GENERAL ASSEMBLY OF NORTH CAROLINA
SESSION 2025

SESSION LAW 2025-73
SENATE BILL 375

AN ACT TO ENACT HARRISON'S LAW TO REVISE THE CRIMINAL OFFENSE OF
HAZING AND TO PUBLISH TOTAL COMPENSATION AND POSITION
INFORMATION FOR CENTRAL OFFICE EMPLOYEES.

The General Assembly of North Carolina enacts:

SECTION 1.(a) This section shall be known and may be cited as "Harrison's Law."
SECTION 1.(b) G.S. 14-35 reads as rewritten:
"8 14-35. Hazing; definition and punishment.
(a) It is unlawful for any student in attendance at any university, college, or school in this
State to engage in hazmg or to aid or abet any other student in the commlssmn of this offense.

Any V|olat|on of thls seeue#subsectlon shall constltute a Class 2—A1 mlsdemeanor
(b) It is unlawful for any school personnel, including, but not limited to, a teacher, school

administrator, student teacher, school safety officer, or coach, at any university, college, or school
in this State to engage in hazing or to aid or abet any other person in the commission of this
offense. Any violation of this subsection shall constitute a Class | felony.

(©) For the purposes of this section, hazing is defined as subjecting a student to physical
or serious psychological injury as part of an initiation, or as a prerequisite to membership, into
any organized school group, including any society, athletic team, fraternity or sorority, or other

similar group."
SECTION 2.(a) G.S. 115C-320 reads as rewritten:

"§ 115C-320. Certain—records—open—to-inspection-Publication and inspection of certain
records.
@ Each local board of education shall maintain a record of each of its employees,
showing the following information with respect to each employee:

1) Name.

2) Age.

3) Date of original employment or appointment.

4) The terms of any contract by which the employee is employed whether written
or oral, past and current, to the extent that the board has the written contract
or a record of the oral contract in its possession.

5) Current position.

(6) Title.

@) Current salary-total compensation, as defined in sub-subdivision a. of
subdivision (1) of subsection (b1) of this section.

(8) Date and amount of each increase or decrease in satary-total compensation, as
defined in sub-subdivision a. of subdivision (1) of subsection (b1) of this
section, with that local board of education.
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9) Date and type of each promotion, demotion, transfer, suspension, separation,
or other change in position classification with that local board of education.

(10) Date and general description of the reasons for each promotion with that local
board of education.

(11) Date and type of each dismissal, suspension, or demotion for disciplinary
reasons taken by the local board of education. If the disciplinary action was a
dismissal, a copy of the written notice of the final decision of the local board
education setting forth the specific acts or omissions that are the basis of the
dismissal.

(12) The office or station to which the employee is currently assigned.

(b) For the purposes of this section, the term "central office employees" refers to
superintendents, assistant superintendents, associate superintendents, directors/coordinators,
supervisors, finance officers, all personnel categorized as central office employees by the
Department of Public Instruction or the local school administrative unit, and any permanent
employee of the local school administrative unit or employee of a third-party contractor with the
local school administrative unit that is not assigned to a school campus. The term "salary"
includes pay, benefits, incentives, supplements, bonuses, and deferred and all other forms of
compensation paid by the employing entity.

(bl) No later than August 15, 2025, and annually thereafter, each local board of education
shall publish and maintain on its website all of the following information:

[€9)] For each central office employee:

a. Total compensation from all funding sources, including at least the
following:
1. Salary.
2. Reimbursements and allowances, including reimbursements

and allowances related to travel.

b. Position title.

C. Position description.

d. The date the position was created.

e. The department, unit, or office of the local school administrative unit

in which the position is located.
(2)  The title of each central office employee position in the local school
administrative unit and the number of positions associated with that title.
3) For each department, unit, or office of the local school administrative unit:

a. The number of central office employees located in that department,
unit, or office.
b. The number of central office employees for each position title.

(©) Subject only to rules and regulations for the safekeeping of records adopted by the
local board of education, every person having custody of the records shall permit them to be
inspected and examined and copies made by any person during regular business hours. The name
of a participant in the Address Confidentiality Program established pursuant to Chapter 15C of
the General Statutes shall not be open to inspection and shall be redacted from any record released
pursuant to this section. Any person who is denied access to any record for the purpose of
inspecting, examining or copying the record shall have a right to compel compliance with the
provisions of this section by application to a court of competent jurisdiction for a writ of
mandamus or other appropriate relief.”

SECTION 2.(b) The title of Article 21A of Chapter 115C of the General Statutes
reads as rewritten:
"Article 21A.
"RPrivacy-ef Employee Personnel Records."
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SECTION 3. Section 1 of this act becomes effective December 1, 2025, and applies
to offenses committed on or after that date. The remainder of this act is effective when it becomes
law.

In the General Assembly read three times and ratified this the 30" day of June, 2025.

s/ Phil Berger
President Pro Tempore of the Senate

s/ Donna McDowell White
Presiding Officer of the House of Representatives

s/ Josh Stein
Governor

Approved 10:02 a.m. this 9" day of July, 2025
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Position Title # of Employees
Accounts Payable

Executive Administrative Assistant to Superintendent
Assistant Director of Exceptional Children/Whole Child
Assistant Director of Maintenance & Transportation
Assistant Superintendent

Beginning Teacher Mentor

Benefits Specialist

Halifax County Schools Board of Education

Chief Finance Officer

Child Nutrition Manager/Driver

Custodian

Director of Exceptional Children/Whole Child
Director of Maintenance & Transportation

Director of Media & Technology Services

Director of Student Services

Director of Testing & Accountability

District Coach (Math)

Driver Education Instructor

EC Adminstrative Assistant

EC Compliance Specialist

Executive Director of Human Resources

Executive Director of Secondary Education & CTE
Human Resource Specialist/Administrative Assistant
Payroll Specialist

Pesonnel Specialist

Pre-Kindergarten Lead (District)

Public Information Officer

Receptionist

School Nutrition Bookkeeper

School Nutrition Director

Superintendent

Technology Technician

Warehouse



Department
Central Service
Curriculum, Instruction, & Accountability
Exceptional Children
Finance
Halifax County Schools BOE
Human Resources
Maintenance & Operations
Public Relations
School Nutrition
Student Services
Superintendent
Technology

Testing & Accountability

# of Employees
1
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Title (b) Position Description (c) Department (e) al. Salary Supplement and allowances Total Salary & Compensation Date the Position was Created (d)
Administration Superintendent Superintendent $ 169,746 $ 16,975 $ 59,899 $ 246,620 Created before 2016
Administration Assistant Superintendent Superintendent $ 144,196 $ 14,420 $§ 9313 $ 167,929 Created before 2016
Director Chief Finance Officer Finance $ 93,320 $ 9332 § 499 $ 103,151 Created before 2016
Director Executive Director of Human Resources Human Resources $ 100,360 $ 10,036 $ 3874 $ 114,270 Created before 2016
Director Director of Exceptional Children/Whole Child Exceptional Children $ 61,846 $ 6,185 $ 67,680 Created before 2016
Director Assistant Director of Exceptional Children/Whole Child Exceptional Children $ 71,124 $ 7112 $ 5046 $ 83,282 Created before 2016
Director Executive Director of Secondary Education & CTE Curriculum, Instruction & Accountability = $§ 91,836 $ 9,184 § 3,488 $ 104,508 Created before 2016
Director Director of Media & Technology Services Technology $ 84,9% $ 8,500 $ 3297 § 96,793 Created before 2016
Director Director of Maintenance & Transportation Maintenance & Operations $ 42,645 $ 4,265 $ 46,910 Created before 2016
Director Assistant Director of Maintenance & Transportation Maintenance & Operations $ 50,316 $ 2,516 $ 500 $ 53,332 Created before 2016
Director Director of Student Services Student Services $ 81,147 §$ 8,115 $ 89,261 Created in 2024
Director School Nutrition Director School Nutrition $ 65,940 $ 6,594 $ 72,534 Created before 2016
Director Testing & Accountability Testing & Accountability $ 80,052 $ 8,005 $ 4111 § 92,168 Created before 2016
District Coach Math Instructional Coach Curriculum, Instruction & Accountability = $ 81,888 $ 8,189 $ 4216 $ 94,293 Created in 2023
Driver Education Driver Education Instructor Curriculum, Instruction & Accountability = $ 36,852 $ 3,684 § 5100 $ 45,636 Created before 2016
Maintenance Custodian Maintenance & Operations $ 14,944 $ - $ 14,944 Created before 2016
Maintenance Warehouse Maintenance & Operations $ 41,232 § 2,062 $ - $ 43,294 Created before 2016
Manager School Nutrition Bookkeeper School Nutrition $ 38,076 $ 1904 $ 501 $ 40,481 Created before 2016
Manager Child Nutrition Manager/Driver School Nutrition $ 30,312 § 1516 $ 18 $ 31,845 Created before 2016
Mentor Beginning Teacher Mentor Curriculum, Instruction & Accountability = $ 33,748 $ - $ 33,748 Created before 2016
Mentor Beginning Teacher Mentor Curriculum, Instruction & Accountability ~ § 37,048 $ - $ 37,048 Created before 2016
Office Support Executive Administrative Assistant to Superintendent  Superintendent $ 54,420 $ 2,721 $ 1,040 $ 58,181 Created before 2016
Office Support Payroll Specialist Finance $ 51,348 $ 2,567 $ - $ 53,915 Created before 2016
Office Support Payroll Specialist Finance $ 47,628 $ 2,381 § 2,280 $ 52,289 Created before 2016
Office Support Accounts Payable Finance $ 41,628 $ 2,081 § 34 3 43,744 Created before 2016
Office Support Pesonnel Specialist Human Resources $ 82,488 § 8,249 §$ 3194 §$ 93,931 Created before 2016
Office Support Benefits Specialist Human Resources $ 55,128 § 2,756 $ - $ 57,884 Created before 2016
Office Support Human Resource Specialist/Administrative Assistant Human Resources $ 52,704 $ 2,635 § 318 § 55,657 Created before 2016
Office Support Adminstrative Assistant Execeptional Children $ 46,440 $ 2,322 $ 1,645 $ 50,407 Created before 2016
Office Support Receptionist Central Service $ 48,804 $ 2,440 $ 507 $ 51,751 Created before 2016
PIO Public Information Officer Public Relations $ 62,976 $ 6,298 § 502§ 69,776 Created before 2016
Pre-K Lead Pre-Kindergarten (District) Curriculum, Instruction & Accountability = $§ 63,564 $ 6,356 $ 621 $ 70,542 Created in 2023
Specialist Technology Technician Technology $ 49,620 $ 2,481 §$ 640 $ 52,741 Created before 2016
Specialst EC Compliance Execeptional Children $ 75,000 $ 7,500 $ - $ 82,500 Created before 2016
HCS Board of Education Board Chair Board of Education $ 7,620 $ $ 714§ 8,334 Created before 2016
HCS Board of Education Vice Chair Board of Education $ 7,620 $ $ 249 $ 7,869 Created before 2016
HCS Board of Education Member Board of Education $ 7,620 $ $ 2,046 $ 9,666 Created before 2016
HCS Board of Education Member Board of Education $ 8,220 $ - $ 583 § 8,803 Created before 2016
HCS Board of Education Member Board of Education $ 7,620 $ - $ 816 $ 8,436 Created before 2016
HCS Board of Education Member Board of Education $ 7,620 $ - $ 1,550 $ 9,170 Created before 2016
HCS Board of Education Member Board of Education $ 7,620 $ - $ 1,574 $ 9,194 Created before 2016

a.2 Reimbursement
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