Wyoming Central School
Wyoming, New York
Board of Education
August 13, 2026

Public Hearing for the Code of Conduct and School Safety Plan

A public hearing was held to present the Code of Conduct and School Safety Plan, for the 2026-2027
school year, at 6:45 PM, in the school conference room. In attendance were: Board of Education
members, Superintendent of Schools, Business Manager and District Clerk.

Members present:

Members absent:
Others present:

Call to Order:

Approval of Agenda:

Respectfully submitted,

Nancy Norton
District Clerk

Wyoming Central School
Wyoming, New York
Board of Education
Regular Meeting

August 13, 2026

Kaitlyn Bush, Benjamin Chamberlain, Desiree Fioramonte, Barry True, Haley
Tygart, Jordan Wetherwax, Nicole White

None,
Emily Herman, Joelle Stroud, Nancy Norton

The meeting was called to order at 7:00 pm by the Board President, Mr.
Chamberlain.

Resolved, the Board approves the agenda on motion by Mrs. Bush and second
by Mrs. Fioramonte.



Public Forum:

Presentations:

Board Discussion:

Superintendent’s
Report:

District Treasurer:

Consent Items:

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0

Motion approved.

None.

None.

None.

a. Oxy Chem Notice of Petition re: assessed valuation of real property.
b. Studio in Art — advanced 8" grade class for 2026-27 school year.

a. Veterans Exemption - 100% Disabled Veterans Tax Exemption, effective on or
after 10/01/26, not mandatory, requires the Board of Education to adopt a
resolution.

Resolved, the Board approves items A.-K., on motion by Mr. Chamberlain and
second by Mrs. Tygart:

A. Approve the minutes of the 7/2/26 Reorganization and Regular Meetings

B. Approve Treasurer's Report, Budget by Function and Budget Transfers for
May 2026 and June 2026

C. Approve to participate in the Cooperative Electricity Supply Bid for WFL
2027-12

D. Approve to participate in the GLSW Cooperative Bid 2027-28
E. Approve Code of Conduct for the 2026-2027 school year
F. Approve Athletic Code of Conduct for the 2026-2027 school year

G. Approve District Wide School Safety Plan and Health Emergency Plan 2026-
2027

H. Approve Wyoming CSD Professional Learning Plan for the 2026-2027 school
year

|. Approve Board Self Evaluation and Goal Setting Workshop 10/08/26 at 6:30
PM

J. Approve Tax Warrant 2026-2027

K. Approve the Transportation Agreement Between the Wyoming Central
School District and the First Baptist Church of Wyoming.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White



Old Business:

New Business:

Executive Session:

Out of Executive
Session:

No-0
Motion approved.

Resolved, the Board approves items A. — C. on motion by Mr. Wetherwax and
second by Mrs. Bush:

A. Approve the transfer of $130,756 of unassigned fund balance from the 2025-
26 fiscal year to the 2025 Vehicle, Machinery and Equipment Purchase Capital
Reserve Fund at June 30, 2026

B. Approve the transfer of $220,749 of unassigned fund balance from the 2025-
26 fiscal year to the 2026 Vehicle, Machinery and Equipment Purchase Capital
Reserve Fund at June 30, 2026

C. Approve the transfer of $193,878 of unassigned fund balance formt he 2025-
26 fiscal year to the 2025 Building Capital Reserve Fund at June 30, 2026

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0

Mation approved.

A. Resolved, the Board approves the first reading and waivers the second
reading of policies#: 1270, 1620, 5413, 5674, 5681, 5850, 5851, 6470, 6412,
7222,7313, 7513, 7521, 7522 on motion by Mrs. White and second by Mrs.
Tygart.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Motion approved.

Mr. True inquired about status of the capital project. Final items for completion
are being addressed.

Resolved, the Board retired into executive session at 7:36 pm, for the purpose
of personnel, on motion by Mr. Mr. True and second by Mrs. Bush.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0

Motion approved.

The Board reconvened regular session at 8:35 pm.



Personnel:

Resolved, the Board approves items A. — K. on motion by Mrs. Bush and second
by Mrs. Fioramonte:

A. Accept letter of resignation, from Michlle Youngers, Teacher Assistant, dated
August 11, 2026.

B. Appoint Rudd Wetherwax as a Summer Cleaner, retroactive to July 1, 2026
C. Appoint Joelle Stroud as Business Manager, retroactive to July 1, 2026
D. Appoint Michelle Grefrath as Bus Driver, effective August 13, 2026

E. Appoint Jessica Benford as Substitute Teacher, Substitute Teacher Assistant,
and Substitute Teacher Aide effective September 8, 2026

F. Appoint Kimberly Jordan as Substitute Teacher, Substitute Teacher Assistant
and Substitute Teacher Aide effective September 8, 2026.

G. Approve Qlivia Lamar’s request to extend her previously approved leave of
absence, which commenced June 15, 2026, through November 22, 2026, with
an anticipated return to work on November 23, 2026, subject to applicable
leave entitlements, collective bargaining agreement provision, and Board policy.

H. Appoint Heidi Dills as a per diem long-term substitute teacher for the fifth-
grade teaching assignment, effective September 2, 2026, at a rate of $140 per
day for the first 15 work days and $210 per day beginning with the 16™ work
day and continuing for the duration of this assignment. Upon conclusion of the
fifth —grade assignment, the per diem substitute rate will return to $140 per
day.

I. Appoint Robert Finster as a per diem long-term substitute Spanish teacher
effective September 2, 2026 at a rate of $85.00 per day.

J. Appoint Kristi Ewens as a per diem long-term substitute Teaching Assistant, at
a rate of $125 per day, effective September 2, 2026 and be it further resolved to
appeint Kristi Ewens to the position of Teaching Assistant, contingent upon
receipt of successful completion of the appropriate New York State Teaching
Assistant certificate, at a rate of $25,484 per year, prorated for the actual term
of employment as a certified teaching assistant.

K. Appoint Amy Anderson to the position of School Manitor, effective
September 2, 2026 at the probationary rate of $16.00 per hour, subject to a
ninety (90) calendar-day probationary period. Upon successful compietion of
the probationary period and achievement of reguiar status, her hourly rate shall
increase by $.50 per hour, in accordance with the Wyoming Support Service
Association collective bargaining agreement.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White

No-0



CSE/CPSE:

Adjournment:

Motion approved.

Resolved, the Board approves the CSE minutes dated 8/4/26, on motion by Mr.
Chamberlain and second by Mr. Wetherwax,

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Motion approved.

Resolved, the Board approves to adjourn the meeting at 8:36 pm on motion by
Mrs. Bush and second by Mr. Wetherwax.

Yes-7 Bush, Chamberlain, Fioramonte, True, Tygart, Wetherwax, White
No-0
Motion approved.

Respectfully submitted,

Nancy Norton
District Clerk



