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ARTICLE 1 RECOGNITION

1. The term "employer" when used in this Agreement shall be construed to mean the Joint Operating
Committee of the Career Technology Center of Lackawanna County.

2. The term "Federation" as used in this Agreement shall mean the Lackawanna County Area
Vocational-Technical School Federation of Teachers, Local 3876, AFT, AFL-CIO.

3. The employer recognized the Federation as the exclusive representative for collective bargaining
purposes for employees within the unit certified by the Pennsylvania Labor Relations Board in its
Order dated August 12, 1974, in Case No. PERA-R-4259-C, as amended in its Order dated
February 12, 1979, in Case No. PERA-U-11, 966-C, and as amended in its Order dated October
25, 2002, in Case. No. PERA-U-02, 10-E.

4. The term "employee" when used in this Agreement refers only to those persons falling within the
classifications of the certification referred to in Section 3 of this Article.

5. This Agreement pertains only to those employees falling within the certification referred to in
Section 3 of this Article.

ARTICLE 2 HEADINGS

Any headings preceding the text of the several Articles herein are inserted solely for convenience of
reference and shall not constitute a part of this Agreement, nor shall they affect its meaning,
construction or effect.

ARTICLE 3 FAIR PRACTICES

The employer and the Federation agree that neither shall discriminate against any employee on the
basis of race, creed, color, national origin, sex, age, marital status or membership or participation in
the activities of the Federation, or refraining from such membership or participation with respect to
any right or benefit afforded under this agreement.

ARTICLE 4 MANAGEMENT RIGHTS AND CONSTRUCTION OF AGREEMENT

1. Except as specifically provided in this Agreement, the operation and administration of the school,
including the right to make rules and regulations pertaining thereto, shall be fully vested in the
employer. Nothing stated in this Agreement shall be construed as a delegation or waiver of any
powers or duties vested in the employer by virtue of any provision of the laws of the
Commonwealth of Pennsylvania.

2. The employer and the Federation agree that this Agreement shall be interpreted and construed
in a manner so as not to be in violation of, nor in conflict with, any provision of any statute or
statutes enacted by the General Assembly of the Commonwealth of Pennsylvania.

ARTICLE 5 SEVERABILITY

In the event that any provision of this Agreement is or shall at any time be held to be contrary to law
by a Court of last resort of Pennsylvania or of the United States or by a Court of competent jurisdiction
from whose judgment or decree no appeal has been taken within the time provided for doing so, all
other provisions shall continue in effect. In such an event, upon written request of either party, the
parties shall meet for the purpose of negotiating a substitute provision, if such substitute is legally
possible. Such meeting shall be scheduled within fifteen (15) days after the next regularly scheduled
Joint Operating Committee meeting.
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ARTICLE 6 WAIVERS

The employer and the Federation acknowledge that this Agreement represents the results of
collective bargaining between said parties conducted under and in accordance with the provisions
the Public Employee Relations Act and constitutes the entire Agreement between the parties for the
duration of this agreement; each party waiving the right to bargain collectively with each other with
reference to any other subject, matter, issue or thing, whether specifically covered herein or wholly
omitted here from and irrespective of whether said subject was mentioned or discussed during the
negotiations preceding the execution of this Agreement, except by mutual agreement of the parties
in writing.

ARTICLE 7 NO STRIKE/NO LOCKOUT

1. It is mutually agreed that there shall be no strike, as that term is defined under the Public
Employee Relations Act, during the life of this Agreement, nor shall any officer, representative or
official of the Federation authorize, assist or encourage any such strike during the life of this
Agreement.

2. Should a strike occur not authorized by the Federation, the Federation within twenty-four (24)
hours following a request by the employer, shall:

a. publicly disavow such action by the employees;

b. advise the employer in writing that such employee action has not been authorized or
sanctioned by the Federation; '

c. post notices on all bulletin boards advising employees that it disapproves of such action
and instructing them to return to work immediately.

3. The employer will not engage in any lockout during the life of this Agreement.

ARTICLE 8 STATUTORY SAVINGS CLAUSE

All employees shall be afforded the full rights and privileges to which they are entitled under the
Pennsylvania School Code, the Public Employee Relations Act, and other applicable laws and
regulations, as well as interpretations thereof.

ARTICLE 9 RESERVED

ARTICLE 10 ENTIRE AGREEMENT

This Agreement represents the entire understanding between the employer and the Federation, and
there are no agreements, conditions, or understandings, either oral or written, other than as set forth
herein. It is further agreed that no amendment, change, modification or addition to this Agreement
shall be binding upon either party hereto unless reduced to writing and signed by both of the parties.

ARTICLE 11 COPIES OF AGREEMENT

Upon the ratification of this Agreement, the employer shall prepare and give to the Federation two
duly executed copies of the collective bargaining agreement with original signatures and post the duly
executed collective bargaining agreement on the CTCLC website for members' use.

Tt rd?
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ARTICLE 12 EXCHANGE OF INFORMATION

The employer and the Federation agree to make available to each other, upon reasonable request
and within a reasonable time, not to exceed twelve (12) work days, such information, statistics,
records or documents related to the bargaining unit for Federation business which are in their
possession and are necessary for negotiations and/or the implementation of this Agreement. The
parties shall not be required to compile such materials in the form requested if it is not already
compiled in that form, unless mutually agreeable.

Neither of the parties shall be required, under the terms of this Article, to make available to the
other, information which is privileged or declared to be confidential under the terms of any statute.

ARTICLE 13 EMPLOYEE ORGANIZATION BUSINESS

No employee or employee organization representative shall solicit members, engage in
organizational work, or participate in other employee organization activities during work hours of
the employees involved on the employer's premises except as expressly provided for in this
Agreement.

This Article shall not be construed to preclude informal conversations between individual
members of the bargaining unit during unassigned time, provided that such do not interfere with
the employees' responsibilities.

ARTICLE 14 MAINTENANCE OF MEMBERSHIP

Any employee included in the unit for which the Federation has been certified as the exclusive
bargaining agent by the Pennsylvania Labor Relations Board, and who is a member of the Federation
or who joins the Federation after the effective date of this Agreement, shall remain a member of the
Federation for the duration of this Agreement, provided that any such employee may resign from the
Federation during a period of fifteen (15) days prior to the expiration of this Agreement. Any employee
who is separated from active employment by reason of termination or reduction in force, or whose
position is removed from the bargaining unit by action of the Pennsylvania Labor Relations Board or
otherwise, may resign from the Federation at the time of such separation or removal.

1.

ARTICLE 15 DUES DEDUCTION

The employer agrees to provide for the deduction of Federation dues from the paychecks of all
employees who authorize such deductions in writing. The aggregate amounts deducted shall be
remitted together with an itemized statement to the Federation by the last day of the succeeding
month after such deductions are made.

Upon receipt of the deductions remitted under the provisions of Section 1, the Federation shall
indemnify and hold the employer harmless against any and all claims, suits, orders, or judgments
brought or issued against the employer as a result of any action taken by the employer under the
provisions of this Article.
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ARTICLE 16 EXCLUSIVE RIGHTS

The provisions of the Articles listed below shall apply exclusively to the Federation, and such rights
shall not be granted to any other teacher labor organization or individual acting on behalf of such

organization.
ARTICLE 14 -- MAINTENANCE OF MEMBERSHIP

ARTICLE 15 -- DUES DEDUCTION
ARTICLE 17 -- BULLETIN BOARDS
ARTICLE 18 -- USE OF MAILBOXES
ARTICLE 19 -- USE OF BUILDINGS
ARTICLE 20 -- UNION LEAVE
ARTICLE 32 -- MEET AND DISCUSS COMMITTEE

ARTICLE 17 BULLETIN BOARDS

The employer agrees to provide reasonable space on bulletin boards in the facuity room for the
posting of notices and other materials related to Federation business. The Federation shall not post
material related to candidacy for and/or the holding of any School Board office and/or any school
administration office, and/or derogatory toward any member of the teaching staff, the administration
or any member of the Board.

ARTICLE 18 USE OF MAILBOXES

It is agreed that the Federation shall be permitted to have materials related to legitimate Federation
business promptly inserted in the mailboxes of bargaining unit members, excepting materials which
contain an endorsement of or commentary regarding a particular candidate or political party with
respect to an election for public office. Copies of all materials shall be given to the Director or
Supervisor of the school at the time of distribution. In the absence of the Director and/or Supervisor,
a copy shall be submitted to the administrator in charge of the building. Materials, with the exception
of materials which contain an endorsement of or commentary regarding a particular candidate or
political party with respect to an election for public office, shall be submitted by the Federation
representative to the office staff for insertion. Political materials previously identified shall be inserted
in the mailboxes of Federation members by the Federation President or designee of the Federation
President, who shall be provided unencumbered and timely access to the mailboxes.

ARTICLE 19 USE OF BUILDINGS

1. The Federation shall be permitted to schedule meetings involving bargaining unit business in
available portions of the school before or after the normal work day or during the duty-free lunch-
time of the employees involved provided that such meetings do not interfere with instructional
activities or other assigned duties. Any additional custodial services occasioned by the use of the
building by the Federation shall be paid to the employer promptly by the Federation upon written
notice hereof. Written request for use of the building shall be submitted to the building supervisor
forty-eight (48) hours in advance of the time and place of the meeting. Such requests shall be
approved by the appropriate administrator if the request is in compliance with the provisions of
this Article. Emergency requests on shorter notice shall not unreasonably be denied.
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2. The Federation shall have the right to use school facilities and equipment, at reasonable times,
“with the approval of the Administrative Director, when such equipment is not otherwise in use.
The Federation shall pay for the reasonable cost of all materials and supplies incidental to such
use and for any repairs necessitated as a result thereof, and the Federation shall be held fully
accountable for any equipment lost, stolen, destroyed or damaged during the time said equipment
is being used.

ARTICLE 20 UNION LEAVE

The employer agrees to grant any necessary leave of absence with pay to a Federation
representative for the purpose of transacting Federation business. The president of the Federation
shall attempt to notify the employer of the name of the employee at least two (2) weeks in advance
of taking such leave. In the event that it is impossible for the Federation to notify the employer two (2)
weeks in advance, such notification will be given as soon as possible and leave shall not be
unreasonably denied. The Federation shall reimburse the employer for the cost of any substitute
teacher employed as a result of this leave.

ARTICLE 21 TEACHER CONFERENCE AND PROFESSIONAL BEHAVIOR

Discussions between administrators and employees shall be conducted in a professional manner and
on a professional level and, when appropriate, take place in an atmosphere of privacy. Similar
standards of professional conduct will govern conferences or discussions between teachers and
parents, students, Board members or other employees.

ARTICLE 22 CLASSROOM COVERAGE

Employees shall not leave their instructional areas occupied by pupils, unattended during instructional
period except as required or as directed by the Administration. Where an employee needs to be
temporarily relieved from his/her classroom for emergency personal convenience, he/she shall notify
the office to obtain relief.

ARTICLE 23 MULTIPLE COURSE LEVELS

Where two (2) year programs are offered the employer agrees to attempt to limit classes to one
course level except where such limit is not practical or feasible. Where three (3) year programs are
offered the employer agrees to limit classes to two course levels except where such limit is not
practical or feasible. The Federation agrees that this Article shall not be construed so as to prevent
or limit pupil access to courses. Disputes or problems involving this subject shall be resolved
exclusively under the provision of Article 35, Section 6.

ARTICLE 24 NEW TEACHER - SUPPORTIVE HELP

1. The JOC and AFT Local 3876 recognize the difficulties facing new teachers, and agree that a
lack of assistance when entering into the teaching profession without a support system can lead
to excessive staff turnovers. The Mentor Program developed by administration and staff is
designed to serve as this support system. Therefore, the employees involved shall be
compensated for participation in the Mentor Program as provided below:

a. The parties below agree that members of the bargaining unit who serve as mentors shall
be paid for time at the fixed hourly rate of $50.00 per hour for the term of this agreement.
Mentors shall work a minimum of one (1) hour per week, although additional time must be
pre-approved by administration.




eSigning ID: c6ae6e07-5621-4de2-9ba9-4b2a3505dd7f

b. Mentees will be paid a $350 stipend after the completion of two (2) of the six (6) task
checklists, for a total of $1050 upon completion of all six (6) tasks lists. Not all Mentees
will be required to complete all six task checklists.

c. Mentors/Mentees will be expected to maintain a weekly log.

d. Time submitted for compensation in the Mentor Program must be outside of the Normal
Work Day per Article 41 of the CBA.

2. The Mentor Program is required of all new teaching staff members covered by the CBA.

ARTICLE 25 DISCIPLINE PROCEDURE

Where students are causing discipline problems, the employee, using the “Discipline” option in CSIU
or equivalent, may send the student to the office and the procedure within CSIU shall be followed.

ARTICLE 26 PERMANENT SUBSTITUTES

1. A permanent substitute shall be considered a member of the bargaining unit.

2. A permanent substitute shall initially be placed on the minimum step of the salary schedule unless
otherwise mutually agreed between the employee and the employer, and shall be entitled to all
applicable benefits of this Agreement during the period of his/her employment. Applicable benefits
shall be deemed to include group insurance, travel pay, sick leave, personal leave, family death
leave and payroll deductions.

3. The employment contract of a permanent substitute will be terminated during the school year at
such time as the employee being replaced by the substitute is reinstated to duty. Notice will be
given to the substitute as soon as reinstatement of the regular employee is approved.

4. A permanent substitute who is appointed as a regular employee shall be given year for year credit
for service in the Career Technology Center of Lackawanna County as a permanent substitute.

ARTICLE 27 SUBSTITUTES

The Employer will make every reasonable effort to obtain qualified substitutes for absent classroom
teachers consistent with State Directives and Regulations. Employees who must be absent from their
duties will notify the appropriate building administrator at the earliest practical time to allow maximum
opportunity for qualified substitutes to be obtained. Employees who must be absent shall enter an
absence request in the employee portal before 7:00 a.m. on the morning of said absence. If an
employee is unable to access the employee portal, the employee must call the school between 7:00
a.m. and 7:15 a.m. and speak directly with the office secretary to report the absence.

ARTICLE 28 SENIORITY

1. Seniority shall be defined as length of continuous service from the first day of work as a
professional or temporary professional employee with the Career Technology Center of
Lackawanna County.

2. Seniority rights shall be defined in accordance with the Pennsylvania School Code and applicable
law, except as otherwise expressly provided in this Agreement.

3. Any employee returning from an unpaid leave or furlough shall not forfeit any seniority or other
rights accrued prior to said leave or furlough, but such rights shall not continue to accrue during
said leave or furlough.

4. In the case of a tie in seniority, the tie will be broken by a lottery system that is mutually agreed
to by the employer and the Federation.

5. Upon request the Federation shall be provided with a copy of the current seniority list.
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FURLOUGH
1. If reduction of staff becomes necessary, it shall be done in accordance with the Pennsyivania
School Code and other applicable law.
2. Furloughed employees may be recalled to vacant or temporarily vacated positions only.

3. Any furloughed employee may continue any insurance coverage in accordance with existing law,
by paying the full costs of the same to the employer each month.

REDUCTIONS OF POSITIONS TO PART TIME

1. Should a position be reduced to less than a full-time position, the employee shall have the
opportunity of requesting one of the following options:

a. To remain in the reduced position.
b. To be furloughed.
2. A request to be furloughed shall not unreasonably be denied.

3. If during the course of furloughs, it becomes necessary to reduce a position(s) to part-time status,
the least senior employee within the area(s) affected shall first be demoted to said position(s).
Should said employee be more senior to another employee, whose position he/she is certified to
teach, he/she shall have the option of exercising his/her seniority rights to maintain full-time
status.

4. Any employee assigned to a part-time position shall accrue seniority at the following rates:
c. For the first year of part-time employment, one full year of seniority shall accrue.
d. For each subsequent year of part-time employment, seniority shall be prorated.

ARTICLE 29 JOB POSTING

1. Bargaining unit members will be notified of position openings or potential position openings at the
Career Technology Center of Lackawanna County. Such notification shall be by posting on the
CTC website and via email to all bargaining unit members.

2. The notification will list the position, qualifications, and, if determined, salary range, as well as
information on how to submit an application.

3. Selection of personnel to fill all vacancies and determination of qualifications shall remain the
prerogative of the employer, subject to the following guidelines:

a. Senior day school teachers will have the option of teaching all courses that are offered
outside the normal work day or year in certificated area. If the day school teacher chooses
not to teach a particular course, the appointed instructor will be given preference for
reappointment to that position.

b. The vacancies, where qualifications are equal, shall be filled from among the qualified
applicants in order of their length of service with the Career Technology Center of
Lackawanna County.

4. All questions of qualifications shall be finally resolved by the Joint Operating Committee.

ARTICLE 30 LEAD TEACHER

The lead teacher shall be selected by the existing Professional Development Committee, subject to
Joint Operating Committee approval. In the event the Professional Development Committee fails to
select a lead teacher the decision rests with the Joint Operating Committee. The Lead Teacher
selected shall be compensated in the amount of Thirteen Hundred ($1300.00) Dollars on an annual
basis.
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ARTICLE 31 COMPENSATION FOR COMMITTEE SERVICE

The JOC recognizes the desirability for continuing school and program improvement and
development and also recognizes that employees participating in such programs should be
compensated for time and efforts beyond the scope of their regular workday. Therefore, when the
Administration establishes committees to conduct such programs, the employees involved shall
be compensated for participation in such committees as provided below:

a. The parties below agree that members of the bargaining unit shall be paid for pre-
approved participation in established committees at the fixed hourly rate of $43 per
hour for the 2026-2027, 2027-2028 and 2028-2029 school years and $45 per hour for
the 2029-2030 and 2030-2031 school years.

b. Members of the bargaining unit will be compensated for their service on the following
committees:

i.  Substance Abuse and Profession Development Committee.

ii. Members of the bargaining unit will not be compensated for service on the
following committees, as said committees are intended to provide mutual
benefits to both the Career Technology Center and the Federation of
Teachers and service on said committees is considered voluntary in nature:
Safety.

c. The Administration reserves the right to establish additional committees as the need
arises and the JOC reserves the right to decide as to whether service on said
committees will be compensated in accordance with the hourly rate set forth in this
Memorandum of Understanding.

d. The Administration reserves the right to abolish committees as the need arises.

The provisions of Article 44(3) of the Collective Bargaining Unit shall govern when a member
works an additional full day at one time.

Payment for committee work will be made within the next pay cycle subsequent to request for
said payment.

ARTICLE 32 MEET AND DISCUSS COMMITTEE

The Employer and the Federation shall each designate a reasonable number of representatives,
not to exceed four (4), to a Meet and Discuss Committee which may meet at the request of either
party at reasonable times by mutual agreement.

Meetings of the Committee shall be conducted in accordance with the Meet and Discuss
provisions of the Public Employee Relations Act, provided that the parties may consider or discuss
any subject of mutual concern. It is not the intent of the parties that matters appropriate for
resolution under the provisions of the Grievance Procedure be discussed by the Committee
established in the article.

Representatives of the Joint Operating Committee may participate at the request of either party,
in the Committee meetings and may meet and discuss matters of educational policy and
development, matters of mutual concern and matters relating to the implementation of this
Collective Bargaining Agreement with either the employer and/or Federation at the request of
either the Joint Operating Committee or the Federation.

Committee meetings shall be held at a time outside the normal work day, except where otherwise
mutually agreed.

The Meet and Discuss Committee and/or representatives of the Joint Operating Committee and
Federation shall attempt to present an agenda of the items sought to be discussed three (3) days

prior to any scheduled meeting.
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B.

7.

ARTICLE 33 STUDENT CAMPS/CAREER EXPLORATION PROGRAMS

Bargaining unit members shall be provided with the right of first refusal for instructing student
camps/career exploration programs within their area of certification/qualification.

If the bargaining unit member chooses not to teach a camp/career exploration program when it is
offered, a non-member may be employed to teach the course.

For bargaining unit members, the compensation for student camps/career exploration programs
shall be equal to the member’s hourly pay rate.

Members shall be compensated for all hours during which the camp is conducted, plus an
additional amount of paid time equal to those hours to account for preparation.

When a non-member of the bargaining unit is employed to teach a student camp/career
exploration program because no qualified bargaining unit member is available to teach the course
due to scheduling conflicts, workload limitations, or other time constraints, the non-member shall
maintain the right to teach that course whenever it is offered by the CTC for a period of two (2)
years, after which time the option shall be re-opened to bargaining unit members.

When a non-member of the bargaining unit employed to teach a student camp/career exploration
program that falls within the certification, instructional assignment, or demonstrated professional
expertise of one or more bargaining unit members and the non-member has created the course,
they shall maintain the right to teach that course whenever it is offered by the CTC for a period of
five (5) years, after which time the option shall be re-opened to bargaining unit members.

Notwithstanding the foregoing, if a student camp/career exploration program is developed and
created by a non-bargaining unit member and the course content does not fall within the
certification, instructional assignment, or demonstrated professional expertise of any current
bargaining unit member at the time the course is created, the non-bargaining unit member shall
retain the right to teach that course for so long as the course remains substantially unchanged.
Should the course content be materially modified, or should a qualified bargaining unit member
subsequently possess the certification, instructional assignment, or professional expertise
necessary to teach the course, the assignment of the course shall be subject to the provisions of
this Agreement and may be offered to bargaining unit members.

EXAMPLE: The CTCLC Culinary Arts instructor does not possess an advanced credential in
pastry arts. A local pastry chef with specialized expertise in pastry arts proposes and teaches a
pastry-focused camp, career exploration program, or evening school course on the CTCLC
campus. The instructor continues to offer the program for seven (7) years.

During that time, the CTCLC Culinary Arts instructor retires and is replaced by a bargaining unit
member who holds an advanced credential in pastry arts. The new bargaining unit member shall
have the opportunity to develop and offer a substantially similar program, which may replace the
existing program.

The compensation for non-bargaining unit student camp/career exploration program instructors
shall be established by the administration as guided by the market, but not to exceed $60 per
hour.

Camps are subject to Director approval and availability of funds.

ARTICLE 34 TEACHER REPRESENTATION ON COMMITTEES

The Federation, as the exclusive representative for bargaining unit members, shall select teacher
representatives on all committees.

12
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ARTICLE 35 GRIEVANCE PROCEDURE

Definitions and General Procedures:

1. Any grievance or dispute which may arise between the parties involving the application, meaning
or interpretation of this Agreement shall be settled in the manner provided in this Article.

2. The term "days" when used in this article shall mean working days, unless otherwise specified.
Working days shall be considered to be all days, Monday through Friday, excepting those legal
holidays for which school is not in session.

3. Since it is important that a grievance be processed as rapidly as possibie, the number of days
indicated at each level shall be considered a maximum. Failure to appeal the grievance at any
step of the procedure within the prescribed time limit will make the grievance void, and the
decision at the previous step shall be final. By mutual agreement, extensions to the time limits
prescribed herein may be made at any step of the procedure.

4. All grievances shall be presented as soon as practical after the occurrence upon which the same
is based, but in no event later than fifteen (15) days after the grievant knew or reasonably should
have known of the occurrence. The failure to submit a written grievance within such period shall
constitute a bar to further action thereon.

5. The written grievance must state the date of the occurrence on which the same is based, or the
date upon which grievant first knew of its occurrence.

Grievance Steps

Step One

The parties agree that a sincere attempt should be made to resolve any grievance on an oral basis
prior to the fifteen (15) day limitation on the submission of the grievance in writing. In the event the
grievance is not resolved orally, the grievant through the Federation representative may present the
grievance in writing to the Building Supervisor. Such written grievance shall contain a statement of
the grievance and the remedy sought.

The Building Supervisor, following an informal hearing to be held within four (4) days after its
presentation in writing, shall respond in writing to the grievance within seven (7) days after its
presentation in writing. Written response at each step of this procedure shall be submitted to the
grievant and Federation representative.

Step Two

In the event the grievance is not resolved at Step One, the appeal must be presented in writing by
the grievant through the Federation representative to the Director of Vocational Education or his/her
designee within seven (7) days after the Supervisor's response is due. The Director or his/her
designee, after an appropriate hearing to be held within five (5) days after such submission, shall
render a written decision within ten (10) days after submission to Step Two.

Step Three

If the grievance is not resolved by the written decision rendered at Step Two, it may be appealed in
writing by the grievant through the Federation representative within seven (7) days after the date the
response at Step Two was due. The appeal shall be submitted to the Chairman of the Joint Operating
Committee, and shall indicate the Section(s) of the Agreement involved and the remedy sought. The
Chairman of the Joint Operating Committee, or his’her designee, after an appropriate hearing to be
held within five (5) days after such submission shall render a written decision within fifteen (15) days
after submission to Step Three.
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Step Four

In the event the decision at Step Three fails to resolve the grievance, an appeal may be initiated by
an authorized official of the Federation serving notice upon the Chairman of the Joint Operating
Committee of the intent to proceed to arbitration as provided in Section 903 of Act 195. Said appeal
should be submitted within thirty (30) days after the decision at Step Three is due. The arbitrator shall
be selected and the arbitration conducted in accordance with the rules of the American Arbitration
Association then in effect. Costs of the arbitrator shall be shared equally by the parties.

Each case shall be considered on its merits and the Collective Bargaining Agreement shall constitute
the basis on which the decision shall be rendered. The arbitrator shall be without jurisdiction to render
an award contrary to law or to add to, modify, vary, change or remove any term of this Agreement.
The arbitrator shall be requested to render his/her decision in writing within thirty (30) calendar days
after the date of the hearing unless otherwise mutually agreed by the parties.

Miscellaneous Provisions:

1. All grievance activity above the oral stage of Step One shall be conducted outside the normal
working day unless otherwise mutually agreed. Conferences and hearings shall be scheduled at
a time and place which will afford a fair and reasonable opportunity for all persons entitled to be
present to attend, including witnesses. It is mutually agreed that attendance shall be limited to a
maximum of five (5) representatives of the Federation, including the grievant(s), and five (5)
representatives of the employer. Grievance activity conducted during the normal workday by
mutual agreement shall be without loss of pay to employees involved.

2. In the event any employee or the Federation exercises any right of appeal to Court or an
administrative agency concerning a subject appropriate for a grievance under the provisions of
this Article, they shall be deemed to have waived their right to bring a grievance based upon the
provisions of this Article or the occurrence which is the basis for such appeal, and any such
grievance already instituted shall be barred from further processing if such an appeal is filed. In
the event that the Court or agency defers to the grievance procedure, the grievance may
subsequently be processed.

3. Failure to communicate a decision at any step of this procedure within the specified time limit shall
permit it to be advanced to the next higher step.

4. By mutual agreement in appropriate cases, any step of the grievance procedure may be waived
in writing to allow it to be processed at the next higher step. The Federation may initiate a
grievance at any appropriate step of the procedure. If initiated above the level of Step One a
waiver of lower steps shall be obtained.

5. Federation representatives desiring access to a school building in connection with the
investigation or processing of a grievance, shall initially contact the building supervisor or other
administrator in charge to schedule an appointment or otherwise notify the administrator of the
visitation. Any such visitation shall not interfere with the educational program or the assigned
duties of any bargaining unit member or other employee.

6. Any dispute which may arise between the parties concerning the enforcement or application of a
directive or practice issued or established by the Director of Vocational Education or his
subordinate administrators, or the Joint Operating Committee or their designee or a dispute which
may arise and not be covered by the expressed provisions of this Agreement, shall not be defined
as a grievance. This dispute may be processed through the grievance procedure, provided,
however, that the written decision at Step Three may be appealed to the Joint Operating
Committee, whose written decision, following a hearing at their next regularly scheduled meeting,
shall be final and binding.
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ARTICLE 36 FEDERATION REPRESENTATION AT CONFERENCES

In the event an administrator decides to discuss with an employee matters leading directly to formal
charges or requests for discharge, resignation, demotion, transfers, or disciplinary action such
administrator shall advise the employee, that he/she may have a Federation representative present
at the conference. In the event that such employee attends the conference after such notice without
a representative, then any agreement or statement he/she makes may be used. If such notice is not
given to the employee, no agreement or statement made by the employee at the conference may be
used against or in respect to the employee for any purpose. This Article shall not be construed to
preclude administrators from requiring an employee to attend any such conference.

ARTICLE 37 DUE PROCESS/JUST CAUSE

Disciplinary action taken by the J.0.C. or administration with respect to an employee shall be for just
cause.

ARTICLE 38 EMPLOYEE RATINGS

A professional or temporary professional employee whose annual or semi-annual rating is
unsatisfactory shall have the right to appeal the rating to the Superintendent or his/her designee. In
such an event, the Superintendent or his/her designee shall hold an appropriate informal hearing
within ten (10) days of receipt of the employee's appeal, at which the employee may be represented
by the Federation. The decision of the Superintendent or his/her designee following the informal
hearing shall be rendered in writing within ten (10) days of the conclusion of the hearing, and, may
be appealed to the Joint Operating Committee at their next scheduled regular meeting.

ARTICLE 39 PERSONNEL FILES

1. Each employee shall have the right to review and make copies of the personnel file pertaining to
him/her, upon reasonable advance request and in the presence of an authorized administrator.
Requests for such file review shall be made to the Director of Vocational Education. Pre-
employment references shall be exempt from such review.

2. No material shall be placed in an employee's file unless the employee shall have been furnished
with a copy of such document.

3. The employee shall have the reasonable right to answer any material filed and his/her answer
shall be attached to the file material.

4. Only those persons who have an official right and reason for doing so may inspect an employee's
file.

5. Administrators shall be encouraged to place in the employee's file information of a positive nature,
indicating special competencies, achievements, performances, or contributions of an academic,
professional or civic nature.

6. Where an employee offers proof that material contained in the file is unjust or untrue, it shall be
removed.

7. Grievance documents shall be maintained separately from the employee's personnel file.

Cnmm=t’
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ARTICLE 40 SCHOOL YEAR

1. During the life of this Agreement, the school year shall consist of a maximum of One Hundred
Eighty-eight (188) days, four (4) of which will be in-service days. Included within these days will
be the pupil days as scheduled by the J.0.C., as well as other assigned days of duty for teachers.
Pupil days which are canceled due to snow or emergency may be rescheduled at the discretion
of the J.0.C., provided that the total number of teacher days shall not exceed One Hundred
Eighty-eight (188) days. It is agreed that not more than one (1) teacher day will be scheduled and
held after the last day of pupil attendance each school year during the life of this Agreement. The
term "teacher" as used in this Article shall be deemed to include all employees in the bargaining
unit.

2. School Counselor(s) will work five days following the last day of school for teachers and will work
five days prior to the first teacher day of the school year. Dates will be mutually agreed upon by
Administration & School Counselor(s).

ARTICLE 41 NORMAL WORK DAY

1. The normal work day for members of the bargaining unit shall consist of seven (7) hours except
as specified in this Article. Included in this period, except for emergencies, will be a thirty (30)
minute duty-free lunch period.

2. Teachers shall be available to parents and students for consultation after the last regularly
scheduled class and as may be necessary after the normal work day. Where possible, such
conferences shall be on school time. Conferences outside the normal workday shall be subject to
reasonable prior arrangement between the parent or student and the teacher.

3. It is understood and agreed that additional professional duties outside the normal workday, such
as parent or student conferences as specified in Section 2 of this Article, one (1) open house,
faculty meetings, and craft advisory meetings, are a necessary and desirable adjunct to classroom
teaching, and that no additional salary payment will be given for the performance of such duties.
The administration shall give thirty (30) days notice of a scheduled open house or an equivalent
parent orientation or career awareness program. Attendance on a day other than a normal work
day shall be voluntary.

4. Teachers shall be available without additional compensation for due process hearings required
by law or regulation. Such availability shall be contingent upon being necessary to the
presentation or defense in the hearing, and upon receiving reasonable notice of time and date of
the hearing.

5. Except as provided above, attendance at other uncompensated activities outside the normal
workday such as after school or evening exhibitions shall be voluntary.

6. The Administration may utilize non-instructional time during the normal work day for Professional
Development except that the 30 minute duty-free lunch time shall not be used, the existing 30
minute prep time during the lunch hour may not be used, and the 15 minutes at the end of the
normal work day may not be used for Professional Development.

7. The normal work day is extended pursuant to the terms and conditions set forth in paragraph 71
of this Agreement.

8. On days when the CTCLC experiences a weather-related delay and no students are expected to
attend the AM session, bargaining unit members will not be required to report to work until
11:45AM for classes beginning at 12:15PM. On these days, no additional preparation time or
lunch-time will be provided.
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1.

ARTICLE 42 METHOD OF SALARY PAYMENT

Salary shall normally be payable in twenty-six (26) payments during the twelve (12) month period
commencing September 1 of each year.

Teachers having reason for full salary payment in June shall submit a written request on or before
May 1, except for emergencies. Provided such teacher has completed all work, he/she may pick
up his/her last five salary payments on June 30, or may make arrangements with the Payroll
Department to have such payments sent to him/her.

The provisions of Section 2 shall also be available to employees who are suspended as the result
of a reduction in force and who will not be employed for the following school year provided that
they request such payments promptly after notice of suspension and that they voluntarily waive
payment by the employer of all group insurance or other fringe benefits after June 30.

ARTICLE 43 SALARY CREDIT - VOCATIONAL TEACHERS

Entry level salaries for vocational teachers shall be determined individually between the teacher and
the Director of Vocational Education subject to Joint Operating Committee approval. The following
guidelines shall be used, where applicable:

1.

o Four years of credited trade experience will be required for employment as per current PDE
guidelines. For each two (2) years of credited trade experience in the field of teaching
assignment beyond the minimum four (4) years, one step credit on the salary schedule shall
be given, up to a maximum of four steps (new employee may start on step five).

« Foreach credited year of validated satisfactory teaching experience in public school education
on the secondary level, one step credit on the salary schedule shall be given.

e Maximum starting salary recognition shall not normally exceed step eight on the salary
schedule.

o Additional starting salary recognition may be given at the discretion of the J.O.C. for teaching
or trade-related experience of value to the CTC., where necessary to attract competent
teaching personnel.

ARTICLE 44 SALARIES

The Board agrees to compensate all professional employees covered by this Agreement in
accordance with the salary schedule set forth in Appendix A, which is hereby incorporated into
and made part of this Agreement. The salary schedule shall include step increments based on
years of service and educational attainment.

The salary schedule shall be increased by the following amounts over the term of this Agreement:

e 3.3% increase for each year of the contract.

Each annual increase shall be applied to the existing salary schedule and shall establish a new
base for the subsequent year.

Effective with the 2026—2027 schoo! year, a new Master’'s Degree plus thirty (30) credits
(M+30) column shall be added to the salary schedule. Placement within this column shall require
official transcripts verifying completion of a conferred Master's Degree and an additional thirty
(30) graduate-level credits from an accredited institution, subject to District approval procedures.
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4.

B

All instructors who have earned a B.S., for the purpose of this Article only, will be placed in Column
"C" of the salary schedule. Horizontal movement shall take place after a B.S. to a master's degree.

In recognition of long-term service and commitment to the Career Technology Center of
Lackawanna County, any bargaining unit member who has reached Step 20 on the negotiated
salary schedule as of July 1 of the applicable contract year shall receive a longevity payment of
One Thousand Dollars ($1,000.00) annually. Eligibility for the longevity payment shall begin in the
contract year following the employee's attainment of Step 20.

The longevity payment shall be paid in addition to the employee's salary as established by the
negotiated salary schedule and shall not alter the employee's placement on the salary scale.

Eligible employees shall receive a flat longevity payment of One Thousand Dollars ($1,000.00) in
each year of this Agreement, provided they remain at or beyond Step 20 of the salary schedule.
The longevity payment shall not compound, accumulate, or increase from year to year unless
otherwise negotiated by the parties.

The longevity payment shall be considered compensation for all applicable payroll and retirement
purposes to the extent permitted by law and applicable retirement system regulations.

ARTICLE 45 EVENING SCHOOL COMPENSATION

Bargaining unit members shall be provided with the right of first refusal for instructing evening
school courses within their area of certification/qualification.

Bargaining unit members shall always be given the first option to teach a continuing education
course any time the rate is adjusted.

If the bargaining unit member chooses not to teach a continuing education course when it is
offered, a non-member may be employed to teach the course.

When a non-member of the bargaining unit is employed to teach a continuing education course
because no qualified bargaining unit member is available to teach the course due to scheduling
conflicts, workload limitations, or other time constraints, the non-member shall maintain the right
to teach that course whenever it is offered by the CTC for a period of two (2) years, after which
time the option shall be re-opened to bargaining unit members.

When a non-member of the bargaining unit employed to teach a continuing education course that
falls within the certification, instructional assignment, or demonstrated professional expertise of
one or more bargaining unit members and the non-member has created the course, they shall
maintain the right to teach that course whenever it is offered by the CTC for a period of five (5)
years, after which time the option shall be re-opened to bargaining unit members.

Notwithstanding the foregoing, if a student camp/career exploration program is developed and
created by a non-bargaining unit member and the course content does not fall within the
certification, instructional assignment, or demonstrated professional expertise of any current
bargaining unit member at the time the course is created, the non-bargaining unit member shall
retain the right to teach that course for so long as the course remains substantially unchanged.
Should the course content be materially modified, or should a qualified bargaining unit member
subsequently possess the certification, instructional assignment, or professional expertise
necessary to teach the course, the assignment of the course shall be subject to the provisions of
this Agreement and may be offered to bargaining unit members.

EXAMPLE: The CTCLC Culinary Arts instructor does not possess an advanced credential in
pastry arts. A local pastry chef with specialized expertise in pastry arts proposes and teaches a
pastry-focused camp, career exploration program, or evening school course on the CTCLC
campus. The instructor continues to offer the program for seven (7) years.

o )
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During that time, the CTCLC Culinary Arts instructor retires and is replaced by a bargaining unit
member who holds an advanced credential in pastry arts. The new bargaining unit member shall
have the opportunity to develop and offer a substantially similar program, which may replace the
existing program.

6. The compensation for continuing education instructors shall be established by the administration
as guided by the market. It is recognized and agreed that some courses/programs may allow
more or less compensation than others.

7. Minimum pay rate shall be $30.00 per hour subject to funding and availability of funds.

8. Continuing education students will be required to complete an instructor/course satisfaction
survey at the completion of the course. Any continuing education teacher with an overall
unsatisfactory rating on the survey may be excluded from eligibility to teach the course in the

future.

ARTICLE 46 ADVISOR COMPENSATION

Vocational Student Organization Advisors shall receive the following compensation:

Skills USA Advisor: $1700.00 per year
NTHS Advisor: $800.00 per year
Student Council Advisor: $800.00 per year

ARTICLE 47 NEW STUDENT/PARENT ORIENTATION

The JOC and AFT Local 3876 recognize the importance of encouraging new students and their

parents by providing an opportunity for them to visit CTC and meet with their program instructor as

evidenced by the successful event held on August 29, 2017. This memorandum of understanding is
to provide for this opportunity on an ongoing basis in accordance with the following terms and
conditions:

1. Bargaining unit members will work the AM session only on the Wednesday prior to the
Thanksgiving Holiday. The workday will end at 11:45AM on that day.

2. The Bargaining unit members will attend (as a regular work day) a new student/parent orientation
event from 5:30 - 8:30PM on a date to be cooperatively scheduled by the AFT Local 3876 Officers
and the CTC Administration.

3. The new student/parent orientation will be scheduled during the first full week of June or the first
full week of August each year, depending on best practice and event success.

4. Bargaining unit members who are unable to attend the orientation will have to use:
« If present for the workday but cannot attend orientation- one half (%) sick or personal day.
e If not present for the workday but attending orientation- one sick or pefsonal day.
« If not present for the workday and orientation- one and one half (¥4) sick or personal day.

ARTICLE 48 RETIREMENT PAY

Teachers who retire from active employment with a minimum of twelve (12) years of service with the
Lackawanna County Area Vocational-Technical School and/or the Career Technology Center of
Lackawanna County or one of the participating districts shall be eligible to receive a lump sum
payment in the amount of One Hundred Ten dollars ($110) per day for each day of unused
accumulated sick leave to a maximum of one hundred seventy (170) days.
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ARTICLE 49 TRAVEL PAY

Employees who are required to travel and use their personal vehicles in the performance of their
duties shall be reimbursed for mileage incurred in accordance with policies and procedures approved
by the employer. Copies of said policies and procedures, as amended, will be made available to the

Federation.

ARTICLE 50 SCHOOL SPONSORED ACTIVITIES

1. Where bargaining unit members take part in school sponsored and pre-approved trips or
activities, such as student competitions or club activities, on days other than assigned days of
duty for teachers as provided in Article 40 of this Agreement, they shali receive a daily stipend of
an amount equal to One Hundred percent (100%) of the applicable yearly salary as set forth in
Article 44 for VOC 1l (Col C), Step 1, divided by one hundred eighty-eight (188), plus expenses.

2. This rate shall be applicable only to those individuals essential to the activity, and shall not apply
to other voluntary participants. All payments shall be approved in advance by the appropriate

administrator.

ARTICLE 51 ATTENDANCE AT PROFESSIONAL TRAINING PROGRAMS

1. It is agreed that attendance by teachers at workshops, seminars, or other training programs
offered in their technical or related area, conventions and conferences is beneficial both to the
teacher and to the technical school. It is, therefore, agreed that reasonable requests to attend
such programs shall be granted. All requests for such attendance at professional programs must
have the prior approval of the Director of Vocational Education and the Joint Operating
Committee.

2. Where attendance at such programs is authorized by the Director of Vocational Education and
the Joint Operating Committee, reasonable reimbursement will be made to the attending teacher
for actual expenses incurred, including transportation and registration fees. Reimbursement for
transportation shall be made in accordance with current Board policy governing travel regulations.
Copies of said policy, as amended, will be made available to the Federation. Where sufficient
advance request is made in writing, arrangements may be made for prepayment of registration
fees and lodging. It is agreed that excessive requests, either in terms of days absent or expenses
to be reimbursed cannot be granted.

ARTICLE 52 TUITION REIMBURSEMENT

1. The employer shall provide reimbursement as specified in this Article for tuition expenses incurred
for approved courses as provided in this Article.

2. All courses for which reimbursement is sought must be approved prior to enroliment by the
Administrative Director or designee. The courses must be relevant to the employee's development
in their certificated or instructional area and must be of educational advantage to the Career
Technology Center of Lackawanna County. The decision of the Administrative Director may be
appealed to the Joint Operating Committee and the decision of the Joint Operating Committee
shall be final.

3. Employees pursuing VOC Il certification shall receive priority consideration for reimbursement
over employees taking coursework beyond VOC Il certification requirements.
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Requests for tuition reimbursement shall be submitted and processed on a semester-by-semester
basis in accordance with procedures established by this Agreement. The Federation shall
maintain a process for tracking tuition reimbursement utilization and educational progression of
bargaining unit members. The Federation may advise and assist members regarding tuition
reimbursement requests to promote the fair and equitable distribution of available tuition
reimbursement funds among eligible bargaining unit members.

The total amount to be paid by the employer for tuition reimbursement for CBA members in any
fiscal year (July 1 through June 30) shall not exceed Forty-five Thousand Dollars ($45,000) in the
2026-2027 school year and Fifty-five Thousand Dollars ($55,000) during each fiscal year
thereafter for the remainder of this Agreement. The employer shall reimburse the employee one
hundred (100%) percent of the tuition paid if the grade received in the course is a "B" or better up
to receiving their CTE |l certification. Pass/fail credits will be reimbursed if passed. The employer
shall reimburse the employee seventy-five (75%) percent of the tuition paid if the grade received
in the course is a "B" or better for courses taken beyond their CTE Il certification. The maximum
the employer shall be required to pay for tuition reimbursement under these circumstances shall
be based upon the rate charged by Temple University.

Any tuition reimbursement shall be subject to the employee remaining as an employee at the
Career Technology Center of Lackawanna County for at least three (3) years after completion of

the course for which tuition reimbursement was paid. Any employee leaving employment less
than three (3) years after completion of the course shall be required to repay the Career

Technology Center of Lackawanna County as follows:
a. The employee remains two (2) years but less than three (3) years - employee shall
pay back fifty (50%) percent of the amount of tuition reimbursement;
b. The employee remains more than one (1) year but less than two (2) years - employee
shall pay back seventy-five (75%) percent of the tuition reimbursed; and
c. The employee remains less than one (1) year - employee shall pay back one hundred
(100%) percent of the tuition reimbursed.
Federation members who have not achieved Vocational [l status must remain continuously
enrolled (enrolled in at least two semesters per year; Fall, Spring or Summer) to remain eligible

for this benefit. Lost eligibility will be regained upon completion of a Summer, Spring or Fall course
(non-eligible for reimbursement) and enroliment in the next Fall, Spring or Summer course

(eligible for reimbursement).

CTCLC agrees to pay 100% of tuition costs for all employees for Continuing Education Courses
taken at NEIU. This is only for CPE credits and not any additional costs associated with college
and/or university credits. The reimbursement for such courses is NOT subject to the available pot
of dollars referenced in #4 above.

The Federation will be responsible for determining the distribution of reimbursement when the
demand exceeds the available funds.

ARTICLE 53 ADULT COURSES

Any adult evening course offered by the Career Technology Center of Lackawanna County shall be
tuition free to teachers, once the minimum class size has been enrolled and space is available.

1.

ARTICLE 54 CREDIT UNION DEDUCTIONS

The employer agrees to deduct from the salaries of employees who have authorized it in writing
to do so, amounts specified for payment to the Penn East Federal Credit Union and to remit same
to the Credit Union no later than fifteen (15) days after such deductions were made, together with
such information as the Credit Union requires for the proper allocation of the sum received.
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2.

Each individual employee who takes advantage of this benefit shall indemnify and hold the
employer harmless against any and all claims, suits, orders or judgments brought or issued
against the employer as a result of any action taken or not taken by the employer under the
provisions of this Article.

ARTICLE 55 NOTIFICATION OF SICK LEAVE

Each employee, on or before the first day of October of each school year, shall be given a statement
of his/fher accumulated sick leave including the unused personal days added to accumulated sick
leave from the previous year.

10.

ARTICLE 56 SICK LEAVE

Paid leave of absence for reasons of employee illness will be governed by the applicable
provisions of the School Code.

A doctor's certificate or other appropriate evidence of sickness is required after three
consecutively used sick days or if requested because of a discernible pattern of abuse. Payment
may be withheld until such evidence is provided.

Members who do not use any sick time at all in a school year will be granted an incentive payment
of six hundred dollars ($600) for that school year. The incentive payment is not included in and
does not impact base pay and will be paid to qualifying employees in the first pay period of the
subsequent school year.

Sick Leave Bank

The Employer will allow members to transfer personal sick leave to a sick leave bank for use by
another member that has exhausted his/her sick leave due to iliness in accordance with the
following: '

The Federation will provide a forum for members who have exhausted their sick leave to request
donated days from their colleagues. This forum will be managed by the Federation Secretary. The
Secretary will, in turn, send an email to all members explaining the request and asking if any
members are interested in donating days. Interested individuals must respond in writing to the
Secretary who will then forward the request/agreement to donate sick leave days to the Chief
Financial Officer.

The names of individuals who donated days will be kept confidential, as well as the number of
days donated. If the requesting member does not want the email sent to all faculty, colleagues
who are aware of the need may still choose to donate days according to the guidelines.

A member with fewer than 30 accumulated sick leave days can donate a maximum of three (3)
days to a single colleague in any given school year. A member with 30 or more sick days accrued
may donate more as long as the number donated will not leave him/her with fewer than 30 days.

Donation will be of sick leave time, not cash equivalent.

Donations will be made to specific individuals who meet the eligibility requirements.

Donations must be voluntary; recipients are not permitted to solicit co-workers for sick leave bank
donations.

Donations, once made, may not be rescinded.

Should the need continue beyond the initial school year and into the next, any unused sick leave
bank days will be carried over to the next school year.

Should the employee return to work prior to exhausting donated days he/she may keep a
maximum of 10 days.

11. Any carry-over beyond the 10 days will be returned to the sick leave bank for other employees on

a matching basis.
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12.

Tk

14.

16.

If the requesting member has exhausted his/her leave days while the paperwork is in progress,
the days will be applied retroactively to the date the teacher needed additional days within a given

school year.

The member donating days to the leave bank relinquishes any and all claims to donated sick
days.

The CFO will review donations for eligibility per paragraph 4) above, and notify the donating
member if there is ineligibility for any donated days.

The Employer will monitor and provide employer oversight of the sick leave bank on behalf of the
employer. The Federation shall hold the employer harmless in any action that may arise pursuant
to the operation of the Sick Leave Bank.

ARTICLE 57 BEREAVEMENT LEAVE

Paid leave of absence for reason of death in the employee's family will be governed by the
applicable provisions of the School Code.

Whenever an employee shall be absent from duty because of a death in the immediate family of
said employee, there shall be no deduction in salary of said employee for an absence not in
excess of three (3) days. The Joint Committee may extend the period of absence an additional
two (2) days with pay at its discretion as the exigencies of the case may warrant. Such additional
leave time shall not be unreasonably withheld. Members of the immediate family shall be defined
as father, mother, brother, sister, son, daughter, husband, wife, parent-in-law, or near relative
who resides in the same household, or any person with whom the employee has made his/her
home.

Whenever an employee shall be absent because of the death of a near relative, there shall be no
deduction in salary of said employee for absence on the day of the funeral. The Joint Committee
may extend the period of absence an additional two (2) days with pay at its discretion as the
exigencies of the case may warrant. Such additional leave time shall not be unreasonably
withheld. A near relative shall be defined as first cousin, grandfather, grandmother, aunt, uncle,
niece, nephew, son-in-law, daughter-in-law, brother-in-law, or sister-in-law.

ARTICLE 58 PERSONAL LEAVE

The employer agrees to grant each employee up to three (3) days leave during the school year
for compelling personal reasons which cannot be adequately satisfied at any time other than
regular school hours. All personal leave shall require approval of the Director of Vocational
Education or his/her designee. Written application for personal leave shall be made to the
Supervisor of the school at least forty-eight (48) hours in advance, except for bona fide
emergencies. If such an emergency occurs, requests for personal leave shall be submitted in
writing on the day of return to employment. One (1) unused Personal leave day may be carried
over to the next school year as personal leave with a maximum annual availability of no more
than four (4) personal leave days, and any additional unused personal leave days shall be added
to accumulated sick leave.

Personal leave shall not be taken on days immediately preceding or following a school holiday or
vacation. Under special circumstances the Director of Vocational Education may authorize leave
for those days.

Personal leave usage shall be limited to a maximum of ten (10%) of the staff on any one day. In
the event that applications for personal leave on a given day exceed ten percent (10%) of the
staff, priority will be given to the applicants who submitted their written application for leave at the
earliest time. Approval shall be given on the day following the request until the maximum of ten
percent (10%) has been reached.
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ARTICLE 59 JURY DUTY AND LEGAL PROCEEDINGS

1. An employee required to serve on jury duty shall be entitled to a leave of absence not to exceed
a period of ten (10) working days. Request for such leave of absence shall be made to the
employee's supervisor immediately upon receipt of notice of jury duty service. An extension to
such leave may be granted only upon written application to the Director of Vocational Education
and his written approval. Such employee shall be paid by the employer his/her regular pay and
shall return to the employer the compensation for jury duty received from the Court. Prior to receipt
of such payment, the employee shall be required to present a statement issued and signed by
the Clerk of Court stating the number of days the employee was on jury duty and the
compensation paid.

2. Employees shall be granted a leave of absence with no loss of regular pay for appearances in
any school or employment related legal proceeding if the employee is required by the employer
to attend, or if the appearance is related to a student or former student of the teacher.

3. The Employer will not attempt to have an employee's scheduled jury duty rescheduled during the
months of July or August.

4. The employer shall not request that jury duty be canceled for an employee unless requested by
the employee.

ARTICLE 60 CHILD REARING LEAVE

1. An employee considering a child rearing leave and wishing to continue teaching shall be granted
a leave of absence without pay. Notification, in writing, must be made to the Director of Vocational
Education as soon as the desire for leave is known, but in no event later than sixty (60) days prior
to the requested effective date.

2. Child rearing leave shall be effective at a time mutually agreed upon by the employee and the
employer, or failing such agreement, at a time reasonable under the circumstances, including the
recommendations of the attending physician.

3. The maximum length of the leave shall be one (1) full year in addition to the remainder of the
school year in which the leave is granted.

4. Upon termination of the child rearing leave, the employee shall be reinstated to the position held
before commencing the leave of absence, or an equivalent position.

5. Leave may be terminated at the request of the employee by written notification of intent to return
made to the employer at least sixty (60) days prior to the requested termination date of such
leave. In the event maximum leave is taken, notification of intent to return must be made in writing
to the employer at least sixty (60) days prior to the termination date of the leave.

6. Any employee returning from a child rearing leave shall not forfeit any seniority or any other rights
accrued prior to the leave, but such rights shall not continue to accrue during the leave.
Acceptance of a full-time contract teaching position elsewhere shall be deemed automatic
resignation.

7. The provisions of this Article shall also be applicable to an adopting parent at the time of adoption.

8. During child rearing leave the employee shall have the option of continuing group insurance
benefits at his/her expense, by arrangement with the business office, contingent upon approval
by the insurance carrier.

ARTICLE 61 OTHER LEAVES OF ABSENCE

1. Requests by any bargaining unit member for unpaid leave not otherwise provided for in this
Agreement shall be submitted in writing to the Employer stating the reason(s) for the request.




eSigning ID: c6ae6e07-5621-4de2-9ba9-4b2a3505dd7f

2. The Employer may, at its sole discretion, grant short-term unpaid leave for a period not to exceed
ten (10) workdays in a fiscal year. Such leave shall be without pay and without accrual of Group
Insurance benefits unless otherwise required by law. Any employee who is out of work on unpaid
leave pursuant to this Article is responsible to pay the pro-rata premiums to maintain his/her Group
Insurance Benefits for the duration of said leave.

3. Approval or denial of such requests shall be based upon the operational needs of the Employer
and the circumstances presented by the employee.

4. Employees returning from approved short-term unpaid leave shall be returned to their regular
position and salary placement as if continuously employed during the period of leave.

5. Requests for leaves of absence governed by the Pennsylvania School Code, the Family and
Medical Leave Act (FMLA), the Americans with Disabilities Act (ADA), military leave laws, or
Article 62 of this Agreement shall be administered pursuant to those provisions and not under this
Article.

ARTICLE 62 EXTENDED LEAVE OF ABSENCE

1. For purposes of this Agreement, an extended leave of absence shall mean any unpaid leave
exceeding ten (10) consecutive workdays or any unpaid leave requested following the exhaustion
of available paid leave benefits. All extended unpaid leaves shall be governed exclusively by this
article. Short-term unpaid leaves of ten (10) work days or less shall be governed by Article 61.

Employees who have exhausted all paid sick leave and other paid leave benefits shall not be
eligible for the continuation or accrual of benefits, except as specifically provided herein or as
otherwise required by law.

Notwithstanding the foregoing, Group Insurance Benefits, including hospital and Medical
Insurance, shall continue for a period of ninety (90) calendar days following the exhaustion of all
paid leave benefits.

2. For employees eligible for leave under the Family and Medical Leave Act (FMLA), the ninety (90)
calendar day benefit continuation period shall run concurrently with, and not in addition to, any
FMLA leave entiflement. Under no circumstances shall an employee be entitled to stack or
combine the ninety (90) calendar day benefit continuation period with FMLA leave so as to extend
employer-paid insurance benefits beyond ninety (90) calendar days following the exhaustion of
paid leave benefits.

Employees who anticipate exhausting all paid leave benefits and who wish to maintain their
employment status thereafter shall submit a written request for an Extended Leave of Absence
as soon as practicable. Except in extenuating circumstances, such requests shall be submitted
no later than the date upon which paid leave benefits are exhausted.

3. An extended leave of absence may be granted by the J.O.C. for a period not to exceed one (1)
calendar year and may be extended for an additional period not to exceed one (1) calendar year
at the discretion of the J.O.C. approval of such leave shall not be unreasonably denied.

An approved Extended Leave of Absence preserves the employee's employment status only and
shall not entitle the employee to any compensation, benefit accrual, employer-paid insurance
benefits, or other benefits beyond those specifically provided elsewhere in this Agreement or
required by law.

4. Employer-paid Group Insurance Benefits, including Hospital and Medical Insurance shall cease
upon the expiration of the ninety (90) calendar day benefit continuation period set forth in this
Article. Thereafter, employees on an approved Extended Leave of Absence may elect to continue
health tnsurance coverage at their own expense through COBRA or any other continuation rights
available under applicable law.
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5. Employees whose requests for an Extended Leave of Absence are denied, or who fail to submit
a request for an Extended Leave of Absence as required by this Article, shall be terminated from
employment upon exhaustion of all paid leave benefits and any leave protections required by law.

6. An employee returning from an approved Extended Leave of Absence shall be restored to the
position held immediately prior to the commencement of the leave, or to an equivalent position
for which the employee is qualified, subject to applicable law and the operational needs of the
Employer. Time spent on unpaid Extended Leave of Absence shall not count toward salary
advancement, seniority accrual, or benefit accrual unless otherwise required by law or expressly
provided elsewhere in this Agreement.

ARTICLE 63 WORK RELATED INJURIES

1. The J.O.C. agrees to maintain in force during the term of this Agreement workers' compensation
insurance as required by law.

2. Employees suffering injuries during the course of their employment shall immediately report such
injury to the Assistant Director of Vocational Education.

3. The workers' compensation insurance benefits as provided in this Article shall be coordinated
with the sick leave and other paid leave and insurance benefit provisions of this Agreement and
with other disability benefits provided by law, including Social Security disability benefits, such
that no employee shall be entitled to receive both compensation from the employer and disability
or insurance benefits, which, when combined, exceed the amount of the employee's regular base
salary.

4. Sick leave pay for any period during which an employee receives payment under workers'
compensation or by virtue of disability or insurance benefits provided by the employer shall be
limited in amount to the difference between such payment and the employee's regular sick leave
pay; provided, however, that no disability or insurance benefits paid as reimbursement for medical
and/or hospital charges shall result in such deduction from sick leave pay.

5. The employee shall have the option to receive full sick leave and return all workers' compensation
insurance payments to the employer. In either event, sick leave utilized shall be deducted from
accumulated sick leave on a pro-rated basis.

6. Employees shall notify the employer of payments received pursuant to worker's compensation
insurance and/or disability insurance benefits within a reasonable time after receipt thereof.

7. It shall be the right of the School to require the employee to report to a doctor approved by the
J.0.C. from time to time as required to determine the employee's ability to work.

8. In any event, during the initial period of disability following a compensable on the job injury, not to
exceed five (5) working days, the employee shall continue to be paid with no deduction from
accumulated sick leave. This benefit may not be utilized more than twice per year by an employee,
and may not exceed five (5) days total. In the event of suspected abuse by an employee, the
employer may deny this benefit. Such denial shall be subject to the grievance procedure.

ARTICLE 64 HOSPITAL AND MEDICAL INSURANCE

1. The existing health insurance plans or equivalent plans providing hospital, surgical and major
medical benefits shall continue to be available to all employees. During the life of this contract,
the employer shall pay one hundred percent (100%) of the premium cost for individual coverage
for employees selecting coverage. Beginning in 2005-2006, the employer will provide employees
with the option of an indemnity and PPO insurance plan. Employees shall elect which insurance
plan they will participate in during the term of the agreement. Employees who elect to maintain
the indemnity plan will be required to pay the difference between the indemnity plan and the PPO
plan. Employees choosing the PPO plan will not have to pay any cost towards health care
insurance.
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2. During the life of this contract, the employer shall pay one hundred percent (100%) of the
additional premium cost for individuals selecting family or dependent coverage.

3. A yearly deductible shall be required beginning with the 2026-2027 school year. The deductible
shall be $150 for an individual and $300 for a family in the first four (4) years of the contract. For
school year 2030-2031 the deductible amounts will increase to $200 single/$400 family. The
deductible shall be a yearly family maximum regardless of the number of individuals on the family
plan.

4. In accordance with the Patient Protection and Affordable Care Act of 2010, there shall be no
lifetime maximum dollar limits on coverage for essential health benefits under the plan. The
precise terms and conditions of coverage, including deductibles, co-pays, coinsurance, covered
services, exclusions, and maximum benefits, shall be governed by the master policy and plan
documents in effect.

5. Any bargaining unit member who is eligible for coverage under the Employer-provided health
insurance plan and who voluntarily declines such coverage shall be eligible to receive an annual
health insurance opt-out incentive of Five Thousand Dollars ($5,000.00).

The opt-out incentive shall be paid in equal instaliments throughout the contract year and shall be
subject to all applicable payroll taxes and withholdings.

Employees electing the opt-out incentive may re-enroll in the Employer's health insurance plan
during the annual open enroliment period or upon experiencing a qualifying life event, consistent
with the terms of the health insurance plan and applicable law.

The opt-out incentive shall not be available to any employee who receives health insurance
coverage as a dependent under any health insurance plan sponsored by the Career Technology
Center of Lackawanna County. In such cases, no opt-out incentive shall be payable to either
employee.

ARTICLE 65 DENTAL INSURANCE

1. The employer shall pay one hundred percent (100%) of the premium cost for a Basic Dental
Insurance Program of individual coverage for employees selecting coverage. In addition, the
employer shall pay one hundred percent (100%) of the premium cost for the Supplemental Basic
Rider for such individual coverage.

2. The employer shall contribute to the additional premium cost for employees selecting family or
dependent Basic Dental and Supplemental Basic Rider coverage. The employer's contribution
per employee family for such additional coverage shall not exceed Seventy Five ($75.00) Dollars
above the monthly premium cost for individual coverage. Premium costs in excess of the
maximum shall be paid by the employee.

ARTICLE 66 VISION PLAN

The employer shall pay one hundred percent (100%) of the premium cost of the Vision Benefits of
America Group Vision Care Plan for the employee and his/her dependents.

ARTICLE 67 RETIREMENT INSURANCE

The employer will provide employees who retire under any of the retirement provisions of the
Pennsylvania Public School's Retirement System and who have at least twenty (20) years of service
with the Career Technology Center of Lackawanna County and/or the Lackawanna County Area
Vocational Technical School, insurance as described under Article 64 of this agreement from age 55
until he/she becomes eligible for other insurance coverage. If the employee retires prior to attaining
the age of 55, he/she may opt to be included in the desired insurance plan at his/her own expense.
The employee may opt for spousal coverage in the plan at his/her own expense. The retired spouse
shall be entitled to the same benefits and/or co-payments as the active employees.

( \
L %7 )
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ARTICLE 68 LIFE INSURANCE

The employer shall provide term life insurance for each employee in the face amount equal to their
salary, rounded to the nearest thousand, within the limits of Twenty Thousand ($20,000.00) Dollars
minimum and Fifty Thousand ($50,000.00) Dollars maximum. Precise terms and conditions of this
insurance benefit shall be controlled by the master policy.

ARTICLE 69 INCOME PROTECTION

The employer will pay the full premium cost for disability income insurance with a benefit of sixty
percent (60%) of the employee's salary with compensation to begin after one hundred eighty (180)
days of disability due to illness or accident. Precise terms and conditions of this insurance benefit
shall be governed by the master policy issued by the insurance carrier.

ARTICLE 70 TEACHER LIABILITY

1. The employer will continue to maintain a standard liability insurance policy at not less than current
fimits of coverage endorsed so as to cover liability incurred by reason of negligent acts of an
employee within the scope of his/her employment. Precise terms and conditions of this insurance
shall be dictated by the master policy.

2. Inthe event criminal proceedings are brought against an employee by a student or his/her parent
or guardian based upon action taken by the employee in the proper performance of his/her duties
within the scope of his/her employment, the Joint Operating Committee in consultation with the
Solicitor or other appropriate legal counsel, will determine if legal counsel will be provided to the
accused employee. Where such legal counsel is provided and the individual is acquitted, legal
fees will be paid by the employer.

ARTICLE 71 PROFESSIONAL DEVELOPMENT

The JOC and AFT Local 3876 recognize the importance of Career and Technical Education teachers
maintaining and enhancing their knowledge and skills in teaching as well as in their area of CTE
certification.

Professional development shall support instructional excellence, ensure alignment with current
industry standards, and promote continuous growth in pedagogy and technical expertise. All
professional development activities shall be designed to improve student outcomes and maintain
program relevance within the workforce.

1. All professional employees shall meet the requirements of Pennsylvania Act 48, including the
completion of thirty-six (36) hours of approved continuing professional education credits each
year, totaling one hundred eighty (180) hours over the course of five (5) years. a. The JOC shall
provide structured opportunities within the school calendar to assist employees in meeting these
requirements at no cost to the employee. b. Professional development offered through the JOC
shall qualify for Act 48 credit whenever possible. c. It is the employee’s responsibility to obtain the
mandated 180 hours over the course of five (5) years. If an employee is absent during in-service
dates, it is their responsibility to acquire the necessary hours of professional development and
any mandated trainings required by the school code.

2. The Four (4) full in-service days reference in Article 40, shall be scheduled annually and shall be
included in the official school calendar. a. These days shall be dedicated to district-approved
professional development activities, including but not limited to instructional strategies, curriculum
development, safety training, and updates in CTE industry standards. b. Participation in
scheduled in-service days shall count toward Act 48 requirements.

3. Professional development time shall also be provided during the following afternoon sessions
when the majority of member districts share a common in-service day:
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o October 31 (or when observed in home districts if it falls on a weekend)
. 1/2 Day before Winter Break
. 1/2 Day before Spring Break

4. Teachers may pursue additional Act 48-approved professional development opportunities

independently, subject to prior approval when required for reimbursement or credit verification.

On full-day in-service days and half-day professional development days, bargaining unit members
shall be provided a duty-free lunch period of thirty (30) minutes.

The thirty (30) minute lunch period shall constitute the only non-instructional break provided
during such in-service or professional development sessions. No additional preparation time,
planning time, or release time shall be scheduled or provided on these days unless otherwise
agreed to by the parties.

The JOC shall make reasonable efforts to support attendance at workshops, conferences, and
industry training that enhance program quality and teacher expertise.

ARTICLE 72 SUBSTANCE ABUSE TESTING

The employer and the Federation agree that it is in the best interest of all, including students and
employees, to demonstrate a commitment to student safety and a safe working and learning
environment. In this spirit, the employer and the Federation agree to collaborate in jointly developing
a random substance abuse testing policy for students and staff and implementing said random
substance abuse testing program for students and staff.

1

ARTICLE 73 COMMITTEE FORMATION RESERVED

ARTICLE 74 TERM OF AGREEMENT

This Agreement and all items contained within shall take effect September 1, 2026 except as
otherwise expressly provided in the Agreement, and shall remain in full force and effect until
August 31, 2031. Newly established articles shall be placed into effect as rapidly as
administratively possible following the execution of this Agreement by the parties or following the
effective date of the article.

2. Negotiations for a successor agreement shall commence on or about January 10, 2031.
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SALARY SCHEDULES:
26/27 School Year
STEP tern Vool [Veoll _ ~ [Masters ~ [Masters +30
e e [ = (R “$43655.08]  $4510342|  SA5,855568|  $47,231.22
2 $44,482.59 $45,430.23 $47,000.44 $47,669.28 $49,099.36
3 $46,082.31 $47,026.88 $48,907.81 $48,585.50 $51,073.07
4 $47,275.91 $48,255.52 $49,875.29 $50,557.36 $52,074.09
5 $48,259.91 $49,249.41 $51,370.57 $51,575.53 $53,122.79
6 $49,472.01 $50,571.70 $52,048.44 $52,703.86 $54,284,98
7 $50,860.37 $51,879.65 $53,847.64 $54,263.06 $55,890.95
8 $52,379.91 $53,414.60 $55,410.14 $56,116.46 $57,799.95
9 $53,903.84 $54,957.25 $56,698.26 $56,936.17 $58,643.23
10 $55,815.64 $56,549.49 $58,976.99 $58,569.80 $61,356.90
1 $56,260.81 $58,007.66 $60,572.63 $61,800.06 $63,654.06
12 $57,934.60 $59,813.33 $62,339.99 $63,581.83 $65,489.28
13 $59,628.20 $61,548.81 $64,125.05 $65,382.32 $67,343.79
14 $61,340.55 $63,304.14 $66,215.37 $66,919.48 $68,927.07
15 $63,468.32 $65,485.89 $68,360.76 $69,464.86 $71,548.81
16 $65,217.04 $67,276.50 $70,305.61 $71,041.69 $73,172.94
17 $66,632.98 $68,728.80 $71,517.70 $72,517.12 $74,692.64
18 $70,891.83 $73,102.24 $73,830.59 $76,009.04 §78,289.32
19 $72,173.33 $74,415.70 $77,387.53 $79,861.28 $82,257.12
20 $77,784.94 $80,104.44 $84,409.75 $85,049.78 $87,601.27
27/28 School Year
STEP Intern Voc | Vocll Masters Masters +30
1 $43,164.44 $44,100.57 $45,654.53 $48,323.53 $47,713.23
2 $44,936.55 $45,803.86 $47,480.09 $48,155.76 $49,600.44
3 $46,552.60 $47,506.81 $49,406,93 $50,001.54 $51,594.29
4 $47,758.37 $48,747.98 $50,384.28 $51,073.32 $62,605.52
5 $48,752.42 $49,752.01 $51,894.83 $52,101.87 $53,664.93
6 $49,976.89 $51,087.80 $52,579.61 $53,241.72 $54,838.98
7 $51,379.42 $562,409.10 $54,307.17 $54,816.83 $56,461.34
8 $52,914.46 $53,959.71 $55,975.62 $56,689.15 $58,380.82
9 $54,453.95 $55,518.11 $57,276.88 $57,516.22 $59,241.70
10 $56,385.25 $57,126.60 $59,578.87 $60,177.73 $61,983.07
1 $56,834.97 $58,690.56 $61,190.70 $62,430.75 $64,303.67
12 $58,525.84 $60,423.74 $62,976.19 $64,230.70 $66,157.62
13 $60,236.72 $62,176.94 $64,779.47 $66,049.57 $68,031.06
14 $61,966.55 $63,950.18 $66,891.12 $67,602.42 $69,630.49
15 $64,116.04 $66,154.20 $69,058.41 $70,173.78 $72,278.99
16 $65,882.60 $67,963.08 $71,023.10 $71,766.69 $73,919.69
17 $67,313.00 $69,430.20 $72,247 56 $73,257.19 $75,454.90
18 $71,615.30 $73,848.27 $74,584.05 $76,784.74 $79,088.28
19 $72,909.89 $75,175.14 $78,177.29 $80,676.29 $83,006.58
20 $78,578.76 $80,921.93 $85,271.18 $85,917.74 $88,405.27
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28/29 School Year
STEP Intern Voc | Voc Il Masters Masters +30
1 $43.643.95|  $44,500.49 $46,161.70 $46,838.14 $48,243.28
2 $45,435.75 $46,403.70 $48,007.55 $48,690.73 $50,151.45
3 $47,069.75 $48,034.56 $49,955.79 $50,648.01 $52,167.45
4 $48,288.92 $49,289.52 $50,944.00 $51,640.69 $53,189.91
5 $49,294.01 $50,304.71 $52,471.33 $562,680.67 $54,261.09
6 $50,532.08 $51,655.33 $53,163.72 $563,833,18 $55,448.18
7 $51,950.19 $52,991.32 $55,001.47 $55,425.79 $57,088.56
8 $53,502.29 $54,559.15 $56,597.45 $57,318.91 $59,038.47
9 $55,058.88 $56,134.85 $57,913.17 $58,155.16 $59,899.82
10 $57,011.64 $57,761.22 $60,240.73 $60,846.25 $62,671.63
11 $57,466.35 $59,342.56 $61,870.46 $63,124.29 $65,018.02
12 $59,176.00 $61,094.99 $63,675.79 $64,944.24 $66,892.56
13 $60,905.89 $62,867.66 $65,499.10 $66,783.31 $68,786.81
14 $62,654.94 $64,660.60 $67,634.21 $68,353.41 $70,404.02
18 $64,828.30 $66,889.10 $69,825.58 $70,953.34 $73,081.94
16 $66,614.49 $68,718.08 $71,812.09 $72,563.94 $74,740.86
17 $68,060.77 $70,201.50 $73,050.16 $74,071.00 $76,293.13
18 $72,410.88 $74,668.65 $75,412.61 $77,637.74 $79,966.87
19 $73,719.84 $76,010.25 $79,045.76 $81,572.52 $84,019.70
20 $79,451.69 $81,820.89 $86,218.45 $86,872.20 $89,478.36
28/30 School Year
STEP Intern Voc | Voc Il Masters Masters +30

1 $44,041,11 $44,996.26 $46,581.78 $47,264.36 $48,682.30

2 $45,849.22 $46,825.97 $48,444.42 $49,133.81 $50,607.83

3 $47,498.09 $48,471.67 $50,410.39 $51,108.90 $52,642.17

4 $48,728.35 $49,738.06 $51,407.59 $52,110.62 $53,673.94

5 $49,742.58 $50,762.48 $52,948.82 $53,160.07 $54,754.87

6 $50,991.92 $52,125.40 $53,647.51 $54,323.07 $55,952.76

7 $52,422.94 $53,473.54 $55,501.99 $55,930.17 $57,608.07

8 $53,989.16 $55,055.64 $57,112.49 $57,840.51 $59,575.73

9 $55,559.91 ~ $56,645.68 $58,440.18 $58,684.38 $60,444.91

i0 $57,530.44 $58,286.85 $60,788.92 $61,399.95 $63,241.95

11 $57,989.30 $59,882.58 $62,433.49 $63,608.72 $65,609.69

12 $59,714.51 $61,650.95 $64,255.24 $65,635.23 $67,501.29

13 $61,460.14 $63,439.76 $66,095.14 $67,391.04 $69,412.77

14 $63,225.10 $65,249.02 $68,249.68 $68,975.43 $71,044.70

15 $65,418.24 $67,497.80 $70,460.99 $71,599.01 $73,746.98

16 $67,220.68 $69,343.42 $72,465.59 $73,224.28 $75,421.01

17 $68,680.13 $70,840.33 $73,714.92 $74,745.05 $76,987.40

18 $73,069.82 $75,348.13 $76,098.86 $78,344.25 $80,694.58

19 $74,390.69 $76,701.95 $79,765.08 $82,314.84 $84,784.28

20 $80,174.70 $82,565.47 $87,003.04 $87,662.74 $90,292.62

—
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30/31 School Year

STEP Intern Voc | Voc Ii Masters [Masters +30
1 $44,294.35 $45,254.99 $46,849.62 $47,536.13 $48,962.22
2 $46,112.85 $47,095.22 $48,722.97 $49,416.33 §50,808.62
3 $47,771.20 $48,750.39 $50,700.25 $51,402.78 $52,944.86
] $49,008.54 $50,024.05 $51,703.18 $52,410.26 $53,082.57
5 $50,028.60 $51,054.37 $53,253.27 $53,465.74 $55,069.71
6 $51,285.13 $52,425.12 $53,855.98 $54,635.43 $56,274.49
7 $52,72437 $53,781.01 $55,821.12 $56,251.76 $57,929.32
8 $54,299.60 $55,372.21 $57,440.89 $58,173.09 $59,918.29
9 $55,879.38 $56,971.40 $58,776.21 $59,021.81 $60,792.47
10 $57,861.24 $56,622.00 $61,136.48 $61,753.00 $63,605.59
1 $58,322.73 $60,226.90 $62,792.48 $64,064.99 $65,986.94
12 $60,057.87 $62,005.45 $64,604.71 $65,012.06 $67,880.42
13 $61,613.53 $63,804.54 $66,475.19 $67,778.54 $69,811.90
14 $63,568.64 $65,624.20 $68,642.12 $69,372.04 $71,453.20
15 $65,794.40 $67,885.91 $70,866.14 $72,010.71 $74,171.08
% $67,607.20 $60,742.14 $72,802.26 $73,645.32 $75,854.68
7 $69,075.04 $71,247.66 $74,138.78 $75,174.83 $77,43008
18 $73,489.97 $75,781.39 $76,536.43 $78,794.73 $81,15657
19 $74.818.44 $77,142.99 $80,223.73 $82,786.15 $85271.79
20 $80,635.70 $63,040.22 $87,503.31 $88,166.80 $90,811.80
( 5 )
4 )




eSigning ID: c6ae6e07-5621-4de2-9ba9-4b2a3505dd7f

SIGNATURES

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed

this 2 day of _June, 2026
LACKAWANNA COUNTY AREA THE JOINT OPERATING COMMITTEE OF
VOCATIONAL TECHNICAL THE CAREER TECHNOLOGY CENTER OF
FEDERATION OF TEACHERS LOCAL LACKAWANNA COUNTY
3876, AFT, AFL-CIO /\_/"
PATRICK MCLANE Cha,irman
President >
Gl23lag
07/15/2026 o
Date 1
MARK MCANDREL) /’/g@/@’ﬂ/{- '
Vice-Chairman ‘ =
Vice President ’
C/23/24
08/06/2026 Dato 4
Date ) ¢ '
_ls // e Secretary
Secretary
. 2.5 . L
08/10/2026 Pale
Wrt. 5
ANN JORDAN (vt it
urer
Treasurer é __’ 2 5 _ Z
08/11/2026 (6

Date

Date




