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2026-2027 Daily Schedules 

Campus Opens Daily at: 7:30 AM 
Mondays / Tuesdays / Thursdays / Fridays 

 START AM RECESS END LUNCH PM RECESS 

TK: 8:00 10:35 - 10:50 1:39 10:15 - 10:35 12:30 – 12:50 

K: 8:00 10:15 - 10:30 1:39 10:35 - 10:55 12:15 – 12:35 

Grade 1: 8:00 9:30 - 9:40 2:39 10:55 - 11:15 11:15 - 11:35 

Grade 2: 8:00 9:50 - 10:00 2:39 11:15 - 11:35 10:55 - 11:15 

Grade 3: 8:00 10:00 - 10:10 2:39 11:40 - 12:00 12:00 - 12:20 

Grade 4: 8:00 9:50 – 10:00 2:39 12:00 - 12:20 11:40 - 12:00 

Grade 5: 8:00 10:00 – 10:10 2:39 12:25 - 12:45 12:45 – 1:05 

Grade 6: 8:00 10:30-10:40 2:39 12:45 – 1:05 12:25 - 12:45 

      

  Wednesdays / Minimum Days  

 START AM RECESS END LUNCH RECESS 

TK: 8:00  11:49 10:15 - 10:35 10:35 - 10:55 

K: 8:00  11:49 10:35 - 10:55 10:15 - 10:35 

Grade 1: 8:00  11:49 9:25 - 9:45 9:45 - 10:05 

Grade 2: 8:00  11:49 9:45 - 10:05 9:25 - 9:45 

Grade 3: 8:00  11:49 10:10 - 10:30 10:30 - 10:50 

Grade 4: 8:00  11:49 10:30 - 10:50 10:10 - 10:30 

Grade 5: 8:00  11:49 10:55 - 11:15 11:15 - 11:35 

Grade 6: 8:00  11:49 11:15 - 11:35 10:55 - 11:15 

 
Note, no AM recess on Wednesdays/Minimum Days for grades TK-6. 
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AERIES FAMILY LINK 
TUSD Family Link parent portal provides parents with access to their students’ academic information including grades and 
assignments as well as simple steps to update data and approve annual authorizations on-line. Creating an account is as easy 
as providing your email address to the school office, which will then be followed by an email with the Family Link Logon 
information as well. 
 
ATTENDANCE 
Good school habits begin in elementary school. If your child must stay home due to illness, please call the school office at 
350-206-2800. An automated call will be sent to your residence if we do not hear from you before 9:00 a.m. Please 
understand that tardies are a disruptive source for other students. Students can begin arriving at 7:30 a.m. Excessive 
tardies/absences may result in a SARB referral letter from the principal (Student Attendance Review Board). Absences in 
excess of three (3) days may require a doctor's note. If you know your child will be absent from school five (5) or more days, 
please contact the school office in advance. 
 

   INDEPENDENT STUDY CONTRACTS 
   When planning a trip that will require your child to be absent from school between any number of days not exceeding   
   15, please contact the school in advance to make arrangements for Independent Study. 
 

• Your child will be issued schoolwork to be done while they are away from school. 

• According to the State of California guidelines, the student must complete all the work that was assigned 
to them to receive full credit. 

• Please contact the school office at least three (3) school days before you leave so that an 
Independent Study Contract may be prepared 

 
PARENT COMMUNICATION 
Report cards are issued three (3) times each school year. The first report card is shared during the parent-teacher 
conference, while the second and third report cards are distributed at the end of the second and third trimesters. Parents 
who have questions or concerns regarding their child’s academic progress are encouraged to communicate with their 
child’s teacher throughout the year. 
 
Crowell Elementary values strong home-school communication. Teachers and school staff use district-approved 
communication platforms to keep families informed about classroom activities, student progress, and important school 
information. Many teachers send home weekly information folders and regularly communicate through Parent Square. 
School-wide updates may also be shared through Parent Square, phone calls, emails, social media, and other district-
approved methods. To ensure timely communication, parents are asked to keep their phone numbers, email addresses, 
and emergency contact information current with the school office. 
 
To minimize disruptions to instruction, phone calls from parents/guardians will not be transferred directly to classrooms 
during the school day except in the event of an emergency. Office staff are happy to take messages and ensure they are 
delivered to students or staff members as soon as possible, typically during lunch periods, planning times, or after school. 
Families are encouraged to communicate with teachers through Parent Square, email, or other district-approved 
methods for non-emergency matters. 
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VISITORS & VOLUNTEERS 
  Crowell and TUSD greatly value the work that volunteers do in our school and community. Volunteers contribute  
  greatly to the success of our students.  

• All visitors on campus MUST report to the school office to ensure the safety of children during school hours.  
• Upon receiving approval to enter the campus, visitors must sign in, show photo identification and wear the 

visitor sticker. 
• All visitors need to sign out when leaving the campus. 
• No adults can use student restrooms during school hours. 
• Non-school age siblings may not accompany parents during volunteer hours. To become a volunteer, complete a 

"Volunteer Application" obtained from the school office. 
 
School volunteers must adhere to the following:  
School Volunteers must submit a complete application requesting approval from site administration every school year. 
Upon approval, School volunteers will be utilized at the discretion of school administration and the classroom teacher. 
The classroom teacher will create a school volunteer schedule that meets the needs of the specific classroom. 
School volunteers may not be present in the cafeteria or playground without the presence of a certificated staff 
member.  

   
 PTA (PARENT TEACHER ASSOCIATION) 
 The PTA is a growing, integral aspect of the school community. We know children learn more and have better lives  
 when parents, school staff, students and the community work together to share thoughts and ideas about programs 
 and activities that benefit children. Our PTA is a very active group that supports the school by planning, 
 organizing and implementing special activities. Their fund-raising efforts help to provide enrichment activities, field 
 trips, special assemblies, Red Ribbon Week Activities, etc. Plan on attending a meeting! It's a good way to meet 
 other people in the school community and to become involved in school. 
  
 SCHOOL SITE COUNCIL 
 The School Site Council (SSC) is composed of the principal, teachers, parents and other school staff with voting members 
 equally divided between staff and parents. SSC plans, monitors and evaluates the activities and expenditures for 
 programs operated at the school to improve student achievement. Notices of meetings are posted. Meetings are 
 open to all parents. English Learner Advisory Committee {ELAC) also meets throughout the school year. All parents are 
 invited to participate in SSC and ELAC meetings. 
 

 FOOD POLICY 
 On the recommendation of the Stanislaus County Health Department, all foods provided for classroom parties and 
 celebrations must be commercially prepared and purchased from a licensed retail store or bakery. No home baked or 
 homemade foods will be allowed. The Turlock Unified School District (TUSD) is committed to providing school 
 environments that promote and protect children’s health, well-being, and ability to learn by supporting healthy eating. 
 TUSD adopted a “Wellness Policy” that supports healthy choices for all students. In alignment with the District’s 
 Wellness Policy and federal and state regulations, all foods and beverages provided to students outside of the 
 reimbursable school meal program during the school day must meet the Smart Snacks in School nutrition standards 
 established by the USDA and implemented by the California Department of Education.  

 Smart Snack Standards require foods: 

• Meet specific limits on calories, fat, sugar, and sodium 
• Be whole grain-rich, or have a fruit, vegetable, dairy, or protein food as the first ingredient 
• Portion sizes based on grade level 

 All foods must be properly packaged and labeled with a Nutrition Facts panel or ingredient statement to verify 
 compliance. All fundraisers conducted during the school day must also comply with Smart Snacks nutrition standards 
 and the District Wellness Policy. TUSD strongly encourages healthy choices for celebrations and class parties. 
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 CHILD NUTRITION 
 Meals will be offered to all students at no cost for SY 2026-2027. Lunch applications are no longer required to participate 
 in the meal program. However, TUSD will request that parents complete TUSD Household Family Survey which provides 
 important information to our district in planning student services and programs. Students who wish to purchase extra 
 items such as a milk or bottled water (where applicable) will need to create an online payment account with 
 MySchoolBucks. Parents can make payments to their child's meal account 24/7, 365 days a year, view cafeteria 
 purchases, track meal account balances, set up low-balance email reminders, and schedule recurring payments all 
 online! Visit www.myschoolbucks.com to create an account today. All students who wish to purchase milk are 
 encouraged to take a reimbursable meal, which includes milk, entree, and/or fruit/vegetable, at no cost. To qualify for 
 SUNBUCKS benefits, parents are encouraged to complete the Universal Benefits Application, which helps determine 
 eligibility for additional support programs; in California, SUNBUCKS provides eligible families with additional funds to 
 support student meals. 
  

 TRAFFIC 
 Student Drop-Off, Pick-Up, and Pedestrian Safety 
 The safety of our students is a shared responsibility. Students are required to use designated crosswalks when 
 walking  to and from school and must obey all pedestrian laws, traffic signals, posted signs, and directions provided 
 by crossing guards or school staff. Students are expected to cross streets only when it is safe and only within marked 
 crosswalks. 

 Parents are asked to help ensure a safe arrival and dismissal by following all traffic laws and school procedures. 
 Please drop off and pick up students in the designated areas and always unload students at the curb, never in the 
 middle of the street. Do not park in red zones, block traffic, or stop in areas not designated for student drop-off or 
 pick-up. Please do not park in the church parking lot next door. After buses have departed, students may be dropped 
 off at the red curb; however, drivers must remain in their vehicles and ensure they are not impeding traffic flow. 

 By following these guidelines and exercising caution while driving, we can work together to provide a safe 
 environment for all students. 

 Additional Traffic and Pedestrian Safety Expectations 
 To ensure the safety of all students, those crossing Geer Road must use the designated crossing guards at Geer and 
 North Avenue or Geer and Hawkeye Avenue when arriving at or departing from campus. Students should never 
 cross outside of these supervised locations. 

 Parents should not stop in the middle of North Avenue or any roadway to unload students. For a safer and more 
 efficient drop-off process, please utilize the school's designated one-way drop-off lane if you do not plan to park. 
 The school parking lot is reserved exclusively for staff and buses and may not be used for student drop-off or pick-
 up. 

 Following these procedures helps maintain safe traffic flow and protects the well-being of all students, families, and 
 staff. 

 
 BIKE, SKATES, ROLLER BLADE AND SCOOTER RULES: 
 All students are expected to abide by the following rules: 

1. Upon arrival at school, bicycles and scooters must be placed in the designated area. 

2. California law states: A person under 18 years of age shall not operate a bicycle, a non-motorized 
scooter, or a skateboard, nor shall they wear in-line or roller skates, nor ride upon a bicycle, a non-
motorized scooter, or a skateboard as a passenger, upon a street, bikeway, as defined in Section 890.4 of the 
Streets and Highways Code, or any other public bicycle path or trail unless that person is wearing a properly 
fitted and fastened bicycle helmet that meets the standards of either the American Society for Testing and 
Materials (ASTM) or the United States Consumer Product Safety Commission (CPSC), or standards subsequently 
established by those entities. This requirement also applies to a person who rides upon a bicycle while in a 
restraining seat that is attached to the bicycle or in a trailer towed by the bicycle. 
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3. All bicycles and scooters should be individually locked in the bike racks and licensed with the Turlock Fire 
Department and/or Turlock Police/Community Services. There is no supervision of the bicycle area when
school is in session. Bicycles are parked on school grounds at student's risk. Students are encouraged to
securely lock their bicycles. The school is not responsible for lost or stolen bicycles.

4. Students must not tamper with bicycles, nor loiter around the bicycle racks.
5. Students are not to loan or borrow bicycles.
6. Bicycles are to be walked on school grounds.
7. No riding double - one person only on each bike. Ride with the traffic in the designated bicycle lanes.
8. Roller blades must be removed off school grounds and not worn to the classrooms.
9. Scooters, skates, and/or bicycles may not be stored in the office.

10. Bicycles, roller blades, scooters, skates and skateboards may not be ridden at school at any time
including after school and on weekends. (Turlock City Ordinance 4-14.204 et sec.)

CELL PHONES & ELECTRONICS 
Students shall not use smartphones, smart watches, smart glasses (wearables) or any other mobile communication 
device upon arrival on campus at school and through dismissal.  (See board policy) 

Recognizing parents' desire to monitor their students' location, students may have their devices turned on, but 
must be on silent (no vibration) and stored in a backpack, bag, or purse (not on the person). In case of emergency or any 
other urgent need to communicate with children, parents are encouraged to contact the school office. Students needing 
to contact their parents for any reason shall seek permission from the administration office to make the call. 

 POSTITIVE BEHAVIORAL INTERVENTIONS AND SUPPORTS (PBIS) 
 At Crowell Elementary, we believe every student deserves a safe, positive, and supportive learning environment where  
they can thrive academically, socially, and emotionally. To support this goal, we implement PBIS an evidence-based, 
multi-tiered framework designed to promote positive behavior, strengthen social-emotional skills, and support student 
success. 

Through PBIS, students are explicitly taught behavioral expectations in a fun, fair, consistent, and developmentally 
appropriate manner. When implemented with fidelity, PBIS contributes to improved student behavior, stronger 
academic outcomes, increased social-emotional competence, and a positive school climate. This proactive approach 
helps create a predictable, equitable, and safe learning environment for all students. 

Crowell teachers and staff have established schoolwide behavior expectations that are taught, practiced, and 
reinforced throughout the  school year. Teachers and staff model these expectations, provide ongoing instruction and 
support, and recognize students who demonstrate positive behaviors. By working together, we foster a school culture 
where students feel respected, connected, and empowered to make positive choices. 
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SITE-WIDE BEHAVIOR EXPECTATIONS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
What are the positive rewards for following Crowell Behavior Expectations? 
Rewarding students’ positive choices is the most important element of the Crowell Behavior Expectations.  When a 
student chooses to follow expectations, Cougar Cash is earned and can be spent in a variety of ways.  
 
Cougarific Crowell Cougar Assemblies 
Grade level assemblies are held each month. Students are acknowledged in the areas of academics, behavior, 
attendance, and character.  During the monthly assemblies we also recognize two students within a grade level each 
month for the Rotary Student of the Month.  Monthly awards are also given by drawing of students who meet our 
attendance goals.  
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STUDENT ACCOUNTABILITY AND RESTORATIVE PRACTICES 
At Crowell Elementary, we believe that mistakes are opportunities for learning and growth. Our approach to 
student accountability focuses on helping students understand the impact of their actions, repair harm, rebuild 
relationships, and develop the skills needed to make positive choices in the future. Through restorative practices, 
students are encouraged to reflect on their behavior and take ownership of their actions while receiving the 
support necessary to be successful. 
 
When a student does not meet schoolwide expectations, staff will work with the student to: 
 
• Reflect on their actions and understand how their behavior affected themselves and others.  
• Identify alternative choices and problem-solving strategies that could have been used.  
• Take responsibility for their actions and participate in repairing any harm caused.  
• Learn and practice positive social, emotional, and behavioral skills.  
• Rebuild relationships and restore trust within the school community.  
• Understand the importance of making positive choices and meeting school expectations moving forward.  

 
Restorative interventions may include reflection activities, restorative conversations, conflict resolution, behavior 
coaching, problem-solving meetings, parent communication, and other supportive interventions designed to 
promote personal growth and accountability. 
 
While our primary focus is on restoration and learning, student safety remains our highest priority. Behaviors 
that significantly disrupt the learning environment or threaten the safety of students or staff may require 
administrative involvement and additional consequences in accordance with the Turlock Unified School District 
Code of Conduct and California Education Code. 
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NON-DISCRIMINTATION 
The Board of Trustees is committed to providing equal opportunity for all individuals in district programs and 
activities.  District programs, activities, and practices shall be free from unlawful discrimination, including 
discrimination against an individual or group based on race, color, ancestry, nationality, national origin, 
immigration status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental 
student. Physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, or 
genetic information; a perception of one or more of such characteristics; or association with a person or group 
with one or more of these actual perceived characteristics.  
 
SEXUAL HARASSMENT BP 51.45.7(a) 
The Board of Trustees is committed to maintaining a safe school environment that is free from harassment and 
discrimination. The Board prohibits, at school or at school-sponsored or school-related activities, sexual 
harassment targeted at any student by anyone. The Board also prohibits retaliatory behavior or action against any 
person who reports, files a complaint or testifies about, or otherwise supports complainant in alleging sexual 
harassment. 
 
The district strongly encourages students who feel that they are being, or have been, sexually harassed on school 
grounds or at school-sponsored or school-related activity by another student or an adult, or who have experienced off-
campus sexual harassment that has a continuing effect on campus, to immediately contact their teacher, the principal, 
the district's Title IX Coordinator, or any other available school employee. Any employee who receives a report or 
observes an incident of sexual harassment shall notify the Title IX Coordinator. 
 
Disciplinary Actions upon completion of an investigation of a sexual harassment complaint, any student found to have 
engaged in sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary action. For 
students in grades 4 - 12, disciplinary action may include suspension and/or expulsion, provided that, in imposing such 
discipline, the entire circumstances of the incident(s) shall be taken into account. 
 
Examples of Sexual Harassment Examples of types of conduct which are prohibited in the district, and which may 
constitute sexual harassment under state and/or federal law, in accordance with the definitions above, include, but are 
not limited to: 
 
1. Unwelcome leering, sexual flirtations, or propositions 
2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually degrading descriptions 
3. Comments about an individual's body or overly personal conversation  
4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, or computer-generated 

images of a sexual nature 
5. Spreading sexual rumors 
6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class 
7. Massaging, grabbing, fondling, stroking, or brushing the body 
8. Touching an individual’s body or clothes in a sexual way 
9. Impeding or blocking movements or any physical interference with school activities when directed at an individual on the 

basis of sex. 
10. Displaying sexually suggestive objects 
11. Sexual assault, sexual battery, or sexual coercion 
12. Electronic communications containing comments, words, or images described above. 

 
Title IX Coordinator/Compliance Officer 
The district designates the following individual(s) as the responsible employee(s) to coordinate its efforts to comply with 
the Title IX of the Education Amendments of 1972 in accordance with AR 5145.71 – Title IX Sexual Harassment 
Complaint Procedures, as well as to oversee, investigate, and/or resolve sexual harassment complaints processed under 
AR 1312.3 – Uniform Complaint Procedures. 
 
The Title IX Coordinator Director of Student Services 
1574 E. Canal Drive, Turlock, CA 95380 | (350) 350-3900 (option 2, 2) 
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In partnership with students and parents, the Turlock Unified School District administration and staff requests 
review of students' attire to ensure it meets the following dress code guidelines before arriving to school: 

Students MUST Wear: 
• Top with straps 
• Bottom: pants, skirts, shorts, etc. covering buttocks (no micro minis or short shorts with entire thigh exposed) 
• Shoes (no backless footwear for elementary students) 
• Secured clothing that protects and covers personal body parts 

Students MAY Choose to Wear: 
• Hats, including religious headwear 
• Hooded shirts/jackets (over the head is allowed) 
• Teachers/staff may direct students to remove/adjust the position of hats/hoods over the head on campus 

in situations that include, but are not limited to, classroom activities, headphone/earbud use issues, or 
visual identification of a student's face. This does NOT apply to any headwear worn for religious reasons. 

Students CANNOT Wear: 
• Clothing that depicts violent language or images 
• Clothing that includes, but is not limited to hats, shoes, headgear, belts, shirts, pants, piercings, key chain holders 

that are deemed a potential threat to student and/or staff safety 
• Clothing that illustrates images or language depicting drugs or alcohol (or any illegal item or activity) or the use 

of same 
• Clothing that displays hate speech, profanity, pornography 
• Clothing that includes images or language that create a hostile or intimidating environment based on any 

protected class 
• Clothing that is sheer or see-through, (clothing must be opaque) 
• Visible underwear, bralettes, bandeau tops, sports bras, or backless shirts 
• Unsecured clothing that allows personal body parts to be visible with movement or contact 
• Helmets, hoods, or other headgear that obscures a student's identity (except as a religious observance) 
• For identification purposes, a student's face must be clearly visible, including when taking school photos; this may 

require removal of a hood and/or hat 

Examples of clothing deemed a potential threat to student and/or staff safety: 
• Pants oversized at the waist such as folded in at the waist or belt line (e.g. student with a 32" waist should wear 

pants no larger than 32" waist) 
• Wearing pants below the waist line (sagging) 
• Steel-toe combat style boots 
• Jewelry, insignia, colors, paraphernalia, materials, apparel, clothing or attire worn or carried on campus, or at 

school activities, that may be intimidating to students/staff 
• Solid red or blue items including, but not limited to, scrunchies, belts, shoelaces, and beanies 
• Predominately red or blue shirts or sweatshirts (two or more articles of clothing) 
• Red or blue items hanging over the shoulder or out of pockets 
• Red or blue apparel exposed under any shirt or collar 
• Non-team color or intimidating hats, knit caps, baseball-type caps, or head gear 
• Bandannas, red or blue belts, red or blue shoelaces, or red or blue rag.
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CROWELL SCHOOL ANTI-BULLYING PROTOCOL 
COUGARS ARE KIND 

 
                       Our school's social vision: BE KIND AND KINDNESS WILL FIND YOU 

Why we have implemented a school-wide system to stop bullying 

Bullying and harassment stand in the way of our social vision and our scholastic habits of respect, 
empathy and integrity. Therefore, our school has adopted the No Bully System for preventing and 
responding to harassment and bullying during in-school and after-school programs, on school field trips, 
school sponsored events, and when students are traveling to and from school. This school-wide system 
applies to all students, teachers, staff, specialists, and anyone who works on our campus, whether 
employed by the school or district, working as contractors, or volunteers pursuant to Turlock Unified 
anti-bullying policy. 

What is bullying? 
 

Bullying occurs when a student, or group of students, repeatedly try to hurt, humiliate or get power over 
another student in any of the following ways. 

• Physical bullying is when a person uses physical force to hurt another (e.g., by hitting,  pushing, 
shoving, kicking, taking a student's belongings or stealing their money). 

• Verbal bullying is when a person uses words, images or gestures to intimidate or 
 humiliate someone (e.g., by taunting, name-calling, teasing, put-downs, insults, threats 
 and blackmail). 

• Relational bullying is when a person excludes or isolates another person (e.g., through 
 leaving them out, manipulating others against them, or spreading gossip or rumors). 

• Cyberbullying is when a person or people use their cell-phones, text messages, e-mails, 
 instant messaging, the Internet and social media to bully someone in any of the ways 
 described above. 

Bullying is different from conflict. Conflict is an inevitable part of life and can occur at school when a 
student perceives another student as being an obstacle to what they want or value. If students are in 
conflict but are not using bullying to get power over the other student, our school is committed to helping 
the students talk it through. 

Bullying may at times amount to harassment. It is harassment to target a person on-line or face-to-
face because of her or his actual or perceived disability, gender, gender identity, gender expression, 
nationality, race or ethnicity, religion, sexual orientation, or because she or he is associated with a 
student or group of students with one or more of these actual or perceived characteristics.
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It is sexual harassment to target a student with unwanted sexual comments, gestures, attention, 
stalking and physical contact that cause a student to feel uncomfortable or unsafe at school, or 
interferes with the student's schoolwork. This is dealt with under Turlock Unified sexual harassment 
policy. 

Our school does not tolerate bullying or harassment for any reason. You are breaking the law if you 
harass anyone at our school. It is a serious breach of school rules if a student takes revenge or asks 
someone to threaten or hurt a student that has reported bullying or harassment. 

How students can end bullying 
 

Bullying and harassment cause pain and stress to students and are never justified or excusable as "just 
teasing" or "just playing." When a student stands by doing nothing, or laughs or posts comments on-
line when others bully, they are participating in bullying. 

The students at Crowell have agreed to join together to treat others with respect, both on-line and 
face-to-face so that we keep our campus bully-free. 

All students agree to: 

• Value differences and treat others with respect both online and face-to-face. 

• Tell the bullying student to stop or walk away with target when I or others around me are the 
target of bullying. 

• Talk to any trusted adult on campus, in my home or community if I cannot safely stop the 
bullying. I will ask the trusted adult for help or use the No Bully Box which is located in the 
office. 

• Never take revenge or ask someone to hurt a student who has reported bullying. 

Our school takes a problem-solving approach to bullying. We have staff members who are trained as 
Solution Coaches® to bring together a Solution Team of students to help end the bullying. Most 
Solution Teams successfully end bullying situations without punishment after three meetings. 

Staff, Teacher and Parent Response to Student Harassment and Bullying 

Our school follows the No Bully System to prevent and respond to bullying and harassment. 
 

Level 1 - Prevent & Interrupt. All teachers, staff, students and volunteers support a campus-wide 
system for preventing and responding to harassment and bullying. 

• If any teacher or staff member witnesses student aggression or disrespect he or she shall take 
immediate steps to intervene and redirect students, provided it is safe to do so. Here are some 
proven responses: 

o Name the behavior for what it is (e.g., "That's a putdown.") 
o Speak to the intention behind the words or gestures (e.g., "That was meant to hurt.") 

Explain the values that their behavior offends and remind them: Crowell Cougars are kind 
and respectful 

o If any teacher or staff member needs more time, or privacy, to pursue an issue, take it. 
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• If a parent or guardian knows or suspects that their child is being harassed or bullied, encourage 
your child to tell the bullying student (or students) to stop or to seek help from any trusted adult on 
campus. If this does not solve the situation, please notify a trusted adult either verbally or through 
the No Bully Box. The school can only help you if you reach out and tell us what is happening. 

 
Level 2 - Check in with target of bullying and notify the Assistant Principal 

• All members of school staff are encouraged to watch out for students who appear to be isolated 
from other students, who are put down by other students behind their back, or who show signs of 
being bullied. 

• If any staff member knows or suspects that a student is the target of bullying or harassment (i.e., it 
has happened more than once and is likely to continue), he or she shall check in with the student 
as soon as reasonably possible. If this appears to be bullying, notify the Asst. Principal via email as 
by the end of the next school day. If this appears to be sexual harassment, follow the school's 
sexual harassment policy. 

• If a student is the target of cyberbullying, please ask the student to take screenshots and/or print 
any electronic or digital messages and share these with the school and do not pass it on to others. 

 
Level 3 - Solution Team, progressive discipline and other responses. Our school uses a variety of 
methods to resolve incidents of bullying and harassment: 

• The Asst. Principal may refer the target of bullying to get help from a school Solution Coach. 
Solution Coaches are teachers and staff members who have been trained to bring together Solution 
Teams of students, including bullies, bystanders, and positive students leaders, and without using 
punishment to bring the bullying to an end. The Solution Coach records progress using a Solution 
Team Log, files in Google Docs and reports progress to the Asst. Principal and parents of the 
targeted student. 

• We may use progressive discipline to redirect bullying students depending upon the severity of 
the bullying. The site Asst. Principal may meet with the bullying student, and involve their parents 
or guardians when determining consequences to change behavior. In addition, the Asst. Principal 
may inform the student that disciplinary consequences can occur if the bullying continues. 

• The Asst. Principal shall document any reporting of bullying in Aeries Intervention and identify 
the measures that were taken to end the bullying with the student(s) engaged in bullying 
behavior, including the use of a Solution Team or progressive discipline with the bullying student. 

 
Level 4 - Implement an Empathy-Building Action Plan 
If a pattern of harassment or prejudice is apparent across an entire class or grade, or any other group in 
the school, the Solution Coach/Administrator may bring together relevant students and school 
personnel to implement a plan to teach respect for differences and create a supportive peer culture. 
The Solution Team model can be a very effective change agent. 
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Timeline for Resolving Incidents of Bullying: 
 

Week One 
• The Asst. Principal is notified of bullying or harassment, whether through a student, a 

parent/guardian or a teacher/staff. 

• The Asst. Principal will attempt to resolve the matter and may refer the student target of 
bullying to a school Solution Coach to receive the assistance of a student Solution Team. 
The Solution Coach informs the Parents/guardians of the target. 

• The Solution Team holds its first meeting during, before or after school (if this process 
has been initiated), or alternatively, the Asst. Principal may use progressive discipline to 
redirect bullying students when appropriate. 

• The Asst. Principal enters the incident and its resolution in Aeries Intervention 
 

Week Two 
• The Solution Coach follows up with the target to determine whether the bullying has 

continued, and whether progressive discipline is needed. 

• The Solution Team holds its second meeting (if this process has been initiated) and 
record on Solution Log. 

Week Three 
• The Solution Coach checks in with target and invites him or her to attend the third 

Solution Team meeting (if this process has been initiated). 

• Solution Coach notifies the Asst. Principal and parents/guardians of outcome and updates 
the Solution Log 

• In some cases there may arise the need to implement an empathy-building plan for entire 
class or grade. 

 
Three Month Follow Up 

• A Solution Coach will follow up with the target three months later, regardless of whether 
new incidents have been reported and file a copy of the Solution Log in Aeries 
Intervention. 

If the school's intervention does not resolve the bullying, the target of bullying or their 
parent/guardian should appeal in writing to the site administrator. If the appeal fails to resolve 
the situation, the parent/guardian may call Director of Student Services at 350-209-3900, option 
2, 2 or by writing to TUSD District Office, Student Services, 1574 Canal Drive Room WW6, 
Turlock, CA 95381. 
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FOLLOW US ON SOCIAL MEDIA!

@crowellcougars

118 North Avenue • Turlock, CA  95382

Phone: (350) 206-2800  Fax: (209) 668-3631
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