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AGREEMENT
ARTICLE I. PURPOSE

Section 1. Parties: THIS AGREEMENT is entered into between Independent School District 719, Prior Lake,
Minnesota, hereinafter referred to as "school district" and the Prior Lake - Savage Principals' Association,
hereinafter referred to as "exclusive representative" pursuant to and in compliance with the Public
Employment Labor Relations Act of 1971, as amended, hereinafter referred to as "PELRA" , to provide the
terms and conditions of employment for principals during the duration of this agreement.

ARTICLE Il. RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with the PELRA, the school district recognizes Prior Lake - Savage
Principals' Association as the exclusive representative of principals employed by the school district, as
certified by the Bureau Of Mediation Services in Case No. 76-PR-619-A, which exclusive representative,
shall have those rights and duties as prescribed by the PELRA and as described in this agreement.

Section 2. Appropriate Unit: The exclusive representative shall represent all the principals of the district,
as defined in this agreement, and in said act.

Section 3. Use of Facilities: The Association and its representatives shall have the right to the use of the
school facilities outside of the teachers' duty day for meeting purposes, subject to notification and
approval of the superintendent or designee, and the right to use school equipment, provided that the
association will reimburse the School Board for any cost items and that such use shall not with the normal
use of such facilities or equipment.

ARTICLE Ill. DEFINITIONS

Section 1. Terms and Conditions of Employment: The term "terms and conditions of employment" means
the hours of employment, the compensation therefore including fringe benefits except retirement
contributions or benefits, and the employer's personnel policies affecting the working conditions of the
employees. In the case of professional employees, the term does not mean educational policies of a school
district. The terms in both cases are subject to the provisions of Minnesota law regarding the rights of
public employers and the scope of negotiations.

Section 2. Principal: The term "principal” shall mean all persons in the appropriate unit employed by the
school board in a position for which the person must be licensed by the State Board of Education as a
principal or assistant principal and who devotes more than fifty percent (50%) of their time to such
administrative and supervisory duties, excluding the following: superintendent, director of curriculum &
personnel, confidential employees, supervisory employees, essential employees, part-time employees
whose services do not exceed the lesser of fourteen (14) hours per week or thirty-five percent (35%) of
the normal work week in the employees' bargaining unit, employees who hold positions of a temporary
or seasonal character for a period not in excess of one hundred (100) working days in a calendar year,
emergency employees and all other employees.

Section 3. School District: For purposes of administering this agreement, the term "school district" shall
mean the school board or its designated representative.




Section 4. Principal or Employee: Reference to principal in this agreement shall mean principals and
assistant principals, except in those cases where there is a clear distinction between the two (2) positions.
Reference to employees in this agreement shall mean a member of the appropriate unit, as defined in
Article Ill, Section 2.

Section 5. Other Terms: Terms not defined in this agreement shall have those meanings as defined by the
PELRA.

ARTICLE IV. SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The exclusive representative recognizes that the school district is
not required to meet and negotiate on matters on inherent managerial policy, which include, but are not
limited to such areas of discretion or policy as the functions and programs of the employer, its overall
budget, utilization of technology, the organizational structure and selection and direction and number of
personnel.

Section 2. Management Responsibilities: The exclusive representative recognizes the right and obligation
of the school board to efficiently manage and conduct the operation of the school district within its legal
limitations and with its primary obligations to provide educational opportunity for the students of the
school district.

Section 3. Effect of Laws, Rules and Regulations: All employees covered by this agreement shall perform
the administrative and extracurricular student supervision and other services designated by the school
board and shall be governed by the laws of the State of Minnesota and by school board rules, regulations,
directives and orders issued by properly designated officials to promulgate rules, regulations, directions
and orders from time to time, as deemed necessary by the school board, insofar as such rules, regulations,
directives and orders are not inconsistent with the terms of this agreement and recognizes that the school
board, all employees covered by this agreement and all provisions of this agreement are subject to the
laws of the State of Minnesota, Federal Laws, rules and regulations of the State Board of Education and
value rules, regulations and orders of State and Federal governmental agencies. Any provisions of this
agreement found to be in violations of any such laws, rules, regulations, directives or orders shall be null
and void and without force and effect.

Section 4. Reservation of Managerial Rights: The foregoing enumeration of rights and duties shall not be
deemed to exclude other inherent management rights and management functions not expressly reserved
herein and all management rights and management functions not expressly delegated in this agreement
are reserved to the school district.

ARTICLE V. PRINCIPALS' RIGHTS

Section 1. Right to Views: Pursuant to Minnesota law, nothing contained in this agreement shall be
construed to limit, impair or affect the right of any principal or principal’s representative to the expression
or communication of a view, grievance, complaint or opinion on any matter related to the conditions or
compensation of public employment or their betterment, so long as the same is not designated to and
does not interfere with the full faithful and proper performance of the duties of employment or
circumvent the rights of the exclusive representative if there be one, nor shall it be construed to require
any employee to perform labor or services against the employee’s will.




Section 2. Right to Join: Employees shall have the right to form and join labor or employee organizations
and shall have the right not to form and join such organizations. Employees in an appropriate unit shall
have the right, by secret ballot, to designate an exclusive representative for the purpose of negotiating
grievance procedures and the terms and conditions of employment for such employees.

Section 3. Personnel Files: The individual members of the association have the right to examine their
personnel file during regular school business hours.

ARTICLE VI. COMPENSATION

Section 1. 2026-2028 Compensation:

Subd. 1. The compensation set forth in subdivisions 2 and 3 below are not to be construed as part of
the principals' continuing contract. A principal shall not advance in any of the salary schedules set
forth in subdivisions 2 and 3 below until a new agreement is made pursuant to PELRA, as provided in
Article X1V, Section 1.

Subd. 2. Base Compensation: The salary schedule reflected in Attachment A shall be a part of the
agreement for the 2026-2028 school year.

Subd. 3. Education: Principals who have a Doctorate-level degree will be paid an additional $2000.

Subd. 4. Education and Experience Changes: In order for the provisions of Subdivision 3 above to
apply, all degrees and credits must be germane to the principals' current position. In order to be
considered for an education and experience salary change, the degree and credits must have the
written approval of the Superintendent prior to taking the degree or credits. Individual principal
contracts will be modified to reflect a qualified education change effective on August 1% of the school
year provided a transcript of qualified credits or written verification from the college or university of
the degree earned is submitted to the Superintendent or assigned designee prior to September 1 of
such school year.

Section 2. Salary Withholding: The School Board reserves the right to withhold salary increases for cause
as the School Board shall determine, subject to Article Xl, Section of the Grievance Procedure.

Section 3. Pay Deduction: Whenever pay deduction is made for a principal's absence, the annual salary
divided by the number of principal duty days shall be deducted for each day's absence.

Section 4. Dues: The Board shall provide professional organization dues in Minnesota Elementary School
Principals' Association (MESPA) and National Elementary School Principals' Association (NAESPA) for
Elementary School Principals, The Minnesota Association of Secondary School Principals (MASSP) and the
National Association of Secondary School Principals (NASSP) for secondary principals.



Section 5. Vehicle Allowance: Each principal/assistant principal shall be required to have an automobile
available for school-related purposes. Mileage reimbursement will be in accordance with established
School Board policy.

ARTICLE VII. GROUP INSURANCE

Section 1. Selection: The selection of the insurance carrier and policy shall be made by the school district,
as provided by law.

Section 2. Claims Against the School District: It is understood that the school district's only obligation is to
purchase an insurance policy and pay such amounts as agreed to herein and no claim shall be made against
the school district as a result of a denial of insurance benefits by an insurance carrier.

Section 3. Duration of Insurance Contribution: A principal is eligible for school district contribution, as
provided in this article, as long as the principal is employed by the school district. Upon termination of
employment, all district contribution shall cease.

Section 4. Eligibility: Benefits provided in this article are designed for full-time personnel.

Section 5. Medical Insurance: The school district shall provide a medical insurance plan through a
voluntary high-deductible/VEBA medical plan. The school district shall pay the total premium up to VEBA
family coverage. For any administrator hired prior to July 1, 2010 who selects a lesser coverage, the
premium difference will be included as part of the annual salary based on the premiums in effect for 2007-
08 (i.e., the “cash out” value is capped at $19,030). The following provisions shall apply to the VEBA plan
offered by the District:

High deductible VEBA health plan Single Coverage: if employee selects the VEBA plan with single coverage,
the District will make a $1,200 annual contribution to the employee's VEBA HRA. The District will
contribute the annual amount to the employee's VEBA account in two equal installments. First
installment will be contributed in July or the first date of employment. The second installment will be
contributed in January. If hired after January 1st, the entire prorated amount will be contributed on the
first date of employment.

High deductible VEBA health plan Dependent Coverage: if employee selects the VEBA plan with dependent
coverage, the District will make a $2,400 annual contribution to the employee's VEBA HRA. The District
will contribute the annual amount to the employee's VEBA account in two equal installments. First
installment will be contributed in July, the first date of employment, or the first day of coverage. The
second installment will be contributed in January. If hired after January 1st, the entire prorated amount
will be contributed on the first date of employment.

Investment fees (if any) will be paid from the individual accounts of employees. Monthly administration
fees of active employees for VEBA administration will be paid for by the District.

Section 6. Dental Insurance: The school district shall provide and pay the premium cost for family dental
coverage. If the employee selects a lesser coverage, the premium difference will be included as part of
the annual salary based on the premiums in effect for 2007-08 and is included in the cap stated above in
the medical insurance section.




Section 7. Life Insurance: The school district shall provide and pay the total premium cost for term life
insurance in the amount of $300,000.

Section 8. Long-Term Disability Insurance: The principals shall pay the full cost for income protection
insurance as per the district’s policy for each principal.

Section 9. Liability Insurance: The school district shall provide a liability insurance policy covering the
principal in an amount not less than the statutory limits.

Section 10. Hold Harmless: It is hereby understood and agreed between the Prior Lake - Savage Principals'
Association and Independent School District 719 that the Prior Lake - Savage Principals' Association will
hold the school district harmless and indemnify the school district from any and all actions, suits, claims,
damages, judgments and other forms of liability which any person may have or claim to have arising out
of or by reason of the school board's contribution toward insurance coverage, as set forth in Article VII,
Section 5.

Section 11. Medical Insurance: Should the district make changes to health insurance plan/s or should
changes in any law or regulations impact benefits provided, the employer shall negotiate with the union
over the impact and effect of such change(s).

ARTICLE VIII. LEAVES OF ABSENCE

Section 1. Sick Leave: A principal shall earn sick leave at the rate of fifteen (15) days for each year of
employ in the school district. Principals may accumulate up to a maximum of one hundred sixty (160)
days.

Section 2. Long-Term Disability Leave: If the principal requests it, the district will pay that portion of
regular income not covered by income protection insurance. One-third (1/3) day will be subtracted from
unused sick leave for each day covered by income protection insurance until accumulated sick leave has
been exhausted.

Section 3. Workers’ Compensation: A principal who becomes injured while performing duties as a
principal and thus becomes eligible for benefits under worker's compensation provisions may elect to
use sick leave on a pro-rate basis in order to maintain the level of income earned prior to the injury. Such
use of sick leave shall continue until available sick leave has been exhausted. Further, such use of sick
leave shall not result in the payment of a total weekly rate of compensation that exceeds the weekly
wage of the employee.

Section 4. Family Bereavement, Family Iliness and Funeral Leaves: Principals will be entitled to family
bereavement or illness leave up to a maximum of eight (8) duty days per year as described in Subd. 1,
Subd. 2, and Subd. 3 below:

Subd. 1. Family Bereavement Leave: Principals may use bereavement leave for the death of the
following family members: spouse, fiancé, child, son/daughter-in-law, parent, father/mother-in-law,
grandparents, grandparents-in-law, grandchild, sibling, or the principal’s or principal’s spouse’s
brother/sister-in-law, uncle, aunt, nephew, niece or cousin.




Subd. 2. Immediate Family Iliness Leave: Principals may use illness leave for any illness or injury of a
child, spouse, or parent that requires the presence of the principal. Principals may also use family
illness leave for daycare closures due to the illness of children or the facility manager. The School
District may require supporting documentation in the case of a daycare closure.

Subd. 3. Other Family lliness Leave: Principals may use illness leave for a serious injury or illness of
other family members named in Subd. 1. A serious injury or illness is defined to include health
conditions requiring medical treatment or supervision; physical or mental disability; chronic long-
term treatment.

Subd. 4. Funeral of a Friend: Principals will have one annual non-accruing bereavement leave day for
the funeral of a friend.

Section 5. Insurance Application: A principal on unpaid leave is eligible to continue to participate in group
insurance programs, if permitted under the insurance provisions. The principal shall pay the entire
premium for such insurance commencing with the beginning of the leave and shall pay to the school
district the monthly premium in advance.

Section 6. Credit: A principal who returns from unpaid leave shall retain experience credit for pay purposes
and other benefits which he/she had accrued at the time he/she went on leave. Credit shall accrue for the
period of time that a principal was on paid leave but not on unpaid leave.

Section 7. Childcare Leave:

Subd. 1: A principal may be afforded a childcare leave of absence of no more than twelve (12) months,
provided the principal follows the procedures outlined in this section.

Subd. 2: A principal may utilize sick leave, pursuant to Article VIII, Section 1, during the period of
disability. The sick leave must be taken prior to and contiguous with the implementation of the
childcare leave provided in this section. The combination of childcare leave and sick leave shall not
exceed twelve (12) months except by mutual consent of the parties. However, in the case of
miscarriage, stillbirth or death of a child, the principal may return to a position for which qualified
prior to the leave. A principal who intends to use sick leave shall notify the Human Resources
department, in writing, no later than the end of the fifth (5th) month of pregnancy and also at such
time provide a physician's statement indicating the period of disability.

Subd. 3: The principal shall submit a written request to the Human Resources department for a
childcare leave, including commencement date and return date.

Subd. 4: The effective beginning date of such leave and its duration shall be submitted by the
superintendent to the school board for its action. The decision of the school board shall be final and
binding and shall not be subject to the grievance procedure.

Subd. 5: A principal returning from a childcare leave shall be re-employed in a position for which the
principal was qualified prior to the leave, provided that the principal returns on the date approved by
the school board.



Subd. 6: Failure of the principal to return, pursuant to the date determined in this section, shall
constitute grounds for termination in the school district.

Subd. 7: The parties agree that periods of time for which the principal is on childcare leave shall not
be counted in determining the completion of the probationary period.

Subd. 8: A principal who returns from childcare leave, within the provisions of this section, shall retain
all previous experience credit and any unused leave time accumulated under the provisions of the
agreement at the commencement of the beginning of the leave. The principal shall not accrue any
additional experience credit for leave time during the period of childcare leave.

Section 8. Return to Position in The School District: When a principal is granted a general leave, agreement
shall be reached as to the type of position in the school district to which the administrator may return
upon expiration of the leave. The school board, or its delegated agent, shall designate the position to
which the person may return.

Section 9. Stipulations to Leaves: Upon being granted a long-term general leave, the applicant shall be
notified of the stipulations which apply to the leave.

Section 10. Sabbatical Leave:

Subd. 1. Application and Selection: A principal who has been employed for seven (7) years in the
school district may apply for sabbatical leave. The leave will be for one (1) year in length and will be
for the purpose of professional growth that ultimately furthers the interests of the school district and
its students as determined by the superintendent and school board. Applications for sabbatical leave
must be submitted to the Executive Director of Administrative Services, or their designee, by February
1 previous to the year of the requested sabbatical. Sabbatical leave may be granted at the discretion
of the school board, which will act on the request no later than March 1. Sabbatical leave may be
granted at the discretion of the school board. The approval or disapproval of such leave by the school
board shall be final and binding and shall not be subject to the grievance procedure. The applicant
may resubmit application for such leave the following school year.

Subd. 2. Status of Principal While on Leave: Allowance granted to a PLSPA member on sabbatical leave
shall be thirty-five percent (35%) of the salary he/she would receive during the year for which the
sabbatical is granted. During the leave, the principal shall remain on continuing contract, but shall not
accrue leave or other benefits and shall be eligible to participate in group insurance programs, if
permitted under the insurance policy provisions, and the school district shall contribute the full
premium for single hospitalization insurance, single dental insurance and life insurance, but the PLSPA
member shall pay the entire premium for such other programs the principal wishes to retain. The
principal may engage in other remunerative activities and may accept grants or fellowships.

Subd. 3. Return from Sabbatical Leave: Upon completion of a sabbatical leave, the PLSPA member
shall be assigned to the position occupied prior to the leave or a mutually agreed upon commensurate
position, shall remain in the district's service for at least two (2) years and shall be continued at the
same seniority step on the salary schedule as if he/she had served in the district during such period.
The school board may waive the requirement that a principal remain in the district’s service for at
least two years following the sabbatical leave.




Subd. 4. Alternative Sabbatical Leave: A principal may apply for up to thirty (30) duty days per
summer for up to three (3) summers for the purpose of professional growth with full pay and
benefits. This leave may be granted at the discretion of the school board. The approval or
disapproval of such leave by the school board shall be final and binding and shall not be subject to
the grievance procedure. The applicant may resubmit application for such leave the following
school year.

Section 11. Jury Duty: A principal will be fully compensated for time spent on jury duty, less any amount
that he/she is paid for such jury duty.

ARTICLE IX. UNUSED SICK LEAVE RETIREMENT
COMPENSATION

Section 1: Full-time principals who meet the following eligibility requirements and have a written
resignation accepted by the school board, shall receive payment for up to a maximum of one hundred
sixty (160) accumulated, unused sick leave days.

Eligibility Requirements:

Complete at least ten (10) years of service in School District 719, of which the most recent five (5) are
as a principal, and

a) Reach at least fifty-five (55) years of age by the retirement date, or

b) Have been hired as a principal in District 719 prior to July 1, 2024 and have completed twenty
five (25) years of service in teaching or administration (including service in public or private
schools at the E-12 level in Minnesota and other states or countries) as of June 30 in the year
during which notice of retirement is made.

This payment will not be made to any principal who has been discharged or terminated pursuant to
Minnesota law.

Section 2: Principals may receive this benefit upon termination of services and withdrawal from
administrative and teaching service in the employing district.

Section 3: In applying this provision, the rate of pay for sick leave days shall be set at the principal’s
daily rate of pay based upon base salary and education credit divided by 222 days.

Section 4: Sick leave compensation shall be paid by the school district at the time of termination of
services to the employee’s account in; 50% shall be deposited in the Post-Retirement Health Saving
Plan of the Minnesota State Retirement System as authorized under Minnesota Statutes law; 50% shall
be deposited into a Tax-Sheltered Annuity account created specifically for this provision. The balance,
if any, will be paid directly to employees. Employees, not the District, are solely responsible for
determining the maximum allowable annual contribution amount to deferred compensation/Tax-
Sheltered Annuity. Unused sick leave compensation shall not be granted to any principal who is
discharged or terminated by the school district pursuant to Minnesota law.

Section 5: If a principal dies, before leaving the service of the district, yet has met the qualifications of
Section 1 above, the sick leave benefit shall be paid to a named beneficiary. If none is named, the sick
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leave benefit shall be paid to the deceased’s estate.

Section 6: A principal, hired prior to July 1, 2010, that leaves service to the district under Section 1 above,
shall be eligible to enroll in the existing two (2) party group medical-hospitalization and dental insurance
plans at the time of retirement, as defined in Article VII of this agreement, between the school district
and PLSPA.

Subd. 1. Premium Fund: The school district shall pay one hundred percent (100%) of the single or
+1 premiums.

Subd. 2. Eligibility: These coverages shall continue until the principal is eligible for full Medicare benefits.
If the principal dies or is no longer eligible, the second party may remain in the group, subject to the
approval of the carrier, at their own expense, until eligible for full Medicare benefits.

Section 7: A principal hired after July 1, 2010, shall receive a District contribution of $1,000 per year, on
a cumulative basis, into an HRA throughout the first ten (10) years of a principal’s employment in the
bargaining unit (i.e. $1,000in year one (1), $2000 in year two (2), with a possible total District contribution
of up to $55,000 throughout a Principal’s career).

Subd. 1. Vesting: The funds contributed by the District and placed in an HRA account for principals
hired after July 1, 2010, shall not vest with the employee until they have completed at least seven
(7) years of service in School District 719, of which the most recent five (5) are as a principal. Upon
a principal’s departure from the District, any funds that have not vested shall revert back to the
District.

Subd. 2. Control of Funds: The District shall retain control of any funds contributed into an HRA on
behalf of a principal until those funds have vested. The District shall remain responsible to invest
any funds and pay any associated fees until the funds vest with the principal, at which point those
responsibilities shall be transferred to the principal.

Section 8: The school district and the PLSPA understand that a principal who has retired, under the
provisions of Article IX of this contract, is fully vested. The school district and the principal acknowledge
and recognize that the principal is reasonably relying on receiving all of the benefits of this Article and
is entitled to the benefit on an ongoing basis and shall continue to be covered by its provisions until
eligible for full Medicare benefits.

Section 9: Sick Leave Pool: In case of an extended illness resulting in qualification for long-term disability
benefits where the principal does not have an adequate amount of documented sick leave to carry
through until disability benefits begin and up to a maximum of one year while on disability benefits,
any principal may transfer up to five (5) days of the principal’s available sick leave to that principal.

ARTICLE X. DUTY YEAR

Section 1. Duty Days: The duty year for principals is 12 months (July 1 through June 30).

Section 2. Holidays: Principals will receive 13 paid holidays as designated by the School District.

Section 3. Vacation: Principals will receive 25 days of paid vacation, subject to the approval of the
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Superintendent (or designee). A maximum of 10 days may be carried over into the following year but
must be used by December 31 or they will be forfeited. Exceptions to this requirement may be made
at the discretion of the Superintendent (or designee) based on operational needs.

Section 4. School Closings: In the event a duty day is lost for any reason, the principal shall perform duties
on such other day in lieu thereof as the school board or its designated representative shall determine.

ARTICLE XI. UNREQUESTED LEAVE OF ABSENCE (ULA)

Section 1. Purpose: The purpose of this Article is to implement the provisions of M.S. 122A.40, Subd.
10, which constitutes the required plan for unrequested leave of absence (ULA) because of
discontinuance of position, lack of pupils, financial limitations, or merger of classes caused by
consolidation of school districts. As used in this Article the term “Principal’ shall refer to a member of
the Principals’ Association bargaining unit and shall include both Principals and Assistant Principals
unless otherwise stated.

Section 2. Seniority:

Subd. 1. Seniority Date: The seniority dates for members of the Principals’ Association bargaining
unit shall be the first day of continuous service in the bargaining unit.

Subd. 2. Unit Service: Principals shall be allowed to count as seniority only service as a unit member
of the Principals’ Association for purposes of placement on unrequested leave of absence from a
Principal’s unit position or reinstatement from placement on ULA. No Principal shall be able to assert
seniority rights over an employee or to a position that is not covered by this bargaining agreement.

Subd. 3 Seniority List: By November 1 of every year, the School District shall prepare a seniority list
(by name, date of employment, current certification, qualification and subject matter or field)
based on its records, and the list shall be shared with the bargaining unit.

Subd. 4. Ties: The following criteria, in the order stated below, shall be used to break seniority ties
in the placement of Principals on ULA:

1. Initial contract signing date of employment for a position in the bargaining unit with the
earliest date being more senior than later date. If these criteria does not break the tie,
then the following criteria will be applied.

2. Initial date of service in the District as a licensed teacher or other licensed professional
with the earliest date being more senior than later date.

Section 3. Placement on Unrequested Leave of Absence

Subd. 1. General: The District may place Principals on unrequested leave of absence, without pay
or fringe benefits. The unrequested leave effective date is June 30 of the school year the leave
notice was given. The District agrees to consult with the Association regarding proposed
alternatives to unrequested leave of absence situations, provided such consultation is requested in
writing by the Association and does not result in delay.
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Subd. 2. Principals placed on such leave shall receive notice by April 15 of the school year prior to
the commencement of such leave with reasons therefore, without the necessity for any hearing
applicable to unrequested leave of absence, except that a hearing may be provided at the written
request of the Principal to show any violation of this article. Such a written request for a hearing
must be received by the Executive Director of Human Resources within fourteen (14) calendar days
after the unit member receives notice of placement on unrequested leave of absence.

Subd 3. ULA Seniority Exceptions: The following limitations shall apply to both the placement of a
Principal on ULA and reinstatement from such placement:

a. No Principal shall be able to assert seniority rights over another Principal or to a vacant position
covered by this bargaining unit if such assertion would result in the Principal obtaining a
promotion. For purposes of defining promotions, the Principal positions are listed below with a
position listed above another position being a promotion for a position that is listed lower on
the list (example: An Elementary Principal position is a promotion for an employee holding the
High School Assistant Principal position):

High School Principal

Middle School Principal

Elementary Principal to include Spanish Immersion Principal
High School Assistant Principal

Middle School Assistant Principal

b. No Principal shall be able to assert seniority rights to a full-time equivalent (FTE) position that is
greater than the one held by the Principal at the time of placement on ULA.

c. The parties agree that any Principal position or Assistant Principal position would constitute a
promotion for the Bridges Coordinator and that thus the Bridges Coordinator cannot assert
seniority rights over any Principal or Assistant Principal or to a vacant position of Principal or
Assistant Principal. In addition, the parties agree that an Assistant Principal, regardless of their
seniority, does not have rights to the Bridges Coordinator position. A Principal with higher
seniority would be able to assert seniority rights over the Bridges Coordinator or to a vacant
position of Bridges Coordinator.

Subd. 4. Method: Subject to the limitations contained in Subd. 3. above, the District will place the
least senior Principal on unrequested leave of absence based on the first day of continuous service
in the bargaining unit.

Subd. 5. Any Principal placed on such leave may engage in teaching or any other occupation during
such period and may be eligible for unemployment compensation if otherwise eligible under that
law for such compensation. Such leave will not result in a loss of credit for years of service in the
District earned prior to the commencement of such leave.

Nothing in this section limits the rights of a Principal placed on unrequested leave of absence to
assert statutory rights into a licensed teaching position.

Section 4. Reinstatement:
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Subd. 1. Recall. Subject to the provisions contained in Section 3. Subd. 3, above, a Principal will be
recalled from an unrequested leave of absence to available positions for which they are licensed.
The Principal with the highest seniority date will be reinstated first.

Subd. 2. Subject to the provisions contained in Section 3, Subd. 3, above, no appointment of a new
Principal will be made while there is available, on unrequested leave, a Principal who is properly
licensed to fill such vacancy.

Subd. 3. When placed on unrequested leave, a principal shall verify their email address and phone
number on file with the District human resources office to which any notice of reinstatement or
availability of position shall be communicated. Proof of a sent email by the person in the District
emailing such notice to the principal at the last known email address shall be sufficient, and it shall
be the responsibility of any principal on unrequested leave to updated the District human resources
department with any changes to their email address or phone number. Failure of a notice to reach
a principal shall not be the responsibility of the District if any notice has been emailed as provided
herin. If a position becomes available for a qualified principal on unrequested leave, the District
shall email the notice to such principal. The District shall, on the same day, also call the principal to
inform them that the notice was sent. If the phone call is not answered, the District shall leave a
voicemail.

Subd. 4. The unrequested leave of absence of a Principal who is not reinstated shall continue until
the earliest occurrence of any of the following events, at which time the right to reinstatement shall
terminate:

a. For a period of three (3) years from the date the Principal’s unrequested leave of
absence began.

b. If the Principal fails to file a written statement requesting reinstatement with
the Superintendent by March 1st of any year during which the Principal is on
unrequested leave.

c. If the Principal declines reinstatement to an available position.

d. If the Principal fails to respond within fifteen (15) days of the date of notification of an
available position.

e. If the Principal submits in writing a request to be removed from the recall list.

Subd. 5. Principals proposed for unrequested leave shall be assigned to available teaching positions
for which they are licensed. Principals that decline a teaching position under this Article will not be
disqualified for the principal recall process.

ARTICLE XII. GRIEVANCE PROCEDURE
Section 1. Grievance Definition: A "grievance" shall mean an allegation by a principal resulting in a

dispute or disagreement between the principal and the school district as to the interpretation or
application of terms and conditions contained in this agreement.
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Section 2. Representative: The principal, administrator or school board may be represented during any
step of the procedure by any person or agent designated by such party to act on the principal’s behalf.

Section 3. Definitions and Interpretations:

Subd. 1. Extension: Time limits specified in this agreement will be extended by mutual agreement.

Subd. 2. Days: Reference to days, regarding time periods in this procedure, shall refer to calendar
days.

Subd. 3. Computation of Time: In computing any period of time prescribed or allowed by procedures
herein, the date of the act, event or default for which the designated period of time begins to run
shallnotbeincluded. The last day of the period, so computed, shall be counted, unlessitis a Saturday,
a Sunday or a legal holiday in which event the period runs until the end of the next day which is not
a Saturday, a Sunday or a legal holiday.

Subd. 4. Filing and Postmark: The filing or service of any notice or document herein shall be timely
if it is personally served or if it bears a certified postmark of the United State Postal Service within
the time period.

Section 4. Time Limitation and Waiver: Grievances shall not be valid for consideration unless the
grievance is submitted in writing to the school district's designee, setting forth the facts and the specific
provision of the agreement allegedly violated and the particular relief sought within twenty (20) days
after the date of the event giving rise to the grievance occurred. Failure to appeal a grievance from one
level to another with the time periods hereafter provided shall constitute a waiver of the grievance. An
effort shall first be made to adjust an alleged grievance informally between the principal and the school
district's designee.

Section 5. Adjustment of Grievance: The school district and the principal shall attempt to adjust all
grievances which may arise during the course of employment of any principal within the school district
in the following manner:

Subd. 1. Level [: If the grievance is not resolved through informal discussions, the superintendent,
or assigned designee, shall give a written decision on the grievance to the parties involved within ten
(10) days after receipt of the written grievance.

Subd. 2. Level lI: In the event the grievance is not resolved in Level |, the decision rendered may be
appealed to the school board, provided such appeal is made in writing within ten (10) days after
receipt of the decision in Level I. If a grievance is properly appealed to the school board, the school
board shall set atime to hear the grievance within twenty (20) days after receipt of the appeal. Within
twenty (20) days after the meeting, the school board shall issue its decision, in writing, to the parties
involved. At the option of the school board, a committee or representatives of the school board
may be designated by the school board to hear the appeal of this level and reports its findings and
recommendations to the school board. The school board shall then render its decision.

Section 6. School Board Review: The school board reserves the right to review any decision issued under
Level | of this procedure, provided the school board or its representative notify the parties of its
intentions to review within ten (10) days after the decision has been rendered. In the event the school
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board reviews a grievance under this section, the school board reserves the right to reverse or modify
such decision.

Section 7. Denial of Grievance: Failure by the school board or its representative to issue a decision within
the time periods provided herein shall constitute a denial of the grievance and the principal may appeal
it to the next level.

Section 8. Arbitration Procedures: In the event that the principal and school board are unable to resolve
any grievance, the grievance may be submitted as defined herein:

Subd. 1. Request: A request to submit a grievance to arbitration must be in writing, signed by the
aggrieved party, and such request must be filed in the office of the superintendent within ten (10)
days following the decision Level Il of the grievance procedure.

Subd. 2. Prior Procedure Required: No grievance shall be considered by the arbitrator which has
not been first duly processed in accordance with the grievance procedure and appeal provisions.

Subd. 3. Selection of Arbitrator: Upon the proper submission of a grievance under the terms of this
procedure, the parties shall, within ten (10) days after the request to arbitrate, attempt to agree
upon the selection of an arbitrator. If no agreement on an arbitrator is reached, either party may
request the BMS to appoint an arbitrator, pursuant to PELRA, providing such request is made
within twenty (20) days after request for arbitration. The request shall ask that the appointment be
made within thirty (30) days after the receipt of said request. Failure to agree upon an arbitrator or
the failure to request an arbitrator from the BMS within the time periods provided herein shall
constitute a waiver of the grievance.

Subd. 4. Hearing: The grievance shall be heard by a single arbitrator and both parties may be
represented by such person or persons as they may choose and designate and the parties shall have
the right to a hearing at which time both parties will have the opportunity to submit evidence, offer
testimony and make oral or written arguments relating to the issues before the arbitrator. The
proceeding before the arbitrator shall be a hearing denovo.

Subd. 5. Decision: The decision by the arbitrator shall be rendered within thirty (30) days after the
close of the hearing. Decisions by the arbitrator in cases properly before them shall be final and
binding upon the parties, subject, however, to the limitation of arbitration decisions, as provided
by in the PELRA.

Subd. 6. Expenses: Each party shall bear its own expenses in connection with arbitration, including
expenses relating to the party's representatives, witnesses and any other expenses which the party
incurs in connection with presenting its case in arbitration. A transcript or recording shall be made
of the hearing at the request of either party. The parties shall share equally fees and expenses of
the arbitrator, the cost of the transcript or recording if requested by either or both parties and any
other expenses which the parties mutually agree are necessary for the conduct of the arbitration.
However, the party ordering a copy of such transcript shall pay for such copy.

Subd. 7. Jurisdiction: The arbitrator shall have jurisdiction over disputes or disagreements relating
to grievances properly before the arbitrator pursuant to the terms of this procedure. The
jurisdiction of the arbitrator shall not extend to proposed changes in terms and conditions of
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employment, as defined herein and contained in this written agreement, nor shall an arbitrator
have jurisdiction over any grievance which has not been submitted to arbitration in compliance
with the terms of the grievance and arbitration procedure as outlined herein.

ARTICLE XIIl. INSURANCE COMMITTEE

Section 1. Composition of Committee: An insurance committee consisting of representatives from
PLSEA, PLSPA, administration and the school board shall be formed.

Section 2. Function of Committee: The function of this committee will be to study the hospitalization,
life insurance and disability insurance programs that have been provided by the school board and make
recommendations concerning these programs.

Section 3. Committee Recommendations: A joint recommendation, in writing, shall be presented to the
school board on or before March 1st each year by the joint committee.

ARTICLE XIV. MISCELLANEOUS

Section 1. Tax-Sheltered Annuity Plan: Principals are eligible to participate in the district Tax-Sheltered
Annuity plan, and the district will match a principal’s contribution up to a maximum of $4,000 for each
contract year.

Section 2. Mileage Allowance: Principals required to use their own automobile in the performance of
their duties shall be reimbursed at the rate as determined by the school board.

Section 3. Professional Development: The school board recognizes the importance of principals’
attendance and/or participation in professional growth and outreach. The principal should, at the
discretion of the superintendent, attend appropriate professional meetings at the local, state, and
national level. A professional development fund of $1,000 for each contract year shall be provided for
each PLSPA member. Carryover of funds is allowed up to a cap of $6,000. Use of funds may include:

1. Conventions, seminars, workshops (registration, travel, meals and accommodations)

. Tuition and materials for training or college courses

3. Hardware/software for professional use that will mutually benefit the School District
and Principal

N

Dues for professional education organizations (e.g. ASCD, MASCD, NCTE, MCTM, etc.) not presently
paid by the district

Section 4. Special Assignments: A PLSPA member whose duties are redefined, shall continue in the
position of "principal on special assignment" with salary, benefits, tenure, seniority, and conditions of
employment commensurate with the position held prior to reassignment and shall be considered a
principal with all the benefits provided by this contract. Principals selected for “special assignments”
(e.g., building construction projects, special programs) continue to be covered by all provisions of this
agreement. The principal on special assighnment may be provided additional compensation beyond that
provided in this agreement, but there will be no reduction in compensation for the principal.

A job description for the special assignment will be developed so that the principal understands
performance expectations. The school district retains the right to select and assign principals in
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accordance with Article IV of this agreement and school board policy.

Section 5. Cell Phone Expectation: All principals are required to have a cellular phone that is for the
purpose of work-related duties. The school district will provide a district issued multiline work phone
number if requested by the principal.

ARTICLE XV. DURATION

Section 1. Terms and Reopening Negotiations: This agreement shall remain in full force and effect for a
period commencing on July 1, 2026 through June 30, 2028 and thereafter until modifications are made
pursuant to the PELRA. In the event a successor agreement is not entered into prior to the expiration
of the current collective bargaining agreement, a principal shall be compensated according to the last
individual contract executed between the principal and the school district until such time that a
successor agreement is executed. If the exclusive representative desires to modify or amend this
agreement commencing on July 1, 2028, it shall give written notice of such intent no later than May 1,
2028, including complete language and detail or proposed changes.

Section 2. Effect: This agreement constitutes the full and complete agreement between the school
district and the exclusive representative representing the principals of the district. The provisions herein
relating to terms and conditions of employment supersede any and all prior agreements, resolutions,
practices, school district policies, rules or regulations concerning terms and conditions of employment
inconsistent with these provisions.

Section 3. Finality: Any matters relating to the current contract term, whether or not referred to in this
agreement, shall not be open for negotiation during the term of this agreement.

Section 4. Severability: The provisions of this agreement shall be severable and if any provision thereof
or the application of any such provision thereof or the application of any such provision under any
circumstances is held invalid, it shall not affect any other provisions of this agreement or the application
of any provision thereof.
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2026-2027 BASIC COMPENSATION - Schedule A

MIDDLE HI
steps | SCH00L | OCr | EEMENIARY | | scioon
PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL
1 $131,143 $135,727 $140,214 $156,825 $159,125
2 $132,629 $137,216 $141,704 $158,311 $160,612
3 $134,117 $138,702 $143,191 $159,798 $162,098
4 $137,340 $140,769 $146,697 $163,532 $165,845
> $140,661 $144,158 $147,701 $167,341 $169,697
6 $144,074 $148,936 $155,157 $171,549 $173,661
2027-2028 BASIC COMPENSATION - Schedule B
MIDDLE
srps | SCHOOL | Trar | BEMANIARY ol ool
PRINCIPAL PRINCIPAL PRINCIPAL PRINCIPAL
1 $134,750 $139,460 $144,070 $161,138 $163,501
2 $136,276 $140,989 $145,600 $162,665 $165,029
3 $137,805 $142,516 $147,128 $164,193 $166,556
4 $141,117 $144,640 $150,732 $168,029 $170,406
5 $144,529 $148,122 $151,763 $171,943 $174,364
6 $148,036 $153,032 $159,424 $176,266 $178,437

IN WITNESS WHEREOF, the parties have executed this agreement as follows:

e-Savage Administrators’ Association

WA s

Chief PLSPA Negotlator ( J

For: Independent School District 719

PLSPA Officer

Dated this

A

day of )&lf I

—
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MEMORANDUM OF UNDERSTANDING

This memorandum of understanding (“MOU”) is entered into by and between Independent School District
No. 719, Prior Lake (“District”}, and Prior Lake-Savage Principals’ Association (“PLSPA”) (collectively
referred to as the “parties”).

WHEREAS, the District eliminate the second Middle School Principal position to create one Middle School
Principal position to oversee both middle school buildings due to budget reductions; and

WHEREAS, the District and PLSPA agree that the middle school campus model will require additional
responsibilities.

NOW THEREFORE, the parties resolve as follows:

1.

5.

Effective for the PLSPA 2026-28 contract, the Middle School Principal shall receive a $2,000
contribution into an HRA account for each contract year.

No Precedent or Past Practice. Nothing in this MOU may be deemed to establish an interpretation
of the Master Agreement, a precedent, or a practice or to alter any established interpretation,
precedent, or practice arising out of or relating to the Master Agreement between the District
and PLSPA. Neither party may submit this MOU in any proceeding as evidence of a contract
interpretation, a precedent, or a practice, other than in the normal process of negotiations.

Equal Drafting. In the event any person asserts or concludes that a provision of this MOU is
ambiguous, this MOU must be construed to have been drafted equally by the parties.

Entire Agreement. This MOU constitutes the entire agreement between the parties relating to
this matter. No party has relied on any statements or promises on this issue that are not set forth
in this document. The MOU controls to the extent that it conflicts with the CBAs. No changes in
this MOU are valid unless they are in writing and signed by all parties.

This MOU will expire June 30, 2028.

By signing below, each party specifically acknowledges that it has read, understands, and agrees to be
legally bound by all the terms of this MOU, and has the authority to sign on behalf of the named entity.

N

IN WITNESS WHEREOF, the parties have executed this agreement as follows:

For the@resentative: For the-School Distrist:

wr .
President

7

kC/hairper n

'&NC'?»WJ)‘. /hj’vvv- MV/‘V J NI ]

PLSPA Officer Clerk’” '

Cewrta=% Oly fa L’
4

sl | //
Datedthiség day of \)‘-)l# , 2026 Datedthisa(z day of ‘\})'7! , 2026
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