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ARTICLE I: AGREEMENT 

1. The Articles and provisions contained herein constitute a bilateral and binding 
agreement between the Western Placer Unified School District (hereafter "District") and 
the Western Placer Teachers Association (hereafter "WPTA" or "Association"). Any 
outstanding re-openers will be included in successor contract negotiations. 

2. The term of this agreement is July 1, 2025, to June 30, 2028. During the term of this 
agreement, two (2) articles as determined by each party may be reopened each of the 
three years. In addition, Salaries (Article XIII) and Employee Benefits (Article XIV) shall 
be open every year. 

3. Upon mutual agreement of both parties, any portion of the contract may be amended. 

4. The parties acknowledge that, if a successor agreement is not negotiated by June 30, 
2028, each shall be bound by the terms of the expired contract until completion of the 
statutory impasse procedures set forth in the Educational Employment Relations Act. 

5. It is the intent and desire of both parties to this agreement to meet on an ongoing and 
as-needed basis with the goal of maintaining open and clear lines of communication to: 

a. Minimize contract interpretation misunderstanding 
b. Monitor contract implementation 
c. Prevent and resolve problems 

6. Upon the mutual agreement of both parties any portion of this contract may be amended 
to further the above stated goals. 
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ARTICLE II: RECOGNITION 

1. The District recognizes the Association as the exclusive representative for all certificated 
employees excluding those employed as: 

• Management 
• Supervisory 
• Psychologist 
• Confidential 
• Substitute teachers 
• Certificated consultants 
• Adult Education 
• Summer school teachers not employed in the regular school year 
• Horizon Instructional System employees 
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ARTICLE Ill: DISTRICT RIGHTS 

1. It is understood and agreed that the District retains all of its powers and authority to 
direct, manage, and control to the full extent of the law. Included but not limited to those 
duties and powers are the exclusive right to: determine its organization; direct the work 
of its employees; determine the times of operation; establish its educational policies, 
goals, and objectives; ensure the rights and educational opportunities of students; 
determine staffing patterns; determine the number and kinds of personnel required; 
determine the curriculum; determine budgetary allocation; and take action on any matter 
in the event of an emergency. In addition, the District retains the right to hire, assign, 
evaluate, promote, terminate, and discipline employees. 

2. The exercise of the foreign powers, rights, authority, duties, and responsibilities by and 
District, the adoption of policies, rules, regulations and practices in furtherance thereof, 
and the use of judgment and discretion in connection therewith, shall be limited only by 
the specific and expressed terms of this Agreement, and then only to the extent such 
specific and expressed terms are in conformance with law. 
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ARTICLE IV: NEGOTIATION PROCEDURES 

1. On or before November 15 of the school year in which the agreement expires, both 
parties shall meet and negotiate in good faith on negotiable items. The agreement 
reached between the parties shall be reduced to writing and signed by them. 

2. Negotiations shall take place at mutually agreeable times and places, and upon request 
in writing, a meeting shall take place within five (5) work days. 

3. The Association shall designate no more than six (6) representatives who shall be 
granted reasonable release time for purposes of negotiating successor agreements. 

4. After signing a Tentative Agreement, the chief negotiators and/or designees from the 
District and the Association shall meet to discuss the presentation of the agreement to 
the Board and general membership of the Association. 
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ARTICLE V: ASSOCIATION RIGHTS AND PAYROLL DEDUCTION 

1. Employee organizations shall have the right to represent their members in their 
employment relations with public school employers, except that once an employee organization 
is recognized or certified as the exclusive representative of an appropriate unit pursuant to 
Section 3544.1 or 3544.7, respectively, only that employee organization may represent that unit 
in their employment relations with the public school employer. Employee organizations may 
establish reasonable restrictions regarding who may join and may make reasonable provisions 
for the dismissal of individuals from membership. 

2. Employee organizations shall have the right of access at reasonable times to areas in 
which employees work, the right to use institutional bulletin boards, mailboxes, and other means 
of communication, subject to reasonable regulation, and the right to use institutional facilities at 
reasonable times for meetings concerned with the exercise of the rights guaranteed by this 
chapter. 

3. To promote harmonious public employment relations, the Association shall be entitled 
to a minimum of ten (10) uninterrupted minutes at the end of each faculty meeting to 
communicate with bargaining unit members. These minutes will not be part of the allotted time 
for staff meetings as identified in Article VI I of this contract. This Association time shall be for 
bargaining unit members only. District and/or school site administration will excuse themselves 
during Association time if requested. Priority for Association business will be reserved on each 
Wednesday after formal classes. 

4. As the Western Placer Teachers Association is an organizational security chapter, and 
the designated exclusive representative for the WPUSD certificated bargaining unit, each 
bargaining unit member may choose to join WPTA/CTA/NEA by completing a union Membership 
Enrollment Form upon or after employment. 

4.1 The District will deduct from the pay of Association members and pay to the 
WPTA/CTA/NEA the normal and regular monthly Association membership dues once 
notified in writing of member enrollment by the Association. 

4.1.1 Once deductions commence for WPTA/CTA/NEA members, they will 
continue on an ongoing basis, year to year. 

4.1.2 Changes in dues amounts shall be processed by the District upon 
notification to payroll from the WPTA President or their Designee. 

4.1.3 Any Bargaining Unit Member wishing to be disenrolled (dropped) from 
WPTA/CTA/NEA, must make the request in writing to the WPTA President, who 
will then notify District payroll of official drops that have been processed and 
approved. Dues deductions will continue until such official notification by the 
President or their Designee. 
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4.2 By September 30 each year, the District will provide the Association with an 
alphabetical list of Unit Members for whom deductions have been made and indicate any 
changes from the prior year's list. The District shall not be obligated to put into effect any 
new, changed, or discontinued deduction until the pay period commencing fifteen (15) 
days or more after such submission. 

5. Hold Harmless: The Association agrees to defend, indemnify, and hold harmless the 
District, its Governing Board, officers, employees, agents, and representatives from and against 
all claims, damages, and costs, including reasonable attorneys' fees, arising out of, or related 
to, any action. The Association reserves the right to determine which, if any, claims to pursue. 
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ARTICLE VI: GRIEVANCE PROCEDURES 

DEFINITION OF TERMS 

1. Grievance means a formal written complaint alleging that there has been a violation, 
misapplication, or misinterpretation of this Agreement. 

2. Teacher means any employee who is included in the appropriate unit as defined in 
Article II. 

3. A Working Day means any day in which the central administrative offices of the Western 
Placer Unified School District are open for business. 

4. A supervisor means an administrator having immediate jurisdiction over the employee 
who is filing the grievance. 

5. Grievant means a teacher, a group of teachers, or the Association asserting a grievance. 
The Association means the president or the president's designated representative. 

6. Party of Interest means a teacher who might be required to take action or against whom 
action might be taken in order to resolve a grievance. 

7. Professional representation is defined as a bargaining unit member, local, state, or 
national association representative, and/or legal representative. 

PURPOSE 

1. The purpose of the grievance procedure is to secure, at the lowest possible 
administrative level, solutions to the grievance, which may from time to time arise. Both 
parties agree that these proceedings will be kept informal and as confidential as 
possible. 

2. Nothing contained herein will be construed as limiting the right of any teacher having a 
grievance to discuss the matter informally with his/her supervisor, and to have the 
grievance adjusted without intervention by any certificated employee organization or 
group, provided that the adjustment is not inconsistent with this contract. 

3. At any formal level, the grievant shall be entitled to professional representation of his/her 
choice as defined in A7. 

PROCEDURE 

1. Since it is important that grievances be processed as rapidly as possible, the timetable 
specified at each level should be considered as a maximum and every effort should be 
made to expedite the process. The time limits specified may, however, be extended by 
mutual agreement. 

2. In the event a grievance is filed at such a time that it cannot be processed through all the 
steps in this grievance procedure by the end of the school year, the time limits set forth 
herein will be reduced so that the procedure may be exhausted prior to the end of the 
school year or as soon thereafter as practicable. 
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a. Informal Level 

i. Before filing a formal grievance, the grievant will attempt to resolve it by 
an informal conference with his/her immediate supervisor directly, with a 
representative, or through a representative of his/her choice. The grievant 
will identify this informal conference/meeting in writing by completing 
Appendix J. 

b. Formal Level 

i. Level I 

1. Within sixty (60) calendar days of the grievant's knowledge of an 
occurrence of an act or omission giving rise to the grievance, the 
grievant must submit a Grievance Report Form (Appendix J) to 
his/her immediate supervisor and the Association. 

2. The administrator shall communicate his/her decision to the 
grievant and the Association in writing within five (5) working days 
after receiving the grievance. Within the above time limits either 
party may request a personal conference. 

ii. Level II 

1. If a grievant is not satisfied with the decision at Level I or no 
written decision has been rendered within five (5) working days, 
the grievant may resubmit his/her grievance in writing within five 
(5) working days to the Superintendent and the Association. 

2. Within five (5) working days after receipt of the Grievance Report 
Form by the Superintendent, the Superintendent or their designee 
will meet with the grievant and, upon request of the grievant, any 
bargaining unit member, local, state, or national association 
representative, and/or legal representative. 

iii. Level Ill 

1. If the aggrieved person is not satisfied with the disposition of 
his/her grievance at Level 11, he/she may, within ten (10) working 
days after a decision by the Superintendent, request in writing that 
the Association submit the grievance to arbitration. The 
Association, by written notice to the Superintendent within fifteen 
(15) working days after receipt of the request from the aggrieved 
person, may submit the grievance to binding arbitration. If any 
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such question arises as the arbitrability of the grievance, such 
questions will be ruled upon by the arbitrator. 

2. The parties shall select a mutually acceptable arbitrator. Should 
they be unable to agree on an arbitrator within ten (10) working 
days of the Association's submission of the grievance to 
arbitration, submission of grievance shall be made to the 
American Arbitration Association. In any event, the parties will 
then be bound by the rules and procedures of the American 
Arbitration Association in the selection of an arbitrator and the 
arbitrator shall proceed under the voluntary labor arbitration rules 
of said Association. 

3. The arbitrator's decision will be in writing and will set forth his/her 
findings of fact, reasoning, and conclusions on the issues 
submitted. The arbitrator will be without power of authority to make 
any decision which requires the commission of an act prohibited 
by law or which is violative of the terms of this Agreement. 
However, it is agreed that the arbitrator is empowered to include in 
any award, such financial reimbursement or other remedies as 
he/she judges to be proper. The decision of the arbitrator will be 
submitted to the Superintendent and the Association and will be 
final and binding upon the parties to this Agreement. 

4. All costs for the services of the arbitrator, including, but not limited 
to, per diem expenses, his/her travel and subsistence expenses 
and the cost of any hearing room will be borne equally by the 
Board and the Association. All other costs will be borne by the 
party incurring them. 

5. No reprisals of any kind will be taken by the Superintendent or by 
any member or representative of the administration or the Board 
against any aggrieved person, any party in interest, any member 
of the Association or any other participant in the grievance 
procedure by reason of such participation. 

3. RIGHTS OF TEACHERS TO REPRESENTATION 

a. A teacher may be represented at all stages of the grievance procedure by the 
teachers themselves, or at their option, by anyone they select within their 
bargaining unit, local, state, or national association representative, and/or legal 
representative. If an employee is represented by a recognized certificated 
employee organization, the organization may have the right to be present and to 
state its views during the grievance procedure. 
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4. MISCELLANEOUS 

a. If a grievance arises from action or inaction on the part of a member of the 
administration at a level above the principal or immediate superior, the grievant 
may submit such grievance in writing to the Superintendent with all the rights as 
set forth in LEVEL ONE (I) and the processing of such grievance will commence 
at LEVEL TWO (II). 

b. Decisions rendered at LEVELS ONE (1), TWO (II), and THREE (Ill) of the 
grievance procedure will be in writing, setting forth the decision and the reasons 
therefore and will be transmitted promptly to all parties in interest. 

c. Documents dealing with the processing of a grievance shall be filed separately 
from the personnel file of the employee. 

d. A grievant shall have the following rights: 
i. To be present at the hearing at any level. 
ii. To hear testimony on his/her behalf. 
iii. To give testimony on his/her behalf. 
iv. To call others to give testimony on his/her behalf. 
v. To question either personally, through counsel, or through his/her 

employee organization representative, any person giving testimony. 

e. The grievant will have the right to representation of his/her choosing. The 
Association may help to process the grievance through all levels of the grievance 
procedure until the grievance is resolved with the grievant, if grievant requests. 
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ARTICLE VII: UNIT MEMBER HOURS 

UNIT MEMBER WORK DAY 

1. The length of the unit member work day, including preparation time and uninterrupted 
lunch break, shall not exceed seven and one-half (7 ½) hours. 

a. The beginning of the work day will be defined as 30 minutes before the start of 
the school day and may be modified by mutual agreement between the site 
administrator and the unit member. 

b. This does not limit the unit member to 7 ½ hours, if the unit member so chooses. 
c. It is acknowledged that unit members are exempt employees. 
d. Start and end times for non-teaching unit members, including counselors, nurses, 

speech and language pathologists, and teachers on special assignment, will be 
determined by the District and will generally be the same as teaching unit 
members except for duties outlined in their job descriptions. 

e. These duties may require working beyond the 7½ hour work day. 

2. Student School Day means the amount of time each day students are required to be in 
school. 

a. Any deviation to the student regular school day, excluding Early Release, Late 
eStart, and school special event schedules, is to be approved by the majority of 
the affected unit members, and submitted in writing to the WPTA Bargaining 
Chair and the District Assistant Superintendent of Personnel Services. 

b. If additional Early Release or Late Start Days are considered, then the District 
and the Association shall work together to ensure that contractual hour limits and 
guidelines are met. 

3. Unit member assignments shall determine the beginning and ending time of the unit 
member's work day at each site. 

a. The unit member shall spend the work day on campus, except for lunch break, 
unless permission is given by the principal to leave. 

b. Unit members will be responsible for work-related activities during the time 
following the school day until the end of their work day. 

c. Unit members employed at elementary sites will be excluded from the after 
school duty schedule for the time between the end of the school day and work 
day. 

d. District-paid supplemental instruction may begin before the end of the unit 
member work day. 
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UNIT MEMBER HOURS CHART 

Grade Student School Day Unit Member Regular Work Day 

Minimum Student 
Instructional Minutes 

Absolute Daily / Regular Minutes Prep during Minutes after 

Daily / Annual School Day before School day School Day 
per Ed Code: 46111-46114, 

46117-46119, 46141-46142, 
School Day 

46145,46147,46170, 
46201.5, 46206-46208, 

46300(e), 48400, 48433, 
51745,51746 

TK 60/180/36,000 
8:00 - 11 :20 

30 0 See 6.a.ii 
11 :20 - 2:40 

K 60/180/36,000 8:15-1:40 30 0 95 

1-3 
170/230/50,400 

8:15-2:40 30 
170 mins 

35 
1 0-day average weekly 

4-5 
180/240/54,000 

8:15 - 2:40 30 
215 mins 

35 
10-day average weekly 

1-5 
200 mins 

Music/ 8:15- 2:40 30 35 
weekly 

Science 

At least five 

180/240/54,000 
(5) 

6-8* 
2-day average 

8:15 - 2:55 30 unassigned 20 
periods 
weekly 

At least five 

180/240/64,800 
(5) 

9-12 
2-day average 

8:30- 3:30 30 unassigned 0 
periods 
weekly 

*6th grade daily instructional minutes are aligned with grades 4 & 5, and are averaged using a 

10-day average 
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4. Every unit member shall be entitled to one duty-free, uninterrupted lunch break each 
day. 

a. The lunch break shall be a minimum of 30 minutes. 
b. Travel time shall not be required during a unit member's lunch break. 

TEACHING PERIODS/BLOCKS AND PREPARATION TIME 

5. A secondary teaching period is defined as a class between a minimum of 40 continuous 
minutes and a maximum of 60 continuous minutes and a secondary teaching block is 
defined as a class between a minimum of 80 continuous minutes and a maximum of 120 
continuous minutes. 

a. No class shall be less than 40 continuous minutes. 
b. When a unit member's regular work day consists of teaching periods, they will 

teach no more than five (5) periods daily. 
c. When a unit member's regular work day consists of teaching blocks, they will 

teach no more than three (3) blocks daily. 
d. Any deviation is to be approved by the majority of the affected unit members, 

including calculation of potential overage amounts, and then submitted in writing 
to the WPTA Bargaining Chair and the district Assistant Superintendent of 
Personnel Services. 

6. Preparation time is the opportunity for teaching unit members to complete the following 
activities, including but not limited to: meet with students, conference with parents in 
person or virtually, collaborate with other educational professionals, plan lessons, grade 
student assignments, and participate in other professional activities which benefit their 
assignment, including mutually agreed upon discussions to implement the evaluation 
process as described in Article XII. 

a. Preschool and TK-12 teaching unit members shall have the following preparation 
time during the school day: 

i. Preschool - at least 170 minutes per week. Preschool shall receive their 
prep time during their work day. 

ii. Transitional Kindergarten - The Unit Member Work Day exceeding the 
200 minutes student contact time and 100 minutes of additional required 
teaching duties, that are primarily focused on TK-3 student support and 
intervention, shall be considered preparation and planning time. 

iii. Extended Day Kindergarten - at least 60 minutes after the school day, 
except on Early Release Mondays 

iv. Grades one through three - at least 170-minutes weekly. 
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1. Additionally, upon request, teaching unit members will be given up 
to two (2) days of release time yearly during ADA days for 
PLC-related work. 

2. Dates will be coordinated with site administration and will be 
dependent upon substitute availability. 

v. Grades four and five - at least 215 minutes weekly. 
vi. Elementary teaching unit members providing prep - at least 200-minutes 

weekly. 
vii. Grades six through twelve - at least five (5) unassigned periods or blocks 

weekly. 

b. If the teaching unit member's classroom is used during their preparation period, a 
suitable preparation area will be decided upon by mutual agreement. 

c. Teaching unit members shall not be required to travel during their preparation 
time, unless compensated at the district hourly rate for the time spent traveling. 

d. When the site principal asks a teaching unit member to substitute for another 
teaching unit member during the school day, including elementary teaching unit 
members providing preparation time, it shall be on a voluntary basis paid at the 
district hourly rate. 

e. Details for Preschool and Elementary Preparation Time 

i. No preparation and planning session for preschool or elementary 
classroom teaching unit members shall be less than 35 minutes in length. 

ii. No elementary teaching unit member shall have more than two 
preparation and planning sessions scheduled in one day. 

iii. When an elementary preparation and planning session is interrupted by a 
recess in which the teaching unit member is assigned duty, the 
preparation and planning teaching unit member or another school 
employee shall stand duty for the assigned teaching unit member. 

iv. Preparation time provided by the library shall commence no later than the 
fourth (4th} student day. 

v. All other preparation time will commence on the first student day. 
vi. A minimum day schedule will be developed to provide preparation time for 

all teaching unit members normally scheduled to receive preparation time 
that minimum day. 

1. The minimum day schedule, as well as Early Release or Late Start 
schedules, may not follow the parameters of Vll.6.a.i-vii. 

f. Whenever possible, a co-teaching team will be scheduled with a common 
preparation period. 
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i. If co-teachers cannot be scheduled with common prep, co-teachers shall 
coordinate with administration to allocate time for co-teachers to plan 
together. 

ii. District approved planning time beyond the work day will be paid at the 
district hourly rate. 

g. Teaching on your Preparation Period (aka Prep Buyout) 

i. Teaching unit members shall not be assigned to teach during their 
preparation time except as outlined below. 

ii. If requested by the District, a teaching unit member may agree to teach 
during their preparation period. 

1. The teaching unit member will be compensated an additional 
percent of the unit member's current salary: 16.7% if teaching 6 
periods in a 6 period schedule, 12.5% if teaching 7 blocks in an 8 
block schedule. 

a. The teaching unit member shall not receive the additional 
compensation for an absence exceeding 20 consecutive 
days. 

2. Such additional contract shall not increase the teaching unit 
member's base assignment and may be renewed only by mutual 
consent of the teaching unit member and the District. 

3. A teaching unit member who agrees to teach an additional period 
shall not be docked additional time for sick leave, personal 
necessity, etc. 

4. From the available pool of teaching unit members, these 
periods/blocks will be offered first to full time permanent teaching 
unit members based on credential, current assignment, and 
subject experience in order to prevent campus scheduling 
disruptions. 

5. Probationary teaching unit members will only be offered the 
additional period/block if no full-time, available, and qualified 
permanent teaching unit members accept the extra period/block. 

6. A maximum of one additional period/block may be mutually 
agreed upon. 

UNIT MEMBER MEETINGS AND EXTRA CURRICULAR DUTIES 

7. The District may require site-based unit members to attend two after school meetings 
per month not to exceed 40 minutes beyond the unit member's work day or one after 
school meeting per month not to exceed 60 minutes at elementary and middle schools 
and 70 minutes at high school beyond the unit member's work day. 
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a. For any after school meetings exceeding this, the unit member will be 
compensated at the district hourly rate, excluding Back to School, Open House 
nights, IEPs, SST/CSTs, 504s, and brief informal discussions. 

b. Scheduling of IEPs, SST/CSTs, and 504s will be coordinated with the unit 
member in order to minimize scheduling conflicts and should be scheduled 
during the unit member's work day whenever possible. 

i. In the event an IEP, SST/CST, or 504 meeting is still in session beyond a 
unit member's 7 ½ hour work day, the unit member will be eligible to 
submit a timecard for time exceeding 60 minutes beyond the unit 
member's work day for which they will be compensated at the district 
hourly rate. 

c. In addition to attending two after school meetings per month as described above, 
unit members will not be required to attend more than three (3) additional 
meetings per month during the unit member's work day excluding IEPs, 
SST/CSTs, 504s, and brief informal discussions. 

8. Extracurricular duties means student activities which are outside of the 7 ½ hour work 
day that support students and promote the District's programs and objectives. 

a. Extracurricular duties include but are not limited to student activities such as 
sporting events, dances, promotions, graduations, student safety, and other 
extracurricular student activities. 

b. All unit members will be expected to supervise a minimum amount of 
extracurricular student activities. 

i. Counselors will serve extracurricular duties through counseling-related 
activities, such as but not limited to: military academies night, FAFSA 
Night, College & Career Fairs, Scholarship Night, and graduation. 

ii. Registered nurses and speech and language pathologists are exempt 
from extracurricular duties. 

c. Required extracurricular duty each work year shall not exceed 14 hours. 
i. Extracurricular duties exceeding 14 hours will be voluntary and 

compensated at the district hourly rate. 
ii. Required extracurricular duties will only be assigned during contract days. 

1. Unit members, on a voluntary basis only, may participate in 
activities held during non-contract days. 

2. Extracurricular duties on Saturday and Sunday shall be by unit 
member choice. 

iii. Extracurricular duties for unit members who teach Special Education, 
coach sports, or advise clubs will not exceed 10 hours. 
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d. Extracurricular duty assignments will be determined by one of the following 
methods as chosen by a vote of the site unit members: 

i. Event by lottery 
ii. Duty schedule constructed by site administrator 
iii. Sign up 
iv. Other as decided by site unit members 

e. Unit members shall not serve their extracurricular duty assignments, direct 
individuals, or supervise individuals under conditions known to be unsafe. 

f. A viable means of communication with site administration and/or other 
employees shall be provided while conducting extracurricular duties when 
needed. 

g. Multi-site unit members shall have only one designated primary site for duty. 

MISCELLANEOUS 

9. Unit Members who need additional time to perform work-related duties shall coordinate 
with site administration to develop solutions that can be agreed upon by the unit member 
and administrator. 

10. Professional development for co-teachers shall be offered and coordinated with 
administration. 

11. Unit members shall not be required to write or evaluate state or federally-funded projects 
unless required by their job description or position. 

12. Elementary RSP services will begin no later than the fifth day of school and end no 
earlier than five days before the end of the school year. 
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ARTICLE VIII: LEAVES 

TERMS AND DEFINITIONS 

1. Absence: a contracted work day where a unit member does not report to work. This 
includes district-approved trainings or school business events 

2. Half Day Absence (AM/PM): a contracted work day where a unit member does not report 
to work in either the AM or the PM. The time limits for AM vs. PM absences can vary 
slightly by site. 

3. Leave: time when unit members do not report to work during otherwise normal working 
hours, which they are entitled to by law or by contract. The type of leave is determined 
by the circumstances of the absence. 

4. Sick Day: absence due to personal illness or medical appointment, or the illness/medical 
appointment of an immediate family member 

5. Personal Necessity (PN): a discretionary absence that comes from the same bank of 
days as Sick Days 

6. Bereavement: an absence due to the death of a family member 

7. Reproductive Loss Leave: absence due to a qualifying "reproductive loss event" 

8. Catastrophic Leave: a separate leave bank that unit members must opt into, and can 
only access when all other paid leaves are spent, and only in specific circumstances 

9. California Family Rights Act (CFRA): up to twelve weeks of unpaid leave for serious 
illness or disability, or child bonding, but does not include pregnancy 

10. Family Medical Leave Act (FMLA): up to twelve weeks of unpaid leave for serious illness 
or disability of an employee or a family member that can include pregnancy 

11. Pregnancy Disability Leave (POL): up to four months unpaid leave due to disability in 
connection with pregnancy. This is a state law. 

12. Family School Partnership Act: unpaid leave to attend a unit member's child's school 
events 

13. Child Bonding: a period of time after the birth or adoption of a child that can qualify a unit 
member for FMLA and/or CFRA leave 

14. Lactation Accommodation: a requirement that allows for a time and a private space for a 
parent to express milk 

15. Worker's Compensation (Industrial Leave): a paid leave due to workplace injury or 
illness. Worker's Compensation requires an application and must be approved by the 
district Worker's Compensation provider. 
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16. Immediate family member: Parents, siblings, and children are immediate family 
members. However, different leaves do sometimes extend beyond this definition of 
immediate family members. 

17. Consecutive: leaves that take place one after the other. There is often a specified order 
for these leaves, and one leave must be exhausted before the next one is applied. 

18. Concurrent: leaves that are applied at the same time 

19. Disability: a medical condition that prevents a unit member from completing a major 
aspect of their job description. Such a condition often leads to an interactive process. 

20. Interactive Process: a process to determine the extent to which a disability limits a unit 
member's ability to perform job functions and whether or not reasonable 
accommodations can be made 

21. Paid Leave: any absence where a unit member receives their full rate of pay, whether 
covered by their personal sick leave balance, school business (district/site paid), or other 
legally required leaves 

22. Unpaid Leave: any absence where a unit member receives no pay due to the exhaustion 
of their personal sick leave balance. After the exhaustion of their personal sick leave 
balance, a unit member can request unpaid leave. See below. 

23. Differential Pay: the difference between the unit member's daily rate of pay, and the cost 
of the substitute. Some leaves are paid at the "Differential Rate." 

SICK LEAVE 

24. Sick leave is earned at the rate of ten (10) days per year accumulative without limit. 

a. Every employee shall be notified by September 1 of the number of accumulated 
sick leave days they have. 

b. Credit for sick leave of absence need not be accrued prior to taking such leave 
by the employee and such leave of absence may be taken at any time during the 
school year. 

c. Sick leave may be allowed in amounts of one-half (1/2) day(s). 

d. When a unit member is absent from their duties due to illness or accident, not job 
connected, they shall receive full pay for all days covered by sick leave. 

25. Sick leave is for the illness and/or medical/dental appointments of the employee. 

a. However, up to ten (10) days of sick leave per year may also be used for the 
illness and/or medical/dental appointments of the employee's child, parent, 
spouse, registered domestic partner, or domestic partner's child, including child 
birth. 
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26. During student contact days, an employee must enter their absence in the substitute 
management system at least two (2) hours prior to the start of the employee's work day 
to notify the District of their absence. 

a. If the need for an absence arises less than two (2) hours prior to the start of the 
employee's work day, the employee shall immediately notify the District substitute 
clerical support person of the absence. 

b. In addition, the employee must also notify the school site of their absence. 

27. If an employee is absent for three or more consecutive work days due to illness or injury, 
the District may require the employee to provide documentation from a licensed 
physician of the employee's ability to return to duty noting any restrictions. 

a. Failure to provide such documentation may result in the employee not being 
permitted to return to work and remain on leave until such documentation is 
provided. 

28. After sick leave is exhausted, the actual amount paid a substitute or the amount that 
would have been paid a substitute shall be deducted from the unit member's salary for 
up to 100 duty days (Ed. Code 44977 or current legal requirements). 

a. If the amount paid to a substitute should exceed the unit member's daily rate of 
pay, the unit member will not be required to compensate for the difference. 

b. The Superintendent may require verification of illness or injury from a physician if 
it is deemed necessary and /or a second medical opinion paid for by the District. 

29. Any employee shall have the right to utilize sick leave provided for in this section and the 
benefits provided by Education Code, Section 44977 or current legal requirements for 
absences necessitated by pregnancy, miscarriage, childbirth, and recovery therefrom, 
when disabled (in compliance with current legal requirements). 

30. If an eligible unit member becomes totally disabled, is under the care of a doctor, and 
unable to perform the duties of their job, while insured pursuant to Article XIV, Section B 
1-5, benefits will be payable per benefits provided under the Group Salary Protection 
Insurance plan cited above. 

31. In the case of a catastrophic illness/injury as described in 87 of this article to a family 
member as described in 87 of this article, a bargaining unit member may apply to the 
Catastrophic Leave Committee using the process outlined in 10 of this article to request 
the use of any remaining accrued sick leave beyond the ten (10) days allotted. 

PERSONAL NECESSITY 

32. A unit member shall be entitled to seven (7) days of paid sick leave per school year to be 
used for personal necessity (PN). 
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a. PN absences are deducted from the yearly total of allotted sick leave days and 
are not in addition to those sick leave days. 

b. PN days do not rollover from one school year to another. 

c. Each unit member will attempt to provide 24-hour notice of their absence to their 
immediate supervisor except in emergencies. 

33. The seven (7) days may be used at the sole discretion of the unit member with the 
exception of the District Staff Development day without prior approval from the 
Superintendent or designee. 

34. Using more than seven (7) discretionary days requires prior written approval of the 
Superintendent. 

a. The criteria used to approve these days are at the Superintendent's discretion. 

b. Any additional days approved will be without pay. 

BEREAVEMENT LEAVE 

35. In accordance with AB 1949, unit members who have been employed by the district for 
at least 30 days shall be entitled to up to 5 days of paid bereavement leave in the event 
of death of a family member, including a spouse, child, parents, siblings, grandparents, 
grandchild, domestic partner, sibling-in-law, or parent-in-law. 

36. Leave under this policy shall not be deducted from sick leave. 

37. Bereavement leave need not be taken consecutively, but must be taken within three 
months of the family member's death. 

REPRODUCTIVE LOSS LEAVE 

38. Per SB 848, unit members who have been employed by the district for at least 30 days 
shall be entitled to up to 5 days of paid reproductive loss leave in the event of 
miscarriage, stillbirth, failed adoption, failed surrogacy, or unsuccessful assisted 
reproduction. 

39. Leave under this policy shall not be deducted from sick leave. 

40. Reproductive loss leave need not be taken consecutively, but must be taken within three 
months of the qualifying loss event. 

PREGNANCY DISABILITY 

41. Unit members may be placed on Pregnancy Disability Leave (PDL) as determined by a 
physician at any time during their pregnancy, for reasons that may include: suffering from 
severe "morning sickness", prenatal or postnatal care, bed rest, gestational diabetes, 
pregnancy-induced hypertension, preeclampsia, postpartum depression, childbirth, loss 
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or end of pregnancy, recovery from childbirth or loss or end of pregnancy, or any other 
pregnancy-related condition. 

42. The employee must return to work on the day following their release to return to work as 
determined by their physician. 

a. An employee who wishes to remain absent from duties beyond the period of 
pregnancy disability may request an unpaid childcare leave per Article VIII 
section 5 below. 

43. Disabilities caused or contributed to by pregnancy, miscarriage, childbirth, recovery 
therefrom, or because of any other current legal requirement, are, for all job-related 
purposes, temporary disabilities and shall be treated as such under any health or 
temporary disability insurance or sick leave plan available in connection with 
employment by the District. 

a. Except as provided herein, written and unwritten employment policies and 
practices of the District shall be applied to disability due to pregnancy or 
childbirth on the same terms and conditions applied to other temporary 
disabilities. 

44. This section shall be construed as requiring the Governing Board of the School District 
to grant leaves with pay only when it is necessary to do so in order that leaves of 
absence for disabilities caused or contributed to by pregnancy, miscarriage, or childbirth 
be treated the same as leaves for illness, injury or disability. 

a. Sick leave can only be used during the medical portion of leave. 

PARENTAL BOND LEAVE (Locally Negotiated Benefit) 

45. During the course of parental bond leave, the unit member shall be compensated their 
normal rate of pay less any actual amount paid for a substitute or the amount that would 
have been paid a substitute (Ed. Code 44977 or current legal requirement). 

a. If the amount paid to a substitute should exceed the unit member's daily rate of 
pay, the unit member will not be required to compensate for the difference. 

46. Up to five (5) calendar months of parental bond leave, which includes all such leave 
provided pursuant to federal and state family leave laws, may be requested by those 
permanent unit members intending at the time of the request to return to a position in the 
district. 

a. Such a request shall be made within three (3) months of the child's birth or 
adoption. 

b. For employees on pregnancy disability leave, parental bond leave shall 
commence upon the birth of the child. 

26 



4 7. Probationary teachers not given a notice of non-reelection by March 15th of their 2nd 
probationary year shall be considered permanent for the purposes of this article. 

a. Birth or adoption (or event aligned with current legal requirement) must occur on 
or after March 15th of the 2nd probationary year. 

b. If birth or adoption (or event aligned with current legal requirement) occurs prior 
to permanent date, the employee is ineligible for child rearing, regardless of 
request date. 

48. Within sixty (60) calendar days of the start of the parental bond leave, a unit member 
shall file in writing (Appendix F) with the Personnel Office of his/her intention to return to 
District employment. 

49. During the course of the leave, the employee shall suffer no diminishment of benefits 
provided by Article XIV. Return from leave shall, whenever possible, coincide with the 
commencement of a term. 

PARENTAL LEAVE (AB 2393 State Provided Benefit) 

50. In accordance with AB 2393, during the first twelve (12) months of an employee's child's 
birth, adoption, or placement for adoption or foster care, the employee may use their sick 
leave for purposes of parental leave for a period of up to 12 work weeks. 

a. However, if a school year term ends before the 12-week period is exhausted, the 
employee may take the balance of the 12-week period in the subsequent school 
year pursuant to 44977 .5 Section 2 of California Education Code. 

51. When employee has exhausted all available sick leave, including all accumulated sick 
leave, and continues to be absent from their duties on account of parental leave 
pursuant to Section 12945.2 of the Government Code, the amount deducted from the 
salary due them for any of the remaining portion of the 12-workweek period in which the 
absence occurs shall not exceed the sum that is actually paid a substitute employee 
employed to fill their position during their absence or, if no substitute employee was 
employed, the amount that would have been paid to a substitute had one been 
employed. 

52. The school district shall make every reasonable effort to secure the services of a 
substitute employee. 

53. The compensation a certificated employee shall receive shall be no less than fifty 
percent (50%) of their regular salary for the remaining portion of the 12-workweek period 
of parental leave after available and accrued sick leave is exhausted. 

54. The District shall comply with all components of California Education Code Section 
44977.5. 
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55. Parental leave allowed under AB 2393 runs concurrently with, and not in addition to, the 
Parental Leave (Locally Negotiated Benefit) provided for in Article Vlll.5 above. 

LACTATION ACCOMMODATION 

56. Employees have a right to reasonable break time to express milk. 

a. If an employee needs additional break times to express milk, it must be allowed. 

57. The District will provide private lactation space, free from intrusion, in close proximity to 
the employee's work area. 

a. This may be the employee's normal work area if the space meets the lactation 
requirements but shall not be a bathroom stall. 

FAMILY SCHOOL PARTNERSHIP ACT 

58. Employees are entitled to take up to forty (40) hours of leave each year, but not more 
than eight (8) hours per month, for school related activities of the employee's children in 
TK-12 or in a licensed day care program. 

59. Employees must give reasonable notice and may take unpaid time off or use existing 
accrued sick leave (Personal Necessity) for Family School Partnership Act leave, but 
this may be used for child care or school emergencies, such as an illness, a behavior 

• problem or closure. 

60. If both parents work for the District, only the first parent to request time may be approved 
time off under this Section. 

FAMILY AND MEDICAL LEAVE ACT (FMLA) AND THE CALIFORNIA FAMILY RIGHTS LEAVE 
ACT LEAVES 

61. An employee shall be entitled to family care and medical leave as set forth in 
Government Code 12945.2 (California Family Rights Act) and the Family and Medical 
Leave Act of 1993 (FMLA) if the employee has worked for the district for at least twelve 
(12) months and has worked at least twelve hundred fifty (1,250} hours. Note: the 1,250 
hours must be actual hours worked while present at the employee's worksite; paid or 
unpaid leave do not count towards the 1,250 hours. 

62. Unit members may use FMLA to care for a serious medical condition for themselves, a 
spouse, child, or parent. 

63. Unit members may also use FMLA for the birth, adoption, placement for adoption or 
foster care of a child. 

64. Unit members will be reinstated to the position held when the leave began or to a 
comparable position without decrease in rate of compensation or loss of promotional 
opportunities. 
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65. Eligible members may use up to 12 weeks of time off under FMLA Leave may be taken 
in a block (e.g. 10 full weeks at one time), intermittent (e.g. periodically), or on a reduced 
work schedule. 

66. Intermittent FMLA usage shall be calculated in half-day or full-day increments. 

INDUSTRIAL LEAVE - SECTION 44984 OF THE EDUCATION CODE Industrial Accident and 
Illness Leave: 

67. An industrial accident or illness as used in this section means Injury or illness whose 
cause can be traced to the performance of services for the District. 

68. A unit member shall be entitled to such leave as covered by Section 44984 of the 
Education Code. 

69. The total of the unit member's temporary disability indemnity and portion of salary due 
them during their absence shall equal his/her salary. 

70. A unit member shall be deemed to have recovered from an industrial accident or illness, 
and thereby able to return to work, at such time as they and their physician agree that 
there has been such a recovery. 

ASSOCIATION LEAVE (Release Days) 

71. The Association may take up to twenty (20) days of paid leave per school year for local, 
state, or national conferences or for conducting other business pertinent to Association 
affairs. 

a. Unit members using these days are at the discretion of the WPTA. 

72. The WPTA President may take eight (8) additional days leave and the WPTA Bargaining 
Chair may take six (6) additional days not included in the twenty (20) day limit for 
conducting other business pertinent to Association affairs. 

73. The Association shall be charged a fee not to exceed the actual cost of the substitute. 

ASSOCIATION LEAVE (Presidential Release) 

7 4. The District will release the president of the Association from their teaching duties to 
conduct Association business for a minimum period of 12.5% and a maximum of 20% of 
their contract year. 

a. For secondary teachers, not more than the equivalent of one teaching period of 
release time will be granted. 

b. At the elementary level, no more than one-half of one day per week will be 
granted. 

c. The scheduling of the leave shall be based on the needs of the district. 
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75. The Association will reimburse the district 100% of the actual costs of salary plus 
benefits and statutory costs for the portion of the contract used for the Association 
president's release time. 

76. During this leave, the president of the Association will continue to be compensated by 
the district and will retain all rights and benefits as though in regular service. 

a. The Association president will fulfill all school/district assignments and 
responsibilities. 

b. Prior to visiting a school site, the Association President will inform the site 
principal of the time and general purpose of the visit. 

c. The President will not visit classrooms during instructional time without notifying 
the district. 

STUDY AND TRAVEL LEAVE 

77. Study and travel leaves may be granted by the Board of Trustees from the District rather 
than from any given position, for the purpose of advance study, travel study programs, 
and research. 

a. Such leaves are granted not as a reward for professional services, but rather as 
an opportunity to prepare for improved service which will benefit the schools and 
the pupils of the District. 

78. The Board of Trustees may approve study and travel leaves not to exceed one (1) year 
for certificated employees who have served the District for seven (7) consecutive years. 
Study and travel leaves granted in any one semester shall not exceed two (2) 
employees in the unit. 

79. The study and travel leave programs shall operate according to the established 
Provisions of this Agreement. 

a. The establishment of these provisions does not void the option of the 
Superintendent to make recommendations or the Board of Trustees to grant 
special study and travel leaves in the best interest of the District. 

80. Application for study and travel leave will be made in accordance with the following 
provisions: 

a. The application for study and travel leave shall be in writing and submitted to the 
Superintendent who shall call a meeting of the Units Committee, and present the 
application and/or applicant for review. 

b. The deadline for submitting applications for study and travel leave for the fall 
semester is February 1, and the spring semester is October 1. 

c. The ability of the District to provide a qualified substitute during the absence. 
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81. Applications for this leave will be reviewed by the Units Committee (see Article XIII.B.6) 
for making recommendations and establishing priority to the Superintendent. 

a. A majority of the Units Committee must approve a study and travel leave request 
for recommendation to the Superintendent. 

i. The following criteria shall be utilized in establishing priority order for 
study and travel leave recommendation: 

1. Contribution to the needs of the pupils and school of the District 

2. Likelihood of continued service beyond the minimum service 
required at completion of leave 

3. Record of contribution to the District 

ii. Should there be more than one approved request, the applications shall 
be ranked in priority order by the Units Committee and presented to the 
Superintendent for their recommendation to the Board of Trustees. 

b. The Superintendent will submit their recommendations to the Board of Trustees. 

82. Following the granting of a study and travel leave by the Board of Trustees a contract of 
agreement shall be completed including the following: effective dates, salary and method 
of payment, number of collegiate units to be earned, and other purposes to be fulfilled. 

a. The signing of such a contract, including the agreement to refund study and 
travel leave salary as prescribed by these provisions shall be in lieu of furnishing 
a bond. 

83. Compensation during a study and travel leave shall be computed as fifty percent (50%) 
of the pay and those benefits that employee would have received had the employee 
remained in the employee's regular position, including any factor dependent upon 
special credentials, but not including any payment for special assignment or 
extra-curricular activities. 

84. Time spent on study and travel leave shall be credited as regular District service in the 
determination of years of service for sick leave, seniority, and eligibility for fringe benefits 
provided the requirements established for the study and travel leave have been 
satisfactorily met. 

85. Persons returning from study and travel leave shall serve the District for a period not 
less than twice the length of the leave. 

a. If an employee does not serve the District after return for a period which is equal 
to twice the period of the leave, but not less than one semester, the employee 
shall refund to the District an amount which bears the same proportion to the 
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total compensation received while on leave as the amount of time which was not 
served bears to the total amount of time agreed upon. 

b. If death prevents the employee from fulfilling the agreement to return to service in 
the District, no repayment of salary will be required from the employee's estate. 

86. Upon return from study and travel leave, the employee shall file with the Superintendent 
a detailed report within 20 days after returning giving evidence that the provision of the 
leave has been met It shall also include a personal appraisal of the experience and 
activities involved that will be useful to the District. 

87. In the event that the program of study agreed upon in the study and travel leave contract 
with the District is interrupted by serious accident or illness during the leave and properly 
verified by a qualifying physician, such interruptions shall not constitute a violation of the 
contract or prejudice the teacher against receiving the rights and benefits provided for 
under the terms of the study and travel leave. 

a. Such an interruption shall not extend over such a period of time that would cause 
the purpose of study and travel leave to be abandoned. 

b. Should the disability extend to the point that the program has to be abandoned, 
the study and travel leave may be terminated and either sick leave or regular 
long-term leave may be substituted by mutual agreement. 

c. In all cases of serious accident or illness of a prolonged nature, the 
Superintendent shall be properly notified by registered letter within ten (10) days 
after the occurrence or medical diagnosis. 

CATASTROPHIC LEAVE 

88. The purpose of the Catastrophic Leave Bank is to create a bank of donated sick leave 
days, which may be used by unit members who are suffering from a catastrophic illness 
or injury or whose family members are suffering from a catastrophic illness or injury. 

89. Catastrophic illness or injury is defined as an illness or injury that is expected to 
incapacitate the employee for an extended period of time, or that incapacitates a 
member of the employee's family which incapacity requires the employee to take time off 
from work for an extended period of time to care for that family member, and taking 
extended time off work creates a financial hardship for the employee because they have 
exhausted all of their sick leave and other paid time off. (Ed. Code 44043.5) 

90. Family Members shall be defined as the employee's child, parent, spouse, registered 
domestic partner, and domestic partner's child. 

a. Leave requested to care for grandparents, grandchildren, brother, sister, or any 
relative living in the immediate household with a catastrophic illness or injury, will 
be considered for approval by the Catastrophic Leave Committee. 
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91. The Catastrophic Leave Committee is a joint committee consisting of two (2) members 
appointed by the WPTA and two (2) members appointed by the Superintendent shall 
administer the Bank. 

Membership in the Catastrophic Leave Bank 

92. A unit member may join the Bank: 

a. upon employment with the District; 

b. at the beginning of each school year; 

c. at the time any additional sick leave days are requested of unit members by the 
Committee. 

93. The unit member who chooses to participate in the Bank must initially donate two (2) 
sick leave days, based on the unit members current FTE, and any additional days as 
determined by the Committee. 

94. The annual rate of contribution by each participating Bank Member to continue 
membership in the Bank for each school year shall be one (1) day of sick leave, based 
on the unit members current FTE. 

a. If the number of days in the Bank, at the beginning of the school year, exceeds 3 
times the number of participating Bank members, no annual contribution shall be 
required from the participating Bank members. 

b. An additional day, based on the unit members current FTE, will be required of 
Bank members if the number of days in the Bank falls below the number of 
members in the Bank. 

95. The Committee may determine any need for further donation(s). 

a. In the event further donations are requested, as stated in 90-92 of this article, a 
unit member must donate the number of sick leave days requested, based on the 
unit members current FTE, to continue participation in the Bank, even if the unit 
member has exhausted their sick leave except as noted below. 

b. If the Bank member does not have sick leave days to donate, their participation 
shall continue until the end of the school year. 

i. In order to continue participating in the Bank the following school year, the 
Bank member must contribute the previously required day, based on the 
unit members current FTE, as stated in 90-92 of this article, as well as the 
annual contribution, if any, to remain an active Bank member. 

96. Bank participants who are withdrawing from the Bank at the time the Committee 
requests additional days will not be required to contribute to remain eligible to withdraw 
from the Bank until the next time the Committee requests additional days. 
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97. Bank participants wishing to remove themselves from participation in the Bank may do 
so when further donations are requested. 

a. They may do so by submitting a signed written request to be removed from the 
Bank to the Personnel Department. 

Use of the Catastrophic Leave Bank 

98. Applicants may annually request the use of 

a. up to twenty (20) full salary, sick leave days, based on the unit members current 
FTE, that have been donated to the Bank. 

b. Upon full use, an additional twenty (20) days may be requested for a maximum of 
forty (40) days to be used per catastrophic illness or injury. 

c. An additional twenty (20) days beyond the maximum may be granted by the 
Committee, for up to an annual total of 60 days. 

99. To use the Bank, a unit member must have: 

a. exhausted all sick leave except differential sick leave; 

b. exhausted if applicable, all industrial leave; 

c. initially donated at least two (2) sick leave days, based on the unit members 
current FTE, and has donated any additional sick leave days requested by the 
Committee; 

d. complete the Request for Catastrophic Leave Form (Appendix I) 

100. Participants who have exhausted sick leave, but still have differential leave available, 
are eligible for a withdrawal from the Bank. 

a. Catastrophic leave and differential leave cannot be used simultaneously. 

101. If a participant is incapacitated, applications may be submitted to the Committee by 
the participant's designee or member of the participant's family. 

102. Participants applying to withdraw or extend their withdrawal from the Bank are 
required to submit a physician's statement indicating the nature of the illness or injury 
and the probable length of needed absence from work. 

a. For any participant applying to the Bank or requesting an extension of 
withdrawal, the Committee may require a medical review by a physician of the 
Committee's choice at the participant's expense. 

b. The Committee shall choose only a physician who qualifies under the District 
insurance policy, if available. 
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c. Refusal to submit to the medical review will terminate the participant's eligibility to 
withdraw from the Bank. 

d. Members of the Committee shall keep information regarding the nature of the 
illness confidential. 

103. If the Bank does not have sufficient days to fund a withdrawal request, the 
Committee is under no obligation to provide days and the District is under no obligation 
to pay the participant any funds whatsoever. 

104. If the Committee denies a request for withdrawal, or an extension of withdrawal, 
because of insufficient days to fund the request, they shall notify the participant, in 
writing, of the reason for the denial. 

Administration of the Catastrophic Leave Bank 

105. The Catastrophic Leave Committee shall have the responsibility of receiving 
withdrawal requests, verifying the validity of requests, approving or denying the 
requests, determining that a recipient or applicant is no longer eligible and 
communicating its decisions, in writing, to the District. 

106. The Committee shall determine the procedures whereby a unit member applies to 
use of catastrophic sick leave days. 

107. The form to be used by unit members to contribute to and apply for use of the Bank 
is attached as Appendix I. 

108. The Committee shall grant or deny, based on an approval of three votes or more, all 
requests for use of the Bank. 

a. The deliberations of the committee shall be closed and confidential. 

b. The committee's decisions shall be based on the information provided by the 
application process. 

c. All decisions are final. 

109. The District will maintain the records of the Bank. 

110. WPTA and WPUSD will work jointly to annually notify Bank participants of their 
current status. 

111. The Committee shall keep all records confidential and shall not disclose the nature of 
the illness except as is necessary to process the request for withdrawal. 

General Provisions 

112. Donations to the Bank are irrevocable and may not be designated for the use of any 
specific participant. 
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113. Days may only be used by a unit member who, per medical verification, is 
incapacitated by a catastrophic illness or injury or whose family member is incapacitated 
by a catastrophic illness or injury (see Vlll.1 0.b-c). 

a. Catastrophic leave terminates upon the resolution of the catastrophic illness, 
injury, upon death or at the end of the school year. 

b. Unused catastrophic sick leave days granted will be returned to the Bank. 

c. Unit members will be compensated at their daily rate of pay for each catastrophic 
sick leave day used. 

114. Unit members receiving compensation under worker's Compensation benefits shall 
not be eligible to withdraw days from the Bank until exhausting all such benefits. 

115. Upon an approval by STRS of retirement disability payments, the unit member's 
eligibility for withdrawal of days from the Bank shall cease. 

116. The provisions of this section, which relate to the application process and the 
approval of requests for catastrophic sick leave, shall not be subject to grievance 
procedures established in this agreement. 

PAID LEAVE OF ABSENCE 

117. A unit member will be entitled to receive wages and fringe benefits, including, but not 
limited to, insurance and retirement benefits. 

118. A unit member will be entitled to return to the same assignment which they held 
immediately preceding commencement of the leave. 

119. Paid leave shall be considered by the Board of Trustees on its own merit. 

120. A written request for paid leave of absence shall be submitted to the Assistant 
Superintendent of Personnel or designee. 

121. The Assistant Superintendent of Personnel or designee shall acknowledge in writing 
receipt of a request for paid leave of absence within ten (10) days. 

UNPAID LEAVE OF ABSENCE 

122. Unpaid leave shall be considered by the Board of Trustees on its own merit. 

123. A unit member shall be entitled to the same health benefits accorded unit members 
who are on paid leave at the expense of the unit member. 

124. A written request for unpaid leave of absence shall be submitted to the Assistant 
Superintendent of Personnel or designee. 
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125. The Assistant Superintendent of Personnel or designee shall acknowledge in writing 
receipt of a request for unpaid leave of absence within ten (10) days. 

126. The Assistant Superintendent of Personnel will discuss with the unit member their 
request for unpaid leave including possible options for reinstatement before the request 
is submitted to the Board of Trustees. 

a. Written notice of the decision will be provided to the bargaining unit member. 

b. The decision will be based on the amount of leave requested. 

127. If the unit member requests additional unpaid leave, the process outlined in this 
section of this article will be implemented. 
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ARTICLE IX: CLASS SIZE 

1. Class size shall not exceed the following maximums except where the Association 
and/or unit member has agreed in writing to exceed these maximums per unit member, 
or in accordance with exceptions below. 

ELEMENTARY 

Grade Level (s) Class Size Maximum Class Size Cap with Overage 

TK/Kindergarten 25 28 

First, Second, and Third 31 34 

Fourth and Fifth 31 34 

First through Fifth 30 33 
combination classes 

Elementary Band 40 44 

Elementary Chorus 40 44 

Elementary P.E. per teacher 40 44 

2. The Elementary Grade Span Adjustment (GSA) class sizes listed in the table below 
apply if there is funding available for the GSA-program at the base rate and configuration 
of the Local Control Funding Formula (LCFF). 

a. The table below includes class sizes that shall be considered the collectively 
bargained alternative ratio. 

b. Under GSA, the district wide average of 25 TK-3 students will be maintained. 
c. Unit members will receive overage compensation at the per-student amount per 

term (IX.18.a-b) for each student exceeding 27 students. 

Grade Level (s) Class Size Maximum Class Size Cap with Overage 

TK/Kindergarten 25 28 

First, Second, Third and 
combination (including 27 30 

Third/Fourth combination class) 
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3. A process for unit member input into the initial class configurations will be implemented 
at all elementary sites for the purpose of equitable distribution of students. 

4. Site principals will attempt to have balanced classes on the first day of school. 

5. Mainstreamed special day class students shall be assigned as equally as possible 
among the unit members of their assigned grade. 

6. Mainstreamed SDC students are included in class size counts and count towards 
overages. 

7. TK-5 Music and Science class sizes will have the same size requirements for overages 
as the contract allows for other elementary unit members for the same grade level of the 
class section they are teaching, on a section by section basis. 

8. When a student enrolls during the school year, they will be distributed as equally as 
possible among unit members assigned to the same grade level, by site, in grades K-5. 

9. All student transfers, K-5, at a school site will be preceded by a conference involving 
affected unit members and the administration. 

MIDDLE SCHOOL 

Middle School Courses Class Size Maximum Class Size Cap with Overage 

Sixth, Seventh, and Eighth 

(except as indicated 32 35 
elsewhere in this article) 

Band 50 55 

Chorus 50 55 

P.E. 43 47 
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HIGH SCHOOL 

High School Courses Class Size Maximum Class Size Cap with Overage 

Ninth through Twelfth grade 

( except as indicated 36 38 

elsewhere in this article) 

Marching Band 100 105 

Concert Band 91 96 

Chorus 60 63 

Guitar/Keyboard 36 38 

Food Nutrition 36 38 

Lab Sciences 33 35 

Shop Classes 33 N/A 

Computer Technology 36 38 

P.E. 48 50 

40(dependentonteam 

Athletic Conditioning size and agreement No paid overage 

with coach or teacher) 

Alternative Education: 

Phoenix High School 
19 21 

SPECIAL EDUCATION CLASSES 

Class Size Maximum Class size Cap with Overage 

Special Day Class (including 

Independent Living Skills & 16 18 

Autism Spectrum Disorder) 
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10. Special Day Class (Including Preschool SOC, Independent Living Skills, and Autism 
Spectrum Disorder) 

a. There shall be at least one full-time paraprofessional per Special Day Class. 
b. When 17 students are enrolled in the classroom, an additional full-time 

paraprofessional will be assigned. 
c. While students with a paraprofessional assigned to them through their IEP do not 

count toward qualification of the class for additional paraprofessional time, they 
do count toward payment to the unit member for student overages, as detailed 
below. 

d. In Special Day Classes specifically designed to serve severely disabled students, 
the district will strive to maintain reasonable class sizes with a sufficient level of 
classroom paraprofessional support in order to maintain safe and appropriate 
instruction for students. 

e. Unit members of these specifically-designed classes who have class size 
concerns may refer to Article VI after communication with site administration. 

11. Collaborative Classes/Co-Teaching classes shall not exceed the class size maximums 
referred to in the class size tables for middle school and high school. 

a. A co-teaching class exists when a general education unit member and a special 
education unit member are assigned to a class which combines both general 
education students and students with an IEP. 

b. The total number of students with an IEP or 504 will not exceed 11 students for 
middle school and 12 students for high school. 

c. English learner students without disabilities who are receiving designated ELD 
instruction will not be placed in co-taught classes. 

i. Every effort will be made to not place these students in a co-taught class. 
ii. In the event that these students are placed in co-taught classes, they will 

count towards the allotted students. 

CLASS SIZE MAXIMUMS, CAPS, AND SOLUTIONS 

12. Class size maximum is defined as the maximum number of students in a class as stated 
previously in this article. 

13. Class size cap is defined as the number of students over the class size maximum which 
will not exceed 10% of the class size maximum as stated previously in this article except 
for 5% overage above for specific classes at the High School level. 

a. At no time will class size exceed 10% of the stated class size maximums, except 
as stated in IX.15.a-c of this article. 

b. It is understood that the class size cap number will be rounded up when the 
decimal is .5 or greater. 
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14. Class size maximums will never be exceeded except as stated in IX.15.a-c of this article. 

15. Class size maximums may be exceeded only under the following circumstances: 

a. During the first three (3) weeks ( 15 teaching days) of the opening of school, class 
size will not exceed twenty percent (20%) of stated maximums previously in this 
article. 

i. The site administrator and the unit member will coordinate their efforts to 
acquire adequate materials and furniture for the additional students. 

b. During the first two weeks (10 teaching days) of a subsequent term. 

c. When a student enrolls during the school year, the student shall be placed in a 
classroom determined by the administration. 

i. Should that placement cause the class size to exceed the stated 
maximums, the administrator shall meet with the unit member(s) within 
two (2) days of the student's enrollment. 

ii. This meeting is to identify any problems caused by the class size, and to 
agree on one of the solutions in 16. 

iii. Upon request of the unit member, an Association representative may also 
be present. 

16. Solutions: 

iv. If the process above is followed and no solution is agreed upon, then 
Class Size Overage Compensation shall be implemented. 

v. At no time will class size exceed class size caps except as in IX.13. 
vi. This is not to be used as a loading standard, but as a cap. 

a. Placement of the student at a site where class size maximums have not been 
reached. 

b. Class Size Overage compensation. See additional details below. 
c. Creation of a combination class. 
d. Increase in paraprofessional time or the addition of a paraprofessional if none is 

presently in the class. 
e. Reassignment of a unit member. 
f. Addition of a unit member when total site enrollment increases by 25 students. 
g. Provide release/prep time via substitute or other methods. 
h. Other solutions that can be agreed upon by the unit member and administrator. 

CLASS SIZE OVERAGE COMPENSATION (See Appendix C) 

17. The compensation for class size overage will be determined as follows: 
a. These dollar amounts will be adjusted annually by the State COLA actually 

received by the District or negotiated salary schedule increase (whichever is 
greater), and reflected in Appendix C. 
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b. Dollar amounts will be paid on a per-term basis (trimester for elementary and 
semester for secondary). 

c. The annually-updated Appendix C will be presented to the WPTA Bargaining 
Chair by the district Chief Business Officer for review at the beginning of each 
school year. 

d. All class size overage compensation forms (Appendix C) must be submitted prior 
to June 25 of the academic year for which the claim is being made. 

18. Elementary School 
a. In a self-contained classroom, the unit member will receive the per-student 

amount, per term, exceeding the maximum after the student has been enrolled 
for five (5) consecutive days.The five (5) consecutive days are included within the 
duration of the balancing period and the student must be enrolled after the 
conclusion of the balancing period described in 15(a) and 15(b) above. 

b. In an elementary music/science classroom, the unit member will receive the 
per-student amount, per term, exceeding the maximum (based on grade level for 
each section taught) per class after the student has been enrolled for two class 
sessions. This includes the duration of the balancing period and the student must 
be enrolled after the conclusion of the balancing period described in 15(a) and 
15(b) above. 

19. Middle School: 
a. In a departmental classroom, with a six (6) period day, the unit member will 

receive the per-student amount per period, per term, exceeding the maximum 
per term after the student has been enrolled for five (5) consecutive days.The 
five (5) consecutive days are included within the duration of the balancing period 
and the student must be enrolled after the conclusion of the balancing period 
described in 15(a) and 15(b) above. 

20. High School 
a. In a departmental classroom, with an eight (8) period day or four (4) period every 

other day, the unit member will receive the per-student amount, per period, per 
term, for each student exceeding the maximum after the student has been 
enrolled for five (5) consecutive days.The five (5) consecutive days are included 
within the duration of the balancing period and the student must be enrolled after 
the conclusion of the balancing period described in 15(a) and 15(b) above. 

b. In a continuation high school classroom, with a six (6) period day, the unit 
member will receive the per-student amount per period, per term, for each 
student exceeding the maximum after the student has been enrolled for five (5) 
consecutive days.The five (5) consecutive days are included within the duration 
of the balancing period and the student must be enrolled after the conclusion of 
the balancing period described in 15(a) and 15(b) above. 

c. In the event there is a change to periods or schedules, class size overage 
amounts will be adjusted proportionally. 
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CASELOAD 

21. Caseload shall not exceed the following maximums except where the Association and/or 
unit member has agreed in writing to exceed these maximums per unit member, or in 
accordance with exceptions below. 

Unit Member Position Caseload Maximum Caseload Cap with Overages 

Resource Specialist 
28 n/a 

Program 

Speech Language 
60 n/a 

Pathologist 

PreSchool Speech 
44 n/a 

Language Pathologist 

Adapted Physical Education 
65 72 

Alternative Education: 
25 n/a 

Independent Study 

High School Counselors 450 500 (see IX.26.b) 

Middle School Counselors 550 600 (see IX.26.b) 

(for schools with a UPP 

at/above 40%) 

Registered Nurses 1,800 2,000 (see IX.26.b) 

22. Resource Specialist Program (RSP} 

Resource Specialist Program (RSP} caseload shall not exceed the maximum 
established by Education Code Section 56362 (c} for more than 15 student days unless 
waived by the unit member and approved by the California Department of Education. 

a. WPTA will participate per state law in any waiver request indicating a position of 
neutral, support, or opposed. 

23. Speech and Language Pathologist 
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a. If speech caseloads averaged across all SLPs, excluding PPPIP (Parent 
Participation Preschool Intervention Program), are exceeded after the first day of 
school, non-bargaining unit members may be used for speech services. 

b. Prior to using non-bargaining unit members, the District will utilize the process 
outlined in Article X and recruitment efforts will be documented and reviewed by 
the WPTA Lead Negotiator. 

c. If a speech caseload is composed of predominantly or exclusively preschool 
aged students, the case load shall not exceed 44. 

24. Adaptive Physical Education Teacher (APE) 

a. In the event an APE unit member's case load exceeds 65, the APE unit member 
will receive $1,750 per term. See Appendix C. 

b. If APE caseloads averaged across all APE unit members are exceeded after the 
first day of school, non-bargaining unit members may be used for APE services. 

c. If an APE unit member is employed less than 1.0 FTE, then caseload will be 
proportionally adjusted. 

25. Alternative Education: Independent Study (IS) 

a. If requested by the District, elementary teaching unit members may voluntarily 
agree to support students on independent study. 

b. Elementary unit members will be compensated an additional percent of the unit 
member's current salary: 1/25 per Independent Study student. 

c. From the available pool of elementary teaching unit members, these students on 
independent study will be offered first to full time permanent teaching unit 
members based on credential, current assignment, and subject experience in 
order to prevent campus scheduling disruptions. 

d. Probationary elementary teaching unit members will only be offered the student 
on independent study if no full time, available, and qualified permanent 
elementary teaching unit members will support the student. 

e. At the secondary level, when class size/caseload for alternative education 
programs have reached maximum capacity, one (1) prep buyout will be issued to 
the alternative education program for every five (5) students exceeding maximum 
capacity up to 25 students or five (5) prep buyouts; these prep buyouts, not to 
exceed one (1) per unit member, will be shared among alternative education unit 
members commensurate with their assigned work. 
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26. Counselors and Registered Nurses 

a. The counseling and nursing caseloads over the caseload maximum allow for a 
flexible range of students due to fluctuating enrollment numbers. 

b. These unit members do not receive caseload overage pay. 
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ARTICLE X: ASSIGNMENT/REASSIGNMENT/TRANSFER 

DEFINITION OF TERMS 

1. A Vacancy is a newly created unit member position or an existing unit member position 
created by reassignment, transfer, resignation, retirement or termination. 

2. An Assignment is the position that a unit member is assigned and retains unless 
reassigned or transferred in accordance with the procedures set forth in this article. 

3. A Reassignment is when the assignment of a unit member changes at the same work 
site. 

4. A Transfer is when the assignment of a unit member changes to another work site within 
the District. 

VACANCIES 

5. General Provisions 

a. The job posting of a vacancy shall include: 
i. Closing date for receipt of application*; 
ii. Site location(s); 
iii. Grade level(s), subject(s) and/or specialist area(s); 
iv. Required and preferred job qualifications, including but not limited to: 

1. Credential(s) requirement; 
2. Experience of the employee requested; and 
3. Recent training of the employee requested. 

*No vacancies will be filled until after the closing date as stated on the job 
posting. 

b. Unit members will be notified of vacancies via district email. 

c. Unit members shall receive an interview for any vacancy for which they apply 
and are appropriately credentialed. 

d. First priority for filling vacancies will be given to eligible unit members currently 
assigned to the vacancy's school site. 

i. Eligible unit members are all unit members including unit members who 
either voluntarily or involuntarily reassign or transfer after the school year 
has begun due to circumstances stated in X.29.a regardless of whether or 
not the position was previously posted as a district-wide vacancy. 

ii. Temporary unit members are not eligible. 
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iii. This does not guarantee that the unit member will be selected for the 
position if the unit member does not meet the criteria in the job posting or 
X.9. 

e. A unit member may elect in writing to not participate in the vacancy process and 
may rescind their decision to participate in the process by notifying the Personnel 
Office in writing. 

f. Seniority Determination 

i. For purposes of this article only, reassignment/transfer ranking for unit 
members with the same seniority date will be determined by the time and 
date of the unit member's signature on the Intent to Hire Form. 

1. This does not mean the District will use the signature date/time for 
tie-breaking criteria during a Reduction in Force {RIF). 

ii. For unit members who have the same initial contracted work day who 
were hired prior to the practice of tracking the time and date of a unit 
members signature on an Intent to Hire Form or any year in which the 
practice of tracking the time and date of the signature was not followed, 
their seniority ranking for purposes of reassignment/transfer only will be 
determined by lot. 

1. At least one District Administrator and two WPTA Executive Board 
Members must participate in the lottery drawing in the event one 
becomes necessary. 

2. This does not mean the District will use the lottery drawing used 
pursuant to this section for tie-breaking criteria during a RIF. 

iii. Unit members assigned to a combination grade have District hire date 
seniority at both grade levels. 

6. Vacancies that become known between August 1 and April 15 shall be called Current 
School Year Vacancies. 

a. The District shall make every attempt to fill all school year vacancies prior to April 
15th. 

b. Current School Year Vacancies will be posted during the current school year. 
c. A new unit member may be hired to fill the vacancy. 
d. If a new probationary unit member is hired for the position and current unit 

members also applied, only these current unit members will have an opportunity 
to apply for the position again in the Assignment Routing Vacancy process. 

7. Vacancies for the next school year that become known between August 1 and April 15 
shall be called Assignment Routing Vacancies. 
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a. The process for filling Assignment Routing Vacancies shall include first Site 
Routing and second the Assignment Fair, an internal process designed to 
complete staffing in an expeditious manner in order to afford the District the best 
and earliest opportunity to search for and hire new teachers. 

i. The process starts with site reassignments, which may include up to two 
rounds per day of Site Routing. See X.20. 

ii. After the completion of Site Routing, the District and the WPTA will host 
an Assignment Fair for which WPTA unit members will be able to submit 
their interest for reassignments and transfers to any vacant or previously 
not posted/routed positions. 

1. All eligible unit members will have first opportunity to apply and be 
selected for Assignment Routing Vacancies. 

2. This does not guarantee that the unit member will be selected for 
the position if the unit member does not meet the criteria in the job 
posting or X.9. 

iii. The District will send out a list of the known current vacancies which will 
be available during Round 1 at least five calendar days prior to the 
Assignment Fair, barring extenuating circumstances. 

iv. At the Assignment Fair, each round will be a Reassignment/Transfer 
Round. 

1. Round 1 will most often serve as a Transfer round only. 
2. Unit members looking for a change in assignment either at their 

current site or at a different site should be prepared to interview on 
the spot with site principals and/or other available staff where 
appropriate. 

3. Unit members should also bring with them any documents that 
verify credentials if they intend to put in for any position outside of 
the credential they are currently teaching under. 

v. At the Assignment Fair, both the District and the WPTA will have a 
designated representative on hand to ensure that the spirit of the process 
is being complied with and who can make determinations for each 
respective party as to any questions or procedural issues that may arise. 

b. Each year the Parties shall attempt to reach mutual agreement on the dates for 
the Site Routing and the Assignment Fair as well as the date by which unit 
members will be notified regarding the tentative first round vacancies for the 
Assignment Fair. 
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i. If the Parties are not able to reach a mutual agreement on the dates 
described immediately above, then the District may select the dates. 

c. Attendance at the Assignment Fair is completely voluntary and employees 
attending the Assignment Fair will not be compensated for attendance to the 
extent the event goes beyond the contracted work day. 

d. In the event a unit member who wishes to put in for a reassignment or transfer is 
unable to attend the Assignment Fair, the unit member may designate another 
WPTA unit member to act as a proxy, and said proxy may put in for 
reassignments and transfer opportunities on behalf of the unit member who has 
given them the appropriate authority. 

i. In order to designate a proxy, both the unit member seeking to change 
assignment and the unit member acting as a proxy must sign the 
Assignment Proxy Form. See Appendix G. 

ii. Decisions made by the proxy designee regarding assignment are binding 
in the same manner as if they were made by the unit member seeking a 
change in assignment. 

e. Part-Time Unit Members 
i. Part-time unit members are those employed less than 1.0 FTE. 
ii. Part-time unit members are not eligible for the first Transfer Round but will 

be eligible for all subsequent Reassignment/Transfer Rounds. 
iii. In the event that a unit member's assignment is less than 1.0 FTE, the 

District shall notify the affected unit member in writing of the part-time 
posting procedures. 

f. The District will post any unfilled vacancies after the Assignment Routing process 
for a period of no less than three (3) business days and shall notify all unit 
members via email of the availability of posted vacancies. See also X.6. 

i. Once a vacant position is posted as stated above, it does not need to be 
posted or made available again. 

ii. Any significant variation of the original vacancy or new vacancy based on 
X.1 shall be posted. 

iii. Business days shall be defined as days in which the District office is open 
for business. 

g. In the event of a special circumstance (e.g. the opening of a new school, the 
establishing of a new program, or staffing a specialized program), Round Zero 
will be part of the Assignment Routing Vacancy Process. 

i. Round Zero follows the parameters of the Assignment Routing Vacancy 
Process on its own timeline. 

ii. The Parties shall attempt to reach mutual agreement on the dates for 
Round Zero as well as the date by which unit members will be notified. 
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iii. If the Parties are not able to reach a mutual agreement on the dates 
described immediately above, then the District may select the dates. 

8. Vacancies that become known after April 15th through August 1st shall be called 
Upcoming School Year Vacancies. 

a. Upcoming School Year Vacancies will be emailed to all unit members via District 
email and posted. 

b. First priority for filling Upcoming School Year Vacancies will first be given to unit 
members currently assigned to a school work site where the vacancy occurs and 
who have applied. 

c. If a unit member applies for Upcoming School Year Vacancy which would result 
in a transfer, priority may not be assigned to this unit member over other qualified 
applicants who have applied for this position. 

ASSIGNMENT/ REASSIGNMENT/ TRANSFER CRITERIA 

9. The District and school sites shall consider and determine the following in considering 
initial assignment, reassignments, and transfers: 

a. Credential requirements 
b. Major/minor field of study 
c. Years of service to the district 
d. Experience of the employee, including grade level/subject area 
e. Recent training of the employee, and/or commitment to District paid/provided 

professional development for the instructional needs of a school site 
f. Employee's preference 
g. Employee evaluation (as described in Article XII Certificated Personnel 

Evaluation, sections C(1 )(a) and D(5)(a)). 
h. Extracurricular needs of the site 

10. All of X.9 being equal, the final determination shall be based upon seniority 
determination. See X.5.f. 

a. Unit members assigned to a combination grade have seniority determination at 
both grade levels. 

11. Any unit member whose assignment requires a Special Education Credential will be 
notified in writing upon their assignment that any reassignment or transfer is subject to 
the district finding an appropriately credentialed unit member to fill their position. 

a. If the district is unable to find a unit member with the appropriate credential or 
qualification, the unit member will return to their original assignment. 

12. As it applies throughout this Article, probationary unit members shall not have their 
assignments taken by other unit members seeking reassignments and transfers. 
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13. Probationary unit members may indicate interest in reassignments and transfers; both 
are subject to District approval. 

ASSIGNMENT 

14. By February 15, the District shall begin the process for determining the assignments for 
the coming school year. 

15. The process shall begin by completing the Statement of Intent (Appendix F). 

16. No later than fourteen ( 14) calendar days prior to the end of the school year, all unit 
members shall be notified in writing their assignment(s) on the Certificated Staffing 
Assignment Notice (Appendix H). 

a. The Certificated Staffing Assignment Notice (Appendix H) shall include Primary 
Assignment Information and Additional Information which includes: 

1. PRIMARY INFORMATION: 
Preschool 
TK-5 
6-8 
9-12 
K-12 Special Education/Speech 

TK-12 Itinerant (Elementary Prep) 

K-12 Nurse/APE 
Alternative Education 

2. ADDITIONAL INFORMATION 
6-8 
9-12 
K-12 Special Education/Speech 
K-12 ltinerant(Elementary Prep) 
Alternative Education 

Grade level and work location 
Grade level and work location 
Subject taught and work location 
Subject taught and work location 
Grade levels, subject taught, and 
work location for 80% of the 
assignment 
Grade levels, subject taught, 
and work location for 80% of the 
assignment 
District-wide 
Subject taught and work 
location (PHS & ATLAS) 

Specific course title 
Specific course title 
Other work locations 
Other work locations 
Specific course title 

b. Any change in Primary Information shall result in a reassignment or transfer. 

c. A modification of Additional Information does not constitute a change in 
assignment. 
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i. More than one (1) modification per trimester/semester shall be by mutual 
consent of the member and the district. 

1. K-12 RSP/Speech, Itinerant and Grade 6-8 unit members may be 
subject to no more than one (1) modification per school year. 

2. Grade 9-12 unit members will be subject to no more than one (1) 
modification per semester. 

ii. If a modification of Additional Information is required, the District will notify 
the unit member ten (10) calendar days prior to the unit member's first 
duty day. 

iii. If a modification of Additional Information occurs nine (9) calendar days or 
less prior to the unit member's first duty day, the unit member will be 

1. compensated an amount equal to two (2) additional days of their 
calculated daily rate of pay for preparation, 

2. as well as one hundred dollars ($100) to purchase new materials, 
and 

3. the District shall assist in moving all school related materials of the 
unit member. 

iv. If this modification of Additional Information occurs after the unit 
member's first duty day, 

1. the unit member shall be given 
a. five (5) days notice, 
b. three (3) days of preparation time, which shall run 

concurrently, and 
c. one hundred dollars ($100) to purchase new materials. 

2. The unit member may, by mutual agreement with the District, 
a. waive the notice and preparation days and 
b. commence with the new assignment immediately and 
c. receive compensation equal to three (3) days of their 

calculated daily rate of pay. 
3. The District shall assist in moving all school related materials of 

the transferred unit member. 

v. If Speech Therapists are occasionally needed to assist one another, this 
shall not constitute a modification of Additional Information. 

17. This assignment is for the coming school year, except in cases of unforeseen 
circumstances as determined by the Superintendent. 
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REASSIGNMENT 

18. Circumstances which may result in reassignments shall include: 
a. A shift in student population resulting in a decline or increase of enrollment at a 

grade level(s) or department. 
b. Reduction in program. 
c. Initiation or expansion of program. 
d. Change in staffing ratios 

19. Unit members employed at a site where a vacancy occurs shall be given the first 
opportunity to be reassigned. 

20. The school principal shall seek volunteers via a district email with a request for response 
message informing all unit members of position openings prior to making any 
reassignments. 

a. If opening(s) occur at the site during Site Routing, each new vacancy will be 
posted at that site via a district email as described above, until no further interest 
is indicated by eligible staff. 

b. Any positions remaining after Site Routing, will be subject to the Assignment Fair. 
c. If the new vacancy occurs after April 15th, the District may post the position for 

outside applicants in lieu of posting it first at the site. 
d. a. It is the responsibility of the unit member to respond to the email requesting a 

response for a Reassignment posting and in the event the unit member does not 
respond, said failure to respond shall not prohibit the site and District from 
proceeding with the filling of a vacancy. 

e. Unit Members assigned to more than one site will give written notice to their site 
administrator(s) prior to applying for vacancies at multiple sites. 

21. The site representative(s) and the principal will work collaboratively to document 
attempts to notify all unit members of a reassignment opportunity. 

a. Note: interest must be indicated no later than 4:00 p.m. the following workday 
from the date of the email notification described in X.20. 

b. No vacancy shall be filled by means of an involuntary reassignment if there is a 
volunteer who best meets the criteria set forth in X.9. 

c. If there are two or more volunteers, the site administration will make the final 
decision, taking into consideration the criteria set forth in X.9. 

22. If a vacancy has no volunteers, the unit member with the most recent District hire date 
from the affected grade level/subject area will be involuntarily reassigned. 

a. Unit members may be subject to no more than one involuntary reassignment per 
school year. 

b. If there is more than one unit member with the same district hire date, refer to 
Seniority Determination. See X.5.f. 
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c. When an involuntary reassignment (or a voluntary reassignment that had the unit 
member not volunteered would have resulted in an involuntary reassignment) 
occurs 

i. within five (5) calendar days before their first duty day, the unit member 
shall be given five (5) calendar days notice and the unit member shall be 
given two (2) days of their calculated daily rate of pay for preparation. 

ii. after their first duty day, the unit member shall be given five (5) days 
notice and three (3) days preparation time. 

iii. This time may run concurrently. 

d. In the two reassignment scenarios in X.22.c, 
i. if the notice and preparation period would require the unit member to miss 

the first or subsequent student days, the unit member may 
1. elect to waive the notice and preparation days and 
2. commence with the new assignment immediately and 
3. receive compensation equal to three (3) days of their calculated 

daily rate of pay. 
ii. The unit member at their own discretion may prepare offsite, after 

meeting with their site administrator. 
iii. More or less time may be granted upon consultation between the unit 

member and their immediate supervisor. 
iv. The unit member shall be allotted one hundred dollars ($100) to purchase 

new materials. 
v. The District shall assist in moving all school-related materials of any 

reassigned unit member. 

23. Combination Classes 

a. If a singular grade position is turning into a combination grade position for the 
subsequent school year, 

i. the affected grade level teachers will be offered the combination grade 
position first, and 

ii. lif none of the affected grade level teachers accept the combination grade 
position, the position will become a vacancy. 

b. In the event that a combination class is eliminated and two classes are created, 
the affected unit member will have the option of choosing their assignment from 
the resulting two vacancies and their assignment sheet will be updated to reflect 
this reassignment. 

c. In the event that a combination class is eliminated and one class is created, the 
unit member will be assigned to the resulting class and their assignment sheet 
will be updated to reflect the reassignment. 
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TRANSFER 

24. The District shall seek volunteers prior to making any transfers for Current School Year 
Vacancies. 

25. After April 15 of the school year, prior to the school year in which a transfer would 
become effective (Ed. Code 35036). 

26. During the posting process for each school year, a unit member may fill no more than 
one (1) vacancy by means of a voluntary transfer. 

27. Voluntary Transfers are unit member initiated transfers. 

a. When a vacancy exists, a unit member may submit a written request for a 
transfer to the Personnel Services at the District Office, unless the transfer will be 
included in the Assignment Fair. 

i. The determination of whether the District fills any post April 15th 
vacancies with outside applicants or with current unit members filing 
written requests for transfer is at the discretion of the District. 

b. A transfer request shall be considered using the criteria set forth in X.9. 

c. If a unit member's transfer request is denied, the unit member may request 
reasons for the denial, which can be provided in writing or by meeting and 
discussing with the Superintendent or designee. 

i. Reasons for denial must correlate to the criteria set forth in X.9, unless 
the vacancy occurred after April 15th. 

d. Unit members, who transfer after the school year begins, are entitled to the same 
benefits as described in X.28.d, except those hired after the beginning of the 
school year. 

28. Involuntary Transfers are District Initiated transfers. 

a. Circumstances which may result in involuntary transfers shall include: 

i. A shift in student population resulting in a decline or increase of 
enrollment at grade level(s), site(s), or department(s). 

ii. Reduction of program(s). 
iii. Initiation or expansion of program(s). 
iv. Opening of a new school. 

b. Unit members may be subject to no more than one involuntary transfer per 
school year. 
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c. The District shall seek volunteers prior to making any involuntary transfers. 

i. No vacancy shall be filled by means of an involuntary transfer, if there is a 
volunteer who best meets the criteria set forth in X.9. 

ii. If there are two or more volunteers, the District will make the final decision 
taking into consideration the criteria set forth in X.9. 

iii. When there is a need for an involuntary transfer away from a site, the 
following criteria will be utilized: 
K-5 unit member with the most recent District hire date from 

that site shall be transferred. 
6-12 unit members with the most recent District hire date in the affected 

subject area from that site shall be transferred. 

d. When involuntary transfers occur after Certificated Staffing Assignment Notices 
have been distributed and up to ten (10) calendar days before the unit member's 
first duty day of the work year and there are no volunteers: 

i. The District shall notify the employee in writing ten (10) calendar days in 
advance of the effective date of the transfer by certified mail or personal 
delivery. 

ii. The unit member may request a review of the transfer and submit a 
rebuttal in writing. 

iii. The transferred unit member shall receive payment for two (2) additional 
days before the start of school at their calculated daily rate of pay. 

iv. The unit member shall be allotted one hundred dollars ($100) to purchase 
new materials. 

v. The District shall assist in moving all school-related materials of the 
transferred unit member 

e. In grades TK-5 only, when involuntary transfers occur within five (5) business 
days before the unit member's first duty day through the first 15 teaching days, 
volunteers will be sought at the site. 

i. If there is an acceptable volunteer, prior to accepting the volunteer, the 
least senior teacher at the affected grade level will be offered the 
volunteer's assignment or a transfer to another site. 

f. When involuntary transfers (or a voluntary transfer that had the person not 
volunteered would have resulted in an involuntary transfer) occur and are 
implemented on or after the unit member's first duty day of the work year: 

i. The unit member shall be given five (5) days notice and three (3) days of 
preparation time. 
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1. This time may run concurrently. 
a. More or less time may be granted upon consultation 

between the unit member and their immediate supervisor. 
2. The unit member may prepare offsite for one of the three days of 

preparation time in consultation with their site administrator. 
3. If the notice and preparation time would require the unit member 

to miss the first or subsequent student days, the unit member may 
elect to waive the notice and preparation days and commence 
with the new assignment immediately and receive compensation 
equal to three (3) days of their calculated daily rate of pay. 

ii. The unit member shall be allotted one hundred dollars ($100) to purchase 
new materials. 

iii. The District shall assist in moving all school-related materials of the unit 
member. 

STIPEND POSITIONS (APPENDIX B) 

29. Stipend positions listed in the Special Assignment salary schedule (Appendix B) shall 
a. first be offered to unit members at the site where the position is located 
b. second to all unit members, and 
c. third to non unit members. 

30. The deadline for submission for payment of a stipend from Appendix B is June 25th 
during the same school year in which the unit member fulfilled the duties of the stipend 
position. 

31. Coaching 
a. Temporary athletic team coaching stipends shall be offered only to unit members 

or non unit members who satisfy the qualification criteria established for the 
position. (Education Code 44919). 

b. The principal or administrator designee at each site that offers temporary athletic 
team coaching stipends shall apply the qualifications based on Board policy and 
law on an annual basis to all temporary coaching assignments. 

c. Unit members that apply for a temporary coaching assignment and do not 
receive the assignment, may request the reason in writing within ten (10) work 
days. 

i. Reasons will be aligned to the criteria stated in Board Policy. 
d. The District reserves the right to cancel a sport even if a coach has been chosen. 

32. Department Heads/Lead Teachers 
a. There will be a process for unit members to have input into the selection of 

Department Heads (high school) and Lead Teachers (middle school). 
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b. Department heads or lead teachers are not serving in an administrative role. 
Rather, the goal is to collaborate with colleagues to enhance their ability to 
successfully collaborate and serve their students. 
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ARTICLE XI: CERTIFICATED PERSONNEL COLLABORATION 

1. The WPUSD and the WPTA believe in the importance of collaboration and agree to use 
the Professional Learning Community (PLC) model for certificated personnel 
collaboration. 

2. The WPUSD Administration and the WPTA unit members will participate in the PLC 
process to develop, implement, monitor and adjust practices that align with our belief 
that all students can succeed at high levels and our commitment to ensuring all students 
do. 

3. The PLC process requires, through a continuous cycle, improvement upon: 

a. Learning Environments 
b. A Guaranteed and Viable Curriculum 
c. Effective First Instruction 
d. Progress Monitoring 
e. Intervention 
f. Enrichment 

4. The PLC process is iterative and focuses on ensuring the learning and well-being of all 
students by answering these four guiding questions: 

1. What do we expect our students to learn? 
2. How do we know when they have learned it? 
3. How do we respond when students haven't learned it? 
4. How do we respond when they have? 

PROFESSIONAL LEARNING COMMUNITIES 

5. A PLC is a collaborative team that is formed by a group of unit members who share 
content and/or students. 

a. Unit members who teach different grade levels or subjects will attend the PLC 
where they teach the most classes or number of students, unless otherwise 
directed by site administration based on the needs of students or site PLCs, and 
they are expected to know and implement the outcomes and agreements of 
PLCs focused on the other class(es) they teach. 

b. Unit Members who are the only unit member assigned to a particular grade level, 
subject, or assignment at a school site will be required to fulfill the same PLC 
time commitments as all unit members, and will work with the site administrator 
to determine how that time is spent. 

i. Unit members in these unique situations will work with site administration 
to engage with a Professional Learning Community. 
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ii. Site administration will support unit members in these unique situations by 
connecting members with appropriate PLCs. 

6. The work of PLCs is data-driven and informs the choices that impact student learning. 

a. Data is meaningless unless it is used to support student success by: 
i. identifying areas of strengths; 
ii. identifying needs of students for intervention and enrichment; 
iii. improving curriculum and instruction; and 
iv. developing and refining common assessments. 

b. PLCs are not expected to spend all their time collecting and analyzing data, as 
there is other work of a PLC. 

7. The role of unit members in a PLC is to: 

a. focus on student learning 
b. work interdependently as a team to ensure continued growth towards student 

success; 
c. answer the guiding questions; 
d. actively participate in the work of recurring cycles of collective inquiry and action 

research; 
e. keep the dedicated PLC time sacred; 
f. follow the decisions the PLC makes, even when absent, 
g. inform affected PLC members and site administrators of agreements and 

outcomes; and 
h. honor the PLC by being prepared, sharing the work, and following through on 

collective commitments. 

8. The role of site administration is to hold PLCs accountable for their work by: 

a. maintaining the focus of PLC work on the guiding questions; 

b. collecting documentation, reviewing, and providing feedback; and 

c. supporting, coaching, and guiding PLCs or individual PLC members as needed. 

9. PLC teams will provide documentation of their work when requested, and site 
administration will collect the documentation of PLC work. 

a. The goal of documentation is to create a record of work completed, decisions 
made, goals set, plans made, and successes achieved. 

b. While there are no required forms of documentation, successful PLC teams 
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naturally develop documentation as they complete PLC work. 

c. Documentation may include norms, agendas, minutes, SMART goals, essential 
standards, pacing guides, common assessments, assessment data, and plans 
for intervention and enrichment. 

d. Documentation for unique PLCs (e.g. counselors, RNs, SLPs, SPED) may reflect 
best practices that support students within their job requirements. 

TRAINING AND TIME 

10. The District is committed to allocating resources to support ongoing training and 
coaching for staff engaged in the PLC Process. 

a. Training should take place during the unit member's work day (e.g. during staff 
meetings, classroom release, or non-ADA days). 

b. The District will provide annual onboarding and refresher training. 

c. The District will provide additional targeted training and coaching for key WPUSD 
and WPTA leadership that is vital to successfully operate the PLC model on 
school sites and across the district. 

11. Dedicated time is necessary to support PLC work. 

a. Time to complete PLC work will be dedicated during the unit members' work day. 

b. Dedicated time includes weekly PLC time, classroom release, and non-ada days. 

c. The WPUSD and the WPTA will collaborate on the scheduling of weekly PLC 
time in the development of the District calendar. See Article XV. 

12. The District calendar will include weekly PLC time to be utilized solely to support PLC 
work. 

a. PLC teams will meet for no less than one ( 1) hour weekly. 

b. Start times for PLC collaboration may vary from site to site and within a site. 

c. Up to four (4) weekly PLC times may be scheduled for cross-district articulation 
to support PLC work. 

d. All other weekly PLC times will be utilized at site discretion for PLC work, which 
may include additional cross-district articulation days, if sites deem them 
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necessary. 

13. Unit members are required to meet weekly during dedicated PLC time. 

a. PLC time is during the unit member work day and attendance is required. 
b. Administration and unit member participation in PLCs is not optional regardless 

of other responsibilities. 
c. Unit members are not required to make up missed PLC time due to use of leave. 
d. Unit members who miss a PLC meeting should tell their PLC team and site 

admin when they will miss a PLC. 
i. Unit members should consult their team to see what they missed. 
ii. An absence in AESOP is considered informing administration. 
iii. Site administration should address missed meetings with the teacher 

individually. 
e. Coaches and advisors who attend a scheduled contest (not practice) should 

inform their PLC of their upcoming absence and consult their PLC afterwards to 
see what was missed. 

14. School business should not be scheduled during weekly PLC time. 

a. Only PLC teams that share content or students should meet during this time to 
address the four questions. 

b. If a department needs to meet during PLC time because they can't meet other 
times during the year, departments may meet once a quarter during weekly PLC 
time. 

i. The bulk of the meeting should still be focused on PLC work. 

15. Training should not be scheduled during weekly PLC time. 

a. If training is held during PLC time (i.e., technology, curriculum, PLC), it must meet 
the following criteria: 

i. is necessary for the team to successfully address the four questions; 
ii. be driven by teacher need; 
iii. be clearly articulated and justified; and 
iv. should happen rarely. 

b. Training may be initiated by administration or unit members. 
i. Unit member requests for training should be directed to site 

administration. 

WEEKLY PLC MEETINGS 

16. Unit members will share the responsibility for taking on roles like facilitator, note taker, 
time keeper, etc. to ensure that the team stays focused on the right work. 
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17. Each PLC will establish norms that facilitate the PLC process. 

a. These norms will include a process to make decisions, and to address conflict 
among PLC members, including how members will respond when norms are 
being violated. 

b. When appropriate, site administration will be considered a resource and will take 
steps to intervene when necessary when PLCs experience conflict or unit 
members consistently violate norms. 

18. Weekly PLC time will be documented in agendas and minutes. 

a. Unit members will set a meeting agenda that addresses the four questions for 
each weekly PLC meeting. 

b. Site administration will monitor meeting agendas to ensure agenda items are 
focused on the work of the four questions. 

c. Unit members will keep meeting minutes that include the following: 
i. date of meeting 
ii. start and stop times of meeting 
iii. PLC members both present and absent at the meeting 
iv. an overview of work completed and decisions made, and 
v. future agenda items. 

d. Site Administration will provide templates for meeting agendas and minutes as 
requested. 

19. The majority of PLC work will occur during dedicated PLC time. 

20. A minimal amount of preparation work outside of normal information gathering and 
assessment acquisition responsibilities may be required of unit members. 

21. Weekly PLC time around quarter, trimester, and semester grading periods will be utilized 
as follows: 

a. PLCs may utilize one weekly PLC time around quarter (middle and high school) 
and trimester one and two (elementary) grading periods for the purpose of 
preparing grade reports. 

i. PLCs must work together to choose a meeting time in advance and notify 
site administration of the chosen date. 

b. PLCs may utilize one weekly PLC time at the end of trimester one (including 
Monday if applicable) for the purpose of parent conferences at the elementary 
and middle school levels. 

i. High school will follow a normal, full day, schedule during this time. 
c. Early Release Days at the end of semester one are for the purpose of preparing 

grade reports at the middle and high school levels. 
i. Elementary level will also have Early Release Days and the time will be 
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utilized at the discretion of school sites as mutually agreed upon by unit 
members and site administration. 

d. Early Release Days at the end of the school year (semester two/trimester three) 
are for the purpose of preparing grade reports at the elementary, middle and high 
school levels. 

CROSS SITE PLC MEETINGS 

22. Cross site PLC meetings are intended for district-wide grade or department alike or 
vertical articulation. 

a. These meetings are scheduled in advance so that members of the PLC can 
prepare for the meeting. 

b. The district may choose to organize up to four per year. 

23. Attendance is expected when cross site PLC meetings are arranged. 

24. PLCs who would like to participate in additional cross site or vertical collaboration will 
work with their site administrator. 
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ARTICLE XII: CERTIFICATED PERSONNEL EVALUATION 

A. PHILOSOPHY 

The philosophy underlying these evaluation procedures is embodied in the following basic 
concepts: 

1. The purpose of teacher evaluation is to improve the educational program in the Western 
Placer Unified School District and to advance toward attainment of the District's stated 
educational goals. 

2. The evaluation of teachers is viewed as a positive process, which is program and 
performance oriented, and not personally centered. 

3. The evaluation of teachers, in all its facets, is seen as a cooperative effort and a shared 
responsibility between evaluatee and evaluator. Final responsibility for performing 
evaluative judgment and for signing evaluation forms rests with the site principal or 
assistant principal, program director, or designated administrator with direct oversight 
responsibilities of the evaluatee's program. 

4. The teacher's evaluator shall take affirmative action to help the employee to correct any 
cited deficiencies. Such action shall include specific recommendations for improvement, 
direct assistance in implementing such recommendation, and/or released time for the 
teacher to visit and observe other similar classes in other schools. 

5. Teachers shall not be required to participate in the evaluation and/or observation of other 
teachers. Teachers who are assigned as half-time teachers and half-time administrators 
shall participate in the evaluation and/or formal observation of other teachers. Final 
evaluations shall be subject to review by a full-time principal or district administrator if 
requested by the unit member. 

6. If subsequent remedial action eliminates the negative evaluation and/or the identified 
deficiencies, at the evaluatee's request, the evaluation(s) citing such deficiencies shall 
be removed from the evaluatee's file after a period of thirty-eight (38) months following 
the completion of the remediation. 

7. All teachers to be evaluated will be notified by October 1 of each school year. A list will 
be maintained at the District Office. 

8. The summary evaluation of a unit member's performance pursuant to this Article shall 
not include the use of publishers' norms established by standardized tests. 

In the event that laws or regulations including, but not limited to, those which impact 
funding require the District to modify the first sentence in this section A.8 the language 
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shall be removed or modified to be in compliance with law or regulation and any 
modification will be negotiated only to the extent specifically required by said law or 
regulation. Nothing in this section A.8 shall prohibit teachers and administrators from 
having professional discussions about test scores including discussions about the 
scores of the students currently or previously taught by the teacher. 

B. DEFINITION OF TERMS 

1. Evaluation: A process that is composed of at least three parts. Those are: 

a. The written goals and objectives, or the development of an annual professional 
plan. 

b. Observation(s), formal/informal. 

c. A summary written evaluation. 

2. Evaluator: An evaluator shall be the site principal, assistant principal, program 
director, or designated administrator with direct oversight responsibility of the 
evaluatee's program. 

3. Goals and Objectives: A goal is an individualized plan that states what a unit 
member will strive to achieve as related to their instructional position during the 
school year. An objective is the method(s) to be used by the unit member to achieve 
the goals that have been established. 

4. Annual Professional Plan: Individualized annual plan developed by permanent and 
identified experienced probationary unit members for the express purpose of 
providing a self-evaluative program of growth. 

5. Observation : Observation is the basis for the summary evaluation as written by the 
site principal or assistant principal. All other observations and supervision activities 
performed by other than the evaluator are not to be a part, either directly or indirectly, 
of the summary evaluation without the written permission of the evaluatee. 

6. Informal Classroom Observation : Shall be a classroom visit of an unspecified period 
of time, with or without prior notification of the visit. Feedback may be provided. If a 
form is used to provide feedback, unit members will have input into the process for 
creating the form. The employee may submit a written response to the feedback 
given by the evaluator. 

7. Formal Classroom Observation: Shall be at least 30 minutes to one (1) period in 
duration. Shall be preceded and followed by conferences between evaluator and 
evaluatee. 
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C. EVALUATION OF PERMANENT TEACHERS 

1. Permanent teachers shall be evaluated once every other year. When a permanent 
employee has received a needs improvement or an unsatisfactory summary 
evaluation, the employee will be evaluated annually by his or her current evaluator 
until the employee receives a positive evaluation or is separated from the District. 

a. If an employee requesting a transfer or reassignment in accordance with Article 
X has received two consecutive summary evaluations rated lower than Meets or 
Exceeds District Standards in their two most recent summary evaluations and at 
least one of the two summary evaluations is rated Unsatisfactory, then the 
employee will have no priority consideration for any vacant positions. The District 
may still grant a transfer or reassignment request after considering the 
educational and operational needs of the District or the site(s). 

2. By October 15, the evaluator shall confer with all permanent teachers being 
evaluated that year to establish in writing either goals and objectives or an annual 
professional plan and may review site goals and the summary evaluation process. 

3. During the year a teacher is being evaluated, the evaluator may conduct one formal 
observation to occur no later than April 30. 

4. Not later than May 1 of the year that the permanent teacher is to be evaluated, the 
evaluator shall meet with the unit member and discuss his/her summary evaluation. 

5. Unit members with permanent status and who have been employed at least ten (10) 
years with the school district, are highly qualified, as defined in 20 USC Sec. 7801, 
and whose previous evaluation rated the unit member as meeting or exceeding 
standards, may be evaluated every five (5) years if the evaluator and unit member 
being evaluated agree. The unit member or the evaluator may withdraw consent at 
any time. If the parties do not mutually agree, the process reverts back to C.1 of this 
article. It is understood that this process may result in an inconsistent practice from 
site to site. 

a. The five (5) year Evaluation may be initiated by the unit member or the unit 
member's evaluator. 

b. A unit member may be evaluated every five (5) years under the following conditions: 

i. The unit member has permanent status; 

ii. The unit member shall have been employed by the District for a minimum of ten 
(10) years while continuously serving under the same credential or area of 
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specialization. 
1. If a unit member changes the service to another credential or 

specialization, the member may be evaluated as outlined in Section 

C.1 of Article XII. 

2. In a scenario as presented in 2.b.i above, if the unit member's 

subsequent summary evaluation overall status rating was rated as 
Meeting or Exceeding District Standards, with no individual 

teaching standards rated as Needs Improvement or Unsatisfactory, 
they will be eligible for the five (5) year evaluation cycle. 

iii. The unit member is "highly qualified" under No Child Left Behind (NCLB), 

meaning that the unit member is fully credentialed, meets subject matter 

requirements, and is not in a misassignment. Unit members who are in a teaching 

or services position for which they do not hold a legally recognize certificate, 

credential, permit, or waiver with an appropriate authorization are considered to 

be misassigned. 

iv. The unit member's previous summary evaluation overall status rating was rated 
as Meeting or Exceeding District Standards, with no individual teaching standards 
rated as Needs Improvement or Unsatisfactory. 

v. The unit member and the member's evaluator agree to a cycle of five-years. 
Agreement on a five (5) year Evaluation shall be decided on an individual basis, 
and shall not be based on arbitrary or capricious reasons. If the unit member who 
is eligible based on 2.a-d above requests to be on a five year evaluation cycle and 
the evaluator declines, the unit member will be notified in writing of the reason for 
the denial. 

vi. A bargaining unit member may elect to return to the two-year evaluation cycle by 
notifying the site administrator in writing by October 15. 

vii. Unit members who meet the qualifications in 2a-d above may begin the 5 year 
from their most recent qualifying evaluation. 

viii. In the absence of a five year evaluation, the evaluation process shall revert to 
the provisions outlined in Section C.1 of Article XII. It is acknowledged that this 
procedure may lead to variability in practice across different sites. 

c. No part of this article shall be construed as limiting the evaluator/administrator at a site 
to perform informal observations of unit members and provide feedback from said 
informal observations at any time, regardless of the evaluation cycle that a unit 
member is on. 

D. EVALUATION OF PROBATIONARY TEACHERS 
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1. All probationary teachers shall be evaluated every year. 

2. By October 15, the evaluator shall confer with all teachers being evaluated that 
year to establish: 

a. Written instructional goals and objectives for teachers with less than two (2) years 
experience. 

b. A written annual professional plan or goals and objectives for teachers with three 
(3) or more years experience. 

3. At least three formal observations shall be conducted each year prior to March 15. 

4. A summary evaluation and conference shall be scheduled for no later than March 15 
in the first and second year of employment. 

5. A determination that any probationary teacher has received a needs improvement or an 
unsatisfactory evaluation shall be recorded on the probationary teacher's evaluation 
form. 

a. If an employee requesting a transfer or reassignment in accordance with Article X 
has received two consecutive summary evaluations rated lower than Meets or 
Exceeds District Standards in their two most recent summary evaluations and at 
least one of the two summary evaluations is rated Unsatisfactory, then the employee 
will have no priority consideration for any vacant positions. The District may still grant 
a transfer or reassignment request after considering the educational and operational 
needs of the District or the site(s). 

E. EVALUATION OF TEMPORARY TEACHERS 

1. All temporary teachers may be evaluated every year. 

2. The evaluator shall confer with all temporary teachers being evaluated to establish 
instructional goals and objectives which shall be put in writing. 

3. Three formal observations may be conducted during the year the temporary teacher is 
evaluated before April 30. 

4. A summary evaluation and conference shall be scheduled no later than May 1. 

5. A determination that any temporary employee has received a needs improvement or an 
unsatisfactory evaluation shall be recorded on the temporary employee's evaluation 
form. 
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F. FORMAL CLASSROOM OBSERVATION (if used) 

1. The provisions of this Article do not preclude other methods of evaluation and 
observation by the evaluator. Evaluators and evaluatees may suggest other methods of 
evaluation and observation which, if mutually agreed upon, will be utilized in the 
individual's evaluation process. 

a. A formal classroom observation shall be arranged by the evaluator and the evaluatee 
at least two (2) days in advance of the observation . This requirement may be waived 
at the discretion of the evaluatee. 

b. This classroom observation shall be preceded and followed by a conference during 
which evaluator and evaluatee shall discuss data relevant to the observation. The 
evaluator's observation shall be put in writing (Appendix D). 

c. In the event of a negative classroom observation, the evaluatee may request 
additional formal classroom observations. 

2. Formal classroom observations may be waived by mutual agreement. 

G. WRITTEN SUMMARY EVALUATION 

1. The summary evaluation may include at least one formal classroom observation lasting 
thirty (30) minutes or one full period which shall occur by April 30. 

2. The summary evaluation shall not be based solely on classroom observations. 

3. The summary evaluation shall include recommendations, if necessary, as to areas of 
improvement in the performance of the employees. 

4. A copy of the written summary evaluation shall be presented to a permanent employee 
not later than May 1. 

5. Within seven (7) days, the employee may attach a written response to the summary 
evaluation before such evaluation is placed in the employee's personnel file located in 
the District Office. 

6. The written summary evaluation, goals and objectives, and observation forms will be 
jointly developed by the Association and the district and no other forms may be used for 
purposes of observation and evaluation without the mutual consent of the Association 
and District. 

7. The selection by the eligible unit member of either an annual professional plan or goals 
and objectives shall not reflect negatively upon the summary evaluation. 

71 



H. FORMATS 

A variety of formats may be used for the annual professional plan. 

The following certificated employees will be evaluated using the four domains (Framework 
for Teaching - Appendix E): 
Speech Pathologists 
Nurses 
Counselors 

The above mentioned employees will use the "Framework" for their field (Appendix E) formal 
Evaluation form for their field (Appendix E), Employee Reflection Form (Appendix E - this 
form is optional), and Summative form (Appendix E). The Framework for Teaching uses four 
domains of professional practice which are aligned to the standards of each specific 
profession. 

Speech Pathologists, Nurses, and Counselors will be evaluated using the same evaluation 
timelines and procedures that are used for probationary and permanent teachers as noted in 
Article XII (C through H). 
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ARTICLE XIII: SALARIES 

A. BASIC TEACHER'S SALARY SCHEDULE 

1. The District hereby adopts a single Salary Schedule, the provisions of which shall apply 
to all personnel recognized in Article II of the Agreement with the Western Placer Unified 
School District. All salary schedules shall be based on training, experience, and years of 
service. 

2. One step on the salary schedule shall be allowed for each successful year of service as 
an employee of the District, except for the first year of employment in the District in 
which they must be in paid status at least 50 percent of the school year. 

3. It is also our hope that these regulations will affect the realization of the following 
additional objectives: To attract and keep competent teachers, and to encourage all 
teachers to improve the quality of their teaching services as long as they remain in the 
employ of the Western Placer Unified School District. 

B. DEFINITIONS 

1. A unit shall be evaluated in terms of semester units from accredited institutions. 

2. A year shall be designated as the time from July 1 of one year to June 30 of the next 
year. 

3. A school year is designated on the school calendar as the number of days a unit 
member is required to work. 

4. The base salary shall be the salary represented at Class C-Step 1. 

5. A successful year of service is when a unit member has been in a paid status for at least 
75% of the school year. 

6. Units Committee shall be comprised of two (2) Association appointed members and two 
(2) administrators appointed by the Superintendent. 
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C. UNITS ALLOWABLE ON THE SALARY SCHEDULE 

1. If a teacher obtains fifteen (15) units beyond one classification prior to the placement in 
Column F, he/she is placed on the next higher classification until fifteen (15) or more 
units have been obtained. Beginning in the 2021-2022 school year, this only applies to 
certificated teachers on the 2021-2022 Teacher salary schedule. 

2. Courses for credit on the salary schedule shall be limited to upper division or graduate 
courses from a regionally accredited institution that are directly connected to the 
members' classroom assignment. Credit for other units will be guaranteed 
only on prior approval of Units Committee. Such units must be approved by a 
majority vote of the Units Committee. 

3. Employees will be advanced by not more than one salary class in any one-year 
(horizontal movement). 

4. During the first year of employment with Western Placer Unified School District, 
bargaining unit members will be eligible to move one column any time during the first 
year if they meet the requirements in C.1 and 2. Units must be submitted to the 
Personnel Department no later than the 1st of the month for the salary advancement to 
become effective on the next available end-of-month payroll. The first salary 
advancement is not retroactive. 

5. A bonus of 2.5 percent of F-1 on the Teacher Salary Schedule will be added to the salary 
of an employee with an earned Master's degree, who submits evidence of such degree 
in accordance with Section D, Deadline Dates, below. 

6. A stipend of $2,000 will be added to the salary of an employee who serves as a Special 
Day Class or Resource Specialist Teacher. 

7. Career Technical Education (CTE) teachers without a bachelor's degree will be placed 
on the following columns of the certificated salary schedule, with the listed requirements 
in lieu of the standard degrees/units requirements: 

Column A Column B Column C Column D Column E Column F 

Preliminary Preliminary Preliminary ClearCTE Clear CTE ClearCTE 
CTE CTE CTE Credential Credential Credential 

Credential Credential Credential 

3 years of 5 years of 7 years of 15 units 30 units 45 units 
industry industry industry 

experience experience experience 
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Units to achieve Column D, E, and F must adhere to the same requirements set forth in 
C and F in this article. Hours spent on professional learning, externships, and industry 
certifications may be submitted for consideration by the Units Committee, and may earn 
the same ratio of credits to hours as listed in F.1 of this article. 

Beginning in the 2023-2024 school year, this system will apply to all affected unit 
members. 

D. DEADLINE DATES 

1. All unit members must file a Statement of Intent (Appendix F) by February 15 indicating 
whether they are planning on moving from one column to another for the next year. 

2. Grade cards and/or official college transcripts must be submitted to the District by 
November 1 of the year in which unit credit is to be applied to the salary schedule. 

E. UNIT MEMBER ENTERING THE SYSTEM 

1. New unit members entering Western Placer Unified School District system will receive 
full credit for each year of experience teaching in United States/American schools 
requiring a United States/American credential for each year of service. Unit members 
who serve in an intern capacity, while holding a valid intern credential, will receive up to 
one (1) year of credit towards salary schedule placement for this experience. Teachers 
with long-term substitute experience will not receive credit towards salary schedule 
placement. 

a. Beginning in the 2023-2024 school year, new nurses entering and current nurses 
in the Western Placer Unified School District system will receive full credit for 
each year of experience working either as a school nurse requiring a school 
nurse credential or in a nursing position requiring a Registered Nurse license. 

b. Beginning in the 2023-2024 school year, new and current teachers filling a 
Career Technical Education (CTE) position will receive full credit for each year of 
experience working either as a teacher in a school requiring a United 
States/American credential or in a field directly related to their CTE teaching 
placement. For each 1,500 hours of clocked prior industry field experience, a 
year of experience will be accepted for salary schedule placement. 

c. For a and b above, clearly related or similar work experience may be considered 
and applied per district discretion to count for years of salary credit. 

2. All credits shall be evaluated at the time of hiring if credit is desired. 

F. DISTRICT SPONSORED UNITS 
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In addition to units from accredited institutions, units may be awarded for salary schedule 
purposes for District approved in-service activities, District approved committees, or District 
approved projects. 

1. Participation in District approved and sponsored in-service: 

a. Fifteen (15) hours of participation for one unit of credit. 

b. These hours of participation must be outside of the regular hours of contract day or 
contracted duty year and for which there is no pay. 

2. Participation in District approved committees: 

a. Fifteen (15) hours of participation for one unit of credit. 

b. These hours of participation must be outside of the regular hours of contract day or 
contracted duty year and for which there is no pay. 

c. Committee work must be approved by the Units Committee. 

3. District approved projects: 

a. A unit member or group of unit members may submit a written proposal for a project 
that would benefit their classroom(s), school, or the district. These projects may 
include but are not limited to curriculum, in-service, and/or travel. 

b. The proposal shall be submitted to the unit member's supervisor, Assistant 
Superintendent of Educational Services, and the Units Committee. 

c. After consulting with the applicant(s), the supervisor(s), Assistant Superintendent for 
Educational Services, and Units Committee will approve/disapprove the proposed 
project. 

d. The work to be completed, proposed timeline, and number of units to be potentially 
earned will be agreed upon at the time of approval. 

e. Upon conclusion of the project, the Units Committee will make the final determination 
for the granting of units. This determination shall be submitted in writing to the 
District Office by the Units Committee. 

G. SALARY SCHEDULE 

1. See the following attachments in Appendix A for salary schedules: 
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• Teacher Salary Schedule 
• Counselor and Nurse Salary Schedule 
• Speech and Language Pathologist (SLP) Salary Schedule 

Adjustments to these salary schedules will be available on the Western Placer Unified 
School District website. 

2. The Counselor and Nurse salary schedule shall be an additional ten percent (10%) 
above normal placement on the certificated salary schedule (Appendix A). 

3. WPTA members serving as school nurses will be placed on the Counselor and Nurse 
salary schedule. School nurses will be required to work 199 days. 

H. SPECIAL ASSIGNMENT SALARY SCHEDULE 

1. Bargaining unit employees who are designated by the District to perform the duties of 
the assignments listed in Appendix B shall receive the appropriate compensation listed 
in Appendix B. Employees who serve less than a full year, or less than a full assignment, 
shall receive a pro-rated stipend. 

2. Each year the principal of each school site shall submit in writing a list of persons 
authorized to serve in the special assignments to the District office. This shall be done as 
soon as possible so these persons can be paid in accordance with the supplemental 
salary schedule. 

3. Certificated staff authorized to fill special assignments shall be paid in accordance with 
the criteria for establishment of supplemental pay, which is based upon yearly 
extra-curricular schedules and time factors involved. The pay will be stated as a 
percentage of the base salary (C-1) except as otherwise noted in Appendix B. 

4. If a new special assignment job classification is established, the District will negotiate 
with the Association over the appropriate salary for this classification. If possible, said 
negotiations shall take place prior to the filling of the position. The salary subsequently 
agreed upon shall be retroactive to the first day the position was filled. These new 
assignments will be included in Appendix B. 

5. If there is any substantial change in the duties of any existing special assignment job 
classification, the District will negotiate with the Association regarding possible 
modification in the salary for such position and any modification in the salary for such 
position agreed to will become effective on the first day that the change in duties became 
effective. 

6. A new special assignment job classification shall be defined as any position that 
receives compensation over and beyond the salary schedule (Appendix A). 
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I. OTHER SPECIAL ASSIGNMENT JOB CLASSIFICATION 

1. The District will notify the Association Bargaining Chairperson of stipends offered to 
bargaining unit members not included in Appendix B at its inception and by September 
15 of each school year regardless of the source of funding for the position. Notification 
will include title of the stipend, site(s), duties, date posted, approximate hours required, 
compensation, and comments if necessary. 

2. Within fifteen (15) instructional days of each notification by the District, the Association 
will notify the district if the stipend will be negotiated using the process outlined in H.5 of 
this article. 

3. Using 2002 -2003 as a base school year, only stipends offered more than once to 
bargaining unit members will be subject to 1.2 of this section. 
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ARTICLE XIV: EMPLOYEE BENEFITS 

A. COST CONTAINMENT COMMITTEE 

A health care cost containment committee shall be formed. It shall be comprised of two 
Association representatives and two District representatives and representatives from other 
groups (at the discretion of the District). 

1. This committee shall be charged with annually reviewing District health plans for 
cost-effective alternatives and may make recommendations, which shall be subject to 
negotiations. 

2. Annual recommendations for health insurance shall include a minimum of three 
alternatives. One of the alternatives shall be Kaiser and at least one alternative shall 
permit retirees who have at least reached the age of sixty-five (65) to participate upon 
timely payment by the retiree of the required premium. 

3. The Association shall activate this committee not later than February 1 of each year of 
this contract. 

B. BENEFIT PACKAGE 

The required maximum District monthly health benefit (including dental and vision) 
contribution for a unit member shall be $1201.99 per month. Premium amounts in excess of 
$1201.99 are the responsibility of the employee. 

The required maximum District monthly contribution for a unit member enrolling in a high 
deductible health insurance plan, eligible for Health Savings Account (HSA), (including 
dental and vision) shall be $1201.99 per month. Additionally, the District will contribute the 
amount equal to the difference between the high deductible plan premium (including dental 
and vision) and the maximum cap of $1201.99 to an employee specific Health Savings 
Account at a reputable third party administrator. HSA contributions shall not exceed the 
annual Federal IRS maximum contribution for HSA's, determined by whether the employee 
is enrolled in single or family (for this purpose "family" includes plus children, plus spouse or 
plus family) coverage. If the District annual contributed HSA amount (difference between 
$1201.99 and the medical premium including dental and vision) would exceed the annual 
Federal IRS maximum, then the amount of the IRS maximum would be divided by twelve 
and that amount would be contributed to the employee's HSA each month. If the premium 
for the high deductible plan (including dental and vision) meets or exceeds $1201.99 per 
month (the District maximum benefit cap), then the District will not be contributing to the 
HSA. District contributions to HSA's will be determined for the fiscal year based on the 
Federal IRS maximum at the time of open enrollment and will not be adjusted during the 
fiscal year if the Federal IRS maximum changes. 
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1. Health Insurance 

a. The District shall provide each eligible unit member, and eligible dependents where 
appropriate, with the option of enrolling in Kaiser, or one of the agreed upon 
alternative health insurance plans. 

b. Unit members who are absent on account of prolonged illness who have exhausted 
their accumulated paid leaves and are therefore on the 39-month reemployment list 
(permanent unit members )/24 month reemployment list (probationary unit 
members) shall continue to receive full insurance coverage to be paid by the District 
for that period of illness not to exceed eight (8) months following exhaustion of said 
leave. In order for a unit member to avail themselves of this additional coverage the 
employee must sign up for COBRA benefits and the District will make payments to 
the COBRA administrator in an amount equal to or less than the maximum amount 
the District contributes towards active employee benefits, as described above, 
depending on the plan selected by the unit member. The unit member will be 
responsible for any amount due to the COBRA administrator in excess of the amount 
the District contributes towards active employees as described above. 

c. Unit members on approved unpaid leaves of absence may continue to receive health 
insurance coverage for the period of the leave at the employee's expense . 

2. Dental Insurance 

The District shall provide each eligible member, and eligible dependents where 
appropriate, with a dental plan. The plan (carrier) shall be determined by the Association 
and the District. Dental coverage will be $2000 maximum per annum. 

3. Vision Care Plan 

The District shall provide each eligible unit member, and eligible dependents where 
appropriate, with a vision care plan. The plan (carrier) shall be determined by the 
Association and the District. 

4. Life Insurance 

The District shall provide each full-time eligible unit member with a life insurance policy. 
The policy shall be provided by The Standard Insurance Company Basic Life and 
Accidental Death or Dismemberment or its current equivalent) unless otherwise agreed 
to by the Association and the District. Premiums paid by the District are in addition to the 
medical, dental and vision premiums. 

The unit member may provide, at his/her own expense, each of his/her family members 
with a life insurance policy through payroll deduction subject to carrier restrictions. 
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5. Income Protection 

The District shall provide each full-time eligible unit member with an income protection 
policy. The policy shall be provided by The Standard Insurance Company (Disability or 
its current equivalent) unless otherwise agreed to by the Association and the District. 
Premiums paid by the District are in addition to the medical, dental and vision premiums. 

6. Open Enrollment 

The open enrollment period shall be at least fifteen (15) days unless information from 
any insurance carrier is not released in a timely manner. 

C. TRANSITION COVERAGE - (COBRA) 

1. Pursuant to Federal Law (COBRA), an employee who terminates or is terminated 
(except for gross misconduct) is entitled to continue group health plan coverage at the 
group rate for up to eighteen (18) months or the amount prescribed by law. Group health 
plan includes the package of health, dental, vision, and prescription coverage. 

2. In certain circumstances, an employee's spouse, former spouse, or dependent child may 
have a right to continued coverage for up to 36 months. 

3. All such continued coverage is at the sole cost of the employee or other qualified 
individual. Continued coverage may be subject to an administrative fee. 

D. ELIGIBLE EMPLOYEES 

1. Unit members are eligible when working at least half-time. Unit members working from .5 
to .99 FTE shall be entitled to receive pro-rated health and life insurance benefits . 
Entitlement shall be based on the ratio of the employee's contracted service to 1.0 FTE. 

2. Participation shall be subject to lawful rules of the insurance provider and timely 
payment of the remaining balance by the employee through payroll deduction. 

E. RETIREE BENEFITS 

1. The District may offer unit members the Golden Handshake Additional Service Credit 
program authorized by Education Code 44929 between July 1 and March 1. 

2. The District agrees to make available medical (including prescription), dental, and vision 
to an employee who retires during the life of this contract. The plans provided shall come 
from the same broker as active employees subject to the following conditions : 

81 



a. The unit member must have served at least fifteen (15) years in the Western Placer 
Unified School District as an employee; those members with fewer than fifteen ( 15) 
years may choose to enroll in the benefit package at their own cost. 

b. The member must have reached a minimum of age fifty-five (55). 

c. The District obligation under this provision shall not exceed the amount equal to the 
Kaiser Health HMO Retiree only Rate plus dental, and vision, not to exceed 
$1,201.99 monthly. This retiree benefit will be for a maximum of seven (7) 
consecutive years or until the age sixty-five (65), whichever comes first for unit 
members with 15-19 years of consecutive service in the Western Placer Unified 
School District. For unit members with 20 or more years of consecutive service in the 
District, the retiree benefit will be for ten (10) consecutive years or until age sixty-five, 
whichever comes first. This amount will be paid directly to appropriate insurance 
carriers. 

d. The required maximum District monthly contribution for a retiree choosing a High 
Deductible Health Plan (dental and vision included) plus the District Health Savings 
Account contribution will not exceed E.2.c. The Retiree is responsible for any tax 
implications of the District's contribution to the Health Savings Account. 

F. Unit members who retire at 65 years or older with 20 or more years of consecutive service 
within the district may choose one of the following options: 

1. A monthly district contribution up to $450 per month to be used toward supplemental 
medical, vision, and/or dental benefits for twelve months. Plans provided shall come 
from the same broker as active employees. 

2. A one-time lump sum of $5,000 paid through supplemental payroll. The retiree is 
responsible for any tax implications of the lump sum payment. 

G. Benefit (E.2.c.) is only available to employees who: 

1. Submit, in writing, their letter of retirement between the dates of July 1 and March 1, and 

2. Elect, in writing, to receive this benefit. 
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ARTICLE XV: WORK YEAR 

A. TEACHING DAYS 

Days during which students are required to be in attendance or for which attendance is 
credited. 

B. DUTY DAYS 

Days during which unit members are required to be in attendance. 

C. WORK-DAY /WORK YEAR 

1. Starting with the 2017-2018 school year, there shall be 180 teaching days plus four (4) 
additional non-ADA days for a total of 184 duty days. Starting with the 2017-2018 school 
year, teachers new to the District shall work one (1) additional non-ADA day for a total of 
185 duty days. 90 minutes of the additional non-ADA day for new teachers will be 
allotted to Western Placer Teachers Association. 

2. Starting with the 2017-2018 school year, counselors shall work 201 days per year. These 
days will be scheduled by the counselor and their site principal. 

3. Starting with the 2017-2018 school year, school nurses will have a 184 day work year 
and will be required to work an additional 15 days outside of this work year. 

4. Only the start and stop of the duty days, the number of days between, number and 
placement of zero days, as well as the number, functions, and placement of the non 
ADA days, are negotiable. 

5. A Calendar Committee comprised of 3 WPUSD representatives, one of which will be the 
chairperson and 3 WPTA representatives will be formed and shall develop a calendar 
which includes the start and stop of the duty days, number of days between, number 
and placement of zero days, as well as the placement of non-ADA days. 

6. Prior to December 1st, the number and function of non-ADA days for the following 
school year will be determined through negotiations. 

7. By December 1st, the chairperson of the Calendar Committee will be informed of the 
number and function of the non-ADA days for the following school year, as per C.5 of 
this article. 

8. By February 1st, the Calendar Committee will submit a calendar proposal reached by 
consensus (support of every member of the committee) for the following school year to 
the WPTA and WPUSD bargaining teams for tentative agreement. If consensus cannot 
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be reached by February 1st, the chairperson will forward the committee's options and 
data to the WPUSD and WPTA bargaining teams to be negotiated using C.4 above. 

9. Calendar committee meetings will be held beyond the workday and not count as a 
meeting described in Article VII.A of the collective bargaining agreement. 

D. STAFF DEVELOPMENT DAYS 

1. All staff development, which occurs beyond the teacher's work day, must be 
pre-approved by the District. 

2. Additional staff development may be compensated at the hourly rate (See Appendix A) 
or converted to units toward advancement on the salary schedule at the District's 
discretion. 

3. Since attendance at staff development beyond the teacher's work day is optional, 
teachers cannot be held accountable for information/materials received during staff 
development held beyond the teacher's work day unless they attended the staff 
development training and were compensated for said training. 

4. Staff development opportunities must meet one of the following categories: 

• WPUSD Sponsored Staff Development, 
• PCOE Sponsored Staff Development, 
• WPUSD Endorsed Staff Development 
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ARTICLE XVI: SAVING PROVISIONS 

A. If any provisions of the Agreement are held to be contrary to law by a court of competent 
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent 
required by law, but all other provisions will continue in full force and effect. 

B. Should a provision or application be deemed permissive, the District shall maintain such 
benefit for the duration of the contract, unless such provision is declared "contrary to law" as 
in paragraph A above. 
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ARTICLE XVII: CONCERTED ACTIVITIES 

A. It is agreed and understood that there will be no strike, work stoppage, slow-down, picketing 
or refusal or failure to fully and faithfully perform job functions and responsibilities or other 
interference with the operations of the District by the Association or by its officers, agents, or 
members during the term of this Agreement, including compliance with the request of other 
labor organizations to engage in such activity, except as provided in Section C of this 
Article. 

B. The Association recognized the duty and obligation of its representatives to comply with the 
provisions of this Agreement and to make every effort toward inducing all employees to do 
so. In the event of a strike, work stoppage, slow-down, or other interference with the 
operations of the District by employees who are represented by the Association, the 
Association agrees in good faith to take all necessary steps to cause those employees to 
cease actions, except where such actions are permitted under Section C of this Article. 

C. Notwithstanding Sections A and B above, the Association retains the right to engage 
in concerted activities, including a strike, if the parties fail to reach an agreement 
during reopener negotiations and have fully exhausted the statutory impasse 
procedures under the Educational Employment Relations Act (EERA). 
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ARTICLE XVIII: PUBLIC AND PARENTAL COMPLAINT PROCEDURE 

A. PHILOSOPHY 

This article is intended to provide the public a forum and a process to present official 
complaints about a unit member. The process herein seeks to ensure the public's right to 
express concerns and to protect the rights of the unit member and students. This article is 
not intended to provide a forum or process for one WPUSD employee to present a complaint 
against another WPUSD employee. Complaints from one WPUSD employee against 
another WPUSD employee should follow the process outlined in Administrative Regulation 
1312.1 (a). Additionally, it is not the design of this process to presume guilt on the part of the 
unit member nor compromise any party's right to due process. 

B. PUBLIC CITIZENS COMPLAINT 

No negative and/or unsatisfactory evaluation shall be predicated upon information or 
material of a derogatory or critical nature, which has been received by the evaluator from a 
parent and/or citizens unless the following procedures have been followed in Section C 
below. 

C. PROCEDURE 

1. Parent/citizens with a complaint shall be encouraged to address concerns to the unit 
member as a first step. The District may require site based teachers to attend a meeting 
to resolve a formal parent complaint. Prior to meeting outside the unit member's work 
day, alternate meeting times will be sought such as, but not limited to; meeting during a 
preparation period, conference calling, providing a substitute, and administration 
covering the class. If the meeting occurs outside of the unit member's work day, the unit 
member will be eligible to submit a timecard for time exceeding sixty (60) minutes 
beyond their contract day. This compensation will be at the district hourly rate. 

2. Any parent or citizen complaint about a unit member shall be reported to the unit 
member by the administrator, or reported to the administrator if received by the unit 
member as soon as practicable, and in a timely manner to prepare all parties for a 
conference if the complaint may result in negative material being placed in the unit 
member's personnel file. 

3. If the complainant does not want to meet with the unit member, then: 

a. The complainant will meet with the unit member's supervisor. 

b. The supervisor will meet with the unit member to address concern(s). 

87 



c. The supervisor will inform the complainant of the efforts made to reach resolution of 
the concerns within the limits of confidentiality of personnel matters. 

4. If the matter has not been resolved at Step 3: 

a. If the matter has not been resolved at Step 3 above to the satisfaction of the 
complainant, the complainant may then submit a written statement of the substance 
of the complaint. This statement shall identify the complainant and give the specific 
allegations involved. This statement shall be given to the unit member, with a copy 
going to the immediate supervisor before the process will go to Step 5 below. 

b. If the matter has not been resolved to the satisfaction of the unit member at Step 3 
above, the process may continue to Step 5 below, only if Step 3 resulted in negative 
material being placed in the unit member's personnel file. Mediation is needed prior 
to investigation at the district level. 

5, An investigation shall take place and shall include the supervisor meeting with all 
appropriate parties including the complainant and the unit member, who shall have the 
right to have a representative present. This investigation shall be conducted in a manner 
to determine the accuracy, validity, and seriousness of the complaint. After considering 
all information, the immediate supervisor shall make a decision as to the appropriate 
action to be taken. 

6. If either the complainant or unit member believes that the investigation in Section 5 
above was inadequate, biased, or insufficient, they have the right to appeal in writing to 
the Superintendent or his designee and then to the Board of Trustees. The appeal shall 
state how the investigation was inadequate, biased, or insufficient. 
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ARTICLE XIX: REDUCED WORK YEAR 

The purpose of this program is to provide an alternative to early retirement for staff members 
who may wish to reduce their work year. Unit members interested in participating in a Reduced 
Work Year must notify the Personnel Department by March 1 of their intent. 

A. The following criteria shall be applied in selecting employees for a reduced work year. 

1. The employee must have reached the age of fifty-five (55) prior to a reduction in his/her 
workload. 

2. The employee must have been employed fulltime in a certificated position for at least ten 
(10) years, and the employee must have been employed full time in a certificated 
position at least five (5) years in the District prior to his/her reduction in workload. 

B. The terms and conditions of employment, for employees employed at a reduced work year, 
shall be as follows: 

1. The minimum reduced work year shall be the equivalent of one-half (1/2) the number of 
required certificated duty days required by the employee's contract of employment 
during his/her final year of service in a full-time position. 

2. The structure of the reduced work year shall be mutually agreed upon by the employee 
and the District. Such options shall include, but not be limited to, full day employment for 
at least one-half (1/2) of the school year or half-day employment for the entire school 
year. 

3. Reduced work year employment may continue for up to ten (10) years and can be 
revoked prior to that time only with mutual consent of the District and the employee. 

4. A reduced work year employee may apply, subject to other provisions in this contract, for 
early retirement. 

5. A reduced work year employee shall be paid the pro-rata proportion of his/her normal 
placement on the salary schedule (i.e., had he not elected reduced work year 
employment). 

C. The reduced work year employee shall be entitled to receive the same rate of District paid 
S.T.R.S. and Health Benefits as a regular work year employee for each year of his/her 
service as a reduced work year employee. Any required employee contribution shall be paid 
by payroll deduction whenever possible. Alternative arrangements shall be made for months 
of non-employment. 
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ARTICLE XX: UNIT MEMBER BUDGET 

A. Each full-time unit member shall, upon request, be permitted to use lottery dollars pursuant 
to the terms of this article. 

B. The dollars available shall be the lesser of: 

1. The quarterly lottery payment which is actually received by the District closest to the 
beginning of the instructional year divided by the number of bargaining unit members; or 

2. The sum of $500.00. 

C. The dollars shall be used for supplies, materials, workshops, and/or equipment, which is 
directly related to that unit member's curricular assignment. This provision shall not preclude 
unit members with like needs from combining their allocations. All items purchased belong to 
the District and capital outlay items remain with the site where the unit member is assigned 
unless approved by the principal. 

D. Purchases shall be subject to all District policies/regulations and accounting practices. 

E. Any dollars not used prior to June 30 of any fiscal year shall be carried over to the following 
school year. At no time can more than the yearly allotment be carried over in any one year. 

F. Each school site in the district shall be allocated monies from the general fund to establish a 
discretionary budget for the site. The site level budgeting of these funds shall be done in 
consultation with unit member representation from the school site. 
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ARTICLE XXI: NEW BARGAINING UNIT MEMBER ORIENTATION AND INFORMATION 

1. Each time a person is newly employed in a position in the bargaining unit, the District 
shall inform them of their employment status, rights, benefits, duties and responsibilities, and 
other employment-related matters. 

2. The District shall provide an annual new bargaining unit member orientation for all newly 
hired bargaining unit members to take place within seven (7) calendar days prior to the first day 
of classes, except when no new bargaining unit members are commencing employment at the 
start of a given year. Any bargaining unit member(s) hired after the start of the school year shall 
be provided an in-person orientation/onboarding meeting within twenty-one (21) calendar days 
from the date of hire. 

3. The District shall provide written notice of the date, time and location of all bargaining 
unit member orientations/onboarding meetings, by certified or electronic mail, to the Association 
president no later than ten (10) calendar days in advance of the annual orientation meeting(s) or 
five (5) days in advance of other orientation/onboarding meetings that may occur throughout 
that year. In the event the District is unable to comply with the stated advance notice, the District 
shall, at the request of the Association, reschedule the orientation/onboarding meeting and 
provide the advance notice. If, however, the District provides proof that there was an urgent 
need critical to the employer's operations that was not reasonably foreseeable, the Association 
shall be provided as much notice as possible. 

4. The Association shall be provided no less than ninety (90) minutes of uninterrupted time 
to communicate with bargaining unit members at all new bargaining unit member 
orientations/onboarding meetings. Such time will not be provided at the end of a meeting day 
unless the Association requests to be placed at the end of the agenda. District administration 
will excuse themselves during Association time. 

4.1 The Association is entitled to invite California Teachers Association (CTA) 
endorsed vendors and CTA staff to the Association portion of new bargaining unit 
member orientations/onboarding meetings and will have access to District 
audiovisual equipment for Association presentations. 

4.2 The Association shall have District-covered release time to attend and 
participate in new bargaining unit member orientations/onboarding meetings for a 
bargaining unit member, selected by the Association, if any 
orientation/onboarding meeting is held during contractual work hours. 

5. The following new bargaining unit member information shall be delivered to the 
Association president in digital format and hard copy, no later than 30 days after the date of hire: 

1. Name 

2. Home Address 

3. Phone Numbers - work, home, and cellular 
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4. Personal (non-District) Email Addresses 

5. School Site 

6. Grade Level/Assignment 

7. Date of Hire 

8. Seniority Date 

9. Full-time Equivalent (FTE) status 

10. Employment Status (i.e., Probationary, Permanent, Temporary, etc.) 

11. Credential( s) held 

6. In addition, by the conclusion of the first calendar month of school, or within ten (10) 
days of any changes, the District shall deliver to the Association president or their Designee the 
following information in digital format for all bargaining unit members: 

1. Name 

2. Home Address 

3. Phone Numbers - work, home and cellular 

4. Personal (non-District) Email Addresses 

5. School Site 

6. Grade Level/Assignment 

7. Date of Hire 

8. Seniority Date 

9. Full-time Equivalent (FTE) status 

10. Employment Status (i.e., Probationary, Permanent, Temporary, etc.) 

11. Credential(s) held 

12. Indication of any Unit Member on Leave of Absence 

13. An indication of whether the District is deducting dues for membership 

7. The District shall not be required to provide an employee's home and personal cellular 
telephone number or email address to the Association if the employee does not provide such 
information to the District, has made a written request to limit such disclosure pursuant to 
Government Code section 6254.3, or otherwise has an alternatively designated address 
pursuant to Government Code section 6207. 
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ARTICLE XXII: SHARED CONTRACT 

A. PURPOSE 

In contrast to the provisions of Article VIII and Article XX, the purpose of shared contracts is 
to provide options to share the responsibilities for one { 1) full-time position . 

B. DEFINITION 

Shared contract is defined as: 

1. working one-half {1/2) day, either morning or afternoon, on every day that students are 
present; or 

2. working one-half {1/2) of the number of days required of a full-time employee; or 

3. other arrangements approved by the District. 

C. SHARED CONTRACT PROCEDURES 

All shared contract proposals and the terms thereof with bargaining unit members are 
subject to the approval of the affected employees and the superintendent on an annual 
basis. Shared contracts are subject to the following approval guidelines: 

1. The written plan shall be submitted to the superintendent and a copy to the WPTA 
President prior to February 1 of the school year preceding the school year for which the 
shared contract is requested. 

2. Each requesting employee must have permanent status with the District and must be 
properly credentialed including CLAD and Highly Qualified for the shared positions as 
defined by applicable state and federal guidelines. Teachers are eligible to participate in 
a shared contract by mutual agreement of the teachers and subject to the annual review 
and approval of the superintendent with site administrator consultation. 

3. After plans are reviewed by the District and the Association, up to seven {7) plans 
submitted to the superintendent by the deadline may be approved. No more than seven 
shared contracts, excluding district initiated contracts, will be approved for a school year. 
If more than seven plans are submitted to the superintendent by the deadline and all are 
acceptable to the superintendent, the final determination of which seven plans are 
approved is completely at the discretion of the superintendent. District initiated shared 
contracts may be reviewed. 
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a. The superintendent's decision to approve or not approve specific plans submitted for 
shared contracts under sections C(2) and C(3) above shall not be subject to the 
grievance procedures established in Article VI. 

4. Each certificated employee in a shared contract may return to their previous FTE status 
at the end of the shared contract as provided in Article X (F.6). The teacher who does 
not end up in the previously shared contract assignment (see 0.4.f below) is only 
guaranteed their FTE status, but no specific site nor grade level assignment. Said 
teacher will need to take part in site routing and/or assignment fair, and will be 
subject to all elements of Article X in determining their assignment. Should any 
reduction in force or layoff take place, seniority would be determined as outlined 
in Article X.5.f.i. 

5. If one of the teaching partners vacates their portion of an approved shared contract, the 
remaining partner will either assume the full-time position or with District approval, 
continue to share the position. 

6. Both teachers in an approved shared contract commit to signing their Certificated 
Staffing Assignment Notice within ten (10) days of receipt. If the shared contract request 
has been approved, both teachers in the shared contract must request a part-time leave 
of absence from their full time teaching positions. 

D. PLAN REQUIREMENTS 

1. Two teachers will jointly submit the written plan. 

2. Each certificated employee in a shared contract will be required, unless otherwise 
arranged with the site principal, to attend faculty meetings, IEP meetings, non-duty days, 
Back to School and Open House nights, and parent conferences . 

3. Each certificated employee in a shared contract will be evaluated per the process 
described in Article XII. 

4. Each shared contract proposal should address the following: 

a. Classroom management and instruction 

b. Substituting for teaching partner's absence 

c. Supervisorial duties 

d. Field trips 

e. Advantages to the team approach 
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f. Which of the two teachers shall have the right to retain the shared position at the end 
of the shared assignment. 

g. An acknowledgement by the teacher who does not have the right to retain the 
shared position that they will need to take part in site routing and/or 
assignment fair to determine their assignment at the end of the share 
assignment. 
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ARTICLE XXIII: SUMMER SCHOOL INSTRUCTION 

A. DEFINITION 

The provisions contained in this article shall apply to the instructors of all summer school 
instructional programs offered by the District for the benefit of the students. 

B. COMPENSATION 

The compensation for summer school programs shall be calculated as: 

• assignment/hourly rate as stated in Appendix A x (times) 
• the number of hours per day x (times) 
• the number of summer school days plus one teacher preparation day. 

The principal may require attendance at one (1) orientation meeting prior to school, or one 
(1) information meeting on the preparation day, and no more than two (2) meetings not to 
exceed thirty-five (35) minutes beyond the student day. Compensation for attendance at 
these meetings is included in the formula outlined in this paragraph. 

C. WORKDAY 

The teacher workday for ELOP (enrichment intervention) summer school is from 7:30 AM 
until 12:30 PM. 

The teacher workday for Extended School Year (ESY) is 7:30 AM until 12:00 PM. 

The teacher workday for High School Online Credit Recovery is from 7:30 AM -12:00 PM. 

Any work beyond these hours must be approved by the Summer School administrator, and 
will be paid at the same district hourly rate. 

D. SICKDAY 

In the event of a teacher absence, the teacher will not be required to provide classroom 
plans for a substitute. 

E. APPLICATION PROCESS 

1. Selection and appointment of bargaining unit members serving in summer school 
programs shall be the responsibility of the District in compliance with this article. 
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2. Bargaining unit members of the District shall be given preference over outside applicants 
for summer school certificated positions. 

3. The vacancies for all certificated and certificated management summer school 
employment opportunities shall be emailed and/or posted on EdJoin/District application 
website and will have an application period of no less than ten (10) days. 

4. For summer school assignments, the District shall conduct an application process prior 
to May 1. By Friday before the last week of school, all applicants shall be notified of their 
tentative selection or non-selection. This timeline may be extended by five (5) days to 
accommodate fluctuations in enrollment. 

F. CLASS SIZE LIMITS FOR REMEDIAL AND RSP SUMMER SCHOOL 

1. Grant Funded/Non Remedial Summer School Programs (IE, ELOP-Funded) will be 
staffed according to the following student to adult ratios: 

A. Kindergarten: 10:1 
B. Grades 1-6: 20:1 
C. Grades 7-8: 32:1 

2. High School Online Credit Recovery: 

A. Teachers in this program will have no more than 125 students assigned to them for 
support of online credit recovery (total caseload limit) 

B. Teachers will have no more than 32 students present within the classroom at a given 
time. 

G. CLASS SIZE FOR EXTENDED SCHOOL YEAR (SPECIAL EDUCATION -SOC) 

All ESY SOC classes will have a class cap of 16 students. At the 17 students, an additional 
Paraprofessional will be assigned to the class. At no time will a class have more than 18 
students. 
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ARTICLE XXIV: SUPPLEMENTAL INSTRUCTION 

A. DEFINITION 

The provisions contained in this article shall apply to all supplemental instructional programs 
offered by the District for the benefit of students. 

B. COMPENSATION 

The hourly rate of pay for bargaining unit members whose principle responsibility is 
providing instruction in supplemental instructional programs shall be no less than the 
assignment-hourly rate stated in Appendix A. 
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ARTICLE XXV: SAFETY 

1. All staff have the right to attend campuses which are safe, secure, and peaceful. The 
District shall provide safe workplaces and working conditions that support and protect 
unit members' health, life, safety, and welfare free from physical and emotional violence, 
sexual harassment, and other abuses. 

2. Unit members shall not be required to work in unsafe conditions or to perform tasks that 
endanger their health, life, safety, or well-being. 

3. Upon notification, the District shall eliminate or correct any condition deemed to be 
unsafe or hazardous by appropriate district personnel. See reporting process below 
(REPORTING UNSAFE WORKING CONDITIONS). 

4. Unit members shall comply with District requests within five (5) business days when an 
unsafe condition caused by the unit member needs to be corrected. 

5. The District shall conform to and comply with all health, safety, and sanitation 
requirements imposed by local, state, or federal law or regulations adopted under local, 
state, or federal law. 

6. Each unit member shall participate in and complete all legally required safety training 
programs provided by the district or a third party trainer. 

a. Unit members may complete these trainings during their assigned prep time. 

b. Time may be allotted during non ADA days for unit members to complete these 
trainings, if mutually agreed to via the Calendar Committee as outlined in Article 
xv. 

REPORTING UNSAFE WORKING CONDITIONS 

7. All Unit Members will report to the principal, supervisor, or their designee any practice, 
condition, or behavior which poses a threat to the health or safety of any person 
associated with the school district and will promote and contribute to safe and sanitary 
conditions in all areas of their responsibility. 

a. Unit members shall immediately report potential situations of unsafe or 
hazardous conditions to their principal, supervisor, or their designee using a 
universal work order form and indicating the request as an unsafe or hazardous 
condition to be evaluated. 

b. The principal, supervisor, or their designee shall then immediately report the 
matter to the Superintendent and/or proper District employee for appropriate 
action. 

c. The District will promptly investigate all reports of hazardous or unsafe conditions 
brought to its attention and shall eliminate or correct the unsafe or hazardous 
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condition in a timely manner, consistent with the District Safety Plan Workplace 
Violence Prevention Plan, and School Site Safety Plans. 

d. The reporting unit member shall be informed of the action taken and proposed 
timeline for said action, if any, by the principal, supervisor or appropriate District 
employee within five (5) business days. 

e. In the event the reporting unit member believes the proposed solution does not 
address or resolve the threat, or no solution is provided, the unit member may 
use the Grievance Procedures as outlined in Article VI. 

i. If the situation is in the purview of CAL-OSHA, the unit member has the 
right to contact CAL-OSHA. Please refer to the Employee Handbook for 
the latest contact information for Cal/OSHA. 

SAFETY COMMITTEES 

8. A District Safety Committee (DSC) shall be established to promote safety and health in 
the workplace. 

a. The DSC shall meet at least 4 times per year with the first meeting held within the 
first two months of each year. 

i. The committee shall be chaired by a District administrator. 

ii. The Association shall appoint three representatives to the DSC. 

iii. The district may invite members of other bargaining units or 
unrepresented groups as appropriate. 

9. The DSC shall coordinate with the Designated District Safety Coordinator to provide 
each worksite with general procedures for safety with the Site Safety Committee 
overseeing unique site issues. 

10. At the school site level, unit members may participate in school-specific safety planning 
via the School Site Council (SSC). The SSC develops and approves the Comprehensive 
School Safety Plan (CSSP), which is developed by site administration or may delegate 
its responsibility to a safety planning committee. Other safety planning work (i.e. PSIS, 
MTSS, emergency preparedness, etc.) may also be delegated to site committees. 

COMPREHENSIVE SCHOOL SAFETY PLAN (CSSP) 

11. On an annual basis, Staff shall be provided with access to a digital copy of the site's 
current Comprehensive School Safety Plan (CSSP) and site specific implementation 
procedures prior to the start of academic instruction each year. 

a. All newly hired Certificated staff shall be provided with access to the CSSP 
before their first day of instruction. 
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b. In the event that changes or updates are made to the CSSP during the current 
school year: 

i. Site administration will provide staff with a link to the updated CSSP. 

ii. All changes or updates to the CSSP shall be communicated with staff. 

TEACHER IN CHARGE (TIC) 

12. At the beginning of each school year, 

a. Site administration will develop a list of teachers who may be appointed as a 
Teacher-in-Charge. 

b. Staff will be notified in the event that the site administrator will be absent from the 
school site and who the designated TIC will be, if applicable. 

i. No teacher shall be appointed as a TIC without their consent. 

ii. No probationary teacher shall be appointed as a TIC. 

iii. An email will be sent to all staff on or before the day of their absence 
listing who the TIC will be and how to contact the TIC. 

c. Each TIC will have minimal training on student disciplinary and emergency 
procedures. 

EMERGENCY PROCEDURES 

13. Each school site shall have written procedures for emergency situations. 

a. The procedures will be reviewed with the bargaining unit members at the 
beginning of each school year or with the affected bargaining unit members when 
changes are made. 

14. In the case of an ongoing disaster or emergency situation, the Association and District 
may mutually agree to negotiate any changes to working conditions. 

15. The District shall provide each classroom with appropriate safety and emergency 
supplies to use in case of an emergency situation. 

16. In the event of an emergency closure of District facilities, including but not limited to 
natural disaster, quarantine, or government order, unit members shall receive their daily 
rate of pay and benefits. 

a. After determination by the District, unit member attendance shall not be required 
whenever student attendance is not required due to unsafe conditions, except 
when students are sent to another location and unit member supervision is 
needed during the student day. 
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b. If make-up instructional days are required by law, the District shall negotiate the 
placement of said days with the Association. 

VISITING SCHOOL SITES 

17. During member work hours (including November conference week), non WPUSD 
employees, such as parent(s)/guardian(s} coming onto a worksite for any purpose shall 
check in at the main office prior to visiting any other location at the site. 

Personnel in the main office shall contact the unit member to be visited before the non 
WPUSD employees are allowed to leave the office to go to the unit member's work 
location at the site. 

18. Parent(s)/guardian(s} have the right to observe their child's instruction. 

a. Parent(s)/guardian(s) wishing to observe in a unit member's classroom shall 
provide a written request at least three (3) workdays prior to the day of the 
requested observation. A shorter timeline of notification may be requested in 
exceptional circumstances. 

i. Upon the unit member's agreement as to the date and time of an 
observation, the parent(s}/guardian(s) may observe the classroom. 

ii. If, during the course of an observation, the parent(s)/guardian(s) presence 
becomes disruptive, the unit member shall have the authority to tell the 
parent(s}/guardian(s) to leave the classroom. 

iii. A disruptive parent/guardian shall not be allowed to observe the unit 
member's classroom again unless agreed to by the unit member and the 
site administrator. 

CLASSROOMS/WORK AREAS AND SCHOOL GROUNDS 

19. Each classroom and major work area shall have a telephone with monitored central 
office intercom service and access to an outside line and a computer with internet 
access. 

20. The district will provide every classroom with a designated hotline number direct to the 
school site office. 

a. This designated hotline will only be used in case of emergency. 

b. All phones shall be labeled with the designated hotline number and unit members 
whose phones are not labeled appropriately shall notify their supervisor. 

21. The district will abide by all elements of the Heat Illness Prevention Plan, as required by 
law. 
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22. All science labs and/or classrooms that contain hazardous materials shall be maintained 
in a safe manner by the unit member and appropriate district personnel and supplied 
with mandated safety equipment and proper storage in compliance with applicable laws. 

ADDITIONAL STUDENT SITUATIONS 

23. Specialized Physical Health Care Procedures 

a. The District shall comply with all Education Code and Title V provisions so unit 
members may work and provide specialized health care in a safe appropriate 
environment. 

b. Each school site shall be equipped with health care products and facilities as 
required by law. 

c. Qualified and trained registered nurses shall be the only unit member required to 
provide specialized physical health care services and to dispense medication. 

i. Specialized physical health care services are defined as those health 
services prescribed by the student's licensed physician or surgeon 
requiring medically related training for the individual who performs the 
services and which are necessary during the school day to enable the 
student to attend school. 

ii. Such services include catheterization, gavage feeding, suctioning, 
crede,injections, ileostomies, colostomies, gastrostomies, tracheotomy, 
oxygen administration, draining, head lice inspection, or other services 
that require medically related training. 

iii. Nothing in this language shall prevent qualified members from other 
bargaining groups (IE, LVNs) from providing specialized physical health 
care services. 

iii. Unit members shall report for examination by the nurse or designee, all 
suspected cases of head lice as soon as possible. 

d. The District shall indemnify and hold harmless from liability any unit member 
who, while acting within the scope of their employment, performs specialized 
physical health care services and/or dispenses medication. 

24. Pupil Transportation 

a. No unit member shall be required to transport pupils in private vehicles. 

i. If a unit member transports a student with district approval, the unit 
member is required to complete and submit an Employee Vehicle Usage 
Form and provide evidence of auto insurance as required by board policy 
(AR 3541.1). 
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1. The district shall provide liability coverage in excess of the unit 
member's personal auto policy up to the districts' per occurrence 
limit. 

b. Should the District request that a unit member transport a pupil or pupils in a 
vehicle owned by the District, the District shall provide primary liability coverage 
for any liability considered attributed to the unit member while they are acting in 
the scope of their employment. 

i. Unit members shall be provided with documentation of the primary liability 
coverage applicable while in the scope of their employment, which shall 
be carried in the vehicle during such assignment. 

c. The District shall provide unit member's written authority to take pupils on a 
school sponsored activity. 

i. A unit member, while acting within the scope of their duties during a 
school sponsored activity shall be indemnified for third-party claims of 
bodily injury, personal injury, or property damage. 

PUPIL SUSPENSION 

25. In compliance with Education Code Section 48910, a unit member may suspend a pupil 
from their class for the day of the suspension and the following day for any act 
enumerated in Education Code Section 48900 et. seq., which includes acts that disrupt 
the educational process. 

26. A list of the grounds for suspension as enumerated in Education Code Section 48900 et. 
seq., is included on the suspension form. 

27. Any pupil suspended by the unit member shall not be returned to the unit member's 
class during the period of suspension without the principal or designee and the unit 
member's concurrence. 

28. The pupil shall not be placed in another regular class during the period of suspension. 

a. If the pupil is assigned to more than one class per day, this section shall apply 
only to classes scheduled during the same time as the class from which the pupil 
was suspended. 

b. The student may be placed in "in house" suspension or ALC, if appropriate, as 
determined by administration. 

29. As soon as possible following the suspension of a pupil by a unit member, the unit 
member shall ask the parent or guardian of the pupil to attend a parent-teacher 
conference regarding the suspension. 
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a. A school administrator shall attend the conference if the unit member or the 
parent or guardian request. 

30. Each year unit members shall receive from the District information regarding student 
discipline before their classroom duties begin and throughout the duration of the school 
year utilizing the current student information system. 

a. At a minimum, student disciplinary action which results in suspension or 
expulsion shall be documented in the District's student information system 
program including the grounds for suspension as enumerated in Education Code 
sections 48900 et. seq. 

b. Other disciplinary action included in the student information system, as 
determined by the administration, will be available to the unit member. 

PERSONAL PROPERTY LIABILITY COVERAGE 

31. In the event any judgment awarded against the student or their parent or guardian does 
not satisfy the damages resulting from the vandalism or theft of the unit member's 
personal property which occurred during the scope of the member's employment, per 
each occurrence, the District shall reimburse the unit member for the cost incurred to 
repair or to replace the personal property, for an amount which is equivalent to the unit 
member's insurance deductible as established by a proof of insurance certificate, or for 
an amount not to exceed $500, whichever is less. 

32. When vandalism or theft of personal property occurs and the person(s) responsible for 
the theft or vandalism are never identified or if accused, not found guilty or liable, if the 
unit member has filed a police report affirming that the theft of vandalism occurred during 
the member's scope of employment, per each occurrence, the District shall reimburse 
the unit member for the cost incurred to repair or to replace the personal property, for an 
amount which is equivalent to the unit member's insurance deductible as established by 
a proof of insurance certificate, or for an amount not to exceed $500, whichever is less. 

PROTECTION FROM ASSAULT AND BATTERY 

33. For the purposes of this article, the following definitions shall apply: 

a. An assault is defined as an unlawful attempt, coupled with a present ability to 
commit a violent injury on another person. 

b. A battery is defined as any willful and unlawful use of force or violence upon 
another person. 

34. While acting in the scope of their employment, unit members may use reasonable force 
when necessary to protect themselves from attack, to protect another person or property, 
to quell a disturbance threatening physical injury to others, or to obtain possession of 
weapons or other dangerous objects upon the person or within the control of a pupil. 
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35. The District shall provide professional development on a voluntary basis to unit members 
wishing for training on how to subdue assaultive pupils, break up pupil fights, and use 
conflict intervention skills. 

36. In the event of a physical threat, attack, assault and/or battery against a unit member, 

a. Unit members shall immediately report cases of physical threat, attack, assault 
and/or battery suffered by them while acting within the scope of their employment 
to their principal or supervisor. 

b. The principal or supervisor shall provide a written report of any assault or battery 
to the Superintendent or designee who shall contact the proper law enforcement 
authorities when appropriate, as determined by the district; they shall also reach 
out and provide information, within 24 hours of the assault, to assist the unit 
member in their physical and emotional recovery. 

c. The Superintendent shall comply with any reasonable request from the unit 
member for information in the possession of the District relating to the incident or 
the persons involved, which are subject to the District's policies related to 
confidentiality, and shall act in appropriate ways as liaison between the unit 
member, police, and courts. 

d. The District shall not impose any sanctions against a unit member for reporting 
the incident to the police. 

e. The District shall provide full support, including legal and other assistance, to unit 
members who may be assaulted while in performance of their duties. 

37. In the event that criminal or civil charges are brought against unit members in 
connection with an assault and/or battery while the unit member is acting within the 
scope of their employment, as determined by the District's insurer, the District shall 
either provide legal counsel to act in the unit member's defense, when such coverage is 
included in the District's insurance policy. 

38. The District may pursue legal action against a pupil or the pupil's parent or guardian if a 
unit member's person or property is injured or damaged by the willful misconduct of the 
pupil which occurs during the course and scope of employment (Ed Code 48905). 

39. When absence or disability arises out of or from assault or battery inflicted upon a unit 
member while acting in the scope of their employment, the district will follow all workers 
compensation and other applicable laws. 

40. When absence or disability arises out of or from assault or battery inflicted upon a unit 
member while acting in the scope of their employment, unit members shall suffer no loss 
in wages, benefits or leaves in accordance with worker's compensation laws and 
parameters. 
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41. The District shall notify unit members in accordance with Education Code Section 49079 
of a record of conduct demonstrating that a student has caused, or attempted to cause 
serious bodily injury as outlined in ~Pupil Suspension" of this article. 
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APPENDIX A 

UNIT MEMBER SALARY SCHEDULES 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2025/2026 TEACHER & ELEMENTARY SCHOOL COUNSELOR SALARY SCHEDULE (1/1/26) 

STEP A ~ ~ Q E .E. 
AB+0 AB+ 15 Credential AB+45 AB+60 AB+75 

ORAB+30 MA+0 MA+15 MA+30 

1 48,141 52,005 59,290 60,355 63,739 66,532 

2 61,262 62,507 66,021 69,073 

3 63,303 64,739 68,385 71,717 

4 65,414 67,057 70,839 74,469 

5 69,460 73,382 77,328 

6 71,954 76,024 80,303 

7 74,540 78,763 83,396 

8 77,224 81,607 86,615 

9 84,554 89,959 

10 87,615 93,438 

11 97,058 

12 100,822 

13 102,334 

14 103,848 

15 105,361 

16 106,872 

17 108,385 

18 109,897 

19 111,410 

20 112,922 

21 114,434 

22 115,947 

23 117,461 

24 118,972 
MASTER STIPEND IS 2.5% OF F-1 • TEACHER SALARY SCHEDULE $1,663 
Special Education Stipend (SOC, RSP) $ 2,000 
ASSIGNMENT- HOURLY 
F-1 Placement• Teacher Salary Schedule Daily Rate= $361.58 
$351.06 daily rate divided by 7.5 hours= $48.21 hourly rate. 
*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019 
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22 
*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022 
Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4 % eff July 1, 2023 

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25 
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024 
Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025 
Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26 

STEP 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2026/2027 TEACHER & ELEMENTARY SCHOOL COUNSELOR SALARY SCHEDULE (1/1/27) 

A ~ ~ Q 
AB+0 AB+ 15 Credential OR AB+45 

AB+30 MA+0 

1 49,523 53,497 60,991 62,087 

2 63,021 64,301 

3 65,120 66,597 

4 67,292 68,982 

5 71,453 

6 74,019 

7 76,680 

8 79,440 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
MASTER STIPEND IS 2.5% OF F-1 • TEACHER SALARY SCHEDULE $1,711 
Special Education Stipend (SDC, RSP) $ 2,000 

ASSIGNMENT· HOURLY 
F-1 Placement • Teacher Salary Schedule Daily Rate = $371.96 
$351.06 daily rate divided by 7.5 hours= $49.59 hourly rate. 

I; .E 
AB+60 AB+75 
MA+ 15 MA+30 

65,569 68,441 

67,915 71,055 

70,347 73,775 

72,872 76,606 

75,488 79,547 

78,206 82,608 

81,024 85,789 

83,949 89,101 

86,980 92,541 

90,130 96,119 

99,844 

103,716 

105,271 

106,829 

108,385 

109,939 

111,495 

113,051 

114,607 

116,163 

117,718 

119,275 

120,832 

122,387 

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019 
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22 
*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022 
Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023 

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25 
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024 
Rev 5/1 /25 increase of .93% added to 2024/2025 effective July 1, 2025 

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26 

Revised 05/13/26 - Increase of 2.87% added to the 2026-2027 salary schedule to 01/01/27 

~ 

110 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 



WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2025/2026 SECONDARY COUNSELOR AND NURSE SALARY SCHEDULE (1/1/26) 

STE A Ii .c. Q ~ .E STEP 
p 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 
MASTER STIPEND IS 2.5% OF F-1 • TEACHER SALARY SCHEDULE $1,663 
Special Education Stipend (SOC, RSP) $ 2,000 

ASSIGNMENT - HOURLY 
F-1 Placement• Teacher Salary Schedule Daily Rate= $361.58 
$351.06 daily rate divided by 7.5 hours= $48.21 hourly rate. 

73,186 

75,982 

78,890 

81,917 

85,062 

88,332 

91,735 

95,275 

98,954 

102,781 

106,764 

110,904 

112,569 

114,232 

115,896 

117,559 

119,223 

120,886 

122,551 

124,214 

125,878 

127,542 

129,207 

130,870 

*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019 
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step elf July 1, 2021. Rev 6/21/22 
*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022 
Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023 

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25 
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024 
Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025 

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2026/2027SECONDARY COUNSELOR AND NURSE SALARY SCHEDULE (1/1/27) 

STE A Ii ~ Q I; .E. STEP 
p 

1 75,286 

2 78,163 

3 81,154 

4 84,268 

5 87,503 

6 90,867 

7 94,368 

8 98,009 

9 101,794 

10 105,731 

11 109,828 

12 114,087 

13 115,800 

14 117,510 

15 119,222 

16 120,933 

17 122,645 

18 124,355 

19 126,068 

20 127,779 

21 129,491 

22 131,202 

23 132,915 

24 134,626 
MASTER STIPEND IS 2.5% OF F-1 • TEACHER SALARY SCHEDULE $1,711 
Special Education Stipend (SOC, RSP) $ 2,000 

ASSIGNMENT- HOURLY 
F-1 Placement• Teacher Salary Schedule Daily Rate= $371.96 
$351.06 daily rate divided by 7.5 hours= $49.59 hourly rate. 
*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019 
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step elf July 1, 2021. Rev 6/21/22 
*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022 
Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% elf July 1, 2023 

Rev 6/20/23 Adding Elementary School Counselors elf July 1, 2023. All will be placed on Column F Rev 5/1/25 
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024 
Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025 

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26 

Revised 05/13/26 - Increase of 2.87% added to the 2026-2027 salary schedule to 01/01/27 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
2025/2026 SPEECH AND LANGUAGE PATHOLOGIST (SLP) SALARY SCHEDULE (1/1/26) 

.sre A .8. .c D .E .E Sie.f 

.e. 

1 

2 

3 

4 

5 

6 

7 

8 

9 94,433 

10 97,910 

11 101,530 

12 105,294 

13 106,807 

14 108,319 

15 109,831 

16 111,345 

17 112,857 

18 114,370 

19 115,882 

20 117,394 

21 118,908 

22 120,418 

23 121,932 

24 123,444 
MASTER STIPEND IS 2.5% OF F-1 • TEACHER SALARY SCHEDULE $1,663 
Special Education Stipend (SOC, RSP) $ 2,000 

ASSIGNMENT - HOURLY 
F-1 Placement• Teacher Salary Schedule Daily Rate= $361.58 
$351.06 daily rate divided by 7.5 hours= $48.21 hourly rate. 
*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019 
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22 
*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022 
Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023 

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25 
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024 
Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025 

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 

2025/2026 SPEECH AND LANGUAGE PATHOLOGIST {SLP) SALARY SCHEDULE (1/1/27) 

fill;_ A B ~ Q .e. E fil.Ef 
e 

1 

2 

3 

4 

5 

6 

7 

8 

9 97,143 

10 100,720 

11 104,444 

12 108,316 

13 109,872 

14 111,428 

15 112,983 

16 114,541 

17 116,096 

18 117,653 

19 119,208 

20 120,763 

21 122,320 

22 123,874 

23 125,431 

24 126,987 
MASTER STIPEND IS 2.5% OF F-1 • TEACHER SALARY SCHEDULE $1,711 
Special Education Stipend (SDC, RSP) $ 2,000 

ASSIGNMENT- HOURLY 
F-1 Placement• Teacher Salary Schedule Dally Rate= $371.96 
$351.06 daily rate divided by 7.5 hours= $49.59 hourly rate. 
*2019-20 Salary Schedule reflects Steps F13 & F14 increase by $1,054, F15 to F24 increase by $1,200 at each step effective July 1, 2019 
Rev 3/16/21*2021-22 Salary Schedule reflects Steps F13-F24 increased by $1,275 at each step eff July 1, 2021. Rev 6/21/22 
*2022-23 Salary Schedule reflects increase of 8.56% effective July 1, 2022 
Rev 6/20/23 2023-24 Salary Schedule reflects increase of 4% eff July 1, 2023 

Rev 6/20/23 Adding Elementary School Counselors eff July 1, 2023. All will be placed on Column F Rev 5/1/25 
2024-25 Salary Schedule reflects increase of 1.07% retro to July 1, 2024 
Rev 5/1/25 increase of .93% added to 2024/2025 effective July 1, 2025 

Revised 05/13/26 - Increase of 3% added to the 2025-2026 salary schedule retro to 01/01/26 

Revised 05/13/26 - Increase of 2.87% added to the 2026-2027 salary schedule to 01/01/27 
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APPENDIX B 

STIPEND/SPECIAL ASSIGNMENT SALARY SCHEDULE 
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APPENDIX B: STIPEND/SPECIAL ASSIGNMENT SALARY SCHEDULE 

ASSIGNMENTS 

A. YEARLY: ALL SITES (D1) 

Teacher in charge when serving as site administrator 
Orthopedically Impaired Services Provider 

B. YEARLY: HIGH SCHOOL (D1) 

Agriculture Instructor (not less than 40 additional days during the fiscal year) 
(limited to 3 stipends) 
Activities Director, High School 
Athletic Director, High School (2 stipends per high school site) 
Yearbook Advisor, High School 
Drama, High School 
Band Director, High School 
Choir Director, High School 
Exhibition/Marching Assistant 
Marching Technician 
Academic Decathlon OR Debate Advisor 
AVID Site Coordinator 

C. YEARLY: MIDDLE SCHOOL (C1) 

Activities Director, Middle School 
Athletic Director, Middle School 
Yearbook Advisor, Middle School 
Drama, Middle School 
Music Director, Middle School 
AVID Site Coordinator 

D. YEARLY: ELEMENTARY (C1) 

Elementary Assessment Assistant for school of 400 ADA or more 
Yearbook Advisor, Elementary School 
AVID Site Coordinator 

E. SEASONAL: HIGH SCHOOL (D1) 

Football: 
Head Coach 
Assistant 
Assistant 
Assistant 
Assistant 
Assistant 
Assistant 
Assistant 
Assistant 

Basketball: 
Boys Head Coach 
Boys J.V. 
Boys Freshman 

PERCENTAGE 

$100/day 
7.5% 

20% 

8.5% 
8.5% 
6.5% 
6.5% 
8.5% 
5.5% 
6.0% 
$500 
4.2% 
8.5% 

6.5% 
6.5% 
6.5% 
6.5% 
4.2% 
6.5% 

3.0% 
1.0% 
5.5% 

8.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 
6.5% 

8.5% 
6.5% 
5.5% 
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Boys Assistant 5.5% 
Girls Head Coach 8.5% 
Girls J.V. 6.5% 
Girls Freshman 5.5% 
Girls Assistant 5.5% 

Baseball: 
Head Coach 7.2% 
J.V. 6.5% 
Freshman/ Assistant 5.5% 

Softball: 
Head Coach 7.2% 
J.V. 6.5% 
Freshman/Assistant 5.5% 

Track: 
Head Coach 7.2% 
Assistant 5.5% 
Assistant 5.5% 
Assistant 5.5% 

Wrestling: 
Head Coach 8.5% 
Assistant 6.5% 
Assistant/Girls Coach 6.5% 

Cross Country: 
Head Coach 7.2% 
Assistant 5.5% 

Soccer: 
Boys Head Coach 7.2% 
Boys J.V. 5.5% 
Girls Head Coach 7.2% 
Girls J.V. 5.5% 

Tennis: 
Boys Head Coach 7.2% 
Girls Head Coach 7.2% 

Golf: 
Boys Head Coach 5.5% 
Girls Head Coach 5.5% 

Volleyball: 
Girls Head Coach 7.2% 
Girls J.V. 6.5% 
Girls Freshman 5.5% 
Boys Head Coach 7.2% 
Boys J.V. 6.5% 

Swimming: 
Head Coach 7.2% 
Assistant 5.5% 
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F. 

G. 

Lacrosse 
Head Coach 

Flag Football 
Head Coach 

Cheerleading: 
Coach X 3 

Competitive Dance Team 

Trap/Skeet/Clays Coach 

For High School varsity sports only, there is a $100 per week additional stipend for each 
additional week the sport continues in the playoffs. 

SEASONAL: MIDDLE SCHOOL (C1) 

Basketball: 
?'h Grade Boys 
8th Grade Boys 
7'h Grade Girls 
8th Grade Girls 

Wrestling: (2 Coaches) 

Track: (2 Coaches) 

Volleyball: 
7th Grade Girls 
8th Grade Girls 
7th Grade Boys 
8th Grade Boys 

Flag Football: 
7th Grade Boys 
8th Grade Boys 
7'h Grade Girls 
8th Grade Girls 

Roller Hockey 

Cross Country (2 Coaches) 

HOURLY-(F1) 

7.2% 

7.2% 

6.5% 

6.5% 

5.5% 

5.5% 
5.5% 
5.5% 
5.5% 

4.2% 

4.2% 

4.2% 
4.2% 
4.2% 
4.2% 

5.5% 
5.5% 
5.5% 
5.5% 

2% 

4.2% 

The regular rate of pay per hour, or ¼ fraction thereof, shall be based on F.1 of the Certificated 
Salary Schedule which is Appendix A. (i.e., F.1 divided by 184 days divided by 7.5 hours) 

H. WASC Coordinator Stipends (D1) (Paid during the year of the site visit or review) 

Full Review 
Mid Term Review (no visit or one day visit) 
Mid Term Review (two or more day visit) 

8.5% 
2.0% 
2.8% 
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If the WASC Coordinator position is filled by a WPTA member, the member will receive two (2) 
release days during a mid-term review cycle and five (5) release days during a full review cycle, 
with placement of said days to be agreed upon by WASC Coordinator and site administrator. 

I. SITE FUNDED OPTIONAL NEGOTIATED STIPENDS (C1) 

Elementary Assessment Assistant for schools less than 400 ADA 1.1 % 
Elementary Student Body Advisor 1.4% 
Elementary Student Study Team Coordinator/Facilitator for schools of 400 ADA or more 4.2% 
Elementary Student Study Team Coordinator/Facilitator for schools of less than 400 ADA 2.8% 
Middle School Lead Teachers 
High School Department Chairs 
Elementary 504 Coordinator for schools of less than 400 ADA 
Elementary 504 Coordinator for schools of at least 400 ADA 
Color Guard Technician 
Drama Vocal Coach 
Elementary Dance Technician 
Drum Line Technician 
Musical Theater Technician 
Assistant Choir Director 
Drama Choreography Coach 
Elementary Choral Technician 
Set & Prop Building Instructor 
Hairstyle and Makeup Design Instructor 
Costume Design Instructor 
Orchestra Pit Conductor & Instructor 
Piano Instructional Assistant 
Marching Band Front Ensemble Instructional Assistant 
Marching Band Brass Instructional Assistant 
Winterguard Technician 
Classroom Art Assistant 
Art Workshop Presenter 
Choral Piano Accompanist 
Winter Percussion Technician 
Drama Production Operations Coordinator 
Elementary Music Theater Technician Assistant 
Floral Design Technician 
Arts/Media Entertainment Coordinator 

J. SITE FUNDED OPTIONAL NEGOTIATED STIPENDS (D1) 
Competitive Dance Coach (Additional) 

2.8% 
2.8% 
2.8% 
4.2% 
6.0% 
6.0% 
1.4% 
6.0% 
6.0% 
6.0% 
6.0% 
1.4% 
6.0% 
4.0% 
4.0% 
6.0% 
6.0% 
6.0% 
6.0% 
4.0% 
6.0% 
4.0% 
6.0% 
4.0% 
6.0% 
2.5% 
6.0% 
6.5% 

6.5% 
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APPENDIXC 

COMPENSATION FOR EXCEEDING CLASS SIZE MAXIMUMS 
(For Reference Purposes Only- Check with Site Secretaries for Current 

Form) 
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2025-26 

Employee Name: 
Trimester: (circle one) 

COMPENSATION FOR EXCEEDING 

CLASS SIZE MAXIMUMS - ELEMENTARY SCHOOLS 
(Completed form to be submitted to the Principal for processing at the end of each trimester.) 

School: 
1st 2nd 3rd Subject Area/Grade: 

Appendix C 

# STUDENTS IN #STUDENTS TRIMESTER ELEMENTARY MUSIC & SCIENCE Summer School Overage per 
CLASS TYPE CLASS OVER AMOUNT 

**$23.62/student per class per trimester. 
Article XX.Ill F., $5.25 per student 

CONTRACT Per Student 
LANGUAGE *$590.19/Self-Co 

See 
Article IX ELEMENTARY SCHOOL. 

ntained class 
ADAPTED PE TEACHER *$1,588.94 

per trimester. See Article IX 
CASELOAD. 

SELF-CONTAINED 

ADAPTED PE 

MUSIC/SCIENCE 

If a student is enrolled for five or more days in a class/period, and the student then vacates the class/period, the next student enrolled will be 
scheduled in the class without further compensation for that trimester 

Teacher Signature: ___________________ Date: ____ Charge To: 

Verified by: 01.0103.0.1120.00.1110.1000.XX0.00 
Attendance Clerk: ____________________ Date: ___ _ 

Principal: _______________________ Date: ___ _ 

Business Office: ____________________ Date: ___ _ 

* Adjusted annually by State COLA actually received by the District or negotiated salary schedule increase (whichever is greater). 
** Exceeding the maximum (based on grade level) 
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2025-26 
COMPENSATION FOR EXCEEDING Appendix C 

CLASS SIZE MAXIMUMS - MIDDLE AND HIGH SCHOOL 
(Completed form to be submitted to the Principal for processing at the end of each semester.) 

Employee Name: School: 
Semester: {circle one) 1st 2nd Subject Area/Grade: 

PERIOD # STUDENTS IN SEMESTER AMOUNT ADAPTED PE 
CLASS # STUDENTS OVER *$177.06/period per student (Middle School) TEACHER Summer School Overage per 

CONTRACT *$147.55/period per student (High School) *$2,383.42 per Article XX.Ill F., $5.25 per 
LANGUAGE 

*$221.34/period per student (Cont. High semester. See Article student 

School) 
IX CASELOAD. 

See Article IX MIDDLE SCHOOL and Article 
IX HIGH SCHOOL . 

1 

2 

3 

4 

5 

6 
7 

8 

If a student is enrolled for five or more days in a class/period, and the student then vacates the class/period, the next student enrolled will be scheduled in the class without further 
compensation for that semester. 

Teacher Signature:. _______________ _ Date:. __ _ 

Verified by: 
Attendance Clerk: ________________ _ Date:. ___ _ 

Principal: ___________________ _ Date:. ___ _ 

Business Office: ________________ _ Date: ___ _ 

• Adjusted annually by State COLA actually received by the District or negotiated salary schedule increase (whichever is greater). 

Charge To: 
01.0103.0.1120.00.1110.1000.XX0.00 or 
01.0103.0.1120.00.3200.1000.350.00 
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APPENDIX D 

CERTIFICATED EVALUATIONS (TEACHERS) 

Actual Formatting of Forms May Vary 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
CERTIFICATED EVALUATION PROCESS 

PURPOSE 
The purpose of teacher evaluation is to improve the educational program in the Western Placer Unified School District and to advance 
toward attainment of the District's stated educational goals. 

The criteria to be used for evaluation relate specifically to the California Standards for the Teaching Profession: 

Standard One: Engaging and Supporting All Students in Learning 

1.1 Using knowledge of students to engage them in learning 
1.2 Connecting learning to students' prior knowledge, backgrounds, life experiences, and Interests 
1.3 Connecting subject matter to meaningful, real-life contexts 
1.4 Using a variety of instructional strategies, resources, and technologies to meet students' diverse learning needs 
1.5 Promoting critical thinking through inquiry, problem solving, and reflection 
1.6 Monitoring student learning and adjusting instruction while teaching 

Standard Two: Creating and Maintaining Effective Environments for Student Learning 

2.1 Promoting social development and responsibility within a caring community where each student is 

treated fairly and respectfully 
2.2 Creating physical or virtual learning environments that promote student learning, reflect diversity, and encourage constructive 

and productive interactions among students 
2.3 Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe 
2.4 Creating a rigorous learning environment with high expectations and appropriate support for all students 
2.5 Developing, communicating, and maintaining high standards for individual and group Behavior 
2.6 Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate in which all students 

can learn 
2.7 Using instructional time to optimize learning 

Standard Three: Understanding and Organizing Subject Matter for Student Learning 

3.1 Demonstrating knowledge of subject matter, academic content standards, and curriculum frameworks 
3 .2 Applying knowledge of student development and proficiencies to ensure student understanding of subject matter 
3.3 Organizing cmTiculum to facilitate student understanding of the subject matter 
3.4 Utilizing instructional strategies that are appropriate to the subject matter 
3.5 Using and adapting resources, technologies, and standards-aligned instructional materials to make subject matter accessible 

to all students 
3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the content 

Standard Four: Planning Instruction and Designing Learning Experiences for All Students 

4.1 Using knowledge of students' academic readiness, language proficiency, cultural background, and 

individual development to plan instruction 
4.2 Establishing and articulating goals for student learning 
4.3 Developing and sequencing long-term and short-term instructional plans to support student learning 
4.4 Planning instruction that incorporates appropriate strategies to meet the learning needs of all students 
4.5 Adapting instructional plans and curricular materials to meet the assessed learning needs of all students 

Standard Five: Assessing Students for Learning 

5. I Applying knowledge of the purposes, characteristics, and uses of different types of assessments 
5.2 Collecting and analyzing assessment data from a variety of sources to inform instruction 
5.3 Reviewing data, both individually and with colleagues, to monitor student learning 
5.4 Using assessment data to establish learning goals and to plan, differentiate, and modify instruction 
5 .5 Involving all students in self-assessment, goal setting, and monitoring progress 
5.6 Using available technologies to assist in assessment, analysis, and communication of student learning 
5.7 Using assessment information to share timely and comprehensible feedback with students and their families 

Standard Six: Developing as a Professional Educator 

6.1 Reflecting on teaching practice in support of student learning 
6.2 Establishing professional goals and engaging in continuous and purposeful professional growth and development 
6.3 Collaborating with colleagues and the broader professional community to support teacher and student learning 
6.4 Working with families to support student learning 
6.5 Engaging local communities in support of the instructional program 
6.6 Managing professional responsibilities to maintain motivation and commitment to all students 
6.7 Demonstrating professional responsibility, integrity, and ethical conduct 
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WESTERN PLACER UNIFIED SCHOOL DISTRICT 
TIMELINE FOR 

CERTIFICATED EMPLOYEES EVALUATIONS 

NOTIFICATION 
By October 1st of each school year: 

Notification of teachers to be evaluated during the school year. 

l 
GOAL SETTING CONFERENCE 

By October 15th: 
Attend Goal Setting Conference and complete Goal Setting Conference Form and Attachment at meeting or prior to meeting. 

l 
PRE OBSERVATION CONFERENCE 

At least two (2) working days before the observation (unless agreed upon by both parties): 
Complete Pre-Observation Form and meet with evaluator prior to lesson to preview lesson using Pre-Observation Form (Appendix D) 

l 
OBSERVATION BY EVALUATOR 

Collection of evidence based on California Standards for the Teaching Profession using the Classroom Observation Form (Appendix D) 

l 
POST OBSERVATION CONFERENCE 

Within three(3) working days of observation (unless agreed upon by both parties): 
The teacher and administrator will review evidence and discuss the observation at a post-observation conference 

l 
WRITTEN OBSERVATION NOTIFICATION 

The administrator will complete the Classroom Observation Form and give it to the teacher within five(f) working days of the Post Observation 
Conference 

PROBATIONARY SUMMARY EVALUATION CONFERENCE 
By March 15th: 

Discuss Self Evaluation for the year and Summary Evaluation Report 

l 

• 

PERMANENT SUMMARY EVALUATION CONFERENCE 
By May 1st: 

Discuss Self Evaluation for the year and Summary Evaluation Report 

l 
PERSONNEL FILE 

After each evaluation the Formal Classroom Observation Form and Summary Evaluation Report will be placed in the unit member's Personnel File 
Within sven (7) days, the employee may attach a written response to the Summary Evaluation before such evaluation is placed in the employee'! 
Personnel File located in the District Office. 
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Goal Setting Conference Form 

School: Teacher: ________________ _ -----------------
School Year: Grade Level: _____________ _ ----------------

Based on your self-assessment, your administrator input, and any school or district initiatives, what California 
Standards for the Teaching Profession (CSTP) goal(s) or domains have you identified? What knowledge or skills 
rwould you like to strengthen? 

Describe the connection between this goal/domain and your current teaching assignment. 

How will you know when you have achieved success? What will count as evidence of success? 

Activities to achieve goal/address domain: Time line: 

What resources will you use to better achieve your goal/address the domain? 
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Siin1atures upon completion of planning 

Teacher.: _______________ _ Date: _____________ _ 

Evaluator: ---------------- Date: ____________ _ 

Smnmative 

Evidence of success: 

End of year reflection (optional): 

Signatures upon completion of planning 

Teacher·. Date: ---------------- --------------

Evaluator: ______________ _ Date: ____________ _ 
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Teacher: 

Evaluator: 

WESTER.:'{ PLACER VNIFIED SCHOOL DISTRICT 
Pre-Observation Conference Fonn 

Ple,ue compiete this form and b1·/11g If wlril you lo the pre-obscrvatto11 co1if<'r<'11ce for dtscussio11. 

Pre-Obsen-ation Conference Date,T ime: 

Classroom Observa110n Date;Time: 

1. What specific content standacds and goals/objectives have yon set for the lesson to be observed? 

2. What infonnallon ha\'e students learned just prior to this lesson? 

3. How will you engage and support all students mlearning? 

4. How will you create and mamtam an effectiw environment for smde11tleammg·1 

5. How will you organize subject mailer, plan iustmction and design experiences for student learning? 

6. How will you assess smdents forleamirig? 
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Teacher: _______ _ 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Classroom Observation Form 

Evaluator: School Year: ________ _ 

Date: ___________ _ Time of observation (Min. 30 minutes): ______ _ 

Employment Status: OPermanent O Probationary OTemporary 0 Other: 

The following infonnation is derived using the Certificated Evaluation Rubric 

Rl!!.iJw.: 
4 Consistently exceeds the California Standards for the Teaching Profession - Exceeds District Standards 
3 Meets and occasionally exceeds the California Standards for the Teaching Profession - Meets District Standards 
2 Infrequently meets the California Standards for the Teaching Profession - Needs Improvement (See Areas for Future 

Growth Below) 
I Rarely meets the California Standards for the Teaching Profession (See Areas for Future Growth Below) 
N Not Observed 

ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING 1 2 
1.1 Using knowledge of students to engage them in learning 

1.2 Connecting learning to students' prior knowledge, backgrounds, life experiences, and Interests 
1.3 Connecting subject matter to meaningful, real-life contexts 

1.4 Using a variety of instructional strategies, resources, and technologies to meet students' diverse learning 
needs 

1.5 Promoting critical thinking through inquiry, problem solving, and reflection 

1.6 Monitoring student learning and adjusting instruction while teaching 

Comments: 

CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR STUDENT LEARNING 1 2 

2.1 Promoting social development and responsibility within a caring community where each student is treated 
fairlv and resnectfullv 

2.2 Creating physical or virtual learning environments that promote student learning, reflect diversity, and 
encourage constructive and productive interactions among students 

2.3 Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe 

2.4 Creating a rigorous learning environment with high expectations and appropriate support for all students 
2.5 Developing, communicating, and maintaining high standards for individual and group Behavior 

2.6 Employing classroom routines, procedures, norms, and supports for positive behavior to ensure a climate 
in which all students can learn 

2.7 Using instructional time to optimize learning 

Comments: 

UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR STUDENT LEARNING 1 2 

3.1 Demonstrating knowledge of subject matter, academic content standards, and curriculum frameworks 

3.2 Applying knowledge of student development and proficiencies to ensure student understanding of subject 
matter 

3.3 Organizing curriculum to facilitate student understanding of the subject matter 

3.4 Utilizing instructional strategies that are appropriate to the subject matter 

3.5 Using and adapting resources, technologies, and standards-aligned instructional materials to make subject 
matter accessible to all students 

3 

3 

3 
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3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the 
I content 

Comments: 

PLANNING INSTRUCTION AND DESIGNING LEARNING ACTIVITIES FOR ALL STUDENTS 1 
4.1 Using knowledge of students' academic readiness, language proficiency, cultural background, and 

individual development to plan instruction 

4.2 Establishing and articulating goals for student learning 
4.3 Developing and sequencing long-term and short-term instructional plans to support student learning 

4.4 Planning instruction that incorporates appropriate strategies to meet the learning needs of all students 

4.5 Adapting instructional plans and curricular materials to meet the assessed learning needs of all students 

Comments: 

ASSESSING STUDENT LEARNING I 

5.1 Applying knowledge of the purposes, characteristics, and uses of different types of assessments 

5.2 Collecting and analyzing assessment data from a variety of sources to inform instruction 

5.3 Reviewing data, both individually and with colleagues, to monitor student learning 

5.4 Using assessment data to establish learning goals and to plan, differentiate, and modify instruction 

5.5 Involving all students in self-assessment, goal setting, and monitoring progress 

5.6 Using available technologies to assist in assessment, analysis, and communication of student learning 

5.7 Using assessment information to share timely and comprehensible feedback with students and their 
families 
Comments: 

I COMMENDATIONS, 

I REQUIREMENTS, 

I RECOMMENDATIONS, 

Evaluator Date 

Teacher Date 

The teacher's signature does not constitute an endorsement of the evaluator's notations but is an acknowledgment that the 
document has been received. Teachers have the right to submit an additional written response for inclusion in this report. 

ATTACHMENTS: D Yes (signed and dated by both parties) Submitted by: ___________ _ 
D No 

I I I I 

2 3 4 N 

2 3 4 N 
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Teacher's Name: 
Subjects/Grade Levels Taught: 
School: 

WESTERN PLACER 'UNIFIED SCHOOL DISTRICT 
Self-Evaluation F on11 (Optional) 

Standard One: Engaging and Supporting All Smdents in Leaming 
1. 1 Using knowledge of students to engage them in learning 
1.2 Connecting learning to students· prior knowledge, backgrounds. life experiences. and hnerests 
1.3 Connecting subject matter to meaningful, real-life contexts 
1.4 Using a variety of instrnctional strategies, resources, and technologies to meet students' diverse leammg needs 
1.5 Promoting critical thinking through inquiry, problem solving, and reflection 
1.6 Monitoring $tlldent learning and adjusting instruction while teaching 

Strengths: 

Area(s) for Improvement: 

Standard Two: Creating and Maintai.nmg Effective Environments for Srudent Leaming I 
2.1 Promoting social development and respomibility within a caring comnmmty where each srudent is treated fairly and respectfully 
2.2 Creating physical or virtual leammg environments that promote student leai:rung, reflect diversity, and encourage constmctive 

arid productive interactions among srudents 
2.3 Establishing and maintaining learning environments that are physically, 111tel!ecn1ally, and emo1io.!1ally safe 
2.4 Creating a rigorous learning environment with high expectations and appropriate support for all snideuts 
2.5 De\'eloping. communicating, and maintaining high standards for indiY1dual and group Behavior 
2.6 Employing classroom routiries, procedures, norms, and supports for positive behavior to ensure a di.mate in which all srudents 

can learn 
2. 7 U$ulg instructional tin1e to optimize teaming 

Strengths: 

Area(s) for huprovement: 

Standard Three: Understandmg arid Organiz111g SubJect Mattei: fo1· Snident Leaming 
3.1 Demonstrating knowledge of sub1ect matter. academic contellt staudards. and cnrriculum frameworks 
32 Apply111g knowledge of srudent development and proficiencies to ellsure snident understanding of sub;ect matter 
3.3 Orgaiuzmg cumcullllll to facilitate srudent understanding of the subject matter 
3.4 Utilizing instrnctional strategies that are appropriate to the subject matter 
3.5 Using and adapting resources, tedmologte8. and standards-alig11ed mstn,cllonal materials to make subject matter accessible to 

all students 
3.6 Addressing the needs ofEnghsh learners a11d smdents with special needs to provide equitable access to the content 

Strengths: 

Area(s) for hnproHmem: 
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Standard Four: Planning Instruction and Dc-sigmng Leanung Experiences for All Srudents 
4.1 U,ing knowledge of students' academic readiness, language proficiency, cultural background, and individual de,·dopment to 

plan instmction 
4,2 Establishing and amculal'lllg goals for student learning 
4.3 Developing and sequencmg long-term and short-term mstmctional plans to suppo1t student leaming 
4 .4 Pla1ming 111srmctio11 rllat 111corporates appropriate strategies to meet the leaming needs of all students 
4.5 Adapting instmctioual plans and curricular materials to meet the assessed learning needs of all sn!dents 

Srrengths: 

Area(s) for Improvement: 

Standard Five: Asst>ssing Students for Learning 
5. 1 Applying knowledge of the purposes, characteristics. and uses of differem types of assessments 
5.2 Collectmg and analyzing assessment data from a vanety of sources to inform mstrnctmn 
5.3 Re,·iewing data, both mdividually and with colleagues, to monitor student learning 
5.4 Using assessment data to establish learning goals and to plan, diffe~entiare. and modify instruction 
5.5 Involving all smdents in self-assessment, goal setting. and monitoring progress 
5.6 Using available technologies to assist in asse%ment, analysis. and communicatton of srudent leaming 
5.7 Using assessment information to sh,,re timely and comprehensible feedback with students and thei:c families 

Strengths: 

,\.rea( s) for Improvement: 

S1a11d.1rd Six: DeYeloping .ts a Professional Educator 
6.1 Refiectmg 011 teaching practice m support of snident leaniing 
6.2 fatablishing professional goals and engaging in contu1uous aud purposeful professioual growth and development 
6.3 Collaborating with colleagues and the broader profe;sional community to support teacher and student learning 
6.4 Working with families to support srudent leammg 
6.5 Engaging local commumties in support oftht mstmctional program 
6.6 M:magmg profl':Ssional responsibilities to maintain motivation and commitment 10 all students 
6.7 Dem.01istratmg profos,ional responsibiliry, integrity. and ethical conduct 

Strengths: 

Area(s) for Improvement: 
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ST ANDA.RO ONE: 
Engaging and 
Supporting All 
Stud&nts in L"amlng 

STANDARD TWO, 
C~ngand 
Maintaining Effective 
Environment for 
Studont Luming 

STANDARD THREE: 
UndeNltan<llng 
and Organizing 
Subject Matter 
for Student 
Leamlng 

STANDARD FOUR: 
Planning lnwuetlon 
an<!Ovsignlng 
l.#aming E,q,erien""" 
for Al! SIU<fentg 

ST ANOARO FIVE: 
Auoning 
St1rdent 
Learning 

AN 
Ooveloping as a 
Professional 
Ed.-tor 

0-NatMeetthecallfornlll 
Stamlatd$ for the Tfldlinl:I 

Pt'~11 

T"acoor """fines hslructloo lo 
matertais ITT te~t aM u&es a ilffif!ed 

Skills 
andwilh 

T ;,ache, oo!lects inloona!ion abOO! 
stuOOfl! 0<ltfoflma;0Cl!l from a 
singk!or 

Ol!1<lf romoon0n1s ol thllf 
standard afe not evidenced, 

T eaehetr mi,r,Jmalfy collaborates with 
oolleagues or 111e bmader 
profes1ional communlly lo support 
flllldent leamlng. Teacher does not 
work collaboralhloly with fatnilliNI to 
11<.1Wort sWden!leaming. TN<eMr 
1nanegt11S pro1.,..,,.,,.a1 
,espona!bffllios margmany. 

Oth<II' compononts of lhls 
standard not e111denced 

CERTIFICATED EVALUATION RUBRIC 
Western Placer Unified School District 
This rubric will be used as a basis for !he Summary Evaluation 

TelllCher oocaslonally collaborates with 
oolleagues or 1h11 broaoor pro!esslor'lllil 
commurlity kl support sll.ldent leamitlg. 
Al llmes. teaehGf WON eollaboralhloly 
wllh farollies to suppo11 student learning. 
T Hcil.<!t menages professioni!III 
""'4'>011siblll!les"""8iSionally. 

T EIIIChor 1eflects on per1'0m1l teaching !l(acticos 
and lldNely engagos in planning ponlOIIDI l)Olllll 
for profnslooal development. Teaeoor 
demoostraies oflootlve inlOf'pOnl,OOai 
OOO'<ITlUlllc:atloo skiffs WltNn the sehoot and larger 
community. T eaeMr manag,1$ prolossional dutl&s 
p,ofielfflrtly. Toachor WOl1<• ef!e<.-t1Vefy with !amities 
kl wl'1)(ll't st.u:!Mt learning. 

c-i-!v &cuds theCalimrnia standan:1111 lorthe Toaehina 
Prolowio 

II 4) 

Teacher has leadership role In creallng professlonat WCl!i<ino 
relationships with staff and ill lhe larger school community. 'roocher 
$t!Elks k!tatnlng opportunilleG and pro1ess!or,at contacts kl enhanee 
classroom prac:llce and school goals and to &xpand and d8'llp<!lll 
perGOnal repctllOire of skills and strategies. T eadler positively 
mar,ages Qhallengong sltueli<lns 111111 may lrw<llw, confli<:IS with lam!IMII$ 
end oo!leagues. 
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Teacher: 
Slte: 
Grade Level/Subject: 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 
Summary Evaluation Report 

Date: 
Status: 
Probationary 1 
Probationary 2 

Pennanent 
Temporary 

The following Information Is derived using the Certificated Evaluation Rubric 
Definitions: 

Other_ 

4 Consistently exceeds the California Standards for the Teaching Profession - Exceeds District Standards 
3 Meets and occasionally exceeds the California Standards for the Teaching Profession • Meets District Standards 
2 Infrequently meets the California Standards for the Teaching Profession - Needs Improvement (See Recommendations 

Below) 
1 Rarely meets the California Standards for the Teaching Profession - Unsatisfactory (See Requirements Below) 

EVALUATION 
1 2 3 4 

Standard 1: Engaging and Supporting All Students in Learning 
Standard 2: Creating and Maintaining Effective Environments for Student Learning 
Standard 3: Understanding and Organizing Subject Matter for Student Leaming 
Standard 4: Planning Instruction and Designing Leaming Experiences for All Students 
Standard 5: Assessing Students for Leaming 
Standard 6: Developing as a Professional Educator 

Commendations: 

Recommendations: 

Requirements: 

Overall Ratlno 

0 Meets/Exceeds District Standards D Needs Improvement □ Unsatisfactory 

All 3's/4 's with no more than a single 2 

Evaluator's Signature 

Attachment □Yes □No 

Five Year Evaluation Cycle: D 

Date 

Two or mon, 2's or any 1 's Two or more 1 's 
See Rerommendations Above See Requirements Above 

Evaluatee's Signature• Date 

This teacher's next evaluation will be on: 

'Signature does not necessarily indicate agreement. A written response may be attached within seven (7) working days. 

Orlgim,l!Wll/te • P11rs011n/ll File, Copy/Caru,ry Teacher, Copy!Pklk -Evaluator 
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APPENDIX E 

NON-TEACHING CERTIFICATED EVALUATIONS 

(SPEECH AND LANGUAGE PATHOLOGISTS, NURSES, AND 
COUNSELORS) 

Actual Formatting of Forms May Vary 
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FRAMEWORK 

• Domain 1 
Planning anti Preparatfon 

Sp.e~c:h Language Patho-:.;l~og~i:::.St:::,_ ___________ ---::-i 

DomillnZ' 

i. Or,monstmtillgk'nowlcdae of cont,mtand Pttdai:ocv In Speech 
Patllologv 

Knowledce cf Co111ent.md 1he StrutlUfe oU~e Oisdpllnn 
Knowlntlg!! ri Ouerall Child .ind At!ofl!St~nl Co~clopmcnt 
Kn11w1i!tl1l"ofEvfdc"c" IIU•l!d l"r•cll«; 

b, Demt111stratlne f\'.nowl11dl;!e ofStud1111ts 
Knowlad~eofc:hltd nnd Adcle51::ent speech hinsu~i:eoevdopmcnt 
Kncwlotlc;,ol!lia 'team inc rro<:as 
1<nowiedceors111denu' Skllls, Km,wliwa~, .ind wml!ln 1'1afi<1imcy 
KnDWledi:eaf.Stlldents' fnlcfl.!Stsllnll CLtllUIDI He rllate 
Knawlat111e ofStudan& Sped~! Needs 

c. Selectlng 1nsuutU011lllOt1tcomes 
Va/ui,, seq~ ,md Allttlllrlent • • 
Meas11ra!Jlil.rul i'ltt.i!mible SWd,mt G'oab and Ol;fet!!~es 
AP/M<;>!'r,ata Sh1tlontGoalsond OJiiectwiu 
S11llilhll,ty fcrotverse leameri. 

d. Oemonstrotl11z: 1Cnowled11e1 ofR11source1s 
1Mdlll!tll ll.1Jff<I Pr.3<tltl! Matl!r!ill, 
TechnnlocTraf11e:sourcesfcrStud1mts 
lh11rapeullc Miltalnb 

e. Ousll!flln11 Collnrent lnstructrcm 
Motiv.ihnc i,,am!n.:; ActMlfe 
Less1111st11:1,w111 

Formillll l!fl'ecli•e1:mup!J1DJ 
Dlffenmtiatlon oflil!truct10111vTlh 1tog~1dlo A/ltVAl>llllyUM!f,; 

f. 0(0!llllJli«l/StUdt!lltAssessm11nt 
Concrueme w,1h l11w11clional outcomes 
tnformat and fo1mal Assemncnt Ml!turfa!s 
Scllff11ltlfne: 

Oomaio4 
Professional Responsibllitles 

;i. R11flcctlng on Profesi.!Dffi!I prac:t!Cl! 
Usina Data lo Dti•e/Mmllfy ln!mvenlian 
P1omo!in11 G'tml!!,111:ntionfrmnsfur 0 r Sl<!lls 

b. Mllintalnlng /\twratc Rccon:!11 
Gi>als"od Objcttivos 
Scfl/iceDel!.•e;yDot,11m1mts 

c. Commlknil:llt1ne with f'oml!les, Stl.ldantt, ond Staff 
Pt?Vldu lnformlltioi,1 cou11se:linii, 11ml SUppcrt toSl:l<lent,, F11milies, !lilld 

Ccllncues 
lnfom1ut!onAbout lndMdo11! Stod1111ts 
Ptcseilt!ne Stuitmt Pracre~sat IEf' l'it<.!!!!!11£t 

cl, P.irticipiltiflg In a l'rofess!omi! Community 
llemllomh!ps1,l1!1St11ffand Admlru>trntors 
Cpll~boratilln ,'1!!110:>lf11ill:Ullli 
S.i,f\lla!lo t!mSdmi:d 
ParlltipillionlnScl!lllll and Olstrid Praj'ei:IS 

e, Growl114i;nd OeveJopmg Professioflllll\l 
• Enl1ancen11mt cf Conie11t klll!IWl!idiro ~otl l'®Dilllll!alf Skffi • 

lleceptMlytof,eilbnd: ftmn Ccllen,eues 
ScNl<e to the l>mfcssion/Stiper\llsion af .Student lntemnnd 

Pmprofe1,.1iofll!ls 

f. Oemoristmli11!l Profossionl>lism 
lolei;rityandElh"81 c,mllucl 
Sef'>/iw to s1vdcnl.s 
l\tWOCll(\' 

DedsiMMBkilt!! 

The lberapeutfcEnvlrcnm1ul 
u. Crnutlnt: an Environment of Respl!:t ,md ll.iWII~ 

CMnkian lntenelloit wlil!Slll<lt!llU 
Student l11ter.at1,onn~1ti! one Anntl'er-

b. E.~tib!is!tingll curture fortearnlni: 
lmPo1la1miornie Gtrali 
lixpectatioM fot.Lt!Dmirlglllltl Atl!il!wment 
Student Prllie In Werk 

c. Mllrnl1li1111Tf!er:ipv Procedures 
111uur.1aeme11t olllieropv 
MaMeementnfTransliia,mmd t!ma 
Mamie<m1en1 of M.iterials .iml Supp Ii,. 

d'. Mooog!ni;st11dent!!11havior ' 
~pedatl!lns 
Monl1111lna ofSludent Behavior 
RelnroriernentTed,nTqt!es 

e. orgnnlzlog 1'hyslC11!Spacn 
safnllfil!W Acce,sibll!ty 
TI1!lfilpf e:,wlronrHnt O,ntlucoo to student lu.ttn1;it 

f. Establishes and MaintBiM Clear flrocitl!.lfes for llll'ools and 
Ewlui1Uo11s 

lridM<ltt:rlited l!duc.ati<m Pl~ns 
1lesp11ni:e ti> l11lerventior1_ 
Scr,mnfnt• 

Domains 
Dell very of .service 

a. Respond to lleferralHnd E1111ltiates S:udentNeedl 
Eipe,tallo11s forleami11& 
Dl111cllo1mu,d 1'1oced11tl!!! 
!'lfpi.mallons nf P111post11rul lk!ft.-1cc ol Objeell••ci/11,!ipy A<IM'oo:s 
ltc11of O/lllnnd Wllllen Wl1&11.Jflll 

b. Ocwfops ani:l.!mrlellll!nlsir,1111tmentPlan, to IV,!linlie Student 
S!ICC!!SS 

Ullfilllllcn Of /\f!proptlil\1! S't't!foldil!ll TUd111lqW$ 
Stud~ntPllrlldp:,lion 
lllem;iv 1'.;atl!(lllftaml ilttivltlru; 111eAnll, Offt111allv, a.iU~lli$l!tlllly 
App1op1inle aml llclleetSltld.,nt le~minc.StfieS 

c, l:"n,:aginllStl11Jent:slnLl!llrni11,e 
ActM!ies 
.Groupinc nf Sllldoots . 
1he:r.ipeuli, Ma!wl~!uml lllli<>llfCl!S 
St1uc1une 1111d l'lli:iflc 

II. Asslfs,lng.student Process 
Ai1l!$$111mtcr1ttria 
MOllilllliill! ol'Studl!II! t!!Jmt119 

. Feedb11d; lll Studmlr/f;mU,11$ 
swoe11t Sel/.Assmmcnt ond Manllorinj: of Proctf).IS 
lilrru:tlw d;,t;, ccll<,;ctmniudmt,;mu 

e. Oemons!rnting Flnlbllity,mdReiiponsiVl!11ess 
te~11/\djwlmenl 
11JUPUIIIS l<>Stmklm, 

Complfancewith5d1aol am! Dbt,ictPot.cy 1---------------.:.._ _________ _,_ ______________ =o;.,•; ------~ 
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FRAMEWORK 
Certified Schp':11 Nur,se 

Domain:!.. 
Prannlng and Preparation 

a, Oemonstratlng E<nowladcc of Contentaud Ped;,gogy 
l<nowlcdga of content: and tht!Strudureofthe Ol:;ds>fine. 
f<nowtndgc of Pf'Qrtu~uisite: Re:fationshJps 
l<nPW!edee of Contanl•Rclotnd Pcdocol!I' 

b. Onmoost~Ung Knowledge. of.Students' 
Knowfe&.fge:"of Child and Adafesccmt Oc.vcfopment 
Knm.vledee of the lt!ami11tt Process 
KnowJedce of I.mp act of students heal~h statu~ on·Jeaminc 
Knowledge of Students' Skills., knowfe:dgl?J and Learning 

Proficlnncy 
·rcm:,wfedee or students' fnterett, and cultural Horitaen 
KnowfedftC of Students' Speci'aJ Nee di 

c. Es:tabtishe.s Goofs 
Value., Sequence, Dnd Alrgnment 
Clarity 
Balance 
Stnbility for Diverse learners 

d. Oemons.tratinc tcnowlede,c ofResources 
Resources forl.curninG, Community (Students, Family & Staff} 
ncsoutccsfor extend Conumt fCnowfedu;e and Pedae:ocv 

e, Destgoinu nnd Pfurm1ng Nursfnc Pro.cram 
f<no\Yltidgl.! uf:Statn Mandntcs 
Knowledge of School CodQ 
l<nowfcdce ofHcofth Policies 

f. e.vaJuatinc Pmcrom 
Cone rue nee With school Code and State MDndates 
Concnmnce with Health Potkies 
Desiiln of Data C'oUec.Uon 

•• ,.. Domai'n·lJ 
Profassinnat nttsponsibiUties 

a. Rf.:Oectim! on Pradtca 
Accuracy 
Use·in future Practice 

b. Maintaintn,:Accl,JrateRecords 
Completion of Reports, Records and Oocumantatlon 
Accuracy ofReportsr Records and Docurncnti3tioo 

,. Communlcaling Wlth F•mlll•• 
Information About:ihe Nursing Pf'ogrom 
Information About Individual Students 
Ellgijgomentoffamlllesin the Nur•lna P1ocram 

d, Participating In a !'rofcsslonal Community 
Relatiouship,,-with c;oUcai;ues . 
lnuofve1Tumtio a CUiture of ProfenlohaJ Inquiry • 
Servk.e to the School 
Participation in Schoof and o.istrict-Projects 

•· GrowinnffndDi,ve(oplncProfosslonaily : •• 
Enhancement of c"ontcnt !<nowh,dga 011d Padi>lit>lllcal Sl<il! 
nacaplivity to fccdbtJt:k ftom Colleagues 
Seivice: -to the·rrofassion 

f. OtnnonstnlUnc Prora.sstonallsm 
Integrity anti Elh!cal Conduct 
Servrce. to Students 
Advocacy 
Decision Miking 
Compliance wit,11 School and Dfstrkt Polfty 

Domaln2 
ThC .F.ducationnf EnVironmenl 

a. Creatlnc nn Environment of Raspm:t .Jfld Rappo1l 
NUr.«!$ lntc:rocUon With Leartlino Com.munlty 

b, Establishing• CUiture for Ho•lth and Wo!lnru;s 
t:Jcpectations fer Wrnrns•and Achievement 
l(nowiedsoofStata Mandatns, Scl1ool CodtiJ"t,ndltealth PoJlcics 

c. ManagTne Heol~h Protocols nnd Procedures 
rune Marragument 
Prioritizing Work load 
ManonemcntofMutcrinfs ond Date 

d. Organltatfonofbutics 
Acce..ibiiity 
PriorJtl?ing Du\ie$ 

Dwnain3 • -~· 
Delivery ofSarvice 

o. Assa,. Studcntl\locds 
Expectations for teaming 
DlrecUons and Procedure, 
l'l<planattons of Houltl1 Stu tu• 
Use of-Ol'Blf and Written Language 

b. Med1calio11Adml11lstrot!on 
Knowledge of District Pollr.y 
Knowledne of Losa! GUlwlinru. 

c. Wellness Promot1on 
AclMtl"" ond eommunlcntlon 
tnstructfonal M1iteriafs 1md Rczourccs 
structure a11d Pacini; 

d, Manaur:.s:"EtnCrgencysnuatlons • 
Need Assessment 
Pl.m oevelanrnent .. 
~ormnuoicatto_nofPfan • ~ -

e. Dem-ooStrating Fl,t.udhiJilya1,d Resporisivene:.s 
Progn:,m Adjustment • • • • 
Response to Lesrning community 
Per.s1stence and Consistency 

f. Colinborotlon with Stoff 
.IEP Input 
504 Input 
Dave.fop Health Care Plan 
Le5>on Plan Oevelppment/lnpul 

I 
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FRAMEWORI< 
School Counselor 

Domain1 
Planning and Preparation 

a. Oemonsfratlna Knowledge of cou11scli11a Thcoryrmd 
Teclmfques 
(ASCA l:111, :13.4) 

b. Ol!flu:mstratine Knowledge Child and Adofemmt 
Development 
(ASCAlB.1} 
Knowledce of the Lenrninc Process 
Knowledge of Students' Interests and Culturnl Herlrnce 
Knowledce ofstuclent.s' Specl;il Needs 

r:;. ~bllshinc Goll(sforthe CoUn?ellng Progrnm, 
Appropriate to the Setting and the Studcmts Served 
(ASCA S.1, 10.:1., 10;2, 1:1.1, 1:1.!I, :1!3.7) 

d. Planning th Cl COUllSl!ling Progr.im/lntegrated \\/)th tho 
Regular School Program 
(/\SCA :1.1, 9.1,9.2) 

1 e. Developing o Plan to £valu11te the Counsafing Pronrnm 
(I\SC!'\ 7.1., 7.2) 

Domsin4 
Professronal Responsibilities 

a. Rellei:tinn on Practh:lnr. 
(ASC'.A 8,2, 1:l..l, 11,3) 

h. Malntalnine Accurote Record!l 
(ASCA8,1, 10.1} 

c. Communicating with Families 
lnfonn.ition About lndMdual Stutfonts 

En!iagement of Fam Illes in the counrnllnt: Program 
(ASCA :t.4, S,l, 4,2, 9,2, :11,2, 13,5) 

d. Parllclpatint: In a Professional community 
Relationsl1ips with Colleagues 
lnVolvement in a Culture of Professional Inquiry 
Service to the Schciol 
-Pl!rticipation In School and District Projects 

(/\SCA l.,3, 2,3, 5,2, 6,1, :1.1;2, 13.3, 13..S} 
• e •. En!!aaing In Professional Qeyelopment _ 

• Eniffenceimuit of Content r<nowl~d{le and counseling. 
Skill (2) 

lleceptivilyto Feedback from Colleagues 
Service to -the Profoi..slon 

(ASCAS.2) 
f. Showin{l Professionalism 

Service to Students 
J\dllOCDClf 

Decision Making 
Compllonce with School and District Policy 

(/\Sr.A :i.3.3) 

Domain2 
The E'nvironment 

.i. • Cre;itlng on Environment of nespcct and Rafl)ltl 
{ASCA 1.2, :nu, :IB,2} 

b. Establrshlnga Culture for Productive C0mmu1~11!on 
{A!iCA 4.2, ::13.2, 2,6) 

c. Manaolne Routines vm.1 Procedures 
(ASCA9,4, 10.B) 

d. Eslabllshins Standards ofConductand ConMhiinl: to tl1e 
Culture forStudentflehavfor'Throuchoutthel1hool 
(ASCM.9.:t, 19,2} 

El<pectatlons. 

Domain i3 
Delivery of Service 

a. Am1ssingStudent Needs 
{I\SCA 2.2,3.2) 

b, Assisting Students and Teachers fnthe Formullti-.nof 
Academic; PersonaVSocial, and CareerPlans,Sll!don 
Knowledge of students 
(ASCA2,3, B.3,13.1) 

e, UsTng counsellngTechnlques In lndMdualondcw,oom 
Programs 
(ASCA 2.1, 4.lj 

d. Providing Resources and Referrals-to 
Meet Needs (ASCA 4.SJ 

c. Oamonstrating Flexibility tind Responsiveness 
(ASCA6,2) 
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Evaluation 
Speech 1:an~tJage Patholog!st 

::-:::-t::C"'2 

NAME: DATE: TIME: 

POSITION: TOTAL YEARS' (OMPLETED IN POSfTION: 

'TOTAL VfAQS AS O':RYlflfO IDUCATOR IN DISTIIICT: 

hqi, ~ ~ ~ .!:~&! "- :-~~~~! . • ..:~ti, nYX l ~Ra .:,;"in~ ~a fir~ -· l ·(W; ',. N. •• -~:" 

la, Olimonstraling Jcnowledge of Content and Pedagogy in Speech ld. Dcinonstrotfnc ICnowfedce of Resources 
Pathology Evidaru:aoosod rr.1c!lce MDlerials 

Knowledile of Content •nd the Sl(ucturc of !he Olsclplfne Teclmologlcal Resources fur students 
• . Knowlatlne of over.ill Child,.antl Adolescent ocvelopmant . lh•rapeulle M•twiols 

Knowlmfi;cof E\<ldenco ansed Pmctlcc :te, Designing Coherent Instruction 
:th, DemonstratinaKnowletlge ofstud.ents MotlJatrnc tcornill!) i\cliVities 

Knowlndnnof Chad and ildolo.tcent SpH<h lannuane o,volopment I.won Sttucturc 
Knowledceoftho lcnminc 1'1occss Forming EffcctiveGrauplnns 
Kno•11P.dcr,ofstudants' SkTI!s, knowlcdv•,ondLcamfnn rcolldcney Dlforcntial1on0f1ru1ruclionwllh nocorfltoAc,//!f;y level, 
KnowlcdceofStud•nb' lntare,Lsund Cullurolllcrltoco. :i.f. DeslilningstudontA<ses,;mcnt 
knowlcdcnofStmicnt:,' Special Needs coni,:uenco wllb lnstwclional ouu:omes 

:tc. Selcctlne Jrulructional Outcomes rnformnl and form~l J\U@$llmunt Motcrruls 
V~luo,Saquwce, and·J\li(lllment s<iltfoldlnc 
Mca,urablcund Atraii1ablc .Student Goalsaml'obJectiVes 
i\ppropnal.t!StmlcntGonl~und ObJccli11.u • 
Suitnl:imt riiro· er.<e tonrners 

EVIDENCE OF DOMAIN PROFICfENCV 

List spacific: c:ompommtconcrams: 

AdditiohaI c:ommentu. 

otimant of nesptict and 
Rapport 

__ l\lo are;,sofc:oncam In ~hfsdomaTn 

2e. orll"nidngPhysicalSp1t.0 
saratvand Accl'-"Jbilil/ 

cilnk!nn lntm,1c1ion with Students 
Student lnlerncllon• With One Another 

2c, Managing 1 orapy Procedures 
Mnnaccmcntofihcrapy 
Manaccmento(Tr,nailfonsond"llmo 
Mon•ccmcntolM•l111lalrandsupplics 

Thcmpy environment t<UJJdve t0Studo11l 
teomfll!) 

2b. Establishing a Culture fortc.1rnint 
• lmportonccofthc Gonh 
l:"xpectolion, ror lcnminr. ondAchievemant 
Student Mde rn Wot!: 

EVIDENCE ClF DOMAIN PRDFl<:;leNCY 

Areas of concern in this-domain 

List specific component concerns: 

Additional comments: 

2d. ManaaiilzStudL!nt Buhuulor 
Expectatioru 
Monltodnc of student Behavior 
RofnforccmuntTcchniqtms 

2f. Establishes and Maintalr.itltar 
Procedures for Refomk,nd Ew!ualions 

lndMdual/ziid Educiilio'1a,>l' • 
11.Uponse to lnlcrven11i, 
Scteon!n • 

j ___ No areas of concern In this d omnin 

~· 
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illf~m~~r.r11.~~l:+:/m~~f.~fJlmi'(r,'/i~1hl"';,/ljjj;a'/mmMa~ ""'" '"",'.;.~l'f.iiifl1!!1<!1!!li;'1.lill~~=••1jj;~lt1~~1.,iiil~i[,g1-lll% ,,,.,~[~f:!SJ~ _,,,.,. f:.:a. • . ,... . ,' • .\S r ••• ;;.;i1t.<1 ~· "" • 1 .:a°~l.t•~!:l]J~"'ljt • .--.;;; 

3a. Respond to Referrals and S.va!uates. !lb. Oavelops and lmplnmentSTrentinent !Id, Assenhir. StudlinV1om, 
StudentNaods Plans to Maximiie Student.SUcccss J\Ss.ossmentc1fteria 

,EHpectationHor lcarnll1!l UtilltaUun or App1<1RtlatcscurtolUluc Monllorinc of studi,nll,irnlnc 
OiulcHonsond Procedure, Tcchn\ques Feedbock1os1udcntsfllmlfie,; 
eiJ,lonntlons of Purpose and Relevance or Studl!llt Par!iclpatlon s1udan1sclMssessmtllwd Monnorincor 
ObJectlves/rtier.ipy A~tMllcs 1 herapy iv1at111rats and A<tMtiru are Age, Protress. 
UsaofOrahind Written l.an&imcc cuJlurally,vnd Unr,uistkally/\pp1op1Mo Elr&llv• Data Ccllccii>jltthniques 

and Rnlln<tStudentle;imlncStyles Be. Oemonstratinn fluKi~~•nd 
3c. Encacl11sstudnnb In Lcarnlnc nespon~iuenoss 

AclMties l.c5son !ldjuslmenl 
Grouping of Students Respons_e toStudmu, 
Thenipetiue Mntwlals and Resoui,e, 
S!tuctureand racinff 

EVIDENCE OF DOMAIN PROF!CIEIIICY 

• __ Areas of<:oncern ih this domain / __ illo·!1reas of concern in this d~main 

list specific component concerns; 

Additional comments: 

4a, Rallectin,: ori Professio1,iit Practice 4c, Communic..1tinc wit!, Famllies,student~, 'le. Growinc and·DeuelopbiProfes.donalli' 
Us.rnc D3lo to o,iue/Modlfy llitcrvenllon andstoff Enhan<em•n~ofCont•tlillowlcdennod 
Proinollng Genurar.iation{Transferof Skill! Provldos lnformWon, coun,elfnu, ;mdSupport Pedaconlrnl~'kill 

4 b, Maintaining Aceumti, nccords to studants, F.>mJllos, ond eoucaciies Rl!tnplivlly to feedba<ldtllll Colleaauos 
e;oalsand O~eclivos lnrormatlnn About tndMduolStudents Survicc to the P•ofa-"f•~l,pttrvblun of 
service Doliverv oocumcnt,: r,esentrnc StudcntPronre.,s atteP Meatints Studont lnli,rns •nd Plml"fes,iuno~ 

'ld,.Pl>rtlcipnllng In a Professlonal 4f, Oemunstratini: l'roft!sl!elalism 
Community lntegrltyand f.tb!"1!Cor,mt 
Relationshipswlthlltnffnnd Admfnlstmtors See,lce loSIU<fents 
Coffaboro!!on Wiih Colleaeucs Advocacy 
Servicu·10 thcs,hool oecis",on Maldnn 
ParUclp:,tlan In Schaal •nd District Projects Compliance with Schoohw Oilltkt Polrcy 

EVIDENCE OF DOMAIN PROF!CIE!ll/:'l 

__ Areas of concern in this domain 1-- No areas of concern In this domain 

Ll!rt: specific i:ompoltenti:oncerns: 

Additional comments: 

. P_ost•Confcrence t,fotes for future Focus: 

Evaluator's Slgnatute,;_ ___________________________ ,[)Dte~----

Speech ratholo11fsts1snetur" oatr.._••---­
Slsnature does not necessarily Indicate 11nteement with c011tents, but docs acknowled11a the tench er has receiued1 ~nu, 
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NAME: 

POSITION: TOTJIL Yl!AllS COMPU!l'ED IN POSITION: 

TOTAL YEARS/\S CERTIFIED l!DUt"ATOlt IN DISTIiier: 

1n, DomonstratlRg acocy 

Evaluation 
Cewtified School Norse . . 

Knowfmlge of Cont ant nnd thcsiructurn of the Disdpllna 
Knowleuneof1'1e1cquisi1e llafotronshlp• 
Knowlcdcaof Contont-llclotcd Pnd•£•CY . 

nescurcador lcarnfnc CammunT1y(.Students, fDmll/Utuff) 
n .. ourw.s for El(te1Jd content Knowledne and Ped•1~Y 

lb. OcmonstrullncKno,i/edne ofStudcnls 
Knowledncof Child nqd Adoles,cnt Devc!opinnnt 
Knowledge of the leomlna P,o_cess 
f<nowlednaofimpact ofs1udcn1s·health stutuson foarnlnt 
KnowledaoofStudcnts' Sklll<, l<nowlcrdr.e, and loominc 
Profltlcn<v 
l<nowfmlccofStudcnt.s' lntcre,;lrnnd cultuml Hcrihlte 
f<n<>wlr.dce ofstudenls' Special Needs 

• k, Eililblishcs Go;,1.-
Value, Sequenc,:, Dnd Alicnmcnt 
Clotlly 
Balnncn 
Slabllity for or, • .,,. LcDfnOf$ 

1n, Deslgnln&and Plnnnlni:Nursinll Progmm 
t/nowlcdceofSlateMandotes • 
Knowladnc of School Coda 
Knuw!edceoftlcalth Pnll<ins 

1f, Evolunlinarronmm 
Canr.iuencewll h School Code 3nd .Stain Mandates 
conr;uentcWith Health Pollde.s 
Dl!$[ftn or !»la CollecUon 

ODSf:RVF.R EVJOlWJCE {11\!ClUOE COMPONENTS NOTODSSRVEO} 

__ Areas of concern in this .;lo main __ No arr.His of concern in this domain 
1-7.,----::::,---------------------''------Li st spm;iffc component concerns: 

Additional comments: 

2D. CrcatJncan EnVironmcntofRcspect 
anlfllapport 

!lure for Health and 
Wellness 1imo.M~nauemont 

Priodti1lng Work toad 

Procedures 

Jllurs.,,lnternctlon ~11th loumlnr. Cornmunity Expnt\alion$ forleurnlnnnnd Aehlcvcmont 
l<nowlcdte oi 5\ote Mandatas,.sd1ool coda 
ond llnnl!h l'u}ic,"c~ 

Manacement of MD1Q~,l11nd ttat.a 

id. Or,:ani,atl1>11 ofDutl~ 
Amwslbilrty 
Mortti,r~.,_. =-D=-Ut"'l•cc"--------1 

__ Areas of concern in this domain No l'lfC.Jli of concern in this domain 

List specific component concerns: 

Additional comment!:: 
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~§1Wt't1.~~lTri!1/~'if!Afri.iffiW~";J,~n~Ni~~~~iji[(itffifiil~, • i!n!?W,g~~llii, 1~~r!Fl1J~1!?:is·- .~&11~ 
3a. Aness Student Need$ a,. Wellness Promollon lie~ Uemonstratine FfoNlb!Of11tdResponslvc~•" 

e~pectallons for loarnlno AclMUcs and communication Pronmm Adjustmcnl 
Dlrw:lion:~nd,PtofedU11lS lnktm<tion;,IMate1lalnnd qesou,ces RespQllSC to Leornlll/l(0111nU111tv• 
El<plan•lions of Hn•lth Stntus stwtturnand P~cine Per<itlentennd Conill!!4tr 
Use of oral and Wrlltcn tancuo1:e 

Sb. Medlcalfon Adm!nl•trallon 
Knowledge ofDi11rfct Policy 
Knowluuoaofloeal GuidcU~ru; 

lltf. M•n•ccs Emc,ccntySltu•ti•n• 
Need J\s,essment 
Pion Dllllolopm•~t 
cominoukalion of Plan 

af. Collo~omion with Stoff 
IEPlnput 
S04lnpul 
Pe••lop f/eallh C.rollm 
lu;son Plan Drumlop,r.1tl'lnput 

OBSERVER EVIDENCE (INCLUDE COMPONEI\JTS NOTOBSERVED) 

__ Araa:; of concern in this domain· __ No are.~s of concern In this domain 

listsr,ecifii; ,omi:ione11t r.oncerns: • 

Additional comments: 

c- row.i,c nn eve opuit , 1anu y 4n. neft.ctfn& on 
Atturacy 
Use lrt'future l'racllce 

fnformlllion About the Nurslnc r1ogrnm 
lnformntfonAl>outfndlviduafStudenr.. 
Enn•n•mcnt of F•milles rn the Nursing r1oemm 

Enloancemcnt of Conl"11fll0Wleoceond 
PcdaeoalcalSklll 

4b, Malntnlnlnc Accurate n ocord• 
Completion of llcpqrts, .ncco1doand 

OOtumc:olu\ian 
/\cc'ura,yofRcports, Rccordsnnd 

Oocumentotion 

4d, Pailiclpat!nc in a P1ofes!ilonril Commun Uy 
~u!ol!onihlp• with Colleanues 
lnvolvemonr In• Culture of P1cfes,Tnnol lnqui,y 
Service ta lheSchoul 
Particlpalfon in Schoo! nnd Pi$Uiet Project< 

OBSERVER EVIDENCE {INCLUDE COMPONENTS NOTOBSEl'!VED) 

nccepttvlty to Fccdb,.1¥:.n C•lloanucs 
ScEViccto the Ptofe5.Sitn 

'lf, oomonstrnlln& Profes!Ulllllun 
lnter.rlty nnd Ethical Coo/~I 
SeNioe lo students 
lldvacacy 
Ottti~iQn Mt1kJflB 
Compffonce wlthschool1tdDlsl1kt Polity 

---·· Areas of concern in thfsdomain __ lllo·ari!as of concern in this domain 

l.ist specific comP,onent i:oncerl'!si 

Addltjonnl comments: 

Post Conference 1\/otes for Future Focus: 

TEACHER COMMENTS 

Evaluator's Signature'"-_______________________ Datc, _____ _ 

Nurse's Signature'--------------------------
Date. _____ _ 

sienature does not necessarily indicate ngrcement with contents, but does acknowledge the teacher has receiv!tln c~o-~-~ 
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Evaluation 
School Counselor 

NAME: DATE: 

POSITION: 

10. Oen,011ilrntlnt KnowlctleuofCO'unsclmclhcort•n il!<hniqu .. (l) 
(ll~CAlS.l,lM) 1d. Plonnlnc lhocoun,olln; P1osram, lntocrnlcd wilh lilf!lllulor school 

Procram(i!) 
~b. Pomon1t1·atinc Knowledcc Child and MolesccntOcv~lopmcni(~l 

(ASCAl!l,!1.) • 
Knowledceorth• lcnmlnc Ptocc.s~(1) 
KnowladceofStudcnls! lntcrulsMd cultural Hcritacc(l) 
Knowlcdco ors1udc11ts' Spcdnl Nocds(1) 

{ASCJ\l.1, 9,1,9.2), 

le, Dovclopinc n Plan to Evollmte the Counsell11c P10c11tll) 
(AS«:A 7,l, 7,2) 

1<, Est•bliJhinu tiooll: forthoCounsollneProcraml\pproprlalc lo !hesou,nn 
nod thcStudcnlsScrvod (3) 

1--~(A:;::S:.:;CA:!!:S~,l,_,l::!O!::.l~,l:!0~,2;,.,t;ll!:,l~,~1::,l.S:!,,~l.:,S•:!_7)£._ _______ .-,n-.... ·--.. --1-----------------------l 
EVIDENCE OF DOMAIN PROFICIENCY 

__ Areas of concern in this domain 

list specific co111poncnt·concerns: 

Additional comments; 

2a, crcalincun Env ronm 
napport{:r.) 

[A5CA1,2, liM,,3,2) 

__ Areas ofco11cem in thi!> domain 

list specific componentconcerns: 

Additional comments: 

No areas of concern in thisdomain 

Comn1unicotion (21 
(ASCM,2, 19.21 l3,5J 

rP<citlu,tive 

;c, Monar,lon Routines and Pw«durcs (2) 
(/\SCll!lAl0.3) 

2il.E&tllblisli!11a St.ndardsofCu!uct·und 
contrlbullnato t!ta cu11ur,1:tst11dcnt 
D~havior Thn:,ucl1out thehlwf f,!J 
(ASCA l3,l,:ll!,2} 

£,:po<!aUon, (1) 

No areas of concern in this domain 
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3b. iusistinc Students ond Ton<he,s ln Um 
~orntukttirm of At::Ddamtr, rersonat/Soci:21, 
and C'D(eet rruns, Based on Knol'Jlodcc of 
Students (z) 

(I\SCl\2;3, 8,3,:19,1) 

EVIDENCI': OF DOMAIN PROl'ICIENCY 

__ Areas of concern in thlsdolnain 

List s,~eclfic component concerns: 

Additional comments: 

Sc, u,1r1v ColinsellncTechnlq""" i11 lndMduoJnnd 
Clus1fcrom Ptoi:mmi(S) 

[/\SCA 2.1,4.1} ' 

3d. Puwidfnt Rmoutc:es und nererrals to Mi!cl 
l'IOOd$(2) 

(ASCM.11) 

ac. Ounwnstral nn: 
. (1) 
(I\SCA6.2} 

__ No arens of concc,rn in thtsdomain 

4<". c; 
·enhrinel1ment of cot1tei11ttov1lctfeaacml 

coun,cliuu 5k!ll (2) • 
'lb, Ma:in1aining Accurnte Rm::ords (:tJ 

{I\SC'l\11.l,lO.:L) 

lnformolionA.bout lndivldualStudunts (lJ 
Et1n•n•n1ont of Bimtltru; In tho coumoUnc 

Protr.>m(a) 
(/\SCI\ 1A, 3,1, 4 ,2, 9,2, 31,2,18.SJ 

nceop\Mtyto Fondbo<klim Collcacu .. {l) 
Scflll<• to th• rrnr .. ~u(tl 

4.d. Pa,U'cip»tinc in :i Prare.ssionttl tommunlty(:t) 
RolatlDn,hi11nvilh C:oKcocuru;(ll 
tnvolucment in a Cul!u,a o'r PtofesdoniiJ Jnq_utry 
{aJ 

(IISCA5.2) 

4f, Showinn Profnni•n•Jl•n1II1 
Service to S!Udcnl<{l) 
/ldvoca,y (1) 

sanircc Ip lhcSchoo1(1.l 
Parllclpalton io School •nd DMri<t rroJcc1" (~) 
fASCA 1.5, 2.11, .5.2, li,l, U21 333,ll!.S) 

Decision MnMnc (2) 
Complluna, wlth.Schnci..::!Oisltictrolicy(1) 
{AS0\1!1.!!) 

EVIDENCE OF OOIV!AIN PROFICIENCY 

i--___ A_re_. 11_•_·_o_f_co_n:..·c_er_n_ln_t_hi_s_d_o_m_ai_n _________ __.. __ No areas of concern in this domain 
list specific compone.nt concerns: 

Addition.ii comments: 

Post·cqnferem:e Notes for l'Ull.lr,;, Focus: 

COUNSELOR COMMENTS 

Evaluator's signaturc, ____________________________ Date~----

Counsetor'sSignature:___ __________________________ .Dote, _____ _ 

Slgnatur·e does not necessarily Indicate agreement with contents, but does acftnowled e the teacher as receivedaco . 
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SUMMATIVf 

NAME·._ ___________________ ,SUMMATIV~CONFEflENCEOATE1. _____ _ TIME: ____ _ 

POS!TION•~-------------TOTALYfl\llSCOMrlen;o INPOSITIOf'll~---·------

TOTAL Yl!AllS AS CijflllflEO EDUCATOR IN DISTfflCf: ______ _ 

SCHOOl(SJ P~PARTMENT1-­

EVAlUAT01l(s}: 

,.:);'':::1~:.:•.>'.4 .:.~y~~;:~?f:?:~:;:::·;_1.:r:~::1s~:~~!~~,~~!.:t~~~~-~~~~~,:;':~,~:~r-'.,::::(:.:::if'.::.·:::;'~:::::·~;_2::~:~''.:),~Y!:;J 
SUMMATIVE EVALUATOR COMMEI\ITS/ARFAS FOR f-UTUREf0CUS: ' • 

Domain :I:Retinc 

0 Unsatisfactory (11st componentc!eliciencles} 0 Unsatisfactory (llsn:omponentdeflciencie.s) 
0 Needs Improvement (list component deficiencies) 
D P.roficfont 

D Neetls Improvement (list component deficiencies) 
□ Proficient 

0 Excellent D E><cellent 

Domain 4 Hating 

0 Unsatisfactory (11st componentdeffclencicts) D Unsatisfactory (list componentdellclencles) 
D Needs ltl'iprovement (Ustcompon!!ntdefic!encies) 
0 Proficient 

D Needs lmpro.,ement (list componentdeflclendes) 
D Proficlent 

D l:><t:olhmt 

Signatures 

0 E><cellent 

overall Summative Rating 

D Unsatisfactory 
0 Needs Improvement 
0 Proficient 
0 ExceHent 

Administration __________________ _ Date _____________ _ 

Certified Start __________________ _ Dote 

Signature does not necessarily indicate agreement wltl1 contents, but does acknowledge the teacher has received a copy. 
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NAME: 

POSITION; 

SCllOOL{S)/DEPAnTMerm 

CIIALUATOR: 

CHAtlENGES/CONCERIIIS: 

FUTURE FOCUS: 

.... 1;:-:::•,•· ... < ... ·.•:•:. 

s;t ·j' . :.~,:: • • 

SUCCESSES: 

CfiALLENGES/CONCERIIIS: 

FUTURE FQCUS: 

Employee. Reflection Form (Option!ll} 

END OF YEAR CONFEllfNCE DATE: 

TOTAL YEARS COMrUnw IN POSITlON: 

: ·oolViATJ\fj. .!.Eri11uiiii1nlinf' '. /.: • •· •;. 
'• , •. ~ ::.::::•,:-::• ,',t:•. '.•,:,,c~•,~::;~~W~.,_.'.:.;:•.:.::_, __ __, __ "-'-...;.....:.i .. • , .. ~:-_•••_• -•--••t_• _ _,__• __ • '',:~.4:i 
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SUCCESSES: 

CHALLENGES/CONCERNS: 

FUTURE FOCUS: 

SUCCESSES: 

CHALLENGES/CONCERNS; 

FUTURE F.OCUS: 
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APPENDIX F 

STATEMENT OF INTENT FORM 
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TO: 

FROM: 

WESTERN PLACER UNIFIED SCHOOL DISTRICT 

STATEMENT OF INTENT 
FOR SCHOOL YEAR _____ _ 

ALL CERTIFICATED EMPLOYEES - PLEASE READ CAREFULLY 

Assistant Superintendent of Personnel Services 

SUBJECT: Your Intention for the Coming Year 
(PIHse complete both sections) 

Welcome in the process of planning for the _______ school year. In order to place you correctly on 
the Certificated Salary Schedule, we need the following information: 

( ] I plan to return next year. 

( ] I am uncertain at this time. 

[ ] I do not plan to return next year. (By checking this box with your signature and date below and upon receipt by the 
District superintendent, this Statement of Intent form will be accepted as your formal resignation from Western Placer 
Unified School District. Tennination of your contract will be at the end of the current school tenn unless otherwise 
negotiated.) 

[ ] I expect to stay in the same column. 

[ ] I expect to move horizontally one column, (15 units), for the ______ _ 

school year. (This is in accordance with the Western Placer Teachers Association Contract) 

I plan to receive __ units. This will place my salary from 
Column___, Step __ to Column___, Step __ . 

Grade cards and/or transcripts are to be posted in the Personnel office before November 1, ___ . If units 
required are posted before July 1, ___ change in column and step will be made effective on the July 31st 

payroll. All other column changes will be made effective on the end of month payroll in the month following 

the date upon which the transcripts are turned in with retro pay back to July. 

ALL TEACHERS PLEASE RETURN THIS FORM TO THE SITE PRINCIPAL BY ______ _ 

Signature of Certificated Employee Signature Date 

Please Print Name School Site 

STATEMENT OF INTENT 
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Assignment Proxy Form 
Assignment Fair 

[Top to be filled out by Unit Member and Witness] 

I, _________________ (Print full name clearly), hereby appoint 

_______________ (Print Proxy's full name clearly) to be 

my proxy, to select any assignment changes, may they be reassignments or 

transfers (including to an alternative education/continuation setting), on my 
behalf for the __________ school year as though I were selecting 

the assignment myself. 

Signature of Unit Member Date 

Signature of Witness (Must be Unit Member) Date 

[Bottom to be filled out by Proxy and Witness] 

I, ________________ (Print full name of Proxy), 

hereby agree to act as a proxy, and accept the responsibilities associated with said 
duty, for 
__________________ (Print full name of Unit 

Member) to select any assignment changes, may they be reassignments or 

transfers (including to an alternative education/continuation setting) on the unit 

member's behalf for the _________ school year. 

Signature of Proxy (Must be Unit Member) Date 

Signature of Witness (Must be Unit Member) Date 
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To: 

CERTIFICATED STAFFING 
ASSIGNMENT NOTICE 

School: ___________________ _ 

Your assignment for the _____ school year will be: 

□ Check here if site funded 
Funding source: __________ _ 

Primary Information: 

□ TK - 5 Grade level: _________ and work location: _______ _ 

□ 6 - 8 Subject taught: and work location: _______ _ 

□ 9 - 12 Subject taught and work location: _______ _ 

□ 6 - 12 Alt Ed Subject taught and work location: _______ _ 

TK - 12 Special Education/Speech: Grade levels: ____ , subject taught: ____ _ 
and work location: _______ for 80% of assignment 

□ TK - 12 Itinerant: Grade levels: _____ , subject taught: ________ and work 
location: for 80% of assignment 

□ TK - 12 Nurse: District-wide 

Additional Information: 

□ 6 - 8 Grade Level: ___ _ 

□ 9 - 12 Specific Course Title(s): ____________ _ 

□ 6 -12 Alt Ed Specific Course Title(s): __________ _ 

□ TK -12 Special Education/Speech - Other Work Locations: ___ _ 

□ TK -12 Itinerant - Other Work Locations: 

Teacher Signature Date 

______ DO Admin Reviewed 

Your signature means the following: 

-----------
Princ!pal/Admin Signature 

1. Your assignment for the ____ School year will be described as above. 

Date 

2. The school district must be informed by June 30, __ of a change In your employment status 
or effective July 1, 2022, your signature is a binding agreement to commit your services to the 
Western Placer Unified School District for the 2022-2023 school year (Ed Code 44420/Title 5, 
Section 5500), except for employee initiated assignments or transfers, according to the 
certificated contract. Failure to fulfill this commitment may result in the suspension of your 
credential. 

Cc: Teacher, Principal, Assistant Superintendent of Personnel Services 
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WESTER..l\l" PLACER UNIFIED SCHOOL DISTRICT 

REQUEST FOR CATASTROPHIC LEAVE 

[ ] I am requesting ___ days (20 max.) from the Catastrophic Leave Ball.k. 

[ ] I am requesting an additional ___ days (20 days max.) from the Catastrophic Leave Bank. 

In order to understand your request and its alignment with our agreement, please describe your condition as it 
relates to the following: 

Severity: 

Incapacitating Illness or Injury: 

Impact of the ilh1ess or injury on your ability to ·work: 

Expected length of incapacitation: 

Please attach doctor's prognosis and estimated length of absence from work Also please attach any 
documentation you feel is important to the justification of your catastrophic leave. 

Employee Signature __________________ _ 

Printed Name: ____________________ _ 

Social Security No. __________________ _ 

Date: _______________________ _ 

Request Approved __ 
Request Denied __ _ Date _____ _ 
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GRIEVANCE REPORT FORM 

Informal Level 

Name of grievant and/or association: ___________________ _ 

Date cause of grievance occurred: Date filed: ______ _ 

Date informal conference was held: 

Statement of grievant or representative: 

Relief sought: ____________________________ _ 

Formal Level I 

Within 60 calendar days of the grievant's knowledge of an occurrence of an act or omission 
giving rise to the grievance, the grievant must submit a Grievance Report Form to his/her 
immediate supervisor and the Association. 

The administrator shall communicate his/her decision to the grievant and the Association in 
writing within five (5) working days after receiving the grievance. Within the above time limits, 
either party may request a personal conference. 

Changes since the Informal Level in the Statement of grievant and/or Relief sought: 

Signature ____________ . Date ________ _ 

Formal Level I • Disposition by Immediate Supervisor 

Signature _____________ _ Date ___________ _ 
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Formal Level II 

If a grievant is not satisfied with the decision at Formal Level I or no written decision has been 
rendered within five (5) working days, the grievant may resubmit his/her grievance in writing to 
the Superintendent and the Association. 

Within five (5) working days after receipt of the Grievance Report Form by the Superintendent, 
the Superintendent or his designee will meet with the grievant and, upon request of the grievant, 
any other professional representatives. 

Within five (5) working days after the meeting, the superintendent or his designee will give a 
written disposition of the case on the Grievance Report Form and forward it to the grievant and 
the Association. 

Position of grievant: 

Signature: _____________ _ Date: ___________ _ 

Formal Level II - Disposition by Superintendent 

Signature: _____________ _ Date: ___________ _ 

Formal Level m 

If the aggrieved person is not satisfied with the disposition of his/her grievance at Formal Level 
II, he/she may, within ten (10) working days after a decision by the Superintendent, request in 
writing that the Association submit the grievance to arbitration. See contract for details. 
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APPENDIX L 

AGREEMENT SIGNATURE PAGE 

Agreement has been reached between the Western Placer Unified School District and the 
Western Placer Teachers Association on this revised Collective Bargaining Agreement. All 
changes agreed to in the Tentative Agreements since the previous Collective Bargaining 
Agreement have been included in this revised agreement. 

MiceHe Hayden,WAresident 

D'.:ite of ignature 

Date Ratified by WPTA Members 

Date of Signature 

Date of Board Approval 
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8/4/26

8/4/26

7/13/26

or the District: For the WPTA 

~rr; . ;,-.___JI~ 
"./J.J!,.A.h ,_ Y./;,i ~ 

Perso ~elS~ 

7/;J· ~ 
Date bf Signature 


	Article I
	Blank Page



