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ARTICLE | - PURPOSE

This Agreement is entered into between the Independent School District 112, Chaska, Minnesota (hereinafter
referred to as the School District or District), and the Minnesota School Employees Association, (hereinafter
referred to as the "Union"), pursuant to and in compliance with the Minnesota Public Employment Labor Relations
Act of 1971, as amended, (hereinafter referred to as P.E.L.R.A.), to provide the terms and conditions of
employment during the duration of the Agreement.

CLE Il - RECOG (0] EXCL E REPRESE E

Section 1. Recognition:
In accordance with P.E.L.R.A., the School District recognizes the Minnesota School Employees Association as the

exclusive representative for all employees of Independent School District No. 112, Chaska, Minnesota, whose
employment service exceeds the lesser of twelve and a half (12.5) hours per week or thirty-five (35) percent of the
normal work week and more than sixty-seven (67) days per year, who are included in APPENDIX A of this Master
Agreement, which exclusive representative shall have those rights and duties as prescribed by P.E.L.R.A. and as
described in the provisions of this Agreement.

Section 2. Appropriate Unit:
The exclusive representative shall represent all such employees of the District contained in the appropriate unit as

defined in ARTICLE Ill, Section 2 of this Agreement and the P.E.L.R.A., and in certification by the Commissioner of
Mediation services, Case No. 81-PR-946-A. Refer to Appendix A for a listing of current positions

ARTICLE 11 - DEFINITIONS

Section 1. "Terms and Conditions of Employment":

Terms and conditions of employment means the hours of employment, the compensation therefore, including
fringe benefits, except retirement contributions or benefits, and the District's personnel policies affecting the
working conditions of the employees.

Section 2. Description of Appropriate Unit:
For purposes of this Agreement, the appropriate unit shall mean all employees of Independent School District No.

112, Chaska, Minnesota, as described in Section 1 of Article Il above.

Section 3. Definition:
Any reference in this Agreement to the School Board, Board, School District, or District shall mean the School
Board or its officials designated to act on its behalf.

Section 4. P.E.L.R.A.:
P.E.L.R.A. shall mean the Public Employment Labor Relations Act of 1971, as amended.

Section 5. Other Terms:
Other terms not specifically defined here shall have the meaning given them under the P.E.L.R.A. (Public

Employees Labor Relations Act).

Section 6. Calculation of Days:
All calculations of personal days, sick days, vacation or holidays are relative to the assigned daily hours of the

employee. For example, an employee who is assigned 6.5 hours each day would earn personal days, each worth
6.5 hours.



Section 7. Anniversary Date:
As of July 1, 2002, employees hired on or before July 1, 2002 and thereafter will be credited with a full year of

experience if their date of employment falls between the preceding July 1 and December 31. Employees hired
between January 1 and June 30 will use July 1 of the following year. For example, an employee hired between July
1, 2002 and December 31, 2002 would use July 1, 2002 as the beginning of his/her first year with the District. An
employee hired between January 1, 2003 and June 30, 2003 would use July 1, 2003 as the beginning of his/her
first year with the District.

ion 8. Temporary Leave of Absence (LOA) Paraprofessional;
The term temporary LOA paraprofessional is defined as a paraprofessional who is hired for a position vacated by a
specific student support union paraprofessional who is on a short term or long term leave of absence. A temporary
LOA paraprofessional position will last one (1) year or less.

ARTICLE IV - SCHOOL DISTRICT RIGHTS

Section L. Int M ial Rights:
The exclusive representative recognizes that the District is not required to meet and negotiate on matters of
inherent managerial policy, which include, but are not limited to, such areas of discretion or policy as the functions
and programs of the District, its overall budget, utilization of technology, the organizational structure and the
selection, direction, number of personnel, all management rights and management functions not expressly
delegated in this Agreement are reserved to the School Board.

Section 2 ol Bo S

The exclusive representative recognizes the right and obligation of the School Board to efficiently manage and
conduct the operation of the School District within its legal limitations and with its primary obligation to provide
educational opportunities for the students of the School District.

Section 3. Effect of Laws, Rules and Regulations, Directives and Orders:
The exclusive representative recognizes that all employees covered by this Agreement shall perform the duties

prescribed by the School District and shall be governed by the laws of the State of Minnesota, and by School Board
rules, regulations, directives and orders, issued by properly designated officials of the School District. The
exclusive representative also recognizes the right, obligation and duty of the School Board and its duly designated
official to promulgate rules, regulations, directives and orders from time to time as deemed necessary by the
School Board insofar as such rules, regulations, directives and orders are not inconsistent with the terms of this
Agreement.

ectio se ion o
The foregoing enumeration of Board rights and duties shall not be deemed to exclude other inherent management
rights and management functions not expressly reserved herein, and all management rights and functions are
reserved to the District.

ARTICLE V - EMPLOYEE RIGHTS

Section 1. Right to Views:
Pursuant to M.S. Sec. 179A.06, Subd. 1, nothing contained in this Agreement shall be construed to limit, impair or

affect the right of any employee or his/her representative to the expression or communication of a view,
grievance, complaint or opinion on any matter related to the conditions or compensation of public employment or
their betterment, so long as the same is not designed to and does not interfere with the full, faithful, and proper
performance of the duties of employment or circumvent the rights of the exclusive representative.



Section 2, Request for Dues Check off:

Pursuant to P.E.L.R.A. the exclusive representative shall be allowed dues checkoff. -Upon receipt by the School
District of a properly executed authorization card of the employee involved, the School District will deduct in equal
installments from the employee's paycheck the dues that the employee has agreed to pay to the exclusive
representative during the period provided in said authorization beginning with the first paycheck after receipt of
the executed authorization card.

Section 3. Remission of Withheld Funds:

The aggregate of funds deducted and withheld from all employees in the bargaining unit shall be remitted by the
School District together with an itemized statement to the Minnesota School Employees Union no later than ten
(10) days following the end of each payroll period.

Section 4. MSEA List:

The School District shall report to the Exclusive Representative and Union Steward(s) the information on all
employees including additions, deletions, and status changes within the bargaining unit. The report will usually be
provided to the Union on a monthly basis following the regularly scheduled School Board meeting. The report will
be transmitted to the Union usually no later than one week following the approval of personnel items at the
regularly scheduled School Board meeting.

Every 120 calendar days, the District will provide the exclusive representative in an excel file format or similar
format agreed to by the exclusive representative the information above for all bargaining unit employees.

Section 5. Access to Information:
Upon reasonable written notice, the District shall provide access to District financial information, budgets and
such other information necessary to the effective performance of the duties of the exclusive representative.

Section 6. Personnel Files:

Employees, upon request to the supervisor having custody of the personnel files, shall have the right to review the
contents of his/her own personnel file. Employees shall have the right to reproduce any of the contents of the file.
The employee may submit any information in response to material in the file and such information shall become

part of the file.

ARTICLE VI - DUTY YEAR AND DUTY WEEK

Section 1. Work Year:
Duty days for employees shall be set by the District school calendar (example: student contact days, workshop day,

etc). See printed school calendar provided by the School Board.

Section 2. Hours of the Day:
Hours of the day and days of the week that employees are to work shall be scheduled by the supervisor, subject to

approval of the Director of Human Resources/designee. Employees will work at least the number of days and
hours designated in the assigned schedule at the beginning of the school year (or at the date of hire) unless notice
of a permanent schedule is provided. The District will, where appropriate, provide thirty (30) calendar days’ notice
if there is to be a permanent change in the work schedule.

Section 3. Breaks:
A one-half (1/2) hour duty free unpaid lunch break and two (2) fifteen minute (15) duty free paid breaks shall be
provided for employees who work at least six (6) consecutive hours per day in a regularly scheduled position. One











































































