
August 28, 2026: Teacher Contract Negotiations Update
We want our families and community to have accurate information regarding the status of negotiations and 
reports of a possible strike vote.

CLARIFICATION & STATUS
Strike Vote vs. Strike
A strike vote is not a strike. 
Under Illinois law, a formal 
process must occur before any 
action can take place.

Negotiations are ongoing. The 
District and the Union continue to 
negotiate a collective bargaining 
agreement.

The District has not received 
notice of a strike vote or intent to 
strike.

STICKING POINT: 
Involuntary Transfer Language

FINANCIAL PROPOSAL
Most Recent Union Offer

5%, 5%, 4.75%, & 4.75%

Most Recent Board Offer

4.25%, 4%, 4%, & 3.75%

OUR MISSION
District Commitment
Fair & Responsible: We remain 
dedicated to a bargaining 
process that is fair to employees 
and responsible to taxpayers.

Transparent Updates: The 
teacher negotiations webpage 
will be updated as soon as 
verified information is available.

https://www.d92.org/board-of-education/teacher-negotiations-2026


What Does “Involuntary Transfer” Mean?
When student needs require staffing shifts, the District may need to move a teacher to 

a different position.

Under the Current Contract:
• Must follow seniority and qualification rules to 
determine who is transferred.

• Starts directly with the position being reduced or 
eliminated.

• The least senior teacher who is qualified is 
automatically identified.

• The District does not have discretion to select another 
teacher who might be a better fit elsewhere.

Bottom Line:
The contract determines 
the starting point for an 
involuntary transfer, not 
the District's preference 
on who may best meet 
the needs of the 
students.





How the Current D92 Transfer Language Works

Current Contract (Seniority Only)
Scenario Example:

A school must eliminate one 5th grade teaching position 
and move a teacher to 3rd grade due to enrollment 
changes.

3 Qualified 5th Grade Teachers:
● Teacher A — 15 years in the District
● Teacher B — 8 years in the District
● Teacher C — 3 years in the District

The Outcome: Seniority strictly determines the 
transfer. Teacher C, with the least service (3 years), is 
automatically transferred.

What is the District Proposing?
A Multi-Factor, Adaptive Approach

The District wants the ability to consider more than just 
seniority when making transfer decisions to best meet 
student needs.

Proposed Decision Criteria:
Student Needs + Qualifications + Experience + 
Position Needs + Seniority

The Ultimate Goal:
To give the District flexibility to place the right teacher 
in the right position to best serve D92 students.

STRONG SCHOOLS. • STRONG COMMUNITY. • STRONG FUTURES.



How Do Other Area School Districts 
Handle Teacher Assignments & Transfers

A Balanced Approach
Other school districts in our area and across 
Illinois utilize flexible staffing models that look 
beyond simple seniority:

● Student-Centered: Decisions prioritize 
direct educational impact.

● Multi-Factor: Integrates qualifications, 
specialized experience, and school needs.

● Adaptive: Enables quick response to 
changing student populations, enrollment, 
and needs.

The Goal for D92
To align our district with standard practices 
that serve students first.

Key Benefits:
• Places the right educator in the right classroom 
environment.
• Avoids automatic, seniority only transfers that 
disrupt schools and may not be in the best interest 
of staff or students.
• Maximizes the unique strengths of every teacher.

STRONG SCHOOLS. • STRONG COMMUNITY. • STRONG FUTURES.



D92 Board Proposed Teacher Transfer 
Language Change

Current Language 

1. A teacher may be involuntarily transferred to 
another building, grade level, or subject area.

2. Involuntary transfers shall be based on 
seniority and qualification. In the event more 
than one teacher is qualified, seniority (length 
of service in the school district) shall prevail. 
Reassignment, in that case, shall be in inverse 
order of seniority. 

Proposed Board Language
1. A teacher may be involuntarily transferred to another 

building, grade level, or subject area when necessary 
to meet programmatic, enrollment, or student needs 
within the District.

2. Involuntary transfers shall be based upon the 
consideration of factors that include without limitation 
certifications, qualifications, merit and ability 
(including performance evaluations, if available), and 
relevant experience, provided that the length of 
continuing service with the school district will not be 
considered as a factor, unless all other factors are 
determined by the school district to be equal.

STRONG SCHOOLS. • STRONG COMMUNITY. • STRONG FUTURES.



Homer 33C 

https://drive.google.com/drive/folders/0B4KLcm838vp5amhTLXVfQkpPYVk?resourcekey=0-jY7lTxBD2l_x-ylhTzJEEg


Lockport District 91 

Taft School District 90 

https://www.d91.net/uploads/1/1/7/0/11700295/fy27-fy29_final_d91_board___teachers_association_contract_ratified_6-9-26.pdf
https://f32768f4-dcea-4ebf-b422-8d0d777fa954.usrfiles.com/ugd/f32768_fdabca48a3504745b194b0379807704e.pdf


Richland School District 88A 

https://drive.google.com/drive/folders/18eitld4IALjqkTciNsSwO9NPv8KXes6x


Lemont Bromberek 113A 

New Lenox 122 

https://drive.google.com/file/d/1ICCl_e-jZtgaGV4BQPQHUW0CQdtquL8_/view
https://www.nlsd122.org/c/application/files/3317/3452/9640/NLPSSC_AGREEMENT_2024-2027.pdf


Mokena 
School 
District 
159 

https://drive.google.com/file/d/1hwU9pQ00xRprlW4RZwJooNUaW7VFJweo/view
https://drive.google.com/file/d/1hwU9pQ00xRprlW4RZwJooNUaW7VFJweo/view
https://drive.google.com/file/d/1hwU9pQ00xRprlW4RZwJooNUaW7VFJweo/view
https://drive.google.com/file/d/1hwU9pQ00xRprlW4RZwJooNUaW7VFJweo/view


Lockport 
Township 
High School 
205 

https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/3045/Lthsd/9c9967aa-b1d4-4146-b388-23996266910f/FINAL_TEACHERS_CBA_-_2024-2027__1_.pdf?disposition=inline
https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/3045/Lthsd/9c9967aa-b1d4-4146-b388-23996266910f/FINAL_TEACHERS_CBA_-_2024-2027__1_.pdf?disposition=inline
https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/3045/Lthsd/9c9967aa-b1d4-4146-b388-23996266910f/FINAL_TEACHERS_CBA_-_2024-2027__1_.pdf?disposition=inline
https://files-backend.assets.thrillshare.com/documents/asset/uploaded_file/3045/Lthsd/9c9967aa-b1d4-4146-b388-23996266910f/FINAL_TEACHERS_CBA_-_2024-2027__1_.pdf?disposition=inline


LINCOLN-WAY 
COMMUNITY HIGH 
SCHOOL DISTRICT 
210

https://go.boarddocs.com/il/lw210/Board.nsf/pfiles/D4ZGF24386E2/$file/LWEA%20Contract%2C%202024-2029.pdf
https://go.boarddocs.com/il/lw210/Board.nsf/pfiles/D4ZGF24386E2/$file/LWEA%20Contract%2C%202024-2029.pdf
https://go.boarddocs.com/il/lw210/Board.nsf/pfiles/D4ZGF24386E2/$file/LWEA%20Contract%2C%202024-2029.pdf
https://go.boarddocs.com/il/lw210/Board.nsf/pfiles/D4ZGF24386E2/$file/LWEA%20Contract%2C%202024-2029.pdf


Our Priority for Our Students: 
A Strong Contract. A Strong District. A Strong Future

Throughout negotiations, the District remains committed 
to:

● Supporting and valuing our teachers
● Being responsible stewards of taxpayer dollars
● Meeting the changing needs of our students
● Maintaining the flexibility to make the best 

staffing decisions

We will continue to negotiate in good faith and keep 
our community informed as the process continues.

Our goal is to reach an agreement 
that is fair to our employees, 
responsible to our community, and 
always focused on what matters 
most:

Doing What’s Best for Our Students!

If you have any questions regarding negotiations, 
please reach out to Board President Matthew 
Dusterhoft at 815-791-6021 or Superintendent 
Kirsten Frankovich at 815-838-8031.


