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INTRODUCTION

The following is a summary of the salary and benefits currently offered by the Omaha Public
Schools (the “District”) to employees identified as part of the Omaha School Administrators
Association (“OSAA”). This Summary is not a contract of employment or an employee handbook.
The salary and benefits set forth herein may be changed at any time by the Board of Education of
the Omaha Public Schools.

OSAA MEMBERSHIP

The OSAA is comprised of all administrative employees of the District, excluding those
administrative employees who are assigned to Payroll and Benefits, Research, Talent Services,
Executive Council, District Leadership Team, Legal, and any other non-negotiated administrative
employee designated by the Superintendent.

SALARY AND ADDITIONAL PAY

1. Salary Tables, Placement and Movement

a.

Salary Table. The Board of Education, upon recommendation of the Superintendent
and the Chief Talent Officer, reviews and approves the salary schedule for
administrators on an annual basis. The salary tables are attached in Appendix A.
Administrators are classified into levels based on the position they hold.

Placement. Placement on the salary schedule shall be based upon three criteria: 1) the
administrator’s assigned job level; 2) the administrator’s completed creditable years of
experience as an administrator within the District; and 3) the administrator’s total
creditable years of service within the District. Administrators shall receive full credit
for each completed year of service as an administrator at their current job level or when
moving to a lower job level. Administrators shall earn one-half year credit for each
year of service completed within a lower job level when moving to a higher job level.
Twelve-month elementary school principals (level 9) shall receive a full year of credit
for each year worked as a 10 or 11-month elementary principal within the district. For
administrators hired from outside the District with prior administrative experience, the
Superintendent and Chief Talent Officer will recommend an initial salary placement to
the Board of Education using similar methodology.

Movement. Administrators shall move laterally within a level based on completed
creditable years of service within the District. Administrators shall move vertically
within a level based on completed creditable years of service as an administrator within
the District.

Hard-to-Fill Stipend

OSAA positions designated by the Superintendent as “hard-to-fill” may be awarded a
stipend as follows:

| Position | Stipend |




Level 1 $2,000
Level 2 $4,000

3. Enrollment Stipend

Principals may be awarded “enrollment stipends” based on the previous year's average
daily membership as follows:

Position Additional Stipend
added to Base Salary
Elementary Assistant Principal — Wilson Focus $2,000
Elementary Principal 11 =400 to 600 students $2,000
Elementary Principal 11 = 600 to 800 students $3,000
Elementary Principal 11 > 800 students $4,000
Middle School Principal >1,000 $4,500
Middle School Principal >1,500 $5,000
High School Principal > 2,000 $6,000
High School Principal > 2,500 $6,500
High School Principal > 3,000 $7,000
4. Next Level Learning

OSAA employees who work during Next Level Learning are paid a Next Level Learning
rate. Only employees who are working off contract receive additional pay for working
Next Level Learning. The Next Level Learning rates are:

* $50.00 per hour for those who serve as a Next Level Learning Principal.
*  $45.00 per hour for those who serve as a Next Level Learning Assistant Principal.
*  $42.50 per hour for those who serve as a Next Level Learning School Support Liaison.

5. Extra Duty

OSAA members who work 12-month contracts cannot receive additional extra duty pay.
OSAA members who work on 10- or 11-month contracts are paid $36.00 per hour for any
work outside of their 10- or 11-month contract period. OSAA members do not receive
extra duty pay for time worked during their contract period.

6. Education Stipend

After August 1, 2017, any new member of OSAA is required to have a master's degree.
All certificated and non-certificated members who have reached a master’s degree plus 30
credible degree hours will receive an annual stipend of $2,251, upon verification of
creditable hours by Talent Services. Certificated and non-certificated members who have
completed a Ph.D. will receive an annual stipend of $4,502, upon verification of creditable
hours by Talent Services.
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Long Service Increment

The District provides its employees with Long Service Increments (“LSI”) after the
employee has completed a designated number of credible years of service. “Credible years
of service” is defined by the District’s Policies and Regulations. The employees must
complete the designated years of service, prior to receiving the LSI.

Unless grandfathered onto another LSI structure, OSAA employees receive the following
LSI:

LSI STRUCTURE
YEARS OF SERVICE LSI AMOUNT
After 15 credible years of service $ 950.00
After 20 credible years of service $2,000.00
After 25 credible years of service $5,800.00
After 30 credible years of service $7,700.00
After 35 credible years of service $9,600.00
After 40 credible years of service $11,500.00
After 45 credible years of service $13,400.00

Principal Mentor Pay

Principal Supervisors select mentoring assignments for new principals on a yearly basis.
Principals who mentor other principals receive a stipend of $1,200 upon successful
completion of all mentoring activities, as determined by the Principal Supervisors.

Cell Phone Stipend

The District provides certain employees a cell phone stipend of $50 per month. Ten month
employees only receive the stipend during the ten months that they are working. The
Superintendent designates which positions need to be available by cell phone and shall
receive the stipend. Administrators receiving this stipend are required to publish their cell
phone number for business purposes.

Association Dues

Upon written authorization from the employee, the District will make a salary deduction
for OSAA dues of $8.33 per month for OSAA members. Employees may revoke their
written authorization at any time by submitting the revocation in writing to the
Compensation and Benefits Department.

Professional Development

Employees within OSAA may submit requests to the Chief Talent Officer for approval to
attend professional development conferences. If approved, the District will cover the costs
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14.

associated with attendance at the professional development program in compliance with
Board Policies.

In addition, employees are expected to comply with the provisions of Policy 4140 —
Evidence of Professional Growth.

Use of Personal Automobile

The mileage reimbursement for use of personal automobiles for approved school business
shall be at the rate established by Board of Education’s Policies and Regulations. Staff
members who transport students in personal vehicles are covered under the School District
policy. Staff members are required to have a valid driver’s license to be eligible to
transport students.

Retirement Notification Stipend

An employee eligible to retire shall receive a retirement stipend of $500 if notice is given
to the Chief Talent Officer by the January 15 prior to the school year in which retirement
is sought.

Special Education Coverage

Administrators with Special Education Certificates who carry a caseload will receive a
stipend of $1,500 for each quarter in which they carry a caseload.

BENEFITS

Health and Dental Insurance

The District shall provide BlueCross/BlueShield insurance plan to all full-time employees.
The District shall offer employees the choice of the following from BlueCross/BlueShield:
Network Blue PPO ($1,200 deductible), Premium Select BlueChoice ($0 deductible), or
Blueprint Health ($0 deductible). In the event the District’s health insurance plan
deductible increases or decreases during the year, the parties agree the new deductible will
be the closest deductible to the current deductible that provides the same or similar
coverage.

Employees, who have been with the District for 30 days shall be included under the group
insurance coverage as follows:

The District shall pay the following portion of the total premium for the District’s Health
Insurance Plan for the 2026-2027 school year:

Health Insurance Monthly Yearly
Employee $902.48 $10,829.76
Employee and
Children $1,349.12 $16,189.44




Employee and §1,397.42 $ 16.769.04
Spouse
Employee, Spouse
and Children $1,876.38 $22,516.56
Dual Employees $1,895.13 $22,741.56
Dual Employees and §2.544.67 $30,536.04
Children

The District shall pay the following dollar amounts toward the District’s Dental Insurance
Plan for both the 2026-2027 school year:

Health Insurance Monthly Yearly
Employee $28.67 $344.04
Employee and
Children $28.67 $344.04
Employee and $28.67 $344.04
Spouse
Employee, Spouse
and Children $28.67 $344.04
Dual Employees $57.34 $688.08

An employee who retires after completing all contractual obligations and who elects to
begin his/her voluntary retirement before August 31 of the year of his/her retirement will
continue to be covered by the health insurance program until August 31 of the year of
retirement, and the premiums will be paid in the same manner that they were paid prior to
taking voluntary retirement.

No covered employee who a) was employed by the District during the 2025-2026 school
year, b) remains employed during the 2026-2027 school year, and c) elects the same health
insurance plan coverage tier for both school years, shall suffer a reduction in gross pay for
the 2026-2027 school year as a result of the increase in employee health insurance premium
contributions. Affected employees shall receive a single off-schedule salary supplement on
the first paycheck in December in an amount necessary to match the employee's gross pay
for the 2025-26 contract year. For purposes of this clause, gross pay shall be defined as the
covered employee's schedule salary plus any applicable Long Service Increment less the
employee's health insurance premium contribution.

Vision Insurance

Employees are eligible to purchase Vision Insurance pursuant to the Vision Insurance Plan
document.

Group Term Life Insurance




The District provides group term life insurance for full-time employees in the amount of
$25,000, with an option to purchase additional life insurance coverage. The details of this
benefit are described in the Plan document that can be obtained from Compensation and
Benefits.

Long-Term Disability Program

The District provides long-term disability benefits for full-time employees incurring long
illness. The details of this benefit are described in the Plan document that can be obtained
from Compensation and Benefits.

Flexible Benefit Plan

Premiums paid by the employee shall be made pursuant to a salary reduction agreement
under the District's Flexible Benefit Plan. Premiums are excluded from the employee's
income and social security tax base and accordingly, are paid by the employee on a pretax
basis. Employees shall execute any documents or agreements required by the District as
administrator of the Flexible Benefit Plan to effectuate the employee's election and
agreement to pay his/her required premiums for group health insurance on a pretax basis
under the Flexible Benefit Plan. Any employee who fails to file the required salary
reduction agreement shall be deemed to have elected under the Flexible Benefit Plan to
pay the required premiums for the health insurance coverage of the employee (and his/her
dependents if applicable) through a reduction in salary, and the District shall be authorized
to reduce and withhold the required premiums from the employee's salary as a pretax
contribution to the Flexible Benefit Plan.

Employee Personal Property Insurance

The District provides reimbursement for personal property of any full-time employee of
the District if such property is stolen, damaged, or destroyed by assault, theft, vandalism,
water damage, riot or fire on the school premises or at any official function of the school.
Reimbursement will be provided, however, only if proper security measures have been
taken by the owner to discourage theft or vandalism, and if said property was of
instructional value in the classroom and approved for use by the building administration,
or was damaged in the process of controlling discipline. No claim of stolen property,
damaged, or destroyed by assault, theft or vandalism will be considered in an amount less
than ten dollars and in no event shall the liability of the District assumed hereby exceed
$250 on any one occurrence per claimant. In the event of water damage, riot or fire, the
liability of the District shall not exceed $500 per claimant per occurrence.

Tax-Sheltered Annuity (403B)

The District authorizes eligible employees to make contributions to tax-sheltered annuity
plans of authorized private companies through established payroll deduction procedures.

Emplovyee Assistance Plan
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The District offers a complimentary Employee Assistance Plan benefits for all employees.
Any staff member can review the services provided in OneOPS under Employee
Assistance Program.

Retirement

Employees are statutorily required to participate in the Omaha School Employees
Retirement System (“OSERS”). For more information on retirement benefits please visit
the Nebraska Public Employees Retirement Systems (“NPERS”) office.

Workers’ Compensation Insurance

The District has been approved by the Nebraska Workers’ Compensation Court to self-
insure its workers’ compensation insurance and use a Managed Care Program. If an
employee is injured at work, they must report the injury to their supervisor immediately.
If you have any questions, please contact Workers’ Compensation & Insurance
Management Department.

Payout of Accrued but Unused Sick Leave

A full-time certificated employee who resigns or dies after 18 creditable years of service
to the Omaha Public Schools, or who retires through normal or disability retirement under
the Omaha School Employees' Retirement System, shall have accrued but unused sick
leave paid or applied to provide supplemental retirement or post-retirement medical care
benefits as follows:

a. The applicable dollar amount of the employee's unused sick leave shall be calculated
as follows: 50% of the employee's contracted daily rate at the time of retirement or
resignation, termination due to reduction-in-force, or death multiplied by the number
of unused sick days, not to exceed the maximum day’s accumulation as defined in
Policy.

b. If the employee dies after 18 creditable years of service to the Omaha Public Schools,
the applicable dollar amount of the employee's unused sick leave shall be paid to the
employee's estate in a lump sum within 60 days of the employee's death.

c. If the number of the employee's unused sick leave days at the time of the employee's
resignation or retirement is less than 10, the applicable dollar amount of the employee's
unused sick leave shall be paid in a lump sum to the employee within 60 days of such
resignation or retirement.

d. If the number of the employee's unused sick leave days at the time of the employee's
resignation or retirement is 10 or more, the applicable dollar amount of the employee's
unused sick leave shall be applied to provide supplemental retirement income benefits
and/or post-retirement medical care benefits pursuant to the terms and conditions of the
Omaha Public Schools Accumulated Sick Leave Conversion Plan. The employee shall
not have any option to receive a cash payment of the applicable dollar amount of the
unused sick leave or to have the unused sick leave applied to provide any form of



benefit that is not provided under the Omaha Public Schools Accumulated Sick Leave
Conversion Plan.

A full-time certificated employee who is terminated from employment because of a
reduction-inforce shall, regardless of the number of the employee's creditable years of
service to the Omaha Public Schools, be paid the applicable dollar amount of the
employee's unused sick leave in a lump sum within 60 days of such termination.

If employment is terminated prior to reaching 18 creditable years in service unused sick
leave is not paid out, unless termination is a reduction in force.

LEAVES
General

All employee leaves shall be administered in accordance with Policy 4007, Leave Policy
unless otherwise specified herein.

Vacation Accrual and Maximum

Beginning with the 2026-2027 school year, 12-month employees shall earn two (2) days
of vacation per month until they reach a total of 24 days per year. 12-month employees
may accrue vacation until reaching a maximum accrual of 37 days.

Beginning with the 2026-2027 school year, 11-month employees shall earn two (2) days
of vacation per month until they reach a total of 22 days per year. 11-month employees

may accrue vacation until reaching a maximum accrual of 31 days.

Vacation Use Restriction

Vacation will be restricted on the following dates for administrators:

+ Start of contract year for administrators/teachers

* Any day when students and teachers are in session especially:
o New Teacher Days/Curriculum Days/Teacher In-Service/Work Days
o Parent/Teacher Conferences
o Last Teacher Duty Day of the school year

Additional days may be restricted as deemed necessary for each department’s specific
needs. Exceptions may be granted in the event of an emergency or other exigent

circumstance after consulting with the department supervisor.

Vacation for Building Principals

If taking vacation during Winter Break or Spring Break, building principals will be
required to use vacation days.

Annual Vacation Payout




All OSAA members may request to cash out up to twelve (12) vacation days of accrued
but unused vacation per school year.

Personal Leave

Administrators will receive three personal days at the beginning of each school year.
Unused whole days will roll over into an employee’s sick leave bank at the end of each
school year. Requests for personal leave must be approved by the Administrator's
immediate supervisor. Approval will be subject to OPS and department scheduling
requirements and needs. Personal leave cannot be utilized during the first five student
contact days, days when parent/teacher conferences are scheduled (exceptions may be
granted in the event of an emergency after consulting with your direct supervisor), the last
ten contracted days, or on days immediately preceding or following an OPS observed
holiday and/or recess period except for the following reason (personal leave requested on
any of the aforementioned days for one or more of the reasons listed below must be done
in writing on the appropriate form):

a. A leave will be granted for an employee’s wedding or wedding of parents, children,
grandchildren, or brothers/sisters of an employee. Wedding leave must begin no later
than two working days following the actual wedding day.

b. For legal arrangements which are related to the settlement of an estate of a relative.

c. To comply with a court summons when it does not involve an instance where the
employee has violated the law.

d. To take a special examination administered by a university for an advanced degree
program,

e. To attend the funeral of a close friend.

f. Absence of an employee resulting from mandatory pre-induction physical examination
requested by the Selective Service System.

g. For legal proceedings requiring the attendance of a parent/legal guardian.

h. To attend the graduation, ordination, or similar ceremony of an immediate relative/
Immediate relative shall be interpreted to include the employee’s spouse, parent, child,
mother-in-law, father-in-law, brother, sister, son-in-law, daughter-in-law, grandparent,
grandparent-in-law, grandchild. Aunt, uncle, niece, nephew, or any other individual
who is a permanent resident in the employee’s home for whom the employee has
specific responsibility. Travel consecutive with the event will be allowed within the
two-day personal leave provision.

i. To close on a house which will be the primary residence of the employee only if the
closing cannot be scheduled outside of normal business hours.



Sick Leave Maximum

Notwithstanding the provisions of Policy 4007, OSAA members shall have a maximum
sick leave accrual as follows:

130 days for 10-month employees
140 days for 11-month employees
150 days for 12-month employees

MISCELLANEOUS

Attendance

Administrators are expected to report their absences in accordance with Policy 4005,
Absence of Employees. Additionally, principals must contact their Principal Supervisor
and enter their absence into OPS Anywhere.

Grievance/Complaints

Administrators may file a Grievance/Complaint in keeping with Policy 4027, Grievances
and Complaints.

Inclement Weather

On School Weather Closure days, school based principals must report to their respective
school until 10 a.m. and may then choose whether to work from home the rest of the day.
Non-school based administrators will still be required to report to the Teacher
Administrative Center and other non-student attendance sites unless otherwise designated
by the Superintendent.
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APPENDIX A

Salary Schedules

Completed Completed Completed Completed Completed Completed

Creditable Creditable Creditable Creditable Creditable Creditable
Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS

Experience Experience Experience Experience Experience Experience

0-8 Years 9-13 Years 14+ Years 0-8 Years 9-13 Years 14+ Years

Level L01 A01 L01 BO1 L01_Co1 Level L02_A02 L02_B02 L02_C02

1] $ 83,083.09 | $ 84,739.46 | $ 86,428.93 1] $89453.69 | $ 91,237.45 | $ 93,056.91
2| $83,083.09 | $ 84,739.46 | $ 86,428.93 2| $89,453.69 | $ 91,237.45 | $ 93,056.91
3] $83,083.09 | $ 84,739.46 | $ 86,428.93 3| $89,453.69 | $ 91,237.45 | $ 93,056.91
4| $83,083.09 | $ 84,739.46 | $ 86,428.93 4| $89453.69 | $ 91,237.45 | $ 93,056.91
5] $ 83,083.09 | $ 84,739.46 | $ 86,428.93 5| $89,453.69 | $ 91,237.45 | $ 93,056.91
6| $ 8642893 | $ 88,152.21 | $ 89,909.95 6 | $ 93,056.91 | $ 94912.73 | $ 96,805.69
7| $ 86,428.93 | $ 88,152.21 | $ 89,909.95 7] $ 93,056.91 | $ 94912.73 | $ 96,805.69
8| $ 8642893 | $ 88,152.21 | $ 89,909.95 8 | $ 93,056.91 | $ 94,912.73 | $ 96,805.69
9| $ 8642893 | $ 88,152.21 | $ 89,909.95 9] $ 93,056.91 | $ 94,912.73 | $ 96,805.69
10 | $ 86,428.93 | $ 88,152.21 | $ 89,909.95 10 | $ 93,056.91 | $ 94,912.73 | $ 96,805.69
11| $ 89,909.95 | $ 91,702.84 | $ 93,531.59 11| $ 96,805.69 | $ 98,736.49 | $100,705.91
12| $ 89,909.95 | $ 91,702.84 | $ 93,531.59 12 | $ 96,805.69 | $ 98,736.49 | $100,705.91
13| $ 89,909.95 | $ 91,702.84 | $ 93,531.59 13| $ 96,805.69 | $ 98,736.49 | $100,705.91
14 | $ 89,909.95 | $ 91,702.84 | $ 93,531.59 14 | $ 96,805.69 | $ 98,736.49 | $100,705.91
15| $ 89,909.95 | $ 91,702.84 | $ 93,531.59 15| $ 96,805.69 | $ 98,736.49 | $100,705.91
16 | $ 93,531.60 | $ 95,396.91 | $ 97,299.53 16 | $100,705.92 | $102,714.72 | $104,763.70
17 | $ 93,531.60 | $ 95,396.91 | $ 97,299.53 17 | $100,705.92 | $102,714.72 | $104,763.70
18 | $ 93,531.60 | $ 95,396.91 | $ 97,299.53 18 | $100,705.92 | $102,714.72 | $104,763.70
19 | $ 93,531.60 | $ 95,396.91 | $ 97,299.53 19 | $100,705.92 | $102,714.72 | $104,763.70
20 | $ 93,531.60 | $ 95,396.91 | $§ 97,299.53 20 | $100,705.92 | $102,714.72 | $104,763.70
21| $ 97,299.54 | $ 99,240.23 | $101,219.72 21 | $104,763.71 | $106,853.67 | $108,985.42
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Completed Completed Completed Completed Completed Completed
Creditable Creditable Creditable Creditable Creditable Creditable
Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS
Experience Experience Experience Experience Experience Experience
0-8 Years 9-13 Years 14+ Years 0-8 Years 9-13 Years 14+ Years
Level L03_A03 L03_B03 L03_C03 Level L04_A04 L04_B04 L04_C04
1] $ 9582429 | $ 97,735.46 | $ 99,684.88 1] $102,194.88 | $104,233.47 | $106,312.83
2| $ 9582429 | $ 97,735.46 | $ 99,684.88 2 | $102,194.88 | $104,233.47 | $106,312.83
3] $95824.29 | $ 97,735.46 | $ 99,684.88 3| $102,194.88 | $104,233.47 | $106,312.83
4| $ 9582429 | $ 97,735.46 | $ 99,684.88 4| $102,194.88 | $104,233.47 | $106,312.83
5] $ 9582429 | $ 97,735.46 | $ 99,684.88 5| $102,194.88 | $104,233.47 | $106,312.83
6| $ 99,684.88 | $101,673.27 | $103,701.42 6 | $106,312.83 | $108,433.79 | $110,597.14
71 $99,684.88 | $101,673.27 | $103,701.42 7 | $106,312.83 | $108,433.79 | $110,597.14
8| $ 99,684.88 | $101,673.27 | $103,701.42 8 | $106,312.83 | $108,433.79 | $110,597.14
9] $ 99,684.88 | $101,673.27 | $103,701.42 9| $106,312.83 | $108,433.79 | $110,597.14
10 | $ 99,684.88 | $101,673.27 | $103,701.42 10 | $106,312.83 | $108,433.79 | $110,597.14
11| $103,701.42 | $105,770.13 | $107,880.23 11| $110,597.14 | $112,803.79 | $115,054.55
12 | $103,701.42 | $105,770.13 | $107,880.23 12 | $110,597.14 | $112,803.79 | $115,054.55
13 | $103,701.42 | $105,770.13 | $107,880.23 13 | $110,597.14 | $112,803.79 | $115,054.55
14 | $103,701.42 | $105,770.13 | $107,880.23 14 | $110,597.14 | $112,803.79 | $115,054.55
15 | $103,701.42 | $105,770.13 | $107,880.23 15 | $110,597.14 | $112,803.79 | $115,054.55
16 | $107,880.23 | $110,032.52 | $112,227.87 16 | $115,054.55 | $117,350.33 | $119,692.04
17 | $107,880.23 | $110,032.52 | $112,227.87 17 | $115,054.55 | $117,350.33 | $119,692.04
18 | $107,880.23 | $110,032.52 | $112,227.87 18 | $115,054.55 | $117,350.33 | $119,692.04
19 | $107,880.23 | $110,032.52 | $112,227.87 19 | $115,054.55 | $117,350.33 | $119,692.04
20 | $107,880.23 | $110,032.52 | $112,227.87 20 | $115,054.55 | $117,350.33 | $119,692.04
21| $112,227.87 | $114,467.11 | $116,751.15 21 | $119,692.04 | $122,080.57 | $124,516.87
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Completed Completed Completed Completed Completed Completed
Creditable Creditable Creditable Creditable Creditable Creditable
Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS
Experience Experience Experience Dist Experience Experience Experience
0-8 Years 9-13 Years 14+ Years Exp 0-8 Years 9-13 Years 14+ Years
Level L05_A05 L05_B05 L05_C05 Level L06_A06 L06_B06 L06_C06
1| $108,565.47 | $110,731.47 | $112,940.79 1] $114,936.07 | $117,229.47 | $119,568.76
2 | $108,565.47 | $110,731.47 | $112,940.79 2 | $114,936.07 | $117,229.47 | $119,568.76
3| $108,565.47 | $110,731.47 | $112,940.79 3| $114,936.07 | $117,229.47 | $119,568.76
4| $108,565.47 | $110,731.47 | $112,940.79 4| $114,936.07 | $117,229.47 | $119,568.76
5| $108,565.47 | $110,731.47 | $112,940.79 5| $114,936.07 | $117,229.47 | $119,568.76
6 | $112,940.79 | $115,194.31 | $117,492.89 6 | $119,568.76 | $121,954.83 | $124,388.61
7| $112,940.79 | $115,194.31 | $117,492.89 7 | $119,568.76 | $121,954.83 | $124,388.61
8 | $112,940.79 | $115,194.31 | $117,492.89 8 | $119,568.76 | $121,954.83 | $124,388.61
9 | $112,940.79 | $115,194.31 | $117,492.89 9 | $119,568.76 | $121,954.83 | $124,388.61
10 | $112,940.79 | $115,194.31 | $117,492.89 10 | $119,568.76 | $121,954.83 | $124,388.61
11| $117,492.89 | $119,837.43 | $122,228.87 11 | $124,388.61 | $126,871.08 | $129,403.20
12 | $117,492.89 | $119,837.43 | $122,228.87 12 | $124,388.61 | $126,871.08 | $129,403.20
13 | $117,492.89 | $119,837.43 | $122,228.87 13 | $124,388.61 | $126,871.08 | $129,403.20
14 | $117,492.89 | $119,837.43 | $122,228.87 14 | $124,388.61 | $126,871.08 | $129,403.20
15| $117,492.89 | $119,837.43 | $122,228.87 15 | $124,388.61 | $126,871.08 | $129,403.20
16 | $122,228.88 | $124,668.14 | $127,156.20 16 | $129,403.20 | $131,985.96 | $134,620.36
17 | $122,228.88 | $124,668.14 | $127,156.20 17 | $129,403.20 | $131,985.96 | $134,620.36
18 | $122,228.88 | $124,668.14 | $127,156.20 18 | $129,403.20 | $131,985.96 | $134,620.36
19 | $122,228.88 | $124,668.14 | $127,156.20 19 | $129,403.20 | $131,985.96 | $134,620.36
20 | $122,228.88 | $124,668.14 | $127,156.20 20 | $129,403.20 | $131,985.96 | $134,620.36
21| $127,156.20 | $129,694.01 | $132,282.59 21 | $134,620.36 | $137,307.47 | $140,048.32
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Completed Completed Completed Completed Completed Completed
Creditable Creditable Creditable Creditable Creditable Creditable
Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS
Experience Experience Experience Experience Experience Experience
0-8 Years 9-13 Years 14+ Years 0-8 Years 9-13 Years 14+ Years
Level L07_A07 L07_B07 L07_C07 Level L08_A08 L08_B08 L08_C08
1| $121,306.67 | $123,727.48 | $126,196.72 1] $127,677.26 | $130,225.48 | $132,824.69
2 | $121,306.67 | $123,727.48 | $126,196.72 2| $127,677.26 | $130,225.48 | $132,824.69
3| $121,306.67 | $123,727.48 | $126,196.72 3| $127,677.26 | $130,225.48 | $132,824.69
4| $121,306.67 | $123,727.48 | $126,196.72 4| $127,677.26 | $130,225.48 | $132,824.69
5| $121,306.67 | $123,727.48 | $126,196.72 5| $127,677.26 | $130,225.48 | $132,824.69
6 | $126,196.72 | $128,715.34 | $131,284.35 6 | $132,824.69 | $135,475.88 | $138,180.10
7| $126,196.72 | $128,715.34 | $131,284.35 7 | $132,824.69 | $135,475.88 | $138,180.10
8 | $126,196.72 | $128,715.34 | $131,284.35 8 | $132,824.69 | $135,475.88 | $138,180.10
9 | $126,196.72 | $128,715.34 | $131,284.35 9 | $132,824.69 | $135,475.88 | $138,180.10
10 | $126,196.72 | $128,715.34 | $131,284.35 10 | $132,824.69 | $135,475.88 | $138,180.10
11| $131,284.36 | $133,904.73 | $136,577.53 11 | $138,180.10 | $140,938.39 | $143,751.85
12 | $131,284.36 | $133,904.73 | $136,577.53 12 | $138,180.10 | $140,938.39 | $143,751.85
13 | $131,284.36 | $133,904.73 | $136,577.53 13 | $138,180.10 | $140,938.39 | $143,751.85
14 | $131,284.36 | $133,904.73 | $136,577.53 14 | $138,180.10 | $140,938.39 | $143,751.85
15 | $131,284.36 | $133,904.73 | $136,577.53 15 | $138,180.10 | $140,938.39 | $143,751.85
16 | $136,577.53 | $139,303.78 | $142,084.54 16 | $143,751.86 | $146,621.58 | $149,548.69
17 | $136,577.53 | $139,303.78 | $142,084.54 17 | $143,751.86 | $146,621.58 | $149,548.69
18 | $136,577.53 | $139,303.78 | $142,084.54 18 | $143,751.86 | $146,621.58 | $149,548.69
19 | $136,577.53 | $139,303.78 | $142,084.54 19 | $143,751.86 | $146,621.58 | $149,548.69
20 | $136,577.53 | $139,303.78 | $142,084.54 20 | $143,751.86 | $146,621.58 | $149,548.69
21 | $142,084.54 | $144,920.92 | $147,814.03 21 | $149,548.70 | $152,534.36 | $155,579.74
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Completed Completed Completed Completed Completed Completed
Creditable Creditable Creditable Creditable Creditable Creditable
Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS Years of OPS
Experience Experience Experience Experience Experience Experience
0-8 Years 9-13 Years 14+ Years 0-8 Years 9-13 Years 14+ Years
Level L09_A09 L09_B09 L09_C09 Level L10_A10 L10_B10 L10_C10
1| $135,321.96 | $138,023.10 | $140,778.24 1| $146,789.03 | $149,719.49 | $152,708.59
2| $135,321.96 | $138,023.10 | $140,778.24 2 | $146,789.03 | $149,719.49 | $152,708.59
3| $135,321.96 | $138,023.10 | $140,778.24 3 | $146,789.03 | $149,719.49 | $152,708.59
4| $135,321.96 | $138,023.10 | $140,778.24 4| $146,789.03 | $149,719.49 | $152,708.59
5| $135,321.96 | $138,023.10 | $140,778.24 5| $146,789.03 | $149,719.49 | $152,708.59
6 | $140,778.24 | $143,588.50 | $146,454.98 6 | $152,708.59 | $155,757.45 | $158,867.29
7 | $140,778.24 | $143,588.50 | $146,454.98 7 | $152,708.59 | $155,757.45 | $158,867.29
8 | $140,778.24 | $143,588.50 | $146,454.98 8 | $152,708.59 | $155,757.45 | $158,867.29
9 | $140,778.24 | $143,588.50 | $146,454.98 9 | $152,708.59 | $155,757.45 | $158,867.29
10 | $140,778.24 | $143,588.50 | $146,454.98 10 | $152,708.59 | $155,757.45 | $158,867.29
11| $146,454.98 | $149,378.76 | $152,361.03 11 | $158,867.29 | $162,039.32 | $165,274.80
12 | $146,454.98 | $149,378.76 | $152,361.03 12 | $158,867.29 | $162,039.32 | $165,274.80
13 | $146,454.98 | $149,378.76 | $152,361.03 13 | $158,867.29 | $162,039.32 | $165,274.80
14 | $146,454.98 | $149,378.76 | $152,361.03 14 | $158,867.29 | $162,039.32 | $165,274.80
15 | $146,454.98 | $149,378.76 | $152,361.03 15 | $158,867.29 | $162,039.32 | $165,274.80
16 | $152,361.05 | $155,402.93 | $158,505.69 16 | $165,274.80 | $168,574.99 | $171,941.19
17 | $152,361.05 | $155,402.93 | $158,505.69 17 | $165,274.80 | $168,574.99 | $171,941.19
18 | $152,361.05 | $155,402.93 | $158,505.69 18 | $165,274.80 | $168,574.99 | $171,941.19
19 | $152,361.05 | $155,402.93 | $158,505.69 19 | $165,274.80 | $168,574.99 | $171,941.19
20 | $152,361.05 | $155,402.93 | $158,505.69 20 | $165,274.80 | $168,574.99 | $171,941.19
21 | $158,505.71 | $161,670.50 | $164,898.60 21 | $171,941.19 | $175,374.71 | $178,876.89
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Completed Completed Completed
Creditable Creditable Creditable
Years of OPS Years of OPS Years of OPS
Experience Experience Experience
0-8 Years 9-13 Years 14+ Years
Level L11 A11 L11 B11 L11 C11
1| $156,981.99 | $160,116.30 | $163,313.33
2| $156,981.99 | $160,116.30 | $163,313.33
3| $156,981.99 | $160,116.30 | $163,313.33
4| $156,981.99 | $160,116.30 | $163,313.33
5] $156,981.99 | $160,116.30 | $163,313.33
6 | $163,313.33 | $166,574.29 | $169,900.46
7 | $163,313.33 | $166,574.29 | $169,900.46
8 | $163,313.33 | $166,574.29 | $169,900.46
9 | $163,313.33 | $166,574.29 | $169,900.46
10 | $163,313.33 | $166,574.29 | $169,900.46
11| $169,900.46 | $173,293.16 | $176,753.72
12 | $169,900.46 | $173,293.16 | $176,753.72
13 | $169,900.46 | $173,293.16 | $176,753.72
14 | $169,900.46 | $173,293.16 | $176,753.72
15 | $169,900.46 | $173,293.16 | $176,753.72
16 | $176,753.72 | $180,283.49 | $183,883.85
17 | $176,753.72 | $180,283.49 | $183,883.85
18 | $176,753.72 | $180,283.49 | $183,883.85
19 | $176,753.72 | $180,283.49 | $183,883.85
20 | $176,753.72 | $180,283.49 | $183,883.85
21| $183,883.85 | $187,556.21 | $191,302.04
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APPENDIX B

The District’s Policies and Regulations can be found on the District website, and include the following:
- Policy 4005
- Policy 4007
- Policy 4027
- Policy 4140
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