
 
 
To: ​ ​ HEB ISD Vendors and Contractors 

From: ​ ​ HEB ISD Superintendent of Schools 

Date: ​ ​ August 21, 2026 

Subject: ​ Notification of Disciplinary Policies and Procedures Pursuant to SB 12 

 
Pursuant to Texas Education Code §11.005(c) which states, “[a] school district shall adopt a policy and 
procedure for the appropriate discipline, including termination, of a district employee or contractor who 
intentionally or knowingly engages in or assigns to another person diversity, equity, and inclusion duties,” 
and Texas Education Code §28.0022(h), which states, “[a] school district or open-enrollment charter school 
shall adopt a policy and procedure for the appropriate discipline, including termination, of a district or school 
employee or contractor who intentionally or knowingly engages in or assigns to another person an act 
prohibited by this section,” the District is hereby providing you with links to Board Policies DF(LEGAL) and 
EMB(LEGAL) which govern these prohibited activities. A printed version is available upon request. 
 
Any employee or contractor who is in violation of Texas Education Code §11.005 shall be subject to the 
District's disciplinary policies and procedures as found in the Board Policy, including but not limited to Board 
Policy DH, DCD, DF, DFAA, DFAB, DFBA, and DFBB. In accordance with Texas Education Code §11.005, 
no employee or contractor shall intentionally or knowingly engage in or assign to another person diversity, 
equity, and inclusion duties. Any employee or contractor who is in violation of Texas Education Code 
§28.0022 shall be subject to the District's disciplinary policies and procedures as found in Board Policy, 
including but not limited to Board Policy DH, DCD, DF, DFAA, DFAB, DFBA, DFBB, and EMB. In accordance 
with Texas Education Code §28.0022, a teacher, employee, or contractor for the District may not engage in 
any prohibited activities related to course curriculum and other instructional requirements. 
 
Respectfully, 
 
 
 
Joseph Harrington, Ed.D. 
Superintendent of Schools 
 
Attachments: ​ HEB ISD Board Policy DF (LEGAL)  

HEB ISD Board Policy EMB (LEGAL)  
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Note: For a detailed treatment of termination and nonrenewal 
of educator contracts, see policies DFAA and DFAB 
(Probationary Contracts), and DFBA and DFBB (Term 
Contracts).

An attempt by any district employee to encourage or coerce a child 
to withhold information from the child’s parent is grounds for dis-
charge or suspension under Education Code 21.104 (probationary 
contracts) and 21.211 (term contracts) or by the State Board for 
Educator Certification (SBEC), if applicable. Education Code 
26.008(b) 

A district shall discharge, or refuse to hire, or terminate, a person 
listed on TEA’s registry of persons who are not eligible to be em-
ployed. [See DBAA] Education Code 22A.151(b)

A district shall discharge or refuse to hire an employee or applicant 
for employment if the district obtains information through a criminal 
history record information (CHRI) review that the employee or ap-
plicant has been: 

1. Convicted of or placed on deferred adjudication community 
supervision for: 

a. An offense requiring registration as a sex offender under 
Code of Criminal Procedure Chapter 62; 

b. An offense under Penal Code 21.12, Improper Relation-
ship Between an Educator and a Student, or Penal Code 
43.24, Sale, Distribution, or Display of Harmful Material 
to a Minor;

c. A felony offense under Penal Code Chapter 43, Public 
Indecency;

d. A felony offense involving school property; or

e. An offense under the laws of another state or federal law 
that is equivalent to items a, b, c, or d; or 

2. Convicted of:

a. A felony under Title 5, Penal Code; or

b. An offense under the laws of another state or federal law 
that is equivalent to an offense under item 2a, above.

However, a district is not required to discharge an employee if the 
person committed an offense under Title 5, Penal Code, and:
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1. The date of the offense is more than 30 years before the date 
the person's employment will begin; and

2. The employee satisfied all terms of the court order entered on 
conviction.

Education Code 22A.157(a)-(b), 22A.201(a) [See DBAA]

Each school year, a superintendent shall certify to the commis-
sioner that the district has complied with the above provisions. Ed-
ucation Code 22A.157(f)

SBEC may impose a sanction on an educator who does not dis-
charge an employee if the educator knows or should have known, 
through a criminal history record information review, that the em-
ployee has criminal history described in Discharge of Convicted 
Employees, above. Education Code 22A.157(e)

A district may discharge an employee if the district obtains informa-
tion of the employee’s conviction of a felony or of a misdemeanor 
involving moral turpitude that the employee did not disclose to 
SBEC or the district. An employee so discharged is considered to 
have been discharged for misconduct for purposes of Labor Code 
207.044 (unemployment compensation). Education Code 
22A.157(d)

If a district receives notice that SBEC has revoked the certificate of 
a person based on the offenses listed at Discharge of Convicted 
Employees, the district shall:

1. Immediately remove the person whose certificate has been 
revoked from campus or from an administrative office, as ap-
plicable, to prevent the person from having any contact with a 
student; and

2. For a person employed under a Chapter 21 probationary or 
term contract, with the approval of the board or its designee:

a. Suspend the person without pay;

b. Provide the person with written notice that the person’s 
contract is void [see Notice to Employee, below]; and

c. Terminate the employment of the person as soon as 
practicable.

Education Code 22A.201(a), (c)

If a district becomes aware that a person employed by the district 
under a probationary or term contract under Chapter 21 has been 
convicted of or received deferred adjudication for a felony offense, 
and the person is not subject to the mandatory termination provi-
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sion above, the district may, with the approval of the board or its 
designee:

1. Suspend the person without pay;

2. Provide the person with written notice that the person’s con-
tract is void [see Notice to Employee, below]; and

3. Terminate the employment of the person as soon as practica-
ble.

Education Code 22A.201(d)

A person’s probationary or term contract under Chapter 21 is void 
if, with the approval of the board or its designee, the district pro-
vides written notice to the person, under the mandatory or discre-
tionary termination provisions above, that the person’s contract is 
void. Education Code 22A.201(e)

Action taken by a district under the mandatory or discretionary ter-
minations provisions above is not subject to appeal under Educa-
tion Code Chapter 21 and the notice and hearing requirements of 
Chapter 21 do not apply to the action. Education Code 22A.201(g)

An employee’s probationary or term contract is void if the 
employee:

1. Does not hold a valid certificate or permit issued by SBEC; 

2. Fails to fulfill the requirements necessary to renew or extend 
the employee’s temporary, probationary, or emergency certifi-
cate or any other certificate or permit issued under Education 
Code Chapter 21, Subchapter B; or

3. Fails to comply with any requirement under Education Code 
Chapter 22, Subchapter C [criminal history review, see 
DBAA], if the failure results in suspension or revocation of the 
employee’s certificate.

Education Code 21.0031(a)

A certificate or permit is not considered to have expired if:

1. The employee has completed the requirements for renewal of 
the certificate or permit;

2. The employee submitted the request for renewal before the 
expiration date; and
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3. The date the certificate or permit would have expired is before 
the date SBEC takes action to approve the renewal of the cer-
tificate or permit.

Education Code 21.0031(f)

If a district has knowledge that an employee’s contract is void un-
der Education Code 21.0031(a), the district may:

1. Terminate the employee;

2. Suspend the employee with or without pay; or

3. Retain the employee for the remainder of the school year on 
an at-will employment basis in a position that does not require 
a contract under Education Code 21.002, at the employee’s 
existing rate of pay or at a reduced rate.

The employee is not entitled to the minimum salary prescribed by 
Education Code 21.402.

Education Code 21.0031(b)

A district may not terminate or suspend an employee under 
21.0031(b) because of the employee’s lack of a valid certificate or 
permit, or failure to renew or extend a certificate or permit, if:

1. The employee requests an extension from SBEC to renew, 
extend, or otherwise validate the employee’s certificate or 
permit; and

2. Not later than the 10th day after the date the contract is void, 
the employee takes necessary measures to renew, extend, or 
otherwise validate the employee’s certificate or permit, as de-
termined by SBEC.

Education Code 21.0031(b-1)

A school district’s decision under Education Code 21.0031(b) is not 
subject to appeal under Education Code Chapter 21, and the no-
tice and hearing requirements of that chapter do not apply to the 
decision. Education Code 21.0031

These void contract provisions do not affect the rights and reme-
dies of a party in an at-will employment relationship and do not ap-
ply to a certified teacher assigned to teach a subject for which the 
teacher is not certified. Education Code 21.0031; Nunez v. Simms, 
341 F.3d 385 (5th Cir. 2003)

A superintendent shall report the educator’s termination to SBEC if 
the conditions set forth at Education Code 22A.051 exist. [See 
DHB]
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A principal shall report the educator’s termination to the superinten-
dent if the conditions set forth at Education Code 22A.051 exist. 
[See DP]

A district may discharge an employee, regardless of whether the 
employee is employed under an employment contract, if the district 
determines, based on a reasonable factual basis, that the em-
ployee, in obtaining the employee’s employment or any benefit re-
lating to the employee’s employment, falsified or otherwise misrep-
resented any information regarding the employee’s military record 
in a manner that would constitute an offense under Penal Code 
32.54.

An employment contract entered into by a district with an employee 
discharged by the employer under Labor Code Chapter 105 is void 
and unenforceable as against public policy. [See DF series]

Labor Code Ch. 105

A district shall adopt a policy and procedure for the appropriate dis-
cipline, including termination, of a district employee or contractor 
who intentionally or knowingly engages in or assigns to another 
person diversity, equity, and inclusion duties. The district shall pro-
vide a physical and electronic copy of the policy and procedure to 
each district employee or contractor.

The policy and procedure adopted by a district must ensure that an 
employee or contractor receives adequate due process and an op-
portunity to appeal disciplinary actions, including termination, in the 
same manner provided for other disciplinary actions. [See BT|

Education Code 11.005(c)-(d)

A district shall adopt a policy and procedure for the appropriate dis-
cipline, including termination, of a district or school employee or 
contractor who intentionally or knowingly engages in or assigns to 
another person an act prohibited by Education Code 28.0022 (Cer-
tain Instructional Requirements and Prohibitions). The district shall 
provide a physical and electronic copy of the policy and procedure 
to each district or school employee or contractor. [See EMD] Edu-
cation Code 28.0022(h)

Report to 
Superintendent

Falsification of 
Military Record

Prohibition on 
Diversity, Equity, 
and Inclusion

Prohibited 
Classroom 
Instruction 



Hurst-Euless-Bedford ISD
220916

MISCELLANEOUS INSTRUCTIONAL POLICIES EMB
TEACHING ABOUT CONTROVERSIAL ISSUES (LEGAL)

DATE ISSUED: 10/28/2025  1 of 4
UPDATE 126
EMB(LEGAL)-P

A parent or person standing in parental relation is entitled to re-
move the parent’s child from a class or other school activity that 
conflicts with the parent’s religious or moral beliefs if the parent 
presents or delivers to the teacher of the parent’s child a written 
statement authorizing the removal of the child from the class or 
other school activity.

A parent or person standing in parental relation is not entitled to re-
move the parent’s child from a class or other school activity to 
avoid a test or to prevent the child from taking a subject for an en-
tire semester. This provision does not exempt a child from satisfy-
ing grade level or graduation requirements in a manner acceptable 
to the district and the Texas Education Agency (TEA).

Education Code 26.002, .010

See also Mahmoud v. Taylor, 145 S.Ct. 2332 (2025) (holding that 
the introduction of certain public school instruction, without parental 
notice and an opportunity to opt out, would likely burden parents’ 
right to free exercise of religion).

The following provisions under Education Code 28.0022(a) apply 
to any course or subject, including an innovative course, for a 
grade level from kindergarten through grade 12.

A teacher may not be compelled to discuss a widely debated and 
currently controversial issue of public policy or social affairs.

A teacher who chooses to discuss a topic described above shall 
explore that topic objectively and in a manner free from political 
bias.

Education Code 28.0022(a)(1)-(a)(2)

A district or district employee may not provide or allow a third party 
to provide instruction, guidance, activities, or programming regard-
ing sexual orientation and gender identity to students enrolled in 
prekindergarten through 12th grade.

This provision may not be construed to:

1. Limit a student’s ability to engage in speech or expressive 
conduct protected by the First Amendment, U.S. Constitution 
or by Section 8, Article I, Texas Constitution, that does not re-
sult in material disruption to school activities;

2. Limit the ability of a person who is authorized by the district to 
provide physical or mental health-related services to provide 
the services to a student, subject to any required parental 
consent; or
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3. Prohibit an organization whose membership is restricted to 
one sex and whose mission does not advance a political or 
social agenda from meeting on a district campus.

Education Code 28.0043

A district or teacher may not require, make part of a course, or 
award a grade or course credit, including extra credit, for a stu-
dent's:

1. Work for, affiliation with, or service learning in association with 
any organization engaged in:

a. Lobbying for legislation at the federal, state, or local 
level, if the student's duties involve directly or indirectly 
attempting to influence social or public policy or the out-
come of legislation; or

b. Social policy advocacy or public policy advocacy;

2. Political activism, lobbying, or efforts to persuade members of 
the legislative or executive branch at the federal, state, or lo-
cal level to take specific actions by direct communication; or

3. Participation in any internship, practicum, or similar activity in-
volving social policy advocacy or public policy advocacy.

Education Code 28.0022(a)(3)

The above provisions do not apply to a student's participation in:

1. Community charitable projects, such as building community 
gardens, volunteering at local food banks, or other service 
projects;

2. An internship or practicum:

a. For which the student receives course credit under a ca-
reer and technology education program or under the 
P-TECH program established under Education Code 
29.553; and

b. That does not involve the student directly engaging in 
lobbying, social policy advocacy, or public policy advo-
cacy; or

3. A program that prepares the student for participation and 
leadership in this country's democratic process at the federal, 
state, or local level through the simulation of a governmental 
process, including the development of public policy.

Education Code 28.0022(b)

Political Activism 
and Advocacy 
Participation



Hurst-Euless-Bedford ISD
220916

MISCELLANEOUS INSTRUCTIONAL POLICIES EMB
TEACHING ABOUT CONTROVERSIAL ISSUES (LEGAL)

DATE ISSUED: 10/28/2025  3 of 4
UPDATE 126
EMB(LEGAL)-P

A teacher, administrator, or other employee of a district may not re-
quire or make part of a course inculcation in the concept that:

1. One race or sex is inherently superior to another race or sex;

2. An individual, by virtue of the individual's race or sex, is inher-
ently racist, sexist, or oppressive, whether consciously or un-
consciously;

3. An individual should be discriminated against or receive ad-
verse treatment solely or partly because of the individual's 
race or sex;

4. An individual's moral character, standing, or worth is neces-
sarily determined by the individual's race or sex;

5. An individual, by virtue of the individual's race or sex, bears 
responsibility, blame, or guilt for actions committed by other 
members of the same race or sex;

6. Meritocracy or traits such as a hard work ethic are racist or 
sexist or were created by members of a particular race to op-
press members of another race;

7. The advent of slavery in the territory that is now the United 
States constituted the true founding of the United States; or

8. With respect to their relationship to American values, slavery 
and racism are anything other than deviations from, betrayals 
of, or failures to live up to the authentic founding principles of 
the United States, which include liberty and equality.

A teacher, administrator, or other employee of a district may not 
teach, instruct, or train any administrator, teacher, or staff member 
of a state agency, school district, or open-enrollment charter school 
to adopt a concept listed above.

A teacher, administrator, or other employee of a district may not re-
quire an understanding of The 1619 Project.

Education Code 28.0022(a)(4)

A district may not implement, interpret, or enforce any rule in a 
manner that would result in the punishment of a student for reason-
ably discussing the concepts described above in school or during a 
school-sponsored activity or have a chilling effect on reasonable 
student discussions involving those concepts in school or during a 
school-sponsored activity. Education Code 28.0022(d)
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A district shall adopt a policy and procedure for the appropriate dis-
cipline, including termination, or a district employee or contractor 
who intentionally or knowingly engages in or assigns to another 
person an act prohibited by Education Code 28.0022. The district 
shall provide a physical and electronic copy of the policy and pro-
cedure to each district employee or contractor. Education Code 
28.0022(h)

Education Code 28.0022 may not be construed as limiting the 
teaching of or instruction in the essential knowledge and skills 
adopted under Education Code Chapter 28, Subchapter A.

Education Code 28.0022 does not create a private cause of action 
against a teacher, administrator, or other employee of a district. 

Education Code 28.0022 may not be construed as prohibiting a 
teacher employed by a district from directing a classroom activity 
that involves students communicating with an elected official so 
long as the district, school, or teacher does not influence the con-
tent of a student's communication.

Education Code 28.0022(e)-(g)
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