
CLARK-SHAWNEE LOCAL SCHOOL DISTRICT 
Clark County, Ohio 

 
BOARD OF EDUCATION MEETING 

July 30, 2026 
Shawnee Middle/High School Media Center 

6:30 P.M. 
 

AGENDA 
 
 

I.​ OPENING 
 

A.​ Call to Order 
B.​ Roll Call  ​ ​  ___DeHart     ___Galbreath    ___Garrett    ___Page    ___Pierce 
C.​ Pledge of Allegiance 
D.​ Acceptance of Agenda 

 
Motion by:  
___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 
Second by:  
___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 

 
Roll Call:  
___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 

 
 

II.​ REQUEST AND CONCERNS OF THE GENERAL PUBLIC 
 

Reminders Concerning Public Participation 
 
The Board welcomes and encourages the public to communicate with the Board 
on educational issues and school matters of community interest. The Board 
values public comment on such matters and seeks to provide the public with a 
meaningful opportunity to express points relative to such matters. Please note 
that the purpose of public participation is to give the public an opportunity to 
provide such comments, but the purpose is not for the Board to respond to any 
such comments. The Board will take all comments that are of an appropriate 
nature relative to educational issues and school matters of community interest 
under advisement and will respond in a manner the Board deems appropriate. 
 
Please be advised that public participation may not be repetitive, obscene, and/or 
comments that constitute a true threat. Any such comments may be interrupted, 
warned, or terminated by the Board’s presiding officer, and the Board’s presiding 
officer may seek removal of any participant who does not observe reasonable 
decorum. 
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Also please be advised that public participation may not exceed three (3) minutes 
in length per participant. If you have a comment and/or question after the public 
participation period has closed, please submit your comment/question to the 
board in writing. Individuals desiring to participate in the public participation 
period must register on the sign-in sheet prior to the start of the meeting. 
 
 

III.​ ROUNDTABLE 
 

E.​ Career Technology Center Update 
 
Mr. David DeHart will provide an update to the Board of Education regarding activities of 
the Springfield-Clark Career Technology Center. 
 

F.​ Tax Incentive Review Council Update 
 
Mr. David DeHart will provide an update to the Board of Education regarding the Tax 
Incentive Review Council. 
 

G.​ Assistant Superintendent Update 
 
Mr. Adam Billet, Assistant Superintendent, will provide an update to the Board of 
Education. 
 

H.​ Superintendent Update 
 

Mr. Brian Kuhn, Superintendent, will provide an update to the Board of Education. 
 
 
 
IV.​ BOARD APPROVAL OF ADMINISTRATIVE CONTRACTS 
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 
 

I.​ Approval of amendments to the contract of Mr. Adam Billet, Assessment 
Superintendent, effective August 1, 2026, based on the terms as presented. 
 

J.​ Approval of a five-year contract for Mr. Brian Kuhn, Superintendent, effective 
August 1, 2027, based on the terms as presented. 
 

K.​ Approval of a five-year contract for Mr. Tom Faulkner, Treasurer, effective August 
1, 2027, based on the terms as presented. 
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L.​ Approval of a five-year contract for Mr. Adam Billet, Assistant Superintendent, 
effective August 1, 2027, based on the terms as presented 

 
Roll Call:  

​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce​  
 
 

Administrative Reports/Action Items 
 
The following items have been reviewed by the board members prior to the 
meeting.  Discussion will be limited, but board action is required. 
 
V.​ TREASURER’S REPORT 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
ACCEPTANCE OF CONSENT CALENDAR – FINANCIAL 
Action by the Board of Education in “Acceptance of Consent Calendar” at this point of the agenda means that items M 
through T are accepted by one single motion unless a member of the board or the Superintendent requests that any such 
item be removed from the “Consent Calendar” and voted upon separately._________________________________________​  
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 

M.​   Signing of the Minutes of the Previous Meeting 
N.​   Treasurer’s Report and Condition of the Funds 
O.​   Monthly Bills and Allowance of those that are in Order 
P.​   Advances and Transfers 

 
 

Q.​ Program Fees--2026-2027 School Year 
 
Mr. Tom Faulkner, Treasurer, is requesting permission to set the preschool tuition, 
pay-to-participate fees, and latchkey prices for the 2026-2027 school year as follows: 

 
Preschool Tuition–Peer Models  

 
●​ MONTHLY TUITION: Tuition of $180.00 is due on or before the first school day of 

each month (September through May).   
●​ ANNUAL TUITION: Tuition of $1440.00 is due by September 1, 2026. (This option 

saves $180.00.) 
●​ SEMESTER TUITION: Tuition payments of $720.00 are due on September 1, 2026, 

and January 4, 2027. (This option saves $180.00.) 
 

Pay-to-Participate 
 
Middle School: $125.00 per sport. 
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High School: $250.00 per sport. 
 
A single household will not pay more in pay-to-participate fees for students living in the 
household than the equivalent cost of two high school participation fees. 
 

Latchkey 
 
Daily Rates (per child) 
​ ​ Morning Latchkey--$5.00/day 
​ ​ Afternoon Latchkey--$10.00/day 
 
Monthly Prepay Rates (per child) 
​ ​ Morning Latchkey--$80.00/month 
​ ​ Afternoon Latchkey--$160.00/month 

Access to all Latchkey Services--$200.00/month 
 
Recommendation: To approve the above request. 
 
 

R.​ Establishing Food Service Meal Prices & Charge Policy for the 2026-2027 
School Year 

 
Mr. Tom Faulkner, Treasurer, is requesting permission to set the food service meal 
prices & charge policy for the 2026-2027 school year as follows: 
 
Elementary--PreK-Grade 6 

Lunch--Full Price: $3.50  
Lunch--Reduced: $0.40  

 
Middle School/High School--Grades 7-12 

Lunch--Full Price: $3.75  
Lunch--Reduced: $0.40  

 
Adult Pricing 
​ Breakfast: $2.50 

Lunch: $5.00  
 
Student Breakfast Pricing 

Breakfasts will be available to all students at no cost for the 2026-2027 school 
year. 

 
Charge Policy 

Students will not be allowed to charge more than $12.00 to their student food 
service account. At the end of the school year, negative student food service 
account balances will be rolled over to student fee accounts.  

 
Recommendation: To approve the above request. 
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S.​ Mileage Reimbursement Rate 

 
Mr. Tom Faulkner, Treasurer, is requesting permission to set the mileage reimbursement 
rate at $0.76 per mile pursuant to the rate established by the IRS. 
​
Recommendation: To approve the above request. 

 
T.​ Acceptance of Donation 

 
Mr. Tom Faulkner, Treasurer, is requesting permission to accept a $10,000 donation 
from the Carleton F. and Ruth T. Davidson Foundation to support the 2027 Marching 
Band Trip. 
 
Mr. Tom Faulkner, Treasurer, is requesting permission to accept a $250 donation from 
Youngs Jersey Dairy to support the Orchestra Program  
 
Mr. Tom Faulkner, Treasurer, is requesting permission to accept a donation of $118.41 
from the Shawnee Class of 1972 to support the Athletic Fund. 
 
Recommendation: To approve the above requests. 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce​  

 
 

VI.​ LOCAL SUPERINTENDENT’S REPORT 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
ACCEPTANCE OF CONSENT CALENDAR – PERSONNEL 
Action by the Board of Education in “Acceptance of Consent Calendar” at this point of the agenda means that items U 
through BB are accepted by one single motion unless a member of the board or the Superintendent requests that any such 
item be removed from the “Consent Calendar” and voted upon separately. 
_________________________________________________________________________________________________________​                            
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 
 

U.​ Rescind Employment–Certified 
 
To rescind the employment of Mr. Brandon Stover as Teacher for the 2026-2027 school 
year as approved during the May 28, 2026 board meeting. 
 
Recommendation: To rescind the above employment contract. 
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V.​ Additional Duty Employment and Non-Renewal 
 
​ ​ Support Staff 
 
To employ Mr. Rex Plymale as Spring Weightroom Monitor for the 2025-2026 school 
year on a supplemental contract to be non-renewed for the 2026-2027 school year. 
 
Recommendation:  To approve the above support staff additional duty. 
 
 

W.​Employment 
 

Support Staff 
 
Mr. Robert Beedy as Grounds for the 2026-2027 school year effective July 1, 2026. 
[Grounds Step 12] 
 
Ms. Cynthia Bussey as Secretary for the 2026-2027 school year. [Current Assignment: 
Shawnee ES] 
 
Mr. Jerry Conklin as Van Driver for the 2026-2027 school year. [Current Assignment: 
Transportation to Schools for the Deaf and Blind] 
 
Mrs. Andrea Shillito as Secretary for the 2026-2027 school year. [Current Assignment, 
Shawnee MS] 
 
Recommendation:  To employ the above individuals provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 

Certified 
 
Mr. Jeffrey Johnson as Teacher for the 2026-2027 school year. [Current Assignment: 
Shawnee ES] 
 
Recommendation:  To employ the above individual provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 

Certified–Administrative 
 
Mr. Blake Garberich, Athletic Director, for ten (10) transition days to be used between 
June 22, 2026 and July 17, 2026. 
 
Recommendation:  To employ the above individual provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
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​ ​ Support Staff–Administrative 
 
Ms. Lori Owens as Assistant Transportation Supervisor for the 2026-2027 school year 
on a two year contract effective August 1, 2026 through July 31, 2028. 
 
Ms. Lori Owens as Assistant Transportation Supervisor for five (5) transition days to be 
used between July 8, 2026 and July 31, 2026. 
​
Recommendation:  To employ the above individuals provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 

Certified- Additional Duty 
 
Mrs. Whitney Adams as Department Head (ELA) for the 2026-2027 school year. 
 
Mrs. Sherry Akers, MS Guidance Counselor, for five (5) days of extended time for the 
2026-2027 school year. 
 
Mrs. Elizabeth Allen as Department Head (Science) for the 2026-2027 school year. 
 
Mrs. Erica Banion as Building Leadership Team (4th Grade) for the 2026-2027 school year. 
 
Ms. Stephanie Caraway as Department Head (Spanish/Related Arts) for the 2026–2027 
school year. 
 
Ms. Stephanie Caraway as Mentor for the 2026-2027 school year. 
 
Mr. Jeff Collins as Department Head (Math) for the 2026-2027 school year. 
 
Mr. Jeff Collins as Junior Class Advisor for the 2026-2027 school year. 
 
Mrs. Tonya Collinsworth as Building Leadership Team (7th Grade) for the 2026-2027 school 
year. 
 
Mrs. Tonya Collinsworth as Middle School Student Council Co-Advisor for the 2026-2027 
school year. 
 
Mr. Kristopher Doggett as Football, Varsity Co-Assistant Coach (50%) for the 2026-2027 
school year. 
 
Mrs. Rosemary Fogle as Building Leadership Team (3rd Grade) for the 2026-2027 school 
year. 
 
Mr. Logan Griffith as MS Cross Country Coach for the 2026-2027 school year. 
 
Mrs. Kelly Hale as Building Leadership Team (Title) for the 2026-2027 school year. 
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Mrs. Holly Hare as Building Leadership Team (Kindergarten) for the 2026-2027 school year. 
 
Mrs. Ashley Hill as Music, MS Musical Head for the 2026-2027 school year. 
 
Mrs. Kristi Hirtzinger as Building Leadership Team (8th Grade) for the 2026-2027 school 
year. 
 
Mrs. Kayla Johnson, HS Guidance Counselor, for fifteen (15) days of extended time for the 
2026-2027 school year. 
 
Mrs. Natalie Koukis as Volleyball, MS Head Coach (7th Grade) for the 2026-2027 
school year. 
 
Ms. Stephanie Lange as Building Leadership Team (MS Related Arts) for the 2026-2027 
school year. 
 
Ms. Stephanie Lange as Drama, Spring Musical Assistant for the 2026-2027 school year. 
 
Ms. Stephanie Lange as Drama, Spring Musical Music Director for the 2026-2027 school 
year. 
 
Ms. Stephanie Lange as Music, HS Vocal Head for the 2026-2027 school year. 
 
Ms. Stephanie Lange as Music, MS Musical Head for the 2026-2027 school year. 
 
Mrs. Sara Lee as Volleyball, MS Head Coach (8th Grade) for the 2026-2027 school 
year. 
 
Mrs. Darcy Leis as Instructional Technology Leader (MS/HS) for the 2026-2027 school year. 
 
Mrs. Darcy Leis as Lead Teacher (MS) for the 2026-2027 school year. 
 
Mrs. Darcy Leis as Power of the Pen Advisor for the 2026-2027 school year. 
 
Mr. Matthew Looney as Quiz Bowl Advisor for the7/30/2026 2026-2027 school year. 
 
Mrs. Allison McClintick as Building Leadership Team (MS Special Education) for the 
2026-2027 school year. 
 
Mr. Richard Meeks as Department Head (Social Studies) for the 2026-2027 school year. 
 
Mr. Richard Meeks as Lead Teacher (HS) for the 2026-2027 school year. 
 
Mrs. Stacy Mercer as Department Head (Special Education) for the 2026-2027 school year. 
 
Ms. Marlo Mitch as High School Student Council Advisor for the 2026-2027 school year. 
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Mr. Darren Morrison as Football, Varsity Co-Assistant Coach (50%) for the 2026-2027 
school year. 
 
Mrs. Danielle Morrow as Building Leadership Team (Intervention Specialist) for the 
2026-2027 school year. 
 
Mrs. Julie Sebastian as Building Leadership Team (5th Grade) for the 2026-2027 school 
year. 
 
Mrs. Cortney Shaffer as Volleyball, HS Varsity Assistant Coach for the 2026-2027 school 
year. 
 
Mrs. Melinda Shong, HS Guidance Counselor, for fifteen (15) days of extended time for the 
2026-2027 school year. 
 
Ms. Sarah Smith as Music, HS Instrumental Head for the 2026-2027 school year. 
 
Mr. Brian Stevens as Football, Varsity Assistant Coach for the 2026-2027 school year. 
 
Mr. Jon Stewart as Football, Varsity Co-Assistant Coach (50%) for the 2026-2027 
school year. 
 
Mrs. Tami Thomas as Building Leadership Team (6th Grade) for the 2026-2027 school year. 
 
Ms. Megan Wright as Yearbook, HS Advisor for the 2026-2027 school year. 
 
Mrs. Sarah Young as Middle School Student Council Co-Advisor for the 2026-2027 school 
year. 
 
Recommendation:  To employ the above individual provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 

Wage Differential 
 

To approve a wage differential of $1.50 per hour for Mrs. Lori Myers, PE Aide, for the 
2026-2027 contract year. 

 
Support Staff- Additional Duty 

 
The following supplemental positions for the pupil activity programs in the Clark-Shawnee 
Local School District were first offered to those employees of the District who are licensed 
individuals and no such employee applied and was qualified to fill the position such that the 
position was accepted by any such employee.  The Board then advertised the position as 
available to any licensed individual who is qualified to fill it and who is not employed by the 
Board, and no such person has applied for and accepted the position.  Thus, the Board 
resolved to employ the following non-licensed individuals to fill the following supplemental 
position. 
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Mr. Brad Armstrong as Football, Varsity Co-Assistant Coach (50%) for the 2026-2027 
school year. 
 
Mr. Marc Coppess as Football, Varsity Co-Assistant Coach (50%) for the 2026-2027 
school year. 
 
Mr. Joshua Cordle as Football, MS Head Coach for the 2026-2027 school year.  
 
Ms. Addison Flannery as Cheerleading, MS Football for the 2026-2027 school year. 
 
Ms. Tiffany Grooms as Girls Soccer, HS Assistant Coach for the 2026-2027 school year. 
 
Mr. Shayne Houseman as Boys Soccer, HS Assistant Coach for the 2026-2027 school 
year. 
 
Ms. Amy Howard as internal substitute bus driver at employee’s current bus driver step 
for the 2026-2027 school year at the employee’s tracking step 24 and paid step 20 for 
the 2026-2027 school year. 
 
Mr. Rex Plymale as Football,Varsity Co-Assistant Coach (50%) for the 2026-2027 
school year. 
 
Mr. Mickael Ray as Music, HS Instrumental Assistant for the 2026-2027 school year. 
 
Mr. Tyler Tucker as Football, MS Assistant Coach for the 2026-2027 school year. 
 
Recommendation:  To employ the above individuals provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 

Volunteers 
 
Ms. Meghan Foster as Girls Varsity Soccer Volunteer for the 2026-2027 school year. 
 
Ms. Gracey Hildebrand as Middle School Cheer Volunteer for the 2026-2027 school year. 
 
Miss Olivia Lemen as Girls Varsity Volleyball Volunteer for the 2026-2027 school year. 
 
Mrs. Krista Mattern as Girls Varsity Soccer Volunteer for the 2026-2027 school year. 
 
Miss Jenna Potts as Volunteer Consultant through December 31, 2026. 
 
Mr. Patrick Ruffin as Boys Varsity Soccer Volunteer for the 2026-2027 school year.  
 
Mr. Richard Walker as Volunteer Athletic Trainer for the 2026-2027 school year. 
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Recommendation:  To employ the above individuals provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 

X.​     Contract Renewals–Certified 
 
According to Section 3124 of the Board of Education Policy, the following procedure 
shall be followed in contract considerations: 
 
The state law is to be followed in regard to temporary certification. 
 

●​ All holders of provisional certificates will be granted contracts under the following 
procedures based on the recommendation of the administration. 

 
●​ New or beginning teachers in the district shall be granted a contract one (1) year 

in duration.  (All re-employed teachers shall be offered no more than one (1) 
additional one (1) year contract.) 
 

●​ Following the completion of two one (1) year contracts, all re-employed teachers 
will be offered a two (2) year contract. 
 

●​ Following the completion of one two (2) year contract, all re-employed teachers 
will be offered a three (3) year contract. 
 

●​ Following the completion of one three (3) year contract, all re-employed teachers 
will be offered a four (4) year contract. 
 

●​ Following the completion of one four (4) year contract, all re-employed teachers 
will be offered a five (5) year contract.  Thereafter, each re-employed teacher will 
be offered a five (5) year contract. 
 

●​ At the conclusion of any limited contract the teacher may be re-employed on a 
probationary status for a period of one (1) or two (2) years. 

 
●​ A teacher may request a lesser contract one time during the term of this contract. 

 
●​ The granting of continuing contracts shall be in strict accordance with existing 

state law and negotiated agreement governing such contracts. 
 

●​ Bargaining unit employees who retire from the district and are rehired for the 
school year immediately following their year of retirement from the district will be 
employed in accordance with provisions of the Negotiated Agreements between 
the Clark-Shawnee Local Board of Education and the Clark-Shawnee Local 
Education Association. 

 
●​ The evaluation data should be used as a supplement by the local superintendent 

on his recommendation for granting of contracts. 
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●​ If for any reason the board of education should act against the recommendation 
of the administration in the renewal of a limited contract, the teacher involved, 
within five (5) days, if desired, shall be given the reason for such action in writing 
through the local superintendent. 

 
 
Shawnee ES​​ ​ ​  Current Contract​ ​ ​ Contract Eligibility 
       ​ ​ ​ ​ ​        (Expiring)​ ​ ​        (Proposed) 
 
Jamie Boysel​​ ​ ​ ​ 5 of 5​ ​ ​ ​ ​ 1 of 5 
 
Recommendation:  To renew the teaching contract as presented to the Board of Education. 
 
 

Y.​ Contract Renewals–Support Staff 
 
Newly employed regular non-teaching school employees on or before November 1, 
2018, including regular hourly rate and per diem employees, shall enter into written 
contracts for their employment which shall be for a period of not more than one (1) year.  
If such employees are rehired, their subsequent contract shall be a period of two (2) 
years. 
 
After the termination of the two-year (2) contract provided in division (a) if the contract of 
a non-teaching employee is renewed, the employee shall be continued in employment 
and the salary provided in the contract may be increased but not reduced unless such 
reduction is a part of a uniform plan affecting the non-teaching employees of the entire 
district. 
 
Newly employed regular non-teaching school employees on or after November 2, 2018, 
including regular hourly rate and per diem employees, shall enter into written contracts 
for their employment which shall be for a period of not more than one (1) year.  If such 
employees are rehired, their three subsequent contracts shall be a period of two (2) 
years each. 
 
After the termination of the third two-year (2) contract provided in division (a) if the 
contract of a non-teaching employee is renewed, the employee shall be continued in 
employment and the salary provided in the contract may be increased but not reduced 
unless such reduction is a part of a uniform plan affecting the non-teaching employees 
of the entire district. 
 
The contracts as provided for in this section may be terminated by a majority vote of the 
board of education for violation of written rules and regulations of the board of 
education.  (Steps for contract termination including a hearing are outlined in the law.) 
 
Any non-teaching school employee may terminate his or her contract of employment thirty (30) 
days subsequent to the filing of a written notice of such termination with the treasurer of the 
board. 
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​ ​ Current Contract​ ​ ​ Contract Eligibility 

​ ​ ​ ​        (Expiring)      ​ ​ ​        (Proposed)​  
 
Amanda Roe​​ ​ ​ 2 of 2 (3)​ ​ ​ ​ Continuing 
Kelsey Spicer​ ​ ​ 2 of 2 (3)​ ​ ​ ​ Continuing 
Ketti Turner​ ​ ​ ​ 1 of 1​ ​ ​ ​ ​ 1 of 1 
Stacy Williams​ ​ ​ 2 of 2 (3)​ ​ ​ ​ Continuing 
 
Recommendation:  To renew the list of support staff contracts as presented to the Board of 
Education.​  
​
 

Z.​    Substitute–Certified 
 
To set the pay rate for Ms. Alana Derringer as Long-Term substitute teacher for the 
2026-2027 school year at Class I, Step 0. [Current Assignment: Shawnee ES] 
 
Recommendation:  To employ the above individual provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 

 
 

AA.​ Clark County Substitute Teaching List 
 

Clark County Educational Service Center Substitute Teacher List as approved by the 
Clark County ESC Board during their regular board meetings throughout the 2026-2027 
school year. 
 
Recommendation: To approve the use of substitute teachers approved by the Clark 
County Educational Service Center for the 2026-2027 school year. 
 

BB.​     Personnel-Rates of Pay 

To establish rates for the following positions for the 2026-2027 school year: 

●​ Bus Driver Sit Time–Paid at individual driver’s regular hourly rate 
●​ Certified Tutor–Hourly Rate–$28.00/hour 
●​ Classified Tutor–Hourly Rate equivalent to Aide–Step 0 
●​ Snow Removal-Hourly Rate equivalent to Summer Help-Step 10 
●​ Substitute Teachers--$95.00/day 
●​ Substitute Teacher Retired from Clark-Shawnee–$120.00/day 
●​ Long-Term Substitute Teacher–75% of the Class I Step 0 daily rate 
●​ Substitute Classified--$13.57/hour 
●​ Substitute Custodian Hourly Rate for Current Contracted Support Staff 
Employee--Employee’s Rate of Pay at time-and-a-half during the school year. 
●​ Substitute Custodian Hourly Rate for Current Contracted Certified Staff 
Employee–$35.00/hour during the school year. 
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●​ Substitute Bus Drivers--Step 0 of Bus Driver Salary Schedule 
●​ Substitute Aide Specialized Assignment—Aide Specialized Assignment 
Salary Schedule Step 0 

Recommendation: To approve the above rates for the 2026-2027 school year. 

 
Roll Call:  

​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce​  
​
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
ACCEPTANCE OF CONSENT CALENDAR – RESOLUTIONS/MISCELLANEOUS 
Action by the Board of Education in “Acceptance of Consent Calendar” at this point of the agenda means that items CC 
through DD are accepted by one single motion unless a member of the board or the Superintendent requests that any such 
item be removed from the “Consent Calendar” and voted upon 
separately._______________________________________________________________________________________________ 
 
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 
 

CC.​ Authorization for Purchases Under Board Policy 6233 
 
To allow for purchases up to $8000.00 per academic year to support the culture and 
climate of the district as outlined in Board Policy 6233.  
 
Recommendation: To approve the authorization.  

 
 

DD.​ Memorandum of Understanding–Article 30 
 
Mr. Brian Kuhn, Superintendent, is recommending approval of a Memorandum of 
Understanding with the Clark-Shawnee Local Education Association regarding an Event 
Coverage Team for the 2026-2027 school year. [Reference Exhibit A] 
 
Recommendation: To approve the Memorandum of Understanding. 

 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce​  

 
 
 
 
 

14 
 



EE.​ Schedule Special Meeting in August for Financial Report and 
Presentation 
 
 
 

FF.​    Executive Session 
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce​  
 

​  
TIME IN: _______​ ​ ​ ​ ​ TIME OUT: _______ 

 
 

GG.​     Executive Session 
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce​  
 

​  
TIME IN: _______​ ​ ​ ​ ​ TIME OUT: _______ 

 
 
 
ADJOURNMENT 
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce 
 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Ms. Garrett     ___Dr. Page​     ___Mrs. Pierce​  
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HH.​ Agenda Enclosures 
 

●​ Meeting Minutes 
●​ Financial Data 
●​ Letters of Resignation 
●​ EXHIBIT A: MOU Event Coverage Team 

 
 
Mr. Brian Kuhn 
Superintendent 
July 30, 2026 
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	According to Section 3124 of the Board of Education Policy, the following procedure shall be followed in contract considerations: 
	 
	The state law is to be followed in regard to temporary certification. 
	 
	●​All holders of provisional certificates will be granted contracts under the following procedures based on the recommendation of the administration. 
	 
	●​New or beginning teachers in the district shall be granted a contract one (1) year in duration.  (All re-employed teachers shall be offered no more than one (1) additional one (1) year contract.) 
	●​Following the completion of two one (1) year contracts, all re-employed teachers will be offered a two (2) year contract. 
	●​Following the completion of one two (2) year contract, all re-employed teachers will be offered a three (3) year contract. 
	●​Following the completion of one three (3) year contract, all re-employed teachers will be offered a four (4) year contract. 
	●​Following the completion of one four (4) year contract, all re-employed teachers will be offered a five (5) year contract.  Thereafter, each re-employed teacher will be offered a five (5) year contract. 
	●​At the conclusion of any limited contract the teacher may be re-employed on a probationary status for a period of one (1) or two (2) years. 
	●​A teacher may request a lesser contract one time during the term of this contract. 
	 
	●​The granting of continuing contracts shall be in strict accordance with existing state law and negotiated agreement governing such contracts. 
	 
	●​The evaluation data should be used as a supplement by the local superintendent on his recommendation for granting of contracts. 
	 
	●​If for any reason the board of education should act against the recommendation of the administration in the renewal of a limited contract, the teacher involved, within five (5) days, if desired, shall be given the reason for such action in writing through the local superintendent. 
	 
	Shawnee ES​​​​ Current Contract​​​Contract Eligibility 
	       ​​​​​       (Expiring)​​​       (Proposed) 
	 
	​​Current Contract​​​Contract Eligibility 
	Motion by:  
	 

	Motion by:  
	 

	Motion by:  
	Motion by:  
	 
	HH.​Agenda Enclosures 



