New Insurance Plan Year Starts 10/1:

What Changes? What Stays the Same?

Medical
Benefits Matched—Stays the Same for Employees

Dental
Benefits Matched—Stays the Same for Employees
Provider Network Disruption ~20%

Vision
Benefits Matched—Stays the Same for Employees
Provider Network Disruption ~20%

Group Life
Benefits Matched—Stays the Same for Employees

Voluntary Life - Active Employees
Benefits Matched—Stays the Same for Employees
Note: Employees must elect coverage for dependent to enroll

Voluntary STD
Benefits Matched—Stays the Same for Employees

Voluntary LTD
Benefits Matched—Stays the Same for Employees

Voluntary Accident
Cuts and Lacerations now pay up to a Max of $600 it was a max of $1,500 under Lincoln w/ CSD
Fractures (non-surgical) now pay up to a Max of $3,000 it was a max of $4,500 under Lincoln w/ CSD
Voluntary Critical lliness
Benign Brain Tumors now pay 25% of benefit it was 100% of benefit under Lincoln w/ CSD
Voluntary Hospital Indemnity

ICU Admission Benefit now pays $1,000 for the High Plan it was $2,000 under the High Plan w/ Lincoln
ICU Admission Benefit now pays $500 for the Low Plan it was $1,000 under the Low Plan w/ Lincoln



