
Medicare and the BHP Medical Plan 

Guidance for Active Employees and Spouses Approaching Medicare Eligibility 

Summary 
This document outlines how Medicare eligibility interacts with the BHP medical plan for employees who 

remain actively at work, and for their covered spouses and dependents. It also identifies a gap in the 

current BHP Employee Portal (Benelogic) enrollment process regarding the Spousal Employer Verification 

Form. 

Key Points 
•​ Medicare enrollment is not required. When an employee or an employee’s spouse becomes eligible 

for Medicare, they are not required to enroll. 

•​ Part A is typically premium-free for individuals who have earned the required number of Social 

Security quarters. Part B is available to anyone who applies and pays the full cost of coverage. 

•​ No supplement is required. The employee is not required to purchase a Medicare supplement or 

any other Medicare product. 

•​ BHP pays primary. If a member elects Medicare and is enrolled in the Plan while the employee is 

actively at work, BHP pays primary and Medicare pays secondary. 

•​ End Stage Renal Disease (ESRD) is the exception. For members enrolled in Medicare based on ESRD 

eligibility, the Plan is primary for the first 30 months of Medicare entitlement; after that, Medicare 

becomes primary and the Plan becomes secondary. 

•​ Dropping the Plan means Medicare is the only payor. If the employee and/or dependent discontinue 

coverage under this Plan and enroll under Medicare, no benefits are paid under this Plan. 

Recommended Guidance to Members 
Members with questions about Medicare — including when to enroll and which Medicare products to 

consider — should be advised to meet with a Medicare specialist or review the official Medicare website. 

Official resource:  www.medicare.gov 

BHP Employee Portal (Benelogic) — Enrollment Question 
During enrollment on the BHP Employee Portal, employees are presented with the following statement: 

☐  My spouse is retired and not eligible for a non-Medicare/TRICARE retiree plan. 

If checked, your spouse may be primary on your BHP family medical plan. 
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Process gap to note 

When this box is checked, the employee does not receive any instruction to complete the Spousal 

Employer Verification Form. Human Resources should be prepared to follow up directly with these 

employees to obtain the completed form. 

 

BHP Plan Book Language: This Plan and Medicare 
The following is the governing language as stated in the BHP Plan Book: 

1.​ Individuals who have earned the required number of quarters for Social Security benefits within 

the specified time frame are eligible for Medicare Part A at no cost. Participation in Medicare Part B 

is available to all individuals who make application and pay the full cost of the coverage. 

2.​ When an Employee becomes entitled to Medicare coverage and is still actively at work, the 

Employee may continue health coverage under this Plan at the same level of benefits and 

contribution rate that applied before reaching Medicare entitlement. 

3.​ When a Dependent becomes entitled to Medicare coverage and the Employee is still actively at 

work, the Dependent may continue health coverage under this Plan at the same level of benefits 

and contribution rate that applied before reaching Medicare entitlement. 

4.​ If the Employee is still actively at work, and the Employee and/or Dependent are also enrolled in 

Medicare, this Plan shall pay as the primary Plan. Medicare will pay as secondary Plan. However, if 

a Member is enrolled in Medicare pursuant to eligibility based on End Stage Renal Disease (ESRD), 

the Plan will be the Primary Plan only for the first 30 months of the Member’s Medicare 

entitlement and then the Plan will become the Secondary Plan and Medicare the Primary Plan. 

5.​ If the Employee and/or Dependent elect to discontinue health coverage and enroll under the 

Medicare program, no benefits will be paid under this Plan. Medicare will be the only payor. 

 
This section is subject to the terms of the Medicare laws and regulations. Any changes in these related 

laws and regulations will apply to the provisions of this section. 

Questions 
Direct questions about this guidance to the Sycamore Community Schools Human Resources 

Department. Questions regarding individual Medicare enrollment decisions should be referred to a 

Medicare specialist or www.medicare.gov. 
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