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WHAT IS TITLE IX2 .

» Title IX of the Education Amendment
5.0 federal law that prohibits
lon on the basis of sex in
Orograms or activities op
of federal funds.




TITLE IX PROHIBITS .

» Sex Discrimination

Jarassment (sexual harassm
\e conduct of a sexual na

\CES

exual favors
bal, or physical conduct of a sexual

Jage or jokes




What does Title IX covere

Discrimination based on: Sex based harassment:

e Quid pro quo har

e Hostile environme
lated harassment,

e Sexual assault,

, and e Dating violence,
e Domestic violence, and
e Stalking.




WHERE does Title IX covere .

Under the Title IX regulations, ECISD is requi
q sex-based hostile environmen
Ogram or acftivity, even wh
2d fo be contributing to 1
urred outside the district

INn-program effects of external




What is sexual harassmente .

NEW 2024 LEGAL DEFINITION:

Sexual Harassment is defined unwelco
d conduct that is sufficiently
that, based on the totalit
nces and evaluated

d objectively, it denies or
s abllity to participate in or
e district’s education




What Does Sexual Horassme'
Look Like<e

» The person engaging in harassing behavi

R A position of power, influence, or

sver the individual foward who
irected.

conduct is more likely to be
IS repeated.

ent can also be based on power
on as opposed to sexual interest.




Examples of Sexual Harassmenf \'

Non-Verbal, or Physical

» Sexual propositions and advances
gar Language

y Questions

al Acftivity or the Lack of Sexual

tended to be all inclusive




Responding to Sexual Horass'

» Sexual harassment is unlikely to stop untfil

es, this may mean informing t
ly that his or her actions are
unwelcome.

s may require an informal talk
sor, a formal reprimand, or o
2aring.




Intfent vs. Effect .

» The infent of the person who en
ql harassment is irrelevan
fon focuses on how th
cels about the behavio




QUIZ TIME



TRUE OR FALSE .

1. Sexual harassment means both
e N sexual way.




TRUE L

» Sexual harassment Is any unwanted act or,

WOr that is sexual in nafure that neg
s recipient’s work or academic
If the conduct is not sexual |
be another form of harassm




TRUE OR FALSE .

» Sexual harassment must persist o
eriod of fime to be consi




ALSE L

» A single incident can be considered
arassment. Quid pro quo
t can occur in only one |
le environment sexuadl
f the single incident is seve




TRUE OR FALSE .

» A consensual sexual relationship
xen two people cannot b
exual harassment.




ALSE L

» The issue is not one of consent. The issue Is
qer the advances are welcome. On
nd yet hot welcome the adva

olving two people of unequa
dinate may be unable to refuse
es due to the fear of adverse
or education action.




TRUE OR FALSE .

» Sexual harassment can be
ated by a subordinate
IS Or her supervisor.




TRUE L

» Even though instances of sexual
nent most often involve a po
M, It IS NOT necessary for th
ave more power or aut
Im. A subordinate employ
N hostlle environment for his or
I




TRUE OR FALSE .

» If you believe you have been sexudll
ed, you need NOT personally
e harasser 1o give him/ h
orrect the behavior bef
> conduct.




TRUE L

» There is no requirement that a

S Who has been harassed
v confront the harasser

lons To the conduct.




TRUE OR FALSE .

» You make a sexudlly charged joke a
our co-workers all seem to la
that humor. This does not
exual harassment since it
ome’ conduct.




FALSE

» The test has two components:
» 1. victim’s subjective standard, and
sQNable person’s objective standard.

J adllege he or she laughed to avol
from the rest of the co-workers or
lition, the reasonable person test would
erity and pervasiveness of the joke(s).




Whose responsibllity Is it to re

> AII employees must immediately/promptly report
grces of suspected sexual harassment/discri
s administrator or department direc

t alleged sexual harassment will r
on up to

uld be child abuse, the employee
otective Services (CPS) or law
INn 24 hours of learning of the incident.




How to report sexuadl harassr.

» Immediately contact your campus
isfrator.

O report to campus
ON, YOoUu may report o the
Office at (432) 456-9351.




When does liability attach fo'
employee harassmente

» A school district or individual adminis
e liable for the sexual harass
ee when the administrat
yuld have known of the
and failed to take prompt,
ion.




When does liability attach fo'
student sexual harassmente

> A dlSTI’ICT or individual administrator will fa
e when the administrator acts with
Indifference.

Ifference occurs when a scho
wledge of sexual abuse,
crimination, (or allegations) yet




JUST DON'T L

» Hugs, squeezes, grabs, winks, tickling, kisse

or putting students on your lap

and changing undergarmen
=d In some Special Education
Always have an adult witness.




DO NOT TAKE CHANCES!

> DO NOT engage in social media with students. T
des all forms of social media including but
apchat, X (Twitter), Instagram, Face

ith students. You are to utilize onl
ctivity approved platforms. (Exa
Ve, e’rc.)

th students from your personal email.
receive pictures from students
wanted gifts to students.




PROTECT YOURSELF .

DON'T

Qcial life with job-related decisions

ex on the job
eductive behavior (You shou

0 student
AL MEDIA with studentsl!!
NTS AT ALL UNLESS NECESSARY




PROTECT YOURSELF .

ALWAYS
» Report any outside contact initiated

fions job-related
Iments merit based
ted behavior
ands to yourself
ONAL RELATIONSHIPS with STUDENTS



What will happen to a school emplo'

sexually harasses or abuses a studente

» The employee will be arrested and
ted for the crime.

¥ can be sued by the vict
amages

e Will be TERMINATED from
ported to TEA and SBEC




1. The complainant’s request not to
proceed with initiation of a complaint

2. The complainant’s reasonable safety
concerns regarding initiafion of @

delitional acts of sex
dchoccur if a complaint

fed, would
Jrespondent from

sWent its recurrence

5. The age and relationship of the parties,
including whether the resp Welg
employee of the distric

6. The scope of the all
discrimination, incl
suggesting a patte
discrimination, or s
alleged to have im
individuals

7. The availability of evid
decision maker in determi
discriminatfion occurred

er sex

8. Whether the recipient could end the

alleged sex discrimination and prevent its
recurrence without initiafing its grievance
procedures




Investigation .

School districts must provide for an adequate, reli
and impartial investigation.

den is on the district to investigate
2levant evidence.

nity must be given for partie

withesses and detailed, relev

to the relevant evidence.
able opportunity to respond to the




Supportive Measures

Supportive Measures are non-disciplinary, non-punitive individualized
services as appropriate, as reasonably available, and wi
charge to the Complainant or the Respondent before
of A tesme.complaint or where no formal complaint

oportive Measures:

iforing or Supervision
elease from class
campus if appropriate




Informal Resolutions .

= Prior ’ro determination, districts may
ution.

solution is NOT permitted |
which an employee is
ex discrimination against @




Informal Resolutions .

= Participation in informal resolution must be vo

= The facilitator for the informal resolution pr
o€ the same person as the investigat
qoker in the recipient’s grievan

mgno’red by the district to fa

for or against complainants or
ond must be trained.




Dismissal of a Complaint

The school district may dismiss a complaint for any of t
reasons:

nable to identify the respondent aft
Qs O dO so;

oes not attend/is not employed b

oluntarily withdraws the complaint,
rmines not to continue the complaint on their

mines the conduct alleged in the complaint,
ould not constitute sex discrimination/assault




Retaliation

= Retaliation would be defined as infimidation, threats, coercion, or
discrimination against anyone because the person ha
posmble sex discrimination, made a sex-discriminatio
ingted in any way in a recipient’s Title IX proc

s be prohibited from taking action a
er its code of conduct for the pur
ening, coercing, or discriminating
hey provided information or made
ination.

taliation” — retaliation by one student against
one employee against another employee.




Parental, Famiiis@miiaiicl S-

Pregnancy or Related Condifions

We cannot freat students, employees, or ap
based on sex in connection with

gke actions 1o prevent sex dis
| access to the education pr
DYy providing reasonable modifications
onable break time for lactation for
ployees, and lactation space for
ployees.




Prevention/Elimination of Hdrossr'

Everyone's Responsibility

» If you see it report if.
qllegations seriously!

d of any actions you take to stop/r

involves abuse you must CONTAC
D CPS. Be sure fo document the case
ed to you following a report.




» It's just 37 words, 37 plain and grammatically
clunky words hiding inside a large education

ECTOR COUNTY ISD bill, 37 words that didn't seem

TITLE X at the time, 37 words that w
RDINATOR everything:

basis of sex, be excluded fro
in, be denied the benefits of, or
discrimination under any educational
program or activity receiving Federal
financial assistance.”




