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Article X Saror,
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gy Weld County School District RE-5J gﬁ!@
¥ 2N 2026-27 Admin/Professional/Technical Salary Schedule LT
Coordinator 1/ Coordinator Il / Coordinator Il / Director Il / Asst Superintendent
Exec Admin Asst Director | Director Il Executive Director CAO/CFO
65,275 81,360 86,722 124,255 129,615
66,744 83,191 88,673 127,051 132,531
68,246 85,063 90,668 129,910 135,513
69,782 86,977 92,708 132,833 138,562
71,352 88,934 94,794 135,822 141,680
72,957 90,935 96,927 138,878 144,868
74,599 92,981 99,108 142,003 148,128
76,277 95,073 101,338 145,198 151,461
77,993 97,212 103,618 148,465 154,869
79,748 99,399 105,949 151,805 158,354
81,542 101,635 108,333 155,221 161,917
83,377 103,922 110,770 158,713 165,560
85,253 106,260 113,262 162,284 169,285
87,171 108,651 115,810 165,935 173,094
89,132 111,096 118,416 169,669 176,989
91,137 113,596 121,080 173,487 180,971
93,188 116,152 123,804 177,390 185,043
95,285 118,765 126,590 181,381 189,206
97,429 121,437 129,438 185,462 193,463
99,621 124,169 132,350 189,635 197,816

Steps do not necessarily equate to Years of Experience.

Placement in Structure for Outside Hires
Employees new to the district who are hired to fill existing openings will be placed in the
structure based upon their experience and qualifications, needs of the district, the current
job market situation and consideration of incumbents in the position and their equivalent
qualifications.

Placement in Structure for Promotion
An employee who is promoted from a lower pay range will be placed in the appropriate job
description and pay range. Such placement for pay purposes will occur effective the
starting date of the new job. The salary for the position will be at least the minimum of the
new pay range, and placement will be based on specific qualifications related to the new
position, similar to evaluating an outside hire. Only central office personnel will determine
placement salary.

Acceptance of Position in Lower Pay Range
An employee who accepts another position for which he/she is qualified in a lower pay
range is assumed to have resigned from his/her former position responsibilities and the
assigned pay range and salary. This is viewed as an individual career decision, with the
person recognizing and accepting the related pay range and salary range of the new
position. Such placement for pay purposes will occur effective the starting date of the new
job. Placement within the lower pay range will be based upon specific qualifications related
to the new position, similar to evaluating an outside hire. The salary will be at least at the
minimum of the lower pay range. Only central office personnel will determine placement
salary.

Effective July 1, 2026
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