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Our Mission
Preparing students for high demand careers by providing exceptional

Career Technical Education programs influenced by business and
industry.

Our Vision

Inspiring career possibilities for all students.

Enrollment for 2025 - 2026 Offers CTE Courses in 11 Industry Sectors
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Q Tell the story of CRY-ROP

24,750 Awarded in Scholarships!

WORK EXPERIENCE (WEX) PROGRAMS

CRY-ROP supports three Paid Work Experience (WEX) Programs that serve
our high school student population through WorkAbility1 (funded by CDE),
WeCanWork (funded by DOR), and Redlands Youth Employment Program

Q Ensure responsive curriculum and
instruction

(V] Connect students to work-based learning

{funded by the City of Redlands). experiences
@ @ 6 Q Provide professional development
opportunities to all staff
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INDUSTRY CERTIFICATIONS

Students had the opportunity to earn
industry certifications by taking ROP courses.

ﬁ CalWORKs Subsidized Employment Program

CRY-ROP proudly supports the

CalWORKs Subsidized Employment
Program, providing valuable paid work

: Automotive Lift Institute - Lifting It Right experience for CalWORKs clients aged

Automotive Service Safety & Pollution Prevention 25 and older. This vital initiative is made

possible through our collaborative

i Boale Life Support & CPR (Madical) partnership with the County of San

Transitional Assistance Departments.

California State Certified Nurse Assistant

Creating a Customer-Centered Culture e 52 pa rtici pants served

Developing Effective C ication Skill
o o T e e * 49 participants placed in a paid work

Electric Vehicle Safety experience
Ethics and YOU . . .
ST R e Over $217,305 in participant wages

paid
Food Handler's Card/Certification -
San Bernardino County

Land That Job: Build a Resume

OSHA 10 General Industry OPERATING BUDGET
Preparing Vehicle for Service & Working with Customer

S$/P2: Construction and Welding 5 Y |

Successful Meeting Management for Managers & Business Owners T' 'h - Federal Revenue $8317°1
Supervisor's Course '
: Telephone Skills for Today"s World 0 StatelRbvento $4,517,637
Time for a Team Huddle
Valvoline Certificates
WD-40 Cleaning, Storage & Maintenance of Tools & Equipmrnt 0 Local Revenue $8'566’473
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Teacher of the Year!

We are proud to recognize
Ashley Uraine, CMA Instructor

e®¢ HUMAN RESOURCES
@@ RETENTION REPORT

Tenure Employees ;f;fffr;:: at Yucaipa High School, as our

Teacher of the Year. Ashley’s

25+ Years 3 3% dedication to student success,

20-24 Years 3 3% passion for healthcare
education, and commitment to

15-19 Years 9 7% creating meaningful learning
experiences make her an

10-14 Years 1 9% exceptional educator and role
model.

5-9 Years 23 19%
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