
​Finding the Correct Determination​

​STEP 1 — FINDING YOUR PREVAILING WAGE DETERMINATION​

​Before looking up a wage rate, confirm the project's:​

​●​ ​Bid Advertisement Date​
​●​ ​County where the work is performed​
​●​ ​Craft / Classification​
​●​ ​Type of work being performed​

​Important: Do not automatically use the newest California Department of Industrial Relations determination. Use the determination​
​applicable to the project's bid advertisement date.​

​Go to :​​https://www.dir.ca.gov/oprl/dprewagedetermination.htm​

​1. Go to the California​
​Department of Industrial​
​Relations Prevailing Wage​
​Determinations webpage:​

​2. Locate the Applicable​
​Determination​

​The DIR page will display the​
​latest General Prevailing​
​Wage Determination​​.​

​Select the applicable​​General​
​Prevailing Wage​
​Determinations Menu​​to​
​begin locating the appropriate​
​prevailing wage rate.​

​3. Need an Older​
​Determination?​

​If the determination applicable​
​to your project is older than the​
​determination currently​
​displayed:​

​Select​​“Superseded​
​Prevailing Wage​
​Determinations.”​

​This will take you to DIR's previous prevailing wage determinations.​

https://www.dir.ca.gov/oprl/dprewagedetermination.htm


​STEP 2 — FINDING THE CORRECT CLASSIFICATION​

​After selecting the applicable​​General Prevailing​​Wage Determination​​, you will be directed to DIR's​​Six-Step General Prevailing​
​Wage Determination​​page.​

​The next step is to locate the classification that applies to the​​work being performed​​.​

​STEP 1 - STATEWIDE​

​Select​​Statewide​​and look for the​
​applicable craft/classification.​​If your​
​classification is not listed, proceed​
​to Step 2.​

​First examine if your craft's​
​determination is among the basic​
​trades that apply to most counties in​
​California.​

​STEP 2 - SOUTHERN CALIFORNIA​

​If you have not found your craft in step​
​one, check this area to see if your​
​craft's determination is one of Southern​
​California's basic trades.​

​If your classification is not listed,​
​proceed to Step 4.​

​STEP 4 – SELECT LOS ANGELES​
​COUNTY​

​If you have not found your craft in​
​Steps 1 or 2, select the county where​
​the work is being performed to review​
​the applicable subtrades.​

​STEP 5 - SHIFT DETERMINATIONS​

​If employees will be working a​​shift​
​schedule​​, select:​

​Examine the county (if shown) where​
​work is being performed to see if your​
​classification has a shift differential pay​
​determination.​

​Important:​​Shift provisions vary by​
​craft/classification. Do not assume the​
​same shift requirements apply to every​
​trade.​



​STEP 3 — READING THE PREVAILING WAGE DETERMINATION​

​Once you have located the correct​​craft/classification​​,​​open the prevailing wage determination and review the entire determination.​

​Do not look at the​​Basic Hourly Rate​​alone.​

​WHAT SHOULD I REVIEW?​

​Expiration Date​

​Check whether the​
​determination has applicable​
​Predetermined Increases.​

​Basic Hourly Rate​

​The minimum hourly wage for​
​the classification.​

​Employer Payments​

​Review all required Employer​
​Payments (fringe benefits).​

​Overtime​

​Review applicable overtime,​
​Saturday, Sunday, and Holiday​
​rates.​

​Footnotes​

​Always review applicable footnotes for additional wage requirements.​

​STEP 4 — ADDITIONAL ITEMS TO REVIEW​

​Before applying the prevailing wage rate, make sure you review the following:​

​PREDETERMINED INCREASES​

​If​​**​​appears after the determination expiration date, the classification has a​​Predetermined Increase​​.​

​Review the increase and its​​effective date​​to ensure​​the correct wage rate is being paid.​

​SCOPE OF WORK​

​Review the​​Scope of Work​​for the selected classification.​​The Scope of Work helps determine whether the classification applies to​
​the work being performed.​

​SHIFT DETERMINATIONS​

​If employees are working a​​shift schedule​​, review​​the applicable Shift Determination. (Shift requirements may vary depending on​
​the craft/classification.)​

​**​​REMINDER:​​Prevailing​​wage rates may change during the project. Contractors are responsible for reviewing applicable increases​
​and requirements.​


