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ROSLYN PUBLIC SCHOOLS 
BOARD OF EDUCATION MEETING 

 
AGENDA ADDENDUM 

Thursday, August 13, 2026  
 
PERSONNEL: 

P.1 Professional 
Item Name Action Position/Replacing Location From To Tenure 

Area Certification/Class/Step/Salary 

    DELETE  
#84 On 
Orig. P1 

            

116 Kristy 
Faulkner 

Resignation Department 
Chairperson Social 
Studies 

    8/13/26 (last 
day of 

employment) 

    

117 Joseph 
Van Wie 

Probationary 
Appointment 

Department 
Chairperson Social 
Studies 

  On or 
about  

8/14/26 

Probation 
ends on or 

about 
8/13/30 

Department 
Chairperson 
Social 
Studies 

SDL,SBL & Social Studies 7-12, 
$147,000, Per RASA Contract 

118 Kara 
Gerbosi 

Appointment Regular 
Substitute/Leave 
Replacement 
(T.Schlessel) 

EH On or 
about 

12/11/26 

6/30/27   Early Childhood Ed Birth-Gr 2, 
Childhood Ed Gr 1-6, and 
Students w/Disabilities All 
Grades, BA/Step 1**, Per RTA 
Contract 

119 Kara 
Gerbosi 

Substitute 
Appointment 

Per Diem Substitute 
Teacher 

EH 9/1/26 06/30/27   $150/day 

120 Allyssa 
Welsh 

Resignation Teaching Assistant  MS   8/7/26 (last 
day of 

employment) 

    

121 Patricia 
Frohnhofer 

Appointment Teacher Center 
Director 

  8/13/26 6/30/27   $10,000 annual salary (paid by 
Teacher Center Grant) 
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122 Gina Polak Appointment Teacher Center 
Secretary 

  8/13/26 6/30/27   $5,700 annual salary (paid by 
Teacher Center grant) 

123 Elizabeth 
Kiernan 

Substitute 
Appointment 

Per Diem Substitute 
Teacher 

HH 9/1/26 6/30/27   $150/day 

124 Heather 
Fisher 

Probationary 
Appointment 

Teaching Assistant 
(A.Johanson) 

EH On or 
about 

8/31/26 

Probation 
ends on or 

about 
8/30/30* 

Teaching 
Assistant 

TA Level I, Grade 3/Step 1**, 
Per RPA Contract 

 
*This individual must receive three (3) annual APPR composite ratings of Effective or 
Highly Effective, in at least three (3) of the preceding four (4) years. 

  

 
**Placement subject to change based on verification of education and employment. 

  

 


