WESTMINSTER SCHOOL DISTRICT
PERSONNEL COMMISSION
Regular Meeting of August 25, 2026, at 3:00 p.m.
District Office Board Room

CALL TO ORDER 3:00 P.M Thomas Connolly
1.1 Pledge of Allegiance

CONSENT AGENDA Thomas Connolly
ltems listed under the Consent Agenda are considered routine and will be

approved/adopted by a single motion. There will be no separate discussion of these

items; however, any item may be removed from the Consent Agenda upon the request

of any member of the Personnel Commission, discussed, and acted upon separately.

The Deputy Superintendent of Human Resources and the Executive Director of Human

Resources recommend approval of all Consent Agenda items.

21 Consent Approve the minutes of the regular meeting of Thomas Connolly
June 23, 2026 (Enclosure)

2.2 Consent Approve the following eligibility lists: (Enclosure) Thomas Connolly
Vacant Active
Positions Eligibility List

A.  Account Specialist, expiration 1 3
06/17/2027

B. Payroll Technician, expiration 1 4
06/17/2027

C. Buyer, expiration 06/18/2027 1 4

D. ESP Lead Facilitator, 4 6
expiration 06/24/2027

E. Assistant Director, Business
Services, expiration 07/01/2027 1 8

F.  Chief Technology Officer, 1 7
expiration 07/07/2027

G. Educational Services Technician, 1 1
expiration 07/15/2027

H.  Community Liaison Worker,
Vietnamese, expiration 2 4
07/21/2027

I.  School Office Manager, expiration 5 21

07/23/2027

J.  Food Service Worker, expiration 5 17
07/27/2027

K. Senior Lead Food Service 1 5
Worker, expiration 07/28/2027

L. Paraeducator Instructional
Support, SPED, expiration 29 10
08/03/2027

M.  Health Services Assistant, 9 15
expiration 08/04/2027

N.  ESP Facilitator, expiration 56 10
08/04/2027

O. Paraeducator Behavior and
Instructional Support, SPED, 3 16
expiration 08/05/2027

P.  Paraeducator Behavior and
Instructional Support, Gen Ed, 5 7
expiration 08/05/2027

Q. Early Learning Assistant, 27 25
expiration 08/14/2027
Duplicating Services Technician, 1 4

expiration 08/18/2027
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3. ACTION ITEMS

31

¥

Lk K B & K B

Discussion/Action

Di ion/Acti

Di ion/Act

4. REPORTS/COMMENTS

4.1

4.4

4.5

4.6

4.7

4.8

4.9

Information

Information
information

Information
4.4.1

Information
4.5.1

452

Information

Information

Information

Information

Approve advanced step placement on the salary schedule for
a Paraeducator Behavior & Instructional Support

Approve advanced step placement on the salary schedule for
a Chief Technology Officer

Approve advanced step placement on the salary schedule for
an Extended School Program Facilitator

Approve advanced step placement on the salary schedule for
a Community Liaison Worker

Approve advanced step placement on the salary schedule for
an Early Learning Assistant

Approve advanced step placement on the salary schedule for
an Early Learning Instructor

Approve advanced step placement on the salary schedule for
an Extended School Program Facilitator

Approve advanced step placement on the salary schedule for
an Extended School Program Facilitator

Recruitment/VVacancy Update

Personnel Commission Calendar
Executive Director Report

Deputy Superintendent Report
Human Resources

Assistant Superintendent Report
Business Services

Educational Services

Superintendent Report

Public Comments
CSEA

Public and Staff in attendance

Staff Comments
Personnel Analyst
Personnel Technician
Personnel Technician
Personnel Services Specialist (Interim)

Personnel Commission Comments
Commissioner Jones

Commissioner Connolly
Commissioner Jenkins

Michael Kim

Michael Kim

Michael Kim

Michael Kim

Michael Kim

Michael Kim

Michael Kim

Michael Kim

Maria Orona
Stephanie Myers

Thomas Connolly
Michael Kim

Rich Montgomery

Manuel Cardoso
Dr. Kara Heinrich

Dr. Gunn Marie
Hansen

Matt Acocello

Jovanna Pefia
Stephanie Myers
Maria Orona
Sylvia Chaires

Jackie Jenkins
Robin Jones
Thomas Connolly
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6. CLOSED SESSION: (if needed)

6.1 Public Employee Performance Evaluation
- Government Codes §54957 and 54957.1
Executive Director, Human Resources

6.2

Public employee discipline/dismissal/release
- Government Codes §54954.5(e) and 54957

7. ADJOURNMENT:

In compliance with the Americans with Disabilities Act, if you need special assistance,
disability-related modifications, or accommodations to participate in the public meetings of
the District's Personnel Commission, please contact the Personnel Commission office at
(714) 894-7311, extension 1170, seventy-two hours prior to the meeting to enable the
district to make reasonable arrangements to assure accessibility to this meeting

PERSONNEL COMMISSION MEETING CALENDAR:

August 25, 2026
September 29, 2026
October 27, 2026
November 17, 2026
December 15, 2026
January 26, 2027
February 23, 2027
March 23, 2027
April 27, 2027
May 25, 2027
June 22, 2027

Thomas Connolly

Thomas Connolly
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CONSENT ITEMS

- Approval of Minutes

- Eligibility Lists (18)
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WESTMINSTER SCHOOL DISTRICT
PERSONNEL COMMISSION
Minutes of the Regular Meeting of June 23, 2026

The regular meeting of the Westminster School District Personnel Commission was called to order by
Commissioner Thomas Connolly at 3:05 p.m. Mrs. Robin Jones led the flag salute.

COMMISSIONERS PRESENT:

OTHERS PRESENT:

MINUTES OF THE REGULAR MEETING
OF June 23, 2026:

ELIGIBILITY LIST APPROVED:

Mr. Thomas Connolly
Mrs. Robin Jones
Mrs. Jackie Jenkins

Dr. Gunn Marie Hansen, Superintendent

Mr. Rich Montgomery, Deputy Superintendent,
Human Resources

Dr. Kara Heinrich, Assistant Superintendent,
Educational Services

Mr. Michael Kim, Executive Director,
Human Resources

Mrs. Susan Hillenbrand, Executive Secretary,
Human Resources

Ms. Yolanda Galvas, Executive Secretary, Human
Resources

Mrs. Jovanna Pefa, Personnel Analyst, Human
Resources

Mrs. Stephanie Myers, Personnel Technician, Human
Resources

Mrs. Maria Orona, Personnel Technician, Human
Resources

Mrs. Amy Nahabedian, Personnel Services Specialist,
Human Resources

Mr. Matthew Acocello, CSEA President

Mrs. Karen Urbano, CSEA Chief Union Steward

Commissioner Jenkins moved, seconded by
Commissioner Jones, to approve the minutes of the
regular meeting of June 23, 2026.

Motion carried 3/0

Commissioner Jenkins moved, seconded by
Commissioner Jones, to approve the eligibility list;
Early Learning Instructor, expiration 05/19/2027,
Early Learning Infant Assistant, expiration
05/12/2027, Paraeducator Instructional Support,
SPED, expiration 05/27/2027, Paraeducator,
expiration 05/28/2027, Network System Analyst,
expiration 05/29/2027, Paraeducator Behavior
Instructional Support, expiration 06/01/2027, Staff
Secretary, expiration 06/11/2027, Senior Custodian,
expiration 06/16/2027

Motion carried 3/0
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APPROVE REVISED JOB DESCRIPTION
FOR DUPLICATION SERVICES
TECHNICIAN:

APPROVE ADVANCED STEP PLACEMENT
ON THE SALARY SCHEDULE-
PARAEDUCATOR:

RECRUITMENT UPDATE:

PERSONNEL COMMISSION CALENDAR:

EXECUTIVE DIRECTOR REPORT:

DEPUTY SUPERINTENDENT REPORT:

ASSISTANT SUPERINTENDENT,
EDUCATIONAL SERVICES REPORT:

Commissioner Jones moved, second by
Commissioner Jenkins to approve the revised job
description for Duplicating Services Technician.
Morion carried 3/0

Commissioner Jones moved, second by
Commissioner Jenkins to approve the advanced step
placement on the salary schedule for the
Paraeducator.

Morion carried 3/0

Mrs. Stephanie Myers provided an update on the
recruitment report for January through June 2026,
including hiring for Extended School Program
Facilitator and Lead Facilitator positions. She
reported that 61 employees were hired, with 15
separating at the end of the school year. Overall, the
program experienced positive retention, noting that
these positions often serve as stepping-stone
opportunities for employees pursuing their education
and career goals.

Mrs. Maria Orona provided an update on current
recruitments. She reported that the Accounting and
Buyer recruitments are in the final stages and that the
Duplicating Technician recruitment has been
extended.

The Personnel Commission meeting calendar was
reviewed, with a possible change to move the
September meeting to the last Tuesday of the month.
Mr. Kim shared that the District is ready and excited
for the upcoming recruitments. He also welcomed Dr.
Kara Heinrich, the new Assistant Superintendent of
Educational Services, and invited her to introduce
herself to the Commission.

Mr. Montgomery provided an update on the LMI
Summer Institute and the collaborative work that took
place in San Diego this summer. He shared that WSD
was selected as the only district in Orange County to
present on how the District and CSEA work
collaboratively. Mr. Montgomery thanked Stacey and
Matt from CSEA for their leadership and expressed
appreciation for their willingness to listen to and
consider different perspectives, noting that this
collaboration contributes to the strong team they have
built.

Dr. Kara Heinrich introduced herself and shared that
she has been with the District for one week and has
received a very warm welcome. She shared that she
has 30 years of experience in education and
expressed her excitement to be part of the District.
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SUPERINTENDENT REPORT:

PUBLIC COMMENTS:

CSEA:

COMMISSIONER’S COMMENTS:

ADJOURNMENT:

Dr. Hansen thanked everyone for attending and
expressed appreciation to the Human Resources
team for their hard work. She also thanked staff for
their service and shared her appreciation for the
end-of-year Patio BBQ. She wished everyone an
enjoyable summer and noted that the District looks
forward to the 2026—27 kickoff on August 21.

Matthew Acocello, CSEA President, shared that
CSEA and the District are at a point where they can
have productive conversations. He reported that the
CBA was going through the voting process and was
expected to be finalized by mid-July. Mr. Acocello
thanked the Human Resources team for their hard
work, particularly with the large number of vacancies
resulting from retirements, and wished everyone a
good summer.

Commissioner Jenkins shared that the retirement
dinner was wonderful and expressed appreciation for
the positive discussions between the District and
CSEA, noting that they demonstrate collaboration.
She also commented that the Patio BBQ reflected
strong camaraderie among staff and requested to be
included and invited to the Classified Professional
Development Day.

Commissioner Jones shared that she continues to be
impressed by Westminster School District and
expressed appreciation for the work being done,
encouraging everyone to keep up the good work.

Commissioner Connolly congratulated everyone and
shared that the conferences he has attended with the
District team have always been enjoyable, noting that
the team'’s collaboration is impressive.

The meeting adjourned at 3:43 p.m.

Respectfully submitted,
Michael Kim
Executive Director, Human Resources



Eligibility Lists for the following position(s) are being submitted to the Personnel Commission for review.

Position: Account Specialist

Date Established: 06/17/26 Candidates on List: 3
Position: Payroll Technician

Date Established: 06/17/26 [candidates on List: | 4
Position: Buyer

Date Established: 06/18/26 |Candidates on List: I 4
Position: Extended School Program Facilitator

Date Established: 06/24/26 ICandidates on List: I 6
Position: Assistant Director, Business Services

Date Established: 7/1/26 |Candidates on List: I 8
Position: Chief Technology Officer

Date Established: 07/07/26 lCandidates on List: | 7
Position: Educational Services Technician

Date Established: 07/15/2026 |Ccandidates on List: | 11
Position: Community Liaison Worker - Viethamese

Date Established: 07/21/26 |Candidates on List: | 4
Position: School Office Manager

Date Established: 07/23/26 |Candidates on List: | 21
Position: Food Service Worker

Date Established: 07/27/26 |candidates on List: | 17
Position: Senior Lead Food Service Worker

Date Established: 07/28/26 [candidates on List: | 5




Position: Paraeducator Instructional Support - SPED

Date Established: 08/03/26 | candidates on List: | 10
Position: Health Services Assistant

Date Established: 08/04/26 |candidates on List: | 15
Position: Extended School Program Facilitator

Date Established: 08/04/26 |Candidates on List: | 10
Position: Paraeducator Behavior & Instructional Support - SPED

Date Established: 08/05/26 [candidates on List: | 16
Position: Paraeducator Behavior & Instructional Support - Gen Ed

Date Established: 08/05/26 |Candidates on List: | 7
Position: Early Learning Assistant

Date Established: 08/05/26 [candidates on List: | 25
Position: Duplilcating Services Technician

Date Established: 08/18/26 ICandidates on List: | 4
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ACTION ITEMS

- Advanced Step Placement (8)



Westminster School District

Memorandum
DATE: August 25, 2026
TO: Personnel Commission
FROM: Rich Montgomery, Deputy Superintendent, Human Resources
Michael Kim, Executive Director, Human Resources
SUBJECT: Agenda Item 3.1—-Approve Advanced Step Placement on the salary schedule for

a Paraeducator Behavior and Instructional Support.

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. Initial Salary Placement B1 and B2 as follows:

1. The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the
class.

2. Additional Education at the college level (limited to no more than one step

for each two years of education related to the position), but beyond the
educational requirements established for entry into the class.

Ms. Leiloni Barrera has three years of experience working as a Regulated Behavioral
Technician with ABEDI Inc. Ms. Barrera also holds an Associate’s degree in Psychology from
Golden West College. It is recommended that Ms. Barrera start at Step 3 of the Paraeducator
Behavior and Instructional salary schedule.

Mf&g:ﬁgg%mo' STEPI | STEPN | STEPW | STEPIV | STEPV | STEPWI
$ Hour $ Hour $ Hour $ Hour $ Hour $ Hour
Paraeducator
Behavior &
Instructional Support $24.13 $25.10 $26.09 $27.13 $28.20 $29.33
(Range 39)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for a

Paraeducator Behavior & Instructional Support.




Westminster School District

Memorandum
DATE: August 25, 2026
TO: Personnel Commission
FROM: Rich Montgomery, Deputy Superintendent, Human Resources
Michael Kim, Executive Director, Human Resources
SUBJECT: Agenda ltem 3.2—-Approve Advanced Step Placement on the salary schedule for

a Chief Technology Officer.

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. Initial Salary Placement B1 as follows:

1. The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the
class.

Mr. Derrick Chan has over a decade of experience in information technology, including
extensive leadership experience within K-12 school districts. Mr. Chan has experience
overseeing district-wide technology operations, network infrastructure, cybersecurity, and
technical staff. It is recommended that Mr. Chan start at Step 4 of the Chief Technology Officer
salary schedule.

Mg&ggﬁ?gﬂ'%mo' sTEPI | sTepn | stepm | stepiv | sTEpv | sTEPWI
$ Month $ Month $ Month $ Month $ Month $ Month
Chief Technology
Officer (MGMT) $14,048 | $14611 | $15196 | $15805 | $16435 | $17,001
(Range 19)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for a Chief

Technology Officer.




Westminster School District

Memorandum
DATE: August 25, 2026
TO: Personnel Commission
FROM: Rich Montgomery, Deputy Superintendent, Human Resources
Michael Kim, Executive Director, Human Resources
SUBJECT: Agenda Item 3.3-Approve Advanced Step Placement on the salary schedule for

an Extended School Program Facilitator.

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. Initial Salary Placement B1 and B2 as follows:

The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the

class.

Additional Education at the college level (limited to no more than one step
for each two years of education related to the position), but beyond the
educational requirements established for entry into the class.

Ms. Sol Fernandez has three years of experience working as a Program Supervisor with Think
Together. Ms. Fernandez also holds an Associate’s degree from Golden West College. It is
recommended that Ms. Fernandez start at Step 3 of the Extended School Program Facilitator

salary schedule.

M,og&g(éﬁ:?gg%mo. STEPI | STEPI | STEPW | sTEPIv | sTEPV | STEPVI
$ Hour $ Hour $ Hour $ Hour $ Hour $ Hour
Extended School
Program Facilitator |  $20.24 $21.04 $21.89 $22.78 $23.67 $24.61
(Range 9)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for an
Extended School Program Facilitator.




Westminster School District

Memorandum

Michael Kim, Executive Director, Human Resources

DATE: August 25, 2026

TO: Personnel Commission
FROM:

SUBJECT:

a Community Liaison Worker.

Rich Montgomery, Deputy Superintendent, Human Resources

Agenda ltem 3.4—Approve Advanced Step Placement on the salary schedule for

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. [nitial Salary Placement B1 and B2 as follows:

The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the

class.

Additional Education at the college level (limited to no more than one step
for each two years of education related to the position), but beyond the
educational requirements established for entry into the class.

Ms. Yen Duong has over five years of experience working in community support, education,

and instructional services. Ms. Duong also holds a Master’s degree in Curriculum and

Instruction from the University of Houston . It is recommended that Ms. Duong start at Step 4
of the Community Liaison Worker salary schedule.

Mg&'ggﬁ;?gﬂi))so' STEPI | STEPN | sTEPm | sTepwv | sTepv | sTePwI
$ Hour $ Hour $ Hour $ Hour $ Hour $ Hour
Community Liaison
Worker $25.00 $25.99 $27.04 $28.10 $29.22 $30.40
(Range 44)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for a
Community Liaison Worker.




Westminster School District

Memorandum
DATE: August 25, 2026
TO: Personnel Commission
FROM: Rich Montgomery, Deputy Superintendent, Human Resources
Michael Kim, Executive Director, Human Resources
SUBJECT: Agenda Item 3.5-Approve Advanced Step Placement on the salary schedule for

an Early Learning Assistant.

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. Initial Salary Placement B1 and B2 as follows:

Ms. Crystal Blanco has over three years of experience working as a Teacher Aide with

The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the

class.

Additional Education at the college level (limited to no more than one step
for each two years of education related to the position), but beyond the
educational requirements established for entry into the class.

Amergis and Norwalk-La Mirada Unified School District. Ms. Blanco also holds a Bachelor’s
degree in Liberal Studies from Dominguez Hills University. It is recommended that Ms. Blanco
start at Step 4 of the Early Learning Assistant salary schedule.

M'g&)s(sfﬁ:’?g&%mo' STEPI | STEPI | STEPW | STEPIV | STEPV | STEPVI
$ Hour $ Hour $ Hour $ Hour $ Hour $ Hour
Early Learning
Assistant $22.57 $23.47 $24.43 $25.39 $26.39 $27.45
(Range 27)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for an Early

Learning Assistant.




Westminster School District

Memorandum
DATE: August 25, 2026
TO: Personnel Commission
FROM: Rich Montgomery, Deputy Superintendent, Human Resources
Michael Kim, Executive Director, Human Resources
SUBJECT: Agenda Item 3.6—Approve Advanced Step Placement on the salary schedule for

an Early Learning Instructor.

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. Initial Salary Placement B1 and B2 as follows:

The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the

class.

Additional Education at the college level (limited to no more than one step
for each two years of education related to the position), but beyond the
educational requirements established for entry into the class.

Ms. Erica Villa has over 16 years of experience working in early childhood education as a

Teacher. Ms. Villa also holds an Associate’s degree in Child Development from Cerritos

College. It is recommended that Ms. Villa start at Step 4 of the Early Learning Instructor salary

schedule.
M/g&lgs(ﬁz?gg%mo. STEPI | sTepun | stepm | stepiv | sTEPV | sTEPVI
$ Hour $ Hour $ Hour $ Hour $ Hour $ Hour
Early Learning
Instructor $28.92 $30.08 $31.27 $32.52 $33.83 $35.14
(Range 93)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for an Early

Learning Instructor.




Westminster School District

Memorandum
DATE: August 25, 2026
TO: Personnel Commission
FROM: Rich Montgomery, Deputy Superintendent, Human Resources
Michael Kim, Executive Director, Human Resources
SUBJECT: Agenda Item 3.7-Approve Advanced Step Placement on the salary schedule for

an Extended School Program Facilitator.

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. Initial Salary Placement B1 and B2 as follows:

The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the

class.

Additional Education at the college level (limited to no more than one step
for each two years of education related to the position), but beyond the
educational requirements established for entry into the class.

Ms. Cindy Noble has twenty years of experience working as a Teacher for San Bernardino

Unified School District. Ms. Noble also holds a Master’s degree from Cal State University, San
Bernardino. It is recommended that Ms. Noble start at Step 6 of the Extended School Program
Facilitator salary schedule.

e B NO- | sTEp | | sTEPN | sTEPm | sTEPIV | STEPV | STEPVI
$ Hour $ Hour $ Hour $ Hour $ Hour $ Hour
Extended School
Program Facilitator $20.24 $21.04 $21.89 $22.78 $23.67 $24.61
(Range 9)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for an
Extended School Program Facilitator.




Westminster School District
Memorandum

DATE: August 25, 2026
TO: Personnel Commission
FROM: Rich Montgomery, Deputy Superintendent, Human Resources
Michael Kim, Executive Director, Human Resources
SUBJECT: Agenda ltem 3.8—-Approve Advanced Step Placement on the salary schedule for

an Extended School Program Facilitator.

The advanced step placement recommendation for a Paraeducator Instructional Support
comes at the request of Mr. Michael Kim, Executive Director, Human Resources. This request
is in accordance with the Personnel Commission Rules and Regulations Article XVII, Section

2. Application of Salary Schedules: 17.2.1. Initial Salary Placement B1 as follows:

1. The additional skills or qualifications of the candidate that make them
especially qualified for the position beyond that required for entry into the
class.

Ms. Kiana Meno has one year of experience working as an Instructional Provider with Talent
Collaborative. It is recommended that Ms. Meno start at Step 3 of the Extended School
Program Facilitator salary schedule.

MACTL'E\"S(S(FF’I\SSF'IE()):O' stepl | stepn | stepm | stepiv | stepv | sTEPWI
$ Hour $ Hour $ Hour $ Hour $ Hour $ Hour
Extended School
Program Facilitator $20.24 $21.04 $21.89 $22.78 $23.67 $24.61
(Range 9)

RECOMMENDATION: Approve Advanced Step Placement on the salary schedule for an
Extended School Program Facilitator.
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INFORMATIONAL ITEM

- Recruitment Report

- Open to Public

- Open to Staff

- Open to Personnel Commission



Human Resources Classified Recruitment Report

Job Posting Hired |Vacancies| Site/Dept | Eligibility List Recruitment Status
Accounting Specialist 0 1 Business N Hired
Assistant Director, Business Services 0 1 Business N Posted on EdJoin
Buyer 0 1 Business N Hired
Chief Technology Officer 1 0 District Office N Hired
Community Liaison Worker - Spanish 0 3 Various sites N Posted on EdJoin
Community Liaison Worker - Vitenamese 2 0 Various sites N Hired
Custodian 0 1 Warner MS N Posted on Edloin
District SPED Parent Liaison 1 0 LAND Y Hired
Duplicating Services Technician 0 1 District Office N Oral Exam Scheduled
Early Education Assistant 11 27 Various sites Y Names to hiring Supervisor
Early Education Instructor 1 3 Various sites Y Names to hiring Supervisor
Early Ed Infant Assistant (Spanish Preferred) 2 4 Land Y Names to hiring Supervisor
Early Ed Infant Assistant (Vietnamese Preferred) 2 1 Land Y Names to hiring Supervisor
Educational Services Technician 1 0 District Office N Final Interviews
ESP Facilitator* 19 23 Various Sites Y On going
ESP Lead Facilitator* 0 2 Various Sites N On going
Executive Director, Business Services 1 0 District Office N Hired
Food Service Worker 0 8 Various Sites Y Oral Exam Scheduled
Lead Food Service Worker 0 3 Various Sites Y Oral Exam Scheduled
Lead Para B&IS 0 1 LAND N Posted on EdJoin
Library Media Assistant 0 1 Various Sites N Posted on EdJoin
Grounds Maintenance Worker 0 2 District Office N Posted on EdJoin
Health Services Assistant 2 0 Various Sites N Hired
Paraeducator Behavior & IS - Gen Ed 0 5 Various Sites N Oral Exam Scheduled
Paraeducator Behavior & IS - SPED 4 0 LAND N Hired
Paraeducator Instructional Suport 5 27 Various Sites N Hired
Payroll Technician 1 0 Business Y Hired
Physical Education Assistant 1 0 District Office Y Hired
Senior Lead Food Service Worker 0 1 Nurtirition N Oral Exam Scheduled
School Office Manager 2 0 Various Sites Y Hired
Senior Custodian 2 0 Various Sites N Hired
Staff Secretary 3 0 District Office Y Hired
Student Services Technician 1 0 LAND Y Hired
Student Transportation Assistant 0 3 Transportation N Posted on EdJoin
VAPA Middle School 0 1 Warner MS N Posted on EdJoin
Month At A Glance 62 120 Last Updated 08-18-2026






