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lf o conflict in personnel policies should orise, Oklohomo Stote Low tokes precedence over
the negotioted ogreement ond the negotioted ogreement tokes precedence over Boord
Policy.2025

PART 100: PROCEDURAL AGREEMENT FOR BARGAINING

This ogreement is mode ond entered into by ond between the Piedmont Associotion of
Educotors. hereinofter termed the Associotion, ond the Boord of Educotion of Piedmont
Public Schools hereinofter termed the Boord.

Arlicle 101 Recognilion

The Boord hereby recognizes the Associotion os the exclusive borgoining
representotive for oll controcted (full or port-time) certified ond licensed employees
who ore not odministrotors, except those who hove stoted in writing to the Boqrd
thot they do not desire to be represented by the Associotion.

101.2 All certified ond/or licensed teochers under coniroct with Piedmont School District,

except odministrotive personnel, sholl hove the right to join, porticipote in. ond ossist

the Associqtion or hove the right to refroin from such octivities. The Boord ond/or the
Associotion sholl not discriminote ogoinst ony person, regordless of membership or
non-membership in the Associotion or for porticipotion or non-porticipotion in ony
phose of the borgoining process.

Article '102 Scope of Borgoining

102.1 The Boord ond the Associotion ogree to borgoin in good foith on motters of woges,
hours, fringe benefits, ond other terms ond conditions of employment in occordqnce
with O.S.70-509.6.

102.2 There will be no borgoining on inherent monogeriol rights, including its power to
moke policy, select ond ossign personnel, determine the budget, ond monoge the
school system os defined by The School Lows of Oklohomo.

Article 103 Borgoining Procedures

No more thon six (6) designoted representotives of the Boord will meet with no more thon six
(6) designoted representotives of the Associotion for the purposes of negotiotions. All
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negoiiotions sholl toke ploce exclusively between the designoted representotives of the
porties. Only those members who comprise the negotiotion teoms will be present in the room
during negotiotions. Either porty moy bring o consultont to the room if both porties ogree.
Alternotes moy be designoted; however, olternotes will ottend the meetings only when
serving in the ploce of o regulor teom member. (2026)

103.2

B.

C.
D.

E.

All borgoining sholl loke ploce colloborotively between the designoted
representotives of the porties. The representotives of eoch porty sholl hove the
outhority to moke proposols qnd counter-proposols, to compromise, ond to plon,

subject to rotificotion by the porties. 2025

A quorum sholl exist when there ore three members of eoch teom present.
Voting- When o quorum exists, eoch teom sholl hove on equol number of votes.
Recordkeeping duties sholl be determined by the teoms.
Scheduling ond locotion of meetings sholl be determined by the teoms, os necessory.
Stori/Stop times for negotiotions sessions sholl be ogreed upon.2025

103.3 All borgoining will be conducted in o closed session

103.4 A written request for o borgoining session between representotives of the Associotion
ond the Boord sholl be submitted by either porty. A borgoining session is defined os

thot time from the presentotion of proposols through rotificotion of the ogreements.

103.5 The iniiiol borgoining meeting of o session sholl be held within thirty (30) colendor
doys of the dote of the written request for o borgoining session.

103.6 The porty which submitted o written requesl for o borgoining session will present oll of
their proposols ot the first borgoining meeting. The other porty will present oll of its
proposols of the second meetlng. Detoils on solory ond fringe benefit proposols will

be submitted ofter the educotionol oppropriotions hove been mode by the stote
legisloture.

103.7 Borgoining meetings will be held ot times outside of work hours ond in ploces

mutuolly occeptoble to the spokespersons of the respective porties.

,l03.8 
During meetings, eoch porty is free to coucus of ony time

I03.9 All designoted teom members ore expected to be present for the durotion of ony

meeting they ottend.
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1 03.1 0 Upon o reosonoble request, the porties sholl provide eoch other with informotion
regording negotiotions.

.I03.,1 I Tentotive ogreement reoched os o result of borgoining will be reduced to writing
ond will hove the opprovol of the chief negotiotor of eoch teom. Such tentotive
ogreements sholl be set oside pending finol opprovol or rotificotion os o pockoge
first by the Associotion ond subsequently by the Boord. Upon opprovol ond ofter
necessory oction by the Associotion ond the Boord, the terms of the ogreement sholl
be implemented.

I 03.,1 2 This ogreement sholl be posted on the District website.

Article 104 lmposse Resolulion

lf negotiotions ore not successfully concluded by the first doy of school, on imposse
sholl exist. At ony eorlier time, either porty moy declore on imposse. Upon reoching
on imposse, the items cousing the imposse sholl be referred to o three-member
foct-finding committee. This committee sholl consist of:

One member sholl be selected by the representotives of the Associotion within
five (5) doys ofter the reoching of on imposse;

One member who sholl be selected by the locol boord of educotion within five
(5) doys ofter the reoching of imposse; ond

One member who sholl serye os choirperson of the committee ond sholl be
selected os follows:

The Stote Boord of Educotion sholl oppoint not less thon twenty or more
thon thirty persons to be ploced on the Stote Superintendent's list of foct
finders. The oppointees must reside in Oklohomo, must be neutrol ond
unbiosed, ond must be knowledgeoble in the fields of school operotions,
school finonce, personnel monogement, dispute resolution, ond heoring
procedures. The oppointees sholl not currently be elected public officers
or employees of o boord of educotion or officers or employees of on
orgonizotion of educotion employees. No person who is reloted within
the second degree by consonguinity or offinity to on elected public
officer, to on employee of the locol boord of educotion thot is involved in
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the imposse, or to on employee of on orgonizotion of educotion
employees sholl be eligible to serve os o foct finder.
An oppointee sholl serve until such oppointee resigns or is removed by the
Stote Boord of Educotion from the Stote Superintendent's list of foct
finders. An oppointee must be removed immediotely if he or she
becomes on elected public officer or employee of o boord of educotion
or on officer or employee of on orgonizotion of educoiion employees.
Within ten (l 0) doys of being notified thot o foct finder is needed, the
Stote Superintendent of Public lnstrucfion or designee sholl provide the
nomes of five potentiol foct finders selected ot rondom from the list of
oppointees who ore ovoiloble to serve os o member ond the choirperson
of the committee. The porties sholl select the foct finder from the five
nomes within fifteen (1 5) doys ofter receiving the list of foct finders.
It sholl be the responsibility of the Stote Boord of Educotion to estoblish
rules, regulolions, troining, heoring procedures, ond poyment schedules to
implement the provisions of this porogroph.

104.2

104.3

104.4

Within five (5) doys ofter the selection of the choirmon, the representotives who hove
been negotioting for the Boord ond the Associotion sholl meet to exchonge written
longuoge on eoch item of on imposse. The exchonged documents sholl be
furnished by eoch porty to the choirmon ond other members of the committee.

The choirmon sholl convene the committee for foct-finding. This committee sholl

meet with the representotives of both porties. Within twenty (20) doys ofter the
choirmon is selected, ihe committee sholl present written recommendotions to the
locol Boord ond the Associotion.

lf either porty decides it must reject one or more of the committee's
recommendotions, soid porty must, within seven (7) doys ofter the committee hos

presented its recommendotions, request o meeting of the representotives who hove
been negotioting for the Boord ond the Associotion. The porties sholl meet within

seven (7) doys of the request, unless both porties deem it unnecessory. At such

meeting, the representotives sholl exchonge written stqtements expressing eoch
porty's rotionole for rejecting eoch recommendotion found unocceptoble ond sholl

ottempt to clorify ony remoining differences. The representotives sholl then resume o
good foith effort to resolve the remoining differences; provided, ofter fourteen (14)

doys ofter the exchonge of the written stotements, either porty moy discontinue such

eff ort.
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104.5 The locol boord sholl file o copy of the foct-finding report with the office of the Stote
Superintendent of Public lnstruction. lf the effort to resolve differences is successful,
the porties sholl droft o written ogreement ond present the ogreement to both
porties for rotificotion, ond such ogreement sholl olso be forworded to the Stote
Superintendent of Public lnstruction. lf the effort to resolve differences is

unsuccessful, the locol boord of educotion sholl forword to the Stote Superintendent
of Public lnstruction in writing its finol disposition of the negotiotion imposse process
within thirty (30) doys of the effective dote of implementotion.

104.6 The Associotion ond the Boord will eoch be responsible for the fees ond costs of its
member on the foct-finding committee ond sholl shore equolly in the fees ond costs
of the third member.

As set forth in O.S. 70-50?.8, the procedures provided for resolving the imposse sholl

be the exclusive recourse for the Associotion. lt sholl be illegol for the Associotion to
strike or threoten to strike os o meons of resolving differences with the Boord. lf the
Associotion or its members engoge in o strike, then the Associotion sholl ceose to be
recognized os representotive of the unit ond the Boord sholl be relieved of the duty
to negotiote with the Associotion or its representotives.

PART 200: GENERAT CONTRACT

Article 20'l Non-Discriminotion ond leocher Protection (2024)

201 .1 There sholl be no discriminotion ogoinst ony employee covered by this controct in o
monner which would violote ony opplicoble lows on the bosis of roce, color, creed,
notionol origin, oge, sex, or moritol stotus in the evoluotion, employment, tronsfer, or
promotion of personnel.

201 .2o. The Boord ond Administrotion sholl be vigilont to protect teochers from ossoult
including threots of physicol horm for reosons connected with their ossignment. lf the
principol becomes owore thot o teocher hos been threotened with horm, he/she will
notify thot teocher. The principol will toke meosures os deemed oppropriote to
protect the teocher ond, if necessory, invoke the provisions of low. 12024)

201 .2b. A teocher sholl report to his/her immediote supervisor or odministrotor oll coses of
stolking, horossment, on-line/digitol impersonotion, ond ossoult ond/or bottery
in connection with his/her employment.(2024)

201 .2c AfIer o teocher hos been threotened with horm or ossoulted, qdministrotion will hove
o debriefing with the teocher within two (2) school doys, ond the teocher will be
notified if ond when the person who committed the ossoult returns to the building. A
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student who hos been suspended for o violent offense which is directed towords o
teocher will not be ollowed to return to thot teocher's closs without conferring with
thot teocher. (2025)

201.2d When o teocher is obsent becouse of injuries sustoined in the performonce of duty
from on ossouli or from stopping/ottempting to stop o fight. the teocher sholl be poid
in full for such time lost. Such obsences sholl not be chorged to sick leove benefits ond
will count os octive doys for experience purposes. He/she will be reinstoted during the
current school yeor when medicolly oble to return. lf the teocher is not oble to return
during the curent controct yeor, he/she moy return ot lhe beginning of the next
ensuing school yeor if medicolly oble. (2025)

Article 202 Sovings Clquse

202.1 Should ony port of this ogreement be declored involid by stotute or o court of finol
jurisdiction, soid port will be outomoticolly deleted from the ogreement to the extenl
thot it violoted the low. The remoining provisions will remoin in full force ond effect
for the durotion of the ogreement if not offected by the deleted ports. Upon receipt
of notificotion of the finol court oction. the Boord ond the Associotion sholl
commence negotiotions within thirty (30) colendor doys to orrive of o legolly
permissible replocement for the deleted port.

Article 203 Printing ond Dislribulion

203.1 The Boord ond the Associotion will shore in the cost of the finol preporotion ond
printing of the ogreement to be typed by o member of the Piedmont School's
secretoriol stoff ot the prevoiling hourly woge. The Associotion will provide the poper
ond monpower to run the copy mochine. The Boord will provide the copy mochine.

203.2 The Boord will moke every effort to hove in the honds of the Associotion membership,
o copy of the tentotive ogreement to be proofreod within l0 working doys. The

Associotion will hove 10 working doys to proofreod ond return the tentolive
ogreement to the Boord. The Boord will then hove l0 working doys to type ond
return the finol copy to the Associqtion leodership for distribution.

9
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204.1 ln oddition to those deductions required by stote ond federol low, eoch employee
moy upon written outhorizotion ond compuier copobility, initiote the following
poyroll deductions:

A. Oklohomo Educotors Credit Union;
B. School-opproved heolth, hospitol, life, concer, dentol, ond vision insuronce;
C. Annuities, IRS opproved;
D. Professionol ossociotion dues (i.e. OEA, NEA, etc.);
E. Solory protection;
F. Approved philonthropic donotions (i.e. Piedmont Public Schools Educotion

Foundotion, United Woy);
G. Other items os opproved by Boord of Educotion policy.

204.2 Employees wishing to chonge ony port of their poyroll deduction options moy do so

by giving written notice to the odministrotion ot leost two (2) weeks before the next

Poyroll dote.

Arlicle 205 Right to Representolion

205 o. After o conference with the principol ond/or superintendent, the teocher moy
request o follow-up meeting occomponied by o representotive of his/her choosing.
Stoff members moy request the building representotive to be included in meetings
with the odministrotion. Administrotion will hove the right to request o witness of their
choosing aswell.2024

b. Teochers, upon their request. sholl hove the right to be occomponied by o member
of the Associotion or by o member of the odministrotion of conferences with
odministrotors ond/or the Boord which moy leod to subsequent recorded disciplinory
acIion.2024

c. Administrotors sholl give ot leost twentyJour (24) hours notice of the scheduled
disciplinory conference(s) except in those instonces where in the judgment of the
odministrotor the seriousness of the situotion requires immediote oltention.2024

205.2 The District will comply with stote ond federol low qnd will moke
informotion ovoiloble during reosonoble hours.

Article 207 Employee's Privilege to Engoge in Privote Enterprise

l0

207.1 An employee sholl hove the right io engoge in ony type of lowful privote enterprise
or other goinful employment in oddition to his/her employment with the District,



provided soid employment does not conflict or interfere with the obility of the
employee to function of on occeptoble level in his/her respective position.

The Boord will strive to mointoin heolthy ond sofe conditions ot the school site in

complionce with opplicoble stotutes ond/or reguloiions. Employees will not be
required to work under unsqfe or hozordous conditions os determined by proper
regulotory outhority.

208.2 The Boord will strive to provide odequote teoching focilities. properly functioning
systems, cleon ond sonitory restrooms, running woter in eoch building, o certified
employees' lounge of eoch school site, ond occess to o privote telephone.
Employees will report concerns of inodequocies to their building principol. 2025

208.3 The Boord will sirive to improve heolth services os provided by Conodion Couniy
Heolth Deportment.

Article 209 lndividuol Conlroct Consislenl wilh Moster Agreement

209.1 Eoch employee sholl be provided on individuol controct no loter thon 30 doys ofter
rotificotion of the Moster Controct by the Associotion ond the Boord. The individuol
controct will comply with provisions of the moster ogreement.

Port 300: CONDITIONS OI EMPTOYMENT

Article30l Assignmenls

30r .l All teochers sholl be notified in writing bosed on current enrollment prior to June lst

of eoch school yeor of their ossignment for the next school yeor. ln the event thot
reossignment is mode ofter June I st, the odministrotor will contoct the teocher to
discuss this reossignment. This communicotion will be held os soon os possible ofter
the reossignment except where this is not ollowed due to enrollment or extenuoting

circumstonces. However, the district reseryes the right to ossign the employee who is

most quolified for the position.2025
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301 .2 All teochers with proper certificotion with the Piedmont Schools system will be
considered when moking teoching ossignments.

Article 302 Work Doy

302. r Meetings, conferences, ond other school-reloted duties required by the
odministrotion moy extend the work doy o reosonoble length of time.
Employee Stort ond End limes:
Eorly Childhood Center B:00 o.m. - 4:00 p.m.
Elementory 8:15 o.m.-4:15 p.m.
Northwood B:15 o.m.-4:'l 5 p.m.

Stone Ridge 8:15 o.m.-4:15 p.m.
lntermediote 7'.20 o.m. - 3:20 p.m.
Middle School 7:20 o.m. - 3:20 p.m.
High School 7:20 o.m. - 3:20 p.m.

302.2 Building principols will strive to limit meetings, conferences, ond other school-reloted
duties to two per month. The meetings sholl not siort before reporting time or lost
post 30 minules beyond the end of the controct doy. This provision does not opply
to troining, including district-sponsored stoff development troining.

302.3 Efforts will be mode to keep before or ofter school meetings to o minimum during the
weeks thot report cords ore issued.

Article 303 Duly-Free lunch

303. r Eoch certified employee sholl be guoronteed o duty{ree lunch period doily for o
period of not less thon thirty (30) consecutive minutes unless there ore no volunteers
for lunch duty. At thot time o teocher moy be required to forego their dutyJree
lunchtime to perform lunch duty.

The principol retoins the right to determine the number of lunch duty supervisors for
eoch 30-minute lunch period. lf odministrotor/counselor coveroge is insufficient, ony
stoff member volunteering to cover lunch or recess duty moy clock inlout on the
time opplicotion plotform to be compensoted of the rote of poy for lunch/recess
moniior. 2025
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Article 304 Closs Size

304.,I The Boord ogrees to obide by the stote low ond penolties reloted to closs size.

Arlicle 305 Work Yeor

305. t The work colendor will be o moximum of I74 instructionol doys ond o minimum of 6
professionol doys (to include ot leost 4 Teocher Resource Doys), totoling I B0 working
doys os shown in the colendor. Teocher Resource Doys will be scheduled throughout
the school yeor. Required meetings ond troinings will not be scheduled on these
doys. 2025

305.2 The Associotion will colloborqte with district representotives to develop colendor
options. Stoff members will hove the opportunity to vote. The superintendent will
consider ony suggestions before moking o recommendotion to the Boord.

Article 306 Nolice of Voconcies

306.1 Any certified ond odministrotive position openings will be posted on the website.

Article 307 Volunlory Tronsfer

307.1 A request for o tronsfer will be mode by completing on in-district opplicotion ond
notifying the site principol where the opening is ovoiloble. The notificotion to the
principol will include the grode ond/or subject to which the employee desires to be
tronsferred ond the opplicont's ocodemic quolificotions ond reosons for the request.
ln filling voconcies, the dislrict will hire or tronsfer the person who best meets the
needs of the students. All teochers within the Piedmont School system who request
tronsfer ond who hold proper certificotion will be considered olong with their
quolificotions ond gronted on interview for ony voconcy which occurs.

Should o voconcy occur during the school yeor, requested trqnsfers to this position

will be considered ot the time of the voconcy; however. on in-district opplicotion
ond notificotion to the site principol where the opening is ovoiloble must be mode
within two (2) working doys ofter the voconcy posted.

13

307.2



Article 308 lnvolunlory Tronsfer

308. r lf it becomes necessory to fill o voconcy by on involuntory tronsfer or o reossignment,
oll teochers within the system holding the proper certificotion will be considered
beginning with the quolified teocher with leost seniority. 2024 A meeting will be held
between the employee involved, the principol, ond/or the superintendent. lf the
employee objects to the tronsfer, reosons for the objection will be written to the
principol ond/or the superintendent. The odministrotion reserves the right to moke
involuntory trqnsfers ond will decide in the best interest of the students.

Article 309 Employee Reduclion in Force Policy

The need to reduce the number of certified personnel moy orise bosed on ony of the
following conditions:

A. Decreose in revenue
B. Decreose in student enrollment
C. Chonges in educotionoi progroms or curriculum
D. Concellotion of progroms
E. Any other circumsfonces determined by the boord.

Definitions

Coreer Teocher - A teocher who hos completed three (3) or more consecutive
complete school yeors in such copocity in one school district under o written
co ntroct.

Probotionory Teqcher - A teocher who hos completed fewer thon three (3)

consecutive complete school yeors in such copocity in one school district under o
written controct.

Licensed Teocher - A teocher who hos been issued on emergency or provisionol
certificote.

t4

309.i ln the event ony of the obove conditions occur, every effort will be mode to
occomplish the necessory reduction by ottrition, voluntory resignotion, or voluntory
retirement. The primory bosis used in determining the retention or reossignment of
offected teochers when q school district implements o reduction-inJorce plon sholl



be the rotings of the teochers os meosured pursuont to the Oklohomo Teocher ond
Leoder Effectiveness Evoluotion System (TLE). Otherwise, reduction-in{orce will be
mode occording to the following procedures:

A. The position will be the determining foctor in o reduciion, not the teocher
occupying the position.

B. The order of terminotion will be os follows:

i. A licensed teocher in on eliminoted position will be terminoted first.

3. A coreer teocher in on eliminoted position will be ploced in o retoined
posiiion in which the teocher is, ot the time of the presentotion of the
recommendotion to reduce force, certified by stondord certificotion,
provided the position is occupied by o probotionory or licensed teocher.

4. lf o coreer teocher is quolified for stondord certificotion in o position held by
o probotionory or licensed teocher but does not hove such o certificote,
then soid coreer teocher must hove evidence of eligibility for such
certificotion on file in o personnel file in the office of the superintendent ot
the time of the presentotion of the recommendotion to reduce force.

5. lf there is more thon one coreer teocher ossigned to the position thot is

subject to being eliminoted, the following criterio, in this order, will be used
to determine which of the coreer teochers will be retoined:

o. Certificotion in o retoined teoching position thot is open. A coreer
teocher with stondord certificotion for the retoined position will be
retoined over o probotionory teocher, ond o probotionory teocher will be
retoined over o licensed teocher.

b. Seniority in continuous. fulliime. controcted, certified employment in the
district. (Approved medicol leove sholl not result in o breok in service.)

l5

2. A probotionory teocher in on eliminoted position will be terminoted second.
However, if o probotionory teocher is certified for o position held by o
licensed teocher, the probotionory teocher will be reossigned to thot
position, ond the licensed teocher will be terminoted.



c. lf cerlificotion ond seniority ore the some occording to the obove criterio,
the determining foctors in order of importonce ore:

i. Yeors of teoching experience in the retoined position in the locol
school district.

Acodemic degree stotus - A teocher with o doctorote degree will be
retoined over o teocher with o moster's degree or o bochelor's
degree; o teocher with o moster's degree will be retoined over o
teocher with o bochelor's degree.

.

309.2 Any person terminoted under the provisions of this policy who wishes to be
considered for future voconcies must moke formol opplicotion for o teoching
position ond must notify the superintendent by certified moil, restricted delivery,
within ten (1 0) doys following the finol boord oction on the terminotion, of the
teocher's desire to remoin on octive opplicont for o teoching position.

309.3 All benefits to which employees were entitled ot the time of their loyoffs, including
seniority, coreer stotus, retirement, occumuloted sick leove, ond professionol leove
will be restored to employees upon their return to octive employment ond such
employees will be ploced on the proper step of the solory schedule for the
employer's currenf position occording to the employee's experience ond
educotion.

309.4 All employees involved in Reduction in Force (RlF) will hove the option of continuing
their insuronce progrom through the school. Soid employees will be responsible for
full poyment of the premium. This benefit will be provided for one yeor ofter
terminotion, or until employed elsewhere, whichever comes first.

Article 3]0 Sloff Evoluolion

The purpose of teocher evoluotion in the district is to improve the quolity of instruction. ln
seeking this gool, two primory objectives ore ocknowledged. First, the observotions ond
evoluotion of teocher performonce is intended to identify the teocher's strengths ond

l6

6. lf there is more thon one probotionory teocher or more thon one licensed
teocher in the position being reduced, the criterio listed in number 5, o
through c, will be used in determining which probotionory teocher or
licensed teocher will be reloined.



weoknesses, to ogree upon strotegies for reinforcing strengths ond remedioting
performonce. The second objective of evoluotion is to provide o rotionol bosis for
odministrotive decisions regording continued employment.

310.1 Piedmont School District will use the Tulso TLE Observotion ond Evoluotion System
process in its entirety. The TLE consists of observotions, evoluotions, conferencing,
ond opporiunities for feedbock ond support. See OKTLE Hondbook for odditionol
informotion. 26-27 OKTLE Hondbook 2025

Article 3] I Personnel Files

3l l.'l A personnel file for eoch employee will be stored digitolly under supervision of the
humon resources office.2024 Soid personnel file moy contoin the following:

A. Evoluotion reports ond responses thereto
B. Annuol employee controct
C. Employee'scertificotes
D. Letters of recommendotion ond commendoiion
E. Letters of criticism
F. Officiol personnel oction documents, including letters of reprimond ond/or

odmonishment ond verificotion of meeting requirements of plon for
improvement

G. Officiol tronscripts ond resumes
H. Other moteriols mutuolly ogreed upon

Employees will be given the opportunity to sign oll items refened to in A-H before soid

items ore ploced in the personnel file. This will become effective with the rotificotion
of this negotioted ogreement.

311.2 Employees sholl hove the right to review the contents of his/her personnel file ot times

when the superintendent's office is open to conduct business. Employees moy be
occomponied by o representotive ond moy outhorize o representotive to inspect

his/her file. The file is not to be removed from the superintendent's office' The

employee moy hove copies mode of the content of his/her file.

t7

3,l0.2 Certified personnel scoring 3.8 or higher on o finol evoluotion moy be exempt from
formol evoluotion for up to two yeors.

Article 312 Dress for Your Doy Memorondum of Underslonding



This Memorondum of Understonding (MOU) is mode ond entered into by ond between the
Piedmont Associotion of Educotors qnd the Piedmont Public Schools Boord of Educotion.
This MOU sholl become effective upon rotificotion ond sholl remoin in effect through the end
of the 2026-2027 school yeor. The continuotion of this MOU will be determined bosed on
odherence to the guidelines. Site odministrotors/immediote supervisors ore responsible for
communicoting the district's dress expectotions, os well os ensuring employees odhere to
the guidelines ot oll times.

Piedmont Public Schools is instituting o Dress for Your Doy policy (DFYD). The Dress for Your
Doy Guidelines ("DFYD") ollows PPS employees discretion to select the oppropriote dress

for the responsibilities of eoch workdoy. DFYD does not reploce existing dress requirements
for those whose jobs specify o stondord for dress for customer interoction, sofety, or other
business reosons. DFYD Guidelines opply to oll school employment octivity, whether you

ore onsite, offsite, or using remote lechnology such os video conferencing meeting
technology such os o district LMS or Zoom.

While Dress for Your Doy is intended to be reloxed when employees hove o workdoy thot
does not involve meetings with porents, vendors. or the like, the expectotion is thot
employees will nevertheless weor clothing oppropriote for the noture of our business ond
the type of work performed.

Dress For Your Doy clothing ond oppeoronce guidelines include on oppeoronce ihot is:

. Neot, well-fitting, cleon, ond professionol

. Well-groomed
o Adhering to sofety stondords
. Nol o distroction/interference of other's work environments
o Consistent with the working environment or locol custom
o At minimum meeting the student dress code expectotions

Denim/jeons ore permissible (free of rips/holes or excessive weor). Appropriote tops include
professionol ottire, PPS bronded polos, etc., school spirit shirts (preferobly reserved for
Fridoys). Sweotponts, wind ponts, ond other othletic weqr is not occeptoble unless the
employee's job ossignment is o physicol educotion environment. Exomples of oppropriote
ond inoppropriote ottire ore not exhoustive. They ore provided for considerotion when
determining oppropriote dress.

l8



PPS employees with scheduled meetings with porents (group or individuol), community
members, or other outside orgonizotions, ore expected to dress professionolly for those
occosions.

Troditionol business ottire is olwovs occeptoble ond on odministrotor moy require troditionol
business ottire for certoin meetings or events, such os porent-teocher conferences or
positions with high externol stokeholder visibility/interoction.

Port 400: TEAVE

Article 401 Sick leove ond Accumulolions

Eoch employee will hove ten (l 0) doys of sick leove eoch yeor. The ten (l 0) doys will
become vested of the beginning of eoch school yeor. Employees moy be obsent
from their duties for personol illness, immediote fomily illness, injuries, job+eloted
injuries, pregnoncy, ond/or deoth in the immediote fomily. without the loss of solory,
for o period not to exceed lheir occumuloted sick leove.

401 .2 When sick leove is exhousted, the employee sholl receive full controct poy, less the
omount octuolly or normolly poid to o substitute for on odditionol twenty (20) doys
moximum. After this time, on employee moy opply to the sick leove shoring
progrom, if eligible. After hoving exhousted oll leove ovoiloble under the sick leove
shoring progrom, or if not opproved or not eligible for use of the progrom, the
teocher moy opply to the Boord for on extended leove without poy until the end of
the controct period or until the employee is oble to return to work.

401.3 Provisions will be mode whereby the employee con orronge personol poyment for oll

professionol dues ond insuronce. When the employee recovers sufficiently 1o

perform regulor duties ond returns to work, the employee sholl be restored to such

position or to o position of seniority ond stotus.
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Employees with individuol needs ossocioted with religious observonce or disobility should
consuli with their site odministrotor or district HR office to discuss the dress guidelines.

Employees not in complionce wilh the Dress for Your Doy guidelines ore subiect to
disciplinory oction ond moy be required to return home to chonge into more oppropriote
ottire.

401.1



401 .4 Supervisors moy request doctor's verificotion for ony extended sick leove of three (3)

or more doys.

401.5 Upon retirement, employees who hove been employed by the district for ot leost 5
yeors will be compensoted $25 for eoch unused doy of sick leove, for o moximum of
lO0 unused sick leove doys. Unused sick doys ore defined os the remoining sick
doys, excluding 120 doys bonked with the Oklohomo Teocher Retirement System

used towords retirement. 2024

401.6 Employees will be oble to trode 2 sick doys for I personol doy. This type of trode will

be limited to twice per yeor. Employees will no longer be eligible for sick leove
shoring once this hoppens. District reserves the right to deny troding doys on on
individuol bosis.

401 .6b Unused personol doys will roll into sick doys for the upcoming yeor.

401 .7 Efficiency poy for sick ond personol leove doys not used (proroted bosed on hiring

dote ond/or port-time stotus(2026)) 2024from the sick ond personol doys ossigned
eoch yeor will be poid ot the rotes below:

0 sick/personol doys used =
I sick/personol doy used =
2 sick/personol doys used =
3 sick/personol doys used =

$660

$s40
$240
$r 20

No efficiency poy if more thon 3 sick/personol doys ore used.

40I.8 SICK LEAVE SHARING PROGRAM

The progrom permits employees to donote sick leove to o fellow employee who is

suffering from or hos o relotive or household member suffering from on extroordinory
or severe illness, injury, impoirment, or physicol or mentol condition which hos coused
or is likely to cquse the employee to toke leove without poy or to terminote
employment. The superintendent or designee will decide if the condition meets the
criterio for shoring sick leove ond sholl determine how mony doys of shored sick
leove the recipient moy receive.

A. Definition of Terms used in this progrom

20



Relotive of the employee meons spouse, blood relotives, in-lows, stepfomily,
ond ony other member residing in the immediote household.

2. Household member meons those persons who reside in the some house, who
hove reciprocol duties to ond do provide finonciol support for one onother.
This term sholl include foster children ond legol words even if ihey do not live in
the some household.

3. Severe or extroordinory meons serious, extreme, or life-threotening, including
temporory disobility resulting from pregnoncy, miscorrioge, childbirth, ond
childbirth recovery.

4. Employee meons o certified employee of the school district.

B. An employee moy be eligible to receive shored leove pursuont to the following
co nditions:

The receiving employee hos exhousted, or will exhoust oll ovoiloble full-poid
leove;

2. The receiving employee hos submitted o stotement of need to the
superintendent or designee;

3. The receiving employee hos presented o medicol certificote from o licensed
physicion who is o speciolist in the relevont field verifying the severe or
extroordinory noture thot prevents them from corrying out their duties ond the
expected durotion of the condition.

4. The condition hos coused or is likely to couse the receiving employee to go on
leove without poy or to terminote employmeni.

5. The receiving employee hos obided by the district policies regording the use of

sick leove

C. Generol Provisions:

L All donoted leove must hove been occumuloted from Piedmont Schools'
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2. An employee moy donote up to ten (l 0) sick leove doys per yeor to o fellow
employee of Piedmont Schools.

3. Employees with twentyJive (25) or more occumuloted sick leove doys moy
donote to o fellow employee.

4. Donoted doys connot reduce o certified employee's totol sick leove to less

thon twenty (20) doys.

5. The employee desiring to donote sick leove sholl complete o "Sick Leove
Donqtion Form" outhorizing the deduction from his/her sick leove
occumulotion. The donor will olso specify how mony doys ore to be donqted
ond the nqme of the employee who is to receive soid doys.

6. An employee moy initiolly request up to ten (10) doys from donoting
employees.

7. The employee receiving the shored sick leove must reopply every twenty (20)

doys for shored sick leove doys. The recipient moy receive no more thon forty
(40) shored sick leove doys per yeor.

10. Any shored sick leove noi used by the recipient during the occurrence for
which the leove wos donoted sholl be returned to the donor. The shored sick
leove remoining sholl be divided omong the donors on o proroted bosis on the
originol donoted volue ond reinsioted to the sick leove bolonce of eoch
d onor.

I l. Confidentiol shored sick leove records sholl be kept seporote from other solory
records

12. An odditionol twenty (20) sick leove doys (personol illness only) provided by
the stote low moy be used ofter sick leove shoring doys ore used.

Arlicle 402 Personol Business leove/Emergency
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8. The employee receiving donoted doys is to receive his/her normol rote of poy.

9. The recipient moy only use donoted sick leove for the purpose set forth in this
progrom.



402.1 Eoch employee will hove three (3) doys of personol business leove eoch yeor.
Personol leove should be used for events which connot be rescheduled for o more
convenient time. Once the employee's personol leove is exhousted, the employee
will be docked the full doily rote of poy. Any personol doy(s) not used will occrue to
sick leove.

402.2 lf during the school yeor, o teocher suffers unplonned, unforeseen events (ie., loss of
residence due to fire, flood, or tornodo), the teocher moy request to exchonge sick
leove for odditionol doys of personol leove. This request sholl be mode to the Chief
Officer of Humon Resources showing documentotion of need. The request will be
reviewed for considerotion by o committee consisting of odministrotion ond
Associotion. 2025

Article 403 Professionol leove

403.,1 Professionol leove must be opproved by the principol.

Article 404 Associotion Leove

404.1 The district will provide the Associotion with five (5) doys poid leove for the purpose
of conducting Associotion business. The Associotion president will qdvise the
principol ond/or superintendent of intention to use on Associotion leove of leost one
doy prior to the doy leove is to be token. The employee toking such leove will suffer
no loss in solory, benefits, or position to which the employee is entitled. The leove
must be opproved by the principol.

Article 405 leove of Absence

405. r An employee moy be gronted o leove of obsence without poy. Employees moy
request unpoid leove for o period not to exceed one school yeor. Requests for such

o leove must be mode in writing io the Chief Officer of Humon Resources ond
opproved by the Boord. As o condition of opprovol, the employee must stote the
reoson for the leqve is not for the purpose of occepting other employment. (2025)

Article 406 Fomily Medicol Leove
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406.1 All employees of Piedmont Public Schools who hove been employed for one (1)

colendor yeor ond worked o minimum of 1,250 hours in ony colendor yeor ore
eligible for unpoid fomily medicol leove.

406.2 Eligible employees ore entitled to receive up to twelve (l 2) unpoid work weeks of
leove during ony I2-month period for ony of the following reosons:

406.3 Fomily Medicol Leove Act - All opplicoble leove (i.e. sick leove. personol leove, ond
vocoiion) will run concunently with fomily ond medicol leove. FMLA poperwork
should be completed prior to known FMLA obsences (i.e. birth of child, scheduled
medicol treotments). All heolth core benefits poid by the employer sholl continue
during the time of the leove. Once oll leove is exhousted, compensotion ond
benefits will follow the guidelines outlined in Article 401 of the Negotioted
Agreement. Upon completion of fomily leove, the employee will be entitled to
return lo the former position of employment with equivolent benefits ond poy without
loss of coreer stotus. However, the leove time will not be counted toword coreer
stotus. Should the employee's obsence continue beyond the FMLA ollowoble leove,
the employee moy be tronsfened to onother position thot con better
occommodote the employee's recurring obsences. Such tronsfer will not reduce
the employee's poy ond benefils.

406.4 The employee sholl present certificotion by o physicion of the necessity of medicol
leqve. Certificotion sholl require the following informotion:

A. The dote on which the serious heolth condition begon;
B. The proboble durotion of the condition;
C. The oppropriote medicol focts within the knowledge of the heolth core provider

regording the medicol condition;
D. For purposes of leove to core for onother, o stotement thot the employee is

needed for core ond on estimote of the omount of time such employee will be
needed to core for the relotive;

E. For purposes of the employee's own condition. o stotement thot the employee
is unoble to perform job duties;

21

A. Birth. odoption, foster plocement of o child by on employee;
B. The core of on employee's porent, spouse, son, or doughter who suffers from o

serious heolth condition;
C. A serious heolth condition of on employee thot mokes ihe employee unoble to

perform job duties.



406.5

406.6

Bereovemenl teove
406.7 Five (5) doys of poid bereovement leove ore ollowed per yeor.

lf the district deems it necessory or desiroble, the superintendent moy require o
second opinion by o physicion selected ond poid for by the district. lf the first qnd

second opinions differ, the district moy require, ot its expense, the binding opinion of
o third heolth core provider. opproved jointly by the employee ond the district.

lntermittent leove moy be token in lieu of continuous leove for the birth or odoption
of o child only with the concurrence of the diskict. The employees must provide 30

doys of odvonce noiice or os mony doys of odvonce noiice os ore procticol.

A teocher, os on expectont porent, spouse, ond/or domestic portner who suffers o
pregnoncy loss sholl receive bereovement leove.2024

A teocher, os on expectont porent, spouse, ond/or domestic portner who suffers o
foiled fertility treotment (including, but not limited to. introuterine inseminotion (lUl), in

vitro fertilizotion (lVF), surrogocy loss) sholl receive bereovement leove.2024

lf during the some school yeor o teqcher, spouse, ond/or domestic portner suffers on

odditionol deoth of o porent, spouse, domestic portner, child, or pregnoncy loss, the
teocher moy request odditionol doys of bereovement (up to 5) if the 5 bereovement
doys hove been exhousted. This request sholl be mode to the Chief Officer of Humon

Resources. 2025

Article 407 MAIERNITY TEAVE_STAIE PAID

Employees will receive 6 weeks poid moternity leove. Quolified employees MUST

hove worked for the district for l2 months or o minimum of I ,250 hours in the lost l2

l)

407.1

F. ln the cose of requested iniermittent or reduced leove schedule for plonned
medicol treotment, the dotes of the keotment to be given ond the durotion of
the treotment; ond,

G. ln cose of requested intermittent or reduced leove schedule for the core of o
relotive, o stotement thot the employee's intermittent leove or leove on o
reduced schedule is needed for the core of the relqtive, or will ossist in their
recovery, ond the expected durotion ond schedule of the intermittent leove or
reduced leove schedule.



months. Sick leove used sholl not exceed six weeks, unless o licensed medicol
professionol provides written certificotion recommending odditionol leove for
medicol necessity reloted to the employee's recovery from childbirth, or for the
newborn's core, to ochieve o combined 12 weeks of leove under the Fomily ond
Medicol Leove Act (FMLA). An employee seeking to use sick leove to extend
moternity leove sholl notify the Chief Officer of Humon Resources in occordonce
with FMLA requirements. FMLA leove sholl run concurrently with the poid sick leove
extended durotion. 2025

407.2 The leove will begin immediotely following the employee's child's birth. lf the child is

born during the summer months or o holidoy breok (or the leove overlops with o
school breok), the low requires thot the non-controct doys be included within the six

weeks ovoiloble to the employee. The stote-poid moternity leove must be used prior
to ony other poid leove. (2026)

407.3 Adoption Leove A full-time employee who odopts o child under the oge of four (4)

sholl be eligible for poid moternity/odoption leove benefits, provided the employee
hos completed ot leost one (1) yeor of service with the District or hos worked o
minimum of 1,250 hours during the twelve (i 2) months immediotely preceding the
leove request. Such leove sholl be odministered in occordonce with the terms of this

Agreement ond opplicoble low. The stole-poid moternity leove must be used prior
to ony other poid leove. (2026)

Porl 500: COMPENSATION

Arlicle 501 Poy Periods

This orticle must comply with stote low, which stipulotes thot employees must complete 20
working doys prior to compensotion being rendered. Employees working less thon 20 doys
will hove their check proroted.

501.1 All employees sholl be poid in l2-month poyments.

501 .2 Direct deposit is required for oll stoff.

501.3 Employees will be poid on the l5th of eoch month unless such dote folls on o holidoy
or weekend. ln such coses, employees will be poid on the closest business doy prior
to the l5th.
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501.4 lf you hove onnuities, sovings deposils, or insuronce premiums withheld from your
poycheck, the summer deposits will be mode to those occounts occording to the
following schedule: June - ofter June 15, July - ofter July 15. ond August - ofter
August 15.

Article 502 Aclivily Poss

502.1 The Boord will provide employee bodges, which will olso serve os octivity posses to oll

school-sponsored events for eoch employee, his/her spouse, ond dependent
children.

502.2 The employee must be present ot the event in order for the poss to be volid.

Article 503 Employee Trovel

503.1 lf trovel is opproved by the odministrotion ond required by the districi using the
employee's own vehicle, reimbursement will be mode of the current stote ollowoble
mileoge rote. This should be opproved in odvonce.

503.2 All cloims for trovel reimbursement must be turned in for poyment within thirty (30)

doys of the trovel being token. Per diem ond tronsportotion costs will be reimbursed
occording to boord policy. (20241 Refer to Boord Policy DEE-R (2025)

Article 504 Solory Credit

504.1 Employees will be gronted solory credit for professionol ond militory experience os

occepted by Oklohomo stote low. Employees will be poid in occordonce with their
experience ond degree on ihe most recently negotioted solory schedule os listed on
Appendix 1.

504.2 Employees will be given solory credit for ocodemic degrees ond ocodemic hours os

outlined on the solory schedule. Upon presentotion of on officiol tronscript, the
certified employee will be odvonced to the proper step of the solory schedule ot the
beginning of the school (controct) yeor.

Teochers employed during the 2016-2017 school yeor thot were poid bosed on the

Bochelor's + l5, Moster's +15, or Moster's +30 will receive on odditionol $300 in yeorly

stipend until they ore no longer employed os o certified teocher in the district.

504.3
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Arlicle 505 Exlrq Duty Assignmenls & Poy

505..l Extro Duty Assignments ond Poy for School Activities

, ASSIGNMENT \, PAY :,rr,

Acodemic Cooch - HS 3 positions $1,000.00

Acodemic Cooch - MS 2 positions $1,000.00

Acodemic Cooch - Pl 1 position

$1,000.00
Acodemic Cooch Elementory 1 position per site $,|,000.00
Art Club - Pl

$500.00
Art - MS $r,500.00
Art - HS $2,500.00
Book Club Pl $500.00
Business Professionols of Americo HS

- Heod Full Time

Coreer Tech olreody poys on odditionol
$2200. We olso poy retirement on top of
thot.

$ r ,000.00

Gome Club $s00.00
Closs Sponsor - Freshmen $500.00
Closs Sponsor - Sophomores $500.00
Closs Sponsors - Juniors $500.00
Closs Sponsor - Seniors (Heod) $3000.00
Closs Sponsors - Seniors (Assistonts) $.l000.00
Computer Science/Coding Club -
PI

$500.00

Counselor - Elementory doily rote of
poy/doy*

Counselor - Pl doily rote of
poy/doy*

Counselor - HS doily rote of
PoY/doY*

Counselor - MS doily rote of
PoY/doY*

Dromo Club - HS $4,000.00
Dromo Club - MS $2,000
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Dromo Club - MS Assistont $800
Dromo Club - Pl $2.000.00
Dromo Club - Pl Assistont(Split

omong sponsors)
$800

Dromo Club - Elementory (Split

omong sponsors)
$2,000

FCCLA - HS $rs00.00
FCCLA - MS $r 500.00

$1,500.00
Honor Choir - Elementory $1,200.00

Honor Choir - Pl $r.200.00
Leodership Teom $s00.00

Librory Medio Speciolist doily rote
of

PoY/doY*
Notionol Honor Society $r,500.00
Notive Americon Club (Pl, MS. HS) $750 - Federolly Funded $300.00

New Teocher Acodemy Focilitotors $250

Entry Level Teocher Meniors $r,000.00
Ployground/Bus Duty - Elementory
(Per Teocher)

Hourly

Prom Sponsor (3 FTEs incl fin sec) $700.00

Reoding Speciolist Doily rote
of

PoY/doY
Running Club - Elementory $500.00

Sequoyoh Club - Elementory (3) I per Elem site $500.00

Sequoyoh Club - Pl $s00.00

Site Tech (All Sites) $s00.00

Sponish Club - HS $500.00

Sponish Club - MS $300.00

Speech/Debote-HS $3,0oo.oo

STEM Club - Pl $s00.00

Stuco Sponsor - HS $2,200.00

Stuco Sponsor Assistont - HS $r,250.00
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Homecoming Sponsor

6 per Elem/7 Middle School/8 High

School



Stuco Sponsor - MS $r,200.00
Stuco Sponsor-Pl (WILD) $500.00

Stuco Sponsor - Elementory $500.00
Vocol Music - Elementory (Per

School) $r 200.00

Vocol Music Region/Stote $7s0
Vocol Music - HS $3,500.00

Vocol Music - MS $1,500.00

Yeorbook Sponsor - HS $2,500.00

Yeorbook Sponsor - MS $2,000.00
Yeorbook Sponsor - Pl $2,000.00

Yeorbook Sponsor - Elementory $.|,750.00
Yeorbook Coordinotor - Elementory $s00.00

505.2 Extro Duty Assignments ond Poy for Athletics/Activities

ATH TETICS/ACTIVITI ES TEADERSH IP

Middle School Athletics/Activities Focilitotor $7,000
Fine Arts Focilitotor $2,000
Focilities Oversight/Mo no ger $7,000
BAND

Bond Heod Director $t 1,500.00

Bond Associote Director $2,500.00
Bond Assistont Director $6,500.00
BASEBATL

Boseboll - HS Heod Cooch $8,000.00
Boseboll - HS Assistont Cooch (5) $4,500.00
Boseboll - MS Heod Cooch $3,000.00
Boseboll - MS Assistont Cooch $2,500.00
Boseboll - Summer $2,000.00
Boseboll - Field Mointenonce $2,500.00
BASKETBAII. BOYS

Bosketboll- HS Boys Heod Cooch $10,500.00
Bosketboll- HS Assistont Cooch $5,000.00
Bosketboll- 9th Grode Boys Heod Cooch $3,000.00
Bosketboll- 8th Grode Boys Heod Cooch $2,500.00
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Bosketboll - Bth Grode Boys Assistont Cooch $r,800.00
Bosketbol-7th Grode Boys Heod Cooch $2,500.00
Bosketboil - 7t^ Grode Boys Assistont Cooch $'t,800.00
Bosketboll- Summer 00

BAS tt . GIRLS

Bosketboll- HS Girls Heod Cooch $r 0,s00.00
Bosketboll- HS Girls Assistont Cooch $5,000.00
Bosketboll- 9th Grode Girls Heod Cooch $3,000.00

$2,500.00
Bosketboll- 8th Grode Girls Assistont Cooch $1,800.00
Bosketbol-7th Grode Girls Heod Cooch $2,500.00
Bosketbol -7th Grode Girls Assistont Cooch $1,800.00
Bosketboll - Girls Summer $2,000.00
CHEERTEADING

Cheerleoding - HS Heod Cooch $4,000.00
Cheerleoding - HS Assistont Cooch $2,000.00
Cheerleoding - MS Heod Cooch $2,000.00
Cheerleoding - MS Assistont Cooch $1,500.00
CROSS COUNTRY

Cross Country - HS Heod Cooch $6,500.00
Cross Country - HS Assistont Cooch Girls $2,500.00
Cross Country- HS Assistont Cooch Boys $2,500.00
Cross Country - MS Heod Cooch Boys $2,000.00
Cross Country -MS Heod Cooch Girls $2,000.00
ESPORTS

E-Sports Heod Cooch $2,s00.00
FOOTBALT

Footboll- HS Heod Cooch $,l0,500.00
Footboll - HS Offensive Coordinotor $6,000.00
Footboll - HS Defensive Coordinotor $6,000.00
Footboll - HS Assistont Cooch $4,s00.00

$750.00

Footboll - 9th Grode Assistont Cooch $s00.00

Footboll - 8th Grode Heod Cooch $1,800.00

Footboll- 8th Grode Assistont Cooch $r,s00.00

Footboll - 7th Grode Heod Cooch $1,800.00

Footboll- 7th Grqde Assistont Cooch $1,500.00
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GOLF

Golf - HS Boys/Girls Heod Cooch $4,000.00
Golf - HS Boys Assistont Cooch $2,000.00
Golf - HS Girls Assistont Cooch $2,000.00
Golf- MS Boys/Girls Heod Cooch $1,500.00

POM

Pom - HS Heod Cooch $4,000.00
Pom - HS Assistont Cooch $2,000.00
Pom- MS Heod Cooch $2,000.00
soccER - BoYs

Soccer- HS Boys Heod Cooch $6,500.00
Soccer - HS Boys Assistont Cooch $3,000.00
Soccer-JV Boys Heod Cooch $2,500.00
Soccer - JV Boys Assistont Cooch $2,000.00
Soccer - MS Boys Heod Cooch $2,500.00
Soccer - MS Boys Assistont Cooch $r,500.00
soccER - GtRrs

Soccer - HS Girls Heod Cooch $6,500.00
Soccer - HS Girls Assistont Cooch $3,000.00
Soccer - JV Girls Heod Cooch $2,500.00
Soccer - JV Girls Assistont Cooch $2,000.00
Soccer - MS Girls Heod Cooch $2,s00.00
Soccer - MS Girls Assistont Cooch $r,500.00
SOFTBALT

Softboll- HS Heod Cooch $8,000.00
Softboll- HS Assistont Cooch (4) $4,500.00
Softboll- MS Heod Cooch $3,000.00
Softboll - MS Assistont Cooch $2,500.00
Softboll - Summer $3,500.00
Softboll - Field Mointenonce $2,s00.00

t N

HS Unified Heod Cooch .|,500.00

Elem-MS Unified Heod Cooch (2) $r,500.00
HS Unified Assistont Cooch (2) $750.00
SWIMM!NG

Swimming - HS Heod Cooch $3,500.00
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POM

Pom - HS Heod Cooch $4,000.00
Pom - HS Assistont Cooch $2,000.00
Pom- MS Heod Cooch $2,000.00
soccER - BoYs

Soccer- HS Boys Heod Cooch $6,s00.00
Soccer - HS Boys Assistont Cooch $3,000.00
Soccer-JV Boys Heod Cooch $2,500.00
Soccer - JV Boys Assistont Cooch $2,000.00
Soccer-MS Boys Heod Cooch $2,500.00
Swimmin - HS Assistont Cooch 200.00

TENNIS

Tennis - HS Heod Cooch $4,500.00
Tennis - HS Assistont Cooch (21 $2,200.00
Tennis- MS Heod Cooch $1,500.00
Tennis- MS Assistont Cooch $'1,250.00
TRACK

Trock - HS Boys Heod Cooch $5,500.00
Trock - HS Girls Heod Cooch $5,s00.00
Trock - HS Assistont Cooch $2,500.00
Trock - MS Boys Heod Cooch $r,s00.00
Trock - MS Boys Assistont Cooch $r,250.00
Trock - MS Girls Heod Cooch $1,500.00
Trock - MS Girls Assistont Cooch $1,250.00
VOLLEYBATL

Volleyboll- HS Heod Cooch $6,000.00
Volleyboll- HS Assistont Cooch $2,500.00

Volleyboll- 9th Grode Heod Cooch $2,250.00

Volleyboll - MS Heod Cooch $2,750.00
Volleyboll- MS Assistont Cooch $2,250.00
WRESTLING

Wrestling - HS Heod Cooch $10,500.00

Wrestling - HS Assistont Cooch Men's $5,000.00

Wrestling- HS Assistont Cooch Women's $s,000.00

Wrestling - HS Assistont Cooch Mens & Womens $6,000.00

Wrestling - MS Heod Cooch $3,000.00

Wrestling - MS Assistont Cooch $2,250.00
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POM

Pom - HS Heod Cooch $4,000.00
Pom - HS Assistont Cooch $2,000.00
Pom- MS Heod Cooch $2,000.00
soccER - BoYs

Soccer- HS Boys Heod Cooch $6,500.00
Soccer - HS Boys Assistont Cooch $3,000.00
Soccer-JV Boys Heod Cooch $2,500.00
Soccer - JV Boys Assistont Cooch $2,000.00
Soccer-MS Boys Heod Cooch $2,500.00
Wrestling - Freestyle $1,000.00

Article 506 Covering Closses ond Driving Buses

506. r lntermediote ond secondory teochers who ore requested to cover closses during
their plonning period for on obsent employee will be poid of the rote of $20.00 per
closs session or mojor port thereof. Every teocher will be required to cover 5 closses
per semester of the request of the building principol or designee before they con
decline.

lf on odministrotor requests thot on elementory teocher supervises odditionol
students due to o lock of ovoiloble substitutes*, the teocher will be compensoted os

follows: Additionol student count for more thon 2 hours = $20
*Administrotors will use reosonoble judgment when ossigning odditionol students to o
teocher. For exomple, clossrooms with o lorge number of students obsent will be
considered before splitting evenly omong teochers. Splits will be rototed omong
grode-level teochers.

The principol in eoch building will keep o record. Teochers will be poid of the end of
eoch semester.

506.2 Cooches/sponsors will be compensoted for driving buses to events of the rote of l5
cents per mile round trip with o minimum of 9,l0.00 per trip.

506.3 The evoluoting school is responsible for securing o substitute to cover closses for
troveling teochers ond cooches.

Article 508 Summer Progroms
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508.1 All funds generoted by school summer progroms will be disbursed os follows:
A. Eoch progrom will determine its own compensotion.
B. Eoch progrom will submit to the superintendent o compensotion (hourly woge)

breokdown for summer progrom employees when requesting opprovol for the
summer progrom.

C. Timesheets will be required ond the responsibility of the supervisor.
D. Timesheets completed ond turned in to occounting by August I't will result in

poy being included on the September poyroll checks.
E. After hourly woges ore poid, remoining funds will be deposited in the respective

octivity occounts.

PART 600: GRIEVANCE PROCEDURE

Article60l Definitions

601.1 A grievonce is o cloim by the grievont thot there hos been o violotion,
misinterpretotion, or misopplicotion of the provisions of this moster ogreement, their
controct, boord policy, stote deporlment regulotions, ond/or constitutionol rights.

601 .2 A grievoni sholl be the person filing the cloim.

601.3 Doys sholl meon working doys of the employee, except thot during the summer
months it sholl meon the working doys of the supervisor involved ot the level thot the
grievonce is being processed.

601 .4 Porty in interest refers to ony person required to toke oction on the cloim ond/or ony
person ogoinst whom ony oction might be token in resolution of the cloim.

Article 602 Procedure for Filing o Grievonce

602.1 lnformolResolution

The porties in interest ocknowledge thot it is usuolly most desiroble for on

employee ond his immediotely involved the supervisor to resolve
problems through free ond informol communicotion. A grievont moy first

otlempt to resolve his/her grievonce by meeting informolly with his/her
immediote supervisor within l5 doys following knowledge of the oct or
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condition which is the bosis of the comploint. No written record will be
mode.

602.2 Formol Resolution

Level I

L The grievont sholl submit o written grievonce to his/her immediote
supervisor within 15 doys following knowledge of the olleged violqtion
specifying the oreo believed to be violqted ond olso stoting the specific
remedy sought.

2. The immediote supervisor sholl schedule ond hold o meeting within 5 doys
ofter receipt of written grievonce. Persons present ot this meeting will be
the grievont, ond if the grievont so desires, o representotive of his/her own
choosing, ond the immediote supervisor, ond if the immediote supervisor so

desires, o person of his/her own choosing.

Level ll

i. lf ihe grievont is not sotisfied with the Level I decision, he/she moy submit o
written oppeol of the grievonce to the superintendent within 5 doys ofter
the receipt of the Level I decision. A copy of the originol grievonce qnd the
Level lresponse sholl be filed with the oppeol

2. The superintendent will orronge for o heoring with the grievont to toke
ploce within 5 doys of the receipt of the oppeol.

3. The porties of interest will hove the right to include in the representotion
such witnesses os they deem necessory to develop focts pertinent to the
grievo nce.

4. Upon conclusion of the heoring, the superintendent will hove 5 doys to
provide o written decision, including reosons for the decision, to the
grievont ond the immediote supervisor of the grievont.

C. Level lll

1. lf the grievont is not sotisfied with the Level ll decision, he/she moy within 5
doys ofter receipt of the decision of the superintendent, request in writing

B

)o

B. Any grievont who does not wish to utilize the informol resolution procedure
or whose grievonce wos not resolved in the informol discussion moy file o
written grievonce with his/her immediqte supervisor within 15 doys
following knowledge of the olleged violotion or within 15 doys ofter the
informol discussion of the olleged violotion.



thot his/her grievonce be heord ot the next regulorly scheduled school
boord meeting or of o speciol meeting.
Person present ot the heoring will be the grievont, ond if the grievont so

desires, o representotive of his/her own choosing, ond the immediote
supervisor, ond if the immediote supervisor so desires, o person of his/her
own choosing.
At the conclusion of the heoring the Boord sholl reoch o decision by vote of
the members present. The decision will be mode known to the grievont ot
this time. ond this decision tronsmitted in writing to the grievont ond the
immedioie supervisor.

Article 603 Generol Provisions

603.1 Boord-Administrotion Cooperotion
A. The Boord ond odministrotion will cooperote in on investigotion of the

oforementioned porties ond will hove occess to oll written records pertoining to
ony pending grievonce.

603.2 No Reprisols

A. No reprisol of ony kind will be tqken by ony porty in interest becouse of his/her
porticipotion in ony grievonce procedure.

603.3 Personnel Files

A. All documents, communicqtions, ond records deoling with the processing of o
grievonce sholl be filed seporotely from the personnel files of the porliciponts.
The finol outcome will be ploced in the file. However, these records connot be
releosed to prospective employers without written consent from the employee.

603.4 Releqsed Time

A. lf the investigoiion or heoring of ony grievonce should be scheduled during the
school doy, oll porties of interest sholl be releosed from regulor duties without
loss of poy.

603.5 Time Limits

A. lf ony of the time limits outlined herein ore not met by the grievont, the
grievonce sholl lopse.

B. lf ony of the time limits outlined herein ore not met in ony step by the specified
odministrotor or the Boord, the grievont will hove his/her grievonce gronted, os

2

.>
J
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long os the relief sought is not in violotion of existing stote ond federol stotutes
ond/or regulotions.

503.6 Right to Representotion
A. The grievont sholl be offorded the right to representotion ot ony conference or

heoring reloted to the grievonce.

603.7 Privocy Procedures
A. All meetings ond heoring under this procedure sholl nol be conducted in public

ond sholl include only the porties in interest ond their selected representotives.

PART 700: SIGNATURE PAGE

Article 701 Durolion StotemenVSignolures

701.1 This ogreement will toke effect upon rotificotion by both porties ond will be in full

force ond effect until o successor ogreement is reoched. Either porty moy
commence negotiotions for the terms of o successor ogreement by written
notificotion to the other porty. This ogreement will be outomoticolly renewed on o
yeor-to-yeor bosis hereofter unless either porty submits notificotion by Moy 30 thot it
desires to terminote or commence negotiotions for the term of o successor
ogreement.

701 .2 Chonges, modificotions, or omendments to this ogreement con be mode only os

mutuolly ogreed upon by the Associotion ond the Boord.

SCHOOL DISTRICT:

4-*.,.-r-
SuperintendentF rd President
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ln witness hereof, the Associotion hos coused this ogreement to be signed by its President
ond borgoining spokesperson ond the Boord hos coused this ogreement to be signed by its
president ond its superintendent, opproved this I I th doy of August,2025.



ASSOCIATION:

Boord President
PART 800: APPENDIX

Ur-
Borgoining Spokesperson
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Appendix 2

Piedmonl Public Schools

Certified feocher Conlroct

This controct is between Piedmont Public Schools, lndependent School District No. 22 of
Conodion County, Oklohomo ("Piedmont"), ond [FIRST NAME, IAST NAME] ("Certified
Teochei'), who holds o certificote issued by the Boord of Educotion of the Stote of
Oklohomo, volid for the period of this controct. Piedmont employs Certified Teocher
beginning IMONIH. DATE, YEAR], ond ending on the lost doy of Certified Teocher's ossigned
duties for the school yeor for which this contrqct is executed, to provide insiructionol services
subject to ossignment by the superintendent or boord of educotion. This controct is for o
totol of [NUMBER (AMOUNT)I doys. Certified Teocher sholl receive, in oddition to this

controct, Piedmont's employee informotion worksheet detoiling employee solory
informotion.

RECITA[S:

B

Piedmont desires to employ Certified Teocher under the terms ond conditions of this

controct.

Certified Teocher desires to be employed by Piedmont on the terms ond conditions
stoted herein.

IHEREFORE, Piedmont ond Certified Teocher ogree os follows:

I. Emplovment. Piedmont employs Certified Teocher to perform services for Piedmont in
the copocity ossigned to Certified Teocher by the Superintendent of Piedmont or
designee. Certified Teocher occepts such employment ond ogrees to render services
to Piedmont in the copocity ossigned to Certified Teocher.

2. Compensotion. As compensotion for the seryices to be performed by Certified
Teocher, Piedmont ogrees to poy Certified Teocher on onnuol bose solory of

IAMOUNT] (SINUMBERI).

ln the event Certified Teocher's services commence on o dote other thon the first doy
of fhe month or this controct is terminoted on o dote other thon the lost doy of the
month, Certified Teocher's solory for such portiol month sholl be pro+oted on o doily
bosis. The solory for the fiscol yeor covered by this controct sholl be subject to
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Appendix 2

Piedmonl Public Schools
Certified feocher Conlrocl

RECITATS:

B Certified Teocher desires to be employed by Piedmont on the terms ond conditions
stoted herein.

Piedmont desires to employ Certified Teocher under the terms ond conditions of this
co ntroct.

THEREFORE. Piedmont ond Certified Teocher ogree os follows

l. Emp loyment. Piedmoni em ploys Certified Teocher to perform services for Piedmont in
the copocity ossigned to Certified Teocher by the Superintendent of Piedmont or
designee. Cerlified Teocher occepts such employment ond ogrees to render services
1o Piedmont in the copocity ossigned to Certified Teocher.

2. Compensotion. As com pensotion for the services to be performed by Cerlified Teocher,
Piedmont ogrees to poy Certified Teocher on onnuol bose solory of IAMOUNTI
(SINUMBERI).

In the event Certified Teocheis services commence on o dote other thon the firsl doy
of the month or this controct is terminoled on o dote other thon the lost doy of the
month, Certified Teocher's solory for such portiol month sholl be pro+oted on o doily
bosis. The solory for the fiscol yeor covered by this controct sholl be subject to pro-rotion
os provided in this porogroph.

Certified Teocher's compensotion sholl be poid in occordonce with Piedmonl's
stondord poyroll proctice. Compensotion sholl be reduced by oll omounts required by
low to be withheld from his/her compensotion ond poid to governmentol ogencies ond
by oll omounts which Certified Teocher directs Piedmont in writing (subject to
Piedmont's opprovol) to poy to third porties. Certified Teocher's compensotion moy be
increosed during the term of this controcl by proper oction token by the Boord of

This controct is belween Piedmont Public Schools, lndependent School District No.22 of
Conodion County, Oklohomo ("Piedmont"), ond [FIRST NAME, LAST NAME] ("Certified
Teocher"), who holds o certificote issued by the Boord of Educotion of the Stote of Oklohomo,
volid for the period of this controct. Piedmont employs Certified Teocher beginning IMONTH,
DATE, YEAR], ond ending on the lost doy of Certified Teocher's ossigned duiies for the school
yeor for which this conlroct is execuled, to provide instructionol services subiect to ossignment
by the superiniendent or boord of educotion. This controct is for o totol of [NUMBER (AMOUNT)l
doys. Certified Teocher sholl receive, in oddition to this controci, Piedmont's employee
informqtion worksheet detoiling employee solory informotion.
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Educotion of Piedmont, but sholl not be decreosed below the compensolion stoted
obove unless the Boord of Educolion of Piedmont implements on ocrossihe-boord
solory reduction of oll employees in the some cotegory ond stotus os Certified Teocher
or Certified Teocher is ossigned to o position which involves o reduced solory schedule.

Benefits. Piedmont sholl provide Certified Teocher with the following fringe benefits: sick
ond personol leove; ond individuol heolih insuronce. Piedmont's fringe benefits ore
more fully detoiled in its policies ond procedures.

Term. This controct sholl commence on the dote Certified Teocher reports for work ond
sholl continue until the lost doy of Certified Teocher's ossigned work schedule for the
school yeor for which this controct is executed. This controct terminotes by its own terms
on the eorlier of June 30th of eoch yeor or the lost doy of Certified Teocheis ossigned
work schedule for the school yeor for which this contrqct is executed subject 1o
Oklohomo school low opplicoble to Certified Teocher controcis. This controct sholl be
subject to terminotion of ony time prior io June 30th pursuont to opplicoble school low
ond Piedmont's written policies ond procedures, o copy of which Certified Teocher
ocknowledges receiving.

5. Rules ond Requlotions. All written policies ond procedures of Piedmont opplicoble 1o
certified employees ore incorporoted herein by reference. The Certified Teocher's
responsibilities ore subject to chonge by the odministrotion during the course of the
yeor.

6. Certified Teocher Responsibililies. Certified Teocher ogrees:

To occept ond perform the teoching ond ony otherduties, including co-curriculor
ond extrocurriculor duties, ossigned by the superintendent or designee os moy be
needed to mointoin the educotionol ond exirocurriculor progroms offered by
Piedmont to its students;

To reod ond observe oll rules, policies ond procedures of Piedmont ond its
od ministrotion;

To moke oll reports colled for by the superintendent or designee, ond io
cooperote with school outhorities ond co-workers in oll coses;

To be ot the Certified Teocher's duty stotion during working hours designoted by
Piedmont unless excused by the odministrotion;

To ottend oll meetings colled by the superintendent or designee, ond ottend
meetings of the boord of educolion when requested by the superinlendent or
designee in order to provide informotion to the boord.

o

b

c

d

e

f

To mointoin quolificolion in the fields Certified Teocher is now certified to teoch;
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g Other conditions of employment os moy be ossigned by the superintendent or
designee.

7 Oklohomo School Low. This controct is governed by the provisions of the Oklohomo
School Code, ollschool boord policies, ond opplicoble rules ond regulotions of the Stote
Deportment of Educotion.

8 Notionol Criminol History Record Check. lf Certified Teocher does not olreody hove o
Notionol Criminol History Record Check on file with Piedmont or does not foll under one
of the exceptions in the stotutes, then Certified Teocher sholl be required to obtoin o
notionolcriminol history record check ("Record Check") pursuont to Piedmont's policies
ond procedures. lf the results of the Record Check ore not received by Piedmont within
sixty (60) doys, or if the Record Check reveols o prior felony offense conviction, or if the
Record Check reveols o folse response to one or more of the questions on the
Authorizotion ond Releose, Certified Teocher sholl be deemed to hove resigned his/her
employment. Piedmont will determine, ofter reviewing the focts ond circumstonces of
eoch cose, whether to occept the resignoiion. Such resignotion moy be occepted by
the boord of educotion of ony time. Under these circumstonces, Certified Teocher
woives ony due process procedures which might be ovoiloble under federol ond stote
low ond district policies ond procedures.

Miscelloneous. This controct stotes the entire understonding ond ogreement between
Piedmont ond Certified Teocher concerning Certified Teocher's employment by
Piedmont. No representotive of Piedmont hos mode ony promises or commitments to
Certified Teocher beyond or in oddition to the terms ond provisions stoted herein ond
Certified Teocher ogrees thot no representotive of Piedmont hos ony outhority to modify
or chonge the terms ond provisions of this controct except by o written instrument which
specificolly refers to this controct ond which is opproved by Piedmont's boord of
educotion.

lN WITNESS WHEREOF, Piedmont ond Certified Teocher hove executed this controct on this
doy of 20

Certified Teocher

Piedmont Public Schools
lndependenl School Districl No. 22 of
Conodion Counly, Oklohomo

Certified Teocher Printed Nome President, Boord of Educotion

ATTEST:



Certified Teocher Signoture Clerk, Boord of Educotion
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Appendix 2 fcont'd)

Piedmont Public Schools
Temporory Ieocher Conlrocl

This controct is between Piedmont Public Schools, lndependent School Disirict No.22 of
Conodion County, Oklohomo("Piedmont"), ond [FIRST NAME, LAST NAMEI ("Temporory
Teocher"), who holds Certificote No. [NUMBER] issued by the Boord of Educotion of the Stote
of Oklohomo, volid for the period of this controct. Piedmont employs Temporory Teocher
beginning IMONTH, DATE, YEAR] ond ending ond ending on the lost doy of Temporory
Teocher's ossigned duties for the school yeor for which this conlroct is executed, to provide
instructionol services subject to ossignment by the superintendent or boord of educotion. This
controct is for o totol of [NUMBER (AMOUNT)I doys. Upon completion of new hire poperwork,
Temporory Teocher sholl receive, in oddition to this controct, Piedmont's employee
informotion worksheet detoiling employee solory informotion.

Piedmont desires to employ Temporory Teocher under the terms ond conditions of this
controct.

Temporory Teocher desires to be employed by Piedmont on the terms ond conditions
sloted herein.

NOW THEREFORE. Piedmont ond Temporory Teocher ogree os follows:

Emo lo ment of Tempororv Teocher. Piedmont employs Temporory Teocher 1o perform
leoching services in Piedmont's school under the terms of ihis controct. Temporory
Teocher occepts employment with Piedmont in thot copocily.

Duties. Temporory Teocher ogrees thot Temporory Teocher is fomilior with the duties
he/she is to ossume os o temporory leocher of Piedmont ond ogrees to perform those
duties os ossigned from lime to lime to Temporory Teocher.

Compensolion. For oll teoching services performed under this controct, Piedmont
ogrees to poy Temporory Teocher, qt regulor poyroll periods. occording to lhe solory
schedule odopted by Piedmont's Boord of Educotion for thot port of the fiscol yeor in
which Temporory Teocher renders services.

Temporory Teocher's compensotion sholl be poid in occordonce with Piedmonl's
stondord poyroll proctice. Compensotion sholl be reduced by oll omounls required by
low to be withheld from his/her compensotion ond poid to governmentol ogencies ond
by oll omounts which Temporory Teocher directs Piedmont in writing (subject to
Piedmont's opprovol) to poy to third poriies. Temporory Teocher's compensotion moy
be increosed during the term of this controct by proper oction token by the Boord of

2
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RECITA[S:

t.
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Educotion of Piedmont, bu1 sholl not be decreosed below the compensotion stoted
obove unless the Boord of Educotion of Piedmont implements on ocrossJhe-boord
solory reduction of oll employees in the some cotegory ond stotus os Temporory
Teocher or Temporory Teocher is ossigned to o position which involves o reduced solory
sched ule.

4. Frinoe Benefits. During the term of this controct, Piedmont ogrees ihot Temporory
Teocher is entitled to porticipote in ony "fringe benefit" progroms offered to other
teochers by Piedmont for this fiscol yeor only.

Terminotion of Controct. The term of this controct will outomoticolly expire of the end
of the period of time for which this controct is mode. The porties specificolly ogree thot
this controct is not subjeci to the Oklohomo continuing controct low ond thot no oclion
need be token by the boord to non-renew Temporory Teocher or terminote this
controct. Temporory Teocher ocknowledges ond underslonds thot he/she would not
hove been hired by Piedmont without Temporory Teocher's ogreement os to outomotic
expirolion of this controcl. Temporory Teocher further ocknowledges thol the limitolion
on the term of this controct wos o moteriol inducement to Piedmont's entering into this
ogreement.

Dismissol. lf Temporory Teocher is employed on this temporory teocher conlrocl to
perform services for Piedmont for o complete school veor ond if Piedmont seeks lo
dismiss Temporory Teocher from employment with Piedmont ond thereby terminote this
controct prior to its expirotion, then Temporory Teocher is enlitled to receive oll
substontive ond procedurol rights set forth in lhe provisions of the Oklohomo Teocher
Due Process Act of 1990 ihot ore opplicoble to the suspension ond dismissol of
probotionory teochers.

7. Rules ond Requlotions. All rules ond regulotions of Piedmont pertoining to its ieochers
ore incorporoted herein by reference, except thot if the provisions of this controct ore
controry io ony of the rules ond regulotions, the provisions of this controct sholl control
ond be prevoiling.

8. Notionol Criminol History Record Check. lf Tem porory Teocher does not olreody hove
o Notionol Criminol History Record Check on file with Piedmont or does not foll under
one of the exceptions in the stotutes, then Temporory Teocher sholl be required to
obtoin o notionol criminol history record check ("Record Check") pursuont 1o
Piedmont's policies ond procedures. lf the results of the Record Check ore not received
by Piedmont within sixly (60) doys, or if the Record Check reveols o prior felony offense
conviction, or if the Record Check reveols o folse response to one or more of lhe
questions on the Authorizotion ond Releose, Temporory Teocher sholl be deemed 1o
hove resigned his/her employment. Piedmonl will determine, ofter reviewing the focts
ond circumstonces of eoch cose, whether to occept the resignotion. Such resignotion
moy be occepted by the boord of educoiion of ony time. Under these circumstonces,
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Temporory Teocher woives ony due process procedures which might be ovoiloble
under federol ond stote low ond district policies ond procedures.

Miscelloneous. This controct represents the entire understonding between the porties
concerning the subject motter hereof ond moy be modified only by the mutuol written
ogreement of the porties. This being o controct for personol services, Temporory
Teocher moy not ossign this controct or the compensotion to be received by Temporory
Teocher under this controct. Piedmont hos not mode ony promises or representotions
to Temporory Teocher beyond the items specificolly stoted in this controct. Without
limiting the foregoing, Piedmont hos not mode ony promise or commitment to
Temporory Teocher for o permonent teocher's position or ony preferred stotus for o
permonent teocher's position.

t0 By signing this temporory teocher controct the temporory teocher worronts thot he/she
hos reod this controct ond understonds its terms ond conditions. Teocher further
ocknowledges thot by signing this controct Temporory Teocher hos occepted
Piedmont's offer of employment ond thot this controct sotisfies the stotutory
requirement for full written disclosure thot this is o temporory controct which
outomoticolly expires of the conclusion of the school yeor for which it wos mode.

lN WITNESS WHEREOF, Piedmont ond Temporory Teocher hove executed this controct on this
oy of ,20-.

Temporory Teocher

Piedmont Public Schools
lndependenl Schoo! Districl No. 22 of
Conodion County, Oklohomo

Temporory Teocher Printed Nome President, Boord of Educotion

Temporory Teocher Sig noture

ATTEST

Clerk, Boord of Educotion
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GRIDVANCE REPORT FORM

Nirnc of Grievant

Ruilding

^..l*nmt
Detc

at,I
Within lS da]6 frcm tha tlmc !reur bElme aw of the ondltlon which @u8cd
thc gricrue to bc lilcd.

A
B.

Drrc C.urc ofcrbvam Occurrcd: _
SratcMtof Oriduc: _-

ab.te &r.

Building Hncipd or immcdiate lupervisor will urangc a meeting within tive
dayr and puidc *ntten dcision within five days of meetinx.

C. Dspolition of Principal or lmmcdlatc Supcruer:

Stcp U
lf not ulisficd with dispolition of Stcp L thc Bricmnce may bc aubmittcd to the
sufErintendcnt within live days.

A. Datc @ivcd by Supcrintcndent tr Dclignc: _
Superintendcnt or Dellgnee shall mange a mednS within five days of metin8,

B- Dismrition of Srr*rintendhl or Ddide:

C. Ptrition of Bri€vant and/or Assciation:

I "r'

ltrp lll
lf not ntislicrd with dilporiti@ of Step Il, tlE Sridmcc may bc lubnittcd to ttE
Ft ard within fwe days.

A. Date rubmittcd lo B@rd: 

-

B. Dilpolltlon of Board: 

-

713 Pl.dnoil f,ord xoni - B.dmdt. ox 73078 - (4051373,131 |
wr.tlcd6ontr.hoolr.ora - T*trt.r OPhdnon6.too,r

Rclitf Sought:



Appendix 4

Certified stoff evoluotion rubrics ore ovoiloble electronicolly, os well os in the llbrory of eoch
building.



Appendix 5

PIEDMONT PUBLICS SCHOOLS
PLAN FOR IMPROVEMENT

Administrotors will follow the built-in component of the Tulso Model TLE to develop
individuolized Professionol Development Plons with teochers needing improvement.




