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UNIVERSAL AVAILABILITY NOTICE
WEST VALLEY CENTRAL SCHOOL DISTRICT 403(B) PLAN

This notice provides important information about your rights to defer compensation in West Valley Central School District 403(b) Plan 
(the "Plan").

The Plan Administrator is: West Valley Central School District
Address: 5359 School Street, West Valley, New York 14171
Phone number: (716) 942-3293

Am I eligible to make elective deferrals?
You are eligible to make elective deferrals if you are employed by West Valley Central School District or any affiliate who has 
adopted the Plan.

You can start making elective deferrals immediately upon your hire date.

What are elective deferrals?
Elective deferrals are contributions you may make out of your compensation to the Plan. You may contribute to the Plan on a 
pre-tax basis.

Pre-Tax contributions are made to the Plan out of your compensation before taxes. Your contributions are only taxed as 
compensation once you receive a distribution from the Plan.

What are the limits on elective deferrals?
Federal law limits the amount you may elect to defer under this Plan and any other retirement plan permitting elective deferrals 
(including both other 403(b) and 401(k) plans). You are limited to contributing $24,500 (for 2026) during any calendar year. Your 
Plan may further limit the amount of your elective deferral. Please see your Plan Description for further information.

If you are age 50 or over, you may defer an additional amount, called a "catch-up contribution", of up to $8,000 (for 2026). New for 
2025, if you are between the ages of 60 - 63 as of the end of the calendar year, you may be able to defer an additional amount, 
increasing your catch-up limit to the "enhanced catch-up limit" of up to $11,250 (for 2026).

In addition, if you have fifteen years of service (disregarding any period during which you are not an Employee of an eligible 
employer) you may be entitled to make a special Code section 403(b) catch-up contribution (a maximum of $3,000). Contact the 
plan administrator for more information about this special catch-up contribution.

The total amount that may be contributed to the Plan on your behalf in any year may not exceed the lesser of 100% of your 
compensation or $72,000 (for 2026).

How do I make or change my deferral election?
You may make or change your deferral election by returning a deferral election form to the plan administrator.

Once I make a deferral election, how often can I change, stop, or re-start the election? 
You may change or re-start your deferral election once each pay period. You may stop your deferrals at any time. 

The plan administrator may establish additional rules you will need to follow when making your deferral election. Your deferral 
election is only effective for compensation you have not received yet. The plan administrator may also reduce or totally suspend 
your election if they determine that your election may cause the Plan to fail to satisfy any of the requirements of the Internal 
Revenue Code.

Can I direct how my elective deferrals will be invested? 
Yes, you can direct how your elective deferrals will be invested from among the different investments offered under the Plan.

You may make or change your investment elections by returning an investment election form to the plan administrator.

Subject to any additional restrictions placed on investment timing by the actual investment, you may change your investment 
elections daily.

If you do not make an investment election your account balances will be placed in investments selected by the plan administrator.


