




 
 

ONTARIO-MONTCLAIR SCHOOL DISTRICT 
 
 
 BOARD MEETING NOTICE 
 
 
We are pleased you can be with us at this meeting, and we hope you will return.  Your visit assures us of 
continuing community and parent interest in our schools and our students. 
 
This agenda and its extensive background materials are available to all schools and departments in the 
school district, as well as representatives of the teachers' and classified organizations. A limited number 
of copies of the agenda will be available at the board meeting and the agenda can be accessed on the 
District’s web page at www.omsd.net, Board of Trustees link.  
 
Members of the Board of Trustees of this district are locally elected officials, who serve a four-year term 
of office and are responsible for the educational programs of the community from grades Transitional 
Kindergarten through eight.  Board members are required to conduct programs of the schools in 
accordance with the State of California Constitution, the State Education Code and other laws enacted by 
the State Legislature relating to schools, and policies and procedures, which this Board adopts. 
 
The Board is a policy-making body, elected by Trustee Areas1. Administration of the District is delegated 
to a professional administrative staff headed by the Superintendent.    
 
Each member of the Board has an opportunity to review the agenda and its extensive background 
materials for at least three days preceding the meeting.  Before the board meeting, board members 
typically follow up with administration for clarification on any items in question.  This procedure enables 
the Board to act on agenda items more effectively. 
 
 
 WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES 
 
The Board President, or designee, will invite persons to speak concerning any items on the agenda or 
other District matters not on the agenda.  This is not meant to be a debating period.  Complaints and 
problems related to District policy will be referred to the Superintendent. 
 

1. Comments from Visitors 
 

Any person who desires to be heard by the Board may complete a yellow speaker form 
(available on the board materials table located at entrance to the meeting, available at the 
podium, or available from the Executive Assistant to the Superintendent).  
 
To be acknowledged correctly and/or identified in the minutes, it is helpful that the 
speaker states and/or spells their name before addressing the Board.  The Board 
President will call for comments from the floor for any person wishing to speak to any 
item not on the agenda.  The president will call for comments regarding items on the 
agenda at the time the item is being heard. A person addressing the Board on an agenda 
item shall confine their remarks exclusively to that agenda item. 
 
The audience will not be permitted to participate in the legislative deliberations of the 
Board about the agenda item. 
 

Per Brown Act requirements, the Board may respond briefly to public comments but cannot take board 
action on anything not on the agenda. 

 
1Candidates for the District’s Board of Education will need to reside within a specific geographic area of the District called a 
“Trustee Area” and candidates will be elected only by the voters of that Trustee Area. 

 
 

 

Yellow 
speaker slips 
to be turned 
in before 
Recognitions/
Presentations 



 

ONTARIO-MONTCLAIR SCHOOL DISTRICT 
BOARD MEETING NOTICE 

  
2. Accessibility, Special Accommodation 
 

Individuals requiring special accommodations or modifications, including, but not 
limited to, any disabilities, including an American Sign Language interpreter, auxiliary aids 
and services, accessible seating, or documentation in accessible formats, should contact   
the Superintendent’s Office, at (909) 418-6445, as soon as possible, and if at all possible, 
at least two days before the meeting date.  

 
All individual comments shall be limited to three minutes, unless this time limit is waived by action 
of the Board.  The maximum time the Board will hear comments on the same subject shall be 20 
minutes, unless such time limit is waived by action of the Board. In order to ensure non-English 
speakers, receive the same opportunity to directly address the Board, any member of the public who 
utilizes a translator shall be provided at least twice the allotted time to address the Board, unless 
simultaneous translation equipment is used to allow the Board to hear the translated public testimony 
simultaneously. (Government Code 54954.3) 
 
The Board encourages proponents on the same subject to determine in advance their principal 
speakers and the speakers will be afforded first consideration in expending the 20-minute total 
allocation to the same subject. The Board also encourages all speakers whenever possible, (a) to be 
direct and concise, (b) to avoid repetition of statements made earlier by fellow proponents on the same 
subject, and, (c) to place views in writing for the Board and/or Superintendent. If questions are to be 
submitted to the Board and/or Superintendent, such questions should be in writing.  The 
Superintendent, if requested by the Board, shall provide written responses to such questions in a 
reasonable timeline.  
 
If the same concerns from the same person(s) have been addressed at previous Board Meetings, with 
no updated information provided, the Board may lessen amount of time allowed for comments.  
 
Speakers are encouraged to make their remarks in a courteous manner that is respectful of all 
members of the education community and of the District’s goal of supporting student achievement.  
 
Conduct that willfully interrupts the meeting, so as to render the orderly conduct of the meeting 
unfeasible, may result in the Board ordering the removal of the individual willfully interrupting the 
meeting. 
 
The Board will not act on a complaint presented by a speaker at the same meeting during the public 
comment. A copy of the District’s formal complaint procedures and complaint forms will be made 
available upon request and is available on the District’s website. 
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NOTICE: The public is provided an opportunity for comments before the board adjourns to closed session. State law authorizes 
closed sessions for discussion and action on matters of District business, including individual employee and student matters, 
negotiations, litigation, and other matters specified by law. Closed session is not open to the public. Action taken in closed session is 
reported in the open session that follows, unless otherwise required by law. Please contact the Superintendent’s Office at 909-418-
6445, if you have any questions. 
 
The District hereby certifies that a public accessible copy of the agenda was posted at the Briggs Education Center, located at 950 
West “D” Street, Ontario, California 91762, not less than 72 hours prior to a regular meeting, or at least 24 hours prior to a special 
meeting. 
 
Public records related to the public session agenda and distributed to the Board of Trustees no less than 72 hours before a regular 
meeting, may be inspected by the public at the Briggs Education Center, 950 West D Street, Ontario, CA 91762, during the regular 
business hours of 8:00 to 4:30 p.m. 
 
Additionally, Per Board Bylaw 9324, the District may tape, film, or broadcast any open Board Meeting. If available, a duplicate of the 
recording of this meeting may be found on our District website. Please contact the Superintendent’s Office at (909) 418-6445, if 
questions. 



 
DISTRITO ESCOLAR DE ONTARIO-MONTCLAIR 

 
 AVISO DE LA MESA DIRECTIVA 
 
 

Nos complace que pueda acompañarnos en esta junta, y esperamos que regrese con frecuencia. Su visita nos 
asegura el interés persistente de la comunidad y de los padres en nuestras escuelas y nuestros estudiantes. 
 
Esta orden del día y sus materiales de contexto extensivos están al alcance de todas las escuelas y 
departamentos en el distrito escolar, así como también para representantes de maestros, directores, y 
organizaciones clasificadas.  Una cantidad limitada de copias del orden del día estará disponible en la junta de 
la mesa directiva y el índice del orden del día puede encontrarlo en las páginas del distrito del Internet en 
www.omsd.net, que es la dirección de la Mesa Directiva. 
 
Los miembros de la mesa directiva de este distrito son oficiales elegidos y locales, quienes ocupan este puesto 
por cuatro años y son responsables por los programas educativos de la comunidad desde kindergarten hasta 
octavo grado.  Los miembros de la mesa directiva tienen que conducir programas de las escuelas conforme a 
la Constitución del Estado de California, el Código de educación del estado y otras leyes instituidas por la 
Legislatura del estado relacionadas a las escuelas, y normas y procedimientos que adopte esta Mesa directiva. 
 
La Mesa Directiva es una entidad local que utiliza le método de "Área de Fideicomisarios"1.  La 
administración del distrito es delegada a empleados profesionales administrativos dirigidos por el 
superintendente del distrito.    
 
Cada uno de los miembros de la mesa directiva tiene oportunidad de repasar el orden del día y sus materiales 
de contexto extensivos por lo menos con tres días de anticipación de la junta.  Antes de la junta de la mesa 
directiva, los miembros de la misma típicamente dan seguimiento con la administración en caso de que 
necesiten aclaración en cualquiera de los artículos en cuestión. 
 
 
 QUÉ HACER SI DESEA DIRIGIRSE A LA MESA DIRECTIVA 
 
El presidente de la mesa directiva, o su designado, invitará personas para que hablen con respecto a cualquier 
artículo indicado en el orden del día o de otros asuntos del distrito que no estén en el orden del día.  Esto no 
significa que este sea un período de debate.  Quejas y problemas relacionados a las normas del distrito serán 
referidas al superintendente. 
 

1. Comentarios de los visitantes 
 

Cualquier persona que desee ser escuchada por la mesa directiva puede completar un formulario 
amarillo (estará en la mesa de materiales de la mesa directiva localizada a la entrada de la junta, 
en el estrado, o con la asistente ejecutiva del superintendente.)  
 
Para ser reconocido correctamente o ser identificado, o ambos en el acta, es necesario que el 
interlocutor diga y deletree su nombre antes de dirigirse a la mesa directiva. 
El presidente preguntará si hay comentarios de la audiencia o de cualquier persona que desee 
hablar sobre cualquier asunto que no esté en el orden del día.  El presidente peguntará si hay 
comentarios con respecto a los asuntos que están en el orden del día cuando este está siendo 
escuchado.  La persona que se dirige a la mesa directiva sobre un asunto en el orden del día 
deberá limitar sus comentarios exclusivamente a ese asunto del orden del día. 
 
La audiencia no tiene permitido participar en las deliberaciones legislativas de la mesa directiva 
sobre el asunto en el orden del día. 
 

Conforme a los requisitos de la Ley Brown, la mesa directiva puede responder brevemente a los comentarios del público 
y en la junta no se puede tomar ninguna medida en ningún asunto que no esté en el orden del día. 

 
1Significa que los miembros de la mesa directiva deben tendrán que residir dentro de un área geográfica específica del Distrito 
llamada "Área de Fideicomisarios" y los candidatos serán elegidos sólo por los votantes de esa Área fideicomisaria. 
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DISTRITO ESCOLAR DE 0NTARIO-MONTCLAIR  
AVISO DE LA MESA DIRECTIVA 

  
2. Accesibilidad, Acomodación especial 
 

Los individuos que requieren acomodaciones o modificaciones especiales, incluyendo, pero no 
limitadas a, cualquier incapacidad, incluyendo intérprete de lenguaje Americano por señas, aparatos 
auxiliares y servicios, asiento accesible, o documentación en modelo accesible debe comunicarse con la 
oficina del superintendente, al (909) 418-6445, o su designado tan pronto sea posible, y si es posible, 
por lo menos dos días antes de la fecha de la junta.  Si necesita traducción en cualquier asunto 
del Orden del día puede comunicarse con los respectivos departamentos o con la oficina del 
Superintendente. 

 
Todos los comentarios individuales deberán ser limitados a tres minutos, a menos que este límite de tiempo sea 
revocado por acción de la mesa directiva.  El tiempo máximo que la directiva escuchará comentarios sobre el mismo 
asunto será de 20 minutos, a menos que dicho límite de tiempo sea revocado por acción de la mesa directiva.  La 
mesa directiva sugiere que los proponentes sobre el mismo asunto determinen por anticipado a sus interlocutores 
principales y a estos se les considerará primero para que expongan en 20 minutos el mismo asunto.  Para garantizar 
que las personas que no hablan inglés tengan la misma oportunidad de dirigirse directamente a la Mesa Directiva, 
cualquier miembro del público que utilice un traductor deberá ser proporcionado por lo menos doble el tiempo asignado 
para dirigirse a la Mesa Directiva, a menos que se use el equipo de traducción simultánea para permitir que la Mesa 
Directiva pueda escuchar el testimonio público traducido simultáneamente (Código de Gobierno 54954.3).  La directiva 
también sugiere a todos los interlocutores, siempre que sea posible, (a) que sean directos y breves, (b) eviten 
repetición de las declaraciones hechas anteriormente por sus compañeros partidarios sobre el mismo asunto, y (c) 
redactar por escrito sus puntos de vista para la directiva o superintendente.  Si desean hacer preguntas a la directiva o 
superintendente, dichas preguntas deben ser por escrito.  El superintendente, si se lo pide la mesa directiva, deberá 
dar respuesta a dichas preguntas dentro de plazo de tiempo razonable.  
 
Si el mismo asunto de la misma persona(s) ha sido planteado en juntas anteriores de la directiva, sin que hayan dado 
información al día, la directiva puede disminuir el tiempo permitido para comentarios. 
 
Se recomienda que los interlocutores hagan sus comentarios de una manera corté que sea respetuosa a todos los 
miembros de la comunidad educativa y de la meta del distrito de apoyar el progreso de los estudiantes.  
 
La conducta que intencionalmente interrumpe la junta, para que esta no se pueda llevar a cabo de manera ordenada, 
puede tener como consecuencia que la mesa directiva ordene la expulsión del individuo que a propósito interrumpe la 
junta. 
 
La directiva no tomará ninguna medida sobre una queja presentada por un interlocutor en la misma junta durante el 
período de comentarios del público.  Una copia de los procedimientos formales para presentar quejas y los formularios se 
les darán cuando los pidan. 
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AVISO: Al público se le da la oportunidad de hacer comentarios antes de que la directiva se retire para deliberar en sesión cerrada.  La 
ley estatal autoriza sesiones cerradas para deliberar, tomar medidas sobre asuntos del distrito, incluyendo empleados individuales y 
asuntos de estudiantes, negociaciones, litigación y otros asuntos especificados por la ley.  La sesión cerrada no está abierta al público.  
Las medidas tomadas en sesión cerrada son divulgadas en la sesión abierta que sigue, a menos que sea requerido por la ley.  Por favor 
comuníquese con la oficina del superintendente al 909-418-6445, si tiene preguntas. 
 
El distrito por este medio declara que una copia accesible al público del orden del día fue anunciada en el Centro de educación Briggs, 
localizado en el 950 West “D” Street, Ontario, California 91762, no menos de 72 horas antes de una junta regular, o por lo menos con 24 
horas antes de una junta especial. 
 
Registros públicos relacionados al orden del día de la sesión publica y que fueron distribuidos a la Mesa directiva menos de 72 horas 
antes de una junta regular pueden ser inspeccionados por el público en el Centro de Educación Briggs, 950 West D Street, Ontario, CA 
91762, durante horas hábiles de 8:00 a 4:30 p.m.  
 
Según el Estatuto 9324 de la Meza Directiva, el Distrito puede grabar, filmar o transmitir cualquier reunión abierta de la Mesa Directiva. 
Se puede encontrar un duplicado de esta grabación de la reunión en nuestro sitio web del Distrito. Por favor, comuníquese con la Oficina 
del Superintendente al (909) 418-6445, si tiene preguntas. 
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ONTARIO-MONTCLAIR SCHOOL DISTRICT 
Ontario, California 

 
SPECIAL MEETING OF THE BOARD OF TRUSTEES 

A G E N D A 
 

Thursday, August 13, 2026 
Meeting Location: Briggs Education Center • 950 West D Street, Ontario, California 91762 

 
 
  

 
 
 
 
 
 
 
 

 
 
 
 

 
 

 
A. PUBLIC MEETING – 5:15 PM    BOARD OF TRUSTEES 

  ____ Mrs. Alvarado 
                       ____ Mrs. Brake 
           ____ Ms. Galvez 
                       ____ Mrs. Martinez 
           ____    Ms. Rivas                                         

   

B. OPEN SESSION  
 

C. PLEDGE OF ALLEGIANCE TO THE FLAG 
 

D. ADOPTION OF AGENDA 
 
Moved_____________________   Seconded __________________  Vote ______________ 

 

  SA:_______     KB:_______  SG:_______  FM:_______  ER:_______ 
  
E. PUBLIC COMMENTS BY ATTENDEES (BB 9323.b 5) ON ITEMS ON THE 

AGENDA 
 
1. Comments or questions from visitors on agenda items will be heard at the time of each 

respective item that is being considered. Comments on matters not on the Agenda 
cannot be heard at a Special Board Meeting. 

 
 
 
 
 
 
 
 
 

For assistance with clarification or language translation of a specific Board Meeting agenda item, you may contact the 
Superintendent’s Office at (909) 418-6445. As a courtesy, please silence your cell phones and other electronic devices while the 
meeting is in session. 
 
Accessibility-Special Accommodation 
Individuals requiring special accommodations or modifications, including, but not limited to, any disabilities, including an 
American Sign Language interpreter, auxiliary aids and services, accessible seating, or documentation in accessible formats, should 
contact the Superintendent’s Office, at (909) 418-6445, as soon as possible, but at least two days before the meeting date.  
 
Per Board Bylaw 9324, the District may tape, film, or broadcast any open Board Meeting. A copy of the recording of this meeting 
may be found on our District website. Please contact the Superintendent’s Office at (909) 418-6445, if you have any questions. 

The Board values and encourages members of the public to make public comments during its meetings. All individual comments 
shall be limited to three (3) minutes with a maximum time of 20 minutes per topic of discussion, unless the time limits are waived 
by action of the Board. For a Special Board Meeting, comments are limited to items on the Agenda. 
 
In order to ensure non-English speakers, receive the same opportunity to address the Board, any member of the public who utilizes 
a translator, shall be provided at least twice the allotted time to address the Board, unless simultaneous translation equipment is used 
to allow the Board to hear the translated public testimony simultaneously.  
 
Speakers are encouraged to make their remarks in a courteous manner that is respectful of all members of the education community 
and of the District’s goal of supporting student achievement.  
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F. DISCUSSION/ACTION/PUBLIC HEARING 
 
Human Resources 
F1. Tentative Agreement between the Ontario-Montclair School District, Ontario-

Montclair Teachers Association and the Ontario-Montclair Professional Therapist 
Association Amending the Master Agreement for the On-Going Increase to Annual 
Health and Welfare Benefits Articles for the 2026 − 2027 Negotiations: Approval
                                                                                                        (Ref. F 1.1-15) 

 
Moved_____________________   Seconded __________________  Vote ______________ 
 
SA: _______     KB: _______  SG: _______  FM: _______  ER:_______ 
 
Human Resources 
F2. Tentative Agreement between the Ontario-Montclair School District and the 

California School Employees Association and its Chapter #108 Amending the Master 
Agreement for the On-Going Increase to Health and Welfare Benefits and the 
Conclusion of the 2026 − 2027 Negotiations for Health and Welfare Benefits: 
Approval                                                                                 (Ref. F 2.1-15) 

 
Moved_____________________   Seconded __________________  Vote ______________ 
 
SA: _______     KB: _______  SG: _______  FM: _______  ER:_______ 
 
Human Resources 
F3. Management and Confidential Employees On-Going Increase to Benefits in 

Alignment with the Ontario-Montclair Teachers Association (OMTA), Ontario-
Montclair Professional Therapist Association (OMPTA) and the California School 
Employees Association (CSEA) and its Chapter #108, with the Exclusion of 
Cabinet/District Division Heads (Superintendent, Deputy Superintendent, Chief 
Business Official, and Assistant Superintendents): Approval               (Ref. F 3.1-2) 

 
Moved_____________________   Seconded __________________  Vote ______________ 
 
SA: _______     KB: _______  SG: _______  FM: _______  ER:_______ 
 

G. ADJOURNMENT 
 

 Moved____________________   Seconded __________________  Vote ______________ 
 
  SA:_______       KB:_______  SG:_______   FM:_______    ER:_______ 

 

 
Time: _________________________ 
 

NOTICE: Individuals requiring special accommodations or modifications, including, but not limited to, any 
disabilities, including an American Sign Language interpreter or auxiliary aids and services, accessible seating, or 
documentation in accessible formats, should contact the Office of the Superintendent at (909) 418-6445, or designee, 
at least two days before the meeting date. 
 
The District hereby certifies that a publicly accessible copy of this agenda was posted at the Briggs Education Center, 
located at 950 West D Street, Ontario, California 91762, not less than 72 hours prior to this meeting.  Public records 
related to the public session agenda that are distributed to the Board of Trustees less than 72 hours before a regular 
meeting, may be inspected by the public by contacting Irma Sanchez at (909) 418-6445 to make arrangements to 
view these records. 















































SUMMARY OF PROPOSED AGREEMENT 

BETWEEN THE ...._ ___ O_n_ta_n_· o-_M_o_n...;.;tc...;.;la;;.;.;ir_S;;..;c;.;.;h.;;.oo:;.;,l..;;;D;.;.;is;.;;tn;.;.;·ct;.;..i;(O:;.;,M;.;.;S;;.;D;;.;:) __ --'I SCHOOL DISTRICT 

OPERATING REVENUES: LCFF ADA 
LCFF Sources (8010-8099) 

Remaining Revenues 

OPERATING EXPENDITURES 
1000 Certificated Salaries 
2000 Classified Salaries 
3000 Benefits 
4000 Instructional Supplies 
5000 Contracted Services 
6000 Capital Outlay 
7000 Other 

(8100-8799) 

TOTAL 

TOTAL 

OPERATING SURPLUS/(DEFICIT) 

Other Sources and Transfers In 
Other Uses and Transfers Out 

CURRENT YEAR INCREASE/ 
(DECREASE) TO FUND BALANCE 

BEGINNING FUND BALANCE (9791) 
(Pulls from prior year EFBJ 
Prior-Year Adjustments (9792-9795) 
NET BEGINNING BALANCE 

ENDING FUND BALANCE (EFB) 

COMPONENTS OF EFB (above): 
Nonspendable (9711-9719) 
Restricted (9740) 
Committed (9750/9760) 
Assigned (9780) 
Reserve Economic Uncertainties 
Unassigned/Unappropriated (9790) 
State Minimum Reserves ¾ 
Are budgets In balance? 
D;d you adjust reserves? slb $0 
FUND 17 RESERVES (9789) or N/A 

First Subsequent Year 2027-2028 
(Col. 1) (Col . 2) (Col. 3) 

Other Revisions 
Latest Board- Adjusbnents as a (Including Other 

Approved Budget Direct Result of Proposed BU 

Before Settlement • this Proposed 
Agreements) 

As of June 18, 2026 Required to support 
Settlement cost of agreement 

(I.e. •me-too•) 

ADA= 15,692.21 CERT FTE: 1,169 CLASS FTE: 1,352 
_fil616,452 00 0,00 . 0.00 

122,546,309.00 0.00 0.00 
400,162,761 .00 0.00 0.00 

153,743,213.00 0.00 0.00 
75,359,434.00 0.00 0.00 

115,299,841.00 1,569,053.00 2,357,574.00 
10,851 ,246.00 0.00 0.00 
47,829,684.00 0.00 0.00 

3,398,423.00 0.00 0.00 
(486,407.00) 0.00 0.00 

405,996,434.00 1,569,063.00 2,367,574.00 

(5,832,673,00}! C 

I 

I (1 ,569,053,00}! {2,357,57 4.00)! 

131 ,694.00 0.00 0.00 
5,056,000.00 0.00 0.00 

(10,756,979.00) (1 ,569,053.00' {2,357,574.00) 

86,882,413.00 

86,882,413.00 

76,125,434.00 (1,569,053.00) (2,357,574.00) 

1,293,329.00 0.00 0.00 
28,470,146.00 0.00 0.00 
34,030,415.98 (1 ,616,124.59) (2,428,301 .22) 

0.00 0.00 0.00 
12,331,543.02 47,071.59 70,727.22 

0.00 0.00 0.00 
3.00% Meets 

tn Balance 

$ 0.00 Undesignated Amount 
$ . 

{Col. 4) 

Projected District 
Budget After Settlement 

of Agreement 
(Cols. 1 + 2 + 3) 

ADA= 15,692.21 
277,616,452.00 
122.546,309.00 
400, 162.761 ,00 

153,743,213.00 
75,359,434.00 

119,226,488.00 
10,851,246.00 
47,829.684.00 

3,398,423.00 
(486,407 00) 

409.922,061.00 

(9, 759,300.00}! 

131.694.00 
5,056,000.00 

(14,683,606.00) 

86,682,413.00 
0.00 

86,882,413.00 

12, 19a,ao1.oo I 

1 293,329.00 
28,470.146.00 
29,985,990.17 

0.00 
12.449.341.83 

0.00 
3.00% 

tn B11t11nce 

$ 0.00 
$ -

Assumptions used for LCFF Gap%, Undup/icated %, Other Revenue COLAs, AddVReduced staffing, etc., explain below: 

N/A 
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(Ref. F 2.8) 
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SUMMARY OF PROPOSED AGREEMENT 

BETWEEN THE .___ ___ o_n...;ta'""n...;·o-...;M;.;.;o'""n;.;.;tc;.;.;la;.;.;ir...;S;..;;c.;..;.ho.:...:o;;.;.1.;;;;D.;.;:is.;;;;tnc;.;.· .:...:t (1,,;:;O;.;;;M.;.;:S;.::D;.L) __ ---'I SCHOOL DISTRICT 

OPERATING REVENUES: LCFF ADA 
LCFF Sources (8010-8099) 
Remaining Revenues 

OPERATING EXPENDITURES 
1000 Certificated Salaries 
2000 Classified Salaries 
3000 Benefits 
4000 Instructional Supplies 
5000 Contracted Services 
6000 Capital Outlay 
7000 Other 

(8100--8799) 
TOTAL 

TOTAL 

OPERATING SURPLUS/(DEFICIT) 

Other Sources and Transfers In 
Other Uses and Transfers Out 

CURRENT YEAR INCREASE/ 
(DECREASE) TO FUND BALANCE 

BEGINNING FUND BALANCE (9791) 
(Pulls from prior year EFB) 
Prior-Year Adjustments (9792-9795) 
NET BEGINNING BALANCE 

ENDING FUND BALANCE (EFB) 

COMPONENTS OF EFB (above): 
Nonspendable (9711-9719) 
Restricted (9740) 
Committed (9750/9760) 
Assigned (9780) 
Reserve Economic Uncertainties 
Unassigned/Unappropriated (9790) 
State Minimum Reserves % 
Are budgets in balance? 
Did you adjust reserves? s/b $0 
FUND 17 RESERVES (9789) or NIA 

Second Subsequent Year 2028-2029 
(Col. 1) (Col. 2) (Col. 3) 

Other Revisions 
Latest Board- Adjustments as a (Including Other 

Approved Budget Direct Result of Proposed BU 

Before Settlement - this Proposed 
Agreements) 

As of June 18, 2026 Required to support 
Settlement cost of agreement 

(I.e. "me-too") 

ADA= 15,451.16 CERT FTE: 1,164 CLASS FTE: 1,352 
277,264,486.00 0.00 0.00 
122,635,183.00 0.00 0.00 
399.899,669.00 0.00 0.00 

155,043,999.00 0.00 0.00 
76,148,316.00 0.00 0.00 

115,848,340.00 1,569,053.00 2,357,574.00 
10,961,423.00 0.00 0.00 
48,619,214.00 0.00 0.00 

2,651,444.00 0.00 0.00 
(486,407.00' 0.00 0.00 

408,786,329.00 1,569,053.00 2,357,574.00 

(8,886,G60.00)l 

131,694.00 0.00 0.00 
5,256,000.00 0.00 0.00 

(14,010,966.00) (1,569,053.00] (2,357,574.oo: 

68,187.841.001 (1,S69,063.WH 

(use whole rounded numbers onlv) 
1,293,329.00 

19,969,580.00 
24,503,662.13 (1 ,616,124.59) (2,428,301.22) 

0.00 0.00 
12,421,269.87 47,071.59 70,727.22 

0.00 0.00 0.00 
3.00% Meets 

In Balance 

$0.00 Undesignated Amount 
s -

(Col. 4) 

Projected District 
Budget After Settlement 

of Agreement 
(Cols. 1 + 2 + 3) 

ADA• 15,451.16 
277,264,486.00 
122,635,183.00 
399,899,689.00 

155,043.999.00 
76,148,316.00 
119,n◄.967.oo 

10 961,423.00 
48,619,214.00 

2,651,444.00 
(486 407.001 

412,712.956.00 

131,694.00 
5,256,000.00 

(17,937,593.00) 

72,198,807.00 
0.00 

72,198,807.00 

64,261,214.00 I 

1 293,329.00 
19.969 580.00 
20.459.238.32 

0.00 
12.639.068.68 

o.oo 
3.00% 

In Balance 

$0.00 
s -

Assumotions used for LCFF Gao%, Unduolicated %, Other Revenue COLAs, Addi/Reduced Staffing, etc., exolain below: 

NIA 
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SUMMARY OF PROPOSED AGREEMENT 

BE1WEENTHE ...._ ___ O_n_ta_ri_o-_M_o_nt __ c--la--ir--S--ch--o--o--1 D--is--t--ric--t..l.(0:;;,,;M.;;..;.S;;;.;D;.,i) __ ___.! SCHOOL DISTRICT 

Section 10: MUL Tl-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following COLAs 
and other compensation/non-compensation provisions for subsequent years as follows (text pulls into 

Section 11: 

disclosure): Send copy of final Agreement to BAS upon Board Approval 

I NIA• One year agreement. 

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following assumptions 
were used to determine that resources will be available to fund these obligations in future fiscal years. (Include 
any compensation/noncomi:>ensation provisions specified below.) (text pulls into disclosure): 

Health benefits allotment increase, as described in the Narrative of Agreement, will be funded from general fund 
reserves. 

Section 12: NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health 
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls Into 
disclosure): 

Effective July 1, 2026, bargaining unit members shall receive a one point three (1.30%) on~schedule benefits allotment 
allocated to each plan as follows: Single Party Plan ==$11,984 (Annual change of $1,180), Two Party Plan=$22,768 
{Annual change of $2,360), Family Plan=$31,576 (Annual change of $3,200). 

Section 13: SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the 
current vear to provide for the costs of this aareement. {text ouns into disclosure): 

General Funding Sources. 

7of12 AB267-002 26-27 CSEA Benefits TA 
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SUMMARY OF PROPOSED AGREEMENT 

BETWEEN THE ..._ ___ o_n_ta_n_·o-_M_o_n_tc_la_ir--'S;..;c"""h"""oo;;..;.l..;;;D..;;;is~tri..;;;·ct~(O;,;.;M;.;.;S:;.;;D;...:) __ ____.! SCHOOL DISTRICT 

ADDITIONAL FISCAL INDICATORS- CRITERIA AND STANDARDS A.5 

This section is In response to the Criteria and Standards Additional Fiscal Indicators #A.5., which asks: "Has 
the district entered Into a bargaining agreement where any of the budget or subsequent years of the agreement 
would result in salary Increases that are expected to exceed the projected state cost of living adjustment" 

Section 14: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING FORMULA 
(LCFF): 

(A) Current-year (CY) LCFF Average Rate per ADA: Estimated 

(B) 

(C) 

(0) 

(E) 

(F) 

(G) 

(CY LCFF Entitlement per ADA, FCMA T LCFF Calculator, Calculator Tab, Row 57) 

Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA: 
(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab, Row 57) 

= Amount of Current-Year Increase or (decrease): 
(A) minus (B) 

= Percentage Increase or (decrease) in LCFF per ADA: 
(C) divided by (B) 

ADA lncrease/(Decrease) from Prior Year as% 
Current year P-2 LCFF funded ADA (greater of PY 
guarantee or current year) 
Prior Year P-2 LCFF funded ADA (greater of PY guarantee 
or current year) 
Total LCFF % increase or (decrease) plus ADA% change 

Indicate Total Settlement Percentage Change from Section 5 

16,959.90 

17,185.02 

WIii be funded from fund balance reserves. 

CERTIFICATION 

$16,241.00 

$15,638.00 

I 

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and by 
the Board President upon formal Board action on the proposed agreement. 

Districts with a Qualified or Negative Certification : Per Govenment Code 3540.2, signatures of the District Superintendent 
and Chief Business Official must accompany the Summary Disclosure sent to the County Superintendent for review 10 
days prior to the board meeting that will ratify the agreement. 

The infonnation provided In this document summarizes the financial Implications of the proposed agreement and Is 
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided In the "Public 
Disclosure of Proposed Collective Bargaining Agreement") In accordance with the requirements of AB 1200, AB 2756, GC 
3547.5, and GC 3540.2. 

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE MET 
BY THE DISTRICT. DU ING THE TE F THE AGREEMENT. 

Date 

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on 
Thursda , Au ust 13, 2026 took action to approve the proposed Agreement with the 

California School Em lo ees Association CSEA Bargaining Unit. 

Date 

Bof 12 AB267-D02 26-27 CSEA Benefits TA 

(Ref. F 2.11) 

I 



FORM FOR PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756 
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 ) 

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive 
representative covering matters within the scope of represent1;1tion, the major provisions of the agreement, including, but not 
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent 
fiscal years, shall be disclosed at a public meeting of the public school employer. 

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining 
agreement before it becomes binding on the school district. 

(This information is pulled from the SUMMARY section of this file which should be completed FIRST) 

MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE 

11ft~~'~1pi:·,··,111's•,Im:•wtiJ:nm1a·•~i'A'•i•orP'CSEll!~IBARGAIN!NG UNIT .·'"'··'~•.Jfb~MW •... !f,0.,R,.~--~ ', .. , ... ~!;J.~L •• ,l' ·••, .. ~t!~-

To be acted upon by the Governing Board at its meeting on 

A. PERIOD OF AGREEMENT: 
The proposed bargaining agreement covers the period beginning 
and ending 
for the foUowing fiscal years 

B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS) 
The total change in costs for salaries and employee benefits in the proposed ement: 
1. Current Year Costs Before Agreement 

2. 

3. 

Current Year Costs After Agreement 

Total Cost Change 

4. Percentage Change 

5. Value of a 1 % Change 

C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE 
The total percentage change in salary, including annual step and column movement on the salary schedule (as 
applicable), for the average, represented employee under this proposed agreement: 

1. Salary Schedule change 
(% Change To Existing Salary Schedule) 
(% change for one time bonus/stipend or salary reduction) 

2. Step & Column 
(Average % Change Over Prior Year Salary Schedule) 

3. TOTAL PERCENTAGE CHANGE FOR THE 
AVERAGE, REPRESENTED EMPLOYEE 

4. Change in# of Work Days(+/-) Related to% Change 

5. Total# of Work Days to be provided in Fiscal Year 

6. Total# of Instructional Days to be provided in Fiscal Year 
(applicable to Certificated BU agreements only) 

\\bus1\AB1200\2026-2027\AB267-002 26-27 CSEA Benefits TA\AB267-002 26-27 CSEA Benefits TA 
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FORM FOR PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756 
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2) 

,:~'/i'll?fflmiill&»'!iw•lb1$Jtd,m;l:11~lfMS'#Jidit1ni, SCHOOL DISTRICT 

D. PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY ANO OISTRICT~PROVIDED EMPLOYEE BENEFITS 
INCLUDED IN THIS PROPOSED AGREEMENT: 

1. 

2. 

Cost of Benefits Before Agreement 

Cost of Benefits After Agreement 

3. Percentage Change in Total Costs 

E. IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES 

State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement) 

1. Based On Total Expenditures and Other Uses 
in the General Fund of: 

2. Percentage Reserve Level 
State Standard for District: 

3. Amount of State Minimum Reserve Standard: 

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER 
IMPLEMENTATION OF PROPOSED AGREEMENT: 

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY) 

4. Reserve for Economic 
Uncertainties (Object 9789} 

5. Unassigned/Unappropriated 
(Object 9790) 

6. Total Reserves: (Object 9789 + 9790) 

SPECIAL RESERVE FUND (Fund 17, as applicable) 

7. Reserve for Economic Uncertainties 
(Object 9789) 

TOT AL DISTRICT RESERVES, applicable to State Minimum Reserve Standard: 

8. 

9. 

General Fund & Special Reserve Fund: 

Percentage of General Fund Expenditures/Uses 

Difference between District Reserves and Minimum State Requirement 

7/311202611:08AM 
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F. 

G. 

H. 

I. 

FORM FOR PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756 
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2) 

MULTIYEAR CONTRACT AGREEMENT PROVISIONS 

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS 
The following assumptions were used to determine that resources will be available to fund these obligations 
in future fiscal years (including any compensation andfor noncompensation provisions specified below that 
have been a reed upon if the ro osed t is art of a multi- ear contract : 

NARRATIVE OF AGREEMEN1 

SOURCE OF FUNDING FOR PROPOSED AGREEMENT 

7/311202611:08 AM 
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FORM FOR PUBLIC DISCLOSURE 
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 

(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756 
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 ) 

___ o_n_tan_o-Montc ___ la_ir_S_c_h_oo __ l_D_ls_tn_rc_t .... f_OII_SD_,~-------' SCHOOL DISTRICT 

CERTIFICATION 
To be signed by the District Superintendent AND Chief Business Official when submitted for Public Disclosure and by the 
Board President after formal action by the Governing Board on the proposed agreement 

Districts with a Qualified or Negative Certification: Per Govenment Code 3540.2, signatures of the District Superintendent 
and Chief Business Official must accompany the Summary Disclosure sent to the County Superintendent for review 10 
days prior to the board meeting that will ratify the agreement 

The information provided in this document summarizes the financial implications of the proposed agreement and is 
submitted for public disclosure In accordance with the requirements of AB 1200, AB 2756 and GC 3547.5. 

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during the 
term of the agreement. 

After public disclosure of the major provisions contained In this Summary, the Governing Board, at its 
meeting on .. • • ~ ilJ312GH ·. ' • took action to approve the proposed Agreement 

with the ____ C_a_ll_fom __ l_a_Sc;..;;.;.;hoo;.;;..;;.I-Em=,_pl-o.,,_yees ___ A..;.s-•-oc~la-tl-o-n...,(CS~EA;;;;;..;,).__ __ Barga/ning Unit 

President, Governing Board 
(signature) 

Date 

7/311202611 :08 AM 
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TO: 

FROM: 

SUBJECT: 

ONT ARIO-MONTCLAIR SCHOOL DISTRICT 
Ontario, California 

August 13, 2026 

Sonia Alvarado, President and Board of Trustees 

James Q. Hammond, Superintendent 

Management and Confidential Employees On-Going Increase to Benefits in 
Alignment with the Ontario-Montclair Teachers Association (OMTA), Ontario­
Montclair Professional Therapist Association (OMPTA) and the California School 
Employees Association (CSEA) and its Chapter #108, with the Exclusion of 
Cabinet/District Division Heads (Superintendent, Deputy Superintendent, Chief 
Business Official, and Assistant Superintendents) 

REQUESTED ACTION 

Excluding for Executive Cabinet/District Division Heads (Superintendent, Deputy Superintendent, Chief 
Business Official, and Assistant Superintendents), approve the Management and Confidential Employees 
On-Going Increase to Benefits in Alignment with the Ontario-Montclair Teachers Association (OMT A), 
Ontario-Montclair Professional Therapist Association (OMPT A) and the California School Employees 
Association (CSEA) and its Chapter #108. 

BACKGROUND INFORMATION 

Consistent with the terms of the Certificated and Classified bargaining unit members settlement agreements 
recommended for approval by the Board on August 13, 2026, the recommended health and welfare benefits, 
for Management and Confidential employees is as follows : 

• Effective July 1, 2026, bargaining unit members shall receive a one-point three percent (1.3%) on-
schedule benefits allotment allocated to each plan as follows: 

o Single Party Plan: $11,984 (Annual change of $1 ,180) 
o Two Party Plan: $22,768 (Annual change of $2,360) 
o Family Plan: $31,576 (Annual change of $3,200) 

The special meeting statute Gov Code 54956 (b) prohibits calling a special meeting regarding 
"compensation paid in the form of fringe benefits, of the legislative body or of a local agency executive, as 
defined in subdivision (d) of Section 3511.1 ". As such staff is recommending the approval of Management 
and Confidential employees with the exception of the Superintendent, Deputy Superintendent, Chief 
Business Official, and Assistant Superintendents. 

Prepared by: Hector Macias, Deputy Superintendent, Hman Resources ..syrt/ VV7,., 

FINANCIAL IMPLICATIONS 

The District has analyzed the financial impact of this benefits allocation on the current and two subsequent 
fiscal years and is confident in the District's ability to maintain fiscal solvency. Funded from: General 
Fund- Unrestricted, General Fund- Restricted, Food & Nutrition Services Fund, Child Development Fund; 
and Self-Insurance Fund. Estimated Financial Impact:~!-! 

Reviewed by: Phil Hillman, ChiefBusincss Official ~ Q J 
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Management and Confidential Employees On-Going Increase to Benefits in Alignment with the 
Ontario-Montclair Teachers Association (OMTA), Ontario-Montclair Professional Therapist 
Association (OMPTA) and the California School Employees Association (CSEA) and its Chapter 
#108, with the Exclusion of Cabinet/District Division Heads (Superintendent, Deputy 
Superintendent, Chief Business Official, and Assistant Superintendents) 
August 13, 2026 

SUPERINTENDENT'S RECOMMENDATION 

The Superintendent recommends the Board Approve the Management and Confidential Employees On­
Going Increase to Benefits in Alignment with the Ontario-Montclair Teachers Association (OMTA), 
Ontario-Montclair Professional Therapist Association (OMPTA) and the California School Employees 
Association (CSEA) and its Chapter# 108 with the Exclusion of Executive Cabinet/District Division Heads 
(Superintendent, Deputy Superintendent, Chief Business Official, an Assistant S perintendents). 

(Ref. F 3.2) . 






