NOTICE OF REGULAR BOARD MEETING

Atwood Heights School District 125 Board of Education
Hamlin Upper Grade Center
12150 S. Hamlin Avenue, Alsip, Illinois
Tuesday, August 25, 2026 at 6:30 p.m.

AGENDA

I. CALL TO ORDER
A. Pledge of Allegiance
B. Roll Call

2. 30 MINUTES FOR CITIZENS OF ATWOOD HEIGHTS SCHOOL DISTRICT 125 TO ADDRESS
THE BOARD. Please limit your comments to five minutes. When public participation takes less
time than these minimums, it shall end.

3.FREEDOM OF INFORMATION ACT REQUESTS -
Michael A. Ayele (a.k.a.) W — waacll 3<wemail.com
Vanessa Grady — vancssai@:databranchusa.com
Michael A. Ayele (a.k.a.) W-waacll3@gmail.com

4. BOARD MEMBER COMMENTS PERTAINING TO THE AGENDA
5. CONSENT AGENDA: Motion to Approve the Consent Agenda that includes the following items:
A. APPROVAL OF MINUTES

1. Regular Meeting of June 23, 2026
2. Closed Meeting of June 23, 2026

B. FINANCE APPROVAL
Summary of Payroll
Student Activity Accounts

C. ACTION ITEMS

825.1 Motion to Approve Special Education Procedures Assuring the Implementation of
Comprehensive Programming for Children with Disabilities

825.2 Motion to Approve Quit Claim Deed for the transfer of property from the Board of
Education to Oak Lawn Park District, as presented and to authorize execution of same
by the Board President and Board Secretary

825.3 Approval to Appoint Superintendent Cole to serve as trustee of schools of the township in
which such school district is located.

D. PERSONNEL
825.4 Approval to accept the letter of resignation from Tracy Lorenz a paraprofessional at

Hamlin Upper Grade Center



825.5 Approval to accept the letter of resignation from Leta Flisk a paraprofessional at Lawn
Manor Primary Center '

825.6 Approval to hire Ellen Andrews as the 7" & 8" grade science teacher at Hamlin Upper
Grade Center on Bachelor’s Lane Step D

825.7 Approval to hire Aoife McKirdie as a paraprofessional at Lawn Manor Primary Center

825.8 Approval to accept the letter of resignation from Michael Scelonge the math teacher at
Hamlin Upper Grade Center

825.9 Approval to accept the letter of resignation from Sue Enright a paraprofessional at
Lawn Manor Primary Center

825.10 Approval to hire Sandy Abarca as a paraprofessional at Lawn Manor Primary Center

6. APPROVAL OF BILLS PAYABLE

7. BUSINESS FROM THE BOARD AND COMMITTEE REPORTS

8. ADMINISTRATIVE REPORTS

9. SUPERINTENDENT REPORT

10. MOTION TO GO INTO CLOSED SESSION (ONLY IF NECESSARY; ACTION MAY BE
‘_ gésl(sl?g NON MATTERS DISCUSSED IN CLOSED SESSION UPON RETURN TO OPEN

11. RETURN TO OPEN SESSION/ACTION ON MATTERS DISCUSSED IN CLOSED SESSION
(IF NECESSARY)

12. ADJOURNMENT

NEXT REGULAR BOARD OF EDUCATION MEETING
September 22, 2026
Hamlin Upper Grade Center, 6:30 p.m.
12150 S. Hamlin Ave
Alsip, IL 60803




8/5/126, 2:48 PM Atwood Heights School District 125 Mail - FOIA Request - 5 ILCS 140/1

Mmall | Sherri Lunny <slunny@ahsd125.0rg>

FOIA Request - 5 ILCS 140/1 :

1 message

Michael Ayele <waacl13@gmail.com> Wed, Aug 5, 2026 at 8:14 AM
To: lcole@ahsd125.0rg, slunny@ahsd125.0rg

Cc: "Michael Ayele (W)" <waacl13@gmail.com>

W (AACL) Date.: Wednesday, August 5, 2026
Michael A. Ayele

P.O.Box 20438
Addis Ababa, Ethiopia
Email: waacli3@gmail.com ; waacli313@gmail.com ; waacl42913@gmail.com

Freedom of Information Act (FOIA) Request

Hello,

This is Michael A. Ayele sending this message, though I now go by W (and I prefer to be referred to as
such). I am writing this letter for the purpose of filing a FOIA request with Atwood Heights School
District 125, The bases for this non-commercial records request are [1] the September 7, 2022 report
published by the University of California, Los Angeles (UCLA) about the provisions of the 1986

i)
Immigration Reform and Control Act (IRCA) and [2] the National Foundation for American Policy
(NFAP) May 2025 report on “the Importance of Immigrants and International Students to Higher
- L]
Education in America”

I) Reguested Records

What I am requesting for prompt disclosure are records in your possession detailing your discussions
about [1] the May 2025 findings of the National Foundation for American Policy (NFAP) which concluded
that (i) U.S. higher education institutions enrolled over 880,000 international students in 2023 - 2024,
a 36% increase since 2010 - 2011; (ii) “the share of undergraduate students who are first-generation
immigrants - students who were not U.S. citizens at birth and are either international students of
foreign-born U.S. residents - rose from 9% in 2010 to 11% in 2022;" (iii) “international students have
a substantial positive impact on U.S. higher education;” (iv) “international students do not crowd out
U.S. students and may even increase their numbers;” (v) “the higher tuition paid by international
students can enable public universities to increase their offerings,;” (vi) “for each additional
international undergraduate student that public universities enroll, their in-state freshman enrollment
increases by two, on average;” (vii) “each additional 10 bachelor’s degrees awarded to international
students at a college or university is associated with 15 more bachelor’s degrees in STEM majors being
awarded to domestic students;” (viii) “international students who remain in the country make valuable
contributions to the U.S economy, including spurring entrepreneurship and innovation (as measured by
patents and publications);” [2] Michael A. Ayele (a.k.a.) W as a Black Bachelor of Arts (B.A.) Degree
graduate of Westminster College (Fulton, Missouri) who has witnessed his written content on
immigration-related matters being subjected to frenzy before they were filtered and distorted on
internet search engines (ISE) such as AOL, Bing/MSN, Google and Yahoo following his decision to
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recognize that (i) he went to the U.S. on an F-1 visa in the month of December 2009 when he was 18
(eighteen) years of age; (ii) he graduated from Westminster College (Fulton, Missouri) on (or around)
December 31, 2016 with a Bachelor of Arts (B.A.) Degree in Economics and Political Science; (iii) he
has witnessed discrepancies in the Department of Homeland Security (DHS) processing of the FOIA
requests they had assigned Case Nos. 2023 - ICFO - 23335 and 2020 - ICFO - 82819; (iv) nothing in
the provisions of the 1986 Immigration Reform and Control Act (IRCA) prohibits local/state government
agencies from seriously taking into consideration the applications of employment submitted by first-
generation American immigrants for vacant positions; (v) nothing in the provisions of the 1986 IRCA
prohibits local/state government agencies from hiring first-generation immigrants who are living in
America on an F-1 visa; [3] the decision of the National Council on Disability (NCD) to recognize on (or
around) June 1, 2026 that people begin the process of becoming culturally competent when they (i)
reject their preexisting beliefs about a culture; (ii) take into account the influence of their own culture
in creating beliefs about other cultures; (iii) prioritize understanding the information provided by other
people within the context at hand; (iv) forgo the temptation to classify or label other people with

[iii]

cultural names.

II) Request for a Fee Waiver and Expedited Processing

Expedited processing for this request is justified because:

1. On (or around) September 7, 2022, the University of California, Los Angeles (UCLA) had
published on its website a report about the provisions of the 1986 Immigration Reform and
Control Act (IRCA).

2. The content of the September 7, 2022 UCLA report asserts that (i) the University of
California (UC) is not solely a postsecondary academic institution, but also a state government
agency; (ii) the 1986 IRCA was enacted by Congress with the blessing and approval of the
Ronald Reagan/George Bush White House administration; (iii) the 1986 IRCA makes no mention
of local/state government agencies in the U.S.A.; (iv) nothing in the provisions of the 1986 IRCA
prohibits local/state government agencies from hiring first-generation American immigrants,
whether or not they have been issued a Department of State (DOS) visa and/or a Department of
Homeland Security (DHS) Employment Authorization Document (EAD); (v) the UC is entitled to
consider qualified first-generation American immigrants for vacant employment positions even if
they were never issued an F-1 visa or a DHS EAD; (vi) the UC has the right to hire qualified
first-generation American immigrants for vacant employment positions even if they were never
issued an F-1 visa or a DHS EAD.

3. The September 7, 2022 UCLA report proves that local government agencies (such as school
districts) have legal recourse available to them to combat the xenophobia and the racism which
targets first-generation immigrants who go to America on an F-1 visa.

4. The September 7, 2022 UCLA report proves that local government agencies (such as school
districts) have legal recourse available to them to prevent first-generation American immigrants
from falling victim to precarious work environments that take advantage of their goodwill.

5. The September 7, 2022 UCLA report proves that local government agencies (such as school
districts) have legal recourse available to them to fill vacant employment positions that
American citizens are uninterested in.

6. The September 7, 2022 UCLA report proves that local government agencies (such as school
districts) have the legal authority to fairly evaluate the merits of a job applicant without having
to worry about the job applicant nationality and/or immigration status.
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7. Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri state government employee who was 31 (thirty-
one) years of age when he first read the content of UCLA's September 7, 2022 report.

8. Michael A. Ayele (a.k.a.) W is a Black B.A. Degree graduate of Westminster College (Fulton,
Missouri) and a former Missouri state government employee who was very much intrigued upon
reading the content of UCLA’s September 7, 2022 report on the provisions of the 1986 IRCA.

9. Michael A. Ayele (a.k.a.) W is a Black B.A. Degree graduate of Westminster College and a
former Missouri state government employee who has corresponded with UCLA as well as other
local/state government agencies in America about the content of UCLA's September 7, 2022
report.

10. Michael A. Ayele (a.k.a.) W is a Black B.A. Degree graduate of Westminster College and a
former Missouri state government employee who was subjected to frenzy on internet search
engines (ISE) such as AOL, Bing/MSN, Google and Yahoo following his decision to publish his
correspondence with the U.S. government about the content of UCLA’s September 7, 2022
report.

11. Michael A. Ayele (a.k.a.) W is a Black B.A. Degree graduate of Westminster College and a
former Missouri state government employee who has witnessed his correspondence with the
U.S. government about the content of UCLA’s September 7, 2022 report being subjected to
online frenzy before it was filtered and distorted on internet search engines (ISE) such as AOL,
Bing/MSN, Google and Yahoo.

12.The requested records will raise awareness about the manner in which ISE such as AOL,
Bing/MSN, Google and Yahoo have filtered and distorted Michael A. Ayele (a.k.a.) W's written
publications on immigration-related unfair employment practices by generating unwelcome and
unapproved queries such as “Michael Ayele profile,” “Michael Ayele immigration,” “"Michael Ayele
immigration case,” "Michael Ayele immigration reform,” “"Michael Ayele IRCA,” “"Mike Ayele
alumni,” “"Michael Ayele alumni,” "Mike Ayele Jessica Alba,” "Michael Ayele Jessica Alba,”
“Michael Ayele Defamation,” “"Michael Ayele investigation,” "Michael Ayele Title VII,” "Michael
Ayele Mental Health Awareness Month,” "Michael Ayele schizophrenia,” “Michael Ayele views on
schizophrenia,” "Michael Ayele Habeas Corpus,” "Michael Ayele Lawsuit,” “"Michael Ayele 2026

[iv]
FOIA requests.”

The public has a compelling and legitimate interest in this information because

1. Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who went to America on an F-1 visa in

the month of December 2009 (when he was 18 years of age).

2. Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who went to America to pursue his

postsecondary academic education.

3. Michael A. Ayeie (a.k.a.) W is a Black ex-immigrant who, in Calendar Year 2011, was an

intern of the Callaway County, Missouri local government.

4. Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who, in Calendar Year 2013, was a public
v

employee of the Missouri state government.

5. Michael A. Ayele (a.k.a.) W is a Black ex-immigrant of America who graduated from
Westminster College (Fulton, Missouri) with a Bachelor of Arts (B.A.) Degree in Political
Science and Economics on (or around) December 31, 2016.

6. The requested records go to the heart of an issue that is of significant public interest: the
role of international students in sustaining U.S. higher education and the treatment they receive
on American college and university campuses.

7. The requested records will enable the public to ascertain if your school district has previously
held conversations about the May 2025 findings of the National Foundation for American Policy
(NFAP) which concluded that (i) “U.S. higher education institutions enrolled over 880,000
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international students in 2023 - 2024, a 36% increase since 2010 - 2011;” [vi] (ii) “the share of
undergraduate students who are first-generation immigrants - students who were not U.S.
citizens at birth and are either international students of foreign-born U.S. residents - rose from
9% in 2010 to 11% in 2022;" (iii) “international students have a substantial positive impact on
U.S. higher education;” (iv) “international students do not crowd out U.S. students and may
even increase their numbers;” (v) “the higher tuition paid by international students can enable
public universities to increase their offerings;” (vi) “for each additional international
undergraduate student that public universities enroll, their in-state freshman enrollment
increases by two, on average;” (vii) “"each additional 10 bachelor’s degrees awarded to
international students at a college or university is associated with 15 more bachelor’s degrees in
STEM majors being awarded to domestic students;” (viii) “international students who remain in
the country make valuable contributions to the U.S. economy, including spurring

entrepreneurship and innovation (as measured by patents and publications).” [viil

8. The requested records will enable the public to ascertain if your school district has previously
held conversations about the National Council on Disability (NCD) June 1, 2006 press-release
which recognized that people begin the process of becoming culturally competent when they (i)
reject their preexisting beliefs about a culture; (ii) take into account the influence of their own
culture in creating beliefs about other cultures; (iii) prioritize understanding the information
provided by other people within the context at hand; (iv) forgo the temptation to classify or
label other people with cultural names.

9. The requested records will raise awareness of the many discrepancies Michael Ayele (a.k.a.)
W has witnessed in the Department of Homeland Security (DHS) processing of the FOIA
requests that were previously assigned Case Nos. 2023 - ICFO - 23335 and 2020 - ICFO -
82819. [vii]

In my judgment, the facts presented in my request for a fee waiver and expedited processing will
significantly decrease public confidence in the activities, the engagements and the priorities of internet
search engines (ISE) such as AOL, Bing/MSN, Google and Yahoo because they have previously filtered
and distorted Michael A. Ayele (a.k.a.) W's correspondence with the U.S. government about the content
of UCLA’s September 7, 2022 report. Unfortunately, I regret to inform you that the decision of ISE to
filter and distort Michael A. Ayele (a.k.a.) W's written content about UCLA’s September 7, 2022 report
[1] was not an isolated incident, but part of a repeated pattern; [2] has served to obfuscate the fact
that first-generation immigrants who go to America on an F-1 visa are at high risk of encountering
xenophobia, racism and other forms of discrimination; [3] has served to obfuscate the fact that first-
generation immigrants who go to America on an F-1 visa are at high risk of not being remunerated with
minimum wage when they seek off campus employment; [4] has served to obfuscate the fact that first-
generation immigrants who go to America on an F-1 visa are at high risk of not being compensated for
overtime.

As a Black ex-immigrant who went to America on an F-1 visa (in the month of December 2009), I read
the National Foundation for American Policy (NFAP) May 2025 report with great interest. For me, what
stood out most about the May 2025 report is the NFAP insistence that international students “do not
crowd out” domestic students (on American college and university campuses). When the NFAP write
that “international students do not crowd out domestic students,” 1 believe that's a diplomatic
way to avoid saying that first-generation immigrants who go to America on an F-1 visa [1] are
subjected to xenophobia, racism and other forms of discrimination because of their skin color (as well
as their national origins); [2] frequently have their contributions to American society (and government)
undervalued, underappreciated and taken for granted. On my end, I believe it's very important to not
mince words, and to speak clearly and frankly about the xenophobia (and racism) experienced by first-
generation American immigrants who go to the U.S. on an F-1 visa. For instance, when ISE such as
AOL, Bing/MSN, Google and Yahoo actively participate in creating frenzy around Michael A. Ayele
(a.k.a.) W before filtering and distorting his written content, [1] this is an act of xenophobia motivated
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[SY TS

by racism which is indicative of cultural incompetence; [2] this demonstrates an effort to create
controversy where there is none.

The core issues presented in this records request are as follows. 1) Have you had conversations about
the May 2025 findings of the National Foundation for American Policy (NFAP) which concluded that U.S.
higher education institutions enrolled over 880,000 international students in 2023 - 2024, a 36% '
increase since 2010 - 20117 If yes, will you promptly disclose those records? 2) Have you had
conversations about the May 2025 findings of the NFAP which concluded that “the share of
undergraduate students who are first-generation immigrants - students who were not U.S. citizens at
birth and are either international students of foreign-born U.S. residents - rose from 9% in 2010 to
11% in 2022?" If yes, will you promptly disclose those records? 3) Have you had conversations about
the May 2025 findings of the NFAP which concluded that “international students have a substantial
positive impact on U.S. higher education?” If yes, will you promptly disclose those records? 4) Have you
had conversations about the May 2025 findings of the NFAP which concluded that “international
students do not crowd out U.S. students and may even increase their numbers?” If yes, will you
promptly disclose those records? 5) Have you had conversations about the May 2025 findings of the
NFAP which concluded that “the higher tuition paid by international students can enable public
universities to increase their offerings?” If yes, will you promptly disclose those records? 6) Have you
had conversations about the May 2025 findings of the NFAP which concluded that “for each additional
international undergraduate student that public universities enroll, their in-state freshman enroliment
increases by two, on average?” If yes, will you promptly disclose those records? 7) Have you had
conversations about the May 2025 findings of the NFAP which concluded that “each additional 10
bachelor’s degrees awarded to international students at a college or university is associated with 15
more bachelor’s degrees in STEM majors being awarded to domestic students?” If yes, will you
promptly disclose those records? 8) Have you had conversations about the May 2025 findings of the
NFAP which concluded that “international students who remain in the country make valuable
contributions to the U.S. economy, including spurring entrepreneurship and innovation (as measured by
patents and publications)?” If yes, will you promptly disclose those records? 9) Have you had
conversations about Michael A. Ayele (a.k.a.) W as a Black Bachelor of Arts (B.A.) Degree graduate of
Westminster College (Fulton, Missouri) who has witnessed his written content on immigration-related
matters being subjected to frenzy before they were filtered and distorted on internet search engines
(ISE) such as AOL, Bing/MSN, Google and Yahoo following his decision to recognize that he went to the
U.S. on an F-1 visa in the month of December 2009 when he was 18 (eighteen) years of age? If yes,
will you promptly disclose those records? 10) Have you had conversations about Michael A. Ayele
(a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton, Missouri) who has
witnessed his written content on immigration-related matters being subjected to frenzy before they
were filtered and distorted on ISE such as AOL, Bing/MSN, Google and Yahoo following his decision to
recognize that he graduated from Westminster College (Fulton, Missouri) on (or around) December 31,
2016 with a B.A. Degree in Economics and Political Science? If yes, will you promptly disclose those
records? 11) Have you had conversations about Michael A. Ayele (a.k.a.) W as a Black B.A. Degree
graduate of Westminster College (Fulton, Missouri) who has witnessed his written content on
immigration-related matters being subjected to frenzy before they were filtered and distorted on ISE
such as AOL, Bing/MSN, Google and Yahoo following his decision to recognize that he has witnessed
discrepancies in the DHS processing of the FOIA requests they had assigned Case Nos. 2023 - ICFO -
23335 and 2020 - ICFO - 828197 If yes, will you promptly disclose those records? 12) Have you had
conversations about Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster
College (Fulton, Missouri) who has witnessed his written content on immigration-related matters being
subjected to frenzy before they were filtered and distorted on ISE such as AOL, Bing/MSN, Google and
Yahoo following his decision to recognize that nothing in the provisions of the 1986 Immigration Reform
and Control Act (IRCA) prohibits local/state government agencies from seriously taking into
consideration the applications of employment submitted by first-generation American immigrants to
vacant positions? If yes, will you promptly disclose those records? 13) Have you had conversations
about Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton,
Missouri) who has witnessed his written content on immigration-related matters being subjected to

Hasall manale ccmelae a3l IAIAN . cALAAAARAA. 2. Lah .. . 1 _0tA e . VP AR AmcAAmr s R A AR AmmARI ™A ¢ sammAAAAAn cmm.-~———



8/5/26, 2:48 PM Atwood Heights School District 125 Mail - FOIA Request - 5 ILCS 140/1

frenzy before they were filtered and distorted on ISE such as AOL, Bing/MSN, Google and Yahoo
following his decision to recognize that nothing in the provisions of the 1986 IRCA prohibits local/state
government agencies from hiring first-generation immigrants who are living in America on an F-1 visa?
If yes, will you promptly disclose those records? 14) Have you had conversations about the decision of
the National Council on Disability (NCD) to recognize on (or around) June 1, 2006 that people begin the
process of becoming culturally competent when they reject their preexisting beliefs about a culture? If
yes, will you promptly disclose those records? 15) Have you had conversations about the decision of the
NCD to recognize on (or around) June 1, 2006 that people begin the process of becoming culturally
competent when they take into account the influence of their own culture in creating beliefs about other
cultures? If yes, will you promptly disclose those records? 16) Have you had conversations about the
decision of the NCD to recognize on (or around) June 1, 2006 that people begin the process of
becoming culturally competent when they prioritize understanding the information provided by other
people within the context at hand? If yes, will you promptly disclose those records? 17) Have you had
conversations about the decision of the NCD to recognize on (or around) June 1, 2006 that people
begin the process of becoming culturally competent when they forgo the temptation to classify or label
other people with cultural names? If yes, will you promptly disclose those records?

Thank you for your attention to this matter.

Michael A. Ayele (a.k.a.) W
Anti-Racist Human Rights Activist
Audio-Visual Media Analyst
Anti-Propaganda Journalist
Gender Pronouns: He/Him/His

Work Cited

i
[ To Whom It May Concern,

We write as immigration and constitutional law scholars to offer legal analysis of a proposal that
representatives of the University of California have recently received. That proposal urges the
University of California to hire undocumented students for positions within UC even if they lack
employment authorization under federal immigration law.

We recognize that UC will likely have questions about whether it has legal authority to adopt this
proposal. In our considered view, based on research and analysis of this proposal and more generally
on our study of the relevant federal statutory and constitutional provisions over many years, no federal
law prohibits UC from hiring undocumented students.

Our reasoning is set out in the attached memorandum, but the core argument is as follows. The federal
prohibition on hiring undocumented persons as a general matter is codified in the 1986 Immigration
Reform and Control Act, or IRCA, in particular 8 U.S.C. § 1324a. Under governing U.S. Supreme Court
precedents, if a federal law does not mention the states explicitly, that federal law does not bind state
government entities. Nothing in 8 U.S.C. § 1324a expressly binds or even mentions state government
entities.

This body of long-settled U.S. Supreme Court doctrine has particular force here, in the context of laws
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governing the employment of noncitizens. The federal courts have consistently recognized that states
have broad power to determine the appropriate qualifications for state positions, including qualifications
related to immigration status. As a result, the U.S. Supreme Court established, before IRCA’'s
enactment, that if Congress wants to change the balance between federal and state power by
regulating in an area under traditional state control, it must do so with unmistakably clear language. It

applied that rule to a California state law regulating the employment of noncitizens before IRCA’s
enactment.

Nothing in 8 U.S.C. § 1324a or anywhere else in IRCA comes close to meeting the U.S. Supreme
Court’s requirement of a clear statement that binds states. In stark contrast to IRCA, other federal
statutes that do bind states mention them explicitly. These statutes include, among others, the Fair
Labor Standards Act, the Family and Medical Leave Act, and the Age Discrimination in Employment Act.

In short, when Congress passed IRCA, Congress did not curtail states’ historic power to determine the
employment qualifications of state employees. As a result, IRCA’s prohibition on hiring undocumented
persons does not bind state government entities. State entities can lawfully hire undocumented
students irrespective of employment authorization status under federal law.

And as the U.S. Supreme Court recognized long ago, California law provides definitively that the
University of California system is part of the State of California.

We recognize the immense work that has been—and continues to be—done by student advocates
responding to the urgent need to expand employment opportunities for undocumented students,
particularly given the precarious status of DACA. Each year, more and more students enter
undergraduate and graduate programs without DACA. As a normative matter, we believe the time is
ripe to explore pathways allowed by law to ensure employment opportunities for all UC students.
University of California, Los Angeles (UCLA) Center for Immigration Law and Policy.:
https://law.ucla.edu/sites/default/files/PDFs/Center_for_lmmigration_Law_and_Policy/
Opportunity_for_All_Campaign_Law_Scholar_Sign-On_Letter.pdf

[ii]

Without immigrants, international students and the children of immigrants, the undergraduate
student population in America would be almost 5 million students smaller in 2027 than 2022, or about
two-thirds of its current size, while the graduate student population would be at least 1.1 million
students smaller, or only about 60% of its current size. Losing up to one-third of undergraduate
enrollment and almost two-fifths of graduate enrollment would be catastrophic for many colleges and
universities, especially those in parts of the United States experiencing demographic declines. It would
likely lead to many colleges and universities closing, resulting in fewer educational opportunities for U.S
students, fewer higher education-related jobs in many states and towns and fewer college-educated
workers in the United States.

U.S colleges and universities face a looming demographic cliff. Due to the post-2007 drop in birth rates,
the number of U.S born traditional college-age young adults is expected to start dropping in 2025.
Projections indicate that the U.S.-born college going population could fall by 15% between 2025 and
2029 alone. Total enrollment at U.S higher education institutions peaked in 2010 - 11 and then
declined, and the share of U.S young adults enrolled in college has dropped. Immigrants, international
students and the children of immigrants can make a significant difference in the fate of U.S colleges
and universities, jobs connected to those institutions, educational offerings for U.S students and
whether America’s college-educated workforce grows. The Importance of Immigrants of International
Students to Higher Education in America. National Foundation for American Policy.
https://nfap.com/wp-content/uploads/2025/05/Importance-of-Immigrants-and-International-
Students.DAY-OF-RELEASE.2025.pdf
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[iii)
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Myth # 1: There are too many cultures in the US and world. I cannot possibly learn what I need to
know about all of them.

Cultural competence does not mean learning as many “characteristics” as possible about every culture.
In fact, to the contrary, the process of cultural competence means that a person (1) learns to recognize
and reject his or her preexisting beliefs about a culture, (2) learns to recognize the influence of their
own culture on creating those beliefs about other cultures, (3) focuses on understanding information
provided by individuals within the context at hand (e.g., patient, front desk, etc.) and (4) forgoes the
temptation to classify or label persons with cultural names. This process makes cultural competence a
more manageable task that avoids fixed, generalized cultural misinformation.

Myth # 2: I have examined my preconceptions about the various cultures in my service area, changed
some of my thoughts, and now feel culturally competent to deal with people who might appear in my
clinic and/or organization.

Cultural competence is not a one-time, finite achievement. It is a lifelong process that is reapplied in
every interaction. The process must be practiced throughout one’s career, and it must be re-examined
periodically by organizations. It would be dangerous for a person or organization to conclude that
he/she or they have learned all there is to know about certain cultures, has reached the point of
cultural competence, or has even identified (i.e., labeled) all the potentially different cultures in the
local/national community. Regardless of the amount learned about a different culture, the individual
person’s experience within that culture is unigue.

Myth # 3: My own diversity, be it my ethnicity, my gender or my disability has taught me what it
means to be culturally sensitive. I don’t need any special training on how to become culturally
competent.

Each person has different levels of awareness and sensitivity about his or her own diversity or culture.
Every human being, however, holds preconceptions about “different” cultures or dimensions of diversity.
Every person, including a person outside the dominant culture, must use some kind of deliberate,
analytical process to examine cultural misinformation and strive for cultural competence in each
individual case.

Myth #4: We are already a diverse organization, so there is nothing left to be done.

Organizations are a microcosm of society, and if that is the case, then we can hardly buy into the idea
that the shared and unique cultural and personal differences among employees in any particular
corporate or non-profit organization are somehow readily accepted and seldom an issue or source of
conflict. In fact, as organizations have become more diverse, the number of conflicts based on
difference may have very well increased due to the lack of understanding and awareness about the vast
dimensions of diversity people bring to work and their interplay in the workplace. Being a diverse
organization is an important first step, but just as important is learning how to include and leverage
that diversity to the benefit of the organization.

Myth # 5: I need a more concrete way to achieve cultural competence. This process is too “touchy
feely” in asking me to become more aware. How do I become aware? How will that make a difference in
my journey towards cultural competence?

Awareness means knowledge of the existence of a thing, place, idea, etc. Awareness begins with the
willingness to learn. The professional’s first step toward cultural competence in handling a situation is to
become aware that he or she might have stereotypes or preconceptions about the person before him or
her. Awareness is a complex skill gained over time. Only with greater cultural awareness can a person
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reject or avoid acting on the preconceived thoughts, obtain new individualized information and resolve
the case with cultural competence.

Myth # 6: There are only a couple of cultures that are different from the dominant (American) culture
in my community.

Culture is not defined exclusively by race and ethnicity. It includes a broad spectrum of identities.
Regardless of the perceived diversity or lack of diversity in one’s community, every person encounters
people on a daily basis with cultural experiences that differ from their own. Using a process to practice
cultural competence routinely in every case can help a person ensure fair and equal treatment of every
person who comes before them for assistance.

Myth #7: Diversity equals preferential treatment for others, and doesn’t do anything to benefit me or
others in the majority.

Diversity is the collective mixture of differences and similarities among all individuals in an
organization. Diversity pertains to each and every one of us, and therefore, an effective program should
be inclusive-enabling everyone to have an equal voice and an equal opportunity to utilize their talents.
Organizations that are making great strides in creating work environments that support diversity, and
are implementing innovative people practices that provide opportunities for everyone, including women
and minority staff are also the very same organizations that are winning praise and recognition for
innovative, employee-focused programs that are highly valued and beneficial to all.

Myth # 8: I aiready attended all those legal “don’t do” trainings such as discrimination training, sexual
harassment training, and disability rights training. So I know what the law says you can and cannot do.

Cultural Competency is not about behaviors governed by law, it is about behaviors and actions that
improve a person’s ability to effectively and authentically communicate and interact with people
perceived to be different. Cultural competency is about what you “can do” to improve the services and
outcomes of people who come to you for assistance. A rule pertaining to Cultural Competency that one
should strive to follow is the “Platinum Rule” which states, “do unto to others as they would want to be
done unto.” Learn what others want by becoming aware, asking questions, and seeking out information
in an authentic and respectful way.

National Council on Disability (NCD). June 1, 2006. Common Myths About Diversity and Cultural
Competency. https://www.ncd.gov/fact%20sheets/2006/06/01/common-myths-about-diversity-and-
cultural-competency/

[iv] Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele profile.” https://www.bing.com/search?qg=

Michsel+ayele+profile

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele immigration.”
https://www.bing.com/search?q=Michael+ayele+immigration

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele immigration case.”
https://www.bing.com/search?q=michael+ayele+immigration+case

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele immigration reform.”
https://www.bing.com/search?q=michael+ayele+immigration+reform

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele' IRCA.” https://www.bing.com/search?q=
michael+ayele+irca
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Bing/MSN Unwelcome and Unapproved Query "Mike Ayele alumni.” https://www.bing.com/search?q=
mike+ayele+alumni

Bing/MSN Unwelcome and Unapproved Query "Michael Ayele alumni.” https://www.bing.com/search?
g=Michael+Ayele+alumni

Bing/MSN Unwelcome and Unapproved Query "Mike Ayele Jessica Alba.” https://www.bing.com/search?
g=Mike+Ayele+Jessica+Alba

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Jessica Alba.”
https://www.bing.com/search?q=Michaecl+Aycle +Jessica-+Alba

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Defamation.”
https://www.bing.com/search?q=Michael+Ayele+Defamation

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Libel.” https://www.bing.com/search?q=
Michael+Ayele+libel

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Email.” https://www.bing.com/search?q=
michael+ayele+email

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Emails.” https://www.bing.com/search?q--
Michael+Ayele+Emails

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Investigation.”
https://www.bing.com/search?q=michael+ayele+investigation

Bing/MSN Unweicome and Unapproved Query “Michael Ayele Title VII.”
https://www.bing.com/search?q=michael+ayele+title+vii

Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele Schizophrenia.”
https://www.bing.com/search?q=Michael+Ayele+Schizophrenia

Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele Views on Schizophrenia.”
https://www.bing.com/search?q=Michael+Ayele+views+on-+schizophrenia

Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele Habeas Corpus.”
https://www.bing.com/search?q=Michael+Ayele+Habeas+Corpus

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Lawsuit.” https://www.bing.com/search?
g=michael+ayele+lawsuit

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Lawsuits.”
https://www.bing.com/search?q=Michael+ayele+lawsuits

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Lawsuit Update.”
https://www.bing.com/search?q=Michael+ayele +lawsuit+update

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele lawsuit status.”
https://www.bing.com/search?q=Michael+ayele+lawsuit+status

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele lawsuit news.”
https://www.bing.com/search?q=Michael+ayele+lawsuit+news

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele lawsuit pdf.”
https://www.bing.com/search?q=Michael+ayele+lawsuit+PDF
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Bing/MSN Unwelcome and Unapproved Query “Michael Ayele 2026 FOIA requests.”
https://www.bing.com/search?q=Michael+ayele+foia+request+2026

vl
Michael A. Ayele (a.k.a) W Listing on Missouri’s Accountability Portal (MAP).:

https://mapyourtaxes.mo.gov/MAP/Employees/Employee/SearchResults.aspx?last=Ayele&
first=Michael&year=0&agency=0

Michael A. Ayele (a.k.a) W Listing on MAP for Calendar Year 2013.: https://mapyourtaxes.mo.gov/
MAP/Employees/Employee/EmployeeDetails.aspx?last=Ayele&first=Michael&agency=0&
row=118538&year=2013

Michael A. Ayele (a.k.a) W Listing on Map for Calendar Year 2014.: https://mapyourtaxes.mo.gov/
MAP/Employees/Employee/SearchResults.aspx?last=Ayele&first=Michael&year=0&agency=0

vi
[vil U.S higher education institutions enrolled over 880,000 international students in 2023 -
24, according to data from the Institute of International Education (IIE). Although that
number represents a 36% increase since 2010 - 11, international student enroliment is 2%

below its high, reached in 2016 - 17. (...)

The sizable number of international students had made higher education a major export
sector for the U.S economy. Education-related travel exports totaled over $50 billion in 2023,

ranking 7th among all services, according to the U.S Department of Commerce. International
students enrolled at U.S colleges and universities contributed almost $44 billion to the U.S
economy during the 2023 - 2024 academic year, supporting more than 378,000 jobs,
according to NAFSA: Association of International Educators. The Importance of Immigrants of
International Students to Higher Education in America. National Foundation for American Policy.
https://nfap.com/wp-content/uploads/2025/05/1mportance-of-Immigrants-and-International-
Students.DAY-OF-RELEASE.2025.pdf

vii . .
L] The share of undergraduate students who are 15 generation immigrants - students who were not
U.S citizens at birth and are either international students or foreign-born U.S residents - rose from 9%

in 2010 to 11% in 2022. The share of undergraduates who are 2nd generation immigrants — U.S born

children of immigrants - rose from 15% to 24% over that period. In 2022, the 3" d 4 generation
accounted for only two-thirds of undergraduate students and was 3.7 million below its 2010 level.
Absent the growth in the number of immigrant-origin students, the number of undergraduate students
would have fallen by almost 4.6 million between 2010 and 2022.

In 2022, 15t generation immigrants accounted for 26% of graduate students, up from 20% in 2010.
The 2" generation accounted for 15% of graduate students in 2022, up from 11% in 2010. Growth in
the number of immigrant-origin students pursuing graduate degrees accounts for all of the growth in

graduate students between 2010 and 2022. The number of 3" d 4 generation students in graduate
school fell by over 160,000 between 2010 and 2022. Absent the growth in immigrant-origin students,
the number of graduate students would have fallen by almost 570,000 between 2010 and 2022.

International students have a substantial positive impact on U.S higher education. As public
funding for universities falls, public universities tend to increase their number of international students.
Doing so enables them to maintain or even reduce in-state students’ tuition and fees. Master’s
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programs typically cross-subsidize programs at other levels.

International students do not crowd out U.S students and may even increase their numbers.
The higher tuition paid by international students can enable public universities to increase
their offerings. For each additional international undergraduate student that public
universities enroll, their in-state freshman enrollment increases by two, on average. Each
additional 10 bachelor’s degrees awarded to international students at a college or university
is associated with 15 more bachelor’s degrees in STEM majors being awarded to domestic
students. In STEM fields, each additional PhD awarded to an international student in a STEM
field is associated with an additional PhD awarded to a domestic student. Across all fields, an
additional 10 international graduate students at a university increases the number of
domestic graduate students by three.

International students who remain in the country make valuable contributions to the U.S
economy, including spurring entrepreneurship and innovation. Master’s programs with more
foreign students result in more businesses being created by graduates of those programs.
Higher education is the main entry channel for immigrants who have become entrepreneurs
~ 75% of immigrants who have founded U.S companies that received venture capital funding
attended a U.S college or university. International graduate students boost U.S innovation,
as measured by patents and publications.

International students are an important source of workers, particularly in the high-tech sector. About
23% of international students who earn a master’s degree remain in the United States after graduation
to work in the same state as the university they attended, and about 8% of bachelor’s degree
recipients. The drop in international students during the pandemic likely reduced the number of foreign-
born graduates with STEM degrees from U.S colleges and universities working in the country by 30,000
to 60,000 workers. The Importance of Immigrants of International Students to Higher Education in
America. National Foundation for American Policy. https://nfap.com/wp-content/
uploads/2025/0S/Importance-of-Immigrants-and-lnternational-Students,DAY-OF-RELEASE.ZOZS.pdf

viii
[vii] E-mail Sent by Michael A. Ayele (a.k.a.) W to the Department of Homeland Security (BHS) on (or
around) May 8, 2023

Hello,

This is Michael A. Ayele sending this message though I now go by W. I am writing this letter in response
to your correspondence from May 5, 2023 for the purpose of filing an appeal to the FOIA request which
was assigned by Immigrations and Customs Enforcement (ICE) the following Case No. 2023 - ICFO -
23335.

Please be advised that I have numerous concerns with your processing of FOIA Request Case No.: 2023
- ICFO - 23335 because your processing of this FOIA request was not consistent with your processing
of previous FOIA requests I had filed with ICE. For instance, when processing FOIA Request Case No.:
2020 - ICFO - 82819, ICE had acknowledged that it had formal/informal ties with Westminster College
located 501 Westminster Avenue, Fulton, Missouri (65251). Afterwards, ICE had disclosed the Petition
for Approval of School for Attendance by Nonimmigrant Student that had been submitted by
Westminster College to the Department of Justice (DOJ) Immigration and Naturalization Services (INS).
However, when processing FOIA Request Case No.: 2023 - ICFO - 23335, ICE has refused to
acknowledge the formal/informal ties they have with Rutgers University located in the State of New
Jersey. Also, ICE has not disclosed the Petition for Approval of School for Attendance by Nonimmigrant
Student, which Rutgers University has submitted to the DOJ (INS). In my judgment, ICE processing of
FOIA Request Case No.: 2023 - ICFO - 23335 was inconsistent with their processing of FOIA Request
Case No.: 2020 - ICFO - 82819 for this very reason. According to information posted on the official
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website of Rutgers University, “Rutgers is home to more than 9,000 international students and scholars
from about 125 countries around the world. They bring rich perspectives to campus that help to
globalize our classrooms, labs, and clinics, contributing significantly to advancement in education,
research, and service.” As a former international student of the United States of America (U.S.A), I
hope ICE will provide clarity/disclose records pertaining to [1] the formal/informal ties they have with
Rutgers University; [2] the Petition for Approval of School for Attendance by Nonimmigrant Student,
which Rutgers University submitted to the DOJ (INS). (...)

As a representative of the media and a member of the general public, I have other concerns with your
processing of FOIA request Case No.: 2023 - ICFO - 23335 because of a November 3, 2022 article
published by the Los Angeles Times on the immigration status of David DePape. According to that
article, "David DePape, the man charged with attempted murder in connection with a violent
attack against House Speaker Nancy Pelosi's husband, Paul Pelosi, is in the U.S. illegally and
could be deported to Canada, Immigration and Customs Enforcement officials said

Thursday. (...) Records pulled by ICE found that DePape entered the U.S. as a temporary
visitor in March 2008 at the San Ysidro port of entry. Canadians who enter as temporary
visitors generally do not require a visa, officials said. The status DePape used to enter the
U.S. generally allows Canadians to stay for six months. On Tuesday, ICE officials issued an
immigration detainer on DePape with the San Francisco County Jail, where he is currently
being held without bail. The detainer seeks a notification from San Francisco law
enforcement to notify ICE before he is released in order for the federal agency to take
custody of him. Local and state laws limit when jail officials can notify ICE of an individual's
release date. ICE issues detainers against people facing criminal charges whom the agency
has probable cause to believe can be deported.” (https://www latimes.com/california/story/2022-
11-03/ice-officials-say-suspect-in-pelosi-attack-in-u-s-illegally)

Based on the November 3, 2022 article published by the Los Angeles Times (as well as other articles,
which explicitly mention ICE involvement in the prosecution of David DePape), representatives of the
media and members of the general public have learned that [1] Paul Pelosi is a white man who was
physically assaulted at his place of residence in San Francisco, California on (or around) October

28, 2022: the same day Elon Musk finalized his takeover of Twitter; [2] David DePape is a white man
who came to the U.S. in March 2008 as a temporary visitor from Canada; [3] David DePape is a white
man who is being held at the San Francisco County Jail for the attempted murder of Paul Pelosi; [4] the
DHS (ICE) have issued an “immigration detainer on David DePape;” [5] the DHS (ICE) have initiated
contact with the San Francisco County Jail to discuss the immigration status and the criminal charges
filed against David DePape.

And yet, when processing FOIA request Case No.: 2023 - ICFO - 23335, ICE has not made clear the
conversations that were had between your federal agency and the Los Angeles Times (and other news
media outlets) prior to the publication of the November 3, 2022 article. Furthermore, ICE seems to be
answering questions to representatives of the media on some immigration files while dispatching
female employees such as Denise Hauser to not answer questions about the immigration files of women
who have been raped at the Federal Correctional Institute, located in Dublin, California.
(https://www.theguardian.com/us-news/2023/apr/06/federal-prison-sexual-abuse-deportation-
california-mexico) In my opinion, this inconsistency of your federal agency is not reflective of best
practices. On my end, I hope you will correct this by disclosing records detailing [1] the FOIA
request(s) submitted by the Los Angeles Times (or other news media outlets) with the DHS (ICE)
and/or other DHS components about the immigration status David DePape; [2] the response provided
to the Los Angeles Times (or other news media outlets) by the DHS (ICE) and/or other DHS
components about the immigration status of David DePape; [3] the academic background, the
professional responsibilities and annual salary of Denise Hauser with the DHS; [4] the extent of Denise
Hauser’s knowledge about the conversations that took place between the DHS (ICE) and the Los
Angeles Times (and other news media outlets) on the subject of David DePape immigration status.

I hope you reconsider your response. Be well. Take care. Keep yourselves at arms distance.

Michael A. Ayele (a.k.a) W
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Anti-Racist Human Rights Activist
Audio-Visual Media Analyst
Anti-Propaganda Journalist
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g@! Gmail Sherri Lunny <slunny@ahsd125.org>

Fwd: FOIA Request - Atwood Heights School District No. 125

1 message

Lisa Cole <|cole@ahsd125.0rg> Thu, Jul 16, 2026 at 2:32 PM
To: Sherri Lunny <slunny@ahsd125.org>, Dave Westerveld <dwesterveld@ahsd125.org>

| found this FOIA in my Daily Digest ... yikes!

Lisa

--—---—--- Forwarded message ---------

From: Vanessa Grady <vanessa@databranchusa.com>

Date: Thu, Jul 16, 2026 at 2:31 PM

Subject: FOIA Request - Atwood Heights School District No. 125
To: Icole@ahsd125.0rg <lcole@ahsd125.org>

Dear Records Custodian,

The Data Branch is submitting a public records request for records pertaining to vendor procurement and purchasing
activity.

Pursuant to the lllinois Freedom of Information Act (5 ILCS 140)
Scope of Request:

All products from: Edgenuity, Accelerate Education, Bright Thinker, Pearson, Stride, Edmentum, Imagine Learning,
Subject Al.

We are seeking records from 2022 to now that reflect the pricing structure of any such engagement, including (if
available), per-unit costs, subscription or licensing terms, and/or implementation fees.

We are looking for the following types of records:

e Contracts, service agreements, order forms

» Purchase orders relating to the above vendors

e RFP or solicitation documents

» Task orders issued against cooperative purchasing agreements

We are glad to accept records in whatever format your office finds easiest to produce, including:

o Spreadsheet exports (preferred)

« PDF or Word documents

« Standard ERP or finance system reports

e Any summary-level purchasing records already maintained by your office

If any part of the requested records is exempt, kindly redact only the exempt material and provide the remaining
segregable portions.

This request is being submitted for commercial purposes. We are willing to work within whatever procedures Atwood
Heights School District No. 125 uses for handling such requests, and are happy to clarify, narrow, or adjust the scope to
reduce the burden on your office.

Please send records to:

Vanessa Grady

Email: vanessa@databranchusa.com

Phone: (302) 585-3132

https://mail.google.com/mail/u/0/?ik=c0fa80096 c&view=pt&search=all&permthid=thread-f:1870901137145515612%7Cmsg-f:1870901137145515612&... 12
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Address: 1111B S Governors Ave STE 21033, Dover, DE 19904

Thank you for your time and assistance with this request. If it has been misdirected, kindly forward it to the appropriate
records custodian or let us know where it should be sent. We appreciate your cooperation.

Sincerely,
Vanessa Grady

The Data Branch

https://mail.google.com/mail/u/0/?ik=c0f980096 c&view=pt&search=all&permthid=thread-f: 1870901137 1455156 12%7Cmsg-f:1870801137145516612&.... 212
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Sherri Lunny <slunny@ahsd125.org>

FOIA Request - 5 ILCS 140/1

1 message

Michael Ayele <waacl13@gmail.com>
To: Icole@ahsd125.0rg, slunny@ahsd125.org
Cc: "Michael Ayele (W)" <waacl13@gmail.com>

Thu, Jul 9, 2026 at 6:21 AM

W (AACL) Date.: Thursday, July 9, 2026
Michael A. Ayele

P.O.Box 20438

Addis Ababa, Ethiopia

E-mail: waacl13@gmail.com ; waacl1313@gmail.com ; waacl42913@gmail.com

Freedom of Information Act (FOIA) Request

Hello,

This is Michael A. Ayele sending this message, though I now go by W (and I prefer to be referred to as
such). I am writing this letter for the purpose of filing a FOIA request with Atwood Heights School
District 125. The bases for this non-commercial FOIA request are [1] the provisions of California Civil

[
Code § 47.1 1 and [2] the ProPublica May 2026 articles about the impact of the #MeToo movement in

]

school districts throughout the State of California.

I) Requested Records

What I am requesting for prompt disclosure are records in your possession detailing your discussions
about [1] the #MeToo movement having inspired (i) women such as Julia Steed to speak out and take legal action
against teachers who had sexually abused them when they were high school students; (i) the State of California to
enact into law Civil Code § 47.1; [2] California Civil Code § 47.1 as legislation which recognizes that (i)
members of the general public and representatives of the media could be defamed and libeled when
factually reporting on documented incidents of sexual abuse; (ii) the libel and defamation of people
who factually report on documented incidents of sexual abuse is morally reprehensible and punishable
by law; (iii) the libel and defamation of people who factually report on the manner in which they were
informed what constitutes affirmative and effective consent is ethically despicable and punishable by
law; [3] Michael A. Ayele (a.k.a.) W as a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) who has witnessed his written publications being subjected to frenzy before
they were filtered and distorted by internet search engines (ISE) such as AOL, Bing/MSN, Google and
Yahoo following his decision to recognize that (i) there was a very awkward moment of silence in the
September 2022 interview Jennifer Lawrence did with Vogue magazine after she said that “the weirdest
thing [she] has ever read in [her] life was that [she] f***** Harvey Weinstein;” (ii) he has previously
corresponded with agencies of the U.S. government on the impact of the #MeToo movement; (iii) he
has previously corresponded with agencies of the U.S. government on the matter involving The People
of the State of California v. Harvey Weinstein, which was previously assigned Case No.: BA484270 (by
the Clara Shortridge Foltz Criminal Justice Center); [4] the decision of internet search engines (ISE)
to filter and distort Michael A. Ayele (a.k.a.) W's written publications on the impact of the #MeToo
movement by generating unwelcome and unapproved queries such as “Michael Ayele Jennifer
Lawrence,” "Michael Ayele consent,” "Michael Ayele Title IX,” "Michael Ayele libel,” "Michael Ayele
lawsuit pdf,” "Michael Ayele lawsuit status,” "Michael Ayele lawsuit news,” "Michael Ayele lawsuit
update," “"Michael Ayele summons,” "Michael Ayele subpoenas,” “"Michael Ayele interrogatories,”
"Michael Ayele case,” "Michael Ayele trial,” "Michael Ayele email,” "Michael Ayele Cybersecurity
Awareness Month;” [5] ProPublica as an American news media outlet which had in the month of May
2026 recognized that (i) sexual misconduct complaints filed by female high school students were very
frequently trivialized, reframed or dismissed altogether by California’s elementary and secondary
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system of education; (ii) pedophile teachers (in the State of California) who are sexually
inappropriate with their female high school students frequently face no professional repercussions
even after a complaint is lodged against them; (iii) pedophile teachers (in the State of California) who
are sexually inappropriate with their female high school students are frequently not criminally
charged even after a complaint is lodged against them; [6] the mechanism by which female students
in your school district can file a complaint against a teacher who is being sexually inappropriate
towards them; [7] 1 Corinthians 10: 13 teaching as follows: “No trial or temptation has come upon you
except what is common to everyone. God is faithful and will not allow you to be tested beyond what
you can bear. He will also provide a way through it so that you can endure it;” [8] 2 Corinthians 4:8 - 9
(NIV) teaching as follows: “We are hard pressed on every side, but not crushed, perplexed, but not in
despair; persecuted but not abandoned; struck down, but not destroyed.”

II) Request for a Fee Waiver and Expedited Processing

The public has a compelling and legitimate interest in this information because:

1) On (or around) May 12, 2026, ProPublica had published an article wherein it had recognized
that the #MeToo movement [i] had inspired women such as Julia Steed to speak out and take
legal action against the teachers who had sexually abused them when they were high school
students; [2] was shining a spotlight on the sexual abuse female high school students in the
State of California were subjected to.

2) The requested records will enable the public to ascertain if your school district has
appropriate mechanisms in place that encourage female K-12 students to file a complaint
if/when they encounter chauvinism, misogyny, sexism and/or other forms of discrimination.

3) The requested records will enable the public to ascertain if your school district has held
conversations about the reasons why K-12 female students feel that their complaints will not be
taken seriously if/when they speak out against chauvinism, misogyny, sexism and/or other
forms of discrimination.

4) The requested records will enable the public to ascertain if your school district has held
conversations about the impact of the #MeToo movement on American society and government.
5) The requested records will enable the public to ascertain if your school district has held
conversations about the September 2022 interview Jennifer Lawrence did with Vogue magazine
wherein she recognized that “the weirdest thing [she’s] ever read about herself was that she
Fr¥*x% Harvey Weinstein.”

6) The requested records will enable the public to ascertain if your school district has held
conversations about the matter involving The People of the State of California v. Harvey
Weinstein, which was previously assigned Case No.: BA484270 (by the Clara Shortridge Foltz
Criminal Justice Center).

7) The requested records will enable the public to ascertain if your school district has held
conversations about the provisions of California Civil Code § 47.1.

Expedited processing is justified for this request because:

1) When enacting into law California Civil Code § 47.1 on (or around) January 1, 2024, the
State of California had recognized that (i) members of the general public and representatives of
the media could be defamed and libeled when factually reporting on documented incidents of
sexual violence; (ii) the libel and defamation of people who factually report on documented
incidents of sexual violence is morally reprehensible and punishable by law; (iii) the libel and
defamation of people who factually report on the manner in which they were informed what
constitutes affirmative and effective consent is ethically despicable and punishable by law.

2) On (or around) January 30, 2018, the National Council on Disability (NCD) had published a
report wherein they recognized that [i] “affirmative and effective consent” is being taught to
(domestic and international) college and university students of the United States of America
(U.S.A.) during the course of their freshman year; [ii] college and university students in America
(whether domestic or international) are informed about “healthy sexual relationships” during the
course of their first year of post-secondary academic education; [iii] 20% of women were
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sexually assaulted in a college or university setting (of the U.S.A) by the time they reached their
senior year in Calendar Year 2005; [iv] 32% of women with a disability were sexually assaulted
during Calendar Years 2014 and 2015 in a college or university setting (of the U.S.A.); [v]
sexual assault “is a public health and public safety concern with far-reaching implications;” [vi]
sexual assault is a “deeply personal violation,” which “leaves physical and emotional impacts
that change the lives of victims;" [vii] sexual assault causes “long-term physical, psychological,
and emotional effects, including depression, post-traumatic stress, thoughts of suicide,
flashbacks, and sleep disorders.” The NCD have also noted that their January 30, 2018 report
sought to “raise awareness of sexual assault (...) on college campuses by examining college
policies and practices.” Furthermore, they write that "Title IX of the Education Amendments Act
of 1972 is a federal civil rights law that prohibits discrimination on the basis of sex in any
education program or activity that receives federal funding. Under Title IX, discrimination on the
basis of sex can include sexual harassment, rape and sexual assault. A college or university that
receives federal funds may be held legally responsible when it knows about and ignores sexual
harassment or assault in its programs or activities. As of September 22, 2017, colleges can
adopt various standards of proof in sexual assault cases, from the lowest standard of proof
(preponderance of evidence) to a higher standard of proof (clear and convincing evidence). Title
IX, like the Clery Act, also requires college employers that address sexual assault to have proper
training and to train the campus community in its policies and procedures regarding sexual

Liii]
assault.”
3) Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who went to America on an F-1 visa in
the month of December 2009 (when he was eighteen years of age).
4) Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who went to America to pursue his
undergraduate academic education.
5) Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who was informed what constitutes
“affirmative and effective consent” when he was a full-time undergraduate student at
Westminster College (Fulton, Missouri) in the month of January 2010.
6) Michael A. Ayele (a.k.a.) W is a Black former international student who was informed what
constitutes “"affirmative and effective consent” after being told of the April 5, 1986 rape and
murder of Jeanne Ann Clery.
7) Michael A. Ayele (a.k.a.) W is a Black former international student who has graduated from
Westminster College (Fulton, Missouri) with a Bachelor of Arts (B.A.) Degree in Political Science
and Economics on (or around) December 31, 2016.
8) Michael A. Ayele (a.k.a.) W is a Black B.A. Degree graduate of Westminster College (Fulton,
Missouri) who has in the mid-2010s witnessed racist frauds playing fast and loose in many legal
filings (where they broached the issue of “consent” by linking it to his name, his image and his
likeness).
9) Michael A. Ayele (a.k.a.) W is a Black B.A. Degree graduate of Westminster College (Fuiton,
Missouri) who has in the mid-2010s expressed written objections upon witnessing racist frauds
playing fast and loose in many legal filings where they broached the issue of “consent” by linking
it to his name, his image and his likeness.
10) The requested records will shed light upon the manner in which internet search engines
(ISE) such as AOL, Bing/MSN, Google and Yahoo have filtered and distorted Michael A. Ayele
(a.k.a.) W’s written publications by generating unwelcome and unapproved queries such as
“Michael Ayele Jennifer Lawrence,” "Michael Ayele consent,” "Michael Ayele Title IX,” "Michael
Ayele Jeanne Clery,” "Michael Ayele death penalty,” "Michael Ayele schizophrenia,” "Michael
Ayele views on schizophrenia,” "Michael Ayele Habeas Corpus,” "Michael Ayele libel,” "Michael
Ayele lawsuit pdf,” "Michael Ayele lawsuit status,” "Michael Ayele lawsuit news,” "Michael Ayele
lawsuit update," "Michael Ayele summons,” "Michael Ayele subpoenas,” "Michael Ayele
interrogatories,” "Michael Ayele case,” "Michael Ayele trial,” "Michael Ayele Cybersecurity

iv
Awareness Month,” "Mike Ayele alumni,” "Michael Ayele alumni.” [ivi
11) The requested records will shed light about Michael A. Ayele (a.k.a.) W’s key questions on

v
Title IX of the Education Amendments Act of 1972. (vl

In my judgment, the facts presented in my request for a fee waiver and expedited processing will
significantly decrease public confidence in the activities, the engagements and the priorities of internet
search engines (ISE) such as AOL, Bing/MSN, Google and Yahoo because they have previously filtered
and distorted Michael A. Ayele (a.k.a.) W’s correspondence with the United States government about
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the #MeToo movement as well as the matter involving The People of the State of California v. Harvey
Weinstein, which was previously assigned Case No.: BA484270 (by the Clara Shortridge Foltz Criminal
Justice Center). Unfortunately, I regret to inform you that the decision of ISE to filter, distort and
misattribute Michael A. Ayele (a.k.a.) W's written publications on matters pertaining to the #MeToo
movement [1] was not an isolated incident, but part of a repeated pattern; [2] has served to
obfuscate the fact that Michael A. Ayele (a.k.a.) W was 18 years of age when he was informed what
constitutes “affirmative and effective consent” on the campus of Westminster College (Fulton,
Missouri) in the month of January 2010; [3] has served to obfuscate the fact that Michael A. Ayele
(a.k.a.) W was 18 years of age (in the month of January 2010) when he was informed what
constitutes “affirmative and effective consent” after being told of the April 5, 1986 rape and murder
of Jeanne Ann Clery; [4] has served to obfuscate the fact that Michael Ayele (a.k.a.) W unequivocally
condemns violence committed against girls and women irrespective of their racial backgrounds, their
sexual orientations, their national origins, their religious affiliations, their disability status and/or their
age groups; [5] has served to obfuscate the fact that Michael A. Ayele (a.k.a.) W has in the mid-
2010s witnessed racist frauds playing fast and loose in many legal filings where they broached the
issue of “consent” by linking it to his name, his image and his likeness; [6] has served to obfuscate
the fact that Michael A. Ayele (a.k.a.) W has in the mid-2010s expressed written objections upon
witnessing racist frauds playing fast and loose in many legal filings where they broached the issue of
“consent” by linking it to his name, his image and his likeness; [7] has exacerbated racism and
discrimination online, causing direct harm to the name, the image and the likeness of Michael A.
Ayele (a.k.a.) W.

When enacting into law California Civil Code § 47.1, the State of California has recognized that
members of the general public and representatives of the media who factually report on instances of
sexual harassment, sexual assault and/or rape run the risk of being libeled and defamed. However, in
my opinion, this very real risk of being libeled and defamed (or being sued for libel and defamation)
should not be an excuse (for members of the general public and representatives of the media) to avoid
asking thoughtful and responsible questions on matters pertaining to sexual violence committed against
girls and women. For instance, on (or around) September 6, 2022, Vogue magazine had scheduled an
interview with Jennifer Lawrence to ask her 73 (seventy-three) questions. As you may be aware, one of
the 73 questions that was posed to Jennifer Lawrence on (or around) September 6, 2022 was: “What is
the weirdest thing you have ever read about yourself?” In response to this specific question, Jennifer
Lawrence said that “the weirdest thing [she] has ever read about [herself] was that [she] f****x
Harvey Weinstein.” [vii

If I were representing Vogue magazine, and Jennifer Lawrence had told me on camera that “the
weirdest thing [she] has ever read about [\ herself] was that [she] f***** Harvey Weinstein,” I'd have
asked her the following questions: “Where did you read that? Is there any truth to the allegations that
you, Jennifer Lawrence had consensual sexual relations with Harvey Weinstein? Was Harvey Weinstein
ever sexually inappropriate towards you? How did you navigate instances of chauvinism, misogyny and
sexism in your professional career in Hollywood?” For me, these are thoughtful and responsible
questions to ask of a woman who says on camera that “the weirdest thing [she] has ever read about
[herself] was that [she] F¥**** Harvey Weinstein.” In other words, a news media outlet that fails to
ask these basic and decent questions (because it fears a defamation lawsuit) is not really the sort of
news media outlet I trust to have fair, impartial, neutral, objective and unbiased reporting on matters
pertaining to sexual violence committed against girls and women. On my end, I do think it's very
regrettable that Vogue magazine missed the very unique opportunity to press Jennifer Lawrence on the
sexism she’s experienced in the entertainment industry particularly after she explicitly told them that
“the weirdest thing [she’s] ever read about herself was that [she] F¥**** Harvey Weinstein.”

The core issues presented in this records request are as follows. 1) Have you had conversations about
the #MeToo movement having inspired women such as Julia Steed to speak out and take legal action
against teachers who had sexually abused them when they were high school students? If yes, will you

LI OOANGR~ R iawEntR saarchzaliRnarmihid=thread-f: 187023607 7841686533%7Cmsg-f: 1870236077841686533... 4720



7/13/26, 8:27 AM Atwood Heights Scheol District 125 Mail - FOIA Request - 5 ILCS 140/1

promptly disclose those records? 2) Have you had conversations about the #MeToo movement having
inspired the State of California to enact into law Civil Code § 47.1 (a.k.a.) Assembly Bill 933? If yes, will
you promptly disclose those records? 3) Have you had conversations about California Civil Code § 47.1
as legislation which recognizes that people could be defamed for factually reporting on documented
incidents of sexual violence? If yes, will you promptly disclose those records? 4) Have you had
conversations about California Civil Code § 47.1 as legislation which recognizes that the libel and the
defamation of people who factually report on documented incidents of sexual violence is morally
reprehensible and punishable by law? If yes, will you promptly disclose those records? 5) Have you had
conversations about California Civil Code § 47.1 as legislation which recognizes that the defamation of
people who factually report on the manner in which they were informed what constitutes affirmative
and effective consent is ethically despicable and punishable by law? If yes, will you promptly disclose
those records? 6) Have you had conversations about Michael A. Ayele (a.k.a.) W as a Black Bachelor of
Arts (B.A.) Degree graduate of Westminster College (Fulton, Missouri) who has witnessed his written
publications being subjected to frenzy before they were filtered and distorted by internet search
engines (ISE) such as AOL, Bing/MSN, Google and Yahoo following his decision to recognize that there
was a very awkward moment of silence in the September 2022 interview Jennifer Lawrence did with
Vogue magazine after she said that “the weirdest thing [she] has ever read in [her] life was that [she]
FrxxXx* Harvey Weinstein?” If yes, will you promptly disclose those records? 7) Have you had
conversations about Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster
College (Fulton, Missouri) who has witnessed his written publications being subjected to frenzy before
they were filtered and distorted by ISE such as AOL, Bing/MSN, Google and Yahoo following his decision
to recognize that he has previously corresponded with agencies of the U.S. government on the impact
of the #MeToo movement? If yes, will you promptly disclose those records? 8) Have you had
conversations about Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster
College (Fulton, Missouri) who has witnessed his written publications being subjected to frenzy before
they were filtered and distorted by ISE such as AOL, Bing/MSN, Google and Yahoo following his decision
to recognize that he has previously corresponded with agencies of the U.S. government on the matter
involving The People of the State of California v. Harvey Weinstein, which was previously assigned Case
No.: BA484270 (by the Clara Shortridge Foltz Criminal Justice Center)? If yes, will you promptly
disclose those records? 9) Have you had conversations about the decision of ISE to filter and distort
Michael A. Ayele (a.k.a.) W’'s written publications on the impact of the #MeToo movement by
generating unwelcome and unapproved queries such as “Michael Ayele Jennifer Lawrence,” “Michael
Ayele consent,” "Michael Ayele Title IX,” "Michael Ayele libel,” "Michael Ayele lawsuit pdf,” "Michael
Ayele lawsuit status,” "Michael Ayele lawsuit news,” "Michael Ayele lawsuit update," “"Michael Ayele
summons,” "Michael Ayele subpoenas,” “"Michael Ayele interrogatories,” “Michael Ayele case,”
"Michael Ayele trial,” "Michael Ayele Cybersecurity Awareness Month?” If yes, will you promptly
disclose those records? 10) Have you had conversations about ProPublica as an American news media
outlet which had in the month of May 2026 recognized that sexual misconduct complaints filed by
female high school students are very frequently trivialized, reframed or dismissed altogether by
California’s elementary and secondary system of education? If yes, will you promptly disclose those
records? 11) Have you had conversations about ProPublica as an American news media outlet which
had in the month of May 2026 recognized that pedophile teachers (in the State of California) who are
sexually inappropriate with their female high school students frequently face no professional
repercussions even after a complaint is lodged against them? If yes, will you promptly disclose those
records? 12) Have you had conversations about ProPublica as an American news media outlet which
had in the month of May 2026 recognized that pedophile teachers (in the State of California) who are
sexually inappropriate with their female high school students frequently face no criminal charges even
after a complaint is lodged against them? If yes, will you promptly disclose those records? 13) Have
you had conversations about the reasons why female students in K-12 schools feel discouraged to file
a complaint when they fall victim to an incident of sexual harassment and/or sexual assault and/or
rape? If yes, will you promptly disclose those records? 14) Have you had conversations about the
mechanisms your school district has put in place to encourage K-12 female students to file a
complaint against a teacher (or another individual) who is being sexually inappropriate towards
them? If yes, will you promptly disclose those records? 15) Have you had conversations about 1
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Corinthians 10: 13 teaching as follows: “No trial or temptation has come upon you except what is
common to everyone. God is faithful and will not allow you to be tested beyond what you can bear. He
will also provide a way through it so that you can endure it?” If yes, will you promptly disclose those
records? 16) Have you had conversations about 2 Corinthians 4:8 - 9 (NIV) teaching as follows: “We
are hard pressed on every side, but not crushed, perplexed, but not in despair; persecuted but not
abandoned; struck down, but not destroyed?” If yes, will you promptly disclose those records?

Thank you for your attention to this matter.

Michael A. Ayele (a.k.a.) W
Anti-Racist Human Rights Activist
Audio-Visual Media Analyst
Anti-Propaganda Journalist
Gender Pronouns: He/Him/His

Work Cited

i
[ California Civil Code § 47.1

A communication made by an individual, without malice, regarding an incident of sexual assault,
harassment, or discrimination is privileged under Section 47. (...)

A prevailing defendant in any defamation action brought against that defendant for making a
communication that is privileged under this section shall be entitled to their reasonable attorney’s fees
and costs for successfully defending themselves in the litigation, plus treble damages for any harm
caused to them by the defamation action against them, in addition to punitive damages available under
Section 3294 or any other relief otherwise permitted by law.

This section shall only apply to an individual that has, or at any time had, a reasonable basis to file a

complaint of sexual assault, harassment, or discrimination, whether the complaint is, or was, filed or
not.

For the purposes of this section, “communication” means factual information related to an incident of
sexual assault, harassment, or discrimination experienced by the individual making the communication,
including, but not limited to, any of the following:

(1) An act of sexual assault.
(2) An act of sexual harassment, as described in Section 51.9.

(3) An act of workplace harassment or discrimination, failure to prevent an act of workplace
harassment or discrimination, aiding, abetting, inciting, compelling, or coercing an act of workplace
harassment or discrimination, or an act of retaliation against a person for reporting or opposing
workplace harassment or discrimination, as described in subdivision (a), (h), (i), (j), or (k) of Section
12940 of the Government Code.

(4) An act of harassment or discrimination, or an act of retaliation against a person for reporting
harassment or discrimination, by the owner of a housing accommodation, as described in Section
12955 of the Government Code.
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(5) An act of sexual harassment, as defined in Sections 212.5 and 66262.5 of the Education Code.

(6) An act of harassment or discrimination, or an act of retaliation against a person for reporting
harassment or discrimination, based on any of the protected classes enumerated in Sections 220,
221.51, and 66270 of the Education Code.

(7) An act of cyber sexual bullying, as defined in Section 48900 of the Education Code.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtmi?lawCode=
CIV&sectionNum=47.1.

i Jason Agan was impossible to miss at Angelo Rodriguez High School. The San Francisco
Bay Area teacher was loud and gregarious, a fixture on campus since the Fairfield school
opened in 2001. He ran the student government and called himself the man behind the
curtain, organizing pep rallies and prom. He taught AP calculus, so advanced math students
ended up in his classroom, jostling for his approval and letters of recommendation. Some
considered him a mentor who inspired a love of math — and even a second father.

But for years students also whispered about Agan’s behavior, according to interviews with
14 Rodriguez High graduates, most of whom he had taught. He touched some of them in
public in ways that made them uncomfortable, they said, including hugging students and
massaging their shoulders. And he seemed fixated on enforcing the dress code, calling out
girls whose shorts were too short.

Nearly two decades into Agan’s tenure, and on the heels of the #MeToo movement, students
had enough. At least 11 students and one parent submitted written complaints about his
behavior to school administrators in 2018, drawing at least two warnings to stop, a KQED
and ProPublica investigation found. By January 2019, the Fairfield-Suisun Unified School
District had taken steps to fire him, suspending him without pay.

Agan pushed back, and nearly a year later an independent panel convened by the state to
hear his case deemed him “unfit to teach.” The panel’'s decision meant that the popular
educator was officially out of the job where he had spent his entire teaching career.

But the panel’s review only addressed his employment at this one school district, and its

finding was not shared publicly. It would be up to the state’s teacher licensing agency to

determine whether additional discipline would be imposed, including whether Agan could
keep teaching in California public schools.

Over the next three years, Agan was hired at a second school and then a third. During that
period, the state issued a one-week suspension of his teaching license for his behavior at his
first school. Then, Agan faced another accusation of unwanted touching — this time, by an
eighth grader at his second school, according to school records. The state’s teaching
credentialing agency did not inform the other schools or the parents of students in Agan’s
classes of the full extent of what went on at Rodriguez High.

Agan, now 47, did not respond to multiple requests for an interview, and someone at his address hung
up when a reporter rang his apartment buzzer and identified herself. Nor did he respond to questions
sent via email or certified mail to his home about students’ accusations and his job history. He
previously denied any sexual motivation in touching students, telling the independent panel that he was
simply offering students support and encouragement — not massaging them, according to records
obtained by the news outlets.
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A broad look at California’s Commission on Teacher Credentialing by KQED and ProPublica
shows a pattern of delays and inaction, combined with a lack of transparency, that have
allowed educators to continue teaching after school districts reported them to the state for
sexual harassment or other misconduct of a sexual nature. Agan’s case is one of at least 67
in which the state has not revoked the professional licenses of educators after school
districts determined they had sexually harassed students or committed other types of sexuali
misconduct, according to a review of available records from 2019 through 2025 obtained by
the news outlets. At least 14 of those educators were rehired by other schools, and of those,
at least 12, including Agan, still work in education, according to a review of school websites
and employment records provided by schools.

Anita Fitzhugh, a spokesperson for the Commission on Teacher Credentialing, said the state
automatically revokes teachers’ credentials when they are convicted of sexual criminal
offenses, but not necessarily when a district determines they have committed sexual
misconduct. She said the state Legislature — not the licensing agency — determines the type
of misconduct that results in automatic revocation.

The agency appoints a committee to assess noncriminal cases of misconduct, she said. Agan
has not been accused of a crime.

"The Commission’s authority balances protecting students as well as the legal rights of
educators who have been accused but not convicted of specific crimes,” Fitzhugh said in a
written statement.

The agency’s disciplinary process is unique among licensing bodies in California in how much
is kept secret, Fitzhugh said. The fact that a teacher has been disciplined is noted on a state
website of credentialed educators, but the database does not explain why.

In contrast, the licensing bodies governing dozens of other professions in California,
including doctors, nurses, police officers and lawyers, make the reasons that disciplinary
actions were imposed easily accessible on their websites. And at least 12 states, including
Oregon, Washington and Florida, do the same for teachers.

“If our job as teachers is to keep children safe, we have to be held accountable for things we
do that could harm them,” said Alicia DeRollo, a longtime teacher who served as one of 19
commissioners on California’s teacher licensing agency from 2011 to 2020.

Amid this gap in oversight, Agan found two new jobs and remains in the classroom. (...)

For 17 years, Agan taught at Rodriguez High, a sprawling open-air campus nestled alongside
rolling hills where cows graze. The school serves the racially diverse commuter town of
Fairfield, halfway between San Francisco and Sacramento.

Then in 2018, several sophomores in his accelerated math class reported him to school
administrators.

One girl alleged that he took her phone out of her back pocket while she was sitting down
taking a test and that he would massage girls’ shoulders in class, according to school
records. Assistant principal Gary Hiner cautioned Agan to be careful, sharing that students
had told him they were uncomfortable when the teacher walked around class and touched
them, according to a summary Hiner wrote about the spoken warning.

In March 2018, a father emailed another administrator after Agan wore a shirt to school that
used the Pi symbol to spell out “"Pimp.” The father wrote that a teacher should not be
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wearing a shirt making light of someone who “sexually exploits people for profit.”

This time, assistant principal Allison Klein emailed Agan, reminding him that school was not
the place for “physically touching students, inappropriate innuendo, or jokes in poor taste.”

But the next school year, more students complained, records show. In October 2018, a
student told her school counselor and then Hiner that Agan had come up behind her and
started massaging her neck beneath her long hair. The student said she felt violated and
froze, unsure of what to do, records show. She talked to her peers about Agan to see if
others had similar experiences, and told Hiner those classmates said he also made
inappropriate comments and touched students in his leadership class.

The student was so distraught she asked to transfer out of the math class and had a panic
attack two days later in the school psychologist’s office, school records show. Neither Hiner
nor Kiein agreed to be interviewed.

Within weeks, at least nine more students submitted written complaints, alleging that Agan
had massaged their shoulders and singled out female students for what they wore.

"This was a case of someone overstepping boundaries, and we’re not afraid to call this
person out,” said Julia Steed, who was a 15-year-old sophomore when she wrote to school
administrators alleging that Agan “had tendencies to touch students,” including palming her
head during class. "We were like, ‘Oh no, we’re not dealing with this.””

Steed, now 23, told KQED and ProPublica that she and her classmates were emboldened by
the #MeToo movement to speak out as teenagers across the country were gaining more
awareness of boundaries and consent. By the end of 2018, the Fairfield-Suisun school board
approved the superintendent’s recommendation to fire Agan.

Agan objected and demanded a hearing, something tenured California public school teachers
facing termination are entitled to. His case would be evaluated by an independent panel,
which would decide whether to uphold the district’s recommendation.

School districts rarely fire tenured teachers because losing a case is expensive and the
teacher can wind up back in the job. Instead, many districts negotiate settlements that allow
teachers to resign.

But in Agan’s case, Kris Corey, the Fairfield-Suisun superintendent at the time, said she and
the school board believed they had a strong case for termination.

“The board said, ‘We don’t care how much this costs. We are going to a hearing,’” Corey
said. "“It’'s the principle of the matter. This is not OK.”

For eight days in the Fairfield-Suisun district office beginning in July 2019, the three-
member panel, including a teacher selected by Agan, heard testimony from students,
teachers and administrators. (...)

Seven students, three administrators, a former guidance counselor and a parent spoke
against Agan. Six of the students told the panel that Agan made them uncomfortable by
touching them or commenting on their clothing, including calling one girl “short shorts.”
Four of them, including Steed, said they did not feel comfortable going to Agan for extra help
with math because they did not want to be alone with him. Several also said they refrained
from speaking in class to avoid attracting his attention.
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Four former students, three teachers and a staff member spoke on Agan’s behalf. The former
students described Agan as a supportive mentor and caring teacher and said they felt at
home in his classroom. All four students said he squeezed, rubbed or touched their
shoulders, but that his actions did not make them uncomfortable.

One of those students told KQED and ProPublica that her opinion about the teacher’s
behavior has changed in recent years. She said she had considered his physical contact
normal while in high school. But her perspective shifted as she got older, she said.

"I went to college and talked to people and realized it wasn't normal,” said the former
student, now in her 20s. “Looking back at it, I would have jumped to the other side, to be
quite honest.”

During the hearing, Agan testified that he would have stopped touching students’ shoulders
if he had been clearly warned, according to a summary included in the panel’s decision. He
said he became comfortable with his leadership students, and his actions carried over to
math students even though he wasn’t as close with them. He denied massaging students’
shoulders and said students misinterpreted “squeezes or shakes” as massages. He said he
did not intend to make students feel uncomfortable and regretted that some students did not
feel safe in his class.

One of the administrators, former director of human resources Mike Minahen, told the panel
that the details students shared with him during his investigation “weighed heavy” on him.
He said it was unusual for high school students to “break the code” and come forward to
make a complaint about a teacher, “especially a leadership teacher who has influence over
student activities throughout the entire school.” Minahen, who has retired, declined to
comment.

In November 2019, the panel unanimously decided Agan should lose his job. Even the
teacher chosen by Agan agreed.

“The likelihood of recurrence is high,” the panel wrote in its decision. “Over time he has
shown that he cannot or will not exercise good judgment.”

One of the panelists told KQED and ProPublica that she voted to terminate Agan’s

employment in part because his alleged behavior continued even after administrators issued
warnings.

“His actions were making students, particularly young women, want to not take advanced
math classes. They didn’t want to be touched,” said the panelist, who spoke on the condition
of anonymity so as not to jeopardize her job in education. “All that directly impacts their
access to good colleges because he was a calculus teacher.”

In December 2019, school district officials sent documentation of Agan’s firing, along with
details of their investigation, to the Commission on Teacher Credentialing, California‘s
educator licensing agency, as state law requires for public school teachers who resign or are
fired for misconduct. The educator licensing agency would decide whether Agan would be
disciplined further, such as receiving a public warning, facing a suspension or losing his
license to teach in a California public school.

The disciplinary process typically takes one year, according to the agency.

It would take the state licensing board nearly 500 days to decide what to do in Agan’s case. (...)
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As the state considered the matter, Agan applied for a job at a Sacramento middle school about an hour
away from Rodriguez High in May 2020. It was a time of heightened teacher shortages, especially in
subjects like math, during the COVID-19 pandemic.

Agan provided stellar letters of recommendation from former teaching colleagues in his application,
which school representatives provided to KQED and ProPublica in response to a public records request.

Any school searching Agan’s name on California’s credentialing database would have seen a clean
record and valid credentials indicating he was legally fit to teach. That’s because while the state
licensing agency knew Agan had been fired for what the district described as sexually harassing
students, California law prevented the agency from disclosing information about the case. Nowhere in
the online public records did it say that Agan remained under investigation by the agency — let alone
any details of his employment record.

In his application for the middle school job, Agan acknowledged that he had been fired after being
“accused of inappropriately touching students on the shoulders during class.” He wrote that he
disagreed with the dismissal and explained that he would often place his hands on students’ shoulders
while helping them.

“Math is a difficult subject for many and my actions were meant as a means of encouragement; a way
to say, 'It's ok that you’re having trouble, keep trying,”” Agan wrote, adding that he recognized his
actions "made some students feel uncomfortable.”

Agan started teaching at Ephraim Williams College Prep Middle School that fall. The 175-person school
is part of the Fortune network of charter schools. Administrators at Ephraim Williams at the time of
Agan’s hiring did not respond to questions about how the school vetted him.

Former Fortune human resources consultant Rick Rubino, who helped the middle school recruit,
interview and hire candidates at the time Agan was applying, said the school was not aware that Agan’s
former employer concluded that he had sexually harassed multiple students. “*Do you think any
reasonable school district or principal would hire that person?” Rubino said. *No. So clearly, Fortune
School did not get that information.”

Rubino said he “would guarantee that somebody at Fortune called the principal at the school where
Jason Agan was teaching in Fairfield and got a good report.” He said he does not remember making that
call himself.

The former principal at Rodriguez High did not respond to questions about a reference check. But a
Fortune School spokesperson, Tiffany Moffatt, said school officials follow “all state guidelines and
regulations and conduct thorough vetting, making decisions based on the information available to us.”

It wasn’t until near the end of Agan’s first school year at Ephraim Williams that the state
licensing agency issued its decision regarding his actions at his first school. In May 2021, the
state suspended Agan’s license for seven days; two of those days fell on a weekend. The
sanction — along with a red flag icon — appeared in the state’s public database of
credentialed educators. This would be the only visible clue schools would have of anything
amiss in Agan’s work history.

Corey, the former superintendent of Fairfield-Suisun Unified, told KQED and ProPublica that
she was “flabbergasted” that he had only been suspended for seven days.

"It was a real mismatch of what happened,” Corey said. “What a disservice it was to those
girls.”
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Steed, one of Agan’s accusers, said students had done the right thing and shared their
concerns about Agan with their school, only for adults at the state level to give him the
opportunity to teach elsewhere.

“What's even the point of going through this whole process?” she said. (...)

In September 2021, a month after Fortune students returned to in-person learning, an
eighth grader at Agan’s second school complained about his conduct.

The student told her doctor during a routine physical that Agan had touched her lower back,
according to a summary of the complaint.

The girl’s mother told KQED and ProPublica that she reported the incident to the principal,
who connected mother and daughter with Rubino, Fortune’s human resources consultant.
The mother told Rubino that Agan was giving her daughter a disproportionate amount of
attention.

The girl, who is now 17, spoke to KQED and ProPublica on the condition that only her middle
name, Sherelle, be used because she is a minor. Leslie, the student’s mother, is also being
identified by her middle name to protect her daughter’s identity.

In that same meeting, Sherelle told Rubino that Agan removed his hand from her lower back
after she asked him to stop, and he returned to the front of the classroom. But he came back
moments later and placed his hand on her shoulder, according to a letter of warning Rubino

wrote to Agan after interviewing the girl.

“I felt disrespected. I felt uncomfortable. I felt mad,” Sherelle told the news outlets about
the incident. "1 feit like even speaking up didn’t matter.”

In his letter, Rubino directed Agan to stop touching students and “dial back” his praise for
the girl. Rubino also cautioned that failure to comply could result in further disciplinary
action, up to suspension or termination.

Agan denied the allegations in a written response to Rubino obtained by KQED and ProPublica. “I would
like to be on record that I dispute it being listed as a ‘fact’ that I touched [the student] on the lower
back,” Agan wrote. “I have been extremely diligent in avoiding personal contact with scholars due to
my previous experience.”

Leslie had texted Rubino expressing concern about how Agan was vetted for the job after
she said she saw online posts by students at his former school alleging that he had touched
them inappropriately.

“Actually, I was the one who investigated the matter in the Fairfield Suisun School District
when Mr. Agan was a candidate,” Rubino texted back that same day in messages reviewed
by KQED and ProPublica. I also checked social media and Google to see if I could find any
information about the incident in Fairfield, but I did not find anything.”

Rubino did not answer subsequent questions about the details of his investigation or how
much he knew about Agan’s conduct at the teacher’s previous school.

After the state licensing agency recommends educators be disciplined, California law allows
it to release its findings, which include a summary of the case, to current supervisors and
prospective employers who request it within five years. Fortune appears never to have asked
for such findings, according to the logs of these requests between 2020 and 2024 provided
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by the agency to KQED and ProPublica. A Fortune spokesperson did not say why the charter
school did not ask for the information. (...)

Leslie said her daughter’s experience at Ephraim Williams only worsened after she reported
Agan. Math has always been Sherelle’s favorite subject. But as the school year went on, her
grades in Agan’s class plummeted. She needed help but said Agan ignored her.

With just weeks left in the school year, Leslie pulled her daughter out of Ephraim Williams to
finish eighth grade at another school.

She only learned about Agan’s disciplinary history when KQED and ProPublica contacted her
in January. “The whole education system would rather protect him,” Leslie said. “You let him
loose on all these kids.”

Fitzhugh, spokesperson for the teacher licensing agency, said the commission is “committed to keeping
all students and schools safe” but is bound by the law in how it disciplines teachers. *The Commission
stands ready to implement any additional public protections that the Legislature authorizes,” she said.

Starting the following year, in 2022, records show that Fortune offered Agan a role supporting new
teachers rather than assigning him his own classroom. Fortune administrators did not respond to
questions about why he was offered the position, which he declined because he had received another
job offer in the Bay Area.

"Thank you for the last two years,” Agan wrote, resigning from the school. “It has meant more to me
than you could ever know.”

By August 2022, Agan would begin teaching at Clifford School, which serves students in pre-K through
eighth grade in Redwood City. He received tenure in 2024.

Wendy Kelly, deputy superintendent at the Redwood City School District, declined to answer questions
about Agan’s hiring or say whether the school district was aware he had been accused of misconduct at
two previous schools. She told KQED and ProPublica that the district, when hiring, typically calls
candidates’ immediate supervisors and checks the database of licensed educators.

She said school districts rely on decisions by the Commission on Teacher Credentialing to “put the best
people in the classroom.”

“I was pleased to see that the suspension was only seven days,” Kelly said of Agan’s discipline. *I have
to trust that when the CTC reinstates the teacher that the issue has been either resolved, learned from,
there’s been consequences in place, which is why they’re employable to the next organization.”
ProPublica. May 12, 2026. He Was Fired for Sexually Harassing Students. California Allowed Him to
Keep Teaching Anyway. https://www.propublica.org/article/california-fired-teacher-sexual-harassment

A San Francisco Bay Area school district has replaced a middle school math teacher for the
remainder of the academic year following an investigation by KQED and ProPublica that
showed he had been accused of inappropriately touching students at two previous jobs.

The Redwood City School District has received at least two new complaints against Jason
Agan, according to the parents who filed the complaints as well as emails from the district to
the parents saying it is investigating both.

The news outlets found that the state teacher licensing agency allowed Agan to keep his credentials
following his 2019 firing from a high school in the Fairfield-Suisun Unified School District for what
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district officials characterized as sexual harassment of female students. At least 11 students and one
parent at Angelo Rodriguez High School submitted written complaints about Agan’s behavior to school
administrators, drawing at least two warnings to stop, KQED and ProPublica’s investigation found.

Students in that district testified during Agan’s dismissal hearing that he made them uncomfortable by
massaging their neck or shoulders as well as commenting on female students’ clothing, prompting an
independent panel to deem him “unfit to teach,” according to records obtained by the news outlets.

The Commission on Teacher Credentialing, the agency responsible for educators’ licenses, suspended
Agan’s teaching license for seven days in 2021, after he had already gotten another job teaching math
at Ephraim Williams College Prep Middle School in the Fortune network of charter schools in
Sacramento, an hour away from his first school.

The discipline — along with a red flag icon — is noted in the state’s public database of credentialed
educators, but no specific reason is given for the sanction. Anyone searching his name in the database
would see he still held credentials indicating he was legally fit to teach.

At Ephraim Williams, Agan’s second school, he drew another complaint of unwanted touching,
prompting a written warning from Fortune’s human resources consultant. He left the school in June
2022 and started teaching math at Clifford School, a prekindergarten through eighth grade school in
Redwood City, that August. That is where he was teaching when the investigation was published.

David Weekly, president of the school board in Redwood City, told KQED and ProPublica on Saturday
that the board plans to review the district’s hiring process after Clifford parents, in a public letter, called
for such a review and for a third-party investigation into whether district officials were aware of prior
complaints against Agan.

"Parents deserve to know their kids are safe and to know that the district is doing a good job carefully
vetting those who will be working closely with their children,” Weekly said in a written statement to the
news outlets.

Redwood City School District Superintendent John Baker told the Clifford School community on
Thursday that the district has enlisted a third-party investigator to review its hiring practices and
procedures, according to a letter that the district spokesperson shared with the news outlets.

Deputy superintendent Wendy Kelly previously told KQED and ProPublica that the district, when hiring,
typically calls candidates’ immediate supervisors and checks the database of licensed educators. She
declined to answer questions about Agan’s hiring or say whether the school district was aware he had
been accused of misconduct at two previous schools.

Clifford principal Kristy Jackson emailed parents in the hours after the story was published to outline
the district’s hiring policies and said that while she could not discuss confidential personnel matters, “To
date, I have not had any concerns about this employee related to student safety.”

Agan, who has not been accused of a crime, did not respond to requests for comment about the new
complaints after he was removed from the school. Nor did he previously respond to questions sent via
email and certified mail to his home about students’ accusations and his job history. He has denied any
sexual motivation in touching students, stating during his dismissal hearing from the Fairfield-Suisun
Unified School District that he touched students’ shoulders to offer them support and encouragement
but that he did not massage them.

More than a dozen parents showed up at Clifford the morning after the story published last week to
express concern about Agan’s employment to the principal, according to two parents who were there.
Just before noon that same day, Jackson and Baker emailed the Clifford School community saying that
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the district would "soon be welcoming a substitute teacher to support students in Mr. Agan’s
classroom.”

A Redwood City school district spokesperson said a substitute was brought in to teach
Agan’s classes starting May 13 but declined to comment on his employment status. The
spokesperson did not answer a question about the new complaints.

Parents expressed "profound alarm and outrage” and also demanded Agan’s immediate
resignation or removal from any position involving contact with students, according to their
letter to the Clifford principal, school board, state lawmakers, California State
Superintendent Tony Thurmond and the teacher licensing agency. More than 170 people
signed the letter, according to a parent involved in organizing the petition.

"We recognize the seriousness of these matters and believe that transparency,
accountability, and student safety must take precedence over institutional reputation or
liability concerns,” the parents wrote. “Children deserve learning environments where they
are safe, respected, and protected. Parents and guardians deserve honesty and
accountability from the institutions entrusted with their children’s care.”

Brie Hanni, a parent who signed the letter, said she broke down after learning about Agan’s
disciplinary history and pulled her seventh grade daughter, who was in Agan’s class, out of
school the day KQED and ProPublica published the story.

Hanni says Agan’s case illustrates a systemic gap in transparency, and the state should
specify the reasons educators are disciplined.

The licensing bodies governing dozens of other professions in California, including doctors,
nurses, police officers and lawyers, make the reasons that disciplinary actions were imposed
easily accessible on their websites. And at least 12 states, including Oregon, Washington and
Florida, do the same for teachers.

"I think a statewide, if not nationwide, question is: What do you do with these teachers who
are 'unfit to teach’?” Hanni said.

Thurmond, who is running for governor, told KQED and ProPublica that any teacher who “abuses or
harasses students should never teach again.” Thurmond said that as governor, he would propose
legislation to automatically revoke licenses for educators found by schools or independent panels to
have committed sexual harassment. A spokesperson for his campaign said the legislation would be
retroactive.

Xavier Becerra, the former U.S. health and human services secretary, former state attorney general
and a leading candidate for California governor, "believes California should have a system that acts
swiftly, prioritizes the protection of students, and gives parents and schools confidence that serious
misconduct is being handled appropriately and transparently,” said Jonathan Underland, Becerra’s
campaign spokesperson, in a statement.

"Student safety has to come first,” Underland said. "The allegations described in this reporting are
deeply disturbing, and no student or family should ever feel unsafe at school.”

Gov. Gavin Newsom's spokespeople did not respond to requests for comment on Agan’s case and the
state’s disciplinary process for educators. Neither did six other gubernatorial candidates seeking to
replace him.

State Sen. Josh Becker, who represents Redwood City, shared ProPublica and KQED's investigation on
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social media and wrote: "Completely unacceptable. What is going on here? The legislature needs to dig
into this which includes me.”

A spokesperson for Becker said he was not available for comment this week.

During a Redwood City school board meeting last week, Clifford parent Josh Levinson said he had
submitted a Title IX complaint against Agan to the district after reading the article and speaking with
his seventh-grade son. Title IX is the federal law that prohibits sex-based discrimination and
harassment in schools.

"What I've heard from my son is that this pattern hasn‘t changed,” Levinson said at the board meeting,
referencing Agan’s history of misconduct claims. "When someone’s deemed unfit to teach, that should
be a massive red flag, not something brushed aside because the database says they’re technically
employable.”

Levinson declined to speak about the specifics of his complaint,

Another Clifford parent, who spoke on the condition of anonymity to protect his child’s identity, told the
news outlets that he also filed a complaint against Agan after reading the article and speaking with his
child. The parent said his child reported seeing Agan touch students’ shoulders and yell during class.

In his job application to Redwood City that the district shared with KQED and ProPublica, Agan did not
disclose that he had been fired from Rodriguez High; instead, he wrote that he left because he “wanted
to explore new challenges and opportunities.” He also checked a "Please don't contact” box under
Rodriguez High.

Kelly, the Redwood City deputy superintendent, said in a previous interview that the district contacts
prior employers even when candidates instruct them not to. She also said that school districts trust the
Commission on Teacher Credentialing to vet teachers, and those whose credentials are valid are
considered employable.

In his earlier application to teach at Ephraim Williams, Agan did acknowledge that he had been fired
from Rodriguez High after being “accused of inappropriately touching students on the shoulders during
class.” He wrote that he disagreed with the dismissal and explained that he would often place his
hands-on students’ shoulders while helping them.

A spokesperson for the state’s teacher licensing agency, Anita Fitzhugh, has emphasized that state law
limits what information the agency can share. Only after the agency recommends educators be
disciplined can it release its findings, which include a summary of the case, to prospective employers.
But that information is released only if a school requests it within five years of when the discipline was
recommended. In Agan’s case, that window passed earlier this year.

Redwood City did not ask for such findings before hiring Agan in 2022, according to logs of requests
made during that time that the teacher licensing agency provided to KQED and ProPublica.

Kelly previously confirmed that the school had not requested the findings, saying that she discovered
only last year that it could do so.

Agan is one of at least 67 educators for whom the state has not revoked professional licenses after
school districts determined they had sexually harassed students or committed other types of
misconduct of a sexual nature, according to a review of available records from 2019 through 2025
obtained by the news outlets. ProPublica. May 22, 2026. Califoernia Teacher Previously Fired for Sexual
Harassment Is No Longer in the Classroom After New Complaints. https://www.propublica.org/
article/redwood-city-teacher-sexual-harassment-investigation
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L] National Council on Disability (NCD). January 30, 2018. Not on the Radar: Sexual Assault of College
Students with Disabilities. https://www.ncd.gov/report/not-on-the-radar-sexual-assault-of-college-
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Even though Michael A. Ayele (a.k.a.) W has never sought nor ever solicited nor ever contacted
anyone to have his written publications listed and featured prominently on the AOL, Bing/MSN, Google
and Yahoo internet search engines (ISE); Michael A. Ayele (a.k.a.) W has uncovered many instances
where his written content were filtered, distorted, misused and misattributed. At the time Michael A.
Ayele (a.k.a.) W started to publish some of his written content on how he was (in the month of January
2010 as an undergraduate student of Westminster College) informed about the April 5, 1986 rape and
murder of Jeanne Ann Clery before being told what constitutes “affirmative and effective consent” in
healthy sexual relationships, Michael A. Ayele (a.k.a.) W had not signed any binding agreement that
subjected his published works to evaluation, examination and unsolicited comments on the AOL,
Bing/MSN, Google and Yahoo ISE. In other words, Michael A. Ayele (a.k.a.) W has never agreed to take
on the role of the “Student” for his published works while the AOL, Bing/MSN, Google and Yahoo ISE
took on the role of “Professor.” Likewise, Michael A. Ayele (a.k.a.) W has never agreed to take on the
role of “Plaintiff” and/or “Defendant” for his published works while the AOL, Bing/MSN, Google and
Yahoo ISE took on the role of “Judge, Jury and Executioner.” More importantly, Michael A. Ayele (a.k.a.)
W had started to publish some of his correspondence with agents of the U.S government on the
circumstances that led up to the enactment of the Jeanne Clery Act on (or around) November 8, 1990
because of a commitment he had made that he would disseminate any and all responsive U.S
government records within their possession to members of the general public and representatives of
the media at no financial expense to them. To the best of his ability, Michael A. Ayele (a.k.a.) W has
fulfilled this commitment by disseminating (at no financial expense to representatives of the media and
members of the general public) the most pertinent records on the circumstances that led up to the
enactment of the Jeanne Clery Act including but not limited to his correspondence with the Department
of Education (DoED) as well as the decision of the DoED to withhold many hundreds of pages of
documents about Jeanne Clery’s time as an undergraduate student of Lehigh University during the
processing of the Freedom of Information Act (FOIA) request, which was assigned Case Number 21 -
00103 - F. Michael A. Ayele (a.k.a.) W would again like to take this opportunity to reiterate [1] that no
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binding written agreement exists between himself and ISE such as AOL, Bing/MSN, Google and Yahoo,
which enables them to make comments upon it; [2] that he does not welcome the insertion and the
intrusion of the AOL, Bing/MSN, Google and Yahoo ISE on his written content pertaining to American
post-secondary academic education with regards to affirmative and effective consent.

Michael A. Ayele (a.k.a.) W is a Bachelor of Arts (B.A) Degree graduate of Westminster College (located
in Fulton, Missouri) who was in January 2010 informed about the April 5, 1986 rape and murder of
Jeanne Ann Clery before being told what constitutes “affirmative and effective consent” in healthy
sexual relationships. Via email dated March 7, 2022, the Department of Justice (DOJ) Federal Bureau of
Investigation (FBI) have informed Michael A. Ayele (a.k.a.) W that (his alma mater) Westminster
College had extended an invitation to their then Director William Webster to “deliver the 1987

Commencement Address on Sunday, May 17th 1987 at 2:30 P.M.” The invitation extended by
Westminster College on August 29, 1986 came approximately 5 months after the April 5, 1986 rape
and murder of Jeanne Ann Clery on the campus of Lehigh University (located in the State of
Pennsylvania). In other emails beginning November 12, 2020, the FBI had informed Michael A. Ayele
(a.k.a.) W that they had transferred the case of Jeanne Ann Clery rape and murder to the Central

Intelligence Agency (CIA) on (or around) June 11t 1992, However, via postal mail correspondence that
was addressed to Michael A. Ayele (a.k.a.) W, the CIA have denied ever being “assigned” the case of
Jeanne Ann Clery on (or around) June 11, 1992. It is the opinion of Michael A. Ayele (a.k.a.) W that the
letters sent to him by the FBI (beginning November 12, 2020) and the CIA (on or around May 21,
2021) were inconsistent with one another. For your information, William Webster was Director of the
FBI from 1978 to 1987. He was also Director of the CIA from 1987 to 1991. His father Thomas Webster
is an alumnus of Westminster College (Fulton, Missouri).

The key questions asked by Michael A. Ayele (a.k.a.) W about the rape and murder of Jeanne Ann Clery

as well as Title IX of the Education Amendments Act of 1972 include but are not limited to the

following:
1) What were American colleges’ and universities’ obligations pursuant to Title IX of the
Education Amendments Act of 1972? Were American colleges and universities required by law to
condemn violence committed against women irrespective of their racial backgrounds, their
sexual orientations, their religious affiliations, their national origins and/or their disability status
following the enactment of Title IX of the Education Amendments Act of 1972? If yes, were
American colleges and universities required to inform their students (beginning Calendar Year
1973) what constitutes appropriate sexual boundaries pursuant to Title IX of the Education
Amendments Act of 1972?
2) Did American colleges and universities begin informing their students what constitutes
“affirmative and effective consent” in the years following the enactment of Title IX of the
Education Amendments Act of 1972? If not, when did American colleges and universities begin
to inform their incoming freshmen and transfer students about the concepts of “affirmative and
effective consent?” Did American colleges and universities begin teaching the concepts of
“affirmative and effective consent” to their students following the rape and murder of Jeanne

Ann Clery (on April sth 1986)? If yes, why have American colleges and universities waited so
long following the enactment of Title IX of the Education Amendments Act of 1972 to inform
their students what constitutes “affirmative and effective consent?”

3) Are American colleges and universities discussions pertaining to what constitutes “affirmative
and effective consent” consistent with Title IX of the Education Amendments Act of 1972 if they
are first informing their incoming new students about the rape and murder of Jeanne Ann Clery?
Are American colleges and universities discussions pertaining to what constitutes “affirmative
and effective consent” consistent with their academic integrity policy if they are first informing
their incoming new students about the rape and murder of Jeanne Ann Clery?

4) Were there forces out there in the 1970s and the 1980s looking for a case where a Black or
an African American man rapes and murders a Caucasian woman for the purpose of enacting a
law similar to the Jeanne Clery Act? Was the enactment of the Jeanne Clery Act the result of
racist and sexist individuals coming together for the purpose of [a] preventing racial minorities
from climbing the social ladder through academic education; [b] cracking down on interracial
relationships particularly between a Caucasian woman and a Black or African American man (in
American colleges and universities); [c] not applying the same standards in circumstances
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where a Caucasian man sexually assaults a woman from a racial minority (as in the case of

Brock Turner and Chanel Miller following her rape on January 18t 2015 at the campus of
Stanford University)?

As a matter of principle, Michael A. Ayele (a.k.a.) W unequivocally condemns violence committed
against girls and women irrespective of their racial backgrounds, their sexual orientations, their national
origins, their religious affiliations, their disability status or their age groups. Still, Michael A. Ayele
(a.k.a.) W is exasperated by the very bizarre and persistent frenzy that has targeted him on the
internet ever since he made the decision to publish on digital platforms [1] some of his recollections on
how he was in the month of January 2010 (as an undergraduate student of Westminster College)
informed about the April 5, 1986 rape and murder of Jeanne Ann Clery before being told what
constitutes affirmative and effective consent in healthy sexual relationships; [2] his questions about
Title IX of the Education Amendments Act of 1972; [3] his correspondence with agents of the U.S
government on the circumstances that led up to the enactment of the Jeanne Clery Act on (or around)
November 8, 1990; [4] his inquiry on the exact year American colleges and universities began teaching
their undergraduate students what constitutes affirmative and effective consent in healthy sexual
relationships. Michael A. Ayele (a.k.a.) W takes full-responsibility for all the statements he has made at
the time he decided to publish his review of events that led to the Jeanne Clery Act. Michael A. Ayele
(a.k.a.) W also takes full-responsibility for the questions he has asked about Title IX of the Education
Amendments Act of 1972.

[vi]

Around the 6 (six)_minutes mark of Vogue magazine interview with Jennifer Lawrence

Question asked by Vogue: What is the most bizarre thing you‘ve read about yourself?
Answer Provided by Jennifer Lawrence: That I fx***x Harvey Weinstein...

Awkward silence follows this Q&A where Jennifer Lawrence seems uncomfortable and then turns her
head sideways from the camera. Then...

Question asked by Vogue: Now, you did back to back films for seven years...What is the most important
thing you‘ve learned about work during that time?

73 Questions with Jennifer Lawrence. Vogue (magazine) on YouTube.:
https://www.youtube.com/watch?v=u1595x19Xu8
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REGULAR MEETING MINUTES OF THE BOARD OF EDUCATION
OF ATWOOD HEIGHTS SCHOOL DISTRICT 125,
COOK COUNTY ILLINOIS TUESDAY,
JUNE 23, 2026 6:30 p.m.

1. CALL TO ORDER

The meeting was called to order at 6:30 p.m. by Mrs. Lantz President of the Board of Education. The
Pledge of Allegiance was recited by the Members of the Board of Education and all in attendance at the
meeting. Upon the roll being called, the following Board Members answered present:

PRESENT:4 MELISSA CASTILLO, CHRISTINE LANTZ, CHRISTOPHER RIOLA &
VICKY SODERLUND
ABSENT: 3

ALSO PRESENT: Lisa Cole-Superintendent, Laura Gray - Principal of Meadow Lane Intermediate
Center, Dr. Catherine Gallagher — Principal of Hamlin Upper Grade Center, Mr. and Mrs. Esch.

2. 30 MINUTES FOR CITIZENS OF ATWOOD HEIGHTS SCHOOL DISTRICT 125 TO
ADDRESS THE BOARD. (Please limit your comments to five minutes. If required, “Citizen’s
Comments” will be continued at the end of the meeting.) - Tonight, members from the community
Mr. & Mrs. Esch addressed the board and thanked them for their help promoting their Memorial Blood
Drive on June 25, 2026 at Worth Township in memory of their son Jimmy who attended SD125.

3. FREEDOM OF INFORMATION ACT REQUESTS -

Michael Ayele (a.k.a.) W — waacll3@gmail.com
Carla Carlos from Employee Research Data LLC @ c.carlos@employeesearchdata.org
Jacob Plaza From SEIU Local 73 — jplaza@seiu73.org
Daniel Cramer from Upgraid RE - daniel@upgraid.us or research@ungrald us
Michae! Ayele (a.k.a.) W — waacll 3@gmail.com o

* Catarina Mascarenhas from Judiciocracy — eaweinhaus@gmail.coin

4. BOARD MEMBER COMMENTS PERTAINING TO THE AGENDA — Mrs. Soderlund pulled
512.3 and 512.4 from the consent agenda to discuss in closed session.

S. CONSENT AGENDA: Motion to approve the Consent Agenda that includes the following
items:
A. APPROVAL OF MINUTES
1. Regular Meeting of May 12, 2026
2. Closed Meeting of May 12, 2026

B. FINANCE APPROVAL
Summary of Payroll
Student Activity Accounts

C. ACTION ITEMS
623.1 Adopt the Purple Star Resolution to support the implementation of a student-led transition
program and other supportive activities to assist military-connected families.




623.2 Approve the FY27-FY31 Transportation Contracts
623.3 Approval to Accept the Engagement Letter from Kasperek Co. as the District’s
Independent Auditor for years ending 2026, 2027 & 2028.

D. PERSONNEL

623.4 Pulled from the consent agenda to be discussed in closed session, Approval to Accept the
Letter of Resignation from Hannah Isenmann the Science Teacher at Hamlin Upper Grade

Center

623.5 Approval to hire Haley Ziemba as the Science Teacher at Hamlin Upper Grade Center

on Bachelors Lane Step C

623.6 Pulled from the consent agenda to be discussed in closed session, Approval to accept
the letter of resignation from Letecia Rodriguez the day custodian at Meadow Lane

Intermediate Center

623.7 Approval to hire Katrina Nevels as a Special Education Teacher at Lawn Manor Primary

Center on Masters Lane Step D
623.8 Approval to hire Jacob Prescott as the PE Teacher at Hamlin Upper Grade Center

Motion was made by Mrs. Soderlund and seconded by Mrs. Castillo to approve the consent agenda.

ROLL CALL:

AYES: 4 MELISSA CASTILLO, CHRISTINE LANTZ, CHRISTOPHER RIOLA &
VICTORIA SODERLUND

NAYS: 0

ABSTAIN: 0 MOTION CARRIED: 4-0-0

6. APPROVAL OF BILLS PAYABLE

Bills Payable in the amount of:
Education Fund #10: $584,785.79
Operations & Maintenance #20: $35,139.18
Debt Service Fund #30: $2,272.23
Transportation Fund #40: $152747.91 .
Municipal Retirement #50: $6 - - . -
Tort Immunity Fund #80: $8,807.00
Life Safety Fund #90: $0

Motion was made by Mrs. Soderlund and seconded by Mr. Riola to approve the bills payable.

ROLL CALL:

AYES: 4 MELISSA CASTILLO, CHRISTINE LANTZ, CHRISTOPHER RIOLA &
VICTORIA SODERLUND

NAYS: 0

ABSTAIN: 0 MOTION CARRIED: 4-0-0

7. BUSINESS FROM THE BOARD AND COMMITTEE REPORTS — none

8. ADMINISTRATIVE REPORTS - Principal reports provided in the board packet.

9. SUPERINTENDENT REPORT - Superintendent Cole reported to the board members that we are
on schedule with the Succession Plan. The first position that will be posted is a Technology Director.
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Lisa also gave an update about the Audit that the attorney is working on. They will be meeting on July 2,
2026 to go over the responses to the requested information.

10. MOTION TO GO INTO CLOSED SESSION (ONLY IF NECESSARY; ACTION MAY BE
TAKEN ON MATTERS DISCUSSED IN CLOSED SESSION UPON RETURN TO OPEN

SESSION)

Motion was made by Mrs. Soderlund and seconded by Mrs. Castillo to go into closed session at 7:04pm.

ROLL CALL:

AYES: 4 MELISSA CASTILLO, CHRISTINE LANTZ, CHRISTOPHER RIOLA &
VICTORIA SODERLUND

NAYS: 0

ABSTAIN: 0 MOTION CARRIED: 4-0-0

11. RETURN TO OPEN SESSION/ACTION ON MATTERS DISCUSSED IN CLOSED
SESSION (IF NECESSARY)

Motin was made by Mrs. Soderlund and seconded by Mrs. Castillo to return to open session.
Upon returning from closed session at 7:13 pm the board took action on the following items:

Motion was made by Mrs. Soderlund and seconded by Mrs. Castillo to approve 623.4 the letter of
resignation from Hannah Isenmann the Science Teacher at Hamlin Upper Grade Center

ROLL CALL:

AYES: 4 MELISSA CASTILLO, CHRISTINE LANTZ, CHRISTOPHER RIOLA &
VICTORIA SODERLUND

NAYS: 0

ABSTAIN: 0 - MOTION CARRIED: 4-0-0

Motion was made by Mrs. Castillo and seconded by -Mrs. Soderlund to approve 623.6 the letter of |
resignation from Letecia Rodriguez the day custodian at Meadow Lane Intermediate Center

ROLL CALL:

AYES: 4 MELISSA CASTILLO, CHRISTINE LANTZ, CHRISTOPHER RIOLA &
VICTORIA SODERLUND

NAYS: 0

ABSTAIN: 0 MOTION CARRIED: 4-0-0

12. ADJOURNMENT
With no further business to discuss, Mrs. Lantz adjourned the meeting at 7:14pm by unanimous consent.

Respectfully submitted,

Christine Lantz, President Michelle Higgins, Secretary
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10.

11.
12.

13.

NOTICE OF CLOSED SESSION MEETING

Atwood Heights School District 125 Board of Education
Hamlin Upper Grade Center
12150 S. Hamlin Avenue, Alsip, Illinois
Tuesday, August 25, 2026

Agenda

Call to Order

The appointment, employment, compensation, discipline, performance, or dismissal of
specific employees, specific individuals who serve as independent contractors, or specific
volunteers of the District or legal counsel for the District, including hearing testimony on a
complaint lodged against an employee, a specific individual who serves as an
independent contractor, or a volunteer of the District or against legal counsel for the
District to determine its validity. However, a meeting to consider an increase in
compensation to a specific employee of a public body that is subject to the Local
Government Wage Increase Transparency Act may not be closed and shall be open to
the public and posted and held in accordance with this Act. 5 ILCS 120/2(c)(1).

Collective negotiating matters between the District and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees. 5 ILCS 120/2(c)(2).

The selection of a person to fill a public office, including a vacancy in a public office,
when the District is given power to appoint under law or ordinance, or the discipline,
performance or removal of the occupant of a public office, when the District is given
power to remove the occupant under law or ordinance. 5 ILCS 120/2(c)(3).

Evidence or testimony presented in open hearing, or in closed hearing where authorized
by law, to a quasi-adjudicative body, as defined in the Open Meetings Act, provided that
the body prepares and makes available for public inspection a written demsnon with its
determinative reasoning. 5 ILCS 120/2(c)(4).

Evidence or testimony presented to the Board regarding denial of admission to school
events or property pursuant to 105 ILCS 5/24-24, provided that the Board prepares and
makes available for public inspection a written decision setting forth its determinative
reasoning. 5 ILCS 120/2(c)(4.5), added by P.A. 103-311.

The purchase or lease of real property for the use of the District, including meetings held
for the purpose of discussing whether a particular parcel should be acquired. 5 ILCS
120/2(c)(5).

The setting of a price for sale or lease of property owned by the District. 5 ILCS
120/2(c)(6).

The sale or purchase of securities, investments, or investment contracts. 5 ILCS
120/2(c)(7).

Security procedures, school building safety and security, and the use of personnel and
equipment to respond to an actual, a threatened, or a reasonably potential danger to the
safety of employees, students, staff, the public, or public property. 5 ILCS 120/2(c)(8).
Student disciplinary cases. 5 ILCS 120/2(c)(9).

The placement of individual students in special education programs and other matters
relating to individual students. § ILCS 120/2(c)(10).

Litigation, when an action against, affecting or on behalf of the particular District has been
filed and is pending before a court or administrative tribunal, or when the District finds

that an action is probable or imminent, in which case the basis for the finding shall be
recorded and entered into the closed meeting minutes. 5 ILCS 120/2(c)(11).



14.

15.

16.

17.

18.

The establishment of reserves or settlement of claims as provided in the Local
Government and Governmental Employees Tort Immunity Act, if otherwise the
disposition of a claim or potential claim might be prejudiced, or the review or discussion
of claims, loss or risk management information, records, data, advice or communications
from or with respect to any insurer of the District or any .intergovernmental risk
management association or self-insurance pool of which the District is a member. 5 ILCS
120/2(c)(12).

Self-evaluation, practices and procedures or professional ethics, when meeting with a
representative of a statewide association of which the District is a member. 5 ILCS
120/2(c)(16).

Discussion of minutes of meetings lawfully closed, whether for purposes of approval by
the body of the minutes or semi-annual review of the minutes as mandated by Section
2.06. 5 ILCS 120/2(c)(21).

Meetings between internal or external auditors and governmental audit committees,
finance committees, and their equivalents, when the discussion involves internal control
weaknesses, identification of potential fraud risk areas, known or suspected frauds, and
fraud interviews conducted in accordance with generally accepted auditing standards of
the United States of America. 5 ILCS 120/2(c)(29).

Adjournment



Atwood Heights School District 125

Labor Summary Report

Fiscal Year: 2025-2026 Pay Period: 126 Pay Cycle: Biweekly
Starting: 06/26/2026 Ending: 06/26/2026 Pay Date:  06/26/2026
Certified Classified Total
Gross Pay $7,774.03 $19,994.33 $27,768.36
Employee Deductions:
Federal Income Tax $1,114.70 $1,484.94 $2,599.64
FICA - Social Security $701.72 $1,007.66 $1,709.38
FICA - Medicare $164.11 $235.65 $399.76
Deduction - Regular (Not Tax Exempt) $0.00 $36.00 $36.00
Deduction - Section 125 (Fed and FICA Tax $47.15 $150.74 $197.89
Exempt)
State Tax - lllinois $541.96 $754.72 $1,206.68
Retirement - lllinois IMRF Voluntary $46.22 $369.16 $415.38
Additional
Retirement - lilinois IMRF (Taxable Benefit) $257.18 $555.50 $812.68
Total Employee Deductions: $2,873.04 $4,694.37 $7,467.41
Total Net Pay: $4,900.99 $15,399.86 $20v,300.95
Direct Deposit: $8,492.24 $9,736.73 $18,228.97
Net Pay Checks: ($3,591.25) $5,663.23 $2,071.98
Employer Paid Benefits:
FICA - Social Security $701.72 $1,007.66 $1,709.38.
FICA - Medicare $164.11 $235.65 $399.76
Deduction - Regular (Not Tax Exempt) $2.43 $0.00 $2.43
Deduction - Section 125 (Fed and FICA Tax $290.08 $838.31 $1,128.39
Exempt)
Retirement - lllinois IMRF (Taxable Benefit) $333.76 $720.93 $1,054.69
Total Employer Benefits: $1,492.10 $2,802.55 $4,294.65
Gross: $7,774.03 $19,994.33 $27,768.36
Total Payroll Expense: $9,266.13 $22,796.88 $32,063.01
Number of Employees Paid 5 8 13
Number of Males 1 3 4
Number of Females 4 5
Payroll Balancing Data
Printed: 06/22/2026 12:25:04 PM CST Report: mptPRLaborSummary 2026.2.06 Page: 1



Atwood Heights School District 125

Labor Summary Report

Fiscal Year: 2025-2026 Pay Period: 126 Pay Cycle: Biweekly
Starting: 06/26/2026 Ending: 06/26/2026 Pay Date:  06/26/2026
Certified Classified Total
Direct Deposit $18,228.97
Employee Checks $2,071.98
Gross Pay $27,768.36 Total Net Pay $20,300.95
EE Deductions $7,467.41
ER Contributions $4,294.65 ER Contributions $4,294.65
Total Payroll Expense $32,063.01 Total Payroll Expense $32,063.01
End of Report
¢ ."."i ) - ’:{
Printed:  06/22/2026 12:25:04 PM CST  Report: rptPRLaborSummary 2026.2.06 Page:



Atwood Heights School District 125

Labor Summary Report
Fiscal Year: 2026-2027 Pay Period: 1 Pay Cycle:
Starting: 06/27/2026 Ending: 07/10/2026 Pay Date:  07/10/2026
Certified Classified Total
Gross Pay $34,589.01 $1,327.45 $35,916.46
Employee Deductions:
Federal Income Tax $4,490.27 $88.13 $4,578.40
FICA - Social Security $709.85 $82.30 $792.15
FICA - Medicare $491.95 $19.25 $5611.20
Deduction - Regular (Not Tax Exempt) $100.00 $0.00 $100.00
Deduction - TSA (Fed Tax Exempt) $700.00 $0.00 $700.00
Deduction - Section 125 (Fed and FICA Tax $753.38 $0.00 $753.38
Exempt)
State Tax - lllinois $1,673.89 $57.18 $1,631.07
Retirement - lllinois TRS $0.00 $0.00 $0.00
Retirement - lllinois TRS THIS Fund $0.00 $0.00 $0.00
Retirement - lllinois TRS Member Benefit $0.00 $0.00 $0.00.
Inc. (TE)
Retirement - lllinois IMRF Voluntary $292.91 $0.00 $292.91
Additional
Retirement - lllinois IMRF (Taxable Benefit) $531.70 $59.74 $591.44
JTotal Employee Deductions: $9,643.95 $306.60 $9,950.55
Tota! Net-Pay: $24,945.G6 $1,020.65 $2596527
Direct Deposit: $24,945.06 $1,020.85 $25,~965.91
Net Pay Checks: $0.00 $0.00 $0.00
Emplover Paid Benefits:
FICA - Social Security $709.85 $82.30 $792.15
FICA - Medicare $491.95 $19.25 $511.20
Deduction - Regular (Not Tax Exempt) $70.31 $2.43 $72.74
Deduction - Section 125 (Fed and FICA Tax $3,668.96 $0.00 $3,668.96
Exempt)
Retirement - lllinois TRS $2,252.35 $0.00 $2,252.35
Retirement - lllinois TRS THIS Fund $392.93 $0.00 $392.93
Retirement - lllinois TRS Member Benefit $145.15 $0.00 $145.15
Inc. (TE)
Retirement - lllinois IMRF (Taxable Benefit) $6980.02 $77.52 $767.54
Total Employer Benefits: $8,421.52 $181.50 $8,603.02
Printed: 07/07/2026 2:13:51 PMCST  Report: rptPRLaborSummary 2026.2.06 Page: 1



Atwood Heights School District 125

Labor Summary Report
Fiscal Year: 2026-2027 . Pay Period: 1 Pay Cycle: Biweekly
Starting: 06/27/2026 Ending: 07/10/2026 Pay Date:  07/10/2026
Certified Classified Total
Gross: $34,589.01 $1,327.45 $35,916.46
Total Payroll Expense: $43,010.53 $1,508.95 $44,519.48
Number of Employees Paid 9 1 10
Number of Males 1 0 1
Number of Females 8 1 : 9
Payroll Balancing Data
Direct Deposit $25,965.91
Employee Checks $0.00
Gross Pay $35,916.46 Total Net Pay $25,965.91
EE Deductions $9,950.55
ER Contributions $8,603.02 ER Contributions $8,603.02
Total Payroll Expense $44,519.48 Total Payroll Expense $44,519.48
. *Snd of Réport -

Printed: 07/07/2026 2:13:51 PMCST  Report: rptPRLaborSummary 2026.2.06 Page: 2



Atwood Heights School District 125

Labor Summary Report

Fiscal Year: 2026-2027 Pay Period: 2 Pay Cycle: Biweekly
Starting: 07/11/2026 Ending: 07/24/2026 Pay Date:  07/24/2026
Certified Classified Total
Gross Pay $68,888.69 $7,861.33 $76,750.02
Employee Deductions:
Federal Income Tax $12,144.53 $638.91 $12,683.44
FICA - Social Security $1,505.23 $476.49 $1,981.72
FICA - Medicare $988.50 $111.44 $1,099.94
Deduction - Regular (Not Tax Exempt) $100.00 $36.00 $136.00
Deduction - TSA (Fed Tax Exempt) $700.00 $0.00 $700.00
Deduction - Section 125 (Fed and FICA Tax $809.31 $176.04 $985.35
Exempt)
State Tax - lllinois $3,244.20 $349.27 $3,593.47
Retirement - lllinois TRS $0.00 $0.00 $0.00
Retirement - lllinois TRS THIS Fund $0.00 $0.00 $0.00
Retirement - lllinois TRS Member Benefit $0.00 $0.00 $0.00
Inc. (TE)
Retirement - lllinois IMRF Voluntary $575.19 $92.86 $668.05
Additional
Retirement - lllinois IMRF (Taxable Benefit) $1,031.84 $291.61 $1,323.45
Jotal Employee Deductions: $21,098.80 $2,072.62 $23,171.42
., .c@Etsn .- Totul Nef Payre., $47,790.59 $5,788 71 - $53,578.60
- Oiract Deposit: - $4'i‘.739..89. $4,771 32 $52,565.21
Net Pay Checks: $0.00 $1,017.39 $1,017.39
Emplover Paid Benefits:
FICA - Social Security $1,505.23 $476.49 $1,981.72
FICA - Medicare $988.50 $111.44 $1,099.94
Deduction - Regular (Not Tax Exempt) $70.31 $2.43 $72.74
Deduction - Section 125 (Fed and FICA Tax $4,026.21 $1,033.96 $5,060.17
Exempt)
Retirement - lllinois TRS $4,370.30 $0.00 $4,370.30
Retirement - lllinois TRS THIS Fund $762.39 $0.00 $762.39
Retirement - lllinois TRS Member Benefit $281.65 $0.00 $281.65
Inc. (TE)
Retirement - lllinois IMRF (Taxable Benefit) $1,339.10 $378.44 $1,717.54
Total Employer Benefits: $13,343.69 $2,002.76 $15,346.45
Printed: 07/20/2026 8:06:50 AM CST Report: rptPRLaborSummary 2026.2.07 Page: 1



Atwood Heights School District 125

Labor Summary Report
Fiscal Year: 2026-2027 Pay Period: 2 Pay Cycle: Biweekly -
Starting: 07/11/2026 Ending: 07/24/2026 Pay Date:  07/24/2026
Certified Classified Total
Gross: $68,888.69 $7,861.33 $76,750.02
Total Payroll Expense: $82,232.38 $9,864.09 $92,096.47
Number of Employees Paid 14 6 20
Number of Males 4 1 5
Number of Females 10 5 15
Payroll Balancing Data
Direct Deposit $52,561.21
Employee Checks $1,017.39
Gross Pay $76,750.02 Total Net Pay $53,578.60
EE Deductions - $23,171.42
ER Contributions $15,346.45 ER Contributions $15,346.45
Total Payroll Expense $92,086.47 Total Payroll Expense $92,096.47
g EN of Reporf: )
Printed: 07/20/2026 8:06:50 AM CST Report:  rptPRLaborSummary 2026.2.07 Page: 2



Atwood Heights School District 125

Labor Summary Report

Fiscal Year: 2026-2027 Pay Period: 3 Pay Cycle: Biweekly
Starting: 07/25/2026 Ending: 08/07/2026 Pay Date:  08/07/2026
Certified Classified Total
Gross Pay $47,897.49 $10,254.50 $58,151.99

Employee Deductions:

Federal Income Tax $5,990.26 $800.01 $6,790.27
FICA - Social Security $1,066.50 $624.87 $1,601.37
FICA - Medicare $684.12 $146.14 $830.26
Deduction - Regular (Not Tax Exempt) $100.00 $36.00 $136.00
Deduction - TSA (Fed Tax Exempt) $700.00 $0.00 $700.00
Deduction - Section 125 (Fed and FICA Tax $809.31 $176.04 $985.35
Exempt)
State Tax - lllinois $2,218.93 $464.14 $2,683.07
Retirement - lilinois TRS $0.00 $0.00 $0.00
Retirement - Illinois TRS THIS Fund $0.00 $0.00 $0.00
Retirement - lllinois TRS Member Benefit $0.00 $0.00 $0.00
Inc. (TE) :
Retirement - lllinois IMRF Voluntary $292.91 $148.58 $441.49
Additional
Retirement - lllinois IMRF (Taxable Benefit) $640.72 ) $364.20 $1,004.92
Total Employee Deductions: - $12,502.75 $2,759.98 - $156.262.73
ot . TotalhetPayro . $35.304.74 . - $749452 .0 %42,889.26 -
Direct Depostt: $35,394.74 &5,2‘;:7{.':’3' ” . $41,607.47
Net Pay Checks: $0.00 $1,281.79 $1,281.79
Emplover Paid Benefits:
FICA - Social Security $1,066.50 $624.87 $1,691.37
FICA - Medicare $684.12 $146.14 $830.26
Deduction - Regular (Not Tax Exempt) $70.31 $2.43 $72.74
Deduction - Section 125 (Fed and FICA Tax $4,026.21 $1,033.96 $5,060.17
Exempt)
Retirement - lilinois TRS $2,252.35 $0.00 $2,252.35
Retirement - lllinois TRS THIS Fund $392.93 $0.00 $392.93
Retirement - lllinois TRS Member Benefit $145.15 $0.00 $145.15
Inc. (TE)
Retirement - lllinois IMRF (Taxable Benefit) $831.50 $472.64 $1,304.14
Total Employer Benefits: $9,469.07 $2,280.04 $11,749.11
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Atwood Heights School District 125

Labor Summary Report

Fiscal Year: 2026-2027 Pay Period: 3 Pay Cycle: Biweekly
Starting: 07/25/2026 Ending: 08/07/2026 Pay Date:  08/07/2026
Certified Classified Total
Gross: $47,897.49 $10,254.50 $58,151.99
Total Payroll Expense: $57,366.56 $12,534.54 $69,901.10
Number of Employees Paid 15 6 21
Number of Males 4 1 5
Number of Females 11 5 16
Payroll Balancing Data
Direct Deposit $41,607.47
Employee Checks $1,281.79
Gross Pay $58,151.99 Total Net Pay $42,889.26
EE Deductions $15,262.73
ER Contributions $11,749.11 ER Contributions $11,749.11
Total Payroll Expense $69,901.10 Total Payroll Expense $69,901.10
et o.f:i:f*-'-!«':
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Atwood Heights School District 125

Labor Summary Report

Fiscal Year: 2026-2027 Pay Period: 4 Pay Cycle:
Starting: 08/08/2026 Ending: 08/21/2026 Pay Date:  08/21/2026
Certified Classified Total
Gross Pay $41,825.52 $9,786.48 $51,612.00
Employee Deductions:
Federal Income Tax $5,036.13 $670.13 $6,706.26
FICA - Social Security $1,173.69 $557.35 $1,731.04
FICA - Medicare $605.08 $130.35 $735.43
Deduction - Regular (Not Tax Exempt) $100.00 $36.00 $136.00
Deduction - TSA (Fed Tax Exempt) $700.00 $0.00 $700.00
Deduction - Section 125 (Fed and FICA Tax $809.31 $176.04 $985.35
Exempt)
State Tax - lllinois $1,950.08 $410.31 $2,360.39
Retirement - lllinois TRS $28.80 $0.00 $28.80
Retirement - lllinois TRS THIS Fund $2.88 $0.00 $2.88
Retirement - lllinois TRS Member Benefit $0.00 $0.00 $0.00
Inc. (TE)
Retirement - lllinois IMRF Voluntary $323.96 $145.30 $469.26
Additional
Retirement - lllinois IMRF (Taxable Benefit) $701.71 $362.73 $1,064.44
Total Employee Deductions: $11,431.64 $2,488.21 $13,919.85
_ Total Net Pay: ~ $30,393.88 $7,298.27 . !,_$37,§92.1_5_ )
Dl;reét Deposit: $31,014.88 $5,395.¢';8 $36,410.30
Net Pay Checks: ($621.00) $1,902.79 $1,281.79
Employer Paid Benefits:
FICA - Social Security $1,173.69 $567.35 $1,731.04
FICA - Medicare $605.08 $130.35 $735.43
Deduction - Regular (Not Tax Exempt) $72.74 $2.43 $75.17
Deduction - Section 125 (Fed and FICA Tax $4,026.21 $1,033.96 $5,060.17
Exempt)
Retirement - lllinois TRS $2,252.35 $0.00 $2,252.35
Retirement - lllinois TRS THIS Fund $395.07 $0.00 $395.07
Retirement - lilinois TRS Member Benefit $147.01 $0.00 $147.01
Inc. (TE)
Retirement - lllinois IMRF (Taxable Benefit) $910.64 $470.73 $1,381.37
Total Employer Benefits: $9,582.79 $2,194.82 $11,777.61
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Atwood Heights School District 125
Labor Summary Report ‘

Fiscal Year: 2026-2027 Pay Period: 4 Pay Cycle: Biweekly
Starting: 08/08/2026 Ending: 08/21/2026 Pay Date:  08/21/2026
Certified Classified Total
Gross: $41,825.52 $9,786.48 $51,612.00
Total Payroll Expense: $51,408.31 $11,981.30 $63,389.61
Number of Employees Paid 16 7 23
Number of Males 4 1 5
Number of Females 12 6 18

Payroll Balancing Data

Direct Deposit $36,410.36
Employee Checks $1,281.79
Gross Pay $51,612.00 Total Net Pay $37,692.15
EE Deductions $13,919.85
ER Contributions $11,777.61 ER Contributions $11,777.61
Total Payroll Expense $63,389.61 Total Payroll Expense $63,389.61

End of Report . N
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8/18/2026

Account transactions
Lawn Manor Student Activites 2026-2027

Num Date Payee Category Amount

Opening Balance

Running Balance

1,601.24

Grand Total 0.00

1,601.24
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8/20/2026

Account transactions
ML Student Activities 2026-2027

Num Date Payee Category Amount

Opening Balance

Runnlng Balance

20,424.32

Grand Total 0.00

20,424.32
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Account Transactions
Hamlin Student Activity 2026-2027

Num Date Payee Memo Category

Opening Balance as of 6/1/2026

1553 6/2/2026 Lions Club Fundraiser Donation
6/15/2026 Deposit Yearbook Deposit
1554 6/26/2026 shakespeare Theate 7th Grade Trip Field Trip
6/29/2026 Dpeposit Graduation/Fees and Fines beposit
Month Ending 7/31/2026

Amount

(1,200.00)
2,910.00

(280.00)
1,072.00

Running Balance

$18,275.14
$17,075.14
$19,985.14
$19,705.14
$20,777.14

$20,777.14






