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PREAMBLE

This Agreement is entered into between the School Board of the Riverdale School District, District 51 J,
Portland, Multnomah County, Oregon, hereinafter referred to as the "Board" or "District", and the
Riverdale Teachers Association, hereinafter referred to as the "Association.”

The purpose of this Agreement is to set forth the full agreement between the parties concerning
salaries, related economic benefits, and conditions of employment for member personnel for the period
of time defined herein under Oregon law.



ARTICLE 1
RECOGNITION

A. Recognition of Exclusive Representative

The District recognizes the Association as the sole and exclusive representative with respect to
salaries, related economic benefits, and conditions of employment for all regular licensed
teaching personnel and employees required to possess an academic certificate, license,
degree or the equivalent issued by the State of Oregon, an institution of higher education, or a
professional society employed at least half time by the District, whether under contract or on
leave for the school year. Temporary teachers employed by the District beyond sixty (60)
working days within the school year in one position, shall also be considered members of the
bargaining unit and covered by the articles of this agreement, but shall not be covered by
Article 17.

Such representation shall exclude administrative, supervisory and confidential employees,
substitute and per diem teachers, and any other person engaged at least fifty percent (50%) of
the time in the direct administration and supervision of personnel. The Board agrees not to
negotiate with or recognize any teachers' organization, or individual, other than the
designated Association representative.

B. Definitions
For this Agreement, the following definitions apply unless otherwise indicated:

1. Member: An employee holding a teaching credential or other appropriate license as
described in section A above.

2. Licensed Probationary Members: An employee who has not completed the three-year
probationary period. The Superintendent may enter into agreements that provide for a
shorter probationary period of not less than one year for teachers who have satisfied the
three-year probationary period in another Oregon school district.

3. Licensed Contract Member: An employee who has been regularly employed by the school
district for a probationary period and who has been retained for the next succeeding year.

4. Temporary: An employee who is employed to fill a position designated as temporary or to
fill a vacancy that occurs after the opening of school because of unanticipated enrollment
or because of the death, disability, retirement, resignation, contract non-extension or
dismissal of a contract or probationary teacher.



ARTICLE 2
MEMBER RIGHTS

A. Representation

A member shall be entitled to have present a representative of the Association during any
meeting which is related to performance or which might reasonably be expected to lead to
disciplinary action.

B. Member Representation

1.

Members shall have the right to organize, join, and assist the Association, and to participate
in professional negotiations with the Board through representatives of their own choosing.
No member shall suffer any negative repercussions for participation in protected union
activity. No member shall be prevented from wearing pins or other identification of
membership in the Association or its affiliates.

Released time for meetings - Whenever a member is required to participate during working
hours in negotiations with the Board, or in grievance proceedings, the member will suffer no
loss in pay.

Members have the right to join the Association, but membership in the Association will not
be required as a condition of employment.

A member is entitled to have a representative of the Association present at any meeting
between the member and the Administrator, or at any meeting where the member is
required to appear before the District School Board.

Members shall be entitled to receive public information from the District necessary for the
Association to carry out its bargaining responsibility, if such information is not exempt from
public disclosure under ORS Chapter 192.

Members shall determine student grades and evaluations, and neither shall be changed
without consultation with the member. When a teacher has left the District and cannot be
contacted, the grade may be changed by the administration without consultation. In such
circumstances, if a grade or evaluation is changed by the District, it will be fully responsible
for such change.

No member in the bargaining unit shall be disciplined, reprimanded, dismissed or reduced in
basic salary without just cause. All information forming the basis for disciplinary action will
be made available to the member and the Association at the member’s request. Any
violation of this provision may be used as a basis for a grievance.



8. No member in the bargaining unit shall be dismissed or removed from employment without
due process. Due process, for the purpose of this section, is defined as:

a. Upon written request, the member will be given the reason and given the
information forming the basis for such action prior to any formal action.

b.  The member will have an opportunity to respond to the charge.
c.  The member will have an opportunity to discuss the matter with his/her supervisor.
C. Association Rights

1. The Association may have access to the school buildings for its purposes, providing there is
no interference with any school program, community use, or prior commitment of the
building requested. Prior to such use, the Association shall obtain the approval of the
Superintendent.

2. The Association may use school equipment such as computers, duplicating equipment,
calculating machines, and audio-visual equipment when such equipment is not otherwise in
use. The Association may use the network system and e-mail for communication purposes
but realizes that the District cannot guarantee confidentiality of information and that the e-
mail system is District property. The District can and will monitor its use when necessary.
The Association agrees to pay the reasonable cost of materials, supplies, and repairs
incidental to, and resulting from such use.

3. Upon request, the Association representative shall be allowed to make brief
announcements at any faculty or other professional meeting.

4. The Association shall be given time on the School Board agenda if requested in writing ten
(10) working days prior to the Board meeting.

5. During District orientation for new bargaining unit members, the Association will be granted
60 minutes of the workday to conduct Association business and orientation. For anyone
hired after the District orientation day, the District will notify the Association of the hire
within ten (l0) calendar days and provide 60 minutes within the member’s workday for the
Association to provide orientation. This orientation will occur within 30 calendar days of the
new hire. The District will provide a substitute for the newly hired professional educator and
Association designee to meet for orientation, if a substitute is necessary.

Upon request, the Superintendent may choose to grant 60 minutes of time to be
timesheeted at the member’s hourly rate by both the new hire and the Association
representative, in order for the Association to provide orientation outside of the regular
workday.



6. Meeting with current professional educators: An Association representative shall have the
right to meet with current professional educators during the regular work hours at the
educators’ worksite in order to address grievances, complaints, and matters related to
employment relations.

7. Right to Hold Union Meetings: An Association representative shall have the right to conduct
meetings at the school sites before or after regular work hours, during meal periods, and
during any other break periods. The Association shall have the right to select the time and
place of meetings, provided that the meetings do not interfere with employer operations.
The Association shall have the right to conduct meetings without undue interference. No
fee shall be charged for using worksites for meetings.

D. Video Surveillance
The primary purpose of video surveillance performed by the District is to ensure the health,
welfare and safety of all employees, students and visitors to district property, and to safeguard
District facilities and equipment.

1. Video cameras may be used in common areas as deemed appropriate by the
superintendent. Such equipment shall not be used in classrooms, private offices or in any
other employment setting without prior notice regarding purpose and use.

2. The District shall notify all bargaining unit members that surveillance done by video may
occur on District property before such surveillance is initiated.

3. Information derived from this surveillance shall not be used in any way in the performance
evaluation of bargaining unit members.

4. The District will require students to comply with personal electronic and recording device
policies as outlined in school board policy JFCEB-AR (in effect at time of ratification unless
changes are mandated by state or federal law).

E. Non-Discrimination

The District agrees to promote anti-discrimination and an environment free of harassment

based on an individual’s race, color, religion, sex, sexual orientation, gender identity/gender
presentation, national arigin, citizenship, pregnancy or maternity, veteran status, disability,
marital status, or age or any other status protected by applicable federal, state or local law.

F. Personal Life

The personal life of a professional educator is not an appropriate concern of the District except
where it relevantly affects the professional educator’s fitness for, or performance of, their
duties.



G. SAFETY

1. The District and the Association agree to work together to promote safe working conditions.
The District will provide a safe and healthful working environment for all employees,
including learning spaces free of pests, pollutants, and hazardous materials by complying
with state and federal laws and regulations including legally required safety trainings.

2. Educators shall not be responsible for cleaning hazardous materials from their work or
learning spaces.

3. Members are to report any potential health or safety problems to the principal/supetvisor
and may request the District investigate their concern. If environmental quality problems
have been reported by staff in a building, the staff will receive copies of any study, report,
and/or testing commissioned by the District within five (5) working days of the receipt of
such information by the District. The members in the building will be advised of the next
steps, potential health concerns, and mitigation strategies, if any, the District will be
implementing.

H. Academic Freedom and Delivery of Content

The District and Association agree that academic freedom is essential to the fulfillment of the
purpose of the District. It is the intent of the District to support educators and protect them
from censorship in their performance of instructional and related duties which are specified and
in alignment with the District’s adopted curriculum and/or state standards. The District
acknowledges the fundamental need that Riverdale educators must be free to think and express
ideas, free from undue pressure of authority and free to act within their professional group and
in the performance of their job functions. Educators will clearly state when they are expressing
a personal point of view or opinion.

Academic freedom is not absolute and must be exercised within the responsibilities of the
teaching profession as noted in the TSPC Standards of Competent and Ethical Performance, and
consistent with the District’s adopted curriculum, and/or state standards.

I.  Intellectual Property Rights

1. The parties recognize that educators retain authorship or patent interests in all works
created outside the scope of employment (created outside of work hours without the use of
school district property including computers, supplies, textbooks).

2. In addition, the parties wish to encourage increased creativity and productivity of educators
in producing materials for the classroom or for benefit and use of the District. When the
Superintendent determines it would benefit the District and encourage creativity and
productivity, then the District and educator may enter an agreement where the District
agrees to waive and relinquish to the educator any copyright or patent interests for works



created by individual educators using District-provided equipment or created in the course of
their employment. Such arrangements require prior approval and agreement of the District’s
Superintendent. However, the educator must allow the District unlimited license for the use
of such materials or inventions in District classrooms and on District premises without any

charge or fee.



ARTICLE 3
MANAGEMENT RIGHTS

The Board, on its own behalf and that of the electors of Riverdale School District 51 J, hereby retains and
reserves unto itself all powers, rights and authority, duties and responsibilities conferred upon and
vested in it by the Constitution and laws of the State of Oregon. The Board has and will continue to
retain the right and responsibility to operate and manage the District and its programs, facilities,
properties, and its employees, except as limited by this Agreement and applicable State law.
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ARTICLE 4
CALENDAR AND WORKDAYS

A. Calendar

1. The school work year for members of the bargaining unit shall not exceed 192 days. Should
weather-related or other emergencies cause the Superintendent to close school, bargaining
unit members shall be paid as if school had been in session. Should State law or District
policy require any of these school days be "made up," however, members shall be expected
to report on make-up days without additional pay. Three (3) “make up” days will be
scheduled into the calendar when it is initially developed for the upcoming school year.
Should State law or District policy require more than three days to be “made up,” then the
District and Association will work together to determine when the additional make-up days
are scheduled.

2. There will be six {6) paid holidays: Labor Day, Veterans Day, Thanksgiving Day, New Year's
Day, Presidents' Day and Memorial Day.

3. There will be the equivalent of eight and one-half (8%%) paid member work days without
students. The member work days shall be as follows:

a.  Three (3) days at the beginning of the school year—one and one-half (1%2) of those
days member-directed.

b.  One and one-half (1%4) days during the first trimester—member-directed.

¢.  One and one-half (1) days during the second trimester—member-directed.

d.  One-half (1/2) day during the third trimester—member-directed.

e.  Two (2) days at the end of the school year—member-directed.

f. Teachers new to the district shall have one (1) additional contract day before the
first day of inservice. This day shall be paid at the teacher’s daily rate. The majority
of the day shall be reserved for the teacher to prepare for the start of school.

4, There will be the equivalent of two (2) contract days for each set of parent conferences, to
be held in two (2) trimesters for the grade school and three (3) trimesters for the high
school as determined by the agreed-upon schedule.

The grade school shall also have two (2) non-student contact days for MTSS, professional
development, and/or educator-directed planning as determined by the principal.

5. Aslong as the Riverdale School Board continues to authorize one day per week early release
or late start days, they will be used in the following manner:
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a. Two (2) early release/late start days per month will be member-directed for
planning and preparation.

b.  Two (2) of the early release/late start days per month will be District-directed.

C. If there are five (5) early release/late start days in a month, the fifth (5'") early
release day shall be a District wide professional development day.

d.  The District may request that part-time members participate in early release/late
start activities during their non-scheduled hours. Part-time members who do so will
be compensated at their hourly compensation rate.

6. School schedules shall be developed by site administrators in collaboration with an
Association-appointed representative based on input from the affected teaching staff. If the
parties cannot agree on a finalized schedule, the site administrator will have final decision.

7. The Association shall have a representative on the District calendar committee.

B. Work Day

1. A member workday shall typically not be longer than eight (8) hours inclusive of a thirty (30)
consecutive minute, duty-free lunch.

2. All members shall have a flexible workday provided they are available fifteen (15) minutes
before their first scheduled assignment starts and fifteen (15) minutes after their last
scheduled assignment, and provided they attend in-service sessions, staff meetings,
scheduled meetings, meetings pertaining to student needs and are available for required
duties. Members shall submit their anticipated schedule for the year to their principal at
the beginning of each year. Changes or modifications may be made with notice to the
principal.

C. Preparation and “Lunch” Periods

1. During a typical student contact day, members shall be entitled to a total of one (1) teaching
period of 45 consecutive minutes of uninterrupted duty-free preparation time per day.
Members shall not be asked or required to attend meetings or trainings during their
scheduled preparation time. Members working less than full time shall have a prorated
amount of preparation time. Principals may work with part time members to modify
individual schedules to provide flexibility while meeting contractual language. On occasion,
member prep time may be reduced during atypical days, such as for school assemblies. The
District shall make every effort to balance the impact of the reduced preparation time
between the educators in the building.
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2. Preparation and/or lunchtime shall not be used for travel time between work sites for the
members who are assigned to more than one (1) work site.

3. The Superintendent or designee, Association President or designee, and the special
education staff will meet by May 30" each year to assess the need for an additional
educator-directed case management period of at least 45 consecutive minutes for the
upcoming school year.

D. Extended Classroom Activities

1. Curriculum development, improvement and coordination at Riverdale is an ongoing
responsibility of the staff. To that end, the following shall apply:

a.  The Superintendent may require that one or more members work on specific
curriculum projects for up to one week during the summer, provided that funds are
made available for such employment in the District's budget for the school year.

b. If a member is contracted to work on curriculum development, adoption,
professional learning, or improvement beyond his/her normal responsibilities during
the summer months, members shall receive his/her hourly rate of pay.

c.  Release time during the school year for purposes of curriculum development,
improvement and coordination will be provided when deemed necessary by the
Superintendent.

d.  The District may extend the regular contract year by up to two (2) days for
educators to receive training on newly adopted curriculum. These days shall be
adjacent to the start of the regular contract year and paid at per diem rate. The
District shall notify educators by April 1st if the extended contract year will apply for
the upcoming school year. The District shall not hold a curriculum training until all
purchased curriculum, including manipulatives and consumables, are present and
accessible. if there are unforeseen circumstances and the District desires to hold a
training without all curriculum materials present and accessible, the Association
President and Superintendent (or their respective designees) will meet to discuss if
enough components are present to proceed with an effective professional learning
experience.

2. Members who participate in District requested extended curricular activities involving an
overnight trip that includes student supervision responsibilities shall receive additional
compensation of 0.7% of the base (BA Step 1) per night.

3. A member may elect not to participate in a scheduled overnight field studies program due
to childcare, health or other family issues. The member assigned to field studies must
provide the District thirty (30) calendar days notice prior to the trip if they elect not to
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participate. The District shall provide a thirty (30) calendar day notice when a member will
be unassigned to field studies.

4. The Superintendent may require that during the time of such program such member
perform other duties not requiring overnight stays as assigned by the Principal. The District
shall make a good faith effort to reassign a member if an overnight stay is not possible. If
the Principal does not assign any other duties to such member during the time of such
program, or if the member is unable to attend either assignment, then the time shall be
treated as an unpaid leave of absence. A member’s decision not to participate in an
overnight field studies shall not be used in any evaluation of that member’s performance.

5. Members performing the extra-duty activities described in Appendix A shall be paid as set
forth in Appendix A.

6. The District may require members to attend one (1) school event, outside of the regular
teaching day only during second and third trimesters, without compensation. This excludes
back-to-school night, open house, and scheduled evening parent conferences. None of
these events shall require weekend attendance. If a grade school member is required to
attend the winter or spring concert(s), an Association representative shall meet with the
school principal to schedule which district-directed Wednesday early release time(s) shall be
converted to flex time as compensation. Event shall not exceed 3 hours which includes any
before or after event responsibilities. If an emergency or unexpected circumstance occurs
that prevents a member’s attendance, an appeal for a waiver may be requested from the
Superintendent or principal. Other activities that are scheduled outside the school day, and
are not part of a teacher’s extra-duty assignment, shall be voluntary.

7. If a member does not stay overnight, but is District-directed to remain on site beyond the
normal work day, or must leave due to an emergency, he/she will be compensated at
twenty-five (525)_per hour beyond their paid regular eight (8) hour contractual work day.

E. Conferences with Parents

Each building site will develop its own model for conferences. All models will provide members
with fifteen (15) minute rest breaks every two (2) hours and thirty (30) minute meal breaks. The
combination of regular workday time and conference time shall not exceed twelve (12) hours
per day and forty (40) hours per week.

F. Required Meetings

The District will attempt to schedule all special education related meetings during the work day.
In the event that a meeting runs beyond the regular eight (8)-hour day, staff will be paid at their
hourly rate for time beyond the work day.

G. Reimbursement for Travel Expenses
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1. Members who drive their personal automobiles in the course of their work, with the prior
approval of the Principal, shall receive mileage reimbursement equal to the rate paid
employees of the State of Oregon. Meals will be reimbursed up to fifty dollars (550) per
day.

2. Members who travel for reasons outside of the scope of their normal teaching
responsibilities, and with prior approval of their principal, shall receive a reimbursement
equal to the cap that has been established by the District for those given expenses (i.e. meal
per diem). In the event there is no cap on the expense, a reimbursement will be provided
for the actual expense (e.g., public transportation, airline tickets, etc).

H. Required Trainings

The District shall provide reimbursement for class fees and materials associated with classes
such as First Aid/CPR/Epipen that it requires a member to take. Mandatory online trainings shall
be on District time and within the eight (8) hour workday. An educator may choose to accrue
flex time for training completion outside regular contract hours with supervisor approval.
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ARTICLE 5
TEACHING ASSIGNMENTS, TRANSFERS AND VACANCIES

A. Definitions

1. Vacant Position: An existing position which has been vacated through resignation,
retirement or termination, and will be continued.

2. New Position: A position that was not staffed in the prior school year or is a newly created
position and is .5 or more. A new position is determined after any existing staff have
accepted a voluntary transfer.

B. Process

1. Voluntary Transfer
Upon the receipt of a resignation or identification of a new position, said position will be
emailed to staff five (5) days prior to any external posting or internal interviews. If a
member desires a change in assignment they may request a change in assignment with the
building principal. If two (2) or more members request the same position, the principal will
conduct interviews.

2. Posting of Positions

Following the five (5) work day opportunity for existing members to request a change of
assignment, positions will be posted in each staff room and opened to the public. Any
members applying at this point will be guaranteed an interview but will not be automatically
placed in the position.

Temporary employees given a regular position will participate in the process outlined in B1.
All other temporary employees shall be included in the process outlined in B2.

Notice of Assignments

An assignment shall refer to the bargaining unit position in which an employee is placed. All

members shall be given tentative written notice of their class and subject assignments for the

next school year not later than May 15, whenever possible. These are subject to change

depending upon enroliment. Should a member leave or be added to the faculty or enrollment

at any level significantly changes after May 15 and assignments require adjustment as a result,

the Principal will seek to inform those members affected at the earliest practical opportunity.

Any educator assigned by their administrator to teach a new course as a component of their

position shall be offered two (2) days classroom release time or the equivalent amount of per

diem pay or flex time hours in order to prepare materials for the new course. The District will
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make all reasonable efforts to notify the member a month in advance of any change of courses
to be taught.

Job Descriptions

Job descriptions shall be maintained by the District for all bargaining unit positions. The District
will collaborate with the Association regarding the creation of new job descriptions and
modification of existing job descriptions ten (10) working days in advance of the job being
posted and/or the new duties being assumed. During summer months, the District will directly
contact the Association president or designee fourteen (14) calendar days in advance.

Job-Sharing

The District may, but shall not be required to, permit two members to share a single teaching
assignment upon approval of the Board. Shared teaching assignments will be reviewed at the
end of each year, and any renewal of the shared teaching assignment for the subsequent year
must be approved by the Board. The Principal shall be responsible for approving daily and
weekly work schedules for shared teaching assignments.

Voluntary Transfer

1. a.  Members who desire a change in grade, subject assignment, transfer to another
department or to a new position for the next schoo! year must file a written
statement requesting such a change with the Principal not later than April 15.

b.  Not later than May 15, the Principal shall notify any member requesting such a
change of the decision of the District.

c. if a member’s request for a voluntary transfer has been denied, the member
shall, upon request, receive a written explanation of the reasons for denial from
the Principal.

2. Any member with a specific interest in a potential vacancy arising during the summer
months must notify the Principal of the member’s interest, in writing, during the last regular
week of school, and include a summer address.

Involuntary Transfer

In the event the Principal determines that an involuntary transfer of a member is necessary in
order to adequately implement the educational program of the school, the Principal shall notify
in writing the affected member of the reasons for such transfer.

H. Recruitment and Selection of Members
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The Board has the responsibility for the employment of members. Staff members will be
encouraged to participate on hiring committees for new employees when appropriate.

Temporary Employment

Any personnel hired to fill a vacancy created by leave of absence will be informed by the District
that the term of employment is for the period of said leave of absence, and is not permanent.

Room and Building Changes

Any member directed by the District to change rooms will receive physical assistance for
moving.

Any member directed by the District to change rooms will be provided one (1) day of paid time
to pack and unpack.

Covering Classes

In order to manage the substitute shortage, the following provisions will be in place: When a
member covers another member’s class period in place of a substitute, they will be paid $50.
Members supervising another member’s class for the day when a substitute is not available will
receive the entire sub pay. If more than one (1) member shares supervisory duties when a
substitute is not available, the substitute pay will be split among the members supervising.
Covering classes is voluntary unless an emergency situation exists and the lack of appropriate
supervision would pose a risk to student safety.

18



ARTICLE 6
EVALUATION

A. Evaluation

1. The primary purpose of evaluation shall be to aid the member in making continued

4.

professional growth and to determine the member performance based on established roles
and responsibilities. To that end, the District and Association agree to promote the
implementation of the District adopted evaluation plan.

During the members’ contract year, they will be evaluated with Agreed upon Professional
Growth and Performance Evaluation Manual. The manual is hereby incorporated into the
agreement.

Evaluations shall also be conducted in accordance with the procedures set out in the
Evaluation Manual and the CBA.

Mini Observations must be a minimum of 10 mins in length and not include passing periods.

B. Program of Assistance

Where deficiencies are noted in the formal evaluation process, a member may be placed on
a program of assistance.

A member who is to be placed on a program of assistance for improvement will be notified,
in writing, in advance, with a draft to the Association with the member’s approval. The
member will be given an opportunity to meet with the administrator(s) responsible for
administering the program, to discuss the program, seek clarification and propose changes.
The member may have representation which can be an Association representation in this
meeting or any other meeting designated to discuss plan changes or a member’s progress
on the plan.

The program of assistance must include the following:
a. The deficiencies in the member's conduct or performance;

b.  The expectations and corrective action steps the member may pursue to overcome
or correct the deficiencies;

¢.  Any assistance to be provided by the District;

d.  Atimeline for improvement which includes a schedule of conference(s) to review
progress;
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e. The assessment criteria and techniques by which the District will measure whether
the member has met performance standards.

4. Peer Assistance

a.  The District will offer peer assistance to any member who is placed on a program of
assistance for performance reasons. The District may also offer peer assistance
under any other circumstances it deems appropriate.

b. Participation in peer assistance is voluntary. Both the member offered assistance
and the person asked to provide assistance may refuse to participate.

c.  The District will provide additional, reasonable release time for peer assistance.

d. No witness or document relating to, or arising from, peer assistance will be used for
any purpose, unless the member receiving assistance specifically authorizes its use.

Evaluation Committee

The parties agree to reconvene the joint RTA and RSD evaluation committee during the 2025-
2026 school year. The committee membership and work shall follow OAR 581-022-2410 for the
employee groups mentioned therein.

The committee shall meet for the first time before December 12, 2025. The committee shall
review the evaluation process. The charges of the committee shall be:

1. toincorporate changes necessary as a result of changes in federal statute and state laws or
rules;

2. to evaluate the effectiveness of the current evaluation matrix/rubric;

3. review the system of supports and evaluation schedule for both probationary and contract
employees; and

4. assess and potentially revise data collection techniques.

The committee shall share an initial draft of the revisions with educators by March 1, 2026, for
educator feedback. The committee shall meet to discuss and revise the initial draft and
integrate feedback by April 15, 2026. A final draft of both evaluation manual(s) shall be shared
with the superintendent and the RTA President by May 1, 2026 for approval from their
respective bargaining units.

Thereafter, the committee will convene annually and follow the same timeline to review the
process, incorporate required changes, and/or improve the evaluation process.
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ARTICLE 7
PERSONNEL FILES AND CHANGES TO EMPLOYMENT STATUS

A. File Maintenance

The District shall maintain personnel files for each member. This file shall contain
materials relevant to the member's employment and shall be the sole repository of such
material use.

The personnel file of a member will be opened for inspection in accordance with ORS
342.850(8). The personnel file shall contain all materials relative to the member’s
employment and shall be the sole repository for such materials, except such materials
as may be contained in the grievance file pursuant to Article 9 hereof. Any materials
including, but not limited to, reprimands and charges will be shown to the member
before being placed in the personnel file. A member shall acknowledge that he/she has
had the opportunity to review such material by affixing his/her signature to the copy to
be filed, it being understood and agreed that such signature only indicates that the
member has had an opportunity to review such material and does not indicate
agreement with the contents thereof. If a member shouid refuse to sign the copy to be
filed, it may nevertheless be filed in the personnel file of the member with a notation
that the member was given an opportunity to review such material. A member shalil
have the right to submit a written rebuttal to any material filed in that member’s
personnel! file, and such rebuttal shall be attached to such material.

B. Confidentiality

All member personnel records shall be treated according to ORS 342.850(8) and ORS
339.388 and school board policy. The District shall provide the same confidentiality of
current or future electronic filing systems that it provides for personnel files.

C. Working Files

Notwithstanding the provisions of Article 7A, the administrators may maintain working
files relating to a member containing such information relating to the member’s
employment as the administrator deems appropriate. Working files are personal files of
the administrator maintained for the purpose of facilitating the performance by the
administrator of his/her duties and are not District files. Materials in working files may
not be used against the employee until and unless such materials are transferred to the
personnel file within two (2) years after the event to which they relate.
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D. Termination of Employment

1. Termination of any member’s employment will be in accordance with The
Accountability of Schools for the 215t Century Law, ORS 342.805 to ORS 342.937.

2. The written evaluation of a member whose employment has been non-extended
shall be provided prior to notification of non-extension. Should any additional
documents be placed in the member’s file after the termination of his or her
employment, he or she will be notified, in writing, by certified mail, sent to the last
known address within five (5) business days of material placement. He or she will
have an opportunity to review such material by affixing his/her signature to the copy
to be filed, it being understood and agreed that such signature only indicates that
the member has had an opportunity to review such material and does not indicate
agreement with the contents thereof. A member shall have the right to submit a
written rebuttal to any material filed in that member’s personnel file, and such
rebuttal shall be attached to such material.

3. Members agree to notify the Board by June 1 if they intend to leave the District
before the start of the next school year. Provided that this notice is given, the
District will continue to provide health insurance coverage through August 30
following the notice of intent to leave. Other benefits will continue to be provided
through the term of the member’s contract.
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ARTICLE 8
COMPLAINT PROCEDURE

Definition

A complaint is a formal allegation submitted in writing against a member. Complaints will be
received without risk of student retribution.

Complaint Procedure
1. Procedure

a. A member shall be informed within four (4) working days after receipt of any
complaint which is made to the administration by a parent, student, or other
person, the substance of which may be used in evaluation of an employee or may
be placed in the employee's personnel file. The parties will encourage informal
resolutions whenever possible.

b.  Within ten (10) working days of receipt of the complaint, the administrator and the
member shall meet to discuss the complaint. If requested by the member, the
administrator shall attempt to arrange a meeting among the member, a
representative(s) of the member’s choice (if the member so chooses), the
complainant(s), and the administrator. The purpose of the meeting shall be to
discuss the nature of the complaint.

¢. A member may inquire of the administrator as to whether or not any complaints
without merit relative to that member have been received and, if so, may learn of
the nature of the complaints.

2. Disposition

a.  Any complaint the administrator chooses not to discuss with the member within the
provisions of B1 shall be considered void and shall not be considered in actions by
the District.

b. A complaint may be deemed without merit by the administrator at any point in this
procedure.

c.  If a complaint has been substantiated and a record is to be placed in the employee's
personnel file, the record shall include at least the following information: name of
the employee against whom the complaint is made; the date and nature of the
complaint; the name of the complainant(s); and the disposition of the complaint.
The member may submit a written statement of disagreement which will be
attached to the record.
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ARTICLE 9
GRIEVANCE PROCEDURE

For the purpose of this agreement, a grievance is defined as a difference of opinion regarding

the meaning or interpretation of this agreement by a member(s) or the Riverdale Teachers
Association.

Every effort shall be made to settle grievances at the lowest possible level of the grievance
procedure.

Grievances shall be processed in the following manner and within the stated time limits:

1.

Level 1: Principal

The grievant will first discuss the concern with the immediate supervisor within ten (10)
working days of the member’s knowledge of the concern.

Level 2: Superintendent

If the grievance is not resolved informally within ten (10) working days after the initial Level
1 discussion, it shall be reduced to writing by the member or Association and submitted to
the Superintendent. The written grievance shall give a clear and concise statement of the
alleged grievance including the facts upon which the grievance is based, the issues involved,
the agreement provisions involved, and the relief sought. All parties in this grievance shall
then meet with the Superintendent within ten (10) working days after the submission of the
written grievance to discuss the grievance openly. Within ten (10) working days after the
said meeting, the Superintendent shall provide to the member, with a copy to the
Association, their joint written decision.

Level 3: Appeal to Board

If the grievance is not resolved to the satisfaction of the aggrieved member after Levels 1
and 2, a written appeal in the same form as provided in Level 2 may be made directly to the
School Board for consideration and action. Such an appeal must be made in writing within
ten (10) working days of the receipt of the joint decision under Level 2. The appeal shall be
heard by the Board no later than its next regularly scheduled Board meeting and the Board's
written decision on the grievance shall be provided to the member, with a copy to the
Association, no later than ten (10) working days after said meeting.

Level 4: Arbitration

If the grievant is not satisfied after Level 3, written notice of a request for arbitration may be
made by the Association to the Superintendent within ten (10) working days of the receipt
of the written decision of the School Board. When the request has been made for
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arbitration, the parties, or their designated representatives, shall select the arbitrator from a
list of arbitrators provided by the Oregon Employment Relations Board. The arbitration
shall be conducted in accordance with the Voluntary Labor Arbitration Rules of the
American Arbitration Association. The arbitrator shall schedule a hearing on the grievance
and, after hearing such evidence as the parties desire to present, render a written decision.
The arbitrator shall be without authority to add to, delete from, or otherwise modify this
Agreement. A decision of the arbitrator shall, within the scope of the arbitrator's authority,
be final and binding upon the parties. The costs for the services of the arbitrator shall be
borne equally by the Board and Association. All other costs shall be borne by the party
incurring them. If the aggrieved member is not represented by the Association at the
request of the member, the member shall bear these costs which would otherwise have
been borne by the Association.

D. Rights of Representation

E.

Any aggrieved member may be represented at any stage of the grievance procedure by an
Association representative. Authorized representatives of the Association shall have the right to
be present and participate in all stages of the grievance procedure. No reprisals of any kind shall
be inflicted by the Board against any party or participant in a grievance procedure by reason of
such participation.

Miscelianeous
1. Separate grievance file

All documents dealing with a grievance procedure shall be separately filed and shall not
be placed in the personnel file of any participant. Any party or participant in a grievance
procedure shall have access to the grievance file at any time.

2. Meetings and hearings

Unless otherwise required by law, all meetings and hearings under this grievance
procedure shall be conducted in private, or in executive session, and only parties to the
grievance, participants in the grievance, witnesses, and designated or selected
representatives shall be present.
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ARTICLE 10
SICK LEAVE

Members who are absent because of personal or immediate family illness or injury shall receive
compensation on account of sickness during such absence in accordance with the provisions
contained in this Article. “Family member” is defined as a member’s spouse or domestic partner;
a child or child's spouse or domestic partner; a parent or the parent's spouse or domestic partner;
a sibling or stepsibling or the sibling's or stepsibling's spouse or domestic partner; a grandparent
or the grandparent's spouse or domestic partner; a grandchild or the grandchild's spouse or
domestic partner; a person for whom the member has caretaking responsibilities, or any
individual related by blood or affinity whose close association with the member is the equivalent
of a family relationship.

1. All members shall be granted ten days’ sick leave during each school year. Members who
begin service after the start of the school year will be entitled to one day of sick leave for each
month remaining in the school year.

2. A member’s unused sick leave shall accumulate from year to year for the period of time the
member is employed in the District.

3. Regular part time members will be entitled to sick leave in the ratio that their service bears to
full-time service.

4. Unused sick leave accumulated by a member in another district which most recently
employed the member shall be fully recognized by this District, as provided in ORS 332.507,
provided that such a recognition and transfer of unused sick leave credit shall not be effective
until the member has completed thirty (30) days of actually working in this District.

5. Members may use all of their accumulated sick leave as provided for by FMLA/OFLA/PLO. The
order of the accumulated leave to be used is at the discretion of the employee and
communicated to the District prior to the leave whenever possible.

6. The District will also comply with SB454 as it relates to allowable uses of sick leave not
covered in FMLA, OFLA, PLO, and the CBA and related benefits.

A pregnant member will be granted any accumulated sick leave for a period of pre-delivery or
post-delivery hospitalization or home leave that the member’s physician determines to be
medically necessary through written verification.

Members who are absent due to a compensable injury as defined in Oregon's Worker's
Compensation Law, shall continue to receive sick leave pay as provided in paragraph A of this
section, but such payments shall be reduced by amounts equal to the benefits received by the
individual under the Worker's Compensation Law in accordance with the formula set forth in ORS
656.240. As an alternative, the member may elect that such an absence not be charged against
the member’s sick leave days, and the member will not receive sick leave pay during such
absence.
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D. Paid Leave Oregon (PLO). The District shall continue to allow educators to choose the order,
application, amount, and type of leave with as much flexibility as the state law allows. Any
changes to the exercise of the program will be negotiated with the Association unless mandated
by state law.

E. Sick Leave Bank

1. Each school year, the District shall create a bank of ten (10} donated educator sick days to
come to the aid of another educator who has an illness or injury {including mental,
emotional, and/or physical recovery from failed pregnancy, failed surrogacy, or failed
adoption) or is caring for a family member (as defined by Section A above) with an illness or
injury and has exhausted their own sick leave and does not qualify for Paid Leave Oregon.

2. Any educator who has accrued a sick leave balance of more than ten (10) days may donate
to the bank. The individual max donation per year is two (2) days.

3. An educator requesting leave from the bank may be granted up to a maximum of ten (10)
days per year. The bank is available for use until all ten (10) days are spent. Days shall be
allocated on a “first come; first served” basis.

4. The process to establish the annual bank shall be as follows:

a.  The Association President and Human Resources department shall communicate on
the first day of the contract year to determine how many days will be solicited for
the bank to reach ten (10) days.

b.  The Association President will send out a request for donations to the bargaining
unit.

c. Educators interested in donating shall contact the President in writing.

d. The President and Human Resources will ensure the donations are received and
recorded correctly.

5. The process to access the annual bank shall be as follows:

a.  The requesting educator shall make known to the Human Resources department
that they are in need of sick leave donations. This request shall include the amount
of requested days.

b. Human Resources shall confirm that the requesting educator is eligible based on
exhaustion of sick leave.
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The Human Resources department shall notify the Association President of the
request.

if an educator has been granted days and does not use them all, any unused days
shall remain with the requesting educator.
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ARTICLE 11
PAID LEAVES OF ABSENCE

Paid leaves of absence are available under this article to members who work 0.5 FTE or more.
A. Personal Leave

Regular part time members, including job shares, will be entitled to personal leave in the ratio
that their service bears to full-time service. Members shall be entitled to leave to attend to
personal matters which require absence during school hours, up to a maximum of four (4) days
{32 hours for full-time teachers) of leave per year. Notice to the Principal shall be made at least
one day before taking such leave except in the case of emergencies. The notice need not state
the reason for taking such leave other than it is taken under this section. Leaves taken before or
after holidays or vacations shall be taken with ten (10) day prior approval from the
Administration,

At the end of each school year staff members will be paid $100 for each unused Personal leave day
as of June 1%, unless designated to be used by the employee.

B. Legal Leave

During the school year, a member shall be entitled to a total of fifteen {15) non-accumulative days
of absence with full pay for appearances in any legal proceeding connected with the member's
employment or with the school district. This does not, however, apply to any suit wherein the
member is the complainant against the District. This leave may be extended at the discretion of
the Superintendent. Personal leave shall be used where the member is involved in personal
litigation. If the member is not required to be in court or on jury duty for the entire school day,
the member must whenever practical report at the school for planning, work in the classroom, or
other duties as may be assigned by the Superintendent. Any witness fees received by the
member shall be paid to the District, unless the testimony occurs during a period for which the
member receives no pay from the District. Any reimbursed expenses, such as for mileage, may be
retained by the member.

C. Jury Duty

If a member is summoned to serve on a jury, the employer shall grant the member permission to
serve, without loss of regular salary, provided that if the member receives fee for these services,
the fee shall be submitted to the District business office. The member shall retain all monies
collected for mileage and expenses while on jury duty.

D. Association Leave
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The Association may take a total of fourteen (14) days of Association leave which shall be used
at the Association President’s discretion. The Association shall reimburse the District for any
such Association leave at substitute wage rates.

Bereavement

1. The member of the bargaining unit who is absent because of the death of a family member
as defined below, shall be permitted an absence of up to five (5) days with pay per
occurrence.

2. “Family member” is defined as a member’s spouse or domestic partner; a child or child's
spouse or domestic partner; a parent or the parent's spouse or domestic partner; a sibling
or stepsibling or the sibling's or stepsibling's spouse or domestic partner; a grandparent or
the grandparent's spouse or domestic partner; a grandchild or the grandchild's spouse or
domestic partner; a person for whom the member has caretaking responsibilities, or any
individual related by blood or affinity whose close association with the member is the
equivalent of a family relationship.

3. Inaddition to the benefits provided in the Article, employees shall be permitted to
substitute any accrued paid time off available to them to substitute for unpaid leave
provided by OFLA for the purpose. The decision whether to substitute accrued paid leave
and the order in which leave shall be used will be at the employee’s discretion, in
accordance with state and federal law.

Safe Leave

Leave shall be granted, according to OR 659A.272 (Oregon Protections Because of Domestic
Violence, Harassment, Sexual Assault or Stalking), Paid Leave Oregon, and other applicable state
law, to an employee to address domestic violence, sexual assault, harassment, bias crimes,
and/or stalking of themselves or a minor child or dependent.
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ARTICLE 12
UNPAID LEAVES OF ABSENCE

A. Types of Leave

Unpaid leaves of absence may be granted for the following purposes:

1.

Leave of Absence — A leave of absence without pay may be granted at the discretion of the
Superintendent to a member after teaching half-time or mare in the District for three (3)
years following initial employment, or foliowing a prior leave. Application must be made in
writing to the Superintendent no later than sixty (60) calendar days before commencement
of the intended leave. The leave may be granted for a period of one (1) month to one (1)
year. Upon expiration of the leave, the member shall be reinstated to a position for which
the member is qualified. Experience credit for salary purposes will not accrue during the
leave period. If the member on leave is participating in an exchange or teaching program
involving the same FTE as the member’s normal assignment, upon return from such leave,
the member shall be placed at the same position on the salary schedule as if the member
had taught in the District during such period. Additionally, sick leave will not accrue during
any time a member is on an unpaid leave.

If the request for an unpaid leave is denied, the member shall have the right to appeal the
decision to the School Board. The Board shall render a decision within ten (10} working days
of hearing the appeal.

Professional Development Leave — A leave of absence without pay may be granted to a
member at the discretion of the Superintendent for professional development purposes.
The leave may be granted for a period of up to one (1) year. The leave can be extended for
an additional year by mutual consent. Upon expiration of the leave, the member shall be
reinstated to the member’s previous position. Experience credit for salary purposes may
accrue during the leave period, as determined by the Superintendent on a case-by-case
basis.

Military Leave — A military leave of absence shall be granted to any member in accordance
with state and federal law. Experience credit for salary purposes will not accrue during the
leave period.

Parental Leave — Parental leave without pay is leave that the employee seeks to utilize after
childbirth or the adoption of a child. Request for this leave shall be made as early as
possible during the pregnancy or adoption process and, in any event, at least thirty (30) days
prior to the date the leave is expected to begin, and shall specify the amount of leave
requested. In the event exigencies beyond the member’s control prevent the member from
giving at least thirty (30} days' notice, the District may delay commencement of the leave for
up to three (3) weeks where educational continuity so requires, but, in the case of birth, not
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beyond the date of birth of the child. The maximum length of any parental leave shall be
twelve (12) calendar months from the date of leave. A member who has applied to adopt a
child shall advise the Superintendent upon applying, and again immediately upon advice
that a child has become available. A member may use unused accumulated sick leave or
crisis or personal paid leave days during the parental leave. No experience credit for salary
purposes shall accrue during the leave. Upon expiration of the leave period, the member
shall be reinstated to a position for which the member is qualified or as otherwise required
by applicable law. Subject to the foregoing reinstatement provisions, in the event of the
loss of the child during parental leave, the member may return immediately. The District
may require that the expiration of the parental leave, including any expiration due to the
loss of the child, coincide with the natural breaks in the school calendar so that educational
continuity is maintained.

Family and Medical Leave (FMLA/OFLA)

a. Family medical leave will comply with the federal and state Family Medical Leave
Acts. Members are encouraged to contact Human Resources and/or the Association
for information about family medical leave.

b. A member is eligible for twelve (12) work weeks of federal family medical leave
(FMLA) during a 12-month period. The 12-month period will be from July 1 to June
30.

Eligible educators can take up to 12 weeks of Paid Leave Oregon in a 52 week period
starting the Sunday before the date the leave begins for family, medical, or safe
leave. In some situations, an educator may be able to take up to two (2) more
weeks for a total of fourteen (14) weeks.

Oregon family leave (OFLA) leave is capped at twelve (12) weeks in a 52 week period
starting the Sunday before the date the leave begins for sick child leave and
bereavement. OFLA bereavement leave is further limited to two (2) weeks per
family member with a maximum of four (4) weeks in a given leave year. OFLA
provides up to twelve (12) additional weeks for pregnancy disability.

c. A member may be required to provide medical documentation to support the
request for leave. The District may require a member to obtain a second medical
opinion, at District expense, from a health care provider selected by the District.
Should the first and second medical opinions differ, a third opinion may be required
at District expense.

d. If the leave was required for the member’s own serious health condition, the
District may require the member to obtain certification from a health care provider
that the member is able to return to work.
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The District is not required to approve any unpaid leave under paragraph 1 or 2 above or for any
other purpose other than as may be required by law, and the decision whether or not to grant
such leave shall not be subject to a grievance.

Employees shall use accrued sick and personal leave, in that order, in accordance with
FMLA/OFLA.

Restoration of Sick Leave

Upon return from an unpaid leave of absence, the member will be credited with any unused
accumulated sick leave.

Return from Leave

An employee on an unpaid leave will inform the District of their intent to return from leave no
later than April 1%,
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ARTICLE 13
DUES AND PAYROLL DEDUCTIONS

A. The District agrees to deduct from the salaries of its regular members as requested by the
member:

1. Regular local, state and national Association dues;

2. Employee contributions for District and member approved insurance programs;
3. Payment to the On Point Credit Union;

4. Tax shelter annuity program; and

5. Flexible Spending Accounts (FSA)

B. Association Dues and Payroll Deductions
1. Dues Deduction Authorization

Prior to the first published payroll cutoff date for dues deduction of the school year, and
then for any employee who becomes a member of the Association after the start of the
school year, the Association shall notify the District of bargaining unit members who have
elected to have dues deducted from their paychecks and shall identify the dues to be
deducted from each.

Should a bargaining unit member elect to join the Association at any point during the year,
the District shall enact dues deduction changes on the pay period following a notification
before the next published payroll cutoff date.

2. Pursuant to such authorization, the District shall deduct one-tenth (1/10) of such dues from
the salary check of the member each month for ten (10) months, beginning in October and
ending in July of each year. Deductions for members who join the Association after the
commencement of the school year shall be appropriately prorated so that payments will be
completed by the following July.

C. Remittance of Dues Checks
1. Datato OEA

Within ten (10) days after each pay period, the District shall send the Association a
spreadsheet-compatible register of the RTA/OEA/National Education Association dues,
including voluntary Association contributions, deducted from each member's paycheck. The
data attached to the remittance checks shall include last four digits of the social security
number of each employee who had dues deducted from their paycheck.
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2. Payment to OEA

Within ten (10) days after each pay period, the District shall send to OEA, in a single
payment, the combined OEA and National Education Association dues, including voluntary
Association contributions, deducted for the month.

3. Payment to RTA

Total Riverdale Teachers Association dues shall be deducted from the first paycheck in
September and remitted to the RTA treasurer.

D. Members' payroll checks shall itemize all sources of pay and payroll deductions
E. Employee information

1. By October 1 of each year, the District shall provide to the OEA and RTA an spreadsheet-
compatible register of each employee in the bargaining unit (both active members and non-
members) that includes the last four digits of their social security number, employee D, first
date of service, FTE, classification or title, PERS classification, worksite, position on the salary
schedule, residential address, and personal phone number. PERS classification of new hires
will be provided to OEA and NEA within ten (10) days of receipt by the District. Whenever a
new employee is hired into the bargaining unit, the District shall provide the above
information within thirty (30) days of hire.

2. Change in Employment Status

With the monthly remittance and deduction report, the District shall notify the OEA
Membership Specialist of subsequent changes in employee status, including new hire,
within ten (10) days of processing. These changes may include: unpaid leave of absence,
retirement, layoffs, resignations, name changes, changes in FTE, changes in worksite.

F. Indemnification

The Association agrees to indemnify, defend, and hold the District harmless from employee or
former-employee claims, orders, or judgments against the district concerning the dues
deductions procedures outlined in this agreement. The Association’s obligations are contingent
upon the District: 1) giving the Association at least two-week’s notice from the date they know
or should have known, in writing, of any claim; 2) and providing the Association and its
designated counsel with information in its possession which is necessary for the defense of the
claim. The Association’s obligation does not extend to criminal allegations or actions brought
against the District by the Association. In the event the District properly invokes this paragraph,
the Association will provide the attorney to defend against the claim. In the event the District
wishes to use its own attorney, the District will pay the fees and costs of said attorney.
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ARTICLE 14
INSURANCE

A. The District shall provide a choice of insurance coverage for each member teaching half-time or
more. RTA will select plans from the options provided by the Oregon Educator Benefit Board
(OEBB) statewide insurance program. The benefits shall include coverage for hospital-medical,
dental with orthodontia, vision. Additionally, the District shall provide employee liability
coverage and provide $10,000 life insurance coverage.

1. The District’s maximum monthly contribution for the member health insurance benefits
shall increase by three percent (3%) each year of the contract.

2025-26 2026-27

$1631.32 $1680.26

2. Inaddition, the District shall contribute monies into the insurance pool in the amount of
$75,000 each year of the contract.

3. In addition, the District shall pay the cost of life insurance and long term disability insurance.

4. All part-time bargaining unit members hired after December 1, 2012 shall have the
insurance contribution listed above prorated based on FTE. All bargaining unit members
hired prior to December 1, 2012 shall receive the full contribution to insurance benefits for
as long as they are employed by the Riverdale School District.

5. Members teaching half-time or more may choose to forego insurance coverage in exchange
for an opt out stipend. The initial stipend may be increased via the insurance pool
distribution system outlined in section 6 below. The initial opt out stipend shall be three
hundred dollars ($300) per month (three thousand, six hundred dollars ($3600) per year) in
accordance with federal law to be contributed into the following:

a. Members may choose an employer-paid Section 125 daycare assistance account or
employer—paid Section 125 unreimbursed medical expense account, or divide the
amount between a VEBA contribution and one or more of the two (2) accounts.

b. Members may choose to opt out and have up to the maximum member
contribution per year contributed to an employer-paid Section 125 unreimbursed
medical expense plan of their choice. The remaining dollars will be deposited into
the member’s VEBA account.
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c. Members may choose an employer-paid Section 125 day care plan benefit up to the
allowable maximum per tax year. Members who select the Section 125 dependent
care option may use all or part of the three thousand, six hundred dollars ($3600).

d. The member must decide at the same time as the initial section of the health
insurance plan option or opt out decision.

6. An “opt out” poo! will be established. The pool amount will be established each September
according to the formula outlined below.

a.  Each member must make a decision regarding opting out by September 10%" of any
given year for the purposes of creating the pool calculation. This calculation will be
applied for the entire year.

b.  The dollars in the “opt out” pool will be equally distributed among all members.
Those members receiving district insurance will have the additional contribution
from the pool applied to the monthly insurance caps. The members opting out will
receive the additional contribution from the pool added to their initial opt out
stipend for a final opt out sum to be used as defined in section 5 above.

¢.  Any leftover insurance dollars will be returned to the district at the close of the plan
year and earmarked to offset educator insurance costs in the subsequent plan
year(s) up to a maximum carryover of $100,000. Any amount remaining over
$100,000 may be approved by the Superintendent, in consultation with the
Association President, to be utilized in the District’s general fund to support overall
financial stability and programmatic needs that benefit students and staff for the
following school year.

d.  For the purpose of distributing dollars from the “opt out” pool, after the initial
distribution of opt out stipends, any remaining pool dollars shall be equally shared
between educators who are using district insurance. Members receiving district
insurance will only receive pooled dollars up to their total selected plan premium
amount, which may result in dollars over that amount being returned to the pool. If
this situation occurs, any remaining dollars will be-equally divided amongst all
educators in the bargaining unit. Any money distributed to educators who have met
their plan premiums will be returned to the pool. This redistribution method shall
be repeated until every educator’s individual plan is paid or until the pooled dollars
are spent. Members who opted out of insurance will only be eligible for one
additional round of distribution from the pool beyond their initial opt out stipend.

This redistribution calculation will be based on employee premium selections made
as of September 10" of any given year unless the parties agree to an alternate date.
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e. Opt out formula: For each individual that opts out of insurance the difference
between the annual cap and $3,600 will be added to the pool. The district cost will
not exceed this formula amount. For example, the 2010 annual cap $12,432 minus
$3600 equals an $8,832 contribution to the pool for each individual opting out. If
three (3) members opt out in 2010-2011 then the total pool will equal $26,496.

Domestic Partners

Health insurance coverage shall extend to the spouse, domestic partners, and/or child or children
of the member residing in the same home as the member or for whom the employee has financial
responsibility.

1. Insurance coverage for domestic partners will be subject to the same limitations and
conditions applicable to other employees.
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ARTICLE 15
COMPENSATION

Salaries

1. The salary schedule is as follows:
2025-2026 base increase of 4% (see Appendix B1)
2026-2027 base increase of 3.25% (see Appendix B2)

2. These schedules include educational and experience steps for each year as acquired by the
member. One step on the salary schedule is granted for each year’s experience.

PERS/OPSRP

The Association reserves the right to bargain any updated PERS/OPSRP language as the rule
making proceeds during the life of the contract.

1. The District shall not withhold from member’s monthly salaries the employee
contributions/payments required by ORS 238.200 and ORS 238A.330.

2. The District shall "pick-up" the six percent (6%) employee contribution required by ORS
238.200. The full amount of required employee contributions/payments "picked-up"
pursuant to this Section {B2) shall be considered as "salary” within the meaning of ORS
238.005(26) with respect to PERS/OPSRP for the purpose of computing an employee
member's "final average salary” within the meaning of ORS 238.005(9). Any amount picked
up shall be considered to be employee contributions for all purposes under Chapters 238.

3. The District shall pay the six percent (6%) employee contribution required by ORS 238A.330.
The full amount of required employee contributions/ payments paid pursuant to this
Section (C3) shall be considered as "salary" within the meaning of ORS 238A.005(17) with
respect to OPSRP for the purpose of computing an employee member's "final average
salary" within the meaning of ORS 238A.130. Any amount paid pursuant to this section shall
be considered to be employee contributions for all purposes under Chapter 238A. Pursuant
to 238A.335(1) and (2)(a), the parties agree that employee compensation has been reduced
in order to generate the funds needed to make these employee contributions. The District
will file any required notices with the Public Employees Retirement Board.

4. Inthe event that during the life of this Agreement it becomes impossible for reasons of law,
regulation or decisions of the courts for the District to make contributions/payments to
PERS/OPSRP on behalf of employees as described in Section C2 and 3, above, then:
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a. Six percent (6%) shall be added to the base salary and the salary schedule shall be
recomputed on the same index to be effective prospectively;

b. The District shall be relieved of its obligation to otherwise pick-up, assume, and/or
pay the six percent (6%) employee contribution/ payment required by ORS 238.200
or ORS 238A.330; and,

c.  The District agrees to adopt a School Board resolution to make an election under IRS
Codes to allow a pre-tax deduction of the six percent (6%) employee
contribution/payment required by ORS 238.200 and ORS 238A.330. Such deduction
shall be made from each employee’s pre-tax gross wages.

The schedule format shall eliminate all educational placement columns above BA+45, and shall
be replaced with the current MA, MA+24, MA+45 column headings, beginning in the 2001-02
school year. All members who are employed by the District as of June 1, 2001 shall be entitled
to advance through the MA columns without a Master’s degree as part of the "grandfathering"
intent of this agreement. Current members at that time, and as long as they are employed by
the District, shall be granted salary compensation across the educational columns in accordance
with Section H of this article.

Members who are initially employed by the District shall attain salary advancement in
accordance with the new educational column headings and steps of Appendix B1, B2, C1, and
C2.

Newly elected and temporary members shall be placed on the salary schedule at a level to be
determined by the Superintendent which is commensurate with their prior experience. The
Superintendent shall award credit for teaching experience outside of the District similar to that
of members in the Riverdale District.

If a regular pay date during the school terms falls on a day when school is not in session,
members shall receive pay on the last day of the school session.

Any balance in the District's contractual salary due to a member not returning to the District
shall be paid on the last day of the school term unless otherwise provided by the written
consent of the member.

When a member has earned the right to a higher salary bracket by reason of increased
professional training, the change shall be made twice yearly (in the September payroll and in the
February payroll) after verification (transcripts, certification documents, etc) is received by the
District by the 15" of September or February. Column movement in February shall be limited to
one column and any other earned movement shall take place the following September. If the
course work is completed during the summer, grade confirmation slips should be turned in to
the Superintendent by September 15th. If the college or university has failed to send grades by
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that date, the member will be moved to the appropriate step and column and receive
retroactive pay to the beginning of the year when the grades are received. Certification of
earned credits for this purpose shall be by transcript or certification of completion filed in the
office of the Superintendent.

Salary Payment Option:

Members shall be paid by means of direct deposit and in accordance with one of the following
payment formulas:

1. Option A— One (1) paycheck shall be issued each month beginning with the September
check and ending with the June check, or a total of ten {10) checks during the fiscal year.
Each of the monthly checks for September through May shall be equal to one-twelfth (1/12)
of the annual contracted salary. The tenth (10%") and final check for the balance of the
annual salary shall be issued in June after the member fulfills check-out requirements.

2. Option B - Ten (10) equal paychecks shall be issued, one (1) each month beginning with
September and ending with June; the last check to be issued following satisfactory check-
out after the last day of school. Each check shall equal one-tenth (1/10) of the annual
contracted salary.

Tuition Reimbursement

The District will apply twenty-five thousand dollars $25,000 in annual funding to be
administered by the RTA: for tuition and other educational programs which support the District,
School or individual teacher’s professional goals:

Unused funds will be carried over to the next year as additional tuition reimbursement funds at
the end of each fiscal year of the contract. At the end of each of the District’s fiscal years, RTA
will provide a report to the District of the tuition reimbursement doliars expended.

The District shall, in accordance with ORS 238.205 or any successor law, pay the Public
Employees' Retirement System employee contributions on behalf of qualified members.

A committee rate, equivalent to the Master’s/Step 1 hourly rate, is established to provide
compensation for committee work taking place outside the regular contract hours.

Flex time may be offered as an administrative option as an alternative to compensation for time
worked beyond regular contract hours at the discretion of the educator’s administrator or the
Superintendent. It is intended to accommodate occasional variation in an educator’s regular
schedule, such as for evening events or other duties outside contractual work hours. Flex time
will be recorded by the business office.

Flex time may be used in a manner similar to personal leave. The scheduling of the use of flex
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time shall be done in collaboration with the educator’s direct supervisor and is otherwise
subject to the personal leave usage protocols in Article 11 Section A, including payout in June for
unused days.
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ARTICLE 16
MISCELLANEOUS PROVISIONS

A. Severability

if any provision of this Agreement or any application of this agreement to any employee or
group of employees is held to be contrary to law, or invalid, or if compliance with or
enforcement of any provision is restrained, the remainder of the Agreement shall not be
affected thereby. At the request of either party, negotiations shall commence to find a mutuatly
satisfactory replacement for the unlawful or unenforceable provision.

Compliance Between Individual Contract and Master Agreement

Any individual contract between the Board and an individual member heretofore or hereafter
executed shall be subject to and consistent with the terms and conditions of this Agreement. If
an individual contract contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling. .

Successor Contract Negotiations Between Board and Association

After January 15th in the last fiscal year of the Agreement, negotiations over a successor
agreement may occur at the mutual convenience of the parties. Preliminary negotiations may
begin earlier in the last fiscal year of the agreement by mutual consent.
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ARTICLE 17
REDUCTION IN FORCE

A. Layoff

1. The procedure for reduction in bargaining unit positions resulting from the District’s lack of
funds to continue its educational program at its anticipated level or resulting from the
District’s elimination or adjustment of classes due to administrative decision shall be as
provided in this section. However, nothing in this Article is intended to interfere with the
right of the District to discharge, remove or fail to renew the contract of a probationary
teacher pursuant to ORS 342.835.

2. When bargaining unit positions must be eliminated, the Association shall be given written
notice at least thirty (30) days prior to the effective date of layoff. Such notice will include
the specific positions and members that may be affected, the proposed time schedule, and
the reasons for the proposed action. Within five (5) days after receiving said notice, the
Association may initiate discussions with the District regarding the need for, manner of
implementation, and other aspects of the contemplated layoffs. The District will make
available to the Association relevant data concerning the RIF decision.

3. The District will provide written notice to any member(s) selected for layoff within seven (7)
days of the layoff decision.

4. The District shall make a reasonable effort to:

a. Transfer members of courses scheduled for discontinuation to other teaching
positions for which they are licensed and qualified.

b. Combine teaching positions in a manner which allows members to remain qualified
so long as the combined positions meet the curriculum needs of the District and the
competence consideration specified in paragraph 9 below.

c.  Asused in this section only, “qualified” means the measurement of the member’s
ability to teach the particular grade level or subject matter in which the member
would be placed. Determination of competence or qualification in this section may
take into account requirements for any students with special needs.

5. When conducting a layoff, the District shall utilize the following in determining members to
be retained.

a. Members hold proper licenses at the time of layoff to fill the remaining positions;

b. Seniority - Defined as the member's total length of continuous service in the District
in a bargaining unit position, beginning from the first day of actual service. Ties shall
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be broken by drawing lots. Seniority shall continue to accrue during authorized
leaves of absence.

C. Determine competence and merit, if necessary, under paragraph 9 below.

6. A member with more seniority whose position is being eliminated shall have the rights as
provided in paragraph 5 above to displace another member with less seniority whose
assignment he/she is licensed and competent {if applicable) to perform.

7. If the District desires to retain a member with less seniority than a member being released
the District shall determine that the member being retained has more competence or merit
than the member with more seniority who is being released.

8. An appeal from a District decision on reduction in staff or recall under this Article shall be
reversed only if the staff reduction decision or the recall decision made by the district:

a. Failed to follow the terms of this Article or
b. s a decision not supported by substantial evidence in the whole record?
9. As used in this Article:

a. “Competence” means the ability to teach a subject or grade level based on recent
teaching experience related to that subject or grade level within the last five (5)
years, or educational attainments, or both, but not based solely on being licensed to
teach. The district may consider a teacher’s willingness to undergo additional
training or pursue additional education in deciding upon questions of competence.

b.  “Merit” means the measurement of one teacher’s ability and effectiveness against
the ability and effectiveness of another teacher.

10. The District will provide the Association on an annual basis with a list showing the seniority
of each member.

B. Recall Procedure and Criteria

1. The District will recall members in inverse order of their layoff to any vacant position within
their area of licensure.

2. The right to recall continues for twenty-seven (27) months following the member’s last work
day.

3. A member will be notified by certified letter from the District of any bargaining unit position
available in the District for which the member is licensed. Notice shall be sent by certified
mail, return receipt requested, to the member’s last address as furnished by the member to
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the District. The member will bear complete responsibility for keeping the District advised
of the member’s current address, phone number and home email.

4. A member must respond to a notice of recall within fourteen (14) calendar days after
mailing of the notice. If, after fourteen (14) calendar days no response has been received,
the District shall communicate with the member by phone and email and the member shall
have five (5) days to respond.

5. A member who fails to respond to a notice of recall shall be deemed to have waived
consideration for the position. A member who accepts recall to a position that is an FTE less
than his/her prior position retains recall rights to his/her prior FTE level for the twenty-
seven (27) month period designated above.

6. The recalled member must report on the starting date specified by the District, provided
that this date is at least thirty (30) days after the date the member accepted the position.
However, if a laid off member is employed by another District at the time of recall, he/she
shall have at least sixty (60) days to return to work, unless he/she is released sooner by the
District.

7. To be considered for re-employment by the District, the member must have maintained
certification requirements for the position available.

8. All benefits to which the member was entitled at the time of reduction, including unused
and accumulated sick leave, will be restored to the member upon return to active
employment and the member will be placed on the proper step of the Salary Schedule
according to the member's experience.

9. Members on the recall list will be given consideration for substitute teaching; such will not
affect the member’s recall rights.

Added Layoff Benefits

The District shall extend its medical, dental and vision insurance coverage provided for in Article
14 of this Agreement, during the first three (3) months following layoff. Such coverage may be
continued by the member with the approval of the carrier for the balance of the recall period
provided the member pays the premium. Members who accept other employment shall not be
eligible for the extension of group insurance coverage.
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Article 18
Strikes and Lockouts

Neither the Association, its officers or agents, nor any members of the bargaining unit will
support a strike of the bargaining unit during the term of this contract unless the labor dispute
arises pursuant to a reopener provision or renegotiation under ORS 243.702 (renegotiation of
invalid provisions in agreements) or under ORS 243.698 (expedited bargaining process). Nothing
in this Agreement will serve as a bar to an otherwise legal strike after the expiration of this
contract, or to prevent bargaining unit members from exercising their freedom of speech by
supporting other bargaining units during their non-duty time.

There will be no lockout of members of the bargaining unit by the District during the course of

this Agreement.
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Article 19
Retirees Returning to Work

Retirees may apply and will be considered for posted openings in the same manner as any other
candidate. Rehired retirees will not retain their pre-retirement seniority.

Requests from employees who wish to retire prior to the completion of their contract and
remain in their current position will be considered based on District need and supervisor input.
All requests for mid-year retirements and employment continuations must be submitted in
writing to the Director of Human Resources no later than thirty (30) calendar days, prior to the
effective date of retirement. The District will consider submissions of less than thirty (30)
calendar days on a case by case basis.

Professional educators who intend to retire from the District and seek to be rehired to complete
the year will be notified of whether they will be rehired within thirty (30) days after their letter
of intent to retire and application for rehire are submitted to the District. Professional educators
may withdraw their letter of intent and application within ten (10) days of said notification. If
approved, the retiree will receive the same rate of pay as prior to retirement and will be placed
on a temporary contract, not to exceed the completion of the current contract year.

Retirees will be covered by all aspects of the collective bargaining agreement with the exception
of PERS contributions, RIF/Recall rights, and/or “bumping” rights unless required by law.

Upon retirement, the educator will be paid $100 for each unused personal leave day. Educators
retiring in the OPSRP program shall retain ten (10) days of their sick leave for use during
employment with the district. Educators retiring in the Tier 1 or Tier 2 program shall not carry
any sick leave forward past their retirement date.

Professional educators who have retired from the District and have been rehired will be paid for
the remainder of the school year in which they retire at the same salary schedule placement as
prior to retirement. Thereafter, if selected for any additional employment, they will be placed
on the salary schedule as a new hire, based upon Article 21: Compensation.

Professional educators who retire from the District and are rehired for a subsequent school year
shall receive insurance benefits as per Article 24 - Insurance.

Professional educators who retire from the District, and who are subsequently rehired by the

District shall be members of the bargaining unit if qualified under Article 1. Dues will be
prorated from professional educators who work less than full time.
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Professional educators who retire from the District, and who are subsequently rehired by the
District on a part-time contract may choose to remain as a “retiree” on the District’s OEBB
medical, dental and vision plans. Retirees medical, dental and vision plans are based on the
tiered rate structure. Any District contribution earned will be applied to the retiree’s premiums
based on tiered rates. if the retiree chooses to remain on the retiree plan, they will forfeit the
District paid life insurance benefit and will not be required to purchase the mandatory long-term

disability plan.
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ARTICLE 20
DURATION OF AGREEMENT

This Agreement shall begin July 1, 2025 and shall remain in full force and effect through June 30, 2027.

All compensation and benefits will be retroactive to July 1, 2025.

A A/ . ,
DATED at Portland, Oregon, this /<’ day of QYE/] €7, 2025.

RIVERDALE TEACHERS ASSOCIATION RIVERDALE BOARD OF DIRECTORS
. /'/' /.7 ’ =z,
JLEE, o
£
RTA President RSD School Board Chair
ﬁ%& (e VA
OEA ConsultantU Superintendent
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The listed percentages shall be multiplied by the base (BA, Step 1} of the first and subsequent contract
years to determine the amount of compensation for the performance of the services described below.

if members are to be paid for any extra duty positions, they shall be implemented and assigned at the

APPENDIX A

EXTRA DUTY SCHEDULE

discretion of the Superintendent. If the Superintendent chooses to assign an extra duty position to

someone who was not in that position during the previous year, as a courtesy, the Superintendent or
their designee shall contact the person who had most recently held that position before assigning the

position to someone else. The member who held the position formerly shall have an opportunity to
meet with the Superintendent or designee in person before assignment of the position to someone else.

if given one of the extra duty positions as part of a regular job assignment, a proportional reduction in

assigned responsibilities, during the workday, shall be granted. No member shall be compelled to

perform any extra duty assignment.

Position

Assistant Sports Coaches
Football Coach

Soccer Coach

Volleyball Coach

Basketball Coach

Track Coach

Tennis Coach

Golf Coach

Professional Development/
CES Facilitator

Dance Coach

Drama Director

Visual Art Directors

Music Director

Leadership Advisor

Field Studies Trip Leader
Field Studies Coordinator
Mock Trial Coach/Model UN
Swimming Coach

Science Bowl/Fair Coach

K-8
75% of the Head Coach
8%
7%
5%
7%
5%
5%
N/A

4%
N/A
N/A

4%

8%

7%

5%
N/A
N/A

5%

5%

HS (2A)
75% of the Head Coach
15%
12%
12%
14%
12%
12%
12%

4%
5%
9%
4%
8%
7%
N/A
10%
5%
7%
5%
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Drama Coach Musical N/A 12%

Wildhorse Leaders Training N/A 4%
Student Council Director 7% N/A
National Honor Society Advisor N/A 5%
Testing Coordinator 7% 7%
Cross Country Coach 7% 12%
Robotics Coach Fall N/A 4%
Robotics Coach Winter N/A 6%
Robotics Assistant Coach Winter N/A 5%
Robotics Coach Spring N/A 4%
Robotics Assistant Coach Spring N/A 4%

All approved School Clubs Advisors will be paid a minimum stipend of 3% of base salary when
implemented by the Superintendent.

Members who are in a position for 3-5 years will receive an additional 1% to the above stipend.
Members who are in a position for 6 or more years will receive an additional 2% on the stipend listed
above.



APPENDIX B1
2025-2026 SALARY SCHEDULE

2025-2026
COLA Increase 4%
BA BA+15 BA+30 BA+45 BA+60 BA+90 BA+115
MA MA+24 MA+45
Step1 | $50,526.52 | $53,053.25 | $55,578.83 | $58,105.56 | $60,633.44 | $63,159.01 | $65,685.74
Step 2 53,053.25 | 55,578.83 | 58105.56| 60,633.43 | 63,159.01| 6568574 | 6821132
Step 3 55,578.83 | 58,105.56 | 60,633.43 | 63,159.01 | 6568574 | 68,211.32| 70,738.05
Step 4 58,105.56 | 60,633.43 | 63,159.01| 6568574 | 6821132 | 70,738.05| 73,263.63
Step 5 60,633.43 | 63,159.01 | 6568574 | 68,211.32| 70,738.05| 73,263.63| 7579150
Step 6 63,159.01 | 6568574 | 6821132 | 70,738.05| 73,263.63| 75791.50 | 78318.23
Step7 65,685.74 | 68,211.32 | 70,738.05| 73,263.63 | 7579150 | 78,318.23 | 80,843.81
Step 8 68,211.32 | 70,738.05 | 73,263.63| 7579150 | 78,318.23 | 80,843.81 | 83,370.54
Step 9 70,738.05 | 73,263.63 | 75791.50 | 78,318.23 | 80,843.81| 83,370.54 | 85,896.12
Step10 | 7376363 | 7579150 | 78,318.23 | 80,843.81 | 83,370.54| 85,896.12 | 88,422.85
Step1l | 7579150| 78,318.23 | 80,843.81 | 83,370.54 | 85896.12 | 88,422.85| 90,948.43
Step12 | 7831933 | 80,844.96| 83,370.54 | 85896.12 | 88,422.85| 90,948.43 | 93,476.30
Step 13 85,896.12 | 88,422.85 | 90,948.43 | 93,476.30 | 96,003.03
Step 14 88,421.70 | 90,949.57 | 93,476.30 | 96,003.03 | 98,528.61
Step 15 96,004.18 | 98,528.61 | 101,055.34
Step 16 101,054.19 | 103,580.92
Step 17 106,106.50
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APPENDIX B2
2026-2027 SALARY SCHEDULE

2026-2027
COLA Increase
3.25%
BA BA+15 BA+30 BA+45 BA+60 BA+90 BA+115
MA MA+24 MA+45
Stepl | $52 168.63 | $54,777.48 | $57,385.14 | $59,993.99 | $62,604.03 | $65,211.68 | $67,820.53
Step2 | ¢54777.48 | $57,385.14 | $59,993.99 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19
Step3 | ¢57,385.14 | $59,993.99 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03
Step4 | $59.993.99 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70
Step5 | $62,604.03 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73
Step6 | $65,211.68 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57
Step7 | $67,820.53 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57 | $83,471.23
Step8 | $70,428.19 | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57 | $83,471.23 | $86,080.08
Step3d | $73,037.03 | $75,644.70 | $78,254.73 | $80,863.57 | $83,471.23 | $86,080.08 | $88,687.74
Step10 | ¢75 64470 | $78,254.73 | $80,863.57 | $83,471.23 | $86,080.08 | $88,687.74 | $91,296.59
Step 11 | 478 254,73 | $80,863.57 | $83,471.23 | $86,080.08 | $88,687.74 | $91,296.59 | $93,904.25
Step 12 | ¢g0,864.76 | $83,472.42 | $86,080.08 | $88,687.74 | $91,296.59 | $93,904.25 | $96,514.28
Step 13 $88,687.74 | $91,296.59 | $93,904.25 | $96,514.28 | $99,123.13
Step 14 $91,295.41 | $93,905.43 | $96,514.28 | $99,123.13 | $101,730.79
Step 15 $99,124.32 | $101,730.79 | $104,339.63
Step 16 $104,338.37 | $106,947.29
Step 17 $109,554.96
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APPENDIX C
Memo of Understanding
between
Riverdale Teachers Association
and
Riverdale School District

Grade School Schedule

Recognizing the educational value of a shared collaboration period between grade level
educators, the District and Association agree to the following addition to Article 4C to define
“Lunch” periods for the 2025-2026 and 2026-2027 school years, or until a new contract is
ratified by both parties and takes effect.

4.  The District will maintain the current “Lunch” period for the Grade School
educators which includes a thirty (30) minute duty free lunch and seventeen
(17) minutes of educator-directed, non-student contact time. On the rare
occasion when an emergency situation exists, administration may assign a
supervision lunch duty during this period to individual educators, excluding
their thirty (30) minutes duty free lunch. Such exceptions shall not become a
pattern of coverage. Educators in this situation shall be eligible for up to
seventeen (17) minutes of flex time per lunch duty assignment.

5.  The parties agree to assemble a Lunch Coverage Committee to evaluate the
supervisory needs of Grade School lunch periods. The committee shall:

a. Be comprised of up to three (3) members of the administration, three (3)
members of the classified staff (if they agree to participate), and three (3)
members of the Association;

b. Hold their first meeting by December 30, 2025;

Assess current and historic data of the lunch processes and student
behaviors;

d. Evaluate whether any changes need to be made to the current process;
And make recommendations to the Superintendent and Association
President for possible agreements.

Should the parties reach a satisfactory agreement on a new schedule, it shall be implemented
on a timeline agreed upon by both parties. Until then, the current “Lunch” period shall be
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maintained.

Nothing in this agreement shall be construed as waiving or modifying any other provisions of
the collective bargaining agreement nor shall the provisions in this agreement set any
precedent for the future. This MOU shall expire upon ratification of a new agreement and shall
not be rolled into a new contract unless mutually agreed upon in writing by the parties.

RIVERDALE TEACHERS ASSOCIATION,, RIVERDALE SCHOOL DISTRICT
Fls 4 - o
‘/‘ / 5 Z PP
K/// /4’.1.. e // & S /
RTA President DATE Superintendent DATE  /1))Z- / 2.5

/12 /200 ¢
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APPENDIX D
Memo of Understanding
between
Riverdale Teachers Association
and
Riverdale School District

STUDENT BEHAVIORAL SUPPORTS COMMITTEE

The parties agree to convene a joint RTA and RSD Student Behavioral Supports committee during the
2025-2026 school year.

The committee membership shall be composed of Association a representative from each of the
following levels: K-5, 6-8, 9-12, and licensed specialists along with a building administrator from the
Grade School and High School and the Superintendent or designee.

The committee shall meet for the first time before December 30, 2025. The committee shall review,
update, and revise the student behavioral supports and discipline within the district staff and student
handbooks. The charges of the committee shall be:

To create procedures for disruptive student behavior including a designated location for
disruptive students to be sent in the building and communication protocols when a student is
removed;

procedures for physical or threatening student behavior--including protocols for student
behavior plans and required meetings prior to student re entry to class;

site specific discipline policies which will be included in a building discipline plan. The plan
will delineate appropriate measures to deal with disruptive behavior, including both
temporary and permanent removal from class, a timeline for its annual revision, coverage
when administrators are not present in the building, and positive supports for students and
educators;

develop expectations of administrative support for educator safety, communications, and
referrals process;

and set protocols for information sharing in regards to student 504 plans, IEPs, disciplinary
records and behavior plans with the appropriate staff in the buildings.

The committee shall share an initial draft of the revisions and inclusions with educators by March 1,
2026, for educator feedback. The committee shall meet to discuss and revise the initial draft and
integrate feedback by April 15, 2026. A final draft of the handbooks and building discipline plans shall be
shared with superintendent and RTA President by May 1, 2026 for approval from their respective
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bargaining units.

Thereafter, the committee will convene annually and follow the same timeline to review the process,
incorporate required changes, and/or improve the student behavioral supports.

For the term of this contract or until another contract is ratified by both parties, Article 2 Section G. shall
be modified to include the following:

In the case when a student is removed from a learning environment, in accord with the building support
plan (such as for a defined “red zone” behavior as per the building-level behavior continuum), the
District, in consultation with the educator, may utilize a pre-established, individualized re-entry plan in
order to return the student to class. If there is no re-entry plan developed for the student, a conference
will be held with the educator, administrator, other relevant school personnel, and/or the student’s
caregiver(s) before the student is returned to class.

Nothing in this agreement shall be construed as waiving or modifying any other provisions of the
collective bargaining agreement nor shall the provisions in this agreement set any precedent for the

future.
RIVERDALE TEACHERS ASSOCIATION RIVERRQALE SCHOOL DISTRICT
> S = ,
/’/‘} / " ,,/ A
VPP e ////8/)0&5 . ﬁ,~ 1}/12) 21
4 »r T I
RTA President DATE Superintendent DATE
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APPENDIX E
MEMO OF AGREEMENT
RIVERDALE SCHOOL DISTRICT
AND
RIVERDALE TEACHERS ASSOCIATION

TUITION FEE WAIVER

The Riverdale School District and the Riverdale Teachers Association agree that the following benefit
shall be an addition to the current collective bargaining agreement:

The District will waive 100% of the tuition fee for a non-resident student whose parent is
unable to obtain an inter-district transfer and whose parent is a member of the bargaining unit.
Parents must apply annually for an inter-district transfer until such time as a transfer is
granted. Entrance is based on space availability.

it is the member’s responsibility to pay any student fees.

This agreement continues through the term of the collective bargaining agreement.

RIVERDALE TEACHERS ASSOCIATION %DALE SCHOOL DISTRICT
e 2 .
54’%{ : /Zéi/ /{//ﬁ /?6’2 'S /// / 2,// 25
RTA President DATE Superintendent DATE
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APPENDIX F
MEMO OF AGREEMENT
RIVERDALE SCHOOL DISTRICT
AND
RIVERDALE TEACHERS ASSOCIATION

EXTRA DUTY SCHEDULE AND STIPENDS COMMITTEE

The parties agree to convene a joint RTA and RSD Extra Duty Schedule and Stipends Committee
during the 2025-2026 school year.

The committee membership shall be composed of an Association representative from each of
the following levels: K-5, 6-8, 9-12, and licensed specialists, along with a building administrator
from the Grade School and High School and the Superintendent or designee.

The committee shall review, update, and revise the Extra Duty Schedule and related stipend
amounts for each extra duty position. The charges of the committee shall be:

1. To collaborate, discuss, and make recommendations to the parties’
bargaining teams regarding which extra duty positions should continue to be
maintained or eliminated and whether new extra duty positions should be
created and assigned and

2. To collaborate, determine and make recommendations to the parties’
bargaining teams regarding the appropriate timing and effective date for
implementation of any changes to the Extra Duty Schedule and respective
stipends as outlined in the first bullet.

The committee shall meet for the first time before November 15, 2025. The committee shall
share an initial draft of the proposed revisions and stipend amounts with educators by
December 15, 2025, for educator feedback. The committee shall meet to discuss and revise the
initial draft and integrate feedback by January 5, 2026. A final draft of the updated Extra Duty
Schedule and Stipends shall be shared with the Superintendent and the RTA President by
February 1, 2026 for approval from their respective bargaining units.

Should the parties reach a satisfactory agreement on a new schedule and stipend amounts,
then it shall be implemented on a timeline agreed upon by both parties. Until then, the current
Extra Duty Schedule and stipend amounts shall be maintained.

Nothing in this agreement shall be construed as waiving or modifying any other provisions of
the collective bargaining agreement nor shall the provisions in this agreement set any
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precedent for the future. This Memo of Agreement shall not be incorporated into and is
separate from the parties’ existing collective bargaining agreement, effective from July 1, 2025
through June 30, 2027, or any successor collective bargaining agreement unless mutually
agreed upon in writing by the parties.

RIVERDALE TEACHERS ASSOCIATION RIVERDALE SCHOOL DISTRICT
S ’ / gg

y A ////54&5 ﬂ)@__ = 7 5’ 2] 25
RTA President DATE Superintendent DATE
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Tuition Reimbursement Report for School Year

Annual Allocation: $

APPENDIX G

Riverdale School District 51J

Member Name

Institution

Class/Course Name

Total Cost

Total

Residual, if any from Allocation: $

Contact Information:

RTA Representative completing the form:

Contact E-mail or phone number:
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Mentorship Program MOU
12/10/2025

Memorandum of Agreement
Between the Riverdale School District
and the
Riverdale Teachers Association

The parties agree that Appendix A (“Extra Duty Schedule”) of the Collective Bargaining
Agreement shall hereby be amended to add the following, and this amendment shall be
in effect until a successor agreement is ratified and active.

Mentorship Program

In order to support the needs of our new educators, the District shall enact a mentorship
program. Any educator in their first year with the district, both those who are in their early
career and those who are new to Riverdale, shall be assigned a mentor from the bargaining
unit. The following parameters apply:

1. If amentee is an educator new-to-the-profession, both the mentor and mentee shall
receive a stipend equivalent to six (6) percent of the base salary.

2. If amentee is an experienced educator new-to-the-district, both the mentor and mentee
shall receive a stipend equivalent to three (3) percent of the base salary.

3. A qualified mentor will be a bargaining unit member and will possess the same or
similar job responsibilities as those of the mentee.

4. The District will consider grade level, curriculum area, prep times and building location
in their selection process.

5. Mentor educators shall have one mentee except in unusual situations in which the
District has determined a mentor is qualified or available to work with two mentees.

6. The mentorship shall include but not be limited to activities such as weekly check ins,
planning, observation and feedback, jointly observing other classrooms, attending
professional development opportunities together, etc.

7. The District will provide a qualified substitute for the mentor when necessary to fulfill
mentor obligations. Mentor and mentee shall be granted a minimum of two (2)
professional leave days to support the mentorship process upon Superintendent
approval.

8. No mentor shall participate, at any level, in the evaluation of the mentee.



Mentorship Program MOU
12/10/2025

9. Educators in their early career may be granted a mentor for additional years upon
principal approval. The mentor and mentee shall receive a stipend equivalent to three
(3) percent of the base salary for any year beyond their first year in the district.

Rifzichool District: RTA Presiden’t%lZ
/‘L / %; _

Date: Date:

/2)11] 25 JA 0 a2
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Memo of Understanding
between
Riverdale School District
And
Riverdale Teachers Association

Date: 6/22/2026

RE: Calendar MOU for the 26-27 SY

This letter serves as the District's and RTA formal Memorandum of Understanding that
Riverdale High School will have only one day of parent/teacher conference per trimester
for the 26-27 school year. This change is made to meet the minute requirements
outlined in the Governor’s Executive Order 26-06.

All other provisions of the Collective Bargaining Agreement shall remain unchanged.

Chris Russo Adam McLain
Superintendent, Riverdale School District President, Riverdale Teachers
Association

11733 S Breyman Ave. ¢ Portland, OR 97219 ¢ Phone: 503-262-4840 ¢ Fax: 503-262-4841
* www.riverdaleschool.com
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RIVERDALE

SCHOOL DISTRICT

Memo of Understanding
between
Riverdale School District
And
Riverdale Teachers Association

Date: 8/31/2026

RE: Stipends

This letter serves as the District's and RTA's formal Memo of Understanding regarding the
following changes (below noted in red or via strikeout) to the CBA stipends addendum. All
changes, unless otherwise noted, are substantive changes to the CBA.

All other provisions of the Collective Bargaining Agreement shall remain unchanged.

Agreed.to by:

’Riverdale Teachers Associatiol! Superintendent
a/i(2¢ 7/1/ 26

Date | Date '/ 7

11733 S Breyman Ave. ¢ Portland, OR 97219 ¢ Phone: 503-262-4840 » Fax: 503-262-4841
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APPENDIX A
EXTRA DUTY SCHEDULE

The listed percentages shall be multiplied by the base (BA, Step 1) of the first and subsequent
contract years to determine the amount of compensation for the performance of the services
described below.

If members are to be paid for any extra duty positions, they shall be implemented and assigned
at the discretion of the Superintendent. If the Superintendent chooses to assign an extra duty
position to someone who was not in that position during the previous year, as a courtesy, the
Superintendent or their designee shall contact the person who had most recently held that
position before assigning the position to someone else. The member who held the position
formerly shall have an opportunity to meet with the Superintendent or designee in person
before assignment of the position to someone else. If given one of the extra duty positions as
part of a regular job assignment, a proportional reduction in assigned responsibilities,

during the workday, shall be granted. No member shall be compelled to perform any extra duty
assignment.

RIVERDALE

SCHOOL DISTRICT

Position K-8 HS (3A)
Assistant Spert Coaches™ 75% of the Head Coach 75% of the Head Coach
Footbal-Ceach 8% 15%
Soccer Coach 7% 12%
Volleyball Coach 5% 12%
Basketball Coach 7% 14%
Track Coach 5% 12%
Tennis Coach 5% 12%
Golf Coach N/A 12%
Danee-Goach NAA 5%

Fall Drama Director N/A 9%
Winter Drama Director N/A 12%
Spring Drama Director N/A 6/9%™*
Visual Art Directors 4% 4%
Music Director 8% 8%
Leadership Advisor 7% 7%
Field-Studies TFrip-Leader 5% NAA
Field Studies Coordinator 5% 10%***
Mock TrialMedelHdN-Ceach— N/A 5%
Model UN Coach N/A 5%

11733 S Breyman Ave. » Portland, OR 97219 « Phone: 503-262-4840 » Fax: 503-262-4841

* www.riverdaleschool.com



and Debate N/A
Swimming Coach 5% 7% 120wt

Science Bowl/Fair Coach 5% 5%

PramaCoach-Musical——mm——  NA— 2%
.

Stud - LD S 29 N

National Honor Society Advisor N/A 5%
Testing Coordinator 7% 7%
Cross Country Coach 7% 12%
Robotics Coach Fall N/A 4%
Robotics Coach Winter N/A 6%
Robotics Assistant Coach Winter N/A 5%
Robotics Coach Spring N/A 4%
Robotics Assistant Coach Spring N/A 4%
Instructional Technology Leader 4% 4%
Flag Football Coach N/A 7%
IB External Essay Coordinator N/A 4%
IB CAS Coordinator N/A 4%
8th Grade Promotion Coordinator 4% N/A
MTSS Coordinator 4% N/A
Interim Assessment Coordinator 4% N/A
TAG Coordinator 4% 4%
Yearbook Coordinator 10% NAA—— 10%
Maverick Club Coordinator N/A 10%

*This includes coaches for non-sports activities listed in this addendum.

** The differential is contingent upon whether there is a spring production on par with the fall
production. If there is a lesser presentation/production, then the stipend is 6%. Increase
contingent upon admin approval.

*** GS field study planning stipend continues forward for one more year (26-27 SY). The HS
stipend remains the same.

**** Matches a previous MOU with RTA

All approved School Clubs Advisors will be paid a minimum stipend of 3% of base salary when
implemented by the Superintendent.

Members who are in a position for 3-5 years will receive an additional 1% to the above stipend.
Members who are in a position for 6 or more years will receive an additional 2% on the stipend
listed above.
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