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lf o conflict in personnel policies should orise, Oklohomo Stote Low tokes precedence over
the negotioted ogreement ond the negotioted ogreement tokes precedence over Boord
Policy.2025

PART 100: PROCEDURAL AGREEMENT FOR BARGAINING

This ogreement is mode ond entered into by ond between the Piedmont Associotion of
Educotors. hereinofter termed the Associotion, ond the Boord of Educotion of Piedmont
Public Schools hereinofter termed the Boord.

Arlicle 101 Recognilion

The Boord hereby recognizes the Associotion os the exclusive borgoining
representotive for oll controcted (full or port-time) certified ond licensed employees
who ore not odministrotors, except those who hove stoted in writing to the Boqrd
thot they do not desire to be represented by the Associotion.

101.2 All certified ond/or licensed teochers under coniroct with Piedmont School District,

except odministrotive personnel, sholl hove the right to join, porticipote in. ond ossist

the Associqtion or hove the right to refroin from such octivities. The Boord ond/or the
Associotion sholl not discriminote ogoinst ony person, regordless of membership or
non-membership in the Associotion or for porticipotion or non-porticipotion in ony
phose of the borgoining process.

Article '102 Scope of Borgoining

102.1 The Boord ond the Associotion ogree to borgoin in good foith on motters of woges,
hours, fringe benefits, ond other terms ond conditions of employment in occordqnce
with O.S.70-509.6.

102.2 There will be no borgoining on inherent monogeriol rights, including its power to
moke policy, select ond ossign personnel, determine the budget, ond monoge the
school system os defined by The School Lows of Oklohomo.

Article 103 Borgoining Procedures

No more thon six (6) designoted representotives of the Boord will meet with no more thon six
(6) designoted representotives of the Associotion for the purposes of negotiotions. All
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negoiiotions sholl toke ploce exclusively between the designoted representotives of the
porties. Only those members who comprise the negotiotion teoms will be present in the room
during negotiotions. Either porty moy bring o consultont to the room if both porties ogree.
Alternotes moy be designoted; however, olternotes will ottend the meetings only when
serving in the ploce of o regulor teom member. (2026)

103.2

B.

C.
D.

E.

All borgoining sholl loke ploce colloborotively between the designoted
representotives of the porties. The representotives of eoch porty sholl hove the
outhority to moke proposols qnd counter-proposols, to compromise, ond to plon,

subject to rotificotion by the porties. 2025

A quorum sholl exist when there ore three members of eoch teom present.
Voting- When o quorum exists, eoch teom sholl hove on equol number of votes.
Recordkeeping duties sholl be determined by the teoms.
Scheduling ond locotion of meetings sholl be determined by the teoms, os necessory.
Stori/Stop times for negotiotions sessions sholl be ogreed upon.2025

103.3 All borgoining will be conducted in o closed session

103.4 A written request for o borgoining session between representotives of the Associotion
ond the Boord sholl be submitted by either porty. A borgoining session is defined os

thot time from the presentotion of proposols through rotificotion of the ogreements.

103.5 The iniiiol borgoining meeting of o session sholl be held within thirty (30) colendor
doys of the dote of the written request for o borgoining session.

103.6 The porty which submitted o written requesl for o borgoining session will present oll of
their proposols ot the first borgoining meeting. The other porty will present oll of its
proposols of the second meetlng. Detoils on solory ond fringe benefit proposols will

be submitted ofter the educotionol oppropriotions hove been mode by the stote
legisloture.

103.7 Borgoining meetings will be held ot times outside of work hours ond in ploces

mutuolly occeptoble to the spokespersons of the respective porties.

,l03.8 
During meetings, eoch porty is free to coucus of ony time

I03.9 All designoted teom members ore expected to be present for the durotion of ony

meeting they ottend.
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1 03.1 0 Upon o reosonoble request, the porties sholl provide eoch other with informotion
regording negotiotions.

.I03.,1 I Tentotive ogreement reoched os o result of borgoining will be reduced to writing
ond will hove the opprovol of the chief negotiotor of eoch teom. Such tentotive
ogreements sholl be set oside pending finol opprovol or rotificotion os o pockoge
first by the Associotion ond subsequently by the Boord. Upon opprovol ond ofter
necessory oction by the Associotion ond the Boord, the terms of the ogreement sholl
be implemented.

I 03.,1 2 This ogreement sholl be posted on the District website.

Article 104 lmposse Resolulion

lf negotiotions ore not successfully concluded by the first doy of school, on imposse
sholl exist. At ony eorlier time, either porty moy declore on imposse. Upon reoching
on imposse, the items cousing the imposse sholl be referred to o three-member
foct-finding committee. This committee sholl consist of:

One member sholl be selected by the representotives of the Associotion within
five (5) doys ofter the reoching of on imposse;

One member who sholl be selected by the locol boord of educotion within five
(5) doys ofter the reoching of imposse; ond

One member who sholl serye os choirperson of the committee ond sholl be
selected os follows:

The Stote Boord of Educotion sholl oppoint not less thon twenty or more
thon thirty persons to be ploced on the Stote Superintendent's list of foct
finders. The oppointees must reside in Oklohomo, must be neutrol ond
unbiosed, ond must be knowledgeoble in the fields of school operotions,
school finonce, personnel monogement, dispute resolution, ond heoring
procedures. The oppointees sholl not currently be elected public officers
or employees of o boord of educotion or officers or employees of on
orgonizotion of educotion employees. No person who is reloted within
the second degree by consonguinity or offinity to on elected public
officer, to on employee of the locol boord of educotion thot is involved in

2

3

6

I 04.1

I

o.



b

the imposse, or to on employee of on orgonizotion of educotion
employees sholl be eligible to serve os o foct finder.
An oppointee sholl serve until such oppointee resigns or is removed by the
Stote Boord of Educotion from the Stote Superintendent's list of foct
finders. An oppointee must be removed immediotely if he or she
becomes on elected public officer or employee of o boord of educotion
or on officer or employee of on orgonizotion of educoiion employees.
Within ten (l 0) doys of being notified thot o foct finder is needed, the
Stote Superintendent of Public lnstrucfion or designee sholl provide the
nomes of five potentiol foct finders selected ot rondom from the list of
oppointees who ore ovoiloble to serve os o member ond the choirperson
of the committee. The porties sholl select the foct finder from the five
nomes within fifteen (1 5) doys ofter receiving the list of foct finders.
It sholl be the responsibility of the Stote Boord of Educotion to estoblish
rules, regulolions, troining, heoring procedures, ond poyment schedules to
implement the provisions of this porogroph.

104.2

104.3

104.4

Within five (5) doys ofter the selection of the choirmon, the representotives who hove
been negotioting for the Boord ond the Associotion sholl meet to exchonge written
longuoge on eoch item of on imposse. The exchonged documents sholl be
furnished by eoch porty to the choirmon ond other members of the committee.

The choirmon sholl convene the committee for foct-finding. This committee sholl

meet with the representotives of both porties. Within twenty (20) doys ofter the
choirmon is selected, ihe committee sholl present written recommendotions to the
locol Boord ond the Associotion.

lf either porty decides it must reject one or more of the committee's
recommendotions, soid porty must, within seven (7) doys ofter the committee hos

presented its recommendotions, request o meeting of the representotives who hove
been negotioting for the Boord ond the Associotion. The porties sholl meet within

seven (7) doys of the request, unless both porties deem it unnecessory. At such

meeting, the representotives sholl exchonge written stqtements expressing eoch
porty's rotionole for rejecting eoch recommendotion found unocceptoble ond sholl

ottempt to clorify ony remoining differences. The representotives sholl then resume o
good foith effort to resolve the remoining differences; provided, ofter fourteen (14)

doys ofter the exchonge of the written stotements, either porty moy discontinue such

eff ort.
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104.5 The locol boord sholl file o copy of the foct-finding report with the office of the Stote
Superintendent of Public lnstruction. lf the effort to resolve differences is successful,
the porties sholl droft o written ogreement ond present the ogreement to both
porties for rotificotion, ond such ogreement sholl olso be forworded to the Stote
Superintendent of Public lnstruction. lf the effort to resolve differences is

unsuccessful, the locol boord of educotion sholl forword to the Stote Superintendent
of Public lnstruction in writing its finol disposition of the negotiotion imposse process
within thirty (30) doys of the effective dote of implementotion.

104.6 The Associotion ond the Boord will eoch be responsible for the fees ond costs of its
member on the foct-finding committee ond sholl shore equolly in the fees ond costs
of the third member.

As set forth in O.S. 70-50?.8, the procedures provided for resolving the imposse sholl

be the exclusive recourse for the Associotion. lt sholl be illegol for the Associotion to
strike or threoten to strike os o meons of resolving differences with the Boord. lf the
Associotion or its members engoge in o strike, then the Associotion sholl ceose to be
recognized os representotive of the unit ond the Boord sholl be relieved of the duty
to negotiote with the Associotion or its representotives.

PART 200: GENERAT CONTRACT

Article 20'l Non-Discriminotion ond leocher Protection (2024)

201 .1 There sholl be no discriminotion ogoinst ony employee covered by this controct in o
monner which would violote ony opplicoble lows on the bosis of roce, color, creed,
notionol origin, oge, sex, or moritol stotus in the evoluotion, employment, tronsfer, or
promotion of personnel.

201 .2o. The Boord ond Administrotion sholl be vigilont to protect teochers from ossoult
including threots of physicol horm for reosons connected with their ossignment. lf the
principol becomes owore thot o teocher hos been threotened with horm, he/she will
notify thot teocher. The principol will toke meosures os deemed oppropriote to
protect the teocher ond, if necessory, invoke the provisions of low. 12024)

201 .2b. A teocher sholl report to his/her immediote supervisor or odministrotor oll coses of
stolking, horossment, on-line/digitol impersonotion, ond ossoult ond/or bottery
in connection with his/her employment.(2024)

201 .2c AfIer o teocher hos been threotened with horm or ossoulted, qdministrotion will hove
o debriefing with the teocher within two (2) school doys, ond the teocher will be
notified if ond when the person who committed the ossoult returns to the building. A
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student who hos been suspended for o violent offense which is directed towords o
teocher will not be ollowed to return to thot teocher's closs without conferring with
thot teocher. (2025)

201.2d When o teocher is obsent becouse of injuries sustoined in the performonce of duty
from on ossouli or from stopping/ottempting to stop o fight. the teocher sholl be poid
in full for such time lost. Such obsences sholl not be chorged to sick leove benefits ond
will count os octive doys for experience purposes. He/she will be reinstoted during the
current school yeor when medicolly oble to return. lf the teocher is not oble to return
during the curent controct yeor, he/she moy return ot lhe beginning of the next
ensuing school yeor if medicolly oble. (2025)

Article 202 Sovings Clquse

202.1 Should ony port of this ogreement be declored involid by stotute or o court of finol
jurisdiction, soid port will be outomoticolly deleted from the ogreement to the extenl
thot it violoted the low. The remoining provisions will remoin in full force ond effect
for the durotion of the ogreement if not offected by the deleted ports. Upon receipt
of notificotion of the finol court oction. the Boord ond the Associotion sholl
commence negotiotions within thirty (30) colendor doys to orrive of o legolly
permissible replocement for the deleted port.

Article 203 Printing ond Dislribulion

203.1 The Boord ond the Associotion will shore in the cost of the finol preporotion ond
printing of the ogreement to be typed by o member of the Piedmont School's
secretoriol stoff ot the prevoiling hourly woge. The Associotion will provide the poper
ond monpower to run the copy mochine. The Boord will provide the copy mochine.

203.2 The Boord will moke every effort to hove in the honds of the Associotion membership,
o copy of the tentotive ogreement to be proofreod within l0 working doys. The

Associotion will hove 10 working doys to proofreod ond return the tentolive
ogreement to the Boord. The Boord will then hove l0 working doys to type ond
return the finol copy to the Associqtion leodership for distribution.
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204.1 ln oddition to those deductions required by stote ond federol low, eoch employee
moy upon written outhorizotion ond compuier copobility, initiote the following
poyroll deductions:

A. Oklohomo Educotors Credit Union;
B. School-opproved heolth, hospitol, life, concer, dentol, ond vision insuronce;
C. Annuities, IRS opproved;
D. Professionol ossociotion dues (i.e. OEA, NEA, etc.);
E. Solory protection;
F. Approved philonthropic donotions (i.e. Piedmont Public Schools Educotion

Foundotion, United Woy);
G. Other items os opproved by Boord of Educotion policy.

204.2 Employees wishing to chonge ony port of their poyroll deduction options moy do so

by giving written notice to the odministrotion ot leost two (2) weeks before the next

Poyroll dote.

Arlicle 205 Right to Representolion

205 o. After o conference with the principol ond/or superintendent, the teocher moy
request o follow-up meeting occomponied by o representotive of his/her choosing.
Stoff members moy request the building representotive to be included in meetings
with the odministrotion. Administrotion will hove the right to request o witness of their
choosing aswell.2024

b. Teochers, upon their request. sholl hove the right to be occomponied by o member
of the Associotion or by o member of the odministrotion of conferences with
odministrotors ond/or the Boord which moy leod to subsequent recorded disciplinory
acIion.2024

c. Administrotors sholl give ot leost twentyJour (24) hours notice of the scheduled
disciplinory conference(s) except in those instonces where in the judgment of the
odministrotor the seriousness of the situotion requires immediote oltention.2024

205.2 The District will comply with stote ond federol low qnd will moke
informotion ovoiloble during reosonoble hours.

Article 207 Employee's Privilege to Engoge in Privote Enterprise

l0

207.1 An employee sholl hove the right io engoge in ony type of lowful privote enterprise
or other goinful employment in oddition to his/her employment with the District,



provided soid employment does not conflict or interfere with the obility of the
employee to function of on occeptoble level in his/her respective position.

The Boord will strive to mointoin heolthy ond sofe conditions ot the school site in

complionce with opplicoble stotutes ond/or reguloiions. Employees will not be
required to work under unsqfe or hozordous conditions os determined by proper
regulotory outhority.

208.2 The Boord will strive to provide odequote teoching focilities. properly functioning
systems, cleon ond sonitory restrooms, running woter in eoch building, o certified
employees' lounge of eoch school site, ond occess to o privote telephone.
Employees will report concerns of inodequocies to their building principol. 2025

208.3 The Boord will sirive to improve heolth services os provided by Conodion Couniy
Heolth Deportment.

Article 209 lndividuol Conlroct Consislenl wilh Moster Agreement

209.1 Eoch employee sholl be provided on individuol controct no loter thon 30 doys ofter
rotificotion of the Moster Controct by the Associotion ond the Boord. The individuol
controct will comply with provisions of the moster ogreement.

Port 300: CONDITIONS OI EMPTOYMENT

Article30l Assignmenls

30r .l All teochers sholl be notified in writing bosed on current enrollment prior to June lst

of eoch school yeor of their ossignment for the next school yeor. ln the event thot
reossignment is mode ofter June I st, the odministrotor will contoct the teocher to
discuss this reossignment. This communicotion will be held os soon os possible ofter
the reossignment except where this is not ollowed due to enrollment or extenuoting

circumstonces. However, the district reseryes the right to ossign the employee who is

most quolified for the position.2025
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301 .2 All teochers with proper certificotion with the Piedmont Schools system will be
considered when moking teoching ossignments.

Article 302 Work Doy

302. r Meetings, conferences, ond other school-reloted duties required by the
odministrotion moy extend the work doy o reosonoble length of time.
Employee Stort ond End limes:
Eorly Childhood Center B:00 o.m. - 4:00 p.m.
Elementory 8:15 o.m.-4:15 p.m.
Northwood B:15 o.m.-4:'l 5 p.m.

Stone Ridge 8:15 o.m.-4:15 p.m.
lntermediote 7'.20 o.m. - 3:20 p.m.
Middle School 7:20 o.m. - 3:20 p.m.
High School 7:20 o.m. - 3:20 p.m.

302.2 Building principols will strive to limit meetings, conferences, ond other school-reloted
duties to two per month. The meetings sholl not siort before reporting time or lost
post 30 minules beyond the end of the controct doy. This provision does not opply
to troining, including district-sponsored stoff development troining.

302.3 Efforts will be mode to keep before or ofter school meetings to o minimum during the
weeks thot report cords ore issued.

Article 303 Duly-Free lunch

303. r Eoch certified employee sholl be guoronteed o duty{ree lunch period doily for o
period of not less thon thirty (30) consecutive minutes unless there ore no volunteers
for lunch duty. At thot time o teocher moy be required to forego their dutyJree
lunchtime to perform lunch duty.

The principol retoins the right to determine the number of lunch duty supervisors for
eoch 30-minute lunch period. lf odministrotor/counselor coveroge is insufficient, ony
stoff member volunteering to cover lunch or recess duty moy clock inlout on the
time opplicotion plotform to be compensoted of the rote of poy for lunch/recess
moniior. 2025
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Article 304 Closs Size

304.,I The Boord ogrees to obide by the stote low ond penolties reloted to closs size.

Arlicle 305 Work Yeor

305. t The work colendor will be o moximum of I74 instructionol doys ond o minimum of 6
professionol doys (to include ot leost 4 Teocher Resource Doys), totoling I B0 working
doys os shown in the colendor. Teocher Resource Doys will be scheduled throughout
the school yeor. Required meetings ond troinings will not be scheduled on these
doys. 2025

305.2 The Associotion will colloborqte with district representotives to develop colendor
options. Stoff members will hove the opportunity to vote. The superintendent will
consider ony suggestions before moking o recommendotion to the Boord.

Article 306 Nolice of Voconcies

306.1 Any certified ond odministrotive position openings will be posted on the website.

Article 307 Volunlory Tronsfer

307.1 A request for o tronsfer will be mode by completing on in-district opplicotion ond
notifying the site principol where the opening is ovoiloble. The notificotion to the
principol will include the grode ond/or subject to which the employee desires to be
tronsferred ond the opplicont's ocodemic quolificotions ond reosons for the request.
ln filling voconcies, the dislrict will hire or tronsfer the person who best meets the
needs of the students. All teochers within the Piedmont School system who request
tronsfer ond who hold proper certificotion will be considered olong with their
quolificotions ond gronted on interview for ony voconcy which occurs.

Should o voconcy occur during the school yeor, requested trqnsfers to this position

will be considered ot the time of the voconcy; however. on in-district opplicotion
ond notificotion to the site principol where the opening is ovoiloble must be mode
within two (2) working doys ofter the voconcy posted.

13

307.2



Article 308 lnvolunlory Tronsfer

308. r lf it becomes necessory to fill o voconcy by on involuntory tronsfer or o reossignment,
oll teochers within the system holding the proper certificotion will be considered
beginning with the quolified teocher with leost seniority. 2024 A meeting will be held
between the employee involved, the principol, ond/or the superintendent. lf the
employee objects to the tronsfer, reosons for the objection will be written to the
principol ond/or the superintendent. The odministrotion reserves the right to moke
involuntory trqnsfers ond will decide in the best interest of the students.

Article 309 Employee Reduclion in Force Policy

The need to reduce the number of certified personnel moy orise bosed on ony of the
following conditions:

A. Decreose in revenue
B. Decreose in student enrollment
C. Chonges in educotionoi progroms or curriculum
D. Concellotion of progroms
E. Any other circumsfonces determined by the boord.

Definitions

Coreer Teocher - A teocher who hos completed three (3) or more consecutive
complete school yeors in such copocity in one school district under o written
co ntroct.

Probotionory Teqcher - A teocher who hos completed fewer thon three (3)

consecutive complete school yeors in such copocity in one school district under o
written controct.

Licensed Teocher - A teocher who hos been issued on emergency or provisionol
certificote.

t4

309.i ln the event ony of the obove conditions occur, every effort will be mode to
occomplish the necessory reduction by ottrition, voluntory resignotion, or voluntory
retirement. The primory bosis used in determining the retention or reossignment of
offected teochers when q school district implements o reduction-inJorce plon sholl










































































