
Open 
Enrollment

Enrollment Dates:

Benefits Website

Contact Us

Our expert team is here to provide clear 
guidance and personalized support.

Scan the QR Code to access your benefits website.

Lake Travis ISD

What’s New in 2026

www.mybenefitshub.com/laketravisisd

09/09–09/22/2026
Now is the time to make your supplemental 
benefit elections for a 11/1/2026 effective 
date. During your annual enrollment period, 
you may enroll for additional benefits, 
change plan options, or change dependents. 
For supplemental benefits that require 
Evidence of Insurability, a later effective 
date may apply.

If you experience a special enrollment event 
outside of the annual enrollment period, 
call your benefits administrator within 
30 days of event.

Benefits Changes
 Medical- BCBSTX (NEW RATES)

 Accident- The Hartford (NEW CARRIER)
Accident Insurance provides cash benefits directly to you when a covered 
accident occurs, helping with expenses such as medical bills, groceries, 
rent, and other everyday costs. Coverage is employee-paid and available 
for you and eligible dependents, with benefits for 200+ types of injuries. 
Plus, receive a $50 wellness bonus per person, per year for completing 
a routine health screening.

 FSA- National Benefit Services NBS (NEW CARRIER & ANNUAL 
MAXIMUMS)

Employees who enroll will receive an NBS FSA card. The new year’s 
funds will be loaded and ready to use. 
Employees can use the 90-day run-out period to submit claims and 
receipts for expenses you already paid for during the past plan year. Roll-
over funds: $610 remains unchanged.

 Health Savings Account- EECU (INCREASE ANNUAL MAXIMUM)
For 2026, the IRS raised HSA contribution limits to $4,400 for self-only 
coverage and $8,750 for family coverage, with an additional $1,000 
catch-up contribution still available for those 55 and older.

Call: (833)970-2119
Monday – Friday 7 AM to 6 PM CST

Bilingual assistance is available/ 
Calls are recorded

Email: laketravis@hps.Higginbotham.com

26-27 Medical Rates

Low Plan High Plan HDHP

EE Only $225 $354 $88
EE + Spouse $865 $968 $726
EE + Child(ren) $747 $854 $560
EE + Family $1269 $1352 $977

Accident
Low Plan High Plan

EE Only $6.12 $10.83
EE + Spouse $10.28 $17.92
EE + Child(ren) $11.48 $20.90
EE + Family $18.16 $32.77

• This year’s enrollment is mandatory for all staff. 
Employees must log in to review, change, confirm, or 
decline their benefit elections.

• The following benefits will not automatically roll over and 
must be re-elected for the new plan year:

• Medical: New rates
• FSA: New annual maximum & new carrier
• HSA: New annual maximum
• Accident: New carrier and enhanced benefits
• Please log in during enrollment and make your elections to 

ensure you have the coverage you need.

09/09-09/22/2026

mailto:laketravis@hps.Higginbotham.com


Custom solutions for a better workforce.

Medical Plans



Custom solutions for a better workforce.

Resources

Important Tips Before 
You Begin Enrollment

For New Employees
• You are required to log in THEbenefitsHUB and enroll or 

decline medical coverage for yourself and/or eligible 
dependents within 30 days of employment.

• You will need your dependent’s SSN to complete enrollment.
• Know who your beneficiaries are and their information to 

finalize enrollment.

For Existing Employees
• Have your dependent’s SSNs ready, if enrolling
• Update your beneficiaries

Date Morning 
Time

Campus Afternoo
n Time

Campus

Wednesday,
September 9th

7:30-11:30 Lakeway ES 1:00-4:00 Serene Hill ES 

Thursday,
September 

10th

7:30-11:30 Bee Cave ES 1:00 – 4:00 Lake Pointe 
ES 

Friday,
September 

11th

9:00- 12:00 Transportation
Location: 
Breakroom

1:00 – 4:30 Bee Cave MS

Monday,
September 

14th

7:30-12:00 Lake Travis HS & 
Administration

1:30 – 4:30 Maintenance 
Dept

Tuesday,
September 

15th

7:30 – 11:30 Lake Travis ES 1:00 – 4:30 Hudson Bend 
MS 

Wednesday,
September 

16th

8:15 – 12:00 Lake Travis MS 1:00 – 4:30 Rough Hollow 
ES 

Thursday,
September 17th

7:30 – 11:30 West Cypress Hill 
ES

Enrollment Options

1. Self-enroll on the 
benefits website

2. To enroll over the 
phone, contact the 
HPS Call Center at 
(833) 970-2119. 

     7 AM to 6 PM.     
Bilingual assistance is 
available/ Calls are recorded

3. Enroll On-Site with a 
Benefits Counselor

Please refer to the on-site 
schedule located nearby.

To ensure you have Medical, FSA, H.S.A., or accident insurance next year,     
                                                            please remember to complete your enrollment!                        
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