
 

Insurance Waiver Option:  Employees have an option to opt out of the MSD Insurance Program if the employee is 
covered by another group insurance plan.  Employees must provide evidence of other group coverage. Employees 

may be eligible for a $400 monthly stipend when waiving coverage 

The following are the monthly employee pre-tax deductions which will be payroll deducted 
depending on your plan selection. 

Medical Plan 3 

Dental Plan 5/VSP Choice Plus Willamette Dental/VSP Choice Plus 
Employee Only  $125.56  Employee Only $112.21 
Employee + Spouse  $276.26 Employee + Spouse  $250.83 
Employee + Child(ren)  $238.58 Employee + Child(ren)  $205.61 
Employee + Family  $389.28 Employee + Family  $342.45 

Medical Plan 4 

Dental Plan 5/VSP Choice Plus Willamette Dental/VSP Choice Plus 
Employee Only  $84.29  Employee Only $70.94 

Employee + Spouse  $185.44 Employee + Spouse  $160.01 
Employee + Child(ren)  $160.13 Employee + Child(ren)  $127.16 
Employee + Family  $261.31 Employee + Family  $214.48 

Medical Plan 6 – HSA Plan 

Dental Plan 5/VSP Choice Plus Willamette Dental/VSP Choice Plus 
Employee Only  $43.93 Employee Only $30.58 
Employee + Spouse  $96.65 Employee + Spouse  $71.22 
Employee + Child(ren)  $83.47   Employee + Child(ren)  $50.50 
Employee + Family  $136.18 Employee + Family  $89.35 

Medical Plan 7—HSA Plan 

Dental Plan 5/VSP Choice Plus Willamette Dental/VSP Choice Plus 
Employee Only $0.00 Employee Only $0.00 
Employee + Spouse  $0.00 Employee + Spouse  $0.00 
Employee + Child(ren)  $0.00 Employee + Child(ren)  $0.00 
Employee + Family  $0.00 Employee + Family  $0.00 

**District contributions will be pro-rated for less than full-time employees. 
Contact Human Resources (ext. 1019) for premium amounts.** 
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