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SUPPLEMENTAL MEMORANDUM OF AGREEMENT

N

BY AND BETWEEN the Supcrintendent of Schools and Board of Education of the Saugerties
Central Schoot District (the “District’’), the Saugerties Teachers’ Association (“STA") and the
Administrative and Supervisory Personnel Association (“ASPA”);

WHEREAS, the District, STA and ASPA agree it is in the best interests of the District and its
students to enter into this Supplemcntal Memorandum of Agreement to provide for terms and
conditions of employment associated with a Teacher on Special Assignment position of Athletic
Director, for which the Board will grant the unit member a lcave of absence from his school
psychologist tenure arca position for the 2026-27 school year; and

WHEREAS, for the 2026-27 school ycar, the partics further agree to amend certain terms and
conditions of cmployment ordinarily applicable to STA members to the extent agreed upon
herein, noting that the Teacher on Special Assignment remains a STA unit member;

NOW, THEREFORE, the parties hereto agree as follows for the 2026-27 fiscal year only:

1. The District hereby cstablishes the Teacher on Special Assignment position of Athletic
Director, for which the teacher will receive a stipend for the 2026-27 school year as set
forth below. The District will assign the STA unit member who performed the functions
of Athletic Director during the 2025-26 school as per the parties” June 20, 2025
agreement to this position for the 2026-27 fiscal year.

a. This appointment will be effective for the 2026-27 fiscal year, and the parties
hereto agree to waive any posting requirement that may otherwise be applicable.

b. In addition to the stipend set forth in paragraphs “2" and “3" below, the appointed
STA member will otherwise be provided the same compensation for 2026-27
provided for in the STA Collective Bargaining Agreement (“STA CBA").

¢. The STA member will be considered on leave from his High School Psychologist
position for the 2026-2027 school year.

d. He will continue to increase seniority in his tenure area to the maximum step
permissible by law while serving as a TOSA.

2. The District and the STA agree that the stipend for the Athletic Director position for the
2026-27 fiscal year will be $10,000 due to the additional job responsibilities associated
with the quasi-administrative Athletic Director position as further detailed in paragraphs
“3" through “7" below.

3. In addimion, the District and the STA agree that the unit member will also be appointed to
the part-time Dean of Discipline position for the 2026-27 school year for grades 9-12, as
assigned and directed by the building principal in alignment with the job description
Compensation will be consistent with the amount set forth in the STA agreement (i.e
$7,495).

4. While the Athletic Director will generally be assigned to work the same number of hours
as STA members, in light of the unique nature of this posilion and in recognition of the




flexibility required to fulfill the Athletic Director responsibilities, the partics agree that
the schedule will be flexible in naturc as to start and end times based upon student and
athlctic department needs. The unit member may also be required to attend department
meetings in accordance with the STA CBA.

. The unit member will not be assigned any supcrvisory “duty” or homeroom, but will be
required, as nceded, to undertake responsibilities conceming management of student
behaviors and oversight of students in the same manner as members of ASPA to fulfill
the job functions rclated to student needs and the District’s athletic programs.

. The unit member will be provided a duty-frec lunch period and consistent with the
provisions of Article 4, section 4.7 of the STA CBA, the hours of employment may
require the member to be available after the normal school day to meet thc needs of
students, teachers, coaches and parents, to maintain oversight of the athletic department.
The number of hours of employment shall be consistent with other secondary unit
members except to the extent agreed upon in this SMOA.

. In addition to the above, the Athletic Director will be responsible for the following
responsibilities, with no additional compensation beyond thc stipend set forth in
paragraph “2” above:

a. A total of 50 virtual or in-person working hours during the summer prior (o the
first day of student attendance.

b. Supervision of athletic events, as directed by the Building Principal, limited to up
to eight (8) per sports season (fall, winter and spring). The Athletic Director will
not be compensated for post-scason contests. Beyond these requirements, the
Athletic Director will be entitied to the athletic chaperone compensation as
specified in the STA CBA with prior approval of the Saugerties High School
(“SHS") Principal.

¢. The Athletic Director will be responsible for evaluations of all coaching staft and
will not be compensated for evaluations during sporting events.

d. Other responsibilities as deemed necessary by the Superintendent of Schools.

. The terms of this SMOA are subject to enforcement through the contractual grievance
process contained in the STA CBA.

. The District and the STA agree they will not assert in any administrative or judicial
proceeding as an affirmative defense or otherwise assert any claims or causes of action
that the temporary reassignment of Athletic Director work to this position constitutes a
breach of exclusivity of ASPA unit work. Nor will the District or the STA assert that the
assignment to Dean of Discipline functions breaches ASPA's exclusivity of umit work of
building administrators. Similarly, ASPA agrees that it will not bring any claim or cause
of action against the Distnct or the STA in any administrative or judicial forum for breach
of exclusivity of ASPA unit wark on account of the functions performed by the member
in the capacity of Athletic Director or Dean of Discipline.
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10. This agreement will sunsct, becoming null and void in all regards, cffective June 30,
2027. The unit member currently serving in this Teacher on Special Assignment position
must notify the District, STA and ASPA by no later than Apnit 2, 2027 if his dcsire 1s to
return 10 his High School Psychologist position for the 2027-2028 school ycar.

SO AGREED, thisﬁﬂaay of August 2026, subject to approval by the Board of Education.

SAUGERTIES CENTRAL SCHOOL SAUGERTIES TEACHERS’ ASSOCIATION
DISTRICT

BY’A&%‘A&L_
Dr. Gwendolyh Roraback

Superintendent of Schools

ADMINISTRATIVE AND SUPERVISORY
PERSONNEL ASSOCIATION

By: %&u
PA President
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