
Understanding
Your
Paystub

Beacon City School District
Human Resources Department



Example paystub based on MA Step 1 Salary and 25 Pay Periods



1.Example employee is a Teacher at BHS who has selected 25 Pay
Periods for the 25-26 School Year. 

2.Employee ID number is 4-digit number listed under Employee
Number. 

3.Your Social Security Number will never be listed on your pay
stub. 

4.Contract = Gross Pay (total before deductions) based on your
contractual step and the number of pay periods selected:  
MA Step 1 = $64,800 
$64,800     25 pay periods = $2592.00 per pay period 

5.Calendar Year to Date = Earnings from January 1 to December 31
6.Fiscal Year to Date = Earning from July 1 to June 30

Section 1: Employee Information & Gross Earnings

1 12 3

4 4 5 6



FICA - Social Security Tax rate is determined by US
Government. As of 2025, this is calculated at 6.2%
of your income. Employee and employer each pay the
6.2% tax.  

Medi - Medicare Tax rate is determined by US Government. 
As of 2025, this is calculated at 1.45% of your income.
Employee and employer each pay the 1.45% tax.  

Federal - This amount is calculated based on your
responses on your W-4 form. 

State - This amount is calculated based on your
responses on your IT-2104 form. 

BTA Due - These are your Union Dues. 
EyeMed - This is the current Individual rate for the
EyeMed Vision plan. This information can be found on the
current rates sheet.

Health - This is the current Individual rate for
NYSHIP - Empire. This information can be found on
the BTA Benefits Summary Rate sheet. 

TRS - This amount is determined by the NY State
Teacher’s Retirement System (NYSTRS). By law, members
must contribute 3% to 6% based on their earnings. 

TSA - TSA deductions are Tax Sheltered or Pre-Tax deductions. This deduction is for a health care spending
account with the deduction set at $50 per pay period. Other types of deductions can include deductions for
plans/funds offered via our 403(b) plan such as Equitable or Oppenheimer. The amount for these deductions are
determined by the employee. 

Glossary for Deductions 

Section 2: Deductions



More on Deductions
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Section 3: Direct Deposit/Net Pay

1.The Direct Deposit =  Gross Pay - Total Deductions
$1,696.21 = $2,592.00 - $895.79

2.Your Bank is determined by the Bank Account and Routing information
you submitted on your Direct Deposit Form. 
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Section 4: Attendance, Additional Withholding,
Retirement System, and Contract Amount

1.Attendance - shows your attendance totals as of the date of the payroll period. 
Your Personal and Sick time is determined by the BTA Contract and your years in the district. 
Each teacher is allowed four (4) days of Personal Time per year. 
During the first year of employment, BTA members accumulate sick leave at the rate of 1/10 of the yearly
allowance per school month. 
The yearly allowance of sick leave is 10 days per year for the first year of service. 
Beginning with the second year of employment, unit members receive their annual allotment of sick leave
credited to their account by September 30. 
The Prior column displays any leave balance you carried over from the previous school year. 
The Accrual column displays your accrual for the current school year. 
The Taken column displays any days taken during the current school year. 
The Balance column displays Prior + Accrual - Taken = Balance

2. Filing Status and Additional Withholding - Derived from your responses on your W-4 and IT-2104 forms. 
Codes: S = Single, M = Married; Digit Following the letter = Number of Allowances (i.e. Single, 0
Allowances)
 Additional Withholding amounts would be any additional money you would like to be withheld  from your
paycheck as indicated on your W-4 or IT-2014 forms. 

3. Retirement System - This area displays the retirement system you belong to, your ID number & Tier. 
4. Contract - This displays your gross contract salary as reported to your retirement system.  
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Section 5: Check Totals, Personal Information, 
and Pay Date

1

2

3

1.Check Totals - Gross Pay - Deductions = Net Pay/Direct Deposit
2.Name and Address - As on file with Human Resources and Business Office
3.Date - Date when Pay Check was issued
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