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INTRODUCTION RESEARCH METHODOLOGIES
This project examines how ethics and moral expectations differ between private equity and This study uses an applied, mixed-method approach combining both qualitative and quantitative
investment banking, with a focus on employee work-life balance. Investment banking is a data. It is based on a meta-analysis of existing research and observational data rather than
fast-paced, transaction-driven industry where success is tied to deal volume and responsiveness, experimental methods. Data was collected from 5 academic sources and 5 media sources
often resulting in extremely long work hours. Private equity, by contrast, focuses on long-term (articles and videos) featuring finance professionals. The sample includes approximately 10
investments and smaller teams, creating a different work culture and ethical framework. workers whose experiences reflect work culture in investment banking and private equity.
Understanding these differences Qualitative data was analyzed using coding and pattern detection, with 5—7 categories such as
is important for students and work hours, burnout, sleep deprivation, and work-life balance. Both preset and emerging codes
professionals considering careers were used to identify trends. The
In finance, as it highlights the DATA AND FINDINGS research followed an 8-week
tradeoff between financial success timeline, including literature review,
and personal WeII-being. This Title: People Who Mention Leaving Private Equity Title: People Who Mention Leaving Investment Banking data collection, Coding, analysis,
study explores whether long Category Source 1 Source 2 Source 3 Source 4 Category Source 1 and final conclusions.
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DISCUSSION, ANALYSIS, —— . . — . . . CONCLUSIONS, IMPLICATIONS,
Across both academic studies and firsthand accounts, finance careers, especially investment banking and private equity, are
AN D EVALUATION defined by long hours, high stress, and limited work life balance early on. Studies like Kutebayev et al. (2024) and Giorgi et al. YouTuber AND NEXT STE PS
(2017) show that stress is largely structural, driven by overtime, deadlines, and limited advancement opportunities. Rareliquid, Conclusions:
The findings suggest that work-life Work Life Balance and Burnout Private Both investment banking and private
Imbalance in finance is not S|mply d }J/ictl)eo so;rlceihsuchv\alls \liVI|_1¥ Ié)ulit Investmenlt Bantking :/\I;ith il:lo Plan,.A;re zVork Li:teGI?)atlar;c(;)eoETpecrz]tations Ii?(ealisl:ic fc:r Finance gqlﬂt}’, o equity require Iong working hours and
ersonal choice but a svstemic issue obs, and Is There Work Life Balance as an Investment Banker consistently repo 0 plus hour workweeks, sleep ource 1 an _ o .
P _ _ y deprivation, and burnout within the first few years. Work life balance is described as rare or unrealistic at junior levels, leading 2 involve Slgmflcant personal sacrifice.
shaped by organizational structures many professionals to leave the industry. Investment banking tends to be more
and incentives. In investment banking, Industry Culture and Differences — intense and less sustainable at junior
ethical expectations emphasize According to Davis et al. (2014) and Kaplan and Stromberg (2009), private equity emphasizes efficiency and long-term Cameron levels, while private equity offers Slightly
responsiveness. efficiency. and client performance, while investment banking focuses on intense transaction-driven work. Videos like "What It is Really Like Working Galbraith bal b _ g Ji
p ’ Y in Private Equity" show that private equity has slightly better, but still demanding, hours than banking. Investmel’lt more balance but remains deman INg.
SeI'VI.Ce, which normalize extreme Compensation and Career Patterns Banking, Implications:
Worklng hours. Across all sources, including The Untold Secrets of Worki-ng In Private. Equity, high compensa.tion and pre.stige are major Source 3 These findings raise ethical questions
_ _ _ incentives that keep workers in these roles. Many professionals describe pay as a strong motivator but still leave after several _
In prlvate eqmty, ethics are more years, treating investment banking as a stepping stone despite burnout. about employee We”'bemg and the
closely tied to long-term performance normalization of overwork in finance. They
and value creation, leading to slightl are especially relevant for students
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improved but still demanding work conditions. considering careers in these industries, as
L Kutebayev et al. (2024), PLOS ONE Investment Banking Private Equity they highlight the tradeoff between high
Research by Kutebayev et al. (2024) and Giorgi et al. (2017) ReRdy ( ), PLOS ® y 9 g. | J
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factors such as workload, deadlines, and lack of control rather Review [ Next Steps:
Kaplan & Stromberg (2009), Journal ot camdomiune | gwessnnen || Future research could include direct

than individual weakness. . ;
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In the finance industry.

A limitation of this study is the small sample size and reliance on
secondary sources and self-reported experiences, which may not
fully represent all firms or roles.




