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SCHOOL COUNSELOR 
St. John's Episcopal School, a faith-based independent school in Rancho Santa Margarita for 
students two years old through eighth grade, is hiring a School Counselor to join its Department 
of Student Life and Well-Being. This position is scheduled to start Mid August 2026. 
 
About the Role 
As a member of the Department of Student Life and Well-Being, and under the direction of the 
CILO, the School Counselor works with faculty, division administration, and families to support 
the academic, social-emotional, and behavioral well-being of students. The Counselor is a 
trusted resource for students, faculty, and parents on child and adolescent development, and 
partners closely with the Department of Student Life and Well-Being team on schoolwide 
student support initiatives. 
 
Essential Functions 

Division Leadership & Strategy 
Day to day, the Counselor designs and delivers classroom guidance lessons on topics such as 
social-emotional learning, executive functioning, digital citizenship, and conflict resolution; 
provides short-term individual and small-group counseling; partners with teachers and families 
to develop and monitor student support plans and Individual Learning Plans; and serves as an 
active member of the Student Support Team (SST). The Counselor also leads schoolwide SEL 
and character-education initiatives, facilitates parent education sessions, and supports students 
through key transitions such as new-student onboarding and the move from elementary to 
middle school. 
 
For situations that extend beyond day-to-day support, the Counselor coordinates referrals to 
outside mental health providers and serves as the school's primary liaison to those external 
clinicians, provides crisis assessment and safety planning, and collaborates with the 
Department of Student Life and Well-Being team and school leadership on crisis response 
protocols. 

 
Qualifications 

• Master's degree in Counseling, School Psychology, or a related field. 

• Licensed Professional Counselor or Certified School Counselor. 

• A minimum of 3–5 years of school counseling experience, or requisite experience may 
be considered. 

• Strong written and verbal communication skills across a range of audiences and 
situations. 

• Current Cardiopulmonary Resuscitation (CPR) certification. 
 

Physical Requirements & Work Environment 

• Visual acuity both near and far. 
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• Ability to work outdoors and in a climate-controlled environment. 
• Ability to lift up to twenty (20) pounds. 
• Ability to be mobile up to eight (8) hours per day. 
• Stooping, bending, kneeling, standing, walking, reaching, grasping, pushing, and pulling. 

 
General Expectations for all Employees 

• Attendance and Punctuality: Consistently arriving on time and adhering to attendance 
policies. 

• Attention to Detail: Performing tasks accurately with a focus on quality. 
• Communication: Active listening and ability to share information in a straightforward 

and easy-to-understand manner, both verbally and in writing. 
• Completing Tasks: Completing assigned work as instructed. 
• Compliance: Adhering to policies and procedures. 
• Professionalism: Maintaining a professional demeanor, including dress code and 

communication style. 
• Problem-Solving: Identifying and resolving issues independently or with the team. 
• Respect: Treat all individuals with courtesy and dignity. 
• Teamwork: Collaborating effectively with colleagues to achieve shared goals. 

 
Compensation 

• Anticipated Salary Range: $70,000 – $85,000, with placement based on education, 
experience, and St. John’s established compensation framework. 

Exempt, Salaried — Full-Time, 10-Month Position. 
 
Benefits 

• Medical and dental insurance, with employee-only monthly premiums for certain plans 
paid fully by the school. 

• Employer-paid life insurance. 
• Employer-paid pension plan, with full immediate vesting and limited match. 
• Personal and health leave. 
• Paid school holidays. 
• Tuition remission for children of faculty and staff. 

 
How to Apply 

All candidates must apply directly through the St. John's Career Opportunities web page. 
Applicants must complete an online application and include a resume with a cover letter. We 
encourage applicants to provide other supporting documentation, such as copies of degrees, 
licenses, special certifications, and letters of reference. 
 

It is the policy of St. John's Episcopal School to conduct our relationship with employees and applicants under Title VII of the Civil Rights Act of 1964 without regard to race, color, religion, ancestry, national or ethnic origin, gender, 

age, physical or mental disability, medical condition, marital status, sexual orientation, political affiliation or belief or any other characteristics protected by federal, state or local laws. The employment-related provisions of the 

Americans with Disabilities Act (ADA), as well as the California Fair Employment & Housing Act (FEHA), apply to all employees and job applicants. 

https://www.stjohns-es.org/employment

