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Mission – Goals – Objectives 

Nondiscrimination 

District Values 

The New London Board of Education, in compliance with federal and state law, affirms its policy 

of equal educational opportunity for all students and equal employment opportunity for all persons. 

Nondiscrimination in School and Classroom Practices 

It is the policy of the District to provide equal opportunity for all students to achieve their maximum potential 

through the programs offered in all District schools regardless of race, color, age, creed, religion, gender, 

sexual orientation, gender identity or expression, ancestry, national origin, disability, status as a victim of 

domestic violence or as a victim of sexual assault or status as a victim of trafficking in persons. 

The District shall provide to all students without discrimination, course offerings, counseling, assistance, 

employment, athletics and extracurricular activities. The District shall provide equal access to Scouts USA 

and other designated youth groups. The District shall make reasonable accommodations for identified physical 

and mental impairments that constitute disabilities, consistent with federal and state statutes and regulations. 

Students and third parties who have been subject to discrimination are encouraged to promptly report such 

incidents to the District’s Compliance Officer. 

All complaints of discrimination shall be investigated promptly. Corrective action must be taken when 

allegations are substantiated. Confidentiality of all parties shall be maintained, consistent with the District’s 

legal and investigative obligations. 

Neither reprisals nor retaliation shall occur as a result of good faith charges of discrimination. 

Nondiscrimination in Employment/Contract Practices 

It is the Board’s policy to provide all persons equal access to all categories of employment in this District 

regardless of race, color, age, creed, religion, gender, gender identity or expression, sexual orientation, 

ancestry, national origin, status as a victim of domestic violence, marital status, mental or physical disability, 

genetic information, status as a Veteran or any other basis prohibited by Connecticut state and/or federal laws. 

The District shall make reasonable accommodations for identified physical and mental impairments that 

constitute disabilities, consistent with federal and state statutes and regulations. The Board shall grant victims 

of sexual assault or trafficking reasonable leave to attend to related medical, psychological and legal matters 

related to such status. 

Employees and third parties who have been subject to discrimination are encouraged to promptly report such 

incidents to the District’s Compliance Officer. 

All complaints of discrimination shall be investigated promptly. Corrective action must be taken when 

allegations are substantiated. Confidentiality of all parties shall be maintained, consistent with the District’s 

legal and investigative obligations. 

Neither reprisals nor retaliation shall occur as a result of good faith charges of discrimination. 
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Nondiscrimination 

 

Equal Education Opportunity 

 

Pursuant to the IDEA, Americans With Disabilities Act (ADA) and Section 504 of the Rehabilitation Act of 1973, 

no otherwise qualified individual with handicaps shall, solely by reason of such handicap, be excluded from 

participation in, be denied the benefits of, or be subjected to discrimination under any program of the New London 

Board of Education. 

 

Every student has the right to participate fully in classroom instruction and extracurricular activities and shall not 

be abridged or impaired because of age, sex, race, religion, national origin, pregnancy, parenthood, marriage, or 

for any reason not related to his/her individual capabilities. 

 

The Civil Rights Coordinators for the New London Board of Education have the responsibility to monitor the 

compliance of this policy. The names and location of the Civil Rights Coordinators are set forth below. Further 

compliance with policy is a responsibility of all district administrators in accordance with the procedures set forth 

in the attached regulations. 

 

Students shall not be discriminated against, including but not limited to, in the areas of: 

 Admission 

 Use of School Facilities 

 Vocational Education 

 Competitive Athletics 

 Student Rules, Regulations and Benefits 

 Financial Assistance 

 School-sponsored Extracurricular Activities 

 Enrollment in Courses 

 Counseling and Guidance 

 Physical Education 

 Graduation Requirements 

 Treatment as a Married and/or Pregnant Student 

 Health Services 

 Most Other Aid, Benefits or Services 

 

Employee/or applicants shall not be discriminated against, including but not limited to, the areas of: 

 Hiring and Promotion 

 Compensation 

 Job Assignments 

 Leaves of Absence 

 Fringe Benefits 

 Labor Organization 

 Contracts or Professional Agreements 
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Nondiscrimination 

 

Equal Education Opportunity  (continued) 

 

Sexual harassment has been established as a form of sexual discrimination and is defined as follows: 

 

 "Any unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a 

sexual nature, when (1) submission to such conduct is made either explicitly or implicitly a term or 

condition of employment or participation in an educational function (2) submission or rejection of such 

conduct by an individual is used as the basis for employment or educational decisions affecting the 

individual or (3) such conduct has the purpose or effect of unreasonably interfering with an individual's 

work or educational performance or creating an intimidating, hostile or offensive working environment." 

 

Examples of specific behaviors (that are unwanted and sexual in nature) that could constitute sexual harassment 

include, but not be limited to: 

 Touching     Verbal comments 

 Sexual name calling    Sexual rumors 

 Inappropriate public display   Too personal a conversation 

 of affections     Corner/blocking 

 Gestures     Leers 

 Jokes/cartoons/pictures   Attempted rape/rape 

 Pulling at clothes    Harassing telephone calls 

If you believe that you have been discriminated against, in regard to, either of the preceding policies, you may file 

a grievance that your rights have been denied or violated. 

 

If you wish to discuss these regulations or your rights under this policy, or wish to discuss or file a grievance, 

please contact the Executive Director of Talent & Human Resources, our system Civil Rights Coordinators, or an 

administrator.  

 

Forms are available in our Guidance Office or from our Civil Rights Coordinators.  Contact with the Civil Rights 

Coordinators should take place within forty (40) calendar days of the alleged occurrence. 

 

Delegation of Responsibility 

 

In order to maintain a program of nondiscrimination practices that is in compliance with applicable laws and 

regulations, the Board designates the Executive Director of Talent & Human Resources as the District’s 

Compliance Officer. 

 

The Compliance Officer shall publish and disseminate this policy and complaint procedure annually to students, 

parents, employees and the public. Nondiscrimination statements shall include the position, office address and 

telephone number of the Compliance Officer. 

The Compliance Officer is responsible to monitor the implementation of nondiscrimination procedures in the 

areas listed. 
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Delegation of Responsibility  (continued) 

 

School and Classroom Practices: 

1.  Curriculum and Materials: Review curriculum guides, textbooks and supplementary materials for 

discriminatory bias. 

2. Training: Provision of training for students and staff to identify and alleviate problems of 

nondiscrimination. 

3. Student Access: Review of programs, activities and practices to ensure that all students have equal 

access and are not segregated except when permissible by law or regulation. 

4. District Support: Assure that like aspects of the school program receive like support as to staffing, 

compensation, facilities, equipment and related matters. 

5. Student Evaluation: Review of tests, procedures and guidance and counseling materials for 

stereotyping and discrimination. 

Employment/Contract Practices 

1. Development of position qualifications, job descriptions and essential job functions. 

2. Recruitment materials and practices. 

3. Procedures for screening, interviewing and hiring. 

4. Promotions. 

5. Disciplinary actions, up to and including terminations. 

6. The Board allows the mandatory human trafficking awareness training to be provided in any format, 

including but not limited to, video presentation. 

The Building Principal or his/her designee shall be responsible to complete the following duties when receiving 

a complaint of discrimination: 

1. Inform the student, employee or third party of the right to file a complaint and the complaint procedures. 

2. Inform the student complainant that he/she may be accompanied by a parent/guardian during all steps 

of the complaint procedure. 

3. Notify the complainant and the accused of the progress at appropriate stages of the procedure. 

4. Refer the complainant to the Compliance Officer if the Building Principal is the subject of the complaint. 

 

Discrimination Grievance Procedure 

 

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions to 

problems which may arise concerning claims of discrimination.  Evidence of reprisal against a complainant or 

witness shall be viewed as a violation of this policy. 
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Nondiscrimination  (cont.) 

 

Discrimination Grievance Procedure (cont.) 

 

Any person who wishes to inquire or to register a complaint concerning alleged discrimination in the New London 

Public Schools shall have an opportunity to bring such concerns to the attention of the Civil Rights Officers or 

Superintendent, who has the authority to resolve such complaints. The following grievance procedure shall be 

utilized by any student, parent or employee in making a complaint or inquiry. Officials shall be governed by this 

procedure. 

 

Level I: The complainant shall discuss the alleged discriminatory act or practice with the Civil Rights Officers or 

the individual closest to the daily decision-making level. This will normally be a principal, 

teacher, counselor, department chairperson, head custodian, or cafeteria manager. If satisfaction 

cannot be achieved through informal discussion, the following procedure must be initiated. 

 

Level II: The complainant shall, within forty (40) calendar days of the alleged incident, on forms provided, 

put the complaint in writing and file it with either of the Civil Rights Officers. Within five (5) 

working days a conference must be held.  Within five (5) working days following the conference, 

the complaint must be resolved to the satisfaction of both parties or referred to the Superintendent 

of Schools. Within five (5) working days, the Civil Rights Officer shall notify the Superintendent 

and must notify the complainant of this notification. The Board will be apprised by the 

Superintendent of any grievance reaching Level II. 

 

Level III: Within ten (10) working days after receipt of such complaint, the Superintendent must hold a 

hearing; and within five (5) working days of the hearing, resolve the complaint, negotiate a long-

term solution or refer the matter to the Board of Education for consideration. 

 

Level IV: The Board of Education, Superintendent and the Civil Rights Officers shall proceed in 

accordance with appropriate laws or regulations. 

 

 A complaint of sexual discrimination or sexual harassment may be a violation of Title IX. Policy 

4000.1/5145.44 pertains to such employee or student complaints. The grievance investigation 

process contained in the Title IX policy shall be adhered in such situations. 

 

Legal Reference: Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq. 

   29 CFR 1604.11, EEOC Guidelines on Sex Discrimination. 

   Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq. 

   Title IX Final Rule, May 6, 2020 

   Scouts USA Equal Access Act 

   34 CFR Section 106.8(b), OCR Guidelines for Title IX. 

   Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62, #49, 29 CFR 

Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 Fed. Reg. 5512 (January 

19, 2001) 

 

 

 



 

0521 

Page 6 of 6 
Mission – Goals – Objectives 

 
Nondiscrimination   

 

Legal Reference: (continued) 

 The Americans with Disabilities Act as amended by the ADA Amendments Act of 

2008 

   Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986) 

   Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 26,1998) 

   Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme Court, 

June 26,1998) 

   Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme Court, May 

24, 1999.) 

   The Vietnam Era Veterans’ Readjustment Act of 1974, as amended, 38U.S.C. §4212 

   Title II of the Genetic Information Nondiscrimination Act of 2008 

   Connecticut General Statutes  

   46a-51 Definitions (as amended by PA 17-127, PA 21-2 and PA 22-82) 

   46a-58 Deprivation of rights. Desecration of property. Placing of burning cross or 

noose on property. Penalty. (as amended by PA 17-127 and PA 22-82) 

     46a-60 Discriminatory employment practices prohibited. (as amended by PA 17-127 

and PA 21-69 and PA 22-82) 

   10-15c Discrimination in public schools prohibited. School attendance by five-year 

olds. (Amended by P.A. 97-247 to include “sexual orientation” and P.A. 11-55 to 

include “gender identity or expression”) 

   10-153 Discrimination on account of marital status. (as amended by PA 11-55 to 

include “gender identity or expression”) 

   17a-101 Protection of children from abuse. 

 Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76 U.S.L.W. 4488 

(2008) 

 Federal Express Corporation v. Holowecki 128 S.Ct. 1147, 76 U.S.L.W. 4110 (2008) 

 Kentucky Retirement Systems v. EEOC 128 S.Ct. 2361, 76 U.S.L.W. 4503 (2008) 

 Sprint/United Management Co. v. Mendelsohn 128 S.Ct. 1140, 76 U.S.L.W. 4107 

(2008) 

 Bostock v. Clayton County, Georgia, 140 S.Ct. 1731, 2020 WL3146686 (June 15, 

2020) 

 Public Act 25-139 An Act Concerning Human Trafficking and Sexual Assault 

Victims 
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