15 PEP Submission
Due 9.11.2026

Clayton County Public Schools
Performance Enhancement Process (PEP) 2026- 2027

School

2" PEP Submission

Due 12.11.2026

3™ PEP Submission with Non-Renewal Recommendations
Due Week 0of 01.25.2027

Employee’s Name

Employee’s
ID#

Grade/Subject or
Position

TKES/LKES
Standards of
Concern

Beginning Date of
PLP-Remediation

Projected End
Date of
PLP-Remediatio
n

Reason for
PLP-Remediation

O

Evaluator Required
Performance at Level I or
II (unremediated unsat
from a prior year)

Evaluator Required
Performance at Level I or
II (unremediated unsat
from a prior year)

0o

Evaluator Required
Performance at Level I or
II (unremediated unsat
from a prior year)

0o

Evaluator Required
Performance at Level I or
II (unremediated unsat
from a prior year)

Evaluator Required
Performance at Level I or
II (unremediated unsat
from a prior year)

oo

Evaluator Required
Performance at Level I or
II (unremediated unsat
from a prior year)

Please share completed forms with your Assistant Superintendent, HR Director assigned to school, Staffing Analyst assigned to school, and HR Director for Performance

Management

* All staff placed on the PEP list must have a current PLP for Remediation in the platform.




