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ARTICLE I: AGREEMENT

. The Articles and provisions contained herein constitute a bilateral and binding
agreement between the Western Placer Unified School District (hereafter "District") and
the Western Placer Teachers Association (hereafter "WPTA" or "Association"). Any
outstanding re-openers will be included in successor contract negotiations.

. The term of this agreement is July 1, 2025, to June 30, 2028. During the term of this
agreement, two (2) articles as determined by each party may be reopened each of the
three years. In addition, Salaries (Article XlIl) and Employee Benefits (Article XIV) shall
be open every year.

Upon mutual agreement of both parties, any portion of the contract may be amended.

. The parties acknowledge that, if a successor agreement is not negotiated by June 30,
2028, each shall be bound by the terms of the expired contract until completion of the
statutory impasse procedures set forth in the Educational Employment Relations Act.

It is the intent and desire of both parties to this agreement to meet on an ongoing and
as-needed basis with the goal of maintaining open and clear lines of communication to:

a. Minimize contract interpretation misunderstanding
b. Monitor contract implementation
¢. Prevent and resolve problems

Upon the mutual agreement of both parties any portion of this contract may be amended
to further the above stated goals.



ARTICLE 1l: RECOGNITION

1. The District recognizes the Association as the exclusive representative for all certificated
employees excluding those employed as:

Management

Supervisory

Psychologist

Confidential

Substitute teachers

Certificated consuitants

Adult Education

Summer school teachers not employed in the regular school year
Horizon Instructional System employees



1.

2.

ARTICLE lll: DISTRICT RIGHTS

It is understood and agreed that the District retains all of its powers and authority to
direct, manage, and control to the full extent of the law. Included but not limited to those
duties and powers are the exclusive right to: determine its organization; direct the work
of its employees; determine the times of operation; establish its educational policies,
goals, and objectives; ensure the rights and educational opportunities of students;
determine staffing patterns; determine the number and kinds of personnel required;
determine the curriculum; determine budgetary allocation; and take action on any matter
in the event of an emergency. In addition, the District retains the right to hire, assign,
evaluate, promote, terminate, and discipline employees.

The exercise of the foreign powers, rights, authority, duties, and responsibilities by and
District, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited only by
the specific and expressed terms of this Agreement, and then only to the extent such
specific and expressed terms are in conformance with law.



ARTICLE IV: NEGOTIATION PROCEDURES

. On or before November 15 of the school year in which the agreement expires, both
parties shall meet and negotiate in good faith on negotiable items. The agreement
reached between the parties shall be reduced to writing and signed by them.

Negotiations shall take place at mutually agreeable times and places, and upon request
in writing, a meeting shall take place within five (5) work days.

. The Association shall designate no more than six (6) representatives who shall be
granted reasonable release time for purposes of negotiating successor agreements.

. After signing a Tentative Agreement, the chief negotiators and/or designees from the
District and the Association shall meet to discuss the presentation of the agreement to
the Board and general membership of the Association.



ARTICLE V: ASSOCIATION RIGHTS AND PAYROLL DEDUCTION

1. Employee organizations shall have the right to represent their members in their
employment relations with public school employers, except that once an employee organization
is recognized or certified as the exclusive representative of an appropriate unit pursuant to
Section 3544.1 or 3544.7, respectively, only that employee organization may represent that unit
in their employment relations with the public school employer. Employee organizations may
establish reasonable restrictions regarding who may join and may make reasonable provisions
for the dismissal of individuals from membership.

2. Employee organizations shall have the right of access at reasonable times to areas in
which employees work, the right to use institutional bulletin boards, mailboxes, and other means
of communication, subject to reasonable regulation, and the right to use institutional facilities at
reasonable times for meetings concerned with the exercise of the rights guaranteed by this
chapter.

3. To promote harmonious public employment relations, the Association shall be entitled
to a minimum of ten (10) uninterrupted minutes at the end of each faculty meeting to
communicate with bargaining unit members. These minutes will not be part of the allotted time
for staff meetings as identified in Article VII of this contract. This Association time shall be for
bargaining unit members only. District and/or school site administration will excuse themselves
during Association time if requested. Priority for Association business will be reserved on each
Wednesday after formal classes.

4. As the Western Placer Teachers Association is an organizational security chapter, and
the designated exclusive representative for the WPUSD certificated bargaining unit, each
bargaining unit member may choose to join WPTA/CTA/NEA by completing a union Membership
Enrollment Form upon or after employment.

4.1 The District will deduct from the pay of Association members and pay to the
WPTA/CTA/NEA the normal and regular monthly Association membership dues once
notified in writing of member enroliment by the Association.

4.1.1 Once deductions commence for WPTA/CTA/NEA members, they will
continue on an ongoing basis, year to year.

4.1.2 Changes in dues amounts shall be processed by the District upon
notification to payroll from the WPTA President or their Designee.

4.1.3 Any Bargaining Unit Member wishing to be disenrolied (dropped) from
WPTA/CTA/NEA, must make the request in writing to the WPTA President, who
will then notify District payroll of official drops that have been processed and
approved. Dues deductions will continue until such official notification by the
President or their Designee.



4.2 By September 30 each year, the District will provide the Association with an
alphabetical list of Unit Members for whom deductions have been made and indicate any
changes from the prior year’s list. The District shall not be obligated to put into effect any
new, changed, or discontinued deduction until the pay period commencing fifteen (15)
days or more after such submission.

5. Hold Harmless: The Association agrees to defend, indemnify, and hold harmless the
District, its Governing Board, officers, employees, agents, and representatives from and against
all claims, damages, and costs, including reasonable attorneys’ fees, arising out of, or related
to, any action. The Association reserves the right to determine which, if any, claims to pursue.
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ARTICLE VI: GRIEVANCE PROCEDURES

DEFINITION OF TERMS

1. Grievance means a formal written complaint alleging that there has been a violation,
misapplication, or misinterpretation of this Agreement.

2. Teacher means any employee who is included in the appropriate unit as defined in
Article 1.

3. A Working Day means any day in which the central administrative offices of the Western
Placer Unified School District are open for business.

4. A supervisor means an administrator having immediate jurisdiction over the employee
who is filing the grievance.

5. Grievant means a teacher, a group of teachers, or the Association asserting a grievance.
The Association means the president or the president's designated representative.

6. Party of Interest means a teacher who might be required to take action or against whom
action might be taken in order to resolve a grievance.

7. Professional representation is defined as a bargaining unit member, local, state, or
national association representative, and/or legal representative.

PURPOSE

1. The purpose of the grievance procedure is to secure, at the lowest possible
administrative level, solutions to the grievance, which may from time to time arise. Both
parties agree that these proceedings will be kept informal and as confidential as
possible.

2. Nothing contained herein will be construed as limiting the right of any teacher having a
grievance to discuss the matter informally with his/her supervisor, and to have the
grievance adjusted without intervention by any certificated employee organization or
group, provided that the adjustment is not inconsistent with this contract.

3. Atany formal level, the grievant shall be entitled to professional representation of his/her
choice as defined in A7.

PROCEDURE

1. Since it is important that grievances be processed as rapidly as possible, the timetable
specified at each level should be considered as a maximum and every effort should be
made to expedite the process. The time limits specified may, however, be extended by
mutual agreement.

2. Inthe event a grievance is filed at such a time that it cannot be processed through all the

steps in this grievance procedure by the end of the school year, the time limits set forth
herein will be reduced so that the procedure may be exhausted prior to the end of the
school year or as soon thereafter as practicable.

11



a. Informal Level

i. Before filing a formal grievance, the grievant will attempt to resolve it by
an informal conference with his/her immediate supervisor directly, with a
representative, or through a representative of his/her choice. The grievant
will identify this informal conference/meeting in writing by completing
Appendix J.

b. Formal Level

i. Level |

1.

ii. Level Il

1.

Within sixty (60) calendar days of the grievant's knowledge of an
occurrence of an act or omission giving rise to the grievance, the
grievant must submit a Grievance Report Form (Appendix J) to
his/her immediate supervisor and the Association.

The administrator shall communicate his/her decision to the
grievant and the Association in writing within five (5) working days
after receiving the grievance. Within the above time limits either
party may request a personal conference.

If a grievant is not satisfied with the decision at Level | or no
written decision has been rendered within five (5) working days,
the grievant may resubmit his/her grievance in writing within five
(5) working days to the Superintendent and the Association.

Within five (5) working days after receipt of the Grievance Report
Form by the Superintendent, the Superintendent or their designee
will meet with the grievant and, upon request of the grievant, any
bargaining unit member, local, state, or national association
representative, and/or legal representative.

iii. Levellll

1.

If the aggrieved person is not satisfied with the disposition of
his/her grievance at Level ll, he/she may, within ten (10) working
days after a decision by the Superintendent, request in writing that
the Association submit the grievance to arbitration. The
Association, by written notice to the Superintendent within fifteen
(15) working days after receipt of the request from the aggrieved
person, may submit the grievance to binding arbitration. If any
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such question arises as the arbitrability of the grievance, such
questions will be ruled upon by the arbitrator.

2. The parties shall select a mutually acceptable arbitrator. Should
they be unable to agree on an arbitrator within ten (10) working
days of the Association's submission of the grievance to
arbitration, submission of grievance shall be made to the
American Arbitration Association. In any event, the parties will
then be bound by the rules and procedures of the American
Arbitration Association in the selection of an arbitrator and the
arbitrator shall proceed under the voluntary labor arbitration rules
of said Association.

3. The arbitrator's decision will be in writing and will set forth his/her
findings of fact, reasoning, and conclusions on the issues
submitted. The arbitrator will be without power of authority to make
any decision which requires the commission of an act prohibited
by law or which is violative of the terms of this Agreement.
However, it is agreed that the arbitrator is empowered to include in
any award, such financial reimbursement or other remedies as
he/she judges to be proper. The decision of the arbitrator will be
submitted to the Superintendent and the Association and will be
final and binding upon the parties to this Agreement.

4. All costs for the services of the arbitrator, including, but not limited
to, per diem expenses, his/her travel and subsistence expenses
and the cost of any hearing room will be borne equally by the
Board and the Association. All other costs will be borne by the
party incurring them.

5. No reprisals of any kind will be taken by the Superintendent or by
any member or representative of the administration or the Board
against any aggrieved person, any party in interest, any member
of the Association or any other participant in the grievance
procedure by reason of such participation.

3. RIGHTS OF TEACHERS TO REPRESENTATION

a. Ateacher may be represented at all stages of the grievance procedure by the
teachers themselves, or at their option, by anyone they select within their
bargaining unit, local, state, or national association representative, and/or legal
representative. If an employee is represented by a recognized certificated
employee organization, the organization may have the right to be present and to
state its views during the grievance procedure.

13



4. MISCELLANEOUS

. If a grievance arises from action or inaction on the part of a member of the

administration at a level above the principal or immediate superior, the grievant
may submit such grievance in writing to the Superintendent with all the rights as
set forth in LEVEL ONE (I) and the processing of such grievance will commence
at LEVEL TWO (lI).

Decisions rendered at LEVELS ONE (1), TWO (ll), and THREE (lll) of the
grievance procedure will be in writing, setting forth the decision and the reasons
therefore and will be transmitted promptly to all parties in interest.

Documents dealing with the processing of a grievance shall be filed separately
from the personnel file of the employee.

. A grievant shall have the following rights:
i.  To be present at the hearing at any level.
ii.  To hear testimony on his/her behalf.
ii. To give testimony on his/her behalf.
iv.  To call others to give testimony on his/her behalf.
v.  To question either personally, through counsel, or through his/her
employee organization representative, any person giving testimony.

. The grievant will have the right to representation of his/her choosing. The

Association may help to process the grievance through all levels of the grievance
procedure until the grievance is resolved with the grievant, if grievant requests.

14



ARTICLE ViI: UNIT MEMBER HOURS

UNIT MEMBER WORK DAY

1. The length of the unit member work day, including preparation time and uninterrupted
lunch break, shall not exceed seven and one-half (7 12) hours.

a.

o

e.

The beginning of the work day will be defined as 30 minutes before the start of
the school day and may be modified by mutual agreement between the site
administrator and the unit member.

This does not limit the unit member to 7 %2 hours, if the unit member so chooses.
It is acknowledged that unit members are exempt employees.

Start and end times for non-teaching unit members, including counselors, nurses,
speech and language pathologists, and teachers on special assignment, will be
determined by the District and will generally be the same as teaching unit
members except for duties outlined in their job descriptions.

These duties may require working beyond the 7%z hour work day.

2. Student School Day means the amount of time each day students are required to be in

school.

a.

Any deviation to the student regular school day, excluding Early Release, Late
eStart, and school special event schedules, is to be approved by the majority of
the affected unit members, and submitted in writing to the WPTA Bargaining
Chair and the District Assistant Superintendent of Personnel Services.

If additional Early Release or Late Start Days are considered, then the District
and the Association shall work together to ensure that contractual hour limits and
guidelines are met.

3. Unit member assignments shall determine the beginning and ending time of the unit
member’s work day at each site.

a.

b.

The unit member shall spend the work day on campus, except for lunch break,
unless permission is given by the principal to leave.

Unit members will be responsible for work-related activities during the time
following the school day until the end of their work day.

Unit members employed at elementary sites will be excluded from the after
school duty schedule for the time between the end of the school day and work
day.

District-paid supplemental instruction may begin before the end of the unit
member work day.

15



UNIT MEMBER HOURS CHART

Grade Student School Day Unit Member Regular Work Day
Minimum Student
Instructional Minutes
Absolute Daily / Regular Minutes Prep during | Minutes after
Daily / Annual School Day before School day | School Day
per Ed Code: 46111-46114, School Day
46117-46119, 46141-46142,
46145, 46147, 46170,
46201.5, 46206-46208,
46300(e), 48400, 48433,
51745, 51746
8:00 - 11:20 ,
K 60/180/36,000 11:20 - 2:40 30 0 See 6.a.ii
K 60/180/36,000 8:15-1:40 30 0 a5
13 170/230/50,400 8:15 - 2:40 30 170 mins 35
10-day average weekly
4.5 180/240/54,000 8:15 - 2:40 30 215 mins 35
10-day average weekly
1-5 .
Music/ 8:15 - 2:40 30 200 mins 35
. weekly
Science
At least five
180/240/54,000 (5)
6-8* ’ 8:15 - 2:55 30 unassigned 20
2-day average .
periods
weekly
At least five
(5)
9-12 180/240/64,800 8:30 - 3:30 30 unassigned 0
2-day average .
periods
weekly

*6th grade daily instructional minutes are aligned with grades 4 & 5, and are averaged using a

10-day average
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4. Every unit member shall be entitled to one duty-free, uninterrupted lunch break each
day.

a. The lunch break shall be a minimum of 30 minutes.
b. Travel time shall not be required during a unit member's lunch break.

TEACHING PERIODS/BLOCKS AND PREPARATION TIME

5. A secondary teaching period is defined as a class between a minimum of 40 continuous
minutes and a maximum of 60 continuous minutes and a secondary teaching block is
defined as a class between a minimum of 80 continuous minutes and a maximum of 120
continuous minutes.

a. No class shall be less than 40 continuous minutes.

b. When a unit member’s regular work day consists of teaching periods, they will
teach no more than five (5) periods daily.

¢. When a unit member’s regular work day consists of teaching blocks, they will
teach no more than three (3) blocks daily.

d. Any deviation is to be approved by the majority of the affected unit members,
including calculation of potential overage amounts, and then submitted in writing
to the WPTA Bargaining Chair and the district Assistant Superintendent of
Personnel Services.

6. Preparation time is the opportunity for teaching unit members to complete the following
activities, including but not limited to: meet with students, conference with parents in
person or virtually, collaborate with other educational professionals, plan lessons, grade
student assignments, and participate in other professional activities which benefit their
assignment, including mutually agreed upon discussions to implement the evaluation
process as described in Article XIl.

a. Preschool and TK-12 teaching unit members shall have the following preparation
time during the school day:

i. Preschool - at least 170 minutes per week. Preschool shall receive their
prep time during their work day.

ii. Transitional Kindergarten - The Unit Member Work Day exceeding the
200 minutes student contact time and 100 minutes of additional required
teaching duties, that are primarily focused on TK-3 student support and
intervention, shall be considered preparation and planning time.

iii. Extended Day Kindergarten - at least 60 minutes after the school day,
except on Early Release Mondays

iv. Grades one through three - at least 170-minutes weekly.
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1. Additionally, upon request, teaching unit members will be given up
to two (2) days of release time yearly during ADA days for
PLC-related work.

2. Dates will be coordinated with site administration and will be
dependent upon substitute availability.

v. Grades four and five - at least 215 minutes weekly.

vi. Elementary teaching unit members providing prep - at least 200-minutes
weekly.

vii. Grades six through twelve - at least five (5) unassigned periods or blocks
weekly.

b. If the teaching unit member’s classroom is used during their preparation period, a
suitable preparation area will be decided upon by mutual agreement.

¢. Teaching unit members shall not be required to travel during their preparation
time, unless compensated at the district hourly rate for the time spent traveling.

d. When the site principal asks a teaching unit member to substitute for another
teaching unit member during the school day, including elementary teaching unit
members providing preparation time, it shall be on a voluntary basis paid at the
district hourly rate.

e. Details for Preschool and Elementary Preparation Time

i. No preparation and planning session for preschool or elementary
classroom teaching unit members shall be less than 35 minutes in length.

ii. No elementary teaching unit member shall have more than two
preparation and planning sessions scheduled in one day.

iii. When an elementary preparation and planning session is interrupted by a
recess in which the teaching unit member is assigned duty, the
preparation and planning teaching unit member or another school
employee shall stand duty for the assigned teaching unit member.

iv. Preparation time provided by the library shall commence no later than the
fourth (4th) student day.

v. All other preparation time will commence on the first student day.

vi. A minimum day schedule will be developed to provide preparation time for
all teaching unit members normally scheduled to receive preparation time
that minimum day.

1. The minimum day schedule, as well as Early Release or Late Start
schedules, may not follow the parameters of VIi.6.a.i-vii.

f. Whenever possible, a co-teaching team will be scheduled with a common
preparation period.

18



i. If co-teachers cannot be scheduled with common prep, co-teachers shall
coordinate with administration to allocate time for co-teachers to plan
together.

ii. District approved planning time beyond the work day will be paid at the
district hourly rate.

g. Teaching on your Preparation Period (aka Prep Buyout)

i. Teaching unit members shall not be assigned to teach during their
preparation time except as outlined below.

ii. If requested by the District, a teaching unit member may agree to teach
during their preparation period.

1.

The teaching unit member will be compensated an additional
percent of the unit member's current salary: 16.7% if teaching 6
periods in a 6 period schedule, 12.5% if teaching 7 blocks in an 8
block schedule.

a. The teaching unit member shall not receive the additional
compensation for an absence exceeding 20 consecutive
days.

Such additional contract shall not increase the teaching unit
member’s base assignment and may be renewed only by mutual
consent of the teaching unit member and the District.

A teaching unit member who agrees to teach an additional period
shall not be docked additional time for sick leave, personal
necessity, etc.

From the available pool of teaching unit members, these
periods/blocks will be offered first to full time permanent teaching
unit members based on credential, current assignment, and
subject experience in order to prevent campus scheduling
disruptions.

Probationary teaching unit members will only be offered the
additional period/block if no full-time, available, and qualified
permanent teaching unit members accept the extra period/block.
A maximum of one additional period/block may be mutually
agreed upon.

UNIT MEMBER MEETINGS AND EXTRA CURRICULAR DUTIES

7. The District may require site-based unit members to attend two after school meetings
per month not to exceed 40 minutes beyond the unit member’s work day or one after
school meeting per month not to exceed 60 minutes at elementary and middle schools
and 70 minutes at high school beyond the unit member’s work day.
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a. For any after school meetings exceeding this, the unit member will be
compensated at the district hourly rate, excluding Back to School, Open House
nights, IEPs, SST/CSTs, 504s, and brief informal discussions.

b. Scheduling of IEPs, SST/CSTs, and 504s will be coordinated with the unit
member in order to minimize scheduling conflicts and should be scheduled
during the unit member’s work day whenever possible.

i. Inthe eventan IEP, SST/CST, or 504 meeting is still in session beyond a
unit member's 7 V2 hour work day, the unit member will be eligible to
submit a timecard for time exceeding 60 minutes beyond the unit
member’s work day for which they will be compensated at the district
hourly rate.

c. In addition to attending two after school meetings per month as described above,
unit members will not be required to attend more than three (3) additional
meetings per month during the unit member’s work day excluding IEPs,
SST/CSTs, 504s, and brief informal discussions.

Extracurricular duties means student activities which are outside of the 7 %2 hour work
day that support students and promote the District's programs and objectives.

a. Extracurricular duties include but are not limited to student activities such as
sporting events, dances, promotions, graduations, student safety, and other
extracurricular student activities.

b. All unit members will be expected to supervise a minimum amount of
extracurricular student activities.
i. Counselors will serve extracurricular duties through counseling-related
activities, such as but not limited to: military academies night, FAFSA
Night, College & Career Fairs, Scholarship Night, and graduation.
ii. Registered nurses and speech and language pathologists are exempt
from extracurricular duties.

c. Required extracurricular duty each work year shall not exceed 14 hours.
i. Extracurricular duties exceeding 14 hours will be voluntary and
compensated at the district hourly rate.
ii. Required extracurricular duties will only be assigned during contract days.
1. Unit members, on a voluntary basis only, may participate in
activities held during non-contract days.
2. Extracurricular duties on Saturday and Sunday shall be by unit
member choice.
iii. Extracurricular duties for unit members who teach Special Education,
coach sports, or advise clubs will not exceed 10 hours.
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d. Extracurricular duty assignments will be determined by one of the following
methods as chosen by a vote of the site unit members:
i. Eventby lottery
ii. Duty schedule constructed by site administrator
iii. Sign up
iv. Other as decided by site unit members

e. Unit members shall not serve their extracurricular duty assignments, direct
individuals, or supervise individuals under conditions known to be unsafe.

f. A viable means of communication with site administration and/or other
employees shall be provided while conducting extracurricular duties when
needed.

g. Multi-site unit members shall have only one designated primary site for duty.

MISCELLANEOUS

9. Unit Members who need additional time to perform work-related duties shall coordinate
with site administration to develop solutions that can be agreed upon by the unit member
and administrator.

10. Professional development for co-teachers shall be offered and coordinated with
administration.

11. Unit members shall not be required to write or evaluate state or federally-funded projects
unless required by their job description or position.

12. Elementary RSP services will begin no later than the fifth day of school and end no
earlier than five days before the end of the school year.
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ARTICLE VIll: LEAVES

TERMS AND DEFINITIONS

1.

10.

1.

12.

13.

14.

15.

Absence: a contracted work day where a unit member does not report to work. This
includes district-approved trainings or school business events

Half Day Absence (AM/PM): a contracted work day where a unit member does not report
to work in either the AM or the PM. The time limits for AM vs. PM absences can vary
slightly by site.

Leave: time when unit members do not report to work during otherwise normal working
hours, which they are entitled to by law or by contract. The type of leave is determined
by the circumstances of the absence.

Sick Day: absence due to personal iliness or medical appointment, or the iliness/medical
appointment of an immediate family member

Personal Necessity (PN): a discretionary absence that comes from the same bank of
days as Sick Days

Bereavement: an absence due to the death of a family member
Reproductive Loss Leave: absence due to a qualifying “reproductive loss event’

Catastrophic Leave: a separate leave bank that unit members must opt into, and can
only access when all other paid leaves are spent, and only in specific circumstances

California Family Rights Act (CFRA): up to twelve weeks of unpaid leave for serious
iliness or disability, or child bonding, but does not include pregnancy

Family Medical Leave Act (FMLA): up to twelve weeks of unpaid leave for serious iliness
or disability of an employee or a family member that can include pregnancy

Pregnancy Disability Leave (PDL): up to four months unpaid leave due to disability in
connection with pregnancy. This is a state law.

Family School Partnership Act: unpaid leave to attend a unit member’s child’s school
events

Child Bonding: a period of time after the birth or adoption of a child that can qualify a unit
member for FMLA and/or CFRA leave

Lactation Accommodation: a requirement that allows for a time and a private space for a
parent to express milk

Worker’'s Compensation (Industrial Leave): a paid leave due to workplace injury or
illness. Worker's Compensation requires an application and must be approved by the
district Worker's Compensation provider.
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16. Immediate family member: Parents, siblings, and children are immediate family
members. However, different leaves do sometimes extend beyond this definition of
immediate family members.

17. Consecutive: leaves that take place one after the other. There is often a specified order
for these leaves, and one leave must be exhausted before the next one is applied.

18. Concurrent: leaves that are applied at the same time

19. Disability: a medical condition that prevents a unit member from completing a major
aspect of their job description. Such a condition often leads to an interactive process.

20. Interactive Process: a process to determine the extent to which a disability limits a unit
member’s ability to perform job functions and whether or not reasonable
accommodations can be made

21. Paid Leave: any absence where a unit member receives their full rate of pay, whether
covered by their personal sick leave balance, school business (district/site paid), or other
legally required leaves

22. Unpaid Leave: any absence where a unit member receives no pay due to the exhaustion
of their personal sick leave balance. After the exhaustion of their personal sick leave
balance, a unit member can request unpaid leave. See below.

23. Differential Pay: the difference between the unit member’s daily rate of pay, and the cost
of the substitute. Some leaves are paid at the “Differential Rate.”

SICK LEAVE
24, Sick leave is earned at the rate of ten (10) days per year accumulative without limit.

a. Every employee shall be notified by September 1 of the number of accumulated
sick leave days they have.

b. Credit for sick leave of absence need not be accrued prior to taking such leave
by the employee and such leave of absence may be taken at any time during the
school year.

c. Sick leave may be allowed in amounts of one-half (1/2) day(s).

d. When a unit member is absent from their duties due to iliness or accident, not job
connected, they shall receive full pay for all days covered by sick leave.

25. Sick leave is for the illness and/or medical/dental appointments of the employee.

a. However, up to ten (10) days of sick leave per year may also be used for the
illness and/or medical/dental appointments of the employee's child, parent,
spouse, registered domestic partner, or domestic partner's child, including child
birth.
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26.

27.

28.

29.

30.

31.

During student contact days, an employee must enter their absence in the substitute
management system at least two (2) hours prior to the start of the employee's work day
to notify the District of their absence.

a. If the need for an absence arises less than two (2) hours prior to the start of the
employee's work day, the employee shall immediately notify the District substitute
clerical support person of the absence.

b. In addition, the employee must also notify the school site of their absence.

If an employee is absent for three or more consecutive work days due to iliness or injury,
the District may require the employee to provide documentation from a licensed
physician of the employee's ability to return to duty noting any restrictions.

a. Failure to provide such documentation may result in the employee not being
permitted to return to work and remain on leave until such documentation is
provided.

After sick leave is exhausted, the actual amount paid a substitute or the amount that
would have been paid a substitute shall be deducted from the unit member's salary for
up to 100 duty days (Ed. Code 44977 or current legal requirements).

a. If the amount paid to a substitute should exceed the unit member’s daily rate of
pay, the unit member will not be required to compensate for the difference.

b. The Superintendent may require verification of illness or injury from a physician if
it is deemed necessary and /or a second medical opinion paid for by the District.

Any employee shall have the right to utilize sick leave provided for in this section and the
benefits provided by Education Code, Section 44977 or current legal requirements for
absences necessitated by pregnancy, miscarriage, childbirth, and recovery therefrom,
when disabled (in compliance with current legal requirements).

If an eligible unit member becomes totally disabled, is under the care of a doctor, and
unable to perform the duties of their job, while insured pursuant to Article XIV, Section B
1-5, benefits will be payable per benefits provided under the Group Salary Protection
Insurance plan cited above.

In the case of a catastrophic illness/injury as described in 87 of this article to a family
member as described in 87 of this article, a bargaining unit member may apply to the
Catastrophic Leave Committee using the process outlined in 10 of this article to request
the use of any remaining accrued sick leave beyond the ten (10) days allotted.

PERSONAL NECESSITY

32.

A unit member shall be entitled to seven (7) days of paid sick leave per school year to be
used for personal necessity (PN).
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a. PN absences are deducted from the yearly total of allotted sick leave days and
are not in addition to those sick leave days.

b. PN days do not rollover from one school year to another.

¢. Each unit member will attempt to provide 24-hour notice of their absence to their
immediate supervisor except in emergencies.

33. The seven (7) days may be used at the sole discretion of the unit member with the
exception of the District Staff Development day without prior approval from the
Superintendent or designee.

34. Using more than seven (7) discretionary days requires prior written approval of the
Superintendent.

a. The criteria used to approve these days are at the Superintendent's discretion.
b. Any additional days approved will be without pay.
BEREAVEMENT LEAVE

35. In accordance with AB 1949, unit members who have been employed by the district for
at least 30 days shall be entitled to up to 5 days of paid bereavement leave in the event
of death of a family member, including a spouse, child, parents, siblings, grandparents,
grandchild, domestic partner, sibling-in-law, or parent-in-law.

36. Leave under this policy shall not be deducted from sick leave.

37. Bereavement leave need not be taken consecutively, but must be taken within three
months of the family member’s death.

REPRODUCTIVE LOSS LEAVE

38. Per SB 848, unit members who have been employed by the district for at least 30 days
shall be entitled to up to 5 days of paid reproductive loss leave in the event of
miscarriage, stillbirth, failed adoption, failed surrogacy, or unsuccessful assisted
reproduction.

39. Leave under this policy shall not be deducted from sick leave.

40. Reproductive loss leave need not be taken consecutively, but must be taken within three
months of the qualifying loss event.

PREGNANCY DISABILITY

41. Unit members may be placed on Pregnancy Disability Leave (PDL) as determined by a
physician at any time during their pregnancy, for reasons that may include: suffering from
severe “morning sickness”, prenatal or postnatal care, bed rest, gestational diabetes,
pregnancy-induced hypertension, preeclampsia, postpartum depression, childbirth, loss
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or end of pregnancy, recovery from childbirth or loss or end of pregnancy, or any other
pregnancy-related condition.

42. The employee must return to work on the day following their release to return to work as
determined by their physician.

a. An employee who wishes to remain absent from duties beyond the period of
pregnancy disability may request an unpaid childcare leave per Article VIl|
section 5 below.

43. Disabilities caused or contributed to by pregnancy, miscarriage, childbirth, recovery
therefrom, or because of any other current legal requirement, are, for all job-related
purposes, temporary disabilities and shall be treated as such under any health or
temporary disability insurance or sick leave plan available in connection with
employment by the District.

a. Except as provided herein, written and unwritten employment policies and
practices of the District shall be applied to disability due to pregnancy or
childbirth on the same terms and conditions applied to other temporary
disabilities.

44. This section shall be construed as requiring the Governing Board of the School District
to grant leaves with pay only when it is necessary to do so in order that leaves of
absence for disabilities caused or contributed to by pregnancy, miscarriage, or childbirth
be treated the same as leaves for illness, injury or disability.

a. Sick leave can only be used during the medical portion of leave.
PARENTAL BOND LEAVE (Locally Negotiated Benefit)

45. During the course of parental bond leave, the unit member shall be compensated their
normal rate of pay less any actual amount paid for a substitute or the amount that would
have been paid a substitute (Ed. Code 44977 or current legal requirement).

a. If the amount paid to a substitute should exceed the unit member's daily rate of
pay, the unit member will not be required to compensate for the difference.

46. Up to five (5) calendar months of parental bond leave, which includes all such leave
provided pursuant to federal and state family leave laws, may be requested by those
permanent unit members intending at the time of the request to return to a position in the
district.

a. Such a request shall be made within three (3) months of the child's birth or
adoption.

b. For employees on pregnancy disability leave, parental bond leave shall
commence upon the birth of the child.
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47. Probationary teachers not given a notice of non-reelection by March 15th of their 2nd
probationary year shall be considered permanent for the purposes of this article.

a. Birth or adoption (or event aligned with current legal requirement) must occur on
or after March 15th of the 2nd probationary year.

b. If birth or adoption (or event aligned with current legal requirement) occurs prior
to permanent date, the employee is ineligible for child rearing, regardless of
request date.

48. Within sixty (60) calendar days of the start of the parental bond leave, a unit member
shall file in writing (Appendix F) with the Personnel Office of his/her intention to return to
District employment.

49. During the course of the leave, the employee shall suffer no diminishment of benefits
provided by Article XIV. Return from leave shall, whenever possible, coincide with the
commencement of a term.

PARENTAL LEAVE (AB 2393 State Provided Benefit)

50. In accordance with AB 2393, during the first twelve (12) months of an employee’s child’s
birth, adoption, or placement for adoption or foster care, the employee may use their sick
leave for purposes of parental leave for a period of up to 12 work weeks.

a. However, if a school year term ends before the 12-week period is exhausted, the
employee may take the balance of the 12-week period in the subsequent school
year pursuant to 44977.5 Section 2 of California Education Code.

51. When employee has exhausted all available sick leave, including all accumulated sick
leave, and continues to be absent from their duties on account of parental leave
pursuant to Section 12945.2 of the Government Code, the amount deducted from the
salary due them for any of the remaining portion of the 12-workweek period in which the
absence occurs shall not exceed the sum that is actually paid a substitute employee
employed to fill their position during their absence or, if no substitute employee was
employed, the amount that would have been paid to a substitute had one been
employed.

52. The school district shall make every reasonable effort to secure the services of a
substitute employee.

53. The compensation a certificated employee shall receive shall be no less than fifty
percent (50%) of their regular salary for the remaining portion of the 12-workweek period
of parental leave after available and accrued sick leave is exhausted.

54. The District shall comply with all components of California Education Code Section
44977.5.
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55. Parental leave allowed under AB 2393 runs concurrently with, and not in addition to, the
Parental Leave (Locally Negotiated Benefit) provided for in Article VII1.5 above.

LACTATION ACCOMMODATION
56. Employees have a right to reasonable break time {o express milk.
a. If an employee needs additional break times to express milk, it must be allowed.

57. The District will provide private lactation space, free from intrusion, in close proximity to
the employee’s work area.

a. This may be the employee’s normal work area if the space meets the lactation
requirements but shall not be a bathroom stall.

FAMILY SCHOOL PARTNERSHIP ACT

58. Employees are entitied to take up to forty (40) hours of leave each year, but not more
than eight (8) hours per month, for school related activities of the employee’s children in
TK-12 or in a licensed day care program.

59. Employees must give reasonable notice and may take unpaid time off or use existing
accrued sick leave (Personal Necessity) for Family School Partnership Act leave, but
this may be used for child care or school emergencies, such as an illness, a behavior

“problem or closure.

60. If both parents work for the District, only the first parent to request time may be approved
time off under this Section.

FAMILY AND MEDICAL LEAVE ACT (FMLA) AND THE CALIFORNIA FAMILY RIGHTS LEAVE
ACT LEAVES

61. An employee shall be entitled to family care and medical leave as set forth in
Government Code 12945.2 (California Family Rights Act) and the Family and Medical
Leave Act of 1993 (FMLA) if the employee has worked for the district for at least twelve
(12) months and has worked at least twelve hundred fifty (1,250) hours. Note: the 1,250
hours must be actual hours worked while present at the employee’s worksite; paid or
unpaid leave do not count towards the 1,250 hours.

62. Unit members may use FMLA to care for a serious medical condition for themselves, a
spouse, child, or parent.

63. Unit members may also use FMLA for the birth, adoption, placement for adoption or
foster care of a child.

64. Unit members will be reinstated to the position held when the leave began or to a
comparable position without decrease in rate of compensation or loss of promotional
opportunities.
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65. Eligible members may use up to 12 weeks of time off under FMLA Leave may be taken
in a block (e.g. 10 full weeks at one time), intermittent (e.g. periodically), or on a reduced
work schedule.

66. Intermittent FMLA usage shall be calculated in half-day or full-day increments.

INDUSTRIAL LEAVE - SECTION 44984 OF THE EDUCATION CODE industrial Accident and
lliness Leave:

67. An industrial accident or iliness as used in this section means Injury or iliness whose
cause can be traced to the performance of services for the District.

68. A unit member shall be entitled to such leave as covered by Section 44984 of the
Education Code.

69. The total of the unit member's temporary disability indemnity and portion of salary due
them during their absence shall equal his/her salary.

70. A unit member shall be deemed to have recovered from an industrial accident or illness,
and thereby able to return to work, at such time as they and their physician agree that
there has been such a recovery.

ASSOCIATION LEAVE (Release Days)

71. The Association may take up to twenty (20) days of paid leave per school year for local,
state, or national conferences or for conducting other business pertinent to Association
affairs.

a. Unit members using these days are at the discretion of the WPTA.

72. The WPTA President may take eight (8) additional days leave and the WPTA Bargaining
Chair may take six (6) additional days not included in the twenty (20) day limit for
conducting other business pertinent to Association affairs.

73. The Association shall be charged a fee not to exceed the actual cost of the substitute.
ASSOCIATION LEAVE (Presidential Release)

74. The District will release the president of the Association from their teaching duties to
conduct Association business for a minimum period of 12.5% and a maximum of 20% of
their contract year.

a. For secondary teachers, not more than the equivalent of one teaching period of
release time will be granted.

b. Atthe elementary level, no more than one-half of one day per week will be
granted.

c. The scheduling of the leave shall be based on the needs of the district.
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75. The Association will reimburse the district 100% of the actual costs of salary plus
benefits and statutory costs for the portion of the contract used for the Association
president’s release time.

76. During this leave, the president of the Association will continue to be compensated by
the district and will retain all rights and benefits as though in regular service.

a. The Association president will fulfill all school/district assignments and
responsibilities.

b. Prior to visiting a school site, the Association President will inform the site
principal of the time and general purpose of the visit.

c. The President will not visit classrooms during instructional time without notifying
the district.

STUDY AND TRAVEL LEAVE

77. Study and travel leaves may be granted by the Board of Trustees from the District rather
than from any given position, for the purpose of advance study, travel study programs,
and research.

a. Such leaves are granted not as a reward for professional services, but rather as
an opportunity to prepare for improved service which will benefit the schools and
the pupils of the District.

78. The Board of Trustees may approve study and travel leaves not to exceed one (1) year
for certificated employees who have served the District for seven (7) consecutive years.
Study and travel leaves granted in any one semester shall not exceed two (2)
employees in the unit.

79. The study and travel leave programs shall operate according to the established
Provisions of this Agreement.

a. The establishment of these provisions does not void the option of the
Superintendent to make recommendations or the Board of Trustees to grant
special study and travel leaves in the best interest of the District.

80. Application for study and travel leave will be made in accordance with the following
provisions:

a. The application for study and travel leave shall be in writing and submitted to the
Superintendent who shall call a meeting of the Units Committee, and present the
application and/or applicant for review.

b. The deadline for submitting applications for study and travel leave for the fall
semester is February 1, and the spring semester is October 1.

c. The ability of the District to provide a qualified substitute during the absence.
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81. Applications for this leave will be reviewed by the Units Committee (see Article XliI.B.6)
for making recommendations and establishing priority to the Superintendent.

a. A majority of the Units Committee must approve a study and travel leave request
for recommendation to the Superintendent.

i.  The following criteria shall be utilized in establishing priority order for
study and travel leave recommendation:

1. Contribution to the needs of the pupils and school of the District

2. Likelihood of continued service beyond the minimum service
required at completion of leave

3. Record of contribution to the District

ii. Should there be more than one approved request, the applications shall
be ranked in priority order by the Units Committee and presented to the
Superintendent for their recommendation to the Board of Trustees.

b. The Superintendent will submit their recommendations to the Board of Trustees.

82. Following the granting of a study and travel leave by the Board of Trustees a contract of
agreement shall be completed including the following: effective dates, salary and method
of payment, number of collegiate units to be earned, and other purposes to be fulfilled.

a. The signing of such a contract, including the agreement to refund study and
travel leave salary as prescribed by these provisions shall be in lieu of furnishing
a bond.

83. Compensation during a study and travel leave shall be computed as fifty percent (50%)
of the pay and those benefits that employee would have received had the employee
remained in the employee's regular position, including any factor dependent upon
special credentials, but not including any payment for special assignment or
extra-curricular activities.

84. Time spent on study and travel leave shall be credited as regular District service in the
determination of years of service for sick leave, seniority, and eligibility for fringe benefits
provided the requirements established for the study and travel leave have been
satisfactorily met.

85. Persons returning from study and travel leave shall serve the District for a period not
less than twice the length of the leave.

a. If an employee does not serve the District after return for a period which is equal
to twice the period of the leave, but not less than one semester, the employee
shall refund to the District an amount which bears the same proportion to the
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86.

87.

total compensation received while on leave as the amount of time which was not
served bears to the total amount of time agreed upon.

b. If death prevents the employee from fulfilling the agreement to return to service in
the District, no repayment of salary will be required from the employee's estate.

Upon return from study and travel leave, the employee shall file with the Superintendent
a detailed report within 20 days after returning giving evidence that the provision of the
leave has been met It shall also include a personal appraisal of the experience and
activities involved that will be useful to the District.

In the event that the program of study agreed upon in the study and travel leave contract
with the District is interrupted by serious accident or iliness during the leave and properly
verified by a qualifying physician, such interruptions shall not constitute a violation of the
contract or prejudice the teacher against receiving the rights and benefits provided for
under the terms of the study and travel leave.

a. Such an interruption shall not extend over such a period of time that would cause
the purpose of study and travel leave to be abandoned.

b. Should the disability extend to the point that the program has to be abandoned,
the study and travel leave may be terminated and either sick leave or regular
long-term leave may be substituted by mutual agreement.

c. In all cases of serious accident or iliness of a prolonged nature, the
Superintendent shall be properly notified by registered letter within ten (10) days
after the occurrence or medical diagnosis.

CATASTROPHIC LEAVE

88.

89.

90.

The purpose of the Catastrophic Leave Bank is to create a bank of donated sick leave
days, which may be used by unit members who are suffering from a catastrophic iliness
or injury or whose family members are suffering from a catastrophic iliness or injury.

Catastrophic iliness or injury is defined as an iliness or injury that is expected to
incapacitate the employee for an extended period of time, or that incapacitates a
member of the employee’s family which incapacity requires the employee to take time off
from work for an extended period of time to care for that family member, and taking
extended time off work creates a financial hardship for the employee because they have
exhausted all of their sick leave and other paid time off. (Ed. Code 44043.5)

Family Members shall be defined as the employee's child, parent, spouse, registered
domestic partner, and domestic partner's child.

a. Leave requested to care for grandparents, grandchildren, brother, sister, or any
relative living in the immediate household with a catastrophic illness or injury, will
be considered for approval by the Catastrophic Leave Committee.
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91. The Catastrophic Leave Committee is a joint committee consisting of two (2) members
appointed by the WPTA and two (2) members appointed by the Superintendent shall
administer the Bank.

Membership in the Catastrophic Leave Bank
92. A unit member may join the Bank:
a. upon employment with the District;
b. atthe beginning of each school year;

c. atthe time any additional sick leave days are requested of unit members by the
Committee.

93. The unit member who chooses to participate in the Bank must initially donate two (2)
sick leave days, based on the unit members current FTE, and any additional days as
determined by the Committee.

94. The annual rate of contribution by each participating Bank Member to continue
membership in the Bank for each school year shall be one (1) day of sick leave, based
on the unit members current FTE.

a. If the number of days in the Bank, at the beginning of the school year, exceeds 3
times the number of participating Bank members, no annual contribution shall be
required from the participating Bank members.

b. An additional day, based on the unit members current FTE, will be required of
Bank members if the number of days in the Bank falls below the number of
members in the Bank.

95. The Committee may determine any need for further donation(s).

a. In the event further donations are requested, as stated in 90-92 of this article, a
unit member must donate the number of sick leave days requested, based on the
unit members current FTE, to continue participation in the Bank, even if the unit
member has exhausted their sick leave except as noted below.

b. If the Bank member does not have sick leave days to donate, their participation
shall continue until the end of the school year.

i. In order to continue participating in the Bank the following school year, the
Bank member must contribute the previously required day, based on the
unit members current FTE, as stated in 90-92 of this article, as well as the
annual contribution, if any, to remain an active Bank member.

96. Bank participants who are withdrawing from the Bank at the time the Committee
requests additional days will not be required to contribute to remain eligible to withdraw
from the Bank until the next time the Committee requests additional days.
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97. Bank participants wishing to remove themselves from participation in the Bank may do
so when further donations are requested.

a. They may do so by submitting a signed written request to be removed from the
Bank to the Personnel Department.

Use of the Catastrophic Leave Bank
98. Applicants may annually request the use of

a. up to twenty (20) full salary, sick leave days, based on the unit members current
FTE, that have been donated to the Bank.

b. Upon full use, an additional twenty (20) days may be requested for a maximum of
forty (40) days to be used per catastrophic iliness or injury.

¢. An additional twenty (20) days beyond the maximum may be granted by the
Committee, for up to an annual total of 60 days.

99. To use the Bank, a unit member must have:
a. exhausted all sick leave except differential sick leave;
b. exhausted if applicable, all industrial leave;

c. initially donated at least two (2) sick leave days, based on the unit members
current FTE, and has donated any additional sick leave days requested by the
Committee;

d. complete the Request for Catastrophic Leave Form (Appendix I)

100. Participants who have exhausted sick leave, but still have differential leave available,
are eligible for a withdrawal from the Bank.

a. Catastrophic leave and differential leave cannot be used simultaneously.

101. If a participant is incapacitated, applications may be submitted to the Committee by
the participant's designee or member of the participant's family.

102. Participants applying to withdraw or extend their withdrawal from the Bank are
required to submit a physician's statement indicating the nature of the iliness or injury
and the probable length of needed absence from work.

a. For any participant applying to the Bank or requesting an extension of
withdrawal, the Committee may require a medical review by a physician of the
Committee's choice at the participant's expense.

b. The Committee shall choose only a physician who qualifies under the District
insurance policy, if available.
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c. Refusal to submit to the medical review will terminate the participant's eligibility to
withdraw from the Bank.

d. Members of the Committee shall keep information regarding the nature of the
illness confidential.

103. If the Bank does not have sufficient days to fund a withdrawal request, the
Committee is under no obligation to provide days and the District is under no obligation
to pay the participant any funds whatsoever.

104. If the Committee denies a request for withdrawal, or an extension of withdrawal,
because of insufficient days to fund the request, they shall notify the participant, in
writing, of the reason for the denial.

Administration of the Catastrophic Leave Bank

105. The Catastrophic Leave Committee shall have the responsibility of receiving
withdrawal requests, verifying the validity of requests, approving or denying the
requests, determining that a recipient or applicant is no longer eligible and
communicating its decisions, in writing, to the District.

106. The Committee shall determine the procedures whereby a unit member applies to
use of catastrophic sick leave days.

107. The form to be used by unit members to contribute to and apply for use of the Bank
is attached as Appendix |.

108. The Committee shall grant or deny, based on an approval of three votes or more, all
requests for use of the Bank.

a. The deliberations of the committee shall be closed and confidential.

b. The committee's decisions shall be based on the information provided by the
application process.

c. All decisions are final.
109. The District will maintain the records of the Bank.

110.  WPTA and WPUSD will work jointly to annually notify Bank participants of their
current status.

111.  The Committee shall keep all records confidential and shall not disclose the nature of
the illness except as is necessary to process the request for withdrawal.

General Provisions

112. Donations to the Bank are irrevocable and may not be designated for the use of any
specific participant.
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113. Days may only be used by a unit member who, per medical verification, is
incapacitated by a catastrophic iliness or injury or whose family member is incapacitated
by a catastrophic illness or injury (see VII.10.b-c).

a. Catastrophic leave terminates upon the resolution of the catastrophic iliness,
injury, upon death or at the end of the school year.

b. Unused catastrophic sick leave days granted will be returned to the Bank.

c. Unit members will be compensated at their daily rate of pay for each catastrophic
sick leave day used.

114.  Unit members receiving compensation under worker's Compensation benefits shall
not be eligible to withdraw days from the Bank until exhausting all such benefits.

115.  Upon an approval by STRS of retirement disability payments, the unit member's
eligibility for withdrawal of days from the Bank shall cease.

116. The provisions of this section, which relate to the application process and the
approval of requests for catastrophic sick leave, shall not be subject to grievance
procedures established in this agreement.

PAID LEAVE OF ABSENCE

117. A unit member will be entitled to receive wages and fringe benefits, including, but not
limited to, insurance and retirement benefits.

118. A unit member will be entitled to return to the same assignment which they held
immediately preceding commencement of the leave.

119. Paid leave shall be considered by the Board of Trustees on its own merit.

120. A written request for paid leave of absence shall be submitted to the Assistant
Superintendent of Personnel or designee.

121. The Assistant Superintendent of Personnel or designee shall acknowledge in writing
receipt of a request for paid leave of absence within ten (10) days.

UNPAID LEAVE OF ABSENCE
122. Unpaid leave shall be considered by the Board of Trustees on its own merit.

123. A unit member shall be entitled to the same health benefits accorded unit members
who are on paid leave at the expense of the unit member.

124. A written request for unpaid leave of absence shall be submitted to the Assistant
Superintendent of Personnel or designee.
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125. The Assistant Superintendent of Personnel or designee shall acknowledge in writing
receipt of a request for unpaid leave of absence within ten (10) days.

126. The Assistant Superintendent of Personnel will discuss with the unit member their
request for unpaid leave including possible options for reinstatement before the request
is submitted to the Board of Trustees.

a. Written notice of the decision will be provided to the bargaining unit member.
b. The decision will be based on the amount of leave requested.

127.  If the unit member requests additional unpaid leave, the process outlined in this
section of this article will be implemented.
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ARTICLE IX: CLASS SIZE

1. Class size shall not exceed the following maximums except where the Association
and/or unit member has agreed in writing to exceed these maximums per unit member,
or in accordance with exceptions below.

ELEMENTARY

Grade Level (s) Class Size Maximum Class Size Cap with Overage

TK/Kindergarten 25 28

First, Second, and Third 31 34

Fourth and Fifth 31 34

First through Fifth 30 33

combination classes

Elementary Band 40 44

Elementary Chorus 40 44

Elementary P.E. per teacher 40 44

2. The Elementary Grade Span Adjustment (GSA) class sizes listed in the table below
apply if there is funding available for the GSA-program at the base rate and configuration
of the Local Control Funding Formula (LCFF).

a. The table below includes class sizes that shall be considered the collectively
bargained alternative ratio.

b. Under GSA, the district wide average of 25 TK-3 students will be maintained.

¢. Unit members will receive overage compensation at the per-student amount per
term (1X.18.a-b) for each student exceeding 27 students.

Grade Level (s) Class Size Maximum Class Size Cap with Overage

TK/Kindergarten 25 28

First, Second, Third and
combination (including 27 30
Third/Fourth combination class)
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3. A process for unit member input into the initial class configurations will be implemented
at all elementary sites for the purpose of equitable distribution of students.

4. Site principals will attempt to have balanced classes on the first day of school.

5. Mainstreamed special day class students shall be assigned as equally as possible
among the unit members of their assigned grade.

6. Mainstreamed SDC students are included in class size counts and count towards

overages.

7. TK-5 Music and Science class sizes will have the same size requirements for overages
as the contract allows for other elementary unit members for the same grade level of the
class section they are teaching, on a section by section basis.

8. When a student enrolls during the school year, they will be distributed as equally as
possible among unit members assigned to the same grade level, by site, in grades K-5.

9. All student transfers, K-5, at a school site will be preceded by a conference involving
affected unit members and the administration.

MIDDLE SCHOOL

Middle School Courses

Class Size Maximum

Class Size Cap with Overage

Sixth, Seventh, and Eighth

(except as indicated 32 35
elsewhere in this article)

Band 50 55

Chorus 50 55

P.E. 43 47
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HIGH SCHOOL

High School Courses

Class Size Maximum

Class Size Cap with Overage

Ninth through Twelfth grade

with coach or teacher)

(except as indicated 36 38
elsewhere in this article)
Marching Band 100 105
Concert Band 91 96
Chorus 60 63
Guitar/Keyboard 36 38
Food Nutrition 36 38
Lab Sciences 33 35
Shop Classes 33 N/A
Computer Technology 36 38
PE. 48 50
40 (dependent on team
Athletic Conditioning size and agreement No paid overage

Alternative Education:
Phoenix High School

19

21

SPECIAL EDUCATION CLASSES

Class Size Maximum

Class size Cap with Overage

Special Day Class (including
independent Living Skills &
Autism Spectrum Disorder)

16

18




10. Special Day Class (Including Preschool SDC, Independent Living Skills, and Autism
Spectrum Disorder)

a. There shall be at least one full-time paraprofessional per Special Day Class.

b. When 17 students are enrolled in the classroom, an additional full-time
paraprofessional will be assigned.

¢. While students with a paraprofessional assigned to them through their IEP do not
count toward qualification of the class for additional paraprofessional time, they
do count toward payment to the unit member for student overages, as detailed
below.

d. In Special Day Classes specifically designed to serve severely disabled students,
the district will strive to maintain reasonable class sizes with a sufficient level of
classroom paraprofessional support in order to maintain safe and appropriate
instruction for students.

e. Unit members of these specifically-designed classes who have class size
concerns may refer to Article VI after communication with site administration.

11. Collaborative Classes/Co-Teaching classes shall not exceed the class size maximums
referred to in the class size tables for middle school and high school.

a. A co-teaching class exists when a general education unit member and a special
education unit member are assigned to a class which combines both general
education students and students with an IEP.

b. The total number of students with an IEP or 504 will not exceed 11 students for
middle school and 12 students for high school.

¢. English learner students without disabilities who are receiving designated ELD
instruction will not be placed in co-taught classes.

i. Every effort will be made to not place these students in a co-taught class.
ii. Inthe event that these students are placed in co-taught classes, they will
count towards the allotted students.

CLASS SIZE MAXIMUMS, CAPS, AND SOLUTIONS

12. Class size maximum is defined as the maximum number of students in a class as stated
previously in this article.

13. Class size cap is defined as the number of students over the class size maximum which
will not exceed 10% of the class size maximum as stated previously in this article except
for 5% overage above for specific classes at the High School level.

a. At no time will class size exceed 10% of the stated class size maximums, except
as stated in 1X.15.a-c of this article.

b. ltis understood that the class size cap number will be rounded up when the
decimal is .5 or greater.

41



14. Class size maximums will never be exceeded except as stated in IX.15.a-c of this article.

15. Class size maximums may be exceeded only under the following circumstances:

a.

During the first three (3) weeks (15 teaching days) of the opening of school, class
size will not exceed twenty percent (20%) of stated maximums previously in this
article.
i. The site administrator and the unit member will coordinate their efforts to
acquire adequate materials and furniture for the additional students.

During the first two weeks (10 teaching days) of a subsequent term.

When a student enrolls during the school year, the student shall be placed in a
classroom determined by the administration.

i. Should that placement cause the class size to exceed the stated
maximums, the administrator shall meet with the unit member(s) within
two (2) days of the student's enrollment.

ii. This meeting is to identify any problems caused by the class size, and to
agree on one of the solutions in 16.

iii. Upon request of the unit member, an Association representative may also
be present.

iv. If the process above is followed and no solution is agreed upon, then
Class Size Overage Compensation shall be implemented.

v. At no time will class size exceed class size caps except as in [X.13.

vi. This is not to be used as a loading standard, but as a cap.

16. Solutions:

a.
b.

c.
d.

e
f.

g.
h.

Placement of the student at a site where class size maximums have not been
reached.

Class Size Overage compensation. See additional details below.

Creation of a combination class.

Increase in paraprofessional time or the addition of a paraprofessional if none is
presently in the class.

Reassignment of a unit member.

Addition of a unit member when total site enrollment increases by 25 students.
Provide release/prep time via substitute or other methods.

Other solutions that can be agreed upon by the unit member and administrator.

CLASS SIZE OVERAGE COMPENSATION (See Appendix C)

17. The compensation for class size overage will be determined as follows:

a.

These dollar amounts will be adjusted annually by the State COLA actually
received by the District or negotiated salary schedule increase (whichever is
greater), and reflected in Appendix C.
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b.

Dollar amounts will be paid on a per-term basis (trimester for elementary and
semester for secondary).

The annually-updated Appendix C will be presented to the WPTA Bargaining
Chair by the district Chief Business Officer for review at the beginning of each
school year.

All class size overage compensation forms (Appendix C) must be submitted prior
to June 25 of the academic year for which the claim is being made.

18. Elementary School

a.

b.

In a self-contained classroom, the unit member will receive the per-student
amount, per term, exceeding the maximum after the student has been enrolled
for five (5) consecutive days.The five (5) consecutive days are included within the
duration of the balancing period and the student must be enrolled after the
conclusion of the balancing period described in 15(a) and 15(b) above.

In an elementary music/science classroom, the unit member will receive the
per-student amount, per term, exceeding the maximum (based on grade level for
each section taught) per class after the student has been enrolled for two class
sessions. This includes the duration of the balancing period and the student must
be enrolled after the conclusion of the balancing period described in 15(a) and
15(b) above.

19. Middle School:

a.

In a departmental classroom, with a six (6) period day, the unit member will
receive the per-student amount per period, per term, exceeding the maximum
per term after the student has been enrolled for five (5) consecutive days.The
five (5) consecutive days are included within the duration of the balancing period
and the student must be enrolled after the conclusion of the balancing period
described in 15(a) and 15(b) above.

20. High School

a.

In a departmental classroom, with an eight (8) period day or four (4) period every
other day, the unit member will receive the per-student amount, per period, per
term, for each student exceeding the maximum after the student has been
enrolled for five (5) consecutive days.The five (5) consecutive days are included
within the duration of the balancing period and the student must be enrolled after
the conclusion of the balancing period described in 15(a) and 15(b) above.

In a continuation high school classroom, with a six (6) period day, the unit
member will receive the per-student amount per period, per term, for each
student exceeding the maximum after the student has been enrolled for five (5)
consecutive days.The five (5) consecutive days are included within the duration
of the balancing period and the student must be enrolled after the conclusion of
the balancing period described in 15(a) and 15(b) above.

In the event there is a change to periods or schedules, class size overage
amounts will be adjusted proportionally.
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CASELOAD

21. Caseload shall not exceed the following maximums except where the Association and/or
unit member has agreed in writing to exceed these maximums per unit member, or in
accordance with exceptions below.

Unit Member Position Caseload Maximum Caseload Cap with Overages
Resource Specialist
28 n/a
Program
Speech Language
P Juag 60 n/a
Pathologist
PreSchool Speech
_ 44 n/a
Language Pathologist
Adapted Physical Education 65 79
Alternative Education:
25 n/a
Independent Study
High School Counselors 450 500 (see 1X.26.b)
Middle School Counselors 550 600 (see 1X.26.b)
(for schools with a UPP
at/above 40%)
Registered Nurses 1,800 2,000 (see 1X.26.b)

22. Resource Specialist Program (RSP)

Resource Specialist Program (RSP) caseload shall not exceed the maximum
established by Education Code Section 56362 (c) for more than 15 student days unless
waived by the unit member and approved by the California Department of Education.
a. WPTA will participate per state law in any waiver request indicating a position of
neutral, support, or opposed.

23. Speech and Language Pathologist
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a.

If speech caseloads averaged across all SLPs, excluding PPPIP (Parent
Participation Preschool Intervention Program), are exceeded after the first day of
school, non-bargaining unit members may be used for speech services.

Prior to using non-bargaining unit members, the District will utilize the process
outlined in Article X and recruitment efforts will be documented and reviewed by
the WPTA Lead Negotiator.

If a speech caseload is composed of predominantly or exclusively preschool
aged students, the case load shall not exceed 44.

24. Adaptive Physical Education Teacher (APE)

In the event an APE unit member’s case load exceeds 65, the APE unit member
will receive $1,750 per term. See Appendix C.

If APE caseloads averaged across all APE unit members are exceeded after the
first day of school, non-bargaining unit members may be used for APE services.
If an APE unit member is employed less than 1.0 FTE, then caseload will be
proportionally adjusted.

25. Alternative Education: Independent Study (iS)

a.

If requested by the District, elementary teaching unit members may voluntarily
agree to support students on independent study.

Elementary unit members will be compensated an additional percent of the unit
member's current salary: 1/25 per Independent Study student.

From the available pool of elementary teaching unit members, these students on
independent study will be offered first to full time permanent teaching unit
members based on credential, current assignment, and subject experience in
order to prevent campus scheduling disruptions.

Probationary elementary teaching unit members will only be offered the student
on independent study if no full time, available, and qualified permanent
elementary teaching unit members will support the student.

At the secondary level, when class size/caseload for alternative education
programs have reached maximum capacity, one (1) prep buyout will be issued to
the alternative education program for every five (5) students exceeding maximum
capacity up to 25 students or five (5) prep buyouts; these prep buyouts, not to
exceed one (1) per unit member, will be shared among alternative education unit
members commensurate with their assigned work.
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26. Counselors and Registered Nurses

a. The counseling and nursing caseloads over the caseload maximum allow for a
flexible range of students due to fluctuating enroliment numbers.

b. These unit members do not receive caseload overage pay.
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ARTICLE X: ASSIGNMENT/REASSIGNMENT/TRANSFER
DEFINITION OF TERMS

1. A Vacancy is a newly created unit member position or an existing unit member position
created by reassignment, transfer, resignation, retirement or termination.

2. An Assignment is the position that a unit member is assigned and retains unless
reassigned or transferred in accordance with the procedures set forth in this article.

3. A Reassignment is when the assignment of a unit member changes at the same work
site.

4. A Transfer is when the assignment of a unit member changes to another work site within
the District.

VACANCIES
5. General Provisions

a. The job posting of a vacancy shall include:
i.  Closing date for receipt of application*;
ii. Site location(s);
ii. Grade level(s), subject(s) and/or specialist area(s);
iv.  Required and preferred job qualifications, including but not limited to:
1. Credential(s) requirement;
2. Experience of the employee requested; and
3. Recent training of the employee requested.
*No vacancies will be filled until after the closing date as stated on the job
posting.

b. Unit members will be notified of vacancies via district email.

c. Unit members shall receive an interview for any vacancy for which they apply
and are appropriately credentialed.

d. First priority for filling vacancies will be given to eligible unit members currently
assigned to the vacancy’s school site.

i.  Eligible unit members are all unit members including unit members who
either voluntarily or involuntarily reassign or transfer after the school year
has begun due to circumstances stated in X.29.a regardiess of whether or
not the position was previously posted as a district-wide vacancy.

i. Temporary unit members are not eligible.
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iii.  This does not guarantee that the unit member will be selected for the
position if the unit member does not meet the criteria in the job posting or
X.9.

A unit member may elect in writing to not participate in the vacancy process and
may rescind their decision to participate in the process by notifying the Personnel
Office in writing.

Seniority Determination

i.  For purposes of this article only, reassignment/transfer ranking for unit
members with the same seniority date will be determined by the time and
date of the unit member's signature on the Intent to Hire Form.

1. This does not mean the District will use the signature date/time for
tie-breaking criteria during a Reduction in Force (RIF).

ii.  For unit members who have the same initial contracted work day who
were hired prior to the practice of tracking the time and date of a unit
members signature on an Intent to Hire Form or any year in which the
practice of tracking the time and date of the signature was not followed,
their seniority ranking for purposes of reassignment/transfer only will be
determined by lot.

1. Atleast one District Administrator and two WPTA Executive Board
Members must participate in the lottery drawing in the event one
becomes necessary.

2. This does not mean the District will use the lottery drawing used
pursuant to this section for tie-breaking criteria during a RIF.

ii.  Unit members assigned to a combination grade have District hire date
senijority at both grade levels.

6. Vacancies that become known between August 1 and April 15 shall be called Current
School Year Vacancies.

o

The District shall make every attempt to fill all school year vacancies prior to April
15th.

Current School Year Vacancies will be posted during the current school year.

A new unit member may be hired to fill the vacancy.

If a new probationary unit member is hired for the position and current unit
members also applied, only these current unit members will have an opportunity
to apply for the position again in the Assignment Routing Vacancy process.

7. Vacancies for the next school year that become known between August 1 and April 15
shall be called Assignment Routing Vacancies.
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a. The process for filling Assignment Routing Vacancies shall include first Site
Routing and second the Assignment Fair, an internal process designed to
complete staffing in an expeditious manner in order to afford the District the best
and earliest opportunity to search for and hire new teachers.

The process starts with site reassignments, which may include up to two
rounds per day of Site Routing. See X.20.

After the completion of Site Routing, the District and the WPTA will host
an Assignment Fair for which WPTA unit members will be able to submit
their interest for reassignments and transfers to any vacant or previously
not posted/routed positions.
1. All eligible unit members will have first opportunity to apply and be
selected for Assignment Routing Vacancies.
2. This does not guarantee that the unit member will be selected for
the position if the unit member does not meet the criteria in the job
posting or X.9.

The District will send out a list of the known current vacancies which will
be available during Round 1 at least five calendar days prior to the
Assignment Fair, barring extenuating circumstances.

At the Assignment Fair, each round will be a Reassignment/Transfer
Round.

1. Round 1 will most often serve as a Transfer round only.

2. Unit members looking for a change in assignment either at their
current site or at a different site should be prepared to interview on
the spot with site principals and/or other available staff where
appropriate.

3. Unit members should also bring with them any documents that
verify credentials if they intend to put in for any position outside of
the credential they are currently teaching under.

At the Assignment Fair, both the District and the WPTA will have a
designated representative on hand to ensure that the spirit of the process
is being complied with and who can make determinations for each
respective party as to any questions or procedural issues that may arise.

b. Each year the Parties shall attempt to reach mutual agreement on the dates for
the Site Routing and the Assignment Fair as well as the date by which unit
members will be notified regarding the tentative first round vacancies for the
Assignment Fair.
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i.  If the Parties are not able to reach a mutual agreement on the dates
described immediately above, then the District may select the dates.

. Attendance at the Assignment Fair is completely voluntary and employees

attending the Assignment Fair will not be compensated for attendance to the
extent the event goes beyond the contracted work day.

In the event a unit member who wishes to put in for a reassignment or transfer is
unable to attend the Assignment Fair, the unit member may designate another
WPTA unit member to act as a proxy, and said proxy may put in for
reassignments and transfer opportunities on behalf of the unit member who has
given them the appropriate authority.

i.  Inorder to designate a proxy, both the unit member seeking to change
assignment and the unit member acting as a proxy must sign the
Assignment Proxy Form. See Appendix G.

ii. Decisions made by the proxy designee regarding assignment are binding
in the same manner as if they were made by the unit member seeking a
change in assignment.

Part-Time Unit Members
i. Part-time unit members are those employed less than 1.0 FTE.
ii. Part-time unit members are not eligible for the first Transfer Round but will
be eligible for all subsequent Reassignment/Transfer Rounds.
iii. Inthe event that a unit member's assignment is less than 1.0 FTE, the
District shall notify the affected unit member in writing of the part-time
posting procedures.

The District will post any unfilled vacancies after the Assignment Routing process
for a period of no less than three (3) business days and shall notify all unit
members via email of the availability of posted vacancies. See also X.6.
i.  Once avacant position is posted as stated above, it does not need to be
posted or made available again.
ii.  Any significant variation of the original vacancy or new vacancy based on
X.1 shall be posted.
iii. Business days shall be defined as days in which the District office is open
for business.

In the event of a special circumstance (e.g. the opening of a new school, the
establishing of a new program, or staffing a specialized program), Round Zero
will be part of the Assignment Routing Vacancy Process.
i.  Round Zero follows the parameters of the Assignment Routing Vacancy
Process on its own timeline.
ii.  The Parties shall attempt to reach mutual agreement on the dates for
Round Zero as well as the date by which unit members will be notified.
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ii. Ifthe Parties are not able to reach a mutual agreement on the dates
described immediately above, then the District may select the dates.

8. Vacancies that become known after April 15th through August 1st shall be called
Upcoming School Year Vacancies.

a. Upcoming School Year Vacancies will be emailed to all unit members via District
email and posted.

b. First priority for filling Upcoming School Year Vacancies will first be given to unit
members currently assigned to a school work site where the vacancy occurs and
who have applied.

c. If a unit member applies for Upcoming School Year Vacancy which would result
in a transfer, priority may not be assigned to this unit member over other qualified
applicants who have applied for this position.

ASSIGNMENT/ REASSIGNMENT/ TRANSFER CRITERIA

9. The District and school sites shall consider and determine the following in considering
initial assignment, reassignments, and transfers:
a. Credential requirements
b. Major/minor field of study
c. Years of service to the district
d. Experience of the employee, including grade level/subject area
e. Recent training of the employee, and/or commitment to District paid/provided
professional development for the instructional needs of a school site
Employee's preference
g. Employee evaluation (as described in Article Xl Certificated Personnel
Evaluation, sections C(1)(a) and D(5)(a)).
h. Extracurricular needs of the site

-

10. All of X.9 being equal, the final determination shall be based upon seniority
determination. See X.5.f.
a. Unit members assigned to a combination grade have seniority determination at
both grade levels.

11. Any unit member whose assignment requires a Special Education Credential will be
notified in writing upon their assignment that any reassignment or transfer is subject to
the district finding an appropriately credentialed unit member to fill their position.

a. If the district is unable to find a unit member with the appropriate credential or
qualification, the unit member will return to their original assignment.

12. As it applies throughout this Article, probationary unit members shall not have their
assignments taken by other unit members seeking reassignments and transfers.
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13. Probationary unit members may indicate interest in reassignments and transfers; both
are subject to District approval.

ASSIGNMENT

14. By February 15, the District shall begin the process for determining the assignments for
the coming school year.

15. The process shall begin by completing the Statement of Intent (Appendix F).

16. No later than fourteen (14) calendar days prior to the end of the school year, all unit
members shall be notified in writing their assignment(s) on the Certificated Staffing
Assignment Notice (Appendix H).

a. The Certificated Staffing Assignment Notice (Appendix H) shall include Primary
Assignment Information and Additional Information which includes:

1.

PRIMARY INFORMATION:
Preschool

TK-5

6-8

9-12

K-12 Special Education/Speech

TK-12 ltinerant (Elementary Prep)

K-12 Nurse/APE
Alternative Education

ADDITIONAL INFORMATION
6-8

9-12

K-12 Special Education/Speech
K-12 ltinerant(Elementary Prep)
Alternative Education

Grade level and work location
Grade level and work location
Subject taught and work location
Subject taught and work location
Grade levels, subject taught, and
work location for 80% of the
assignment

Grade levels, subject taught,
and work location for 80% of the
assignment

District-wide

Subject taught and work
location (PHS & ATLAS)

Specific course title
Specific course title
Other work locations
Other work locations
Specific course title

b. Any change in Primary Information shall result in a reassignment or transfer.

c. A modification of Additional Information does not constitute a change in
assignment.
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i.  More than one (1) modification per trimester/semester shall be by mutual
consent of the member and the district.
1. K-12 RSP/Speech, ltinerant and Grade 6-8 unit members may be
subject to no more than one (1) modification per school year.
2. Grade 9-12 unit members will be subject to no more than one (1)
modification per semester.

ii. If amodification of Additional Information is required, the District will notify
the unit member ten (10) calendar days prior to the unit member’s first
duty day.

ii.  If a modification of Additional Information occurs nine (9) calendar days or
less prior to the unit member's first duty day, the unit member will be

1. compensated an amount equal to two (2) additional days of their
calculated daily rate of pay for preparation,

2. as well as one hundred dollars ($100) to purchase new materials,
and

3. the District shall assist in moving all school related materials of the
unit member.

iv.  If this modification of Additional Information occurs after the unit
member's first duty day,
1. the unit member shall be given
a. five (5) days notice,
b. three (3) days of preparation time, which shall run
concurrently, and
c. one hundred dollars ($100) to purchase new materials.
2. The unit member may, by mutual agreement with the District,
a. waive the notice and preparation days and
b. commence with the new assignment immediately and
c. receive compensation equal to three (3) days of their
calculated daily rate of pay.
3. The District shall assist in moving all school related materials of
the transferred unit member.

v.  If Speech Therapists are occasionally needed to assist one another, this
shall not constitute a modification of Additional Information.

17. This assignment is for the coming school year, except in cases of unforeseen
circumstances as determined by the Superintendent.

53



REASSIGNMENT

18. Circumstances which may result in reassignments shall include:

a.

b.
C.
d.

A shift in student population resulting in a decline or increase of enroliment at a
grade level(s) or department.

Reduction in program.

Initiation or expansion of program.

Change in staffing ratios

19. Unit members employed at a site where a vacancy occurs shall be given the first
opportunity to be reassigned.

20. The school principal shall seek volunteers via a district email with a request for response
message informing all unit members of position openings prior to making any
reassignments.

a.

if opening(s) occur at the site during Site Routing, each new vacancy will be
posted at that site via a district email as described above, until no further interest
is indicated by eligible staff.

Any positions remaining after Site Routing, will be subject to the Assignment Fair.
If the new vacancy occurs after April 15th, the District may post the position for
outside applicants in lieu of posting it first at the site.

a. ltis the responsibility of the unit member to respond to the email requesting a
response for a Reassignment posting and in the event the unit member does not
respond, said failure to respond shall not prohibit the site and District from
proceeding with the filling of a vacancy.

Unit Members assigned to more than one site will give written notice to their site
administrator(s) prior to applying for vacancies at multiple sites.

21. The site representative(s) and the principal will work collaboratively to document
attempts to notify all unit members of a reassignment opportunity.

a.

b.

Note: interest must be indicated no later than 4:00 p.m. the following workday
from the date of the email notification described in X.20.

No vacancy shall be filled by means of an involuntary reassignment if there is a
volunteer who best meets the criteria set forth in X.9.

If there are two or more volunteers, the site administration will make the final
decision, taking into consideration the criteria set forth in X.9.

22. If a vacancy has no volunteers, the unit member with the most recent District hire date
from the affected grade level/subject area will be involuntarily reassigned.

a.

b.

Unit members may be subject to no more than one involuntary reassignment per
school year.

If there is more than one unit member with the same district hire date, refer to
Seniority Determination. See X.5.1,
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¢. When an involuntary reassignment (or a voluntary reassignment that had the unit
member not volunteered would have resulted in an involuntary reassignment)
occurs
i.  within five (5) calendar days before their first duty day, the unit member
shall be given five (5) calendar days notice and the unit member shall be
given two (2) days of their calculated daily rate of pay for preparation.
ii. after their first duty day, the unit member shall be given five (5) days
notice and three (3) days preparation time.
ifi.  This time may run concurrently.

d. In the two reassignment scenarios in X.22.c,
i.  if the notice and preparation period would require the unit member to miss
the first or subsequent student days, the unit member may
1. elect to waive the notice and preparation days and
2. commence with the new assignment immediately and
3. receive compensation equal to three (3) days of their calculated
daily rate of pay.
ii.  The unit member at their own discretion may prepare offsite, after
meeting with their site administrator.
iii.  More or less time may be granted upon consultation between the unit
member and their immediate supervisor.
iv.  The unit member shall be allotted one hundred dollars ($100) to purchase
new materials.
v.  The District shall assist in moving all school-related materials of any
reassigned unit member.

23. Combination Classes

a. If a singular grade position is turning into a combination grade position for the
subsequent school year,
i. the affected grade level teachers will be offered the combination grade
position first, and
ii.  lif none of the affected grade level teachers accept the combination grade
position, the position will become a vacancy.

b. Inthe event that a combination class is eliminated and two classes are created,
the affected unit member will have the option of choosing their assignment from
the resulting two vacancies and their assignment sheet will be updated to reflect
this reassignment.

c. Inthe event that a combination class is eliminated and one class is created, the

unit member will be assigned to the resulting class and their assignment sheet
will be updated to reflect the reassignment.
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TRANSFER

24. The District shall seek volunteers prior to making any transfers for Current School Year
Vacancies.

25. After April 15 of the school year, prior to the school year in which a transfer would
become effective (Ed. Code 35036).

26. During the posting process for each school year, a unit member may fill no more than
one (1) vacancy by means of a voluntary transfer.

27. Voluntary Transfers are unit member initiated transfers.

a. When a vacancy exists, a unit member may submit a written request for a
transfer to the Personnel Services at the District Office, unless the transfer will be
included in the Assignment Fair.

i.  The determination of whether the District fills any post April 15th
vacancies with outside applicants or with current unit members filing
written requests for transfer is at the discretion of the District.

b. A transfer request shall be considered using the criteria set forth in X.9.

c. If a unit member's transfer request is denied, the unit member may request
reasons for the denial, which can be provided in writing or by meeting and
discussing with the Superintendent or designee.

i.  Reasons for denial must correlate to the criteria set forth in X.9, unless
the vacancy occurred after April 15th.

d. Unit members, who transfer after the school year begins, are entitled to the same
benefits as described in X.28.d, except those hired after the beginning of the
school year.

28. Involuntary Transfers are District Initiated transfers.
a. Circumstances which may result in involuntary transfers shall include:
i. A shiftin student population resulting in a decline or increase of
enroliment at grade level(s), site(s), or department(s).
i. Reduction of program(s).
iii. Initiation or expansion of program(s).
iv.  Opening of a new school.
b. Unit members may be subject to no more than one involuntary transfer per

school year.
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c. The District shall seek volunteers prior to making any involuntary transfers.

i.  No vacancy shall be filled by means of an involuntary transfer, if there is a
volunteer who best meets the criteria set forth in X.9.
ii. Ifthere are two or more volunteers, the District will make the final decision
taking into consideration the criteria set forth in X.9.
iii. When there is a need for an involuntary transfer away from a site, the
following criteria will be utilized:
K-5  unit member with the most recent District hire date from
that site shall be transferred.
6-12 unit members with the most recent District hire date in the affected
subject area from that site shall be transferred.

. When involuntary transfers occur after Certificated Staffing Assignment Notices
have been distributed and up to ten (10) calendar days before the unit member’s
first duty day of the work year and there are no volunteers:

i.  The District shall notify the employee in writing ten (10) calendar days in
advance of the effective date of the transfer by certified mail or personal
delivery.

ii.  The unit member may request a review of the transfer and submit a
rebuttal in writing.

iii. The transferred unit member shall receive payment for two (2) additional
days before the start of school at their calculated daily rate of pay.

iv.  The unit member shall be allotted one hundred dollars ($100) to purchase
new materials.

v.  The District shall assist in moving all school-related materials of the
transferred unit member

In grades TK-5 only, when involuntary transfers occur within five (5) business
days before the unit member’s first duty day through the first 15 teaching days,
volunteers will be sought at the site.

i. If there is an acceptable volunteer, prior to accepting the volunteer, the
least senior teacher at the affected grade level will be offered the
volunteer's assignment or a transfer to another site.

When involuntary transfers (or a voluntary transfer that had the person not
volunteered would have resulted in an involuntary transfer) occur and are
implemented on or after the unit member’s first duty day of the work year:

i.  The unit member shall be given five (5) days notice and three (3) days of

preparation time.
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1. This time may run concurrently.

a. More or less time may be granted upon consultation
between the unit member and their immediate supervisor.

2. The unit member may prepare offsite for one of the three days of
preparation time in consultation with their site administrator.

3. If the notice and preparation time would require the unit member
to miss the first or subsequent student days, the unit member may
elect to waive the notice and preparation days and commence
with the new assignment immediately and receive compensation
equal to three (3) days of their calculated daily rate of pay.

ii.  The unit member shall be allotted one hundred doliars ($100) to purchase
new materials.

iii.  The District shall assist in moving all school-related materials of the unit
member.

STIPEND POSITIONS (APPENDIX B)

29. Stipend positions listed in the Special Assignment salary schedule (Appendix B) shall
a. first be offered to unit members at the site where the position is located
b. second to all unit members, and
¢. third to non unit members.

30. The deadline for submission for payment of a stipend from Appendix B is June 25th
during the same school year in which the unit member fulfilled the duties of the stipend
position.

31. Coaching

a. Temporary athletic team coaching stipends shall be offered only to unit members
or non unit members who satisfy the qualification criteria established for the
position. (Education Code 44919).

b. The principal or administrator designee at each site that offers temporary athletic
team coaching stipends shall apply the qualifications based on Board policy and
law on an annual basis to all temporary coaching assignments.

¢. Unit members that apply for a temporary coaching assignment and do not
receive the assignment, may request the reason in writing within ten (10) work
days.

i. Reasons will be aligned to the criteria stated in Board Policy.
d. The District reserves the right to cancel a sport even if a coach has been chosen.

32. Department Heads/Lead Teachers

a. There will be a process for unit members to have input into the selection of
Department Heads (high school) and Lead Teachers (middle school).
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b. Department heads or lead teachers are not serving in an administrative role.
Rather, the goal is to collaborate with colleagues to enhance their ability to
successfully collaborate and serve their students.
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ARTICLE XI: CERTIFICATED PERSONNEL COLLABORATION

1. The WPUSD and the WPTA believe in the importance of collaboration and agree to use
the Professional Learning Community (PLC) model for certificated personnel
collaboration.

2. The WPUSD Administration and the WPTA unit members will participate in the PLC
process to develop, implement, monitor and adjust practices that align with our belief
that all students can succeed at high levels and our commitment to ensuring all students
do.

3. The PLC process requires, through a continuous cycle, improvement upon:

Learning Environments

A Guaranteed and Viable Curriculum
Effective First Instruction

Progress Monitoring

Intervention

Enrichment

-0 oo oD

4. The PLC process is iterative and focuses on ensuring the learning and well-being of all
students by answering these four guiding questions:

1. What do we expect our students to learn?

2. How do we know when they have learned it?

3. How do we respond when students haven't learned it?
4. How do we respond when they have?

PROFESSIONAL LEARNING COMMUNITIES

5. A PLC is a collaborative team that is formed by a group of unit members who share
content and/or students.

a. Unit members who teach different grade levels or subjects will attend the PLC
where they teach the most classes or number of students, unless otherwise
directed by site administration based on the needs of students or site PLCs, and
they are expected to know and implement the outcomes and agreements of
PLCs focused on the other class(es) they teach.

b. Unit Members who are the only unit member assigned to a particular grade level,
subject, or assignment at a school site will be required to fulfill the same PLC
time commitments as all unit members, and will work with the site administrator
to determine how that time is spent.

i.  Unit members in these unique situations will work with site administration
to engage with a Professional Learning Community.
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ii.  Site administration will support unit members in these unique situations by
connecting members with appropriate PLCs.

6. The work of PLCs is data-driven and informs the choices that impact student learning.

a. Data is meaningless unless it is used to support student success by:
i. identifying areas of strengths;
ii. identifying needs of students for intervention and enrichment;
iiil.  improving curriculum and instruction; and
iv.  developing and refining common assessments.

b. PLCs are not expected to spend all their time collecting and analyzing data, as
there is other work of a PLC.

7. The role of unit members in a PLC is to:

a. focus on student learning

b. work interdependently as a team to ensure continued growth towards student
success;

c. answer the guiding questions;

d. actively participate in the work of recurring cycles of collective inquiry and action
research;

e. keep the dedicated PLC time sacred;

f. follow the decisions the PLC makes, even when absent,

g. inform affected PLC members and site administrators of agreements and
outcomes; and

h. honor the PLC by being prepared, sharing the work, and following through on
collective commitments.

8. The role of site administration is to hold PLCs accountable for their work by:
a. maintaining the focus of PLC work on the guiding questions;
b. collecting documentation, reviewing, and providing feedback; and
c. supporting, coaching, and guiding PLCs or individual PLC members as needed.

9. PLC teams will provide documentation of their work when requested, and site
administration will collect the documentation of PLC work.

a. The goal of documentation is to create a record of work completed, decisions
made, goals set, plans made, and successes achieved.

b. While there are no required forms of documentation, successful PLC teams
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naturally develop documentation as they complete PLC work.

Documentation may include norms, agendas, minutes, SMART goals, essential
standards, pacing guides, common assessments, assessment data, and plans
for intervention and enrichment.

Documentation for unique PLCs (e.g. counselors, RNs, SLPs, SPED) may reflect
best practices that support students within their job requirements.

TRAINING AND TIME

10. The District is committed to allocating resources to support ongoing training and
coaching for staff engaged in the PLC Process.

a.

Training should take place during the unit member’s work day (e.g. during staff
meetings, classroom release, or non-ADA days).

The District will provide annual onboarding and refresher training.
The District will provide additional targeted training and coaching for key WPUSD

and WPTA leadership that is vital to successfully operate the PLC model on
school sites and across the district.

11. Dedicated time is necessary to support PLC work.

Time to complete PLC work will be dedicated during the unit members’ work day.
Dedicated time includes weekly PLC time, classroom release, and non-ada days.

The WPUSD and the WPTA will collaborate on the scheduling of weekly PLC
time in the development of the District calendar. See Article XV.

12. The District calendar will include weekly PLC time to be utilized solely to support PLC

work.

PLC teams will meet for no less than one (1) hour weekly.
Start times for PLC collaboration may vary from site to site and within a site.

Up to four (4) weekly PLC times may be scheduled for cross-district articulation
to support PL.C work.

All other weekly PLC times will be utilized at site discretion for PLC work, which
may include additional cross-district articulation days, if sites deem them
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necessary.
13. Unit members are required to meet weekly during dedicated PLC time.

PLC time is during the unit member work day and attendance is required.
b. Administration and unit member participation in PLCs is not optional regardless
of other responsibilities.
¢. Unit members are not required to make up missed PLC time due to use of leave.
d. Unit members who miss a PLC meeting should tell their PLC team and site
admin when they will miss a PLC.
i.  Unit members should consult their team to see what they missed.
i.  Anabsence in AESOP is considered informing administration.
ii. Site administration should address missed meetings with the teacher
individually.
e. Coaches and advisors who attend a scheduled contest (not practice) should
inform their PLC of their upcoming absence and consult their PLC afterwards to
see what was missed.

o

14. School business should not be scheduled during weekly PLC time.

a. Only PLC teams that share content or students should meet during this time to
address the four questions.

b. If a department needs to meet during PLC time because they can’t meet other
times during the year, departments may meet once a quarter during weekly PLC
time.

i.  The bulk of the meeting should still be focused on PLC work.

15. Training should not be scheduled during weekly PLC time.

a. If training is held during PLC time (i.e., technology, curriculum, PLC), it must meet
the following criteria:
i. is necessary for the team to successfully address the four questions;
ii. be driven by teacher need;
iii. be clearly articulated and justified; and
iv.  should happen rarely.
b. Training may be initiated by administration or unit members.
i.  Unit member requests for training should be directed to site
administration.

WEEKLY PLC MEETINGS

16. Unit members will share the responsibility for taking on roles like facilitator, note taker,
time keeper, etc. to ensure that the team stays focused on the right work.
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17. Each PLC will establish norms that facilitate the PLC process.

a.

b.

These norms will include a process to make decisions, and to address conflict
among PLC members, including how members will respond when norms are
being violated.

When appropriate, site administration will be considered a resource and will take
steps to intervene when necessary when PLCs experience conflict or unit
members consistently violate norms.

18. Weekly PLC time will be documented in agendas and minutes.

a.

Unit members will set a meeting agenda that addresses the four questions for
each weekly PLC meeting.
Site administration will monitor meeting agendas to ensure agenda items are
focused on the work of the four questions.
Unit members will keep meeting minutes that include the following:
i. date of meeting
i. start and stop times of meeting

iii. PLC members both present and absent at the meeting

iv.  an overview of work completed and decisions made, and

v. future agenda items.
Site Administration will provide templates for meeting agendas and minutes as
requested.

19. The majority of PLC work will occur during dedicated PLC time.

20. A minimal amount of preparation work outside of normal information gathering and
assessment acquisition responsibilities may be required of unit members.

21. Weekly PLC time around quarter, trimester, and semester grading periods will be utilized
as follows:

a.

PLCs may utilize one weekly PLC time around quarter (middle and high school)
and trimester one and two (elementary) grading periods for the purpose of
preparing grade reports.

i. PLCs must work together to choose a meeting time in advance and notify

site administration of the chosen date.
PLCs may utilize one weekly PLC time at the end of trimester one (including
Monday if applicable) for the purpose of parent conferences at the elementary
and middle school levels.

i.  High school will follow a normal, full day, schedule during this time.
Early Release Days at the end of semester one are for the purpose of preparing
grade reports at the middle and high school levels.

i. Elementary level will also have Early Release Days and the time will be
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utilized at the discretion of school sites as mutually agreed upon by unit
members and site administration.
d. Early Release Days at the end of the school year (semester two/trimester three)
are for the purpose of preparing grade reports at the elementary, middie and high
school levels.

CROSS SITE PLC MEETINGS

22. Cross site PLC meetings are intended for district-wide grade or department alike or
vertical articulation.

a. These meetings are scheduled in advance so that members of the PLC can
prepare for the meeting.
b. The district may choose to organize up to four per year.

23. Attendance is expected when cross site PLC meetings are arranged.

24. PLCs who would like to participate in additional cross site or vertical collaboration will
work with their site administrator.
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ARTICLE Xll: CERTIFICATED PERSONNEL EVALUATION

A. PHILOSOPHY

The philosophy underlying these evaluation procedures is embodied in the following basic
concepts:

1.

The purpose of teacher evaluation is to improve the educational program in the Western
Placer Unified School District and to advance toward attainment of the District's stated
educational goals.

The evaluation of teachers is viewed as a positive process, which is program and
performance oriented, and not personally centered.

The evaluation of teachers, in all its facets, is seen as a cooperative effort and a shared
responsibility between evaluatee and evaluator. Final responsibility for performing
evaluative judgment and for signing evaluation forms rests with the site principal or
assistant principal, program director, or designated administrator with direct oversight
responsibilities of the evaluatee's program.

The teacher's evaluator shall take affirmative action to help the employee to correct any
cited deficiencies. Such action shall include specific recommendations for improvement,
direct assistance in implementing such recommendation, and/or released time for the
teacher to visit and observe other similar classes in other schools.

Teachers shall not be required to participate in the evaluation and/or observation of other
teachers. Teachers who are assigned as half-time teachers and half-time administrators
shall participate in the evaluation and/or formal observation of other teachers. Final
evaluations shall be subject to review by a full-time principal or district administrator if
requested by the unit member.

If subsequent remedial action eliminates the negative evaluation and/or the identified
deficiencies, at the evaluatee's request, the evaluation(s) citing such deficiencies shall
be removed from the evaluatee's file after a period of thirty-eight (38) months following
the completion of the remediation.

All teachers to be evaluated will be notified by October 1 of each school year. A list will
be maintained at the District Office.

The summary evaluation of a unit member's performance pursuant to this Article shall
not include the use of publishers' norms established by standardized tests.

In the event that laws or regulations including, but not limited to, those which impact
funding require the District to modify the first sentence in this section A.8 the language
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shall be removed or modified to be in compliance with law or regulation and any
modification will be negotiated only to the extent specifically required by said law or
regulation. Nothing in this section A.8 shall prohibit teachers and administrators from
having professional discussions about test scores including discussions about the
scores of the students currently or previously taught by the teacher.

B. DEFINITION OF TERMS
1. Evaluation: A process that is composed of at least three parts. Those are:

a. The written goals and objectives, or the development of an annual professional
plan.

b. Observation(s), formal/informal.
c. A summary written evaluation.

2. Evaluator: An evaluator shall be the site principal, assistant principal, program
director, or designated administrator with direct oversight responsibility of the
evaluatee's program.

3. Goals and Objectives: A goal is an individualized plan that states what a unit
member will strive to achieve as related to their instructional position during the
school year . An objective is the method(s) to be used by the unit member to achieve
the goals that have been established.

4. Annual Professional Plan: Individualized annual plan developed by permanent and
identified experienced probationary unit members for the express purpose of
providing a self-evaluative program of growth.

5. Observation : Observation is the basis for the summary evaluation as written by the
site principal or assistant principal. All other observations and supervision activities
performed by other than the evaluator are not to be a part, either directly or indirectly,
of the summary evaluation without the written permission of the evaluatee.

6. Informal Classroom Observation : Shall be a classroom visit of an unspecified period
of time, with or without prior notification of the visit. Feedback may be provided. If a
form is used to provide feedback, unit members will have input into the process for
creating the form. The employee may submit a written response to the feedback
given by the evaluator.

7. Formal Classroom Observation : Shall be at least 30 minutes to one (1) period in
duration. Shall be preceded and followed by conferences between evaluator and
evaluatee.



C. EVALUATION OF PERMANENT TEACHERS

1.

Permanent teachers shall be evaluated once every other year. When a permanent
employee has received a needs improvement or an unsatisfactory summary
evaluation, the employee will be evaluated annually by his or her current evaluator
until the employee receives a positive evaluation or is separated from the District.

a. If an employee requesting a transfer or reassignment in accordance with Article
X has received two consecutive summary evaluations rated lower than Meets or
Exceeds District Standards in their two most recent summary evaluations and at
least one of the two summary evaluations is rated Unsatisfactory, then the
employee will have no priority consideration for any vacant positions. The District
may still grant a transfer or reassignment request after considering the
educational and operational needs of the District or the site(s).

By October 15, the evaluator shall confer with all permanent teachers being
evaluated that year to establish in writing either goals and objectives or an annual
professional plan and may review site goals and the summary evaluation process.

During the year a teacher is being evaluated, the evaluator may conduct one formal
observation to occur no later than April 30.

Not later than May 1 of the year that the permanent teacher is to be evaluated, the
evaluator shall meet with the unit member and discuss his/her summary evaluation.

Unit members with permanent status and who have been employed at least ten (10)
years with the school district, are highly qualified, as defined in 20 USC Sec. 7801,
and whose previous evaluation rated the unit member as meeting or exceeding
standards, may be evaluated every five (5) years if the evaluator and unit member
being evaluated agree. The unit member or the evaluator may withdraw consent at
any time. If the parties do not mutually agree, the process reverts back to C.1 of this
article. It is understood that this process may result in an inconsistent practice from
site to site.

a. The five (5) year Evaluation may be initiated by the unit member or the unit
member's evaluator.

b. A unit member may be evaluated every five (5) years under the following conditions:

i. The unit member has permanent status;

ii. The unit member shall have been employed by the District for a minimum of ten

(10) years while continuously serving under the same credential or area of
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specialization.
1. If a unit member changes the service to another credential or

specialization, the member may be evaluated as outlined in Section
C.1 of Article XIl.

2. In ascenario as presented in 2.b.i above, if the unit member's
subsequent summary evaluation overall status rating was rated as
Meeting or Exceeding District Standards, with no individual
teaching standards rated as Needs Improvement or Unsatisfactory,
they will be eligible for the five (5) year evaluation cycle.

iii. The unit member is "highly qualified" under No Child Left Behind (NCLB),
meaning that the unit member is fully credentialed, meets subject matter
requirements, and is not in a misassignment. Unit members who are in a teaching
or services position for which they do not hold a legally recognize certificate,
credential, permit, or waiver with an appropriate authorization are considered to
be misassigned.

iv. The unit member's previous summary evaluation overall status rating was rated
as Meeting or Exceeding District Standards, with no individual teaching standards
rated as Needs Improvement or Unsatisfactory.

v. The unit member and the member's evaluator agree to a cycle of five-years.
Agreement on a five (5) year Evaluation shall be decided on an individual basis,
and shall not be based on arbitrary or capricious reasons. If the unit member who
is eligible based on 2.a-d above requests to be on a five year evaluation cycle and
the evaluator declines, the unit member will be notified in writing of the reason for
the denial.

vi. A bargaining unit member may elect to return to the two-year evaluation cycle by
notifying the site administrator in writing by October 15.

vii. Unit members who meet the qualifications in 2a-d above may begin the 5 year
from their most recent qualifying evaluation.

viii. In the absence of a five year evaluation, the evaluation process shall revert to
the provisions outlined in Section C.1 of Article XIl. It is acknowledged that this
procedure may lead to variability in practice across different sites.

c. No part of this article shall be construed as limiting the evaluator/administrator at a site
to perform informal observations of unit members and provide feedback from said
informal observations at any time, regardless of the evaluation cycle that a unit
member is on.

D. EVALUATION OF PROBATIONARY TEACHERS
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1. All probationary teachers shall be evaluated every year.

2. By October 15, the evaluator shall confer with all teachers being evaluated that
year to establish:

a. Written instructional goals and objectives for teachers with less than two (2) years
experience.

b. A written annual professional plan or goals and objectives for teachers with three
(3) or more years experience.

3. Atleast three formal observations shall be conducted each year prior to March 15.

4. A summary evaluation and conference shall be scheduled for no later than March 15
in the first and second year of employment.

5. A determination that any probationary teacher has received a needs improvement or an
unsatisfactory evaluation shall be recorded on the probationary teacher's evaluation
form.

a. If an employee requesting a transfer or reassignment in accordance with Articlie X
has received two consecutive summary evaluations rated lower than Meets or
Exceeds District Standards in their two most recent summary evaluations and at
least one of the two summary evaluations is rated Unsatisfactory, then the employee
will have no priority consideration for any vacant positions. The District may still grant
a transfer or reassignment request after considering the educational and operational
needs of the District or the site(s) .

. EVALUATION OF TEMPORARY TEACHERS

1. All temporary teachers may be evaluated every year.

2. The evaluator shall confer with all temporary teachers being evaluated to establish
instructional goals and objectives which shall be put in writing.

3. Three formal observations may be conducted during the year the temporary teacher is
evaluated before April 30.

4. A summary evaluation and conference shall be scheduled no later than May 1.
5. A determination that any temporary employee has received a needs improvement or an

unsatisfactory evaluation shall be recorded on the temporary employee's evaluation
form.
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F. FORMAL CLASSROOM OBSERVATION (if used)

1. The provisions of this Article do not preclude other methods of evaluation and
observation by the evaluator. Evaluators and evaluatees may suggest other methods of
evaluation and observation which, if mutually agreed upon, will be utilized in the
individual's evaluation process.

a. Aformal classroom observation shall be arranged by the evaluator and the evaluatee
at least two (2) days in advance of the observation . This requirement may be waived
at the discretion of the evaluatee.

b. This classroom observation shall be preceded and followed by a conference during
which evaluator and evaluatee shall discuss data relevant to the observation. The
evaluator's observation shall be put in writing (Appendix D).

c. Inthe event of a negative classroom observation, the evaluatee may request
additional formal classroom observations.

2. Formal classroom observations may be waived by mutual agreement.
G. WRITTEN SUMMARY EVALUATION

1. The summary evaluation may include at least one formal classroom observation lasting
thirty (30) minutes or one full period which shall occur by April 30.

2. The summary evaluation shall not be based solely on classroom observations.

3. The summary evaluation shall include recommendations, if necessary, as to areas of
improvement in the performance of the employees.

4. A copy of the written summary evaluation shall be presented to a permanent employee
not later than May 1.

5. Within seven (7) days, the employee may attach a written response to the summary
evaluation before such evaluation is placed in the employee's personnel file located in
the District Office.

6. The written summary evaluation, goals and objectives, and observation forms will be
jointly developed by the Association and the district and no other forms may be used for
purposes of observation and evaluation without the mutual consent of the Association
and District.

7. The selection by the eligible unit member of either an annual professional plan or goals
and objectives shall not reflect negatively upon the summary evaluation.
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H. FORMATS

A variety of formats may be used for the annual professional plan.

The following certificated employees will be evaluated using the four domains (Framework
for Teaching - Appendix E):

Speech Pathologists

Nurses

Counselors

The above mentioned employees will use the "Framework" for their field (Appendix E) formal
Evaluation form for their field (Appendix E), Employee Reflection Form (Appendix E - this
form is optional), and Summative form (Appendix E). The Framework for Teaching uses four
domains of professional practice which are aligned to the standards of each specific
profession.

Speech Pathologists, Nurses, and Counselors will be evaluated using the same evaluation

timelines and procedures that are used for probationary and permanent teachers as noted in
Article XIi (C through H).
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ARTICLE XIili: SALARIES

A. BASIC TEACHER'S SALARY SCHEDULE

1.

The District hereby adopts a single Salary Schedule, the provisions of which shall apply

to all personnel recognized in Article 1l of the Agreement with the Western Placer Unified
School District. All salary schedules shall be based on training, experience, and years of
service.

One step on the salary schedule shall be allowed for each successful year of service as
an employee of the District, except for the first year of employment in the District in
which they must be in paid status at least 50 percent of the school year.

It is also our hope that these regulations will affect the realization of the following
additional objectives: To attract and keep competent teachers, and to encourage all
teachers to improve the quality of their teaching services as long as they remain in the
employ of the Western Placer Unified School District.

B. DEFINITIONS

. A unit shall be evaluated in terms of semester units from accredited institutions.

A year shall be designated as the time from July 1 of one year to June 30 of the next
year.

A school year is designated on the school calendar as the number of days a unit
member is required to work.

The base salary shall be the salary represented at Class C-Step 1.

A successful year of service is when a unit member has been in a paid status for at least
75% of the school year.

Units Committee shall be comprised of two (2) Association appointed members and two
(2) administrators appointed by the Superintendent.
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C. UNITS ALLOWABLE ON THE SALARY SCHEDULE

1. If a teacher obtains fifteen (15) units beyond one classification prior to the placement in
Column F, he/she is placed on the next higher classification until fifteen (15) or more
units have been obtained. Beginning in the 2021-2022 school year, this only applies to
certificated teachers on the 2021-2022 Teacher salary schedule.

2. Courses for credit on the salary schedule shall be limited to upper division or graduate
courses from a regionally accredited institution that are directly connected to the
members’ classroom assignment. Credit for other units will be guaranteed
only on prior approval of Units Committee. Such units must be approved by a
majority vote of the Units Committee.

3. Employees will be advanced by not more than one salary class in any one-year
(horizontal movement).

4. During the first year of employment with Western Placer Unified School District,
bargaining unit members will be eligible to move one column any time during the first
year if they meet the requirements in C.1 and 2. Units must be submitted to the
Personnel Department no later than the 1st of the month for the salary advancement to
become effective on the next available end-of-month payroll. The first salary
advancement is not retroactive.

5. A bonus of 2.5 percent of F-1 on the Teacher Salary Schedule will be added to the salary
of an employee with an earned Master's degree, who submits evidence of such degree
in accordance with Section D, Deadline Dates, below.

6. A stipend of $2,000 will be added to the salary of an employee who serves as a Special
Day Class or Resource Specialist Teacher.

7. Career Technical Education (CTE) teachers without a bachelor’s degree will be placed
on the following columns of the certificated salary schedule, with the listed requirements
in lieu of the standard degrees/units requirements:

Column A Column B Column C Column D Column E Column F
Preliminary Preliminary Preliminary Clear CTE Clear CTE Clear CTE
CTE CTE CTE Credential Credential Credential
Credential Credential Credential
3 years of 5 years of 7 years of 15 units 30 units 45 units
industry industry industry
experience experience experience
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Units to achieve Column D, E, and F must adhere to the same requirements set forth in
C and F in this article. Hours spent on professional learning, externships, and industry
certifications may be submitted for consideration by the Units Committee, and may earn
the same ratio of credits to hours as listed in F.1 of this article.

Beginning in the 2023-2024 school year, this system will apply to all affected unit
members.

D. DEADLINE DATES

. All unit members must file a Statement of Intent (Appendix F) by February 15 indicating

whether they are planning on moving from one column to ancther for the next year.

Grade cards and/or official college transcripts must be submitted to the District by
November 1 of the year in which unit credit is to be applied to the salary schedule.

E. UNIT MEMBER ENTERING THE SYSTEM

1.

New unit members entering Western Placer Unified School District system will receive
full credit for each year of experience teaching in United States/American schools
requiring a United States/American credential for each year of service. Unit members
who serve in an intern capacity, while holding a valid intern credential, will receive up to
one (1) year of credit towards salary schedule placement for this experience. Teachers
with long-term substitute experience will not receive credit towards salary schedule
placement.

a. Beginning in the 2023-2024 school year, new nurses entering and current nurses
in the Western Placer Unified School District system will receive full credit for
each year of experience working either as a school nurse requiring a school
nurse credential or in a nursing position requiring a Registered Nurse license.

b. Beginning in the 2023-2024 school year, new and current teachers filling a
Career Technical Education (CTE) position will receive full credit for each year of
experience working either as a teacher in a school requiring a United
States/American credential or in a field directly related to their CTE teaching
placement. For each 1,500 hours of clocked prior industry field experience, a
year of experience will be accepted for salary schedule placement.

c. Foraand b above, clearly related or similar work experience may be considered
and applied per district discretion to count for years of salary credit.

2. All credits shall be evaluated at the time of hiring if credit is desired.

F. DISTRICT SPONSORED UNITS
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In addition to units from accredited institutions, units may be awarded for salary schedule
purposes for District approved in-service activities, District approved committees, or District
approved projects.

1. Participation in District approved and sponsored in-service:

a. Fifteen (15) hours of participation for one unit of credit.

b. These hours of participation must be outside of the regular hours of contract day or
contracted duty year and for which there is no pay.

2. Participation in District approved committees:
a. Fifteen (15) hours of participation for one unit of credit.

b. These hours of participation must be outside of the regular hours of contract day or
contracted duty year and for which there is no pay.

c. Committee work must be approved by the Units Committee.
3. District approved projects:
a. A unit member or group of unit members may submit a written proposal for a project
that would benefit their classroom(s), school, or the district. These projects may

include but are not limited to curriculum, in-service, and/or travel.

b. The proposal shall be submitted to the unit member's supervisor, Assistant
Superintendent of Educational Services, and the Units Committee.

c. After consulting with the applicant(s), the supervisor(s), Assistant Superintendent for
Educational Services, and Units Committee will approve/disapprove the proposed

project.

d. The work to be completed, proposed timeline, and number of units to be potentially
earned will be agreed upon at the time of approval.

e. Upon conclusion of the project, the Units Committee will make the final determination
for the granting of units. This determination shall be submitted in writing to the
District Office by the Units Committee.
G. SALARY SCHEDULE

1. See the following attachments in Appendix A for salary schedules:
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e Teacher Salary Schedule
e Counselor and Nurse Salary Schedule
e Speech and Language Pathologist (SLP) Salary Schedule

Adjustments to these salary schedules will be available on the Western Placer Unified
School District website.

2. The Counselor and Nurse salary schedule shall be an additional ten percent (10%)
above normal placement on the certificated salary schedule (Appendix A).

3. WPTA members serving as school nurses will be placed on the Counselor and Nurse
salary schedule. School nurses will be required to work 199 days.

H. SPECIAL ASSIGNMENT SALARY SCHEDULE

1. Bargaining unit employees who are designated by the District to perform the duties of
the assignments listed in Appendix B shall receive the appropriate compensation listed
in Appendix B. Employees who serve less than a full year, or less than a full assignment,
shall receive a pro-rated stipend.

2. Each year the principal of each school site shall submit in writing a list of persons
authorized to serve in the special assignments to the District office. This shall be done as
soon as possible so these persons can be paid in accordance with the supplemental
salary schedule.

3. Certificated staff authorized to fill special assignments shall be paid in accordance with
the criteria for establishment of supplemental pay, which is based upon yearly
extra-curricular schedules and time factors involved. The pay will be stated as a
percentage of the base salary (C-1) except as otherwise noted in Appendix B.

4. If a new special assignment job classification is established, the District will negotiate
with the Association over the appropriate salary for this classification. If possible, said
negotiations shall take place prior to the filling of the position. The salary subsequently
agreed upon shall be retroactive to the first day the position was filled. These new
assignments will be included in Appendix B.

5. If there is any substantial change in the duties of any existing special assignment job
classification, the District will negotiate with the Association regarding possible
modification in the salary for such position and any modification in the salary for such
position agreed to will become effective on the first day that the change in duties became
effective.

6. A new special assignment job classification shall be defined as any position that
receives compensation over and beyond the salary schedule (Appendix A).
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I. OTHER SPECIAL ASSIGNMENT JOB CLASSIFICATION

1.

The District will notify the Association Bargaining Chairperson of stipends offered to
bargaining unit members not included in Appendix B at its inception and by September
15 of each school year regardless of the source of funding for the position. Notification
will include title of the stipend, site(s), duties, date posted, approximate hours required,
compensation, and comments if necessary.

Within fifteen (15) instructional days of each notification by the District, the Association
will notify the district if the stipend will be negotiated using the process outlined in H.5 of
this article.

Using 2002 -2003 as a base school year, only stipends offered more than once to
bargaining unit members will be subject to 1.2 of this section.
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ARTICLE XIV: EMPLOYEE BENEFITS

A. COST CONTAINMENT COMMITTEE

A health care cost containment committee shall be formed. It shall be comprised of two
Association representatives and two District representatives and representatives from other
groups (at the discretion of the District).

1. This committee shall be charged with annually reviewing District health plans for
cost-effective alternatives and may make recommendations, which shall be subject to
negotiations.

2. Annual recommendations for health insurance shall include a minimum of three
alternatives. One of the alternatives shall be Kaiser and at least one alternative shall
permit retirees who have at least reached the age of sixty-five (65) to participate upon
timely payment by the retiree of the required premium.

3. The Association shall activate this committee not later than February 1 of each year of
this contract.

. BENEFIT PACKAGE

The required maximum District monthly health benefit (including dental and vision)
contribution for a unit member shall be $1201.99 per month. Premium amounts in excess of
$1201.99 are the responsibility of the employee.

The required maximum District monthly contribution for a unit member enrolling in a high
deductible health insurance plan, eligible for Health Savings Account (HSA), (including
dental and vision) shall be $1201.99 per month. Additionally, the District will contribute the
amount equal to the difference between the high deductible plan premium (including dental
and vision) and the maximum cap of $1201.99 to an employee specific Health Savings
Account at a reputable third party administrator. HSA contributions shall not exceed the
annual Federal IRS maximum contribution for HSA's, determined by whether the employee
is enrolled in single or family (for this purpose "family" includes plus children, plus spouse or
plus family) coverage. If the District annual contributed HSA amount (difference between
$1201.99 and the medical premium including dental and vision) would exceed the annual
Federal IRS maximum, then the amount of the IRS maximum would be divided by twelve
and that amount would be contributed to the employee's HSA each month. If the premium
for the high deductible plan (including dental and vision) meets or exceeds $1201.99 per
month (the District maximum benefit cap), then the District will not be contributing to the
HSA. District contributions to HSA's will be determined for the fiscal year based on the
Federal IRS maximum at the time of open enrollment and will not be adjusted during the
fiscal year if the Federal IRS maximum changes.
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1. Health Insurance

a. The District shall provide each eligible unit member, and eligible dependents where
appropriate, with the option of enrolling in Kaiser , or one of the agreed upon
alternative health insurance plans.

b. Unit members who are absent on account of prolonged iliness who have exhausted
their accumulated paid leaves and are therefore on the 39-month reemployment list
(permanent unit members)/24 month reemployment list (probationary unit
members) shall continue to receive full insurance coverage to be paid by the District
for that period of iliness not to exceed eight (8) months following exhaustion of said
leave. In order for a unit member to avail themselves of this additional coverage the
employee must sign up for COBRA benefits and the District will make payments to
the COBRA administrator in an amount equal to or less than the maximum amount
the District contributes towards active employee benefits, as described above,
depending on the plan selected by the unit member. The unit member will be
responsible for any amount due to the COBRA administrator in excess of the amount
the District contributes towards active employees as described above.

c. Unit members on approved unpaid leaves of absence may continue to receive health
insurance coverage for the period of the leave at the employee's expense .

2. Dental Insurance

The District shall provide each eligible member, and eligible dependents where
appropriate, with a dental plan. The plan (carrier) shall be determined by the Association
and the District. Dental coverage will be $2000 maximum per annum.

3. Vision Care Plan

The District shall provide each eligible unit member, and eligible dependents where
appropriate, with a vision care plan. The plan (carrier) shall be determined by the
Association and the District.

4. Life Insurance

The District shall provide each full-time eligible unit member with a life insurance policy.
The policy shall be provided by The Standard Insurance Company Basic Life and
Accidental Death or Dismemberment or its current equivalent) unless otherwise agreed
to by the Association and the District. Premiums paid by the District are in addition to the
medical, dental and vision premiums.

The unit member may provide, at his/her own expense, each of his/her family members
with a life insurance policy through payroll deduction subject to carrier restrictions.
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5.

Income Protection

The District shall provide each full-time eligible unit member with an income protection
policy. The policy shall be provided by The Standard Insurance Company (Disability or
its current equivalent) unless otherwise agreed to by the Association and the District.
Premiums paid by the District are in addition to the medical, dental and vision premiums.

Open Enrollment

The open enrollment period shall be at least fifteen (15) days unless information from
any insurance carrier is not released in a timely manner.

C. TRANSITION COVERAGE - (COBRA)

1.

3.

Pursuant to Federal Law (COBRA), an employee who terminates or is terminated
(except for gross misconduct) is entitled to continue group health plan coverage at the
group rate for up to eighteen (18) months or the amount prescribed by law. Group health
plan includes the package of health, dental, vision, and prescription coverage.

In certain circumstances, an employee's spouse, former spouse, or dependent child may
have a right to continued coverage for up to 36 months.

All such continued coverage is at the sole cost of the employee or other qualified
individual. Continued coverage may be subject to an administrative fee.

D. ELIGIBLE EMPLOYEES

1.

2.

Unit members are eligible when working at least half-time. Unit members working from .5
to .99 FTE shall be entitled to receive pro-rated health and life insurance benefits .
Entitlement shall be based on the ratio of the employee's contracted service to 1.0 FTE.

Participation shall be subject to lawful rules of the insurance provider and timely
payment of the remaining balance by the employee through payroll deduction.

E. RETIREE BENEFITS

1.

2.

The District may offer unit members the Golden Handshake Additional Service Credit
program authorized by Education Code 44929 between July 1 and March 1.

The District agrees to make available medical (including prescription), dental, and vision

to an employee who retires during the life of this contract. The plans provided shall come
from the same broker as active employees subject to the following conditions :
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a. The unit member must have served at least fifteen (15) years in the Western Placer

Unified School District as an employee; those members with fewer than fifteen (15)
years may choose to enroll in the benefit package at their own cost.

. The member must have reached a minimum of age fifty-five (55).

The District obligation under this provision shall not exceed the amount equal to the
Kaiser Health HMO Retiree only Rate plus dental, and vision, not to exceed
$1,201.99 monthly. This retiree benefit will be for a maximum of seven (7)
consecutive years or until the age sixty-five (65), whichever comes first for unit
members with 15-19 years of consecutive service in the Western Placer Unified
School District. For unit members with 20 or more years of consecutive service in the
District, the retiree benefit will be for ten (10) consecutive years or until age sixty-five,
whichever comes first. This amount will be paid directly to appropriate insurance
carriers.

. The required maximum District monthly contribution for a retiree choosing a High

Deductible Health Plan (dental and vision included) plus the District Health Savings
Account contribution will not exceed E.2.c. The Retiree is responsible for any tax
implications of the District's contribution to the Health Savings Account.

Unit members who retire at 65 years or older with 20 or more years of consecutive service
within the district may choose one of the following options:

1.

A monthly district contribution up to $450 per month to be used toward supplemental
medical, vision, and/or dental benefits for twelve months. Plans provided shall come
from the same broker as active employees.

A one-time lump sum of $5,000 paid through supplemental payroll. The retiree is
responsible for any tax implications of the lump sum payment.

. Benefit (E.2.c.) is only available to employees who:

1.

Submit, in writing, their letter of retirement between the dates of July 1 and March 1, and

2. Elect, in writing, to receive this benefit.
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ARTICLE XV: WORK YEAR
A. TEACHING DAYS

Days during which students are required to be in attendance or for which attendance is
credited.

B. DUTY DAYS
Days during which unit members are required to be in attendance.
C. WORK-DAY /WORK YEAR

1. Starting with the 2017-2018 school year, there shall be 180 teaching days plus four (4)
additional non-ADA days for a total of 184 duty days. Starting with the 2017-2018 school
year, teachers new to the District shall work one (1) additional non-ADA day for a total of
185 duty days. 90 minutes of the additional non-ADA day for new teachers will be
allotted to Western Placer Teachers Association.

2. Starting with the 2017-2018 school year, counselors shall work 201 days per year. These
days will be scheduled by the counselor and their site principal.

3. Starting with the 2017-2018 school year, school nurses will have a 184 day work year
and will be required to work an additional 15 days outside of this work year.

4. Only the start and stop of the duty days, the number of days between, number and
placement of zero days, as well as the number, functions, and placement of the non
ADA days, are negotiable.

5. A Calendar Committee comprised of 3 WPUSD representatives, one of which will be the
chairperson and 3 WPTA representatives will be formed and shall develop a calendar
which includes the start and stop of the duty days, number of days between, number
and placement of zero days, as well as the placement of non-ADA days.

6. Prior to December 1st, the number and function of non-ADA days for the following
school year will be determined through negotiations.

7. By December 1st, the chairperson of the Calendar Committee will be informed of the
number and function of the non-ADA days for the following school year, as per C.5 of
this article.

8. By February 1st, the Calendar Committee will submit a calendar proposal reached by

consensus (support of every member of the committee) for the following school year to
the WPTA and WPUSD bargaining teams for tentative agreement. If consensus cannot
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be reached by February 1st, the chairperson will forward the committee's options and
data to the WPUSD and WPTA bargaining teams to be negotiated using C.4 above.

Calendar committee meetings will be held beyond the workday and not count as a
meeting described in Article VILA of the collective bargaining agreement.

D. STAFF DEVELOPMENT DAYS

1.

All staff development, which occurs beyond the teacher's work day, must be
pre-approved by the District.

Additional staff development may be compensated at the hourly rate (See Appendix A)
or converted to units toward advancement on the salary schedule at the District's
discretion.

Since attendance at staff development beyond the teacher's work day is optional,
teachers cannot be held accountable for information/materials received during staff
development held beyond the teacher's work day unless they attended the staff
development training and were compensated for said training.

4. Staff development opportunities must meet one of the following categories:

e WPUSD Sponsored Staff Development,
e PCOE Sponsored Staff Development,
WPUSD Endorsed Staff Development
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ARTICLE XVI: SAVING PROVISIONS

A. If any provisions of the Agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent
required by law, but all other provisions will continue in full force and effect.

B. Should a provision or application be deemed permissive, the District shall maintain such

benefit for the duration of the contract, unless such provision is declared "contrary to law" as
in paragraph A above.
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A.

ARTICLE XVII: CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work stoppage, slow-down, picketing
or refusal or failure to fully and faithfully perform job functions and responsibilities or other
interference with the operations of the District by the Association or by its officers, agents, or
members during the term of this Agreement, including compliance with the request of other
labor organizations to engage in such activity, except as provided in Section C of this
Article.

The Association recognized the duty and obligation of its representatives to comply with the
provisions of this Agreement and to make every effort toward inducing all employees to do
so. In the event of a strike, work stoppage, slow-down, or other interference with the
operations of the District by employees who are represented by the Association, the
Association agrees in good faith to take all necessary steps to cause those employees to
cease actions, except where such actions are permitted under Section C of this Article.

Notwithstanding Sections A and B above, the Association retains the right to engage
in concerted activities, including a strike, if the parties fail to reach an agreement
during reopener negotiations and have fully exhausted the statutory impasse
procedures under the Educational Employment Relations Act (EERA).
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ARTICLE XVIi: PUBLIC AND PARENTAL COMPLAINT PROCEDURE
A. PHILOSOPHY

This article is intended to provide the public a forum and a process to present official
complaints about a unit member. The process herein seeks to ensure the public's right to
express concerns and to protect the rights of the unit member and students. This article is
not intended to provide a forum or process for one WPUSD employee to present a complaint
against another WPUSD employee. Complaints from one WPUSD employee against
another WPUSD employee should follow the process outlined in Administrative Regulation
1312.1 (a). Additionally, it is not the design of this process to presume guilt on the part of the
unit member nor compromise any party's right to due process.

B. PUBLIC CITIZENS COMPLAINT

No negative and/or unsatisfactory evaluation shall be predicated upon information or
material of a derogatory or critical nature, which has been received by the evaluator from a
parent and/or citizens unless the following procedures have been followed in Section C
below.

C. PROCEDURE

1. Parent/citizens with a complaint shall be encouraged to address concerns to the unit
member as a first step. The District may require site based teachers to attend a meeting
to resolve a formal parent complaint. Prior to meeting outside the unit member's work
day, alternate meeting times will be sought such as, but not limited to; meeting during a
preparation period, conference calling, providing a substitute, and administration
covering the class. If the meeting occurs outside of the unit member's work day, the unit
member will be eligible to submit a timecard for time exceeding sixty (60) minutes
beyond their contract day. This compensation will be at the district hourly rate.

2. Any parent or citizen complaint about a unit member shall be reported to the unit
member by the administrator, or reported to the administrator if received by the unit
member as soon as practicable, and in a timely manner to prepare all parties for a
conference if the complaint may result in negative material being placed in the unit
member's personnel file.

3. If the complainant does not want to meet with the unit member, then:

a. The complainant will meet with the unit member's supervisor.

b. The supervisor will meet with the unit member to address concern(s).
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c. The supervisor will inform the complainant of the efforts made to reach resolution of
the concerns within the limits of confidentiality of personnel matters.

4. If the matter has not been resolved at Step 3:

a. [f the matter has not been resolved at Step 3 above to the satisfaction of the
complainant, the complainant may then submit a written statement of the substance
of the complaint. This statement shall identify the complainant and give the specific
allegations involved. This statement shall be given to the unit member, with a copy
going to the immediate supervisor before the process will go to Step 5 below.

b. If the matter has not been resolved to the satisfaction of the unit member at Step 3
above, the process may continue to Step 5 below, only if Step 3 resulted in negative
material being placed in the unit member's personnel file. Mediation is needed prior
to investigation at the district level.

5, An investigation shall take place and shall include the supervisor meeting with all
appropriate parties including the complainant and the unit member, who shall have the
right to have a representative present. This investigation shall be conducted in a manner
to determine the accuracy, validity, and seriousness of the complaint. After considering
all information, the immediate supervisor shall make a decision as to the appropriate
action to be taken.

6. If either the complainant or unit member believes that the investigation in Section 5
above was inadequate, biased, or insufficient, they have the right to appeal in writing to
the Superintendent or his designee and then to the Board of Trustees. The appeal shall
state how the investigation was inadequate, biased, or insufficient.
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ARTICLE XIX: REDUCED WORK YEAR

The purpose of this program is to provide an alternative to early retirement for staff members
who may wish to reduce their work year. Unit members interested in participating in a Reduced
Work Year must notify the Personnel Department by March 1 of their intent.

A. The following criteria shall be applied in selecting employees for a reduced work year.

1. The employee must have reached the age of fifty-five (55) prior to a reduction in his/her
workload.

2. The employee must have been employed fulltime in a certificated position for at least ten
(10) years, and the employee must have been employed full time in a certificated
position at least five (5) years in the District prior to his/her reduction in workload.

B. The terms and conditions of employment, for employees employed at a reduced work year,
shall be as follows:

1. The minimum reduced work year shall be the equivalent of one-half (1/2) the number of
required certificated duty days required by the employee’s contract of employment
during his/her final year of service in a full-time position.

2. The structure of the reduced work year shall be mutually agreed upon by the employee
and the District. Such options shall include, but not be limited to, full day employment for
at least one-half (1/2) of the school year or half-day employment for the entire school
year.

3. Reduced work year employment may continue for up to ten (10) years and can be
revoked prior to that time only with mutual consent of the District and the employee.

4. A reduced work year employee may apply, subject to other provisions in this contract, for
early retirement.

5. A reduced work year employee shall be paid the pro-rata proportion of his/her normal
placement on the salary schedule (i.e., had he not elected reduced work year
employment).

C. The reduced work year employee shall be entitled to receive the same rate of District paid
S.T.R.S. and Health Benefits as a regular work year employee for each year of his/her
service as a reduced work year employee. Any required employee contribution shall be paid
by payroll deduction whenever possible. Alternative arrangements shall be made for months
of non-employment.
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ARTICLE XX: UNIT MEMBER BUDGET

. Each full-time unit member shall, upon request, be permitted to use lottery dollars pursuant
to the terms of this article.

. The dollars available shall be the lesser of:

1. The quarterly lottery payment which is actually received by the District closest to the
beginning of the instructional year divided by the number of bargaining unit members; or

2. The sum of $500.00.

. The dollars shall be used for supplies, materials, workshops, and/or equipment, which is
directly related to that unit member's curricular assignment. This provision shall not preclude
unit members with like needs from combining their allocations. All items purchased belong to
the District and capital outlay items remain with the site where the unit member is assigned
unless approved by the principal.

. Purchases shall be subject to all District policies/regulations and accounting practices.

. Any dollars not used prior to June 30 of any fiscal year shall be carried over to the following
school year. At no time can more than the yearly allotment be carried over in any one year.

Each school site in the district shall be allocated monies from the general fund to establish a

discretionary budget for the site. The site level budgeting of these funds shall be done in
consultation with unit member representation from the school site.
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ARTICLE XXI: NEW BARGAINING UNIT MEMBER ORIENTATION AND INFORMATION

1. Each time a person is newly employed in a position in the bargaining unit, the District
shall inform them of their employment status, rights, benefits, duties and responsibilities, and
other employment-related matters.

2. The District shall provide an annual new bargaining unit member orientation for all newly
hired bargaining unit members to take place within seven (7) calendar days prior to the first day
of classes, except when no new bargaining unit members are commencing employment at the
start of a given year. Any bargaining unit member(s) hired after the start of the school year shall
be provided an in-person orientation/onboarding meeting within twenty-one (21) calendar days
from the date of hire.

3. The District shall provide written notice of the date, time and location of all bargaining
unit member orientations/onboarding meetings, by certified or electronic mail, to the Association
president no later than ten (10) calendar days in advance of the annual orientation meeting(s) or
five (58) days in advance of other orientation/onboarding meetings that may occur throughout
that year. In the event the District is unable to comply with the stated advance notice, the District
shall, at the request of the Association, reschedule the orientation/onboarding meeting and
provide the advance notice. If, however, the District provides proof that there was an urgent
need critical to the employer’s operations that was not reasonably foreseeable, the Association
shall be provided as much notice as possible.

4, The Association shall be provided no less than ninety (90) minutes of uninterrupted time
to communicate with bargaining unit members at all new bargaining unit member
orientations/onboarding meetings. Such time will not be provided at the end of a meeting day
unless the Association requests to be placed at the end of the agenda. District administration
will excuse themselves during Association time.

4.1 The Association is entitled to invite California Teachers Association (CTA)
endorsed vendors and CTA staff to the Association portion of new bargaining unit
member orientations/onboarding meetings and will have access to District
audiovisual equipment for Association presentations.

4.2  The Association shall have District-covered release time to attend and
participate in new bargaining unit member orientations/onboarding meetings for a
bargaining unit member, selected by the Association, if any
orientation/onboarding meeting is held during contractual work hours.

5. The following new bargaining unit member information shall be delivered to the
Association president in digital format and hard copy, no later than 30 days after the date of hire:

1. Name
2. Home Address

3. Phone Numbers — work, home, and cellular
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10.

.

Personal (non-District) Email Addresses

School Site

Grade Level/Assignment

Date of Hire

Seniority Date

Full-time Equivalent (FTE) status

Employment Status (i.e., Probationary, Permanent, Temporary, etc.)

Credential(s) held

6. In addition, by the conclusion of the first calendar month of school, or within ten (10)
days of any changes, the District shall deliver to the Association president or their Designee the
following information in digital format for all bargaining unit members:

1. Name

2. Home Address

3. Phone Numbers — work, home and cellular

4. Personal (non-District) Email Addresses

5. School Site

6. Grade Level/Assignment

7. Date of Hire

8. Seniority Date

9. Full-time Equivalent (FTE) status

10. Employment Status (i.e., Probationary, Permanent, Temporary, etc.)

11. Credential(s) held

12. Indication of any Unit Member on Leave of Absence

13. Anindication of whether the District is deducting dues for membership
7. The District shall not be required to provide an employee’s home and personal cellular

telephone number or email address to the Association if the employee does not provide such
information to the District, has made a written request to limit such disclosure pursuant to
Government Code section 6254.3, or otherwise has an alternatively designated address
pursuant to Government Code section 6207.
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ARTICLE XXII: SHARED CONTRACT

A. PURPOSE

In contrast to the provisions of Article VIl and Article XX, the purpose of shared contracts is
to provide options to share the responsibilities for one (1) full-time position .

. DEFINITION

Shared contract is defined as:

1. working one-half (1/2) day, either morning or afternoon, on every day that students are
present; or

2. working one-half (1/2) of the number of days required of a full-time employee; or

3. other arrangements approved by the District.

. SHARED CONTRACT PROCEDURES

All shared contract proposals and the terms thereof with bargaining unit members are
subject to the approval of the affected employees and the superintendent on an annual
basis. Shared contracts are subject to the following approval guidelines:

1. The written plan shall be submitted to the superintendent and a copy to the WPTA
President prior to February 1 of the school year preceding the school year for which the
shared contract is requested.

2. Each requesting employee must have permanent status with the District and must be
properly credentialed including CLAD and Highly Qualified for the shared positions as
defined by applicable state and federal guidelines. Teachers are eligible to participate in
a shared contract by mutual agreement of the teachers and subject to the annual review
and approval of the superintendent with site administrator consultation.

3. After plans are reviewed by the District and the Association, up to seven (7) plans
submitted to the superintendent by the deadline may be approved. No more than seven
shared contracts, excluding district initiated contracts, will be approved for a school year.
if more than seven plans are submitted to the superintendent by the deadline and all are
acceptable to the superintendent, the final determination of which seven plans are
approved is completely at the discretion of the superintendent. District initiated shared
contracts may be reviewed.
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4.

a. The superintendent's decision to approve or not approve specific plans submitted for
shared contracts under sections C(2) and C(3) above shall not be subject to the
grievance procedures established in Article VL.

Each certificated employee in a shared contract may return to their previous FTE status
at the end of the shared contract as provided in Article X (F.6). The teacher who does
not end up in the previously shared contract assignment (see D.4.f below) is only
guaranteed their FTE status, but no specific site nor grade level assignment. Said
teacher will need to take part in site routing and/or assignment fair, and will be

subject to all elements of Article X in determining their assignment. Should any
reduction in force or layoff take place, seniority would be determined as outlined

in Article X.5.1.i.

If one of the teaching partners vacates their portion of an approved shared contract, the
remaining partner will either assume the full-time position or with District approval,
continue to share the position.

Both teachers in an approved shared contract commit to signing their Certificated
Staffing Assignment Notice within ten (10) days of receipt. If the shared contract request
has been approved, both teachers in the shared contract must request a part-time leave
of absence from their full time teaching positions.

D. PLAN REQUIREMENTS

1.

Two teachers will jointly submit the written plan.
Each certificated employee in a shared contract will be required, unless otherwise
arranged with the site principal, to attend faculty meetings, IEP meetings, non-duty days,

Back to School and Open House nights, and parent conferences .

Each certificated employee in a shared contract will be evaluated per the process
described in Article XII.

Each shared contract proposal should address the following:

o

Classroom management and instruction

o

Substituting for teaching partner's absence

¢. Supervisorial duties

o

Field trips

o

Advantages to the team approach
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g.

Which of the two teachers shall have the right to retain the shared position at the end
of the shared assignment.

An acknowledgement by the teacher who does not have the right to retain the
shared position that they will need to take part in site routing and/or
assignment fair to determine their assignment at the end of the share
assignment.
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ARTICLE XXHI: SUMMER SCHOOL INSTRUCTION

. DEFINITION

The provisions contained in this article shall apply to the instructors of all summer school
instructional programs offered by the District for the benefit of the students.

. COMPENSATION

The compensation for summer school programs shall be calculated as:

e assignment/hourly rate as stated in Appendix A x (times)
e the number of hours per day x (times)
e the number of summer school days plus one teacher preparation day.

The principal may require attendance at one (1) orientation meeting prior to school, or one
(1) information meeting on the preparation day, and no more than two (2) meetings not to
exceed thirty-five (35) minutes beyond the student day. Compensation for attendance at
these meetings is included in the formula outlined in this paragraph.

. WORK DAY

The teacher workday for ELOP (enrichment intervention) summer school is from 7:30 AM
until 12:30 PM.

The teacher workday for Extended School Year (ESY) is 7:30 AM until 12:00 PM.
The teacher workday for High School Online Credit Recovery is from 7:30 AM -12:00 PM.

Any work beyond these hours must be approved by the Summer School administrator, and
will be paid at the same district hourly rate.

. SICK DAY

In the event of a teacher absence, the teacher will not be required to provide classroom
plans for a substitute.

. APPLICATION PROCESS

1. Selection and appointment of bargaining unit members serving in summer school
programs shall be the responsibility of the District in compliance with this article.
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2. Bargaining unit members of the District shall be given preference over outside applicants

for summer school certificated positions.

The vacancies for all certificated and certificated management summer school
employment opportunities shall be emailed and/or posted on EdJoin/District application
website and will have an application period of no less than ten (10) days.

For summer school assignments, the District shall conduct an application process prior
to May 1. By Friday before the last week of school, all applicants shall be notified of their
tentative selection or non-selection. This timeline may be extended by five (5) days to
accommodate fluctuations in enroliment.

F. CLASS SIZE LIMITS FOR REMEDIAL AND RSP SUMMER SCHOOL

1.

Grant Funded/Non Remedial Summer School Programs (IE, ELOP-Funded) will be
staffed according to the following student to adult ratios:

A. Kindergarten: 10:1

B. Grades 1-6: 20:1

C. Grades 7-8: 32:1

High School Online Credit Recovery:

Teachers in this program will have no more than 125 students assigned to them for
support of online credit recovery (total caseload limit)

Teachers will have no more than 32 students present within the classroom at a given
time.

G. CLASS SIZE FOR EXTENDED SCHOOL YEAR (SPECIAL EDUCATION -SOC)

All ESY SDC classes will have a class cap of 16 students. At the 17 students, an additional
Paraprofessional will be assigned to the class. At no time will a class have more than 18
students.
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ARTICLE XXIV: SUPPLEMENTAL INSTRUCTION
A. DEFINITION

The provisions contained in this article shall apply to all supplemental instructional programs
offered by the District for the benefit of students.

B. COMPENSATION
The hourly rate of pay for bargaining unit members whose principle responsibility is

providing instruction in supplemental instructional programs shall be no less than the
assignment-hourly rate stated in Appendix A.
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ARTICLE XXV: SAFETY

1. All staff have the right to attend campuses which are safe, secure, and peaceful. The
District shall provide safe workplaces and working conditions that support and protect
unit members’ health, life, safety, and welfare free from physical and emotional violence,
sexual harassment, and other abuses.

2. Unit members shall not be required to work in unsafe conditions or to perform tasks that
endanger their health, life, safety, or well-being.

3. Upon notification, the District shall eliminate or correct any condition deemed to be
unsafe or hazardous by appropriate district personnel. See reporting process below
(REPORTING UNSAFE WORKING CONDITIONS).

4. Unit members shall comply with District requests within five (5) business days when an
unsafe condition caused by the unit member needs to be corrected.

5. The District shall conform to and comply with all health, safety, and sanitation
requirements imposed by local, state, or federal law or regulations adopted under local,
state, or federal law.

6. Each unit member shall participate in and complete all legally required safety training
programs provided by the district or a third party trainer.

a. Unit members may complete these trainings during their assigned prep time.

b. Time may be allotted during non ADA days for unit members to complete these
trainings, if mutually agreed to via the Calendar Committee as outlined in Article
XV.

REPORTING UNSAFE WORKING CONDITIONS

7. All Unit Members will report to the principal, supervisor, or their designee any practice,
condition, or behavior which poses a threat to the health or safety of any person
associated with the school district and will promote and contribute to safe and sanitary
conditions in all areas of their responsibility.

a. Unit members shall immediately report potential situations of unsafe or
hazardous conditions to their principal, supervisor, or their designee using a
universal work order form and indicating the request as an unsafe or hazardous
condition to be evaluated.

b. The principal, supervisor, or their designee shall then immediately report the
matter to the Superintendent and/or proper District employee for appropriate
action.

c. The District will promptly investigate all reports of hazardous or unsafe conditions
brought to its attention and shall eliminate or correct the unsafe or hazardous
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condition in a timely manner, consistent with the District Safety Plan Workplace
Violence Prevention Plan, and School Site Safety Plans.

d. The reporting unit member shall be informed of the action taken and proposed
timeline for said action, if any, by the principal, supervisor or appropriate District
employee within five (5) business days.

e. Inthe event the reporting unit member believes the proposed solution does not
address or resolve the threat, or no solution is provided, the unit member may
use the Grievance Procedures as outlined in Article VI.

i.  If the situation is in the purview of CAL-OSHA, the unit member has the
right to contact CAL-OSHA. Please refer to the Employee Handbook for
the latest contact information for Cal/OSHA.

SAFETY COMMITTEES

8. A District Safety Committee (DSC) shall be established to promote safety and health in
the workplace.

a. The DSC shall meet at least 4 times per year with the first meeting held within the
first two months of each year.

i.  The committee shall be chaired by a District administrator.
ii. The Association shall appoint three representatives to the DSC.

iii.  The district may invite members of other bargaining units or
unrepresented groups as appropriate.

9. The DSC shall coordinate with the Designated District Safety Coordinator to provide
each worksite with general procedures for safety with the Site Safety Committee
overseeing unique site issues.

10. At the school site level, unit members may participate in school-specific safety planning
via the School Site Council (SSC). The SSC develops and approves the Comprehensive
School Safety Plan (CSSP), which is developed by site administration or may delegate
its responsibility to a safety planning committee. Other safety planning work (i.e. PBIS,
MTSS, emergency preparedness, etc.) may also be delegated to site committees.

COMPREHENSIVE SCHOOL SAFETY PLAN (CSSP)

11. On an annual basis, Staff shall be provided with access to a digital copy of the site’s
current Comprehensive School Safety Plan (CSSP) and site specific implementation
procedures prior to the start of academic instruction each year.

a. All newly hired Certificated staff shall be provided with access to the CSSP
before their first day of instruction.
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b. Inthe event that changes or updates are made to the CSSP during the current
school year:

i.  Site administration will provide staff with a link to the updated CSSP.
ii.  All changes or updates to the CSSP shall be communicated with staff.
TEACHER IN CHARGE (TIC)
12. At the beginning of each school year,

a. Site administration will develop a list of teachers who may be appointed as a
Teacher-in-Charge.

b. Staff will be notified in the event that the site administrator will be absent from the
school site and who the designated TIC will be, if applicable.

i.  No teacher shall be appointed as a TIC without their consent.
ii. No probationary teacher shall be appointed as a TIC.

ii.  An email will be sent to all staff on or before the day of their absence
listing who the TIC will be and how to contact the TIC.

c. Each TIC will have minimal training on student disciplinary and emergency
procedures.

EMERGENCY PROCEDURES
13. Each school site shall have written procedures for emergency situations.

a. The procedures will be reviewed with the bargaining unit members at the
beginning of each school year or with the affected bargaining unit members when
changes are made.

14. In the case of an ongoing disaster or emergency situation, the Association and District
may mutually agree to negotiate any changes to working conditions.

15. The District shall provide each classroom with appropriate safety and emergency
supplies to use in case of an emergency situation.

16. In the event of an emergency closure of District facilities, including but not limited to
natural disaster, quarantine, or government order, unit members shall receive their daily
rate of pay and benefits.

a. After determination by the District, unit member attendance shall not be required
whenever student attendance is not required due to unsafe conditions, except
when students are sent to another location and unit member supervision is
needed during the student day.
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b. If make-up instructional days are required by law, the District shall negotiate the
placement of said days with the Association.

VISITING SCHOOL SITES

17. During member work hours (including November conference week), non WPUSD
employees, such as parent(s)/guardian(s) coming onto a worksite for any purpose shall
check in at the main office prior to visiting any other location at the site.

Personnel in the main office shall contact the unit member to be visited before the non
WPUSD employees are allowed to leave the office to go to the unit member’s work
location at the site.

18. Parent(s)/guardian(s) have the right to observe their child's instruction.

a. Parent(s)/guardian(s) wishing to observe in a unit member’s classroom shall
provide a written request at least three (3) workdays prior to the day of the
requested observation. A shorter timeline of notification may be requested in
exceptional circumstances.

i.  Upon the unit member’s agreement as to the date and time of an
observation, the parent(s)/guardian(s) may observe the classroom.

i. If, during the course of an observation, the parent(s)/guardian(s) presence
becomes disruptive, the unit member shall have the authority to tell the
parent(s)/guardian(s) to leave the classroom.

iii. A disruptive parent/guardian shall not be allowed to observe the unit
member’s classroom again unless agreed to by the unit member and the
site administrator.

CLASSROOMS/WORK AREAS AND SCHOOL GROUNDS

19. Each classroom and major work area shall have a telephone with monitored central
office intercom service and access to an outside line and a computer with internet
access.

20. The district will provide every classroom with a designated hotline number direct to the
school site office.

a. This designated hotline will only be used in case of emergency.

b. All phones shall be labeled with the designated hotline number and unit members
whose phones are not labeled appropriately shall notify their supervisor.

21. The district will abide by all elements of the Heat lliness Prevention Plan, as required by
law.
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22. All science labs and/or classrooms that contain hazardous materials shall be maintained
in a safe manner by the unit member and appropriate district personnel and supplied
with mandated safety equipment and proper storage in compliance with applicable laws.

ADDITIONAL STUDENT SITUATIONS

23. Specialized Physical Health Care Procedures

a. The District shall comply with all Education Code and Title V provisions so unit
members may work and provide specialized health care in a safe appropriate
environment.

b. Each school site shall be equipped with health care products and facilities as
required by law.

c. Qualified and trained registered nurses shall be the only unit member required to
provide specialized physical health care services and to dispense medication.

i.

Specialized physical health care services are defined as those health
services prescribed by the student's licensed physician or surgeon
requiring medically related training for the individual who performs the
services and which are necessary during the school day to enable the
student to attend school.

Such services include catheterization, gavage feeding, suctioning,
credé,injections, ileostomies, colostomies, gastrostomies, tracheotomy,
oxygen administration, draining, head lice inspection, or other services
that require medically related training.

Nothing in this language shall prevent qualified members from other
bargaining groups (IE, LVNs) from providing specialized physical health
care services.

Unit members shall report for examination by the nurse or designee, all
suspected cases of head lice as soon as possible.

d. The District shall indemnify and hold harmless from liability any unit member
who, while acting within the scope of their employment, performs specialized
physical health care services and/or dispenses medication.

24. Pupil Transportation

a. No unit member shall be required to transport pupils in private vehicles.

i.

If a unit member transports a student with district approval, the unit
member is required to complete and submit an Employee Vehicle Usage
Form and provide evidence of auto insurance as required by board policy
(AR 3541.1).
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1. The district shall provide liability coverage in excess of the unit
member's personal auto policy up to the districts' per occurrence
limit.

b. Should the District request that a unit member transport a pupil or pupils in a
vehicle owned by the District, the District shall provide primary liability coverage
for any liability considered attributed to the unit member while they are acting in
the scope of their employment.

i.  Unit members shall be provided with documentation of the primary liability
coverage applicable while in the scope of their employment, which shall
be carried in the vehicle during such assignment.

c. The District shall provide unit member's written authority to take pupils on a
school sponsored activity.

i. A unit member, while acting within the scope of their duties during a
school sponsored activity shall be indemnified for third-party claims of
bodily injury, personal injury, or property damage.

PUPIL SUSPENSION

25.

26.

27.

28.

29.

In compliance with Education Code Section 48910, a unit member may suspend a pupil
from their class for the day of the suspension and the following day for any act
enumerated in Education Code Section 48900 et. seq., which includes acts that disrupt
the educational process.

A list of the grounds for suspension as enumerated in Education Code Section 48300 et.
seq., is included on the suspension form.

Any pupil suspended by the unit member shall not be returned to the unit member's
class during the period of suspension without the principal or designee and the unit
member's concurrence.

The pupil shall not be placed in another regular class during the period of suspension.

a. If the pupil is assigned to more than one class per day, this section shall apply
only to classes scheduled during the same time as the class from which the pupil
was suspended.

b. The student may be placed in "in house" suspension or ALC, if appropriate, as
determined by administration.

As soon as possible following the suspension of a pupil by a unit member, the unit
member shall ask the parent or guardian of the pupil to attend a parent-teacher
conference regarding the suspension.
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a. A school administrator shall attend the conference if the unit member or the
parent or guardian request.

30. Each year unit members shall receive from the District information regarding student
discipline before their classroom duties begin and throughout the duration of the school
year utilizing the current student information system.

a. Ata minimum, student disciplinary action which results in suspension or
expulsion shall be documented in the District's student information system
program including the grounds for suspension as enumerated in Education Code
sections 48900 et. seq.

b. Other disciplinary action included in the student information system, as
determined by the administration, will be available to the unit member.

PERSONAL PROPERTY LIABILITY COVERAGE

31. In the event any judgment awarded against the student or their parent or guardian does
not satisfy the damages resulting from the vandalism or theft of the unit member's
personal property which occurred during the scope of the member's employment, per
each occurrence, the District shall reimburse the unit member for the cost incurred to
repair or to replace the personal property, for an amount which is equivalent to the unit
member's insurance deductible as established by a proof of insurance certificate, or for
an amount not to exceed $500, whichever is less.

32. When vandalism or theft of personal property occurs and the person(s) responsible for
the theft or vandalism are never identified or if accused, not found guilty or liable, if the
unit member has filed a police report affirming that the theft of vandalism occurred during
the member's scope of employment, per each occurrence, the District shall reimburse
the unit member for the cost incurred to repair or to replace the personal property, for an
amount which is equivalent to the unit member's insurance deductible as established by
a proof of insurance certificate, or for an amount not to exceed $500, whichever is less.

PROTECTION FROM ASSAULT AND BATTERY
33. For the purposes of this article, the following definitions shall apply:

a. An assault is defined as an unlawful attempt, coupled with a present ability to
commit a violent injury on another person.

b. A battery is defined as any willful and unlawful use of force or violence upon
another person.

34. While acting in the scope of their employment, unit members may use reasonable force
when necessary to protect themselves from attack, to protect another person or property,
to quell a disturbance threatening physical injury to others, or to obtain possession of
weapons or other dangerous objects upon the person or within the control of a pupil.
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35. The District shall provide professional development on a voluntary basis to unit members
wishing for training on how to subdue assaultive pupils, break up pupil fights, and use
conflict intervention skills.

36. In the event of a physical threat, attack, assault and/or battery against a unit member,

a. Unit members shall immediately report cases of physical threat, attack, assault
and/or battery suffered by them while acting within the scope of their employment
to their principal or supervisor.

b. The principal or supervisor shall provide a written report of any assault or battery
to the Superintendent or designee who shall contact the proper law enforcement
authorities when appropriate, as determined by the district; they shall also reach
out and provide information, within 24 hours of the assault, to assist the unit
member in their physical and emotional recovery.

c. The Superintendent shall comply with any reasonable request from the unit
member for information in the possession of the District relating to the incident or
the persons involved, which are subject to the District's policies related to
confidentiality, and shall act in appropriate ways as liaison between the unit
member, police, and courts.

d. The District shall not impose any sanctions against a unit member for reporting
the incident to the police.

e. The District shall provide full support, including legal and other assistance, to unit
members who may be assaulted while in performance of their duties.

37. In the event that criminal or civil charges are brought against unit members in
connection with an assault and/or battery while the unit member is acting within the
scope of their employment, as determined by the District's insurer, the District shall
either provide legal counsel to act in the unit member's defense, when such coverage is
included in the District's insurance policy.

38. The District may pursue legal action against a pupil or the pupil's parent or guardian if a
unit member's person or property is injured or damaged by the willful misconduct of the
pupil which occurs during the course and scope of employment (Ed Code 48905).

39. When absence or disability arises out of or from assault or battery inflicted upon a unit
member while acting in the scope of their employment, the district will follow all workers
compensation and other applicable laws.

40. When absence or disability arises out of or from assault or battery inflicted upon a unit
member while acting in the scope of their employment, unit members shall suffer no loss
in wages, benefits or leaves in accordance with worker’'s compensation laws and
parameters.
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41. The District shall notify unit members in accordance with Education Code Section 49079
of a record of conduct demonstrating that a student has caused, or attempted to cause
serious bodily injury as outlined in “Pupil Suspension” of this article.
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APPENDIX A

UNIT MEMBER SALARY SCHEDULES
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
2025/2026 TEACHER & ELEMENTARY SCHOOL COUNSELOR SALARY SCHEDULE (1/1/26)

STEP A B c b E E STEP
AB +0 AB + 15 Credential AB + 45 AB +60| AB+75
OR AB + 30 MA +0 MA + 15 MA +30
1 48,141 52,005 59,290 60,355 63,739 66,532 1
2 61,262 62,507 66,021 69,073 2
3 63,303 64,739 68,385 71,717 3
4 65,414 67,057 70,839 74,469 4
5 69,460 73,382 77,328 5
6 71,954 76,024 80,303 6
7 74,540 78,763 83,396 7
8 77,224 81,607 86,615 8
9 84,554 89,959 9
10 87,615 93,438 10
11 97,058 11
12 100,822 12
13 102,334 13
14 103,848 14
15 105,361 15
16 106,872 16
17 108,385 17
18 109,897 18
19 111,410 19
20 112,922 20
21 114,434 21
22 115,947 22
23 117,461 23
24 118,972 24
MASTER STIPEND IS 2.5% OF F-1 - TEACHER SALARY SCHEDULE $1,663
Special Education Stipend {(SDC, RSP} $ 2,000

ASSIGNMENT - HOURLY

F-1 Placement - Teacher Salary Schedule Daily Rate = $361.58

$351.06 daily rate divided by 7.5 hours = $48.21 hourly rate.

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22
*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022

Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25

2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024

Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
2026/2027 TEACHER & ELEMENTARY SCHOOL COUNSELOR SALARY SCHEDULE (1/1/27)

STEP A B c D E E STEP
AB+0 AB + 15 Credential OR AB + 45 AB + 60 AB +75
AB + 30 MA +0 MA + 15 MA + 30
1 49,523 53,497 60,991 62,087 65,569 68,441 1
2 63,021 64,301 67,915 71,055 2
3 65,120 66,597 70,347 73,775 3
4 67,292 68,982 72,872 76,606 4
5 71,453 75,488 79,547 5
6 74,019 78,206 82,608 6
7 76,680 81,024 85,789 7
8 79,440 83,949 89,101 8
9 86,980 92,541 9
10 90,130 96,119 10
£kl 99,844 11
12 103,716 12
13 105,271 13
14 106,829 14
15 108,385 15
16 109,939 16
17 111,495 17
18 113,051 18
19 114,607 19
20 116,163 20
21 117,718 21
22 119,275 22
23 120,832 23
24 122,387 24
MASTER STIPEND IS 2.5% OF F-1 - TEACHER SALARY SCHEDULE  §$1,711

Special Education Stipend (SDC, RSP)

ASSIGNMENT - HOURLY

$ 2,000

F-1 Placement - Teacher Salary Schedule Daily Rate = $371.96
$351.06 daily rate divided by 7.5 hours = $49.59 hourly rate.

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22

*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022

Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024
Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025
Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26
Revised 05/13/26 - Increase of 2.87% added to the 2026-2027 salary schedule to 01/01/27
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
2025/2026 SECONDARY COUNSELOR AND NURSE SALARY SCHEDULE (1/1/26)

STE D E STEP
P

1 73,186 1

2 75,982 2

3 78,890 3

4 81,917 4

5 85,062 5

6 88,332 6

7 91,735 7

8 95,275 8

9 98,954 9

10 102,781 10

1 106,764 1"

12 110,904 12

13 112,569 13

14 114,232 14

15 115,896 15

16 117,559 16

17 119,223 17

18 120,886 18

19 122,551 19

20 124,214 20

21 125,878 21

22 127,542 22

23 129,207 23

24 130,870 24

MASTER STIPEND IS 2.5% OF F-1 - TEACHER SALARY SCHEDULE  $1,663
Special Education Stipend (SDC, RSP) $ 2,000

ASSIGNMENT - HOURLY

F-1 Placement - Teacher Salary Schedule Daily Rate = $361.58

$351.06 daily rate divided by 7.5 hours = $48.21 hourly rate.

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22

*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022

Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25
2024-25 Salary Schedule refiects increase of 1.07% retro to July 1, 2024

Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2028

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26



WESTERN PLACER UNIFIED SCHOOL DISTRICT
2026/2027SECONDARY COUNSELOR AND NURSE SALARY SCHEDULE (1/1/27)

STE b E STEP
P

1 75,286 1

2 78,163 2

3 81,154 3

4 84,268 4

5 87,503 5

6 90,867 6

7 94,368 7

8 98,009 8

9 101,794 9

10 105,731 10

1 109,828 11

12 114,087 12

13 115,800 13

14 117,510 14

15 119,222 15

16 120,933 16

17 122,645 17

18 124,355 18

19 126,068 19

20 127,779 20

21 129,491 21

22 131,202 22

23 132,915 23

24 134,626 24

MASTER STIPEND IS 2.5% OF F-1 - TEACHER SALARY SCHEDULE  $1,711
Special Education Stipend (SDC, RSP) $2,000

ASSIGNMENT - HOURLY
F-1 Placement - Teacher Salary Schedule Daily Rate = $371.96

$351.06 daily rate divided by 7.5 hours = $49.59 hourly rate.

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22

*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022

Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25

2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024

Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26

Revised 05/13/26 - Increase of 2.87% added to the 2026-2027 salary schedule to 01/01/27
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

2025/2026 SPEECH AND LANGUAGE PATHOLOGIST (SLP) SALARY SCHEDULE (1/1/26)

STE A B c D E E STEP
P

1 1

2 2

3 3

4 4

5 5

6 6

7 7

8 8

9 94,433 9

10 97,910 10

1" 101,530 11

12 105,294 12

13 106,807 13

14 108,319 14

15 109,831 15

16 111,345 16

17 112,857 17

18 114,370 18

19 115,882 19

20 117,394 20

21 118,908 21

22 120,418 22

23 121,932 23

24 123,444 24

MASTER STIPEND IS 2.5% OF F-1 - TEACHER SALARY SCHEDULE  $1,663

Special Education Stipend (SDC, RSP)
ASSIGNMENT - HOURLY

F-1 Placement - Teacher Salary Schedule Daily Rate = $361.58
$351.06 daily rate divided by 7.5 hours = $48.21 hourly rate.

$ 2,000

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22

*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022

Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be piaced on Column F Rev 5/1/25
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024

Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

2025/2026 SPEECH AND LANGUAGE PATHOLOGIST (SLP) SALARY SCHEDULE (1/1/27)

STE A B c 1] E E STEP
P

1 1

2 2

3 3

4 4

5 5

6 6

7 7

8 8

9 97,143 9

10 100,720 10

" 104,444 11

12 108,316 12

13 109,872 13

14 111,428 14

15 112,983 15

16 114,541 16

17 116,096 17

18 117,653 18

19 119,208 19

20 120,763 20

21 122,320 21

22 123,874 22

23 125,431 23
24 126,987 24

MASTER STIPEND IS 2.5% OF F-1 - TEACHER SALARY SCHEDULE = $1,711

Special Education Stipend (SDC, RSP)
ASSIGNMENT - HOURLY

F-1 Placement - Teacher Salary Schedule Daily Rate = $371.96
$351.06 daily rate divided by 7.5 hours = $49.59 hourly rate.

$ 2,000

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22

*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022

Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024
Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26
Revised 05/13/26 - Increase of 2.87% added to the 2026-2027 salary schedule to 01/01/27
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APPENDIX B

STIPEND/SPECIAL ASSIGNMENT SALARY SCHEDULE
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APPENDIX B: STIPEND/SPECIAL ASSIGNMENT SALARY SCHEDULE

ASSIGNMENTS

A

YEARLY: ALL SITES (D1)

Teacher in charge when serving as site administrator
Orthopedically Impaired Services Provider

YEARLY: HIGH SCHOOL (D1)

Agriculture Instructor (not less than 40 additional days during the fiscal year)
(limited to 3 stipends)

Activities Director, High School

Athletic Director, High School (2 stipends per high school site)
Yearbook Advisor, High School

Drama, High School

Band Director, High School

Choir Director, High School

Exhibition/Marching Assistant

Marching Technician

Academic Decathlon OR Debate Advisor

AVID Slte Coordinator

YEARLY: MIDDLE SCHOOL (C1)

Activities Director, Middle School
Athletic Director, Middie School
Yearbook Advisor, Middle School
Drama, Middle School

Music Director, Middie School
AVID Site Coordinator

YEARLY: ELEMENTARY (C1)

Elementary Assessment Assistant for school of 400 ADA or more
Yearbook Advisor, Elementary School
AVID Site Coordinator

SEASONAL: HIGH SCHOOL (D1)

Football:
Head Coach
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant

Basketball:

Boys Head Coach
Boys J.V.

Boys Freshman

PERCENTAGE

$100/day
7.5%

20%

8.5%
8.5%
6.5%
6.5%
8.5%
5.5%
6.0%
$500
4.2%
8.5%

6.5%
6.5%
6.5%
6.5%
4.2%
6.5%

3.0%
1.0%
5.5%

8.5%
6.5%
6.5%
6.5%
6.5%
6.5%
6.5%
6.5%
6.5%

8.5%
6.5%
5.5%
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Boys Assistant
Girls Head Coach
Girls J.V.

Girls Freshman
Girls Assistant

Baseball:

Head Coach

J.V.
Freshman/Assistant

Softball:

Head Coach

J.V.
Freshman/Assistant

Track:

Head Coach
Assistant
Assistant
Assistant

Wrestling:

Head Coach
Assistant
Assistant/Girls Coach

Cross Country:
Head Coach
Assistant

Soccer;

Boys Head Coach
Boys J.V.

Girls Head Coach
Girls J.V.

Tennis:
Boys Head Coach
Girls Head Coach

Golf:
Boys Head Coach
Girls Head Coach

Volleyball:

Girls Head Coach
Girls J.V.

Girls Freshman
Boys Head Coach
Boys J.V.

Swimming:
Head Coach
Assistant

5.5%
8.5%
6.5%
5.5%
5.5%

7.2%
6.5%
5.5%

7.2%
6.5%
5.5%

7.2%
5.5%
5.5%
5.5%

8.5%
6.5%
6.5%

7.2%
5.5%

7.2%
5.5%
7.2%
5.5%

7.2%
7.2%

5.5%
5.5%

7.2%
6.5%
5.5%
7.2%
6.5%

7.2%
5.5%
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Lacrosse

Head Coach 7.2%
Flag Football

Head Coach 7.2%
Cheerleading:

Coach X 3 6.5%
Competitive Dance Team 6.5%
Trap/Skeet/Clays Coach 5.5%

For High School varsity sports only, there is a $100 per week additional stipend for each
additional week the sport continues in the playoffs.

SEASONAL: MIDDLE SCHOOL (C1)

Basketball:
7" Grade Boys 5.5%
8" Grade Boys 5.5%
7" Grade Girls 5.5%
8" Grade Girls 5.5%
Wrestling: (2 Coaches) 4.2%
Track: (2 Coaches) 4.2%
Volleybali:
7" Grade Girls 4.2%
8" Grade Girls 4.2%
7" Grade Boys 4.2%
8" Grade Boys 4.2%
Flag Footbali:
7™ Grade Boys 5.5%
8" Grade Boys 5.5%
7" Grade Girls 5.5%
8" Grade Girls 5.5%
Roller Hockey 2%
Cross Country (2 Coaches) 4.2%
. HOURLY-(F1)

The regular rate of pay per hour, or % fraction thereof, shall be based on F.1 of the Certificated
Salary Schedule which is Appendix A. (i.e., F.1 divided by 184 days divided by 7.5 hours)

. WASC Coordinator Stipends (D1) (Paid during the year of the site visit or review)

Full Review 8.5%
Mid Term Review (no visit or one day visit) 2.0%
Mid Term Review (two or more day visit) 2.8%
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If the WASC Coordinator position is filled by a WPTA member, the member will receive two (2)
release days during a mid-term review cycle and five (5) release days during a full review cycle,
with placement of said days to be agreed upon by WASC Coordinator and site administrator.

SITE FUNDED OPTIONAL NEGOTIATED STIPENDS (C1)

Elementary Assessment Assistant for schools less than 400 ADA 1.1%
Elementary Student Body Advisor 1.4%
Elementary Student Study Team Coordinator/Facilitator for schools of 400 ADA or more 4.2%
Elementary Student Study Team Coordinator/Facilitator for schools of less than 400 ADA 2.8%

Middie School Lead Teachers 2.8%
High School Department Chairs 2.8%
Elementary 504 Coordinator for schools of less than 400 ADA 2.8%
Elementary 504 Coordinator for schools of at least 400 ADA 4.2%
Color Guard Technician 6.0%
Drama Vocal Coach 6.0%
Elementary Dance Technician 1.4%
Drum Line Technician 6.0%
Musical Theater Technician 6.0%
Assistant Choir Director 6.0%
Drama Choreography Coach 6.0%
Elementary Choral Technician 1.4%
Set & Prop Building Instructor 6.0%
Hairstyle and Makeup Design Instructor 4.0%
Costume Design Instructor 4.0%
Orchestra Pit Conductor & Instructor 6.0%
Piano Instructional Assistant 6.0%
Marching Band Front Ensemble Instructional Assistant 6.0%
Marching Band Brass Instructional Assistant 6.0%
Winterguard Technician 4.0%
Classroom Art Assistant 6.0%
Art Workshop Presenter 4.0%
Choral Piano Accompanist 6.0%
Winter Percussion Technician 4.0%
Drama Production Operations Coordinator 6.0%
Elementary Music Theater Technician Assistant 2.5%
Floral Design Technician 6.0%
Arts/Media Entertainment Coordinator 6.5%

SITE FUNDED OPTIONAL NEGOTIATED STIPENDS (D1)
Competitive Dance Coach (Additional) 6.5%
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APPENDIX C
COMPENSATION FOR EXCEEDING CLASS SIZE MAXIMUMS

(For Reference Purposes Only- Check with Site Secretaries for Current
Form)

120



2025-26

COMPENSATION FOR EXCEEDING
CLASS SIZE MAXIMUMS - ELEMENTARY SCHOOLS

{Completed form to be submitted to the Principal for processing at the end of each trimester.)

Appendix C

Employee Name: School:
Trimester: (circle one) 1st 2nd 3rd Subject Area/Grade:
# STUDENTS IN # STUDENTS TRIMESTER Summer School Overage per
ELEMENTARY MUSIC & SCIENCE
CLASS TYPE CLASS OVER AMOUNT w523 62/student per class per trimester.| ATticle XXIll F., $5.25 per student
CONTRACT Per Student . P P '

N See
LANGUAGE $590.19/Self-Co Article IX ELEMENTARY SCHOOL.
ntained class

ADAPTED PE TEACHER *$1,588.94
per trimester. See Article IX
CASELOAD.

SELF-CONTAINED

ADAPTED PE

MUSIC/SCIENCE

If a student is enrolled for five or more days in a class/period, and the student then vacates the class/period, the next student enrolled will be

scheduled in the class without further compensation for that trimester

Teacher Signature: Date: Charge To:

Verified by: 01.0103.0.1120.00.1110.1000.XX0.00
Attendance Clerk: Date:

Principal: Date:

Business Office: Date:

* Adjusted annually by State COLA actually received by the District or negotiated salary schedule increase (whichever is greater).
** Exceeding the maximum (based on grade level)
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2025-26

COMPENSATION FOR EXCEEDING
CLASS SIZE MAXIMUMS - MIDDLE AND HIGH SCHOOL
(Completed form to be submitted to the Principal for processing at the end of each semester.)

Appendix C

Employee Name: School:
Semester: (circle one) 1st 2nd Subject Area/Grade:
PERIOD # STUDENTS IN SEMESTER AMOUNT ADAPTED PE
CLASS # STUDENTS OVER | +g477.06/period per student (Middle School) TEACHER Summer School Overage per
f:&g&:g; *$147.55/period per student (High School) *$2é383s-42 l;:r; | Article xx:t'u':i,e ﬁf‘zs per
* . . semester. cee icie
$221.34/period per student (Cont. High IX CASELOAD.
School)
See Article IX MIDDLE SCHOOL and Article
IX HIGH SCHOOL .
1
2
3
4
5
6
7
8

If a student is enrolled for five or more days in a class/period, and the student then vacates the class/period, the next student enrolled will be scheduled in the class without further
compensation for that semester.

Teacher Signature;

Verified by:

Attendance Clerk:

Principal;

Date:

Date:

Date:

Business Office:
* Adjusted annually by State COLA actually received by the District or negotiated salary schedule increase (whichever is greater).

Date:

Charge To:

01.0103.0.1120.00.1110.1000.XX0.00 or
01.0103.0.1120.00.3200.1000.350.00
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APPENDIX D
CERTIFICATED EVALUATIONS (TEACHERS)

Actual Formatting of Forms May Vary
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
CERTIFICATED EVALUATION PROCESS
PURPOSE

The purpose of teacher evaluation is to improve the educational program in the Western Placer Unified School District and to advance

toward ai

ttainment of the District’s stated educational goals.

The criteria to be used for evaluation relate specifically to the California Standards for the Teaching Profession:

Standard One: Engaging and Supporting All Students in Learning

-

1
2
3
4
5
.6

Using knowledge of students to engage them in learning

Connecting learning to students’ prior knowledge, backgrounds, life experiences, and Interests

Connecting subject matter to meaningful, real-life contexts

Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning needs
Promoting critical thinking through inquiry, problem solving, and reflection

Monitoring student learning and adjusting instruction while teaching

Standard Twe: Creating and Maintaining Effective Environments for Student Learning

2.1

2.2

23
2.4
2.5
2.6

2.7

Promoting social development and responsibility within a caring community where each student is
treated fairly and respectfully

Creating physical or virtual learning environments that promote student learning, reflect diversity, and encourage constructive
and productive interactions among students

Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe

Creating a rigorous learning environment with high expectations and appropriate support for all students

Developing, communicating, and maintaining high standards for individual and group Behavior

Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate in which all students
can learn

Using instructional time to optimize learning

Standard Three: Understanding and Organizing Subject Matter for Student Learning

W W W

1
2
3
4
.5

3.6

Demonstrating knowledge of subject matter, academic content standards, and curriculumn frameworks

Applying knowledge of student development and proficiencies to ensure student understanding of subject matter
Organizing curriculum to facilitate student understanding of the subject matter

Utilizing instructional strategies that are appropriate to the subject matter

Using and adapting resources, technologies, and standards-aligned instructional materials to make subject matter accessible
to all students

Addressing the needs of English learners and students with special needs to provide equitable access to the content

Standard Four: Planning Instruction and Designing Learning Experiences for All Students

4.1

Using knowledge of students' academic readiness, language proficiency, cultural background, and
individual development to plan instruction

Establishing and articulating goals for student learning

Developing and sequencing long-term and short-term instructional plans to support student earning
Planning instruction that incorporates appropriate strategies to meet the learning needs of all students
Adapting instructional plans and curricular materials to meet the assessed learning needs of all students

Standard Five: Assessing Students for Learning

5.1
52
5.3
54
5.5
5.6
5.7

Applying knowledge of the purposes, characteristics, and uses of different types of assessments

Collecting and analyzing assessment data from a variety of sources to inform instruction

Reviewing data, both individually and with colleagues, to monitor student learning

Using assessment data to establish learning goals and to plan, differentiate, and modify instruction
Involving all students in self-assessment, goal setting, and monitoring progress

Using available technologies to assist in assessment, analysis, and communication of student learning
Using assessment information to share timely and comprehensible feedback with students and their families

Standard

Six: Developing as a Professional Educator

Retlecting on teaching practice in support of student learning

Establishing professional goals and engaging in continuous and purposeful professional growth and development
Collaborating with colleagues and the broader professional community to support teacher and student learning
Working with families to support student learning

Engaging local communities in support of the instructional program
Managing professional responsibilities to maintain motivation and commitment to all students
Demonstrating professional responsibility, integrity, and ethical conduct
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
TIMELINE FOR
CERTIFICATED EMPLOYEES EVALUATIONS

NOTIFICATION
By October 1st of each school year:
Notification of teachers to be evaluated during the school year.

1

GOAL SETTING CONFERENCE
By October 15th:
Attend Goal Setting Conference and complete Goal Setting Conference Form and Attachment at meeting or prior to meeting.

l

PRE OBSERVATION CONFERENCE
At least two (2) working days before the observation (unless agreed upon by both parties):
Complete Pre-Observation Form and meet with evaluator prior to lesson to preview lesson using Pre-Observation Form (Appendix D)

!

OBSERVATION BY EVALUATOR
Collection of evidence based on California Standards for the Teaching Profession using the Classroom Observation Form (Appendix D)

!

POST OBSERVATION CONFERENCE
Within three(3) working days of observation (unless agreed upon by both parties):
The teacher and administrator will review evidence and discuss the observation at a post-observation conference

l

WRITTEN OBSERVATION NOTIFICATION
The administrator will complete the Classroom Observation Form and give it to the teacher within five(f) working days of the Post Observation

Conference

PROBATIONARY SUMMARY EVALUATION CONFERENCE PERMANENT SUMMARY EVALUATION CONFERENCE
By March 15th: By May 1st:
Discuss Self Evaluation for the year and Summary Evaluation Report Discuss Self Evaluation for the year and Summary Evaluation Report
PERSONNEL FILE

After each evaluation the Formal Classroom Observation Form and Summary Evaluation Report will be placed in the unit member’s Personnel File
Within sven (7) days, the employee may attach a written response to the Summary Evaluation before such evaluation is placed in the employee’
Personnel File located in the District Office.
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Goal Setting Conference Form

Teacher:

School:

Grade Level:

School Year:

Based on your self-assessment, your administrator input, and any school or district initiatives, what California

Standards for the Teaching Profession (CSTP) goal(s) or domains have you identified? What knowledge or skills
would you like to strengthen?

Describe the connection between this goal/domain and your current teaching assignment.

How will you know when you have achieved success? What will count as evidence of success?

Activities to achieve goal/address domain: Timeline:

‘What resources will you use to better achieve your goal/address the domain?
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-

Signatures upon completion of planning

Teacher: Date:

Evaluator: Date:

Sunmmative

Evidence of suecess:

End of year reflection (optional):

Signatures upon completion of planning

Teacher: Date:

Evaluator: Date:
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Pre-Observationt Conference Form

Please complete this form and bring ir with you to the pre-observafion conference for discussion.

Teacher: Pre-Observation Conference Date/Time:

Evaluator: Classroom Observation Date/Time:

1. What specific content standards and goals/objectives have vou set for the lesson to be observed?

2. Whar mformation have students learned just prior to thislesson?

3. How will vou engage and support all students mleaming?

4. How will vou create and mamtain an effective environment for studentleaming?

5. How will you organize subject matter, plan mstruction and design experiences for student learning?

6. How will vou assess students forleaming?
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WESTERN PLACER UNIFIED SCHOOL DISTRICT
Classroom Observation Form

Teacher: Evaluator: School Year:
Date: Time of observation (Min. 30 minutes):
Employment Status: DPermanent D Probationary D Temporary D Other:

The following information is derived using the Certificated Evaluation Rubric

Ratings:

Consistently exceeds the California Standards for the Teaching Profession - Exceeds District Standards

N W R

Growth Below)
Rarely meets the California Standards for the Teaching Profession (See Areas for Future Growth Below)
N Not Observed

Meets and occasionally exceeds the California Standards for the Teaching Profession - Meets District Standards
Infrequently meets the California Standards for the Teaching Profession - Needs Improvement (See Areas for Future

ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING 213
1.1 Using knowledge of students to engage them in learning
12 Connecting learning to students’ prior knowledge, backgrounds, life experiences, and Interests
1.3 Connecting subject matter to meaningful, real-life contexts
14 Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning
needs
1.5 Promoting critical thinking through inquiry, problem solving, and reflection
1.6 Monitoring student leaming and adjusting instruction while teaching
Comments:
CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING 213
2.1 Promoting social development and responsibility within a caring community where each student is treated
fairly and respectfully
2.2 Creating physical or virtual learning environments that promote student learning, reflect diversity, and
encourage constructive and productive interactions among students
23 Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe
2.4 Creating a rigorous learning environment with high expectations and appropriate support for all students
2.5 Developing, communicating, and maintaining high standards for individual and group Behavior
2.6 Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate
in which all students can learn
2.7 Using instructional time to optimize learning
Comments:
UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING 213
3.1 Demonstrating knowledge of subject matter, academic content standards, and curriculum frameworks
32 Applying knowledge of student development and proficiencies to ensure student understanding of subject
matter
33 Organizing curriculum to facilitate student understanding of the subject matter
34 Utilizing instructional strategies that are appropriate to the subject matter
35 Using and adapting resources, technologies, and standards-aligned instructional materials to make subject

matter accessible to all students
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3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the
content
Comments:

PLANNING INSTRUCTION AND DESIGNING LEARNING ACTIVITIES FOR ALL STUDENTS 11213

4.1 Using knowledge of students' academic readiness, language proficiency, cultural background, and
individual development to plan instruction

4.2 Establishing and articulating goals for student learning

4.3 Developing and sequencing long-term and short-term instructional plans to support student learning

4.4 Planning instruction that incorporates appropriate strategies to meet the learning needs of all students

4.5 Adapting instructional plans and curricular materials to meet the assessed learning needs of all students
Comments:

ASSESSING STUDENT LEARNING 11213

5.1 Applying knowledge of the purposes, characteristics, and uses of different types of assessments

52 Collecting and analyzing assessment data from a variety of sources to inform instruction

53 Reviewing data, both individually and with colleagues, to monitor student learning

54 Using assessment data to establish learning goals and to plan, differentiate, and modify instruction

5.5 Involving all students in self-assessment, goal setting, and monitoring progress

5.6 Using available technologies to assist in assessment, analysis, and communication of student learning

5.7 Using assessment information to share timely and comprehensible feedback with students and their
families
Comments:

COMMENDATIONS:

REQUIREMENTS:

RECOMMENDATIONS:

Evaluator Date
Teacher Date

The teacher's signature does not constitute an endorsement of the evaluator's notations but is an acknowledgment that the
document has been received. Teachers have the right to submit an additional written response for inclusion in this report.

ATTACHMENTS: O  Yes (signed and dated by both parties) Submitted by:
0 No
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WESTERN PLACER UNIFIED SCHCOL DISTRICT
Self-Evaluation Form (Optional)

Teacher’'s Name:

Subjects/Grade Levels Taught:

Scheol:

Standard One:  Engaging and Supportng All Students in Leaming

11 Using kuowledge of students to engage them m leamug

1.2 Connecting leaming to students” prior knowledge, backgrounds, life experiences, and Interests

1.3 Comnecting subject matter to meamngful, real-life contexts

14 Using a variety of instructional strategies, resources, and teclnologies to meet students” diverse learnng needs
1.5 Promoting critical thinking through inquiry, problen solving, and reflection

1.8 Monntonng student learning and adjusting instruction while teaching

Strengths:

Area(s) for Improvement:

Standard Two:  Creating and Maintaining Effective Environments for Student Leaming }

2.1 Promoting social development and responsibility within a carmg community where each student 1s treated faurly and respectfully
Creating physical or virtual learming environments that promote student learnmg, reflect diversity, and encourage constructive
and productive interactions among students

Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe

Creating a ngorous learning environment with high expectations and appropriate support for all students

Developing. communicating, aud mamtaming high standards for indtvidual and group Bekavior

Emploving classroom routines, procedures, norms, and supporis for positive behavior to ensure a clunate in which all students
can leam

Using mstructional time to oprimize lesming

A el S
~ omE® N

Strengths:

Area(s) for Improvement:

Standard Three: Understandmg and Organizing Subject Matter for Studeat Learning l

3.1 Demonstrating knowledge of subject matter. academic content standards. and cumculuom frameworks

Applving knowledge of student development and proficiencies to ensure srudent understanding of subject matter

Orgamzing curniculum to facilitate student understanding of the subject matter

Utdlizing mstructional strategies that are appropniate to the subject matter

Using and adapting resources, technologies. and standards-alipned mstructional materials to make subject matter accessible to
all students

Addressing the needs of English leamers and students with special needs 1o provide equitable access to the content

L BeWE
fes] [ LR N ]

Strengths:

Area(s) for Improvement:
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| Standard Four:  Planming Instruction and Designing Learmng Expenences for All Smdents

4.1 Using knowledge of stdents’ academic readiness, language proficiency, cultural background, and individual development to
plan mstruction
4.2 Establishing and artculaning goals for student learning

4.3 Developing and sequencing long-term and short-term mstructional plans o support student leaming
4.4 Planming mstruction that mcorporates appropriate strategies to meet the learning needs of all students
4.5 Adapting mstructional plans and curricular martertals to meer the assessed learning needs of all students
Strengths:

Area(s) for Improvement:

Standard Five:  Assessing Students for Leaming

5.1 Applying knowledge of the purposes, characteristics, and uses of different rypes of assessments

5.2 Collecting and analyzing assessment data from a vanery of sources to mform imstruction

53 Reviewing data, both mdividually and with colleagues, to monitor student leaming

54 Using assessment data 1o establish leamung goals and to plan, differennare, and modify nstruction

55 Involving all students in self-assessment, goal setting, and monstoring progress

586 Usmg available technologies to assist i assessment, analysis, and communication of student leaming

57 Using assessment iformation 1o share funely and comprehensible feedback with students and their families

Strengths:

Area(s) for Improvement:

Standard Six:  Developing as 2 Professional Educator

6.1 Reflecting on teachung practice m support of student learming

Establishing professional goals and engaging in continuous and purposeful professional growth and development
Collaborating with colleagues and the broader professional community to support teacher and student learning
Working with fanulbies to support student leamung

Engaging local communities i support of the mstructional program

Managing professional responsibilities to mamtain motivation and commitment to all students

Demonstrating professional responsibility, integrity, and ethical conduct

ocoanoo
U N

Strengths:

Area(s) for Improvement:
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CERTIFICATED EVALUATION RUBRIC
Western Placer Unified School District

This rubric will be used as a basis for the Surnmary Eveluation

hmm and school expectations.

Duoes Not Meet the California Infrequently Muets the California Meets the Cailfornia St Tor the T4 Caonsistently Ex ds the Califeraia Blandards for the Teaching
SW& for the Teaching Stundards for the Teaching Professi Profossio
L don (1) Pr i a3 fii4)
S?AN{}ARD ONE: Teacher eondines inslruction to Teacher cocasionally buiids on prior Yoacher mulinely as5eRs08 Background Teacher reguiary dosipns motivational openings for lessons that
Engagmg and materiais i te and uses a imiled kmme«:ﬁge and ife exparionces in knowdedge ardd designs activities o bulld o angage, assess, and bulld background krowledge, and continues o
Supporting All range of it ional Siilis s, Bultiple leaming correct inaccirate knovdedge, Learning activities | assess theaughout instruction. In addition to having well planted
Students in Learning yeay b presanton i solation and with &trm@gaes may be used 1o engage are setucted from & wide range of oxy s . 10 leacher is able to lake advantage of unespucied events o
it OpROMunity 1 85658 Hitr sludents in thinking within and acnoss meet the ieaming styles of groups within the dass| © modiy the fesson effectively when students ae not su g
keiowladge or apply new learning 1o subject arens. Students are encouraged 10 ask critical questions | Siudents pose relevant questions and consider other viewpoints when
o y p , ) and view peoblems from different pempectives rafipcting and evaluating content in meaninghut contexds that
problem solving situations. s‘fg?a;ms b?g;ﬁ mjbﬁi Iy few naw wihar protsher solving. ancrsge application of shifls, & vadety of activilies are planhed that
e 15 of thie Shilisto redi ke prublems. Students teke an aclve part in correcting ey students swke decisions aboul managing tne, materizls, and
Gt ps wmmd@rmd and reviewing Wheir work, with some learning ativitles, leading toward autonomous leaming.
: ) epporiuities for peer evaluation.
gmnm:gdm‘ 'Yea::haﬂ Mwnskaﬁ&s hrmited skiftin Yeacher mairdains 2 safelsaming Tuacher wreates a safe physical environment that | Teacher faciiitates mulliple arping opponunities in which students
P sy s mad wa environment. Teacher Instilules some engages off students ard promoles the effective | 1ake responsibsility for creating a safe environment that is conducive 1o
Maintalning Effective | cafe laamming anvirenment in routngs and Procetures thit promete use of inaslructionst lime. Teacher institutes ang | learing. Teacher ensutes constructive interaction:, students working
Enviromment for which all students ara yeated interactions betweers leacher and modele procedums and rmutings that are irdopendantly and coltaborativety. Teacher max effpctive use of
Student Learning Sily. stugdents and among students, consistent and clearly wnderstood by afl, time and 1esoUrces.
Clagsronm ervivonment and dimate promote
iher comporants of thig social developmant and group responsidity as
starwiars are nod evidenosd, well s suppont student leaming,
3‘!’:‘?&&4&&3‘7}{}1&&. Toacher eobibits Emited working Teacmf uhes Some sublsctmeatier Teacher uses & good mdemtandmg of 5umm Teacher uses 3 strong kimwitdge of subject matier. student
ndurstanding snoriedge of satject rmater and @ and stutdont ¢ DTt matier and shident Gevek Lo mstructional regources, and eaching stralogios o make
and  Organizing studdent devalopment. knowladne 1 arganize curniculum 1o isas and information within and across Subjert | subjest matler accessible o all stutents and o help Studenis
Subject  Matter faciitete students’ understsrvding of the | amas 10 exdend student's understanding. understand the central themes, concepts, and skills within the sublect
for Student Other components of this basic contral themes, concapls, and aren and auress subject areas.
Learning standard are sot evidenced, skifis.
STANDARD FOUR: Teacher rarely sequences currculum | Teacher generaly plans insiruction Teacher's plansg rolated sublectmatier] Teacher creates long and short teny pians and belps students take
Plansing Instruction aris designs long and short termplars.| without dtawm‘g upon students’ knowledgn. refiect grade-level curritulum owrerahip of challenging goals that are entiched by shatent
and D@s;méng iy i expociations, and affectively use a variely of ground and exp was, gulded by state and local standards and
Learning Exp Other componerts of s dm goals with regard for student instructional srategies o promate leaning grade lovel expestations. ?&acher modifies and adjusts plans and
for All Students standard are sl evidenced. i, lomglsane development, anc goale and connaect with student axperpnces goals according io L, 8% 4 by cngoing

and interests.

Teacher routinely assesses shudent
progress and modifies instructionsd plans 10
adjust forstudent needs.

assessoverd arad student mwmsls /

STANDARD FIVE:
Assessing
Student

Learning

Teacher collects information about
student pedormance fom 8
sirgle or hrndind source.

Qiher comporees of this
standard are not evidenced.

Teacher coliects information from a
vartely of sources, including formal and
inforoal assessments without
congistently ulilizing e results o adiust
ingtruction.

Using & varlety of sources and available Distnct tools (nciuting

Teacher uses 2 variely Of SOUNSS W AS5e5E
studants and involves 4] g and
sotting goals based on an examinaton of their
owrywork, Teacher uses available Distoot tools fo
assist in assessment, analyss, and
vomunication of student leaming in a um@y
tranwy. Teachor adjusis ms\mm;ar and leatming
tivities based on 8

tucless of v war’k} and basd on cisarly articulated
goals, teacher 1 and com ters
resulls with parents, support s!aé‘f ang is. Teacher
tescher and students collaborativaly} continually sdiusts insiructon
and learning opporiunities 10 more closely B student neads. Teacher
guides students in ssting and adisting indspender leaming goals
Based on collaborative examination of students’ work.

T STANDARD S
Developing as a
Professional
Educator

Teaeher mindmally collaborates with Tw&m msﬁmaﬁy muabomnawim Teachir reflocts on personal waching praclices Toacher hies leadership role in o G profossional work
ooiloamos v the broader of tha broader p and actively endg iy planning personal goals | relationghips with smﬂ arsd iy the school munny."rm»m

i fity 10 ity to support student leaming. h)r pmfossionuk development. Teacher seeks arning opportunities and (ol GOMacts 1o enbance
mng ieaming. Teacher doos not Al tirnes. ¥ aboratively demor Boral classtoom pracice and school goals and 1o expand and deepen
work collaboratively with Tamifies 1o with: families to support studentisaring. | 90 skilts withir: the school and larger | persoral repertoire of skills and strategies. Teacher positively )
support studentinamming. Tesacher Teachor manages pm&ssionat . Teacher 5 profe ; ional duties ti i uhallenging situations at may involve conficts with familes
manages professionat responsibilities g;aﬁd«rmy m&w";ﬂ“ y with f and
responsibilites marginally, support s NG
Othar components of this
standard not evidenced
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WESTERN PLACER UNIFIED SCHOOLDISTRICT

Summary Evaluation Report
Teacher: Status: Permanent Other___
Site: Date: Probationary 1 Temporary
Grade Level/Subject: Probationary 2

The following information Is derived using the Certificated Evaluation Rubric

Definitions:

4 Consistently exceeds the California Standards for the Teaching Profession - Exceeds District Standards

3 Meets and occasionally exceeds the California Standards for the Teaching Profession - Meets District Standards

2 Infrequently meets the California Standards for the Teaching Profession - Needs Improvement {(See Recommendations

Below)
1 Rarely meets the California Standards for the Teaching Profession - Unsatisfactory (See Requirements Below)
EVALUATION
1121314
Standard 1. Engaging and Supporting Alf Students inLearning
Standard 2: Creating and Maintaining Effective Environments for Student Learning
Standard 3: Understanding and Organizing Subject Matter for Student Learning
Standard 4: Planning Instruction and Designing Learning Experiences for All Students
Standard 5. Assessing Students for Learning
Standard 6: Developing as a Professional Educator
Commendations:
Recommendations:
Reguirements:
Overall Rating
[T] Meets/Exceeds District Standards | [__| Needs Improvement [ unsatistactory
Two or more 2's or any 1's Two or more 1's
All 3'5/4’s with no more than a single 2 See Recommendations Above See Reguirements Above
Evaluator’'s Signature Date Evaluatee's Signature* Date
Attachment  [lyes ONo
Five Year Evaluation Cydle: [} This teacher's next evaluation will be on:

*Signature does not necessarily indicate agreement. A written response may be attached within seven (7) working days.

Originat/White - Personnel Fite, Copy/Canary - Teacher, Copy/Pink - Evaluator
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APPENDIX E
NON-TEACHING CERTIFICATED EVALUATIONS

(SPEECH AND LANGUAGE PATHOLOGISTS, NURSES, AND
COUNSELORS)

Actual Formatting of Forms May Vary
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FRAMEWORK

Speech Langugge Pathologist

. Diomain 2

: * Domain 1 .
Planning and Preparation
8. Demonstrating Knowledge of Contentand Pedagagy InSpeech
Fathology
Knowledge of Content.and the Structue of the Distipline
Knowiadge of Overoll Child and Adelescont Covelopmoent
Enowledpe of Bvldunce Bosed Preclice

b. Demonstratiag Knowlndge ofStudants
Knowladge of Child andd Adalescent speech fanguage Developmont

Knovludpeolthe Leaning Process
fnowledpe of Studanis’ Skills, Knowladge, and Learning foficlaney
Knowledgaatstudents' intarestsand Culturol e ritage

Knuwiedpe afStudeats” Speciyl Neods

o Selecting instuctionalOuteomes .

Value, Saquam snd Allpnment
Messaralilesnd Atlalnable Student Geals and Olfectives

Appropriste Sjudent Goalsand Ohjortives
Suliabllity for bverse Learners

d. Oemonitrating knowledge of Rusources
Evidonco Bozed Practice Matecials
Technolgieaf Rasavrces for Studeats
Therspetdic stesinls

Bosigning Coharmnt Instruction

8.

Motiviting Learntng Activities

LesspnSttie

Forming eifeciive grouplings

Cifferentistion of fnstructon with Sepordio :\mﬁ.hﬂl\ymm
. Deslgning Student Assassment

Conpruence with Instreclional Quttomes
informil and forms! Assessmupnt Materals

The TharapeuticEnviresmm

a. Crentng an Environment of Respect and Rappan
Chinlcion Intersciion with Studunts
Student Intemctions with One Another

b, Establishinga Cultive fortearning

fmportanceof the Goals
Expuctatiogs for Ledming and Arbmvement
Student Pride In Work
¢, Mansging Therapy Procedures
Management of thempy .
tol Yransilh dtime

Management of atedals urd Svapliz
4. Monsging Stadent Bchavier ' .
Expectations
Muonilofing of Stedeast 8chavior
felnforéement TechaTques

e. Qrganizing Physicol Space
Safety and Accossibility
Therapy Bnvie L

f. Establishes and Malntains Clear Procadures for iualz and

Evaluations
tndividesiieed Brlucation Plang
Hesponsg to atervantion
Beroenings

<,

jueive to Student b 8

Domaind

Seatfalding

Domain g
Professionsl Responsibilities
. Reffocting on Professional practice:

Using Datalo Dive/vndily intenmention
Prenmuting Geneslitation/ Taynsor of Skils

b. Mpintalning Accurate Reconds
Goulsand Objslives
Service Delivery Dociments
¢ Communicating with Fomifies, Students, and Stoff
Fravides Information, Covnseling, and Support to Students, Fenilies, and
Colfeopues
inforationAbsut Individun! Studeats
Prosehting Sitidont Progrossat B Meetings

d, Participating Ina professions! Community
Retstlonships with Staff and Administrotors
Collaboration with Colleagurs
Servieeto the Sdheal
particpetion inSshool aad District Prajucts

e Growingend Devejopiig Professionally
Enhancernont of Cantent Knowledpe and Pedagoglesl kil +

Receptivity to Frodback from Collengiies
Servloe to the Pafessinn/Supervision of Student Interssand

Paraprofostionsls

F. Dew ﬁﬂﬁ Profi
tntegrity and Ethical Conduct
Sopvice o Stdenls
Aduacacy
Uecision Makiap
Complionce with Schoal and District Policy

<)

- "

Delivary of Sarvice

2 Respondto Referralsand Evaluates SttidentNeeds
Expectations forkaarning
Direetionsond Procedures
Explanotions of Purpost and R
tism of Orol ond Witten Langoope

b. Develops andimplemants Treatment Plans to Mainse Student

Suecess

ttiliaron of Approprine Scoffelding Tathalgues

Student Pasticipation
Theeapy dsterialsand Activitios sce Ape, Culivrally, adilsvistically

Appropiiste aed Refloct Shedent Learning Styles

of Objectivesfipy Actiubios

dl

©. Engaging Studonts In Leorning

Atlivities
ﬁmupm;: of Studenis

Therepeutic fdaterelsond ﬁmmuex
Steucture and Focing

& ﬁgsse’ssina&udent Pracess
AssessmentC titeria
oniioting of Susdent tearning

. Feedbock toStudentsffamilies
5wd¢mt Self-Assessmznt ond Monitoring of Progeess

Effective dots coliocting technigies
&, Dmnonsteating Flastbility and Responsiveness

Lesson Adiasiment
Response teSiudents
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FRAMEWORK
Certified School Nurse

Domain 1

P{zmnlng and Preparation
fadpe of C tand Pedbgony

1
Knowh.cfge of Content asud thu Stmctum ofthe Discipline

Domain2

Nursas Interaction with Lesrmdng Community
b, Establishing a Culture for Hualzh and WeUness

The Fducationa! Environmenl
B Crestingan Environment of Respact and Roppert

Complince with Schooland District Policy

fudpe of Prarequi
¥ ledge of Content-Ral Pet!agcxzzy f fort
b, onmons!mﬂng Knowledpe of Students « { tate Mandat sdsoal Codeondialth Policies
Knowledge of Child and Adojescent Development © M i Hemlkh 7 is nnd Py i
Knowladze of the Legraing Process Time Managament
ledge of impact of health status oy’ leamim; Prioritizing Work Load
¢ i of Students’ Skills, Knowledge, and L Management of Muteripls and Date
Proﬁciaﬂcy d. Orgenhation of Dutios
K of Stud ! it ts and Coltural Heritopa Aucessibility .
Knowh‘dga of Students’ Special Neads . Prioritizing Dutipg
¢, Establishes Gosls
Value, Sequence, and Alignment
Clarity
Halance
Stability for Diverse Learners
d. Demonstrating Knowledge ofResources
Resourees for Learning Commbnity (Students, Family & Staff}
Resourens for Extend Content inowledge and Pedagopy
&, Desl, g and Planning Nursing Propram
i fudge of State Mand.
Knowledge of School Code
Knowledge of Heolth Policles
f. Evaluating Progrom
Cangruence With School Code and State Mandates
Congruence with Health Policies
Design of bats Collection
o Domain < - pomsins - -
Professions! Responsibilities Delivery of Sarvice
o, Reflacting on Practice . Ass@ss Student Needs
Arcuracy Exgectations for Learning
Usein Future Practice Directions snd Proceduras
1. Maif i ¥ ds Explanations of Health Stetus
Completionof Reports, Records and Documentation Use of Oral and Written Language
Accuracy of Reports, Records spd Documentation b. Madication Administration
. Commutiizating with Famifiex Knowtedguof District Puury
Information About the Nugsing Frogram fedge of Legal
Information About Individisal Studants € Wellnass Promotion
Engagementof Famillesin tha Nursing Program Activities nad Compunication
d, Porticiy gina F y nst ool A ts i
Relati ips With Coll Structureand Pacing . .
Invalvarfienting Cilture of Professional lnquiry o, Manag, ergency h s
Service to the School Need Assessoent
Paltrcipatmn in Schoof and Dlskm.t?mjacts - . Flap Development .
P o end Corpmunicationof Plan * -
Enhancemrnt of Cbnmnt «nowledge and Pcdngcam‘cal stal & Demondtrating Flexbility sud Rexponswane»s
y {0 Foedbpek from Coll Frogram Adjustmant
Service o the Profassian Responseto Learning Community .
f. Damonstraling Professtonalisim Parsistence and Consistency
Integeity and Ethlcal Conduct £ Collaborotion with Staff
Service to Students JEP Input
Advocacy 504 Input
Decision Making Davelop Health Care Plan
Lasson Plan Develgpment/(nput
e srormed
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FRAMEWORK

{AscA 23,1
Knowledge of the Learning Pracess
Knowledge of Students’ Interests and Cultural Heritoge

Knowledge of Students” Spechi] Needs

- | ©. Estoblishing Goals for the Counsellng Program, .

Appropriste to the Setting and the Students Served
{ASCA 5.3, 10,1, 10.2, 11.4, 1.8, 18.7)

d. Planning the Counseling Program, Integrated withthe

Regulir Sthool Program
{ASCA 1.1, 9.1,9.2)

Y . Developinga Plan to Evaluate the Counseling Program

(I\SQ\ 7.1,7.2)

School Counselot
’ Domain 1 ) ! Domain2
Planning and Preparation The Environment
a. Demonstrating Knewledge of Counseling Theoryand a.-Creatingon Environment of Respect and Ragil
Techniyues {AsCA 1.2,18.1,13,2)
{ASCA 18,1, 13.9) b. Establishinga Culture for Productive Commusilion
b. Demonstrating Knowledge Chifd and Adolescent {ASCA 4.2, 13,2, 18:6)
Development ¢. Managing Routings snd Procedures
{ASCA9.4,10.38)

d. Establishing Standards of Conductand Contibiing to the
Culture for Student Behavior Throughout thesiool
{ASCA18.1,18.2) '

Expectations.

+
o

Domain 4
Professional Responsibilities

a. Reflecting on Practicing

{AsCA 8.2, 113, 11.3)

b. waintalning Accurate Records

{ASCA 8.1, 10.1}

c. c::mmuniéating with Familics

Information About Individual Students
Engagemantof Families in the counseling Program

{ASCA 1.4, 8.7, 4.2, 9.2, 112, 13.6)

d. Parlicipating In s Professtonal Community

Relationships with Colleagues

hwolverent in a Culture of Prafessional Inguiry

Sesvice ta the Schaol

-Participation In School and District Projects
{ASCA LY, 2.3, 5.2, 6.1, 2.2, 18.3, 185}

a

| . Engaging in Professlonal Davelopment ..
Enlancement of Content Knowl&dpe and counseling-

skilt (2)
Receptivity to Feedback from Colleagues

Service to the Profession
{ASCA 5.2)

f. Showing Professionalism

Sevice to Students
Advocacy

Becision Making
Compllance with Schoo! and Distrlct Policy

{ASCA23.3)

Domain 8
Delivery of Service

2. Assessing Student Needs
{Ascn2.2,3.2)
b. Assisting Students snd Teachers inthe Formulinof

Acsdernic; PecsonalfSocial, and Career Plans, Bidon
Knowledge of Students
{ASCA 23, 83,13.1)

¢ Using Counsaling Techniques In Individualand Guioom
Programs
{Asch 2.1, 4.3)

d. Providing Resources and Referrats to
Meeat Needs {ASCA 4.3)

e. Demonstrating Flexibility snd Responsiveness

(ascas) -
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Evaluation

Speech Language Pathologist )

NANIE: DATE:

rOSTION: TOYALYGARS COMPLETED

TOTAL YEARS AS CERTIFICD EDUCATOR IN DISTRICT:

THME:

N POSITION:

i SRV i
1&. Dumonstm!mg Knuwledgc of Ccntent and Padaxagy in Sp uecb
Pathology
Knowledge of Content and the Steucture of the Discipline
. Knowledge of Ouerall Child and Adolescent Development |
Krowladgeof Evidenca fased Practice
1ih. Demonstmtme Knowledge of Students

ledne of Child and Adot Speathi g Deval
Knuwledgnof the leamma Frovess
dpn of Students’ Skills, Knowledye, and Leaming Poficieiey

2, Feved, 3 $idet §

und Cu!mmmcmune
hnuwlcdnuufstudcmf Special Necds

e, Selecting Instructions! Outcomes

Value, S Sequence, and Alignment

1 JiL Hay: 5
7. Dcmunstrstmg Knowladgrmf Resources

o """l ractice

Foaeber ad eyl 1,

for

‘Therapesils Materils

te, Desipning Coherent Instruction
Molivaling  Learaing  Aclivities
Lossan Steuctire
Forming Effective Groupings

Differentintion of Instruction with Repord to Agaiily Lovels

af, Deslgmngswdentmmsment
with fonal O
inrurmal and Formal Assessmant Muterinls
Scoffelding

Clinicion imerattion with Siudents

t

Managementof Tronsillonsand Time
PO 1

Student intesortions with One Another
2b. Establishioga tultureforLearning

2d, ManagiogStudent Behavijor

Learning

] Attaioble Studeat Goolsend Objectives
Appropri; Gosls pnd O .
'v'ui:ab*mgmrﬁﬁcrse Leamors
EVIDENCE OF DOMAIN PROFICIENCY

Areas of concern in this domain I ... Mo argss of concern In thisdomalin

Lmt spacific componentooncerng: .

Additional comments:

eI RS eun_c,;Enthv e e ar T
2e. Managmn Therapy Pmc«.dures Ze. Organfzmg Physical Spit
Rapport Manopementof Therapy Safety and Accessilillly

Therapy envirenment Geducive to Student

2f, Establishes and MaintaluChar

- importancecfthe Gopls . Expeclatiuwz . Procedures for Refernbind Evaluations
fort § BRUA jaltoriog oFStudent Behavior . Indivigusallzad Educdlinthns
Stesdent Pride In Work Relnforcement Tachninues Response to Interventn
Scteenlngs. . oo o

EVIDENCE OF DOMAIN PROFICIENCY

s

Areas of concern in this dornain

Mo areas of concern in thisd omain

List specific component concerns:

Additional comments:
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3a. Respund to Referrals and Eva!uales
Student Needs
‘Exp_z:ctmivnsfar Learning .
Directions and Procedures
xplanations af furg d Rl of
Objectives/Theropy Activities
Use of Oral apd Weitten (angimge

P P
Plans to Maximize studantsuccess
umreammoprpmana!eSmﬁowlng .
Technigue’s
Stodent Participation
Tharapy Mamﬂnts and I\levﬁms e Age,

cul 1
ond Reﬂnc:swdunt Leamlncsty!es
2c. Engaping Studants in Learning
Activities

Grnuplna of. Sludan'!
and

Bd nssesshw Student mess
Asgessment Critedds
Monftaring of Studpaiming
Feedback to Studentsfialies
StudentSeiF-Assessmutand Monitering of
Prograss,
Effective Data Collectiglethrigies
Se, Demonstrating Flexitiysnd
Responsiveness
Ltasson Adjivstment
ResponsetoStudents

s&rucxumand Pacing

EVIDENCE OF DOIMIAIN PROFICIENCY

. Areas of concern ih thisdomain

T Noareas of concern in this domain

Lst specificcomponent concerns:

Additional comments:

4a. Rellecting on meamoh&(l’mctxm
Uslop Dato to orive/modify Inlervention
Promoting GeneraBzation/Transfer of Skills
4b, Maintaining Accurate Records
Goalsond Objectives
Senvice Delivery Documents

rammunmtmg;wthfammes,students, o and Developb Professionally
and Stoff Enhancemant of Canmﬁmwlcdnn st
Provides Inf i i H f feat skl
itvity bo Feedbackln Col

ta Students, an]iks, and Cctlcsuuas o
About

dent Progress ak EP
Ad,| Farucxputing Ina Professions!
Community

Serizeto the Profossiufipervislon of

Student intérns and Pangwissionals
4f. Demonstrating meas:knalism

Integrtyand Eibical Coplt

Service toStudents

ipswith Stoffand Ad
Cunabomiion wiih Colienguies
Sarvico 1o theSchaol .
Particlputionn Schoal and Districk Projects

i ¥
Dacision Maklng
Compliancewith Schoolud Distelct Polly

EVIDENCE OF DOMAIN PROFICIENCY

Areas of concern in thisdomain

—

No areas of concernin this domain

List specific componentconcerns:

Additional comments;
. post-Conference Notes for FutureFocus: ’
EMBRLOYEE.COMMENTS . : . -
Evaluator's Signoture, Date
Date,_

Speech Pathologist Signature,
| Signature does not necesserily Indicate agreement with contents, but doesacknowledpe the teacher has receivals copy.

.
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Evaluation
Certified Sohool Nurse

NAME; DATE: Thwe:

POSTHON: TOTAL YEARS COMPLETED IN POSITION:

TOTALYEANSAS CERTIFIED EDUCATOR IN DISTRICT 2

i TR Ygﬂiﬁbﬁ ORI BRI and
1, Demonstraﬁm; Knuwfudne of Ctm(enl, and Pevacaay
Kncwlndgauf Contantond the Structure of tha Disdpline

e O 2
fing Co ity {Stud: Famblstuif}
fesaurces for Extend Content Knowledge and pedisy

tinso for .

of Prejaquisite Relstlonship

Knowladpeof Contont-Related Pedogupy | e, Designingand Plaaning Norsing Program .
b b ating Knovilodge afStudunt ) Cnowledge of State Mondates

Kaowledge of Child and Adolescent Dovelopont Krowledpe of School Cade

Knuwlcdxe of the Leacnlng Proress Knowledpe of Hoalth policies

tedge of impact of d heslth stotugan fearning af. swvaluatingProgrom
H ledpepfStudants’ Skiils, ¢ todpn, and Luast Congruance with School Cade snd State Mandates
Congruenve with Heolth Policies

Proficlency
Knowlndpe ofStudents’ Interestsand Cultunl Hositope Design of Data Collaction

Knowledge of Students’ Special Neads

« 3¢, Establishes Gogls A

Value, Sequence, and Alignmeit

Clatity

Balanes

Stabllity for Divewe Learnars
OBSERVER EVIDENCE (INCLUDE COMPONENTS NOTOBSERVED)

Areas of concern in thisdomain No aress of concern in thisdomain

List specific compohentconcerns:

Additional comments:

Y
2 Mnnamnu Uaum‘ Frotmbmd Pmu:dmcs

2u. Creptingan Environment of Respect b, I-_siabﬂshma E] cv!wre for Hea!th and
and fiapport Wrllness Time Management
Nugses Interction with Leaming Compunity Expuctations forlesrningond Achiovement Privritizing Work Load
) ' Knowledge of State Mandates, Scheol Coda tanagement of Motwilimd: Data
ond Health Politics .
> 2. Orgenization of Duties
Aceessitrifity
{ Pelortizing Dutles

OBSERVER EVIDENCE (INCLUDE COMPONENTS NOTOBSERVED)

Areas of concern in this domain Noareas of concern in this domain

List specific component concerns:

Additional comments:
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e R IR
S G AL

o
iS5

T st

Ha. Assess Student Neads 3¢, Wellness Promolion e, Uemonstrating Flesibllyind Besponsivenass
Expectotions for Learnlng Actliitles and Communication Propram Adfustment
Diractionsand, Prosedures Insteuetionath and i 1o Learaing
Expioiitions of Health Stotus Struetureand Pacing . Parsistence and Constiy ’
Use of Oraland Wrilten tanguape
ad. £ St af Cafloboration with Staff
3b. Medizotion Adminstration Need Assessment Eplnput
Kribwledge of Distelet Policy plan Development S04 Input .
Kuowiedge of Lopal Guidel Commpndcation of Plan Devalop Health Carefbn
' tesson Plan Dovelopmatfinput

OBSERVER EVIDENCE (INCLUDE COMPONENTS NOTOBSERVED)

No areps of concem In thisdomain

e AFEDS ©F cOncern in this domain: l
List specific component concerns: ’

Additional comments:

AR et

Ao, Retlecting on Prociice
Accuracy Infurmation Aliout the Nutsing Progeam N B
Use in' Future Practice fnfurmution About Individun Studunts Podagopleat Sk
Engagement of Fomilies inthe Nursing Progmm ptivity to Feedbadken Colleag
' Sowviceta the Professhs

Ab. Matntainlng Accurate Records

Complation of fleparts, Recordsond 4d. Pacticipating in o Profussions] Co ¥
Dotumentdlion Refationships with Cofleagues 4t pemonsteating Professin
Accuracy of fleports, Recordsond Involvement In o Culture of Professinnat inquiry Inteprity and Ethiical Cosat
Documentotion Sewvice to the Schoul Senvice o Students
Participation in Schontand District Projects Advacacy

DecigionMaking
Complisnce with ScheaidDishint Policy

OBSERVER EVIDENCE (INCLUDE COMPONENTS NOT OBSERVED)

.. Bvens of concern in thisdomain I No-aress of concern in this domain

List specific component concerns; .

Additlonal comments:

Post Conference Notes for FutureFoeus:

TEACHER COMMENTS

Date,

Evaluator's Signature
Date,

Nurse’s Signature

Sipnature does not necessarily indicate agreement with contents, but does acknowledge the teacher has recelvds copy,
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Evatuation
8Behool Counselor

NAME:

BOSITION:

DATEY

% R i
13, Dcmnns rating Kno wiedcu of Caunseling Theuw andTeshniyues {1)

{ASCA2S.1,13.9)

1. Planning the ¢

Kauvledpe of Students’ Speciol Needs(1)

Program (8]
18 Demongtrating Knowledge Child and Adolescent Developmentia) ASCA2,93,8:2),
fASCA.‘Iﬁ 4} " "
Tedpe of the Leaming Process {2) 1e, Develuping o Plan to Bualuate the O fing Boognsll)
Knowladpe of Studenis! Interostzand Cultyral Hesitage(2] {ASCATY, 7.2}

o theSntting

de. Establishing Gools forthe &
and the Stndents Served {3}
{ASCAS.1,303,10.2, 13, 3,113,19.7)

lingPropramApprop

EVIDENCE OF DOMAIN PROFICIENCY

e AYEBE Ofconcarn in this domain

No areas of concern ih thisdomam

List specific component concerns:

Additional comments:

2. Cieating an Env mnmcnt o ﬂcspnct :md
Rapport{s}
[ASCAL2, 18,1,38.2)

zb.EslabhshiuuaCu!wmfarmoducwe .

(rscadz 13,2, 135

e,

ks(—:lbloshl’na swn&ams ofﬁmcenm&
Contributing to the cuuuut:sw dont
Behavior Throughout thedi! (3}
{ASCA13.1,19,2)

Expectations (1)

cDmmumcalzon [Fi}

.

ures (2)

o Routines and #
ASCA 9.4,20.3)

EVIDENCE OF DOMAIN PROFICIENCY

Areas ofconcern in this domain

l No areas of concarn in thisdomain

List specific componentconcerhs:

Additional comments:
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ae. Dumanslmnnn F(axlb‘xllmﬂf Rﬂfﬁonﬂ‘"«‘ﬂﬂ“

9o, Assessing Smdent s (2}” "Be. Using Lot iques §
{ASeA2.2,8.2) . . Ciasstaom ngr«ms(ﬁ) Y]
¢ : [AscA 2.3,4.3) {A5CA6.2) ‘

b, Assisting Students and hers in the

Fi it of F ifsacial, 3, Providing i und to Meet
and Corear Plans, Based on Ksowledpe of Needs(?)
Students {2) {AsSCAAS)
{ASCA 23, 8.3,28,1)
EVIDENCE OF DOMAIN PROFICIENCY
Areas of conecarn in thisdomain } No areas of concern in thisdoetmain

List specific compenent concerns:

Additional comments;

4c. Commumcm}nn Wit Fam:lmk (2} 4e. Ennngm n mfustnmlmelnpmcnktﬂ)

ad neﬁcclmgon Pmctlcmu (B)

(ASCA 8,2, 11.3,2.1.3) Abpit fents {1 tof ¢ -
Eagagsment of Fomilins In the Counseling Counzelig 5K ()
ab, Mai A te i 3s (4} Program{a) Recaptivity to Fradbodden Coﬂeacuu{ﬂ)
{ASCA B, 20.1) {ASCARM, B, 4.2, 9.2, 31,2,18.5) Sevice to the Profussionll)
{ASCAS.2)
fd, paiticipating in a Prafessional t yi1)

Relationshins with Colleagues {3} 4f, Showing Professionalism )
Involvement ina Colture of Professional Inquiry Sgpvice to Sludents (1)
{#) Advocacy{1)
Sanvice Lo the Schoal(2) pecision Making (2] . ’
Participation in Sehool wnd Distdet Projects () Compl with Schos! teict Policy (1)
{ASCA 13, 23, 5.2, 5.3, AL2, 13.3,18.5) {AscA18.3)

EVIDENCE OF DOMAIN PROFICIENCY

Areas of concern In this domsin I No areas of concern in thisdomein

List specific component copcarns:

Additional comments:

Post'Conférence Notes for Future Pocus: K

COUNSELOR COMMENTS

Evaluator's Signature Date,

Counselor's Signature Date,

Signature does not necessarily Indicate agreement with contents, but does acknowledge the teacher has recelvedacopy,
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SUNMMATIVE

NAMEL

SUMMATIVE CONFERENCE DATE:

FOSITIONY

TOTALYEARS AS CEAYIFIED EDUCATOR IN RISTRICT:
GRADE LEVELL

TOTALYEARS COMPLETER IN POSITION:

TRVIES,

SCHODL(S) DEPARYMMENT,

EVALUATOR(S):

Domain T’ Ra;ﬁ;ﬁ
[ unsatisfactory {list componentdeficiencies)
L3 weeds improvement {list component daficiencles)

3 Proficient
03 Excellent

o Y e -
Domain 3 Rating

1 unshtisfactory (st componentdeficiencias)

1 Needs Improvement (list component deficlencles)

1 proficient
3 Excelient

Pomain 2 Rating

0 unsatisfactory (list componentdeficiencics)
1 Needs improvement {lisk component deficiencies)
I proficient

Domaln 4 Rating

O3 Unsatisfactory (list componentdeficlencles)
[0 Needs Improvement {list component deficlencies)

3 Proficiant

[ Excellent {7 Excelient
Overall Summative Rating
{71 unsatisfactory
[} needs improvement
[] proficient
[} exceltent
Signhatures
Adminisiration Date
Date

Certified Staff

Signature does not necessarily indicate agréement with contents, but does acknowledge the teacher has received awpy.
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Employee Reflection Form (Optional}

wangE: END OF YEAR CONFERENCE DATE:
| rosimian TOTALYERRS COMPLETED IN POSITION:
| SCHOOL{S)/DEPARTMENT:
;

i EVALUATOR:

SUCCESSES;

CHALLENGES/CONCERNS:

FUTURE FOCUS:

DOMAINZ *envifonment |

aro e

SUCCESSES:

CHALLENGES/CONCERNS;

FUTURE FOCUS:

146



SHToices -

SUCCESSES:

CHALLENGES/CONCERNSY

FUTURE FOCUS:

&

SUCCESSES:

CHALLENGES/CONCERNS:

FUTURE REOCUS:
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APPENDIX F

STATEMENT OF INTENT FORM
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

STATEMENT OF INTENT
FOR SCHOOL YEAR
T0: ALL CERTIFICATED EMPLOYEES - PLEASE READ CAREFULLY
FROM: Assistant Superintendent of Personnel Services
SUBJECT: Your Intention for the Coming Year
(Please complete both sections)
Welcome in the process of planning for the school year. In order to place you correctly on

the Certificated Salary Schedule, we need the following information:

[l
{1
{1

I plan to return next year.
| am uncertain at this time.

| do not plan to return next year. (By checking this box with your signature and date below and upon receipt by the
District Superintendent, this Statement of Intent form will be accepted as your formal resignation from Western Placer
Unified School District. Termination of your contract wiil be at the end of the current school term unless otherwise
negotiated.)

KEEREAB R KR CA S FCE SR LR RS A FRERRR RN KK RER AP R L AL R F SR AR R KIRA R KR KRR &

{1 | expect to stay in the same column.
[1] I expect to move horizontally one column, (15 units}, for the
school year. (This is in accordance with the Western Placer Teachers Association Contract}
1 plan to receive units. This will place my salary from
Column , Step to Column , Step
Grade cards and/or transcripts are to be posted in the Personnel office before November 1, . If units
required are posted before July 1, change in column and step will be made effective on the July 315

payroll. All other column changes will be made effective on the end of month payroll in the month following
the date upon which the transcripts are turned in with retro pay back to July.

ALL TEACHERS PLEASE RETURN THIS FORM TO THE SITE PRINCIPAL BY

Signature of Certificated Employee Signature Date

Please Print Name School Site

STATEMENT OF INTENT
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APPENDIX G

ASSIGNMENT FAIR PROXY FORM
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Assignment Proxy Form
Assignment Fair

[ Top to be filled out by Unit Member and Witness]

1, (Print full name clearly), hereby appoint

(Print Proxy's full name clearly) to be
my proxy, to select any assignment changes, may they be reassignments or
transfers (including to an alternative education/continuation setting), on my
behalf for the school year as though I were selecting
the assignment myself.

Signature of Unit Member Date

Signature of Witness (Must be Unit Member) Date

[Bottom to be filled out by Proxy and Witness]

i, (Print full name of Proxy),
hereby agree to act as a proxy, and accept the responsibilities associated with said

duty, for
(Print full name of Unit

Member) to select any assignment changes, may they be reassignments or
transfers (including to an alternative education/continuation setting) on the unit

member's behalf for the school year.
Signature of Proxy (Must be Unit Member) Date
Signature of Witness (Must be Unit Member) Date
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APPENDIX H

CERTIFICATED STAFFING ASSIGNMENT NOTICE
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CERTIFICATED STAFFING

ASSIGNMENT NOTICE
To:
School:
Your assignment for the school year will be:
1 Check here if site funded
Funding source:

Primary Information:
[0 TK - 5 Grade level: and work location:
] 6 — 8 Subject taught: and work location:
[0 9- 12 Subject taught: and work location:
{0 6 - 12 Alt Ed Subject taught and work location:
0 TK - 12 Special Education/Speech: Grade levels: . subject taught:

and work location: for 80% of assignment
0 TK - 12 Htinerant: Grade levels: . subject taught: and work

location: for 80% of assignment
0 TK — 12 Nurse: District-wide
Additional Information:
[} 6-8 Grade Level: __ o
[ 9 - 12 Specific Course Title(s):
[0 6 -12 Alt Ed Specific Course Title(s):
3 TK -12 Special Education/Speech — Other Work Locations:
3 TK -12 ltinerant — Other Work Locations:

Teacher Signature Date Principal/Admin Signature Date
DO Admin Reviewed
Your signature means the following:
1. Your assignment for the School year will be described as above.
2. The school! district must be informed by June 30, of a change in your employment status

or effective July 1, 2022, your signature is a binding agreement to commit your services o the
Waestern Placer Unified Schoaol District for the 2022-2023 school year (Ed Code 44420/ Title 5,
Section 5500), except for employee Initiated assignments or transfers, according to the
certificated contract. Failure to fulfill this commitment may result in the suspension of your
credential,

Cc: Teacher, Principal, Assistant Superintendent of Personne! Services
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APPENDIX |

REQUEST FOR CATASTROPHIC LEAVE
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WESTERN PLACER UNIFIED SCHOOL DISTRICT

REQUEST FOR CATASTROPHIC LEAVE

['1 Iamrequesting days (20 max.) from the Catastrophic Leave Bank.
{ 1 Iamrequesting an additional days (20 days max.) from the Catastrophic Leave Bank.

In order to uaderstand your request and its alignment with our agreement, please describe your condition as it
relates to the following:

Seventy:

Incapacitating Illness or Injury:

Impact of the illness or injury on your ability to work:

Expected length of incapacitation:

Please attach doctor’s prognosis and estimated length of absence from work. Also please attach any
documentation you feel is important to the justification of your catastrophic leave.

Employee Signature

Printed Name:

Social Security No.

Date:

Request Approved
Request Denied Date
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APPENDIX J

GRIEVANCE REPORT FORM
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GRIEVANCE REPORT FORM

Informal Level

Name of grievant and/or association:

Date cause of grievance occurred: Date filed:

Date informal conference was held:

Statement of grievant or representative:

Relief sought:

Formal Level |

Within 60 calendar days of the grievant's knowledge of an occurrence of an act or omission
giving rise to the grievance, the grievant must submit a Grievance Report Form to his/her
immediate supervisor and the Association.

The administrator shall communicate his/her decision to the grievant and the Association in
writing within five (5) working days after receiving the grievance. Within the above time limits,
either party may request a personal conference.

Changes since the Informal Level in the Statement of grievant and/or Relief sought:

Signature Date

F | Level | - Disposition by | liate S .

Signature Date
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Formal Level Il

If a grievant is not satisfied with the decision at Formal Level | or no written decision has been
rendered within five (5) working days, the grievant may resubmit his/her grievance in writing to
the Superintendent and the Association.

Within five (5) working days after receipt of the Grievance Report Form by the Superiniendent,
the Superintendent or his designee will meet with the grievant and, upon request of the grievant,
any other professional representatives.

Within five (5) working days after the meeting, the superintendent or his designee will give a
written disposition of the case on the Grievance Report Form and forward it to the grievant and
the Association.

Position of grievant:

Signature: Date:

E - iti r d

Signature: Date:

| Level |

If the aggrieved person is not salisfied with the disposition of histher grievance at Formal Level
I, he/she may, within ten (10) working days after a decision by the Superintendent, request in
writing that the Association submit the grievance to arbitration. See contract for details.
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SCHOOL CALENDARS



2026-2027 Student/Teacher Calendar

1F 141518197
e I v i (o (R B (.0
27 28 28| 30| M

istrict

Unified School

sl

1 2 3 4
Start dates for Teachers
8 g riei N
wlisliel 7l s S Day {42 S48 & 12 3o Collaboration)
22423 438
B 293
. - . Jaty Sed irdependence Day [Cbsanved}
Dotober 2028 | Septeraber Tth Labor Day
M T Wi ThiF COctober L3 Drsirict Doy (Sl Develbpment)
" 5 Hoversher {ith Veterans. Day
Hovember 23rd-2710 Thanksgang Break
December Zist-January dth Winter Braak
January 18t MUK Jr. Day
Fabpuary 12th #o Sohood
Febeuary 15 Fresident's Holiday
March 26th-Apnl Eth Spring Break P o PO
Hay 28t Ho School il i Il el e
May 318t Mernons Day o B
Sune 18th Juneteerth [Obsserved) BT W0
Early Release Days
Novernber Tith-20th TH-8 GRLY
Dwcember 14th- 18t ¥-12
June Tii-10th .12
{Early selpase time - see sehool schedules)

Quarter/Semesters (MS/HS)

£nd of 2nd Quantard 15t Semester

Erng of 18t Quartes ("}

Enai of 3rd Quaavter )

Qetober 18 (40 days)

Ceoember 188 (38 daysi

March 195 451 days)

End of 4th QuiatteriSecond Semester June 10th $50 days}
Trimesters (Elementary)
Erwh of 15t Trimester {°} Qotober 30t {50 days)
End of 2nd Trimester 1} Febraary 28 (88 days)
End of 3rd Trimester June 10 (85 daysy
Total Days
Susgent Uays 183
Mew Teacher Days 185
Fetuming Yeacher Days 184

Soarts Soprovns DRGNS




T LW LT ] 2027-2028 Student/Teacher Calendar T

Start dates for Teachers
July St independence Day {Cbserved}
Seprernbar Bth Laivor Day
Movember 15t Ciistrict Day {Staf Developenent}
3 Hwerrber tith Vetsrans Day
Hovember 12th Hon ADA Day
4 s & 7 & HNoverber Z2nd-24t Thanksgiving Break
- Dscember 20h-Decenber 31t Winter Break
Samsary 1Th MUK b Doy
1 3] "
Mz 4 Februacy 2181 - 25th Presidents Wesk
| Aprd b Sprd 14th Speing Bresk N
s bl 2 2 bl 2
181926 211 22 May 29t (2l Day 24 25 28| 27 3
o5 | 25 | 27 | 28 | 20 Junse 18th Junsigenth (Observedt
Early Release Days
Kovember 15t 10 TH-E ONLY
December 13817t ®-12
5
dure Bih-8th W12 1 - a 4 8
Eardy release tme - see school schedules i
iid ! 59wl
Quarter/Semesters (MS/HS) 1511817 18] 18
End of 15t Quarter {*} Dotober 18 (41 days)
Ent of Jndd Quarter’t st Senvesiar December 17th {37 days}
Eng of 3rd Quarer Warch 17th (40 cays}
End of 4th Quarter/Becond Sermesier Jure 0th {53 days)
Trimesters {(Elementary)
St of b5t Trimester (') Oetober 261 481 daws)
End of 2nd Trimester '} Fabruary 18% (82 days)
End of 3rd Trimester ene &t (87 days) 5 6
Total Days 1213
Student Days a0 dag 2122 m
New Teacher Days 188 - e it e
184
Retuming Teacher Days 26| 27| 28| 20 | 30
B AT KHRIKRNN,
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APPENDIX L

AGREEMENT SIGNATURE PAGE

Agreement has been reached between the Western Placer Unified School District and the
Western Placer Teachers Association on this revised Collective Bargaining Agreement. All
changes agreed to in the Tentative Agreements since the previous Collective Bargaining
Agreement have been included in this revised agreement.

or the District: For the WPTA '
okl fo gctos
Michaelfaul, Assistant-Superiitendent of Michelle Hayden, WPTA President

Persohnel Service

%7 2/128 12

Date of Signature Date of Signature

7113/26
Date Ratified by WPTA Members

For the/;)?f Trustees:

April Nitsos; Board Pésident

8/4/26
Date of Signature

8/4/26

Date of Board Approval
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