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Michigan Department of Labor and Economic Opportunity 
Wage and Hour Division 

PO Box 30476 
Lansing, MI 48909-7976 

GRETCHEN WHITMER REQUIRED POSTER SUSAN CORBIN 
GOVERNOR GENERAL REQUIREMENTS - MINIMUM WAGE and OVERTIME DIRECTOR 

Coverage
The Improved Workforce Opportunity Wage Act (IWOWA), Public Act 337 of 2018 covers employers who employ 2 or 
more employees 16 years of age and older. 

Minimum Hourly Wage Rate 

Minimum Hourly Wage Tipped Employee 
Effective Date 85%** Rate Rate Minimum Hourly Rate Reported Average Hourly Tips 

February 21, 2025 $12.48 $4.74 $7.74 $10.61 

January 1, 2026 $13.73 $5.49 $8.24 $11.67 

January 1, 2027 $15.00 $6.30 $8.70 $12.75 

The minimum hourly wage rate of an employee eligible to be considered tipped employee shall be 38% of the minimum hourly wage rate effective February 21, 2025; 
beginning January 1, 2026, it shall be 40% of the minimum hourly wage rate; beginning January  1,2027, it shall be 42% of the minimum hourly wage rate; beginning 
January 1, 2028, it shall be 44% of the minimum hourly wage rate; beginning January 1, 2029, it shall be 46% of the minimum hourly wage rate; beginning January 1, 2030, 
it shall be 48% of the minimum hourly wage rate; and beginning January 1, 2031 and thereafter, it shall be 50% of the minimum hourly wage rate. 

85% Rate 
Minors under the age of 18 may be paid 85% of the minimum hourly wage rate. 

Training Wage
A training wage of $4.25 per hour may be paid to employees under 20 years of age for the first 90 calendar days of employment. 

Overtime 
Employees covered by the IWOWA must be paid 1-1/2 times their regular rate of pay for hours worked over 40 in a workweek. 
The following are exempt from overtime requirements: employees exempt from the minimum wage provisions of the Fair Labor 
Standards Act of 1938, 29 USC 201 to 219 (except certain domestic service employees), professional, administrative, or executive 
employees; elected officials and political appointees; employees of amusement and recreational establishments operating less 
than 7 months of the year; agricultural employees, and any employee not subject to the minimum wage provisions of the act. 
Public sector and certain private sector employers not covered by the FLSA may be able to use compensatory time in lieu of 
overtime under specific provision. 

Equal Pay
An employer shall not discriminate on the basis of sex by paying employees a rate which is less than the rate paid to employees 
of the opposite sex for equal work on jobs requiring equal skill, effort, and responsibility performed under similar working conditions 
- except where payment is pursuant to a seniority system, merit system or system measuring earnings on the basis of quantity or
quality of production or a differential other than sex.

Enforcement 
An employee may either file civil action for recovery of unpaid minimum wages or overtime, or they may file a complaint with the 
Department of Labor and Economic Opportunity. The department may investigate a complaint and file civil action to collect unpaid 
wages or overtime due the employee and all employees of an establishment. Recovery under this act can include unpaid minimum 
wages and/or overtime, plus an equal additional amount as liquidated damages, costs, and reasonable attorney fees. A civil fine 
of $1,000 can be assessed to an employer who does not pay minimum wage and/or overtime. A civil fine of $2,500 can be assessed 
to an employer wo does not pay minimum wage to tipped employees. 

LEO is an equal opportunity employer/program. 
Auxiliary aids, services and other reasonable accommodations are available, upon request, to individuals with disabilities. 

www.michigan.gov/wagehour • Toll Free 1-855-4MI-WAGE (1-855-464-9243) 
WHD 9904 (Revised • 2/2025) 

EC360-MI-ENG-0625 MINIMUM WAGE   Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636
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MICHIGAN LAW
PROHIBITS DISCRIMINATION

IN EMPLOYMENT, EDUCATION, HOUSING, PUBLIC 
ACCOMMODATION, LAW ENFORCEMENT OR PUBLIC SERVICE

BASED ON
religion, race (including hair texture and protective 

hairstyles), color, national origin, sex, disability, sexual 
orientation, gender identity or expression, age1, marital 

status1, height2, weight2, arrest record2, genetic 
information2, and familial status3

Persons with disabilities needing accommodations for employment 
must notify their employers in writing within 182 days.

1 Under the education article, age and marital status 
are prohibited considerations for admissions only

2 in employment only
3 in housing only

If you think you have been 
discriminated against, you 
may file a complaint with 
the Michigan Department 
of Civil Rights.

Call 1-800-482-3604
Video Phone: 313-437-7035
www.michigan.gov/mdcr

Post in a conspicuous place.

02-2024

EC360-MI-ENG-0625 DISCRIMINATION



             

            
             

 
 

         
  

     
  

    
         

            
 

               
            

    

                

            
  

      
  

          

   
                

        

    
            

         
           

            

  
          

  

    
       

    
    

     
          

             

 

   

 

 

 

 
 

 

Your employer’s ‘year’ for the purposes of the Earned Sick Time Act is: 

Earned Sick Time Accrual 
Number of Employees Minimum Accrual Rate Employer May Limit Use To : 
10 or fewer employees 1 hour for every 30 hours 40 hours in a year 
11 or more employees 1 hour for every 30 hours 72 hours in a year 

• Determined by Employer written policy earned sick time may be carried over from year to year or paid out. A business with 10 or fewer
employees is not required to permit an employee to use more than 40 hours of paid earned sick time in a single year, employers with 11 or
more employees are not required to permit an employee to use more than 72 hours of paid earned sick time in a single year.

• Earned sick time shall begin to accrue on the effective date of this law, or upon commencement of the employee’s employment, whichever
is later.

• An employee may use accrued earned sick time as it is accrued. Newly hired employees may be subject to a 120 day wait period for use.
• An employer is in compliance with the act if it provides any paid leave in at least the same amounts as that provided under this act that may

be used for the same purposes and under the same conditions provided in this act and that is accrued at a rate equal to or greater than the
rate described in subsections (1) and (2) of Section 3 of the act. Paid leave includes, but is not limited to, paid vacation days, personal
days, and paid time off.

Earned Sick Time Uses 
An employer shall permit an employee to use the earned sick time accrued for any of the following: 

• The employee’s or the employee’s family member’s mental or physical illness, injury, or health condition; medical diagnosis, care, or
treatment of the employee’s mental or physical illness, injury, or health condition; or preventative medical care for the employee.

• If the employee or the employee’s family member is a victim of domestic violence or sexual assault, for medical care or psychological or
other counseling for physical or psychological injury or disability; to obtain services from a victim services organization; to relocate due to
domestic violence or sexual assault; to obtain legal services; or to participate in any civil or criminal proceedings related to or resulting from
the domestic violence or sexual assault.

• For meetings at a child’s school or place of care related to the child’s health or disability, or the effects of domestic violence or sexual assault
on the child; or

• For closure of the employee’s place of business by order of a public official due to a public health emergency; for an employee’s need to care
for a child whose school or place of care has been closed by order of a public official due to a public health emergency; or when it has been
determined by the health authorities having jurisdiction or by a health care provider that the employee’s or employee’s family member’s
presence in the community would jeopardize the health of others because of the employee’s or family member’s exposure to a
communicable disease.

• An employer shall not require an employee to search for or secure a replacement worker as a condition for using earned sick time.

Exercise of Rights 
• An employer or any other person shall not interfere with, restrain, or deny the exercise of, or the attempt to exercise, any right

protected under this act.
• An employer shall not take retaliatory personnel action or discriminate against an employee because the employee has exercised a right

protected under this act. “Retaliatory personnel action” means any of the following:
 Denial of any right guaranteed under this act.
 A threat, discharge, suspension, demotion, reduction of hours, or other adverse action against an employee or former employee for

exercise of a right guaranteed under this act.
 Sanctions against an employee who is a recipient of public benefits for exercise of a right guaranteed under this act.
 Interference with, or punishment for, an individual’s participation in any manner in an investigation, proceeding, or hearing under this

act.
• An employer’s absence control policy must not treat earned sick time taken under this act as an absence that may lead to or result in

retaliatory personnel action.

Complaint Filing 
An employee affected by an alleged violation, at any time within 3 years after the alleged violation or the date when the employee knew of the 
alleged violation may file a complaint with the Wage & Hour Division. 

*For precise language of the statute, see Public Act 338 of 2018, as amended
Auxiliary aids, services and other reasonable accommodations are available, upon request, to individuals with disabilities. 

www.michigan.gov/wagehour • Toll Free 1-855-4MI-WAGE (1-855-464-9243) 
WHD 9911 (Revised 2/27/2025) 

EC360-MI-ENG-0625 EARNED SICK TIME   Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636

http://www.michigan.gov/wagehour
www.michigan.gov/wagehour
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  Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636EC360-MI-ENG-0625 UNEMPLOYMENT COMPENSATION

                  STATE OF MICHIGAN
    GRETCHEN WHITMER DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY

GOVERNOR UNEMPLOYMENT INSURANCE AGENCY 
   SUSAN R. CORBIN 

DIRECTOR

Authorized by
MCL 421.1 et seq.

UIA 1711
(Rev. 09-21)

UIA is an equal opportunity employer/program.  

UNEMPLOYMENT COMPENSATION NOTICE TO EMPLOYEE

Information Needed to File a Claim:
• Your Social Security card.
• Your state issued driver’s license or ID card number or your Michigan’s Automated Response Voice

Interactive Network (MARVIN) PIN (if you have one).
• The names and addresses of employers you have worked for during the past 18 months and your

quarterly gross earnings.
• The first and last date of employment with each employer.
• Your most recent employer’s Federal Employer ID number (FEIN) and Employer Account Number

(EAN). Depending on your situation, knowing the account number may speed up the processing of
your claim.

• If you are not a U.S. Citizen or national, you will need your Alien Registration card and the expiration
date of your work authorization.

Bi- Weekly Certification:
Unless the requirement has been waived, you must certify your eligibility every two weeks to receive benefits.  The 
preferred method of certifying is online.  Phone certification is also available.

• Online: Visit www.michigan.gov/uia and sign into MiLogin to access your Michigan Web Account
Manager (MiWAM) account. Your online account is accessible seven days a week, 24 hours a day.

• By Phone: Call MARVIN at 1-866-638-3993, Monday through Friday, 8:00 a.m. to 4:30 p.m.

Work Search Activities:
You must be able, available, and seeking work to be eligible for benefits.  Document and report at least one work 
search activity during your bi-weekly certification for benefits.  The preferred method for reporting work search 
activities is through MiWAM.  You may also report work search activities by phone through MARVIN.  UIA will not 
release benefits until it processes the work search activities that you submit.   

If you have questions, visit www.michigan.gov/uia for tools and resources.  You can also access your MiWAM 
account to chat with an agent during regular business hours.  Visit our website for hours of operation.  TTY service 
is available at 1-866-366-0004.

To Be Completed by the Employer
Complete the following information in the spaces below.  Each employee, when separated from your employment 
should receive a completed copy of this form or an equivalent written notice.  A $10.00 penalty for non-compliance 
may be imposed on the employer by UIA.

Your 10-digit UIA Employer Account Number (EAN):  ___________________________

Your 9-digit Federal Employer Identification Number (FEIN):  ________________________

Employer’s Name with Doing Business As (DBA) Name and complete mailing address where wage and 
separation information is available. 

______________________________________________ __________________________________
Employer’s Name    DBA

______________________________________________ __________________________________
Employer’s Address       City, State, Zip Code

______________________________________________ __________________________________
Name of Contact Person     Telephone Number

_________________________________________________________________________________________
Reason for Separation

Employers, direct any questions to the Office of Employer Ombudsman (OEO) through your MiWAM account at 
www.michigan.gov/uia or call 1-855-484-2636.  TTY service is available at 1-866-366-0004.

THIS FORM IS NOT A WAIVER REQUEST OR APPROVAL OF A WAIVER REQUEST.
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Sec. 

 

10. 

  

(1) A 

 

minor under 16 years of age whose 

 

employment is 

 

subject to this act 

 

may be employed only as 

 

follows: 

 
(a) During a time that is outside school hours.
(b) For not more than 3 hours per day during a week when school is in session.
(c) Between the hours of 7 a.m. and 9 p.m. during the period that begins on June 1 and ends on Labor Day.
(d) Between the hours of 7 a.m. and 7 p.m. during the period that begins on the date immediately following Labor Day and ends on
May 31.
(e) For not more than 18 hours during a week when school is in session.
(f) For not more than 40 hours during a week that is not a week when school is in session.

MCL 409.111 Minor 16 years and over; days and hours of employment; employment in agricultural processing. 
Sec. 11. (1). Except as provided in subsection (3), a person shall not employ a minor 16 years of age or older in an occupation subject 
to this act for more than any of the following periods: 

(a) Six days in 1 week.
(b) An average of 8 hours per day in 1 week.
(c) Ten hours in 1 day.
(d) Subject to subdivision (e), 48 hours in 1 week.
(e) If the minor is a student in school and school is in session, 24 hours in 1 week.

(2) Except as provided in subsection (3), a person shall not employ a minor 16 years of age or older between 10:30 p.m. and 6 a.m.
However, except as provided in subsection (3), a person may employ a minor 16 years of age or older who is a student in school until
11:30 p.m. on any of the following days:

(a) On Fridays and Saturdays.
(b) During school vacation periods. 
(c) During periods when the minor is not regularly enrolled in school.

(3) A person may employ a minor 16 years of age or older in farming operations involved in the production of seed or in agricultural
processing for a period greater than the periods described in subsections (1) and (2) if all of the following conditions are met:
If a minor is a student in school, the period greater than the periods described in subsections (1) and (2) occurs when school is not in
session. 

(a) The minor is employed for not more than 11 hours in 1 day.
(b) The minor is employed for not more than 62 hours in any week. However, the employer shall not require the minor to work

more than 48 hours during any week without the consent of the minor.
(c) The minor is not employed between 2 a.m. and 5:30 a.m. 
(d) The agricultural processing employer maintains on file a written acknowledgment of the minor’s parent or guardian consenting

to the period of employment authorized under this subsection.

(4) As used in this section:
(a) “Agricultural processing” means the cleaning, sorting or packaging of fruits or vegetables.
(b) “Farming operations involved in the production of seed” means farming activities and research involved in the production of seed,

including plant detasseling, hand-pollination, roguing, or hoeing, and any other similar farming activity required for commercial
seed production.

History: Am. 1978, Act 90, Eff. June 1, 1978 ;-- Am. 1995, Act 251, Eff. Mar. 28, 1996 ;-- Am. 1996, Act 499, Imd. Eff. Jan. 9, 1997 ;--
Am. 2000, Act 418, Imd. Eff. Jan. 8, 2001 ;-- Am. 2011, Act 197, Imd. Eff. Oct. 18, 2011 

MCL 409.112 Meal and rest period. 
Sec. 12. A minor shall not be employed for more than 5 hours continuously without an interval of at least 30 minutes for a meal and
rest period. An interval of less than 30 minutes shall not be considered to interrupt a continuous period of work. 

MCL 409.112a Prohibition of minors working alone in occupation involving a cash transaction after sunset or 
8 p.m. at fixed location. 

Sec. 12a. A minor who would otherwise be permitted under this act to be employed in an occupation subject to this act shall not be
employed in an occupation that involves a cash transaction subject to this act after sunset or 8 p.m., whichever is earlier, at a fixed location 
unless an employer or other employee 18 years of age or older is present at the fixed location during those hours. 

History: Add. 1980, Act 436, Eff. Mar. 31, 1981. 

IMPORTANT: Administrative Rule, R408.6207 REQUIRES A MINOR SUBJECT TO ACT 90 BE SUPERVISED BY THE EMPLOYER OR ANOTHER 
EMPLOYEE 18 YEARS OF AGE OR OLDER 

LEO is an equal opportunity employer/program. 
Auxiliary aids, services and other reasonable accommodations are available, upon request, to individuals with disabilities. 

WAGE AND HOUR DIVISION 
P.O. Box 30476 • Lansing, Michigan 48909-7976 

OVERNIGHT MAIL ADDRESS: 2407 N. GRAND RIVER • LANSING, MICHIGAN 48906 
Toll Free: 1-855-4MI-WAGE (1-855-464-9243) • (517) 284-7800 • FAX (517) 763-0110 

www.michigan.gov/wagehour WHD 9919 04/2025 

  Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636EC360-MI-ENG-0625 YOUTH EMPLOYMENT
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Military & Veterans Affairs Support

Michigan Department of Military and Veterans Affairs (DMVA)

The DMVA grows and sustains military readiness, cares and advocates  
for veterans, and develops purposeful partnerships.

 � www.michigan.gov/DMVA
 � Veteran Issues and Assistance: 800-MICH-VET

 � Military and Veterans Crisis Line: 800-273-TALK

 � Freedom of Information Act (FOIA) Requests: 517-481-7646

 � Michigan Rapids ID Card: 517-481-9874

 � Michigan Veteran Homes at Chesterfield Township: 586-210-7102

 � Michigan Veteran Homes D.J. Jacobetti (Marquette): 
906-226-3576

 � Michigan Veteran Homes at Grand Rapids: 616-364-5300

Mental Health & Substance Abuse Services

Veterans Crisis Line

Confidential crisis support for veterans and their loved ones.
Contact the Veterans Crisis Line: 

 � Dial 988, then Press 1
 � Text 838255
 � Chat online: www.veteranscrisisline.net/chat
 � Call TTY at 800-799-4889 for those with hearing loss

VA Medical Centers

Five VHA Medical Centers in Michigan provide a wide range of 
healthcare services.

 � www.saginaw.va.gov
 � www.va.gov/battle-creek-health-care/
 � www.va.gov/detroit-health-care/
 � www.annarbor.va.gov/
 � www.ironmountain.va.gov/

Staff Sergeant Parker Gordon Fox Suicide Prevention Grant 
Program

Supporting the mental wellness of Michigan veterans and their family 
members.

 � 800-642-4838 or visit Michigan.gov/SSGFox

Vet Center Hotline

A free, around the clock confidential call center for veterans, service 
members and their families.

 � 877-WAR-VETS (877-927-8387)

The Women Veterans Call Center

Provides assistance and resources to women veterans and their 
families.

 � 855-829-6636

Michigan Department of Health and Human Services

Peer-run warmline serves individuals living with persistent mental health 
challenges.

 � Warmline: 888-733-7753

Coaching Into Care

Provides support to family members and friends who want to help 
the Veterans in their lives deal with substance abuse or mental health 
issues.

 � 888-823-7458 or visit www.mirecc.va.gov/coaching/

Man Therapy®

Men’s mental health resources - destigmatizing mental health through 
humor, straight-shooting and practical tools.

 � mantherapy.org

Veterans Affairs Support

U.S. Department of Veterans Affairs (VA)

VA provides lifelong healthcare services to eligible military veterans 
through 170 medical centers and outpatient clinics located throughout 
the county.

 � MyVA411 main information line: 800-698-2411
 � Telecommunications Relay Services (using TTY): 711
 � VA benefits hotline: 800-827-1000
 � GI Bill hotline: 888-442-4551
 � National Call Center for Homeless Veterans: 877-424-3838
 � VA health benefits hotline: 877-222-8387
 � My HealtheVet help desk: 877-327-0022

Education, Workforce & Job Training Resources

Michigan Works! Agencies

Veterans and eligible spouses receive Priority of Service in obtaining 
employment and training services.

 � 800-285-WORKS (9675) or visit MichiganWorks.org

Pure Michigan Talent Connect

Veterans receive first access to positions posted on Michigan’s official 
jobs site.

 � www.mitalent.org/

Pathfinder
Map your future using Michigan’s free career exploration tool.

 � pathfinder.mitalent.org/

Veterans’ Employment Services

A team of “veterans helping veterans” secure meaningful careers in 
Michigan.

 � Michigan.gov/VES

Michigan Department of Labor and Economic Opportunity

The Office of Employment and Training develops customized workforce 
solutions for businesses and individuals, including those with 
disabilities.

 � www.michigan.gov/leo/employment-and-training

Tax Benefits

Military Pay Exemption

Active-duty military pay and military retirement benefits are exempt 
from Michigan income tax.

Income Tax Credit for Property Tax Paid

Disabled veterans or their surviving spouses may be eligible for an 
income tax credit for property tax paid.

Disabled Veterans’ Property Tax Exemption

Qualified veterans with a service-connected disability may be eligible for 
a reduction in their property tax liability. 

 � www.michigan.gov/taxes/property/ind-exempt-defer/property-tax-
information-for-veterans-and-military-personnel 

Military and Veteran Plate/ID Options

Michigan Secretary of State

Add a veteran designation to a Michigan driver’s license or official state 
personal identification card by visiting any Secretary of State office.

 � www.michigan.gov/sos/faqs/license-and-id/veteran-designation

Order a new or replacement military/veteran license plate.

� www.michigan.gov/sos/vehicle/license-plates/ 
miltary-and-veteran-plate-options

Unemployment Benefits

Michigan Unemployment Insurance Agency

UIA administers Michigan’s unemployment insurance program, 
providing temporary financial assistance to individuals who become 
unemployed through no fault of their own. 

� www.michigan.gov/leo/bureaus-agencies/uia
� 866-500-0017 (Monday-Friday, 8 a.m. to 4:30 p.m.)
� MARVIN: 866-638-3993 to certify for benefit payments

Legal Services

Uniformed Services Employment and Reemployment Rights Act 
(USERRA)

Veterans’ Employment and Training Service (VETS) assists those 
experiencing service-connected problems with their civilian 
employment.

� 866-4-USA-DOL (1-866-487-2365)
� www.dol.gov/agencies/vets/programs/userra

Resources for 
Michigan Veterans

EC360-MI-ENG-0625 RESOURCES FOR VETERANS   Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636
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