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If a conflict in personnel policies should arise, Oklahoma State Law takes precedence over
the negotiated agreement and the negoftiated agreement takes precedence over Board
Policy. 2025

PART 100: PROCEDURAL AGREEMENT FOR BARGAINING

This agreement is made and entered into by and between the Piedmont Association of
Educators, hereinafter termed the Association, and the Board of Education of Piedmont
Public Schools hereinafter termed the Board.

Article 101 Recognition

101.1 The Board hereby recognizes the Association as the exclusive bargaining
representative for all contracted (full or part-time) certified and licensed employees
who are not administrators, except those who have stated in writing to the Board
that they do not desire to be represented by the Association.

101.2 All certified and/or licensed teachers under confract with Piedmont School District,
except administrative personnel, shall have the right to join, participate in, and assist
the Association or have the right to refrain from such activities. The Board and/or the
Association shall not discriminate against any person, regardless of membership or
non-membership in the Association or for participation or non-participation in any
phase of the bargaining process.

Article 102 Scope of Bargaining

102.1 The Board and the Association agree to bargain in good faith on matters of wages,
hours, fringe benefits, and other terms and conditions of employment in accordance
with O.S. 70-509.6.

102.2 There will be no bargaining on inherent managerial rights, including its power to
make policy, select and assign personnel, determine the budget, and manage the
school system as defined by The School Laws of Oklahoma.

Article 103 Bargaining Procedures

No more than six (6) designated representatives of the Board will meet with no more than six
(6) designated representatives of the Association for the purposes of negotiations. All
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negotiations shall take place exclusively between the designated representatives of the
parties. Only those members who comprise the negotiation teams will be present in the room
during negotiations. Either party may bring a consultant to the room if both parties agree.
Alternates may be designated; however, alternates will attend the meetings only when
serving in the place of a regular team member. (2026)

103.2

All bargaining shall fake place collaboratively between the designated
representatives of the parties. The representatives of each party shall have the
authority to make proposals and counter-proposals, to compromise, and to plan,
subject to ratification by the parties. 2025

A. A quorum shall exist when there are three members of each team present.

B. Voting— When a quorum exists, each team shall have an equal number of votes.

C. Recordkeeping duties shall be determined by the team:s.

D. Scheduling and location of meetings shall be determined by the teams, as necessary.
E. Start/Stop times for negotiations sessions shall be agreed upon. 2025

103.3

103.4

103.5

103.6

103.7

103.8

103.9

All bargaining will be conducted in a closed session.

A written request for a bargaining session between representatives of the Association
and the Board shall be submitted by either party. A bargaining session is defined as
that time from the presentation of proposals through ratification of the agreements.

The initial bargaining meeting of a session shall be held within thirty (30) calendar
days of the date of the written request for a bargaining session.

The party which submitted a written request for a bargaining session will present all of
their proposals at the first bargaining meeting. The other party will present all of its
proposals af the second meeting. Details on salary and fringe benefit proposals will
be submitted after the educational appropriations have been made by the state
legislature.

Bargaining meetings will be held at times outside of work hours and in places
mutually acceptable to the spokespersons of the respective parties.

During meetings, each party is free to caucus at any time.

All designated team members are expected to be present for the duration of any
meeting they attend.



103.10 Upon areasonable request, the parties shall provide each other with information

103.11

regarding negotiations.

Tentative agreement reached as a result of bargaining will be reduced to writing
and will have the approval of the chief negotiator of each team. Such tentative
agreements shall be set aside pending final approval or ratification as a package
first by the Associafion and subsequently by the Board. Upon approval and after
necessary action by the Association and the Board, the terms of the agreement shall
be implemented.

103.12 This agreement shall be posted on the District website.

Article 104 Impasse Resolution

104.1

If negotiations are not successfully concluded by the first day of school, an impasse
shall exist. At any earlier time, either party may declare an impasse. Upon reaching
an impasse, the items causing the impasse shall be referred to a three-member
fact-finding committee. This committee shall consist of:

1. One member shall be selected by the representatives of the Association within
five (5) days after the reaching of an impasse;

2.  One member who shall be selected by the local board of education within five
(5) days after the reaching of impasse; and

3. One member who shall serve as chairperson of the committee and shall be
selected as follows:

q. The State Board of Education shall appoint not less than twenty or more
than thirty persons to be placed on the State Superintendent’s list of fact
finders. The appointees must reside in Oklahoma, must be neutral and
unbiased, and must be knowledgeable in the fields of school operations,
school finance, personnel management, dispute resolution, and hearing
procedures. The appointees shall not currently be elected public officers
or employees of a board of education or officers or employees of an
organization of education employees. No person who is related within
the second degree by consanguinity or affinity to an elected public
officer, to an employee of the local board of education that is involved in



104.2

104.3

104.4

the impasse, or to an employee of an organization of education
employees shall be eligible to serve as a fact finder.

b. An appointee shall serve until such appointee resigns or is removed by the
State Board of Education from the State Superintendent’s list of fact
finders. An appointee must be removed immediately if he or she
becomes an elected public officer or employee of a board of education
or an officer or employee of an organization of education employees.

Gy Within ten (10) days of being notified that a fact finder is needed, the
State Superintendent of Public Instruction or designee shall provide the
names of five potential fact finders selected at random from the list of
appointees who are available to serve as a member and the chairperson
of the committee. The parties shall select the fact finder from the five
names within fiffeen (15) days after receiving the list of fact finders.

d. It shall be the responsibility of the State Board of Education to establish
rules, regulations, fraining, hearing procedures, and payment schedules to
implement the provisions of this paragraph.

Within five (5) days after the selection of the chairman, the representatives who have
been negotiating for the Board and the Association shall meet to exchange written
language on each item at an impasse. The exchanged documents shall be
furnished by each party to the chairman and other memiers of the commitiee.

The chairman shall convene the committee for fact-finding. This committee shall
meet with the representatives of both parties. Within twenty (20) days after the
chairman is selected, the committee shall present written recommendations to the
local Board and the Association.

If either party decides it must reject one or more of the committee’s
recommendations, said party must, within seven (7) days after the committee has
presented its recommendations, request a meeting of the representatives who have
been negotiating for the Board and the Association. The parties shall meet within
seven (7) days of the request, unless both parties deem it unnecessary. At such
meeting, the representatives shall exchange written statements expressing each
party's rationale for rejecting each recommendation found unacceptable and shalll
attempt to clarify any remaining differences. The representatives shall then resume a
good faith effort to resolve the remaining differences; provided, after fourteen (14)
days after the exchange of the written statements, either party may discontinue such
effort.



104.5

104.6

The local board shall file a copy of the fact-finding report with the office of the State
Superintendent of Public Instruction. If the effort to resolve differences is successful,
the parties shall draft a written agreement and present the agreement to both
parties for ratification, and such agreement shall also be forwarded to the State
Superintendent of Public Instruction. If the effort to resolve differences is
unsuccessful, the local board of education shall forward to the State Superintendent
of Public Instruction in writing its final disposition of the negotiation impasse process
within thirty (30) days of the effective date of implementation.

The Association and the Board will each be responsible for the fees and costs of its
member on the fact-finding committee and shall share equally in the fees and costs
of the third member.

As set forth in O.S. 70-509.8, the procedures provided for resolving the impasse shall
be the exclusive recourse for the Association. It shall be illegal for the Association to
strike or threaten to strike as a means of resolving differences with the Board. If the
Association or its members engage in a strike, then the Association shall cease to be
recognized as representative of the unit and the Board shall be relieved of the duty
to negotiate with the Association or its representatives.

PART 200: GENERAL CONTRACT

Article 201 Non-Discrimination and Teacher Protection (2024)

201.1

There shall be no discrimination against any employee covered by this contract in a
manner which would violate any applicable laws on the basis of race, color, creed,
national origin, age, sex, or marital status in the evaluation, employment, transfer, or
promotion of personnel.

201.2a. The Board and Administration shall be vigilant to protect teachers from assault

including threats of physical harm for reasons connected with their assignment. If the
principal becomes aware that a teacher has been threatened with harm, he/she will
notify that teacher. The principal will take measures as deemed appropriate to
protect the teacher and, if necessary, invoke the provisions of law. (2024)

201.2b. A teacher shall report to his/her immediate supervisor or administrator all cases of

stalking, harassment, on-line/digital impersonation, and assault and/or battery
in connection with his/her employment.(2024)

201.2c After a teacher has been threatened with harm or assaulted, administration will have

a debriefing with the teacher within two (2) school days, and the teacher will be
notified if and when the person who committed the assault returns to the building. A
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student who has been suspended for a violent offense which is directed towards a

teacher will not be allowed to return to that teacher’s class without conferring with
that teacher. (2025)

201.2d When a teacher is absent because of injuries sustained in the performance of duty

from an assault or from stopping/attempting to stop a fight, the teacher shall be paid
in full for such time lost. Such absences shall not be charged to sick leave benefits and
will count as active days for experience purposes. He/she will be reinstated during the
current school year when medically able to return. If the teacher is not able to return
during the current contract year, he/she may return at the beginning of the next
ensuing school year if medically able. (2025)

Article 202 Savings Clause

202.1

Should any part of this agreement be declared invalid by statute or a court of final
jurisdiction, said part will be automatically deleted from the agreement to the extent
that it violated the law. The remaining provisions will remain in full force and effect
for the duration of the agreement if not affected by the deleted parts. Upon receipt
of nofification of the final court action, the Board and the Association shall
commence negoftiations within thirty (30) calendar days to arrive at a legally
permissible replacement for the deleted part.

Article 203 Printing and Distribution

203.1

203.2

The Board and the Association will share in the cost of the final preparation and
printing of the agreement to be typed by a member of the Piedmont School’s
secretarial staff at the prevailing hourly wage. The Association will provide the paper
and manpower to run the copy machine. The Board will provide the copy machine.

The Board will make every effort to have in the hands of the Association membership,
a copy of the tentative agreement to be proofread within 10 working days. The
Association will have 10 working days to proofread and return the tentative
agreement to the Board. The Board will then have 10 working days to type and
return the final copy to the Association leadership for distribution.

Article 204 Payroll Deductions



204.1 In addition to those deductions required by state and federal law, each employee
may upon written authorization and computer capability, initiate the following
payroll deductions:

Oklahoma Educators Credit Union;

School-approved health, hospital, life, cancer, dental, and vision insurance;
Annuities, IRS approved;

Professional association dues (i.e. OEA, NEA, etc.);

Salary protection;

Approved philanthropic donations (i.e. Piedmont Public Schools Education
Foundation, United Way);

G. Otheritems as approved by Board of Education policy.

M6 R

204.2 Employees wishing fo change any part of their payroll deduction options may do so
by giving written notice to the administration at least two (2) weeks before the next
payroll date.

Article 205 Right to Representation

205 a. After a conference with the principal and/or superintendent, the teacher may
request a follow-up meeting accompanied by a representative of his/her choosing.
Staff members may request the building representative to be included in meetings
with the administration. Administration will have the right to request a witness of their
choosing as well. 2024

b. Teachers, upon their request, shall have the right to be accompanied by a member
of the Association or by a member of the administration at conferences with
administrators and/or the Board which may lead to subsequent recorded disciplinary
action. 2024

c. Administrators shall give at least twenty-four (24) hours notice of the scheduled
disciplinary conference(s) excepft in those instances where in the judgment of the
administrator the seriousness of the situation requires immediate attention. 2024

205.2 The District will comply with state and federal law and will make
information available during reasonable hours.

Article 207 Employee’s Privilege to Engage in Private Enterprise

207.1  An employee shall have the right to engage in any type of lawful private enterprise
or other gainful employment in addition to his/ner employment with the District,
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provided said employment does not conflict or interfere with the ability of the
employee to function at an acceptable level in his/her respective position.

Article 208 Health and Safety Provision

208.1 The Board will strive to maintain healthy and safe conditions at the school site in
compliance with applicable statutes and/or regulations. Employees will not be
required to work under unsafe or hazardous conditions as determined by proper
regulatory authority.

208.2 The Board will strive to provide adequate teaching facilities, properly functioning
systems, clean and sanitary restrooms, running water in each building, a certified
employees’ lounge at each school site, and access to a private telephone.
Employees will report concerns of inadequacies to their building principal. 2025

208.3 The Board will strive to improve health services as provided by Canadian County
Health Department.

Article 209 Individual Contract Consistent with Master Agreement

209.1 Each employee shall be provided an individual contfract no later than 30 days after
ratification of the Master Contract by the Association and the Board. The individual
contract will comply with provisions of the master agreement.

Part 300: CONDITIONS OF EMPLOYMENT
Article 301 Assignments

301.1  All teachers shall be notified in writing based on current enrollment prior to June 1st
of each school year of their assignment for the next school year. In the event that
reassignment is made after June 1st, the administrator will contact the teacher to
discuss this reassignment. This communication will be held as soon as possible after
the reassignment except where this is not allowed due fo enrollment or extenuating
circumstances. However, the district reserves the right to assign the employee who is
most qualified for the position. 2025
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301.2 All teachers with proper certification with the Piedmont Schools system will be
considered when making teaching assignments.

Article 302 Work Day

302.1 Meetings, conferences, and other school-related duties required by the
administration may extend the work day a reasonable length of time.
Employee Start and End Times:

Early Childhood Center 8:00 a.m. - 4:00 p.m.
Elementary 8:15a.m.—4:15p.m.
Northwood 8:15a.m.-4:15p.m.
Stone Ridge 8:15a.m.-4:15p.m.
Infermediate 7:20a.m.-3:20 p.m.
Middle School 7:20a.m.-3:20 p.m.
High School 7:20a.m.-3:20 p.m.

302.2 Building principals will strive to limit meetings, conferences, and other school-related
dufies to two per month. The meetings shall not start before reporting time or last
past 30 minutes beyond the end of the contract day. This provision does not apply
to training, including district-sponsored staff development training.

302.3 Efforts will be made to keep before or after school meetings to a minimum during the
weeks that report cards are issued.

Article 303 Duty-Free Lunch

303.1 Each certified employee shall be guaranteed a duty-free lunch period daily for a
period of not less than thirty (30) consecutive minutes unless there are no volunteers
forlunch duty. At that time a teacher may be required to forego their duty-free
lunchtime to perform lunch duty.

303.2 The principal retains the right to determine the number of lunch duty supervisors for
each 30-minute lunch period. If administrator/counselor coverage is insufficient, any
staff member volunteering to cover lunch or recess duty may clock in/out on the

time application platform to be compensated at the rate of pay for lunch/recess
monitor. 2025
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Article 304 Class Size

304.1

The Board agrees to abide by the state law and penalties related to class size.

Article 305 Work Year

305.1

305.2

The work calendar will be a maximum of 174 instructional days and a minimum of 6
professional days (to include at least 4 Teacher Resource Days), totaling 180 working
days as shown in the calendar. Teacher Resource Days will be scheduled throughout
the school year. Required meetings and trainings will not be scheduled on these
days. 2025

The Association will collaborate with district representatives to develop calendar
options. Staff members will have the opportunity to vote. The superintendent will
consider any suggestions before making a recommendation to the Board.

Article 306 Notice of Vacancies

306.1

Any certified and administrative position openings will be posted on the website.

Article 307 Voluntary Transfer

307.1

307.2

A request for a fransfer will be made by completing an in-district application and
notifying the site principal where the opening is available. The notification to the
principal willinclude the grade and/or subject to which the employee desires to be
fransferred and the applicant's academic qualifications and reasons for the request.
In filing vacancies, the district will hire or transfer the person who best meets the
needs of the students. All teachers within the Piedmont School system who request
transfer and who hold proper certification will be considered along with their
qualifications and granted an interview for any vacancy which occurs.

Should a vacancy occur during the school year, requested transfers to this position
will be considered at the time of the vacancy; however, an in-district application
and nofification to the site principal where the opening is available must be made
within two (2) working days after the vacancy posted.
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Article 308 Involuntary Transfer

308.1 If it becomes necessary to fill a vacancy by an involuntary transfer or a reassignment,
all teachers within the system holding the proper certification will be considered
beginning with the qualified teacher with least seniority. 2024 A meeting will be held
between the employee involved, the principal, and/or the superintendent, If the
employee objects to the transfer, reasons for the objection will be written to the
principal and/or the superintendent. The administration reserves the right to make
involuntary transfers and will decide in the best interest of the students.

Article 309 Employee Reduction in Force Policy

The need to reduce the number of certified personnel may arise based on any of the
following conditions:

A. Decrease inrevenue

B. Decrease in student enrollment

C. Changes in educational programs or curriculum

D. Cancellation of programs

E. Any other circumstances determined by the board.
Definitions

Career Teacher — A teacher who has completed three (3) or more consecutive
complete school years in such capacity in one school district under a written
confract.

Probationary Teacher — A teacher who has completed fewer than three (3)
consecutive complete school years in such capacity in one school district under a
written contract.

Licensed Teacher — A teacher who has been issued an emergency or provisional
certificate.

309.1 Inthe event any of the above conditions occur, every effort will be made to
accomplish the necessary reduction by attrition, voluntary resignation, or voluntary
refirement. The primary basis used in determining the retention or reassignment of
affected teachers when a school district implements a reduction-in-force plan shall
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