WYOMING CENTRAL SCHOOL DISTRICT

BOARD OF EDUCATICN MEETING
September 10, 2026
7:00 PM Regular Meeting
Room 124

Approved Tabled Denied

l. Call to Order

Il. Agenda Approval O O 0
Purpose: Action

Ill. Public Forum
Purpose: Information

IV. Presentations
Purpose: Information

A. Lumsden & McCormick, CPA, Audit Report dated June 30, 2026

V. Reports
Purpose: Information

A. President
B. Superintendent

C. Business Manager

VI. Discussion ltems
Purpose: Information

A. NYS's new Immigration law

VIl. Consent Agenda ltems
Purpose: Action

A. Approve the minutes of the 8/13/26 Regular Board Meeting -] Q 0

B. Approve the Treasurer's Report, Budget by Function Report, and ] O O
Budget Transfers for 2026

C. Approve Inter-District Agreement for Special Education Programming O ] O

between Attica and Wyoming
D. Approve the STAR Reimbursement Forms for 2026-2027 (] ()] ()]



E. Approve Flexible Benefits Plan Document Revised O O

F. Accept the Annual Audit Report dated June 30, 2026

G. Adopt the Wyoming Central School District 403(b) Retirement Plan as
a complete restatement of the prior Plan, to be effective on January 1,

2026,
Authorize Joelle Stroud to execute the restated Plan document and to

perfarm any other actions necessary to imptement the adoption of the
Plan restatement.

VIll. Cther Action ltems
Purpose: Action

A. Personnel

1. Appoeint Shannon Rivera as a Substitute Bus Driver O O
2. Grant tenure to Shannon Gauthier in the tenure area of O 0
effective

B. Business and Fiscal

1. Accept the first reading of Board Policy No. 7134, entilled ()] a
Student Protection Procedures, developed in accordance with
New York State Education Law § 3201-b and applicable
guidance issued by the New York State Education Department;
and BE IT FURTHER RESOLVED, pursuant to Board Policy
1410, Policy and Administrative Regulations, that the Board of
Education hereby waives the second reading of Policy 7134
and adopts the policy, effective immediately.

2. Approve rate of pay for referees of modified sports O O

C. Instructional

1. O 0
2. O ()]
IX. Executive Session O O

Purpose: Action

X. CSE/CPSE

XI. Adjournment (] 0

Purpose: Action

O



Wyoming Central School
Wyoming, New York
Board of Education
August 13, 2026

Public Hearing for the Code of Conduct and School Safety Plan

A public hearing was held to present the Code of Conduct and School Safety Plan, for the 2026-2027
school year, at 6:45 PM, in the school conference room. In attendance were: Board of Education
members, Superintendent of Schools, Business Manager and District Clerk.

Members present:

Members absent:
Others present:

Call to Order:

Approval of Agenda:

Respectfully submitted,

Nancy Norton
District Clerk

Wyoming Central School
Wyoming, New York
Board of Education
Regular Meeting

August 13, 2026

Kaitlyn Bush, Benjamin Chamberlain, Desiree Fioramonte, Barry True, Haley
Tygart, Jordan Wetherwax, Nicole White

None.
Emily Herman, Joelle Stroud, Nancy Norton

The meeting was called to order at 7:00 pm by the Board President, Mr.
Chamberlain.

Resolved, the Board approves the agenda on motion by Mrs. Bush and second
by Mrs. Fioramonte.



Public Forum:

Presentations:

Board Discussion:

Superintendent’s
Report:

District Treasurer:

Consent ltems:

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0

Motion approved.

None.

None.

None.

a. Oxy Chem Notice of Petition re: assessed valuation of real property.
b. Studio in Art — advanced 8" grade class for 2026-27 school year.

a. Veterans Exemption - 100% Disabled Veterans Tax Exemption, effective on or
after 10/01/26, not mandatory, requires the Board of Education to adopt a
resolution.

Resolved, the Board approves items A.-K., an motion by Mr. Chamberlain and
second by Mrs. Tygart:

A. Approve the minutes of the 7/2/26 Reorganization and Regular Meetings

B. Approve Treasurer's Report, Budget by Function and Budget Transfers for
May 2026 and June 2026

C. Approve to participate in the Cooperative Electricity Supply Bid for WFL
2027-12

D. Approve to participate in the GLSW Cooperative Bid 2027-28
E. Approve Code of Canduct for the 2026-2027 school year
F. Approve Athletic Code of Conduct for the 2026-2027 school year

G. Approve District Wide School Safety Plan and Health Emergency Plan 2026
2027

H. Approve Wyoming CSD Professional Learning Plan for the 2026-2027 school
year

I. Approve Board Self Evaluation and Goal Setting Workshop 10/08/26 at 6:30
PM

}. Approve Tax Warrant 2026-2027

K. Approve the Transportation Agreement Between the Wyoming Central
School District and the First Baptist Church of Wyoming.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White



Old Business:

New Business:

Executive Session:

Out of Executive
Session:

No-0
Motion approved.

Resolved, the Board approves items A. — C. on motion by Mr. Wetherwax and
second by Mrs. Bush:

A. Approve the transfer of $130,756 of unassigned fund balance from the 2025-
26 fiscal year to the 2025 Vehicle, Machinery and Equipment Purchase Capital
Reserve Fund at June 30, 2026

B. Approve the transfer of $220,749 of unassigned fund balance from the 2025
26 fiscal year to the 2026 Vehicle, Machinery and Equipment Purchase Capital
Reserve Fund at June 30, 2026

C. Approve the transfer of $193,878 of unassigned fund balance formt he 2025-
26 fiscal year to the 2025 Building Capital Reserve Fund at June 30, 2026

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0

Motion approved.

A. Resolved, the Board approves the first reading and waivers the second
reading of policies#: 1270, 1620, 5413, 5674, 5681, 5850, 5851, 6470, 6412,
7222,7313, 7513, 7521, 7522 on motion by Mrs. White and second by Mrs.
Tygart.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Maotion approved.

Mr. True inquired about status of the capital project. Final items for completion
are being addressed.

Resolved, the Board retired into executive session at 7:36 pm, for the purpose
of personnel, on motion by Mr. Mr. True and second by Mrs. Bush,

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0

Motion approved.

The Board reconvened regular session at 8:35 pm.



Personnel:

Resolved, the Board approves items A. — K. on motion by Mrs. Bush and second
by Mrs. Fioramonte:

A, Accept letter of resignation, from Michlle Youngers, Teacher Assistant, dated
August 11, 2026.

B. Appoint Rudd Wetherwax as a Summer Cleaner, retroactive to July 1, 2026
C. Appoint Joelle Stroud as Business Manager, retroactive to July 1, 2026
D. Appoint Michelle Grefrath as Bus Driver, effective August 13, 2026

E. Appoint lessica Benford as Substitute Teacher, Substitute Teacher Assistant,
and Substitute Teacher Aide effective September 8, 2026

F. Appoint Kimberly Jordan as Substitute Teacher, Substitute Teacher Assistant
and Substitute Teacher Aide effective September 8, 2026.

G. Approve Olivia Lamar’s request to extend her previously approved leave of
absence, which commenced June 15, 2026, through November 22, 2026, with
an anticipated return to work on November 23, 2026, subject to applicable
leave entitlements, collective bargaining agreement provision, and Board policy.

H. Appoint Heidi Dills as a per diem long-term substitute teacher for the fifth-
grade teaching assignment, effective September 2, 2026, at a rate of $140 per
day for the first 15 work days and $210 per day beginning with the 16" work
day and continuing for the duration of this assignment. Upon conclusion of the
fifth —grade assignment, the per diem substitute rate will return to $140 per
day.

I. Appoint Robert Finster as a per diem long-term substitute Spanish teacher
effective September 2, 2026 at a rate of $85.00 per day.

1. Appoint Kristi Ewens as a per diem long-term substitute Teaching Assistant, at
a rate of $125 per day, effective September 2, 2026 and be it further resolved to
appoint Kristi Ewens to the position of Teaching Assistant, contingent upon
receipt of successful completion of the appropriate New York State Teaching
Assistant certificate, at a rate of $25,484 per year, prorated for the actual term
of employment as a certified teaching assistant.

K. Appoint Amy Anderson to the position of School Monitor, effective
September 2, 2026 at the probationary rate of $16.00 per hour, subject to a
ninety (90) calendar-day probationary period. Upon successful completion of
the probationary period and achievement of regular status, her hourly rate shall
increase by $.50 per hour, in accordance with the Wyoming Support Service
Association collective bargaining agreement.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White

No-0



CSE/CPSE:

Adjournment:

Motion approved.

Resolved, the Board approves the CSE minutes dated 8/4/26, on motion by Mr.
Chamberlain and second by Mr. Wetherwax.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Motion approved.

Resolved, the Board approves to adjourn the meeting at 8:36 pm on motion by
Mrs. Bush and second by Mr. Wetherwax.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Motion approved.

Respectfully submitted,

Nancy Norton
District Clerk



INTER-DISTRICT AGREEMENT FOR SPECIAL EDUCATION PROGRAMMING

Pursuant to New York State Education Law §§4401, 4402, and Commissioner’s Regulations
Part 200

This Agreement is entered into as of the 9th day of September, 2026, by and between:

- Host District: Attica Central School District, 3338 East Main Street, Attica, New York 14011
- Sending District: Wyoming Central School District, 1225 NY-19. Wyoming, NY 14591
Collectively referred to as the "Parties.”

Duration: This Agreement shall be effective for the 2026-2027 school year, through june
30, 2027.

1. PURPOSE

The purpose of this Agreement is to formalize the terms under which the Host District will
provide special education programming and related services to a student(s) with a
disability placed by the Sending District in a Host District specialized class.

2. STUDENT INFORMATION
-See appendix B

3. TUITION & FEES

- Base Annual Tuition Rate: $12,025

- Program Type: 12:1:1

- Related Services:

-OT: $52.03 per session

- PT: $ 53.15 per session

- Speech: $48.63 per session

- Speech Supervision $ 50.40 per hour

- PT consultation: $106.31 per hour (2 hours per year)
- Skilled Nursing $59.02 per hour { 1 hour per year)
-1:1 Aide (if required): N/A

- Transportation provided sending district

- Other Costs (Behavior Intervention, Assistive Tech, etc.): Music Therapy - billed directly to
district

Total Estimated Annual Tuition: $27.522

Host District will bill Sending District annually. Sending District shall pay each invoice
within 30 days of receipt. If a student enters after the first day of or leaves prior to the last
regular day of school, tuition will be pro-rated accordingly.



4, RESPONSIBILITIES OF THE HOST DISTRICT

The Host District agrees to:

a.lmplement the [EP

- Deliver instruction and related services in accordance with the most current 1EP as
developed by the Sending District's CSE.

- Notify the Sending District in writing of any occasions where [EP services/sessions
totaling five or more are not delivered or missed and, where the Host District is unable to
reschedule/make up.

b. Track Service Delivery
- Maintain documentation of all services provided.
- Provide monthly service logs.

¢. Make-Up Services
- Make reasonable efforts to reschedule missed sessions.
- Host District not responsible for services missed due to Sending District-related issues.

d. Progress Monitoring

- Provide quarterly IEP progress reports.

- Provide input for and/or participate in CSE meetings as needed and requested by the
Sending District.

5. RESPONSIBILITIES OF THE SENDING DISTRICT

- Retains full legal responsibility for CSE oversight and [EP development.
- Communicates with parents/guardians.

- Arranges and funds transportation.

- Responsible for evaluations and assessments.

6. DUE PROCESS & LEGAL LIABILITY

- The Sending District retains all legal liability for disputes or due process complaints.
- The Host District will cooperate in providing documentation and testimony when
required.

7. RECORD KEEPING & COMPLIANCE

- Both parties will comply with FERPA and NYS regulations.
- Medicaid claiming responsibility: [] Host District [} Sending District [X] Both per
agreement].

The Parties agree that responsibility for Medicaid claiming and documentation for eligible
services provided to the student(s) under this Agreement shall rest with the Sending
District, with coordination and support from the Host District and its providers as outlined
below. Accordingly:



1. Sending District Responsibilities
The Sending District shall be responsible for:
oEntering the One-Time Parental Consent for Medicaid claiming;
oSubmitting all claims for reimbursement under the School Supportive Health
Services Program (SSHSP);
oProcessing Medicaid claims based on session notes, evaluations, and
documentation shared by the Host District and its providers.
2. Host District Responsibilities
The Host District shall be responsible for:
oObtaining and maintaining original provider scripts for services, forwarding
the originals to the Sending District, and retaining a copy for entry into the
Host District's Frontline system;
oEnsuring that all providers enter session notes in the Related Service Log,
which will be shared with the Sending District for Medicaid processing;
oSending signed and dated evaluation reports to the Sending District to
support Medicaid claiming.
3. Coordination and Compliance
The Parties agree to coordinate as necessary to ensure compliance with all
applicable federal and state Medicaid regulations, including but not limited to
documentation, service delivery, and audit requirements.
4, Documentation and Information Sharing
Upon request, either Party shall provide the other with reasonable
documentation or information necessary to support Medicaid claiming,
documentation, or responses to audit or compliance inquiries.

8. PROGRAM CLOSURE OR TERMINATION
Agreement may be terminated:

- By either party with 30 days’ notice.

- By mutual agreement.

- Automatically upon change in student placement.
Tuition will be prorated to the last date of attendance.

9. INDEMNIFICATION

Each party shall indemnify and hold harmless the other from liabilities arising from its own
actions.

10. ENTIRE AGREEMENT
This document contains the full agreement and can be amended only in writing,

11. SIGNATURES
Host District
Signature:
Name:
Title:

Date:




Sending District
Signature:

Name:

Title:

Date:




Appendix A: Service Log Reporting Template
Use the table below to document and report related services provided to tuitioned students.

(Alternatively, you may submit an attached report that provides all of the same information
as outlined below)

Submit monthly to the Sending District.

Date Service Duration Provider Notes / Make-Up
Provided (Minutes) Name Student Required
(eg., OT, Response (Y/N)
Speech)
09/09/2025 Speech 30 Jane Smith, Good N
Therapy SLP participation.
Practiced
articulation
goals.



Appendix B: IEP Summary Sheet
Update as needed following CSE meetings.

Student Name: Landon Niziol-Burdick

Disability Classification: Other health impairment

[EP Start Date: 2-26-2026 =
| [EP End Date: 2-25-2027

Program Placement: Special Class 12:1:1

Related Services: R

Speech o 3x30 (1) o

Speech Supervision .25 hours per week

PT 2x30 {G) |

PT Consultation 2 hours per year
0T | 1x30 (G) and 1x30 (1)

Skilled Nursing 1 hour per year

Music Therapy 1x30([) and 1x30{G)

Behavioral Supports (if applicable): a
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Docusign Envelope 1D 91E1D257-657C-8092-8370-EF8C03B4C107

ACTION BY THE GOVERNING BOARD
RESTATEMENT OF 403(b) RETIREMENT PLAN

The undersigned, on behalf of the Governing Board, hereby certifies that at a meeting of the Governing Board of Wyoming
Central School District ("Employer™), the following resolutions were approved:

WHEREAS, the Employer has maintained the Wyoming Central Schoot District (“Plan™} since January 1, 2009
for the benefit of eligible employees; and

WHEREAS, the Employer is restating the above-referenced Plan to comply with 2022 Cumulative List of
Changes in Section 403(b) Requirements for 403(b} Pre-approved Plans and to continue to receive the tax benefits
of an IRS pre-approved plan

NOW, THEREFORE, BE [T RESOLVED that the Employer hereby adopts the Wyeming Central School District
as a complete restatement of the prior Plan, to be effective on Janvary 1, 2026;

RESOLVED FURTHER that the undersigned representative of the Employer is authorized to execute the restated
Plan document and authenize the performance of any other actions necessary to implement the adoption of the Plan
restatement, The Employer may designate any other authorized person 1o execute the restated Plan document and
perfonm the necessary actions to adopt the restated Plan. The Employer will maintain a copy of the restated Plan,
as approved by the Governing Board, along with a copy of the prior plan, in its files;

The undersigned hereby certifies that he/she is an Authorized Representative of the Employer and that the foregoing is a
true record of a resolution duly adopted at a mecting of the Governing Board and thal said miceting was held in accordance

with state law and the Bylaws of the above-named Employer.

IN WITNESS WHEREOF, 1 have executed my name below as an Authorized Representative of the Employer.

Authorized Representative / Dale



