PRESENTED AND APPROVED
IN OPEN BOARD MEETING

AUG 2 fﬁ@
MIN BOOK #— =2

MINBOOK PG#_____

AGREEMENT
BETWEEN THE
BAKER COUNTY DISTRICT SCHOOL BOARD
AND
BAKER COUNTY EDUCATION ASSOCIATION

2024-2027
(Amended July 1, 2026)



TABLE OF CONTENTS

PREAMBLE...cummssss s vomssmmmensmmssmsssnn s s 6655505555550 585 EESRERGNN 144 o3 s xmcwem s sun e 155 4
AT TINESEE TH., cncaur s won cumemermmmnsmen o woon o 4050055758 455055 R S S A A= Tk 5D 4
ARTICLE | —AGREEMENT ...ittieiieeeeeeeiireeeeeesisiie e e sasssssie s e sssna s aa e s assssnne e snanes 5
ARTICLE I —BlLIBRPOBE...........cosmmmus s wommmmmssmmmmmmer s o 3555 5
ARTICLE I ~RECOGNITION......cnnwis o sossmmamzsssssssssummmsamssmsmtpommyesmmrsnmmms s s 555 6
ARTICLE IV -SALARY SCHEDUILE.........ccmsssmsnuassmmnsssnssamnminn s savsessreoossansessannns cxivs 7
Instructional Personnel Salary Schedule Guidelines ... L7
Teacher Salary SChedule ... s 8
Supplemental Salary Schedule..........c.oiii s 9
Part-time Teaching Salary Schedule ..., 16
Instructional Support PErsonnel............covueeieiimimn i 16
Beginning Teacher Program..........cooeeiiiiiininiiii i 16
Payment of Direct DepOSits ... ....ccooriiiiiii 16
Summer School Pay -Work Day .........cccoviiimiieminemi i 17
Change of DEAUCHONS .........ccuiiiiiieiie e 17
CEONTEBIBES ... sevorssmm mmoemmon o 8558, 58 A S N PGS oo i i 5 SR 17
Out of County EXPEHENCE .......c.ooueiiiiirmirisssmnnesscesses s s 18
Military EXDPEIEICE ... .oucieccmsvisinissisinmsssiorsasssmmmanmisamsasissssssmsssnmssssasinassssnssmasses 19
Attendance INCENLIVE .......ooooii i 19
ARTICLE V -EMPLOYEE BENEFITS ... s 20
PEild HOTAEYS. ... wsis ini istimsammssisssnmassamsssass nuysmpwanssssmiamenonsasamsmnnnnus s S RRRAER 5SS 20
Personal LEave DaYS ... cusosumess s oo sos smanyses vos eevmnsemsass smssnassin s 55568 50040001 20
Hospitalization Medical, Dental, Vision Insurance Coverage............c.coueveeee 20
Group Term Life Insurance COVErage ... 21
TEIMUNAL PAY ...vececeerreeraamsssssssnins sonsssimsssessansssns supsnsmsassss ssarnessansssasesns seassinassss 21
REATErENT IMELIFATION ...nossoins sumsssss msmssssisssasmesas smsunss smn -=smmmes s ssnsis Saaas S 21
Additional Retirement Benefit .......c.cccamiesmemmmmsmsmmminmemmmmmensermmsnssssssini 21
Schoo] ACHVIHIES PASE .....ccuivensssissinssims ssssmmmmsamisns soravrsss ssssssmmsotms onmosmonss 18655 22
JOD SNAMNG ..cvvrrerrierrereereerrrrstr it s st sa s s s s e 22
Payment for Accrued Sick Leave...........viniini 23
Bonus for Exira-CurfiGUIAT TS ....... s s ssasors ssnuss sosuiunsnss ssasovnses sxaxeo sarannsssss 24
ARTICLE VI -LEAVE OF ABSENUCE ........e: ssssvusstsasssssssssnnonsss son amnnmmmsas sussssasarses sos nunii 25

M
BCEA 2024-2027
Pagel



GENETAl PrOVISIONS ..ottt 25

Return to Duty After Leave of ADSENCE ........ueeeeiiiicieieieeeeeee e 25
SICK LBAVE .. 25
[INess-IN-Line-Of-DUty LEAVE ..........vuuiiiiiiieeieee e 26
Extended Health Leave ..., 27
JUIY DULY OF COUI LEAVE ...ttt e e e e e e e e e e e e 27
Professional LEAVE .........ccuuiiiiiiee e 28
Temporary DUty EISEWHEIE ... 28
1 =TV == R ROSR 28
Bereavement LEAVE .......couuii i 28
SabbatiCal LEAVE ... 29
ARTICLE VII -TEACHER RIGHTS ..o 31
Legal Assistance -Liability Protection ...........cccceeeiiiiie i 31
TeaCher ProteChion .........cccccrceecacmmirreieceionnnesssnnssesscsstonsassnnssssssnnsennssnsen sassnionn 31
PEESOMITEE oS cmumssonsinmnssasmmsns suussn s 5v8w5smmi s msocenssoniissmniinssis oo 58 XSRS 31
Employee Discipline and Complaints ......c.ccccoeeviiiiiiiiieiee e 31
JaNez= Lo (=T T Todl o =Y To (oo IR 338
INO REPIISAIS ...ttt e e e e e e 34
TeaCher ASSESSMENT......cciieie et e e e e e nneeea 34
POlItICAI ACHVITY ..o 35
Teacher Right 10 WINESS ...cvvviviieie e e 36
Reduction in Force ................ S S S S, 36
ARTICLE VIII -DUE PROCESS ...ttt e 37
ARTICLE IX -WORKING CONDITIONS......cotiiieieiieee et 38
WOTK DAY ...ttt e e et e e 38
Teacher/Pupil RO ......ccuiiieeciee e 39
TEBBMING, TOBEE. «ciacnmesmiivs mmmmmmnrmsmmmianemmmums sen stmpeavspmsen s afune dinsiesoniio sespanmgan yegmoses 39
Vacancies and PromotioNS .........ccccccccviviinieeieiieeeiiniessnsnesisessssssssssessssssessesessas 39
Transfers and ReassignmeNtS..........c.c..cooiiiiviiiiieeiciiee e e 39
Before and After SChool MEEtiNGS ...covveviiiiieeiiicc e 40
Classroom Visits from Outside Parties.................cocoiiiiiiiiiiiieiaen 41
Safe and Clean Conditions; Tobacco Free Workplace............ccccveeiveeeiiennennne 41
Conference Rooms and TelEphoNES ..........cevvvveeeeieeiiieiiieeeee e 41
Teaching Materials and SUPPHES..........cooiiiiiiiiiiie e 41
IN-SErvice TraiNMiNg .......ccvieeeeieiieie ettt e et eeeeteeeaaeeeannes 42
RST8] o151 11 (1] (=Y R 42
Physical EXaminationS.........cccceoiiiiiiiiiccccceeeeeee e 42
NUISING MOThEIS. .. e 42
In-service for supervising an Intern Teacher...............ccoooiiiiiiiiiiiin. 43
ARTICLE X -STUDENT DISCIPLINE/AUTHORITY OF TEACHERS........ccccee......... 44
BCEA 2024-2027

Page2



ARTICLE X| -TEACHER INVOLVEMENT IN SCHOOL PROGRAMS

AND PLANNING ..ottt etee e e et easeaeseesreeese e s eresanesssessabassnaeanassanenn s eaneaes 45
School Advisory CoOmMMItEEE(S).....uvuvveiviiiiiiiiiein e 45
Calendar ComMMIEe. .......oviiiie i 45
Collaborative Action Team/ Pulse Team.........ccoooviiiiiiiiiiiine 45
INSUrANCE COMMULEEE ... .. ettt e e e eaeaes 46
Assessment CoOmMMItEEE. ... ..ovieiirie e 46
Labor Management Committee...........coooiiiiiiii 46
WellNESS COMMILIEE. .. vviretitet ettt e e e 46

ARTICLE XIl -ORGANIZATIONAL RIGHTS ... 47
Representation of School Board Meetings ..........coccoviiinin, 47
School Board Agenda and MInULeS .........cccuerimmnmniiimnn i 47
=y (i L g0 11 5] 5 U —— 47
DURE DBTITEEIETT . ..o .o s 55005058 2300055 BSOS SIS P sk soams 47
PaYIOl DEdUBHIONS. .....ncnxs sos cassssamsssnns sss s s sxssaessssmssssupnsspas vesmssoms oumm s susss 48
Use of Bulletin Boards and School MailboXES ..coeeveeieeeeeeee e 48
Release Time for President Organizational Meetings........cccceviieiiinnen 48
Organizational MBelRgS .o amsmssessmmmmannss nss sex o wwonmvmomsiiunmmn srvans sss 43 49
Leave to Attend State Affiliate Meetings.........ccoeevviiiiiininnnnnn. A UR— 49
Beargaining Lnit Information. wssmsmssssmmomssmsemsssn o s s o 45555 s 4 49

ARTICLE Xl -GRIEVANCE PROCEDURE.......ccceiiiiiiiiiiiiccitiee e 50

ARTICLE XIV -SAVINGS CLAUSE .........oiiieecrrtic it w04

SIGNATURE PAGE .....coiicveimiieiicieesssnrreesenesseasssenssssessenenssissssssssssssssenssssssbosssssssesssases 54

AGREEMENT BETWEEN THE BAKER COUNTY EDUCATION ASSOCIATION

AND THE BAKER COUNTY SCHOOL BOARD ....ccooiiiiiiiiiiiiriinriee e 54

MEMORANDUMS OF UNDERSTANDING .....cccoiiiiiiiiiinirieeee e 55

GRIEVANCE FORM.....coiiitiiiieie e ccieiiee e ee e st estie e s s s e s s snnnn 69

APPENDIX A . oottt ettt e e e eeeeee e s aseaeaeessss e e aee e e sabaae e s araee s e anarrn e e e e et e e 70

APPENDIX B .ottt e eeeastste e eeeesasesseeeeeessnesse s s s asbe s e e e s e e e aasa s s s arnn e e e 71

J == =t N1 5 PP PP 72

INSURANCE PREMIUMS ...t 73

w

BCEA 2024-2027



PREAMBLE

THIS AGREEMENT ENTERED INTO THIS 1st DAY OF JULY 2024, BY AND
BETWEEN THE SCHOOL BOARD OF BAKER COUNTY, FLORIDA, HEREINAFTER
CALLED THE "BOARD", AND THE BAKER COUNTY EDUCATION ASSOCIATION,
HEREINAFTER CALLED THE "ASSOCIATION."

WITNESSETH:

WHEREAS, the Board and the Association recognize and declare that providing
a safe, quality education for the students of Baker County is the primary goal of the
Baker County Public Schools and

WHEREAS, the Board and the Association recognize that it is the responsibility
of the Board to approve the educational and operational policies that are essential to the
public educational programs and that the Association represents the teaching
personnel, who are engaged in providing educational services and

WHEREAS, the Association, as the certified and exclusive agent and
representative of teaching personnel, and the Board have agreed to bargain in good
faith in the determination of the wages, hours, and terms and conditions as of
employment of the public employees within the bargaining unit and

WHEREAS, the Board and the Association, following extended and deliberate
negotiations, have reached certain understandings which they desire to confirm in the
Contract and

IN CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, IT IS
HEREBY AGREED as follows:

Y L T e
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ARTICLE | -TERMS OF AGREEMENT

This Agreement is entered into as of July 1, 2024, between the Baker
County District School Board, hereinafter referred to as the "Board," and the
Baker County Education Association, hereinafter referred to as the Association.

This Agreement shall expire on June 30, 2027, subject to annual
reopeners for:

Article IV Salary

Article V Employee Benefits

Health Insurance/Board Contribution

Teacher Assessment

One (1) item for each side

Any articles or items both sides mutually consent to open

Any article affected by acts of the Legislature or by decisions of the courts of
competent jurisdiction

Nk =

ARTICLE Il -PURPOSE

It is understood that the Board is the duly elected body with responsibility
and authority to furnish educational services. It is further understood that the
Baker County Education Association represents teachers as described in the
proposed unit herein.

Whereas, the Board and the Association, following extended and
deliberate negotiations, have reached certain understandings with respect to
hours, wages, terms and conditions of employment.

The Board agrees not to enter into any agreement with any member or
potential employee of this unit which conflicts with Florida Statutes, Chapter 447
and any provision of this Agreement. All efforts will be made, in good faith, by the
Board and the Association to correct/reconcile current contract language with
current Florida Statutes.

;__
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ARTICLE Ill - RECOGNITION

The Baker County Education Association, hereinafter referred to as the
Association, shall be recognized as the exclusive representative (February 14,
1975 Registration #86-088 and Case #8H-RA-754-1020) of all certified
instructional personnel under contract with the Baker County District School
Board as listed in the Description of the Proposed Unit, for collective bargaining.
Such personnel are hereinafter referred to as teachers:

Title

Classroom Teachers

Kindergarten

Elementary (Primary 1-3)

Elementary Intermediate (4-5)
Elementary (1-5)

Middle School (6-8)

High School (9-12)

Driver Education

Exceptional (Special Education, EMH, ED, SLD, etc.)
Remedial

Resource (Art, Music, etc.)

Vocational -Business and Office Education
Vocational -Home Economics
Vocational -Trade and Industrial
Industrial Arts

Curriculum Assistant

Guidance Counselors

Occupational Specialists

Media Specialists

Nurses

Other Certified Instructional Personnel
(Except Administrative Assistants)

e
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ARTICLE IV —SALARY

ltem 1 -SALARY SCHEDULE GUIDELINES 2026-2027

Baker County School District will follow State Statutes regarding compensation
and salary schedules.

School Board’s implementation of the Florida Teacher Salary Increase Allocation
(TSIA).

The 2026-2027 Salary Schedule incorporates the School Board’s proposed plan
to implement the Florida Teacher Salary Increase Allocation (TSIA), raising the
base of all applicable Baker County School District salaries to the minimum base
of $47,500. All instructional personnel will be paid in accordance with the 2026-
2027 negotiated salary schedule. The classification levels under those salary
schedules will be implemented effective July 1, 2026, through June 30, 2027.

Upon official transcript notification, in writing, to the Finance Office and
verification by the Associate Superintendent in charge of District Certification,
newly earned advanced degrees will be pro-rated.

M
e O ey
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Teacher Salary Schedule: 197 Day Contract
Fiscal Year 2025-2026

CL Bachelors

0 $47,500

1 $47,500

2 $47,799

3 $47,899

4 $47,999

5 $48,349

6 $48,449 Performance Pay:

! 548,699 Eligible Instructional employees
2 iig'gg will receive the following
10 $49 655 performance pay supplement:
11 250,525 Effective: $125.00

1; ig;’ié: Highly Effective: $250.00
14 $53,589

15 $54,620

16 $55,720

17 $56,820

18 $57,920 | .

19 $59,020

20 $60,120

21 $61,220

22 $62,320

23 $63,420

24 564,695

25 $65,695

e T s W R o 3 A L T 1 A A o e G e A Mot s U O S A S s S e e s e X e
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SUPPLEMENTAL SALARY SCHEDULE

Athletics, Cheerleaders, Dance Teams, and Music
Athletic Directors and Trainer

High School Athletic DIirector. ..........eeiiriiiiiiiii 4,865.00
High School Assistant Athletic Director...........ooooviiii, 2,432.00
Middie School Athletic CoofdiNator. .. cicvsiseissssessnnsrsinsnnrsrinsnss s sumsmrmevemmsrancnans 3,500.00
Vg Lo - || (R SRS 3,500.00
Football

Football High School Varsity Head Coach...........ccooiiiiiiiiiiinn 4,350.00
=**(Spring $1,305.00; Fall $3,045.00)

High School Offensive Coordinator.............c..ooiiiiiii 3,500.00
****(Spring $1050, Fall $2450)

High School Defensive Coordinator.............o.oiiiiii 3,500.00
****(Spring $1050, Fall $2450)

High School Varsity Assistant (3)...........cooooiiiii 2,200.00
=+*(Spring $660, Fall $1540) ‘

High School Head Junior Varsity Coach.............c.ooooiii 2,200.00
****(Spring $660, Fall $1540)

High School Assistant Junior Varsity Coach..............cc..oii, 1,700.00
=**(Spring $510, Fall $1190)

Middle School Head COath. ........vee. o s sisis s sommmumssessmmmmsmsmmsrems oo 2,000.00
****(Spring $600.00; Fall $1,400.00)

Middle Schiool Assistant Coath (3)msmmmsmmmmmamnmmsmmmssnmmmme soommmm—m o 1,500.00
=**(Spring $450.00; Fall $1,050.00)

High School Girls Flag Football Head Coach ..., 1,390.00
High School Girls Flag Football Assistant Coach ..........c...coviiiiiiin, 890.00
Middle School Girls Flag Football Head Coach.............coooiiiiiiiiiiiin. 750.00
Middle School Girls Flag Football Assistant Coach.............c.cooois 450.00
Basketball

High School Boys Varsity Head Coach..........cceviinnninnineneesnsae 3,630.00
High School Boys Varsity Assistant Coach ... 1,595.00
High School Boys Junior Varsity Coach ... 1,390.00
High School Girls Varsity Head Coach............cccoiiiiini 3,630.00
High School Girls Varsity Assistant COACN...ceieeeeeieeeiieie e eeeiese e 1,595.00
High School Girls Junior Varsity Coach.... ... 1,390.00
Boys' Middle School Coach...........ccciiiiiinieicie i 2,000.00
Girls' Middle SChOOI COAGH ......c.cemcecasmmmnanns ssss s siasses inssns smmmessnmnsssmss sompasamgnempuwss s v 2,000.00
Boys' Middle School Assistant Coach ...........cceeiiiii i 1,000.00
Girls' Middle School Assistant Coach.........c.ccccicnimimmiinnmem st o 1,000.00

W
T e e e ey
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Wrestling

High School Boys Wrestling Coach.............cooiiiiiiii e, 2,470.00

High School Boys Assistant Wrestling Coach ...........ccoveiiiiiiiiiiiii e 1,390.00

High School Girls Wrestling Coach .........cccuviiiiiiii e 2,470.00

High School Girls Assistant Wrestling Coach............coccvviiiiieeiiiiiieeeeee e 1,390.00

Baseball

Varsity Baseball CORON cumssamsimisnsansss s ioa ismaisamnsisn sionsioinintsi s S5 s amasisssass o 3,090.00

Varsity Assiclant Besebal CORGH s o s i i -5 Sssssamssms 5 1,390.00

Junior Varsity COaCh. ... 1,390.00

Middle School Baseball Coach............cciiiiiiiii e, 1,500.00

Assistant Middle School Baseball Coach.................cocooiiiiiii e 1,000.00

Weightlifting

Boys Weightlifting Coach...........coouiiiiiii e 2,060.00

Girls Weightlifing Coach. ... ... 2,060.00
Assistant Boys Weightlifing Coach.........ccccoviiiiiiiiiiiece e 1,030.00
Assistant Girls Weightlifting Coach ............cccoiiiiiiiiiiiicce e e 1,030.00
Track

BOYS TraCk COBCKH ...ttt e e e e e e e eeeaeaeee o 2,060.00
Girls Track COACK .....vvieiii e s 2,060.00
Girls Assistant Track COoaCh .........ccoccoiiiiiciie e o 1,030.00
Boys Assistant Track COACK ..........ocooviiiiiii e 1,030.00
Cross Country

Boys Cross Country COACKN ..........ccieii ittt ee e e e e e eann 1,390.00
Girls Cross Country COACH .......uuiiiiiiiiie e e e s 1,390.00
Tennis

BOYS TeNNIS COACN ........viiiiiieieeeeeee et o 1,390.00
Girls TenNIS COACKN......cciiie et e et e e e e e re e e e eaeee s s 1,390.00
Volleyball

High School Girls Volleyball Coach.........ccueiiiiiiiieeeiiee e s 2,470.00
High School Girls Junior Varsity Volleyball Coach .........ccceeevviveiiiiieeiiiieciies o 1,390.00
Middle School Volleyball Coach (2)........cccouriaiiioeeie e 1,500.00
Middle School Assistant Volleyball Coach (2) ........ccouvieiiieeiieeiiiieeeeeeeiee e 1,000.00
Softball

Girls Softball Coach (Fast PitCh) ..........cuoiiiiiiie e 3,090.00
Girls Varsity Assistant Softball Coach (Fast Pitch).........cccoeiiioiiiiiiiiiiee 1,390.00
Girls Junior Varsity Coach (Fast Pitch)...........coooveiiiiiii e 1,390.00
Middle School Girls Softball Coach ............oiiiiiiieeece e 1,500.00
Middle School Girls Assistant Softball Coach ...........cccceveeeeieiieeeieeieieeeeeee 1,000.00
BCEA 2024-2027

Pagel0



Golf

(@11 S €T ]l 070 T=To) o T PP 1,390.00
BOYS GOIf COACK ...ttt s 1,390.00
Swimming

Boys High School Swim Team Coach..........cooiiiiiiiiiiii s 1,390.00
Girls High School Swim Team Coach .......ccocoiiiiiiii s 1,390.00
Soccer

Boys High School Soccer Team Coach ..o 1,390.00
Girls High School Soccer Team Coach.........ocviiiiiiiiiniiiii e 1,390.00
Cheerleader Sponsors

High School Varsity FOOtball .........cccmmmmmmmmammimenncnnsssniessesinssssnses o 1,030.00
High School Junior Varsity Football..........cooi 750.00
High School Varsity Basketball ..........coooiiiiiii 1,030.00
High School Junior Varsity Basketball ... 750.00
Middle School FOOIDAIl (1) ....coiviiieeiiee et 750.00
Middle School Basketball (1) ....cooivieieiiiiiiiiiieis e 750.00
Competitive Cheerleading (1).....ccoovvevmimneiiini e 1,030.00
High School Dance Drill Team

FOOhall SEASON (1) .eeiiirieieieiiie ettt s 525.00
Basketball SEaS0N (1).....ccuveriiriieerieenireeeiests s e s 525.00
Choreographer (1) cueeiee e e 275.00
Middle School Dancin' Paws

FoOothball SEAS0N (1) .evieieeeeieieriie et s 300.00
Basketball SEASOM (1) v e rrersrmecmmnnnnssannesss sivisswss o sxsmasvsnms sxs s xssmmspnasesmanesms == 300.00
Band Director

HIG SCROOL. ....eeeeieietiet e 4,350.00
Assistant High SChOOL. ..o 1,030.00
High School Percussion DireCtor............ooouiiiiiii 775.00
INIOIGIE S OO0, csicssnmsmensasasssssas samsuumenmesnemmsimn s s asnsd 58580 S AT AT R SSAE SR S 2,000.00

Assistant Middle SCROO! .. ovvree et eeeeeeeeeeeeesrevsressesssessseesseensesssesssessenees £ 19,00
COlOT GUAI e e sie e 1,030.00

AT R (=Y A CTUT: | o PP 750.00
High School Majorettes .........ccciiieiiiiiiiie 1,030.00
Middle School Majorettes O UURRUU PPN ——. 1§ | €.
Chorus

2iTa] dTel oo U I ——— P 980.00
;s [o | =0T 3T Lo P PP PO PP 775.00
Westside Elementary SChOOL........cccuvoceiiiiiiiiiiiie e o 425.00
W
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Macclenny Elementary SChOOl...........ooiiiiiiiiiice e e 425.00
Legacy Elementary SChool. ... e 425.00
Baker Learning Center. . ... oo 425.00

Career and Technical Education Organizations

Agriculture

Vocational Agriculture High SChool (2)..........iiiiiiieiiiiiccceee e 3,090.00
Vocational Agriculture Middle School (2)...........c..oiiiiiiiii e 1,545.00
Future Homemakers of America (FHA)

(o] g B S To oo Lo I RUURUUOSR 475.00
Future Business L eaders of America (FBLA)

HIGN SCROOI . e a e s 450.00
Additional CTE Organizations

Cooperative Education Club of Florida (CECF) .......ccoiiiiiiieiiii e 450.00
HO S A e e ettt e e et e e ettt e aaeenaaeaeannnn o 450.00
Vocational Industrial Clubs of America (VICA)......cccooiiiiiiiiieee e s 450.00
High School Class Sponsor

SENIOr Class SPONSOT. .. .. e 625.00
JUNIOT Cla8S SPONSOL . .. inirinnanmnsmnsnessses smsumnsnsssseestasstnsssssonns sessnassassssissssssis 625.00
Sophomare Class SPOTISOT : . woiussmssismmmmmnsmmmmsmmnn ss & ns & «s x5 sriions Subor & i boisoms AR5 325.00
Freshman Class SPONSOr ......c.iiiiii e e e eeee e 325.00
Annual Yearbook

YearbooK-High SChOO ... o 1,500.00
Yearbook-Middle SChoOL............ouiiii e 1,000.00
Yearbook-Legacy EIementary.... ..o 600.00
Yearbook-Macclenny EIEmMENtary ............cooiicireieeiciiiee e e 600.00
Yearbook-Westside EIEMENTAIY ........ccuuviiiviiieiii e e 600.00
Yearbook Baker Learning CeNEr ........ccccvvuiiiiieiiee e e 600.00
Beta Club

HIGh SCROOL. ... e 525.00
MiddIe SChOOL. .. ... 525.00
STEM Robotics Club .

Macclenny Elementary.... ... 525.00
Westside Elementary..........co.ooiiniiiii e 525.00
Legacy Elementary.......ccccooeiiiiii i eeen 2.0 25.00
IVIEHE BERIOEE « 5 ¢ 5 55 5 565 55c000i0mmsms simmsmoniitmms = 500 ¢ mmoessmssmcmenn msammmmmssmosn = « .+ = 5= #  mmmdonssh 56588 54853 525.00
BCEA 2024-2027
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Technology Student Association

HIGh SCROOI ...t 450.00
DICAIE SOIOOL . cci svisrsnsms samemswmmmemmnans sowsmmssn saee i 558 575655333 S S A A A s e e s e 43 450.00
Miscellaneous Student Clubs and Organizations

DT EIINGL 5 copmssmpionmmusmsssisns s s mpmmmnememsmmnn s s s s 88 585 KA AR5 A SRS s 3,000.00
) 9= 100 1= B 2 Toic Lo | s T 1,000.00
Kiddle SThOOH DIFAIT ... .. memasmmmmnn 45 0 SRS § SRR SRR w0 2 cnmn « =2 21 600.00
High School Varsity High-Q CIUD oo e e ei e e e e e sreneseseneenn: 1,000.00
High School JV High-Q Club..........co 650.00
Foreign Language ClUb ... 450.00
Bullying Prevention Club Sponsors —BCMS & BCHS .............coooiiiiiinnns 450.00
N TR P E O U O IO S 0 55 w50 2 5 mes i mcrn e esmsn e min o w685 6665 SRR B S £ 8 HEF 8 RS B1 8 YN F8 & v ewmammamim's 475.00
BN A T OO I TETOT vics + v v smssemaomesmmceens x o » 2 5.8 s B85 U HESHAEHABIEREE 55 § 556 K8 KA sgrnon omon s 500.00
AIr FOrce JROTEC (2) vunvvneeiniinini i eae ettt e e s st 2,060.00
Middle SChool ATt I, . .. s emmammmnn o s was s samsananissias 5555555555 535588 38818555 Ayoaawmand 450.00
Student Council

HIGh SCNOOI ... 450.00

Yo [0 | L= YT o] o o Lo PO PPN PPPRS 450.00

Future Educators Sponsor
HIgh SCROOI (1) cueeeie ettt e s 1,545.00
Middle School (1)45000

"Just Say No" Club Sponsors

Legacy EIemMentary (1). ..o s 400.00
Westside EISTIEMARY (T ) werwonnmemmnrassssssssemsmsummssomsamanissssunsnss cop sevs sssmssmomsrnsmsans: oo 400.00
Macclenny Elementary (1) .......cooiiimimriinniiinie e s .....400.00
Youth Power Club Sponsor

Hight SCROOL. cecercomrceen e et cemnasssnsssissssanssssrassssnsamssssaassmmnsmmnsnssossonnnns -2 000.00
T (2 (el e o] OO —_ 300.00

Instructional Special Certifications, Specialists and Instructional Leadership
Director of Guidance

High SCROOI (3) cveueiieieeeiere et e 1,235.00
MiddI® SCHOOI (2) vveearrcariraeresrerssmeeremrensssnsansssssn sessssssanss ses sansassmasssassmasassasassnes o 1,235.00
Legacy EIemMentary(1) ... e 1,235.00
Macclenny EIementary (1) ..oeoo o 1,235.00
Westside EIementary (1) ...t s o 1,235.00
Baker Learning Center (1)......eeu i 1,235.00
Occupational SPecialist.........c.cooiiiiiiiiii e 1,235.00
Chairpersons

High SCROOI*™.....ccceceiinsiesresreresmrrssresssessesns e es s e a s st s s s s s e nnes o0 7,000.00
WIS SENOOI™™, .ccncsummmmsssnssmmunms nesmmmressasmnsnsemmnss snnsss 555 FHEREITHESNHRHER SESRERARRTA SIS = 5,000.00
M
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Legacy EIemMENntary . ... s 3,400.00

Macclenny EIeMENtary ...........oooiiiiiiiiiiiceeee e 3,400.00
Westside EIemMentary ..........ccooiiiiiii e 3,400.00
Baker Learning Center..... ..o 3,400.00
Dual ENrollment (6)........oooi e 750.00
Special Programs
Alternative Ed Supplement...............ccooeviiinnt. s X % 15 5t 3 0 e s e S8 1,545.00
Meantal Health CoUnSElOr. s s ansmnmmmsmamsinsmnsmmsommnmsmnmasmmasmmmas e » §28 4655HT 4 3,000.00
IS I NI i vurmomunss s 5o 5645855 5553425 b3 83748 F5 55655 65555 8 2 Smow.0s 5 5 0es S8 14 458 netns 3,000.00
National Board Certified Teachers...............cooooiiiiii i, 425.00
ESE Staffing SPeCialiSt ........cooiouieeeeeeeecee e 2,060.00
Teachers Assigned Full-time to an Alternative School Setting............... S 1,500.00
Special Olympics CoordiNator.........uieiiiiiiie e e o 1,415.00
Behavioral Analyst (2).......coiii e 2,000.00
School PSYCholOogist ......cvie e 6,000.00
School Wellness Coordinator..............ouiiiii e 500.00
Occupational Therapist (1) ... o 1,545.00
Health Services SPeCialiSt............cocuuieiiiiiee e 1,545.00
Miscellaneous Instructional Leadership
Team Leaders -Middle School (4 0r MOre) .....oviviiiie e 350.00
Program Specialist (Title 1)... ..o 1,030.00
Teacher on Special AssignmENts (4)........cccoieeeiiiiiiii e e 2,575.00
PEBE TOECNBT cusumsssummmummisinssniss s wssns sonmnninsniinsms sminnsimsmmns vass xaommanssan s ads b ST 1 625.00
School Activities Coordinator- High School..............coooiiiiiii e 750.00
School Activities Coordinator - Middle School .........ccc.covvviiiiiiiiicieccieeeeeeee 250.00
“**Computer Network Manager...........ccceeiiieieiiiie e e 1,030.00
Test Coordinator (1 Per School)...........cooviiiiiiiiiic s 500.00
BCMS Dean of Students (2)......c.veiiiiiiiii e 1,500.00
Speech
Speech and Hearing Therapist (3)........oooiiiiiiii e 3,000.00
National Board Certification for Speech ..........ccccveeeeiiiiiciiieeeceeeeee e 425.00
Enrichment
Macclenny Elementary (3) .....uoveeoe e 450.00
Westside Elementary (3).....cc.ueeeee oo 450.00
Baker Learning Center.........uovvieei e ittt eee et o 450.00
Legacy EIemMENntary (3) ......occeeeeeieieeeeeeee e e e e 450.00
Bus Duty Supplement
High SCHOOI (1) e e 1,200.00
Middle SChOOI (1) .o e 1,200.00
Legacy Elementary (¥)( ) ..o eceee s ee e o 1,200.00
Macclenmy Blemenamny I Y s s ions s i s s 5 1,200.00
BCEA 2024-2027
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Westside Elementary (*)(F ™) ..o 1,200.00

Baker Learning Center (*) (). .o, 1,200.00
Student Drop-Off/Pick-Up Duty, Baker County Middle School (2) (*) ........c....... 1,200.00
Gate Keeper at Baker County High School (5)..........cccooviiiiiiiiiiiiies 1,200.00

Advanced Degree, held in individual's area of certification, working the majority of
his/her day IN-field.........coo i 300.00

If the supplement duties impact what is taught in the classroom on a day to day basis,
supplement will be paid bi-weekly. Otherwise, the total supplement amount will be paid
at the end of the season or year.

& Number of positions subject to periodic adjustments as mutually agreed upon.

* For each school divide existing dollars pro rata based upon number of persons in
department compared to number of persons in all departments.

**  Limit to maximum of $1,030 for each school that is networked (High School,
Middle School, Westside Elementary, Macclenny Elementary, Legacy
Elementary School, and Baker Learning Ctr)

=+ Football Coaches will be paid their supplement in two separate payments (30%
Spring Ball / 70% Fall)

#**+%  These supplements will be paid for entirely from sponsor/booster funds.  No

funds will be used from the school district to pay these supplements or to run these

programs.

***xx% For purposes of dealing with a change in the transportation schedule,
teachers at elementary schools shall be eligible to receive a supplement of
$1600.00 for working after contractual hours and missing afternoon planning
time. This supplement applies when a teacher completes more than 20 minutes
of bus duty after their contractual time. After twenty (20) minutes on bus duty, as
described above, teachers are eligible to receive the new supplement.
Elementary schools shall be capped at no more than four (4) teachers to receive
the supplement.

All other bus duty supplements will remain the same as in the contract.

All instructional personnel will be provided a salary calculation worksheet upon
ratification.

* Retention supplement at Classification Level (CL) 25 or above in the amount of

$6,300.00

e See District Teacher Salary Schedule for 216, 240, and 261-day contracts.

e For the 2026-2027 school year, Title 1 schools’ instructional staff will receive a
$50.00 supplement.

e For the 2026-2027 school year, instructional staff transfers from any school that
is not low performing to a low performing school with a state grade of D or F will
receive a one-time $300.00 supplement.

e For the 2026-2027 school year, Advanced Degree Supplements- Masters:

$2,800.00, Specialist: $3,800.00, Doctorate: $5,000.00

BCEA 2024-2027
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Item 2-Part Time Teaching Salary Schedule

BAKER COUNTY PART-TIME TEACHING SALARY SCHEDULE

Years‘of Bachelor’s Master’s Specialist Doctorate
Experience (In

i estieset o Degree Degree Degree Degree
current part- (Salary Per (Salary Per (Salary Per (Salary Per
time teaching) Hour) Hour) Hour) Hour)

0-9 $32.15 $34.04 $34.72 $35.53
10- 14 $33.61 $35.50 $36.18 $36.99
15-up $36.97 $38.86 $39.54 $40.35

Board approved after school tutoring or direct instruction to students beyond the student
day shall be paid at the teacher's hourly rate.

Instruction or presentation of an in-service workshop or the like shall be paid at the
teacher's hourly rate when outside the normal contractual workday.

Preparation for workshops, writing projects, curriculum development, preparation of
materials for in-service and the like shall be paid at the step 0 hourly rate. The number
of preparation hours will be pre-determined and board approved.

Teachers attending workshops shall be paid $85.85 for %2 day (3.5 hrs) and 183.98 for a
whole day (7.5 hrs to include a 30 min lunch).

ltem 3 -Instructional Support Personnel

Media Specialists, guidance counselors, and other instructional support
personnel may work additional days if extra days are approved by the Principal,
Superintendent, and the School Board.

Iltem 4 -Beginning Teacher Program

Each Peer Teacher in the Beginning Teacher Program will receive release time,
which will be given as determined by the building Principal, for each beginning teacher
assigned to him/her.

In addition, each Peer Teacher will receive additional compensation for the
assignment per the currently existing Supplemental Salary Schedule. No Peer Teacher
shall be assigned more than one beginning teacher during anyone school year except
where reasonably necessary in the opinion of the Principal and/or Peer Teacher.

ltem 5 -Payment of Direct Deposits _

Salaries for teachers shall be paid in twenty-six (26) direct deposits per year;
each direct deposit equal to approximately one-twenty-sixth (1/26) of the annual salary.
Payroll disbursement dates will be established to reflect a payroll period ending every
other Wednesday throughout the fiscal year. Direct deposits will be distributed on the
second Friday following the close of the payroll period. A schedule of direct deposit

BCEA 2024-2027
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disbursement dates will be sent to all schools and department heads on or about July 1
of each year. The last direct deposit covering work performed during the regular school
year will be issued on the regular direct deposit date following the last day of post-
planning. Direct deposit will commence July 1, 2019.

ltem 6 -Summer School Pay -Work Day

Teachers will be paid for work in summer school based on the salary schedule
and work day in effect at the time the work is performed. Summer school work shall be
compensated on an hourly rate basis. The hourly rate will be computed on a seven
hour, 30 minute work day for a 197 day year.

Summer school direct deposits will be issued on the regular payroll schedule as
work is performed.

State mandates, infield certification, seniority, instructional performance at the
work site, and recommendation of the department head/grade level chairperson shall be
taken into consideration as a basis for hiring for summer school.

Item 7 -Change in Deductions

Any teacher may request and be granted a change in payroll deductions at any
time there is a change in the teacher's need. Any insurance changes must be made in
accordance with premium payments. All changes must be received by the Finance
Department, in writing, two (2) days prior to the ending date of the payroll period.

Item 8 -Contracts

A. Individual Contracts
An individual salary contract will be made available to each returning teacher no

. later than July | for the subsequent school year providing that he/she has on file a

valid certificate for that school year. A new teacher will be furnished a salary
contract within twenty (20) working days following employment by the Board, and
the filing of all credentials with the Finance Department. Individual contracts will
be consistent with the terms and conditions of the Master Contract agreed upon
between the Association and the Board.

B. Probationary Teacher
Instructional personnel hired on or after July 1, 2011, who are new to the
profession or new to the district will receive a probationary contract for the first
academic year of service. Such teachers are subject under Florida Statute to two
performance evaluations within the probationary year, as well as the following
two years, if contract is renewed. At the conclusion of the first academic year, a
teacher who is reemployed will receive an annual contract. Probationary Contract
employees may be dismissed without cause or may resign without breach of
contract. A district school board may not award a probationary contract more
than once to the same employee unless the employee was rehired after a break
in service for which an authorized leave of absence was granted. A probationary
contract shall be awarded regardless of previous employment in another school

district or state.
W
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Beginning July 1, 2011, each individual newly hired instructional personnel by the
district school board shall be awarded a probationary contract. Upon successful
completion of the probationary contract, the district school board may award an
annual contract pursuant to State Statutes.

C. Annual Contracts
“Annual Contract” means an employment contract for a period of no longer than
one school year which the district school board may choose to award or not
award without cause. Such a contract may not be terminated prior to its terminal
date except for just cause and with due process.

D. Annual contract teachers will be notified of renewal or non-renewal for the next
school year on or before May 1. Any contract teacher not renewed may request a
meeting with the Superintendent, and if they desire a representative of their
choice.

E. A non-renewed annual contract teacher shall be granted an interview for any
advertised vacant teacher position for which they hold the appropriate
certification in the year immediately following the non-renewal. This provision
only applies to teachers who have been rated overall effective or highly effective
on the district performance appraisal evaluation system available at the time.

F. Professional Services Contracts
Professional Services Contracts, within the school district, will be recognized per
Florida Statutes. ‘

G. Contract Status
The Board will grant teachers contract status in accord with Florida Statutes.

Item 9 -Out of County/State Experience
Instructional personnel, entering the Baker County School District and meeting
the following qualifications, will be credited year-for-year experience (both in state and

out-of-state) on a year-for-year basis:

1. Must hold a valid teaching certificate for the time to be credited;

2. Must have held a full-time, salaried position for the time to be credited
(including job-sharing) in a public school, accredited private school or
college/university;

3. Must have received a satisfactory evaluation for the time to be credited;

4. Retroactive experience pay will be for the current year, pending completed
certification

5. Retirement Credit: Instructional personnel, entering the Baker County

School District will be placed on Step 0, if the employee is receiving or has
received retirement benefits from FRS Pension Plan, FRS Investment
Plan or from another State retirement system.

e e ]
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Item 10 -Military Experience

Military experience shall be credited on a year-for-year basis for up to four years.
Service shall be established from the date of full time active duty to the date of this
discharge or release from duty and must be verified. The discharge or release from
active duty must have been under honorable conditions. Effective date will be

September 1, 1997.

Item 11 -Attendance Incentive

Teachers who do not use sick or personal leave during any nine weeks (9) shall
receive an incentive of $225 (before deductions) within thirty (30) working days of the
end of the 9 weeks. To initiate the receipt of the incentive, teachers who qualify must
notify their building principals, in writing or via e-mail, within ten working days of the end
of the instructional quarter. Approved Temporary Duty Leave, Bereavement Leave,
Compensatory Time, Approved Line of Duty Leave, and approved Association Leave
shall not affect a teacher's perfect attendance. (Perfect attendance is defined as
working all contractual days)

M
o e e e e ]
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ARTICLE V -EMPLOYEE BENEFITS

Item | -Paid Legal Holidays
All twelve-month employees will receive the same number of paid holidays received by
other employees not covered in this Agreement:

Independence Day
Labor Day
Thanksgiving
Christmas — New Year's
Spring Break

Memorial Day

All other employees will receive six (6) paid holidays:

Labor Day
Thanksgiving
Christmas

New Year’s Day
M.L. King Day
Memorial Day

If the holiday falls on a Saturday, the immediate preceding Friday shall be a paid
holiday. If the holiday falls on a Sunday, the following Monday shall be a paid holiday.

There may be additional paid holidays that the School Board may grant during the
time of this Agreement.

In order to qualify for holiday pay, the employee must have worked the last workday
preceding the holiday and the first workday following the holiday, unless the employee is
on approved leave (e.g. TDA, paid sick leave or paid personal leave, paid parental leave,
illness in the line of duty, military leave, annual leave, jury duty, witness duty, limited
professional leave, or comp time).

Item 2 -Personal Leave Days

Teachers will be granted six (6) days for personal leave for any reason, with
compensation, provided that such leave is charged against accrued sick leave and will
be counted in determining a year of service; provided further the total accrued personal
leave shall not exceed six (6) days in anyone school year.

Iltem 3 -Hospitalization Medical Insurance Coverage, Dental Insurance
Coverage and Vision Insurance Coverage

All full-time teachers (six hours or more a day) will be covered by the School
Board adopted health, dental, vision and life insurance policies. ** Teachers shall pay
any difference in premium costs.

BCEA 2024-2027
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Item 4- Group Term Life Insurance Coverage

The Board shall provide, without cost to the employee, group term life insurance
in the amount of $10,000 for each full-time teacher per. Upon reaching 70 years in age,
the policy will reduce by 50%, as mandated by the insurance carrier.

**Medical premiums shall be stated in a separate document as part of the
financial schedules.

ltem 5-Terminal Pay

Any full-time employee shall be entitled to terminal pay for accumulated sick
leave at the time that employee elects to receive normal or early retirement benefits or
is approved for disability retirement benefits. Payment will be made to his/her
beneficiary if service is terminated by death. Determination of such terminal pay may
not exceed an amount determined as follows: During the first three (3) years of service,
the daily rate of pay multiplied by 35% times the number of days of accumulated sick
leave; during the next three (3) years of service, the daily rate of pay multiplied by 40%
times the number of days accumulated sick leave; during the next three (3) years of
service the daily rate of pay multiplied by 45% times the number of days accumulated
sick leave; during the next three (3) years of service the daily rate of pay multiplied by
50% times the number of days accumulated sick leave; and during and after the
thirteenth (13th) year of service, the daily rate of pay multiplied by 100% times the
number of days accumulated sick leave.

Item 6 -Retirement Insurance

An employee with at least ten (10) years continuous service in Baker County
immediately prior to retirement may, upon normal or early retirement as defined by
Florida Statutes, continue coverage in the group hospitalization plan until age 65.
Payment of any required premium will be paid each month by the retired employee.
Lifetime benefits will continue for employees retired prior to October |, 1982.

Item 7 -Additional Retirement Benefit

For a period from July 1, 2024, through June 30, 2027, any employee who is eligible for
normal retirement under any State of Florida retirement plan, who retires from his/her
position at the end of his/her contractual year in which he/she first becomes eligible for
normal retirement, shall be paid an additional retirement benefit. This additional benefit
will not be paid to an employee if he/she continues his employment beyond the time
helshe is eligible for normal retirement. Persons entered in the Deferred Retirement
Option Program (DROP) shall not be eligible for the benefits described in this section.

“Normal retirement is defined as 62 years of age or 30 years of employment whichever
occurs first if enrolled in the Florida Retirement System (FRS) prior to July 1, 2011, or
65 years of age or 33 years of employment if enrolled in FRS on or after July 1, 2011.”
The district shall refer to the Florida Retirement System for the most current definition of
normal retirement.

w
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To qualify for the additional retirement benefit any employee must:

1. Have provided at least ten (10) years of continuous service to the district
immediately prior to retirement;

2. Complete the necessary procedures including retiring effective at the end
of the school year that the employee first becomes eligible.

3. Employees that have selected the FRS Investment Plan must show FRS
documentation verifying retirement before receiving this additional
retirement benefit.

The additional retirement benefit will be 50% of the employee's gross annual
salary, excluding supplements or extra pay, during the fiscal year in which retirement
occurs. Additional retirement payments shall be computed at retirement and paid upon
verification of retirement with the State of Florida Division of Retirement.

It shall be the specific responsibility of each employee to determine his/her
eligibility for regular retirement and to meet the requirements set forth for this one-time
additional retirement benefit. The School Board is held harmless for failure of an
employee to follow this procedure.

ltem 8 -School Activities Pass
Identification badges/keycard shall be issued to all Baker County Teachers and

replaced as needed. Upon learning it is lost, it is the responsibility of the employee to
report immediately to their supervisor. Employees are required to wear or have the
badge on their person for security purposes. If the employee forgets to bring his/her
badge to work they are to immediately inform his/her supervisor. The initial badge will
be provided at no cost to the employee and will serve as an activity pass. The activity
pass will provide general admission to any regular school activity or sporting event. A
specified gate, to be predetermined by the Principal of the school involved, will be used
by the teacher having an activity pass. This policy does not apply to "reserved" seating
or to "state playoff events," only "general admission." The cost of a lost badge will be
the responsibility of the teacher.

Iltem 9 -Job Sharing

Job sharing is the dividing of responsibilities by two teachers over a one-year
period.

The teachers will meet the following conditions:
Teacher participation is voluntary.
Principal approval is required.
The Superintendent will have final approval of job-sharing programs.
Job sharing is done in semester blocks. Hours and responsibilities must
be outlined in writing. It must be approved by the participating teachers
and his/her Principal.

BoN
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5. Each teacher will be provided a 99 day contract (includes 3 paid holidays).
The teacher not under contract will be placed on personal leave without
pay for the 97 days of the alternate semester.

The teacher holding the original allocation will return to that position the
following year unless otherwise agreed upon in writing by the Principal
and the Superintendent. Both teachers shall be involved in designated
student activities, i.e. open house, parent conferences, pre and post
planning, field trips, and other special events.

6. Proposals for job sharing shall be developed and submitted by May 1 prior
to the effective date.

7. Each teacher when possible will agree to substitute for the other teacher
when absent. Each teacher will receive his/her regular rate of pay as per
schedule.

8. The teacher will bear the total cost of his/her medical coverage while not
at work.

ltem 10 -Payment for Accrued Sick Leave

Any employee who terminates from Baker County for any reason other than

disciplinary proceedings has the option of retaining their sick leave balance or selling
such days back to the district under the following conditions and at the rate listed below.

1.

An employee must have six days of accrued sick leave to be eligible for buyout at
termination.

An employee who completes the full contractual year must make application to

sell such days:

a. Within 15 business days of the last student day, or

b. 15 business days of the district notifying any annual contract teacher of their
non-renewal.

The rate of purchase would be 20% 0-3 years, 25% 4-6 years, 30% 7-10 years,
40% 11-12 years, 45% during or after the 13th year.

The school district shall budget $15,000 for the sick leave buyouts described
herein. Should the request exceed the amount allocated, the total amount will be
prorated between the qualified applicants.

This section does not apply to employees being paid for sick leave as a part of
their retirement processing. The schedule for their buyout is listed in Article V,
Item 5.

If the employee chooses this payout option, the employee shall have a sick leave
balance of zero (0).

M
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ltem 11 — Bonus For Extra-Curricular Trips
Employees that maintain a Class A or Class B CDL with Passenger (P) and

School Bus (S) endorsements for the purpose of driving competitive teams and other
approved extra duty trips for the Baker County School District will receive a $600 bonus
if they drive a minimum of ten (10) trips. A trip must be at least 10 miles in total to
qualify as a trip toward the bonus. This does not include transportation employees that
are receiving compensation for extra-curricular trips according to the BCESP Contract.
To initiate the receipt of the bonus, the employee who qualifies must notify the
transportation director, in writing or via e-mail, within ten (10) working days of the end of
the school year. The bonus will be paid no later than June 30" of each fiscal year. If an
employee is not a member of the bargaining unit, the that employee is not eligible for

this bonus.
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ARTICLE VI -LEAVE OF ABSENCE

Item 1 -General Provisions

The following provisions are established to protect the teachers' contractual
relationship. Notice of absence shall always be in advance of the absence unless
conditions beyond the control of the teacher make such advance notice impossible.

All requests for leave shall be made in writing on the prescribed leave form,
setting forth the time frame and purpose of the leave, according to the following
procedure:

1. The teacher submits request to his/her Principal or immediate supervisor
for approval or disapproval.

2. On approval, the Principal forwards the leave request to the
Superintendent for approval or disapproval.

3. On approval, the Superintendent forwards the leave request to the School
Board, except where authority is granted otherwise for the approval of
leaves.

4. The teacher is notified in writing of the action taken on the request.

Leave must be used for the purpose set forth in the leave application. If the leave
conditions change, the teacher must file an amended leave request for approval
according to the above procedure. Violation of the terms of the leave request subjects
the teacher to termination of contract as provided by law.

Item 2 -Return to Duty after Leave of Absence

Leaves of absence shall not be considered a termination of employment. Any
person on a duly authorized leave of absence shall be entitled to return to the district in
the same, or substantially similar, position held prior to his/her leave, unless otherwise
stipulated in the approved leave. This will include approved leave due to the birth of a
child.

Item 3 -Sick Leave

Each teacher will be provided sick leave in an amount no less than that provided
by Florida Statutes. Such sick leave shall include not less than one (I) sick leave day for
each month of employment, with any unused sick leave days cumulative from year to
year without limitation. Each teacher will be given four (4) sick leave days on the first
day of employment, with one (1) day added each month until the maximum allowable
sick leave days have been given for the contractual period.

A written doctor's explanation is not required for the first five (5) successive sick

leave days.
W
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Upon notification of his/her building Principal, a teacher who has been certified
by a licensed practitioner as unable to perform his/her duties will be granted leave
charged against his/her accumulated sick leave.

A teacher who is employed for summer school shall be granted the use of sick
leave which was accrued during the regular school year, if that teacher is unable to
perform his/her duties in the school because of illness, or because of iliness or death of
father, mother, brother, sister, husband, wife, child or other close relative or member of
the teacher's household.

Each teacher employed during summer school shall be credited at the end of the
first month of summer school with one (l) additional sick leave day.

School board employees are authorized to donate accrued sick leave to other
school board employees, as well as to a spouse, child, parent, sibling, who is also a
district school board employee in accordance with Florida Statute. The recipient may
not use the donated sick leave until all of his/her sick leave has been depleted. Any
employee who donates sick leave to another employee, other than a family member as
specified in (F.S. 1012.61(2) 5.e.) , must retain a minimum number of eight (8) days. Any
recipient of donated sick leave must provide medical documentation from the treating
physician of the illness, accident, or injury for which the donated sick leave is requested,
and a signed release from the recipient to publicly request sick leave days from other
employees. The recipient requesting donated sick leave days must initiate this process
by completing all required paperwork and documentation before public request of
donated sick leave days can be sent out. The treating physician documentation must
verify the medical need to be absent from work. Regular maternity leave does not
qualify for donated sick leave. To qualify for this process, the recipient must have a
medically verified need of a minimum of five (5) consecutive sick leave days. Any
unused sick leave shall be returned to the donor. Donated sick leave days cannot be
carried over into the next school year. The donated sick leave has no terminal pay value
for the recipient. Compensatory time (comp time) cannot be used with the sick leave
process. The days shall be donated on a day-for-day basis without regard to the
classification, rate of pay, or length of workday of either employee. Requests for
donations of any sick days must be received by the Personnel Department no later than
the Tuesday before the next payroll is due on Thursday.

Iltem 4 -lliness-in-the-Line-of-Duty

A teacher shall be entitled to a maximum of ten (10) days of illness-in-the-line-of-
duty leave each fiscal school year when unable to perform his/her duties because of
personal injury in the discharge of his/her duties or because of illness from a contagious
or infectious disease contracted in his/her work. Such leave shall be non-cumulative
from year to year and when approved by the School Board shall be used before
charging any absence to regular accrued sick leave, provided that the following
conditions are met:
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1. The Principal or the Superintendent shall be notified as soon as the injury
or illness occurs.

2. The teacher shall file a written claim signed by the Principal or the
immediate supervisor for the attachment to the payroll report for the period
in which the illness or injury occurred.

3. In case of injury, a certificate from a licensed physician may be required
and in case of a claim relating to a contagious or infectious disease, the
employee shall file a statement from a licensed physician certifying that
the contagious or infectious disease was contracted at the school during
the time the employee was engaged in school work.

4. After determining that the claim correctly states the facts and is valid, the
School Board will approve the leave.

5, Any workers' compensation payment received by the teacher while he/she
is on compensable leave shall be paid to the School Board by the teacher
or the check received from worker's compensation shall be endorsed to
the School Board.

Item 5 -Extended Health Leave

A teacher who is unable to perform the normal function and duty of his/her
position because of personal iliness or disability and who has exhausted all
accumulated sick leave will be granted, upon written request and approval of the Board,
extended health leave for the duration of the illness or disability. Such extended health
leave shall be without pay and may be contingent upon medical evidence of illness or
disability. The Board agrees to comply with the provisions of the Family and Medical
Leave Act.

ltem 6 -Jury Duty or Court Leave

Where an employee is either (1) under subpoena for jury duty during the time the
employee is assigned regular duties, or (2) is under subpoena as a witness in
connection with their official duties or (3) is under subpoena in a court action in which
the employee is not a party to the litigation, the employee shall, upon application, be
assigned "temporary duty elsewhere" and shall receive their regular pay upon
verification of such service.

The teacher will furnish the Board a written statement as to the location, days,
and hours of duty upon returning to regular assigned duties. If the teacher is released
from jury duty before the end of their contractual day, they must return to work and
complete their contractual time. The teacher will be entitled to a lunch break before
returning.
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ltem 7 -Professional Leave
A teacher who finds it necessary to be absent from his/her duties for professional

reasons may apply for professional leave with compensation, not to exceed five (5)
days during the teacher's contractual year. Prior approval must be granted.

Item 8 -Temporary Duty Elsewhere

Teachers may be granted temporary duty assignments for the purpose of
performing educational services other than regular duty, as assigned by the authorized
administrative personnel. Such temporary duty shall be considered equal to the regular
duties of the teacher and the teacher shall not be considered on leave.

ltem 9 -Military Leave

Teachers who are members of the state and/or national armed services will be
entitled to military leave, with pay, not to exceed 240 hours in any one annual period.
Such leave may be granted only when a contractual relationship exists between the
School Board and its employee.

ltem 10-Bereavement Leave

1. Bereavement leave of up to three days per fiscal year (July 1-June 30), shall be
granted to any employee in the event of the death of: father, mother, brother, sister,
husband, wife, child, or member of immediate household. Also included will be the
step-father, step-mother, step-brother, step-sister, step-child, grandparents,
grandchild, mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in-law,
and daughter-in-law. This will be in addition to individual accrued sick leave. This
leave may be taken for more than one occurrence per school year but cannot
exceed a total of three days per fiscal year.

2, This leave shall be granted upon request and may require the submission of a
death certificate, or written documentation from the funeral director, or other
documentation that enables the Superintendent or designee to make a
determination that the leave is appropriate.

3. Bereavement leave is not accruable from year to year.

4. Bereavement leave must be within 45 calendar days, excluding holiday breaks,
of the death. In exceptional circumstances, requests for Bereavement Leave
beyond this period may be considered on a case-by-case basis.

5. Such leave is not transferable.

6. Such leave is not redeemable.
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Item 11 -Sabbatical Leave
Sabbatical leave will be allowed for full-time teachers under the conditions herein
provided:

1. After each seven (7) consecutive years of satisfactory service to the
district, a teacher may apply for a year's leave of absence for the purpose
of professional improvement. Such authorized leave will not break
continuity of service. A person on leave may request and may be granted
sabbatical leave. A year of service for continuing contract purposes will be
considered a year of service for the purpose of this rule.

2. Sabbatical leave for one-half year may be granted, provided that the
applicant is eligible by formula with the further provision that such
applicant not be eligible for additional sabbatical leave until eligibility has
been re-established by rendering seven (7) more years of consecutive and
satisfactory service.

3. Sabbatical leave will be granted to qualified applicant according to the
following criteria:

A. The number of sabbatical leaves granted shall not exceed one percent
(1%) of the total number of full-time instructional positions in the
district.

B. For each year in excess of seven, the employee shall accrue one
point. Applicants shall be considered in descending order of accrued
points.

C. An application for subsequent sabbatical leave after the first leave shall
not be considered until all applications for a lesser number of
sabbatical leaves have been considered.

D. In case applicants for sabbatical leave are tied in total points, a
committee composed of two (2) appointees by the Superintendent and
two (2) appointees by the President of the Association will review the
applicants under consideration, and will forward their recommendation
and vote record to the School Board.

4. A teacher on sabbatical leave shall receive one-half the contractual gross
monthly salary according to the salary schedule; provided such payment
shall not exceed a maximum equal to the annual payment of the beginning
teacher. Payments shall not be made in excess of a contractual year. The
maximum salary shall be the same for all personnel regardless of the
number of contractual duty days. If it is determined that the employee is

violating the conditions of his/her leave, salary payments shall be
W
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discontinued and the employee shall repay all prior payments that were
improperly received. Moreover, the leave shall be terminated forthwith.

5. Sabbatical leave may be carried over from one school year into the next
on a continuous basis not to exceed the duty days of the applicant for a
year of work. The salary maximum shall change if there is a change in the
beginning teacher's salary. Such leave commencing during a year of
school shall not be granted until a suitable replacement is available for the
position being vacated. Any carry-over from one school year of sabbatical
leave will not result in an increase of the quota of leaves for the next year.

6. Sabbatical leave applications shall be filed with the Superintendent by no
later than March 1 of each year.

A. Any applicant for sabbatical leave shall submit information relative
to the type of work to be pursued. The employee shall be required
to take sufficient graduate work to be classified as a full-time
student by the college or university of attendance. Upon termination
of the leave, proof that such graduate work has been completed
shall be filed with the Superintendent.

7. Sabbatical leave may not be counted as a year of service for continuing
contract or salary purposes.

8. Nothing in this rule shall be interpreted to preclude the right of the Board
to abolish a position or positions during the time that a person is on leave.
In the event a position is abolished, the person, upon return to duty, shall
be assigned to a substantially similar position as may then be available.

9. Any teacher granted sabbatical leave shall agree in writing to render under
contract three (3) additional years of service following expiration of leave.

Failure to render such service shall require the teacher to refund to the
School Board the full amount received during the time he/she was on
sabbatical leave.
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ARTICLE VIl -TEACHER RIGHTS

Item 1 -Legal Assistance -Liability Protection

The Board will provide legal service for an employee who is charged with civil or
criminal actions arising out of and in the course of performing assigned duties and
responsibilities. However, in any case in which an employee pleads guilty or nolo
contendere or is found guilty of any such action, the employee shall reimburse the
Board for any legal services which the Board may have supplied pursuant to this item.
(Refer to Florida Statutes)

Item 2 -Teacher Protection

A. Against Assault
The Board will support a teacher who suffers assault while on school property or
on a school sponsored activity and while acting in the discharge of assigned
duties. When absence arises from such assault as verified in writing by a
licensed medical physician, the teacher will be entitled to illness-in-line-of-duty
leave as provided in Article VI, ltem 4 of this contract.

B. Personal Property
A teacher may report any damage, loss or destruction of personal property which
the Principal, in writing, has authorized the teacher to use in the performance of
his assigned school duties in the school or on the school premises. However,
prior principal approval is not required to cover damage caused to clothes,
glasses and other items normally worn on the person in the function of their
regular duties only if such damage is caused when the teacher is attempting to
break up an altercation or is assaulted or touched. If the teacher was using
suitable discretion and care, the Board, after having been presented replacement
costs of the property by the teacher, will determine the worth of such property
and reimbursement may be made under the following conditions: To qualify for
reimbursement, the property must be worth more than $5.00 and the maximum
reimbursement shall not exceed $700.

No payment will be made for items covered by insurance as recovered by
lawsuit. Payments will not be made until the teacher has first exhausted all
possibility of collecting such loss under other means.

Item 3 -Personnel Files

All Personnel files will be kept in accordance to Florida Statutes 1012.31. When a
public records review is requested regarding a personnel file, the employee shall be
notified in a timely manner of such review.

Item 4 -Employee Discipline and Complaints
Baker County School District will follow State Statutes regarding employee
discipline as identified in 1012.34.

W
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The Superintendent and his/her designee acting as an agent of the Board may
discipline employees covered under this agreement. All reprimands, suspension with or
without pay and dismissal must be for just cause. The employee in question shall be
provided with all statements, complaints and/or concerns that allege a problem or rule
violation.

In the event an-educational leader deems it necessary to meet with an employee
informally at a specific time and place for purposes of information gathering or
information sharing, the employee will be provided a completed copy of Appendix A.
The employee may have representation at this meeting.

If the educational leader determines there is a need to meet formally with an
individual and the outcome of that meeting may have disciplinary implications, the
educational leader will provide a completed copy of Appendix B.

The educational leader and the employee receiving the notice of the formal
meeting will sign a copy of the form. The original will be retained by the educational
leader and the employee shall be provided a copy.

1. Administrators/supervisors shall not reprimand or criticize an employee in

' the presence of the employee's colleagues, students, or in the presence of

parents of such students. When reprimand or criticism is deemed
necessary, it shall be made in a private conference, with discretion and
out of public view and hearing. The following progressive steps must be
followed in administering discipline, it being understood, however, that
some more severe acts of misconduct may warrant circumventing the
established procedure.

a. Verbal warning

b. Verbal Reprimand (site record only)

1. No written conference summary is placed in
personnel file
2. The employee must be told that a verbal

reprimand initiates the discipline process
c¢. Written Reprimand (placed in personnel file)
d. Suspension with or without Pay
e. Termination

2, It shall be the objective of those taking disciplinary action, and of the
employee, that they handle their roles by conducting themselves through
proper and professional decorum to avoid embarrassment.

3. An employee who is summoned to the office of the
Principal/administrator/supervisor or any district-level administrator for an
investigatory conference or meeting, which may lead to disciplinary action
which requires a completed copy of Appendix A or B, shall be given 24
hours notice and shall have the right to a representative of their choice. If
a representative is not available for the conference/meeting, the
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conference/meeting shall be rescheduled to a time when such
representation is available. If a representative is to be used, the
Principal/administrator/supervisor shall be informed in a timely manner.

4. When the employee is to receive a written reprimand, a copy of the
reprimand shall be provided to the employee promptly once it is finalized.
The employee shall have the opportunity to make a written response to
the reprimand within ten days of receiving a copy. A copy of the response
shall be made to the Principal and/or an appropriate administrator. If any
employee who is to receive a written reprimand is absent from work or
cannot be located, a copy will be mailed to his/her last known address by
certified mail, return receipt requested. The employee's signature indicates
receipt only, not agreement with it.

b. Employees may be suspended with and/or without pay by the
Superintendent for just cause pursuant to the progressive discipline policy.

6. When an allegation of wrongdoing or a complaint against an employee is
investigated and could lead to disciplinary action, the employee shall be
notified in writing of the nature of the complaint and shall have the
opportunity to seek representation prior to any investigatory meeting. The
employee shall have an opportunity to respond in writing to the allegations
or complaint during the investigation.

No complaint or reprimand shall be placed in a teacher's personnel file
unless an investigation ensues and the complaint is substantiated.
Teachers shall be notified of all complaints prior to the district initiating an
investigation. Every effort shall be made to process parent/student
concerns.

. The parent, and/or complainant, shall be encouraged to talk

with the teacher first.

. If necessary, a conference with the parent, teacher, and principal
shall be held. The teacher must be notified at least 24 hours in
advance of the conference.

. In no case shall complaints or reprimands be placed in the file that
are anonymous or are based on anonymous information

Item 5 -Academic Freedom

Teachers are assured the freedom to employ personalized methods of instruction
which are conducive to the effective teaching of the school curriculum. Teachers are
further assured the freedom to use their own professional judgment regarding the
specific subject matter taught and the materials used in their attempts to attain the
educational goals of the school's curriculum. Should any methods in instruction, subject
matter, or materials be questioned by the administration, as to its effectiveness in
attaining the goals of the curriculum, the responsible teachers are assured the
opportunity to justify the methods or materials in question, in light of sound educational

practices, and district and state guidelines.
g
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ltem 6 -No Reprisals

There will be no reprisals taken against any employee for utilizing the grievance

procedure established in the collective bargaining agreement.

Item 7 -Teacher Assessment

A.

The assessment of the work of a teacher is the sole responsibility of the
administration and may not be delegated to anyone in the instructional unit. The
process of assessment is a continuous one and is not limited to a single
observation or episode.

The administration may use whatever form of data gathering instruments it
desires. A copy of the evaluation form and any data gathering forms and
procedures to be used will be provided to each teacher no later than 5 days after
the first student contact day for that teacher unless extended by mutual consent
in writing. Any teacher(s) employed after the first month shall receive the
evaluation form and orientation within twenty (20) days after assuming their
teaching responsibilities. Forms for recording observation data shall include the
dates, start and ending times, and places of such observation, and the
evaluator's recommendations to the teacher. Following any written evaluation of
an employee, he/she will receive a copy.

Classroom and/or work site observations of less than 30 minutes will be
considered informal and will not require the completion of a summative form.
However, if in the opinion of the observer, feedback to the teacher is desirable,
then a conference shall be held for that purpose. Such conference shall occur no
later than 5 days after the observation. As a-general rule, formal observations
shall span at least 30 minutes in order to more effectively evaluate a teacher's
performance.

If a deficiency is noted during a formal observation, the evaluator shall explain to
the teacher, through a personal conference, any areas of concern within five (5)
working days of the observation. The teacher shall be given written notice,
explanation, assistance, and a reasonable prescribed period of time to improve
any area of concern on the final evaluation prior to having that area marked
unsatisfactory. In the event a teacher receives a needs improvement on his/her
final evaluation, written and supportive documents will be provided.

A copy of the final evaluation (domains 1-8) shall be given to the teacher no later
than ten (10) working days after the final evaluation is conducted. If all indicators
are within the Effective or Highly Effective ranges, the teacher will be given the
option of meeting during the 10 day time limit or waiting until the data for Domain
9 is calculated, to complete the entire evaluation. This option will be initiated by
the administrator within the 10 days through written communication between the
evaluating educational leader and the teacher. Domain 9 results will be provided
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to teachers as soon as possible following the receipt of the state assessment
scores.

F. Prior to the final day of the school year, the employee shall have the right to
issue a written response to the evaluation based on domains 1-8 and shall have
ten (10) working days after the receipt of domain 9 results to issue a response.
The response(s) shall become a permanent attachment to the evaluation, which
will be placed in the employee's file. Such signature by the teacher shall indicate
only that the teacher has read the report and does not necessarily indicate
agreement with its contents. In the event a teacher disagrees with the evaluation,
he/she shall have the opportunity to respond in writing to any item or items within
ten (10) working days of receiving the evaluation form. Any response shall be
attached to the evaluation form retained by the Principal and to the copy placed
in the teacher's personnel file. Nothing in this provision shall prohibit an
employee’s rights to submit written response to any item in their personnel file at
any time.

G, When assigned out of field, the situational context of the teacher will be
considered in the assessment.

H. Final evaluations for domains 1-8 Annual/PSC/CC employees will be completed
by May 1 and submitted to the district for recommendation to the board.
However, every effort will be made to complete sections 1-8 of the instructional
evaluation instrument by April 1st,

l. The parties agree to form a committee to develop a peer assistance program.
Four (4) teachers, selected by the Association President, and four (4)
Administrators, selected by the Superintendent, will comprise the committee. The
committee shall recommend a process, training modules, supplements, and
implementation procedures as well as any other issues that need to be included
in the program. Peer Assistance shall not be used for disciplinary or dismissal
process.

Item 8 -Political Activity

The Board shall at all times recognize the constitutionally guaranteed right of its
employees, either collectively or individually, to express their political opinions.
However, employees shall not advocate or solicit support for any issue on any
referendum matter in the presence of students during the regular workday. Nor shall
any employees be casual agents of, or otherwise engage in, any activity having a
primary effect of promoting division and dispute among the student population at any
time on School Board property.

Iltem 9 -Teacher Right to Witness
In all conferences involving parents or administrators, teachers are entitled to
request and have a witness of their choice present.

M
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Item 10 -Reduction in Force:

A. If in the exclusive judgment of the Board, it is determined to reduce the number
of teachers, the Board shall attempt to accomplish such reduction by attrition
including volunteer resignations.

B. In the event it is determined a reduction in teachers shall occur, the Union
President shall be given the opportunity to discuss such reduction with the
Superintendent.

C. If workforce reduction is needed, a district school board must retain employees at

a school or in the school district based upon educational program needs and the
performance evaluations of employees within the affected program areas. Within
the program areas requiring reduction, the employee with the lowest
performance evaluations must be first to be released; the employee with the next
lowest performance evaluations must be the second to be released; and
reductions shall continue in like manner until the needed number of reductions
has occurred. A district school board may not prioritize retention of employees
based upon seniority.

D. Nothing herein shall prohibit teachers who have been reduced pursuant to
this Article from seeking and/or accepting gainful employment elsewhere.

E. Nothing in this Article shall be construed to prevent the Board from
providing staff balances to comply with mandated programs or to preclude
or overcome any form of illegal discrimination.
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ARTICLE VIill -DUE PROCESS

Teachers on Professional Service Contracts (PSC) will be entitled to due process
with respect to their employment status. The School Board may suspend or dismiss
PSC teachers from employment only for just cause as defined in Florida Statutes.

Probationary annual contract teachers are not entitled to due process or just
cause. Annual contract teachers are entitled to due process during the terms of their
contract.

ﬁ
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ARTICLE IX -WORKING CONDITIONS

ltem 1 -Workday

The teacher workday will be seven (7) hours and thirty (30) minutes per day,
including a duty free lunch of at least thirty (30) minutes during the lunch serving time at
each school. The time for lunch periods will be determined by the principal. The
principal shall consider the desires of the employees when assigning duty. Under any
circumstance which requires a teacher to surrender this duty free time, the teacher shall
be given compensatory time. Compensatory time may be used during student contact
time in 1/2 day increments or as entire work days; during non-student contact time,
compensatory time may be used in half-hour intervals, with prior approval from the site
supervisor. A teacher scheduled for lunch duty may allow another teacher to perform
the duty. Only the teacher performing the duty will receive compensatory time.
Compensatory leave may not be used to extend a holiday unless the day being
requested is a non-student contact day, nor during scheduled state assessment days
during the period of which the teacher is assigned to administer or proctor the test, or
may not be used in more than 2 day increments. Compensatory time earned in the
fourth quarter of the school year may be paid out to the teacher at $24.53 per hour. The
number of compensatory hours earned in the fourth nine weeks may not exceed 10
hours. Compensatory leave is capped at 40 hours and is not redeemable, transferable,
or accruable from year to year. When a teacher plans on using compensatory time prior
notification to the administration must be given and approved by the administrator.
During the lunch period, any teacher(s) not on duty, will be free to leave the school
grounds upon notification to the building Principal or his/her designee.

Upon completion of their instructional and designated responsibilities, instructional
personnel may consider their working day concluded unless notification is given by the
building principal.

Within the workday, a planning period of no less than forty-five (45) minutes will be
provided for all teachers, the use of which would be the planning, preparation and
evaluation of curriculum and classroom activities. The Board will make every
reasonable effort to protect the integrity of a teacher's planning time.

At least one (1) pre-planning day and two half (12) pre-planning days per year shall be
unencumbered and every effort shall be made to provide as much unencumbered time
to teachers as possible.

There shall be a planning day at the end of each nine weeks' grading period. Teachers
shall have at least four unencumbered hours to work on grades, planning, and other
activities necessary to start the next grading period. The remainder of the day may be
used for faculty meetings, in-service and school improvement activities. Grades for each
nine weeks shall be due no earlier than the end of that four hour time frame. The third
nine weeks' planning day shall be totally unencumbered and teachers may choose to
work remotely. No more than one planning period in a two weeks' period may be used
for any type of in-service activity.
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ltem 2 -Teacher-Pupil Ratio
Positions requiring certification shall be assigned to each school center in
accordance with the standards of the Class Size Reduction Amendment for Florida.

Item 3 -Teaching Load

Every effort shall be made at the beginning of the school year or semester to
provide for the heterogeneous distribution of regular education students on any grade
level or specialized area in the elementary schools and by subject and level in the
secondary schools with respect to class size, discipline history, and ability levels. While
reasonable efforts should be made to maintain distribution levels as much as possible
throughout the year, it is understood that mobility factors and the timely accessibility of
student information will impact distribution equity.

ltem 4 -Vacancies and Promotions

Vacancies for positions within the Baker County Public School System should be
filled, as far as practical, from the ranks of School Board employees. Written notice of
professional job openings requiring certification will be placed in the Association mailbox
located in the county office unless other arrangements are made by the Association
President. Any and all vacancies and promotions which may occur during the school
year shall be posted by the District, on the District website, at least (3) working days
prior to filling the position. All professional employees may apply for any known vacancy
within the school district and all applications will be considered by the Superintendent or
designee. When hiring professional employees, the principal will make every effort to
use the following factors: district-wide seniority, certification and qualifications (skill,
preparation, training, ability/ instructional performance, and experience) in the hiring
process. The ability and willingness to accept extra-curricular responsibilities may also
become a factor when all other factors are similar.

The provisions shall not be construed in such a way as to prohibit the Board from
providing a racially balanced staff in each school.

All supplemental positions shall be posted in all county schools. The Association
President shall be provided a copy of such job postings. Any teacher applicant shall be
considered prior to filling such supplements.

Iltem 5 -Transfers and Reassignments
Transfers and reassignments of teachers may occur on a voluntary or on an
involuntary basis:

A. Voluntary Transfer and Reassignment Provisions:

Teacher transfer and reassignment provisions are established, enabling any
teacher seeking a transfer and/or a reassignment to be considered without any
reprisals taken against him/her. A teacher, desiring a change in grade and/or
subject assignment or desiring to transfer to another school center or position,

shall file a written notice of such desire, providing one copy to the building
M
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principal(s) and one copy to the Association. Such requests shall be reviewed by
the administration at least once each year.

When voluntary transfer and/or reassignment requests are acted upon, the
administration will notify the teacher in writing of said action as soon as feasible
after action is taken, but not later than seven (7) teacher workdays following
action. In making transfers, the Principal will make every effort to use the
following factors: district-wide seniority, certification and qualifications (skill,
preparation, training, ability/ instructional performance, and experience) in the
hiring process. The ability and willingness to accept extra-curricular
responsibilities may also become a factor when all other factors are similar.

Any teacher denied a transfer subject to this article, will, within ten (10) teacher
workdays, have the opportunity to meet with the Superintendent or his/her
designee to advance the reasons as to why the transfer should be considered.

These provisions shall not be construed in such a way as to prohibit the Board
from providing a racially balanced staff in each school.

B. Involuntary Transfer and Reassignment Provisions:

When a transfer is deemed necessary, properly certified volunteers will be
transferred or reassigned first under the provisions for voluntary transfers. In
making transfers, the principal will make every effort to use the following factors:
district-wide seniority, certification and qualifications (skill, preparation, training,
ability/ instructional performance, and experience) in the transfer process. The
ability and willingness to accept extra-curricular responsibilities may also become
a factor when all other factors are similar.

When involuntary transfer or reassignment action is taken, the administration will
notify the teacher in writing, stating the reason for the transfer as soon as
feasible after said action, but no later than seven (7) workdays following the
action. These provisions shall not be construed in such a way as to prohibit the
Board from providing a racially balanced staff in each school.

Item 6 -Before and After School Meetings
Teachers shall not be required to attend pre -and post -teacher day functions

except for the following:

A. Any faculty or other meetings may be called at the discretion of the Principal. No
more than one (1) of these meetings per month may exceed thirty (30) minutes
beyond the teacher workday except in cases of emergency. Emergency is
defined as something which cannot be reasonably anticipated in advance and
would upset the smooth functioning of the school.
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B. Parent-teacher and student-teacher conferences. All concerned parties must
have prior notification of at least twenty-four (24) hours and all must mutually
agree to said conference date and time.

ltem 7 — Classroom Visits from Outside Parties
Twenty-four hour. prior notification will be given when a parent/legal guardian
requests to visit their child’s classroom.

Item 8 -Safe and Clean Conditions; Tobacco Free Workplace
Teachers shall be furnished a safe and clean place of employment as defined in
the laws of Florida and the United States, specifically Florida Statutes, and the Florida
Workers' Compensation Act, Florida Statutes, which states, in part:
Teachers are responsible for the security and safety of students, but should it
become necessary for a school to be placed under the control and management
of an outside agency, teachers shall not be required to serve as security
personnel.

In order to protect the health, safety and welfare of all employees in the Baker
County School System, all uses of tobacco products in any form are prohibited in
any district-owned facilities or on any district-owned grounds.

ltem 9 -Conference Rooms and Telephones

A. A conference room, not limited to conferences, and/or a lounge where the Board
will request a facility reserved for teacher use, will be made available. Two non-
student adult restrooms will be provided for teachers at each school center.
Teachers may use School Board telephones for school business calls.

B. All teachers shall have an operating system to communicate with the office in
their classrooms or quads. Teachers shall be responsible for checking the
system and reporting malfunctions, in writing (e-mail) and in a timely manner, to
the building supervisor/designee.

ltem 10 -Teaching Materials and Supplies

Every effort, within financial and spatial limitations, will be made to provide
teaching materials and supplies when requested by the teacher through proper
channels. Such materials and supplies should include but not necessarily be limited to

the following:
1 Space for each teacher to store his/her instructional materials and
supplies.
2, A chair, desk, and filing cabinet space for each teacher.
3 A copy of the Teacher's Edition of the state adopted text, if available

through the publishers, used in each course the teacher is teaching.
4. Chalkboard/whiteboard space in each classroom.
5. A dictionary available in each classroom.
6 Books, paper, pencils, pens, chalk, erasers, and other such materials

required.
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7. All computers/printers, i.e. ink jets, shall be maintained in addition to
regular classroom supplies.

Iltem 11 -In-Service Training
The use of in-service credit for re-certification purposes shall be at the discretion

of the teacher. A teacher will not be required to attend in-service training beyond his/her
regular work day or their contractual period.

Any teacher who agrees to prepare and present an In-Service Workshop will be
compensated at the current instructional hourly rate approved for preparation time
(Article 4, ltem 2, Part Time Teaching Salary). The number of hours for preparation will
be mutually agreed upon by the teacher and the Director of In-Service prior to the
beginning of such preparation. Also, if an In-Service Workshop is to be held beyond the
regular work day or contractual period, each teacher will be compensated for the
presentation at the current rate approved for this type of presentation.

Item 12 -Substitutes
A teacher will not be required to substitute in another teacher's class, except in

case of an emergency as determined by the building Principal. Emergency is defined as
something which cannot be reasonably anticipated in advance and would upset the
smooth functioning of the school. No teacher will be required to perform such duty more
than two (2) times in any one school year.

ltem 13 -Physical Examinations
The initial physical examination for employment will be at the expense of the
employee and submitted on forms provided by the School Board.

An employee having a positive tubercular test may be protected under the Americans
with Disabilities Act (ADA). The Board in accordance with the ADA will determine if such
employee is otherwise qualified and not a direct threat or significant risk of substantial
harm to the health or safety of teachers or others that cannot be eliminated by
reasonable accommodation. The following factors, based upon objective medical
evidence, will be considered:

1. The duration of the risk (how long is the carrier infectious)

2. The nature and severity of potential harm (how the disease is transmitted
and what is the potential harm to third parties)

B The likelihood that the potential harm will occur

4. The imminence of the potential harm.

Iltem 14 — Nursing Mothers

Pursuant to School Board Policy and the Federal Pump Act, the district shall
provide reasonable break time, including classroom coverage if needed, for a nursing
mother to express milk for her nursing child for one year after the child’s birth, however,
this must be coordinated with the site supervisor.
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ltem 15- Inservice for Supervising an Intern Teacher
Teachers who supervise an intern for a full semester will earn 30 in-service points.
(Component # 7-507-004)

M
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ARTICLE X -STUDENT DISCIPLINE / AUTHORITY OF TEACHERS

The School Board recognizes that maintaining a safe, orderly, and productive learning
environment is essential to student achievement and employee effectiveness. Teachers
shall have the authority and support necessary to maintain appropriate standards of
student conduct in accordance with Florida law, School Board policy, and administrative

procedures.

Iltem 1 — Teacher Authority

Consistent with Section 1015.05, Florida Statutes, and State Board of Education
Rules, teachers shall have the authority to control and discipline students assigned to
their supervision and may:

1. Establish classroom rules of conduct consistent with School Board policy and
school procedures.

2. Establish and implement classroom-level consequences designed to address
and correct inappropriate behavior.

3. Remove or refer students who are disobedient, disrespectful, violent, abusive,
uncontrollable, or disruptive when such behavior substantially interferes with
the educational process, threatens safety, or impairs the teacher’s ability to
maintain an effective learning environment.

4. Request and receive immediate assistance from administration or other
designated personnel when a student becomes uncontrollable or when an
emergency exists.

5. Request and receive information regarding the disposition of disciplinary
referrals submitted to administration, consistent with applicable law.

6. Request training and support in classroom management, conflict resolution,
violence prevention, and related areas.

ltem 2 — Return of Removed Students

Before a student who has been removed from class for a behavior-related
incident is returned to the classroom, school administration shall consult with the
referring teacher regarding the circumstances of the removal and any steps necessary
to support the student’s successful return.

ltem 3 — Presumption of Good Faith

Consistent with section 1015.05 (2), Florida Statutes, actions taken by a teacher
in accordance with Board policy and applicable law to restore or maintain the safety and
educational atmosphere of the classroom shall be presumed to have been undertaken
in good faith and for legitimate educational purposes.

At the beginning of each school year, employees shall be provided a copy of the law
which refers to the Teachers’ Bill of Rights.
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ARTICLE X! -TEACHER INVOLVEMENT IN SCHOOL PROGRAMS AND PLANNING

ltem 1 — School Advisory Committee(s)

Provisions will be established at each school by the building Principal and his/her
faculty to include teacher recommendations in matters pertaining to textbook selection,
curriculum materials, courses. of study.development, educational specifications for
school buildings, classroom equipment, program changes, discipline and student
activities.

The school advisory council/committee will have the opportunity to participate in the
following areas of discussion, including but not limited to:

1. School budget expenditures;

2. Curriculum development and materials;
3. Discipline procedures;

4. Innovative methods and techniques.

The Superintendent, or a designee, and the president of the Association, or a designee,
shall serve as ex officio members to each school advisory council and shall review
recommendations prior to their submission.

The School Board may request waivers of any provisions of D.O.E. rules provided such
waiver is not contrary to the terms of the collective bargaining agreement. Upon
request, the association shall be supplied a copy of any such granted waivers.

Item 2 — Calendar Committee

Equal representation of Baker County teachers, as assigned by the Association
President and three representatives of the Baker County Educational Support
Professionals, will meet in an advisory capacity, along with the duly authorized
administrative personnel responsible for school calendar formation for the upcoming
year, to jointly recommend the establishment of such calendar. Both bargaining units
will be included and allowed to participate in the final voting process.

ltem 3 — Collaborative Action Team / Pulse Team

There will be a School Board Association/Collaborative Action Team comprised
of one teacher from each school and an equal number of employer members. The
teacher members of the committee will be elected by the Association and the School
Board will designate its members. The committee will designate its own chairperson and
secretary. The committee's function will be to recommend and advise. This committee
will cover the following area: Discussion of problems and objectives of mutual concern.
The committee will determine its own rules of operation, the frequency of meetings and
the time of meetings. The recommendations of this committee shall be submitted to the
Superintendent, the School Board, and the Association President and-the-Union in
writing by the chairperson of this committee. '
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Item 4 — Insurance Committee

An insurance committee of thirteen (13) shall be formed to review and analyze
the district health insurance plan and any other insurance plan or options, and make
recommendations to the Superintendent. This committee will be comprised of six (6)
administrators appointed by the Superintendent, three (3) teachers, and three (3) non-
instructional staff appointed by the Association presidents. This committee will meet at
least once per quarter during the school year. There will be two at-large retirees
(teacher, non-instructional, or administrator) appointed to the committee. One will be
appointed by the Superintendent and one by mutual agreement by the Association
presidents. The two appointed retirees will alternate voting each year if an at-large vote
is required. BCEA will be updated regularly by their respective committee members.
The insurance committee will update and report to BCEA the committee’s
recommendation that will be presented to the Superintendent.

Item 5 — Assessment Committee

An Assessment Committee shall be comprised of twelve (12) members of equal
representation from the Association and the Superintendent. This committee shall meet
as needed and will commence when notice is provided to either the BCEA president or
the Superintendent. This committee shall also conduct periodic reviews of the
assessment procedures, evaluation instruments, and shall report the results of their
review to the President of the Association and the Superintendent. This committee will
meet at least twice during the school year.

ltem 6 — Labor Management Committee

Attempts to resolve labor management issues should originate at the school/cost
center site with the site based leadership. If unresolved, the Superintendent and/or
designee agree to meet with the Union President and/or the Executive Director as
needed, to discuss labor management issues. Also, problems that can’t be resolved at
this meeting will be referred to CAT team. '

ltem 7- Wellness Committee

Equal representation of Baker County teachers, as assigned by the Association
President and three representatives of the Baker County Educational Support
Professionals, will meet in an advisory capacity, along with the duly authorized
administrative personnel responsible for wellness plans for the upcoming year, to jointly
recommend the establishment of such wellness activities and programs.
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ARTICLE XIl -ORGANIZATIONAL RIGHTS

ltem 1 -Representation at School Board Meetings

An Association representative will be released, with pay, to attend regular Board
meetings. The building Principal and his/her school staff will cooperatively arrange, in
advance, for the classroom replacement of the Association representative at no cost to
the Board.

Item 2 -School Board Agenda and Minutes
School Board meeting agenda with all supporting documentation, including

meeting minutes, will be found online @ https://www.bakerk12.org/board-of-
education/about-the-board/board-meetings. Placement date will coincide with public
postings of School Board meetings, as specified in the Administrative Procedures Act of
the State of Florida. A physical copy of the Agenda and Board Packet will be provided if
requested by the President of the Association.

Item 3-Financial Information

A single copy of the same financial information which is provided the School
Board will be provided to the Association. Such information may be provided at either
the official School Board meeting or through the Association mailbox located in the
County Office.

The Association agrees to furnish the Board with a single copy of any financial
information received by the organization which is pertinent to the operation of schools.

Item 4 -Dues Deduction

(The parties agree that under current Florida law the italicized language in ltem 4 below
is null and void. Should the law change and permit the School Board to allow union
dues payroll deductions, the parties will meet and agree to the same language or modify
as the law requires.)

Teachers have the right of continuous payroll deduction for Association dues, and
programs approved by the Board. The following stipulations pertain to dues deductions:

1. Association members will authorize dues deductions by presenting an
authorization card to the employer.

2. The uniform amount specified will be deducted from paychecks in twenty-
four (24) equal installments.

3. The Association will notify the business office, in writing, no later than

September 15, of the dollar amount of the deduction.
4. Any teacher may stop dues deductions by written request thirty (30) days
prior to payday.

w
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5. The Board will notify the Association of any cancellation of Association
dues deductions upon receipt by the Board of notification of such
cancellation by sending a copy of cancellation request to the Association.

Item 5-Payroll Deductions
No service charge will be levied for any School Board approved payroll
deduction(s) a teacher wishes to declare.

Iltem 6-Use of Bulletin Boards and School Mailboxes

The Association shall be provided sole use of at least one (1) bulletin board and
use of school mailboxes and inter-office mail as designated by the building Principal in
each school center. The Association agrees that it shall use bulletin board space and
mailbox space, provided as above, only for the following purposes:

Notices of Association meetings

Association elections

Reports of Association committees

Rulings and policies of the Association
Recreational and social affairs of the Association
Notices of public meetings

Association news releases

NoobkuhN -~

Copies of all materials and announcements will be submitted to the building Principal
prior to the posting. No materials, notices, or announcements shall be posted or placed
in school mailboxes by the Association which contains anything adversely reflecting
upon the Board, its employees, or the organization among its employees.

ltem 7-Released Time for President

The President of the Association, or one member of the Association appointed by
the President during his/her absence, may conduct representational activities on his/her
non-teaching hours. When such activities require the president to leave his/her
assigned school or to visit other schools, he/she shall notify both school principals or
their designees of his/her intended travel itinerary. The President or designee shall be
permitted to see teachers during their non-student contact time only with permission of
the teacher’s building principal.

The Association President shall be granted up to eight days of leave with the approval
of his/her principal. Such time shall be used to visit members within the various
worksites, conduct meetings, etc. The Association agrees that such time will not be
taken on days that interfere with activities within the schools such as testing, faculty
meetings, etc., without the principal's approval. The Association shall provide the
principal with at least two (2) days' notice of such leave unless the principal agrees to
waive such notice. To the extent possible, such time will be taken when the President
does not have students assigned to him/her. The Association will be responsible for
reimbursing the district with any costs associated with such leave.
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Item 8-Organizational Meetings

The Association may use school buildings for conducting business of the
Association, with prior notification and approval of the building Principal provided,
however, that such meetings do not interfere with the normal school operation.

Item 9-Leave to Attend State Affiliate Meetings

Professional leave will be granted to as many as seven (7) official Association
delegates for the purpose of attending the annual state parent organization (FEA)
meeting. Such leave, not to exceed two days in anyone school year shall be requested
in writing from the Superintendent. The Association agrees to pay for the seven
substitutes, and all costs associated with leave required in order to release the seven
delegates.

Item 10-Bargaining Unit Information

The Association will be provided an updated list of all employees in the
bargaining unit three (3) times a year (September 15!, November 1st, and March 15t).
Such list shall include the name, address, phone number, hire date, work site, and
membership status of every member of the bargaining unit. List shall be provided
electronically.
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ARTICLE XIIl -GRIEVANCE PROCEDURE

All employees shall have the right to file a grievance under this Agreement
without regard to membership, or non-membership, in the Association. All members of
the Association shall have a right to Association representation at all levels of this
procedure in accordance with Association policies. The Association shall also have the
right to be present at all levels of this procedure regardless of membership.

The Board also has the option of representation at its expense, at any level. When a
teacher has a grievance, every effort shall be made to arrive at a satisfactory solution to
the problem on an informal basis. The grievance for any teacher employed by the Board
shall be as follows:

A. The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems which may, from time to time, arise
concerning this Agreement. Both parties agree that these proceedings shall be
kept as informal and confidential as may be appropriate.

1. The term "days" when used in this Article shall mean normal
employee workdays.

2. "Employee" shall mean a member of the bargaining unit.

3 "Administrator" shall mean immediate supervisor, principal of the

school or supervisor of a work center, or their designee.

4, "Grievant" shall mean employee.

5 A grievance shall be an alleged violation, misapplication or
misinterpretation of the expressed terms of this Agreement.

B. All grievances shall be brought to the attention of the appropriate principal or
supervisor within fifteen (15) workdays of the incident or they will not be
considered.

C. A formally written grievance shall contain the following:

1. Signature of the grievant;

2. Grievance shall be specific and related to contractual provisions alleged
to have been violated;

3. A synopsis of the facts giving rise to the alleged violation must be
included;

4. The section or subsections of this contract alleged to have been
violated is to be listed;

5. It shall contain the date of the alleged violation;

6. It shall specify the specific relief requested.

D. When the presence of an employee or a key witness at a grievance hearing is
requested by either party, illness or other incapacity of the employee or key
witness shall be grounds for any necessary extension of grievance procedure
time limits.
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E.  If hearings and conferences are scheduled by the administrator during
working hours, all employees whose presence is required shall be excused
from duty with pay while in attendance.

F. Any investigation or other handling or processing of any grievance shall be
conducted so as to result in minimal interference with or interruptions of the
grieving employee's assigned duties. Other employees will not be involved in the
process while on duty unless under the provisions of E above.

G. Al grievances must be processed through the grievance procedure. After the
grievance is filed, it shall be amendable only by mutual consent of the Board and
the Association and may be withdrawn by the grievant. Any employee who
disagrees with the implementation of the adopted process and/or procedures of
the employee assessment (relating to SB736) may file a grievance as outlined in
this article.

H.  ltis expressly agreed that the following matters shall not be the basis of any
grievance filed under the procedure outlined in the Article.

1. Any matter involving substance (content) of employee evaluations.

l. Informal
An attempt shall be made to resolve any grievance in informal, verbal discussion
between grievant and employee's administrator. Within fifteen (15) workdays of
the time a grievance arises, the employee will present the grievance to '
employee's administrator. Within ten (10) workdays after presentation of the
grievance, the administrator will give an answer orally to the employee.

Note: Oral statements made in the informal complaint conference shall not be
recorded by either party.

J. Formal

Step One:
If for any reason the grievance is not resolved informally, the employee must,
within five (5) workdays after receipt of the administrator's oral answer or twenty
(20) workdays from the alleged violation, submit to the administrator a signed
written statement of grievance on the official grievance form provided by the
Board (see page 51) with copies as indicated on form. The statement of
grievance shall name the employee involved, state the facts giving rise to the
grievance, identify all the provisions of this Agreement alleged to have been
violated by appropriate reference, state the contention of the employee with
respect to these provisions, indicate the specific relief or remedy requested, and
shall be dated and signed by the employee involved. The administrator shall give
the employee an answer in writing no later than five (5) workdays after receipt of

the written grievance, with a copy to the Superintendent and the Association.
m
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Step Two:
Unless the parties agree to the decision of the administrator, it may be submitted

to the Superintendent or his/her designee within five (5) workdays of Step One.
The Superintendent, or his/her designee, and the aggrieved employee, and
his/her representative(s) shall meet within a reasonable time, not to exceed five
(5) workdays in an attempt to resolve the matter. The Superintendent shall
communicate his/her decision, in writing, to the aggrieved employee and the
Association within five (5) workdays after the meeting.

Step Three:
Upon mutual agreement of the parties, the grievance may be submitted to
grievance mediation prior to submitting the grievance to arbitration. When the
parties agree to submit the grievance to mediation, the timelines are waived until
the mediation process is concluded. A request for a mediator will be made to
Federal Mediation and Conciliation Service (FMCS) within ten (10) workdays
unless both parties mutually agree to make a request for another mediator, within
ten (10) workdays.

If the employee is not satisfied, he/she must choose either a hearing before the
Board or arbitration. Whichever method the employee chooses, the decision of
the Board, or arbitrator, (whichever is applicable) will be final. If the employee
chooses to have a hearing with the Board, the Board shall hold a hearing no later
than twenty (20) workdays after receiving the request. Within ten (10) workdays
after the hearing, the Board shall communicate its decision in writing, and state
its reasons to the Association and the aggrieved employee.

A request for an arbitrator will be made to the American Arbitration Association
within ten (10) workdays. The parties shall select an arbitrator from AAA in
accordance with its rules, and whose rules shall likewise govern the arbitration
proceedings.

K The fees of the arbitrator shall be borne equally by both parties hereto. All other
expenses of arbitration, such as cost of transcripts, etc., shall be borne by the
requesting party. Employees subpoenaed by the arbitrator will receive no loss of
pay for the time required as witnesses.

L. When grievance meetings and arbitration proceedings are held during employee
work hours, up to ten (10) grievant(s), witness(es) and Association
representative(s) whose presence is required shall be excused with pay from
their normal duties. If the Association indicates that more than ten (10) witnesses
are needed, every effort will be made to schedule the meeting beyond the
employee workday.

M. The arbitrator shall have no power to alter, add to, subtract from, disregard or
modify any of the terms of the Agreement.
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The arbitrator's powers shall be limited to deciding whether the express articles
of this Agreement have been violated, misinterpreted or misapplied.

The arbitrator's decision, when following procedures set forth in the Agreement,

shall be final and binding on the Association, its members, the employee
and the Board. Neither the Association nor any member of the bargaining unit
shall attempt any other means to bring about the settlement of any grievance,
until all steps of the grievance procedure have been completed.

All claims for back wages shall be limited to the amount of wages that the
employee would otherwise have earned, less any unemployment compensation
that he may have received during the period of the back pay.

Any grievance which arose prior to the effective date of this Agreement shall be
processed through the procedure in effect at the time of the grievance.

If the grievance arises from an action of authority higher than the principal of a
school, the employee may present such grievance at Step Two of this procedure.

If a grievance affects employees at more than one school/work site, the
Association President/Designee may file a class action grievance at Step Two of
this procedure. The Association President/Designee may also file at Step Two a
class action grievance of any alleged violation, misapplication or
misinterpretation of rights specifically granted the Association in this Agreement.
Any class action grievance will be signed by the Association President.

If the same grievance affects more than one employee at the same school/work
site, an Association Building Representative may file a class action grievance on
behalf of the employees at Step One of this procedure.

Separate grievances filed under this Agreement which do not qualify as "class
action" under S. and T., will be handled separately and not combined for
arbitration.

Time limits provided in this Agreement may be extended by mutual agreement
when signed by the parties.

Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limit shall permit the employee to lodge an appeal at the
next step of this procedure, but any grievance not advanced from one step to the
next within the time limits of that step, shall be deemed resolved by the
Administrator or the Board's answer to the previous step.

f
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ARTICLE XIV -SAVINGS CLAUSE

Should any provision of the Agreement be declared illegal by a court of
competent jurisdiction, then shall such provision be null and void and be renegotiated
and made a part hereof as an appropriate amendment of this contract. All other
provisions of the Agreement shall remain in full force and effect for the duration of this

Agreement.

(D THE TEAC
,ufzm ome
DQbra Crew

President, BC

Angeld Callahan
Chief Negotiator

AGREEMENT BETWEEN THE BAKER COUNTY EDUCATION ASSOCIATION AND
THE BAKER COUNTY SCHOOL BOARD

In the event that a financial situation (short fall or windfall) occurs during this contractual
time that would jeopardize the ability to honor the terms of the contract or would create
the ability to enhance the terms of the contract, the Association and the BCSB will agree
to return to the table for renegotiations.
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MEMORANDUM OF UNDERSTANDING
2026 - 2027
IDEA Supplement

The School Board of Baker Gounty ("District") and the Baker County Education Association
("BCEA") agree to the following: '

The following employees will be paid a supplement from the Federally funded IDEA Grant.
Amounts may vary in the future based upon the IDEA grant being approved:

¢ ESE Classroom Teachers @ $1200/yr.
e Speech Pathologists @ $1200/yr.

Signatures

For the Baker County Education Association:

AQ_QX%; ﬁm& 43 00
ra Crews,\Ass6ciation President Date '

For the Baker County School District:

T

Wyalt Miltor{, Superintendent
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MEMORANDUM OF UNDERSTANDING
2026 -2027
SWAT Coordinator

The School Board of Baker County (“District") and the Baker County Education Association
("BCEA") agree to the following:

This memorandum of understanding is to continue a SWAT (Students Working Against
Tobacco) coordinator supplement at the High School and Middle Schoolin the amount of
$500.00. The coordinator will oversee the SWAT component of the Baker County Health
Department Tobacco Prevention Program and be responsible for maintaining the locat
SWAT chapter.

Signatures

For the Baker County Education Association:

41320

ra Crews| Assbciation President Date

Forthe Baker County School District:

Wyatt fflilton, Sup rintendent
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MEMORANDUM OF UNDERSTANDING
2026 - 2027
Teacher Salary Increase Allocation (TSIA)

The School Board of Baker County ("District") and the Baker County Education Association
("BCEA") agree to the following related to the $289,836 funding (inclusive of benefits)
provided through the Teacher Salary Increase Allocation for the 2026-2027 school year.

For purposes of this agreement, an eligible employee is a full-time classroom teacher or
certified prekindergarten teacher with ten (10) or more years of full-time teaching
experience in a Florida public school. (See requirements listed in CONFERENCE REPORT

FOR HB 5001 E 2026 below.)

The parties agree that each eligible employee shallreceive a minimum compensation
increase for the 2026-2027 school year according to the attached schedule, inclusive of
any applicable salary schedule movement, step advancement, performance pay
adjustment, or other compensation increase provided under this agreement.

Allinstructionat personnel who are not full-time classroom teachers or certified
prekindergarten teachers or with fewer than ten (10) years of teaching experience shall
receive a salary increase according to the attached schedule (depending on clagsification
level) for the 2026-2027 school year, inclusive of any applicable salary schedule
movement, step advancement, performance pay adjustment, or other compensation
increase provided under this agreement.

PROGRAM: STATE GRANTS/K-12 PROGRAM - FEFP

The calculations of the Florida Education Finance Program (FEFP) for the 2026-2027 fiscal year are incorporated by
reference in HB 5003E. The calculations are the basis for the appropriations in the General Appropriations Actin
Specific Appropriations 5, 6, 88, and 89.

38 AID TO LOCAL GOVERNMENTS GRANTS AND AIDS - FLORIDA EDUCATIONAL FINANCE PROGRAM
FROM GENERAL REVENUEFUND ... .. 12,458,310,476
FROM STATE SCHOOL TRUST FUND . . . . 454,703,902
Funds in Specific Appropriations 5 and 88 shall be allocated using a base student allocation of $5,457.60 for the

FEFP.

From the funds in Specific Appropriations 5 and 88, $201,388,752 is provided for school districts and charter schools
to provide salary increases to full-time classroom teachers and certified prekindergarien teachers funded in the
Florida Education Finance Program with at least ten years of full-time teaching experience ina Florida public school.
The amount of such an increase may not exceed $3,000. If a school districthas any funds remaining after providing
the salary increases, the school district must use these funds to provide salary increases to instructional personnel
or for increased costs related to personnel compensation and provide a report to the department by January 1, 2027,
on the expenditure of such funds. Each school district and charter school shall use 1.06 percent of its base FEFP
funding amount as provided in HB 5001E.

From the funds in Specific Appropriations 5 and 88, 7.14 percent, or $1,356,524,235, of the base Florida Education
Finance Program funding is provided to maintain prior year salary increases provided to classroom teachers and
other instructional personnel through the Classroom Teacher and Other Instructional Personnel Salary Increase
pursuant to section 1011.62, Florida Statutes.

_ﬂ#
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Signatures

For the Baker County Education Association:

/@.?w/) Aude ceé%f’/)@

[}ebra Cre sociation President Date

For the Baker County School District:

[y Mt Da‘f/z%/iﬁ

\ﬁyat ilton, Super ntendent

_
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MEMORANDUM OF UNDERSTANDING

2026 -2027
Extended Day Enrichment Program (EDEP) Child Care

The School Board of Baker County ("District") and the Baker County Education Association
("BCEA") agree to the following:

This Memorandum of Understanding (MOU) is entered into by the District and the BCEAto
establish guidelines regarding a before-school childcare benefit for employees for the

2026-2027 school year.

The District and the BCEA recognize and understand the importance of appropriate
supervision before school. This timsa is ciitical for teachers and staff to prepare,
collaborate, and plan for student success. For this reason, the school environment must

be preserved and remain free of unnecessary distractions. In order to promote these
activities and environment, the District and the RCEA agree that eligible chitdren, as
stipulated in this agreement, may participate in EDEP (Extended Day Enrichment Program)
care at a discounted rate of 50%. This agreement only applies to the personal children of an
employee (biological, legal, or stepchitdren). This benefit does not apply to other children
such as a niece, nephew, grandchild or other children under the employee's supervision.

This MOU shall take effect on the date of the agreement as signed below, and remain in
effect through Friday, May 28, 2027, unless modified or rescinded by mutual written

agreement of both parties.

Signatures

For the Baker County Education Association:

’:A(/(/ce_ / L0

te

Forthe Baker County School District:

Dt Ml Yoo

att Milfon, Supe@tandent
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MEMORANDUM OF UNDERSTANDING

2026 - 2027
Classroom Observation Procedures for Experienced and Effective Educators

The School Board of Baker County ("District") and the Baker County Education Association
("BCEA") agree to the following:

This Memorandum of Understanding (MOU) is entered into by and between the District and
the BCEA for the purpose of providing flexibility in the classroom observation process for
experienced and high-performing instructional staff.

The parties recognize the professionalism of experienced and effective educators and seek
to streamline the formal observation process while still maintaining a robust feedback
system that promotes instructional growth and support.

The District and the BCEA agree to the following terms:

1. Eligibility Criteria: A teacher shall be eligible for the modified observation protocol

described in this MOU if the teacher:
a. Holds a valid five-year Florida Professional Educator’s, Temporary Florida

Professional Educator’s, or District Teaching Certificate.
b. Has earned a summative evaluation rating of Effective or Highly Effective in
each of the previous two school years.
2. Waiver of Formal Observation Requirement: Forteachers who meet the eligibility
criteria, the District shall waive the contractual requirement for a formal classroom
observation that spans at least thirty (30) minutes.

3. Walkthrough Protocol: In lieu of the formal abservation:
a. The supervising administrator shall conduct a minimum of three (3)

documented walkthroughs in the teacher’s classroom over the course of the

school year.
b. Each walkthrough shall be followed by written or electronic feedback

provided to the teacher within three (3) school days.

4. Follow-Up Meetings:

a. Ifanyareas of deficiency are noted during a walkthrough, the administrator
shallinitiate a meeting with the teacher to discuss the concerns and offer
support or guidance.

b. Ateachermay also request a meeting following any walkthrough feedback to
seek clarification or engage in professional discussion.

c. Administrators and/or the teacher may conduct/request additional
walkthroughs if needed to monitor response to feedback.
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5. Non-Precedent Setting: This agreement shall not be construed as establishinga
precedent or altering any existing collective bargaining agreement provisions,

except as specifically outlined herein.

6. Opt-Out Option: If either the instructor or the administrator designated as the
evaluator wish to participate in/conduct the 30-minute observation (as stipulated in
the contract) in lieu of the three walkthroughs, then either party must submit thisin
writing along with an explanation to the other party no later than Friday, Septerriber
11, 2026.

7. Duration: This MOU shall take effect on Friday, July 31, 2026, and remain in effect
through Tuesday, June 2, 2027, unless modified or rescinded by mutual written

agreement of both parties.

Signatures

Forthe Baker County Education Association:

JM S E: ,/ 6

Crews As\s_gc;ratxon President Date

For the Baker County School District:

j Myt M M @/éZ/w

Wy Milto Supen tendent Date

1

L e e A R e

BCEA 2024-2027
Page61



MEMORANDUM OF UNDERSTANDING
2026 ~ 2027
Paid Parental Leave

The School Board of Baker County ("District") and the Baker County Education Association
("BCEA") agree to the following:

This Memorandum of Understanding (MOU) is entered into by and between the District and
the BCEA to establish guidelines regarding paid parental leave for employees during the
2026 - 2027 school year.

The District and the BCEA recognize the importance of supporting our employees in
balancing professional and personal responsibilities when welcoming a new child into their
family. Employees shall be entitled to up to five (5) days of paid parental leave, to be used
within 30 calendar days of the birth, adoption, or placement of a child. Parental leave shall
be paid at the employee’s regular daily rate of pay and shall not be deducted from accrued
sick leave or personal leave. Parental leave is separate from any other leave provided by the

district.
The ermployee shall provide to their principal/supervisor appropriate documentation

verifying the birth, adoption, foster placement or legal guardianship of a child. This
documentation may include birth certificate, court papers, etc.

Parental Leave is limited to a maximum of five (5) days in any fiscal year, regardless of the

number of qualifying events.

This MOU shall take effect on the date of the agreement as signed below, and remain in
effect through Tuesday, June 2, 2027, unless modified or rescinded by mutual written

agreement of both parties.

Signatures

Forthe Baker County Education Association:

MM ¥-13-20

bra Creng_AA/sociation President Date

Forthe Baker County School District:

It e/zr(

Wyat Milton, S perl tendent Date
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MEMORANDUM OF UNDERSTANDING

2026-2027 Lunch Duty Compensation

The District and the Baker County Education Association ("BCEA") recognize that some
school sites may require instructional personnel to supervise students during lunch
periods. Schools shall first seek volunteers to provide lunch duty coverage. Instructional
employees who voluntarily perform daily lunch duty shall be eligible for a supplement as
outlined in this Memorandum of Understanding.

In the event a school is unable to secure a sufficient number of volunteers, instructional
employees may be assigned lunch duty. Employees who are required to work during
their duty-free lunch period shall earn compensatory time in accordance with Article IX,
Section 1 of the Collective Bargaining Agreement. The District agrees to provide
employees the option to receive payment for earned compensatory time associated with
lunch duty under the terms set forth in this Memorandum of Understanding.

The School Board of Baker County ("District") and the Baker County Education
Association ("BCEA") agree to the following regarding compensation for duty-free
lunches:

1. Instructional employees who voluntarily perform lunch duty each student day
during an entire nine-week grading period shall receive a supplement of $600 for
that grading period.

2. Employess shall be eligible to receive the supplement during each of the four
nine-week grading periods and may earn total compensation of up to $2,400
during the 2026-2027 school year.

3. Employees who miss one or more assigned lunch duty days during a nine-week
grading period shall have their supplement reduced on a prorated basis based
upon the number of assigned lunch duty days missed during that grading period.

4. School administration shall have the final determination of lunch duty
assignments and schedules.

5. If an instructional employee is required to work during his or her duty-free lunch
period, the employee may elect to receive payment for the earned compensatory
time. Payment shall be made through a separate payroll check in accordance
with the compensation schedule set forth below.

6. The rate of pay for the compensatory time earned will be the hourly rate of the
employee.

7. Any employee requesting payment for earned compensatory time must complete
a Compensatory Time Payout Request Form and submit the form to the
employee's bookkeeper by the established deadline.

f
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8. Employees may earn a maximum of 40 hours in compensatory time during
the term of this agreement.

Contractual Period

Comp Time Payout
Request form due by

Payout Issued to the
Employee

July 1- November 20, 2026

November 20, 2026

December 11, 2026

January 4-May 28, 2027

May 28, 2027

June 17, 2027

ZD? Bake%nty Education Association:
| ”iw,/ A b

be\bra Crews, Adsociation President

Od«ﬁu. 1. Ao

Date

For the Baker Counjy School 'Distriot:

Date

%mé 74 2026

|
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MEMORANDUM OF UNDERSTANDING

2026 - 2027
Physical Education Unit at Baker County Middle School

The School Board of Baker County ("District") and the Baker County Education Association
{("BCEA") agree to the following:

For the 2026 - 2027 school year, one (1) instructional physical education instructional unit
at Baker County Middle School may be converted to a non-instructional paraprofessionat

unit. The paraprofessional selected to fill this vacancy will serve in this designated role for
only one additional school year unless otherwise agreed upon by both parties.

Signatures

For the Baker County Education Association:

(Ml s Oune Lo
L Wiha/ Jdess L Awae [ ACRG

x=—= e ,
Debra Crews, Assodiation President Dat

Far the Baker County School District:

it M&@w o/ /o,

Wyati/Milton/ Superintengent Date

;
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MEMORANDUM OF UNDERSTANDING

2026 - 2027
Resource Wheel Unit at Westside Elementary School

This Memorandum of Understanding (*“MQOU") is entered into by and between the Baker
County School District ("District") and the Baker County Education Association ("BCEA")
related to contracted employees for the 2026 - 2027 school year.

The District and BCEA agree to the following terms:
For the 2026-2027 school year, one (1) instructional resource unit at Westside Elementary
School may be converted to a non-instructional paraprofessional unit. The

paraprofessional selected to fill this vacancy will serve in this designated role for one
schoot year unless otherwise agreed upon by both parties.

For the Baker County Education Association:

(ot Ol im0

ra Crew AgsoctatlonPreSJdent v) Date

For the Baker County School District:

Ludhb— 7 /o

ya Milton, S p rintendent Date

P o e S P ey
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MEMORANDUM OF UNDERSTANDING
2026 - 2027
Part-Time Virtual Instruction Compensation

This Memorandum of Understanding ("MOU") is entered into by and between the Baker County
School District ("District") and the Baker County Education Association ("BCEA") for the
purpose of establishing compensation and expectations for instructional personnel who
voluntarily serve as teachers for Baker County Virtual School.

1. Voluntary Assighnment

The District shall seek teachers for participation as a Baker County Virtual School teacher, This
is separate from an employee's regular contractual assignment and all duties associated with
BCVS must be done outside of their regular contract workday.

2. Compensation
The District shall compensate participating teachers at the rate of:

A. Fifty Dollars ($50.00) for each student who successfully completes the first 28 days of

course enroliment.
B. One Hundred Dollars ($100.00) for each student who successfully completes an
assigned virtual course.

A student shall be considered a course completion for payment purposes when the course is
completed in accordance with District and Baker County Virtual School requirements.

Payment shall be made within thirty (30) calendar days following the close of the applicable
semester's courses, provided all required documentation has been submitted and verified.

3. Teacher Responsibilities

Participating virtual teachers agree to perform the duties and responsibilities assigned by the
District for Baker County Virtual School. Such responsibilities include, but are not fimited to:

completing required fraining,

maintaining regular communication with students and parents,

providing instructional support and office hours,

conducting required student assessments, ‘ -
maintaining required documentation, and

complying with all District procedures and expectations for virtual instruction.

Teachers must satisfactorily complete all assigned responsibilities and submit all required -
documentation as a condition of receiving the stipend described in this MOU.

No stipend payment shall be issued until the required documentation has been submitted and
approved by the District.

;
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4, Term of Agreement

This MOU shall become effective upon execution by both parties and shall remain in effect
through the conclusion of the 2026 - 2027 school year unless modified or extended by mutual
written agreement.

For the Baker County Education Association:

g
é/ W/m&aus el 19, 06
Bebra Crewd, Association President | (Date
For the Baker County School District: / /

yat] Milton, Spiperintendent Date

JLrces oo s e S I o SR e e L 0L S e b LM A PO Y Sk Y\ T A I B AT 8 10 T e S NN TR b b R e g S e e e S SR LR ks
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THE SCHOOL BOARD OF BAKER COUNTY
GRIEVANCE FORM

NAME(S):
SCHOOL: ASSIGNMENT:
HOME ADDRESS: HOMEPHONE:

STEP 1, 2, 3 (please circle the appropriate step)

DATE CAUSE OF GRIEVANCE OCCURRED:

RELATES TO ARTICLE(S) PARAGRAPH(S)

OF AGREEMENT BETWEEN THE ASSOCIATION AND THE DISTRICT
SCHOOL BOARD OF BAKER COUNTY, FLORIDA.

STATE OF GRIEVANCE (INCLUDE STATEMENT FOR EACH ARTICLE and STEP 1, 2, 3)

RELIEF SOUGHT (FOR EACH ARTICLE and STEP 1, 2, 3)

(SIGNATURE) (DATE)

DEPOSITION OF ADMINISTRATOR (FOR EACH ARTICLE and STEP 1,2,3)

(SIGNATURE) (DATE)

Copy to: Administrator, Association, Grievant, Superintendent

m
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APPENDIX A

INFORMAL MEETING INFORMATION

Meeting Date:

Meeting Place:

Meeting time:

Name:

Subject/Purpose of Meeting (information gathering/sharing)

I understand that | have the right to have a person of my choosing present during the
course of the meeting described above. | have read and understand this form.

Signature of person receiving this form:

Date:

Signature of person delivering this form:

Date:

Employees represented by the Collective Bargaining Agreement shall have the right to
representation during any examination, interview or meeting with school board
administrators. Should the employee desire representation, the administrator shall be
informed accordingly. If the employee requests representation during a meeting, the
administrator is required to stop the meeting immediately. At such time, the employee
shall contact a representative of their choice and the meeting shall be rescheduled
when their representative is available.

e ]
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APPENDIX B

FORMAL MEETING INFORMATION

Meeting Date:

Meeting Place:

Meeting time:

Name:

Subject/Purpose of Meeting (information gathering/sharing)

| understand that | have the right to have a person of my choosing present during the
course of the meeting described above. | have read and understand this form.

Signaturé of person receiving this form:

Date:

Signature of person delivering this form:

Date:

Employees represented by the Collective Bargaining Agreement shall have the right to
representation during any examination, interview or meeting with school board
administrators. Should the employee desire representation, the administrator shall be
informed accordingly. If the employee requests representation during a meeting, the
administrator is required to stop the meeting immediately. At such time, the employee
shall contact a representative of their choice and the meeting shall be rescheduled
when their representative is available.

g
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APPENDIX C

Change of Contract Request

I am requesting to be placed on the Performance-Based Salary Schedule. | understand
that | am forfeiting my Professional Services Contract and will be placed on an Annual
Contract. | realize this decision is irrevocable.

Instructional Employee’s Name Date

NOTARY PUBLIC
STATE OF FLORIDA, COUNTY OF BAKER

The foregoing instrument as acknowledged to and before me this day of ;
20 , by who is personally known to me or has produced

as identification.

Notary Public Notary Stamp:
My Commission Expires:

L. - ]
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BAKER COUNTY SCHOOLS
2026-2027 INSURANCE PREMIUMS

Monthly Board Employee 24
Cost Contrib. Pays Payrolis
EE & BP BPF EXTRA E?!EE_B_F_'
HF FL BLUEOPTIONS PPO 3566 Per Paycheck Per Paycheack Bp & Life
HFEON Employee $ 56167 3 1,12334 § 31829 § 636.08 § 48676 5 24338 § 32599
HFESH Employee & Spouse $ 101196 3 202392 §$ 31829 § 63658 $ 1,387.34 5 689367 § 232599
HFECN Emplayee & Children $ 92153 3 1,843.068 $ 31829 % 63658 $ 1,20648 S 60324 § 32599
HFEFN Family Coverage $ 1,33722 5 267444 $ 31829 § 63658 $ 203786 $1,01893 § 32599
HFEAN EJ/E Family Coverage $ 133722 3 267444 §$ 31829 $ 1,273.16 $31829 § 1401.28 5 700864 § 65063
HFEDH E/E Spouse Coverage $ 10119 $ 202392 $ 31829 § 1,273.16 $318.29 $ 75076 5 37538 § 630.63
HA FL BLUECARE HMO 62
HAEOH Employee $ 63658 3§ 1.273.16 § 31829 § 63658 $ 63658 5 31829 § 32599
HAESN Employee & Spouse $ 114692 3 229384 § 31829 § 635358 $ 1657.26 5 B28B.B3 § 32599
HAECN Employee & Children $ 1,04443 3 208886 ¢ 31829 § 63658 $ 145228 5 726.14 § 325.99
HAEFN Family Coverage $ 15138 5 3,027.76 $ 31829 $ 63658 $ 2,391.18 $1,19559 § 32599
HAEAN E/E Family Coverage $ 151388 $ 3,02776 $ 31829 § 1273186 $31829 § 175460 S 87730 § 65063
HAEDN E/E Spouse Coverage $ 114692 % 229384 $ 31829 § 127316 $318.29 5 102068 5 51034 § 65063
HS FL BLUECARE HMO 134/35 (H54)
HSAEN Employee $ 41329 § 82658 § 31829 § 636.58 $ 190.00 3 9500 § 32599
HSASN Employee & Spouse $ 74453 5 148918 §$ 31829 3 636.58 $ 85260 S 42630 § 32599
HSACH Employee & Children $ 67808 % 1,356.16 ¢ 31829 3 636.58 5 71958 S 35879 § 32599
HSAFM Family Coverage $ 98285 % 1,965.70 § 318.29 § 636.58 5 1,329.12 5 66456 § 32599
HSEFW E/E Family Coverage $ 98285 3 196570 $ 31829 § 127316 $31829 3 69254 5 34627 § 63063
HSESM E/E Spouse Coverage $ 74459 % 148918 $ 31829 § 1,‘273‘16 $31829 5 21602 3 10801 § 65063
HD DENTAL - SUN LIFE FINANCIAL b
BASIC OPTION ‘
HOEOM Employee $ 1981 3 3962 $ 635 § 12.70 $ 2692 5 13456 § 7.70
HDESN Employee & Spouse $ 3498 $§ 6398 $§ 635 § 12.70 % 5728 5 2864 § 7.70
HDECN Employes & Children $ 4276 % 8552 § 635 § 12.70 % 7282 3 364 0§ 7.70
HDEFN Family Coverage s 5822 § 11644 § 635 $ 1270 § 10374 § 5187 § 7.70
HOEAN E/E Family Coverage $ 5822 % 11644 $ 635 § 1270 s 635 § 9104 5 4552
HDEDH E/E Spouse Coverage $ 3499 § 5998 § 635 § 1270 § 635 5 4458 § 2229
ENHANCED OPTION
HDOEN Employee $ 2235 5 4470 § 635 § 1270 § 3200 $ 1600 § 770
HDOSH Employes & Spouse $ 3980 3 7280 § 635 § 12.70 % 6710 5 3355 § 7.70
HDOCH Employee & Children $ 5134 & 10268 $§ 635 § 12.70 5 8998 S 4499 § 7.70
HDOFN Family Coverage $ 6390 3 13780 § 635 $ 12.70 $ 12510 3 6255 § 7.70
HDOAN E/E Family Coverage $ 68.90 § 13780 ¢ 635 3 1270 § 635 3 11240 35 5620
HDODH E/E Spouse Coverage $ 3990 5 7980 § 635 3 1270 § 635 3 2440 § 2720
HC  HIP - Colonial Life
HCLET Employee $ 2778 3§ 5556 § 2528 § 50.56 $ 500 5 250 § 3298
HCLST Employee & Spousa $ 60.05 § 12010 $§ 4755 § 95.10 g 2500 § 1250 § 55.25
HCLCT Employee & Children $ 41860 % 8320 $ 2510 $ 58.20 3 2500 § 1250 § 36.80
HCLFT Family Coverage $ 7378 § 14756 ¢ 6128 § 12256 3 2500 5 1250 § 6398
HY  VISION SERVICE PLAN
HVSEH Employee $ 402 3 8.04 $ - 3 804 S 402
HVSSH Employee & Spouse $ 544 3 12.88 ] - $ 1283 5 G644
HVSCN Employee & Children $ 657 % 13.14 % - % 13.14 5§ 657
HVSFH Family Coverage $ 109 § 2198 5 . 5 2198 5 1099
HXHRT STD -THE HARTFCRD 3 9.38 b - 5 938 3 462
HHL10 Basic Life $10,000 $ 135 5 270 3 1.35 5 - $ -
HHL5 Basic Life $5,000 (7Oyrs old +)  § 068 3 135 3 0.68 5 - 3 -

Optional Life Insurance: $10,000.00 to $500,000.00 Coverage—Varies by Age
H: Premium Sheet 2026-2027
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