations may be based on, but not limited to, the following factors:

e present classroom student-teacher ratios in each grade level in each school,

e projected enrollment shifts based on the resident student population, which may include a
percentage adjustment for anticipated growth or decline based on documented enrollment
trends; and

e maximum capacity of the classroom and associated learning, activity. and common area spaces.

The superintendent shall develop recommendations on capacity and student-to-teacher ratios for
each school building or program serving students in grades nine through twelve. Such recommendations
may be based on, but not limited to, the following factors:

e present building or program student-teacher ratios;

e projected enrollment shifts based on the resident student population, which may include a
percentage adjustment for anticipated growth or decline based on documented enrollment
trends;

e anticipated demand for particular courses or programming; and

e maximum capacity of the classroom and associated learning, activity, and common area spaces.

On or before May 1 of each year, the superintendent shall present the recommendations concerning
capacity and student-to-teacher ratios to the board for adoption or modification, and the board shall
determine, for each grade level in each school building of the school district for the next succeeding school
year, the following:

e capacity based on the study conducted by the superintendent;

e the number of students expected to attend school in the school district; and
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e the number of open seats available to nonresidents at each grade, building, or program level.

On or before June 1 of each year, the district shall publish the number of open seats available to
nonresident students in each grade level for each school building of the district for the next succeeding
school year on the school district’s website.

From January 1 through June 15, district administration shall accept applications from nonresident
students seeking to enroll in and attend the district in the next school year.

If the number of applications for a grade level in a school building is fess fewer than the number of
available seats for that grade level in the school building, the nonresident students shall be accepted for
enrollment and attendance at the school district, unless the nonresident student is deemed not in good
standing.

If the number of applications for a grade level in a school building is greater than the number of
available seats for the grade level in the school building, district administration shall randomly select
nonresident students deemed in good standing using a confidential, open-seat lottery process. This process
shall be completed on or before July 15 of each year.

The district shall provide to the parent or person acting as a parent of a nonresident student who was
not accepted for or denied enrollment at such school district the reason for the nonacceptance or denial and
an explanation of the nonresident student selection process on or before July 30 of each year.

Priority in Filling Open Seats

Regardless of capacity determinations, any nonresident student whose parent or person acting as
parent is employed by the district the-folowing-categeries-ofstudents shall be allowed to enroll as if a
resident students while the parent or person acting as a parent remains employed by the district, # and they
the student is are deemed to be in good standing by dlstrlct admlnlstratlon :

Subject to having capacity to enroll nonresident students, the district shall give priority in
enrollment to the following nonresident students deemed in good standing to enroll. These students
shall receive open seats without necessity of being selected through any open-seat lottery:

e any sibling of a nonresident student who is enrolled in and attending school in the district or
who is accepted to enroll in and attend school in the district, with priority given when the
nonresident student is first accepted and, if necessary, at any other time the district considers
transfer applications; and

e any nonresident student who is a military student as defined in K.S.A. 72-5139, with priority
given when the student is first accepted and, if necessary, at any other time the district considers
transfer applications.
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I one of these exceptions no longer applies to the student, the student’s enrollment status would be
subject to review based upon the considerations for determining good standing in this policy.

Prohibitions Regarding Open Enrollment Provisions of this Policy

The district shall not:

e charge tuition or fees to any nonresident student who transfers to the district pursuant to this
policy, except fees that are otherwise charged to every student enrolled in and
attending school in the district; or

e accept or deny a nonresident student transfer based on ethnicity; national origin; gender; income
level; disabling condition; proficiency in the English language; or measure of achievement,
aptitude, or athletic ability.

Except for a child in the custody of the Department for Children and Families or a child who is
experiencing homelessness, a nonresident student shall not transfer more than once per school year to one
or more receiving school districts pursuant to the provisions of this policy or authorizing Kansas law.

Transportation of Students

Neither a resident school district nor a receiving school district shall be required to provide
transportation to nonresident students unless otherwise required by applicable law. If space is available on
district transportation vehicles, the district may assign nonresident students an in-district bus stop to and
from which transportation may be provided by the district for nonresident students. The receiving district
may provide transportation from the student’s residence by notifying the sending district of the receiving
district’s intent to provide transportation. The district shall ensure that transportation for nonresident
homeless students is provided comparably to that of housed students.

KSHSAA Eligibility

Nothing in this policy or state law shall exempt a nonresident student who transfers into the district
from the requirements of the Kansas State High School Activities Association (KSHSAA) regarding
eligibility to participate in KSHSAA activities.

Information Share with the Kansas State Department of Education

The superintendent shall annually submit, or have submitted, to the Kansas State Department of
Education this policy, the number of nonresident student transfers approved and denied in each grade level,
and whether the denials were based on capacity or in accordance with the policy’s terms.

Nonresident Student Continued Enrollment

A nonresident student who has been accepted for enrollment and attendance at a district school shall
be permitted to continue enrollment and attendance in the district until such student graduates from high
school, reaches the age of 21 (if the student is a student with an exceptionality, not solely eligible for gifted
services under an individualized education program), or receives a GED, unless such student is no longer
deemed by district administration to be in good standing.

Except as otherwise specified herein, nonresident students who are enrolled in and attending the
district during school year 2023-2024, who were attending the district as a resident student in 2023-2024
but have since moved out of the district, or who have been accepted for enrollment by the school district on
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or after June 1, 2024, will be allowed to continue enrollment in the district as
specified above. The district will not require parents of such students or adult or emancipated students to
submit a new application each school year.

Determining Good Standing

Regardless of capacity to accept nonresident students at a nonresident student’s grade level or in the
student’s designated school or program, an individual student may be denied enrollment or continued
enrollment for not being in good standing. Nonresident student applicants for enrollment and nonresident
students already enrolled in and attending school in the district shall be evaluated by district administration
to determine standing for enrollment or continued enrollment.

Students may be denied enrollment or continued enrollment for the next school year based on the
results of these evaluations. However, if the student has a disability, the student’s ability to meet these
expectations shall be considered prior to denying continued enrollment in the district. Similarly,
administration shall consider the adverse impact of homelessness on a student’s attendance and any
resulting suspensions or expulsions before making a determination on the enrollment or continued
enrollment of a student who is homeless. As part of this reflection, administration shall consider the
obstacles a homeless student faces to arrive at school on time or each day due to housing instability, lack of
transportation, or lack of other basic resources that can hinder consistent attendance.

A student meeting one or more of the following criteria shall automatically be deemed not in good

standing and may be denied enrollment or continued enrollment based solely thereon:

e the nonresident student failed to maintain a 90% attendance rate in the last school year,
excluding excused absences under board policy JBD and/or any relevant student handbook
language;

¢ the nonresident student or the student’s parent or person acting as a parent provided false or
fraudulent information in the application process;

e the nonresident student is not a Kansas resident;

e the student is currently under a period of suspension or expulsion from any Kansas school
district, and such suspension or expulsion will not expire until after the next school year has
begun;

e the student has had three or more out-of-school suspensions in the current school year,
excluding suspensions determined to be a manifestation of the student’s disability or a failure on
the part of school staff to implement an individualized education program, Section 504 plan, or
behavior intervention plan; or

e the student has been given a long-term suspension or expulsion by a school district in the current
school year.

Parents shall be informed of any administrative decision not to enroll or to discontinue enroliment
of a nonresident student.

If district administration denies the enrollment application of a nonresident student due to the school
district deeming the nonresident student as not in good standing, the parent or person acting as a parent of
such student may appeal the decision to the board. A current nonresident student who is determined not to
be in good standing shall not be entitled to the appeal process outlined herein.
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Any student who has been denied enrollment or continued enrollment due to being deemed not in
good standing may reapply for nonresident enrollment in subsequent school years.

Appeal Process

If a nonresident student’s application for enrollment is denied because the student is determined not
to be in good standing, the parent or person acting as a parent may appeal the administrative decision to the
board.

If a parent or person acting as a parent wishes to appeal this decision, a written request for an appeal
must be submitted to the clerk of the board within 10 days of receiving notice the student’s application has
been denied for lack of good standing. Such request shall include the individual’s reasons for disagreeing
with the administration’s decision.

The board shall consider any appeal of these decisions and any supplemental documentation
provided herewith at the next regularly scheduled board meeting following receipt of the request for appeal,
and the board’s designee shall notify the requestor of the result of the appeal in writing within 10 days of
the board’s decision thereon.

Enrollment of Out-of-State Students

If capacity for nonresident student enrollment remains after the aforementioned application,
enrollment, and the disenrollment process has concluded, district administration may consider applications
for enrollment submitted by students who are not Kansas residents. However, priority in enrollment shall be
given to Kansas residents.

If a student who is an out-of-state resident is in good standing and has a parent or person acting as a
parent who is employed by the district, district administration may allow the student to enroll in and attend
school in the district as if they were a resident of the district.

Approved: October 10, 2023
Revised: June 11, 2024
Revised: March 10, 2026
Revised:




JBD Absences and Excuses JBD
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When a student is absent from school, an attempt shall be made to contact the parent or guardian
to determine the reason for the absence. The principal has been designated to determine the acceptability
and validity of excuses presented by the parent(s) or the student.

Procedures for notifying parents on the day of a student’s absence shall be published in the
student handbook.

Excused/Unexcused Absences

The definition of “excused absence” includes the following:
personal illness;

health-related treatment, examination, or recuperation;
serious illness or death of a member of the family;
obligatory religious observances;

participation in a district-approved or school-sponsored activity or course;

absences prearranged by parents and approved by the principal; and

students of active-duty military personnel may have additional excused absences at the
discretion of the principal for visitations relative to leave or deployment.

All absences which do not fit into one of the above categories would be considered an unexcused

absence and would subject a student to appropriate disciplinary action. A student serving a period of
suspension or expulsion from the district shall not be considered inexcusably absent.

Significant Part of a School Day
An absence of two or more hours in any school day shall be considered an absence for a
significant part of the school day.

Make-Up Work
It is the student’s responsibility to obtain make-up assignments from teachers following an
excused or unexcused absence.
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JGCBB Administration of Emergency Opioid Antagonists JGCBB

Kansas law creates standards governing the use and administration of emergency opioid
antagonists approved by the U.S. Food and Drug Administration (FDA) to inhibit the effects of opioids
and for the treatment of an opioid overdose. Any first responder or school nurse is authorized to possess,
store, distribute, and administer emergency opioid antagonists as clinically indicated, provided that all
personnel with access to emergency opioid antagonists are trained in proper protocol.

Similarly, Kansas law allows a patient or bystander (meaning a family member, friend,
caregiver, or other person in a position to assist a person who the bystander believes to be experiencing
an opioid overdose) to acquire and utilize emergency opioid antagonists.

Therefore, to further prioritize student health and safety in schools, programs, and activities, the
beard-authorizes the district te shall obtain, store, and administer the emergency opioid antagonist
Naloxone, which is commonly known by the brand name Narcan, and/or-other-opioid-antagenists for
emergency use in its schools. A stock supply of Naloxone may consist of one or more standard-dose
prepackaged nasal spray devices. The school nurse ef and other properly trained and designated district
staff members may administer such medication in emergency situations to an individual who displays
the signs and symptoms of opioid overdose at school, on school property, or at a school-sponsored event
if such school nurse or designated school staff member reasonably believes that an individual is
exhibiting the signs and symptoms of an overdose. Opioid antagonists may be available during the
regularly scheduled school day. They may be available at other times at the discretion of the
superintendent.

The board establishes the following rules governing the utilization and administration of
emergency opioid antagonists, such as, but not necessarily limited to, Naloxone and Narcan, by
members of district staff.

Training

If obtaining the emergency opioid antagonist through a pharmacy, the providing pharmacy of the
emergency opioid antagonist (hereafter “the product”) shall provide written education and training
materials to the individual to whom the product is dispensed. First Aid for Opioid Overdose must be
obtained by each school nurse and other staff members designated by the superintendent to respond to
potential opioid overdose situations. In addition, all district staff members with access to emergency
opioid antagonists shall be trained, at a minimum, on the following:

e techniques to prevent opioid overdose, to recognize signs of such an epietd overdose and to
effectively respond thereto;

e standards and procedures to safely store the emergency opioid antagonist where readily
accessible to the school nurse, if applicable, or other designated school staff members
responsible for distribution;-distribute; and administeran administration of the emergency
opioid antagonist;

e spotting potential side effects or adverse events that may occur as a result of administering an
emergency opioid antagonist;

e emergency follow-up procedures, including the requirement to summon emergency
ambuance medical services either immediately before or immediately after administering an
emergency opioid antagonist to a patient; ane

e inventory requirements, recordkeeping, and reporting any administration of an emergency
opioid antagonist to the school nurse or another healthcare provider; and
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availability of drug treatment programs.

District staff members personally acquiring such products for use as a patient or bystander shall
inform the school nurse or the superintendent’s designee so that they may be trained in proper protocol
and included in the school or district’s crisis response plan regarding potential opioid overdose.

Procurement of the Product

The school nurse or other staff member(s) designated by the superintendent will be responsible
for the procurement of the product.

Storage
The following storage protocols shall be followed:

the product will be clearly marked and stored in an accessible place at the girectien discretion
of the school nurse or the superintendent’s designee;

the product will be stored in accordance with the manufacturer’s instructions to avoid
extreme cold, heat, and direct sunlight;

inspection of the product shall be conducted at least quarterly; and

the individual responsible for the product’s safekeeping shall check, document, and track the
expiration date found on the box. Pursuant to Kanas law, “emergency opioid antagonist” is
defined to include an expired emergency opioid antagonist up to 10 years past the product’s
expiration date. Therefore, the individual responsible for the product’s safekeeping shall ané
replace the product enece-it-has-expired on or before the 10" anniversary of its expiration date.

Use of the Product

In case of a suspected opioid overdose, the school nurse, designee, or other individual shall
follow the protocols outlined in the training or product instructions in administering the product.

Follow-Up

After administration of the product, the school nurse, or other designated staff, will report
appropriate information to emergency services, parents/guardians, and central office
personnel, and, if determined necessary, the patient will be transported to a hospital.

The school nurse or other designated staff will complete the designated incident report and
file the report with the school nurse or district office, whichever is applicable.

Limitations on School Nurses

While Kansas law supports the use of emergency opioid antagonists for up to 10 years after their

expiration dates, school nurses are not to prescribe, dispense, distribute, or furnish expired emergency

opioid antagonist, in order to protect their professional licenses.

Gifts, Grants, and Donations

The board is authorized by law to accept monetary qifts, grants, and donations to provide a stock

supply of Naloxone for emergency use in its schools or may accept Naloxone nasal spray devices from

manufacture or wholesalers.

Protection from Liability

Any patient, bystander, school nurse, a first responder, or technician operating under a first
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responder agency, who, in good faith and with reasonable care, receives and administers an emergency
opioid antagonist pursuant to this policy to a person experiencing a suspected opioid overdose shall not,
by an act or omission, be subject to civil liability or criminal prosecution, unless personal injury results
from the gross negligence or willful or wanton misconduct in the administration of the emergency
opioid antagonist.

Publish Policies and Procedures
The district shall publish information related to its Naloxone policies and procedures in student
handbooks and any other locations, as determined appropriate by the superintendent.

Approved:  October 11, 2022
Revised: August 8, 2023
Revised: August 13, 2024
Revised:




JGEC Sexual Sex-Based Discrimination Harassment JGEC
(See GAAC, GAAD, GAF, JDDC and KN)

The board of education is committed to providing a positive and productive learring-and
working and learning environment, free from discrimination on the basis of sex, including sexual
harassment. The district does not discriminate on the basis of sex in admissions, employment, or the
educational programs or activities it operates ane-is-prehibited-by Fitle DX from-engaging-in-such
diserimination. Discrimination on the basis of sex, including sexual harassment;-wit-rot-be-tolerated-in
the-school-districtDiscrimination-on-the-basis-of sex of employees or students of the district in any
district education program or activity will not be tolerated in the school district and is strictly prohibited.

Sex-based discrimination, including sexual harassment, is unlawful discrimination en-the-basis

ofsex under Title IX of the Education Amendments of 1972, Fitle-\VH-of the Civil Rights- Actof 1964,
ahd-the Kansas-Act-Agatnst Biserimination. All forms of sexual harassment are prohibited at school, on

school property, and at all school-sponsored activities, programs, or events within the United States.

The executive director of human resources has been designated to coordinate compliance with
nondlscrlmlnatlon requwements contalned |n T|tle IX of the Educatlon Amendments of 1972—11|{4~9—\AH

D+senm+na%|en Informatlon concernlng the prOV|5|ons of Hheen thls Acts and the rlghts prowded
thereunder, erabeutthe-apphcation-ef Title-b<-to-the districtis are available from the Title IX

Coordinator:
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Title IX Coordinator

1511 Gypsum

P.O. Box 797

Salina, KS 67402-0797
compliance.coordinator@usd305.com
785-309-4726

Inquiries about the application of Title IX to the district may alse be referred to the Title IX
Coordinator, to the Assistant Secretary for Civil Rights at the U.S. Department of Education, Office of

Civil Rights, 400 Maryland Avenue, SW, Washington D.C. 20202-1100, 800-421-3481;; er at
OCR@ed.govs;_ or both.

Definitions
For the purposes of this policy, the following definitions apply te-the-districtin+respending-te

“Appeal decision-maker” reviews the appeal along with written statements in support of, or
challenging, the outcome of the written determination regarding responsibility, and other relevant
documentation collected during the formal grievance process. The appeal decision-maker shall not be
the Title IX Coordinator, investigator, decision-maker, or formal resolution facilitator.

Fhe-“Complainant” means an individual who is alleged to be a victim of conduct that could
constitute sexual harassment.

“Dating violence” means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim where the existence of such a relationship
shall be determined based on a consideration of the length of the relationship, the type of relationship,
and the frequency of interaction between the persons involved.

Fhe “Decision-maker” reviews all the evidence and prepares an impartial written responsibility
determination as to whether the alleged conduct occurred and provides an opportunity for the parties and
their representatives to prepare written questions to be answered by the other party. The decision-maker
shall not be the Title IX Coordinator, erthe investigator, appeal decision-maker, or formal resolution
facilitator.
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“Domestic violence” includes felony or misdemeanor crimes ef-vielence committed by a persen

Whmsa current or former spouse— or. intimate partner—pe#senwﬁhwhem of the V|ct|m shares&eh#d—e#

A “Formal complaint” means a document filed by a complainant or signed by the Title IX
Coordinator alleging sexual harassment against a respondent and requesting that the district investigate
the allegation of sexual harassment.

“Informal resolution facilitator” is a neutral person, designated by the Title IX Coordinator, who
has been trained to assist the parties through the voluntary informal resolution process. The informal
resolution facilitator shall not be the Title IX Coordinator, investigator, decision-maker, or appeal
decision-maker.

Fhe “Investigator” is the person who carries out the investigation after the formal complaint is
filed and conducts interviews of the witnesses, collects and documents evidence, and drafts an
investigative report. The investigator shall not be the Title IX Coordinator, decision-maker, appeal
decision-maker, or informal resolution facilitator.

A “Respondent” is an individual who has been reported to be the perpetrator of conduct that
could constitute sexual harassment.

“Sex-based discrimination” means any unfair treatment, unequal opportunity, or harassment on
the basis of sex in the district’s programs or activities.

“Sexual assault” means an offense classified as a forcible or non-forcible sex offense under the
uniform crime reporting system of the Federal Bureau of Investigation.

“Sexual harassment” means conduct on the basis of sex involving one or more of the following:
(1) a district employee conditioning the provision of an aid, benefit, or service of the district on an
individual’s participation in unwelcomed sexual conduct; (2) unwelcomed conduct determined by a
reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person

equal access to the district’s educational program or activity: or (3) sexual assault, dating violence,
domestic violence, or stalking.

“Stalking” means engaging in a course of conduct directed at a specific person that would cause
a reasonable person to fear for his or her safety or the safety of others or to suffer substantial emotional
distress.

“Supportive measures’” mean non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent
regardless of whether a formal complaint has been filed. Such measures are designed to restore or
preserve equal access to the recipient’s education program or activity without unreasonably burdening
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the other party, including measures designed to protect the safety of all parties or the recipient’s
educational environment, or deter sexual harassment. Supportive measures may include counseling,
extensions of deadlines or other course-related adjustments, modifications of work or class schedules,
mutual restrictions on contact between the parties, changes in work locations, leaves of absence,
increased security and monitoring of certain areas of the school, and other similar measures. The
supportive measures provided to the complainant or respondent by the district must remain confidential
to the extent that maintaining such confidentiality would not impair the ability of the district to provide
the supportive measures. The Title IX Coordinator is responsible for coordinating the effective
implementation of supportive measures.

Fhe “Title IX Coordinator” is the individual designated at the district level who has the
responsibility to coordinate compliance with Title IX of the Education Amendments of 1972,

BiTala A K an a a aalla on-on-the h a na-tha k 9 A A0

Biserimination. The Title IX Coordinator’s responsibilities include, but are not limited to, developing
materials and ensuring professional development occurs for staff involved in Title X compliance,
creating systems to centralize records, gathering relevant data, contacting the complainant (and/or
parents or guardians, if applicable) once the district has actual knowledge of alleged sexual harassment,
coordinating the implementation of supportive measures, signing a formal complaint to initiate a
grievance process, and ensuring any remedies are implemented.

Reporting of Sex-Based Discrimination, including Sexual Harassment
The district takes all reports of sex-based discrimination, including sexual harassment, seriously
and will respond meaningfully to every such report of which the district has actual knowledge.

The district encourages all victims of sexual harassment and persons with knowledge of such
harassment to report the harassment immediately. Any person may make a verbal or written report of
sex discrimination by any means and at any time.

Any act of retaliation or discrimination against any person who has opposed discrimination; filed
a complaint; or testified, assisted, or participated in any investigation, proceeding, or appeal involving
sex-based discrimination, including sexual harassment, is prohibited. The district will take appropriate
available action to address retaliation, which may include student or employee discipline procedures.

It shall be a violation to discourage a student or an employee from filing a complaint, or to fail to
investigate or refer for investigation, any complaint lodged under the provisions of this policy. Violation
of this policy shall result in appropriate disciplinary action.

False or malicious complaints of sex-based discrimination, including sexual harassment, may
result in corrective or disciplinary action against the complainant.

False statements made in the course of an investigation of sex-based discrimination, including
sexual harassment, may result in corrective or disciplinary action against the individual.

Complaint Process for Sex-Based Discrimination (Not Sexual Harassment)
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Complaints of sex-based discrimination that do not allege sexual harassment will be investigated
through the complaint procedure outlined in policy KN to determine whether, under the totality of the
circumstances, the alleged behavior constitutes a violation of this policy.

Actions determined to be in violation of this policy shall result in disciplinary action, up to and
including termination for employees and expulsion for students. Actions which are in violation of other
policies but do not constitute sex-based discrimination may also result in appropriate discipline.

Grievance Process for Sexual Harassment

Any employee who witnesses an act of sexual harassment or receives a complaint of harassment
from another employee or a student shall report the complaint to the Title 1X Coordinator, the
employee’s supervisor, or other designated district official. Employees who fail to appropriately report
complaints or incidents of sexual harassment to the Title IX Coordinator, their supervisor, or other
designated district official may face disciplinary action.

Use of this complaint procedure is not a prerequisite to the pursuit of any other remedies
including the right to file a complaint with the Office for Civil Rights of the U.S. Department of
Education.

The Title IX Coordinator, any investigator, decision-maker, appeal decision-maker, or any
persen-whe-facHitates-an informal resolution facilitator preeess shall not have a conflict of interest or
bias for or against the complainant or respondent. These individuals shall receive training on the
definition of sexual harassment; the scope of the education program and activities; how to conduct an
investigation, including appeals and informal resolution processes; and how to serve impartially,
including avoiding prejudgment of the facts, conflicts of interest, and bias.

Investigators shall receive training on issues of relevance of questions and evidence in order to
create investigative reports that fairly summarize relevant evidence.

Decision-makers shall receive training on issues of relevance of questions and evidence,
including when questions and evidence about the complainant’s sexual predisposition or prior sexual

behaV|ors are not relevant mmgm%m%%m%ﬁkmm%emﬁsﬂ%sﬁnd




JGEC Sexual Sex-Based Discrimination Harassment JGEC-6
(See GAAC, GAAD, GAF, JDDC and KN)

harassmen%e#m%eh%h&dﬁnepha&aetu&mnewledgeasieumw—contact the complalnant wﬁhm—]:@
business-days and discuss the availability of supportive measures, with or without the filing of a formal

complaint;; and consider the complainant’s wishes as to supportive measures; and inform the
complainant of the right to a formal complaint investigation consistent with Title IX and the informal
resolution process.

Informal Resolution Process for Sexual Harassment Complaints

At any time during the formal complaint process regarding alleged sexual harassment and prior
to reaching a determination regarding responsibility, the district may facilitate an informal resolution
process, such as mediation, that does not involve a full investigation and determination of responsibility.

The informal resolution process requires:

e the informal resolution facilitator is to be a trained educational professional, consultant, or
other individual selected by the Title 1X Coordinator who has received training on their role;

e the parties to be provided a written notice disclosing the allegations, the requirements of the
informal resolution process, and information on when it may preclude the parties from
resuming a formal complaint arising from the same allegations;

e at any time prior to agreeing to a resolution, any party to have the right to withdraw from the
informal resolution process and resume the investigation of the formal complaint and to be
informed of any consequences resulting from participating in the informal resolution process;

e that the parties voluntarily consent, in writing, to the informal resolution process; and

e that the informal resolution process is not used to resolve allegations that an employee has
sexually harassed a student.

If the matter is resolved to the satisfaction of the parties, the facilitator shall document the nature
of the complaint and the resolution, have both parties sign the agreement, provide a copy of the
agreement to both parties, and forward it to the Title IX Coordinator. If the matter is not resolved, the
informal resolution facilitator will notify the Title IXX Coordinator, who will resume the formal
complaint process.

Formal Grievance Process for Sexual Harassment Complaints
No formal investigation of alleged sexual harassment may occur until after a formal complaint
has been filed.

The procedures for filing a formal complaint are as follows:
e At the time of filing a formal complaint, a complainant must be participating in or attempting
to participate in the education program or activity of the district concerning which the formal
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complaint is filed.

e A formal complaint should be filed in writing and contain the name and address of the person
filing the complaint. The complaint should briefly describe the alleged violation. Filing of the
complaint with the Title IX Coordinator may be done in person, by mail, or by email. If an
individual does not wish to file a written complaint, and the matter has not been adequately
resolved, the Title IX Coordinator may initiate the complaint. Forms for filing written
complaints are available in each school building office and the central office.

e A complaint should be filed as soon as possible after the conduct occurs, but not later than
180 calendar days after the complainant becomes aware of the alleged violation, unless the
conduct forming the basis for the complaint is ongoing.

Upon receipt of a formal complaint, the Title I)X Coordinator shall either dismiss the formal
complaint or initiate the formal grievance process by providing notice to the parties of the complaint.

Dismissal of a Formal Complaint of Sexual Harassment

The Title IX Coordinator must dismiss the complaint if it is determined that:

e even if all the facts alleged are true, the conduct alleged in the formal complaint would not
constitute sexual harassment as defined herein;

e the conduct did not occur in the recipient’s education program or activity; or

e the conduct did not occur against a person in the United States.

During the course of the formal grievance process, the Title IX Coordinator may dismiss the
complaint if:
e acomplainant notifies the Title IX Coordinator in writing that the complainant would like to
withdraw the formal complaint or any allegations therein;
e the respondent is no longer enrolled in or employed by the district; or
e specific circumstances prevent the recipient from gathering evidence sufficient to reach a
determination as to the formal complaint or allegations therein.

Upon a dismissal of a complaint, the Title I)X Coordinator must promptly send written notice of
the dismissal and reason(s) therefor simultaneously to the parties.

Dismissal of a formal complaint does not preclude an investigation or disciplinary action under
another district policy.
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Initiation of Formal Grievance Process for Sexual Harassment Complaints Netice

Regquirements
Upon filing of a formal complaint of sexual harassment, the district shall provide written notice
to the known parties including:
e notice of the allegations of sexual harassment including sufficient details to prepare a
response before any initial interview including:
o the identities of the parties involved, if known;
o the conduct allegedly constituting sexual harassment; and
o the date and location of the alleged incident, if known.
o an-explanation-ef the district’s investigation procedures, including any informal resolution
process;
e astatement that the respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility will be made by the decision-maker at the conclusion
of the investigation;

e notice to the parties they may have an advisor of their choice and may inspect and review any
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evidence; and
e notice to the parties of any provision to the district’s code of conduct or policy that prohibits
knowingly making false statements or knowingly submitting false information.

If, in the course of an investigation, the investigator decides to investigate allegations about the
complainant or respondent that are not included in the notice initially provided, the Title IXX Coordinator

shall provide notice of the additional allegations shal-be-provided to known parties.

Formal Complaint Investigations Precedures Regarding Sexual Harassment

To ensure a complete and thorough investigation of any sexual harassment complaint and to

protect the parties, the investigator shall:

e ensure that the preponderance of the evidence burden of proof and the burden of gathering
evidence is sufficient to reach a determination regarding responsibility rests on the district
and not the parties;

e provide an equal opportunity for the parties to present witnesses and evidence;

e not restrict either party’s ability to discuss the allegations under investigation or to
gather and present relevant evidence;

e allow the parties to be accompanied by with an advisor of the-party’s their choice;

e provide written notice of the date, time, location, participants, and purpose of any interview
or meeting at which a party or witness is expected to participate;

e provide the parties equal access to review all the evidence collected which is directly related
to the allegations raised in a formal complaint of sexual harassment, including the
investigation report, and the opportunity to respond to that evidence before a determination is
made;

e Dbe impartial and objectively evaluate all relevant evidence without relying on sex
stereotypes;

e not have conflicts of interest or bias for or against complainants or respondent; and

e not make credibility determinations based on the individual’s status as complainant,
respondent, or witness.

| lai .
The investigator shall prepare an initial investigative report that fairly summarizes relevant
evidence and share the report with the parties and their advisors simultaneously ferreview-and-respense.

v /

advisors-the-investigative-reportforreview-and-alow The parties shall have 10 days to su

response to the initial report for the investigator’s consideration.

bmit a written

Following the opportunity for the parties and their advisors to review and respond to the initial
report, the investigator shall submit a final report to the parties and the Title 1X Coordinator
simultaneously. Upon receipt, the Title IX Coordinator shall provide a copy of the final report and
supporting documentation to the decision-maker.

Decision-Maker’s Determination Regarding Sexual Harassment Complaints
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Upon receiving the investigator’s final report, but prior to reaching a determination regarding

responsibility, the decision-maker must make-a-determination-regardingrespoensibiity-and afford each
party the opportunity to submit written, relevant questions that the-parties a party wants asked of any

party or witness, provide each party with the any answers provided, and allow for additional, limited
follow-up questions.

The decision-maker must issue a written determination regarding responsibility based on a
preponderance of the evidence. The decision-maker’s written determination shall:

e identify the allegations potentially constituting sexual harassment;

e describe the procedural steps taken, including any notifications to the parties, site visits,
methods used to gather evidence, and interviews;

e include the findings of fact supporting the determination;

e address any district policies and/or conduct rules which apply to the facts;

e astatement of, and rationale for, the result as to each allegation, including a determination
regarding responsibility; and

e the procedures and permissible bases for the complainant and/or respondent to appeal the
determination.

The written determination may, but is not required to, recommend that, based on respondent’s
action, respondent be subject to disciplinary sanctions and any remedies designed to preserve access to
the educational program or activity that may be provided by the district to the complainant.

Actions determined to be in violation of this policy shall result in disciplinary action, up to and
including termination for employees and expulsion for students. Actions which are in violation of other
policies but do not constitute sex-based discrimination may also result in disciplinary action.

A copy of the written determination shall be provided to both parties and the Title IX
Coordinator simultaneously.
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The decision becomes final on the date the parties receive the results of an appeal, if any appeal
is filed, or on the date the opportunity for an appeal expires.

If the formal grievance process determines the actions constituted sexual harassment in violation
of this policy, the respondent shall be subject to disciplinary action, up to and including termination for
employees or expulsion for students. If the formal grievance process determines the actions were in
violation of other policies but do not constitute sexual harassment, the respondent may be subject to
discipline under those policies.

If it is determined that sexual harassment has occurred, the district will take prompt, remedial
action to prevent its reoccurrence.

Appeals Regarding Sexual Harassment Complaints
The complainant or respondent may appeal the decision-maker’s determination regarding
responsibility of a sexual harassment complaint or a dismissal of a formal complaint, on the any of the
following bases:
e procedural irregularity that affected the outcomes;
e new evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal of the complaint was made that could affect the outcome; and/or
e the Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias
against either party that affected the outcome.

The request to appeal shall be made in writing to the Title IX Coordinator within 28 10 days after
the date of the written determination. Appeals shall be a review of the record by an attorney, an
independent hearing officer appointed by the board, or the board. The appeal decision-maker may not be
the Title IX Coordinator, the investigator, ef the decision-maker, or informal resolution facilitator that
participated in any level of the grievance process that led frem to the original determination.

The Title IX Coordinator shall notify the parties in writing of the filing of an appeal and
implement appeal procedures equally for both parties.

The appeal decision-maker shall give the parties an equal opportunity to submit a written
statement in support of, or challenging, the outcome of the determination regarding responsibility it

issue-a-written-decision-within-30-days-after-the-appeakisfiled. Within 30 days after the appeal is filed,
the appeal decision-maker shall issue a written decision, including wil-deseribe-theresult-of the-appeal

and the rationale for the decision, and result:




JGEC Sexual Sex-Based Discrimination Harassment JGEC-12
(See GAAC, GAAD, GAF, JDDC and KN)

provide the written decision simultaneously to both parties and to the Title 1X Coordinator.

Informal ReselutionProcess Recordkeeping
Records relating to sexual harassment complaints filed and their resolution shall be maintained
by the Title IX Coordinator for seven years.
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Dissemination of Policy

A summary of this policy and the complaint procedures including how to report or file a formal
complaint of sex discrimination or sexual harassment shall be pested published in eaeh district facHity;
shaH-be-published-in-student—parent-and-employee handbooks; and on the district website;and-as
etherwise as directed by the Title 1X Coordinator. Notification of the policy may include posting
informational notices in district or school publications, publishing in local newspapers, publishing in
newspapers and magazines operated by the school, or distributing memoranda or other written
communications to students and employees.

In addition, the district is required to include a statement of rondiseriminatory-pehicy
nondiscrimination in any bulletins, announcements, publications, catalogs, application forms, or
other recruitment materials that are made available to participants, students, applicants, or employees.

Approved:  April 6, 1994
Revised: June 12, 2001
Reviewed: December 9, 2003
Reviewed: June 28, 2011

Revised: October 8, 2013
Revised: November 10, 2015
Revised: February 26, 2019
Revised: October 13, 2020
Revised: August 10, 2021

Revised:




JGFGAA Stock Supply of Emergency Medication JGFGAA

Any school may maintain a stock supply of emergency medication, such as epinephrine and/or
albuterol, upon obtaining a prescription from a physician, certified nurse-midwife, a licensed advanced
practice registered nurse, or a licensed physician assistant.

A stock supply of epinephrine may consist of one or more standard-dose or pediatric-dose
epinephrine delivery systems. A school nurse or designated school personnel may administer
epinephrine in an emergency situation to any individual who displays the signs and symptoms of
anaphylaxis at school, on school property or at a school-sponsored event if the staff member reasonably
believes that an individual is exhibiting the signs and symptoms of an anaphylactic reaction.

A stock supply of albuterol may consist of one or more albuterol metered-dose inhalers, one or
more doses of albuterol solution and one or more spacers or nebulizers. A school nurse or designated
school personnel may administer albuterol in an emergency situation to any individual who displays the
signs and symptoms of respiratory distress at school, on school property or at a school-sponsored event
if the staff member reasonably believes that an individual is exhibiting the signs and symptoms of
respiratory distress.

A school that maintains a stock supply of emergency medication shall adhere to the following

requirements and establish procedures in accordance therewith:

e the emergency medication will be stored in a safe location that is readily accessible to the
school nurse or designated school personnel in accordance with manufacturer temperature
recommendations;

e the school nurse or designated school personnel shall periodically monitor the inventory and
expiration dates of the emergency medication;

e emergency medication shall only be administered by designated school personnel; and

e training requirements for designated school personnel shall be conducted as outlined in this
policy.

Information related to the school’s emergency medication policies and procedures shall be
posted on the district website.

A school may accept monetary gifts, grants, and donations to carry out the provisions of this
section or may accept epinephrine delivery system, albuterol metered-dose inhalers, albuterol solution,
spacers, or nebulizers from manufacturer or wholesaler.

Training

Training shall be conducted by a school nurse, physician, or mid-level practitioner at least
annually for designated school personnel. Such training shall include, but may not be limited to, the
following:

e recognition of the symptoms of anaphylaxis and respiratory distress;
administration of emergency medication;
calling for emergency medical system responders;
monitoring the condition of an individual after emergency medication has been administered;
notification of the parent, guardian, or next of Kin; and
safe disposal and sanitation of used equipment.
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The school shall maintain records of the training provided to designated school personnel.

Use of Stock Medication
If epinephrine or albuterol is administered in an emergency situation, the school nurse, designee,
or other individual shall follow the protocols outlined in the training or product instructions.

Follow-Up
After administration of the emergency medication, the school nurse or other designated staff

member will report appropriate information to emergency services, parents or quardians, central office
personnel, and, if determined necessary, the patient will be transported to a hospital.

The school nurse or other designated staff member will complete an incident report and file the
report with the school nurse or district office, whichever is applicable.

Protection from Liability

The practice of the healing arts shall not be construed to include any person administering

epinephrine or albuterol in emergency situations to an individual if:

e the person administering the epinephrine reasonably believes that the individual is exhibiting
the signs and symptoms of an anaphylactic reaction; or

e the person administering the albuterol reasonably believes that the individual is exhibiting the
signs and symptoms of respiratory distress;

e aphysician or mid-level practitioner, after reviewing the school’s policies and procedures,
has authorized, in writing, the school to maintain a stock supply of emergency medication;
and

e the emergency medication is administered at school, on school property or at a school-
sponsored event.

Any person who in good faith renders emergency care or treatment, without compensation,
through the administration of emergency medication to an individual at school, on school property, or at
a school-sponsored event, and any school that employs or contracts such person shall not be held liable
for any civil damages as a result of such care or administration or as a result of any act or failure to act
in providing or arranging further medical treatment when the person acts as an ordinary reasonably
prudent person would have acted under the same or similar circumstances.

Approved:




JGFGBA Student Self-Administration of Medications JGFGBA
(See JDDA, JDDAA and JGFGB)

Epinephrine and Inhalers

The self-administration of medication is allowed for eligible students in grades K-12. As used in
this policy, medication includes, but is not limited to, a medicine for the treatment of anaphylaxis or
asthma listed in current federal regulation as an inhaled bronchodilator or aute-injectable epinephrine
delivery system. Self-administration is the student’s discretionary use of an approved medication for
which the student has a prescription or written direction from a health-eare healthcare provider.

As used in this policy, “health-eare healthcare provider” means a physician licensed by the state

board of healing arts to practice medicine and surgery;an-advanced-registered-nurse or a mid-level
practitioner as defined in state law-er-a-ticensed-physician-assistant-who-has-authority-to-preseribe-drugs
underthesupervision-of-aresponstble physician.

Student Eligibility

An eligible student shall meet all of the following requirements:

e have a written statement from the student’s health-care healthcare provider stating the name
and purpose of any prescription medication{s};

e know the prescribed or recommended dosage;

e know the time the medication is to be regularly administered;

e De able to articulate any additional special circumstances under which the medication is to be
administered;

e know the length of time for which the medication is prescribed; and

e the student shall also demonstrate to the health-eare healthcare provider or the provider’s
designee, as applicable, and the school nurse or the nurse’s designee, as applicable, the skill
level necessary to use the medication and any device that is necessary to administer the
medication. In the absence of a school nurse, the school shall designate a person who is
trained to witness the demonstration.

Authorization Required

With regard to prescription medications which are not administered on a regular schedule, the
student’s health-care healthcare provider shall prepare a written treatment plan for managing the
student’s condition, such as asthma attacks or anaphylaxis episodes, and for medication use by the
student during school hours. The student’s parent/guardian shall annually complete and submit to the
school any written documentation required by the school, including the treatment plan prepared by the
student’s health-eare healthcare provider. Permission forms shall be updated during enrollment and/or
when treatment plans are updated.

Employee Immunity

All teachers responsible for the student’s supervision shall be notified that permission to carry
medications and self-administer has been granted. The school district shall provide written notification
to the parent/guardian of a student that the school district and its officers, employees, and agents are not
liable for damage, injury, or death resulting directly or indirectly from the self-administration of
medication.

Waiver of Liability
The student’s parent/guardian shall sign a statement acknowledging that the school district and
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its officers, employees, or agents incur no liability for damage, injury, or death

resulting directly or indirectly from the self-administration of medication and agreeing to release,
indemnify, and hold the district and its officers, employees, and agents harmless from and against any
claims relating to the self-administration of such medication allowed by this policy.

Additional Requirements for Students Prone to Specified Emergencies

e The school district shall require that any back-up medication provided by the student’s
parent/guardian be kept at the student’s school in a location to which the student has
immediate access if there is an asthma or anaphylaxis emergency;

e The school district shall require that al necessary and pertinent information be kept on file at
the student’s school in a location easily accessible if there is an asthma or anaphylaxis
emergency;

e Eligible students shall be allowed to possess and use approved medications at any place
where the student is subject to the jurisdiction or supervision or the school district, its
officers, employees, or agents; or

e The board may adopt policy or handbook language which imposes additional requirements
relating to the self-administration of medication allowed for in this policy and may establish
a procedure for, and the conditions under which, the authorization for student self-
administration of medication may be revoked.

Over-the-Counter Medications
Students in grades 9-12 may self-administer specified over-the-counter medications with written
parental authorization on file in the school office.

The student’s parent/guardian shall sign a statement acknowledging that the school district and
its officers, employees, or agents incur no liability for damage, injury, or death resulting directly or
indirectly from the self-administration of over-the-counter medication and agreeing to release,
indemnify, and hold the district and its officers, employees, and agents; harmless from and against any
claims relating to the self-administration of medication allowed by this policy.

Misuse of Medications

The self-administration of any medication, including prescription and over-the-counter
medlcatlon at a dosage or rate exceedlng product Iabel |nstruct|ons—and—the—ehanngef—any—meelieat|epr
may result in denial
of the pr|V|Iege to self admlnlster any medlcatlon and/or d|SC|pI|nary actlon as outlined in policy
JDDAA.

Approved: January 25, 2005

Revised: June 28, 2011
Revised: October 14, 2014
Revised: November 12, 2019
Revised: March 5, 2024
Revised: April 8, 2025

Approved:




JQKA Foreign Exchange Students JOKA
(See JBC and JBCC)

Foreign exchange students from approved organizations may be allowed admitted to attend-the
Sahlina-Public Seheels the district on a tuition-free basis to the extent staff, facilities, equipment, and
supplies are available..—H-they-have-met-thefoellowing-conditions—Other foreign exchange students who
meet residency requirements may be allowed to enroll in the district under rules established by the
board. Students who enter the country on an F-1 visa shall pre-pay tuition equal to the current cost per
pupil as calculated by the Kansas State Department of Education. In addition, they are registered with
the local school no later than August 1 prlor to the school year in WhICh they plan to attend.

Exchange students will not be eligible to receive a diploma from the Salina Public Schools but
will receive a certificate of attendance as well as an updated transcript reflecting the grades and credits
earned while in attendance.

No more than two foreign exchange students from any approved program, with a total of not
more than eight students per school year, will be accepted at each high school.

Any foreign exchange student admitted into the district in accordance with this policy who
resides, or will reside, with a host family residing therein may be permitted to enroll in and attend school
in the district as if the student were a resident of the school district.
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Approved:

Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
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(See JBC and JBCC)
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JRB Release of Student Records JRB
(See BCBK, CN, CNA, ECA, IDAE, JGGA, JR et seq. and KBA)

Individual student files are not available for public inspection. Except as provided in IDAE with
regard to student records which are student data submitted to or maintained in a statewide longitudinal
data system, the custodian of student records shall disclose the student’s educational records only as
provided for in this policy.

Annual notice shall be given to parents and eligible students concerning their rights with regard

to student records. In addition, the custodian of the educational records shall give annual public notice of
the class of records the institution has designated as directory information and of the right of the parent
or eligible student to opt-out of the release of directory information without prior written consent. The
appropriate forms for providing notice shall be on file in the office of the custodian of the educational
records.

After giving notice and allowing a reasonable period of time for parents or eligible students to
inform the district that any or all of the directory information should not be released without prior
written consent, the custodian of records may make directory information available without parental or
eligible student’s consent.




JRB Release of Student Records JRB-2
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The custodian of records shall make student recruiting information (including student name,
address, and telephone listing) available to military recruiters and postsecondary institutions unless
parents or eligible students provide a written request to the district providing that the specified
information not be released without prior written consent. Notice of the option to opt-out of the release
of recruitment information shall be provided to parents and eligible students in the district’s annual
notice of rights under the Family Educational Rights and Privacy Act.

For the purposes of this policy, school official means teacher, administrator, other certified
employee, or board of education. The district may disclose, without the parents’ or eligible students’
consent, personally identifiable information to school officials with a legitimate educational interest. A
school official is a person employed by the school as an administrator, supervisor, instructor, or support-
staff member (including health or medical staff and law enforcement unit personnel); the school board
(in executive session); a person or company with whom the school has contracted to perform a special
task (such as an attorney, auditor, medical consultant, or therapist); or a parent or student serving on an
official committee such as a disciplinary or grievance committee, or assisting another school official in
performing his or her tasks. A school official has a legitimate educational interest if the official needs to
review an education record in order to fulfill his or her professional responsibility.

v Identifiable lnf :

The custodian may disclose students’ education records to the following persons without the
prior consent of the parents/guardian-or-ehgible student:
other school officials, including teachers within the district; who have legitimate
educational interests;

o officials of other schools or school systems in which the student intends to enroll. The
school district will forward student records to such institutions without further notice to
the parents or eligible student when the disclosure is initiated by a parent or eligible
student, or an annual notice provided to parents and eligible students by the district
informs them that such records will be automatically disclosed to these institutions for the
purposes of enrollment or transfer of the student;

e authorized persons to whom a student has applied for or from whom a student has
received financial aid;

e state and local officials or authorities to whom such information is specifically required
to be reported or disclosed pursuant to state statutes;

e organizations conducting studies for educational agencies for the purpose of developing,
validating or administering student tests or programs;

e accrediting organizations;

e parents of a student at—least 18 years of age if parents claim the student as a dependent for
income tax purposes w :

Codg,

e appropriate persons if knowledge of any information is necessary to protect the health or
safety of the student or other persons in an emergency;

e an agency caseworker or representative of a state or local child welfare agency or tribal
organization who has the right to access a student’s case plan when such agency or
organization is legally responsible for the care and protection of the student and when any
further disclosure of such information thereby will be limited in accordance with law; and
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s in complrance Wlth a Iawfully |ssued subpoena or jud|C|aI order Whemnformatrems

Access will be granted to any third party upon written authorization of the eligible student,
parent or quardian.

No personally identifiable information contained in personal school records shall be furnished to
any person other than those named herein. When there is written instruction from the student’s parents,
guardian or the eligible student specifying the records, the reasons and the person(s) to whom the release
is to be made, a copy of the records to be released shall be made available to the student, parents or
guardian upon request. When information is requested in compliance with a judicial order or pursuant to
any lawfully issued subpoena, parent(s)/quardian and the student shall be notified of the orders or
subpoenas in advance of compliance with the order or subpoena unless:

e the order or subpoena specifically forbids such disclosure; or
e the order is issued in the context of a court proceeding where a parent is a party and the
proceeding involves child abuse and neglect or dependency matters.

Nothing contained in this policy shall preclude authorized representatives of the Comptroller
General of the United States, the United-States Secretary ef-Education and an administrative head of an
educational agency or state authorities from having access to student or other records which may be
necessary in connection with the audit and evaluation of federally supported education programs or the
enforcement of the federal Iegal requrrements whrch relate to these programs—preweleel—that—e*eept—as

The data collection by such official with respect to individual students shall not include

information (including social security numbers) which would permit the personal identification of
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students or their parents or quardian on the data collected and provided.

All persons, agencies or organizations desiring access to the records of a student shall be
required to sign a form, which shall be kept permanently with the student’s file, but only for inspection
by the parent/guardian, the student or a school official responsible for record maintenance. The form
signed shall indicate the specific educational or other interest of each person, agency or organization has
in seeking this information.

Personal information shall be transferred to a third party only on the condition that such party
shall not permit any other party to have access to such information without the written consent of the
student's parents or the eligible student student-age-18-orelder. The board and staff shall protect the

rights of privacy of students and their families in connection with any surveys or data-gathering
activities conducted, assisted or authorized by the board or administration.

Regulations established under this policy shall include provisions controlling the use,
dissemination and protection of such data.

Ferwarding Prohibition on Withholding Pupil Records
Administrators shall forward a student’s school records upon request by-the-parent-guardianof
ehigible-student and may not withhold them for any reason.

Expedited Transfer of Exceptional Student Records

All records of an exceptional student, who is transferred to another district or across a school
boundary within the district, shall be transferred at the same time that the student is transferred, or as
soon thereafter as possible.

If an exceptional student’s transfer is a result of the student’s change in placement by the
Department for Children and Families (DCF), the Kansas Department of Corrections, or the Office of
Juvenile Justice and Delinquency Prevention, it shall be the duty of the respective secretary or
commissioner to notify the affected school district or districts that the student’s placement has changed
and request that the student’s records be transferred.

It shall be the duty of the school district and school in possession of any records pertaining to the
student to cooperate with the secretary or commissioner and transfer all such records to the school
district or school where such student is transferred. Such records shall be transferred as soon as possible
following receipt of such notice, but not later than two business days following the business day that
such notice was received by the school district.
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Records of Transferred Foster Care Students

The school district and school in possession of any records pertaining to a foster care student
transferred due to a change in placement from one school district to another or across a school boundary
within the district shall cooperate with DCF and transfer all school records of the student to the school
district or school where the student is transferred. These records shall be transferred as soon as possible
following receipt of notice of the student’s change of placement, but not later than two business days
following the business day that such notice was received by the school district.

As used in this policy, “business day’” means any weekday from Monday through Friday in
which the school district or school’s administrative office is open. “Business day” does not include any
federal or state holiday, any weekday that the school district or school’s administrative office is closed,
or any weekday in which the school day has been cancelled due to inclement weather or any other
unforeseen circumstance.

Approved:  July 15, 1992

Revised: June 12, 2001
Reviewed: December 9, 2003
Revised June 28, 2011
Revised: October 8, 2013
Revised: October 14, 2014
Revised: June 13, 2017

Revised:




VI. PUBLIC FORUM



VII.

ACTION AGENDA

A.

2026-2027 Budget

The district’s budget process is continuous throughout the year, with federal and
state funding projections carefully monitored and adjusted as needed. Declining
enroliment trends also play a significant role in shaping financial decisions and
have been accounted for in all budget planning. As of June 30, 2026, the district
remains in a strong financial position, reflected in positive cash balances.

Every dollar in the budget is aligned with Salina Public Schools’ vision of
transforming Salina and the world, and its mission to be the best place to learn
and work by embracing challenges, creating belonging, fostering pride, and
inspiring hope. In developing the 2026-2027 budget, the board considered
building needs assessments and state assessment data (available on the district
website). With this focus, the board approved an average 3.8% salary increase
and increased employer-paid health benefits. To improve and maintain
classroom stability, substitute services will again be outsourced through Kelly
Education, helping increase fill rates and reduce daily staffing challenges. The
district will also continue investing in professional development to advance the
three strategic plan goals: strengthening communication, critical thinking, and
social-emotional skills. In addition, funding is maintained for academic
interventionists and social workers at every school site.

Under the state funding formula, the Base Aid for Student Excellence will rise to
$5,778, or 2.9% per student, with funding determined by the higher of current or
prior year September 20 enroliment. Special education, however, remains
underfunded at 64.6% compared to statutory target of 92% of excess costs. The
district will continue advocating for adequate state support. All other aspects of
the funding formula remain unchanged.

The estimated overall mill levy will decline by 0.555 mills; however, the district
exceeded the revenue neutral rate, with overall taxes levied increasing by 2%.
Excluding the general fund levy, which is set by statute, taxes levied will increase
by 1.4%. Key factors affecting the levy include state aid, legislative actions, tax
collections, and assessed valuations.

As part of the budget approval process, district administration reviewed the
budget with KSDE on July 17, 2026. The board then held a special meeting on
August 11, 2026 to examine the full budget and mill levy projections. Following
this, the official “Notice of Hearing” was published in the Salina Journal and
posted on the USD 305 website.

The building needs assessment and state assessment review documentation
were provided to the board, evaluated by the board and used in the budget
process. It is recommended that you approve the 2026-2027 budget as

published.




Kansas Department of Education USD #305
Budget Form USD-B 2026-2027
CERTIFICATE

TO THE CLERK of Saline County, State of Kansas
We, the undersigned, duly elected, qualified and acting officers of
Unified School District 305
certify that: (1) the hearing mentioned in the attached proof of publication was held; (2) after the Budget Hearing this budget was
duly approved and adopted as the maximum expenditure for the various funds for the year 2026-2027; and (3) the Amount(s) of
2026 Tax to be Levied are within statutory limitations.

2026-2027 Adopted Budget
. 1 2 3
TABLE OF CONTENTS Code 01 2026 Tax to be | County Clerk's Use
K.S.A. Line Expenditures Levied Certified Mill Rate
General 72-5142 06 62,611,176 9,360,177 20.0002
Federal Funds 12-1663 07 10,286,435
Supplemental General (LOB)® 72-5147 08 20,807,453 10,000,215
Adult Education 74-32,259 10 780,000 464,084
Preschool-Aged At-Risk 72-5154 11 320,470
Adult Supplemental Education 74-32,261 12 0
At Risk Education Fund 72-5153 13 15,637,152
Bilingual Education 72-3613 ' 14 1,225,000
Virtual Education 72-3715 15 390,000
Capital Outlay 72-53, 113 16 19,417,148 5,140,541
Driver Training 72-5163 18 43,300
Declining Enroliment 72-5160 19 0
Extraordinary School Program 72-3239 22 0
Food Service 72-5164 24 5,865,660
Professional Development 72-2552 26 765,000
Parent Education Program 72-4165 28 146,584
Summer School 72-3238 29 25,000
Special Education 72-3422 30 17,307,079
Cost of Living* 72-5159 33 0 0
Career and Postsecondary Education 72-5162 34 861,200
Gifts and Grants 72-1142 35 1,321,231
Special Liability Expense Fund 72-1179 42 0 0
Extraordinary Growth Facility 72-5158 45 0 0
Special Reserve Fund 72-1180 47
KPERS Special Retirement Contribution - |74-4939%a 51 11,958,165
Contingency Reserve 72-5165 53
Textbook & Student Material Revolving 72-3355 55
Activity Funds 72-1178 56
DEBT SERVICE .
Bond and Interest #1 10-113 62 11,655,274 6,269,251
Bond and Interest #2 10-113 63 0 0
No Fund Warrant® 79-2939 66 0 0
Special Assessment 12-6a10 67 0 0
Temporary Note 72-5457 68 0 -0
1. The amount computed on Form 150 is the limit of the 2026-2027 General Fund Expenditures.
2. The General Fund levy must be 20 mills. County clerks can't change this jevy.
3. Date of Resolution ADOPTED to exceed 32.4 % 12/12/2017 authorizing 33.00% expires 9999
Date of ELECTION o exceed 32.4 % authorizing 0.00% expires
4. Date the Board adopted Cost of Living Resolution authorized by 72-5159
5. See K.S.A, 79-2939, order # dated / /

7/17/2026 4:17 PM Page 1 Code 01



State of Kansas USD #305
Budget Form USD-B 2026-2027
2026-2027 Adopted Budget
1 2 3
TABLE OF CONTENTS Code 01 2026 Tax to be | county Clerk's Use
KSA. Line | Expenditures Levied Certified Mill Rate
COOPERATIVES
Special Education 72-3412 78 33,150,000
| Total USD 100 214,473,327 31,234,268
OTHER
Historical Museum 12-1684 80 0 0
Public Library Board/District 72-1420/12-12,118 82 0 0
Public Library Board Emp Bnfts 12-16,102 83 0 0
Recreation Commission 12-1927 84 0 0
Rec Comm Emp Bnfts & Spec Liab 12-1928/75-6110 86 0 0
Total Other 105 0 0
Municipal Accounting Use Only Assisted by:
Received
Reviewed by
Follow-up: Yes No
Attest: 2026 Board President
County Clerk Clerk of the Board
FINAL VALUATION
(County Clerk's Use Only)
Final Assessed Valuation Bond and Interest
County General Fund' Other Funds #1 #2
$
$
$
3
$
TOTAL $0 $0 30 $0
1. General Fund Assessed Valuation excludes $75,000 of appraised value on residential property.
Computation of Delinquency
Rate Used in
this Budget for
2024 Delinquent Tax Percentage 0.170 % 2026-2027 1.000 %
7/17/2026 4:17 PM Page 2 Code 01




VIl.  ACTION AGENDA
B. 2026-2027 Local Option Budget (LOB) Resolution
The Kansas State Department of Education recommends an annual Local Option
Budget (LOB) Resolution be adopted to authorize the LOB percentage used in
the published budget.

It is recommended that you approve the 2026-2027 Local Option Budget
Resolution as presented.




RESOLUTION 0426

| move the adoption of the following Resolution:

BE IT RESOLVED THAT:

The Unified School District No. 305, Saline County, Kansas, Board of Education shall be
authorized to make a Local Option Percentage in the amount of 33 percent for the 2026-2027
school year.

Adopted by the Board of Education of Unified School District No. 305, Saline County, Kansas,
the 8" day of September, 2026.

Clerk of the Board of Education
Salina Unified School District No. 305
Saline County, Kansas



VIIl. SCHOOL BOARD REPORTS AND UPCOMING DATES OF IMPORTANCE

A. November 6-8, KASB Annual Convention, Wichita



IX.  SUPERINTENDENT’S REPORT



X. INFORMATION AGENDA

A. Heartland Early Education Update



Heartland Early Education >>> Director’s Report

Lesa Larson
September 2026

1)

2)

3)

4)

5)

Enrolilment ending 7.31.2026

Early Head Start: 86/91

Head Start: NA/230

KEHS-Home Visitation: 19/20
KEHS-Child Care Partners: 20/24

Attendance Rates ending 7.31.2026
EHS Home-Based: 97%

EHS Center-Based: 88%

Head Start: NA

KEHS-Home Visitation: 96%

KEHS-Child Care Partners: 87%

Snacks and meals served (July)

HEARTLAND

Early Education

il

School Breakfast ‘ Lunch | PM Snack ‘ Total ‘ Revenue Received
Enterprise Summer break

Ellsworth Summer break

Salina Education Center Summer break

Salina Heartland (0-3) 848 904 812 | 2,564 7801.84

Total CACFP Meals 848 904 812 | 2,564 7801.84

New Hires

Name Position Effective

Alaniz-Colon, Bibiana Night Custodian 8/17/2026

Torres-Rodrigue, Daphne EECES 8/3/2026

Transfers

Name Former Position New Position Effective
| na | NA | NA NA |

Separation of Employment

Name Position

Effective

| Williams, Gina | Pre-K Educator

| 8/27/2026 |

On August 10, we held our annual Back-to-School Kick-Off at CrossPoint Church, and we
were fortunate to have Sam Glenn as our keynote speaker. Sam was energetic, engaging,
and inspiring as he shared personal stories from his own journey and reminded us that
organizations get better when their people get better and it all starts with attitude.

Sam’s journey has not always been picture perfect. At one point in his life, he was homeless,
depressed, defeated, and struggling with a very negative outlook. A chance encounter at a
buffet, where Sam accidentally knocked over the legendary motivational speaker Zig Ziglar,
led to an unexpected friendship. With Zig’s encouragement and support, Sam began to turn
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his life in a more positive direction. Today, Sam is one of the most recognized and trusted
motivational keynote speakers in the industry.

Sam is also an accomplished artist. During his presentation, he created a one-of-a-kind
painting inspired by our 2026-2027 theme, “Steady as We Grow.” It was a fun and
meaningful way to bring our theme to life and give us something unique to remember our
time together.

Sam’s simple philosophy captures much of what he challenged us to think about as we begin
another school year: “The difference between an average day and an awesome day is

determined by the attitude we choose every day.”

Following are a few photos from our time together.

Maybe you have heard about the Notice of Proposed Rulemaking (NPRM) released by the
U.S. Department of Health and Human Services (HHS) on August 7 regarding the Head Start
Program Performance Standards: Reducing Federal Burden for Head Start Programs.

The NPRM proposes rescinding approximately 90% of the existing Head Start Program
Performance Standards and replacing them with a significantly reduced set of standards.
The proposed approach would rely more heavily on the Head Start Act to define
requirements and expectations for Head Start grantees.

The NPRM is currently open for a 60-day public comment period, which ends October 6,
2026. Because changes of this scope could have significant administrative and
programmatic impacts on Head Start programs across the nation, it is important that HHS
hear directly from Head Start grant recipients and others working in the field about both
the potential benefits and concerns related to the proposed changes.
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On September 1, | attended a meeting in Wichita with Kansas Head Start Directors,
sponsored by the Kansas Head Start Association, to discuss the NPRM and begin thinking
through its potential impact. My leadership team and | will spend time this month
reviewing the 75-page document more closely.

My initial impression is that there are some proposed changes that could be beneficial,
while others deserve careful consideration and our attention. Each Kansas Head Start
program is being encouraged to submit comments before the public comment period
closes.

| will keep you informed as we learn more and determine what these proposed changes
could mean for Heartland Early Education. Stay tuned.

This year, Policy Council will look a little different.

We have expanded the name to Heartland Early Education Policy Council: Family and
Community Collaborative. The change came from feedback we received that the term
“Policy Council” can sometimes feel intimidating—or, honestly, even a little boring!

Last year, we struggled to consistently achieve a quorum, which led to several
conversations with parents and community representatives about what might make
participation more accessible and meaningful. One of the changes we are making this year
is the meeting time.

We will continue to meet on the first Thursday of each month, but meetings will now be
held from 11:30 a.m.—1:00 p.m., with lunch provided. We recognize that evenings are often
already packed with family activities and responsibilities, so we are hopeful that a daytime
meeting will make it easier for our representatives to participate.

Most importantly, we want our parents and community representatives to know that their
voices matter. The Family and Community Collaborative is an important way for families
and community members to share their perspectives, ask questions, and help shape the
work of Heartland Early Education.

Our first Family and Community Collaborative meeting is scheduled for October 1, from
11:30 a.m.—1:00 p.m.

Included in this report:

25-26 Credit Card Charge Report (July 26)
25-26 Policy Council Financial Summary (July '26)
Visa Statement Month End Summary (July ‘26)



P =HEARTLAND

\Early Education

Heartland Early Education Financial Summary
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as of July 31, 2026
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Categories Budget Jul Aug Sept Oct Nov Dec Jan Feb Mar Apr May June Total Balance % Spent
Fund 61 - Federal Head Start / Early Head Start
1. Personnel 4,711,665 | 258,678 258,678.12 (4,452,986.88) 5.49%
2. Fringe Benefits 920,384 48,115 48,115.19 (872,268.81) 5.23%
4. Contractual 118,864 2,101 2,101.18 (116,762.82) 1.77%
6. Supplies 194,900 7,151 7,150.99 (187,749.01) 3.67%
7. Other Child Services 15,013 1,773 1,773.16 (13,239.84) 11.81%
8. Other Parent Services 22,560 77 77.42 (22,482.58) 0.34%
9. Other/Occupancy 241,551 15,223 15,223.24 (226,327.76) 6.30%
10. Training 76,921 818 817.53 (76,103.47) 1.06%
11. Equipment > $5000 7,872 7,872.00 7,872.00
Total Federal Grant 6,301,858 | 341,809 - - - - - - - - - - - 341,808.83 (5,960,049.17) 5.42%)
Budget | Received Variance
Hail Damage Revenues from Insurance 102,746 102,746.31
Additional Revenues/Reimbursements 222,400 16,272 16,271.73 (206,128.27) 7.32%
222,400 | 119,018 - - - - - - - - - - - 119,018.04 (206,128.27) 7.32%
Fund 59 - Kansas Early Head Start Child Care
1. Personnel 802,040 66,725 66,725.09 (735,314.91) 8.32%
DCF Child Care Revenues (288,000)|  (19,450) (19,449.74) 268,550.26 6.75%
2. Fringe Benefits 154,280 13,292 13,292.07 (140,987.93) 8.62%
5. Child Care Supplies 7,800 530 530.11 (7,269.89) 6.80%
9. Other / Occupancy 20,880 1,480 1,479.79 (19,400.21) 7.09%
Total Kansas Grant HCCP 697,000 62,577 - - - - - - - - - - - 62,577.32 (634,422.68) 8.98%
Fund 59 - Kansas Early Head Start Home Visitation
1. Personnel 166,731 15,675 15,675.29 (151,055.71) 9.40%
2. Fringe Benefits 29,329 2,663 2,662.52 (26,666.48) 9.08%
9. Other / Occupancy 3,940 1,292 1,291.97 (2,648.03) 32.79%
Total Kansas Grant HV 200,000 19,630 - - - - - - - - - - - 19,629.78 (180,370.22) 9.81%
Other Early Childhood Grants
Fund 28 - Parents as Teachers 146,584 15,181 15,180.83 (131,403.17) 10.36%
Fund 11 - State Pre-K 320,470 3,420 3,420.00 (317,050.00) 1.07%
Fund 70 - KS Preschool Pilot (KPP) 189,800 1,694 1,693.96 (188,106.04) 0.89%
Fund 58 - Non Federal Funds 15,904 - - (15,903.72) 0.00%
Fund 60 - Summer Food Program 2,450 2,371 2,370.67 (79.33) 96.76%
Fund 69 - Child Food Program (CACFP) 267,640 14,826 14,826.27 (252,813.73) 5.54%
Total Other Grants 942,848 37,492 - - - - - - - - - - - 37,491.73 (905,355.99) 4.0%
TOTAL ALL GRANTS 8,141,706 461,508 - - - - - - - - - - - 461,508 (7,680,198)  5.67%
[ \ [
\ \ \
Percent of Year Completed 1 months (Jul) 8.33%
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Board of Education and Policy Council Reports

CACFP MEALS CLAIMED -JULY 2026
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# of Meals Breakfast Lunch PM snack Total Meals |Revenue Recv'd
Enterprise summer break -
Ellsworth summer break -
Salina Education Center summer break -
Salina Heartland 848 904 812 2,564 7,801.84
Total CACFP Meals 848 904 812 2,564 | $ 7,801.84
CREDIT CARD CHARGES - JULY 2026
Vendor name WEX Inc. Walmart Dillon's Gene's IGA Wests C Mart
Date Paid 7/10/2026 multiple none none none
Account # DESCRIPTION
73480 |playground / outdoor supplies 47.47
73460 |HS classroom supplies - room 101
73540 |HS classroom supplies - room 108
73580 |HS classroom supplies - room 111
73640 |HS classroom supplies - Enterrprise
73680 |HS classroom supplies - SA Educ Center
73720 |EHS classroom supplies - room 904 5.94
73731  |EHS classroom supplies - room 810 27.72
73732 |EHS classroom supplies - room 812 2.53
73735  |EHS classroom supplies - room 712 11.27
73780 |EHS Home Visit Supplies
74380 |Policy Council Meetings
74430 |Parent Meetings - Ellsworth
74440 |Parent Meetings - HS
74470 |Parent Meetings - EHS Center Based
74480 |Parent Meetings - EHS socializations
74485 |Parent Meetings - EHS home based
74487 |Parent Meetings - EHS Social. DK CO
74630 |Staff Heartwarmers
73440 |Office Supplies 1.98
73950 |Building Supplies 18.91
74490 |Father / Mothers Club Meetings
74520 |Other Activities - Program 27.42
74522 | Other Activities - Staff Groups
74670 |Transportation Expenses
74680 |vehicle fuel 70.77
74685 |bus fuel (Durham)
74820 |Training - Medical/Mental Health
81860 |CACFP - non food supplies
81880 |CACFP - Food Expenses 292.10
75752  |Preschool Elementary Supplies (KPP)
70.77 435.34 - - -
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VISA Credit Card Statement

7/15/2026
ACCOUNT DESCRIPTION AMOUNT CARD HOLDERS AMOUNT

42520 Parents as Teachers
73440 Office Supplies
73500 Classroom Supplies - room 104 Kate Hellmuth, Michelle
73530 Classroom Supplies - room 106 Heidi Holecek, Cindy
73540 Classroom Supplies - room 108 Tonya
73560 Classroom Supplies- room 110 Casi Larson, Lesa 126.00
73580 Classroom Supplies - room 111 Jackie Lorett, Linda
73640 Classroom Supplies - Enterprise Wagoner, Megan
73700 Misc. Expense
73720 Classroom Supplies- Room 904 Margesa Enterprise (LeAnn F)
73725 Classroom Supplies- Room 906 Hailey
73735 Classroom Supplies- Room 712 Rachel
73780 HV Supplies & Curriculum
73840 Medical/Dental Supplies Salina #1
73950 Building Supplies Salina #2 321.00
74380 Policy Council Meetings Salina #3 113.98
74400 Volunteer Appreciation
74440 Parent Meeting - Saline County Reward Credit
74480 Socializations
74485 Parent Meetings - EHS HB
74490 Fatherhood/Motherhood Support Group
74520 Other Activities - Program
74522 Other Activities - Megan
74523 Other Activities - Michelle EHS
74524 Other Activities - Michelle HS
74526 Other Activities - Tasha
74528 Other Activities - Lacy
74630 Staff Heartwarmers Program
74640 Human Resources - Testing Fees 196.00
74700 Training - Leadership 126.00
74710 Training - Mid Manager
74720  [Training - Staff
74820 Training - Medical/Mental 113.98
74830 Training - Parents
74880 Training - Staff Development
74890 Training / CDA Fees 125.00
75798 Training - Staff Development KPP
45700 Salina Education Foundation Grant

TOTAL 560.98 9 Visa Cards 560.98






