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RSU No. 5 Policy Briefing

September 2026 Policy Committee Meeting
Comparison of Sample Policy Language and Current RSU No. S Policies

Purpose of This Briefing

The sample policies included in this packet were provided following review by the district's legal counsel. The
purpose of this briefing is to help the Policy Committee and members of the public understand the differences
between the proposed sample language and RSU No. 5's existing policies.

This briefing is intended to support the Committee's discussion. It does not replace the policies themselves, which
should be reviewed in their entirety as part of the Committee's consideration.

For each policy, the Committee will consider:

What is different from the current RSU No. 5 policy?

Would the proposed language change current district practice?

Are there policy choices the Committee needs to resolve?

Would a change affect another policy, bylaw, form, or district procedure?
Are there elements of the current RSU No. 5 policy that should be retained?

The policies included in this review are:

BEDD — Conduct of Board Meetings / Rules of Order

BEDB — Agenda

BEDH — Pubjic Comment / Public Participation at Board Meetings

JLF — Child Abuse Reporting, Prevention and Education

JLFA— Child Sexual Abuse Prevention and Response (to be considered for rescission; relevant
provisions are incorporated in newly proposed JLF).

Al el



1. BEDD — Conduct of Board Meetings / Rules of Order

Current RSU No. 5 Policy

RSU No. 5's current BEDD, adopted in 2009 and last reviewed in 2020, provides that, except where law,
Department of Education rules, or another Board policy provides otherwise, Robert's Rules of Order (Revised,
latest edition) governs procedural questions.

Proposed Policy

The proposed sample replaces the broad reliance on Robert's Rules with a more detailed set of procedures for Board
meetings.

Among other things, the proposed policy:

Establishes the Chair’s role in presiding over meetings and ruling on procedural matters;

Allows a member to raise a point of order to challenge a ruling;

Establishes a process for appealing a ruling of the Chair;

Makes the full Board the final authority on disputed procedural questions;

Requires motions to be affirmative and seconded,;

Explicitly permits the Chair to make and second motions and participate in discussion;

Allows the Superintendent to participate in discussion but not vote;

Allows a member who voted in the minority to move for reconsideration during the same meeting; and
Establishes a process for rescinding previous Board action, including advance notice on the agenda and a
majority vote.

What Would Change?

The primary change is the Board's procedural framework.

The current policy generally directs the Board to Robert's Rules when procedural questions arise. The proposed
policy establishes more specific procedures within RSU No. 5 policy and relies on Robert's Rules only where the
policy does not otherwise address a question.

This would introduce several procedures that are not specifically addressed in the current policy, including:

A formal process for challenging a ruling by the Chair;

A process for reconsideration of an action during the same meeting;

A more specific process for rescinding previous Board action; and

An explicit statement concerning the Chair's participation in motions and discussion.

The proposed sample also contains a cross-reference to BDDF — Voting Method and Quorum. RSU No. 5's
corresponding policy is BEDF — Voting Method, so that reference would need to be corrected if the sample
language is adopted.



2. BEDB — Agenda

Current RSU No. 5 Policy

The current policy requires the Superintendent, in consultation with the Chair, to prepare the agenda.
It establishes:

A seven-day deadline for requests for agenda items;

Distribution of the agenda at least five days before a regular meeting;
Distribution at least 24 hours before a special meeting;

Specific posting locations;

Procedures for distributing supporting materials and draft minutes;

A process for adding an item to the agenda during a meeting; and

A majority vote for same-meeting additions.

Proposed Policy

The proposed sample is structurally similar to the existing RSU No. 5 policy. It addresses agenda preparation,
requests for agenda items, distribution, and additions or adjustments to the agenda.

However, the sample is a general template and contains several blanks and bracketed options that would need to be
resolved before adoption.

What Would Change?

Notice requirements

The current RSU No. 5 policy contains specific timelines. The proposed sample leaves those timelines for the Board
to establish.

The Committee can therefore consider whether to retain the current timelines or intentionally change them.
Posting locations

The current policy identifies specific RSU No. 5 posting locations, including the Superintendent's Office, town hall,
and district website. The sample uses more general Janguage concerning possible posting locations.

Supporting materials

The current RSU No. 5 policy contains a separate provision concerning the dissemination of supporting materials
and draft minutes to Board members. That provision does not appear in the sample.

The Committee may wish to determine whether this existing provision should be retained.
Vote required to add an item during a meeting

The sample presents a two-thirds vote as an option. RSU No. 5's current policy uses a simple majority, consistent
with BBA-R.

Adopting a two-thirds standard would therefore also require consideration of the related bylaw.



3. BEDH — Public Comment / Public Participation at Board
Meetings

Current RSU No. 5 Policy

The current policy establishes a designated public-participation portion of regular Board meetings.

It permits speakers to address matters related to school operations while excluding personal matters and complaints
concerning specific staff or students.

The Chair has authority to:

Maintain order;

Limit time devoted to a topic or individual speaker;

Require sign-up when attendance is large;

Stop presentations that do not comply with the guidelines;

Remove disruptive individuals, including with law-enforcement assistance when necessary; and
Recess or adjourn a meeting when circumstances warrant.

The current policy also encourages speakers to disclose a personal financial interest in a budget item under
discussion.

Proposed Policy
The proposed sample provides more specific structure for public comment.
It includes:

A default 30-minute total comment period;

A default three-minute limit per speaker;

Options concerning whether residents should receive priority over non-residents;

More explicit language concerning public-comment restrictions;

Definitions concerning "indecent" and "obscene" speech;

A specific framework for comments concerning personnel matters;

A specific framework for comments concerning individual students;

Authority to limit public comment at special, emergency, or workshop meetings to matters related to the
meeting; and

® Procedures for maintaining order and addressing disruptive conduct.

What Would Change?
Time limits

The current policy leaves time limits largely to the Chair's discretion. The proposed sample establishes specific
default limits, but also allows discretion for the Chair to change these.

Resident priority
The sample offers options for giving district residents priority over non-residents.

The current RSU No. 5 policy does not distinguish between speakers based on residency.



Personnel matters

Both policies limit public discussion of individual personnel matters, but the proposed sample provides alternative
definitions of what constitutes a prohibited personnel discussion.

Financial-interest disclosure

The current RSU No. 5 policy encourages speakers to disclose a personal financial interest in a budget item. The
proposed sample does not contain an equivalent provision.

Speech restrictions

The proposed policy provides more explicit definitions and standards concerning prohibited speech than the current
policy.

4. JLF — Child Abuse Reporting, Prevention and Education

Current RSU No. 5 Policy

The current policy, last revised in June 2025, requires an employee who suspects abuse or neglect to immediately
notify the building administrator.

The employee may also report directly to DHHS or the District Attorney.

Under the current policy, if the employee does not receive written confirmation within 24 hours that the
administrator or Superintendent made the report, the employee must then report directly and complete the JLF-E
form.

The current policy also establishes:

Administrator responsibilities for reporting;

District Attorney notification requirements;

Mandated-reporter training every four years and within six months of hire;
Sexual-abuse-specific training requirements;

Student curriculum requirements; and

A 10-year records-retention period.

Proposed Policy

The proposed sample incorporates changes to Maine's mandated-reporting requirements effective July 2026 and
reflects a more direct reporting model for individual school personnel.

Among other provisions, it:

Identifies all school personnel as mandated reporters;

Requires reports within 24 hours;

States that, whenever possible, the person with first-hand knowledge should make the report;

Requires the employee to immediately notify the building administrator and, whenever possible, personally
report to DHHS;

e  Addresses the relationship between DHHS and the District Attorney;



e Changes the stated mandated-reporter training cycle to every two years;

® Retains additional child-sexual-abuse-specific training requirements;

e Retains a 10-year records-retention period; and

e Uses somewhat different language concerning the release of school records.
What Would Change?

Reporting process

The most significant operational change is the reporting workflow.

The current RSU No. 5 policy is structured around an administrator-confirmation process. The proposed policy
places a more direct reporting responsibility on the individual employee while also requiring notification of the
building administrator.

This could affect staff training, communication, and administrative procedures.

Trainihg frequency

The current RSU No. 5 policy states that mandated-reporter training occurs every four years. The proposed policy
states every two years.

If the proposed Janguage is adopted, the district would need to consider how to implement and track the more
frequent training cycle.

Questions could include:

How will the district track training compliance?

Which staff groups need to be included?

How should the requirement be incorporated into new employee orientation?
What implications are there for professional learning schedules?

District Attorney reporting
The current policy and proposed policy use different language concerning District Attorney notification.

The Committee should consider whether any district-specific expectations should be retained in the policy in
addition to the requirements reflected in the proposed sample.

Electronic reporting

The current RSU No. 5 policy specifically references an approved electronic reporting portal. The proposed sample
does not contain equivalent language.

The Committee may consider whether this operational detail belongs in the policy or would be better addressed
through administrative procedures.

Confidentiality and records

The two policies use somewhat different language concerning release of school records to DHHS or law
enforcement.

The Committee can consider whether the proposed language would change district practice or primarily provides
additional specificity.



NEPN/NSBA Code: JLF

CHILD ABUSE OR NEGLECT REPORTING, PREVENTION AND EDUCATION

L. DEFINITIONS

A. Child abuse or neglect. Child abuse or neglect is defined by Maine law as:

i.

ii.

iii.

a threat to a child’s health or welfare by physical, mental or
emotional injury or impairment, sexual abuse or
exploitation —fstatutery-references-omitted]- deprivation-of
essentiabneeds or lack of protection from these by a person
responsible for the child;

Serious harm or threat of serious harm by a person responsible for
the child due to inadequate care or supervision of the child or
deprivation of food. clothing. shelter. education or medical care
necessary for the child’s health or welfare by that person when that

person is financially able to provide food. clothing. shelter. education
or medical care necessary for the child’s health or welfare or is

offered lawful and reasonable financial means or resources to do so:

Truancy (for a child who is either 1) age 5 and under age 6 and who
has been voluntarily enrolled in school; or 2) six years of age and
has not completed grade six, if a child described in 1) or 2) has the
equivalent of seven full days of unexcused absences or five
consecutive school days of unexcused absences during a school
year) when the absence is the result of the neglect by a person
responsible for the child.

iv.  “athreat to a child’s health or welfare caused by child sex
trafficking by any person, regardless of whether or not the person
is responsible for the child.”
B. Person responsible for the child. A “person responsible for the child” means a

person with responsibility for a child’s health or welfare, whether in the child’s
home or another home; er a facility which, as part of its function, provides for the
care of the child;or a person licensed or subject to licensure that. as part of its
function. provides for care of the child. It includes the child’s parent, guardian or

other custodian.

C. Child Sex Trafficking. Child sex trafficking means the recruitment, harboring,
transportation, provision or obtaining of a child for the purposes of a commercial
sex act.

RSU No. 5 School Department
Page 1 of 6



NEPN/NSBA Code: JLF

II. EMPLOYEES’ DUTY TO REPORT

A. Any employee of the school unit (hereinafter referred to as the “notifying
employee”) who has reason to suspect that a child has been or is likely to be

abused or neglected must immediately: notify-the-building-admintstrator:

i.  Notitv the building administrator. and

ii.  Whenever possible. make a report directly to the Department of Health
and Human Services (DHHS) in consultation with the Superintendent or

building administrator. If the notifving emplovee is unavailable to make
the report. the Superintendent or building administrator shall make the
report.

Notifying employees may make reports independently to DHHS. All reports must be
made to DHHS within twenty-four (24) hours of the notifving employee acquiring
knowledge of potential child abuse or neglect.

RSU No. 5 School Department
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NEPN/NSBA Code: JLF

B. Anv school volunteer who has reason to suspect that a child has been or is likely
to be abused or neglected is also expected to make a report to the Superintendent
or building administrator and/or directly to DHHS within twenty-four (24) hours
of the school volunteer acquiring knowledge of potential child abuse or neglect.

.  ADMIPNISTRATOR REPORTING AND CONFIRMATION DUTIES

All building administrators and the Superintendents are designated agents to make child
abuse and or neglect reports.

A. If a building administrator suspects abuse or neglect or receives such a the report
from and employee, they shall notify the Superintendent immediately.

B. Fhe-Superintendent-or-buildingadministrator A designated agent (in consultation
with the notifying emplovee whenever possible. as outlined above) shall then

make an immediate report by telephone of suspected abuse or neglect to DHHS.
DHHS must be notified within twenty-four (24) hours of the school employee
acquiring knowledge of potential child abuse or neglect.

i. In addition, if the person suspected of abuse or neglect is not the parent,

guardian, or other custodian of the child, the Superintendent/buitding
administrator designated agent may. in consultation with the notifying

employee, shatt also make a verbal report to the appropriate DistrietAttorney
district attorney’s office.

mployee and desugnated agent shall complete the Suspected Child Abuse or
Neglect Form (see JLF-E)ifreonsultation-with-the-notifyingemployee:

shall be retained by the school un1t for ten (m) years, as—speerﬁe&-m—t-he—Marne
Arehives-Rules;-along with any other information relevant to the case.

IV. INTERNAL INVESTIGATIONS AND DISCIPLINE

RSU No. 5 School Department
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NEPN/NSBA Code: JLF

Employees. If the person suspected of abuse or neglect is an employee, the
Superintendent/designee shall investigate and take appropriate action, in
accordance with applicable Board policies, collective bargaining contracts, and
federal and state laws.

Students. If the person suspected of abuse or neglect is a student, and the abuse or
neglect occurred on school premises, during a school activity, or is otherwise
related to the school, the Superintendent/designee shall investigate and take
appropriate action, in accordance with applicable Board policies and federal and
state laws.

School officials should attempt to coordinate investigations with DHHS and law
enforcement to the extent possible, in light of the school’s obligation to protect the
safety and security of the school environment. Haless-there-are-extenuating
eireumstanees-When reasonably possible, any internal interviews of a child who
may have been abused or neglected will be conducted by a person who has
knowledge of appropriate techniques for interviewing alleged victims of abuse or
neglect.

INTERVIEWS OF CHILD AND SCHOOL PERSONNEL

DHHS personnel shall be permitted to meet with and interview the child named in the
report when the child is present at the school as provided in this section.
The building administrator or designee shall:

A.

Require the DHHS employee requesting to interview the child to provide written
certification that in the Department’s judgment, the interview is necessary to carry
out its duties;

Require the DHHS caseworker to discuss the circumstances of the interview and
any relevant information regarding the alleged abuse or neglect with the child’s
teacher or school counselor or the school nurse, social worker or building
administrator, as the caseworker determines is necessary to provide needed
emotional support to the child prior to and following the interview;

Not place conditions on how the interview is conducted, including, but not
necessarily limited to requiring that certain persons be present during the
interview; prohibiting certain persons from being present during the interview;
and or requiring notice to or consent from a parent or guardian.

Provide an appropriate, quiet and private place for the interview; and

Not disclose any information about DHHS’s intention to interview the child
except to school officials or the school’s attorney who need the information to
comply with the interview request.

RSU No. 5 School Department
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VII.

VIIIL.

NEPN/NSBA Code: JLF

CONFIDENTIALITY OF INFORMATION AND RECORDS

All records, reports and information concerning alleged cases of child abuse and or
neglect shall be kept confidential to the extent required by Board policies and applicable
law.

The building administrator/designee is permitted to release a child’s school records
without prior consent of the parent/guardian to DHHS or law enforcement officials as
neeessary if. based on the totality of the circumstances. the school unit determines there is

an articulable or significant threat to the health or safety of the child or other individuals
and disclosure is necessary to protect the health or safety of the child or other individuals.

GOOD FAITH IMMUNITY FROM LIABILITY; RETALIATION PROHIBITED

Any person who in good faith reports child abuse or neglect, assists DHHS in making the
child available for an interview, or participates in the investigation or proceedings of a
child protection investigation ts will be immune from any criminal or civil liability for the
act of reporting or participating in the investigation or proceeding. Good faith does not
include instances when a false report is made and the person knows the report is false.

The school unit prohibits any retaliation against an employee who makes a good faith
report of child abuse anrd or neglect in accordance with this policy.

CHILD ABUSE AWARENESS AND PREVENTION TRAINING FOR SCHOOL
EMPLOYEES

A. All school employees shall receive mandated reporter training approved

b\ DHHS on child abuse/neglect and-reperting-proceduresevery four
wo (2) years and-withinstx-menths-et-hire as required by law.

B. All school emplovees will receive a minimum of one hour of child sexual
abuse awareness and prevention training within six months of hire and
gvery two (2) years thereafter.

B- C. The training about child sexual abuse awareness and prevention shall
be delivered by a qualified instructor(s) and be “evidence-informed.”

€—D. The training about sexual abuse awareness and prevention is
intended to:

i. Increase awareness of developmentally appropriate and inappropriate
sexual behaviors in children;

ii. Increase ability to identify indicators of sexual abuse, including physical
and psychosocial indicators on a spectrum (including lower to higher
probability);

iii. Increase ability to effectively respond to sexual behavior or disclosures
or suspicions of child sexual abuse; and

RSU No. 5 School Department
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NEPN/NSBA Code: JLF

iv. Include local child sexual abuse and sexual assault resources.

IX. CHILD SEXUAL ABUSE PREVENTION EDUCATION FOR STUDENTS

Students in public pre-Jdndergarten school through grade 5 will receive child sexual
abuse prevention education curriculum programs delivered by qualified instructors as
part of the health education curriculum aligned with the Learning Results Health
Education Standards and follow an appropriate scope and sequence. The curriculum
will be consistent with evidence-informed, age-appropriate child sexual abuse
prevention education for students, and include:

A.

Age-appropriate education regarding physical and personal boundaries,
including biologically accurate body terminology;

Help-ehildren-Age-appropriate education for children regarding identifying
unsafe or uncomfortable situations including a range of feelings, touches or

violations of physical boundaries;

Help Age-appropriate education for children regarding identifying safe
adults with whom they could discuss unsafe or uncomfortable situations;

and

Helps Age-appropriate education for children regarding identifying and
developing skills to support a friend who may be experiencing unsafe or

uncomfortable situations.

Legal Reference: 22 MRSA Chap. 1071, Child and Family Services and Child

Protection Act
20 USC § 1232¢, Family Educational Rights and Privacy Act
20-A M.R.S.A. § 5001-A

20-A MLR.S.A. § 254(18)

Cross Reference: ACAA — Harassment and Sexual Harassment of Students

Adopted:
Reviewed:
Revised:
Revised:

GBEBB - Staff Conduct with Students

JEA - Compulsory Student Attendance

JHB - Truancy

JLF-E —Suspected Child Abuse and or Neglect Report Form
JRA — Student Education Records and Information

March 24. 2010
March 27. 2013
November 18. 2015: November 30, 2016: June 11. 2025

RSU No. 5 School Department
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NEPN/NSBA Code: JLFA

Rescind

RSU No. 5 School Department
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NEPN/NSBA Code: BEDB

AGENDA

Agenda Preparation and Dissemination

The Supermtendent in consultatlon with the Cha1r shaIl prepare an agenda for each

nat-deeiston-regarding placemen ems-ornthe .Onceprepared,theagenda
wﬂl be dlstrlbuted to Board members, the media, and to designated school-affiliated
organizations no later than five days prior to a regular meeting of the Board of Directors
and, whenever possible. ne-tater-than 24-hours two days prierte in advance of a special
meeting. In the case of an emergency meeting. notice of the agenda will be given as soon

as practicable and the media shall receive notice of the meeting in the same manner as the
members of the Board.

Copies of the agenda will be posted and/or available at the Superintendent’s Office, town
hall, and school unit website. Copies of the agenda will also be available at the Board
meeting. Anyone desiring additional information regarding an agenda item should direct
inquiries to the Sffree-ofthe-Superintendent.

Requests for Agenda Items

Board members, school department staff, groups or organizations, and members of the
public may submit written requests to the Board through the Chair or the Superintendent
for items to be placed on the agenda. To be considered for placement on the agenda, the
proposed item must be within the scope of the Board’s duties, timely, and appropriate for
consideration under all applicable laws and Board policies. The request must be received
a minimum of seven days prior to the meeting at which the group or individual wishes the
item to be addressed by the Board in order for it to be considered for the agenda of that
meeting. The Chair and Superintendent shall make the final decision regarding
placement of items on the agenda.

RSU No. 5 School Department
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NEPN/NSBA Code: BEDB

Additions and Adjustments to the Agenda

After the meeting has been called to order, the Superintendent or Board Chair may
recommend additions and/or adjustments to the agenda of a regular meeting or, unless
otherwise prohibited by Board policy, to the agenda of a special meeting.

Any Board member who wishes to add an item to the agenda may offer a motion to that
effect. Such a motion shall require a second to proceed to a vote.

Any-sueh All additions to the agenda by-a-Beard-member-must be approved by a

majority vote of the members present and voting.

In order to facilitate its business or to accommodate groups in attendance, the Board of
Directors may adjust the agenda by changing the order of business. Such adjustments
shall require the consent of the Board by majority vote.

Legal Reference: 20-A MRSA § 1477 (RSU)

Cross Reference: BE - Board of Directors Meetings
BEDB-R - Agenda Format
BEDH - Public Partteipation Comment at Board Meetings
KE - Public Concerns and Complaints

Adopted: November 18. 2009
Reviewed: March 23. 2011
Reviewed:  January 22, 2014
Revised: March 25, 2020

RSU No. 5 School Department
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NEPN/NSBA Code: BEDD

RULES OF-ORDER CONDUCT OF BOARD MEETINGS - PROCEDURAL RULES

School Board meetings should be conducted in an orderly manner with a minimum of

procedural complexity. The Board Chair generally shall have discretion to preside over

Board meetings consistent with these simplified rules. fairness and common sense. When

necessary, the Chair may consult legal counsel or Robert’s Rules of Order to help resolve
difficult procedural matters.

1. The Chair presides over Board meetings and rules on all procedural matters.

2. Members of the Board may guestion a procedural ruling by raising a point of
order. The Chair shall consider the point or order. and then either modifyv or

affirm the ruling.

3. If a member of the Board disagrees with the Chair’s final ruling on a point of

order. the member may move to appeal the ruling by stating what he/she thinks
the ruling should be. Any such motion requires a second.

4. The final authority on any disputed procedural matter is the majority of voting

members. provided a quorum is present. and alwavs subject to any applicable law.

5. All motions made at Board meetings must be worded in an affirmative manner.
must not conflict with any law. and require a second,

6. The Chair mav make motions. second motions and participate in discussion. The
Superintendent may participate in discussion, but cannot vote.

7. Any Board member who voted in the minoritv on a motion mav move to
reconsider the motion during the course of the meeting in which the initial motion

acted upon.

8. In order to consider rescission of an action taken at a previous meeting. notice of

the proposed rescission must be included in the agenda for the meeting. If the
proposed rescission may affect the legal rights of other parties. legal counsel
should be consulted in advance of action on a motion to rescind. Anv motion to

rescind an action taken at a previous meeting must be passed by a majority of the
full Board.

Cross Reference: BEDC - Quorum

Adopted: November 18, 2009
Reviewed: March 23, 2011; February 26, 2014; March 11, 2020
Revised:

RSU No. 5 School Department
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NEPN/NSBA Code: BEDH

PUBLIC PARTHEHPATION COMMENT AT BOARD OF DIRECTORS MEETINGS

RSU No. 5 School Department
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NEPN/NSBA Code: BEDH

The primary purpose of Sc ings is 1o conduct the business of the Board related to
school policies, programs. and operations. The Board encourages residents to attend Board

meetings so that they may become acquainted with the operations and programs of the schools
and cordiallv invites anv interested member of the public to attend and participate as provided in

this policy.

The Board recognizes the value of public comments on school and educational matters. To

permit fair and orderly expression of public comments at Board business meetings. while still
allowing the Board to conduct its business efficiently. the Board has established the procedure

below for repular business meetings.

RSU No. 5 School Department
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NEPN/NSBA Code: BEDH

At special. emergency. or workshop meetings. public comments will be limited to the topic(s) of
the particular meeting.

In addition to speaking during the designated public comment portion of the agenda at Board
meetings. members of the public are welcome to submit written comments on school and

educational matters to the Board and Superintendent.

The following rules apply to public participation in Board business meetings:

1. The Board includes a public comment period, not to exceed 10 minutes on the agenda of its

regular business meetings. Individual speakers will be given equal amounts of time to speak
durmg public comment period. limited to a max1mum of three (3) minutes per speaker.

: ingui i caker, The time limits
in this paragraph may be modified at a particular meeting at the discretion of the Board Chair.

2. The Board will hear public comments from residents of the school unit first. If there is time
remaining in the public comment period once all residents have had the opportunity to speak. the
Board will permit comme: - ndividuals who wish to speak are required to
fill out the sign-in form available at each Board meeting. prior to the beginning of the public

comment period. and review a copy of this policy. Each individual will be required to state their
name and town/city of residence before beginning their remarks.

3. In order to make efficient use of meeting time, the Board requests that groups or organizations
be represented by designated spokespersons.

4. Individuals shall stand behind the podium during their allotted time for comment. Speakers
will not be permitted to approach the Board or walk or stand elsewhere around the room during

their comment period. Speakers must be recognized by the Board Chair, and all public
comments should be addressed to the Board Chair.

5. The Board Chair is responsible for ensuring the orderly conduct of Board meetings and for
ensuring compliance with this policy. including the following rules of order:

a. Speakers are expected to follow rules of common etiquette and decorum for the
forum — a school business meeting at which students may be present — and are

required to refrain from (i) using indecent and/or obscene language. (ii) engaging in
disruptive conduct. including but not limited to inciting criminal conduct, shouting,
threatening others using words or by other actions. making defamatory comments,
exceeding the allotted time limits. talking over or interrupting others. offering

repetitive comments, and offering comments on matters unrelated to school or
education matters. For purposes of this policy, the following definitions apply:

Indecent — the remark is uttered before 10:00 p.m. and describes or depicts sexual
or excretory activilies or organs in a patently offensive manner as measured by

contemporary community standards.

RSU No. 5 School Department
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NEPN/NSBA Code: BEDH

Obscene — the remark appeals to the prurient (i.e.. shameful, morbid. or
unwholesome fascination with sex. nudity. or excretory functions) interest:
depicts or describes sexual conduct in a patently offensive wav: and. taken as a

whole, lacks serious literary, artistic, political or scientific value.

Discussion of personnel matters is not permitted during the public comment period
due to the privacy. confidentiality and due process rights of school unit emplovees.

For purposes of this policy. “discussion of a personnel matter” means any discussion,
whether positive or negative, of the job performance or conduct of a school unit
emplovee (whether the emplovee is named directly or. in the judement of the Board
Chair. the identity of the employee can be reasonably identified due to the content of
the remarks).

Discussion of matters involving individual students are also not permitted during the

public comment period due to the privacv. confidentialitv. and due process rights of
the school unit’s students.

All concerns about personnel matters and/or student matters should be directed to the
Superintendent or another appropriate inistrator outside d meetings. i1
accordance with RSU 5 Policv KEB- Complaints About School Personnel. so that

theyv can be addressed through an alternative channel and in a manner consistent with
privacy. confidentiality. and due process rights of the individuals involved.

The Board Chair will stop any public comment that is contrary to these rules.

. Individuals who disrupt a Board meeting may be asked to leave in order to allow the

Board to conduct its business in an orderly manner. The Board Chair mav request the
assistance of law enforcement if necessary to address disruptions or safety concerns.

Legal Reference: 1 MRSA § 46t-etseq—495

20-A MRSA § 1001 (20)
20-A MRSA § 6101

Cross Reference: BE - Board of Directors Meetings

Adopted:
Revised:

Reviewed:

Revised:
Revised:
Revised:
Revised:

BEC — Executive Session

BEDB — Agenda
BEDBA — Azenda Format
BEDBD—Rulesof Order

KE — Public Concerns and Complaints
KEB- Complaints About School Personnel
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