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Holtville

where tradition meets vision

REGULAR MEETING
of the
BOARD OF TRUSTEES
HOLTVILLE UNIFIED SCHOOL DISTRICT
Monday, August 17, 2026
CLOSED SESSION 5:00 P.M, OPEN SESSION 6:00 P.M.
Holwille Unified School District, Board Room, 621 East Sixth Street, Holtville, CA. 92250

From time-to-time writings that are public records, which are related to open session items on an agenda for a regular meeting, may
be distributed to Trustees after the posting of the agenda. Whenever this occurs, such writings will be available for public inspection
in the Office of the Superintendent located at 621 E. Sixth Street, Holtville, Ca. 92250

Members of the public who require disability accommodation in order to participate in the meeting should contact the Superintendent
at (760)356-2974, or in writing, at least 24 hours prior to the meeting. (Government Code section 54954.2).

I PRELIMINARY
Call to Order
Flag Salute
Roll Call Present  Absent

Julie Duarte, President
Kevin Grizzle, Clerk
Larry Iten, Member
Jared Garewal, Member
Ben Abatti Jr., Member

2. MODIFICATIONS OF THE ORDER OF THE AGENDA, IF ANY.
Motion: Second: Ayes:  Nays:  Vote: -

3. STATEMENTS FROM THE PUBLIC REGARDING ITEMS ON THE
CLOSED SESSION AGENDA.

At this time, members of the public may address the Board only as to items on the closed session agenda. If you wish to
address the Board, please stand, give your name and address and proceed to the podium from which you will speak.
Individual presentations shall not be for more than three (3) minutes and the total time for this purpose shall not
exceed twenty minutes.

4. CLOSED SESSION
A) Conference with Labor Negotiator Pursuant to Government Code Section 54957.6: Agency
Negotiator: Superintendent; Employee Organization: Holtville Teachers Association
B) Superintendent’s Evaluation — Government Code Section 54957
C) Conference with Labor Negotiator Pursuant to Government Code section 54957.6: Agency Negotiator:
Superintendent; regarding salary/benefits for unrepresented employees, Certificated Management and
Classified Management/Confidential

5. REPORTABLE CLOSED SESSION ACTIONS:
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6.

PUBLIC COMMENT ON ITEMS ON THE OPEN SESSION AGENDA AND ON NON AGENDA
ITEMS OF INTEREST TO THE PUBLIC THAT ARE WITHIN THE SUBJECT MATTER
JURISDICTION OF THE BOARD. At this time, members of the public may address the Board only as to items on the
open session agenda or items within the subject matter jurisdiction of the Board. Public comment will not be taken during
the Board’s consideration of an item on the open session agenda. If you wish to address the Board, please stand, give your
name and address and proceed to the podium from which you will speak. Individual presentations shall not be for more than
three (3) minutes and the total time for this purpose shall not exceed twenty minutes. In accordance with the Brown Act,
unless an item has been placed on the published agenda, there shall be no action taken. The Board may 1) acknowledge
receipt of the information, 2) refer to staff for further study, or 3) refer the matter to the next agenda.

COMMUNICATIONS FROM THE SCHOOL DISTRICT
Holtville Teachers Association
California School Employees Association
Governing Board
Assistant Superintendent
Superintendent

CONSENT AGENDA
All matters on the Consent Agenda are considered by the Board to be routine and will be enacted by the Board in one motion
in the form listed below. The Superintendent and staff recommend approval of all Consent Agenda items.

A GENERAL FUNCTION
1) Adoption of Minutes: June 8, June 15, June 17 & June 22, 2026 Pgs. 3-8
(Supplemental Information)

B. FINANCE AND BUSINESS
1) Warrant Orders week beginning 6/14/26 to week ending 8/13/26 Pgs. 10-37
(Supplemental Information)

C PERSONNEL SERVICES

1) Classified Employment Pg. 39
2) Classified Resignation Pg. 40
3) Coaching Employment Pg 41
4) Coaching Resignation Pg.42
5) Extra Duty Employment Pg. 43
6) Certificated Leave Pg. 44
7)  Certificated Employment Pg. 45

D. GENERAL BUSINESS

The Board is asked to approve the following items:

1) HHS 2026-27 School Site Plan (SPSA) Pggs, ***
2) ASES/ELOP/Horizons CE HTA & CE MGT hourly rate update Pg. 47
3) Out of State and/or Overnight trips for HHS sports & FFA Pg. 48
4) HHS 2026-27 Fall Sports Schedules Pgs. 49-54
5) Independent Contractor Service Agreement between HUSD & Dr. Olvera Psychology,

A Professional Corporation Pgs.55-66
6) Approve 2026-27 CTEIG Application Pgs. 67-74
7) The Grants for Growing Grant Application for FFA Pgs. 75-77

8) HHS obsolete equipment Pg. 78
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GENERAL BUSINESS continued
9) HUSD School-Based Medi-Cal Administrative Activities (SMAA) Participation Agreement

Pgs. 79-108
10) 2026-27 CCAP Agreement for Imperial Community College District & HUSD Pgs. 109-120
11) 2023-2026 CCAP Addendum for Imperial Community College District & HUSD Pgs. 121-136
12) Agreement between SDSU Research Foundation & HUSD Pgs. 137-140
13) 2026-27 HHS Physical Education Exempt Students Pgs. 141-144
14) K12 Strong Workforce Program Data Sharing MOU Pgs. 145-153
15) Imperial Community College District Education Field Experience Agreement Pgs. 154-158
16) Myers-Stevens & Toohey Co., Inc. Voluntary Student Accident & Sickness Insurance Program
2026-2027 Pgs. 159-160
17) Foster & Foster Actuaries and Consultants scope of work Pg. 161-162

Motion: Second: Ayes:  Nays:  Vote: -

9. PUBLIC HEARING
A) A Public Hearing regarding the Tentative Agreement between Holtville Unified School District
and Holtville Teachers Association to fully resolve limited re-openers for the 2024-25, and
successor negotiations for July 1, 2025, through June 30, 2028 Pg. 164

10. ACTION/DISCUSSION ITEMS
The Board is asked to approve the following items:
A) Approve the Tentative Agreement between Holtville Unified School District and Holtville Teachers
Association to fully resolve limited re-openers for the 2024-25, and successor negotiations for July
1, 2025, through June 30, 2028
(Mr. Wells) Pgs. 166-188
Motion: Second:
Ayes: Nays: Vote: -

B) Approve the 2024-25, 2025-26 and 2026-27 Certificated Management Salary Schedules
(Mr. Wells) Pgs. 189-191
Motion: Second:
Ayes: Nays: Vote: -

C) Approve the 2024-25, 2025-26 and 2026-27 Classified Management/Confidential Salary Schedules
(Mr. Wells) Pgs. 192-194
Motion: Second:
Ayes: Nays: Vote: -

D) Approve Amendment to the Superintendent’s Employment Agreement (ratified by the Board on
September 11, 2023) to provide a salary increase consistent with the salary payments approved by
the Governing Board for all Certificated Management and Classified Management/Confidential
District Employees for the 2024-25 and 2025-26 school years

(Mr. Wells) Pg. 195
Motion: Second:
Ayes: Nays: Vote: -
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ACTION/DISCUSSION continued

E) Approve three-year Employment Agreement for the Superintendent effective July 1, 2026 for the

period of 2026-2029
(Mr. Wells) Pgs. 196-204
Motion: Second:
Ayes: Nays: Vote: -

F) Approve 2026-27 45-Day Budget Update
(Mr. Wells) Pg. 205
Motion: Second:
Ayes: Nays: Vote: -

G) Approve Class Leasing LLC request to substitute concrete subcontractor from GEM Industries to
A&N Quality Bidders for the Finley Elementary Transitional Kindergarten Modular Classroom
Additions Project (FA Project No. 24087)

(Mr. Wells) Pgs. 206-207
Motion: Second:
Ayes: Nays: Vote: -

H) Approve revised Board Resolution 2025/26-013 A Resolution Ordering an Election, Requesting
County Elections to Conduct the Election, Requesting Consolidation of the Election, and

Specifications of the Election Order (Mrs. Garcia/Mr. Ruiz) Pgs. 208-211
Motion: Second:
Roll Call Vote: Duarte: ___ Grizzle: __ Iten: _ Garewal: __ Abatti:
Ayes: Nays: Vote: -

1) Approve Board Resolution 2026/27-001 Authorizing Lease Financing for School
Facilities Projects in a Principal Amount Not to Exceed $3,700,000 and Authorizing

and Directing the Execution and Delivery of Related Documents and Actions
(Mr. Wells) Pgs. 212-216

Motion: Second:
Roll Call Vote: Duarte:  Grizzle: __ Iten:  Garewal: _ Abatti:
Ayes: Nays: Vote: -

11. FUTURE BOARD MEETING DATE
Monday, September 14, 2026, is the next Regular Board Meeting

12. ADJOURNMENT
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13. CLOSED SESSION if needed
A) Conference with Labor Negotiator Pursuant to Government Code Section 54957.6: Agency
Negotiator: Superintendent; Employee Organization: Holtville Teachers Association
B) Superintendent s Evaluation — Government Code Section 54957
C) Conference with Labor Negotiator Pursuant to Government Code section 54957.6: Agency Negotiator:
Superintendent; regarding salary/benefits for unrepresented employees, Certificated Management and
Classified Management/Confidential

14, REPORTABLE CLOSED SESSION ACTIONS:

15. ADJOURNMENT

MISSION STATEMENT
The Mission of the Holtville Unified School District is to ensure a standards-based curriculum that promotes excellence in academic,
social and emotional growth for every student through the establishment of strong parent/school/community partnerships in a stable
and safe learning environment.
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Holtville Unified School District
Special Board Meeting
Minutes — June 8, 2026 {Page 1 of 2}

The Board of Trustees of the Holtville Unified School District met in a Special Session on June
8, 2026, at the Holtville Unified School District Board Room 621 E 6™ Street, Holtville,
California. The meeting was called to order at 10:08 a.m. by the Presiding Chairman.

MEMBERS PRESENT: Julie Duarte, President; Kevin Grizzle, Clerk; Larry Iten, Member;
Jared Garewal, Member; Ben Abatti Jr., Celso Ruiz, Superintendent; John Paul Wells, Assistant
Superintendent.

MEMBERS ABSENT: None
MODIFICATION OF THE AGENDA: None

STATEMENTS FROM THE PUBLIC REGARDING ITEMS ON THE CLOSED
SESSION AGENDA. Keith Smith, teacher for HHS for the last 18 years, addressed the Board
for the first time. Mr. Smith served on a school board in Brawley where he resides. He has been a
teacher and coach for HHS for the last 18 years. He said that Holtville is a special place and good
place to work. He explained that although he is not a union member, he does support the HTA
negotiations. He recognizes that the HUSD teachers, staff and admin. wear many hats and work a
lot of hours. He understands that the salaries are lower than other Districts as well as stipends.
Recent events involving Mr. Johnston have made him feel this way. He is discouraged by the 0%
salary increase, with only an increase in the salary schedule, that the District first negotiated. He
invited the board members to the school site classrooms; they are always welcome. He also
added that his goal is not to criticize, he hopes for mutual satisfaction with both parties. Each
Board member expressed their appreciation with Mr. Smith and all teachers and staff. They each
thanked Mr. Smith for sharing his concerns. Trustee Garewal added that he is a part of the
negotiating team, and he encouraged Mr. Smith to look at the contract. Mr. Wells also explained
that he has been part of the negotiating team for the last 22 years, and the first offer is always to
quote the contract. They don’t recognize that there is a real cost in the step column increase. He
also appreciates Mr. Smith as well as all the other staff.

CLOSED SESSION

A) Conference with Labor Negotiator Pursuant to Government Code Section 54957.6: Agency
Negotiator: Superintendent; Employee organization: Holtville Teachers Association

B) Superintendent’s Evaluation — Government Code Section 54957

REPORT OF CLOSED SESSION 1In: 10:23 a.m. Out: 12:13 p.m.
Nothing to report

ORAL COMMUNICATION FROM THE PUBLIC ON NON AGENDA ITEMS AND/OR
ITEMS OF INTEREST TO THE PUBLIC THAT ARE WITHIN THE SUBJECT
MATTER JURIDISDICTION OF THE BOARD. Nothing
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FUTURE BOARD MEETING DATE
Regular Board Meeting: Monday, June 15, 2026

ADJOURNMENT
The meeting was adjourned at 12:13 p.m.

Kevin Grizzle, Clerk
Holtville Unified School District
Board of Trustees
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The Board of Trustees of the Holtville Unified School District met in a Regular Session on June
17, 2026, at the Holtville Unified School District Board Room 621 E 6™ Street, Holtville,
California. The meeting was called to order at 5:01 p.m. by the Presiding Chairman.

MEMBERS PRESENT: Julie Duarte, President; Kevin Grizzle, Clerk; Larry Iten, Member;
Jared Garewal, Member; Ben Abatti Jr., Member; Celso Ruiz, Superintendent; John Paul Wells,
Assistant Superintendent.

MEMBERS ABSENT: None

MODIFICATION OF THE AGENDA: Moved by Trustee Iten, Seconded by Trustee GrizZle
to table the proposed addendum to the next special board meeting. Ayes: 5, Nays: 0. Vote: 5-0.

STATEMENTS FROM THE PUBLIC REGARDING ITEMS ON THE CLOSED
SESSION AGENDA. None

CLOSED SESSION
A) Conference with Labor Negotiator Pursuant to Government Code Section 54957.6: Agency
Negotiator: Superintendent; Employee Organization: Holtville Teachers Association.

REPORT OF CLOSED SESSION In: 5:07 p.m. Qut: 6:12 p.m.
Nothing to repott.

ORAL COMMUNICATION FROM THE PUBLIC ON NON-AGENDA ITEMS AND/OR
ITEMS OF INTEREST TO THE PUBLIC THAT ARE WITHIN THE SUBJECT
MATTER JURIDISDICTION OF THE BOARD. Nothing

CONSENT AGENDA

GENERAL FUNCTIONS

Moved by Trustee Grizzle, Seconded by Trustee Abatti to approve the following consent agenda
items as follows: GENERAL BUSINESS - 2026-27 Consolidated Application and Reporting
System CARS) Spring Release. 2026-27 Designation of CIF Representatives to League Form.
Quarterly Report on Williams Uniform Complaints July 2026. All approved by unanimous votes,
Ayes: 5, Nays: 0. Vote: 5-0.

INFORMATION ITEMS

Report on Local Indicators — Mr. Velasquez presented a PowerPoint that showed the responses
from parent, students, and staff to the LCFF priorities survey on a rating scale of lowest to
highest 1-5. He also pointed out that during the 2024-25 SY, 99% of teachers were appropriately
assigned and had full credentials. 100% of students had access to curriculum-aligned
instructional materials, and according to the FIT ratings, Finley, HMS, HHS, and Freedom
Academy were Exemplary, and Pine and Sam Webb were Good.
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ACTION/DISCUSSION ITEMS
Moved by Trustee Iten, Seconded by Trustee Garewal to approve the 2026-27 Local Control and

Accountability Plan (LCAP). Mr. Velasquez presented a PowerPoint on the 2025-26 LCAP
Update and the 2026-27 LCAP. The presentation listed each Goal with the measuring and
reporting results. It also included each LCAP goal with actions and expenditures. Passed by
unanimous votes Ayes: 5, Nays: 0. Moved by Trustee Abatti, Seconded by Trustee Grizzle to
approve the 2025-26 Estimated Actuals/2026-27 July Budget. Mr. Wells presented the 2025-26
Estimated Actuals and the 2026-27 July Budget at the last meeting, so he is asking for approval
of both. Passed by unanimous votes Ayes: 5, Nays: 0. Moved by Trustee Garewal, Seconded by
Trustee Iten to approve Board Resolution 2025/26-012 Regarding the 2026-26 Education
Protection Account. Mr. Wells explained that this is an annual resolution that requires approval
from the Board. Roll Call Vote: Duarte: Aye; Grizzle: Aye; Iten: Aye; Garewal: Aye; Abatti:
Aye. Passed by unanimous votes Ayes: 5, Nays: 0. Moved by Trustee Grizzle, Seconded by
Trustee Abatti to approve Board Resolution 2025/26-013 A Resolution Ordering an Election,
requesting County Elections to Conduct the Election, Requesting Consolidation of the Election,
and Specifications of the Election Order. Mrs. Garcia explained that this resolution is required to
be approved to proceed with the 2026 elections of the three open school board seats. Roll Call
Vote: Duarte: Aye; Grizzle: Aye; Iten: Aye; Garewal: Aye; Abatti: Aye. Passed by unanimous
votes Ayes: 5, Nays: 0.

FUTURE BOARD MEETING DATE
Special Board Meeting if needed: Monday, June 22, 2026

ADJOURNMENT
The meeting adjourned at 6:43 p.m.

Kevin Grizzle, Clerk
Holtville Unified School District
Board of Trustees



Holtville Unified School District
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The Board of Trustees of the Holtville Unified School District met in a Special Session on June
22, 2026, at the Holtville Unified School District Board Room 621 E 6™ Street, Holtville,
California. The meeting was called to order at 12:32 p.m. by the Presiding Chairman.

MEMBERS PRESENT: Kevin Grizzle, Clerk; Larry Iten, Member; Jared Garewal, Member;
Ben Abatti Jr., Celso Ruiz, Superintendent; John Paul Wells, Assistant Superintendent.

MEMBERS ABSENT: Julie Duarte, President
MODIFICATION OF THE AGENDA: None

ORAL COMMUNICATION FROM THE PUBLIC ON NON AGENDA ITEMS AND/OR
ITEMS OF INTEREST TO THE PUBLIC THAT ARE WITHIN THE SUBJECT
MATTER JURIDISDICTION OF THE BOARD. Nothing

CONSENT AGENDA

Moved by Trustee Garewal, Seconded by Trustee Iten to the following consent agenda items as
follows: PERSONNEL SERVICES - Extra Duty/Stipend Induction Mentors. All approved by
unanimous votes, Ayes: 4, Nays: 0. Vote: 4-0.

ACTION/DISCUSSION ITEMS

Moved by Trustee Abatti, Seconded by Trustee Garewal to approve Class Leasing Change
Order# CO50951-05R, not to exceed $31,451 for the Finley TK/Kinder project for unforeseen
mobilization costs due to underground utility delays. Mr. Wells explained he will still try to
negotiate the price down, but it will not exceed $31,451. The project is still under delay, and they
are waiting on DSA. Passed by unanimous votes Ayes: 4, Nays: 0. Moved by Trustee Iten,
Seconded by Trustee Abatti to approve Amendment# 2 to Owner/Architect agreement between
Holtville Unified School District and Finney Architects to include additional scope of work for
HHS Multipurpose project. Mr. Wells explained that the architectural contract was negotiated as
a flat fee on a percentage basis, which is significantly lower than standard architect rates. This
adds an additional $300,000 to the project. Additionally, Mr. Wells noted that Mark Finney has
provided invaluable assistance with construction management and remains incentivized to secure
cost savings for the District. Passed by unanimous votes Ayes: 4, Nays: 0.
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FUTURE BOARD MEETING DATE
Regular Board Meeting: Monday, July 20, 2026

ADJOURNMENT
The meeting was adjourned at 12:43 p.m.

Kevin Grizzle, Clerk
Holtville Unified School District
Board of Trustees
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Department of Business Services

ﬁo @ | District Fiscal Advisory Services

IMPERIAL COUNTY

i
!
i

Superintendent |. Todd Finnel, Ed.D.

REQUEST TO REPLACE OR CANCEL A COMMERCIAL WARRANT
Complete all applicable sections. Email this completed form@ to fas@icoe.org.

DESCRIPTION OF WARRANT :

Cancel (Do Not Reissue)

‘/ Cancel & Reissue (Replace)

| B B ,, )
Only warrants in "Printed” status can be Reissued. All information FAS will cancel original warrant/vcard. No replacement will be processed.
must be the same to repiace (Vendor name, address, amount). |

REASON FOR REQUEST

Lost in the Mail D Lost by Payee D Wrong Payee [:I Wrong Amount D Destroyed

Other:

In order to replace or cancel a warrant, the original warrant or an original signed affidavit needs to be
submitted. Please select one of the following:

Original Warrant ¢ | original signed Affidavit
or VCARD By selecting this box, we will start the process to request an
Affidavit in lieu of a missing warrant

WARRANT # YENDOR NAME (AS SHOWN EXACTLY IN ESCAPE) AMOUNT
26358710 Subject Technologies $ 10200.00

DATE PAID NAME OF SCHOOL DISTRICT
02/03/2026 Holtville Unified School District

DISTRICT CONTACT (AP CLERK)

DATE OF THIS REQUEST NAME TELEPHONE NUMBER EXTENSION
05/27/2026 " |Adrianne Lawson 760 356 0112

EMAIL SCHOOL DISTRICT

alawson@husd.net Holtville Unified School District

FOR FISCAL ADVISORY SERVICES USE ONLY

HAS NOT CLEARED UNION BANK AS OF

STATUS ; DATE | PROCESSED BY:
Printed - 54 05{9@ CO‘( 18214 M
e :
Stop Payment Requested ‘/7! 221
REPLACEMENT WARRANT NO. | ISSUE DATE

Stop Payment Placed S} 23) 16

IPro'cessed in Escape Q l 5.0 l 2 b 2«7 :_3_ 7 q L-] \’ 5 7/ 2/ Zb

—_

REV. 07/2024 1398 Sperber Road, El Centro, CA 92243
{760) 312-6407 Fax: (760) 312-6161
: icoe.org/district- {-advi - ice.
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HOLTVILLE UNIFIED SCHOOL DISTRICT
School Board Meeting Agenda

PERSONNEL
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: CLASSIFIED EMPLOYMENT FOR 2026/27

DATE: AUGUST 17, 2026

The Board is requested to approve the following Classified Employment for 2026-27 SY:

1. Jose Mariz Lopez Custodian/Grounds Temp District
2. Joshua Granados SpEd Paraprofessional HHS

3. Luz Ayon SpEd Paraprofessional HHS

4. Luis Rodriguez SpEd Paraprofessional HHS

5. Jorge Nevarez SpEd Paraprofessional HMS
6. Andrea Acuna SpEd Paraprofessional "HMS
7. Felicito Parada Guzman Maintenance 11 to Maintenance III

8. Karime Magallanes ASES/ELOP/Horizons Tutor

9. Angela Rodriguez ASES/ELOP/Horizons Tutor

10. Armando Merino ASES/ELOP/Horizons Tutor



MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: CLASSIFIED RESIGNATIONS

DATE: AUGUST 17, 2026

The Board is requested to accept the following Classified Resignations:

1. Julia Meza Projects Secretary

2. Miguel Lopez Huereca Grounds

3. Nathan Ramos Maintenance Worker I11
4. Elizabeth Camarena School Secretary

5. Brianna Delgadillo SpEd Paraprofessional
6. Andrea Acuna ASES/ELOP Tutor

7. Anthony Silva Paraprofessional

6/30/26
7/6/26
7/24/26
8/13/26
6/4/26
6/30/26
6/4/26
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MEMORANDUM

TO:

FROM:
SUBJECT:

DATE:

BOARD OF TRUSTEES

AUGUST 17, 2026

CELSO RUIZ, SUPERINTENDENT
COACHING EMPLOYMENT

The Board is requested to accept the following Coaching Employment:

LN B WD~
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Carl Johnston
Omar Quevedo
Luis Rodriguez
Michael Toten
Mason Mange

Christian Gonzalez

Larry Iten
Isaac Silva
Ilario Castro
. George McClure
. Nayeli Garcia
. Mariana Garewal
. Kylie Toten
. Jason Turner
. Gilbert Villareal
. Micah Harrison
. Tyler Bennett
. Phavian Gonzalez
. Justin Stacey
. Luz Ayon
. Guillermo Ruiz
. Jeremy Higgins
. Jessilyne Osuna
. Valerie Mendoza

Head Cross Country

Assistant Cross Country
Volunteer Cross Country
Head Girls Flag Football
Assistant Girls Flag Football
Assistant Girls Flag Football
Volunteer Girls Flag Football
Head Girls Golf

Assistant Girls Golf

Head Girls Tennis

Head Girls Volleyball
Volunteer Assistant Volleyball
Volunteer Assistant Volleyball
Head Football (Volunteer)
Volunteer Assistant Football
Assistant Football

Assistant Football

Assistant Football

Assistant Football

Assistant Football

Volunteer Football

Volunteer Football

Head Cheer Advisor
Volunteer Assistant Cheer Advisor

$1,641.50
$3,283
$1,641.50
$1,641.50
$1,641.50
$3,383
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: COACHING/EXTRA DUTY RESIGNATIONS

DATE: AUGUST 1, 2026

The Board is requested to accept the following Coaching/Extra Duty Resignation:

1. Nayeli Garcia HMS Girls Volleyball Coach 8/3/26
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: EXTRA DUTY EMPLOYMENT

DATE: AUGUST 17, 2026

The Board is requested to accept the following Extra Duty Employment:

1. Kaylin Mamer Speech & language mentor $5000
2. Kaylin Mamer Speech & language mentor $5000
3. Rogelio Gonzalez ~ On-call $400
4, Brandon Navarro On-call $400
5. Hector Gonzalez On-call $400
6. Brian Phillips Pine Technology stipend $2200

2025/26 sy
2026/27 sy
2026/27 sy
2026/27 sy
2026/27 sy
2026/27 sy
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: CERTIFICATED LEAVE

DATE: AUGUST 17, 2026

The Board is requested to accept the following Certificated Leave:

1) Emily Wolfe Teacher (Pine) 8/11/2026-1/1/2027
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: CERTIFICATED EMPLOYMENT

DATE: AUGUST 17, 2026

The Board is requested to approve the following Certificated Employment for the 2026/27 SY:

1. Ivanna Escalante SpEd Teacher (Finley) 8/11/26
2. Jesus Nunez Teacher (HMS) 8/11/26
3. Carla Hampson Teacher (Finley) 8/11/26
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HOLTVILLE UNIFIED SCHOOL DISTRICT
School Board Meeting Agenda

GENERAL BUSINESS
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HOLTVILLE UNIFIED SCHOOL DISTRICT

Hourly Salary Schedule _
Description Salary Rate Efficetive Date
CE HTA ExtraDuty $51.00 8/17/2026
CE MGT ExtraDuty $94.00|  8/17/2026
Current Minimum Wage $16.90/  1/1/2026
ASES/ELOP (Horizon Program) Hrly CL Tutors w/ Units ' $19.00 3/11/2026
ASES/ELOP (Horizon Program) Hrly CL Tutors w/ Associates Degree $24.00 3/11/2026
ASES/ELOP (Horizon Program) Hrly CL Tutors w/ Bachelors Degree $29.00 3/11/2026
ASES/ELOP (horizon Program) Hrly CL Lead w/ Associates Degree $26.00 3/11/2026
ASES/ELOP (horizon Program) Hrly CL Lead w/ Bachelors Degree $31.00 3/11/2026
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: OUT OF STATE AND/OR OVERNIGHT TRIPS

DATE: AUGUST 17,2026

The Board is requested to approve the following Out of State and/or Overnight Trips:

Cross Country running camp to Big Bear, Ca 8/28/26-8/30/26

Cross Country to Canyon Crest Academy San Diego, CA 9/4/26-9/5/26
Cross Country to San Diego River Park Invitational 9/11/26-9/12/26
Cross Country to Woodbridge Invitational in Irvine, CA 9/18/26-9/19/26
Cross Country to Clovis Invitational in Fresno, CA 10/8/26-10/10/26
Cross Country to CIF State in Fresno, CA 11/27/26-11/29/26

Football to SLAM! in Bullhead City, AZ 9/12/26

Football to Cibola High School in Yuma, AZ 9/18/26

Flag Football to San Luis High School in San Luis, AZ 9/30/26

Flag Football to Kofa High School in Yuma, AZ 10/6/26

FFA Section Officer retreat to Pomona, CA 8/7/26-8/8/26

FFA to Cow Palaca Livestock Judging & Livestock in Dale City, CA 10/1/26-10/5/26
FFA to Globe SAILA Show in Globe, AZ 10/24/26-10/26/26

FFA to FFA National Convention in Indianapolis, IN 10/19/26-10/24/26

AR e B e o e

bt b
D=0
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Holtville Football Schedule 2026

Date Day Opponent Level cation Start Time
8-21 Friday Ramona \' Away 7:00 PM
8-28 Firday St. Pius X \' Home 7:00 PM
9-4 Friday Yuma Catholic Vv Home 7:00 PM
9-12 Saturday SLAM! NV Vv Away 2:00 PM
9-18 Friday Cibola \Y) Away 7:00 PM
9-25 Friday Escondido \% Away 7:00 PM
10-2 Tuesday BYE ——— — -
10-8 Thursday Central* \Y Away 7:00 PM
10-16 Friday Brawley* \% Away 7:00 PM
10-23 Friday Calexico* Vv Home 7:00 PM
10-30 Friday Imperial* Vv Home 7:00 PM
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Holtville Volleyball Schedule 2026

Date Day Opponent Level Location Start Time
8-7 Friday Varsity Carnival \Y Imperial TBD
8-8 Saturday Carnival -- maybe N/JV SwW TBD
8-13 Thursday Foothills Christian JVIV Global HS 4:30/5:30
8-18 Tuesday Palo Verde JVIV Home 4/5pm
8-21&8-22 | Fri& Sat SD Varsity Classic Varsity Alliant TBD
8-25 Tuesday West Hills JVNV Away TBD
8-28 Friday St. Pius X Varsity Home 5:00 PM
8-28 & 8-29 Fri & Sat Sweetwater Tournament N/JV Away TBD
09/01/2026 Tuesday Santana High School JVIV Away 5PM/6PM
9-4 & 9-5 Fri & Sat Sweetwater Tournament Varsity Away TBD
9-10 Thursday Mission Bay High School Varsity Away TBD
9-15 Tuesday Foothills Christian - change JVIV Away TBD
9-18 & 9/19 Fri & Sat Bucs Bash Tournament Varsity Away T8D
9-22 Tuesday Calexico* JVIV Home 5PM/6PM
9-24 Thursday BYE == ——-- ——=
9-29-2026 Tuesday Central* JVIV Home 5PM/6PM
10-1-2026 Thursday Imperial* JVIV Away 5PM/6:30PM
10-6 Tuesday Brawley* JVIV Home 5PM/6PM
10-8 Thursday Calexico® JVIV Away S5PM/6:30PM
10-13 Tuesday BYE -=== - —
10-15 Thursday Central* JVIV Away 5PM/6:30PM
10-20 Tuesday Imperial* JVIV Home 5PM/6PM
10-22 Thursday Brawley* JVIV Away 5PM/6:30PM




Holtville Flag-Football Schedule 2026

Date Day Opponent Level Location Start Time
812 Wednesday La Quinta JVN Home 6pm/7:30 pm
8-18 Tuesday Castle Park JVIV Away 4:30pm/6pm
8-27 Wednesday Health Sciences \ Away 3:30 PM
| 8-28 Thursday Vista V Away 3:00 PM
9-2 Tuesday BYE —— ——— —
9-9 Wednesday Southwest JVV Away 6pm/7:30 pm
9-10 Thursday Logan Memorial JVV Away 4pm/5:30 pm
9-14 Monday Brawley JVIV Home 6pm/7:30 pm
9-16 Wednesday Central JVIV Home 6pm/7:30 pm
9-21 Monday Calexico JVIV Away 6pm/7:30 pm
g9-23 Wednesday Imperial JVIV Away 6pm/7:30 pm
9-28 Monday Vincent Memorial JVIV Home 6pm/{7:30 pm
9-30 Wednesday San Luis A Home 7:30 PM
10-5 Monday Southwest JVIV Home 6pm/7:30 pm
10-6 Tuesday Kofa \ Away 6:00 PM
10-7 Wednesday Brawley JVIV Away 6pm/7:30 pm
1010 Saturday San Diego Vv Home 4:00 PM
10-12 Monday Central JVIV Away 6pm/7:30 pm
10-14 Wednesday Calexico JVIV Home 6pm/7:30 pm
10-19 Monday Imperial JVIV Home 6pm/7:30 pm
10-21 Wednesday Vincent Memorial JVIV Away 6pm/7:30 pm
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Holtville X-Country Schedule 2026

Date Day Opponent Level Location Start Time
9-5 Saturday CCA Ravens Invitational Vv Canyon Crest Academy 4:30 PM
9-11 Friday San Diego River Park Invitational \% Snapdragon Satdium 2:00 PM
9-18 Friday Woodbrige Invitational \% Great Park-Irvine 5:00 PM
9-26 Saturday IVL#1 \Y Sunbeam Park 7:00 AM
10-3 Saturday Mt. Carmel Sundevil Invitational \% Morely Field 8:00 AM
10-9 Friday Clovis Invitational \% Woodward Park - Fresno 7:00 AM
10-17 Saturday IVL#2 \Y Sunbeam Park 7:00 AM

10-23-2026 Friday Mt. SAC Invitational \Y Mt. Sac College

11-7-2026 Saturday IVL#3 V Sunbeam Park 7:00 AM
11-14 Saturday CIF SDS D5 \Y% Morely Field TBD
11-28 Saturday CIF STATE V Woodward Park - Fresno TBD
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Holtville G. Tennis Schedule 2026

Date Day Opponent Level Location Start Time
8-31 Monday BYE - - 5.00 PM
9-2 Wednesday Southwest \Y Away 5:00 PM
9-8-2026 Tuesday Brawley Vv Home 5:00 PM
9-10 Thursday Central Vv Home 5:00 PM
9-14 Monday Calexico \Y Away 5:00 PM
9-16 Wednesday Imperial \Y Away 5.:00 PM
9-21 Monday Vincent Memorial Vv Home 5:00 PM
8-23 Wednesday BYE - - 5:00 PM
9-28 Monday Southwest Vv Home 4.00 PM
9-30 Wednesday Brawley \' Away 4:00 PM
10-5 Monday Central V Away 4:00 PM
10-7 Wednesday Calexico Vv Home 4:00 PM
10-12 Monday Imperial Vv Home 4:00 PM
10-14 Wednesday Vincent Memorial \Y Away 4:00 PM
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Holtville G. Golf Schedule 2026

Date Day Opponent Level Location Start Time
9-1 Tuesday BYE \ TBD
9-8-2026 Tuesday Brawley v TBD
9-10 Thursday Central Vv TBD
9-15 Tuesday Palo Verde \Y Blythe GC
9-17 Thursday Imperial V Del Rio CC
9-22 Tuesday Vincent Memorial \' TBD
9-23 Wednesday Southwest \ Trilogy GC
9-29 Tuesday Southwest Vv TBD
10-1 Thursday Brawley \Y Del Rio CC
10-6 Tuesday Central \'4 TBD
10-8 Thursday Palo Verde \' TBD
10-13 Tuesday Imperial Vv Miramar GC 12:00 PM
10-15 . Thursday Vincent Memorial \ TBD
10-19 Monday IVL PRELIMS Vv TBD
10-21 Wednesday | Rams Hill (IVL FINALS) \Y% Rams Hill




Independent Contractor Service Agreement Between
Holtville Unified School District and
Dr. Olvera Psychology, A Professional Corporation

Contract Date: July 17, 2026

This Agreement for Independent Contracting Services (hereafter, “Agreement”) is entered into

by and between the Holtville Unified School District, (hereafter, the “District”) and Dr.
Olvera Psychology, A Professional Corporation (hereafter, “Contractor”). The District and
Contractor may collectively be referred to herein as the “Parties” and individually as a

“Party.”

WHEREAS, the District has a need and desires to obtain special services, pursuant to
Government Code section 53060, and other applicable laws; and

WHEREAS, Contractor is specially trained, experienced, and competent to perform the special
services required by the District, and such services are needed on a limited basis.

NOW THEREFORE, in consideration of the mutual covenants contained herein and for other
good and valuable consideration, the Parties agree as follows:

1. Services to be Provided by Contractor

For the student identified by the District’s Superintendent or District’s Special Education
Administrator, Contractor shall provide the following services:

One (1) independent educational evaluation (“IEE”) in the area of Psychoeducational
Assessment, and participation in one (1) Individualized Education Program (“IEP”) team
meeting.

2. Contractor Obligations

a. Contractor agrees that the services will be performed competently, safely, and
confidentially in accordance with state and federal special education laws, and in
accordance with generally accepted professional practices and principles and in a manner
consistent with the level of care and skill ordinarily exercised by members of
Contractor’s profession currently practicing under similar conditions.

b. Contractor has experience performing the services set forth in Paragraph 1.
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c. Contractor affirms that Contractor (inclusive of any of Contractor’s employees,
agents, officers, or representatives performing services for students under this
Agreement) possesses the requisite licensure and/or credential to perform the services set
forth in Paragraph 1 and is qualified to provide the services set forth in Paragraph 1
consistent with applicable state and federal education laws and regulations.

d. Contractor shall be solely responsible for ensuring verification of credential and
licenses held by Contractor and its employees, agents, officers, or representatives
performing services under this Agreement and which are necessary to perform such
services. Contractor shall provide the District with a copy of the credential or license for
any employees, agents, officers, or representatives providing services to students.
Contractor shall timely notify the District of any changes in the credential or licenses of
Contractor and/or Contractor’s employees, agents, officers, or representatives providing
services.

e. If Contractor (inclusive of any of Contractor’s employees, agents, officers, or
representatives performing services for students under this Agreement) receives a
parent/guardian request for an Individualized Education Program (“IEP”) team meeting,
and/or an evaluation or assessment of a student, Contractor shall: (1) promptly advise the
parent/guardian to submit the request in writing to the District’s Special Education
Administrator; and (2) notify the District’s Special Education Administrator in writing of
the parent/guardian’s request.

f. Contractor agrees to cooperate fully and in a timely manner with the District and
its counsel with respect to any matter or proceeding (including litigation, investigation,
and/or administrative proceeding) which relates to Contractor’s provision of services
under this Agreement.

g. Contractor (inclusive of any of Contractor’s employees, agents, officers, or
representatives performing services under this Agreement) shall comply with all laws
applicable to serving students with exceptional needs, including but not limited to, laws
governing the use of emergency interventions, required reporting, referral, assessment,
and modification of an applicable behavioral intervention plan (“BIP”) or IEP.

h. Contractor shall be responsible for ensuring that any of its employees, agents,
officers, or representatives who perform services under this Agreement understand and
follow the terms of this Agreement.

i Contractor shall provide the District with a detailed timeline for completion of the
IEE within ten (10) business days of Board ratification of this Agreement, including key
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milestones such as testing dates, proposed observation timelines, report drafting, and IEE
completion.

Contractor Obligations With Respect To Independent Educational Evaluations

If Contractor will conduct independent educational evaluation(s) (“IEE”) as part of the
services provided under this Agreement, then the Parties agree Contractor shall have the
following additional duties:

a. Contractor shall assess student(s) in compliance with state and federal special
education laws, including but not limited to 34 CFR § 300.502 and the Imperial County
SELPA Policy: BP26, Independent Educational Evaluations.

b. Contractor shall draft a report regarding Contractor’s assessment and provide the
District with a copy of Contractor’s report and assessment protocols at least ten (10) days
prior to the IEP team meeting where Contractor’s report will be considered. Any draft
report shared with the Parent/Guardian shall also be shared with the District concurrently.
The District will provide a copy of the report to the parent/guardian. The report shall
comply with all state and federal special education laws and contain all necessary
assessment and eligibility sections, including Contractor’s name, title, license, and/or
certification, and the signature of the evaluator who completed the IEE. If Contractor
disagrees with the District’s prior assessment and/or the program and services set forth in
a student’s IEP, the report shall clearly specify the area(s) of disagreement and the basis
thereof.

c.  Contractor shall also attend one (1) IEP meeting for the student assessed by
Contractor to (a) present Contractor’s assessment and recommendations to the IEP team;
and (b) to support development and/or amendment of the IEP for the student in
collaboration with the IEP team. Contractor may also be required to attend additional IEP
team meetings when requested by the District’s Special Education Administrator at
Contractor’s regular hourly rate and subject to the terms and conditions herein.

d. If the District observed the student in conducting the evaluation with which the
parents disagree, Contractor will be provided with a commensurate opportunity to
observe the student in the current educational setting and to observe the District’s
proposed setting, if applicable. The District’s Special Education Administrator or
designee shall accompany Contractor during all observations. Contractor agrees to adhere
to the District’s reasonable restrictions for the frequency and duration of observations,
and the interactions with the student and teacher during classroom instruction. Contractor
understands and agrees that Contractor must schedule all observations in advance with
the District’s Special Education Administrator or designee, providing at least five (5)
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business days’ written notice prior to any proposed observation date. Contractor also
understands and agrees not to audio or video record the student or others.

€. Contractor shall exercise due diligence and take all necessary steps to avoid any
conflicts of interest that may compromise the integrity or impartiality of providing an [EE
under this Agreement. To ensure the independence of the evaluation and any
recommendations therein, the District has the right not to contract with an independent
evaluator who is currently providing services to the student. Likewise, if the Contractor
recommends a particular service and the [EP team agrees to that service, the District will,
in its discretion, not fund the service through the independent evaluator. Contractor
acknowledges these terms and, by executing this Agreement, affirmatively represents that
it (and any of Contractor’s employees, agents, officers, or representatives who may be
performing the services) has not been engaged by the parents/guardians of student(s)
whom Contractor is responsible for assessing and will not contract with the
parents/guardians of the student during the term of this Agreement.

f. Contractor’s IEE report and recommendations shall be limited to the area(s) of
assessment specified in Paragraph 1 of this Agreement. Contractor shall not make
recommendations outside the scope of the evaluation area(s) for which Contractor was
retained.

Term of Agreement

The term of this Agreement is from July 17, 2026 through December 18, 2026.

Compensation

In exchange for Contractor providing the services required under this Agreement, the
District shall pay Contractor a maximum of $5,500.

Upon presentation of an invoice to the District for services rendered, Contractor shall be
paid within thirty (30) days.

Invoices must include detailed descriptions of services performed, hours worked, and any
expenses (if applicable), and shall be subject to the District’s approval. The District may
withhold payment for any disputed amounts until resolved. No expenses shall be
reimbursed unless pre-approved in writing by the District.
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Contractor shall not be entitled to payment for any services that do not comply with this
Agreement or applicable laws, as determined by the District.

Employee Benefits

Contractor is an independent contractor of the District. Except for the compensation
provided for herein, the District shall not be responsible for providing Contractor and/or
any of Contractor’s employees, agents, officers, or representatives who may perform
services pursuant to this Agreement with salaries, payments, insurance, or benefits of any
kind.

Fingerprinting Pursuant to Education Code § 45125.1

In compliance with Education Code § 45125.1, Contractor and any of its employees,
agents, officers, or representatives who foreseeably will have contact with students at the
District shall be fingerprinted in a manner authorized by the U.S. Department of Justice
(See Educ. Code § 45125.1). Contractor must, upon receipt of the results of the
fingerprinting, certify to the District separately in writing that Contractor and none of the
individuals Contractor may assign to perform services for the District, including its
employees, agents, officers, and representatives, has a record of conviction of a serious or
violent felony. This certification must be provided before Contractor or any of its
employees, agents, officers, or representatives shall perform any service for the District
under this Agreement. Any doubt regarding whether Contractor or any of its employees,
agents, officers, or representatives is covered by this subsection shall be resolved in favor
of that person being fingerprinted as set forth above. Contractor shall provide evidence of
compliance with this section prior to commencing any services.

Tuberculosis Testing Pursuant to Education Code & 49406

In compliance with Education Code § 49406, Contractor shall provide the District with a
certificate from an examining physician and surgeon, physician assistant, or nurse
practitioner showing that Contractor (including Contractor’s employees, agents, officers,
or representatives who will provide the services under this Agreement) was examined and
found free from infectious tuberculosis. For purposes of this requirement “certificate”
means a certificate signed by the examining physician and surgeon licensed under
Chapter 5 (commencing with Section 2000) of Division 2 of the Business and Professions
Code, a physician assistant practicing in compliance with Chapter 7.7 (commencing with
Section 3500) of Division 2 of the Business and Professions Code, or a nurse practitioner
practicing in compliance with Chapter 6 (commencing with Section 2700) of Division 2
of the Business and Professions Code, or a notice from a public health agency that
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10.

indicates freedom from infectious tuberculosis. Contractor shall provide evidence of
compliance with this section prior to commencing any services.

Workers® Compensation Insurance

Contractor understands and agrees that Contractor and all of its employees, agents,
officers, and representatives are not eligible for workers’ compensation coverage by the
District. Contractor agrees to procure and maintain in full force and effect workers’
compensation insurance covering its employees, agents, officers, or representatives while
these persons are providing services as set forth in this Agreement. In the event a claim
under the provisions of the California Workers” Compensation Act is filed against the
District by Contractor or any of Contractor’s employees, agents, officers, or
representatives, Contractor agrees to defend and hold harmless the District from such
claim to the fullest extent permitted by law. Contractor shall provide a certificate of
insurance evidencing such coverage prior to commencing any services.

Termination of Agreement

a. This Agreement may be terminated as follows:

i. Either party may terminate this Agreement without cause at any time by
providing at least thirty (30) calendar days written notice. Any such termination
shall be without penalty.

ii. If Contractor is in material breach of this Agreement and/or is performing
services in an improper, illegal, and/or negligent manner and/or is presenting a
safety risk to students or other personnel, the District has the right to terminate the
Agreement immediately by providing written notice of termination to Contractor.
At the time Contractor receives written notice, Contractor will be relieved of all
obligations under this Agreement.

b. In the event of termination whether with or without cause, Contractor shall be
paid the reasonable value of the services rendered up to the date of such termination, less
any payments theretofore made, as exclusively determined by the District. Contractor
hereby expressly waives any and all claims for damages or compensation arising under
this Agreement in the event of such termination, except as set forth herein.

c. Upon termination of this Agreement, all property, including but not limited to
education records, belonging to the District or its students which is in Contractor’s
possession shall be immediately returned to the District.
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11.

12,

d. Upon termination of this Agreement, Contractor shall promptly return to the
District all student information, assessment data, and draft reports generated in
connection with this Agreement. Contractor may retain copies of such materials only to
the extent required by applicable law or professional licensing requirements, and any
such retained copies shall remain subject to the confidentiality provisions of this
Agreement.

Status of Contractor

It is expressly understood that at all times while rendering the services described herein
and in complying with any terms and conditions of this Agreement, Contractor and all of
its employees, agents, officers, and/or representatives are acting as an independent
contractor and not as employees, agents, officers, and/or representatives of the District.

Contractor is an established, separate business or person who is providing special
education services to the District in exchange for compensation. Contractor, in its
professional discretion and good judgment, shall perform the services without managerial
direction and control from the District.

Indemnification. Defense. and Hold Harmless

a. To the fullest extent permitted by California law, Contractor shall indemnify,
defend, and hold harmless the District, including its Governing Board members (both
past and present), employees, agents, officers, representatives, and volunteers from any
and all claims, damages, liabilities, harms, costs, injuries, death, property damages,
attorney fees and other related legal fees, and/or expenses (collectively “Liabilities™) that:
(1) arise directly or indirectly out of Contractor’s or Contractor’s employees, agents,
officers, or representatives’ performance or purported performance of this Agreement; or
(2) are caused by the negligence, breach of contract, willful conduct, and/or unlawful
conduct of Contractor or Contractor’s employees, agents, officers, or representatives.

b. In the event an indemnitee is on notice of a claim or other allegation with respect
to which the other party has an obligation of indemnity hereunder, the indemnitee shall
promptly notify the indemnitor in writing. The Parties shall cooperate in the investigation
and defense of any claim. The indemnitee shall have the right to accept or reject any legal
representation that indemnitor proposes to defend the indemnitee.

c. The indemnification obligations under this Agreement shall survive the
termination of this Agreement.
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13.

14.

15.

16.

17.

Meet and Confer

Disagreements concerning the meaning, requirements, or performance of this Agreement
shall first be brought to the attention of the other Party in writing in an attempt to
reasonably resolve the dispute at the lowest level. The Parties agree this is a mandatory
administrative remedy that must be exhausted before seeking relief in any other
administrative proceeding, court of law, or other tribunal. This provision shall remain in
effect even after termination of the Agreement.

Attorney Fees

If suit is brought by either party to this Agreemerit to enforce any of its terms, each Party
shall be responsible for bearing their own attorneys’ fees, costs, expert witness fees, and
investigation expenses irrespective of whether any Party is deemed the prevailing Party.

Venue and Jurisdiction

In the event of litigation, the Agreement and all related matters shall be governed by and
construed in accordance with the laws of the State of California. Venue shall be with the
appropriate state or federal court located in Imperial County.

Compliance with Law

Contractor (inclusive of its employees, agents, officers, and/or representatives) shall be
subject to and shall comply with all federal, state, and local laws and regulations
applicable with respect to its performance under this Agreement including, but not
limited to licensing, purchasing practices, and employment, including but not limited to
wages, hours, conditions of employment, and nondiscrimination.

Student Confidentiality

a. Education Records. Contractor may have access to education records of student(s)
in the course of performing services under this Agreement. Contractor shall treat all
education records as confidential and Contractor shall comply with applicable state and
federal privacy laws and regulations, including the Family Education Rights and Privacy
Act, 20 U.S.C. § 1232g and its implementing regulations (“FERPA”). For purposes of
this Agreement, Contractor is designated as a “school official” with “legitimate
educational interests” in the “education records” provided by the District to Contractor in
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connection with the services performed under this Agreement (as each such term is
defined under FERPA). Contractor shall comply with the applicable FERPA provisions
imposed on “school officials.” Contractor shall not: (1) use such education records for
any purpose other than the purpose for which the disclosure was made (which purposes
shall include but not be limited to fulfilling its duties under this Agreement) except as
permitted or required by law; or (2) disclose any such education records to a third party
except as provided for in this Agreement, required by law, or authorized in writing by the
District or the applicable student’s parent/guardian.

b. Personallv Identifiable Information of Students and Student Data. Contractor
understands that all personally identifiable information, both written and oral, pertaining
to District students, including education records, medical information, grades, and
information gathered during the performance of the services is confidential. Contractor
will not disclose any such personally identifiable information to any third person or
entity, or use it for any purpose, except as expressly permitted by this Agreement.
Notwithstanding the foregoing sentence, Contractor may disclose confidential
information to District identified parties who have a need to know such information, and
who are bound to keep such information confidential. Contractor will at all times give the
District’s confidential information at least the same level of protection and care as it gives
its own confidential information of similar nature, but not less than a commercially
reasonable level of protection. Contractor is familiar with and agrees to be responsible for
compliance with the Children’s Online Privacy Protection Act of 1998 (“COPPA”) and
the Family Educational Rights and Privacy Act (“FERPA”). Contractor will maintain
confidential information in a safe and secure place and will not copy confidential
information except to the extent necessary for providing services under this Agreement.
Contractor has an affirmative obligation to investigate any security incident involving
confidential information, identify its impact, take commercially reasonable efforts to
mitigate the effects and prevent reoccurrence of a similar incident in the future, and
timely notify the District of any security incident or breach involving confidential
information and records obtained from the District.

c. All confidentiality obligations will survive termination of this Agreement. Upon
written request from the District and subject to any legal obligation to preserve
confidential information (e.g., litigation hold), Contractor shall promptly return or destroy
all confidential information. Contractor may disclose confidential information as required
to comply with binding orders of governmental entities that have jurisdiction over it or as
otherwise required by law, provided that the Contractor: (1) gives the District reasonable
written notice to allow the District to seek a protective order or other appropriate remedy
(except to the extent the Contractor’s compliance with the foregoing would cause it to
violate a court order or other legal requirement); (2) discloses only such information as is
required by the governmental entity or otherwise required by law; and (3) Contractor uses
commercially reasonable efforts to obtain confidential treatment (e.g., seek a protective
order) for any confidential information so disclosed.
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18.

19.

20.

Harassment. Nondiscrimination. and Bullying

Contractor shall not discriminate on the basis of a person’s race, religion, color, national
origin, age, physical or mental handicap or disability, medical condition, marital status,
sex, reproductive health decision making, gender identity, or sexual orientation, or any
other protected class recognized by state or federal law, with regard to employment,
contracting, and the provision of services under this Agreement. Contractor shall comply
with all applicable federal, state, and local laws, policies, rules, and requirements related
to equal opportunity and nondiscrimination in employment, contracting, and the
provision of any services that are the subject of this Agreement. Contractor also
understands and agrees that harassment, discrimination, and bullying between students is
also illegal and prohibited. If Contractor or any of its employees, agents, officers, and/or
representatives observes harassment, discrimination, or bullying in the educational
environment, Contractor shall promptly notify the District’s Superintendent or Special
Education Administrator. Contractor shall ensure that any employees, agents, officers,
and/or representatives performing services under this Agreement are aware of this
provision and shall comply with it.

Insurance

During the entire term of this Agreement and any extension or modification thereof,
Contractor shall procure and maintain in effect a policy or policies of insurance and
coverage limits as follows:

General Liability $1,000,000/$2,000,000
Professional Liability $1,000,000/$2,000,000
Workers Compensation (per statute)

The Parties agree that the above-listed coverage limits are expected to be sufficient to
insure the indemnity and defense obligation undertaken by Contractor pursuant to this
Agreement. The insurance policy shall be endorsed to name the District as an additional
insured. The additional insured endorsement must specify that Contractor’s insurance
shall be primary and any coverage which may otherwise be available to the District under
its own policies is non-contributory.

Contractor shall provide certificates of insurance and endorsements evidencing such
coverage prior to commencing any services and shall notify the District at least thirty (30)
days in advance of any cancellation or material change in coverage.

Assignment or Subcontracting
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No portion of this Agreement or any of the work to be performed hereunder may be
subcontracted or assigned by Contractor without express written consent of the District’s
Superintendent and without such consent all services hereunder are to be petformed
solely by Contractor. Anyone performing services under subcontract or assignment will
only be permitted to perform the services subject to the same terms and conditions set
forth in this Agreement.

21.  Alterations or Variance
No alterations to this Agreement or variance from the provisions hereof shall be valid
unless made in writing and executed by the Parties.

22.  Entire Agreement and Severability
This Agreement contains the entire agreement between the Parties. This Agreement may
not be modified, amended, or extended without the written consent and agreement of
both Parties in writing. If any provision of this Agreement is held to be invalid or
unenforceable by a court of competent jurisdiction, that determination shall not invalidate
or render unenforceable any other provision of this Agreement.

23.  Counterparts
This Agreement may be executed in counterparts, such that the signatures (wet or
electronic) appear on separate signature pages. A copy or original of this document with
all signature pages appended together will be deemed a fully executed, original
Agreement. '

24.  Notice
Any notice required to be given or delivered by this Agreement may be given or
delivered by sending electronic correspondence and hard copy correspondence delivered
personally or properly mailed via first class certified or registered mail, to the addresses
set forth below:

FOR THE DISTRICT Celso Ruiz

621 E. Sixth Street
celso@holtville.net
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FOR CONTRACTOR: Dr. Pedro Olvera, LEP #2975
2434 Southport Way,
Suite F, PMB #101,
National City, CA 91950
dr.pedro.olvera@gmail.com

25. Governing Board Action

For this Agreement to become effective, the Governing Board of the District must take
action to approve it in an open meeting of the Governing Board.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement as of the date first
written below.

FOR THE DISTRICT: F ONTRACTOR:
Celso Ruiz, Superintendent Dr. Pedro Olvera
Holtville Unified School District Dr. Olvera Psychology, A Professional
Dat Corporation
ate:

Date: 07/202/2026
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Application for Funding
Agricultural Career Technical Education
Incentive Grant Program Year 2026-2027

(for use by High School and Combined Middle and High School Programs)

Project Duration: July 1, 2026, to June 30, 2027

School Site: Holtville High School

District: Holtville Unified School District

Certification:

| hereby certify that the school district named above will abide by and follow all applicable
state and federal laws and regulations; that to the best of my knowledge, the information
contained in this application is correct and complete; and that the school district
acknowledges and certifies the district’s intent to abide by and follow the below certifications
and assurances:

a. General Assurances and Certifications 2026-27 web page at
https://www.cde.ca.gov/fg/fo/fm/generalassurances2026-27.asp

b. The school district certifies to the Superintendent of Public Instruction that the
grant funds received and the matching funds contributed by the district shall be
used solely for the purpose of purchasing or leasing equipment for use in
agricultural career technical education programs. [Education Code 52461(b)]

c¢. The school district certifies and assures that the ACTEIG grant funds will be used
to supplement, not supplant, the school district's ongoing expenditures for
the Agricultural Career Technical Education Program.

A/f% Assistant Superintendent

Signature_of Superintendent or Designee /T:?Deﬂgnee (é
/Zéﬁm {] ﬂO /,{m//{

natur ncultur@ Teacher Slgnature of cupal
Responsible for Program

Agriculture Teacher Contact Cell Number: 530-979-0442

School District Board Approval Date: tentative approval date 8/17/26

67



Name of Agriculture Teachers for 2025-26:

Lindsay Cox

Carson Cronkright

Hunter Andrade

Part A - Base Funding

To qualify for the Agriculture Career Technical Education Incentive Grant, an applicant
must meet all the following criteria or provide a Variance Request approved by the
Regional Supervisor for each criterion not met. All evidence must be submitted with the
original application.

v

v

1. Properly Credentialed Teachers:

Log on to the California Commission on Teacher Credentialing at
htips://www.ctc.ca.gov/ and provide a printout of credentials or a copy of -
current credentials. (2026 - Required for teachers who were hired during the
2025-26 school year.)

. Professional Development:

Provide printout from teacher journal in Agriculture Experience Tracker
(AET) verifying professional development activities. Each teacher (with 50%
of their teaching assignment in agriculture) must have participated in six
state-approved professional development activities during the 2025-26
school year. (2026 - Required)

. Course Sequence:

Provide evidence of at least one two-year agriculture course pathway.
(2026 - Nothing required unless the pathway has changed since last year.)

. Alternative Credits:

Submit description of at least one two-year agriculture course pathway.
(2026 - Only required for NEW pathways that were taught in 2025-26 or if
changes have been made to your existing pathways.)

. Grading of Future Farmers of America (FFA) and Supervised Agricultural

Experience Participation (SAE):

Provide a copy of each course syilabus identifying the grading policy for FFA
and SAE. (2026 - Only required for NEW courses that were taught in 2025-26
or if changes have been made to your department policies.)

. Future Farmers of America (FFA) Constitution & By-Laws:

Provide a copy of the current FFA Chapter Constitution & Bylaws with the
language relating to the election of officers highlighted.
(2026 - Nothing required unless there were changes in 2025-26.)
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7. Future Farmers of America (FFA) Meetings:
Use meeting manager in AET or provide minutes for a minimum of six chapter
meetings held during the 2025-26 school year. (2026 - Required)

8. Graduate Exit Survey:
Have completed graduate exit surveys submitted in AET. (2026- Required for all
2026 graduates)

9. Agriculture Advisory Committee:

Provide a roster of the 2025-26 committee members with their roles and
contact information. (Note: Ag teachers and administrators are ex officio/non-
voting members of the Advisory Committee.) (2026 - Required)

Provide minutes for two local Agriculture Advisory Committee meetings.
(Note: District- wide CTE, Academy, and/or ROP committees will not be
accepted.) (2026 - Required)

Roster & minutes templates are available here:
https://calaged.org/resources/program _management
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PART A - Base Funding (Continued)

Qualified Program ($6,000) to each site $ 6,000

Number of Agriculture Teachers (with at least 50% of

their teaching assignment in agriculture) in 2025-26? 3
Teacher-based funding (Number of teachers x $500) $ 1,500
Number of Students as identified on the 2025-26 FFA
. 150
Membership roster?
Student-based funding (Number of students x $15) $ 2,250

Class size funding only applies to Agriculture Teachers with at
least 50% of their teaching assignment in agriculture.

Class size funding A (number of teachers meeting 3
level A in all classes — 28 in classroom/22 in shop

. classes)
Class size A funding (Number of teachers $ 6,000
meeting level A class size x $2,000) —
Class size funding B (number of teachers meeting
level B in all classes — 31 in classroom/25 in shop
classes)
Class size B funding (Number of teachers $0
meeting level B class size x $1,000)
SAE Period - funding will only be granted if the period is provided in addition
fo the regular preparatory period provided to all teachers; no students can be
assigned fo this period
Number of teachers receiving SAE period(s) in 0
2025-26
SAE Period funding (Number ofteachers receiving $0
SAE periods x $2,000)
Extended Contract - funding will only be granted if the extended contract
provided is at least $2,000 per teacher
Number of teachers receiving Extended Contract 3
in 2025-26 —
Extended Contract funding (Number of teachers $ 6,000
receiving Extended Contracts x $2,000) ’
Total Part A — Base Funding: $ 21,750
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PART B - Excellence in Ag Education Funds

Applicants may qualify for up to $ 10,000 of additional funding based on their ability to meet
the Professional Development requirement and the Agricultural Advisory Committee
meeting requirement listed at the beginning of this section. If a program does not meet these
two requirements, they are not eligible to apply for Part B funding.

There are three sections where an applicant may qualify for additional funding in Part B: 1)
Classroom; 2) Leadership Development (FFA); and 3) Supervised Agricultural Experience
(SAE). A program must meet all criteria listed in that specific section to be eligible to receive
additional funding for that section. If any of the criteria listed in a section is not met in the
section, the applicant is not eligible for funding in that section. Verification of meeting
criteria will be taken from entries in the AET as well as other documentation provided by the
applicant. The AET report will be developed based on data as of June 30th. This report wil
be used to complete Part B and will be included as part of the application. Other
documentation must be submitted at the time the original application is submitted to the
Regional Supervisor.

Professional Development — Each teacher (with at least 50 percent of their
teaching assignment in agriculture during 2025-26) must have participated in eight
state-approved professional development activities.
e This will be verified by reviewing the documentation provided for Part A —
Base Funding (#2). No additional evidence is required.

Agriculture Advisory Committee: Provide the minutes for a third local Agriculture
Advisory Committee meeting held during the 2025-26 school year.
e Note: District-wide CTE, Academy, and/or ROP committees will not be
accepted
¢ Roster & minutes templates are available here:

hitps://calaged.org/resources/program management

CLASSROOM Minimum | Program

Percentage | Percentage

Freshman Retention - Percentage of freshman cohort that .
completed three years of Agriculture education enroliment. 30% 57

Graduation/4-year Completer - Percentage of graduates
who were enrolled in agriculture education courses all four 30% 69
years of high school.

Student Certifications - Percentage of students who 20% 65
complete approved Industry Validated Certifications.

If the applicant meets or exceeds the minimum percentage in
the above required area, then they are eligible for an $ 3,333
additional $3,333.
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i
LEADERSHIP DEVELOPMENT (FFA) Peroontage | Porooniage
FFA Activities: Chapter - Percentage of different 70%
members who participated in at least two local FFA 81
activities.

—_—————
FFA Activities: Above Chapter - Percentage of members 30% 63
who participated in at least one FFA activity above the
chapter level.
Community Service - Percentage of different members 30% 63.9
who participated in at least one community service activity.

If the applicant meets or exceeds the minimum percentage in
all of the above required areas, then they are eligible for an

$ 3,333

additional $3,333.

. . . Mini Program

Supervised Agricultural Experience (SAE) | percentage | Perosntage
SAE Assessments - Number of students with SAE 40% 56
Supervision Assessments.

e —
Active SAE - Percent of 7th/8th/9th grade and 60% 72
first-year students with an active (>10hrs) SAE °

%
Active SAE - Percent of 10th/11th/12th grade 50%
continuing students with an active (>50hrs) SAE 0 54
SAE Awards: Percent of students with engagementin SAE 20% 7
Awards (Discovery Degree, Proficiencies, Agriscience Fair) 5

If the applicant meets or exceeds the minimum percentage in
all of the above required areas, then they are eligible for an

$ 3,334

additional $3,334.

Part B - Excellence in Ag Education Funding

$ 10,000

Part A — Base Funding:

$ 21,750

Part B — Excellence in Ag Education Funding: $ 1 0,000

Grand Total Funding:

$ 31,750
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Budget Report

Agricultural Career Technical Education
Incentive Grant

July 1, 2026 - June 30, 2027
school site:  F10ItVille High School

oistrict.  HOItville Unified School District

Budget Category 4000: Books and Supplies

Item

Budget

Budget

(Column A) i Nllatch
olumn B)
Books and Supplies $ 20,000.00| $ 20,000.00
Total 4000 $ 20,000.00| $ 20,000.00

Budget Category 5000: Services and Operating Expenses, Travel, Conferences,

Rentals, etc.*

*Each Line Item in Object Code 5000 must be matched.

Item Budget Budget
(Column A) Match
(Column B)
Conferences/Travel |$ 11,750.00| $ 11,750.00
Total 5000 $ 11,750.00| $ 11,750.00

73



Budget Category 6000: Capital Outlay*
*Each Line Item in Object Code 6000 must be matched.

Item Budget Budget
(Column A) Match
(Column B)
Total 6000 $0.00 $0.00

Grand Totals: $ 31 ,75000 $ 31 ,75000
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Additional Budget Questions

Have you already or do you plan to seek additional funding for this
project from other sources?

No

FFA Advisor Signature

Completed - Aug 5 2026
Grant Contract - Grants for Growing - FFA Advisor Signature

Grants for Growing Grant Contract
The Grants for Growing grant is awarded based on your agreement to the conditions

below. Please read each item and place a check mark to show you agree. Then, use
your cursor to provide an electronic signature.

FFA Chapter Information

FFA School
Holtville FFA Holtville High School’
Chapter: Name:
Chapter School
CA0112 755 Olive Avenue
it Address:
School
FFA
Lindsay Cox City, Holtville, California
Advisor:
State:
Principal’s
Anthony Arevalo Zip: 92250
Name;
Grant Grant
8/1/26 - 8/31/27 $ 4940.00
Period: Amount:

19/21
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Check to Agree:

Responses Selected:

1. Should any staff changes relating to grant management occur throughout the grant cycle, the outgoing advisor
and/or principal will notify the Local Engagement Team at National FFA. This must be done within 30 days, in order
to remain compliant. If contact is not made, National FFA may request the retum of the full grant amount.

2. The FFA chapter will provide National FFA with copies of all outputs created in connection with the program and -
grant monies (high resolution photos, videos, curticulum, articles, etc.).

3. National FFA has the right to make on-site visits to meet with the program participants and to observe the
program.

4. The FFA chapter will submit a Mid-Year Update and Close-Out Report, as well as any other requested
information, on time to National FFA or will be considered non-compliant which could result in returning remaining
funds.

5. Expenditures for activities in the approved proposal will be in accordance with the budget on file with National
FFA. Approval by National FFA is required if a change of awarded budget exceeds fifty percent (50%) of the total
awarded amount.

6. The FFA chapter will keep receipts on file at the local level during the grant cycle. National FFA staff has the right
and responsibility to perform spot audits during the grant cycle. Failure to comply with the approved budget on file
with National FFA may result in returning grant funds.

7. Any changes to the project type or goal that will result in the change of the measurable outcomes outlined in
the grant application must be submitted to National FFA for approval. Failing to do this may result in retuming of full
grant amount.

8. Sponsor logos must be included on all materials that are created by the chapter for the servicedeaming project.

9, | have received approval from school administration to complete the project outlined in the chapter's Grants for
Growing application.

10. If | am considered non-compliant to any of these terms, | understand that my FFA chapter/self may not be able
to apply for Local Engagement Grants in future funding cycles.

11. By submitting photos and other material, | understand that my information (photographs and quotes) may he
used in National FFA promotional items or shared with program parnners and donors.

20/21
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FFA Advisor Signhature

The signee has accepted the terms and conditions of the award as set forth above on behalf of themselves, the

awarded FFA chapter and associated school and agrees to retumn the awarded funds if the conditions are not met.

Must use curser to sigh on line below.

Date

Aug 5 2026

First Name

Lindsay

Last Name

Cox
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: OBSOLETE ITEMS

DATE: AUGUST 17, 2026

HHS is requesting permission from the Governing Board to dispose of items considered to be
obsolete, junk, or have no value, and to be discarded:

1. Several Laptops, Chromebooks, Printers. Projectors. T.V,’s
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HOLTVILLE UNIFIED 9

SCHOOL-BASED MEDI-CAIL. ADMINIS;
PARTICIPATION

This AGREEMENT is hereby entered

by and between the Orange County Supe
Drive, Costa Mesa, California 9267
Consortium (LEC), hereinafter referr

Holtville Unified School District,

627 Bast Sixth Street,

AGREEMENT NUMBER: 10008998
CHOOL DISTRICT
FRATIVE ACTIVITIES (SMAA)
AGREEMENT
] into this 1st day of July, 2026,
rintendent of Schools, 200 Kalmus
6, Region 9 Local Educational
cd to as SUPERINTENDENT, and the

Holtville,

California 92250, hereinafter referr%d to as DISTRICT. SUPERINTENDENT

and DISTRICT shall be collectively re¢ferred to as the Parties.

WITNESSETH:

WHEREAS, SUPERINTENDENT has entered into an Agreement with the

California State Department of Health Care Services,

hereinafter

referred to as STATE, which is incorporated herein by this reference,

to serve as the Local Educational Co¢nsortium (LEC)

in accordance with the California

Section 14132.47(c) (1l); and

for the Region 9

Welfare and Institutions Code

WHEREAS, SUPERINTENDENT has bileen designated by the STATE to

[

represent school districts and coun
hereinafter referred to as LEA (Locaj
School-Based Medi-Cal Administrativé

Administrative Claiming process i

Institutions Code Section 14132.47(c)

ty offices located in Region 9,

Education Agency) to administer

Activities (SMRA) described as
h the California Welfare and
(1); and

WHEREAS, the goal of the Scho¢l-Based Medi-Cal Administrative
|
Activities (SMAA) Program is to | improve the availability and
accessibility of Medi-Cal services to Medi-Cal eligible and
|
Page 1
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potentially eligible individuals, and their families where
appropriate, served by the SUPERINTENDENT and participating LEA'S; and
WHEREAS, DISTRICT is providing School-Based Medi-Cal
Administrative Activities and wishes to participate in the School-
Based Medi-Cal Administrative Activities Program.
NOW, THEREFORE, the Parties hefeby agree as follows:
1.0 TERM. The term of this AGREEMENT shall be for a period of one
year commencing on July 1, 2026, andiending on June 30, 2027, subject
to termination as set forth in this éGREEMENT.

2.0 RESPONSIBILITIES OF SUPERINTENDENT.

a. Reéponsibilities of SUPERINTENDENT and DISTRICT will be
amended as necessary to?comply with all Federal, state
and SUPERINTENDENT’S program requirements.

b. “Certify” to the STATE:

1. The amount of DISTRICT'S genéral funds or any other
funds allowed und;r Federal law and regulation
expended are allowéble "program activities™.

2. The availability énd expenditure of one hundred
percent (100%) of the non-Federal cost of performing
Program activities£

3. That DISTRICT expeqditures represent costs that are
eligible for Fede%al financial participation for
that fiscal year.

!
c. Act as liaison between STATE and DISTRICT and as mandated
]

!

by STATE, attend STATE trainings.
|
i

Pagei
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As mandated, provide a software platform through a third
party vendor, through which the DISTRICT shall utilize
the Random Moment Time Survey (RMTS) process. Although
the SUPERINTENDENT will make every reasonable effort to
facilitate the use og the software platform, the
SUPERINTENDENT is not réﬁponsible for problems resulting
from software platform o; system errors.

Represent DISTRICT'S iséues, concerns, and questions at
scheduled statewide LEC Advisory Committee meetings,
STATE meetings, and SMAA Program work groups.

Conduct Region 9 LEC DISTRICT SMAA Coordinator meetings
and trainings and provide STATE approved training
materials and updates to DISTRICT.

On behalf of STATE, %rovide SMAA and RMTS program
technical assistance. %

Code all RMTS moments and make available to the DISTRICT
its RMTS results. Coding%is based on the presumption that
the responses received f;om the DISTRICT are accurate and
all necessary documentation exists to support it. The LEC
shall not be responsible for monitoring, reviewing or
verifying documentation for any coded moment.

Review and submit the School-Based Medi-Cal
Administrative Activitie? (SMAA) quarterly invoices and
related supporting docu%entation to the STATE on behalf

of the DISTRICT and convey to the DISTRICT by warrant all

funds received on behalf of DISTRICT from the STATE less

Page 3
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any amount due the SUPEﬁINTENDENT as defined in Section
5.0 of this AGREEMENT.' No funds will be conveyed to
DISTRICT for invoices tﬂat have been.disallowed by the
STATE or any federal age%cy.

Work with DISTRICT to res;lve any outstanding matters that
prevent SUPERINTENDENT'S%certification of claim.

Monitor SMAA and RMTS compliance of DISTRICT with all
Federal, STATE, an§ SUPERINTENDENT'S Program
requirements. ‘

Designate an employee to act as liaison to DISTRICT
regarding issues relatiné to this AGREEMENT.

Assist the DISTRICT with:the calculation of the LEA Medi-
Cal Eligibility Rate or “Bata Match percentage” from total
student enrollment data ?rovided by the DISTRICT.

Provide DISTRICT access éo STATE SMAA Appeal Process upon

request and appeal DISTRICT decision or action through

the STATE SMAA Appeal Prbcess as necessary.

3.0 RESPONSIBILITIES OF DISTRICT.

d.

Responsibilities of SUPERINTENDENT and DISTRICT will be
amended as necessary to; comply with all Federal, STATE
and SUPERINTENDENT’S program requirements.

Comply fully with all iTitle XIX Federal, STATE, and

! ,
SUPERINTENDENT'S Program! requirements.

RMTS software platform may be accessed only by employees
of the DISTRICT for RMTS purposes. DISTRICT agrees to

comply with the confidentiality and other requirements

Page 4
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g.

associated with use of the RMTS software platform.
DISTRICT shall be respo?sible for any unauthorized use
and understands that theiDISTRICT may be held liable.
Quarterly assess SMAA Eclaiming potential within the
DISTRICT ana determine wﬁich staff regularly perform SMAA-
related activities and wﬂat direct charges, if applicable,
will be claimed. The DISTRICT will determine which staff
participate in the quar;erly Random Moment Time Survey
(RMTS) .
Certify to the SUPERINTENDENT and STATE:
1. The amount of DISTR%CT'S general funds or any other
i
funds allowed unde; Federal 1law and regulations
expended on the allohable "program activities”.

2. The availability and%expenditure, from allowable non-
Federal funding sourées, of one hundred percent (100%)
of the cost of performing program activities.

3. Expenditures represént costs that are eligible for
Federal financial pa;ticipation for that fiscal year.

Ensure that DISTRICT'S designated SMAA Coordinator
attends quarterly Regioni9 LEC SMAA Coordinators trainings
and meetings. %

i
Adhere to timelines éstablished by the STATE and
SUPERINTENDENT for completion of Program documentation

(e.g., Program invoices, Random Moment Time Survey (RMTS)

Rosters, Coding reports, etc.). Respond in a timely

Page 5
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manner to all STATE %nd SUPERINTENDENT requests for
information and document;tion.

Respond to SUPERINTENDE?T reviews with information and
corrected documents ﬁpon request and work with
SUPERINTENDENT to resclve any outstanding matters.
Appeal SUPERINTENDENT’S$ decision through the STATE  SMAA
LEA Appeal Process if nebessary.

Complete quarterly Randém Moment Time Survey (RMTS), as

required by the Centers ﬁor Medicare and Medicaid Services
(CMS), to determine the amount of paid time spent on
;

Program claimable activities.

{
DISTRICT will maintain a!minimum response rate of eighty-

five percent (85%) of thé moments assigned per time study
quarter. If DISTRICT i; unable to maintain the required
response rate, DISTRIC? will have sanctions applied
according to the California School-Based Medicaid

Services Time Study Implementation Plan (TSIP).

'

Develop and maintain at the DISTRICT an Audit File to

include at a minimum the! following:
e Training materials.
¢ Random Moment Time Survey (RMTS) Time Survey
Participant (TSP) Roster Reports and other
documentation, 'including wvalidation of time
survey participant attendance.
e Time certificat%on and supporting documentation
for direct charge staff.
Job Descriptions.
Medi-Cal Percentage documentation.
Invoice documents and supporting documentation.
Contracts/MOU.
Organizational Charts.

i
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Schoel Calendar,
Resource Directories and outreach materials.

Program review documentation.
Alternative Format Plan.

Prepare and certify School-Based MAA invoices to the LEC
in conformance with ST%TE requirements and timelines
providing SUPERINTENDENT with copies of SMAA invoice
supporting documentation upon request.
DISTRICT agrees to mainiain and preserve, documentation
for a period of not less %han five years after termination
of Agreement and final péyment from Department of Health
Care Services (DHCS) éto SUPERINTENDENT, to permit
Department of Health Care Services (DHCS) or any duly
authorized representativé, to have access to examine or
audit any pertinent booké, documents, papers and records
related to this AGREEMENT and to allow interviews of any
employee who might reasonably have information related to
such records.
If DISTRICT’S AGREEMENT: is in excess of Ten thousand
dollars ($10,000.00), DIéTRICT shall agree and comply with
i
the following terms and tonditions:

1. Maintain books; records, documents, and other
evidence, accounting procedures and practices,
sufficient to iroperly reflect all direct and
indirect costsiof whatever nature claimed to
have been incurred in the performance of this

AGREEMENT, including any matching costs and
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expenses. Thegforegoing constitutes “records”
for the purpose of this provision.

DISTRICT’S facility or office or such part
thereof as may ‘be engaged in the performance of
this AGREEMENT and its records shall be subject
at all reasonable times to inspection, audit,
and reproduction.

The Department' of Health Care Services (DHCS),
the Department}of General Services, the Bureau
of State A;dits, or their designated
representatives inecluding the Comptroller
General of the Unites States shall have the
right to revieéw and to copy any records and
supporting documentation pertaining to the
performance of;this AGREEMENT. DISTRICT agrees
to allow the apditor(s) access to such recoxrds
during normal: business hours and to allow
interviews of a%y employees who might reascnably
have information related to such records.
Further, DISTR&CT agrees to include a similar
right of the. STATE to audit records and
interview staff related to performance of this
AGREEMENT.

Preserve and mgke available its records (1) for
a period of fivg (5) years from the date of final

i
payment under this AGREEMENT, and (2) for such

|
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longer period;eif any, as required by applicable

statute, by ‘any other provision of this

AGREEMENT, or By subparagraphs (a) or (b) below:

{a) If this AGREEMENT is completely or partially

terminateﬁ, the records relating to the

work teréinated shall be preserved and

made available for a period of five (5)

years frém. the date of resulting final

settlement.

{b) If any iitigation, claim, negotiation,
audit, oi other action involving the
records ‘has been started before the
expiratiop of the five-year period, the
records shall be retained until completion
of the ac%ion and resolution of all issues
which argse from it, or until the end of
the regul%r five-year period, whichever is
later.

DISTRICT shall comply with the above

requirements agd be aware of the penalties for

violations ofi fraud and for obstruction of
investigaticon és set forth in Public Contract

Code §10115.10$ if applicable.

DISTRICT, mayi at 1its discretion, following

receipt of finél payment under this AGREEMENT,

reduce its accounts, books and records related
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to this AGREEMENT to microfilm, microfiche,
digital format, computer disk, CD ROM, DVD, or
their data storage medium. Upon request by an
authorized rep%esentative to inspect, audit or
obtain copies of said records, DISTRICT must
supply or make available applicable devices,
hardware, and/or software necessary to view,
copy and/or print sald records. Applicable
devices may i;clude, but are not limited to
microfilm/microéfiche readers and
microfilm/micréfiche printers, image retrieval
software and/o% printers, etc.
The STATE, through any;authorized representatives, has
the right at all reasonable times to inspect or otherwise
evaluate the work perfoﬁmed or being performed hereunder
and the premises in whigh it is being performed. If any
inspection or evaluation is made of the premises of
DISTRICT, DISTRICT shall provide all reasonable
facilities and assistance for the safety and convenience
of the authorized representative in the performance of
their duties. All inspections and evaluations shall be
performed in such a manéér as will not unduly delay the
work.
In the event an invoic% is revised or is disallowed by
the STATE, agree to reimbﬁrse SUPERINTENDENT within thirty

i

(30) days of receipt of an invoice from SUPERINTENDENT

Pagelb
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evidencing SUPERINTENDENT'S payment to the STATE for
DISTRICT'S revised or di%allowed invoice.

r. Ensure no duplicative biillings.

s. Hold SUPERINTENDENT ‘harmless from any Federal
disallowance of SMAA claim payments made to DISTRICT by
the STATE.

t. Designate an employee; to act as a liaison with
SUPERINTENDENT to provide DISTRICT specific information
relative to SMAA Progrant?dministration and fiscal issues.

u. Provide SUPERINTENDENT with student data files required
for the calculation of the LEA Medi-Cal Eligibility Rate
or “Data Match percentag?”.

V. Complete and return with the fully executed AGREEMENT,

the School-Based Medi-Cal Administrative Activities

(SMAA) District InformaéionL_gppendix “A”, Certification

Regarding Lobbying, 3ppéndix “wB”, School-Based Medi-Cal

Administrative Activities (SMAA) Agreement for Disclosure

and Use of Medi-Cal Daté.r Appendix “C”, attached hereto

and incorporated by reference herein.

4.0 DATA USE AGREEMENT. The Parties agrees to secure data and

documents that reside in the Califérnia Department of Health Care
Services (DHCS) Medi-Cal system of %ecords, or with its agents, to
ensure the integrity, security, and ?onfidentiality of such data and
documents, and to permit only approériate disclosure and use as may
be permitted by law as specif%ed in School-Based Medi-Cal

Administrative Activities (SMAA) Agreement for Disclosure and Use of

'

i
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Medi-Cal Data (DATA USE AGREEMENT), Appendix “C”, attached hereto and
incorporated by reference herein. The DATA USE AGREEMENT must be signed
by the Custodian of Records on behalf of the DISTRICT.

5.0 DISTRICT CLAIM REIMBURSEMENT. ; Upon satisfactory compliance of

DISTRICT’S responsibilities outlined:in Section 3.0 of this AGREEMENT
and after SUPERINTENDENT has reCeived reimbursement from the STATE for
DISTRICT’S guarterly SMAA claim(s),iSUPERINTENDENT shall convey to
DISTRICT by warrant, all funds received on behalf of DISTRICT from the
STATE less any amount due the SUPERINTENDENT and STATE as determined
in Section 6.0 below. No funds will be conveyed to DISTRICT for
invoices that have been revised or di;allowed by the STATE or Federal.
Payment to DISTRICT shall be made#within forty-five (45) days of

receipt and reconciliation of STATE funds by SUPERINTENDENT.

6.0 FEE SCHEDULE.

a. SUPERINTENDENT'S LEC Fees.

1. After SUPERINTENDENT ?as received reimbursement from
the STATE for DISTR#CT’S quarterly SMAA claim(s),
SUPERINTENDENT will transfer to DISTRICT an amount
equal to the Federa; share of cost received as
reimbursement for DIS%RICT'S SMAA claim submitted by

DISTRICT, less four and one- half percent (4.5%) fee
i

per quarterly claim ?hich will be used to support

SUPERINTENDENT' S SMAA ;dministration. The four and one-

half percent (4.5%) LEé fee may be amended as necessary

to support compliancg with all Federal, STATE and

SUPERINTENDENT’ S progr?m requirements.
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Included in the LEC feé is the DISTRICT’s share of the
STATE Participation Fée assessed to each LEC region,
based on the STATE’s %ost for administering the SMAA
claiming process, RMTS, Software Platform Fee, which is
based on the DISTRICT's actual cost of utilizing the
RMTS Software Plat&orm through a third-party
administrator selected by Region 9 LEC for the Random
Moment Time Survey. In addition, the SUPERINTENDENT
will assist the DIS%RICT with the calculation or
transmission of studept data files to the DHCS for

calculation of the Me%i—Cal BEligibility Rate or “Data
i
Match percentage.” é
SUPERINTENDENT will request from DISTRICT the fiscal
information required ;to complete the SMAA invoice
claim. Time Study Pgrticipant pool lists will be
provided with the request to assist with collection of
information. SUPERINTQNDENT will prepare SMAA invoice
claims in accordance %ith program guidelines approved
by DHCS, based on info%mation supplied by the DISTRICT
for each fiscal qua%ter during the Term of the
AGREEMENT. SUPERINTEN&ENT will establish and maintain

a secure file transfér protocol (SFTP) site for the

i

transmission of all fiscal related documentation. Once

notified that claims have been prepared and are ready
i
for district’s reviewﬁ the DISTRICT will confirm that

the final invoice is ready for electronic signatures.
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The SUPERINTENDENT will process and submit to DHCS for

processing. |
The obligations of SUPERINTENDENT and DISTRICT under this
AGREEMENT are contingent upon the availability of funds
furnished by the UnitedEStates Government and the State
of California. In the event that such funding Ais
terminated or reduced, tﬁis AGREEMENT may be terminated,
and SUPERINTENDENT’S an; DISTRICT’S fiscal obligations
hereunder shall be lim?ted, to a pro-rated amount of
funding actually recei%ed by the SUPERINTENDENT and
DISTRICT from the Unitea States Govermnment and the State
of California under this AGREEMENT. SUPERINTENDENT shall
provide DISTRICT written notification of such
termination. Notice sha}l be deemed given when received

by the DISTRICT or no laﬁer than three (3) days after the

day of mailing, whichever is sooner.

7.0 FEDERAI, CLAIMING. !

1

a.

1

TITLE 31 - Money and %Finance, Subtitle V - General
Assistance Administratio%, Chapter 75 - Requirements for
Single Audits, Section ﬁ502 requires each pass through
entity provide the sub—;ecipient program names and any
identifying numbers from which such assistance is derived.
The Catalog of Federal ﬁomestic Assistance (CFDA) number
for this Federal prograh is 93.778, Medical Assistance
Program (Medi-Cal).

!
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b. A “Vendor” means a dealer, distributor, merchant, or other
seller providing goods or services that are required for
the conduct of a Federal: program. These goods or services
may be for an organizat?on’s own use or for the use of
beneficiaries of the Federal program. Additional guidance
on distinguishing between a sub-recipient and a vendor is

provided in OMB Circular A-133.

8.0 INDEPENDENT CONTRACTOR. SUPER]iZNTENDENT, in the performance of
this AGREEMENT, shall be and act? as an independent contractor.
SUPERINTENDENT understands and agreeg that he/she and all of his/her
employees shall not be considered offgcers, employees or agents of the
DISTRICT, and are not entitled to @enefits of any kind or nature
normally provided employees of the DI%TRICT and/or to which DISTRICT'S
employees are normally entitled, inciuding, but not limited to, State
Unemployment Compensation or Workeés' Compensation. SUPERINTENDENT
assumes full responsibility for the ;cts and/or omissions of his/her
employees or agents as they relateito the services to be provided
under this AGREEMENT. SUPERINTENDENTgshall assume full responsibility
for payment of all Federal, STATE a&d local taxes or contributions,
including unemployment insurance, social security and income taxes
with respect to SUPERINTENDENT'S empioyees.

9.0 COPYRIGHT. DISTRICT understandséand agrees that all forms, plans,
and related instructional materials;developed by SUPERINTENDENT or
DISTRICT under this AGREEMENT shall become the exclusive property of
the Department of Health Care Services. The Department of Health Care
Services shall have all right, titl? and interest in said matters,

\ i

1
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including the right to secure and maintain the copyright, trademark

and/or patent all forms and related instructional materials developed

under  this AGREEMENT.

10.0 HOLD HARMLESS.

a.

SUPERINTENDENT hereby aérees to indemnify, defend, and
hold harmless DISTRICT% its Governing Board, and its
officers, agents, and employees from liability and claims
of liability for bodily énjury, personal injury, sickness,
disease, or death of any person or persons, or damage to
any property, real, personal, tangible or intangible,
arising out of the négligent acts or omissions of
employees, agents or officers of SUPERINTENDENT or the
Orange County Board of Education during the term of this
AGREEMENT. i

DISTRICT hereby agrees%to indemnify, defend, and hold
harmless SUPERINTENDENT? the Orange County Board of
Education, and its offiéers, agents, and employees from
liability and claims of liability for bodily injury,
personal injury, sicknes%, disease, or death of any person
or persons, or damage éo any property, real, personal,
tangible or intangible, érising out of the negligent acts
or omissions of employee;, agents or officers of DISTRICT

during the term of this AGREEMENT.
|

The provisions of this Section sh?ll survive the termination or

expiration of this AGREEMENT.

11.0 CONFIDENTIALITY.

PagelF
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SUPERINTENDENT and DISTRICT shall maintain
confidentiality of  their  respective records and
information, governing the confidentiality of client or
student information for Medi-Cal clients served under this

AGREEMENT. Applicable laws include, but are not limited

to, 42 U.S.C. Section 13%96a(a)7, 42 CFR Section 431.2300,

Welfare and Institutions Code, Section 14100.2 and 22
California Code of Regulations Section 51009 and all
applicable Federal and/or STATE laws or regulations as
each may now exist or be hereafter amended. The
confidentiality obligations contained in this section
shall survive termination of this AGREEMENT.

DISTRICT understands and agrees to take all reasonable
steps to avoid wunauthorized disclosure of any of
SUPERINTENDENT’ S agentsf proprietary data provided for
purposes of this AGREEMENT hereinafter defined as data
file specifications, related instructions, management
reports, training materéals, plans or other information
relating to the perforﬁance of SUPERINTENDENT'S agents
services hereunder, disclosed by SUPERINTENDENT to
DISTRICT pursuant to this AGREEMENT. DISTRICT shall not
during or after the term of this AGREEMENT, permit the
copying, duplication, or use of any of SUPERINTENDENT'S
agents' proprietary data by or to any person other than
authorized employees, agents or representatives of

DISTRICT.
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12.0 ACCURACY OF INFORMATION. DISTRICT shall make reasonable effort
to assure that the information suppiied to SUPERINTENDENT hereunder
shall be true, complete, and accuraté in éll respects. DISTRICT shall
assume sole responsibility for the i:ruth, completeness and accuracy
of all information supplied to éUPERINTENDENT and agrees that
SUPERINTENDENT shall have no respo%sibility or liability for the
truth, completeness or accuracy of any information submitted by
DISTRICT hereunder. SUPERINTENDENT ro;aserves the right to not certify

SMAA invoice{s) that do not compl& with BSTATE and Federal SMAA

reguirements. ;

13.0 LIMITATION OF LIABILITY. SUPERINTENDENT shall not be liable for

damages or losses to DISTRICT eﬁployees, agents, independent
contractors or students relating to lbst medical services or lost data

under this AGREEMENT. SUPERINTENDENT shall not be liable for any sums

DISTRICT does not obtain in reimbursgment from the STATE, or for any

incidental, indirect, special or coﬁsequential damages to DISTRICT

arising from the denial of any req@est for reimbursement from the
!

STATE.

14.0 ASSIGNMENT. The obligations o? the DISTRICT pursuant to this
]

AGREEMENT shall not be assigned by tﬁe DISTRICT without prior written

approval of SUPERINTENDENT. %

15.0 COMPLIANCE WITH APPLICABLE LAW%. The services completed herein

must meet the approval of the DISTRICT and shall be subject to the

i
i

DISTRICT'S general right of inspecéion. to secure the satisfactory

|
completion thereof. SUPERINTENDENT and DISTRICT agree to comply with

all Federal, STATE and local laws, r@les, regulations and ordinances

E

i
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that are now or may in the future become applicable to SUPERINTENDENT
or DISTRICT'S, equipment and personnel engaged in operations covered
by this AGREEMENT or accruing out of the performance of such
operations.

16.0 LOBBYING RESTRICTIONS AND DISCLOSURE CERTIFICATION. DISTRICT

shall complete and return with the fully executed AGREEMENT the

Certification Regarding Lobbying form, Appendix “B”, attached hereto

and incorporated by reference herein, that the DISTRICT has not made,

and will not make, any payment prohibited by Item 1 of the
Certification Regarding Lobbying form.

17.0 DEBARMENT AND SUSPENSION CERTIFICATION. By signing this

AGREEMENT, DISTRICT certifies to the best of its knowledge and belief,

that it:

a. Is not presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded
by any federal department or agency;

b. Has not within a three-year period preceding this

AGREEMENT been convicted of or had a civil Jjudgement
rendered against them for commission of fraud or a
criminal offense in connection with obtaining, attempting
to obtain, or performing a public (Federal, STATE or
local) transaction or contract under a public transaction;
violation of Federal or STATE antitrust statutes or
commission of embezzlement, theft, forgery, bribery,
falsification or destruction of records, making false

statements, or receiving stolen property.
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c. Is not presently indictgd for or otherwise criminally or
civilly charged by a govérnment entity {Federal, STATE or
local) with commission éf any of the offenses enumerated
in Section 16.0(b) herein; and

d. Has not within a thgee—year period preceding this
AGREEMENT had one or more public transactions (Federal,
STATE or local) terminated for cause or default.

e. The terms and definitiops herein have the meanings set

i
out in the Definitions ahd Coverage sections of the rules
implementing Federal Exekutive Order 12549.

£. If DISTRICT is unable toicertify to any of the statements
in  this certificatioé, DISTRICT shall submit an
explanation to SUPERINTE&DENT.

g. If DISTRICT knowingly ?iolates this certification, in
addition to other remedies available to the Federal

Government, the Department of Health Care Services (DHCS)

may terminate this AGREEMENT for cause or default.

18.0 ALTERNATIVE FORMAT. Under fede%al and state law, including the
Americans with Disabilities Act, éiscrimination against qualified
members of the public participatigg in public programs based on
disability is prohibited. A person is a qualified member of the public
if they are an appropriate person wiéh whom a public agency should or
would communicate. The rights of persons with disabilities must be
protected to ensure meaningful and équal access to public services,
including but not limited to Medi—éal and other programs that DHCS

oversees in whole or in part through partnerships with other entities.
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t
1

SUPERINTENDENT and DISTRICT are required to provide

auxiliary aids and services, free of charge, to ensure

all qualified persons with speech, hearing, and/or vision

disabilities can effectively communicate and participate
in public programs, services, and/or activities.
SUPERINTENDENT and DIST%ICT must also provide auxiliary

i 1}
alds and services to a family member, friend, or associate

of the program participant if said individual 1is

identified as the beneficiary’s authorized

representative, or it | is someone with whom it is

appropriate to communicate (e.g., a disabled parent of a

1

beneficiary).
If an alternative format request is received from a

qualified member of the public all documents provided to

1
the beneficiary must be provided in the altermnative format

within +two months ofg the request. All subsequent
documentation provided t% that individual must be in the
requested alternative fo%mat;

In accordance with the ?rovider Participation Agreement

and Addendum thereto, the California School-Based Medi-
Cal Administrative Actibities Manual (SMAA Manual) and
DHCS’s Policy and Proceﬁure Letters, SUPERINTENDENT and

DISTRICT are required% to develop a plan to meet

alternative format requilements by August 1, 2023 and to

I
continuously monitor the| plan’s effectiveness.

i
'
i
!
:
i
;
i
+
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e. The Alternative Format plan must be stored and maintained
in the DISTRICT’s audit records.
19.0 HIPRA. DISTRICT agrees to inform all students and faculty of the

importance of complying with all relevant State and Federal

‘confidentiality laws, including the Health Insurance Portability and

Accountability Act of 1996 (HIPAA) to the extent applicable. In
addition, DISTRICT agrees to provide students and faculty with training
in the regquirements of the privacy and security provisions of HIPAA
and to advise them of the importance of complying with Facility’s
policies and procedures relative to HIPAA.

20.0 NON-DISCRIMINATION.  In the performance of this AGREEMENT,

SUPERINTENDENT and DISTRICT agree that they shall not engage nor employ
any unlawful discriminatory practices in employment of personnel or in
any other respect on the basis of sex, race, color, ethnicity, national
origin, ancestry, religion, age, marital status, medical condition,
sexual orientation, physical or mental disability or any other
protected group in accordance with the requirements of all applicable
Federal or STATE law.

21.0 TOBACCO USE POLICY. In the interest of public health,

SUPERINTENDENT provides a tobacco-free environment. Smoking or the use
of any tobacco products are prohibited in buildings and vehicles, and
on any property owned, leased or contracted for by the SUPERINTENDENT
pursuant to SUPERINTENDENT’ Policy 400-7. Failure to abide with
conditions of this policy could result in the termination of this

AGREEMENT.
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22.0 TERMINATION. SUPERINTENDENT or DISTRICT may, at any time, with
or without cause, terminate this AGREEMENT with the giving of thirty
(30) days prior written notice to the other party. However, once
SUPERINTENDENT has submitted a RMTS Roster Report to the Department
of Health Care Services (DHCS), according to the School-Based Medi~
Cal Administrative Activities (SMAAR) Manual, DISTRICT may not
terminate until the next quarter survey period. The obligations of the
Parties under Section 10.0 of this AGREEMENT shall survive the
termination or expiration of this AGREEMENT.

23.0 NOTICE. All notices or demands to be given under this AGREEMENT
by either party to the other shall be in writing and given either by:
(a) personal service or (b) by U.S. Mail, mailed either by registered
or certified mail, return receipt requested, with postage prepaid.
Service shall be considered given when received if personally served
or if mailed on the third day after deposit in any U.S. Post Office.
The address to which notices or demands may be given by either party
may be changed by written notice given in accordance with the notice
provisions of this section. BAs of the date of this AGREEMENT, the
addresses of the parties are as follows:

DISTRICT: Holtville Unified School District
627 East Sixth Street

Holtville, California 92250
Attn: CelsoRuiz

SUPERINTENDENT : QOrange County Superintendent of Schools
200 Kalmus Drive
Costa Mesa, California 92626
Attn: Patricia McCaughey
24.0 NON WAIVER. The failure of SUPERINTENDENT or DISTRICT to seek

redress for violation of, or to insist upon, the strict performance
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of any term or condition of this AGREEMENT shall not be deemed a waiver

{
by that party of such term or conﬁition, or prevent a subsequent
I

similar act from again constitutin@ a violation of such term or
i

f

|

25.0 SEVERABILITY. if any term, lcondition or provision of this

i
AGREEMENT is held by a court of compétent jurisdiction to be invalid,

H

void, or unenforceable, the remaining provisions will nevertheless
)

condition.

continue in full force and effect, and shall not be affected, impaired

'

or invalidated in any way.

26.0 GOVERNING LAW. The terms and conditions of this AGREEMENT shall
be governed by the laws of the State of California with venue in Orange
County, California.

27.0 AUTHORIZED SIGNATURES. The individuals signing this AGREEMENT

warrant that they are authorized to do so, and further, that they are

authorized to make the promises in ithis AGREEMENT on behalf of the
respective Parties. The Parties unéerstand and agree that a breach
of this warranty shall constitute a éreach of the AGREEMENT and shall
entitle the non-breaching party to all appropriate legal and equitable
remedies against the breaching party.
28.0 ENTIRE AGREEMENT/AMENDMENT. This AGREEMENT and any exhibits

i
i
attached hereto constitute the entirb agreement among the Parties to

it and supersedes any prior or cbntemporaneous understanding or

agreement with respect to the services contemplated, and may be amended

H
i

only by a written amendment executed by both Parties to the AGREEMENT.
/111
/17 |
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IN WITNESS WHEREOF, the Parties hereto set their hands.

DISTRICT: HOLTVILLE UNIFIED
SCHOOL DISTRICT

Callan Ry

BY:

ORANGE COUNTY SUPERINTENDENT
OF SCHOOLS

oo Sl il

Authorized Signature

PRINTED NAME: Celso Ruiz

Authorized Signaflure

PRINTED NAME: Patricia McCaughey

TITLE: Superintendent

TITLE: Executive Director

paTE: 07/01/2026

DATE: May 13, 2026

Holtville USD ~-Agreements~SMBA (10008998)27

Ziplé
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Appendix A

LEC Local Educational Consortium School-Based Medi-Cal Administrative Activities
Region 9 « Imperial, Orange, and San Diego Counties
SMAA Administered by the Orange County Superintendent of Schools

SCHOOL-BASED MEDI-CAL ADMINISTRATIVE ACTIVITIES (SMAA)
DISTRICT INFORMATION
2026-2027

1 DISTRICT/SCHOOL

*7\'*******************************

Imperial
District/School Name County
Claiming Unit
If different than name above.
2 DISTRICT SMAA COORDINATOR
Lillian Aguirre Director of Special Services
Name - : District Job Title
627 E. Sixth Street Holtville, CA 92250
Street Address Ciyy, State, Zip
Mailing Address (if different than sireet address) City, State, Zip
(760) 356-0642 760-356-1936 laguirre@husd.net
Phone (please include extension) Fox Email
Check the box for this person to: have access to the RMTS system
receive RMTS late notifications

3 SUPERVISOR OF DISTRICT SMAA COORDINATOR

Celso Ruiz Superintendent
Name District Job Title
(760) 356-2974 760-356-1936 Celso@husd.net
Phone (please include extension) Fax Email '
Check the box for this person to: be included in all program communications

have aceess to the RMTS system

receive RMTS late notifications

4. ALTERNATE DISTRICT CONTACT - SMAA COORDINATOR DESIGNEE/AS SI_STAN T (1)
Estela Estrada Administrative Support Specialist SpEd

Name District Job Title
(760) 356-0642 eestrada@husd.net
‘Phone (please include extension) Fax Email
Check the box for this person to: be included in all program communications
have access to the RMTS system
receive RMTS late notifications

PAGE 1 OF 2
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Appendix A

SCHOOL-BASED MEDI-CAL ADMINISTRATIVE ACTIVITIES (SMAA)
DISTRICT INFORMATION .
2026-2027

ALTERNATE DISTRICT CONTACT — SMAA COORDINATOR DESIGNEE/ASSISTANT (2)

Name District Job Title
Phone (please include extension) Fax Email
Check the box for this person to: be inclnded in all program communications
have access to the RMTS system
receive RMTS late notifications

5. DISTRICT CONTACT - FISCAL DESIGNEE (SMAA INVOICE SIGNOR)

lohn Paul Wells .Assistant Superintendent
* Name District Job Title
(760) 356-2974 760-356-1936 . jpwells@husd.net
Phone (please include extension) Fax ; Email

Check the box for this person to: be included in all program communications
have access to the RMTS system

6. DISTRICT CONTACT - FISCAL/PAYROLL DATA

Diana Perez Estrada Accounting/HR Supervisor
Name District Job Title
(760)356-2974 (760) 356-1936 destrada@husd.net
Phone (please include extension) Fax Email
Check the box for this person to: be included in all program communications

[ /] have access to the RMTS system

7. LEA BILLING OPTION PROGRAM SUBCONTRACTOR/THIRD-PARTY VENDOR

N/A
Compary Name
N/A N/A ,
Contact : Contact Job Title
760-356-2974 . celso@husd.net
Phone Email
Lillian Aguirre Director of Special Services

PRINTED NAME OF PERSON FILLING OUT FORM JOB CLASSIFICATION TITLE

07 /01 /2026
DATE

APPENDIX A - DISTRICT CONTACT INFORMATION REQUEST.DOC PAGE 2 OF 2
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Appendix B
CERTIFICATION REGARDING LOBBYING
The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or employee of
an agency of the United States Government, a Member of Congress in connection with the
making, awarding or entering into this Federal contract, Federal grant, or cooperative agreement,
and the extension, continuation, renewal, amendment, or modification of this Federal contract,
grant, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to
any person for influencing or attempting to influence an officer or employee of any agency of the
United States Government, a Member of Congress, an officer or employee of Congress, or an
employee  of a Member Congress in connectioni with tliis Federal contract, grant, or cooperative
agreement, the undersigned shall complete and submit Standard Form LIL., 'Disclosure of
Lobbying Activities' in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including sub-contractors, sub-grants, and
contracts under grants and cooperative agreements) of $100,000 or more, and that all sub-
recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for making
or entering into this transaction imposed by section 1352, Title 31, U.S. Code. Any person who
fails to file the required certification shall be subject to a civil penalty of not less than $10,000
and not more than $100,000 for each such failure.

DISTRICT: Holtville Unified School District

BY: : C;.Qw’l‘?m;a)
Authorized Signature

PRINTED NAME: Celso Ruiz -

TITLE: Superintendent

DATE: 07 /012026

Appéndix B - Certification Regarding Lobbying Page 1 of 1
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Appendix C

SCHOOL-BASED MEDI-CAL ADMINISTRATIVE ACTIVITIES (SMAA)
AGREEMENT FOR DISCLOSURE AND USE OF MEDI-CAL DATA

DISTRICT and SUPERINTENDENT agree to secure data and documents that reside in the California
Department of Health Care Services (DHCS) Medi-Cal systems of records, or with its agents, to ensure the
integrity, security, and confidentiality of such data and documents, and to permit only appropriate

disclosure and use as may be permitted by law.

DISTRICT and SUPERINTENDENT mutually agree that the following named individual is designated as
“Custodian of the Files” on behalf of the DISTRICT ard shall be responsible for the observance of all
conditions of use and for establishment and maintenance of security to prevent unauthorized acquisition,
access, use or disclosure. The DISTRICT agrees to notify SUPERINTENDENT of any change to the
custodianship information. DISTRICT and SUPERINTENDENT mutually agree, that these related data
file(s) will be used solely for the following purpose: to allow the LEC to verify the Medi-Cal eligibility of
beneficiaries in order to establish the Medi-Cal Eligibility Ratio (MER) to submit claims for the School-
Based Medi-Cal Administrative Activities (SMAA) program. Local Educational Agencies (LEAs) within
the LEC region must first determine their MER. !

DISTRICT and SUPERINTENDENT mutually agree that the creation, receipt, maintenance, transmittal
and disclosure of data from DHCS containing PHI or PI shall be subject to the provisions of the Health
Insurance Portability and Accountability Act of 1996, Public Law 104-191 (HIPAA), the Health
Information Technology for Economic and Clinical Health Act, Public Law 111-005 (HITECH Act) and
their implementing privacy and security regulations, which include the final Omnibus Rule, at 45 Code of
Federal Regulations parts 160 and 164 (HIPAA regulations), the provisioﬁs of the California Information
Practices Act (IPA) at Civil Code section 1798 et. seq., Conﬁdéntiality of Substance Use Disorder Patient
Records at 42 Code of Federal Regulations part 2, and the provisions of other applicable federal and state
laws. DISTRICT agrees they will not use such data for any purpose other than that stated in the above
paragraph of this Agreement. DISTRICT agrees that access. to the data covered by this Agreement shall be

limited to the minimum number of individuals necessary to achieve the purpose stated above.

DISTRICT agrees to establish and maintain appropriate administrative, technical, and physical safeguards
to protect the confidentiality of the data and to prevent unauthorized use or access to it. The safeguards
shall provide a level and scope of security that is not less than the level and scope of security established
in HIPAA Regulations, and the HITTECH Act. Final Omnibus Rule as set forth in 45 CFR, parts

Appendix C — Data Use Agreement Page 1 of 2 April 28, 2026
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160, 162 and 164 of the HIPAA Privacy and Security Regulations. DISTRICT also agrees to ensure that
any agents, including a subcontractor to whom they provide DHCS data, agrees to the same requirements
for privacy and security safeguards for confidential data that apply to the DISTRICT.

DISTRICT acknowledges that penalties under 45 Code of Federal Regulations, parts 160, 162and 164 of
the HIPA A regulations, and Welfare and Institutions Code section 14100.2, including possible fines and
imprisonment, may apply with respect to any disclosure of information in the file(s) that is inconsistent
with the terms of this Agreement. DISTRICT further acknowledges that criminal penalties under the
Confidentiality of Medical Information Act (Civ. Code § 56) may apply if it is determined that DISTRICT,
or any individual employed or affiliated therewith, knowingly and willfully obtained any data under false

pretenses.

On behalf of DISTRICT, the undersigned individual hereby attests that he or she is authorized to enter into
this Agreement and agrees to all of the terms specified herein.

Celso Ruiz, Superintendent
Name and Title of Custodian of Files

Holtville Unified School District
District Name

621 E, 6th Street
District Address

(760) 356-2974 / celso@husd.net
Custodian’s Phone Number / Email Address

C:.Qwﬁ’uia)

Custodian’s Signature

07 /01 /202§
Date

Appendix C - Data Use Agreement Page 2 of 2 April 28, 2026
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COLLEGE AND CAREER ACCESS PATHWAYS
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT
HOLTVILLE UNIFIED SCHOOL DISTRICT
2026-2027

This College and Career Access Pathways Partnership Agreement (CCAP Agreement) is
between Imperial Community College District (“COLLEGE”) Holtville Unified School
District (“SCHOOL DISTRICT”). :

WHEREAS, the mission of the COLLEGE includes providing educational programs and services
that are responsive to the needs of the students and communities within the Imperial Community
College District; and

WHEREAS, students who complete college credit while enrolled in high school are more likely
to earn high school diplomas, to enroll in community colleges and four-year colleges, to attend
post-secondary education on a full-time basis, and to complete degrees in those institutions than
students without these experiences; and

WHEREAS, SCHOOL DISTRICT is a public school district serving grades 9-12 located in
Imperial County and within the regional service area of the COLLEGE, unless otherwise specified
and agreed; and

WHEREAS, the COLLEGE and SCHOOL DISTRICT desire to enter into this CCAP Agreement
for the purpose of offering or expanding dual enrollment opportunities, consistent with the
provisions of AB 288, for high school students “who may not already be college bound or who are
underrepresented in higher education with the goal of developing seamless pathways from high
school to community college for career technical education or preparation for transfer improving
high school graduation rates, and assisting high school pupils to achieve college and career
readiness” and “underachieving students, those from groups underrepresented in postsecondary
education, those who are seeking advanced studies while in high school, and those seeking a career
technical education credential or certificate.”

WHEREAS, instruction will comply with the student selection standards, curriculum guidelines,
recommendations and procedures promulgated by applicable law, the California Community
College Chancellor’s Office, and the COLLEGE;

NOW THEREFORE, the COLLEGE and SCHOOL DISTRICT agree as follows:
L TERM OF AGREEMENT

11 The term of this CCAP Agreement shall be for 14 months beginning on June 1, 2026,
and ending on July 30, 2027, and requires renewal in 12 months by May 30, 2027,
unless otherwise terminated in accordance with Section 18 of this Agreement.

12 This CCAP Agreement outlines the terms of the Agreement. The CCAP Agreement
Appendix shall specify additional detail regarding, but not be limited to, the total
number of high school students to be served and the total number of full-time
equivalent students projected to be claimed by the community college
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District for those students; the scope, nature, time, location, and listing of
community college courses to be offered; and criteria to assess the ability of pupils
to benefit from those courses. The CCAP Agreement Appendix shall also establish
protocols for information sharing in compliance with all applicable state and federal
privacy laws, joint facilities use, and parental consent for high school pupils to
enroll in community college courses.

13 The CCAP Agreement Appendix shall identify a point of contact for the
participating community college district and school district partner.

14 A copy of the COLLEGE AND SCHOOL DISTRICT CCAP Agreement shall be
filed with the office of the Chancellor of the California Community Colleges and
with the department [California Department of Education] before the start of the
CCAP partnership.

2 DEFINITIONS

21 CCAP Agreement Courses - Courses offered as part of this CCAP Agreement shall
be community college courses acceptable towards a career technical education
credential or certificate, or preparation for transfer, or appropriate to improve high
school graduation rates or help high school pupils achieve college and career
readiness. All community college courses offered at the SCHOOL DISTRICT have
been approved in accordance with the policies and guidelines of the COLLEGE
and applicable law.

22 Consistent with AB 288, this CCAP Agreement may include “underachieving
students, those from groups underrepresented in postsecondary education, those
who are seeking advanced studies while in high school, and those seeking a career
technical education credential or certificate.”

23 Pupil or Student - A resident or nonresident student attending high school in
California. Pursuant to SB 150 Concurrent enrollment in secondary school and
community college: nonresident tuition exemption: Effective January 1, 2014,
concurrently enrolled students (high school students enrolled in college classes)
who are classified as nonresident students for tuition purposes may be eligible for
the SB 150 waiver of nonresident tuition while still in high school. Students must
be special admit part-time students who are attending high school in California.

3 STUDENT ELIGIBILITY, SELECTION AND ENROLLMENT,ADMISSION,
REGISTRATION, MINIMUM SCHOOLDAY

31 Student Eligibility - Students who “may not already be college bound or who are
underrepresented in higher education, with the goal of developing seamless
pathways from high school to community college for career technical education or
preparation for transfer, improving high school graduation rates, and assisting high
school pupils to achieve college and career readiness” and “underachieving
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32

33

34

35

36

37

students, those from groups underrepresented in postsecondary education, those
who are seeking advanced studies while in high school, and those seeking a career
technical education credential or certificate.”

Student Selection and Enrollment - Enrollment shall be open to all eligible students
as part of the CCAP Agreement who have been admitted to the COLLEGE and who
meet all applicable prerequisites. Student selection criteria may be further specified
in the CCAP Agreement Appendix. Applicable prerequisite courses, training, or
experience and standards required as preparation for courses offered through the
CCAP Agreement will be determined by COLLEGE and shall be in compliance
with applicable laws and policies.

College Admission and Registration - Procedures for students participating in the
CCAP Agreement shall be governed by the COLLEGE and shall be in compliance
with the admissions and registration guidelines set forth in applicable laws and
policies.

Student Records — It is the responsibility of the student to follow the COLLEGE
process when requesting an official COLLEGE transcript for grade submission to
the SCHOOL DISTRICT unless otherwise specified in the Appendix.

Priority Enrollment - A COLLEGE participating in this CCAP Agreement may
assign priority course registration to a pupil seeking to enroll in a community
college course that is required for the pupil 's CCAP partnership program that
is equivalent to the priority assigned to a pupil attending middle college high
school as described in Section 11300 and consistent with middle college high
school provisions in Section 76001.

As part of a CCAP Agreement, a participating community college district shall not
provide physical education course opportunities to high school students or any other
course opportunities that do not assist in the attainment of the goals associated with
career technical education or preparation for transfer, improving high school
graduation rates, or helping high school students achieve career and college

readiness.

Students participating in a CCAP Agreement may enroll in up to a maximum of 15
units per term per conditions specified in AB 288. Specifically, the units must
constitute no more than four community college courses per term and be part of an
academic program that is part of the Agreement designed to award students with
both a high school diploma and an associate degree or certificate or a credential.

4. COLLEGE APPLICATIONPROCEDURE

41 The COLLEGE will be responsible for processing student applications.
42 The COLLEGE will provide the necessary admission and registration forms and
Note: Reference AB 288 (Education Code § 76004) 3|Page
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43

44

procedures and both COLLEGE and SCHOOL DISTRICT will jointly ensure that
each applicant accepted has met all the enrollment requirements, including liability
and medical care coverage requirements, if any.

The SCHOOL DISTRICT agrees to assist COLLEGE in the admission and
registration of SCHOOL DISTRICT students as may be necessary and requested
by COLLEGE. The SCHOOL DISTRICT and COLLEGE understand and agree
that successful COLLEGE admission and registration requires that each
participating student has completed the COLLEGE enrollment application process.

Participating students enrolled in a course offered through a CCAP Agreement shall
not be assessed any fee that is prohibited by California Education Code Sections
49011, 76060.5, 76140, 76223, 76300, 76350, and 79121.

S PARTICIPATING STUDENTS

51

52

53

54

55

56

Ahigh school student enrolled in a course offered through a CCAP Agreement shall
not be assessed any fee that is prohibited by Education Code Section 49011. The
governing board of a community college district participating in a CCAP
partnership agreement established pursuant to this article shall exempt special part-
time students described in subdivision (p) from the fee requirements in Sections
76060.5, 76140, 76223, 76300, 76350, and 79121.

Participating students must meet all COLLEGE prerequisite requirements as
established and stated in the college catalog before enrolling in a course offered as
part of this CCAP Agreement.

Grades earned by students enrolled in courses offered as part of this CCAP
Agreement will be posted on the official COLLEGE transcript.

Students enrolled in courses offered as part of this CCAP Agreement will be
directed to the official catalog of the COLLEGE for information regarding
applicable policies and procedures.

Students enrolled in COLLEGE courses offered as part of this CCAP Agreement
will be eligible for student support services, which shall be available to them at the
COLLEGE or through the SCHOOL DISTRICT. COLLEGE shall ensure that
student support services, including counseling and guidance, and assistance with
assessment and placement are available to participating students at the COLLEGE.
SCHOOL DISTRICT shall ensure that support services, including counseling and
guidance, and assistance with assessment and placement are available to students
at the SCHOOL DISTRICT.

Students who withdraw from courses offered as part of this CCAP Agreement will
not receive COLLEGE credit. Students must comply with, and submit appropriate
information/paperwork, by all published deadlines. Transcripts will be annotated
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57

according to COLLEGE policy.

A course dropped within the COLLEGE drop “without a W” deadline will not
appear on the SCHOOL DISTRICT or the COLLEGE transcript.

6. CCAP AGREEMENT COURSES

61

62

63

64

65

66

6.7

68

A COLLEGE may limit enrollment in a community college course solely to eligible
high school students if the course is offered at a high school campus during the
regular school day and the community college course is offered pursuant to a CCAP
Agreement.

This CCAP Agreement certifies that any remedial course taught by community
college faculty at a partnering high school campus shall be offered only to high
school students who do not meet their grade level standard in math, English, or
both on an interim assessment in grade 10 or 11, as determined by the partnering
SCHOOL DISTRICT, and shall involve collaborative effort between the
SCHOOL DISTRICT and the COLLEGE faculty to deliver an innovative
remediation course as an intervention in the student's junior or senior year to
ensure the student is prepared for college-level work upon graduation.

The COLLEGE is responsible for all courses and educational programs offered as
part of CCAP Agreement regardless of whether the course and educational program
is offered on site at the SCHOOL DISTRICT or at the COLLEGE.

The scope, nature, time, location, and listing of courses offered by a COLLEGE
shall be determined by COLLEGE with the approval of the Governing Board and
will be recorded in the Appendix to this Agreement.

Courses offered as part of a CCAP Agreement either at the COLLEGE or SCHOOL
DISTRICT shall be jointly reviewed and approved.

Courses offered as part of this CCAP Agreement at the SCHOOL DISTRICT shall
be of the same quality and rigor as those offered on COLLEGE campus and shall
be in compliance with academic standards.

Courses offered as part of this CCAP Agreement at the SCHOOL DISTRICT shall
adhere to the official course outline of record and the student learning outcomes
established by the COLLEGE academic department.

Courses offered as part of this CCAP Agreement will comply with all applicable
regulations, policies, procedures, prerequisites and standards applicable to the
COLLEGE as well as any corresponding policies, practices, and requirements of
the SCHOOL DISTRICT. In the event of a conflict between the COLLEGE course
related regulations, policies, procedures, prerequisites and standards and SCHOOL
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DISTRICT policies, practices and requirements, the COLLEGE regulations,
policies, procedures, prerequisites, and standards, shall prevail.

69 A student's withdrawal prior to completion of a course offered as part of this CCAP
Agreement shall be in accordance with COLLEGE guidelines, policies, pertinent
statutes and regulations.

610  Supervision and evaluation of students enrolled in courses offered as part of this
CCAP Agreement shall be in accordance with COLLEGE guidelines, policies,
pertinent statutes, and regulations.

7. INSTRUCTOR(S)

71 All instructors teaching COLLEGE courses offered as part of this CCAP
Agreement must meet the minimum qualifications for instruction in a California

community college as set forth in Title 5 California Code of Regulations, Sections
53410 and 58060.

72 The CCAP Agreement Appendix shall specify which participating
SCHOOL DISTRICT or COLLEGE will be the employer of record for
purposes of assignment monitoring and reporting to the county office of
education.

73 This CCAP Agreement specifies the SCHOOL DISTRICT will assume
reporting responsibilities pursuant to applicable federal teacher quality
mandates.

74 The COLLEGE shall determine the number of instructors, the ratio of instructors
to students, and the subject areas of instruction.

8 ASSESSMENT OF LEARNING AND CONDUCT

81 Students enrolled in COLLEGE courses offered as part of this CCAP Agreement at
the SCHOOL DISTRICT shall be held to the same standards of achievement as
students in courses taught on the COLLEGE campus.

82 Students enrolled in COLLEGE courses offered as part of this CCAP Agreement at
the SCHOOL DISTRICT shall be held to the same grading standards as those
expected of students in courses taught on the COLLEGE campus.

83 Students enrolled in COLLEGE courses offered as part of this CCAP Agreement at
the SCHOOL DISTRICT shall be assessed using the same methods (e.g., papers,
portfolios, quizzes, labs, etc.) as students in courses taught on the COLLEGE
campus.

84 Students enrolled in COLLEGE courses offered as part of this CCAP Agreement at
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the SCHOOL DISTRICT shall be held to the same behavioral standards as those
expected of students in courses taught on the COLLEGE campus.

0. LIAISON AND COORDINATION OF RESPONSIBILITIES

91 The COLLEGE shall appoint an educational administrator, to be specified in the
Appendix to this CCAP Agreement, who will serve as point of contact to facilitate
coordination and cooperation between COLLEGE and SCHOOL DISTRICT.

92 The SCHOOL DISTRICT shall appoint an educational administrator, to be
specified in the Appendix to this CCAP Agreement, who will serve as point of
contact to facilitate coordination and cooperation between SCHOOL DISTRICT
and COLLEGE.

93 The COLLEGE will provide SCHOOL DISTRICT personnel with reasonable
assistance, direction and instruction in how to fulfill their responsibilities under this
CCAP Agreement, including conducting appropriate student assessments,
outreach/recruitment activities and compliance with COLLEGE procedures and
academic standards.

94 This CCAP Agreement requires an annual report as specified in the Appendix, to
the office of the Chancellor of the California Community Colleges by each
participating COLLEGE and SCHOOL DISTRICT on all the following
information:

o The total number of high school students by school site enrolled in each

partnership, aggregated by gender and ethnicity, and reported in compliance
with all applicable state and federal privacy laws.

o The total number of community college courses by course category and type
and by school site enrolled in by CCAP partnership participants.

o The total number and percentage of successful course completions, by
course category and type and by school site, of CCAP partnership
participants.

o The total number of full-time equivalent students generated by CCAP

partnership community college district participants.
10. APPORTIONMENT

101  The COLLEGE shall include the students enrolled in a CCAP Agreement course in
its report of full-time equivalent students (FTES) for purposes of receiving state
apportionments when the course(s) complies with current requirements for dual
enrollment under applicable California law.

102 The attendance of a high school pupil at a community college as a special part-time
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or full-time student pursuant to this section is authorized attendance for which the
community college shall be credited or reimbursed pursuant to Section 48802 or
76002.

11. CERTIFICATIONS

111

112

113

114

115

116

117

The SCHOOL DISTRICT certifies that the direct education costs of the courses
offered as part of this CCAP Agreement are not being fully funded through other
sources.

The COLLEGE certifies that it has not received full compensation for the direct
education costs for the conduct of the courses offered as part of this CCAP
Agreement from other sources.

The SCHOOL DISTRICT agrees and acknowledges that the COLLEGE will claim
apportionment for the SCHOOL DISTRICT students enrolled in community
college course(s) under this CCAP Agreement.

This CCAP Agreement certifies that any COLLEGE instructor teaching a course
on a SCHOOL DISTRICT campus has not been convicted of any sex offense as
defined in Ed Code § 87010 or as amended, or any controlled substance offense as
defined in Ed Code § 87011 or as amended.

This CCAP Agreement certifies that a qualified high school teacher teaching a
course offered for college credit at a high school campus has not displaced or
resulted in the termination of an existing community college faculty member
teaching the same course at the partnering community college campus.

This CCAP Agreement certifies that any community college instructor teaching a
course at the partnering high school campus has not displaced or resulted in the

termination of an existing high school teacher teaching the same course on that high
school campus.

The COLLEGE certifies that:

. A community college course offered for college credit at the participating
SCHOOL DISTRICT does not reduce access to the same course offered at
the partnering COLLEGE.

° A community college course that is oversubscribed or has a waiting list shall
not be offered or included in this Agreement.

. The Agreement is consistent with the core mission of the COLLEGE
pursuant to Section 66010.4, and that students participating in this
Agreement will not lead displacement of otherwise eligible adults at the
COLLEGE.
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118  This Agreement certifies that the SCHOOL DISTRICT and COLLEGE comply
with local collective bargaining agreements and all state and federal reporting
requirements regarding the qualifications of the teacher or faculty member
teaching a CCAP Agreement course offered for high school credit.

12, PROGRAM IMPROVEMENT

121  The COLLEGE and the SCHOOL DISTRICT may annually conduct surveys of
participating SCHOOL DISTRICT pupils, instructors, principals, and guidance
counselors for the purpose of informing practice, making adjustments, and
improving the quality of courses offered as part of this CCAP Agreement.

13. RECORDS

131  Permanent records of student attendance, grades and achievement will be
maintained by SCHOOL DISTRICT for SCHOOL DISTRICT students who enroll
in a course(s) offered as part of this CCAP Agreement. Permanent records of
student enrollment, grades and achievement for COLLEGE students shall be
maintained by COLLEGE.

132 Each party shall maintain records pertaining to this CCAP Agreement as may be
required by federal and state law. Each party may review and obtain a copy of the
other party's pertinent records subject to federal and state privacy statutes.

14. REIMBURSEMENT

141  The financial arrangements implied herein may be adjusted annually by a duly
adopted written Appendix to this CCAP Agreement.

15. FACILITIES

151  The SCHOOL DISTRICT will provide adequate classroom space at its facilities, or
other mutually agreed upon location, to conduct the instruction and do so without
charge to the COLLEGE.

152 The SCHOOL DISTRICT will furnish, at its own expense, all course materials,
specialized equipment, books and other necessary equipment for all SCHOOL
DISTRICT students. The parties understand that such equipment and materials are
SCHOOL DISTRICT's sole property. The instructor shall determine the type, make,
and model of all equipment, books and materials to be used during each course
offered as part of this CCAP Agreement. SCHOOL DISTRICT understands that no
equipment or materials fee may be charged to students except as may be provided
for by Education Code 49011.

153  The COLLEGE facilities may be used subject to mutually agreement by the parties
as expressed in the Appendix to this Agreement.
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16. INDEMNIFICATION

161  The SCHOOL DISTRICT agrees to and shall indemnify, save and hold harmless
the COLLEGE and its governing board, officers, employees, administrators,
independent contractors, subcontractors, agents and other representatives fromany
and all claims, demands, liabilities, costs, expenses, damages, causes of action,
losses, and judgments, arising out of SCHOOL DISTRICT’s performance of this
Agreement. The obligation to indemnify shall extend to all claims and losses that
arise from the negligence of the SCHOOL DISTRICT, its officers, employees,
independent contractors, subcontractors, agents and other representatives.

162 The COLLEGE agrees to and shall indemnify, save and hold harmless the
SCHOOL DISTRICT and its governing board, officers, employees, administrators,
independent contractors, subcontractors, agents and other representatives from any
and all claims, demands, liabilities, costs, expenses, damages, causes of action,
losses, and judgments, arising out of the COLLEGE’S performance of this
Agreement. The obligation to indemnify shall extend to all claims and losses that
arise from the negligence of the COLLEGE its officers, employees, independent
contractors, subcontractors, agents and other representatives.

163  Both the COLLEGE and SCHOOL DISTRICT agree to adhere to the following
liability measures:

Certificate of insurance Liability and Worker’s Compensation

e Commercial general liability insurance (including contractual, products, and
completed operations coverages, bodily injury, and property damage liability
insurance) with single combined limits of not less than $1,000,000 per
occurrence. Additional Insured Endorsement naming COLLEGE and
SCHOOL DISTRICT, and the school site/s as additional insured.

e Commercial automobile liability insurance for any auto with combined single
limits of liability of not less than $1,000,000 per occurrence

e Professional liability insurance with a limit of liability of not less than
$1,000,000 per occurrence

¢ Workers' Compensation insurance with limits of at least $1 million

164 Sexual Abuse and Molestation Insurance with limits not less than One Million Dollars
($1,000,000) per occurrence and One Million Dollars ($1,000,000) in the aggregate

17. NON-DISCRIMINATION

171  Neither the SCHOOL DISTRICT nor the COLLEGE shall discriminate on the basis
of race or ethnicity, gender, nationality, physical or mental disability, sexual
orientation, religion, or any other protected class under California State or federal
law.

18. TERMINATION
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181  Either party may terminate this Agreement by giving written notice specifying the
effective date and scope of such termination. The termination notice must be
presented by January 15 for the following fall semester and by September 1 for the
following spring semester. Written notice of termination of this Agreement shall be
addressed to the responsible person listed in Section 19 below.

19. NOTICES

191  Any and all notices required to be given hereunder shall be deemed given when
personally delivered or deposited in the U.S. Mail, postage to be prepaid, to the
following addresses:

IMPERIAL VALLEY COLLEGE

VICTOR TORRES,

ASSOCIATE DEAN OF WORKFORCE DEV. AND
NON-TRADITIONAL INSTRUCTION

380 EAST ATEN ROAD, IMPERIAL, CA. 92251
ATTENTION: VICTOR TORRES

HOLTVILLE UNIFIED SCHOOL DISTRICT
CELSO RUIZ

SUPERINTENDENT

621 E. SIXTH STREETH, HOLTVILLE, CA 92250
ATTENTION: CELSO RUIZ

20. INTEGRATION

201  This CCAP Agreement sets forth the entire agreement between the Parties relating
to the subject matter of this CCAP Agreement. All agreements or representations,
express or implied, oral or written, of the Parties with regard to the subject matter
hereof are incorporated into this Agreement.

2L MODIFICATION AND AMENDMENT

211  Modifications or amendments of any of the terms or provisions of this CCAP
Agreement shall be made in writing and signed by the Parties.

22, GOVERNING LAWS
21  This agreement shall be interpreted according to the laws of the State of California.
23, SEVERABILITY

231  This CCAP Agreement shall be considered severable, such that if any provision or
part of the CCAP Agreement is ever held invalid under any law or ruling, that
provision or part of the CCAP Agreement shall remain in force and effect to the
extent allowed by law, and all other provisions or parts shall remain in full force
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and effect.
24. COUNTERPARTS

241  This CCAP Agreement may be executed by the parties in separate counterparts,
cach of which when so executed and delivered shall be an original, but all such
counterparts shall together constitute one and the same instrument.

Executed on

DATE

By: By:

Celso Ruiz Dr. Lennor M. Johnson
SCHOOL DISTRICT SUPERINTENDENT COLLEGE SUPERINTENDENT/PRESIDENT
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APPENDIX

COLLEGE AND CAREER ACCESS PATHWAYS
(CCAP) A DUAL ENROLLMENT PARTNERSHIP
AGREEMENT

WHEREAS, the College and Career Access Pathways Partnership Agreement (CCAP
Agreement) is between Imperial Community College District (“COLLEGE”) Holtville
Unified School District (SCHOOL DISTRICT.”) and

WHEREAS, the COLLEGE and the SCHOOL DISTRICT agree to record COLLEGE and
SCHOOL DISTRICT specific components of the CCAP Agreement using the Appendix
for purposes of addressing mandated reporting requirements to include, but not limited to,
the total number of high school students to be served and the total number of full-time
equivalent students projected to be claimed by the community college district for those
students; the scope, nature, time, location, and listing of community college courses to be
offered; and criteria to assess the ability of pupils to benefit from those courses; and

WHEREAS, the CCAP Agreement Appendix shall also be used to record protocols for
information sharing in compliance with all applicable state and federal privacy laws, joint
facilities use, and parental consent for high school pupils to enroll in community college
courses; and

WHEREAS, participation in the CCAP Agreement is consistent with the core mission of
the community colleges pursuant to Section 66010.4, and that pupils participating in a
CCAP Agreement will not lead to enrollment displacement of otherwise eligible adults in
the community college;

NOW THEREFORE, the COLLEGE and SCHOOL DISTRICT agree as follows:
L CCAPAGREEMENT

a. COLLEGE and SCHOOL DISTRICT shall ensure that two public
(informational and adoption) meetings are held in the review and approval
of this CCAP Agreement.

b. COLLEGE shall file this CCAP Agreement with the office of the
Chancellor of the California community colleges prior to the start of the
partnership.

a. COLLEGE and SCHOOL DISTRICT shall review and establish new or
amended CCAP Agreements annually or on or before May 1, 2027, and
follow the protocols set forth in (a) and (b) of this section.

b. The COLLEGE and SCHOOL DISTRICT point of contact:

~ LOCATION NAME TELEPHONE EMAIL
College: Victor Torres 760-355-6311 victor.torres(@imperial.edu
School District: | Celso Ruiz 760-356-2974 | celso@husd.net
13{Page
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2. STUDENT SELECTION

a. SCHOOL DISTRICT shall select students consistent with the intent of AB 288 to
include: high school students “who may not already be college bound or who are
underrepresented in higher education with the goal of developing seamless
pathways from high school to community college for career technical education or
preparation for transfer improving high school graduation rates, and assisting high
school pupils to achieve college and career readiness” and “underachieving
students, those from groups underrepresented in postsecondary education, those
who are seeking advanced studies while in high school, and those seeking a career
technical education credential or certificate.”

b. COLLEGE and SCHOOL DISTRICT shall certify that participating students will
have a signed parental consent form on file with the COLLEGE.

c. COLLEGE and SCHOOL DISTRICT shall certify that participating studentsmay
enroll in up to a maximum of 15 unit load per term, the units may not constitute
more than four courses per term, the units are part of an academic (educational)
program identified as part of this CCAP Agreement and the units are part of an
academic (educational) program designed to award students both a high school
diploma and an associate degree or a certificate or credential.

3. CCAPAGREEMENT EDUCATIONAL PROGRAM(S) AND COURSE(S)
a. COLLEGE is responsible for all educational program(s) and course(s) and offered

as part of this CCAP Agreement whether the educational program(s) and course(s)
are offered at the SCHOOL DISTRICT or the COLLEGE.
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6. MANDATED ANNUAL STATE REPORTING

a. COLLEGE and SCHOOL DISTRICT shall ensure accurate and timely reporting
of the total number of full-time equivalent students generated by CCAP partnership
community college district participants.

b. COLLEGE and SCHOOL DISTRICT shall report the annual total number of
unduplicated high school student headcount by school site enrolled in each CCAP
Agreement are aggregated by gender and ethnicity and reconciled on or before July
1 each year of this agreement and shall be reported annually in compliance with
all applicable state and federal privacy laws. The COLLEGE shall annually report
the student data to the office of the Chancellor of the California Community
Colleges.

c¢. COLLEGE and SCHOOL DISTRICT shall report the annual total number of
community college courses by category and type and by school site enrolled in by
this CCAP Agreement.

d. COLLEGE and SCHOOL DISTRICT shall report the annual total number of the
unduplicated high school student headcount and the percentage of successful
course completions, by course category and type and by school site.

e. COLLEGE and SCHOOL DISTRICT shall report the annual total number of full-
time equivalent students generated by this CCAP Agreement.

f. COLLEGE and SCHOOL DISTRICT shall ensure that the point of contact for
each site establish protocols for the collection and dissemination of participating
student data each semester within 30 days of the end of the term.

7. CCAPAGREEMENT DATA MATCH AND REPORTING

a. COLLEGE and SCHOOL DISTRICT shall ensure operational protocols consistent
with the collection of participating student data and the timely submission of the
data.

b. COLLEGE shall report all program and participating student data to the office of
the Chancellor of the California Community Colleges.

8. PRIVACY OF STUDENT RECORDS

a. COLLEGE and SCHOOL DISTRICT understand an agree that education records
of students enrolled in the CCAP course and personally identifiable information
contained in those educational records are subject to the Family Educational Rights
and Privacy Act (FERPA) 20 U.S.C. § 1232g; 34 C.F.R. Part 99, including the
disclosure provisions of § 99.30 and state law as set forth in Education Code §§
49064 and 49076). COLLEGE and SCHOOL DISTRICT agree to hold all student
educationrecords generated pursuant to this CCAP Agreement in strict confidence.

Note: Reference AB 288 (Education Code 76004) " 18| Page
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b. Limitation on Use. COLLEGE and SCHOOL DISTRICT shall use each student
education record that he or she may receive pursuant to this CCAP Agreement
solely for a purpose(s) consistent with his or her authority to access that

information pursuant to Federal and State law, as may be as applicable. (34 C.F.R.
§ 99.31, 34 C.F.R. § 99.34, and Education Code § 49076.)

c. Recordkeeping Requirements. COLLEGE and SCHOOL DISTRICT shall comply
with the requirements governing maintenance of records of each request for access
to and each disclosure of, student education records set forth under Title 34, Code
of Federal Regulations § 99.32 and under Education Code § 49064 as applicable.

d.  Acknowledgement of Receipt of Notice of FERPA Regulations. By signature of
its authorized representative or agent on this Agreement, COLLEGE and
SCHOOL DISTRICT hereby acknowledges that it has been provided with the
notice required under 34 C.F.R.§ 99.33(d) that it is strictly prohibited from re-
disclosing student education records to any other person or entity except as
authorized by applicable law or regulation or by the parent or guardian’s prior
written consent.

9. FACILITIES USE

a. COLLEGE and SCHOOL DISTRICT shall adhere to the terms outlined in Section
b. 15, Facilities, of this CCAP Agreement.

Note: Reference AB 288 (Education Code 76004) 19|Page
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ADDENDUM
APPENDIX

COLLEGE AND CAREER ACCESS PATHWAYS (CCAP)
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT

WHEREAS, the College and Career Access Pathways Partnership Agreement (CCAP Agreement)
is between Imperial Community College District (“COLLEGE”) Holtville Unified School District
(SCHOOL DISTRICT.”) and

WHEREAS, the COLLEGE and the SCHOOL DISTRICT agree to record COLLEGE and
SCHOOL DISTRICT specific components of the CCAP Agreement using the Appendix for
purposes of addressing mandated reporting requirements to include, but not limited to, the total
number of high school students to be served and the total number of full-time equivalent students
projected to be claimed by the community college district for those students; the scope, nature,
time, location, and listing of community college courses to be offered; and criteria to assess the
ability of pupils to benefit from those courses; and

WHEREAS, the CCAP Agreement Appendix shall also be used to record protocols for information
sharing in compliance with all applicable state and federal privacy laws, joint facilities use, and
parental consent for high school pupils to enroll in community college courses; and

WHEREAS, participation in the CCAP Agreement is consistent with the core mission of the
community colleges pursuant to Section 66010.4, and that pupils participating in a CCAP
Agreement will not lead to enrollment displacement of otherwise eligible adults in the community
college;

NOW THEREFORE, the COLLEGE and SCHOOL DISTRICT agree as follows:
L CCAPAGREEMENT

a. COLLEGE and SCHOOL DISTRICT shall ensure that two public (informational
' and adoption) meetings are held in the review and approval of this CCAP
Agreement.

b. COLLEGE shall file this CCAP Agreement with the office of the Chancellor of
the California community colleges prior to the start of the partnership.

a. COLLEGE and SCHOOL DISTRICT shall review and establish new or amended
CCAP Agreements annually or on or before May 1, 2026, and follow the protocols
set forth in (a) and (b) of this section.

b. The COLLEGE and SCHOOL DISTRICT point of contact:

LOCATION NAME TELEPHONE EMAIL
College: Victor Torres 760-355-6311 | victor.torres@imperial.edu
School District: Celso Ruiz 760-234-8175 | celso@husd.net

Note: Reference AB 288 (Education Code § 76004)
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3

STUDENT SELECTION

a.

SCHOOL DISTRICT shall select students consistent with the intent of AB 288 to
include: high school students “who may not already be college bound or who are
underrepresented in higher education with the goal of developing seamless
pathways from high school to community college for career technical education or
preparation for transfer improving high school graduation rates, and assisting high
school pupils to achieve college and career readiness” and “underachieving
students, those from groups underrepresented in postsecondary education, those
who are seeking advanced studies while in high school, and those secking a career
technical education credential or certificate.”

COLLEGE and SCHOOL DISTRICT shall certify that participating students will
have a signed parental consent form on file with the COLLEGE.

COLLEGE and SCHOOL DISTRICT shall certify that participating students may
enroll in up to a maximum of 15 unit load per term, the units may not constitute
more than four courses per term, the units are part of an academic (educational)
program identified as part of this CCAP Agreement and the units are part of an
academic (educational) program designed to award students both a high school
diploma and an associate degree or a certificate or credential.

CCAP AGREEMENT EDUCATIONAL PROGRAM(S) AND COURSE(S)

a.

COLLEGE is responsible for all educational program(s) and course(s) and offered
as part of this CCAP Agreement whether the educational program(s) and course(s)
are offered at the SCHOOL DISTRICT or the COLLEGE.

Note: Reference AB 288 (Education Code § 76004)
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6. MANDATED ANNUAL STATE REPORTING

COLLEGE and SCHOOL DISTRICT shall ensure accurate and timely reporting of
the total number of full-time equivalent students generated by CCAP partnership
community college district participants.

COLLEGE and SCHOOL DISTRICT shall report the annual total number of
unduplicated high school student headcount by school site enrolled in each CCAP
Agreement are aggregated by gender and ethnicity and reconciled on or before July 1
of each year of this agreement and shall be reported annually in compliance with all
applicable state and federal privacy laws. The COLLEGE shall annually report the
student data to the office of the Chancellor of the California Community Colleges.

COLLEGE and SCHOOL DISTRICT shall report the annual total number of
community college courses by category and type and by school site enrolled in by
this CCAP Agreement.

COLLEGE and SCHOOL DISTRICT shall report the annual total number of the
unduplicated high school student headcount and the percentage of successful course
completions, by course category and type and by school site.

COLLEGE and SCHOOL DISTRICT shall report the annual total number of full-
time equivalent students generated by this CCAP Agreement.

COLLEGE and SCHOOL DISTRICT shall ensure that the point of contact for each
site establish protocols for the collection and dissemination of participating student
data each semester within 30 days of the end of the term.

7. CCAPAGREEMENT DATA MATCH AND REPORTING

a.

COLLEGE and SCHOOL DISTRICT shall ensure operational protocols consistent
with the collection of participating student data and the timely submission of the
data.

COLLEGE shall report all program and participating student data to the office of
the Chancellor of the California Community Colleges.

8 PRIVACY OF STUDENT RECORDS

a.

COLLEGE and SCHOOL DISTRICT understand an agree that education records of
students enrolled in the CCAP course and personally identifiable information
contained in those educational records are subject to the Family Educational Rights
and Privacy Act (FERPA) 20 U.S.C. § 1232g; 34 C.F.R. Part 99, including the
disclosure provisions of § 99.30 and state law as set forth in Education Code §§
49064 and 49076). COLLEGE and SCHOOL DISTRICT agree to hold all student
education records generated pursuant to this CCAP Agreement in strict confidence.

Note: Reference AB 288 (Education Code 76004) 18| Page
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9.

Limitation on Use. COLLEGE and SCHOOL DISTRICT shall use each student
education record that he or she may receive pursuant to this CCAP Agreement
solely for a purpose(s) consistent with his or her authority to access that
information pursuant to Federal and State law, as may be as applicable. (34 C.F.R.
§99.31,34 C.F.R. § 99.34, and Education Code § 49076.)

Recordkeeping Requiréments. COLLEGE and SCHOOL DISTRICT shall comply
with the requirements governing maintenance of records of each request for access
to and each disclosure of student education records set forth under Title 34, Code
of Federal Regulations § 99.32 and under Education Code § 49064 as applicable.

Acknowledgement of Receipt of Notice of FERPA Regulations. By signature of
its authorized representative or agent on this Agreement, COLLEGE and
SCHOOL DISTRICT hereby acknowledges that it has been provided with the
notice required under 34 C.F.R.§ 99.33(d) that it is strictly prohibited from re-
disclosing student education records to any other person or entity except as
authorized by applicable law or regulation or by the parent or guardian’s prior
written consent.

FACILITIES USE

a.
b.

COLLEGE and SCHOOL DISTRICT shall adhere to the terms outlined in Sectlon
15, Facilities, of this CCAP Agreement.

Note: Reference AB 288 (Education Code 76004) 19|Page
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AMENDMENT 04
AGREEMENT BETWEEN

SDSU RESEARCH FOUNDATION
AND
Holtville Unified High School
District

The Agreement between San Diego State University Research Foundation
("FOUNDATION") and Holtville Unified High School District, ("SCHOOL") for
the project entitled “"Imperial County Health Professions Pathways Program” is
hereby amended as follows:

1. Scope of Services
Article 1. is amended to include a change in FOUNDATION’s Principal
Investigator.

SCHOOL agrees to perform as an independent contractor, and not as an agent
or employee of the FOUNDATION, all of the services as set forth in “Exhibit A”

appended hereto and made a part hereof to the satisfaction of the
FOUNDATION's Principal Investigator, Dr. Karen Macauley.

2. Effective Dates and Termination
Article 2. is amended to incorporate a revised term to extend the agreement
through June 30, 2027.

Unless sooner terminated as provided herein, this Agreement shall continue in

full force and effect from November.30, 2022 through June 30, 2027. This
Agreement may be extended on an annual basis through June 30, 2027 if

FOUNDATION is awarded continuation funding from the California Department of

Health Care Access and Information. In the event FOUNDATION does not

receive funding for subsequent years covered under this Agreement, SCHOOL

shall not be obligated to perform any services beyond June 30, 2027.

It is understood and agreed that either party may terminate this Agreement

upon thirty (30) days written notice. Termination shall be effective as of the day

of receipt of such notice.

All other terms, conditions, articles and exhibits of this agreement shall
remain unchanged and in
full force and effect.
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IN WITNESS WHEREOF, the individuals signing below represent that they have
the authority to execute this agreement and to bind the party on whose behalf their
sighature is made.

SDSU Research Foundation Holtville Unified High School
District

By By

Jennifer Sneed, Co-Director Celso Ruiz

Sponsored Research Administration Superintendent

Date Date
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SCOPE OF WORK

Exhibit A

The SDSU Imperial Valley School of Nursing, in partnership with Imperial
County Office of Education, Imperial Valley Regional Occupational Program,

Imperial Valley College, El Centro Regional Medical Center, and Imperial Valley

Healthcare District will create pipeline programs to engage in comprehensive
enrichment, career development, mentorship, and advising to support local
underrepresented high school students from IC to pursue health careers. The

pipeline program will recruit individuals from seven regional high schools before

students select a career path. All partners will also focus on recruiting from
underrepresented and economically, educationally, and environmentally
disadvantaged student populations from area high schools. The program will

target 30-40 students per high school (240 students per year in total) to better

understand various health career pathways.

ACTIVITY DATES
ICHPPP Lunch Tabling August 1,
2023 to June
30, 2027
ICHPPP Open House Tabling August 1,
2023 to June
30, 2027
ICHPPP High School Advisor Meetings April 1, 2023
to June 30,
2027
ICHPPP CTC Classroom Presentations April 1, 2023
to June 30,
2027
ICHPPP Messaging through Campus platforms (bulletin, April 1, 2023
website, announcements, etc.) to June 30,
2027
ICHPPP integration into Career Fairs April 1, 2023
- Imperial Valley College Career Education Expo to June 30,
- SDSU-1V Evidence Based Practice Nursing Conference 2027
ICHPPP mentoring program for 30-40 students (competitive August 1,
application process each August from program lasting until 2023 to June
May) with a designated space for meeting with mentoring 30, 2024
students August 1,
2024 to June
30, 2025
August 1,
2025 to June
30, 2026
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August 1,
2026 to June

30, 2027
Joint Dissemination of Successes: Use of high school August 1,
name/logo on RISE website with any dissemination projects 2023 to June
(e.q., posters, presentations, publications 30, 2027
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California
Community
Colleges

K12 Strong Workforce Program
Data Sharing

Memorandum of Understanding

This data sharing Memorandum of Understanding ("MOU") is entered into by the
California Community Colleges Chancellor's Office ("Chancellor’s Office") and

(referred to below as the “Entity”). This MOU shall be referred to as the “K12 Strong
Workforce Program Data Sharing MOU."

. PURPOSE

The purpose of this MOU is to document the terms and conditions under which the ENTITY
agrees to release confidential student data to the Chancellor’s Office for the purposes of:

1. Carrying out the responsibilities and advancing the purposes set forth in the
California Strong Workforce Program (“SWP?”), Education Code section 88821
et. seq.;

2. Fulfilling data reporting obligations set forth in SWP legislation, including
without limitation Education Code section 88828;

3. Complying with the terms of SWP grant award(s);

4. Collecting, maintaining, and reporting data to facilitate program coordination
and alignment with other workforce training, education, and employment
services and operate in compliance with the California Strategic Workforce
Development Plan and the federal Workforce Innovation and Opportunity Act,
including audits and evaluations of such state and federally funded education
programs.

Il.  FERPA COMPLIANCE

Chancellor’s Office is authorized to receive the data elements listed in this MOU under the
following the Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR
part 99) (“FERPA”) exceptions:

Page 1 of 8
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A. Chancellor’s Office is considered a Contractor by Entity in collecting,
maintaining and reporting Entity’s data pursuant to 34 CFR §§ 99.31(a)(1) and
99.7(a)(3)(iii).]

B. Chancellor’s Office is designated as the "Authorized Representative" of Entity
for purposes of collecting, maintaining and reporting Entity’s data audit or
evaluate a Federal or State supported education program or comply with
federal requirements of such programs. 34 CFR §§ 99.31(a)(3) and 99.35

Itl.  SCOPE OF WORK

A. The state allocates funds to the Chancellor’s Office to administer the Request
for Applications (RFA) and related awards to local education agencies for the
K12 Strong Workforce Program (SWP) to create, support, and/or expand high-
quality CTE at the K-12 level (Education Code, Section 88827). The Chancellor’s
Office collects data as a Contractor of the local education agencies relating to
the SWP to advance the objectives of SWP, including without limitation,
supporting collaboration across education systems and supporting the
development and implementation of high-quality, equity driven K-14 career
technical education course sequences, programs, and pathways.

B. The Scope of Data Sharing is detailed in the table below.

File Name Description
SENR Student Enrollment
SINF Student Information (demographics, etc.)
STAS Student Absence Summary
SPRG Student Programs
CRSC Course Completion
SCsC Student Course Completion
SCTE Student Career Technical Education
SELA Student English Language Acquisition
SDIS Student Discipline File
SINC Student Incident
SIRS Student Incident
SOFF Student Offense
PSTS Post-Secondary Status
Page2of9
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IV.  DEFINITIONS

The following definitions apply for the purposes of this MOU:

C.

Page 30of 9

"Project(s)" means the collection of Data by the Chancellor’s Office as a
contractor of Entity to comply with the SWP legislation or related grant(s)
and/or as the authorized representative of Entity to maintain datasets for an
audit or evaluation of a federal or state supported education programs or to
enforce or comply with federal legal requirements that relate to those
programs as described in sections | through IIl.

"Authorized Personnel” means those persons employed by the Chancellor’s
Office and Chancellor’s Office contractors who have a legitimate educational
interest and must have access to the Entity’s data in order to perform their
official duties in connection with the use of data authorized by this MOU in
sections | through 1.

"Confidential Data" means information maintained by state agencies that is
exempt from disclosure under the provisions of the California Public Records
Act (Government Code Section 7920.100 et seq.) or other applicable state or
federal laws, whether or not marked "confidential," "proprietary,” "privileged"
or with similar markings. Confidential Data includes Personally identifiable
Information as defined in subsection (E) and any derivation, aggregation,
alteration, modification, or compilation thereof except for De-identified data.

“Contractor” For the purposes of this DPA and pursuant to FERPA 34 CFR §
99.31(b), a Contractor is authorized by the Entity to (1) Perform an institutional
service or function for which the agency or institution would otherwise use
employees, including without limitation maintaining and reporting Entity data;
(2) Is under the direct control of Entity with respect to the use and maintenance
of the SWP data elements as exercised through this MOU, the SWP legislation
and the Entity’s election to participate in the SWP grant; and (3) Is subject to
FERPA 34 CFR § 99.33(a) governing the use and re-disclosure of personally
identifiable information from educational records.

. ""Data" or “data” is a representation of information, facts, concepts, or

instructions in a formalized manner suitable for communication,
interpretation, or processing by humans or by automated means, whether
confidential or publicly available.
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K.

. "Personally Identifiable Information (PII})" is any information or data about

an individual maintained by an agency that identifies or describes an
individual, including but not limited to (1) any information that can be used to
distinguish or trace an individual's identity, such as name, social security
number, date and place of birth, mother's maiden name or biometric records;
and (2) any other information that is linked or linkable to an individual, such as
medical, educational, financial and employment information.

"De-identified" means information or data that is no longer personally
identifiable; personal information has been removed.

"Breach" means the acquisition, access, use, or disclosure of Confidential
Data, including Pll, in a manner not permitted under this MOU, FERPA,
California Education Code, California information Practices Act, or other
applicable federal or state law which compromises the security or privacy of
PI.

"Contact Person" means the person(s) designated in section IV.

V. CHANCELLOR’S OFFICE RESPONSIBILITIES

A.

Page 4 of 9

Data Security. The Chancellor’s Office shall use, disclose, manage and protect
the Confidential Data, including PII, received in accordance with the MOU, the
Chancellor’s Office Data Security Policies, and all applicable federal and state
laws. The Confidential Data shall not be used for personal or private gain or
profit and may only be used for the Project(s) identified in sections | through H
of this MOU.

Indemnification. Each Party shall defend, indemnify, and hold the other Party
harmless from any and all claims arising out of or in connection with their
respective actions or inactions under this MOU, including without limitation,
acts or omission in the receipt, transfer, disclosure, re-disclosure, security, use
or handling of Confidential Data, including PiL.

Redisclosure of Received Data. Chancellor’s Office may redisclose Data or
Confidential Data, including PH, received under this MOU as long as the
redisclosure is for the Project purpose and is subject to a written agreement
with confidentiality terms applicable federal and state laws.
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Page 5 of 9

Publications. The Chancellor’s Office shall not include in any final report data
that may lead to the disclosure of Confidential Data, including Pll, when
combined with other available data sets. In cases where the Chancellor’s Office
believes the release of data may lead to the disclosure of Confidential Data,
including PII, it shall merge the data into a larger data set.

The Chancellor’s Office shall comply with this MOU and the Scope of Data
Sharing for the use, transmission, destruction, and the security of any data
received under this MOU.

The Chancellor’s Office will not, under any circumstances, identify any person,
household or family, nor contact any individuals reflected in the data, unless
otherwise required by law.

The Chancellor’s Office will designate a contact person to be responsible for
oversight and supervision of the security and confidentiality of the data. The
Chancellor’s Office will immediately notify the Entity in writing of any change to
this designation. The Chancellor’s Office contact person is:

Tadeh Houspian

Information Security Officer

Digital Innovation and Infrastructure Division

1102 Q Street, 6th Floor

Sacramento, CA 95811

(916) 324-8902

Email: thouspian@cccco.edu with cc to: iso@cccco.edu

The Chancellor’s Office liaison for this MOU is:

John Hetts

Executive Vice Chancellor

California Community Colleges Chancellor's Office
1102 Q Street, 6th Floor Sacramento, CA 95811
jhetts@cccco.edu

. All Chancellor’s Office staff, authorized personnel, or its designees handling or

having access to the data must sign a non-disclosure agreement before having
access to any Confidential Data.
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Vi

VII.

ENTITY RESPONSIBILITIES

A. The Entity will securely transfer a data set using a Chancellor’s Office provided
secure tool to the Chancellor’s Office solely for the purposes identified, and as
authorized, by the terms of this MOU.

B. The Entity will designhate a contact person to be responsible to act in a liaison
capacity throughout the term of this MOU.

The Entity will immediately notify all parties in writing of a change in designation.
The contact person is:

NAME:
PHONE:
EMAIL:

C. Entity will designate a contact person to be responsible for oversight and
supervision of the security and confidentiality of the data throughout the term of
this MOU. The Entity will immediately notify all parties in writing of a change in
designation. The contact person is:

NAME:
PHONE:
EMAIL:

D. Entity shall comply with this MOU and the Scope of Data Sharing for the
transmission and the security of any data transmitted under this MOU.

E. Entity shallinclude the Chancellor’s Office and/or this MOU as within Entity’s
criteria for determining who constitutes a School Official or Contractor and what
constitutes a legitimate educational interest in its annual notification of rights.

TERM

This MOU is effective when signed by all parties and remains in effect while the Entity
remains a grantee under the K12 SWP, unless terminated by either party pursuant to
Section Vill of this MOU.

Page 6 0f 9
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VIII.

OWNERSHIP

At all times, the Entity’s data that has been provided to the Chancellor’s Office
pursuant to this MOU, is the property of the Entity. The Chancellor’s Office has no
property interest or ownership claim in the Entity data.

GENERAL PROVISIONS

A.

Page 7 of 9

Amendment and Assignment: This MOU may be amended at any time by
mutual agreement of the Chancellor’s Office and the Entity in writing and
signed by each party. The appointment of Entity as the Chancellor’s Office
authorized representative may not be assigned or otherwise transferred to
another entity.

Termination: This MOU may be terminated by either party without cause by
written notice. All data released as part of this MOU will be immediately
destroyed once all statutory requirements of the K12 SWP have been met or are
no longerin force. In the event of a written notice of termination of this MOU,
both Parties shall abide by all legal obligations stated in this MOU or as
required by federal and state law for the protection of confidentiality.

Dispute Resolution Process: If a genuine dispute arises between the parties,
the resolution process outlined below must be followed.

1. Ifthe dispute cannot be resolved informally, the dissatisfied party may
request dispute resolution by directing the dispute, in writing, to the
other party’s supervisor. The grievance must state the disputed issues
and the relative positions of the parties. The supervisor shall render a
written decision within ten (10) working days after receipt of the written
grievance from the dissatisfied party. Should the dissatisfied party
disagree with the written response that party may appeal in writing to
the appropriate superior of the supervisor making the initial
determination. The decision on the appeal shall be in writing and shall
be final.

2. Fordisputes regarding the disclosure by the Chancellor’s Office of
Confidential Data, including PII, provided by the Entity under this MOU, a
written request by the Entity’s Contact Person to halt or change the use
of the data shall be sufficient to halt or change the use of the data as
identified in the request.
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XI.

XII.

3. Duringthe dispute process, the Entity will comply with the written
request of the Chancellor’s Office regarding the use of the data.

ENTIRE AGREEMENT

This MOU, including its Attachments, constitutes the entire agreement between the
Chancellor’s Office and the Entity regarding this matter. Any prior agreements or any
oral representations between the parties concerning the subject matter of this MOU
shall be of no force or effect.

The invalidity in whole orin part of any provisions of this MOU shall not void or affect
the validity of any other provisions of this MOU.

GOVERNING LAW AND VENUE

This MOU is made and entered into in the County of Sacramento, State of California.
The rights and obligations of the parties and the interpretation and performance of
this MOU shall be governed by the laws of the State of California, excluding any statute
that directs application of the laws of another jurisdiction. Each party hereby agrees
that any action which, in whole or in part, in any way arises under this MOU shall be
brought in the State of California, Sacramento County Superior Court, or the United
States District Court, Eastern District of California.

EXECUTION

Each of the persons signing this MOU represents that he or she has authority to sign on
behalf of and to bind such party.

In witness whereof, the California Community Colleges Chancellor's Office and the
Entity have executed this MOU as of the date of the signatures below.

Page 8 of 9
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ENTITY NAME

Signature: Date:

NAME:
TITLE:
EMAIL:

California Community Colleges Chancellor’s Office

Signature: Date:

John Hetts
Executive Vice Chancellor
Email: jhetts@cccco.edu

Page 9 of 9
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IMPERIAL COMMUNITY COLLEGE DISTRICT
380 E Aten Road Imperial, CA 92251

Education Field Experience Agreement

This Agreement ("Agreement") is made and entered into as of the 3rd of April 2026, by
and between Imperial Community College District, hereinafter referred to as the
"COLLEGE," and Holtville Unified School District, herein referred to as the "DISTRICT";

WHEREAS, the COLLEGE operates a Field Experience Program ("Program"), an
educational program at Imperial Valley College for its students under which students receive
academic credit for participation.

WHEREAS the Program is operated pursuant to Education Code section 78249 and
Califomnia Code of Regulations, title 5, sections 55250-55257.

WHEREAS College students will complete up to 45 hours of structured fieldwork in public
school elementary classrooms that represent Califomia's diverse student population and include
cooperation with at least one carefully selected and campus-approved certificated classroom
teacher. Approved fieldwork includes the following: structured assignments, observations, and
reflections that demonstrate the observer's ability to (a) recognize and describe examples of
teaching events that implement some elements of the Califonia Standards for the Teaching
Profession (CSTP) and state adopted Teaching Performance Expectations (TPEs); (b) observe
the use of state adopted academic content and perfformance standards; (c) compare and contrast
classroom environments; and (d) recognize and describe individual differences among students

and identify strategies and accommodations used to address these differences; and
NOW, THEREFORE, the COLLEGE and DISTRICT agree as follows:

1. Term and Termination. This Agreement shall be effective from August 01, 2026, and
continue fornot to exceed five (5) years from the date entered, unless terminated sooner.
This Agreement may be terminated by either party with or without cause upon thirty (30)
days' written notice to the other party, provided that all students participating in field
experience at the time of the termination are given the opportunity to complete their field-
experience hours at the DISTRICT'S facility(ies).

2. Use of Facility(ies). The DISTRICT agrees to allow field-experience hours to be

completed in its facilities. The students will be subject to the rules and regulations
of the DISTRICT during the hours they are in the DISTRICT's facility(ies).

3. Program Operations.

a. The DISTRICT will provide supervision, facilities, and materials necessary for the
students to perform the tasks of the field experience under this Agreement.

b. The students will not displace regular employees of the DISTRICT.

c. The students shall not be entitled to pay forthe instructional or training time at the
DISTRICT's facility(ies) or to a job with the DISTRICT at the conclusion of the
training Program.

d. The DISTRICT will provide a safe and clean work environment that complies with
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10.

all Occupational Safety and Health Administration ("OSHA") standards and codes as
set forth by the U.S. Department of Labor, and the derivative Cal/OSHA standards,
laws, and regulations relating thereto. :

The DISTRICT shall comply with all applicable federal and state regulations.

The DISTRICT shall abide by all provisions of the Califomnia Administrative Code,
title 5, and statutory requirements for its Program.

o

Independent Contractor. The DISTRICT is an independent contractor and is not an
agent or employee of the COLLEGE and has no authority to contract or enter into any
other agreement in the name of the COLLEGE.

Insurance. The COLLEGE and the DISTRICT shall each secure and maintain during
the term of this Agreement, comprehensive general public liability insurance for each
student of at least One Million Dollars ($1,000,000) for each claim, up to a total of Three
Million Dollars ($3,000,000) in any one year, to protect themselves against claims and
liabilities for personal injury, death or property damage arising from the activities of the
DISTRICT and the COLLEGE respectively. Incidental malpractice is included in the
provisions of the comprehensive general liability insurance so long as the student and
instructor are acting within the scope of their assigned duties.

Indemnification and Hold Harmless. Each party shall defend, indemnify and hold
harmless the other party, its officers, employees, agents and students from and against
any and all liability, loss, expense (including reasonable attomeys' fees), or claims from
injury or damages occurring in connection with or incident to or arising out of the
occupancy, use, service, operations or performance of work under this Agreement,
resulting in whole or in part from the negligent or intentional acts or omissions of the
indemnifying party or its subcontractors, or any officers, employees, agents, or
representatives of the indemnifying party or its subcontractors.

Assignment of Contract. The DISTRICT shall not assign the whole or any part of this
Agreement without the written consent of the COLLEGE and all sureties who have
executed bonds on behalf of the DISTRICT in connection with this Agreement.

Equal Opportunity Clause. The COLLEGE and DISTRICT and their respective
officers, employees, managers, and agents shall not discriminate against any person
on the basis of any protected characteristic, including but not limited to race, religion,
color, national origin, disabilities, marital status, age, or sex. The COLLEGE and
DISTRICT each affirm that it is an equal opportunity employer and shall comply with
any other laws or regulations prohibiting discrimination as may be applicable to them.

Compliance with Law. DISTRICT shall comply with all federal, state, and local statutes
and regulations applicable to the operation of the program, including, but not limited to,
confidentiality of student records.

Notices. Any notice or communication required or permitted to be given hereunder
shall be in writing and served personally, delivered by courier, or sent by United States
certified mail, postage prepaid with retumn receipt requested, addressed to the other
party as follows:
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1.

12.

13.

14.

15.

16.

Io COLLEGE: o DISTRICT:

Imperial Valley College Holtville Unified School District
¢/o Dr. Hector Garza c/o Celso Ruiz

Dean of Arts, Letters and Leaming Services Superintendent

Imperial Valley College ! Holtvile Unified School District
380 East Aten Road ? 621 East 6™ Street

Imperial, CA 92251 Holtville, CA 92250
760-355-6525 (760) 356-2974
hector.garza@imperial.ed celso@husd .net

;
and/or to such other persons or places as:%either of the parties may hereafter designate
in writing. All such notices shall be effecti&e when received.

Governing Law. This Agreement is made and entered into in the State of California,
and shall in all respects be interpreted, enforced and govemed under the laws of
California without giving effect to conflicts pf laws principles.

3
Severability. Should any portion, word, c:iause. phrase, sentence, or paragraph of this
Agreement be declared void or unenforceable, such portion shall be considered
independent and severable from the remainder, the validity of which shall remain
unaffected.

Material Default. In the event of any material default under this Agreement, which
default remains uncured for a period of twenty-one (21) days after written notice of
such default, this Agreement may be immediately terminated by the non-defaulting
party.

Entire Agreement; Amendments to Agreement. This Agreement constitutes the entire
agreement between the parties who have iexecuted it and supersedes any and all other
agreements, understandings, negotlatlons or discussions, either verbal or in writing,
express or implied between the partnes» to this Agreement. All provisions of this
Agreement hereto shall remain in effect throughout the term thereof unless the parties
agree, in a written document signed by {both parties, to amend, add, or delete any
provision, except that the COLLEGE may amend the Agreement to accomplish changes
required by law. Email correspondence $hal| not qualify as a written document signed
by an authorized signatory. 1

H
!

Headings. The headings contained in thEs Agreement are for convenience only and
shall not in any way affect the meaning or. interpretation hereof nor serve as evidence
of the interpretation hereof, or of the intention of the parties hereto.

Waiver. The waiver by any party of any breach of any term, covenant, or condition herein
contained shall not be deemed to be a waiver of such term, covenant, condition, or any
subsequent breach of the same or any' other term, covenant, or condition herein
contained. i
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the day and year

first above written.

Colso Ruiz

Celso Ruiz (Jul 1, 2026 11:08:08 PDT)

07/01/2026

Signature

Celso Ruiz
Superintendent
Imperial Unified School District

Lennor Johnson (Apr 17, 2026 17:04:44 PDT)

Date

04/17/2026

Signature

Dr. Lennor M. Johnson
Superintendent/President
Imperial Community College District

Date
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EXHIBIT "A"

1.

The COLLEGE shall be advised of all DISTRICT procedures and policies relevant to the
planning and implementation of the obseryations and teaching practices. In the event of
questions or uncertainties, the parties shall meet to discuss and resolve any such
questions. DISTRICT shall retain the ultimate discretion to implement conditions
consistent with its policies and procedures in the event the parties cannot resolve such
questions.

The DISTRICT shall provide COLLEGE students with teaching observation experience
in schools /classes of the DISTRICT. The provided observation experience shall be under
the direct supervision and instruction of DISTRICT employees and consistent with the
agreement of the parties. |

The DISTRICT may, for good cause, re*use to accept for teaching observation any
student of the COLLEGE assigned to conduct teaching observations in the DISTRICT;
and upon request of the DISTRICT, the COLLEGE shall terminate the assignment of
said student. For the purposes of this Agreement, "good cause" shall mean DISTRICT
articulated reasons which related to the security and safety of DISTRICT students and
staff, and general suitability of the student assigned to observe.

"Teaching Observation" as used herein means to observe teaching demonstrations and
active participation in the duties and functions of classroom teaching under the direct
supervision and instruction of DISTRICT employees holding valid credentials issued by
the State Board of Education, other than emergency or provisional credentials,
authorizing them to serve as classroom teachers in the schools or classes in which the
practice teaching is provided.

An assignment of a student of the COLLEGE to observe/practice teach in schools or
classes of the DISTRICT shall be, at the discretion of the COLLEGE, approximately
sixteen (16) weeks, not to exceed a total of 45 hours. A student may be given more than
one assignment by the COLLEGE to o?serve/practice teaching in such schools or
classes.

i
)

The assignment of a student of the CC%LLEGE to observe/practice teach in the
DISTRICT shall be deemed to be effective for purposes of this Agreement as of the
date the student presents to the proper authorities of the DISTRICT the "Student
Placement Request Letter", "Student Learning Plan”, and "Field Work Log" or other
document given the student by the COLLEGE effecting such assignment.

The DISTRICT'S credentialed teacher must complete an evaluation of the COLLEGE's
student at the conclusion of the 45-hour ae{signment and acknowledge completion of the
assighment on the student's "Field Work Log".

. Students presenting a "Student Placement Request Letter" to the DISTRICT have been

approved to do so by COLLEGE faculty/staff. The "Student Placement Request Letter" is
issued only to students who have met all Fingerprinting and Tuberculosis Clearance
requirements.

158



Myers-Stevens & Toohey Co., Inc.
Voluntary Student Accident and Sickness Insurance Program 2026-2027
IMPORTANT: Flease complete this document in its entirety.

PARTICIPATION AGREEMENT FOR INSURANCE

Participation Agreement is hereby made by the undersigned Participating Organization for insurance under the policy number of the below
chosen program issued to Trustee of ACE USA Accident and Health Insurance Trust on Behalf of the Participating Organization.

1. Name of Participating Organization {Correct Legal Name}: HOLTVILLE UNIFIED S. D.

(School or District name as you wish it to appear on the policy)

2. Participating Organization Address: 621 E. SIXTH STREET HOLTVILLE CA

92250

Telephone:  760-356-4936 Fax: Email: destrada@husd.net

WARNING: IT IS A CRIME TO PROVIDE FALSE OR MISLEADING INFORMATION TO AN INSURER FOR THE PURPOSE OF
DEFRAUDING THE INSURER OR ANY OTHER PERSON. PENALTIES INCLUDE IMPRISONMENT AND/OR FINES. IN ADDITION, AN
INSURER MAY DENY INSURANCE BENEFITS IF FALSE INFORMATION MATERIALLY RELATED TO A CLAIM WAS PROVIDED BY
THE APPLICANT.

y 7/7/2¢

Signature of Authorized Participating Organization Representative Date ' L

JOHN PAUL WELLS ASST SUPERINTENDENT

Name and Title:

BRCKER OF RECORD (IF APPLICABLE) BROKER CONTACT NAME TELEPHONE

2025/2026

2026/2027

1. ESTIMATED TOTAL ENROLLMENT | 1,650 I

2. DATE 2026/2027 SCHOOL YEAR ENDS

3. CHECK THE BOX INDICATING WHICH PROGRAM YOU WANT TO OFFER YOUR FAMILIES

u Network Benefit Plan (NBP) Scheduled Benefit Plan
Policy #SDA N18008701 /D, Policy #SDA N18008695

IMPORTANT: The Limited Activities Coverage Agreement must be completed and signed
in order to provide your students with additional protection at no charge.

PLEASE COMPLETE THE APPROPRIATE FORMS FOLLOWING THIS PARTICIPATION AGREEMENT:

SCHOOL SITE VERIFICATION FORM

SUPPLY ORDER FORM FOR INTERSCHOLASTIC SPORTS

—
—

Arranged & Administersd By Underwritten By ACE American Insurance Company

Myers-Stevens & Toohey Co., Inc. ®
i 26101 Marguerite Parkway, Mission Viejo, CA 92692 ' H I l B B
(949) 348-0656 or (800) 827-4695 Fax (949) 348-2630

myers | stavens Ilﬂﬁm CA License # 0425842

DISTRICT ID
5650

CA_26-27
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LIMITED ACTIVITIES COVERAGE AGREEMENT

Despite ongoing changes to healthcare in the United States, many students remain either uninsured or
underinsured. Uncovered medical expenses following a school-related injury can be a serious problem for
families and school districts. Our programs can help!

Access to coverage for each and every student is required. Whether or not the student participates in
interscholastic sports, attends high school or grade school-- every family deserves the opportunity to make an
informed decision regarding coverage for their children.

The Limited Activities listed below (and highlighted on page 6 of the attached Voluntary Program Summary)
will be provided in consideration of your district’s completed application and with the understanding and
assurance that the District will make diligent efforts to make available and promote the voluntary student
accident insurance options to the parent/guardian of every enrolled student.

* One-Day Field Trip Coverage
» Blanket Accidental Death Coverage

* Felonious Assault (Counseling Benefit) Coverage

Distribution Options for the 2026-2027 School Year

Please select at least one electronic distribution method below and our staff will forward to you all proper links
and instructions to accomodate your request upon receipt of this agreement

%Online Registration: If your site(s) utilize online registration we can coordinate with your web
developer(s) to incorporate the insurance information into this process.
D Email Distribution: Either by a 3rd party platform (i.e. Mail Chimp, Zoho, etc.) or manual
submission, each family will receive a PDF brochure at the beginning of the
school year.
h Other: Please explain: \’ \_\]er'ﬁ Q\Ja\\a\g\e a {- schoo \ 5 l"f—g
John ol wells W 7/7 124y
Name of District Official Signature Date

BLANKET COVERAGES ARE AVAILABLE FOR PURCHASE BY YOUR SCHOOLS AS NEEDED:

Complete plan description is available in the Voluntary Program Summary and samples are enclosed for review,
Please have your schools contact us directly for the appropriate form(s).

1. SHORT-TERM (24-HOUR COVERAGE) 3. ADULT VOLUNTEERS COVERAGE
2. SCHOOL TO WORK COVERAGE (Career/Workstudy) 4. COMMUNITY SERVICE COVERAGE
HOLTVILLE UNIFIED S. D. 5650
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July 6, 2026
Dear Diana:

Thank you for this opportunity to provide the District with the foliowing proposal for actuarial services.
Holtville Unified School District has been a valued client of DFA, LLC, since 2008. Foster & Foster Consulting
Actuaries, Inc. acquired DFA, LLC, effective January 1, 2024, and we are committed to continuing our
relationship with the District for many years to come.

Fees

Our flat fee, for the scope of work (described below) will be as follows:

Actuarial Report as of June 30,2025 $5,250
GASB 75 footnote information for fiscal year ending June 30, 2026 . $1,500
'GASB 75 footnote information for fiscal year ending June 30, 2027 $1,500
Virtual meetings with District staff or board to present or discuss reports? No Charge
Total Fee' " $8,250

! In-person meeting requests will be subject to time and expense fees.

Scope of Work

Foster & Foster Consulting Actuaries, Inc. will provide Holtville Unified School District with an actuarial
report as of June 30, 2025, setting forth all District liabilities of the postretirement health benefit program,
including a projection of District expenditures under the plan. Our report will contain the following
information:

* Determination of postretirement benefit obligations and components of expense in accordance

with Statement No. 75 of the Governmental Accounting Standards Board for fiscal year beginning

June 30, 2025.
=  Alternative amounts for prefunding the obligations as a percent of covered employee payroll.
* Reconciliation of Total OPEB Liability with the prior actuarial report.
* Roll-forward of Net OPEB Liability to GASB 75 measurement date.
= Summary of plan provisions, actuarial assumptions, and certification.

The scope also includes:

® Preparation (or review) of the GASB 75 footnote information at the time the District prepares its
financial statements for fiscal years ending June 30, 2026 and June 30, 2027.

* Meeting (virtual or by telephone as requested) with District staff or board to explain the report and
discuss any other issues or concerns. In-person meeting requests will be subject to time and
expense fees.
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Foster & Foster Scope and Fees
Page 2
July 6, 2026

Feel free to call us with any questions about this proposal.

Sincerely,

Foster & Foster Consulting Actuaries, Inc.

CONTRACTOR ! District

Signature: W W e g | Signature:

Name: Carlos Diaz Name: John Taol Wels

Title: Senior Consulting Actdéry Title: Assistan} o Per\n-\c\‘\d-e,f\" o
Date: July 6, 2026 ~ { Date: “\\\ 202,
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HOLTVILLE UNIFIED SCHOOL DISTRICT
School Board Meeting Agenda

PUBLIC HEARING
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Holtville Unified School District

PUBLIC HEARING ANNOUNCEMENT

The community and general public are invited to attend a public hearing regarding the Tentative
Agreement between the Holtville Unified School District and Holtville Teachers Association to
fully resolve limited re-openers for the 2024-25, and successor negotiations for July 1, 2025
through June 30, 2028.

The meeting will take place on Monday, August 17%, 2026, at the Holtville Unified School
District Board Room, located at 621 E. Sixth Street, Holtville, Ca. 92250. The meeting will
begin at 5:00 p.m.

Ann Garcia, Administrative Assistant

Posted on August 1, 2026
HUSD Administration Office
Finley School

Holtville Middle School

Pine School

164



HOLTVILLE UNIFIED SCHOOL DISTRICT
School Board Meeting Agenda

ACTION/DISCUSSION
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SUMMARY OF TENTATIVE AGREEMENT WITH THE

Holtville Unified School District School District and Holtville Teachers Association
The proposed agreement covers the period beginning 712024 and ending 6/30/2028
Will be acted upon by the Goveming Board at its meeting on | 8/10/2026
The agreement will affect the following funds budget |General Fund
**Are copies of the changes to the agreement included? . Yes
PUBLIC DISCLOSURE

TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS: In compliance with the Public Disclosure requirements of AB-
1200 (Statutes 1991, Chapter 1213) as well as the Salary Settlement Notification requirements of SB-1677 when Teachers Salary/Benefit Negotiations are
finalized after the final budget is adopted.

The agreement was publicly disclosed on : 712812026

The agreement was | posted at/ advertised in | : Distriet Office

STATUS OF BARGAINING UNIT AGREEMENTS
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current status.
Is the percentage increase on the salary schedule the same for all bargaining units? No
**If you answered no to the question above, please do a separate Summary of Tentative Agreement for each bargaining unit.
# of Employees Represented

Management \Pending 28
Certificated [Settfed - flgures presented. in this document 101
Classified 12024-25 and 2025-26 setlied, 2026-27 pending 86.09

PROPOSED CHANGE IN COMPENSATION

agre?acr):esnffr:: (:rc::I)t/I}iose Fiscal Impact of Proposed Agreement
Compensation employees covered by this
agreement. Year 1 Year 2 Year 3
Increase/(Decrease) | Increase/(Decrease) | Increase/(Decrease)
2026-27 2026-27 2027-28 2028-29
1 |[Salary Schedule
$ 10,090,437.72 | $ 448,031.78 | $ 896,063.56 | $ 1,344,095.34
2 |Step and Column
$ - 1% - |$ 180,251.00 | $ 178,173.00
3 |Other Compensation
$ - |8 243,387.62 | $ - |8 -
4 |Statutory Benefits
$ 3,603,965.37 | $ 155,024.53 | $ 241,322.64 | § 341,310.83
5 |Health/Welfare Plans
3 - 1§ - |$ - |8 -
6 |Total Compensation - Increase (Decrease)
(Total Lines 1-5) $ 13,694,403.09 | $ 846,443.93 | $ 1,317,637.20 | $ 1,863,579.17
7 |Total Number of Represented Employees (Use ' B L YN g
FTEs if appropriate) 101.00}
8 |Total Compensation Average Cost per
Employee ] $ 135,588.15 | § 8,380.63 [ % 13,045.91 | § 18,451.28
Average % Increase (Decrease) per Emplovee] > TN 6.18% 9.06% T1.75%)

166



_—

QUESTIONS REGARDING PROPOSAL

1 Salary Changes
a|Did you give a salary increase or decrease? _ Increase { X ) Decrease ( ) None ( )
blif you gave an increase/decrease was it on/off the salary schedule? On-Salary Schedule { X ) One Time Off Salary Schedule { )
¢|If you gave an increase or decrease what percentage 25; 25-26: 2%; 26-27: 4.31% (all on schedule)
d| Did the District have furlough days as part of decrease in salary? Yes ( ) No ( X))
e|How many fulough days? N/A - -
fi Are the fuloughs permanent or temporary reductions in contract? ' Permanent () Temporary { ) NA ( X )
g|What date is this effective? - 7112024 -
h|When does the district plan on implementing the agreement through payroll? 8/31/2026
2 Were any additional steps, columns, or ranges added, deleted or adjusted to the schedules? (If yes, explain)
No.

3

4

6

Proposed Negotiated Changes in Non-Compensation ltems ( class size adjustments, staff development days, teacher prep time, etc).

(Article 1) Extension of contract to June 30, 2028 with no reopeners during 2026-27 school year; (Article 12) Change to yard duty language so that
unit members may be assigned to a maximum of three full rececess periods per week; (Artcle 13) Clarify when and how extra duty stipends are paid;
(Arhcle 15) to speafy that class sizes will align to state and federal law, as well as IEP requirements; (Arucle 18) addmonal language to include non-

tocdinpndiananen aeiuallan dinteled somi il TPl P 3 P P Y vy ) Aasinlomaeanct forhabea dns

What are the specific impacts (positive or negative) on instructional and support programs to accommodate thesettlement? Include the
impact of changes such as staff reductions or increases, program reductions or increases, elimination or expansion of other services or programs.

To pay for this settlement in 2026-27 and 2027-28, the District plans to utilize the one-time discretionary block grant, which would eliminate that
funding source for any other purpose. In 2028-29, if the district's most recent multiyear projection (MYP) holds, a small deficit would either have to
absorbed by reserves or mitigated through cuts to staff or programs. On the GF Restricted side of the Budget, the enacted state budget yields

additicnal £ wdl in.Q ial L d) Bonthatodll balm fiumed $ e Lonet cdsha, oot TRV YIS il EY-STY LIV IPET- ES AP LT FoT - N—

What contingency language is included in the proposed agreement?

No.

Identify other major provisions that do not directly affect the district's costs such as binding arbitration, grievance procedures, etc.

There are no other major provisions.

Where is this being funded from in the Current Year? (Funding Source)

In the current year, the bulk of the settlement will be paid for from items that were not inciuded in the July 1 Budget, as they were unknown or not
approved at that time. As detailed above, the enacted budget has now verified two large revenue sources that will help to fund this settlement over
the 3 year MYP period - the discretionary block grant and the increased Special Education AB602 funds.

Is this a single year agreement, how will the ongoing cost of the proposed agreement be funded in future years (What witl allow the district
to afford this contract?)
N/A.

If multi-year agreement, what is the source of funding, including assumptions used, to fund these obligations in future years?

This agreement resolves three fiscal years (2024-25, 2025-26, and 2026-27). As mentioned above, it will be funded in the short-term by the addition
of the discretionary block grant and the expected increase in Special Ed AB602 funding. Beyond that, should conditions hold to current MYP, the

District would need to fund a portion of the cost out of current reserves, or enact cuts to align revenues with expenditures.
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IMPACT ON CURRENT YEAR BUDGET

Column 1 Column2 Column 3 | Column 4
y Any Other Revisions
GENERAL FUND Latest Board-Approved Adjustments asa | that were not part of | Total Current Budget
Budget Before Settlement | Result of Settlement | your last adopted (Columns 142+3)
| Budget
REVENUES i
Revenue Limit Sources (8010-8099) $ _ . __24403730)% -1 . -15 24,403,730
Remaining Revenues (8100-8799) $ _76166451% - 18 - | % 7615645
TOTAL REVENUES: $ 32,019,375 | $ - 18 - 1% 32,019,375
EXPENDITURES ]
Certificated Salaries (1000-1899) $ 13593799 |§ 6914198 = 1% 14285218
Classified Salaries (2000-2999) $ . be17614 |8 - 1% . __-1% 5, 617 614
Employee Benefits (3000-3999) '3 8438096 | $ ... . 15502518 - 1% _ 8593121
Books and Supplies (4000-4999) $ 1577850 |§ - 18 - |8 1.577,850
Services, Other Operating Expenses (5000-5999) $_ 3,301,429 | $ - - 18 _ - 1% 3,301,429 -
Capital Outlay (6000-659)  |§ . 38748l _ _ - |% - 18 368,748
Other (7000) .. _ ___. i _1$ 95621 1% - |$§ - 18 95,621 |
. JOTAL ,_E,_XEE_I!QI_]'_{:IR:E§ o 33,013,156 [ § ... 846.444 - 18 33.859,600_
Operatlng Suplus (Deficit)y ek e (993, 782) $ . (846444)]8% N {1 840,225)
Transfers in & Other Sources (891 0-8979) 3 $ _ -8 - - “'s
Transfers Out & Other Uses (7610-7699) $ 395,620 $__ - 18 R &2 ~3§§.§_2_9_‘
Contributions (8980-8999) $ =i SO N -8 -
CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE $ (1,389,402) $ (846,444) | $ - |8 (2 235 ,845)
BEGINNING BALANCE ) 10,477,561 | $_ 10,477,561
Prior-Year Adjustments/Restatements (9793/9795)___ 1s _ ~ = K I M —
- s 9,088,160 | § (846,444)! § - 18 8,241,716
Components of Ending Fund Balance
Nonspendable (9711-9719) 4 $ 138,852 | $ 138852
Restricted (9730-9749) $ 1,740,618 | $ 1,582,057
Commltted s
. Stabilization Arangements (9750) 1s - 5 S
} 3 = $ . =
$ - $ -
Reserve for Economlc Uncertalntles (9789) i3 7,208,690 $ 6,520,807
Unassgned/gnaggmgngled (8790) l § - $ -
IMPACT ON CURRENT YEAR UNRESTRICTED RESERVES
l‘§ga__tg Reserve Standard 3 = s O A . e o
Total Expenditures, Transfers OutandUses =~~~ T T $  34,255,750.07
State Standard Minimum Reserve Percentagg o ) B ) o o e N 3%
State Standard Minimum Reserve Amount ™~ _ " " 7 T T TSN A09785660
General Fund Budgeted Reserves o R _ L e
Reserve for Economic Uncertanties (9789) _ o 8 6,520,807.03
Unassigned/Unappropriated (9790) N L . . . R
Special Reserve Fund 170- Reserve for Economic Uncertainties B e NA "
Total District Budgeted Unrestricted Reserves { sum lines 1-6) S T T 18 852080706

Do unrestricted reserves meet the state standard minimum reserve amount?

—Yes | X
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IMPACT ON CURRENT YEAR BUDGET OTHER FUNDS (OMIT IF BLANK)
R Column 1 Column2 |  Column3 | _Column4
o Any Other Revisions
NIA Latest Board-Approved | Adjustmentsasa | that were not part of | Total Current Budget
Budget Before Seftlement | Result of Settlement | your last adopted {Columns 1+2+3)
|_ i 1 Budget
REVENUES
Revenue Limit Sources {(8010-8099) S . -8 -8 -1 -
Remaining Revenues (8100-8799) [$ _ -1$. - 18 I I T
TOTAL REVENUES: $ - 1% - 18 - |8 -
EXPENDITURES )
Certificated Salaries (1000-1999) $ -1 . -1 $ e -
Classified Salaries (2000-2999) N L - 18 - 1$ =
Employee Benefits (3000-3999) s - - - 1% -
Books and Supplies (4000-4999) '$ =% -8 - 15 =
Services, Other Operating Expenses (5000-5999) s _ -8 -8 s -
Capital Outlay (6000-6599) S L S £ T . A -
Other (7000), . I - 1% - 1% - |8 o=
S . .- 18 L T _al
! R 20 X ) I £ T - 1'% -
3 " $ - $ . - _$ ~ L
I SO - S SR ST | [
I A8 -8 -
]
FUND BALANCE! $ -8 - |3 - |8 B
BEGINNING BALANCE $ - $ -
Prior-Year Adjustments/Restatements (9793/9795) . ., ;$ . __ __ . s N
CURRENT-YEAR ENDING BALANCE | & - |8 - |5 - 1§ -
Gomponents of Ending Fund Balance ;
Nonspendable (9711-9719) e e )
Restricted (9730-9749) ; s 1$ = $ =
Commitied _ .
Stabilization Arrang!  (9750)
. Other Commitments (¢ pe— .
Assigned (9770-9788) .
Unassigned __ . ____
. Reserve for Economic Uncertainties (9789)
Unassigned/Unappropriated (9790)
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CERTIFICATION PAGE

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief Business Officer hereby certify that the District
can meet the costs incurred under the Collective Bargaining Agreement .
District Stiperin{fepdent

- |

budget figures as calculated per the agreement.

Governing Board President Date
(Signature)

District Chief Business Officer
(Signature)
After public disclosure of the major provisions contained in this Summary, the Governing District Board, at its meeting on 8/10/2026
took action to approve the proposed Agreement with . _Holtville Teachers Association ~ Bargaining Unit and adopted the new
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J. Todd Finnell, Ed.D.
County Superintendent of Schools

1398 Sperber Road, El Centro, CA 92243

g\ﬁglEcREtAoLE ECD(U)éJ ANTOYN Phone: (760) 312-6464  Fax: (760) 312-6565 www.icoe.org

August 06, 2026

Governing Board and Superintendent Celso Ruiz
Holtville Unified School District

621 East 6th Street

Holtville, CA 92250

Dear Members of the Governing Board and Superintendent Celso Ruiz,

Thank you for submitting the Summary of Tentative Agreement disclosure documents between the
Holtville Teachers Association (HTA) and the Holtville Unified School District. The disclosure indicates
that the proposed agreement is effective July 1, 2024, and is scheduled for Governing Board
consideration at the August 10, 2026, board meeting.

Pursuant to statutory requirements, the Imperial County Office of Education (ICOE) has reviewed the
fiscal impact of the proposed bargaining agreement. The primary provisions of the agreement
include on-schedule salary increases of 1% effective January 1, 2025, 2% effective July 1, 2025, and
4.31% effective July 1, 2026.

Our review included an analysis of the agreement’s fiscal impact on the current fiscal year and the
two subsequent fiscal years, as reflected in the District’s most recent board-approved 2025-26
Estimated Actuals and 2026-27 July 1 Budget Report. Based on the information provided, our office
concurs that the District will be able to meet the costs associated with the proposed agreement
during the period reviewed.

While the District is projected to remain fiscally solvent, we encourage continued attention to
projected deficit spending and long-term fiscal sustainability. Continued monitoring of reserve levels,
cash flow, enroliment trends, and multiyear budget assumptions will be important to maintaining the
District’s fiscal stability and ensuring its ability to meet future financial obligations.

Should you have any questions, please do not hesitate to contact our office.
Respectfully,

Maribel Paez
Chief Business Officer, Business Services

cc: J. Todd Finnell, Ed.D., County Superintendent of Schools
Carlos R. Gonzales, Associate Superintendent

Empowering our community to be an ideal place to live, learn, and work.
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TENTATIVE AGREEMENT
between the
Holtville Unified School District
and the
Holtville Teachers Association

To Fully Resolve Limited Re-openers for the 2024-2025, and successor negotiations for July 1, 2025

through June 30, 2028

July 22, 2026

The Holtville Unified School District (“District”) and the Holtville Teachers Association, (collectively,
the “Parties”) have reached a tentative agreement to fully resolve limited reopener negotiations for the
2024-2025 school year and successor negotiations for July 1, 2025 through June 30, 2028. This
Agreement is subject to ratification by the District’s Governing Board.

The Parties agree to amend Article 1: Agreement as follows:

Article 1 - Agreement

1.1

1.2

1.3

The District and the Association agree that the articles contained in this collective
Bargaining agreement between the district and the association (“Agreement”) constitute a
bilateral and binding agreement between the parties pursuant to the Educational
Employment Relations Act (“EERA”) (Government Code section 3540, ef seq.)

This Agreement shall be continued in full force and effect from final ratification by the
District Governing Board until June 30, 2028. The parties agree that during the term of this
Agreement, except for the limited reopeners identified in this Article, neither party may
reopen new or proposed additional articles for negotiations unless mutually agreed by the
parties in writing or expressly set forth in this Agreement.

There shall be no reopener negotiations during the 2025-26 or 2026-2027 school years.
During the 2027-28 school year, this Article shall reopen automatically, and either party
may reopen Article 20 (Employee Benefits), Article 21 (Salaries), and three existing or new
articles of each party's choice by submitting a written proposal to reopen negotiations on or
before December 15th of 2027. If neither party submits a written proposal on or before
December 15th of 2027, this. Agreement shall remain in full force and effect on the same
terms and conditions without change for the 2027-28 school year.

Unless previously extended by a written mutual agreement by the parties, the Agreement
shall expire on June 30, 2028. Upon expiration, the terms and conditions of the Agreement
shall remain in full force and effect until a successor agreement is ratified or statutory
impasse procedures are completed.

Page 10f 14
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[No additional changes to Article 1; however, update other sections of the Agreement
referencing the term of the agreement and reopener negotiations accordingly.]

The Parties agree to amend Article 12, Teaching Hours, as follows:

Article 12 - Teaching Hours

12.3 When not engaged in actual classroom teaching during the “workday”, unit members
will devote such time to supervision of students, preparation for future instruction,
evaluation of students’ work, conferences with parents and students, tutorial guidance,
collaboration, other assistance to students, and to any reasonable assignments by the
Principal or Superintendent related to their duties, including yard duty assigned
pursuant to Article 12.3.1.

12.3.1 Yard duty during the “workday.” Yard duty for the purpose of student supervision may
be assigned to unit members during the workday at the discretion of each Principal or
the Superintendent. No unit member shall be assigned yard duty more than three (3)
full recess periods per week. Yard duty will not be assigned during the preparation

periods described in Article 12.5, or_during or adjacent to the unit members’ 30-minute

dutv-free lunch period.

[Additionally, the Parties agree to remove outdated references to former school years throughout
this Article 12.]

The Parties agree to amend Article 13, Extra Duties and Additional Duties, as follows:

Article 13, Extra Duties and Additional Duties

13.2 Assignment of Extra-Duty

d. Stipend Payment.

1. The stipend provided for an extra-duty assignment lasting for the entirety of a
school vear will be payable in two installments in December and June of a school

year.
ii. _The stipend provi I an extra- i nt lasting 1 han the entir
th hool vear shall id _at the regular 11 iod immediat

following the assi ent’s completion, provided the assignment concludes an
the requisite paperwork is submitted to the pavroll department at least three (3
business days before the county office payroll submission deadline. If the
assignment is completed and the requisite paperwork is submitted to the payroll
department within three ( 3} business days of the count office pa roll submlssmn

regglar pa)ﬂ;gll period for the subsgggent month

Page 2 of 14
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111, Stipends shall be pro-rated for the length of the assignment in any case in
which the unit member does not serve in the assignment for its entire duration.

Extra-duty assignments that extend beyond the agreed upon duration of the season

iv. Nothing in this Agreement shall preclude the District from payving stipends
with greater frequency than the schedule set forth herein. All stipend payments

shall remain subiect to the applicable withholdings and deductions required by
law.

[No additional changes to Article 13; however, update Appendix B, Extra-Duty Salary Schedule,
accordingly.]

The Parties agree to amend Article 15, Class Size, as follows:
15.1. The District shall make every reasonable effort to keep class size at minimum.

Consideration will be given to facilities, equipment, and teaching station.

15.2. At the beginning of each school year, efforts will be made by the Superintendent to
distribute students as evenly as practical within grade level and subject area, with consideration
given for the learning ability of the students.

15.3. All special education classes will be based on the legal maximums gstablished by state and
federal law. including the Education Code and applicable TEP reguirements. Nothing in this
Article shall be construed to create class size or caseload obligations bevond those imposed by
state or federal law.

15.4. The District agrees to staff for an average of thirty (30) students per teacher per class
except as listed below:

a. Study Hall

b. Band/Music

c. Physical Education

d. Continuation Education
e. Typing

f. Special Education

Page 3 of 14
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15.5. All 1aboratory and shop classes shall not be larger than can safely be accommodated in the
laboratory or work space available. In no case shall the number exceed thirty (30).

15.6. No teacher has the right to refuse admission of a pupil when no other class in the same
subject is available at the same time.

15.7. The Liaison Committee will discuss and make recommendations of regarding students with
exceptional needs pertaining to class size.

[No additional changes to Article 15.]

The Parties agree to amend Article 18, Teacher Safety, as follows:

Article 18, Unit Member Safety

18.1.

18.2.

18.3.

18.4.

18.5.

18.6.

Unit members shall not be required to work under unsafe or hazardous conditions or to
perform tasks which endanger their health, safety, or well being.

A unit member may use reasonable force necessary to protect himself/herself from attack,
to protect another person or property, to quell a disturbance and threatening physical
injury to others, or to obtain possession of weapons or other dangerous objects upon the
person or within control of a pupil.

Unit members shall immediately report cases of assault suffered by them in connection
with their employment to their principals or other immediate superior and to local law
enforcement agencies. Such notification shall be immediately forwarded to the
Superintendent who shall comply with any reasonable request from the unit member for
information relating to the incident or the persons involved. It is understood that the
provisions of the article are expressly subject to the privacy rights to individuals and
legal standards relating to the confidentiality of ongoing investigations by law
enforcement agencies.

If criminal or civil proceedings are brought against a unit member alleging that he/she
committed an assault in connection with his/her employment, the Governing Board shall
provide legal counsel, at the request of the unit member, to defend himself/herself in any
civil action or proceeding brought against him/her unless otherwise prohibited by federal
or state law.

A written description of the rights and duties of all administrators and unit members with
respect to student discipline, including the use of corporal punishment and the rights of
suspended students, shall be presented to each unit member in writing on the first day of
each school year.

As used in this Article, "within the scope of his/her employment” shall include any
voluntary Board approved activities (such as a field trip) which involve student contact.

Page 4 of 14
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18.7. A unit member teacher ean, at his/her discretion, may temporarily remove a ehild student

18.8

18.9

from the classroom or relevant space (e.g.. counseling office. speech therapy session.
nursing office) when the eh#ld student exhibits behavior that is threatening to other

students, the unit member, and/or the learning environment unless otherwise prohibited
by federal or state law.

The District shall maintain a system by which unit members mayv report occupational
health and safety concerns. including workplace hazards.

As part of the professional development made available to unit members, the District
shall provide periodic training on classroom and/or behavior management.

[No additional changes to Article 18.]

The Parties agree to amend Article 20 (Employee Benefits), as follows:

Article 20 - Emplovee Benefits

20.1.
20.2

The District shall provide health benefits for unit members.

Upon final ratification of an Agreement containing this provision, effective July 1, 2014
the District will make a maximum annual contribution toward the health and welfare
package of benefits-eligible unit members (pro-rated for part-time unit members based
on the percentage of a full-time contract). The maximum annual contribution will be
equivalent to the sum of the following insurance premiums currently offered in the
District:

a. SISC’s “employee only” Blue Shield of California 80% plan (Plan “G”)
and applicable life insurance,

b. Delta Dental (composite rate) coverage,

¢. VSP (composite rate) coverage.

In the event that the increase to the 80% benefit plan described above is less than the
increase in 50% of the unit’s total premium increases, the District shall provide a
uniform increase to unit members based on the following sample calculation:

Total number of unit members = 100

Total of unit’s premiums in Year 1 = $1,000,0000
Total of unit’s premiums in Year 2 = $1,100,0000
Total increase = $100,000

50% of the increase = $50,000

Page 5 of 14
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20.3

20.4

20.5

20.6.

20.7.

Increase to the District’s maximum annual contribution per unit member = $500

Any amounts in excess of the maximum District contribution in Section 20.2 above
outside of an IRC section 125 plan shall be paid for by the unit members by monthly
payroll deduction in equal monthly amounts.

Any future increases in excess of the District’s maximum contribution for health
benefits under the following plans will be paid for by the District: 1) SISC’s “employee
only” Blue Shield of California 80% plan (Plan “G™) and applicable life insurance, 2)
Delta Dental composite rate premiums, and 3) VSP composite rate premiums.

In the event that the Association and the District mutually agree to change carriers, plans
and/or providers, the District’s maximum annual contribution toward health benefits
shall equal the sum of 1) the “employee-only” health carrier premium of a plan
equivalent to the SISC 80% employee only coverage, 2) the composite rate premiums
for dental and vision programs for coverages equivalent to the current Delta Dental and
VSP programs currently offered to unit members. For reference, plans currently
provided through the District are attached as Appendix “D-1” (80% SISC Health
Insurance), Appendix “D-2” (Delta Dental Insurance), and Appendix “D-3” (VSP
Insurance).

The parties agree that any increased contribution made by the District pursuant to this
Section, along with step and column increases, shall be considered as an increase in
compensation. Any additional increases in the cost of plans not described in Article 20.4
for this unit shall be paid by unit members by payroll deduction, in 11 equal monthly
installments. There shall be no requirement for the District to procure the prior consent
of any unit member or the Association before deducting the balance of any prorated
monthly coverage cost from any compensation due a unit member.

Unit members may also insure a spouse, and/or eligible dependent at no cost to the
District pursuant to the requirements and provisions of the selected plan. Unit members
shall pay any increase in the above annual cost to the District by payroll deduction in
eleven equal monthly installments or through an IRC 125 plan. There shall be no
requirement for the District to procure the prior consent of any unit member or the
Association before deducting the excess of any premium cost over the maximum amount
in Section 20.2 above.

Tax Sheltered Annuities:

Unit members may participate in 403(b) or 457 plans through the District’s designated
service provider for such plans.

Medical Examinations and Tests:

Page 6 of 14
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20.8.

20.9.

20.10.

All medical examinations and tests of unit members required by the District shall be
paid for by the District.

Duration of Benefits:

The benefits provided in this Article shall remain in effect during the term of this
Agreement. Should a unit member’s employment terminate following the last day of the
school year and before the commencement of the ensuing school year, such unit member
shall be entitled to continued coverage under the health plan until October 1st of the
following school year.

Effective following final ratification of this Agreement by the Governing Board, the
District shall pay a maximum annual contribution equal to the agreed-upon health
benefits cap described in Article 20.2 of this Agreement toward District insurance plans
for retirees and eligible dependents who retire between the ages of fifty-five (55) and
sixty-five (65), who meet the minimum number of years of full-time consecutive service
with the District provided in this article. Such benefits shall terminate upon the sooner
of the retiree’s sixty-fifth (65®) birthday, or the date that the retiree becomes covered by
another employer who provides full family benefits. If the unit member reaches the age
of fifty-five during the summer vacation period, he/she may retire at the end of the
preceding school year and shall receive the benefits of this section of the Agreement.
For qualifying unit members that have a minimum of fifteen (15) years of regular
full-time consecutive service with the District, the coverage period shall be for a
maximum of a three-year period immediately following the school year the unit member
retires, so long as such coverage is offered by the insurance provider. The District’s
maximum annual contribution shall be equal to the current annual health benefits cap in
Article 20.2 of this Agreement. Any excess premium shall be paid by the retired unit
member. For qualifying unit members that have a minimum of twenty (20) years of
regular full-time consecutive service with the District, the coverage period shall be for a
maximum of a five-year period immediately following the school year the unit member
retires. The District’s maximum annual contribution shall be equal to the current annual
health benefits cap in Article 20.2 of this Agreement. Any excess premium shall be paid
by the retired unit member.

Should a unit member die during his/her employment, his/her surviving spouse may
elect to continue to be covered under the benefits set forth in Section 20.1 for the
duration of this Agreement. If such an election is made, the surviving spouse will be
responsible for and pay to the District his/her pro-rata share of the premium cost in
excess of $350.00 per month. Such coverage shall cease on the earlier of the spouse
reaching age 65 or eligibility for coverage under a plan provided by the surviving
spouse’s employer or spouse.
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20.11. The District and Association agree to implement IRC Section 125.
[No other changes to Article 20.]
The Parties agree to amend Article 21 (Salaries), as follows:
Article 21 - Salaries
21.1  Salary Schedule:

Effective thirty (30) days following final ratification of an Agreement by the Governing
Board, the following specialized positions will be additionally compensated by the following
amounts each school year:

a. Agriculture Teacher 35 extra Days Pay

b. Agriculture/ROP Teacher 30 Extra Days Pay

c. Counselor 20 Extra Days Pay

d. Speech Therapist * 10% above placement on salary schedule

e. Special Education Teachers Those with clear credentials will receive 5%

above placement on salary schedule.

f. District Nurse 10% above placement on salary schedule
with a clear “School Nurse Credential.”

*If the District is unable to recruit and employ a qualified speech therapist to provide services
required by law, the District may contract with a qualified individual on terms mutually
agreeable between the District and the individual. Such individual will not be a member of the
bargaining unit for the duration of the individual’s contract and will not be entitled to the
benefits afforded to bargaining unit members under the Agreement. This is not a proposal to
permanently remove a speech therapist position from the certificated bargaining unit.

21.2  Extra Duty Pay Schedule.

Effective on the date of final ratification of this Agreement by the District Governing
Board, extra duty hourly rates shall be increased as set forth below for the following
services:

Driver Education

Contractual Hourly Rate
Summer School

The hourly rate shall be based on the current salary schedule Step 1, Group I scale, rounded off
to the nearest dollar as calculated below:
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Step 1, Group I salary divided by days of annual service divided by work day
hours rounded off (.01-.49 down, .50-.99 up) to the nearest dollar.

2025-26 Example (effective following Board approval of this Tentative Agreement):

$67,647/185/7.5 = $48.75
Hourly rate (rounded to nearest dollar) = $49.00

The increased hourly rate shall only apply to extra duty service performed after the date of final
ratification of this Agreement by the District Governing Board.

Delete the existing Article 21.3 Salary, and replace with the following:

21.3

21.4

Salary

L11¢ 1ve nudr Vs C i i ','-.'_' C Cl) 1

2023-2024 salary schedule attached to the Agreement as Appendix A-2,
Effective July 1. 2025, the District shall provide a two percent (2%) increase to the
2023-2024 salary schedule attached to the Agreement as Appendix A-2 after applying

the one percent (1%) increase effective January 1, 2025,
Effective July 1. 2026, the District shall provide a four and thirtv-one one-hundredths

ercent (4.31%) increase to the 2025-2026 salarv schedule. which shall be applied after

the two percent (2%) increase effective July 1. 2025.

Retroactive _compensation for the increases contained herein will be made to unit

members base salary. only. minus applicable withholdings, and will be issued within a

Effective with the 2009-2010 school year and thereafter, each member of the bargaining
unit shall receive his/her annual salary payments in eleven (11) monthly warrants.
Deductions for taxes, insurance plans, 125 plans, etc. will also be based on 11 pay
periods as much as is practicable or allowed by law. This Section will remain in effect
for the duration of the contract unless the payroll provider (ICOE) prohibits the District
from providing this service.

For so long as the District has access to the Escape Financial System, and that system
possesses a mechanism to provide a twelfth month of deferred salary pay, unit members
will be provided the option to defer 1/12 of each month’s salary to the July 31% payroll
that immediately follows the end of any given school year. To be eligible for this
option, unit members must notify the District payroll department on or before July 15
of the preceding school year, utilizing the District’s 12-Month Pay Form.
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[No additional changes to Article 21; however, the Parties agree to amend the Salary Schedule
appendices set forth below.]

Effective July 1. 2026, the District proposes to amend Appendix A-2, 2023-2024 HTA Salary
Schedule, to replace the language after the salary schedule with the following:

Unit members Feaehers with experience coming into the District will receive credit for
prior service up to ten years on the basis of one step for each year of teaehing experience
in the same or substantially similar certificated classification. Three-fourths of a year or
more will be credited as one step.

All unit members teachers will be required to submit official transcripts of all training
and letters verifying experience from an accredited educational institution which they
desire to count toward placement on the salary schedule. Work must be completed before
the beginning of the school year in order to be given credit for an advance on the salary

schedule. For purposes of this Appendix. an official transcript must identify each course
by name or title and reflect the number of semester or guarter units earned. Transcripts
that reﬂect zero units, that omlt COurse names or t1t1es= or that reﬂect only attendance or

cred1t§ are SYnonymous.

All unit members hired after July 1, 2009 must hold at least a preliminary credential to be
initially placed or advanced beyond Group 2.

In order to advance to either Group 5 or 6 during-the—2068-069-schoel—year, official

transcripts from accredlted colleges or umversmes must be submitted no later than 98
days—folowing—fnal—rattfieatton—eof—this—agre September 30 for advancement

effective October 1.

Placement in Group 6 requrres a Master s Degree in Education or a fela’eed ﬁeld dlrectly

Transcripts will be retained in the unit member teaeher’s personnel file fotder-during-the
time-ofemployment.

Effective July 1. 2026, to be placed at step 20, a unit member teacher must have at least
19 years of service, with 13 years being in the Holtville Unified School District;and-=
Courses or units paid for in whole or in part by the District shall not be eligible for

placement or advancement on the salary schedule, unless an alternative agreement is
made between the Association and the District,
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e A unit member teacher who resigns for the purpose of retiring, shall receive a 10%

retirement increment if he/she submits the resignation byJune-26;34987for-the-1986-87

year-and-trstbsequent-years by February 28 for retirement effective June 30 of the same
school year. The 10% increment shall be equal to 10% of the unit member teaehef s

annual salary placement.

GAprilvray;Fune)or in one lump sum payment in June
Effective July 1, 2026, the Parties agree to amend Appendix B, as follows:

HOLTVILLE UNIFIED SCHODL BISTRICY
EXTRA DUTY FAY SCHEBULE
POSITIONS"

SCHOOL SITE SALARY

VARSETY HEAD TACKLE FOOTBALL COACH L& SCHODL 5.00% $ 5910
VARSITY HEAD COACH HIGid somool - BOU% § 2,253
ASSISTANT COACH - ANY SPORT HI&H ScHDOL BN & 3,283
BAND DIRECTOR MI&H SIMOO] 7.50% § 4528
LHORAL BIRECTOR HI&H SCHOOL 150% % DS
SPEECH HIEH SCHOOL 300% % 1970
YEARBOOX ADVISOR MTEH SCHODL AB0% % 25858
STUDENT COUNCTE ADVISOR HIEH SCHOOL 9.00% $ 5910
SENIOR OLASS ADVISOR HI&H SCHDOL 200% % 1970
JUNIOR CLASS ADVISOR HE&H ScHo0L 300% $ 1870
SOPHOMORE CLASS ADVISOR HIGH SCHOOL % % L1
FRESHMAN CLASS ADYISOR MI&H STHOOL 100% $ 174
CHECRLEADLING ADVISOR (NON £IF) HIEH SCHOOL 750% % 4925
WRES TLING TOLRNAMENT DIRECTOR MI6H SCHODL 1L00% $ E87
SPEECH TOURNAMENT DIRECTOR HIEHM soH400] 100% % (1.7
ACADEMIZ DECATHLON COAGH HIEH SCHOOL 300% % 1,970
MOCX TRIAL COACH HIEH SCMOOL 500% $ 1,970
ROBOTICS COMPETITION COACH HIGH SCH4D0L 3.00% ¥ 1,970
ATHLETIZ DIRECTOR ASSISTANT (GIRLS) HEEH SEHODL 20.00% % 13133
ATHLETIC DIRECTOR ASSISTANT (80YS HIEH SCHODL 2000% % 13133
BOYS/ETRLE/CO-ED SPORTS (PER SPORT) MIDRE SCHODL 175% § 1149
ASSISTANT COACH - ANY SPORT MIBDLE SCH00L 1O0% % 114
DRILL TEAM MIDDLE SCHO0L 350% § 2,298
BAND DIRECTOR MIDDLE SCHOOL 7EDR $ 4925
CHORAL DIRECTOR MIDDLE SCHO0L 150% $ oY
STUDENT COUNCIL ADVISOR MIDDLE SEHOGL 700% $ 4598
YEARBOOK ADVISOR MIDDLE SCHODL 278% % 1,804
Bows/ETRL 5/C0-E SPORTS (FER SPORT) PINE SCHOOL 178% % 1149
STUDENT COUNCIL ADVISOR PINE SCHOOL 500% % 3,283
BAND DIRECTOR PIME SCHOGL 300% $ 1,9m

YEARBODK ADVISOR PINE 5CHOOL 275% 3% 1,808
BIYS/6IH.5/C0-ED SPORTS (PER SPOAT) FINLEY SCHODL 1.75% § 1149
STUDENT COUNCIL ARVISOR FINLEY SCHOO!, EOO% $ 3,283
BAND DIRECTOR FINELY SCHOOL 300% % 1,970
YEARBEOOK ADVISOR FINLEY SCHODL 278% $ 1,808
STUDENT COUNCTI, AGVISOR FREEDOM ACADEMY 300% § 1970
STUDENT COUNCT. ABYISOR SAM WEEE ER 1570

DXTRA BUTY PAY WILL B PATD ACCDRUING TO THE ABOVE PERCENTAGES MULTIPLIED BY
STEP 1, GOV 1 OF THE SALARY SCHEMAE AND WILL. BE FAID BY THE DISTRICT WLTHIN
ONE MONTH OF THE COMPLETION OF THE ASSTSNMENT FOR ALL SHORT TERM ASSTONMENTS,

EXTAA DUTY ASSTSNMENTS LASTING THE ENTIRETY OF A SO4DOL YEAR SHALL BE PATD IN
TWD EQUAL PAYMENTS TN BECEMEER AN JANE,

THE HHS PRINCTPAL AND ATHLETIC DIRECTOR WILL MEET BACH SPDRT'S HEAD cmm BEFORE
EACH SEASON, AND BASED OFF OF THE LEVEL OF STUDENT PARTICIPATION (I.E. RODSTER SIZE),
SHALL DETERMINE IF AN ADDITIONAL ASSISTANT COACH SHALL BE ASSTSNED,

SHORT-TERM ASSIGNMENTS THAYT EXTEND PAST THE NORMAL DURATION OF SEASON SHALL BE
COMPENSATED AT A PRO-RATA SHARE OF THE RESULAR EXTRA DUTY STIPEND,

THE HOURLY RATE WILL BE DETERMINED AS DESCRIBED IN ARTIQE 21,2,

*Positions iffered will be determined on wh ginisal bosie, Inedition of positich on extra duty poy sthedile
does hat hecessanily indicote position will be filed,

[No additional changes to Appendix B.]
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The Salary Schedule figures effective January 1, 2025, after Board approval, are illustrated

below as follows:

HOLTVILLE UNTFYED SCHGOL DISTRILT

2024-25 HTA SALARY SCHEDULE
BA BA:30 BA4S BA+£D
1 2 3 4
1 &h 321 68 E91 71510 74,226
2 68861 71510 74,129 76 643
3 71510 74,129 76,755 Vo ATE
4 74,129 76755 79375 52083
5 76,755 79376 81938 a4.70%
b 7937 81956 BAE22 87.33%
7 B819% [2F Y 87,253 29960
8 87,253 E9 RaS 92 557
L 89865 92487 $5.143
0 92AR7 %5 118 97 823
11 25 BF7I0 100415
12 97730 100354 103043
13 SRS 101,357 104074
14 o692 1023 105,115
15 100682 103,391 106,167
16 1014096 104428 107227
17 271z 1058381 108752
ia 3P4 107041 109841
1% 104778 104,218 110,839
20 05828 108681 111449
21 Dp883 109769  l2%S
22 WOFL%3 110866 113,648
23 108 032 11,873 114 827
24 22 13465 116,298
25 111225 114, 617 1ir 461
26 112,338 115763 118,637
z7 13460 116925  li5623
28 114855 112000 121021

The Salary Schedule figures effective July 1, 2025, after Board approval, are illustrated below as

foltows:

HOETVILLE UNIPIED SCHOOL BISTRICT
2025-26 HTA SALARY SLHEDULE

WO O O e T R

BA
1
67 647
0,269
72.540
5612
78,290
BO,264
£3.636

BA»30
2
70,289
72,940
78412
78,290
B0 964
83,636
86314
88,998
91,682
94,337
97,018
99,685
100,679
101,686
102,703
03,730
04,767
105 316
104 874
107 843
10821
10012
111213
112,324
113450
14,542
15,729
116 537

BA+4S
3
72940
75612
7E290
80564
83836
86,314
BROGH
01662
54,337
9Y.018
55 685
102,381
102 384
104 418
105 425
106,517
104,101
109,182
110,273
110,855
111 Sk
113083
114,212
115,735
116 909
HB D78
119 284
120,452

APPEMDIX A-2
EFFECTIVE: Janumey 1, 2025
ITNCREASE: 100%

BA<T5 BA+MA
5

]

78 341 76453
77956 79 145
80568 81458
R£3.317 £4 845
85973 BF 244
SB544 £3,955
9312 S2.458
93945 45,335
o6 96039
89251 100758
1920  W3d2e
104583 106,136
105635 107193
06691 108268
107,758 109,352
108339 110445
110354 112,015
111.487 113,135
el 14266
3120 14795
14251 15942
115367 17161
HneBar 18273
iig044 19787
ls2zz 120586
120416 122,196
121618 123418
122435 124653

BA60 BA+75
5

4
75711 76,6494
78,380 79884
Bt D66 82261
Ba728 84 983
86,399 87 692
£B9.082 90 417
91,759 93138
54 402 98 624
52 0BY 98 542
99,779 101277
102 423 103,958
105,104 106 63%
06,155 107748
107,217 108 825

05290  1W09913

1094372

111,016

10527 152592
112 038 1132717
13,458 114,854
113878 115382
114 818 118 Bas
HE@s2 117,705
7,124 118578

ifies24 120408
H9BID 121,608
12100 122,624
22219 123051
123,441 125292

APPEMDIX A-2
EFFECTIVE: July 1, 2025 {After Bd Rat}
INCREASE; 2.00%
BAMA
[ 3

77982
80,728
B34%6
#6236
48,985
51,754
44 511
97242
100,000
102,773
105,495
108, 259
169,342
110,454
11538
112454
114,255
115398
16351
17001
118,241
119,443
120438
122183
123,408
124 440
125,887
127,145
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The Salary Schedule figures effective July 1, 2026, after Board approval, are illustrated below as
follows:

HOLTVILLE UNIFIED 544001 DISTRICT APPEMDIX A4
2026-27 HTA SALARY SCHEDALE EFFECTIVE: July 1, 2026
INCRE ASE: 4317
BA a2 BAvd BA+80 BAs?5 Bsfta
1 2 3 ] -] 3
t 70543 T2254 4 LA 78574 80360 Bi 343
4 73298 76084 7BE7 B1,758 82,985 84,207
3 76 0B+ 7871 81,664 84560 B%,827 87 095
b 78871 Bl oG4 B4.453 87,334 BB.646 85,553
5 41684 B4 AS4 7241 50123 51,472 92824
b a4 454 B7 241 50,034 92521 54 314 55702
7 A7 241 Ereiat G283 95714 &7 152 b had
) s2 034 L1333 4] RATT 3,554 103 438
9 #5413 5,403 1,271 102,788 4310
ie p ] 101159 104079 105 b42 07203
n BloRL 103 283 106 837 08439 110042
iz [LR 104773 105434 141,283 12925
13 105,013 107, 840 140,730 112,992 114 p5E
14 06 065 104,518 LR 5 13 kEth 115154
15 07 129 110,004 152957 $14,650 16 346
1% it 208 11,108 114 086 115 801 0r 50
T 8,282 NLTeD 11%.708 117 445 7%
i 110377 113888 146 AL7 Ha M 120372
12 111480 U026 1835 119,804 121574
20 123595 115,633 118578 120,355 122138
21 #8720 He 750 119,745 121,559 123 250
22 14 558 H7.957 120,960 122778 124591
23 116008 115138 122,72 k24002 125 237
(2] 117,165 0744 123.737 125,559 R7 A8
% 118,340 121,948 124574 126,847 128,725
24 115520 123,87 126226 128 114 136072
[14 120717 124404 127487 129,398 13133
28 21955 125 443 128781 RLE LR 132 428

The Parties agree to amend Article 24, Miscellaneous, as follows:

Article 24. Miscellaneous

24.6  Effective July 1, 2025, a unit member’s notification to the District that they intend to
resign shall remain revocable until such time as the Superintendent or designee takes
action on such notification by written acceptance of the resignation provided to the unit
member, notification to the Board of Trustees, notice of termination to the County Office
of Education for payroll and retirement reporting purposes, and/or securing advertisement
of the open position.

[No further changes to Article 24.]
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This Agreement fully resolves Limited Re-openers for the 2024-2025 school year, and successor
negotiations for July 1, 2025 through June 30, 2028, and is subject to ratification by the District’s
Governing Board.

FOR THE HOLTVILLE TEACHERS ASSOCIATION:

ﬂ W &/@ W Dated: {)7{/,;23/.’20216

Crystal Anfs President, Holtville Teachers Association

FOR THE HOLTVILLE UNIFIED SCHOOL DISTRICT:

e OA.-(% A = Dated:  /, /’-—/ / 24

Celso Ruiz, Supenntendent

Date Ratified by the Holtville Unified School District’s Governing Board:
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HOLTVILLE UNIFIED SCHOOL DISTRICT APPENDIX A-2

2024-25 HTA SALARY SCHEDULE EFFECTIVE: January 1,2025 47.79892
1.00%
BA BA+30 BA+45 BA+60 BA+75 BA+MA
1 2 3 4 5 6

1 66,321 68,891 71510 74,226 75341 76,453
2 68,891 71,510 74129 76,843 77,996 79,145
3 71610 74129 76,755 79,476 80,668 81,859
4 74129 76755 79376 82,083 83317 84,545
5 76,755 79,376 81,996 84,706 85973 87,244
6 79.376 81996 84,622 87,330 88,644 89,955
7 81,996 84622 87253 89,960 91312 92,658
8 87,263 89,865 92b57 939456 95335
9 89,8656 92,487 95,183 96,610 98,039
10 92487 95,116 97,823 99,291 100,758
11 95116 97,730 100,415 101920 103426
12 97,730 100,354 103,043 104593 106,136
13 98,705 101,357 104,074 105635 107,198
14 99692 102,371 105,115 106,691 108,269
15 100,689 103,391 106,167 107,758 109,352
16 101696 104428 107,227 108839 110445
17 102,713 105981 108,752 110,384 112,015
18 103,741 107,041 109,841 111,487 113,135
19 104,778 108,111 110939 112,602 114266
20 105,826 108681 111449 113,120 114,795
21 106,883 109,769 112565 114251 115942
22 107953 110,866 113,688 115,397 117,101
23 109,032 111,973 114,827 116,547 118273
24 110,122 113485 116,298 118,044 119,787
25 111225 114,617 117461 119,222 120986
26 112335 115763 118,637 120416 122,196
27 113460 116925 119823 121,619 123419
28 114595 118,090 121,021 122,835 124,653

Teachers with experience coming into the District will receive credit for prior service up to ten years on the basis of one
step for each year of teaching experience. Three-fourths of a year or more will be credited as one step.

All teachers will be required to submit official transcripts of all training and letters verifying experience which they desire
to have count toward placement on the salary schedule. Work must be completed before the beginning of the school year in
order to be given credit for an advance on the salary schedule.

All unit members hired after July 1, 2009 must hold at least a preliminary credential to be initially placed or advanced beyond
Group 2.

In order to advance to either Group 5 or 6 during the 2008-09 school year, official transcripts from accredited colleges

or universities must be submitted no later than 90 days following final ratification of this agreement.

Placement in Group 6 requires a Master's Degree in Education or a related field (Article 21.3).

Transcripts will be retained in the teacher's personnel folder during the time of employment.

To be placed on Step 20, a teacher must have at least 19 years of service, with 13 years being in the Holtville Unified
School District, and a minimum of 30 graduate hours.

A teacher who resigns for the purpose of retiring, shall receive a 10% retirement increment if he/she submits the
resignation by June 20, 1987 for the 1986-87 year and in subsequent years by February 28.

The 10% increment shall be equal to 10% of the teacher's annual salary placement. Payment of the increment shall be made
by June 30, 1987 and in subsequent years in three payments (April, May, June) or in one lump sum payment in June,
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HOLTVILLE UNIFIED SCHOOL DISTRICT APPENDIX A-2

2025-26 HTA SALARY SCHEDULE EFFECTIVE: July 1,2025 48.75459
2.00%
BA BA+30 BA+45 BA+60 BA+75 BA+MA
1 2 3 4 5 6

1 67,647 70269 72,940 75711 76,848 77982
2 70269 72940 75612 78380 79556 80,728
3 72940 75612 78,290 81,066 82,281 83,496
4 75612 78290 80964 83725 84983 86,236
5 78,290 80964 83636 86399 87,692 88,989
6 80,964 83,636 86,314 89,082 90417 91,754
7 83,636 86,314 88,998 91,7569 93,138 94 511
8 88,998 91662 94408 95824 97242
9 91662 94337 97,087 98542 100,000
10 94337 97018 99779 101277 102773
1 97,018 99,685 102423 103,958 105495
12 99,685 102361 105104 106685 108,259
13 100679 103,384 106,155 107,748 109,342
14 101686 104418 107217 108,825 110,434
15 102,703 105459 108,290 109913 111539
16 103,730 106,617 109,372 111016 112,654
17 104,767 108,101 110,927 112592 114,255
18 105816 109,182 112,038 113,717 115398
19 106,874 110,273 113,158 114,854 116,551
20 107943 110855 113678 115382 117,051
21 109,021 111964 114816 116536 118,261
22 110,112 113,083 115962 117,705 119,443
23 111,213 114212 117,124 118,878 120,638
24 112324 115,755 118,624 120405 122,183
25 113450 116909 119,810 121,606 123,406
26 114582 118078 121010 122,824 124,640
27 115,729 119,264 122,219 124,051 125,887
28 116,887 120452 123441 125292 127146

Teachers with experience coming into the District will receive credit for prior service up to ten years on the basis of one
step for each year of teaching experience. Three-fourths of a year or more will be credited as one step.

All teachers will be required to submit official transcripts of all training and letters verifying experience which they desire
to have count toward placement on the salary schedule. Work must be completed before the beginning of the school year in
order to be given credit for an advance on the salary schedule.

All unit members hired after July 1, 2009 must hold at least a preliminary credential to be initially placed or advanced beyond
Group 2.

Inorder to advance to either Group 5 or 6 during the 2008-09 school year, official transcripts from accredited colleges

or universities must be submitted no later than 90 days following final ratification of this agreement.

Placement in Group 6 requires a Master's Degree in Education or a related field (Article 21.3).

Transcripts will be retained in the teacher's personnel folder during the time of employment.

To be placed on Step 20, a teacher must have at least 19 years of service, with 13 years being in the Holtville Unified
School District, and a minimum of 30 graduate hours.

A teacher who resigns for the purpose of retiring, shall receive a 10% retirement increment if he/she submits the
resignation by June 20, 1987 for the 1986-87 year and in subsequent years by February 28.

The 10% increment shall be equal to 10% of the teacher's annual salary placement, Payment of the increment shall be made
by June 30, 1987 and in subsequent years in three payments (April, May, June) or in one lump sum payment in June.
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HOLTVILLE UNIFIED SCHOOL DISTRICT APPENDIX A-2 HTA HRLY

2026-27 HTA SALARY SCHEDULE EFFECTIVE: July 1,2026 50.856
4.31%
BA BA+30 BA+45 BA+60 BA+75 BA+MA
1 2 3 4 5 6
1 70,563 73,298 76,084 78974 80,160 81,343
2 73,298 76,084 78,871 81,758 82,985 84,207
3 76,084 78,871 81,664 84,560 85,827 87,095
4 78,871 81,664 84,454 87,334 88,646 89,953
5 81,664 84,454 87,241 90,123 91,472 92,824
6 84,454 87,241 90,034 92,921 94314 95,709
7 87,241 90,034 92,834 95,714 97,152 98,584
8 92,834 95,613 98,477 99954 101,433
9 95,613 98,403 101,271 102,789 104,310
10 98,403 101,199 104,079 105642 107,203
1 101,199 103981 106,837 108,439 110,042
12 103,981 106,773 109,634 111283 112,925
13 105,018 107,840 110,730 112,392 114,055
14 106,069 108,918 111,838 113,515 115,194
15 107,129 110,004 112957 114650 116,346
16 108,201 111,108 114,086 115,801 117,509
17 109,282 112,760 115,708 117,445 119,179
18 110377 113,888 116,867 118,618 120,372
19 111,480 115,026 118,035 119,804 121574
20 112595 115633 118578 120,355 122,138
21 113,720 116,790 119765 121559 123,358
22 114,858 117,957 120960 122,778 124591
23 116,006 119,135 122,172 124,002 125,837
24 117,165 120,744 123,737 125594 127,449
25 118,340 121,948 124974 126,847 128,725
26 119,520 123,167 126,226 128,118 130,012
27 120,717 124,404 127,487 129,398 131,313
28 121925 125643 128,761 130,692 132,626

Teachers with experience coming into the District will receive credit for prior service up to ten years on the basis of one
step for each year of teaching experience. Three-fourths of a year or more will be credited as one step,

All teachers will be required to submit official transcripts of all training and letters verifying experience which they desire
to have count toward placement on the salary schedule. Work must be completed before the beginning of the school year in
order to be given credit for an advance on the salary schedule.

All unit members hired after July 1, 2009 must hold at least a preliminary credential to be initially placed or advanced beyond
Group 2.

Inorder to advance to either Group 5 or 6 during the 2008-09 school year, official transcripts from accredited colleges

or universities must be submitted no later than 90 days following final ratification of this agreement.

Placement in Group 6 requires a Master's Degree in Education or a related field (Article 21.3).

Transcripts will be retained in the teacher's personnel folder during the time of employment.

To be placed on Step 20, a teacher must have at least 19 years of service, with 13 years being in the Holtville Unified
School District, and a minimum of 30 graduate hours.

A teacher who resigns for the purpose of retiring, shall receive a 10% retirement increment if he/she submits the
resignation by June 20, 1987 for the 1986-87 year and in subsequent years by February 28.

The 10% increment shall be equal to 10% of the teacher's annual salary placement. Payment of the increment shall be made
by June 30, 1987 and in subsequent years in three payments (April, May, June) or in one lump sum payment in June.
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AMENDMENT TO
EMPLOYMENT CONTRACT
BETWEEN CELSO RUIZ
AND THE
HOLTVILLE UNIFIED SCHOOL DISTRICT

The Governing Board of the Holtville Unified School District (the “Board”) exercises its
right, as provided under Item 3 of the current Employment Contract Between Celso Ruiz and the
Holtville Unified School District, which was ratified by the Board on September 11, 2023 (the
“Contract”), to increase the Superintendent’s annual salary as set forth below. The Board and
Celso Ruiz (the “Superintendent™) agree to amend the Contract and to enter into this Amendment
to Employment Contract Between Celso Ruiz and the Holtville School District (the “Second
Amendment”) on the following terms and conditions.

1. Section 3 (Salary) of the Contract is amended to add the following provisions:
3. Salary

Retroactive to July 1, 2024, the Superintendent’s annual salary shall be increased
by one percent (1%) to one hundred and ninety-seven thousand, two hundred and
ninety-five dollars ($197,295). Retroactive to July 1, 2025, the Superintendent’s
annual salary shall be increased by two percent (2%) to two hundred and one
thousand, two hundred and forty-one dollars ($201,241). The Board reserves the
right to increase the annual salary of the Superintendent at any time.

2. These increases to the Superintendent’s annual salary are consistent with the percentage
salary increases approved by the Governing Board for all certificated and classified
District employees

3. With the exception of the above modifications, all other terms and conditions of the
Contract shall remain in full force and effect.

The Superintendent and the Board agree that this Amendment is not binding or
enforceable unless it is ratified by the Board in an open session regular meeting of the Board.

CELSO RUIZ JULIE DUARTE
Superintendent President of the Governing Board
Date: Date:

Ratified in an open session of the Governing Board on:

1ofl
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EMPLOYMENT CONTRACT
BETWEEN
CELSO RUIZ
AND THE
HOLTVILLE UNIFIED SCHOOL DISTRICT
This Employment Contract (hereinafter “Contract™) is entered into by and between the

Governing Board of the Holtville Unified School District of Imperial County, California
(hereinafter referred to as the “Board”) and Celso Ruiz (hereinafter referred to as
“Superintendent™). The Board and the Superintendent hereby agree to the terms and conditions
set forth below.
1. Initial Term of Contract

The Board hereby employs the Superintendent for a period to commence on July 1,

2026 and ending on June 30, 2029, to perform the duties of District Superintendent.

2. Renewal of Contract at the End of the Term

This provision applies to the possible automatic extension of this Contract in
accordance with Education Code section 35031. If, prior to December 31 of the last year of this
Contract, the Board does not send or personally deliver a written notice to the Superintendent
that this Contract shall not be renewed, then pursuant to Education Code section 35031, this
Contract shall be renewed automatically for a term equal to the Initial Term on the same terms
and conditions existing at the time of such renewal. In the event this Contract is automatically
extended, then the Governing Board shall ratify any such extension in an open session meeting
of the Board. The Board and the Superintendent acknowledge that they have agreed to a notice

date of December 31 and that such notice period is greater than the forty-five (45) day advance

Initials

10f9
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notice required by Education Code section 35031. This provision shall not be implemented
unless the Superintendent between October 1 and November 15, 2029, sends or personally
delivers to each member of the Board written notice regarding this provision to include the effect
of the December 31 deadline.
3.  Salary

Effective July 1, 2026, the Superintendent’s annual salary shall be increased to two
hundred and fifteen thousand, two hundred and forty-one dollars ($215, 241) to align with the
compensation provided to other superintendents’ employed by similar school districts in Imperial
County. The annual salary shall be payable in equal monthly installments. The Board reserves
the right to increase the annual salary of the Superintendent at any time.
4. Work Year

The Superintendent is a full-time certificated management employee who is exempt from
overtime. The Superintendent’s work year shall be two hundred and twenty (220) work days in
each school year (July 1-June 30). However, if the Superintendent believes that there is a need
to work any additional work day(s) beyond the two hundred and twenty (220) work days per
year, and the Board agrees to such additional work day(s), then the Superintendent shall be paid
at his current per diem rate for each additional work day. The per diem rate is the annual salary
as may be increased in any year of this Contract, divided by two hundred and twenty for each
full extra work day actually worked by the Superintendent and authorized by the Board not to
exceed twenty (20) additional work days.

The Superintendent may use non-work days or time outside of the regular work day to

undertake consulting work, speaking engagements, writing, lecturing, or other professional
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endeavors, provided that such undertakings are not incompatible with his employment do not
constitute a conflict of interest, and do not interfere with or adversely affect his performance as
the Superintendent. The Superintendent shall advise the Board whenever the Superintendent
undertakes such activities. The Superintendent also may engage in professional growth activities
so long as such engagement does not interfere with his normal duties or impair his effectiveness.
Such professional growth activities include, but are not limited to, attendance at workshops,
conferences and meetings related to the duties of a superintendent.

5. Benefits

The Superintendent shall be provided District-paid medical, dental, vision and life
insurance benefits, available to certificated management employees, for himself and his family at
no cost to the Superintendent.

Upon the Superintendent’s retirement from the District, the District shall provide the
Superintendent with retiree medical, dental and vision healthcare coverage for himself and his family
until the Superintendent reaches the age of eligibility for Medicare. The Superintendent may select
family medical, dental and vision healthcare coverage from health care plans provided to certificated
bargaining unit employees of the District. The District shall pay an annual maximum contribution of
$25,000 towards the total cost of the Superintendent’s retiree medical, dental and vision healthcare
benefits for himself and his family. Any amount beyond this maximum cap shall be paid by the
Superintendent on a monthly basis.

The Superintendent shall be entitled to all statutory benefits as a certificated employee
(Education Code sections 44962 - 44988). He shall receive twelve (12) days of paid sick leave each

school year pursuant to Education Code section 44978.
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The Superintendent shall retain vacation days accrued prior to serving as the
Superintendent. Upon separation from the District, vacation time earned but not used may be
used by the Superintendent prior to his last day in paid status or he may elect instead to be paid
for the earned but unused vacation.

The Superintendent shall be reimbursed for all necessary and reasonable business expenses
incurred on behalf of the District which are documented and submitted pursuant to the procedures of the
District. Such business expenses include, but are not limited to, business-related travel (lodging,
meals, parking, tolls), out of county mileage at the District approved rate, the costs of membership in
professional organizations, and purchase of business-related supplies. The District shall pay the
Superintendent's annual dues to ACSA. The Superintendent shall not exceed the amounts budgeted for
such purposes by the Board.

The Superintendent is required to possess and maintain an automobile for the performance
of his duties. Travel outside of Imperial County on District business will be reimbursed in
accordance with Board Policy and District procedures. The Superintendent may additionally
utilize a District owned vehicle for District related business.

6. Duties and Responsibilities

The Superintendent shall be the Chief Executive Officer of fhe District and shall act as
Secretary to the Board. He shall give her exclusive professional services to the District during
the period of this Contract except as otherwise provided in this Contract, and he shall attend all
regular and special meetings of the Board unless otherwise excused by the Board President. The
Superintendent shall have the authority of Superintendent as prescribed by the laws of the State

of California, and shall have such powers and duties which are delegated to him by the Board.
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The Superintendent shall have the primary responsibility for execution of Board Policy, and the
Board shall retain the responsibility for formulating and adopting said policy. The parties agree,
individually and collectively, not to interfere with or usurp the responsibilities of the other party.
The Superintendent shall have primary responsibility for all personnel matters, including
selection, assignment and transfer of all employees, subject to prior approval of the Board. In all
personnel matters, the Superintendent shall present his recommendation to the Board. In the
-event the Board does not approve said recommendation, the Superintendent shall submit another
recommendation to the Board within a reasonable time. The Superintendent agrees to
competently, efficiently and effectively carry out all of his assigned duties and responsibilities.

7. Performance Evaluation

The Board and the Superintendent acknowledge that the employment relationship
between the Board and the Superintendent is a very special and important relationship. This
relationship requires regular communication and feedback. The Superintendent shall, on an
as needed or as directed basis, but not less than approximately every four (4) months, schedule a
closed session of the Board for an informal evaluation conference of the Superintendent. Thel
Board may evaluate the Superintendent in writing at any time and at least once each year.

8.  Termination of Contract

This Contract may be terminated by mutual consent at any time, or by non-renewal
pursuant to Section 2 of this Contract, or by the Board for cause or for material breach of this
Contract, or by the Board without cause, or by the Board because of continuing disability of the
Superintendent, or by resignation of the Superintendent upon ninety (90) days prior written

notice to the Board. For the purposes of this provision, “cause” is defined as unsatisfactory
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performance or any cause for which permanent certificated employees may be subject to
discipline as listed in Education Code section 44932, “Breach” is defined as the violation or
failure to comply with a material term of this Contract. In the event of a proposed termination of
this Contract for cause, the Board shall give at least thirty (30) days prior written notice to the
Superintendent with specific charges which shall constitute a material breach of this Contract.
The Superintendent shall be given a reasonable opportunity to be heard in the way of any
explanation or defense before any final decision on the proposed termination of this Contract by
the Board. At such meeting, the Superintendent may be represented by counsel of his choice and
at his own expense. In the event of a termination for cause or breach, the Superintendent shall
not be entitled to payment of any salary or benefits beyond the effective date of termination.

The Board within its discretion may terminate this Agreement without cause at any time
upon written notice to the Superintendent. In the event this Contract is terminated without cause,
the Superintendent shall receive a maximum cash severance payment equal to the monthly salary
of the Superintendent multiplied by twelve (12) months, or the number of months left on the
unexpired term of this Contract, whichever is the lesser amount. This provision is required by
Government Code section 53260, and shall be implemented consistent with that law. This
Severance Payment shall be payable in accordance with the District’s regular payroll cycle or, at
the Board’s discretion, in a lump sum. This Severance Payment shall be provided to the
Superintendent only if (1) the Superintendent executes a Separation Agreement prepared by the
Board which includes a full general release of any and all claims, including all those known or
unknown, against the Board, and its individual members, all Officers, all employees, and all

agents arising out of or in any way related to the Superintendent’s employment or termination of
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employment with the District; (2) and the Superintendent agrees to cooperate fully with the
Board in the transition of his duties and comply with all District Policies and Procedures. All
other obligations to the Superintendent under this Contract shall be automatically terminated and
completely extinguished. In accordance with Government Code section 53243.2, any severance
payment to the Superintendent shall be fully reimbursed to the District if the Superintendent is
convicted of any crime involving an abuse of his office or position with the District as defined by
applicable law. |

In the event of a proposed termination of this Contract because of the continuing
disability of the Superintendent, the Board shall give at least thirty (30) days prior written notice
to the Superintendent. No such notice shall be sent until there are no remaining days of paid
leave available to the Superintendent, and the Superintendent is not able to perform the essential
duties of his position with or without reasonable accommodation. The Superintendent shall be
given a reasonable opportunity to be heard in the way of any explanation or defense before any
final decision on the proposed termination of this Contract because of continuing disability.

9, Reassignment Upon Termination of Agreement.

Upon termination of this Agreement, as specified in paragraph 8 of this Agreement, the
Superintendent has the right to return to his Assistant Superintendent position with the District
on the same terms and conditions as he was performing immediately prior to serving as
Superintendent. When he served as Assistant Superintendent, the Superintendent received
annual stipends of $10,000 and $5000 (in addition to his Assistant Superintendent salary) for
serving as principal of the District’s Sam Webb Continuation High School and coordinating the
summer school program respectively. The Superintendent also shall have the right to return to
these additional roles on the same terms and conditions. In addition, should the Superintendent
elect to return to his Assistant Superintendent position upon termination of this Agreement, he

shall receive an annual salary that is consistent with placement at “Step 5/Assistant
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Superintendent” on the District’s then current administrator salary schedule, and his salary shall

be based on a work year of two hundred and twenty (220) work days.

10.  Provision Required By Government Code Section 53260

Regardless of the term of this Agreement or any other provision contained in it,
Government Code section 53260 requires that every employment agreement include a provision
which provides that regardless of the term of the contract, if the contract is terminated, the
maximum cash settlement that an employee may receive shall be an amount equal to the monthly
salary multiplied by the number of months remaining on the unexpired term of the contract.
However, in the case of a district superintendent, if the unexpired term of the contract is greater
than twelve months, the maximum cash settlement shall be an amount equal to the monthly
salary of the employee multiplied by twelve. Any cash settlement shall not include any other
noncash items except for health benefits, which may be continued for the same duration of time
as covered in the settlement. Again, however, if the unexpired term is greater than twelve (12)
months, the maximum time for which the District may agree to continue health benefits paid for
by the District shall be twelve (12) months. Section 53260 notwithstanding, if the termination is
based on fraud, misappropriation of funds, or other illegal fiscal practices, Government Code
section 53260 prohibits the District from providing any cash or noncash settlement in an amount
greater that the Superintendent’s monthly salary multiplied by a number from zero to six (6) as
determined by a hearing officer after a hearing. The intent of this provision is only to satisfy the
requirements in Government Code section 53260-53264, and shall be interpreted consistently

with these statutes.

If the Superintendent is convicted of a crime involving the abuse of office or position, the
Superintendent agrees that he shall fully reimburse the District for all of the following: (1) any
paid leave salary paid by the District to the Superintendent pending an investigation; (2) any
funds paid by the District for the legal criminal defense of the Superintendent; and (3) any cash
settlement paid to the Superintendent related to the termination of the Superintendent
employment. This provision expressly does not oblige the District to make any of these
payments. The intent of this provision is to satisfy the requirements in Government Code

sections 53243.1-53244, and shall be interpreted consistently with these statutes.
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11. Miscellaneous Provisions

This Contract is subject to the applicable laws of the State of California and to the rules
and regulations of the State Board of Education.

This Contract is an integrated Contract and the sole and only Contract between the parties
regarding the terms and conditions of the Superintendent’s employment and supersedes any prior
written or oral understandings or agreements regarding such terms and conditions. The
Superintendent shall maintain a valid administrative credential issued by the State of California
which shall remain in effect at all times during the term of this Contract. Failure to do so shall
constitute cause for termination of this Contract.

This Contract can be changed or modified only by a written document signed by both
parties, except that the Board reserves the right to increase the Superintendent’s salary at any
time.

If any term or provision of this Contract is determined to be illegal by a court of
competent jurisdiction, then such term or provision shall be severed from this Contract and the
remaining terms and provisions shall be in full force and effect.

12.  Ratification
The Superintendent and the Board agree that this Contract is not binding or enforceable

unless it is ratified by the Board in open session at a meeting of the Board.

Celso Ruiz President of the Governing Board of
the Holtville School District

Date: Date:

Ratified in an open session of the Governing Board on:
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45-Day Budget Update FY 2026-27

School District: Holtville Unified

Pursuant to Ed Code 42127(h), “Not later than 45 days after the Governor signs the annual Budget Act, the school district shall make available for
public review any revisions in revenues and expenditures that it has made to its budget to reflect the funding made available by that Budget Act.”

The Budget Act was officially signed by the Governor on_June 29, 2026. The major changes between the May Revise and the Adopted State
Budget that require revenue and expenditure revisions are as follows:

Narrative should explain how the changes impact the district's budget and programs.

For the 2026-27 budget year, there are a few changes between the May Revise and the Enacted State Budget that affect school

district budget figures. At this time, the changes that impact the Holtville Unified budget are as follows: Inclusion of the Student Support

and Professional Development Discretionary Block Grant (estimated at $930 per ADA) and Special Education AB602 funds increased to a

base rate of $1,340 per ADA. In addition, from a local level, HUSD has settled with its certifcated bargaining unit for the 2024-25, 2025-26,

and 2026-27 school years, causing an increase in budgeted expenditures for certificated salaries and benefits.

Board Adopted 45 Day
Budget Budget Revision Difference Descriptions/Explanation
Revenues
LCFF 24,403,730 24,403,730 -
Federal 1,351,013 1,351,013 -
State 4,514,449 6,453,592 1,939,143 |Est Added Revenues from Block Grant, AB602
Local 1,750,182 1,750,182 -
Total Revenues 32,019,375 33,958,518 1,939,143
Expenditures
Certificated 13,593,799 14,041,831 448,032 |Addi salary expense from settlement
Classified 5,617,614 5,617,614 -
Employee Benefits 8,438,096 8,538,550 100,454 |Addl salary expense from settlement
Books & Supplies 1,577,850 1,577,850 -
Services and Other Operating 3,301,429 3,301,429 -
Capital Outlay 388,748 388,748 -
Other Outgo 182,060 182,060 -
Indirect Costs (86,439) (86,439) -
Interfund Transfers 395,620 395,620 -
Total Expenditures 33,408,776 33,957,262 548,486
Net Increase (Decrease} in Fund
Balance (1,389,402) 1,256
Beginning Fund Balance 10,477,561 10,477,561 -
Projected Ending Balance 9,088,160 10,478,817
Posted at HUSD District Office 7/28/2026
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Ul Class
& Leasing

1651 South Juanita Street «San Jacinto, CA 92583
Voice (951) 943-1908 « Fax {951) 943-5768

July 29, 2026

Att: J.P. Wells

Holtville Unified School District
621 East 6th Street

Holtville, CA 92250

Subject: Substitution of Concrete Subcontractor — Emmett Finley ES Project

Dear Mr. Wells,

Please accept this letter as formal notification that Class Leasing LLC intends to substitute its
concrete subcontractor, GEM Industries, with A&N Quality Builders for the remaining concrete
work associated with the Emmett Finley Elementary School project.

As part of this subcontractor substitution process, Class Leasing LLC has requested a deductive
Change Order from GEM Industries for the value of the remaining scope of work to be performed
under its contract with Class Leasing LLC. Upon receipt and evaluation of the deductive Change
Order, the remaining concrete work will be reassigned to A&N Quality Builders.

This substitution is being undertaken to facilitate completion of the project and ensure continuity of
the remaining work. Class Leasing LLC will remain responsible for the proper management and

completion of all contractual obligations related to the project.

Should you require any additional information or documentation regarding this subcontractor
substitution, please contact our office at your convenience.

Thank you for your consideration.

Sincerely,

% Hanasn

Jeff Hanson — Project Manager
Class Leasing LLC
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August 10, 2026

John Paul Wells

Assistant Superintendent
Holtville Unified School District
621 East 6t

Holtville, CA 92250

Subject: Substitution of Concrete Subcontractor —~ Emmett Finely ES Project

Dear Mr. Wells:

Due to the reasons stipulated in your letter dated July 29, 2026, GEM Industrial Electric, Inc.
takes “No Exception” to the request to release GEM Industrial from the remaining scope of work
for the Emmett Finly Transitional Kindergarten Modular Classroom Additions Project (FA
Project No. 24087), submitted by Class Leasing LL.C.

To date GEM Industrial has been paid for work performed under PO 115858, less 5% retention
and Change Order Request #1, leaving a balance owed by Class Leasing of $8,530.37.

Respectfully Submitted

D&uﬁ% Wacd ackban
Douglas MacLachlan
President

16902 Rio Maria Rd., Lakeside, CA 92040 | (858) 486-1758 | Fax (858) 668-0609
CL# 235465 - A, B, C10, C13, C27 / DIR # 1000007810
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Holtville

where tradition meets vision

Date:  July 1%, 2026

To: Imperial County Elections Department

From: Ann Garcia, Administrative Assistant
Holtville Unified School District
621 E. Sixth Street
Holtville, Ca. 92250
760-356-2974

Re: Board Resolution 2025/26-013 A Resolution Ordering an Election, Requesting County
Elections to Conduct the Election, Requesting Consolidation of the Election, and Specifications
of the Election Order '

We will not have a Measure(s) to be voted on at the November 379, 2026 election as stated in
the original Board Resolution 2025/26-013. It will be removed from the resolution and
confirmed at the next board meeting on August 17, 2026.
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- Resolution No. 2025/26-013

RESOLUTION ORDERING AN ELECTION,
REQUESTING COUNTY ELECTIONS TO CONDUCT THE ELECTION,
REQUESTING CONSOLIDATION OF THE ELECTION, AND
SPECIFICATIONS OF THE ELECTION ORDER

Holtville Unified School District

WHEREAS, pursuant to Education Code Section 5322, whenever a school district
election is ordered, the governing board of the district or the board or officer authorized to make
such designation shall, concurrently with or after the order of an election, but not less than 123
days prior to the date set for the election in the case of an election for governing board members,
or at least 88 days prior to the date of the election in case of an election on a measure, including a
bond measure, by resolution delivered to the county superintendent of schools and the officer
conducting the election specify the date of the election and the purpose of the election;

WHEREAS, pursuant to Elections Code Section 10002, the governing body of any city
of district may by resolution request the Board of Supervisors of the county to permit the county
elections official to render specified services to the city or district relating to the conduct of an
election;

WHEREAS, the resolution of the governing body of the city or district shall specify the
services requested; and

WHEREAS, pursuant to Elections Code Section 10400, whenever two or more elections,
including bond elections, of any legislative or congressional district, public district, city county,
or other political subdivision are called to held on the same day, in the same territory, or in
territory that is in part the same, they may be consolidated upon the order of the governing body
or bodies or officer or officers calling the elections; and

WHEREAS, pursuant to Elections Code Section 10403, whenever an election called by a
district, city or other political subdivision for the submission of any question, proposition, or
office to be filled is to be consolidated with a statewide election, and the question, proposition, or
office to be filled is to appear upon the same ballot as that provided for that statewide election,
the district, city or other political subdivision shall, at least 88 days prior to the date of the
election, file with the Clerk of the Board of Supervisors, and a copy with the elections official, a
resolution of its governing board requesting the consolidation, and setting forth the exact form of
any question, proposition, or office to be voted upon at the election, as it is to appear on the
ballot. Upon such request, the Board of Supervisors may order the consolidation; and

WHEREAS, the resolution requesting the consolidation shall be adopted and filed at the
same time as the adoption of the ordinance, resolution, or order calling the election; and
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WHEREAS, pursuant to Education Code Section 5342 and Elections Code Section
10400, such election for school districts may be either completely or partially consolidated;

WHEREAS, various district, county, and statewide and other political subdivision
elections have been or may be called to be held on November 3, 2026;

NOW, THEREFORE, BE IT RESOLVED AND ORDERED THAT the Governing
Board/Board of Trustees of the Holtville Unified School District hereby orders an election to be
called and consolidated with any and all elections also called to be held on November 3, 2026
insofar as said elections are to be held in the same territory or in territory that is in part the same
as the territory of the School District requests to the Board of Supervisors of the County of
Imperial to order such consolidation under Elections Code Section 10400; and

BE IT FURTHER RESOLVED AND ORDERED that said school board hereby
requests the Board of Supervisors to permit the Imperial County Elections Department to provide
any and all services necessary for conducting the election and agrees to pay for said services, and

BE IT FURTHER RESOLVED AND ORDERED that pursuant to Elections code
Section 5322, the authority for the specifications of the election order, the governing body of the
Holtville Unified School District hereby orders an election to be held with the following
specifications:

The election shall be held on Tuesday, November 3, 2026
Check the following that apply:

BE IT FURTHER RESOLVED AND ORDERED that the Imperial County Elections
Department conduct the election for the following Offices on the November 3, 2026 ballot.

SEATS OPEN OFFICE TERM DIST/DIV

Three (3) School Board Member 4 years Holtville Unified
No election will be held if there are an insufficient number of nominees.

The qualifications of a nominee of an elective officer of the school district are as follows
(i.e. a registered voter in the district, trustee area, etc.)

The Candidate's Statement of Qualifications shall be limited to ( )200 words ox ( )400
words and will be paid for by the ( ) district or (\/f candidate.

Date of last map change:
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A current map showing the boundaries within the County of the school district and the
divisions of the school district, if any, is attached.

BE IT FURTHER RESOLVED AND ORDERED that the Imperial County Elections
Department is ordered that in the event of a tie vote, the candidate will be selected by Ed.
Code 5016(b):

O Run-off election
o By lot

PASSED AND ADOPTED by the Holtville Unified School District, County of Imperial,
State of California, this 17 day of June 2026, by the following vote:

AYES: 5

NOEs: O

ABSTENTIONS: O

ABENT: O

.,

CHAIRPERSON ﬁ s',t&}D SCHOOL DISTRICT BOARD

[N
Attested: - o |
Secretary /
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HOLTVILLE UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES

RESOLUTION NO. 2026/27-001

AUTHORIZING LEASE FINANCING FOR SCHOOL FACILITIES
PROJECTS IN A PRINCIPAL AMOUNT NOT TO EXCEED $3,700,000
AND AUTHORIZING AND DIRECTING THE EXECUTION AND
DELIVERY OF RELATED DOCUMENTS AND ACTIONS

WHEREAS, the Holtville Unified School District (the “District”) has determined to
acquire and construct school facilities (the “Project”), which require a source of financing;
and

WHEREAS, the District is authorized pursuant to the California Education Code
(the “Education Code’), including Section 17456 thereof, to lease real property to a
nonprofit organization formed in part to assist local agencies in obtaining financing, and to
simultaneously lease such property back and obtain financing thereby for the purpose of
acquiring land and school facilities; and

WHEREAS, in connection with its consideration to undertake financing for the
Project, the District has complied with Section 17150.1 of the Education Code, providing
at least 30 days’ notice of proposed non-voter approved debt to Imperial County officials;
and

WHEREAS, at this time, the Board of Trustees of the District (the “Board”) has
determined that it is in the best interests of the District to authorize the execution and
delivery of a Lease and Sublease Agreement in the aggregate principal amount of not to
exceed $3,700,000, and such other documents and actions as are necessary in order to
obtain financing to acquire the Project;

WHEREAS, District staff, working with the District's municipal advisor and
placement agent, has solicited proposals from financial institutions to provide the up-front
financing, on a private placement basis, and to participate in the financing described
herein; and

WHEREAS, the proposed financing is in compliance with a Debt Issuance and
Management Policy adopted by the Board pursuant to Government Code Section 8855;

WHEREAS, as required by Government Code Section 5852.1, attached hereto as
Appendix A is the information relating to the Lease and Sublease Agreement that has
been obtained by the Board and is hereby disclosed and made public; and

WHEREAS, the Board wishes at this time to authorize and direct staff to accept
the most favorable proposal received by the District, and to approve the proceedings
described herein to finance the Project and to approve all related documents and actions;

NOW, THEREFORE, IT IS HEREBY RESOLVED by the Board of Trustees of the
Holtville Unified School District as follows:
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Section 1. Recitals. The foregoing recitals are true and correct.

Section 2. Approval of Financing Proceedings. The Board hereby approves the
financing of the Project. To that end, the Board hereby approves each of the following
financing documents in substantially the respective forms on file with the Secretary to the
Board, together with any changes therein or additions thereto approved by the President
of the Board, the Superintendent or the Assistant Superintendent, Business Services
(each, an “Authorized Officer”), provided that the execution thereof by an Authorized
Officer shall be conclusive evidence of such approval:

e Lease and Sublease Agreement between the District and the Local
Facilities Finance Corporation of California (the “Corporation”),
whereby the District leases the Leased Property (defined below) to the
Corporation in consideration of the agreement by the Corporation to
provide funds to finance the Project as described in this Resolution, and
the Corporation subleases the Leased Property back to the District in
consideration of the payment of semiannual lease payments by the
District as rental for the Leased Property.

o Assignment of Lease Agreement between the Corporation and a
banking institution to be selected by the Superintendent (the
“Purchaser”), as consented to by the District, whereby the Corporation
assigns its rights under the Lease and Sublease Agreement to the
Purchaser in consideration of the agreement by the Purchaser to
provide funds to finance the Project and pay related financing costs.

In addition, the Board hereby directs an Authorized Officer to accept and execute
the most favorable proposal submitted to the District to participate in the financing plan
described herein, upon the advice of the District’s municipal advisor and Placement Agent,
and to include the terms of such proposal in the Lease and Sublease Agreement.

An Authorized Officer is hereby authorized and directed for and in the name and
on behalf of the District to execute the final form of each of the foregoing documents, and
the Secretary or Clerk of the Board is hereby authorized and directed to attest to the final
form of each of the foregoing documents.

Section 3. Material Terms of Lease Agreement. The aggregate principal amount
of the lease payments shall not exceed $3,700,000, the interest components of the lease
payments shall be computed at an interest rate not to exceed 8.0% per annum (provided
no event of default or event of taxability has occurred), the original term of the Lease and
Sublease Agreement shall not extend beyond thirty years.

The real property and related facilities to serve as the subject of the Lease and
Sublease Agreement shall be the land and buildings comprising the Pine Elementary
School, or such other site or sites as shall be selected by an Authorized Officer (the
“Leased Property”); provided, however, that an Authorized Officer is hereby authorized to
identify additional or other District-owned real property as may be needed in order to
accomplish the financing plan described herein, which shall be more particularly described
in the foregoing documents.
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Section 4. Payment of Financing Costs; Professionals. All costs and expenses
of professional and legal services in connection with the financing plan described herein
are contingent upon the successful delivery of the Lease and Sublease Agreement. Such
costs and expenses, together with all other financing costs relating to the transactions
described in this Resolution, shall be paid by the District from a portion of the proceeds of
the Lease and Sublease Agreement. To that end, a portion of the proceeds may be
deposited with a banking institution serving as costs of issuance custodian or may be paid
directly by the bank submitting the best proposal, at the written direction of an Authorized
Officer.

Section 5. Official Actions. The President of the Board, the Clerk of the Board,
the Superintendent, the Assistant Superintendent, Business Services, the Secretary to
the Board, the written designees of such officials, and all other officers of the Board of
Trustees and the District are each authorized and directed in the name and on behalf of
the District to make any and all assignments, certificates, requisitions, agreements,
notices, consents, instruments of conveyance, warrants, terminations and other
documents, which they or any of them might deem necessary or appropriate in order to
consummate any of the transactions contemplated by the agreements and documents
approved under this Resolution, including but not limited to documentation required by the
Purchaser and documentation providing for the deposit and administration of the proceeds
of the Lease and Sublease Agreement and payment of costs of issuance, and the
execution of any such documents and certifications that may be required in order to clean
title to the Leased Property or obtain a title insurance policy with respect thereto.
Whenever in this resolution any officer of the District is authorized to execute or
countersign any document or take any action, such execution, countersigning or action
may be taken on behalf of such officer by any person designated by such officer to act on
his or her behalf in the case such officer is absent or unavailable.

Section 6. Effective Date. This Resolution shall take effect from and after the date
of its passage and adoption.

* % k% % % % %k % % % % %k k%
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PASSED AND ADOPTED this 17th day of August, 2026, by the following vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

ATTEST:

By:

Secretary to the Board

By:

President of the Board
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APPENDIX A

REQUIRED DISCLOSURES PURSUANT TO
GOVERNMENT CODE SECTION 5852.1

1. True Interest Cost: 5.20%

2. Finance charge, being the sum of all fees and charges paid to third
parties: $145,000

3. Proceeds expected to be received by the District for the Project:
$3,000,000

4. Total Repayment Amount: $5,697,034.33

* Information based on estimates made in good faith by the District, including certain
assumptions regarding rates available in the bond market at the time of pricing and a
principal amount of $3,145,000.
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