
BA BA+30 MA MA+30
MA+60

EdD/PhD
A 51,258         54,461         59,362         63,814         68,441         A
B 52,411         55,686         60,698         65,250         69,981         B
C 53,590         56,939         62,064         66,718         71,556         C
D 54,796         58,220         63,460         68,219         73,166         D
E 56,029         59,530         64,888         69,754         74,812         E
F 57,290         60,869         66,348         71,323         76,495         F
G 58,579         62,239         67,841         72,928         78,216         G
H 59,897         63,639         69,367         74,569         79,976         H
I 61,245         65,071         70,928         76,247         81,775         I
J 62,623         66,535         72,524         77,963         83,615         J
K 64,032         68,032         74,156         79,717         85,496         K
L 65,473         69,563         75,825         81,511         87,420         L
M 66,946         71,128         77,531         83,345         89,387         M
N 72,728         79,275         85,220         91,398         N
O 74,364         81,059         87,137         93,454         O
P 76,037         82,883         89,098         95,557         P
Q 77,748         84,748         91,103         97,707         Q
R 79,497         86,655         93,153         99,905         R
S 81,286         88,605         95,249         102,153       S
T 97,392         104,451       T
U 99,583         106,801       U
V 101,824       109,204       V
W 104,115       111,661       W

Effective July 1, 2026
187 Day School Year

Article X
Weld County School District RE-5J
2026-27 Certified Salary Schedule

Hours on Schedule are Semester Hours.

Steps do not necessarily equate to Years of Experience.

Placement for new hires is based on level of education and years of 
experience not to exceed step letter I.  

For hard-to-fill certified positions that have been filled through external 
contract services, the district may honor up to 15 years of experience in 
considering initial salary schedule placement (Step P).


