
BERMUDIAN SPRINGS SCHOOL DISTRICT 
York Springs, Pennsylvania 17372-8807 

Tuesday, August 11, 2026, 7:00 P.M. 
 

AGENDA 
 

I.​ Call to Order - Daniel S. Chubb, President 
 

II.​ Pledge of Allegiance - Jennifer Goldhahn, Secretary 
 
III.​ Roll Call - Jennifer Goldhahn, Secretary 

 
IV.​ Reception of Visitors - Jennifer Goldhahn, Secretary 

 
V.​ Public Comment 

 
VI.​ Discussion 

 
A.​ Crabtree & Rohrbaugh 

 
VII.​ Approval of Minutes 

 
A.​ July 21, 2026 - Special Meeting​ (pages 1-5) 

 
VIII.​ Financial Reports 

 
A.​ Bills Payable 

1.​ General Fund​ ​ ​ ​ (pages 6-16) 
2.​ Cafeteria Fund​ ​ ​ (pages 17-18) 
3.​ Capital Reserve Fund​​ ​ (page 19) 

B.​ General Fund​ ​ ​ ​ ​ (pages 20-35) 
C.​ Cafeteria Fund​ ​ ​ ​ (pages 36-40) 
D.​ Capital Reserve Fund​​ ​ ​ (pages 41-42) 
E.​ Scholarship Fund​ ​ ​ ​ (pages 43-44) 

 
IX.​ Reports and Related Action​ ​ ​ ​  

 
A.​ Solicitor’s Report 
B.​ Superintendent’s Report 

 
X.​ Old Business 

 
XI.​ New Business 

 
A.​ Personnel 

 



1.​ The Administration is requesting approval for the resignation of the following 
employees: 
 

a)​ Nicole Ahrens, Elementary School Building 1 Secretary, is resigning, 
effective August 14, 2026. 

b)​ Raymond Bowman, Elementary School Kindergarten Aide, is resigning, 
effective July 28, 2026. 

c)​ Albert Carbaugh, High School Food Service Employee, is resigning, 
effective August 3, 2026. 

d)​ Gianna De Lotto, High School Food Service Employee, is resigning, 
effective August 6, 2026. 

 
2.​ The Administration is requesting approval to grant a professional contract to the 

following staff based on the completion of six semesters of satisfactory service: 
 

a)​ Amy Leatherman 
b)​ Amanda Malinak 
c)​ Ashley Small 
d)​ Bryn Sporer 
e)​ Quinn Turocy 
f)​ Paige Voegele 

 
3.​ The Administration is requesting approval for the employment of the  

following professional employees: 
 

a)​ Sabrina Nimmon, in the capacity of an Elementary School Special Education 
Teacher, replacing Sonya Austin, who resigned.  Ms. Nimmon will be placed 
on Step 1 of the Bachelor’s Salary Schedule, effective August 18, 2026. 

b)​ Erin Szymczak, in the capacity of Elementary School Instructional Specialist, 
replacing Jessica Smith, who resigned.  Ms. Szymczak will be placed on 
Step 15 of the Master’s +9 Salary Schedule, effective date to be determined. 

c)​ Transfer Megan Walck from Middle School Learning Support Teacher to 
Middle School ELA Teacher, replacing Jeffrey Eakins, who resigned.  Mrs. 
Walck will be placed on Step 15 of the Master’s +36 Salary Schedule, 
effective August 18, 2026. 

 
4.​ The Administration is requesting approval for the employment of the following 

support staff:  
 

a)​ Emma Henry, in the capacity of a High School Food Service Employee, 
replacing Brittany Bathurst, who transferred. Ms. Henry will work 172 days 
at seven (7) hours per day at an hourly rate of $15.10, effective August 
24, 2026. Employment is pending receipt of all necessary clearances and 
employment background checks. 
 
 



 
b)​ Transfer Brittany Bathurst from a High School Food Service Employee 

working five (5) hours per day to a High School Food Service Employee 
working five and one-half (5.5) hours per day, replacing Albert Carbaugh, 
who resigned.  Ms. Bathurst will work 172 days at five and one-half (5.5) 
hours per day at an hourly rate of $16.68, effective August 24, 2026. 

c)​ Transfer Addison Singer from an Elementary School Cafeteria Aide to an 
Elementary School Life Skills Aide, a new position. Ms. Singer will work 174 
days at six and one-half (6.5) hours per day at an hourly rate of $16.21, 
effective August 21, 2026. 

d)​ Transfer Kimberly Singleton from a High School Food Service Employee 
working three (3) hours per day to a High School Food Service Employee 
working five (5) hours per day, replacing Brittany Bathurst, who transferred.  
Ms. Singleton will work 172 days at five (5) hours per day at an hourly rate of 
$15.38, effective August 24, 2026. 

e)​ Patricia Brandt, in the capacity of a High School Food Service Employee, 
replacing Kimberly Singleton, who transferred.  Ms. Brandt will work 172 
days at three (3) hours per day at an hourly rate of $15.20, effective August 
24, 2026. 

 
5.​ The Administration is requesting approval for the following to be employed as a 

teacher mentor for the 2026-2027 school year at a stipend of $400.00: 
 

a)​ Jared Nace for Mark Alwine 
b)​ Lisa Schiel for Sabrina Nimmon 

 
6.​ The Administration is requesting approval for the following supplemental contracts 

for the 2026-2027 school year: 
 

a)​ Tara Cornwall, STEAM Camp Substitute Teacher​ ​ -$100.00 per day 
 

7.​ The Administration is requesting approval of the following athletic supplemental 
contracts for the 2026-2027 school year:  
 

a)​ Tyler Hursh, Jr. High Assistant Cross Country Coach​ -$2,475.00 
b)​ Jacob Shifflett, Games Manager - Fall​ ​ ​ -$2,600.00 

 
8.​ The Administration is requesting approval for the following list to be employed as 

District Athletic Game Help for the 2026-2027 school year. The list appears on 
page 45. 

 
9.​ The Administration is requesting approval of the following volunteer coaches for 

the 2026-2027 school year: 
 

a)​ Rylie Litzinger - Volunteer Cheer Coach 
b)​ Jarrett LoConte - Volunteer Soccer Coach 



 
B.​ Cafeteria Fund Budget 

 
​ ​ The Administration is requesting approval of the Cafeteria Fund Budget for the 2026-2027 

school year. A copy of the budget appears on pages 46-49. 
 

C.​ Capital Reserve Fund Budget 
 
The Administration is requesting approval of the Capital Reserve Fund Budget for the 
2026-2027 school year. A copy of the budget appears on pages 50-53. 

 
D.​ Bus & Van Driver Approval 

 
The Administration is requesting approval for the following bus and van drivers employed 
by E & B Transportation, and School Express, Inc. for the 2026-2027 school year. A list of 
drivers appears on pages 54-55. 
 

E.​ 2026-2027 School Bus Routes 
 
The Administration is requesting approval for the following school bus routes for the high 
school, middle school, and elementary school for the 2026-2027 school year. 

 
F.​ Non-Public Transportation Contracts 

 
The Administration is requesting approval for  the following non-public transportation 
contracts for the 2026-2027 school year to be paid $.76 per mile as set by the IRS: 
 

1.​ A contract with Latice Anderson-Powell, to transport one child to Vida Charter 
School, Gettysburg, PA. Mrs. Anderson-Powell will be paid for 26.0 miles per day. 
This contract is from August 17 through the end of the 2026-2027 school year. 

2.​ A contract with Gail Elwood to transport one child to Carlisle Christian Academy, 
Carlisle, PA. Mrs. Elwood will be paid for 36.0 miles per day. This contract is from 
August 24 through the end of the 2026-2027 school year. 

3.​ A contract with Danielle Fulmer to transport one child to Carlisle Christian Academy, 
Carlisle, PA. Mrs. Fulmer will be paid for 24.0 miles per day. This contract is from 
August 24 through the end of the 2026-2027school year.  

4.​ A contract with Erin Kirkpatrick to transport one child to St. Patrick Catholic School, 
Carlisle, PA. Mrs. Kirkpatrick will be paid 29.0 miles per day. This contract is from 
August 18 through the end of the 2026-2027 school year. ​  

5.​ A contract with Christina Yost to transport one child to Carlisle Christian Academy, 
Carlisle, PA. Mrs. Yost will be paid 24.0 miles per day. This contract is from August 
24 through the end of the 2026-2027 school year.  
 
 
 
 



 
G.​ Field Trips/Overnight Activities 

 
1.​ The Administration is requesting approval for Anna Sweeten and the members of 

the Bermudian Springs High School FFA to attend an overnight trip for the FFA 
SLLC Conference in Harrisburg, PA from March 14, 2027, to March 16, 2027. 

2.​ The Administration is requesting approval for Cheyenne Wivell, Anna Sweeten, and 
the members of the Bermudian Springs High School FFA to attend an overnight trip 
for the PSU FFA State Days Competition at Penn State University from June 8, 
2027, to June 10, 2027. 
 

H.​ Board Certified Behavioral Analysis Contract 
 
The Administration is requesting approval to enter into a contract with the Fairfield Area 
School District for a Board-Certified Behavioral Analyst to provide support and services for 
the 2026-2027 school year.  A copy of this contract appears on pages 56-58. 
 

I.​ Pennsylvania School Boards Association (PSBA) Agreement 
 
The Administration is requesting approval to enter into an agreement with PSBA for 
Keystone Agenda by BoardBook Premier for the 2026-2027 school year.  A copy of this 
contract appears on pages 59-65. 

 
J.​ Substitute Teacher Service (STS) Agreement Addendum 

 
The Administration is requesting an Agreement Addendum with STS to update the 
substitute rates as approved from August 3, 2026, through June 30, 2027.  A copy of this 
addendum appears on pages 66-67. 
 

K.​ Disposal of Obsolete Equipment 
 
The Administration is requesting approval to dispose of the following items at the 
Elementary School.  The list appears on page 68. 

 
XII.​ Other Business 

 
A.​ Committee Reports 

 
1.​ ACTI 
2.​ CIRA Committee 
3.​ Policy Committee 

 
XIII.​ Adjournment 
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BERMUDIAN SPRINGS SCHOOL DISTRICT 

         York Springs, Pennsylvania 17372-8807 

The regular meeting of the Bermudian Springs School Board was called to order at 6:00 p.m. on 
Tuesday, July 21, 2026, in the Middle School Learning Commons A Room and via remote 
connection. President Daniel S. Chubb presided. 

The Pledge of Allegiance was recited. 

ROLL CALL: 

Members Present:  Dianna, L. Canapp, Daniel S. Chubb, Brian A. Davis,  
Mary R. Kemper, Chad E. Klinedinst, Julie A. Marshall  
and Chad M. Mowery 

Members Absent: Jennifer Goldhahn and Rachel E. Gray 

Administration:  ​ Dr. Brad Sterner, Dr. Shannon Myers, and Justin Peart 

Others:  ​ None 

Visitors: ​ None 

PUBLIC COMMENT:  None 

DISCUSSION ITEMS: None 

APPROVAL OF MINUTES: 

Upon the motion of Chad Mowery, seconded by Julie Marshall, the Board 
approved the following minutes: 

1. Minutes of the regular meeting on June 16, 2026.
Roll Call Vote: All members present voted Yea. Motion carried.

OLD BUSINESS: None 

1
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NEW BUSINESS: 
 
​ Personnel 
 

The Board, on a Brian Davis, Dianna Canapp motion, approved the following   
resignations: 
 

1.​ Jeff Eakins, Middle School Grade 7 Teacher, is resigning, effective August 1, 
2026. 

2.​ Amelia Shaffer, Elementary School Second Grade Teacher, is resigning, effective 
July 31, 2026. 

3.​ Jessica Smith, Elementary School Instructional Specialist, is resigning, effective 
July 31, 2026. 

Roll call vote: All members present voted Yea. Motion carried.  
 
​ The Board, on a Chad Klinedinst, Julie Marshall motion, approved a revised contract for  

the 2026-2027 school year for Phillip Plank, a Middle School Physical Education  
Teacher, from 106 days to 105.89 days.  
Roll call vote: All members present voted Yea. Motion carried.  

 
The Board, on a Dianna Canapp, Chad Mowery motion, approved the employment of 
the following professional employees:  
 

1.​ Mark Alwine, in the capacity of a High School Math Teacher, replacing Nathan 
Mattis, who resigned. Mr. Alwine will be placed on Step 15 of the Master's 
Salary Schedule, effective August 18, 2026. Employment is pending receipt of 
all necessary clearances and employment background checks. 

2.​ Anette Reinert, in the capacity of an Elementary School Grade 2 Teacher, 
replacing Amelia Shaffer, who resigned. Mrs. Reinert will be placed on Step 2 of 
the Bachelor’s Salary Schedule, effective August 18, 2026. Employment is 
pending receipt of all necessary clearances and employment background checks. 

3.​ Lucas Zampelli, in the capacity of a Middle School Assistant Principal, 
replacing Matthew Jenkins, who transferred. Mr. Zampelli will be placed under 
the Act 93 Agreement, working a 261-day contract, effective date to be 
determined. 

4.​ Peyton Zimmerman, in the capacity of an Elementary School Grade 4 Teacher, 
replacing Sara Reday, who resigned. Ms. Zimmerman will be placed on Step 1 
of the Bachelor's Salary Schedule, effective August 18, 2026. Employment is 
pending receipt of all necessary clearances and employment background 
checks.  

Roll call vote: All members present voted Yea. Motion carried. 
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The Board, on a Brian Davis, Chad Mowery motion, approved the employment of the 
following support staff: 
 

1.​ Raymond Bowman, in the capacity of an Elementary School Kindergarten 
Aide, replacing Melissa Bollinger, who transferred. Mr. Bowman will work 172 
days at five and one-half (5.5) hours per day at an hourly rate of $15.30, 
effective August 24, 2026. Employment is pending receipt of all necessary 
clearances and employment background checks. 

2.​ Transfer Keith Jackson from an Elementary School Emotional Support Aide to 
a Middle School ISS/Instructional Aide, replacing Shannon Ickes, who 
transferred. Mr. Jackson will work 173 days at six and one-half (6.5) hours per 
day at an hourly rate of $15.88, effective August 21, 2026. 

3.​ Transfer Rachael Laughman from an Elementary School Instructional Aide to a 
Middle School Instructional Aide, replacing Stacey Linebaugh, who transferred. 
Mrs. Laughman will work 172 days at seven (7) hours per day at an hourly rate of 
$17.23, effective August 21, 2026. 

4.​ Brianna Myers, in the capacity of an Elementary School Food Service 
Employee, replacing Shelley Leader, who transferred. Ms. Myers will work 172 
days at five and one-half (5.5) hours per day at an hourly rate of $15.00, 
effective August 24, 2026. Employment is pending receipt of all necessary 
clearances and employment background checks. 

5.​ Judy Trump, in the capacity of an Elementary School Food Service Employee, 
replacing Lillian Frazer, who transferred. Mrs. Trump will work 172 days at three 
(3) hours per day at an hourly rate of $15.00, effective August 24, 2026. 
Employment is pending receipt of all necessary clearances and employment 
background checks. 

Roll call vote: All members present voted Yea. Motion carried. 
 
​ The Board, on a Dianna Canapp, Chad Klinedinst motion, approved the following to  

be employed as teacher mentors for the 2026-2027 school year at a stipend of $400.00: 
 

1.​ Megan Aiello for Anette Reinert 
2.​ Lindsay Bishop for Emma Reeder 
3.​ Matthew Royer for Peyton Zimmerman 

​ Roll call vote: All members present voted Yea. Motion carried.  
 
​ The Board, on a Chad Mowery, Julie Marshall motion, approved to rescind the following  

supplemental Contract: 
​  

1.​ Amanda Gerringer, STEAM Camp Aide 
Roll call vote: All members present voted Yea. Motion carried.  
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The Board, on a Brian Davis, Julie Marshall motion, approved the following  
supplemental contracts for the 2026-2027 school year:  
 

1.​ Shannon Congleton-Parr, H.S. Class Advisor - 9th Grade  
(Class of 2030) ​ ​ ​ ​ ​ ​ - $1,500.00 

2.​ Glenda Dove, Cursive Camp Aide​ ​ ​ ​ - $150.00 
3.​ Lena Freysinger-Polliard, National Honor Society Advisor​ - $700.00 
4.​ Alexa Groft, Content Lead, ELA K-6​ ​ ​ ​ - $1,000.00 
5.​ Britney Malloy, STEAM Camp Substitute Aide​ ​ - $75 per day  
6.​ Desirae Musselman, K Camp Substitute Teacher ​ ​ - $100.00 per day 
7.​ Angela Neil, STEAM Camp Substitute Teacher​ ​ - $100.00 per day 
8.​ Addison Singer, STEAM Camp Aide​ ​ ​ ​ - $900.00 
9.​ Deborah Sheets-Blasone, H.S. Class Advisor - 9th Grade 

(Class of 2030)​ ​ ​ ​ ​ ​ - $1,571.25 
Roll call vote: All members present voted Yea. Motion carried.  

 
The Board, on a Chad Klinedinst, Dianna Canapp motion, approved the following list for  
employment as Teachers at Eagles Academy for the 2026-2027 school year. The list 
appears on page 12. 
Roll call vote: All members present voted Yea. Motion carried.  

 
The Board, on a Julie Marshall, Chad Mowery motion, approved to rescind the following 
athletic supplemental contracts: 
 

1.​ Austin Hartzell, Varsity Head Boys Basketball Coach 
2.​ Anna Hohf, Varsity Assistant Girls Basketball Coach 
3.​ Katrina Minck. Varsity Assistant Girls Basketball Coach 
4.​ Matthew Royer, Assistant Track Coach 

​ Roll call vote: All members present voted Yea. Motion carried.  
 
​  

The Board, on a Brian Davis, Dianna Canapp motion, approved the following athletic 
supplemental contracts for the 2026-2027 school year: 
 

1.​ Erin Friedman, Varsity Assistant Cheerleading Coach, Fall​ - $2,050.00 
2.​ Erin Friedman, Varsity Head Cheerleading Coach, Winter​ - $3,150.00 
3.​ Matthew Royer, Varsity Head Boys Track Coach​ ​ - $3,825.00 

Roll call vote: All members present voted Yea. Motion carried.  
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Resource Materials 
 
The Board, on a Julie Marshall, Chad Mowery motion, approved the purchase of the  
following textbooks as instructional resources: 

 
1.​ Chemistry: The Central Science, 15e AP Edition 2023 
2.​ Physics: Experience Physics 2022 Student Edition and Digital Courseware by 

Savvas 
Roll call vote: All members present voted Yea. Motion carried. 

 
Memorandum of Understanding 
 
The Board, on a Mary Kemper, Chad Mowery motion, approved the Memorandum of 
Understanding between the District and the Bermudian Springs Education Association 
regarding adjustments to the junior high and varsity assistant football coach 
extracurricular positions. A copy of the memorandum appears on page 13. 

​ Roll call vote: All members present voted Yea. Motion carried.  
 
Agreement for School-Age Education Services 

 
The Board, on a Julie Marshall, Dianna Canapp motion, approved to enter into an 
agreement with Capital Area Intermediate Unit regarding School Age Educational  
Services under the Individuals with Disabilities Education Act (IDEA). A copy of this 
agreement appears on pages 14-23. 
Roll call vote: All members present voted Yea. Motion carried.  

 
​ School Psychologist Services Agreement 
 
​ The Board, on a Mary Kemper, Chad Klinedinst motion, approved to enter into an  

agreement with Dr. Ray W. Christner, Certified School Psychologist, to provide an  
Independent Educational Evaluation (IEE) for a student. A copy of this agreement  
appears on pages 24-26. 
Roll call vote: All members present voted Yea. Motion carried.  

 
OTHER BUSINESS: None 
 
ADJOURNMENT: The meeting adjourned at 6:31 pm. 
 
 
 

______________________________________ 
                                                Board Secretary 
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AGREEMENT 
THIS AGREEMENT (the “Agreement”) is made and entered into this  20th day of  July, 2026 by 

and between the Fairfield Area School District (“FASD”) and the  Bermudian Springs School District 
(“Contracting District”).  FASD and Contracting District may be referred to collectively as the “Parties.” 

WHEREAS, FASD employs a board-certified behavioral analyst (BCBA); 

WHEREAS, the BCBA has capacity to assist other area Districts with BCBA support and 
services; 

WHEREAS, Contracting District desires to contract with FASD to purchase BCBA support and 
services; 

WHEREAS, subject to and relying upon the terms, conditions and assurances set forth below, 
Contracting District agrees to contract with FASD to purchase BCBA services; 

NOW, THEREFORE, in consideration of the mutual covenant and promises contained herein, as 
well as other good and valuable consideration, the receipt and sufficiency of which is hereby 
acknowledged, and intending to be legally bound, the Parties agree as follows: 

1.​ The Parties agree that the Contracting District will contract with FASD to purchase BCBA 
services as set forth below.  

2.​ The Parties agree that Contracting District will purchase 225 hours (5 hours per week) of BCBA 
services for the 2026-2027 school year at the rate of $65.00 per hour, for a total amount of 
$14,625.00. 

3.​ This Agreement shall automatically expire at the end of the 2026-2027 school year.  The Parties 
acknowledge and understand that the cost may change in future school years, if the Parties elect 
to renew this Agreement for a further term.  

4.​ FASD will remain the employer of the BCBA and responsible for supervision, evaluation and 
direction of the BCBA. FASD is solely responsible for provision of salary and all fringe benefits 
owed to the BCBA. 

5.​ Contracting District maintains ultimate responsibility for the educational program provided to any 
student for whom the BCBA provides services.  Contracting District remains responsible for any 
right, duty, obligation or liability arising from such designation.  
 

6.​ Contracting District will work directly with the BCBA as necessary to confirm the educational 
program and services provided to any student, including, without limitation, the implementation 
of any Individualized Education Program.   It is Contracting District’s responsibility to adequately 
inform the BCBA of any applicable policies and procedures relevant to the purchased service.  

7.​ The BCBA will maintain confidentiality of education records for all students under the Family 
Educational Rights and Privacy Act of 1974. 

8.​ The Contracting District will make payment to FASD within forty-five (45) days of receipt of an 
invoice. FASD and Contracting District will mutually cooperate to address payment and invoicing 
obligations.  
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9.​ In order to preserve and maintain the BCBA’s capacity, Contracting District agrees to pay for 
their purchased services regardless of student attendance or utilization.  
 

10.​ The relationship of the Parties is that of independent entities contracting with each other for the 
express and limited purpose described herein. This Agreement is not intended to establish a 
partnership or joint venture, nor does it create any employer/employee relationship. 

11.​ In no event, whether under theory of tort (including negligence), strict liability or otherwise will 
any Party be liable to any other Party for any indirect, special, incidental or consequential 
damages. Notwithstanding the foregoing or any other provision of this Agreement, nothing in this 
Agreement shall be deemed a direct or indirect waiver of or limitation to any sovereign or 
governmental immunity, in any respect, applicable to the Parties (including, without limitation, 
under the Pennsylvania Political Subdivision Tort Claims Act) or impose liability, directly or 
indirectly, on the Parties from which they would otherwise be immune under applicable law. 

12.​ The terms of this Agreement shall be governed by the laws of the Commonwealth of 
Pennsylvania, except to the extent supplemented, superseded or preempted by federal law. 

13.​ The Parties consent and agree that all legal proceedings relating to the subject matter of this 
Agreement shall be maintained in the Court of Common Pleas of Adams County, Pennsylvania, 
or, if applicable, the United States District Court of the Middle District of Pennsylvania, and all 
Parties consent and agree that jurisdiction and venue for such proceedings shall lie exclusively 
within such court.  

14.​ This Agreement is not assignable by any Party. 

15.​ This Agreement contains the entire understanding between the Parties with respect to the subject 
matter and supersedes all prior or contemporaneous agreements or understandings between the 
Parties with respect to the subject matter.  

16.​ This Agreement may be executed in any number of counterparts, each of which shall be deemed 
to be an original as against any Party whose signature appears thereon, and all of which shall 
together constitute one and the same instrument. The Agreement shall be binding when one or 
more counterparts of it, individually or taken together, shall bear the signatures of all of the 
Parties reflected on the Agreement as the signatories. Delivery of an executed counterpart of the 
Agreement by facsimile or electronic mail shall have the same binding effect as delivery of an 
executed original of it. 

17.​ The provisions of this Agreement are for the benefit only of the parties, and no third party may 
seek to enforce, or benefit from, these provisions. The Parties specifically disavow any desire or 
intention to create any third party beneficiary, and specifically declare that no person or entity 
shall have any right hereunder nor any right of enforcement. 
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IN WITNESS WHEREOF, and intending to be legally bound thereby, the parties have caused this 
Agreement to be duly executed the day and year first above written. 

 

FAIRFIELD AREA SCHOOL DISTRICT 

 

_______________________________________​​ _______________________________________ 
Candace Ferguson-Miller, Board President​ ​ Mr. Thomas Haupt, Superintendent 
 

 

BERMUDIAN SPRINGS  SCHOOL DISTRICT 

 

_______________________________________​​ _______________________________________ 
Dan Chubb, Board President​ ​ ​ ​ ​ Dr. Brad Sterner, Superintendent 
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​BERMUDIAN SPRINGS SCHOOL DISTRICT​
​York Springs, Pennsylvania 17372-8807​

​Elementary Building​
​August 2026​

​ASSET I.D.​ ​DESCRIPTION​ ​DELETION​
​DATE​ ​REASON DELETED​

​08133​ ​Trolley Wooly Gray 9 x 12 carpet​ ​Tore and bad shape​

​08737​ ​Trolley Wooly Gray 9 x 12 carpet​ ​Tore and bad shape​

​09416​ ​Trolley Wooly Gray 9 x 12 carpet​ ​Tore and bad shape​

​08705​ ​Trolley Wooly Gray 9 x 12 carpet​ ​Tore and bad shape​

​08702​ ​Trolley Wooly Gray 9 x 12 carpet​ ​Tore and bad shape​

​08132​ ​Trolley Wooly Gray 9 x 12 carpet​ ​Tore and bad shape​

​08138​ ​Trolley Wooly Gray 9 x 12 carpet​ ​Tore and bad shape​

​1​
​ELEMENTARY BUILDING​
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