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2026-2027 Coordinator and Director 
 

Initial Placement Guide  

10 Month Coordinator/Facilitator MINIMUM MAXIMUM  

ELL and Gifted Coordinator $60,000 $70,000  

Instructional Improvement Facilitator $60,000 $70,000  

S.T.E.P. Coordinator $50,000 $60,000  

12 Month Coordinator MINIMUM MAXIMUM  

Security Coordinator $55,000 $65,000  

Grants Coordinator  $60,000 $70,000  

Native Language and Culture Coordinator $60,000 $70,000  

Preschool Coordinator $60,000 $70,000  

Student Support Services Coordinator $60,000 $70,000  

Transportation Coordinator $60,000 $70,000  

TSW Coordinator/TOSA  $60,000 $70,000  

Facilities Coordinator  $50,000 $60,000  

12 Month Director  MINIMUM MAX  

Athletics and Events Director $60,000 $80,000  

Director of Curriculum, Instruction, and 

Assessment $65,000 $75,000  

Director of CTE/Postsecondary Development $65,000 $75,000  

Facilities Director $70,000 $80,000  

Transportation Director $70,000 $80,000  

Director of Exceptional Students Services $75,000 $85,000  

Technology Director $75,000 $85,000  

Director of Talent Management $85,000 $95,000  

Human Resources Director  $85,000 $95,000  

Business Manager $95,000 $105,000  

Executive Director of Academic Services $100,000 $110,000  

EMPLOYEE BENEFITS  
Additional Compensation and Benefits  

Employee Medical Premium:   District provided plan -  Dental and Vision  

Earned Leave:  Sick and Vacation in accordance with terms of contract and policy 

Life Insurance:    $50,000  

Paid Holidays:   In accordance with contract, policy, and Governing Board approved Calendar  

State Retirement:   District matches employee contribution of  11.98% 

Voluntary Benefits:  Short-term Disability and  other voluntary insurance products   

 


