
 
 

August 24, 2026 
Public Session 

WEST ORANGE BOARD OF EDUCATION 
Public Board Meeting August 24, 2026 

5:30 P.M. Executive Session 
6:30 P.M. Public Session 

West Orange High School 
51 Conforti Avenue 

 
Agenda 

 

 I.         ROLL CALL OF THE MEMBERS  

 II.​ NOTICE OF MEETING:  
 
The New Jersey Open Public Meetings Law was enacted to ensure the right of the public to have advance 
notice and to attend the meetings of public bodies at which any business affecting their interests are 
discussed or acted upon. 
 

○​ In accordance with new legislation designed to modernize public communication, notice is hereby 
given pursuant to N.J.S.A. 35:3-5 that the complete text of each legal notice issued on behalf of the 
West Orange Board of Education may be obtained or viewed on the district website 
www.woboe.org.  Visitors can also view the New Jersey Secretary of State's legal notices website. 
Once the required display period expires, notices will be transferred to the Legal Notices Archive. 
Archived notices will be available for a period of one year. 

○​ Please be advised that this meeting is being recorded and may be broadcasted on local TV and the 
district’s website at a future date. 

 

III.​ EXECUTIVE SESSION  
 

​ WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in 
closed session to discuss certain matters, now, therefore be it 
RESOLVED: The Board of Education adjourns to closed session to discuss personnel, legal and 
miscellaneous confidential matters.  Be it further 
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no 
longer exists. 

 

IV.​ PUBLIC SESSION AT 6:30 P.M. 
 

V.​ PLEDGE OF ALLEGIANCE 
 

VI.​ CONSIDERATION OF THE CLOSED AND PUBLIC MEETING MINUTES OF July 21, 2026 (Att. 
#1) 

 
VII.​ SUPERINTENDENT/BOARD COMMITTEE REPORTS 
​  

A.​ Mr. Nick Munoz, Facilities Manager, Buildings & Grounds Update 
 
VIII.​ BOARD POLICY(IES) 
 

 

https://www.nj.gov/state/statewide-legal-notices-list.shtml
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A.​ First Reading of the following Revised Mandated Policies and Regulations (Att. #2): 
 

Revised Policies 

P 7410 - Maintenance and Repair (M) 

P 7440 - School District Security (M) 

P 7450 - Property Inventory (M) 

 

Revised Regulations 

R 7410.01 - Facilities Maintenance, Repair Scheduling and Accounting (M) 

R 7440 - School District Security (M) 

 
IX.​ QUESTIONS FROM THE PUBLIC ON AGENDA ITEMS 
   ​ ​  
X.​ REPORTS, DISCUSSIONS, AND RECOMMENDATIONS 
 

A.​ PERSONNEL 
 

1.​ Resignations / Retirements / Terminations 
​ ​  

a.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following certificated staff resignation(s) / retirement(s): 

 

Name Location Position Reason Effective Date  

Simona Ascher WOHS Special Education Retired 
34 years 

1/1/2027 

Suzanne Buccolo Mt Pleasant School Nurse Resignation 9/18/2026 

Teresa Harris WOHS English Resignation 8/15/26 
amended from 

9/8/2026 

Jade Iorio Kelly Special Education  
Autistic 

Resignation 10/8/2026 

Suzy Louie Washington Physical Education  Resignation 9/18/2026 

Julia Maraviglia Liberty/Mt Pleasant Social Worker Resignation 10/5/2026 

Ashley Natera WOHS School Psychologist Resignation 9/18/2026 
 

b.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following non-certificated staff resignation(s) / retirement(s): 

 

Name Location Position Reason Effective Date  

Patricia Christiano WOHS Paraprofessional Retired 
6 years 

8/3/2026 

Yessenia Salcedo Gregory Clerical Aide Resignation 7/1/2026 

Iva Cantave Transportation PT Bus Driver Resignation 9/18/2026 
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https://docs.google.com/document/d/1XJkjaV_Looa4lcbY5q4VSHfrOZ3mSbplbHTgErEIDuc/edit?usp=sharing
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2.​ Rescissions 

a.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following rescission(s): 

 

Name Location Position Effective Date  

Erskin Barrino Central Office Clothing Allowance 2026-2027 

Cynthia Florencio WO-ECLC CPIS/Social Worker 9/1/2026 
 

3.​ Appointments 

a.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following certificated staff appointment(s). 

​  

Name Location Position Replacement / 
New 

Guide Step Salary Effective Dates 

Pascha Adamo Liberty Science  Moses MA+15 9 $77,993 9/1/2026- 
6/30/2027 

Emily Blum Liberty Autistic Teacher New  MA 5 $70,363 9/1/2026- 
6/30/2027 

Oliver Brantome WOHS English/LA Harris BA+15 6 $67,876 9/1/2026- 
6/30/2027 

Amy Butcher St Cloud Grade 2 C. Moran MA 5 $70,363 9/1/2026- 
6/30/2027 

Corrina Cardone .25 Edison/ 
.72 Roosevelt 

Choir Teacher  
Leave Replacement 

C. Martin BA N/A $360.07  
Per Diem 

9/1/2026- 
11/9/2026 

Janelle 
Dunnings-Malone 

Roosevelt Special Education 
Math 

Leave Replacement 

A.​ Mazurek MA N/A $70,363 9/1/2026- 
6/30/2027 

Kira Garofano WOHS/ 
Liberty 

Speech Therapist Werner MA 5 $70,363 9/1/2026- 
6/30/2027 

Sarah Gathright BMELC 
Washington 

School Psychologist Natera MA+30 9 $83,481 9/1/2026- 
6/30/2027 

Lisa Hannah Edison Special Education 
Math 

Leave Replacement 

Accardi MA N/A $70/363 9/1/2026- 
6/30/2026 

Erika Holloway Redwood Grade 1 Birman MA 9 $73,265 9/1/2026- 
6/30/2027* 

Ali Issaev Kelly 
Redwood 

School Psychologist Fondacaro MA+15 5 $74,903 9/1/2026- 
6/30/2027 

Molly Livingston Kelly Kindergarten Navarro BA 5 $65,893 9/1/2026- 
06/30/2027 

JoAnn Mace Kelly Special Education 
Kindergarten 

Leave Replacement 

Collazo MA N/A $384.50 
Per Diem 

9/1/2026- 
12/11/2026 

JoAnn Mace Roosevelt Science 
Leave Replacement 

J. Rodriguez MA N/A $384.50 
Per Diem 

12/14/2026- 
2/23/2027 

 

Mara Marrero Mt. Pleasant  Registered Nurse S. Buccolo BA 12 $70, 273 9/1/2026- 
6/30/27* 
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Brayan Martinez Liberty Spanish  T. Salazar BA 5 $65,893 9/1/2026- 
6/30/2027 

Jack Mault Roosevelt Art 
Leave Replacement 

K. Lopez MA N/A $384.50 
Per Diem 

9/1/2026- 
11/30/2026 

Michelangelo Schiano WOHS Italian Semeraro BA 5 $65,893 9/1/2026- 
6/30/2027 

Kathleen  
Van Cauwenberge 

Washington Grade 2 Glomb Ext Assign 
Sub 

N/A $200.00 
 Per Diem 

9/1/2026- 
12/31/2026 

Schelli Wilson Redwood Grade 3 Slyvack BA+15 5 $66,628 9/1/2026- 
6/30/2027 

Brian Zengewald Liberty Mathematics Mazzola MA+15 16 $93,447 9/1/2026- 
6/30/2027 

​ ​ ​ *Pending completion of onboarding documents  
 

b.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following non-certificated staff appointment(s). 

​  

Name Location Position Replacement / 
New 

Guide Step Salary Effective Dates 

Vernard Kelley Transportation PT Bus Driver Yoselin Torres N/A N/A $24,392.25 9/1/2026- 
6/30/2027 

Ann Marston Gregory Clerical Aide Yessenia Salcedo N/A N/A $31,366.02 8/25/2026- 
6/30/2027* 

Dorall 
Smith-Vickers 

Redwood Lunch Aide Danis Arango N/A N/A $10,351.25 9/1/2026- 
6/30/2027 

Juna Stewart Mt. Pleasant Lunch Aide Natasha Brown N/A N/A $10,351.25 9/1/2026- 
6/30/2027 

*Pending completion of onboarding documents  
 

c.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following additional teaching assignment(s): 

​ ​  

Name Location Position Rate of Pay Effective Dates 

Katelyn Antico WOHS Mathematics 
Leave Replacement - Delaney 

$2,259.96 9/1/2026 - 10/2/2026 

Leslie Bagen WOHS Mathematics 
Leave Replacement - Delaney 

$2,509.29 9/1/2026 - 10/2/2026 

Katherine 
Bryant 

WOHS Mathematics 
Leave Replacement - Delaney 

$1,644.64 9/1/2026 - 10/2/2026 

Michael 
Denburg 

WOHS Mathematics 
Leave Replacement - Delaney 

$1,698.99 9/1/2026 - 10/2/2026 

Ahmad Sehwail WOHS Mathematics 
Leave Replacement - Delaney 

$1,383.12 9/1/2026 - 10/2/2026 

Mark 
Cacciacarne 

WOHS Special Education 
Leave Replacement - Houton 

$6,132.96 9/1/2026 - 11/20/2026 

Cyrus Harbin WOHS Special Education 
Leave Replacement - Houton 

$6,921.86 9/1/2026 - 11/20/2026 

Dan Lardaro WOHS Special Education 
Leave Replacement - Houton 

$3,519.99 9/1/2026 - 11/20/2026 
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Name Location Position Rate of Pay Effective Dates 

Gina Paradiso WOHS Special Education 
Leave Replacement - Houton 

$6,213.49 9/1/2026 - 11/20/2026 

Kim Robinson WOHS Special Education 
Leave Replacement - Houton 

$4,102.38 9/1/2026 - 11/20/2026 

Bryan Ribardo WOHS Special Education 
Leave Replacement - Houton 

$6,213.49 9/1/2026 - 11/20/2026 

 
d.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following negotiated Co-Curricular Assignments: 
 

Name Location Position Stipend / Rate of Pay Effective Dates 

Stephen Girard (ODD) 
 

WOHS Color Guard: Winter Assistant 
Director 

$3,275.00 2026-2027 

Sheldon Senek (ODD) WOHS Marching Band Volunteer NA 8/17/2026 - 6/18/2027 

Anna Shelley (OOD) WOHS Marching Band Volunteer NA 8/17/2026 - 6/18/2027* 

*Pending completion of onboarding documents  
 
e.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following additional summer assignment(s): 
 

Name Location Position Stipend / Rate of Pay Effective Dates 

Alyson Abdallah District BCBA 
Parprofessional PD 

$85.11 per hour 
 not to exceed 6 hours 

8/27/2026 

Jessica Cicerone WOECLC LDTC 
Case Management 

$75.80 per hour 
 not to exceed 10 hours 

6/23/2026 

Linda Connolly-Schoner WOHS Band Camp Nurse $62.89 per hour 
 not to exceed 31 hours 

8/17/26-8/21/26 

Nicole Dalle Molle District Psychologist 
Paraprofessional PD 

$85.11 per hour  
not to exceed 6 hours 

8/27/2026 

Amy Drost District Psychologist 
Case Management 

$75.80 per hour 
 not to exceed 30 hours 

6/23/26 - 
8/31/2026 

Nicole Handler District Psychologist 
Case Management 

$75.80 per hour 
 not to exceed 30 hours 

6/23/26 - 
8/31/2026 

Marcia Podvey WOECLC OT 
Case Management 

$75.80 per hour 
not to exceed 10 hours 

6/23/26 - 
8/31/2026 

Jacqueline Smeragliuolo WOECLC Speech & Language Therapist 
Case Management 

$75.80 per hour 
not to exceed 10 hours 

6/23/26 - 
8/31/2026 

 
f.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following additional assignment(s): 
 

Name Location Position Stipend / Rate of Pay Effective Dates 

Rebecca Beutel Redwood School Counseling Coordinator: Elementary $4,927.33 2026-2027 

Mary Kehoe WOHS School Counseling Coordinator: High School $4,927.33 2026-2027 

Sarah McIntosh St. Cloud School Counseling Coordinator: Elementary $4,927.33 2026-2027 

Karen Peyragrosse Roosevelt School Counseling Coordinator: Middle School $4,927.33 2026-2027 
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Name Location Position Stipend / Rate of Pay Effective Dates 

Karen Peyragrosse WOHS Naviance Communications Coordinator 
Middle School 

$4,927.33 2026-2027 

Olivia Betances Roosevelt WOW Coordinator $5,000 2026-2027 

Joel Castillo Hazel WOW Coordinator $5,000 2026-2027 

Kimya Jackson Redwood WOW Coordinator $5,000 2026-2027 

Keri Orange-Jones Edison WOW Coordinator $5,000 2026-2027 

Felix Plata District WOW Coordinator $5,000 2026-2027 

     
 g.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following substitute appointment(s) at the appropriate substitute rates for 2026-2027: 
​ ​  

Name Certification 
Code 

Administrator Administrative 
Assistant 

Lunch 
Aide 

Nurse Custodian Student Effective 
Dates 

Aidan Watt      x x 7/6/2026- 
8/14/2026 

Winy Alvarado Grullon      x   

  
h.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 

the following negotiated WOHS 2026-2027 Coaching assignment(s): (Att. #3) 
 
i.    Upon recommendation of the Superintendent of Schools approval by the Board of Education 

for the following Buildings and Grounds stipend(s) for the Black Seal license to be paid in 
December 2026 and June 2027; Clothing Allowance to be disbursed in one payment: (Att. #4)  

  
4.​ Leaves of Absence:​  

 

a.  Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following leaves of absence for certificated staff: 

​ ​  

Employee # Type  Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave without 
Benefits 

Anticipated 
Return Date   

4089 Paternity WOHS N/A 9/14/2026-10/9/2026 N/A 10/13/2026 

6700 Medical WOHS 9/1/2026 - 10/2/2026 N/A N/A 10/5/2026 

8870 Medical Roosevelt 9/1/2026 - 9/18/2026 N/A 9/22/2026 - 10/6/2026 10/7/2026 

6371 Maternity WOHS/RMS 9/1/2026 - 10/1/2026* 10/2/2026 - 12/18/2026* 12/21/2026 - 6/30/2027* 9/1/2027 

*amended 
​ ​  

b.  Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following leaves of absence or  non-certificated staff: 

 

Employee # Type  Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave without 
Benefits 

Anticipated 
Return Date   

7206 
 

Medical  Buildings & 
Grounds 

7/1/26-7/17/26  
 

8/3/26-10/23/26  
 

2/25/26-6/30/26 
7/20/26-7/31/26 

TBD 

9445 Medical  Transportation 9/1/2026 - 9/15/2026 9/16/2026 - 11/10/2026 N/A 11/11/2026 

8395 Medical Central Office 7/28/2026-8/3/2026 N/A N/A 8/4/2026* 
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Employee # Type  Location Paid Leave Unpaid Leave with 
Benefits 

Unpaid Leave without 
Benefits 

Anticipated 
Return Date   

7690 Family WOECLC 9/1/2026 - 9/22/2026* 4/8/2026 (.5 PM) - 
6/24/2026 

FMLA 

6/25/2026 - 8/31/2026* 9/23/2026 
 

*amended 
 

5.​ Transfer(s): 
 

a.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of 
the following transfer(s) of certificated staff: 

     

Name From Position To Position Effective Date  

Kim Carissimo Kelly PE & Health .2 Kelly / .8 Washington PE & Health 9/1/2026 

Todd Cohen .8 Liberty/ .2 Roosevelt  LDTC .6 Liberty/ .2 Roosevelt/ 
 .2 Mt Pleasant  

LDTC 9/1/2026 

Andrea Flannelly .8 Gregory/.2 Edison  School Psychologist .8 Gregory/.2 Hazel  School Psychologist 9/1/2026 

Alec Hamilton .4 Gregory/ .3 Washington/ 
.3 Mt. Pleasant 

Music Roosevelt Music 9/1/2026 

Raphael Leniar Liberty School Psychologist .8 Liberty/.2 Edison  School Psychologist 9/1/2026 

Julia Maraviglia .8 Roosevelt/ .2 Mt 
Pleasant  

School Social Worker .8 Liberty/.2 Mt Pleasant  School Social Worker 9/1/2026 

Stacy Mazzola Liberty Mathematics Edison Academic Support 
(Mathematics) 

9/1/2026 

Cindy Newell ODD Social Worker .9 ODD/ .1 St. Cloud Social Worker 9/1/2026 

Connie Oliver .4 BMELC/ .6 Washington  Speech Therapist .8 Washington/.2 Hazel  Speech Therapist 9/1/2026 

Dawn Raboy .4 Liberty/.6 Hazel  School Social Worker .4 Roosevelt/.6 Hazel  School Social Worker 9/1/2026 

Dara Soberman .6 BMELC/ .4 Washington  Speech Therapist .6 BMELC-Mt. Pleasant/ 
 .4 Roosevelt  

Speech Therapist 9/1/2026 

   
6.​ Upon recommendation of the Superintendent of Schools approval by the Board of Education of the 

following job description(s): (Att. #5) 
 

Job Description New Revised 

Comptroller  x  

District Audio Visual (AV) Coordinator  x  

Accounts Payable Specialist  x 

Paraprofessional  x 

 
7.​ Upon recommendation of the Superintendent of Schools, approval by the Board of Education of the 

employment contract for Trenae Lambkin, Acting School Business Administrator, from July 1, 2026 
to June 30, 2027.  The Executive County Superintendent reviewed and approved the contract on 
August 20, 2026. (Att. #6) 
 

B.​ CURRICULUM AND INSTRUCTION 
 

1.​ Upon recommendation of the Superintendent of Schools, approval by the Board of Education of the 
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West Orange High School and Middle School Newcomer Multilingual Orientation Sessions to 
provide student orientation and screening to new multilingual students, funded by local funds in the 
total amount of $6,500, for the 2026-2027 School Year. 
 

2.​ Upon recommendation of the Superintendent of Schools, approval by the Board of Education of the 
Professional Service Agreement between Ellevation Inc. and West Orange Board of Education for 
the provision of the ELLevation platform to monitor student progress for current and former 
students and resources to support English Language Learners, funded by Title IV in the amount of 
$19,045, for the 2026-2027 School Year. 
 

3.​ Upon recommendation of the Superintendent of Schools, approval by the Board of Education of the 
Affiliation Agreement between Seton Hall University, College of Human Development, Culture and 
Media, Department of Educational Studies and the West Orange Public Schools, to provide Clinical 
Placements for their students, for the period of 2026-2027. (Att. #7) 

 
4.​ Upon recommendation of the Superintendent of Schools, approval by the Board of Education of the 

Agreement between Ithaca College and West Orange Public Schools to provide field experience for 
their students enrolled in the Occupational Therapy Program for the period September 1, 2026 to 
December 31, 2026. (Att. #8) 
 

5.​ Upon recommendation of the Superintendent of Schools, approved by the Board of Education for 
the following 2026-2027 Student Teacher/Intern assignments: 

 
Student Teacher/Intern Candidate Affiliate University Assigned School Effective Dates 

Chernoff, Elana Ithaca College BMELC at Mt. Pleasant, 
BMELC at Washington & Kelly 

9/14/2026 - 12/15/2026 

Kelly Connelly Liberty University WOHS 9/1/2026 - 12/18/2026 

Destiny Jure Kean University Liberty 9/1/2026  - 6/17/2027 

Kimberly “Krystal” Kline* Montclair State University WOHS 9/1/2026  - 6/17/2027 

Hannah Michelson* Montclair State University WOHS 9/1/2026 - 6/17/2027 

Kierra Wingle Montclair State University Redwood 9/1/2026 - 6/17/2027 

*Correction 
 

C.​ FINANCE 
 

a.)​ Special Services 
 

1.​ Upon recommendation of the Superintendent of Schools approval by the Board of 
Education of the following out of district placements for the 2026-2027 school year:  
(Att. #9) 

​  
2. ​ Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education to contract with the Essex Regional Educational Services Commission for 
nonpublic IDEA services for the 2026-2027 school year. 
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3.​ Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education of the contract with Infinite Therapy Solutions to provide services for the 
2026-2027 school year. 

 

Services Rate Not to Exceed 

ABA Treatment, Tech/Home $125.00/hour $51,000.00 

 
4.​ Upon recommendation of the Superintendent of Schools, approval by the Board of 

Education of the contract with Smart Start Education, LLC to provide services for the 
2026-2027 school year. 

 
 
 
 
 
 
 

 
​ ​  
 
 
 
 
 
​ ​ b.)​ Business Office 

 
1.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the August 24, 2026 Bills List in the amount of $20,768,434.83. 
 
2.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the June 2026 transfers within the 2026-2027 budget in compliance with 
N.J.A.C. 6A:23-2.11(A)2. (Att. #10) 

 
3.​ Upon the recommendation of the Superintendent of Schools, acceptance by the Board 

of Education of the Board Secretary’s financial report for the month of June 2026, 
based upon the certification of the Board Secretary, pursuant to N.J.A.C. 
6A:23A-16.10(c) (3), that no major account or fund has been over-expended, and that 
sufficient funds are available to meet the district’s financial obligations for the 
remainder of the fiscal year. (Att. #11) 

 
4.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education acknowledgement and acceptance of the Report of the Treasurer of School 
Monies for the month of June 2026, which report is in agreement with the Secretary’s 
Report.  

 
5.  ​ Upon the recommendation of the Superintendent of Schools, approval of the following        
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Psychological Evaluation - English $410 

Psychological Evaluation - Spanish $460 
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ESEA Grant funded salaries for the 2026-2027 school year: 
 

Name Location Grant Salary including 
longevity 

Portion grant 
funded 

Lexi Scalici Title 1 schools Title I-A $121,695 $91,271 

Valentina Gabriele* Hazel Ave School Title I-A $110,653 $110,653 

Barbara Popple* Hazel Ave School Title I-A $119,749 $119,749 

Jillian Costantino* Washington Title I-A $131,174 $131,174 

Laura Kraft* Washington Title I-A $84,054 $84,054 

Brittany Dietz* Central Office Title II-A $87,883 $87,883 

Stephanie Prado* Washington Title I-A $35,864 $35,864 

 
*Salaries are inclusive of longevity where appropriate and may be adjusted in an amendment should contract 
negotiations finalize with the WOEA and the West Orange Board of Education during the FY2027. 

 
6.​ Upon the recommendation of the Superintendent of Schools, approval of proposed 

Non Public Technology Aid Program expenditures funded through the Office of State 
Aid Entitlements and Payments to Non Public Schools (not local funds). 

 
School Description Amount 

Golda Och Lower School Mystery Science Software Subscription​ $999.00 

 
7.​ Upon the recommendation of the Superintendent of Schools,  approval by the Board of 

Education of the submission of the amended Individuals with Disabilities Education 
Act (IDEA) Consolidated Grant for fiscal year 2027: 

 

                              Basic 

Public $1,974,376 

Non Public $0 

Total $1,974,376 

 

                           Preschool 

Public $77,519 

Non Public $0 

Total $77,519 

 
8.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education to contract with SAVVAS Learning Company for Grades 6-8 Science 
licensing for the 2026-2027 school year in the amount of $51,476. 
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9.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 
Education approval of Jack DeWitt to act as the Impartial Hearing Officer for 504 
Impartial Hearing(s) for Student #1507053 in the 2026-2027 school year at a cost of 
$150 per hour up to 10 hours. 

 
10.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Coordinated Transportation Services Agreement between Union 
County Educational Services Commission (UCESC) and the West Orange Board of 
Education for the 2026-2027 school year. 

 
11.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Joint Transportation Agreement between Salem County Cooperative 
Transportation Program and the West Orange Board of Education for SS592 for ESY 
2026-2027. 

 
12.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Parental Contract for Student Transportation for Student #2007092, 
for the period September 2026 through August 2027, in the amount not to exceed 
$20,800. 

 
13.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Service Agreement between Buzz1441 and the West Orange Board of 
Education for the 2026-2027 School Year in the amount of $43,998.96. 

 
14.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Client Services Agreement between ProCare Therapy and the West 
Orange Board of Education to provide occupational therapy for the 2026-2027 school 
year. 

 
15.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Memorandum of Understanding between selected partnering private 
preschool provider locations and the West Orange Board of Education for students 
with IEPs to receive services in accordance with the outlined plan.   

 
16.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Memorandum of Understanding between private preschool provider 
locations and the West Orange Board of Education for enrollment capacity 
adjustments.  

 
17.​ Upon the recommendation of the Superintendent of Schools, acceptance by the Board 

of Education of awarding Bid #25-10 - New Play Area at Mt. Pleasant Elementary 
School to K&B Contractors LLC. (Att. #12) 

 
18.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the proposal of Professional Services for Chiller Replacement at West 
Orange High School by B|W|S Architects. 
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19.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 
Education of the Musculoskeletal and Orthopedic Sports Medicine Service Agreement 
for West Orange High School Athletics for the 2026-2027 school year.  

 
20.​ Upon the recommendation of the Superintendent of Schools, approval by the Board of 

Education of the Client Services Agreement between the West Orange Public School 
District and Sunbelt Staffing, LLC for providing substitute staffing services for the 
2026-2027 school year. 

 
D.  REPORT 

 
1.​ Upon recommendation of the Superintendent of Schools, acceptance by the Board of Education of 

the 2025-2026 Student Safety Data System (SSDS) Report dated August 13, 2026. (Att. #13) 
 

2.​ Harassment, Intimidation and Bullying 
 
​ “WHEREAS, pursuant to Board Policy and the requirements of N.J.S.A. 18A:37-17(b)(6)(c), at its 

meeting on July 21, 2026, the Superintendent reported HIB Incident Number(s) 048-054 to the 
Board; and 

 
​ WHEREAS, on August 3, 2026 the parents and/or guardians of the students who are parties to the 

investigation received information about the investigation pursuant to N.J.S.A. 18A:37-17(b)(6)(d); 
and 

 
​ NOW, THEREFORE, BE IT RESOLVED, that the Board affirms the decision of the 

Superintendent concerning HIB Incident Number(s) 048-054 for the 2025-2026 school year for the 
reasons conveyed to the Board.” 

 
XI. ​ PETITIONS AND HEARINGS OF CITIZENS 

 
XII.​ NEXT BOARD MEETING to be held at 6:30 p.m. on September 28, 2026 at West Orange High 

School. 
 
XIII.​ EXECUTIVE SESSION (as deemed necessary)  
 
​ WHEREAS: The Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education to meet in 

closed session to discuss certain matters, now, therefore be it 
RESOLVED: The Board of Education adjourns to closed session to personnel, legal and miscellaneous 
confidential matters.  Be it further 
RESOLVED: The minutes of this closed session will be made public when the need for confidentiality no 
longer exists. 

 
XIV.​ ADJOURNMENT​  
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7410  MAINTENANCE AND REPAIR 
  
The Board of Education recognizes the fixed assets of the school district represent 
a significant investment of this community and maintenance is a prime concern to 
the Board. 
  
The school district is required to develop, approve, and implement a 
comprehensive maintenance plan in accordance with the requirements of N.J.A.C. 
6A:26-20.5.  A “comprehensive maintenance plan” means a school district’s 
multi-year maintenance plan covering required maintenance activities for each 
school facility in the school district adopted pursuant to N.J.A.C. 6A:26. 
  
Required maintenance activities include those activities outlined in N.J.A.C. 
6A:26-20.3.  The school district shall determine the required maintenance 
activities to reasonably maintain each school facility in the school district, and 
shall report the activities in its annual comprehensive maintenance plan pursuant 
to N.J.A.C. 6A:26-20.5. 
  
In accordance with N.J.A.C. 6A:26-20.4(a), expenditures for required 
maintenance activities set forth in N.J.A.C. 6A:26-20.3 shall qualify as 
investments in maintenance for purposes of calculating the required maintenance 
expenditure in N.J.A.C. 6A:26-20.4(d) and (e), the annual required maintenance 
budget amount pursuant to N.J.A.C. 6A:26-20.8, and the maintenance factor (M) 
in N.J.S.A. 18A:7G-9.  Expenditures that qualify as required maintenance shall be 
in accordance with the provisions of N.J.A.C. 6A:26-20.4.     
  
The school district’s comprehensive maintenance plan shall be submitted to the 
Executive County Superintendent by a Board of Education resolution every 
school year, pursuant N.J.A.C. 6A:26-20.5(a)1.  
  
The required annual maintenance budget amount as reported in its comprehensive 
maintenance plan shall be included in the district’s annual budget certified for 
taxes in accordance with the provisions of N.J.A.C. 6A:26-20.8(a).  The required 
annual maintenance budget amount shall be calculated and adjusted in accordance 
with the provisions of N.J.A.C. 6A:26-20.8(b).  The Executive County 
Superintendent shall not approve the school district’s budget that does not comply 
with the provisions of N.J.A.C. 6A:26-20.1 et seq. 
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Commencing September 1, 2002, no person shall be employed by the Board of 
Education as a buildings and grounds supervisor, as defined in N.J.S.A.     
18A:17-49, unless the person is a certified educational facilities manager pursuant 
to N.J.S.A. 18A:17-49 and 18A:17-50. 
  
[Required for School Districts with Two or Less District Buildings 
  
___ ​ Maintenance and repair requests and repairs shall be processed in 
accordance with the procedures as outlined in Regulation 7410.] 
  
[Required for School Districts with Three or More District Buildings 
  
___ ​ Facilities maintenance, repair scheduling and accounting shall be in 
accordance with the provisions of N.J.A.C. 6A:23A-6.9 and Regulation 7410.01.]  
  
  
N.J.S.A. 18A:7G-9; 18A:17-49; 18A:17-50;18A:18A-43; 18A:21-1 
N.J.A.C. 6A:23A-6.9; 6A:26-1.1 et seq.; 6A:26-20.3; 6A:26-20.4; 6A:26-20.5; 
6A:26-20.6; 6A:26-20.8 
  
  
  
  
  
  
   
  
  
  
  
  
  
  
  
  
  
Adopted: 
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7440  SCHOOL DISTRICT SECURITY 

  
The Board of Education believes the buildings and facilities of the school district 
represent a substantial community investment.  The Board directs the 
development and implementation of a plan for school district security to protect 
the school community’s investment in the school buildings and facilities.  The 
Board will comply with the security measures required in N.J.S.A. 18A:7G-5.2 
for new school construction and for existing school buildings. 
  
The school district security program will include:  maintenance of facilities that 
are secure against unwelcome intrusion; protection against fire hazards and faulty 
equipment; and compliance with safe practices in the use of electrical, plumbing, 
heating, and other school building equipment. 
  
As used in this Policy and N.J.S.A. 18A:41-7.1, “critical incident mapping 
data” means information provided in electronic or digital form to assist first 
responders in an emergency including, but not limited to:  aerial images of 
schools; floor plans, including room and suite numbers; building access 
points; locations of hazardous materials and utility shut-offs; and any other 
relevant location information.  
  
The Board shall provide to local law enforcement authorities critical incident 
mapping data a copy of the current blueprints and maps for all schools and 
school grounds within the school district or nonpublic school.  In the case of a 
school building located in a municipality in which there is no municipal police 
department, critical incident mapping data a copy of the blueprints and maps 
shall be provided to an entity designated by the Superintendent of the New Jersey 
State Police.  The Board shall provide revised mapping data copies to the 
applicable law enforcement authorities or designated entities any time that there is 
a change to the critical incident mapping data blueprints or maps. 
  
Critical incident mapping data provided pursuant to N.J.S.A. 18A:41-7.1.a. 
shall be:  compatible with all platforms and applications used by local, State, 
and Federal law enforcement authorities; provided in a printable format; 
and verified for accuracy through an annual walkthrough of school buildings 
and school grounds.  
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Nothing in this Policy or N.J.S.A. 18A:41-7.1 shall be construed to require 
local law enforcement authorities or designated entities to access critical 
incident mapping data using third party viewing software. 

  
The Board directs close cooperation of district officials with law enforcement, fire 
officials, and other emergency agencies. 
  
Each public elementary and secondary school building shall be equipped with at 
least one panic alarm for use in a school security emergency pursuant to N.J.S.A. 
18A:41-10 through 13 and this Policy and Regulation 7440. 
  
The Superintendent of Schools shall designate a school administrator, or a school 
employee with expertise in school safety and security, as a School Safety 
Specialist for the district in accordance with the provisions of N.J.S.A.      
18A:17-43.3 and this Policy and Regulation 7440.  The School Safety Specialist 
shall be required to acquire a New Jersey Department of Education School Safety 
Specialist certification in accordance with the provisions of N.J.S.A. 18A:17-43.2 
and this Policy and Regulation 7440.  The School Safety Specialist shall also 
serve as the school district’s liaison with local law enforcement and national, 
State, and community agencies and organizations in matters of school safety and 
security.  
  
Access to school buildings and grounds outside the hours school is in session 
shall be limited to personnel whose employment requires their presence in the 
facility.  An adequate key control system will be established to limit building 
access to authorized personnel and guard against the potential of intrusion by 
unauthorized persons who have obtained access improperly. 
  
In accordance with N.J.S.A. 18A:7G-5.2.b.(15), propping open doors to buildings 
on school grounds is strictly prohibited and students and staff shall not open a 
door for any individual.  All persons seeking entry into the main building shall be 
directed to the main entrance.  
  
Building records and funds shall be kept in a safe place and secured as appropriate 
and necessary. 
  
 

© Copyright 2024    ∙    Strauss Esmay Associates, LLP    ∙    1886 Hinds Road    ∙    Suite 1    ∙    Toms River, NJ  08753-8199    ∙    732-255-1500 

 



POLICY GUIDE 
PROPERTY 

7440/page 3 of 3 
School District Security 

  
  
Protective devices designed to be used as safeguards against illegal entry and 
vandalism may be installed when appropriate.  The Board may approve the 
employment of school resource officers, school security officers, and/or law 
enforcement officers in situations in which special risks are involved. 
 
The school district shall annually conduct a school safety audit for each school 
building in accordance with the provisions of N.J.S.A. 18A:41-14. 
  
  
N.J.S.A. 18A:7G-5.2; 18A:17-43.1; 18A:17-43.2; 18A:17-43.3; 
18A:41-7.1; 18A:41-10; 18A:41-11; 18A:41-12; 
18A:41-13; 18A:41-14 
N.J.A.C. 6A:16-1.3; 6A:26-1.2 
  
  
  
  
  
  
  
  
  
 
  
  
  
  
  
  
  
  
  
  
  
  
  
Adopted: 
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7450  PROPERTY INVENTORY 
  
As steward of this district’s school property, Tthe Board of Education recognizes 
that efficient management and the replacement of lost, damaged, or stolen 
property depends upon an accurate inventory and properly maintained property 
records. 
  
The Board shall conduct The district shall maintain a complete inventory by 
physical count of all district-owned equipment and supplies through a perpetual 
inventory. 
  
For purposes of this policy, "equipment" means a unit of furniture or furnishings, 
an instrument, a machine, an apparatus, or a set of articles that retains its shape 
and appearance with use, is nonconsumable, costs at least $500 as a single unit, 
and does not lose its identity when incorporated into a more complex unit. 
  
For the purpose of this Policy, “equipment” shall mean any instrument, 
machine, apparatus, or set of articles which meets all of the following criteria 
and the cost is above $2,000: 
  

1.    ​ It retains its original shape, appearance, and character 
with use; 
  
2.    ​ It does not lose its identity through fabrication or 
incorporation into a different more complex unit or substance; 
  
3.    ​ It is nonexpendable; that is, if the item is damaged or 
some of its parts are lost or worn out, it is more feasible to 
repair the item than to replace it with an entirely new unit; and 
  
4.    ​ Under normal conditions of use, including reasonable 
care and maintenance, it can be expected to serve its principal 
purpose for at least one year.  
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Unless otherwise bound by Federal, State, or local law, the school district will 
use the criteria above for their equipment classification decisions.  
  
The School Business Administrator/Board Secretary or designee 
__________________ shall ensure that inventories are systematically and 
accurately recorded and that property records of equipment are adjusted annually.  
Major items of equipment shall be subject to annual spot check inventory. to 
determine loss, mislocation, or depreciation; A any major loss shall be reported to 
the Board.  
  
Property records of consumable supplies shall be maintained on a continuous 
inventory basis.  An item should be classified as a “supply” if it does not meet 
all the stated equipment criteria outlined above and the cost is not more than 
the capitalization threshold of $2,000. 
  
The School Business Administrator/Board Secretary or designee 
__________________ shall maintain a system of property records that show, as 
appropriate to the item recorded, description and identification, manufacturer, 
year of purchase, initial cost, location, condition and depreciation, and current 
evaluation in conformity with insurance requirements. 
  
  
N.J.S.A. 18A:4-14 
N.J.A.C. 6:20-4.3New Jersey Department of Education – “The Uniform 
Minimum Chart of Accounts for New Jersey Public Schools and Approved 
Private Schools for Students with Disabilities” 2020-2021 Edition 
  
  
  
  
  
  
  
  
  
  
Adopted: 
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[Required for School Districts with Three or More District Buildings] 

  
R 7410.01  FACILITIES MAINTENANCE, REPAIR SCHEDULING, AND 

ACCOUNTING 
  
A school district with three or more district buildings shall have an automated 
work order system by July 1, 2010 for prioritizing, performing, and recording all 
maintenance and repair requests for all district buildings and grounds in 
accordance with the provisions of N.J.A.C. 6A:23A-6.9. 
  

A.   ​ Standard Operating Procedure (SOP) For Work Order System 
  

1.    ​ The Superintendent or designee shall establish Standard 
Operating Procedures (SOP) for the approval and prioritization of 
work order requests which take into account the health and safety 
of building occupants, priorities and objectives established 
annually to carryout the district Strategic Plan, the need for the 
work requested, and other factors the district deems appropriate. 

  
2.    ​ Except in an emergency where the work is necessary to 
correct a situation that poses an imminent threat to the health or 
safety of students and/or staff, the work order system shall include 
the following information for a request for work before work 
begins: 

  
a.    ​ The name of the person making the request; 
  
b.    ​ The date of the request; 
  
c.    ​ The appropriate approval(s) as established by SOP; 
  
d.    ​ The date of approval(s); 
  
e.    ​ The location of work requested; 
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f.    ​ The priority level (for example, urgent, high, 
average, low); 
  
g.    ​ The scheduled date(s) of service; 
  
h.    ​ The trade(s) needed such as general maintenance 
worker,; custodian,; carpenter,; plumber,; electrician,; 
heating, ventilation, and air conditioning (HVAC),; 
grounds,; roofer,; masonry,; glazer,; other; 
  
i.     ​ A description of the work requested; 
  
j.     ​ A projection of the materials and supplies needed 
for the work; 
  
k.    ​ The estimated labor man hours needed to complete 
task; 
  
l.     ​ The name of the work order assigner; and 
  
m.   ​ The name of the employee(s) working on the order. 

  
3.    ​ The work order system shall include the following 
close-out information for each request for work: 

  
a.    ​ The actual hours worked by date for each assigned 
staff member; 
  
b.    ​ The actual hourly rate paid, both regular and 
over-time, for each assigned staff member; 
  
c.    ​ The aggregate cost of labor by regular, over-time, 
and total; 
  
d.    ​ The actual materials and supplies needed to 
complete the work order; 
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e.    ​ Actual cost of materials and supplies; and 
  
f.    ​ The name of the employee responsible for attesting 
that the job was completed satisfactorily. 

   
4.    ​ Except when where prohibited by a collective bargaining 
agreement, the SOP shall require for any work, which cannot be 
completed during regular working hours by the needed completion 
date, an assessment of the cost-benefit of outsourcing any such 
work in excess of the quote threshold as determined under N.J.S.A. 
18A:18A-37. 
  
5.    ​ If Where, according to the assessment, the cost of 
outsourcing work is less than the in-house estimated cost of labor, 
at over-time rates, and materials for the same work, the work shall 
be outsourced provided the work can be contracted in accordance 
with N.J.S.A. 18A:18A-1 et seq., completed by the projected 
completion date contained in the prioritized work order system and 
does not violate the terms of a collective bargaining agreement for 
maintenance workers and/or custodians. 

  
6.    ​ The School Business Administrator/Board Secretary, in 
consultation with the supervisor responsible for this work, shall 
conduct an analysis of the information in the work order system no 
later than February 1 of the prebudget year for consideration 
during budget preparation. The analysis should include 
productivity of staff as a whole and individually, significant 
variations between estimated labor time and materials and actual 
labor time and materials, unusual trends for like projects and other 
factors that will improve productivity and efficiency. 

  
  
  
  
  
 Adopted: 
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R 7440  SCHOOL DISTRICT SECURITY 
  

A.   ​ Definitions 
  
“Access” means authorized access to a school building or school grounds 
through the use of a Board-approved key control system. 
  
“Key control system” means the use of a key, card, code, or any other 
means to disengage a locking mechanism to provide entry to a school 
building or school grounds. 
  
“Panic alarm” means a silent security system signal generated by the 
manual activation of a device intended to signal a life-threatening or 
emergency situation requiring a response from law enforcement. 

  
“School buildings” and “school grounds” means and includes land, 
portions of land, structures, buildings, and vehicles, when used for the 
provision of academic or extracurricular programs sponsored by the 
school district or community provider and structures that support these 
buildings, such as school district wastewater treatment facilities, 
generating facilities, and other central service facilities including, but not 
limited to, kitchens and maintenance shops.  “School buildings” and 
“school grounds” also includes athletic stadiums; swimming pools; any 
associated structures or related equipment tied to such facilities including, 
but not limited to, grandstands; night field lights; greenhouses; garages; 
facilities used for non-instructional or non-educational purposes; and any 
structure, building, or facility used solely for school administration.  
“School buildings” and “school grounds” also includes other facilities 
such as playgrounds; and other recreational places owned by local 
municipalities, private entities, or other individuals during those times 
when the school district has exclusive use of a portion of such land in 
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2. 
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B.   ​ Access to School Buildings and School Grounds 
  

1.    ​ Access to school buildings and grounds during the school 
day will be permitted to all students enrolled in the school, all 
authorized school staff members, and visitors pursuant to Policy 
and Regulation 9150. 
  
2.    ​ Access to school buildings and grounds before and after the 
school day will be permitted to: 

  
a.    ​ Members of the Board of Education; 
  
b.    ​ Administrative and supervisory staff members, 
teaching staff members, and support staff members 
assigned to a school building or grounds in the performance 
of their duties; 
  
c.    ​ Other school staff members in the performance of 
their professional responsibilities; 
  
d.    ​ Students involved in interscholastic athletics, 
co-curricular or extra-curricular activities, and authorized 
spectators; 
  
e.    ​ Members of organizations granted the use of school 
premises pursuant to Policy and Regulation 7510; 
  
f.    ​ Police officers, fire fighters, health inspectors, and 
other agents of Federal, State, and local government in the 
performance of their official duties; 
  
g.    ​ Members of the public present to attend a public 
Board of Education or public school-related function; and 
  
h.    ​ Others authorized by the Superintendent or designee 
and/or by Board Policy. 
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3.    ​ All visitors to a school building during a school day will be 
required to register their presence in the school and comply with 
the provisions of Policy and Regulation 9150.  The school’s 
registration and sign-in procedures may include the use of a school 
visitor management system requiring the visitor to present 
acceptable identification to access the school building. 
  
4.    ​ Signs will be conspicuously posted to inform visitors of the 
requirement to register their presence into the building. 

  
C.   ​ Key Control System for Access to School Buildings and Facilities 
  

1.    ​ School staff members will be provided access to a school 
building using the school’s key control system as follows: 

  
a.    ​ Teaching staff members and support staff members 
will be provided access using the school’s key control 
system to the school building and to other facilities on 
school grounds to which they require access for the 
performance of their professional duties. 

  
(1)  ​ The Building Principal will determine the 
school staff members who shall be provided access 
to facilities within the school building and on school 
grounds. 
  
(2)  ​ The Superintendent or designee will 
determine the district administrators, supervisors, 
and other staff members who shall be provided 
access to facilities within the school building and on 
school grounds. 

  
2.    ​ School staff members provided access to a school building 
or other facilities on school grounds shall be responsible for 
ensuring their key control system authorization is not shared with 
another individual without prior approval of the Principal or 
designee for school staff members, or the Superintendent or  
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designee for district staff members.  Staff members are prohibited 
from permitting their key control system authorization to be used 
by another person unless prior approval is obtained from the 
Principal or designee at the building level and Superintendent or 
designee at the district level or in the event of an emergency. 
  
3.    ​ A staff member’s loss of a key, card, or any other device 
authorizing the staff member access to a school building or a 
facility on school grounds must be immediately reported to the 
Principal or Superintendent or designee.  The staff member who 
loses a key, card, or any such access device may be responsible for 
the replacement cost. 

  
D.   ​ School Building Panic Alarm or Emergency Mechanisms (N.J.S.A. 
18A:41-10 through 13) 

  
1.    ​ Each public elementary and secondary school building 
shall be equipped with at least one panic alarm for use in a school 
security emergency including, but not limited to, a non-fire 
evacuation, lockdown, or active shooter situation. 

  
2.    ​ The alarm shall be directly linked to local law enforcement 
authorities or, in the case of a school building located in a 
municipality in which there is no municipal police department, a 
location designated by the Superintendent of the New Jersey State 
Police. 
  
3.    ​ The alarm shall be capable of immediately transmitting a 
signal or message to such authorities outlined in D.2. above upon 
activation. 
  
4.    ​ The alarm shall not be audible within the school building.  
  
5.    ​ Each panic alarm required under N.J.S.A. 18A:41-11 and 
Policy and Regulation 7440 shall: 
  

a.    ​ Adhere to nationally recognized industry standards, 
including the standards of the National Fire Protection 
Association and Underwriters Laboratories; and 
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b.    ​ Be installed solely by a person licensed to engage in 
the alarm business in accordance with the provisions of 
N.J.S.A. 45:5A-27.   

  
6.    ​ The school district may equip its elementary and secondary 
school buildings with an emergency mechanism that is an 
alternative to a panic alarm if the mechanism is approved by the 
New Jersey Department of Education. 

  
E.   ​ Staff Member Responsibilities 
  

1.    ​ Staff members should not bring to school valuable personal 
items that cannot be in the staff member’s personal possession at 
all times.  The Board of Education is not responsible for a staff 
member’s personal possession in the event the item is lost, stolen, 
misplaced, damaged, or destroyed. 
  
2.    ​ In the event a staff member observes a student has a 
valuable item in school, the staff member will report it to the 
Principal or designee.  A valuable item may include, but is not 
limited to, an unusually large amount of money, expensive jewelry 
or electronic equipment, or any item that is determined by the 
Principal or designee to be valuable to a student based on the 
student’s age.  
  

a.    ​ The Principal or designee may contact the student’s 
parent and request the parent come to school to retrieve the 
valuable item; 
  
b.    ​ The Principal or designee may secure the valuable 
item and return it to the student at the end of the school day 
and inform the student and the parent not to bring the 
valuable item to school in the future; or 
  
c.    ​ The Principal or designee will permit the student to 
maintain the valuable item and inform the student and the 
parent not to bring the valuable item to school in the future. 
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d.    ​ The Board of Education is not responsible for a 
student’s personal possession in the event the item is lost, 
stolen, misplaced, damaged, or destroyed when in the 
possession of the student.    

  
3.    ​ Teaching staff members shall close classroom windows and 
shut and lock classroom doors when leaving at the end of the 
school day; shut and lock classroom doors during the school day 
when the room is not going to be in use after their assignment, and 
report immediately to the Principal or designee any evidence of 
tampering or theft. 
  
4.    ​ Custodians shall, at the end of the work day, conduct a 
security check of the building to make certain that all windows are 
closed and all office, classroom, and building doors are shut and 
locked, except as such doors may be required to be open for 
persons with access. 

  
5.    ​ Office personnel shall take all reasonable precautions to 
ensure the security of all school and district records and documents 
against unauthorized access, deterioration, and destruction. 
  

F.    ​ School Safety Specialist 
  

1.    ​ The Superintendent of Schools shall designate a school 
administrator, or a school employee with expertise in school safety 
and security, as a School Safety Specialist for the district in 
accordance with the provisions of N.J.S.A. 18A:17-43.3. 
  
2.    ​ The School Safety Specialist shall: 

  
a.    ​ Be responsible for the supervision and oversight for 
all school safety and security personnel, policies, and 
procedures in the school district; 
  
b.    ​ Ensure that these policies and procedures are in 
compliance with State law and regulations; and 
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c.    ​ Provide the necessary training and resources to 
school district staff in matters relating to school safety and 
security. 

  
3.    ​ The School Safety Specialist shall also serve as the school 
district’s liaison with law enforcement and national, State, and 
community agencies and organizations in matters of school safety 
and security.  
  
4.    ​ The School Safety Specialist shall be required to acquire a 
New Jersey Department of Education School Safety Specialist 
Certification in accordance with the provisions of N.J.S.A. 
18A:17-43.2.   

  
G.   ​ Summoning Law Enforcement Authorities 
  

1.    ​ Law enforcement authorities will be summoned promptly 
whenever evidence is discovered that indicates:  a crime has been 
committed on school premises or in the course of staff or student 
transportation to or from school; a break and entry may have 
occurred on school grounds; a deadly weapon is on school 
premises; a breach of the peace has occurred on school premises; 
for any reason required in the Memorandum of Understanding 
between the Board of Education and Law Enforcement and in 
accordance with Policy and Regulation 9320; or for any other 
reason there is concern about the health, safety, and welfare of 
persons on school grounds or school property. 
  
2.    ​ Anytime law enforcement agents are summoned in 
accordance with G.1. above, the Superintendent will be notified as 
soon as possible. 
  

H.   ​ Annual School Safety Audit for Each School Building 
  
1.    ​ The district shall annually conduct a school safety audit 
for each school building using the checklist developed by the 
New Jersey Office of Homeland Security and Preparedness in  
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collaboration with the Department of Education pursuant to 
section H.2. below. 
  

a.    ​ The district shall submit the completed audit to 
the New Jersey Office of Homeland Security and 
Preparedness and the Department of Education in 
accordance with the provisions of N.J.S.A. 18A:41-14.a.  

  
b.    ​ The audits shall be kept confidential and shall 
not be deemed a public record under N.J.S.A. 47:1A-1 
et seq. or the common law concerning access to public 
records, but may be utilized for the purpose of 
allocating any State grants or loans made available for 
the purpose of school facility safety and security 
upgrades. 

  
2.    ​ The New Jersey Office of Homeland Security and 
Preparedness in collaboration with the Department of 
Education shall develop a comprehensive checklist of items to 
be reviewed and evaluated in the school safety audit(s) 
conducted by the school district pursuant to Section H.1. 
above. 
  

a.    ​ The checklist shall include items to assess the 
security features and security vulnerabilities of the 
school district’s school buildings and grounds. The 
checklist shall also include items to assess the 
emergency notification systems used to facilitate 
notification to parents and other members of the 
community in the case of school emergencies. 

  
b.    ​ The checklist shall be reviewed annually by the 
New Jersey Office of Homeland Security and 
Preparedness and the Department of Education and 
updated as appropriate. 
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3.    ​ The New Jersey Office of Homeland Security and 
Preparedness in collaboration with the Department of 
Education shall provide technical assistance to school districts 
to facilitate the completion of the checklists in a uniform 
manner. 
  

  
  
  
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adopted: 
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B and G Stipends 2026-2027 To be paid in two installments: *December 2026 and June 2027 
 

 

First Last DOH Black Seal Forklift 
Utility 

Foreman 
Operations 
Foreman 

Athletic Events 
Maintenance 
Coordinator HVAC Journeyman Electrical Locksmith Plumber 

Clothing 
Allowance Location 

Daquan Bailey 1/2/2024 $ 1,150.00 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 450.00 Roosevelt 

Lamont Harris 2/10/2025 $ 1,150.00 $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 450.00 Redwood 

 

 
Board approved August 24, 2026​ ​ ​ ​ ​ ​ ​ ​ Clothing Allowance provided in one payment 



















































 
 

 

 

Affiliation Agreement 

Seton Hall University 

and 

____________________________________________ 
 
 
 

AGREEMENT made this ________ day of __________________________, 202___ 
between___________________________________________________________________, located 
at ____________________________________ _____________________________ (hereinafter the 
"Site") and Seton Hall University, through its College of Human Development, Culture, and Media, 
Department of Educational Studies, located at 400 South Orange Avenue, South Orange, New Jersey  
07079 (hereinafter the "University"). 

WHEREAS, the University offers undergraduate and undergraduate degree programs in 
teacher preparation and seeks to enter into an affiliation with the Site for purposes of providing 
required supervised clinical experience or clinical practice (the “Clinical Placements”) for University 
students in these degree programs (collectively, “Interns”); and 

WHEREAS, the Site operates a facility at the above address and seeks to enter into an 
affiliation with the University in order to provide the University’s Interns an opportunity to obtain 
Clinical Placements related to these programs.  

NOW THEREFORE, in consideration of the foregoing and the mutual promises and covenants 
set forth herein, the parties agree as follows:  

I.  SITE RESPONSIBILITIES 
 
1.  Administrative Services and Support 
 
The Site shall provide the following: 
 
a. Support. Administrative support including, but not limited to, resources and specific budgetary 

resources for the Clinical Placement as described herein.  
 

b. Orientation. Comprehensive orientation to the Site, including but not limited to, policies, philosophy, 
procedures, protocols, rules and expectations. 
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c. Role Models. Commitment to provide a variety of role models that represent the diversity of 
professionals in the field.  The Site will afford Interns the opportunity to interact with a diverse staff 
and student population whenever feasible. 
 

2.  Supervision 
 
The designated teacher mentor/supervisor at the Site (“Cooperating Teacher”) shall provide the 

following: 
 
a.  Continuity. The Cooperating Teacher shall be responsible for providing a continuity of supervision of 

the Intern and providing supervised activities and experiences as described herein.  If the Cooperating 
Teacher is no longer able to supervise or terminates his/her relationship with the Site, the Site 
administration is responsible for securing, in a timely manner, a Cooperating Teacher who holds the 
credentials, training and experience required by the Clinical Placement, including any state regulatory 
requirements.  
 

b.  Expertise. The Cooperating Teacher shall be a clearly designated, licensed professional appropriate for 
the Clinical Placement. 
 

c.  Mentorship. The Cooperating Teacher shall actively participate in the preparation of the Intern; provide 
constructive and timely feedback to the Intern; establish goals early in the Clinical Placement for the 
Intern so they have an opportunity to reach those goals by the conclusion of the Clinical 
Experience/Internship; and communicate regularly with the Intern to discuss their development and 
share observations, experiences and recommendations about the Clinical Placement. 
 

d.  Documentation. The Cooperating Teacher shall certify and approve the number of Intern hours to the 
Site and University, based upon the Intern’s documentation. 
 

e. Disciplinary Actions. The Cooperating Teacher will inform the Intern, Site administration, and  the 
University’s Office of Fieldwork and Certification of potential disciplinary issues in a timely manner. 
The Professional Codes and Standards of the respective accrediting bodies and Site, University and 
program policies and procedures shall serve as the bases for such issues.    
 

f.   Evaluation. The Cooperating Teacher shall provide evaluation(s) of each Intern at intervals specified 
by the degree program in which the Intern is enrolled. 

 
3.  Supervised Activities and Experiences  

 
The Site shall provide supervised training activities/experiences that are: 
 
a. Integral to the regular performance of the Site's normal professional functions, duties and 

responsibilities. 
 

b. Affirming of, and demonstrating a high regard for, human dignity. Interns shall not be required to 
participate in practices that restrict the exercise of civil or human rights of any person or which impair 
the quality and nature of professional training in psychology as defined by the respective accrediting 
entities. 
 

c. Continuous and sequenced in an organized manner and encompass a variety of presenting problems. 
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d. Consistent with the fulfillment of minimum hours and categories of student contact as required by the 
Intern’s respective degree program. 
 

e. Necessary to meet requirements established by state policy-making boards. 
 

f.  No Intern shall be required to participate in any experience or activity that is contrary to the Catholic 
mission of the University. 

 
4.  Evaluation 
 
a.   Each Intern will be evaluated according to clearly pre-defined criteria and a schedule as specified in 

the Seton Hall University Clinical Placement Handbook. 
 
b.  Evaluations will be shared with the University’s Office of Fieldwork and Certification as well as the 

Intern.     
 
5.  Data Security Requirements to Protect the Confidentiality of Intern Education Records 
 
a.  Protection of Confidential Data.  The Site agrees to abide by the limitations on re-disclosure of 

personally identifiable information from education records set forth in The Family Educational 
Rights and Privacy Act (20 U.S.C. §1232g; 34 CFR § 99.33 (a)(2) ) and with the terms set forth 
below.  34 CFR 99.33 (a)(2) states that the officers, employees and agents of a party that receive 
education record information from the University may use the information, but only for the purposes 
for which the disclosure was made.  

b.  Definition. Covered data and information (“CDI”) includes paper and electronic Intern education 
record information, including evaluations:  1) supplied by the University and/or the University’s 
Intern to the Site or 2) created by the Site in connection with this Agreement between the parties.  

c.   Acknowledgment of Access to CDI.  The Site acknowledges that this Agreement allows the Site 
access to CDI.  

d.  Prohibition on Unauthorized Use or Disclosure of CDI.  The Site agrees to hold CDI in strict 
confidence.  The Site shall not use or disclose CDI that it creates or is received from, or on behalf 
of, the University (or its Intern) except as permitted or required by this Agreement, as required by 
law, or as otherwise authorized in writing by the University.  The Site agrees not to use CDI for any 
purpose other than the purpose for which the disclosure or creation was made.  

e.  Return of CDI.  Upon termination, cancellation, expiration or other conclusion of this Agreement, 
the Site shall return all CDI to the University or, if the CDI was provided by a Intern, the Site shall 
return the CDI to the Intern.  

f.  Maintenance of the Security of Electronic Information.  The Site shall develop, implement, maintain 
and use appropriate administrative, technical and physical security measures to preserve the 
confidentiality, integrity and availability of all electronically maintained or transmitted CDI 
received from, or on behalf of the University or its Interns, or created by the Site.  These measures 
will be extended by contract to all subcontractors used by the Site and shall survive the termination 
or expiration of this Agreement.    
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g.  Remedies. If the University reasonably determines in good faith that the Site has materially breached 
any of its obligations under this Data Security Section, the University, in its sole discretion, shall 
have the right to terminate this Agreement immediately if cure is not possible.   

h.  Reporting of Unauthorized Disclosures or Misuse of Covered Data and Information.  The Site shall, 
within one (1) day of discovery, report to the University any use or disclosure of CDI not authorized 
by this Agreement or in writing by the University.  The Site’s report shall identify:  (i) the nature of 
the unauthorized use or disclosure, (ii) the CDI used or disclosed, (iii) who made the unauthorized 
use or received the unauthorized disclosure, (iv) what the Site has done or shall do to mitigate any 
deleterious effect of the unauthorized use or disclosure and (v) what corrective action the Site has 
taken or shall take to prevent future similar unauthorized use or disclosure.  The Site shall provide 
such other information, including a written report, as reasonably requested by the University.   

i.   Indemnity.  Notwithstanding anything to the contrary in this Agreement, the Site shall defend and 
hold the University harmless from all claims, liabilities, damages, or judgments involving a third 
party, including the University’s costs and attorney fees, which arise as a result of the Site’s failure 
to meet any of its obligations under this Data Security Section.  

6.  Insurance 
 

a.  Throughout the term of this Agreement, the Site agrees to provide and maintain general liability 
insurance coverage in the minimum amounts of one million dollars ($1,000,000.00) per occurrence 
and three million dollars ($3,000,000.00) in the aggregate, per year, and licensed professional liability 
insurance coverage in the minimum amounts of one million dollars ($1,000,000) per occurrence and 
one million dollars ($1,000,000) in the aggregate, per year, for its own employees, staff and volunteers 
participating in the Program.  The Site shall provide the University with evidence of such coverage 
upon request.  The Site further agrees to include and list the University as an additional insured and 
shall not cancel said policies of insurance without providing the University thirty (30) days advance 
written notice thereof.  The insurance coverage provided to the University as an additional insured 
shall be primary and non-contributory. 
 

b.  The Site shall comply with any and all requirements under applicable workers compensation laws with 
respect to coverage for Site employees in connection with their activities under this Agreement. 

 
7. Representation and Warranty 
 
a.  The Site represents and warrants to the University that the Site and its members, directors, officers, 

employees, Site supervisors and agents (collectively “Personnel”) (i) are not listed on the General 
Services Administration’s Excluded Parties List System (“GSA List”), and (ii) are not suspended or 
excluded from participation in any federal health care programs, as defined under 42 U.S.C. § 1320a-
7b(f), or any form of state Medicaid program (collectively, “Government Payor Programs”), and to 
the Site’s knowledge, there are no pending or threatened governmental investigations that may lead to 
suspension or exclusion of Site or Personnel from Government Payor Programs or may be cause for 
listing on the GSA List.   

 
b.  The Site shall inform the University if: (i) a claim or suit is brought against the Site supervisor for 

alleged malpractice or professional liability; (ii) the Site supervisor’s license has been suspended, 
revoked or placed on probation by a licensing board, board of examiners or any other governmental 
entity that regulates their profession; or (iii) the Site supervisor is convicted of a misdemeanor or 
felony.  
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c.  The Site agrees to notify the University of any suspension or exclusion from Government Payor 

Programs under Section 7.a. above or any allegation or action in connection with the Site supervisor 
under Section 7.b. above, within three (3) business days of the Site’s first learning of it.  The University 
shall have the right to immediately terminate this Agreement upon learning of any such suspension or 
exclusion.   
 

8.   Complaint Procedure 
 

a.   It is the responsibility of the Site to provide and maintain a safe environment for Interns and any 
University faculty at the Site and to establish procedures by which Interns and University faculty at 
the Site may report inappropriate actions occurring at the Site, including but not limited to claims of 
discrimination, sexual harassment, sexual misconduct, retaliation and/or whistleblowing.  The Site 
shall take prompt and effective steps to investigate, eliminate and prevent both recurrence of any 
inappropriate actions and any retaliation against anyone involved in the review of any such claims.  
The Site shall keep the University apprised of its investigation and findings so that University can 
evaluate the actions taken in order to determine the University’s course of action.   

II. UNIVERSITY RESPONSIBILITIES 

1.  Administrative services and support 
 
The University shall provide the following: 
 
a. Support. Appropriate administrative support for the supervised Clinical Placement as described 

herein. 
 

b. Orientation. General orientation to the Interns, Cooperating Teachers and other appropriate Site 
administrators regarding the purpose and nature of the Clinical Placement, including but not limited 
to the program curriculum, policies, philosophy, procedures, protocols, rules and expectations.   
 

2.  Supervision   
 
The designated University clinical supervisor for the Clinical Placement (hereinafter “Supervisor”) shall 

provide the following: 
 
a. Preparation and Continuity.  The Supervisor will confirm goal setting with the Intern early in the 

semester; pre-plan classroom visits so that the Intern can arrange to teach during the observation; 
preview the Intern’s lesson plans before an observation; provide constructive feedback regarding areas 
of strength and need for improvement; contact the Cooperating Teacher prior to the Supervisor’s 
scheduled arrival; meet the principal or key Site administrator upon the Supervisor’s first visit to the 
Site; assist the Cooperating Teacher in facilitating the developmental process of the Clinical 
Experience/Internship and the rights and responsibilities of the Supervisor; and confer with the 
Cooperating Teacher about the Intern’s work and progress.  

 
b. Expertise. The Supervisor shall be a licensed professional appropriate to the degree program. 

 
c. Confidentiality. The Supervisor shall require that the Intern and employees of the University maintain 

the confidentiality of any education records relating to any student of the Site which they receive or 
create during the Clinical Experience/Internship and that confidential information belonging to the 
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Site is not removed from the Site. 

d. Disciplinary Actions. The Supervisor will address disciplinary issues raised by either party to this 
Agreement. The Professional Codes and Standards of the respective accrediting bodies and Site, 
University and program policies and procedures shall serve as the bases for such issues. 

3.  Insurance 
 
a.  Throughout the term of this Agreement, the University agrees to provide and maintain general 

liability insurance coverage in the minimum amounts of one million dollars ($1,000,000.00) per 
occurrence and three million dollars ($3,000.000.00) in the aggregate, per year, and licensed 
professional liability insurance coverage for each Intern and faculty member participating in the 
required curriculum activities of the Clinical Placement at the Site in the minimum amounts of one 
million dollars ($1,000,000.00) per occurrence and one million dollars ($1,000,000.00) in the 
aggregate, per year.  The University shall provide the Site with evidence of such coverage upon 
request.    
 

b.  The University shall comply with any and all requirements under the Workers Compensation laws of 
the State of New Jersey with respect to coverage for University employees in connection with their 
activities under this Agreement. 
 

III.  INDEMNIFICATION 
1. University agrees to defend, indemnify and hold harmless the Site, its directors, trustees, officers, 

employees and agents from and against any and all third-party claims and liabilities (including 
reasonable attorney’s fees and expenses incurred in the defense thereof) relating to personal injury or 
property damage to the extent arising out of the negligent acts or omissions of the University and/or 
its Regents, Trustees, officers, employees, or Interns in connection with their responsibilities under 
this Agreement. 

 
2. In addition to its indemnity responsibilities in connection with data security under Section I.5, the Site 

agrees to defend, indemnify and hold harmless the University, its Regents, Trustees, officers, 
employees, Interns and agents from and against any and all third-party claims and liabilities (including 
reasonable attorney’s fees and expenses incurred in the defense thereof) relating to personal injury or 
property damage to the extent arising out of conditions existing at the Site or the negligent acts or 
omissions of the Site and/or its directors, trustees, officers, employees or agents in connection with 
their responsibilities under this Agreement.  If the University incurs any expenses, including but not 
limited to attorneys’ fees, in connection with enforcing the Site’s obligation to defend, indemnify 
and/or hold the University and/or its Interns harmless, the Site agrees to reimburse the University for 
any and all such expenses. 
 

3. Each party agrees that it shall give the other party prompt written notice of any claim, threatened or 
made, or suit instituted against it which could result in a claim for indemnification above. 

 
4. Both parties agree that in the event that indemnification is sought under this provision, the party 

seeking indemnification shall furnish the indemnifying party, upon request, all information and 
assistance available to the indemnified party for defense against any such claim, suit or demand. 
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IV.  JOINT RESPONSIBILITIES 
 
1. It is mutually agreed and understood that nothing in this Agreement implies an employee/employer 

relationship between University instructors or Interns  and the Site.  The parties shall be independent 
contractors with respect to each other. 

 
2. This Agreement shall be governed, interpreted and construed in accordance with the laws of the State 

of New Jersey. 
 
3. The parties shall not discriminate against any person or group of persons on the basis of race, color, 

religion, age, national origin, ancestry, sex, gender, pregnancy, marital status, domestic partnership or 
civil union status, affectional or sexual orientation, gender identity and/or expression, handicap and 
disability, atypical hereditary cellular or blood trait, AIDS and/or HIV status, genetic information, 
service in the Armed Forces of the United States, status as a disabled veteran or as a veteran of the 
Vietnam era or any other status or condition protected by applicable federal or state statutes.   
 

4. All matters of material concern to the Site or University in connection with the Clinical Placement 
and/or this Agreement shall be discussed by the parties as the need to do so arises.   

 
5. All notices to the parties must be in writing, signed by the party giving it, and shall be deemed 

delivered when delivered in person or three (3) days after deposit in the United States mail, postage 
prepaid, addressed as follows:   

 
  University Representative 
 
  Bryan Crable, Ph.D. 
  Dean, College of Human Development, Culture, and Media 
  Dean’s Suite, Jubilee Hall 4th floor 
  Seton Hall University 
  400 South Orange Avenue 
  South Orange, New Jersey 07079 
 
  Site Representative 
 
  Name & Title  _________________________________________ 
  Site   _________________________________________ 
  Address  _________________________________________ 
  City, State, Zip  _________________________________________ 

  
6. The term of this Agreement shall be from __________________ until _________________. 

 
7. This Agreement may be terminated at any time by mutual written consent of the parties or it may be 

terminated by either party upon thirty (30) days’ written notice to the other party at the address 
provided above.  In the event of a nonconsensual termination of this Agreement by either party, such 
termination shall not become effective until the Interns then involved in the Clinical Placement have 
an opportunity to complete the current semester.   
 

[Signature page follows] 
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In witness hereto, the parties affix their signatures. 
 
 
SETON HALL UNIVERSITY SITE 
 
 
By: ___________________________________ 
       Erik Lillquist, J.D. 
       Interim Provost and Executive Vice President 
 
Date: _________________________________ 

 
 
By: _________________________________ 
 
Print Name: __________________________ 
 
Date: _______________________________ 

 
 
 
 
 
 
Chdcm.ed studies standard.2025.07.09 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 











OOD PLACEMENTS 26/27 SY - 8.24.26 agenda 

 
 
2211021 Windsor Prep High School Tuition: $73,789.59 

213 days @ $346.43/day 
7/3/26 - 6/18/27 

2013010 Mt Carmel Guild Academy Tuition: $65,000.00 
200 days @ $325.00/day 
1:1 aide: $54,000.00 
200 days @ $270.00/day 
7/6/26 - 6/21/27 

2113077 Mt Carmel Guild Academy Tuition: $65,000.00 
200 days @ $325.00/day 
1:1 aide: $18,000.00 
200 days @ $90.00/day 
7/6/26 - 6/21/27 

1610070 Mt Carmel Guild Academy Tuition: $65,000.00 
200 days @ $325.00/day 
1:1 aide: $54,000.00 
200 days @ $270.00/day 
7/6/26 - 6/21/27 

1508089 Mt Carmel Guild Academy Tuition: $65,000.00 
200 days @ $325.00/day 
7/6/26 - 6/21/27 

1404046 Mt Carmel Guild Academy Tuition: $58,500.00 
180 days @ $325.00/day 
9/3/26 - 6/21/27 

1308110 Mt Carmel Guild Academy Tuition: $58,500.00 
180 days @ $325.00/day 
9/3/26 - 6/21/27 

1508025 Cornerstone Day School Tuition: $108,240.00 
220 days @ $492.00/day 
7/6/26 - 6/25/27 

1307106 Cornerstone Day School Tuition: $108,240.00 
220 days @ $492.00/day 
7/6/26 - 6/25/27 

1404031 Cornerstone Day School Tuition: $108,240.00 
220 days @ $492.00/day 
7/6/26 - 6/25/27 

1608082 Cornerstone Day School Tuition: $108,240.00 
220 days @ $492.00/day 
7/6/26 - 6/25/27 

1105097 Gloucester County Special Services Tuition: $4,870.00 
20 days @ $243.50/day 
7/6/26 - 8/6/26 

2413020 New Beginnings Tuition: $92,701.70 
182 days @ $509.35/day 
1:1 aide: $55,510.00 
182 days @ $305.00/day 



OOD PLACEMENTS 26/27 SY - 8.24.26 agenda 

9/3/26 - 6/22/27 

2509336 Bergen County Special Services Tuition: $91,368.00 
8/31/26 - 6/17/27 

2501341 Bergen County Special Services Tuition: $89,964.00 
8/31/26 - 6/17/27 

1705068 Bergen County Special Services Tuition: $71,658.00 
8/31/26 - 6/17/27 

2113011 Bergen County Special Services Tuition: $89,964.00 
8/31/26 - 6/17/27 

2213067 Bergen County Special Services Tuition: $89,964.00 
8/31/26 - 6/17/27 

1706039 Shepard Preparatory High School Tuition: $74,571.30 
213 days @ $350.10/day 
7/1/26 - 6/18/26 

2301127 Cornerstone Day School Tuition: $93,972.00 
191 days @ $492.00/day 
8/10/26 - 6/25/27 

1207143 Caldwell University Center for ABA Tuition: $256,800.00 
214 days @ $1,200.00/day 
6/19/26 - 6/23/27 

1608093 Chapel Hill Academy Tuition: $78,660.00 
180 days @ $437.00/day 
9/3/26 - 6/22/27 

 







































































 

 
 

F:\Projects\4450 West Orange BOE - New Play Area @ Mt. Pleasant ES\Bid Folder\4450 - Bid Results Form 
Letter.doc 

 

(SENT VIA Email: tlambkin@westorangeschools.org) 
July 9, 2026 
 
West Orange Public Schools 
Board of Education 
179 Eagle Rock Avenue  
West Orange, NJ 07052 
 
 
ATT: Ms. Trenae Lambkin, 
 Acting Business Administrator / Board Secretary 
 
  RE: Bid Results  

New Play Area at: 
Mt. Pleasant Elementary School 

 B|W|S Project No. 4450 
 
Dear Ms. Lambkin: 
 
We are writing to you with the results of the bid opening held on July 9th, 2026, for the 
following project: 
 
 

Contract 1:  Single Overall Contract- All Project Work for: 
 New Play Area at: 
 Mt. Pleasant Elementary School    
    
In attendance at the bid opening were:   
 

• Trenae Lambkin, Acting Business Administrator, West Orange Public 
Schools 

• Nicholas Munzo, Facilities Manager, West Orange Public Schools 
• See attached sign-in sheet for additional attendees 

 
 

A review for material defects in the Bid Documents of the bidder shall be performed by 
Cleary | Giacobbe | Alfieri | Jacobs LLC, the Board’s Attorney. Originals of the bid Proposal, 
Forms, Bid Bonds, etc., shall be forwarded to the Attorney by the District. 
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Contract No.1 Single Overall Contract- All Project Work for: 
New Play Area at: 
Mt. Pleasant Elementary School  
   

Two (2) bids were received for this contract as per the attached recapitulation sheet, the 
two (2) lowest bid amounts are as follows: 

 
 1.   K&B Contractors, LLC $ 204,425.00 
 2.  D&L Paving Contractors $ 347,700.00 
 
  

 
The following allowances are included into the Base Bid: 
 

• Allowance #1 (50,000.00) for Unforeseen conditions is included. 
 
 
Based on the above, we take no exception to awarding Contract No. 1: Single Overall 
Contract - All Project Work for the New Play Area at: Mt. Pleasant Elementary School 
to K&B Contractors, LLC in the amount of $ 204,425.00. (Pending Board Attorney’s 
Review of Bid Proposals) 
 
 
 
If you have any further questions regarding the above, please do not hesitate to 
contact our office. 
 
Very truly yours, 
 
B|W|S ARCHITECTS 
 

Peter Mandic 

Peter Mandic 
Project Manager 
PM 
 
Attachment 
 
cc: Rodney Watkins, AIA, Principal, B|W|S Architects 
 File  



  Student Safety Data System

 
13     ESSEX 5680     West Orange Public Schools District-level User: Nevins August 13, 2026

Your Student Safety Data System report to the NJDOE has been successfully certified for 2025-26 School Year.

2025-26 School Year

School Name Incidents* Other Incidents
Leading to Removal Restraint/Seclusion HIB

Alleged
HIB

Trainings
HIB

Programs

050-West Orange High School 57 140 0 10 2 26
070-Edison Middle School 10 70 0 0 4 29
090-Roosevelt Middle School 14 40 0 5 3 74
120-Gregory Elementary School 2 1 0 3 3 24
130-Hazel Avenue Elementary School 0 1 0 0 7 46
135-Liberty Middle School 6 44 0 2 5 38
140-Mount Pleasant Elementary School 1 2 0 1 8 18
150-Kelly Elementary School 0 8 0 0 8 13
160-Redwood Elementary School 6 7 0 15 6 22
170-St. Cloud Elementary School 1 2 0 3 5 12
180-Washington Elementary School 0 16 0 0 2 13
300-Betty Maddalena Early Learning Center 0 0 0 0 2 6
301-West Orange Early Childhood Learning Center 0 0 0 0 4 12
District-Wide 0 0

* Violence, Vandalism, Substances, Weapons and HIB Confirmed

Confirmation of District Certification

First Name: Michelle Last Name: Martino

Position Title: District Anti-Bullying Coordinator

Print          Back to Main Menu          Logout     

E-Mail: ssds@doe.nj.gov

mailto: ssds@doe.nj.gov?subject=%20Student%20Safety%20Data%20System
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