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The Current Compliance Reality
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The Federal Whiplash
and the Return to 2020

Pre-2020

Administrative
guidance only; no
binding federal
regulations.

August 1, 2020

August 1, 2024

2020 Regulations
take effect.
Introduction of
detailed grievance
processes and
“actual knowledge”
standards.

2024 Regulations
roll out. Broader
jurisdiction, fewer
iInvestigation
requirements.

January 9, 2025

Federal District
Court in KY vacates
2024 rules
nationwide. OCR
confirms 2024 rules
are no longer
effective.

Immediate
Return to 2020

Regulations.
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' | Grievance
| Process

fe— —---»

2020 Requlations

(ACTIVE)

Detailed, rigid grievance process
with specific, separated
administrative roles.

: The Compliance Matrix: 2020 Reinstated

Fewer stri€:
requiremen

investigatig
nifiedprocess.

Definition of

Narrow definition. Must be severe,

Broader definition eAgompassing

' | Harassment | pervasive, AND objectively offensive. | expanded séx-based hagassment.
|| Trigger for E'St”ft dmuﬁf hadx{e ’T:t,l,][?ll.b t Broadler duty to investigate conduct
| Action e Al el ol ithin programs/activities
B Indifference” liability. '
| -

)
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Connecticut Law Expands the Federal Baseline

.. Prohibits discrimination
~on the basis of sex in

| federally funded

‘| education programs.

Explicitly protects students and employees
against discrimination based on sexual
orientation and gender identity and expression.

Protects employees against sex discrimination,

+which SCOTUS affirms includes sexual

orientation and gender identity.

While reinstated 2020 Federal rules are
narrower, CT state statutes and Title VII

ensure protections for LGBTQ+ students and
staff remain fully intact and enforceable.
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_ The Data Driving the Mandate

4%

7! | The percentage of Connecticut
residents who report having
childhood sexual abuse.

4%

80% /30%

=

who are under the age of 18.

The percentage of rape victims

The staggering rate of women
(80%) and men (30%) with
intellectual disabilities who

have been sexually assaulted,
highlighting the unique risks for
vulnerable student populations.

These realities necessitated the comprehensive Connecticut Title IX Toolkit (PA 23-66)

to enforce prevention, identification, and rapid response.
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The Three Pillars of Title I_)( Sexual Harassment

Quid Pro Quo

An employee
conditioning the provision

Severe &
Pervasive

Unwelcome conduct
determined by a

Statutory
Offenses

Sexual assault (Clery
Act), dating violence,

of an aid, benefit, or service reasonable person to be domestic violence,
on an individual's SO severe, pervasive, and or stalking (VAWA).
participation in objectively offensive that
unwelcome sexual it effectively denies equal
conduct. access to education.
+
V
7 i 7N
7 | The standard evaluates whether a reasonable person in the complainant's position

would be effectwely denied equal access (e.g., skipping class, declmmg GPA).
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The Trigger: Actual Knowledge &
~ Deliberate Indifference

Actual Knowledge
The moment the district is

notified (in-person, phone,
email, online) of allegations.\

District Liability

Deliberate Indifference

To avoid liability, the district
must respond promptly in a
manner that is not
deliberately indifferent, offering
supportive measures immediately.

b

Prompt & Equitable Response

Time
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‘ The Anatomy of a Title IX Team

FIREWALL FIREWALL T
SEPARATION OF POWERS
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Title IX Coordinator [l Investigator(s) Decision-Maker

Oversees the ecosystem. Gathers facts, Weighs evidence
Receives reports, A interviews witnesses, (Preponderance or Clear &
coordinates i provides equal | Convincing standard) and

| opportunity for evidence. issues written determination
supportive measures. PP y | BfiEs onsIil

Cannot be the Decision-maker H Cannot be the Decision-maker 1 Must be independent.
} :

A\ A

1

¢ - :
Peripheral Roles

Advisors
(for cross-examination/support)

: | |

: | Appeal Decision-Makers E
lnfmgg:lﬁ:t%?.gltmn ' (must be different from E
initial Decision-Maker) Sl :
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Routing the Complaint: Process vs. Procedure

Report of Sex
Discrimination

L © ENVav",

The Grievance'
PROCESS

A4

?

formal investigation, and _ N\ G .;

specific written - /8
determinations required.

N ZIN B

ZINZ N\ ZI\

Does the |
Triggers the highly detailed allegation meet |
2020 Regulations process. £ thestrictTitle IX >
, . definition of Sexua
Strict separation of roles,

. 1
_ ) The Grievance

PROCEDURE

For sex dis_criminatinn that
does not involve defined
sexual harassment.

Districts have flexibility in the
details of this procedure, .
provided it remains prompt

=\

and equitable.

NENNRERRR N

\

.%,J’{

Wl

-\._:-| | =

3
I |
J

& NotebookLM



_ The Grievance Process Timeline

< Notice & " Forms: ._ : Written
Measures Burden of proof rests Decision-maker \ !SSUEd by the
Title IX Coordinator  entirelv on the District. | weighs evidence independent L
contacts complainant Equal opportunity objectively using Decision-maker. Must
to offer supportive orovided for both the District's include findings of
measures and explain parties to present established standard fact, application of code
the formal Wi aechaian: (Preponderance of of conduct, rationale,
complaint process. vidence -' Evidence or Clear & disciplinary sanctions,
" ' Convincing). and remedies.
| SHRE
- i ..___ et b freenadaneng I=i'l": llill'l.-,1
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~ Supportive Measures: Preserving Educational Access

Rescheduling of |
exams or &
assignments o

Class or
schedule changes

The =
Student

No-contact
agreements/orders

4! Transportation
| accommodations
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_ The Connecticut Mandate: PA 23-66 Timeline

July 2024 (Completed)

CWCSEQO Working Group submits the Title IX Compliance
Toolkit to the legislative Children’s Committee.

October 1, 2024 (Completed)

State Dept. of Education (SDE) distributes the toolkit to
local/regional boards and posts it online.

2025-2026 School Year (Action Required)

Mandatory Implementation. All local and regional boards of education
must implement the toolkit to prevent, identify, and respond to
abuse and discrimination.

2026-2027 School Year (Reporting Required)

Annual Compliance Reporting begins. Districts must submit data to
SDE regarding Coordinators, training, policies, and resources used.
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The PA 23-66 Toolkit Checklist

Comprehensive Policies & Accessibility &

Training Procedures Reporting

|
_ 4 * Mandatory training for [~/ * Adopt model anti- '/, * Publish clear complaint
_/r all school employees, «‘ iscriminati j '

|

|

discrimination and abuse procedures accessible

administrators, and prevention policies (e.g., to students, parents, i
students. CABE model). and staff. 5
f  Must cover prevention ; ‘/ * Integrate Connecticut 7/ * Provide information on
_J of adult sexual _ School Climate policies | seeking redress from
misconduct. to reduce challenging the CHRO and OCR.
behaviors. _| : ;
J  Must address unique | / e Disseminate data from 3
4| risks for students with \/ » Establish clear J the CT School Health I
disabilities and LGBTQ+ 4| requirements for Survey and school E
students. iInvestigating adult climate assessments.

misconduct and
safety planning.

"DWG NO. REV |—

23-66-CHK | 01
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CT State Statutes & Title VII.
Closes jurisdictional gaps and
guarantees explicit protections for
sexual orientation and gender identity.

Reinstated 2020 Title IX Regulations.
Provides the strict legal framework,
grievance processes, and definitions
of harassment.

The Student:
Safe, equitable
access to
education.

PA 23-66 Mandates.

The operational l[ayer—comprehensive
training, accessible reporting, school climate
integration, and annual accountability.

e e A ||;-||‘?l7=||| i1 T e

Compliance is no longer just navigating federal whiplash; it is engineering a resilient,

unified culture of safety for every Connecticut student.
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