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Article | - Purpose

Section 1 — Parties

This agreement is entered into between the school board for Independent School District
834, Stillwater, Minnesota, hereinafter referred to as the school board and the Education
Minnesota St. Croix Paraprofessional Association, which is the exclusive representative for
District 834 paraprofessionals, hereinafter referred to as the SCPA, pursuant to and in
compliance with the Public Employment Labor Relations Act of 1971 as amended hereinafter
referred to as the P.E.L.R.A. to provide the terms and conditions of employment for
paraprofessionals during the duration of this agreement.

Article Il - Recognition of Exclusive Representative

Section 1 — Recognition

In accordance with P.E.L.R.A., the school board recognizes the Education Minnesota St.
Croix Paraprofessional Association as the exclusive representative for paraprofessionals
employed by the school board for Independent School District 834. The exclusive
representative shall have those rights and duties as prescribed by P.E.L.R.A. and as
described in the provisions of this agreement.

Section 2 — Description Of Appropriate Unit

The exclusive representative shall represent all such paraprofessionals of the district
contained in the appropriate unit as defined in Article Ill, Section 2 of this agreement and
P.E.L.R.A. and in certification by the Director of Mediation Services.

Article lll - Definitions

Section 1 — Terms And Conditions Of Employment

Shall mean the hours of employment, the compensation therefore and economic aspects
relating to employment, and the employer's personnel policies affecting the working
conditions of the paraprofessionals. Reference to days in this agreement shall mean any
day, Monday through Friday inclusive, except those designated as non-workdays by the
board of education.

ection 2 — Description Of Appropriate Unit

For purposes of this agreement, the term paraprofessional shall mean any person employed
by the school board in the paraprofessional classification (who are defined as public
paraprofessionals within the meaning of MS 179A.03, Subd. 14) excluding confidential
employees, supervisory employees and essential employees, part-time employees whose
services are less than 8.75 hours per week, and employees who hold positions of a
temporary or seasonal character for a period not in excess of 67 working days per year.



Section 3 — Immediate Supervisor

Immediate supervisor shall be defined as the administrator in charge of the
paraprofessional's workstation and who is responsible for the day-to-day direction of the
paraprofessional.

Section 4 — Days

Reference to days in this agreement shall mean working days.

Section 5 — Work Year

The work year for paraprofessionals shall include all student contact days and two staff
development days. The staff development dates will be posted in the spring of the preceding
year. The Human Resources Department shall annually issue a calendar reflecting the
workdays for paraprofessionals. A representative selected by the SCPA will be a member of
the district Calendar Committee. The committee shall review the student and staff calendars
and propose draft calendars for consideration by the Board of Education.

Section 6 — Full-Time Employee

Employees regularly scheduled to work six or more hours per day or 30 hours or more per
week, for the full term of the year, shall be considered full-time employees.

Section 7 — Part-Time Employee

Employees regularly scheduled to work less than six hours per day or less than 30 per week,
for the full term of the school year, shall be considered part-time employees.

Section 8 — Employment Date

The first date of the most recent continuous service in the district shall be considered an
employee’s employment date.

Section 9 — Seniority Date

The first date of the most recent continuous service, including Board approved leaves, in the
St. Croix Paraprofessional Association, shall be considered an employee’s seniority date.

Subd. 1 - The district shall maintain a seniority list of paraprofessional employees. This list
will be provided to the SCPA on September 15 of each year. In addition, the district will post
an updated list by January 15 of each year and provide the SCPA with the updated list.
Paraprofessionals on the list who disagree with the listing will have 20 working days from the
date of the posting to request review and change of seniority date to the district. A final
seniority list, with any appropriate revisions, will be posted by February 15 of each year at
which time the list will be considered binding. If there are no changes to the January 15
seniority list posting, no listing will be posted on February 15, and the SCPA president will be
so notified.

Subd. 2 — A paraprofessional employed in a position that is 1.75 hours or more per day, and
at least one full school year of student contact days, will earn seniority.
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Subd. 3 — A new employee assuming a position which is vacant because a person who has
claim on that position is on a leave of absence shall not acquire seniority.

Subd. 4 — A new paraprofessional who is permanently hired into a position she/he held on a
temporary basis will be given seniority credit for the time the paraprofessional served in the
temporary position, provided the temporary and permanent positions are one and the same
position and such service is continuous.

Subd. 5 — No non-probationary paraprofessional shall suffer a loss of his/her seniority unless
he/she resigns or is discharged from employment.

Section 10 — Temporary Position

Subd. 1 — A position that is expected to last one year or less or is vacant because an
employee who has a seniority claim on that position is on leave of absence shall be
considered temporary.

Subd. 2 — Paraprofessionals transferred to a temporary position, pursuant to Article XI,
Section 3, Subd. 2, shall have their seniority continued without interruption.

Section 11 — Other Terms

Terms not defined in this agreement shall have those meanings as defined by P.E.L.R.A.

Article IV — School Board Rights

Section 1 — Inherent Managerial Rights

The exclusive representative recognizes that the school board is not required to meet and
negotiate on matters of inherent managerial policy, which include, but are not limited to, such
areas of discretion or policy as the functions and programs of the employers, its overall
budget, utilization of technology, the organizational structure and selection and direction and
number of personnel.

Section 2 — Management Responsibilities

The exclusive representative recognizes the right and obligation of the school board to
efficiently manage and conduct the operation of the district within its legal limitations and with
its primary obligation to provide educational opportunity for the students of the district.

Section 3 — Effect Of Laws, Rules And Requlations

The exclusive representative recognizes that all paraprofessionals covered by this
agreement shall perform the services and duties prescribed by the school board and shall be
governed by the laws of the State of Minnesota, and by school board rules, regulations,
directives, and orders issued by properly designated officials of the district. The exclusive
representative also recognizes the right, obligation and duty of the school board and its duly
designated officials to promulgate rules, regulations, directives and orders from time to time
deemed necessary by the school board insofar as such rules, regulations, directives and
orders are not inconsistent with the terms of this contract and recognizes that the school
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board, all paraprofessionals covered by this contract, and all provisions of this contract are
subject to the laws of the state. Any provision of this contract found to be in violation of any
such laws, rules, regulations, directives, or orders shall be null and void and without force
and effect.

Section 4 — Reservation Of Managerial Rights

The foregoing enumeration of board rights and duties shall not be deemed to exclude other
inherent management rights and management functions not expressly reserved herein, and
all management rights and management functions not expressly delegated in this contract
are reserved to the school board.

Article V — Paraprofessional Rights

Section 1 — Request For Dues Check-Off

Subd. 1 — SCPA unit employees will have the right to request dues check-off for the exclusive
representative in accordance with the provisions of P.E.L.R.A. Upon receipt of a properly
executed authorization form from the employee to the Union, and Union notification to the
school district, the school district will deduct, in equal installments, from the employee’s
paycheck the dues the employee has agreed to pay the exclusive representative during the
effective period of authorization. The authorization will continue in effect until terminated by
the employee in writing to the Union, and Union notification to be the district, prior to the end
of any membership year (August 31). Such dues deducted will be forwarded to the treasurer
of the St. Croix Paraprofessional Association.

Subd. 2 — Term of Authorization — Authorization for SCPA active membership will be through
a properly submitted application with SCPA. The Union will provide the district payroll
department with a list of all current active members requiring payroll deduction prior to
October 1 of each school year, including the total amount of dues to be deducted for the
school year. Dues deductions will commence the second payroll in October and continue for
16 consecutive payrolls ending with the first payroll in June.

Section 2 — Deductions

With respect to all dues deducted by the district, whether for active membership dues, the
district shall remit to the Exclusive representative within 30 calendar days from each date of
deduction, the total amount deducted, accompanied by the list of SCPA unit members for
whom such deductions have been made, categorizing them as to active membership in the
Exclusive representative. The Exclusive representative agrees to advise the district of all
members of the Exclusive representative in good standing and from time to time furnish
information needed by the district to fulfill the provisions of this Article. In the event a
paraprofessional leaves the employment of the district or the Union requests that dues
deduction from the member be cancelled, any deduction shall cease effective the next payroll
run following such notice of cessation of employment.



Section 3 — Access To Information

The district shall provide, on request of the exclusive representative, access to district
financial information, budgets and such other information necessary to the effective
performance of the exclusive representative. The exclusive representative shall pay
reasonable costs for copies of such material.

Section 4 — Release Time For Exclusive Representative

Officers and representatives of the SCPA shall be granted up to 60 hours of paid leave time
when necessary to attend meetings or otherwise conduct the business of the SCPA. This
time may be utilized in quarter hour increments. SCPA leave time requested in excess of 60
hours may be granted such officers and representatives, with the SCPA reimbursing the
district for the cost of the substitute, if one is necessary. The SCPA agrees to submit such
request to Human Resources at least two days prior to the use of such leave.

Section 5 — Rights to View

Nothing contained in this agreement shall be construed to limit, impair, or affect the right of
any paraprofessional or his/her representative to the expression or communication of a view,
grievance, complaint, or opinion on any matter related to the condition or compensation of
public employment or their betterment so long as the same is not designed and does not
interfere with the full faithful and proper performance of the duties of employment or
circumvent the rights of the SCPA.

Section 6 — Communications

Subd.1 — The SCPA president or designee and Human Resources will communicate with one
another at such time as either party becomes aware of a concern regarding the interpretation
or application of the terms and conditions of employment as set forth in the agreement. Final
written decisions, which result from the resolution, shall be sent to the Association's
designated spokesperson. It is understood that this section does not pertain to confidential
communications, which occur between Human Resources and the superintendent or
designee , district employees, agents, or contractors of the district. Furthermore, this section
only pertains to matters to which Human Resources is a party in the first person and shall not
include the transmission of hearsay information.

Subd. 2 — The Association shall have the right to post notices of activities or matters of
Association concern on building bulletin boards. The Association may use district technology,
mail service, and mailboxes for communication to paraprofessionals.



Article VI - Compensation

Section 1 — Wages And Salary

The wages and salaries reflected in Appendix A, attached hereto, shall be a part of the
contract for the period commencing July 1, 2024 to June 30, 2026, The wages provided
herein may, at the sole discretion of the school board, be increased during the term of this
contract for purposes of complying with the conditions of MS 471.992 as amended.

Section 2 — Paid Holidays

The basic school calendar for paraprofessionals shall consist of 179 paid days, two of which
will be professional development (see Article lll, section 5) and five days will be paid
holidays. Such holidays will be posted by administration in the spring of the preceding school
year.

Subd. 1 — Floating Holiday

Paraprofessionals are allocated one (1) floating holiday pro-rated as appropriate per school
year. The floating holiday may only be used during the regular school year on a non-student
contact day with no exceptions provided. It may not be used before the first student contact
day or after the last student contact day of the school year.

Use of the floating holiday requires prior approval from the paraprofessional’s supervisor and
must follow the same request process as other time-off requests in the timekeeping system.
It is the paraprofessional's responsibility to ensure the timesheet reflecting the floating
holiday is submitted no later than the following Monday for payroll processing.

Floating holidays do not carry over and must be used within the school year it was allocated.

Section 3 — Previous Training Or Experience

A new paraprofessional who has special training may be allowed to advance one step for
purposes of initial placement on the salary schedule. A new paraprofessional who has
relevant prior experience may be allowed to advance one step for each year, up to two steps,
for purposes of initial placement on the salary schedule. The maximum step placement an
employee may receive upon hire is step three. Beginning July 1 for school year 2025-2026,
a newly hired paraprofessional who has special training, previous para or other relevant
experience may receive experience credit towards placement on the wage schedule. Class
placement will be determined by Human Resources upon hire. Whenever this Section is
utilized to place a newly hired paraprofessional above step class 3, Human Resources will
inform the SCPA President in a reasonable and timely manner.



Section 4 — Overtime

A paraprofessional working overtime, not covered by compensatory time, shall be paid at the
regular hourly pay rate up to a maximum of 40 hours per week. After 40 hours, a
paraprofessional will be paid at the rate of time and one half.

Section 5 — Compensatory Time

1. Compensatory time is working beyond the regular workday/year as authorized by the
administrator in charge.

2. Compensatory time must be used within the same week in which it is earned. Prior
approval to use compensatory time must be obtained from the authorizing supervisor.

3 Compensatory time shall be given at one- and one-half times, after 40 hours, subject
to Federal Statutes.

4, If compensatory time cannot be used within the same week in which it is earned, then
the employee shall be paid for such work.

Section 6 — Substitute Pay

A paraprofessional who works less than 6.0 hours per day and/or 30 hours per week shall,
upon approval by a building administrator, be allowed to claim open substitute positions. The
total number of hours worked, in any combination of positions, regardless of bargaining unit,
may not exceed 5.9 hours per day and/or 29.5 hours per week. The substitute hours will be
paid in accordance with class 1 of Appendix A.

Section 7 — Pay

Subd. 1 — Paraprofessionals will be paid twice per month. If any pay date falls on a
Saturday, Sunday, or holiday, paraprofessionals will be paid on the last business day
preceding. All paraprofessionals are required to use electronic deposit in the employee’s
choice of direct deposit account.

Section 8 — Deductions from Pay

Subd. 1 - If, during any pay period, a paraprofessional’s pay is not sufficient to cover
established/elected deductions, any balance due will be deducted from the next payroll
check.

Subd. 2 — Overpayment or compensation which exceeds earned compensation by the
paraeducator for whatever reason shall be recoverable by the school district by payroll
deduction. Underpayment of compensation shall be recoverable by the paraeducator.
Recovery will be limited to one school year prior to the time of discovery. Individual
repayment will be worked out between the Paraeducator and the Payroll Department.



Section 9 — Professional Development Credits

A paraprofessional who attends the statewide Paraprofessional Conference, attends relevant
courses or workshops, or earns the Minnesota paraprofessional credential, shall receive
recognition in the form of a notation inserted in the paraprofessional's personnel file, which
would count towards district credit in the event a credit system is initiated.

Section 10 — In-Service/Mandatory Meetings

Subd. 1 — Each paraprofessional shall be provided up to 18 hours per year to be used for
professional development and/or district designated meetings and activities, in addition to the
days provided in Article Ill, Section 5. Beginning in SY 2025-26, paras will receive one day
per year to be used for professional development and/or district designated meetings and
activities, in addition to the days provided in Article Il Section 5.

Subd. 2 — With prior approval from the building principal, the district will pay the costs for job
related workshops/seminars, or to attend professional meetings.

Subd. 3 — When deemed necessary by the superintendent or designee, training sessions
may be provided for paraprofessionals at full pay. The programs shall be developed by the
administration after consultation with the exclusive representative.

Subd. 4 — Employees will be provided with a minimum of ten days advance written notice
when they will be required to attend meetings which are held during non duty summer
months of each year.

Article VIl - Group Insurance

The selection of the insurance carrier shall be made by the district as provided by law. Itis
understood that the district's only obligation is to purchase an insurance policy and pay such
amounts as agreed to herein and no claim shall be against the district as a result of a denial
of insurance benefits by the insurance carrier.

For all insurance programs, the board will make payment of its share of insurance premiums
for each paraprofessional to provide insurance coverage for the full 12-month period
commencing on July 1 and ending on June 30 Each Paraprofessional may only be covered
under one policy under each of the Districts insurance plans, i.e health and dental.

Section 1 — Eligibility For Benefits

Subd. 1 — Employees who regularly work at least four hours per day shall be eligible to
receive health and welfare benefits as described in this Article. Employees in temporary
positions shall not be eligible for benefits defined in this Article.

Subd. 2 — Effective July 1, 2016, each employee may only be covered under one policy
under each of the District's insurance plans, i.e., health and dental. Employees eligible for

8



coverage but covered as a spouse under a Stillwater School District employee’s plan shall be
eligible for a VEBA contribution as defined in this Article, until such time as they retire.

Subd. 3 — Employees hired on or after July 1, 2016, shall not be eligible to participate in the
non-high deductible plan and shall be eligible to participate in the high deductible plan only.

Subd.4 — Upon termination of employment, not including retirement, all board participation

and contribution shall cease, effective on the last day of the month in which employment
ends.

Section 2 — Health & Hospitalization Insurance

Subd. 1 — The district shall provide a monthly contribution toward the premium for single or
family insurance coverage for eligible employees who qualify for and are enrolled in the
district’'s group health and hospitalization plan for paraprofessionals. Beginning in fiscal year
2025-2026, the amount contributed by the District shall be calculated as follows; however,
this amount shall not exceed the actual cost of the insurance premium: the District will pay up
to the first 6.5% of future increases that occur during the annual renewal of the medical
insurance plan. Employees will pay the next 6.5% of any increase. The cost of any renewal
increases above 13% will be shared equally between the employer and employee. The cost
of any premium that exceeds the district's monthly contribution shall be borne by the
employee and paid by payroll deduction. Part-time employees shall be eligible for a district
contribution toward single insurance only. The amount provided by the district shall be as
follows, however, the amount shall not exceed the actual cost of insurance premium:

High Deductible Plan ~ Full Time Employees (Employees regularly scheduled to work six or
more hours per day or 30 hours or more per week, for the full term of the year.):

Single Coverage

High deductible/HRA/VEBA plan:

Effective July 1, 2026: Up to $ 979.00 per month

Effective July 1, 2027: Up to TBD based on the language in Subd. 1

Family Coverage

High deductible/HRA/VEBA plan:

Effective July 1, 2026: Up to $1,971.89 per month

Effective July 1, 2027: Up to TBD based on the language in Subd. 1

High Deductible Plan ~ Part Time Employees (Employees regularly scheduled to work at
least four hours per day but less than six hours per day, or at least 20 hours but less than 30
hours per week, for the full term of the year.):

Single Coverage:

Effective July 1 2026: Up to $ 784.00



Effective July 1, 2027: Up to $ TBD based on the language in Subd. 1

Subd. 2 - For employees participating in the high deductible/HRA/VVEBA insurance plan, the
monthly district contribution to a VEBA will be as follows:

Subd. 3 - For full-time employees and eligible retirees, as defined in Article X, Section 4,
participating in the single high deductible/HRA/VEBA insurance plan, the monthly district
contribution to a VEBA shall be as follows:
Effective July 1, 2024: $167.00 per month
Effective July 1, 2025: $167.00 per month

For full-time employees and eligible retirees, as defined in Article X, Section 4, participating
in the family high deductible/HRA/VEBA insurance plan, the monthly district contribution to a
VEBA shall be as follows:

Effective July 1, 2024: $292.00 per month

Effective July 1, 2025: $292.00 per month

For employees provided a VEBA contribution due to coverage under another Stillwater
School District employee's insurance policy, the monthly District contribution to a VEBA shall
be as follows:

Effective July 1, 2024: $189.58 per month
Effective July 1, 2025: $189.58 per month

Part Time Employees (Employees regularly scheduled to work at least four hours per day but
less than six hours per day, or at least 20 hours but less than 30 hours hours per week, for
the full term of the year.):

Single Coverage:

Effective July 1, 2024: $50.63

Subd. 4 — After age 65, the health and hospitalization program will be coordinated with
Medicare to provide coverage equivalent to the regular program.

Subd. 5 — Continuation of Coverage upon Death — The school board shall continue the group
health and hospitalization plan and dental plan and continue contributions toward the
District’s portion of the premium costs for all eligible surviving dependents of a
paraprofessional who dies while actively working in District 834. Such coverage shall extend
for one calendar year from the date of the paraprofessional’'s death. In cases where the
employee was enrolled in the high deductible plan option, there shall be no district
contribution to the VEBA.

Section 3 — Life Insurance
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