Maryville City Schools
520 S Washington Street
Maryville, TN 37804

BOARD OF EDUCATION 5:30 PM, AUGUST 10, 2026
REGULAR MEETING CENTRAL OFFICE MULTI-PURPOSE ROOM
. CALL TO ORDER CHAIR ELDER

MOMENT OF SILENCE
PLEDGE OF ALLEGIANCE

UPDATE FROM MARYVILLE ACADEMY  Kyle Harris, Principal

. ADOPT AGENDA

COMMENTS FROM THE PUBLIC

CONSENT AGENDA ITEMS

1.

Approve Minutes of July 21, 2025, meeting (Attachment)

2. Approve second reading of changes to the Board Policies 1.400, 1.403, 2.100, 2.200, 4.213,

s

10.

11.

12.

4.215, 4.301, 4.605,.5.106, 5.200, 5.201, 5.600, and 6.4053 (Attachment A1)

Approve Maryville High School Volleyball overnight trip to Louisville, Kentucky — Funding
Source: Volleyball (Attachment A2)

Approve to declare certain items as surplus and authorize their disposal (Attachment A3)
Approve Maryville High School Softball overnight to Gulf Shores, Alabama for tournaments —
Funding Source: Softball (Attachment A4)

. Approve Maryville High School Boys and Girls Cross Country overnight to Huntsville, Alabama

for a race — Funding Source: Team/Student (Attachment A5)

Approve Maryville High School Honors Band, Chorus, and Orchestra overnight to Nashville,
Tennessee for TMEA All-State Performances — Funding Source: Students (Attachment A6)
Approve Maryville High School Band overnight to Cleveland, Tennessee for ETSBOA Jazz
Clinic at Walker Valley High School — Funding Source: Students (Attachment A7)

Approve Maryville High School Band overnight to Gatlinburg, Tennessee for ETSBOA All-
State East Senior Clinic — Funding Source: Students (Attachment A8)

Approve Maryville Junior High School Ninth Grade Band overnight to Nashville, Tennessee —
Funding Source: Student Fees (Attachment A9)

Approve Maryville Junior High School Band to attend ETSBOA Concert Performance
Assessment — Funding Source: Student (Attachment A10)

Approve Maryville Junior High School Ninth Grade Band overnight to Gatlinburg, Tennessee
for ESTBOA All-State East Band Clinic - Funding Source: Students (Attachment A11)



MCS BOARD OF EDUCATION
Regular Meeting, page 2
VI. AGENDA
1. Consider iPad purchase from Apple - $171,600.00 - Funding Source: Technology (Attachment
B1)
2. Consider changes on first reading to Board Policies 6.202, 6.205, 6.306, 6.318, 6.412, and
6.506 (Attachment B2)
3. Consider changes on first reading to Board Policies 4.100, 4.300, 5.104, 5.501, 6.100, 6.301,
6.303, 6.304, and 6.3041 to add the definition of sex required by state law (Attachment B3)
4. Consider the 2027-28 School Calendar (Attachment B4)

VIl. REPORTS FROM DIRECTOR OF SCHOOLS
VIil. RECOGNITION OF STAFF AND STUDENTS
IX. COMMENTS FROM BOARD MEMBERS

X. ADJOURN

Upcoming meeting dates:
September 14, 2026, 5:30 p.m. Coulter Grove Intermediate School
October 19, 2026, 5:30 p.m. Sam Houston Elementary School
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Maryville City Board of Education

oo ; . Descriptor Code: Issucd Date:
: Term:
Monitoring; Descriptor Term . 1.400 08/10/26
Review: Biennially School Board Meetmgs
in August Rescinds: Issued:
1.400 07/17/23

The Board will transact all business at official meetings that may be either regular or special.

Every meeting of the Board shall be open to the public, except for those meetings in which the law allows
closed sessions.! Open meetings will be physically accessible to all students, employees, and interested
citizens.?

The Board may restrict the recording of board meetings via camera, camcorder, or other photographic
equipment when such recording creates a threat to public safety and welfare or impedes the conducting
of efficient and orderly public meetings.’

REGULAR MEETINGS

Regular meetings of the Board shall be held at a date, time, and place agreeable to the members.
Meetings locations will vary as they rotate to each individual school.

SPECIAL MEETINGS

The Board shall hold such special meetings as necessary to transact the business of the Board. Such
meetings shall be called by the chair whenever, in the chair's judgment, the interests of the schools
require it or when requested to do so by a majority of the Board.*

Only business related to the call of the meeting and details related to agenda items shall be discussed or
transacted by the Board at a special meeting.

ELECTRONIC ATTENDANCE’

Absent board members may attend a regular or special meeting by electronic means for certain
qualifying reasons. The following requirements apply to all electronic attendance, regardless of the
reason for the member’s absence:

1. A quorum of the Board must be physically present at the meeting in order for any member to
attend electronically, except in the case of inclement weather or natural disasters (permitted for
a maximum of three times per year);

2. Any member wishing to participate electronically must do so using technology that allows the
chair to visually identify the member; and

3. The responsibility for the connection lies with the member wishing to participate electronically.
No more than three (3) attempts to connect shall be made unless the Board chooses to make
additional attempts.

Version Date: June 25, 2026
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A1-2
School Board Meetings 1.400

Work-Related Absence

A board member may attend a meeting by electronic means if out of the county due to work; however,
he/she may only participate electronically two (2) times per year for this reason. The board member
shall give the Chair and Director of Schools at least five (5) days’ notice prior to the meeting of the
board member's intention to participate electronically.

Sickness or Period of Convalescence

A board member may attend a meeting by electronic means if sick or in a period of convalescence on
the advice of a healthcare professional; however, he/she may only participate electronically three (3)
times per year for this reason.

Inclement Weather or Natural Disaster

A board member may attend a meeting by electronic means due to inclement weather or natural
disaster if the schools in the school district are closed; however, he/she may only participate
electronically three (3) times per year for this reason.

Family Emergency

A board member may attend a meeting by electronic means if there is a family emergency that
prevents him/her from attending in person. The absence shall be due to the hospitalization of the board
member or the death or hospitalization of the member's spouse, father, mother, son, daughter, brother,
sister, son-in-law, daughter-in-law. stepson, stepdaughter, father-in-law, mother-in-law, brother-in-law,
or sister-in-law. The board member may only participate electronically two (2) times per year for this
reason.

Military Service

A board member may attend a meeting by electronic means if out of the county due to military service.
The board member may participate electronically as often as he/she is able to do so.

Legal References Cross References
1. TCA 8-44-102: TCA 49-6-804(c) School Board Legal Status and Authority 1.100
2: 28 CFR Q‘ 3()201({1} 28 CFR Q 36.202 Board Con]lnit‘tees |3OO
3. Tenn. Att’y Gen. Op. No. 95-126 (December 28. Notification of Meetings 1.402
1393) Section 504 and ADA Grievance Procedures 1.802

4. TCA 49-2-202(c)(1)
5. TCA 49-2-203(c); Public Acts of 2026. Chapter No.
852

Page 2 of 2
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Maryville City Board of Education

Monitoring; Descriptor Term: Descriptor Code: Issued Date:
1.403 08/10/26

Review: Biennially Agendas

in August Rescinds: Issued:
1.403 10/15/18

The executive committee of the Board shall be responsible for developing an agenda for each board
meeting. Any board member may place items on the agenda for discussion. The particular order may
vary from meeting to meeting in keeping with the business at hand.

For a regular board meeting, the agenda (which shall include the consent agenda), together with
supporting materials, shall be distributed to board members at least three (3) days prior to the
scheduled date of the meeting. The agenda shall be available for public inspection and/or distribution
when it is distributed to the board members. The final agenda, together with supporting materials,
shall be published on the school district website no later than forty-eight (48) hours prior to the
regular board meeting.

At the beginning of each meeting, the Board shall, by a majority vote, approve the agenda for the
meeting, which may involve the addition or deletion of items previously included on the agenda. The
Board, however, shall not revise Board policies or adopt new ones unless such action has been
scheduled.

Staff members or citizens of the district may suggest items for the agenda.

For items to be considered on the agenda, they must be received in the Director of Schools’ office
seven (7) days prior to the scheduled date of the meeting. The person(s) requesting an item on the
agenda shall forward any background information to the Director of Schools’ office so that the
material will be included in the delivery to the board members prior to the meeting.

CONSENT AGENDA

While developing the agenda, the chair and Director of Schools shall identify routine or
noncontroversial items to be placed on the consent agenda, which shall become a part of the regular
agenda. If any member objects to including an item on the consent agenda, that item shall be moved to
the regular agenda as an action item requiring discussion. The remaining consent items shall be
adopted in a single vote without discussion.

Legal References Cross References

1. Public Acts of 2026. Chapter No. 699 Duties of Officers 1.201
Executive Committee 1.301
Appearances Before the Board 1.404

Version Date: June 25, 2026
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Maryville City Board of Education

Monitoring:

Review: Biennially in

September

Descriptor Term:

Fiscal Management Goals

Descriptor Code:

Issued Date:

2.100 08/10/26
Rescinds: Issued:
2.100 11/05/18

The Board shall practice sound fiscal management which guarantees maximum use of all resources
provided. The Board assumes responsibility, within its financial capabilities, for providing at public
expense all items of equipment, supplies, and services that may be required in the interest of education
in the schools under its jurisdiction.'

The Board seeks to achicve the following fiscal management goals:

1. To develop budgets that will achieve the greatest educational returns in relation to dollars
expended;

2. To establish levels of funding which will provide quality education for the system’s students;
and

-

3. To establish maximum efficiency in all areas of fiscal management.

The Director of Schools shall develop procedures for accounting, reporting, purchasing and delivery,

payroll, payment of vendors and contractors, internal controls, and all other areas of fiscal

management. Financial policies and accompanying procedures shall be reviewed annually to ensure

ongoing

compliance.”

Legal References Cross References

1.
2

Internal School Funds Manual. Section 3-1
Tenn. Comptroller of the Treasury. Fiscal Health

Principles for Tenn. School Districts and Local

Governments (2026)

School District Goals 1.700




A1-5
<Policy Title> <Descriptor Code>
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A1-6

Maryyville City Board of Education

PRI, ; . Descriptor Code: Issued Date:
: Term:
Monitoring Descriptor Term . 2.200 08/10/26
Review: Biennially Annual Operating Budget
in September Rescinds: Issued:
2.200 02/19/24

All school system budgets are the operational plans stated in financial terms for the fiscal year beginning July
1 ending June 30" the following year. The Director of Schools is tasked with ensuring that the budget
documents are presented in a clear and understandable manner. This may include providing narrative
and vzisual tools that assist the public in understanding why the funds are needed and how they will be
used.

PREPARATION PROCEDURES

Budget planning shall include an analysis of previous staffing, curriculum and facilities, and projections
requiring additional staffing, curriculum modifications, and additional facilities.

The budget proposal should be balanced, consistent with board policy and contract conditions, to include
provisions for:

* Programs to meet the needs of the entire student body;

+ Staffing arrangements adequate for proposed programs;

» Maintenance of the district's equipment and facilities;

» Efficiency and economy; and

»  An unrestricted fund balance of 10% of revenue. The Board shall determine the fund balance
percentage that meets fiscal health standards and expectations of both school board members
and takes into consideration feedback from the City Council.’

Budget preparation shall be the responsibility of the Director of Schools.> The Director of Schools will
establish procedures for the involvement of staff, including requests from department heads and principals,
all of whom shall seek advice and suggestions from other staff and faculty members.

HEARING AND REVIEWS

The proposed budget will be available for inspection by various interested citizens or groups in the office of
the Director of Schools.

ADOPTION PROCEDURE

The Board shall adopt a budget and submit it to the City Council. The Director of Schools shall file with
the Commissioner of Education a copy of the budget within ten (10) days after its adoption.*

Within thirty (30) days of the beginning of each fiscal year, the Director of Schools shall submit to the
Commissioner a complete and certified copy of its entire school budget for the school year that is
signed by the Director of Schools and the City Council.’

Version Date: June 25, 2026
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Annual ()Ecratinp Budget 2.200

Beginning in 2027, the Director of Schools/designee shall annually provide the following to the Office
of Research and Accountability in the office of the Comptroller of the Treasury by August 1:

1. A planning and budgetary report for the upcoming school year; and
2. An expenditure report for the immediately preceding school year.’

The budgets of the School Federal Projects Fund shall be the budget approved for separate projects within
the fund by the Tennessee Department of Education.

Legal References Cross References
1. Internal School Funds Manual. Section 4-35 Role of the Board of Education 1.101
2. Tenn. Comptroller of the Treasurv. Fiscal Health Executive Committee 1.301

Principles for Tenn. School Districts and Local
Governments (2026)
3. TCA 49-2-203(a)(9)
4. TCA 49-2-301(h)(1)(X); TRR/MS 0520-01-02-
A302)a)
Public Acts of 2026, Chapter No. 10112
Public Acts of 2026, Chapter No. 1007

SN

Page 2 of 2
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Maryville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
) o 4.213 08/10/26
gt Family Life Education — —
4213 08/19/24
General

A family life education program shall be implemented within the school district in compliance with state

law.!

A parent/guardian who chooses not to have a student participate in the family life education program
shall submit such request in writing to the principal. A student who is excused from the program shall
be assigned alternative health activities and shall not be penalized academically.

FAMILY LIFE INSTRUCTION

The curriculum for the family life education program shall, in a manner that is age-appropriate and
factually and medically accurate, include the following:?

1.

2.

Teach the skills needed to make healthy decisions in all aspects of marriage and family life;

Encourage sexual health by helping students understand how the whole person is affected by
sexual activity as well as other risk behaviors;

Provide information about human reproduction, including conception, birth, and prenatal care,
as well as the process of adoption and its benefits;

Provide information on the family unit and the responsibilities and consequences related to sexual
activity, including the challenges of single teen parenting;

Promote only sexual risk avoidance through abstinence and the positive results of avoiding sexual
activity;

Provide instruction on the detection, intervention, prevention, and treatment of child sexual
abuse, including such abuse that may occur in the home, and human trafficking in which a victim
is the child;

Provide instruction on the prevention of dating violence;

Encourage communication between parent(s)/guardian(s) and students; and

Version Date: June 2§, 2026
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Family Life Education 4.213

9. Address the legal aspects of sexual activity with emphasis on the rights of the student.

10. Include the presentation of a high-quality, computer-generated animation or high-definition
ultrasound of a least three (3) minutes in duration that shows the development of the brain, heart,
and other vital organs in early fetal development per state academic standards.’

Instruction in topics related to sexual activity are not age-appropriate for students in grades kindergarten
through five (K-5) and shall not be taught as part of the family life curriculum. This does not prohibit
instruction on detection, intervention, prevention, and treatment of child sexual abuse.*

The family life education program shall be reviewed annually to ensure that the prohibited items of
instruction, as provided for in state law, are not included in the curriculum.

REPORTING?

At the beginning of each school year, the Director of Schools shall provide the contact information to
the Department of Children’s Services of each employee or trained professional providing instruction
on family life curriculum related to child sex abuse, human trafficking, and internet crimes. The Director
shall also report on the curriculum selected by the Board of Education.

Legal References

1. TCA 49-6-1302

TCA 49-6-1304: Public Acts of 2024. Chapter No.
571

3.  Public Acts of 2024. Chapter No. 795

2

4. Public Acts of 2024. Chapter No. 970
5. TCA 49-6-1304(b)

Page 2 of 2
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Maryville City Board of Education

Monitoring: Descriptor Term: Deseripior Code: Issued Date:
4.215 08/10/26
Review: Biennially, . L
intx]li:.;l“ll ’ IHStrHCtlonal Use Of Dlgltal Rescinds: Issued:
Devices
General'

In-person, teacher led instruction shall be the primary mode of instruction for students in grades
kindergarten through five (K-5).

Digital devices shall be utilized in these grades only when there is a clear educational benefit,
including use for remediation purposes. Further, electronic assessments and instructional tools shall be
developmentally appropriate and aligned with state academic standards.

Students in grades kindergarten through five (K-5) are prohibited from accessing social media
platforms using district provided internet during the school day.

Principals shall provide parent/guardians with information on digital device use in the classroom upon
request. This information shall include the types of devices used and the instructional purposes for
such use.

Legal References Cross References

1. Public Acts of 2026. Chapter No. 8§08 Use of the Internet 4.406

Version Date: June 25, 2026
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Maryyville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:

. . 4,301 08/10/26
Review: Interscholastic Athletics
Biennially, in Rescinds: Issued:
August 4.301 07/21/25

No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of, be
treated differently from another person, or otherwise be discriminated against in any athletic program of
the school. Equal athletic opportunities shall be provided for members of both sexes.'

Sex shall be defined as the “immutable characteristics of the person’s reproductive system that identify
the person as male or female, as determined by anatomy and genetics existing at the time of birth”?
Student athletes shall only be allowed to participate in athletic activities or events that align with the
student’s sex indicated on his/her original birth certificate.3 The Director of Schools/designee shall
require the parent/guardian to provide the student’s original birth certificate prior to participation in any
interscholastic athletics. If the original birth certificate is not available or does not indicate the student’s
sex at the time of birth, the parent/guardian shall provide medical documentation showing evidence of
the student’s sex at birth.

Interscholastic athletics shall be administered as a part of the regular school program and shall be the
principal’s responsibility. Principals shall ensure that school regulations regarding participation in a sport
are reasonable. Athletic schedules shall be filed in each school principal’s office.

Bylaws of the Tennessee Secondary School Athletic Association shall regulate the operation and control
of athletics. The Director of Schools shall develop a code of conduct for all coaches to follow in order
to ensure the health and safety of athletes.*

Head coaches at the high school level in football, basketball, baseball, softball, and track and field shall
be full-time employees of Maryville City Schools.

INSURANCE & PHYSICAL EXAMINATIONS

In the event that the school's insurance provider does not extend coverage to an athlete, that athlete must
provide proof of independently secured catastrophic coverage and liability coverage, with the school
system as a named insured, of not less than the limits set forth in state law.> It shall be the responsibility
of the parent(s)/guardian(s) to provide health and hospitalization insurance for all students participating
in interscholastic athletics.

Prior to participation in interscholastic athletics, every student shall complete an annual physical
examination.® The parent(s)/guardian(s) of each student shall be responsible for covering the cost of the
examination, and these records shall be on file in the principal’s office.

SCHEDULING CONFLICTS

No principal or teacher of any school under the control of the Board shall dismiss his/her school or any
group of students for the purpose of attending the practice of any interscholastic sport during the school

Version Date: July 17, 2026
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A1-12

Interscholastic Athletic} 4.301

day without written permission from the Board.” This does not prevent the inclusion of regular physical
training lessons in the daily school program.

Students shall not be required to attend a school athletic event, or event related to participation on a
school athletic team, if the event is on an official school holiday, observed day of worship, or religious
holiday. The student’s parent/guardian shall notify the coach in writing three (3) full school days prior
to the event.?

SEVERE WEATHER*

Severe weather is any type of weather that could impede the safety of any athlete by compromising the
playing conditions of the interscholastic sport. Severe weather includes, but is not limited to, thunder,
lightning, and extreme temperatures. When severe weather is forecasted, suspension of play shall be
discussed with all players, coaches, and officials, if applicable.

All coaches who oversee or participate in outdoor training, practice, or competition shall annually
complete a heat illness prevention course approved by the Tennessee Department of Health as well as
receive training on activity modifications based on environmental conditions.

PROHIBITION AGAINST HAZING

Coaches, employees, and volunteers of the school district shall not encourage, permit, condone, or
tolerate hazing activities.’

HOME SCHOOL STUDENT PARTICIPATION!?

Home school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines. If a school is not a member with these organizations, home school students that are zoned
for the school shall be permitted to participate in interscholastic athletics to the same extent as other
students. Eligibility to participate provides the right to try out for a team, not a guaranteed roster
spot. Home school students must meet the same expectations and earn a position through the school's
normal team selection process.

VIRTUAL SCHOOL STUDENT PARTICIPATION"

Virtual school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines. If a school is not a member with these organizations, virtual school students that are zoned
for the school shall be permitted to participate in interscholastic athletics to the same extent as other
students. Eligibility to participate provides the right to try out for a team, not a guaranteed roster
spot. Virtual school students must meet the same expectations and earn a position through the school's
normal team selection process.

PRIVATE SCHOOL STUDENT PARTICIPATION"?
Public Schools with TSSAA or TMSSAA Membership

Private school students shall be permitted to participate in accordance with TSSAA or TMSAA
guidelines subject to the following conditions. These students must:

Page 2 of 3
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A1-13

Interscholastic Athletics 4.301

o Attend a private school that is not a member with TSSAA or TMSAA and serves fewer than two-
hundred (200) students in grades six through eight (6-8) or fewer than two hundred students in
grades nine through twelve (9-12);

o Satisfy the eligibility requirements established by TSSAA or TMSAA; and

e Reside within the geographic boundaries of the district.

These students shall be permitted to participate in athletic programs not offered by the private school,
but only in the middle or high school that they are zoned to attend. Eligibility to participate provides
the right to try out for a team, not a guaranteed roster spot. Private school students must meet the
same expectations and earn a position through the school's normal team selection process.

Public Schools without TSSAA or TMSSAA Membership

If a school is not a member with these organizations and offers its students the opportunity to
participate in interscholastic athletic competition, private school students that are zoned for the school
shall be permitted to participate in interscholastic athletics to the same extent as other students.
Eligibility to participate provides the right to try out for a team, not a guaranteed roster spol. Private
school students must meelt the same expectations and earn a position through the school's normal team
selection process.

REPEATING RULE

A student shall be limited to participating in school-sanctioned interscholastic athletics for six (0) years
after entering the 7" grade.

Legal References Cross References
1. 34 CFR§106.41;20 USCA § 1681 et seq. Special Use of School Vehicles 3.402
2. Public Acts of 2026. Chapter No. 938 Student Insurance Program 3.601
3. TCA 49-6-310(a) Extracurricular Activitics 4.300
4. TCA 49-6-3601 Attendance 6.200
5. TCA 29-20-403

=)

20 USCA § 1232h(c): TRR/MS 0520-01-13-
O1(a)

7. TCA 49-6-1002(a)

8. TCA 49-6-1002(c)

9. TCA 49-2-120

10. TCA 49-6-3050(e)(1)(B)

11. TCA 49-16-216

12. Public Acts of 2026. Chapter No. 8§93

Page 3 of 3
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Maryville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. . 4.605 08/10/26
Review: Graduation Requirements
Biennially, in Rescinds: Issued:
August 4.605 08/09/21
General

The required number of credit for graduation will be four less than the number a student is able to earn
in grades 9-12 carrying a full load each term. In addition to the graduation requirements of the Tennessee
State Board of Education, students graduating from Maryville High School must complete a fourth credit
in science. Maryville High School will provide a Scholars Prep Guide for each graduating class
containing detailed graduation requirements.

The Director, or designee, is authorized to adjust graduation requirements for non-transfer students. The
school administration is authorized and directed to implement a plan to adjust graduation requirements
for students transferring from other systems. A written plan will be developed for each student for whom
graduation requirements are adjusted and will include a description of the change and the type of diploma
that will be earned. In all cases, the adjusted credit requirements shall meet or exceed minimum
applicable state requirements.

The principal may approve correspondence courses/virtual courses, crossover courses and credit
recovery to be applied toward graduation requirements.

Participation in a graduation ceremony is not a graduation requirement. Students eligible for graduation
shall be given an option to participate in the graduation ceremony or not to participate nor attend.
Students who elect to participate in the graduation ceremony shall follow established participation
guidelines and are considered students under the authority of the school. Within one week following the
graduation ceremony, the diploma (or other certificate) shall be distributed to all graduates with no
financial or disciplinary obligations.

Before graduation, every student shall:!

Achieve the specified units of credit;

Take the required end of course exams;

Have satisfactory records of attendance and conduct;
Take the ACT or SAT prior to graduation;? and

Pass a United States civics test.?

AW =

If a middle school student successfully completes any of the State Board-required high school credits,
as evidence by a passing grade in the course prior to grade nine (9), the student shall receive graduation
credit for that coursework.*

Version Date: June 25, 2026
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A1-15

Graduation Rcﬂuirements 4.605

SPECIAL EDUCATION STUDENTS?®

Special education students who have received any of the diplomas listed below may continue to make
progress towards a regular high school diploma until the end of the school year in which they turn twenty-
two (22) years old.

Special Education Diploma

A special education diploma shall be awarded to students who have not met the requirements for a regular
high school diploma,® but have:

1. Completed four (4) years of high school;
2. Made satisfactory progress on their IEP; and
3. Maintained satisfactory records of attendance and conduct.

Occupational Diploma

Special education students who do not meet the requirements for a regular high school diploma may be
awarded an occupational diploma if the student has:'

Completed at least four (4) years of high school;

Made satisfactory progress on their IEP;

Maintained satisfactory records of attendance and conduct;

Completed the occupational diploma Skills, Knowledge, and Experience Mastery Assessment
(SKEMA); and

5. Has two (2) years of paid or non-paid work experience.

PN

The decision to attain an occupational diploma shall be made at the conclusion of the student’s 10" grade
year or two (2) academic years prior to the expected graduation date.

Alternate Academic Diploma

Special education students who do not meet the requirements for a regular high school diploma may be
awarded an alternate academic diploma if the student has:’

Completed at least four (4) years of high school;

Participated in the high school alternate assessments;

Earned the prescribed twenty-two (22) credit minimum;

Made satisfactory progress on their IEP;

Maintained satisfactory records of attendance and conduct; and

Completed a transition assessment that measures postsecondary education and training,
employment, independent living, and community involvement.

QUnh L=

STUDENT LOAD

All full time students in grades 9-12 shall be enrolled each semester in subjects that produce a minimum
of five (5) units of credit for graduation per year. Students with hardships and gifted students may appeal
this requirement to the Director of Schools and then to the Board.’
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4.605

MOVE ON WHEN READY ACT?®

The Move on When Ready Act provides high school students the opportunity to graduate early by
meeting certain requirements. Students intending to graduate early through this route shall inform the
school principal of this intent prior to the beginning of 9" grade or as soon thereafier as the intent is

known.
In order to graduate early under the Move on When Ready Act, students must meet the following
requirements:

1. Earn the required seventeen (17) credits specified in State Board Policy;

2. Achieve a benchmark score for each required end-of-course exam;

3. Attain a cumulative GPA of at least 3.2 on a 4.0 scale;

4. Meet the minimum ACT, SAT, or Classic Learning Test (CLT) benchmark score;

5. Obtain a qualifying benchmark score on a world language proficiency assessment; and

6. Complete at least two (2) types of the following courses:

a. AP;

b. IB;

¢. Dual enrollment; or
d. Dual credit.

The Director of Schools shall develop administrative procedures to ensure that the Move on When
Ready Act is conducted in accordance with state law, including reporting the total number of requests

to graduate early to the TN Department of Education.’

Legal References

I

o= L

e

TCA 49-6-6001; State Board of Education Policy 2.103;

TRR/MS 0520-01-03-.06

TCA 49-6-6001(b): State Board of Education Policy 2.103

TCA 49-6-408:; State Board of Education Policv 2.103

State Board of Education Policy 2.102

TRR/MS 0520-01-03-.06; State Board of Education Policy

2.103

TCA 49-6-60035; State Board of Education Policy 2.103

TRR/MS 0520-01-03-.06(19)

TCA 49-6-8103: State Board of Education Policy 2.103;
Public Acts of 2026. Chapter No. 912
Public Acts of 2026. Chapter No. 1040

Cross References
Class Size Ratios 4.201

Alternative Credit Options 4.209
Honor Roll, Awards, & Class Ranking 4.602
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Maryville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. . 5.106 08/10/26
Review: Biennially, Application and Employment
in September Rescinds: Issued:
5.106 07/17/23
APPLICATION

An individual desiring a position shall make application to the Director of Schools as directed by
his/her office. To ensure the safety and welfare of students and staff, the district shall require criminal
history background checks and fingerprinting of applicants for teaching positions and any other
positions that require proximity to children.! If applying for a teaching position, the Director of
Schools shall also check the applicant’s license status in the State Board of Education’s database to
determine if there is a hold on that applicant’s license, and if so, the reasoning behind the hold.?

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall
also constitute a Class A misdemeanor which must be reported to the District Attorney General for
prosecution.

Any costs incurred to perform these background checks and fingerprinting shall be paid by the
applicant.

Certified Employees

The application shall include evidence of licensure or a transcript of credits earned at the colleges or
universities attended along with references from persons such as previous employers, college
professors, and supervisors of student teachers. Other information shall include whether such applicant
has been dismissed for cause from a school system.’

No person shall be employed:

1. Who does not hold a valid license to teach or a temporary permit to teach from the State Board
of Education;®

2. Who has been identified by the Department of Children’s Services, or on a similar registry in
another jurisdiction, as a perpetrator of child abuse, severe child abuse, child sexual abuse, or
child neglect, or who poses an immediate threat to the health, safety, or welfare of children;’

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department
of Health, or on a similar registry in another jurisdiction;’

4. Who does not present a physician's certificate showing a satisfactory health record or has any
contagious or communicable disease in such form that might endanger the health of school
children;®

5. Who refuses to take and subscribe to an oath to support the Constitution of the State of
Tennessee and of the United States of America;’

6. Who has not had their information verified using E-Verify;'°

Version Date: June 25, 2026
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Application and Employment 5.106

7. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from

employment for cause; or

8. Who does not receive a satisfactory background check.'!

Classified Employees

No person shall be employed:

1. Who has any contagious or communicable disease in such form that might endanger the health
of school children;®

2. Who has been identified by the Department of Children’s Services as a perpetrator of child
abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate
threat to the health, safety. or welfare of children;’

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department
of Health:’

4. Who has not had their information verified using E-Verify;'?

5. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or

6. Who does not receive a satisfactory background check.'!

EMPLOYMENT

After checking references and receiving written recommendations, the Director of Schools shall hire
and assign qualified applicants.

Initial Employment for Professional Employees

The Director of Schools shall notify such person, in writing, of the offer and conditions of
employment. Upon receipt of employment notification, such person shall respond within the timeline
established by state law.'? From the date of the written acceptance, such person is considered to be
under employment with the district and is subject to all rights, privileges, and duties.

Legal References Cross References

1.

12

TCA 49-5-406; TCA 49-5-413 Orientation and Probation 5.107

State Board of Education Policy 5.501 Compensation Guides & Contracts 5.110

TCA 49-5-406(a)(20A) Background Investigations 5.118

TCA 49-5-413(c) Recommendations and File Transfers 5.203

TCA 49-2-131 Interim Employees 5.700

TCA 49-5-403; TCA 49-5-101; TCA 49-5-106 Qualifications and Duties of the Director of Schools 5.802
TCA 49-5-413(e)

TCA 49-5-404

TCA 49-5-405

. Immigration Reform and Control Act of 1986. Pub.

L. No. 99-603. 100 Stat. 3359. 8 USCA § 1101 et
seq.: Public Acts of 2026. Chapter No. 772

TCA 49-5-413(a). (O

TCA 49-5-406(b)

Page 2 of 2



13

14
15
16
17
18
19

20

21
22
23
24
25
26

27
28
29

A1-19

Maryyville City Board of Education

Monitoring: Descriptor Term: Dcscripst(;'g: (;) de: lsm;)eg /Il);(/; 6

Review: Biennially, | Separation Practices for Tenured '

in September Rescinds: Issued:
Teachers 5.200 07/11/22

ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY

If an investigation of an employee’s conduct is required, the Director of Schools shall determine whether to
temporarily modify the employee’s work status based on concerns for safety or to minimize disruption to the
educational environment. This may include, but is not limited to:

e Reassignment to alternate duties;
¢ Placement on administrative leave with pay; or
¢ Temporary removal from the school setting.

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a
determination can be made regarding an appropriate return to duties, or the imposition of disciplinary action,
which could include suspension without pay.

SUSPENSION PENDING AN INVESTIGATION!

The Director of Schools may suspend a teacher at any time that may seem necessary, pending investigation, or
final disposition of a case before the Board or an appeal. If the matter under investigation is not the subject of an
ongoing criminal investigation or a department of children's services investigation, and if no charges for dismissal
have been made, a suspension pending investigation shall not exceed ninety (90) days in duration. Under no
circumstances shall the Director of Schools suspend a teacher with pay. If vindicated or reinstated, the teacher
shall be paid full salary for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS??

The Director of Schools or his/her designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct, and insubordination. Before an employee is suspended, he/she shall be: (1) provided with
written notice, including the reasons for the suspension along with an explanation of the evidence; (2) given an
opportunity to respond to the Director of Schools at a conference, if requested within five (5) days; and (3) given
a written decision of the suspension within ten (10) days. Both parties may be represented by counsel at the
conference, which shall be recorded.

Under no circumstances shall a Director of Schools suspend a tenured teacher with pay. If reinstated, the tenured
teacher shall be paid full salary for the period of suspension, unless suspension without pay is deemed to be an
appropriate penalty.

Version Date: June 25, 2026
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A1-20

Separation Practices for Tenured Teachers 5.200

DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS*

When a tenured teacher is charged with offenses that may justify dismissal or a suspension greater than three (3)
days, the charges shall be made in writing, specifically stating the offenses that are charged, and shall be signed
by the party or parties making the charges.

If, in the opinion of the Board, the charges are of such nature as to warrant the dismissal or a suspension greater
than three (3) days of the teacher, the Director of Schools shall give the teacher a written notice of this decision,
a copy of the charges against the teacher, and a copy of a form provided by the Commissioner of Education
advising the teacher of his/her legal duties, rights, and recourse.

A tenured teacher who has been given notice of charges against him/her may within thirty (30) days after receipt
of notice give written notice to the Director of Schools of his/her request for a hearing.

The Director of Schools shall, within five (5) days after receipt of request, assign a hearing officer from the list
maintained by the Board.

The Board shall maintain a list of qualified individuals who have indicated a willingness to act as
impartial hearing officers as defined under Tennessee law.

The hearing officer shall notify the parties, or their attorney, of the officer’s assignment and direct the parties or
the attorneys for the parties, or both, to appear before the hearing officer for simplification of issues and the
scheduling of the hearing. That hearing shall be set no later than thirty (30) days following receipt of the initial
request for a hearing. In the discretion of the hearing officer, all or part of any prehearing conference may be
conducted by telephone if each participant has an opportunity to participate, be heard, and to address proof and
evidentiary concerns. The hearing officer is empowered to issue appropriate orders and to regulate the conduct of
the proceedings.

Either party may appeal to the Board an adverse ruling by giving written notice of appeal within ten (10) working
days of the hearing officer’s delivery of the hearing officer’s written findings and conclusions. The Director of
Schools shall prepare a copy of the proceedings, including all transcripts and evidence, documentary or otherwise,
and transmit the same to the Board within twenty (20) days of the receipt of the notice of appeal.

The Board shall hear the appeal on the record, and no new evidence may be submitted by either party. The
appealing party may appear before the Board to argue why the adverse ruling should be overturned. In no event
should such argument last more than fifteen (15) minutes, unless the Board should vote to extend additional time.
At the conclusion of the hearing, any member of the Board may vote to sustain the decision of the hearing officer,
send the record back for additional evidence, revise the penalty, or reverse the decision. The Board shall render
its decision within ten (10) working days after the conclusion of the hearing. In the event that the decision of the
Board is appealed to the chancery court, the Board shall transmit the entire record prepared by the Director and
reviewed by the Board to the chancery court for its review.

RESIGNATION

A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the effective date
of the resignation. A teacher who fails to give such notice, in the absence of justifiable extenuating circumstances,
shall forfeit all tenure status. The Board may waive the thirty (30) days’ notice requirement and permit a teacher
to resign in good standing.’

The conditions under which it is permissible to break a contract with the Board are as follows: ¢
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Scparation Practices for Tenured Teachers 5.200

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified statement
of a physician approved by the Board; or

2. The release by the Board of the teacher from the contract that the teacher has entered into with the Board.

Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days prior to the date of
return if the teacher does not intend to return to the position from which he/she has taken leave. Failure to render
such notice may be considered a breach of contract.’”

RETIREMENT

Retirement shall mean a termination of services under conditions that will allow the employee to draw benefits
from retirement plans and/or Social Security benefits. Employees eligible for retirement benefits may elect to retire
at any age according to the provisions of the retirement system.

Central office personnel shall assist employees in securing retirement benefits; however, it shall be the
responsibility of the retiring employee to provide verification of eligibility in writing from TCRS to the central
office. It shall be the responsibility of the retiring employee to file for benefits.

Employees who retire under TCRS may be eligible to continue as a member of the group plan for medical
insurance under the conditions set forth in the Maryville City Schools Retirement Health Care Plan.

Legal References Cross Relerences

1. TCA 49-5-511(a)3) Public Hearings 1.401

2. TCA 49-2-301(b)(I XEE), TCA 49-5-512(d) Teacher Tenure 5.117

3. TCA 49-5-511(a)2) Recommendations and File Transfers 5.203
4, TCA 49-5-511:512:513

5. TCA 49-5-508(a); TCA 49-5-411(b); Public Acts of

2026. Chapter No. 898

6. TCA 49-5-508(c)
7. TCA 49-5-706
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Maryville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. . 5.201 08/10/26
Review: Biennially, Separation Practices for Non-Tenured
in September Teachers Rescinds: Issued:
5.201 07/11/22

ALLEGATIONS REQUIRING TEMPORARY REMOVAL FROM DUTY

If an investigation of an employee’s conduct is required, the Director of Schools shall determine whether to
temporarily modify the employee’s work status based on concerns for safety or to minimize disruption to the
educational environment. This may include, but is not limited to:

¢ Reassignment to alternate duties;
¢ Placement on administrative leave with pay; or
e Temporary removal from the school setting.

Such action shall not be considered disciplinary in nature but rather a precautionary measure until a
determination can be made regarding an appropriate return to duties, or the imposition of disciplinary action,
which could include suspension without pay.

SUSPENSION PENDING AN INVESTIGATION!

The Director of Schools may suspend a teacher at any time that may seem necessary, pending investigation, or
final disposition of a case before the Board or an appeal. If the matter under investigation is not the subject of an
ongoing criminal investigation or a department of children's services investigation, and if no charges for dismissal
have been made, a suspension pending investigation shall not exceed ninety (90) days in duration. Under no
circumstances shall the Director of Schools suspend a non-tenured teacher with pay. If vindicated or reinstated,
the non-tenured teacher shall be paid full salary for the period of suspension.

SUSPENSION OF THREE DAYS OR LESS?

A Director of Schools or his/her designee may suspend a teacher for incompetence, inefficiency, neglect of duty,
unprofessional conduct, and insubordination. Before an employee is suspended, he/she shall be: (1) provided with
written notice, including the reasons for the suspension along with an explanation of the evidence; (2) given an
opportunity to respond to the Director at a recorded conference, if requested within five (5) days; and (3) given a
written decision of the suspension within ten (10) days. Both parties may be represented by counsel at the
conference, which shall be recorded.

Under no circumstances shall a Director of Schools suspend a non-tenured teacher with pay. If reinstated, the
non-tenured teacher shall be paid full salary for the period of suspension, unless suspension without pay is deemed
to be an appropriate penalty.

Version Date: June 25, 2026
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A1-23

SeEaration Practices for Non-tenured Teachers 5.201

DISMISSAL OR SUSPENSION GREATER THAN THREE DAYS?

The Director of Schools may dismiss or suspend for more than three days any non-tenured teacher during the
contract year for incompetence, inefficiency, insubordination, improper conduct, or neglect of duty after giving
the non-tenured teacher, in writing, due notice of the charges.

The Director of Schools shall give the non-tenured teacher an opportunity for a full and complete hearing before
an impartial hearing officer.

The Board will appoint an impartial hearing officer to conduct such hearings. The hearing officer will hear the
case and the employee shall have the right to:

1. Be represented by counsel;

2. Call and subpoena witnesses;

3. Examine all witnesses; and

4. Require that all testimony be given under oath.

Factual findings and decisions in all dismissal cases shall be reduced to written form and delivered to the affected
employee within ten (10) working days following the close of the hearing. The employee may appeal the decision
to the Board within ten (10) working days of the hearing officer rendering the written decision to the employee.
Written notice of appeal to the Board shall be given to the Director of Schools. Within twenty (20) days of receipt
of notice, the Director of Schools shall prepare a copy of the proceedings, transcript, documentary, and other
evidence presented and provide the Board a copy of the same.

The Director of Schools shall also have the right to appeal any adverse ruling by the hearing officer in the same
manner as the non-tenured teacher.

The Board shall hear the appeal. No new evidence shall be introduced. The non-tenured teacher may appear in
person or be represented by counsel and argue why the decision should be modified or reversed. The Board shall
take one of the following actions:

1. Sustain the decision;
2. Send the record back if additional evidence is necessary; or
3. Revise the penalty or reverse the decision.

Before any decision to dismiss is made, a majority of the membership of the Board shall concur in sustaining the
charges. The Board shall render a decision on the appeal within ten (10) working days after the conclusion of the
hearing.

The Director of Schools shall also have the right to appeal any adverse ruling by the hearing officer in same
manner as the non-tenured teacher.

Within twenty (20) days after receipt of notice of the decision of the Board, either party may appeal to the chancery
court in the county where the school system is located. The Board shall provide the entire record of the hearing to
the court.
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Separation Practices for Non-tenured Teachers 5.201

NONRENEWAL

Non-tenured teachers are subject to the same rules and regulations and are entitled to the privileges of employment
enjoyed by tenured teachers except that they have no claim upon continuing employment or tenure protections.

The principal is responsible for discussing deficiencies as part of the evaluation process with the non- tenured
teacher and providing assistance for overcoming these deficiencies.

The Director of Schools is under no obligation to re-employ non-tenured teachers at the end of their contract
period. Written notice of non-renewal shall be sent to the teacher by certified mail or overnight carrier, or by
email within five (5) business days following the last instructional day for the school year.? If the reason for
nonrenewal is due only to a loss of funding for the position, then the notice shall include a statement listing it as
the cause for nonrenewal.*

RESIGNATION

A teacher shall give the Director of Schools notice of resignation at least thirty (30) days before the effective date
of the resignation.’ The Board may waive the thirty (30) days-notice requirement and permit a teacher to resign
in good standing.

The conditions under which it is permissible to break a contract with the Board are as follows:*

1. The incapacity on the part of the teacher to perform the contract as evidenced by the certified statement
of a physician approved by the Board; and

2. The release by the Board of the teacher from the contract which the teacher has entered into with the
Board.

Any teacher on leave shall notify the Director of Schools in writing at least thirty (30) days' prior to the date of
return if the teacher does not intend to return to the position from which he/she has taken leave. Failure to render
such notice may be considered a breach of contract.’

RETIREMENT

Retirement is a termination of services under conditions which will allow the employee to draw benefits from
retirement plans and/or social security benefits.

Teachers eligible for retirement benefits may elect to retire at any age according to the provisions of the retirement
system. Central office personnel shall assist employees in securing retirement benefits; however, it shall be the
responsibility of the retiring employee to provide verification of eligibility in writing from TCRS to the central
office. It shall be the responsibility of the retiring employee to file for benefits.

Teachers who retire under TCRS may be eligible to continue as a member of the group plan for medical insurance
under the conditions set forth in the Maryville City Schools Retirement Health Care Plan.
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A1-25
5.201

1 (Note: Nonrenewal of non-tenured teachers after the contract year is not suspension or dismissal and does NOT
2 follow the suspension/dismissal procedures outlined in this policy. Rather, nonrenewal of non-tenured teachers
3 after the contract year follows the nonrenewal procedures outlined in this policy.)

Legal References

U

2

TCA 49-5-511(a)(3)

TCA 49-2-301(b)1XEE); TCA 49-5-512

TCA 49-5-409

TCA 49-5-409(b)(2)

TCA 49-5-508: TCA 49-5-411(b): Public Acts ol 2026.

Chapter No. 898
TCA 49-5-411(a)
TCA 49-3-706

Cross References

Public Hearings 1.401
Teacher Tenure 5.117
Recommendations and File Transfers 5.203
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Maryville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:

. g smoge 5.600 08/10/26
Review: Staff Rights & Responsibilities
Biennially, in Rescinds: Issued:
September 5.600 07/17/23

In fulfilling any rights and responsibilities, employees shall give proper consideration to the
educational welfare of students and ensure that no conflict exists with their duties.

Each staff member has the right to a work environment free from sexual, racial, ethnic, and religious
discrimination/harassment.!

Educators have the right to:2

1.

10.

Academic freedom within the confines of state law and board policy in order to create an
atmosphere of freedom in the classroom;

Be treated with civility and respect as well as having his/her professional judgement and
discretion respected;

Report any errant, offensive, or abusive content or behavior of a student to the principal and/or
appropriate agencies;

Provide students with a safe environment;
Defend themselves and their students from physical violence or harm;’

Share information regarding a student’s educational experience, health, or safety with the
student’s parent(s)/guardian(s) unless otherwise prohibited;*

Review all instructional material or curriculum before being utilized by students; and
Not be required to use his/her personal money to appropriately equip a classroom.

Report students who commit offenses of assault and battery or vandalism on school property
endangering the life, health, or safety of others pursuant to state law;> and

Receive benefits in accordance with state law if the educator is a teacher who is on leave due to
a physical assault or other violent criminal act committed during the course of employment.

Each staff member has the responsibility to:

1.

Make themselves familiar with and abide by the laws of the state, the policies of the Board, and
the procedures designed to implement them;

Version Date: June 25, 2026
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Staff Rights & Resgonsibilities 5.600

10.

11.

12.
13.

14.

15.

16.

To adhere to the Teacher Code of Ethics, to the extent applicable;’

Refrain from any sexually related behavior with students, including students who have
graduated or withdrawn in the immediately preceding twelve (12) months,®

Comply with established policy, routines, and procedures relating to an employee’s attendance
and punctuality, and adhere to scheduled roles and responsibilities;

Be truthful and honest regarding all matters of interest to the Maryville City School District;

Promote a safe and healthy environment and conduct themselves in a manner free from
harassment, intimidation, bullying, substance abuse, bias, discrimination, and violence;

Comply with justifiable directives issued by a recognized source of authority;

Be truthful and properly present and use documents, data, and other information sources of
interest to the Maryville City School District;

Conduct themselves in a manner, on or off Maryville City School District property or outside
the established contract day, that does not affect the ability of the employee to perform his/her
job duties;

Work with, cooperate, and collaborate with assigned designated team(s) in a professional
manner;

Maintain confidentiality in all matters pertinent to the Maryville City School District including
but not limited to local, state, and federal policies;

Plan, prepare, and provide for optimal execution of job responsibilities;

Immediately intervene (when applicable) and report any code of conduct violation that
negatively impacts an environment conducive to safe and supportive learning;

Be courteous and helpful in interacting and responding to parents, visitors, and members of the
public;

Keep all records and prepare and submit promptly all reports that may be required by state law,
State Board regulations, board policy, and administrative procedures; and

Wear appropriate dress for work according to local school rules.
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5.600

Legal References

B9 RN e s

42 USCA § 2000e-2(a). (b); TCA 49-6-8004

TCA 49-3-209

TCA 49-6-2802

20 USCA § 1232¢

TCA 49-6-4301

TCA 49-5-714

TCA 49-5-1001

Public Acts of 2026. Chapter No. 898

Cross References

Curriculum Development 4.200
Controversial Issues 4.800
Religious Content of Courses 4.804
Staff-Student Relations 5.610
Ethics 5.611
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Maryville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
Revi Bienniall 6.4053 08/10/26
: Biennially, . . .
in Octobe Outside Applied Behavior PY— —
Analysis Therapy
General

This policy applies to “private pay providers”, which include licensed behavior analysts, registered

behavior technicians, and licensed assistant behavior analysts, who are under contract with
parent(s)/guardian(s) of students with autism spectrum disorder or developmental delays.!

Private pay providers shall adhere to the memorandum of understanding (“MOU”), board policies, and
state and federal laws while assisting students on school property and/or at school functions. This
includes adhering to student confidentiality laws for any student the private pay provider encounters.
The school district shall require a background check and fingerprinting of all private pay providers.

A private pay provider accompanying a student on campus shall be responsible for attending to the
ongoing needs of the student they are contracted to assist. The school district shall not request the

private

The Director of Schools shall develop administrative procedures to implement this policy.

pay provider to provide services to any other students, staff, or visitors.

SCHOOL TEAM COORDINATION

Private

TERM

pay providers shall coordinate with the school team by:

Attending an onboarding session;
Defining roles and communication channels;
Conducting a review of relevant student records; and

Ensuring documentation is accurate and promptly provided to all parties.

INATION OF SERVICES

Services of the private pay provider may be terminated for cause. Termination shall be based on
violation of the terms of the MOU. If termination is necessary, the Special Education Director shall
provide the parent/legal guardian with a letter outlining the reason for the termination.

Version Date: August 6, 2026
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A1-30
Outside Applied Behavior Analysis Therapy 6.4053

APPEALS PROCESS

If a parent/legal guardian disagrees with the school district on the provision of services, a complaint
may be filed in writing with the Director of Schools. The Director shall appoint a panel to make a
decision on the appeal. The panel shall be composed of three individuals: a building level
administrator, a special education staff member, and one other school employee. The panel shall
review the complaint from the parent/legal guardian along with information provided by district staff
and make a determination on the matter within ten (10) business days.

Legal References

1. Public Acts of 2026, Chapter No. 1112; 20 U.S.C. § 1401

Page 2 of 2


https://publications.tnsosfiles.com/acts/114/pub/pc1112.pdf
https://uscode.house.gov/view.xhtml?hl=false&edition=prelim&path=%2Fprelim%40title20%2Fchapter33%2Fsubchapter1&req=granuleid%3AUSC-prelim-title20-section1401&num=0&saved=L3ByZWxpbUB0aXRsZTIwL2NoYXB0ZXIzMy9zdWJjaGFwdGVyMQ%3D%3D%7CZ3JhbnVsZWlkOlVTQy1wcmVsaW0tdGl0bGUyMC1jaGFwdGVyMzMtc3ViY2hhcHRlcjE%3D%7C%7C%7C0%7Cfalse%7Cprelim

/)

School: Maryville High School

Coordinating Teacher(s): \(\’\O\(AIMY} C/OO H{A/
W”’{SDesﬁnation: LOUISV'HQ

Trip Date: S@
Cost Per Student: % Z—j 5

Number of Attending Students: \ @
1000
- Is this an overnight trip?

LS
Funding Source: \| O“.Q bﬂ&}e

Is a school nurse required to attend?

DWaIk D Cars

Bus Service Provider:

Departure Time:

Transportation:

Trip Coordinator’s Signatuge:

Principal’s Signature: --;'-—Ji{".ﬁ‘\ i'}h /

“ FIELD TRIP REQUEST FORM
Maryville City Schools

Grade/Course/Team/Organlzation: \/O“_(Z(j bO{ Z/
Cmvsthine Yames
Cost Per Adult 3 2.7) S

Number of Attending Adults:
Return Time: | \\QM

Student payment: N O
ES N

/

Y
@/ZUS:/D SPED Bus Buses _1

S f

Director of Schools Signature:

‘ \,\NJEB'\ Date:rjl))%)(;)é

School Board Approval, as applicable:

Date:

To Be Completed After Approval:

PO#: Please Initial Below:

Cafe Manager:

Grade: Department/Team:
Coordinating Teacher(s):

Field Trip Destination:

Clinic (Meds):
Website/Calendar:

= - =W LAND RETURNTOP PORTION TO OFFICE FOR APPROVAL _
COMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP

Office (Perm. Slip):

Final Count of Students Paying:

Final Count of Students Waived:

Final Count of Adults Paying:

Signature of Person

Verifying:

FOR BOOKKEEPER TO COMPLETE:

Amount Donated:

Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.23



A3-1

Surplus Property Disposal Form

School/Department Information:

School: District Please return this form to Sarah Pritchard
Department: IT sarah.pritchard@maryville-schools.org
Location of Property: CENTRAL OFFICE
Contact Person: ANDY LOMBARDO
Phone: 865-982-7121
Email: andy.lombardo@maryville-schools.org
Date Submitted: 8/5/2026
Item Information:
: MCS Asset e :
Asset Name Category Manufacturer  |Serial No, Tagh Condition |Disposal Reason Est Value Fund
MCSSL-M4NXLP00598315H Laptop Asus M4NXLP00598315H |[A000032087|Poor End of Life $ - |142 Federal
MCSSL-M6NXLP01933023E Laptop Asus M6NXLP01933023E 2300082622 Poor End of Life $ - |142 Federal
MCSSL-M6NXLP019475233 Laptop Asus MCNXLPKKROOBS52D |A04192325 |Poor End of Life $ - |142 Federal
MCSSL-M6NXLP01957323A Laptop Asus M6NXLP01957323A |A04192326 |Poor End of Life 5 - |142 Federal
Laptop Asus A071422011|Poor End of Life $ = |142 Federal
MCSSL-M7NXLPOOW115289 Laptop Asus M7NXLPOOW115289 |A10252221 |Poor End of Life $ - |142 Federal

*attach spreadsheet on tab 2 for additional assets

Requested Action:
D Transfer to another school/department
Recycle
(O piscard
D Sell (auction, GovDeals, private party, etc.)
D Other (please specify):

Authorization: 5
Principal /Supervisor Approval: /\' Date: 8/512026
= V)

District Office Use Only:

Director of Schools Approval: /V\A}lﬂ \A}W Date: 8/5/26

7 \3

School Board Chairman Approval: Date:

*A complete copy of the report will be emailed to all Board members prior to the August 10 meeting. The full document is 43 pages; only
selected pages are included here for the sake of brevity. The report reflects a total of 2,501 laptops that will be recycled.



A3-2

Surplus Property Disposal Form

School/Department Information:

School: District Please return this form to Sarah Pritchard
Department: Tech sarah.pritchard@maryville-schools.org
Location of Property: iTac Building
Contact Person: Andy Lombardo
Phone: 865-982-7121
Email: andy.lombardo@maryville-schools.org
Date Submitted: 8/5/2026
Item Information:
Asset Name Category Manufacturer Serial No. ra(;f‘\sset Condition |Disposal Reason Est Value Fund
iPad/One to One Device Other Apple DMQWLBLH]F8 A0D0032860|Fair End of Life $ 42.00|141 General Purpose
iPad/One to One Device Other Apple A000032853|Fair End of Life $ 42.00|141 General Purpose
iPad/One to One Device Other Apple DMPWLRLK]F8] A000027076|Fair End of Life $ 42.00 141 General Purpose
iPad/One to One Device Other Apple DMQWLX3X]F8) A000030322|Fair End of Life 3 42.001141 General Purpose
iPad/One to One Device Other Apple DMPWLTSK]F8] A000027077|Fair End of Life 3 42.00 1141 General Purpose
iPad/One to One Device Other Apple DMQW]QZS]F8] AD00032868|Fair End of Life S 42.001141 General Purpose

“attach spreadsheet on tab 2 for additional assets

Requested Action:
D Transfer to another school/department
Recycle
D Discard
Sell (auction, GovDeals, private party, etc.)
(O other (please specify):

Authorization: \ )
Principal /Supervisor Approval: ~\» k Date: 8/5/2026
N, W)
District Office Use Only: \ ‘ A 1' 1 !
Date: 8/5/2026

Director of Schools Approval:

School Board Chairman Approval: Date:

*A complete copy of the report will be emailed to all Board members prior to the August 10 meeting. The full document is 34 pages; only
selected pages are included here for the sake of brevity. The report reflects a total of 1,909 devices that will be recycled or sold.
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W

Item Information:

Surplus Property Disposal Form

School/Department Information:

School:

Mavyyille. Pialw School

Department:

Banl )

Location of Property:

Mys Band Room

Contact Person:

Taha-ﬂ\an L&Ir}\m an

Phone:

(433) 902 -0544

Email:

Date Submitted:

Jom%en-_laiahmanm,ﬁllamﬂli%
A Y EY A

Please return this form to Sarah Pritchard

A3-3

Selling
Asset Name Category Manufacturer Serial No. i;S#Asset Condition |DispoSal Reason Est Value Fund
utda
355 Gl BBL Y Valve Tuba | Instrumend| Holdon | 433C10 Good %%g,:“,f;i*— oo - |Band - Geneanl
355 ¢Ju BBl Valie Toba | Tnshument | Holton | 423533 Good. | At |$3.00 - | Brod- Gorn]
355 it 8Bl U Vave Tuba| Tnsteument | Holton | 442289 Grood. °E?,i“fie $2,000 - | Band - Geneal
$
$
$

Requested Action:

Authorization:

Principal/Supervisor Approval:

D Transfer to another school/department

D Recycle
D Discard

Sell (auction, GovDeals, private party, etc.)

D Other (please specify):

A i

District Office Use Only:

Director of Schools Approval:

N W i

School Board Chairman Approval:

e S/ [2 0
e 8516

Date:




A4

»e FIELD TRIP REQUEST FORM
Maryville City Schools
q-12 go-p'ﬂ:“”

School: Maryville High School Grade/Course/Team/QOrganization:
Coordinating Teacher(s): /'(’{:&Lw-l/{ ﬁ?c&u’\

Trip Date: 3 | f"i/za’ - 3/)1/26 pestination: GIMJCS’{"O"Os ’AL

Wiy,

Cost Per Student: |70 Cost Per Adultil T0

Number of Attending Students: 22 Number of Attending Adults: Y

Departure Time: — Return Time: =

Is this an overnight trip? \/c s 3’?/“#0"‘" will rde
Funding Source: 5,%-\;\\ Student payment: {)/4 doton F back u}/Pafede
Is a school nurse required to attend? ~ YES [ NOK[ J'M.ﬂ" [ilee Jost ?VW

Transportation: [ hwalk gﬁ’ars [ Bus [ PBPED Bus Buses _

Bus Service Provider: To perform for second and third graders at Sam Houston

- _ [ lo/ .. V1L
Principal’s Signature: ___ 14 S [Ad A Ny

i

Director of Schools Signature: ¢ WV"'*""--‘Q. Date: %.' ‘5) 9 b

Trip Coordinator’s Signatqu:

School Board Approval, as applicable: Date:

To Be Completed After Approval:
PO#: Please Initial Below:

Clinic (Meds): Office (Perm. Slip):
Website/Calendar:

Cafe Manager:

e e = S = ~WLAR RETURNTOP PORTION T, QFFICE EORAPBROVAL. o
COMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP
Grade:____ Department/Team:
Coordinating Teacher(s):

Field Trip Destination:

Final Count of Students Paying: Final Count of Students Waived:
Final Count of Adults Paying: Signature of Person
Verifying:

FOR BOOKKEEPER TO COMPLETE:

Amount Donated:

Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.23
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?ilﬁ,r *""r,
ZMM:
- FIELD TRIP REQUEST FORM
Maryville City Schools
School: _ MHS Grade/Course/Team/Organization: _ Boys and Girls Cross Country Teams

Coordinating Teacher(s): Douglas Martin

Trip Date: ___ Sept. 18-19, 2026 Destination: __Southern Showcase Race, Huntsville, AL

Cost Per Student: __60____ Cost Per Adult: __ 60

Number of Attending Students: __ 50__ Number of Attending Adults: _ 3

Jeparture Time: _ 8AM___ Return Time: __ 7PM___

s this an overnight trip? YesDNo *overnight trips require board approval

=unding Source: ___Team budget and part student pay *for trips requiring board approval
s a school nurse required to attend? [ ] Yes[x] No

Transportation: D{Valk I:pars IZ] BUD SPED Bus  Number of Buses

3us Service Provider: __Rocky Top Buses

Trip Justification: _ Race againgt-the.top teams ini}g Southeast
Trip Coordinator's Sign_alr.lre: W’é’/,—-}
y N

7 Winistogiee AR

rincipal’s Signature: 7

Jirector of Schools Signature:

School Board Approval, as applicable: Date:
To Be Completed After Approval: PO#: Please Initial Below:
Cafe Manager: Clinic (Meds): Office (Perm. Slip: Website/Calendar:

- 8( CUT AND RETURN TOP PORTION TO OFFICE FOR APPROVAL
- L= ] .2 5 B B | ---—-—_----_----—--—------“H-------
OMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP

Srade: Department/Team:

Coordinating Teacher(s):

=ield Trip Destination:

=inal Count of Students Paying:

“inal Count of Students Waived:

=inal Count of Adults Paying: Signature of Person Verifying:

FOR BOOKKEEPER TO COMPLETE:
Amount Donated:
Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.2:
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W

Mus” (‘i‘\ FIELD TRIP REQUEST FORM
\arr

4y Maryville City Schools

School: _@%m Grade/Course/Team/Organization: TMEA All- State Band, , Chorus, and. Ovchesta tonovees
Coordinating Teachexr(s): Jmﬁm_&mﬁ,_&%mwﬁw&m

Trip Date: Jan.|3-16,50a7 Destination: v (Nashml[e,’m)
Cost Per Student:#¥400  Cost Per Adult: _#75 Registockon Fe& + Hotel Costs

Number of Attending Students: TBD  Number of Attending Adults: _ 2

Departure Time: |3ga.Zan. Return Time: Spm., Jon. 16

Is this an overnight trip? @fes []No overmght trips require board approval

Funding Source: feld, o o for trips requiring board approval

Is a school nurse required to attend? [ Yes@'ﬁo Vow D Dighrict Vans

Transportation: [ [Walk Efars [ |Bus [ JSPED Bus Number of Buses _____

Bus Service Provider: Rooku, Top Touvs Con[w £ of studests Warants faking a bus )

Trip Justification: _Henars f’aamlg Cgoms ,m\ Occhestan Re%ea;sﬁls + feclormances

Trip Coordinator’s Signature: = 5 Y ) \-«"—"‘/
[ 1% {

Principal’s Signature: sl =t (& j A Ud (-

Director of Schools Slgnature Aﬂ‘k‘ M,h, i Date: _¥ | 522 Sl

School Board Approval, as applicable: Date:

To Be Completed After Approval:

PO#:

Please Initial Below:

Cafe Manager: ______ Clinic (Meds): _____ Office (Perm. Slip): ______ Website/Calendar: _____
_______ ST -2 L SN IR LoV O DO L Dl L

COMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP

Grade: Department/Team:

Coordinating Teacher(s):

Field Trip Destination:

Final Count of Students Paying:
Final Count of Students Waived:
Final Count of Adults Paying:
Signature of Person Verifying:

FOR BOOKKEEPER TO COMPLETE:
Amount Donated:
Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.23
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"M {725, FIELD TRIP REQUEST FORM
malndy e, VQJ_B/‘) Marme Clty Schools

School: }}%\z Schoo\ Grade/Course/Team/Organization: _ET$80A Tazz Clinic
Coordinating Teacher(s): “Jonathan Leidwnan

Trip Date: Jan.23-30,aca7Destination: _Walker Valley. High School

Cost Per Student: #2350  Cost Per Adult: Hotel Costs '

Number of Attending Students: TBOD _ Number of Attending Adults: _ L&

cheipants fanily ; blg 1o provide
Departure Time: lOOtxn Return Time: _%:00p-m. "me;m h(qv«;:v ‘éo[?lm.ch

Is this an overmght mp? [(f¥es [JNo * over?uoght trips require board approval

Funding Source: Student farbieipation fee *for trips requiring board approval

Is a school nurse required to attend? []Yes@ﬁo Cordea] OFfice Van: L. |
Transportation: [ [Walk [|Cars[ JBus [ JSPED Bus Number of Buses

Bus Service Provider: _

Trip Justification: fromste Yhe advanament of mstumentul music education i a jozz band foomadt-
Trip Coordinator’s Signaturie: {;(#Q;LU '/_

Principal’s Signature: __ (P~ MV

Director of Schools Signatﬁ!re: | M M]V"dnad Date: 8)} 576

School Board Approval, as applicable: . Date:

To Be Completed After Approval:

PO#:

Please Initial Below:

Cafe Manager: _____ Clinic (Meds): _____ Office (Perm. Slip): ____ Website/Calendar:

OMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP
Grade: Department/Team:
Coordinating Teacher(s):
Field Trip Destination:
Final Count of Students Paying:
Final Count of Students Waived.:
Final Count of Adults Paying:
Signature of Person Verifying:

_ﬂ_____%(_ CUT AND RETURN TOP PORTION TO OFFICE FOR APPROVAL
' C

FOR BOOKKEEPER TO COMPLETE:
Amount Donated:
Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.23
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Rl
sla

— ©24y  Maryville City Schools
School: _&6@ Grade/Course/Team/Organization: ET380f fl-state East Sentor Clinic
Coordinating Teacher(s): _Joviathan leidwman and Sean Copeland
Trip Date: feb.’¥-¢, 2027 Destination: The Park Vista - a Double E&z_\.:;d_!iﬂﬁn_ﬂ:'f@{ (Gﬁﬂ?nb‘“}):'m )
Cost Per Student: $ 250 Cost Per Adult: _Hstel Gsts '
Number of Attending Students: “TBD _ Number of Attending Adults: __2
Departure Time: _gani Return Time: “era. %‘;?ﬁw%h?; KPEBZ:;OWW"""
Is this an overnight trip? (T_/Tf es [ ]No *overnight trips require board approval
Funding Source: Student facksicipuhon fee *for trips requiring board approval
Is a school nurse required to attend? [ Yes@’ﬁo
Transportation: [_JWalk []Cars [JBus [JSPED Bus  Number of Buses _ 4
Bus Service Provider: _Rocky. Too Tours
Trip Justification: Yreme : v, - bl pussic. o Sgmphantc band. format”
Trip Coordinator’s Signature:

Principal’s Signature: "-'.!!\‘{f;‘f"} fhr ( :Jﬁ&-vz ] |
Director of Schools Signature: M Winitza 4 pate: _ ¥ |53 &

School Board Approval, as applicable: Date:

Shs” 53 FIELD TRIP REQUEST FORM

To Be Completed After Approval:

PO#:

Please Initial Below:

Cafe Manager: _____ Clinic (Meds): ______ Office (Perm. Slip): ___ Website/Calendar:

_ﬂ_____%( CUT AND RETURN TOP PORTION TO OFFICE FOR APPROVAL

COMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP
Grade: Department/Team:
Coordinating Teacher(s):
Field Trip Destination:
Final Count of Students Paying:
Final Count of Students Waived:
Final Count of Adults Paying:
Signature of Person Verifying:

FOR BOOKKEEPER TO COMPLETE:
Amount Donated:
Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.23



A9
TAMER All-Stak oD CLlovrC
Spiv 2027 =% FIELD TRIP REQUEST FORM
*=>%  Maryville City Schools
Schoolﬁﬂ_&ﬂzrade/’Com‘sef'l"eam/Org izatio i'!b 6"'@ Bri Shudns Csd""‘ﬂ
Coordinating Teacher(s): Setn (apolaj %d Denatha Letdyma
Trip Date: | [\3 = ‘/_’(’_ Destination: ’Wor& Offyl“ll Hedel ank @yvonflen &W,WMV“"’)TA/
Cost Per Student: - _55 ‘Eﬁft Per Adult: ﬁ 75182 (415000 '5%l )
Number of .-"Lttgllclilq g Stfidents :KQL‘C‘{' ) Number of Attending Adults: 2~
Departure Time: I_Me irn Time: f / [b "17'“"
Is this an overnight trip? ll{/;es [_INo *overnight trips require board approval
Funding Source: Skt Fres “for trips requiring board approval
[s a school nurse required to attend? DYes. NO
Transportation: D'\.«\F alk [@cars[_Bus [JSPED Bus Number of Buses .
Bus Service Provider: MCS VANS

Trip Justification: 12 pe—vle N adimomnat oF 3 w Gf‘"";:'suiu C:D.Wt

” -dinator’s Sienature: e wilta Swdafs tnbhe Shb o prmasser
Trip Clooldm: tor’s Signature: e st Koo ebd~clags
Principal’s Signature: . i MU sy ctdos .

Director of Schools Signature: Date: _@]/519 6

School Board Approval, as applicable: Date:

To Be Completed After Approval:
PO#:

| Please Initial Below:

Cafe Manager: Clinic (Meds): Office (Perm. Slip): Website/Calendar:

‘> === _CUTAND RETURN TOP PORTION TO OFFICE FOR APPROVAL

< TSCOMPLETE BOTTOM HALF & RETURN T0 BOOKKEEPER AFTER RIS — === ===
Grade: Department/Team:

Coordinating Teacher(s):

Field Trip Destination:

Final Count of Students Paying:
Final Count of Students Waived:
Final Count of Adults Paying:

Signature of Person Verifying:

| FOR BOOKKZEPER TO COMPLETE:
Amount Dorated:
Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.23
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F1SB0A Midde-fren C‘oncv#-p«r#m*‘t( AeStSsmanii-

LOL] »'s FIELD TRIP REQUEST FORM
*--% Maryville City Schools
School m%ﬂ Grade/Course/Team/Organigation: ‘3*}‘ t 9 é‘d‘ B“'{ 8""&&5 ("Hd
Coordina H*; Teacl m;s) Sen 2
Trip Date Z"'? or? Destination: P"’f‘,j‘fi H‘1‘9}‘1 S‘}l""l

Cost Per Stu hlem Cost Per Adult; =

Number of Attending Students: ~Z = S Number of Attending Adults: t
Departure Time”Y®O_ Return Tirde: ( &D"W e ﬁSB"A 501%%
Is this an overnight trip? [JYes [Zf\'To “overnight trips require board approval
Funding Source: ﬂ%{:}’vtﬁ “for trip frequiring board approval

Is a school nurse required to attend DYes'E{‘

Transportation: _l\\ ralk [CICars lﬁuc [JSPED Bus Number ofBuses__z;

Bus Service Provider: \l TOP 'To"' B”ﬁ’\'—}
Trip Justification:Je preit Iy LN t“M‘I!‘ paslte cdusattin \oy prewdiiog o~ Shdals a
= Srleng hoLszBNﬁ
Trip Coordinator’s Signaturg: 4 7’/ bined, b
=% o sertdedm i
Principal’s Signature: ol o walded dase, Mus(
Direcior of Schools Signature: . Date
School Board Approval, as applicable: Date.
9 -
| To Be Completed After Approval:
|PO#: B
| Please Initial Be Ju- :
i Cafe Managear: Clinic (Meds): Office (Perm. Slip): Website/Calendar:
== e 2z CUT AND RETURN TOP PORTION TO OFFICE FOR APPROVAL
s ~COMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP
Grade: Department/Team:
Coordinatirg Teacher(s):
Field Trip Cestination:

Final Count of Students Paying:

Final Count of Students Waived:

Final Count of Adults Paying:

Signature of Person Verifvine:
o

FOR BOOKKZEPER TO COMPLETE:
Amount Donrated:
Total Paid by Students:
Total Paid by Adults:

REVISED 9.8.23
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CTSBOA - SHATE - EAST BAND ( LTAXC

LO%L ~ 7%, FIELD TRIP REQUEST FORM
*--%  Maryville City Schools

Schooi'm&&m“:ﬁwﬁr‘v ade/Lomse;Team/ rganizagion: ‘?ﬁ‘ 6% MSM?‘Q (‘SC@
Coordinating Teacher(s) &}%L‘j _33‘14MA L‘f\'ﬁ""

Trip JJ-JLQ.Z/H 2/%) /éz:r Desnnat}on " Pak vk Hotel — batinbus TAestC

Cost Per Student: B Cost Per Adult: Fleo-2e Hete\

Number of Attending bLuclents TH0- sk Number of Attending Adults:
Departure Time: 2P~ 2/"'Rz-mun Time: P2fs =4 sble 7&'%% %’d"m ‘U\’ P o1l o Sron

Is this an overnight trip? m{es [ No - “overnight trips require board approval
Funding Source: %Eﬂﬂﬂm-ﬁc o Gl for trips fequiring board approval

Is a school nurse required to/attenc |:[Yes[19{l

Transportation: | l\t\a [I?Calsgfguq [ISPED Bus Number ofBuses_|_
Bus Service Provider: Rotky 'To‘O Tow— Bu& _
Trip Justification: 7P prasdw dg aJWwI- A}ﬁw{w( Musdt flustdlen %F"W’('ﬁ ‘”“‘:;"f“'ug ‘t“"'-'(‘

/ A
Trip Coordinator’s a;rrnat‘j' g‘,_:/ : Clenk_ W q
Principal’s Signature: M % ; fi

Director of Schools Qlonatule Date: w / S‘)QF)

School Board Approval, as applicable: Date:

¢lo Be Completed After Approval;

;PO: o

kPlease Initial Below:

E Cafe Managzr: Clinic (Meds): Office (Perm. Slip): Website/Calendar:
e == _CUT AND RETURN TOP PORTION TO OFFICE FOR APPROVAL

/ "COMPLETE BOTTOM HALF & RETURN TO BOOKKEEPER AFTER TRIP
Grade: Department/Team:

Coordinating Teacher(s):

Field Trip Cestination:
Final Count of Students Paying:

Final Count of Students Waived:

Final Count of Adults Paying:

Signature of Person Verifying:

HFOR BOOKKZEPER TO COMPLETE:

{Amount Donated:
| Total Paid by Students:
| Total Paid by Adults:

REVISED 2.8.23
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Apple Store for Education Institution

Proposal
Proposal Number Account Number/Name
2112612667 42195

MARYVILLE CITY SCHOOLS
Created On
07/30/2026
Created By

Wesley Lombardo

Thank you for creating your proposal, details are provided below. You can access this proposal
from your Apple Store for Education Institution by searching proposal number 2112612667.

Comments from Proposer:

MCS-Kindergarten 1:1 Devices

Item Product / Description Total Unit Price Total Price
Quantity
1 MD3Y4LL/A 400 429.00 171,600.00 USD

iPad Wi-Fi 128GB - Silver

Subtotal  171,600.00 USD
Estimated Tax 0.00 USD
Total 171,600.00 USD

Please note that your order subtotal does not include sales tax or rebates. Sales tax and rebates, if
applicable, will be added when your order is processed. Your order total may include estimated
sales tax that is subject to change at the time your order is processed.

How to Order

If you would like to convert this Proposal to an order, log into your Apple Store for Education
Institution and select ‘Proposal’ from the pull-down menu. Search for this Proposal by entering the
Proposal Number referenced above.

Note: A Purchaser login is required to order. Visit your Apple Store for Education Institution to login

or create your Purchaser Apple Account.

The prices and specifications above correspond to those valid at the time the Proposal was created and are subject to

o o
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B2-1

Maryville City Board of Education

itorine: Descrintor Term: Descriptor Code: Issued Date:
Monitoring escriptor Term 6.202 08/10/26
Review: Biennially, Home Schools
in October Rescinds: Issued:
6.202 07/17/23

A "home school" is a school conducted or directed by a parent(s)/guardian(s) for their own children.
Home schools which teach K-12 where the parent(s)/guardian(s) are associated with an organization that
conducts church-related schools' are exempt from the following provisions but must follow procedures
issued by the State Department of Education.

A parent/guardian wishing to conduct a home school shall meet the following requirements:?

1. Provide annual notice to the Director of Schools before the commencement of each school year of
the intent to conduct a home school;

2. Submit to the Director of Schools the name, number, age, grade level of children involved, location
of the school, curriculum to be offered, proposed hours of instruction, and qualifications of the
parent-teacher;

3. Maintain attendance records, subject to inspection of the Director of Schools;
4. Submit attendance records to the Director of Schools at the end of each school year;

5. Provide instruction for at least four (4) hours per day for the same number of instructional days as
are required by state law for public schools;?

6. Possess a high school diploma or a high school equivalency credential approved by the State Board
of Education;*

7. Ensure the administration to home school students of appropriate tests approved by the State
Board of Education or a standardized test selected by the parent-teacher that provides nationally
normed analytics in English and math in grades five (5), seven (7), and nine (9),°

9. Submit proof to the Director of Schools that other health services and examinations as required by
law have been received by the home school student; and

10. In the event of illness or inadequacy of the home school parent-teacher to teach a specific subject,
employ a tutor having the same qualifications as required of parent-teacher.

If one or more of these requirements are not met, the Board authorizes the Director of Schools to take
formal action to bring the child into compliance with the compulsory attendance law (until the child has
reached age seventeen (17), either in the home school or in a public, private, or church-related school).
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Legal References Cross References
TCA 49-50-801(a)

TCA 49-6-3050(b). (c)

TCA 49-6-3004(a); TCA 49-6-3050(b)(3)

TCA 49-6-3050(b)(4)

TCA 49-6-3050(b)(5); Public Acts of 2026. Chapter
No. 912

Compulsory Attendance Ages 6.201

A s b e
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Maryville City Board of Education

Monitoring: Descriptor Term: l)cscrizluzr(;_:dc: Issm:éj/l)alc;G
. .205 08/10/2
Review: Biennially, StUdent ASSlgnmentS
in October Rescinds: [ssued:
6.205 05/13/19

TO SCHOOLS
Students, including those in kindergarten, shall attend the school to which they are assigned.'

Parent(s)/guardian(s) who are dissatisfied with the assignment of their children may, within ten (10) days
after the assignment, make application to the Board for a hearing requesting a transfer to another school.”

TO CLASSES
The principal shall be responsible for assigning all students to classes.

Students who enter the district from another school district are to be placed by the principal in the
grade and/or level as indicated by records {rom the former school. If the student's placement is
inappropriate in the grade or level assigned, he/she may be reassigned by the principal to another grade
level. Parent(s)/guardian(s) shall be kept advised.

The principal shall separate an alleged victim of child sexual abuse from an alleged perpetrator if the
abuse allegedly occurred while the child was under the supervision or care of the school. If available
and appropriate, a child shall be reassigned if a request is made by the child’s parent/guardian, and the
perpetrator has been: (1) substantiated by the Department of Children’s Services; (2) adjudicated by a
juvenile court to have committed the child sexual abuse: or (3) criminally charged.”

If an order of protection is issued to protect a student from another student enrolled in the same
school, then the principal shall develop a student safety plan and implement it for the student who is
named as the petitioner. This shall occur as soon as possible, but no later than five (3) school days
from the date on which the school receives a copy of the order of protection. When reasonably
practicable and appropriate, the building-level school safety team and the parent(s)/guardian(s) of the
student named as the petitioner shall provide input into the plan. The Director of Schools shall develop
administrative procedures to implement this process.”

Legal References Cross References

1 TCA 49-6-3102, 3103 Promotion and Retention 4.603

2. TCA 49-6-3201 T'ransfers Within the System 6.206
3. TCA 49-6-3102(h). (i) Homeless Students 6.503

4.  Public Acts of 2026. Chapter No. 862 Students in Foster Care 6.505
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Maryville City Board of Education

Monitoring; Descriptor Term: Descrig&(gocﬁodc: lsst:;:d /Date:
. . . 8/10/26
Review: Interference/Disruption of School
Biennially, in s ele Rescinds: Issued:
October Activities 6.306 08/09/21
General

A student shall not engage in conduct which causes the disruption or interference with the operation of
the school while on school property, in school vehicles or buses, or at school-sponsored events,
whether on or off campus. The student shall not urge other students to engage in such conduct.

Employees are authorized to take reasonable measures to establish appropriate school behavior and
have the authority to control the conduct of any student while under the supervision of the school
district.!

A student may receive disciplinary action ranging from verbal reprimand to suspension and/or expulsion
depending on the severity of the offense and the student’s prior record.

REMOVAL OF STUDENT?

If a student repeatedly or substantially interferes with the learning environment, the teacher may
submit a written request along with the required documentation to the principal/designee to remove the
student from the teacher’s classroom. The student will be given notice of the rationale for the request
as well as the opportunity to offer an explanation.

The principal/designee will investigate the request and make a decision regarding the student’s
placement. The principal will notify the teacher as to his/her decision.

If a teacher abuses or overuses the student removal process, the principal/designee shall address the
abuse or overuse with the teacher and may require the teacher to complete additional professional
development to improve the teacher’s classroom management skills.

Appeal Process

If the teacher’s request for removal is denied, he/she may file an appeal with the Director of
Schools/designee. He/she will review the teacher’s request for removal as well as the decision of the
principal/designee and make a determination as to the student’s placement.

CLASSROOM EVACUATION

Some or all students may be removed from a classroom or instructional area due to violent,
aggressive, or severely disruptive behavior of another student that creates a safety concern or
substantially interrupts classroom instruction.’

Parental Notification
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<Policy Title> <Descriptor Code>

The principal/designee shall provide notification to the parent(s)/cuardian(s) of each student in the
classroom or instructional area at the time of the classroom evacuation. The notification shall be
provided by the end of the day in which the classroom evacuation took place unless the event that
prompled the evacuation is an ongoing emergency or is otherwise under investigation by state or local
law enforcement.

Notification to the parent(s)/guardian(s) must include:’

1. The fact that a classroom evacuation occurred,

2. A brief description of the general nature of the incident sufficient to explain why the classroom
evacuation occurred; and

3. Any steps taken by the school to ensure the continued safety and supervision of students.

Parental notification provided in compliance with the Family Education Rights and Privacy Act
(FERPA) and other applicable privacy laws.” No information shall be disclosed about the student
whose conduct caused the classroom evacuation, or any other student, if the disclosure would violate
privacy laws.

Recordkeeping
Each school shall maintain records of:
1. The date and time of the classroom evacuation;
2. The number of students evacuated;
3. The time and manner of parental notification; and

4. The staff member responsible for issuing parental notifications.

Legal References Cross References

1. TCA 49-6-2804 Code of Conduct 6.300

2. TCA 49-6-3401 Suspension 6.316

3. Public Acts 0f 2026. Chapter No. 850 Safe Relocation of Students 6.4081
4 20 USCA § 1232g: TCA 10-7-504
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Maryville City Board of Education

Monitoring: Descriptor Term: Dcscriglt;l(;)dc: ISSli]cél/[l)gTZ:G
Review: Biennially, | Admission of Suspended, Expelled, '

in Marcl erin e Y
e or Remanded Students - T g

STUDENT READMISSION TO DISTRICT!

The district may continue a disciplinary investigation of a student who withdraws from the district
during the investigation. If the student later reenrolls in the district, then the disciplinary investigation

and/or consequences shall resume.

STUDENT DISCSIPLINED IN ANOTHER DISTRICT

The Board may deny admission of any student (except those in state custody) who has been expelled,
suspended, or remanded from another school system in Tennessee or another state even though the

student has established residency in the system in which he/she seeks enrollment.

After a request for enrollment is made, the Director of Schools shall investigate the facts surrounding
the suspension/expulsion/remandment from the former school district. The principal may ask the
parent(s)/guardian(s) in writing if their student has been adjudicated delinquent for an offense listed in
TCA 49-6-3051 and submit any records to the Director of Schools.? Based on the results of the
investigation, the Director of Schools shall make a recommendation to the Board to approve or deny

the request.

The Board shall not deny enrollment beyond the length of the imposed suspension, expulsion, or

remandment.

A student may be dismissed if it is determined subsequent to the enrollment that the student has been

suspended, expelled, or remanded from the former school system.?

Legal References Cross References

1 Public Acts 0of 2026. Chapter No. 760 School Admissions 6.203
2. TCA 49-6-3051(a Student Records 6.600

3 TCA 49-6-3401(); 20 USCA § 1232g(b)(4). (h)
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Maryville City Board of Education

Monitoring: Descriptor Term: l)cscrigtc;rf;de: ]SSl(lfgf'[l)alEﬁ

Review: Biennially, | EEmergency Allergy Response Plan '

in October Rescinds: Issued:
6.412 05/13/19

The Director of Schools shall develop and maintain an emergency allergy response plan that meets state
guidelines for managing students with life-threatening allergies. The Plan shall include measures to
reduce exposure to allergens and procedures to treat allergic reactions. Components of the plan shall
include, but are not limited to: education and training of personnel, record keeping/documentation,
development and reviews of the allergy action plan, and protocols for classrooms and cafeterias that
include strategies to reduce exposure to allergens.'

Using the state food allergy guidelines plan as a guide, the Director of Schools shall also develop a
process to identify all students with food allergies and develop and implement an individualized health
care plan (IHCP) with an allergy action plan for each specific student.?

EPINEPHRINE?

Each school shall maintain epinephrine auto-injectors in at least two (2) unlocked, secure locations
including, but not limited to, the school clinic/office and the school cafeteria..

In the event of such a reaction, the school nurse or other trained school personnel may utilize these
epinephrine auto-injectors to respond, under a standing protocol from a physician.

The Director of Schools/designee is authorized to seek the auto-injectors through a prescription
written to Maryville City Schools. Upon the issuance of the auto-injectors, the Director of Schools
shall ensure that they are placed within each school and that any needed trainings are conducted for

staff.

Legal References Cross References
1. TCA 49-50-1602(1 Medicines 6.405
2. Guidelines for Use of Health Care Professionals

and Health Care Procedures in a School Setting

(Tennessee Department _of Education and

Tennessee Department of Health. 2023. pe. 90)
3. Public Acts 0of 2026. Chapter No. 947
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Maryville City Board of Education

Monitoring: Descriptor Term: Descri;;tosr chdc: lssue((l}sD/a{t; /26
Review: Biennially, Students from Military Families — —

6.506 09/16/19
General

The Director of Schools shall develop the necessary administrative procedures to ensure that students
with parent(s)/guardian(s) in the armed services are identified and that appropriate and available
services are provided for these students.!

RELOCATION OF MILITARY SERVICE MEMBER?

A student who does not currently reside within the school district shall be allowed to enroll if he/she is
a dependent child of a service member who is being relocated to Tennessee on Permanent Change of
Station (PCS) military orders. To be eligible for enrollment, the student will need to provide
documentation that he/she will be a resident of the school district on relocation. This documentation
must be provided to the school district within one (1) calendar year from the date of enrollment.

If the child of a military member enrolls per this policy and has an active 504 plan, IEP, or an
individualized family service plan, then the district shall take the necessary steps to ensure that
services are in place when the student enrolls.

ABSENCES

Principals shall provide students with a one (1) day excused absence prior to the deployment of and a
one (1) day excused absence upon the return of a parent/guardian serving active military service.

Principals shall also allow up to ten (10) excused cumulative absences per year for students to visit a
parent/guardian during a deployment cycle. The student shall provide documentation to the school as
proof of his/her parent's/guardian's deployment. Students shall be permitted to make up school work

missed during these absences.’

REMAINING IN THE DISTRICT*

If a student is enrolled in grades eleven (11) through twelve (12) and is a dependent child of a service
member who relocates on military orders resulting in the student no longer residing in the school
district due to relocation, the student shall have the option to remain enrolled in the same high school
until the student graduates or withdraws.

Version Date: July 27, 2026
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Students from Military Families 6.506

Legal References Cross References

1. State Board of Education Policy 2.103 Attendance 6.200

2. TCA 49-6-3101; Public Acts of 2026, Chapter No. School Admissions 6.203
834

3. TCA 49-6-3019

4. Public Acts of 2026, Chapter No. 834
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Maryville City Board of Education

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
. 4.100 09/14/26
Review: Biennially, Instl‘uctlonal Progl‘am
in August Rescinds: Issued:
4.100 07/21/25
General

The Board shall not discriminate on the basis of race, color, religion, sex, national origin, or disability
in its instructional program or activities.!

Sex shall be defined as the “immutable characteristics of the person’s reproductive system that identify
the person as male or female, as determined by anatomy and genetics existing at the time of birth. "

Discrimination shall include antisemitism, defined as a certain perception of Jews, which may be
expressed as hatred toward Jews including, but not limited to, rhetorical and physical manifestations of
antisemitism directed toward Jewish or non-Jewish individuals and/or their property, toward Jewish
community institutions and religious facilities.?

The Board approves the following instructional goals for students:

1.

2.

To develop the skills necessary to function as a self-directed person;
To know the principles involved in making moral and ethical choices;

To develop the basic skills of reading, writing, computation, spelling, speaking, and problem
solving;

To develop a positive attitude toward the lifelong endeavor of learning;

To learn to identify personal talents and interests, make appropriate career choices, and develop
career skills;

To acquire knowledge and to develop skills in the management of personal and public
resources necessary for meeting obligations to self, family, and society;

To learn to act in a responsible manner;

To learn of the rights and responsibilities of citizens of the community, state, nation, and world;
and

To learn to understand, respect, and interact with people of different cultures, generations, and
races.
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<Policy Title> <Descriptor Code>
Legal References Cross References
1. 42 USCA § 2000d et seq. School District Goals 1.700
2. Public Acts of 2026, Chapter No. 938 Student Goals 6.100
3. TCA §49-50-1801; TCA § 49-50-1802 Student Concerns 6.305
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Maryyville City Board of Education

Monitoring; Descriptor Term: Descriptor Code: Issued Date:

. o ege 4.300 09/14/26
Review: Extracurricular Activities
Biennially, in Rescinds: Issued:
August 4,300 08/19/24

The following shall be adhered to:

1.
2.

10.

All extracurricular activities and clubs must have the approval of the principal.
Each student activity must be under the guidance and direction of a staff member.

Student activities occurring before or after regularly scheduled school hours must be under the
supervision of the principal/designee.

Extracurricular activities shall only be open to students enrolled full-time in Maryville City
Schools. Guidelines for the participation of home school, private school, and virtual school
students in interscholastic athletics follow state law and TSSAA regulations.

Schools are authorized to charge a fee of up to two hundred fifty dollars ($250) per student to
participate in extracurricular activities and clubs. Any request to charge a fee exceeding this
amount requires prior board approval.

Secret organizations shall not be operated in any school.

A student shall not be required to attend an extracurricular activity that is scheduled at a time
which conflicts with his/her religious practices.!

A student on out-of-school suspension shall not be permitted to participate in extracurricular
activities.

Activities which restrict participation because of race, color, religion, sex, disabilities, or
national origin are strictly forbidden.? Sex shall be defined as the “immutable characteristics of
the person’s reproductive system that identify the person as male or female, as determined by
anatomy and genetics existing at the time of birth.””

Ninth grade students are allowed to participate in extracurricular activities at Maryville High
School.

STUDENT CLUBS & ORGANIZATIONS?®

All students under the age of eighteen (18) shall present a signed and dated statement from their
parent/guardian before joining any club or organization or participating in activities of a club or
organization. The Director of Schools shall develop administrative procedures outlining this
recordkeeping process.
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Legal References Cross References

1. TCA 49-6-1002(c) Special Use of School Vehicles 3.402
2. 34CFR§106.41 Interscholastic Athletics 4.301

3. Public Acts 0f 2026. Chapter No. 938 Field Trips and Excursions 4,302

4. TCA 49-6-1031(b) Altendance 6.200

Page 2 of 2
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Maryville City Board of Education

Monitoring: Descriptor Term:

in September

Review: Biennially, Equal Opportunity Employment

Descriptor Code: Issued Date:
5.104 09/14/26

Rescinds: Issued:
5.104 02/11/19

Opportunity for employment, as well as continuation and advancement in employment, shall be
afforded equally to members of all races, colors, sex, religions, ages, national origins, and individuals
with disabilities or veteran status with regard only for qualifications for the positions involved.!

Sex shall be defined as the “immutable characteristics of the person’s reproductive system that identify
the person as male or female, as determined by anatomy and genetics existing at the time of birth”

unless otherwise required by federal law.

Legal References

1. U.S. Constitution, Amendment XIV; Title VII, Civil
Rights Act of 1964; Title VI, Civil Rights Act of
1964; Title IX, Education Amendments of 1972;
Age Discrimination Act of 1967; Section 504 of the
Rehabilitation Act of 1973; 42 USCA § 12101-
12213

Cross References

Section 504 and ADA Grievance Procedures 1.802
Discrimination/Harassment of Employees 5.500

Complaints and Grievances 5.501
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Maryville City Board of Education

Monitoring; Descriptor Term: Descriptor Code: Issued Date:
. . 5.501 09/14/26
Review: Biennially, Complaints and Grievances
in September » Rescinds: Issued:
5.501 04/20/26

EMPLOYMENT-RELATED COMPLAINTS/GRIEVANCES

The Board believes that differences of opinions arising in the course of employment should be resolved
as quickly as possible and at the lowest supervisory level.

In instances of questions by an individual staff member concerning the interpretation of policies and
procedures to that staff member, administrative practices within the staff member's particular school,
and relationships with other employees, the staff member concerned must consult the administrative or
supervisory personnel to whom they are responsible. If a satisfactory resolution of the problem cannot
be reached after ample opportunity for consideration of the matter, the staff member concerned may
discuss the matter with the next level of supervision up to and including the Director of Schools.

In instances where an individual staff member feels, for personal reasons, that they cannot discuss a
problem with their immediate superior, the staff member may take the problem directly to the Director
of Schools. After review of the case, the Director of Schools shall take action as they deem appropriate
and within a prompt, reasonable time shall notify all parties concerned of their decision.

HARASSMENT/DISCRIMINATION GRIEVANCES

Employees should notify any district complaint manager if they believe the Board, district employees or
agents have violated their rights guaranteed by the state or federal constitution, state or federal statute,
or board policy including: “**

Age Discrimination Employment Act!

Title II of the Americans with Disabilities Act 4

Title IX of the Education Amendments of 1972 3

Section 504 of the Rehabilitation Act of 1973 ¢

Claims of sexual harassment under Title VII of the Civil Rights Act of 1964 and Title IX of the
Education Amendments of 1972 73

Nk W=

The complaint manager will endeavor to respond and resolve complaints without resorting to this
grievance procedure, and if a complaint is filed, to address the complaint promptly and equitably. The
right of a person to prompt and equitable resolution of the complaint shall not be impaired by the person's
pursuit of other remedies. Use of this grievance procedure is not a prerequisite to the pursuit of other
remedies and use of this grievance procedure does not extend any filing deadline related to the pursuit
of other remedies.
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B3-7

Complaints and Grievances 5.501

Filing a Complaint

An employee who wishes to avail himself/herself to this grievance procedure may do so by filing a
complaint with any district complaint manager. The employee may request a complaint manager of the
same sex. Sex shall be defined as the “immutable characteristics of the person’s reproductive system
that identify the person as male or female, as determined by anatomy and genetics existing at the time
of birth” unless otherwise required by federal law.® The complaint manager may assist the employee in
filing a grievance.

Investigation

The complaint manager will investigate the complaint or appoint a qualified person to undertake the
investigation on their behalf. The complaint and identity of the complainant will not be disclosed except
(1) as required by law or this policy; or (2) as necessary to fully investigate the complaint; or (3) as
authorized by the complainant. The complaint manager shall file a written report within ten (10) days of
the filing of the grievance of his or her findings with the Director of Schools. If a complaint of sexual
harassment contains allegations involving the Director of Schools, the written report shall be filed with
the Board.

Decision and Appeal

After receipt of the complaint manager's report, the Director of Schools shall render a written decision
within five (5) days of the receipt of the report that shall be provided to the employee. If the employee
is not satisfied with the decision, the employee may appeal the decision to the Board by making a written
request to the complaint manager. The complaint manager shall be responsible for promptly forwarding
all materials relative to the complaint and appeal to the Board. Thereafter, the Board shall render within
thirty (30) days from the date the appeal was received, review the report and affirm, overrule or modify
the decision, and render a written finding that shall be provided to the complainant. This grievance
procedure shall not be construed to create an independent right to a board hearing.

APPOINTING COMPLAINT MANAGERS

The Director of Schools shall appoint at least two complaint managers, one of each gender. The
Federal Rights Coordinator may be appointed as a complaint manager. The Director of Schools shall
insert into this policy the names, addresses and telephone numbers of current complaint managers.

Maria Greene Joshua Oliver
Communications Coordinator Assistant Director of Schools
520 S. Washington Street 520 S. Washington Street
Maryville, TN 37804 Maryville, TN 37804
865-982-7121 865-982-7121

Page 2 of 3



Legal References

1. Age Discrimination Emplovment Act. 29 USCA §
621;42 USCA § 6101; 34 CFR § 110.25

2. Equal Pay Act, 29 USCA § 206(d)

3. Immigration Reform and Control Act. 8§ USCA §
1324

4, Americans with Disabilities Act. 42 USCA § 12101

5. Title IX of the Education Amendments. 20 USCA §

1681

6.  Section 504 of the Rehabilitation Act. 29 USCA §
701

7. Title VII of Civil Rights Act. 42 USCA § 2000¢

8. Public Acts of 2026. Chapter No. 938; Bostock v.
Clayton Cntyv., Georgia, 590 U.S. 644. 140 S. Ct.
1731. 207 L. Ed. 2d 218 (2020)

B3-8

Cross References

Section 504 and ADA Grievance Procedures 1.802
Equal Opportunity Employment 5.104
Discrimination/Harassment of Employees 5.500
Title IX & Sexual Harassment 6.304 1
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Maryville City Board of Education

Monitoring: Descriptor Term: Dcscripéo{{ﬁ;)dc: lssu[;:g/[‘]):‘;z:(i

Review: Biennially, St“dent Goals ]

in October Rescinds: Issued:
6.100 05/13/19

In order to establish an environment that is conducive to learning, the Board establishes the following
goals:

1. To assure all students the same educational opportunities regardless of race. color, creed.
religion, ethnic origin, sex, or disabilities. Sex shall be defined as the “immutable
characteristics of the person’s reproductive system that identify the person as male or female,
as determined by anatomy and genetics existing at the time of birth”;’

3]

To protect and observe the legal rights of students;

To educate students with respect and encouragement;

(8]

4. To provide an environment where students can learn personal and civic responsibility for their
actions through meaningful experiences;

wn

To discipline students in a fair and constructive manner;
6. To provide for the safety, health, and welfare of students; and

7. To promote faithful attendance and diligent effort.

Legal References Cross References
1. 20 USCA § 1703; TCA 49-6-3109; Public Acts of School District Goals  1.700
2026. Chapter No. 938 Instructional Goals  4.100

Basic Program 4.201
Student Discrimination, Harassment, Bullying, Cyber-
bullying, and Intimidation 6.304

Version Date: July 27, 2026
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B3-10

Maryville City Board of Education

Monitoring: Descriptor Term: Dcscrizt(;roclodc: lss‘:;;/[l)f:;"2:6
Review: Rights and Responsibilities of )

Biennially, in inde: .
October Students 301 " 0s13/19

The Board expects all employees, students, and parent(s)/guardian(s) to assume the responsibility for
appropriate behaviors in the school.

Each student has the right to:

1.

2.

4.

Have the opportunity for a free education in the most appropriate learning environment;

Be educated in a safe and secure environment;

Not be discriminated against on the basis of sex, race, color, creed, religion, national origin, or

disabilities: Sex shall be defined as the “immutable characteristics of the person’s reproductive
system that identify the person as male or female, as determined by anatomy and genetics
existing at the time of birth”;! and

Be fully informed of school rules and regulations.

Each student has the responsibility to:

1.

Know and adhere to reasonable rules and regulations established by the Board and school
officials;

Respect the human dignity and worth of every other individual;

Refrain from libel, slanderous remarks, and obscenity in verbal and written expression;
Study and maintain the best possible level of academic achievement;

Be punctual and present in the regular school program;

Dress and groom in a manner that meets reasonable standards of health, cleanliness, modesty,
and safety;

Maintain and/or improve the school environment, preserve school and private property, and
exercise care while using school facilities;

Refrain from behavior which would lead to physical or emotional harm or disrupts the
educational process;

Version Date: July 27, 2026
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B3-11
Rights and Responsibilities of Students 6.301

9. Respect the authority of school administrators, teachers, and other authorized personnel in
maintaining discipline in the school and at school-sponsored activities;

10. Obey the law and school rules as to the possession or the use of alcohol, illegal drugs, and other
unauthorized substances or materials; and

11. Possess on school grounds only those materials which are acceptable under the law and accept
the consequences for articles stored in one’s locker, automobile, backpack, or bag.

Legal References

1. 20 USCA § 1703; Public Acts of 2026. Chapter

No. 938
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Maryyville City Board of Education

Manitoting: Descriptor Term: Descriptor Code: Issued Date:

. 6.303 08/10/26
Review: Interrogations and Searches
Biennially, in Rescinds: Issued:
October 6.303 07/21/25

INTERROGATIONS BY SCHOOL PERSONNEL

Students may be questioned by school personnel about any matter pertaining to the operation of a school
and/or the enforcement of its rules. Questioning must be conducted discreetly and under circumstances
which will avoid unnecessary embarrassment to the student. Any student answering falsely or evasively
or refusing to answer a question may be subject to disciplinary action, including suspension.

If a student is suspected or accused of misconduct or infraction of the student code of conduct, the school
personnel may interrogate the student without the presence of parent(s)/guardian(s).

INTERROGATIONS BY POLICE (AT ADMINISTRATOR'S REQUEST)

If the principal has requested assistance by law enforcement to investigate a crime involving his/her
school, the police may interrogate a student suspect in school during school hours. The principal shall
first attempt to notify the parent(s)/guardian(s) of the student unless circumstances require otherwise.
However, the interrogation may proceed without attendance of the parent(s)/guardian(s), but the
principal/designee shall be present during the interrogation.!

POLICE-INITIATED INTERROGATIONS

If the police deem circumstances of sufficient urgency to interrogate students at school for unrelated
crimes committed outside of school hours, the police department shall first contact the principal
regarding the planned interrogation and inform him/her of the probable cause to investigate. The
principal shall make reasonable efforts to notify the parent(s)/guardian(s) of the interrogation unless
circumstances require otherwise. The interrogation may proceed without attendance of the
parent(s)/guardian(s), but the principal/designee shall be present during the interrogation.

SEARCHES BY SCHOOL PERSONNEL

It is the policy of Maryville City Schools to interdict the introduction of weapons or contraband on school
premises by conducting limited searches of students and visitors. Such searches are necessary to maintain
the safest environment possible for students, staff, and visitors on campuses throughout the district.

Any principal, or designee, having reasonable suspicion for a search may search any student, place, or
thing on school property or in the actual or constructive possession of any student during school activity
off campus, including buses.

The school principal shall authorize all searches at the outset per state law.? All principal initiated
searches shall be conducted by a school security officer, or a school administrator or school employee

Version Date: July 27, 2026
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Intcrrog.ations and Searches 6.303

designated by the Director of Schools who has completed the state required orientation and training.”?
The following conditions shall apply to principal-initiated searches:

1. Physical searches of students shall meet all the following standards of reasonableness:

a.

b.

A particular student has violated school policy;

The search will yield evidence of the violation of school policy or will lead to finding
dangerous weapon, drugs, or drug paraphernalia;

The search is in pursuit of legitimate interests of the school in maintaining order,
discipline, safety, supervision, and education;

The search is not conducted for the sole purpose of discovering evidence to be used in a
criminal prosecution; and

The search shall be reasonably related to the objectives of the search and not excessively
intrusive considering the age and sex of the student (Sex shall be defined as the
“immutable characteristics of the person’s reproductive system that identify the person
as male or female, as determined by anatomy and genetics existing at the time of birth.”)
as well as the nature of the infraction alleged infraction.

2. A school administrator shall be on-site at any principal-initiated search;

(8]

A school administrator shall oversee the search and may end the search at any time; and

4. If a student is under the age of eighteen (18), the principal must notify the student’s parent or
guardian within a reasonable time of the search.’

If a school resource officer searches a student, based on having probable cause, the principal shall
notify the Director of Schools/designee.’

In order to ensure a safe and secure learning environment, the Director of Schools shall develop
procedures regarding the searching of students, lockers, vehicles, and containers which are consistent
with state law. The Director of Schools shall develop additional procedures to ensure compliance with
all of the provisions of the School Security Act of 1981.°

Legal References

1
2.
3

Cross Relerences

TCA 49-6-4203(b) Traffic and Parking Controls 3.403
TCA 49-6-4204(a): TCA 49-6-4205(a) Procedural Due Process 6.302
TCA 49-6-4212; Public Acts of 2026. Chapter No. Child Abuse and Neglect 6.409
1040

TCA 49-6-4205(b); Public Acts of 2026. Chapter No.

938

State v. R.D.S.. No. M2003801724COAR3JV. 2009

WL 2136324. at *1 (Tenn. Ct. App. July 16. 2009)

TCA 49-6-4201; Tenn. Op. Att’v Gen. No. 14-21

(Februarv 24. 2014)
TCA 49-6-4205(a)
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Maryville City Board of Education

Monitoring: Descriptor Term: Descri]:;tosr (;',‘:de: Issue(‘iwD/a;tz: 126
Leview: Biennially: | Student Discrimination, Harassment, — —
Bullying, Cyber-bullying, and 6.304 07/21/25

Intimidation

The Maryville City Board of Education has determined that a safe, civil, and supportive environment in
school is necessary for students to learn and achieve high academic standards. In order to maintain that
environment, acts of bullying, cyber-bullying, discrimination, harassment, hazing, or any other
victimization of students, based on any actual or perceived traits or characteristics, are prohibited.'

This policy shall be disseminated annually to all school staff, students, and parent(s)/guardian(s). This
policy shall cover employees, employees' behaviors, students, and students' behaviors while on school
property, at any school-sponsored activity, on school-provided equipment or transportation, or at any
official school bus stop. If the act takes place off of school property or outside of a school-sponsored
activity, this policy is in effect if the conduct is directed specifically at a student or students and has the
effect of creating a hostile educational environment or otherwise creating a substantial disruption to the
education environment or learning process.>

The principal/designee is responsible for educating and training respective staff and students as to the
definition and recognition of discrimination/harassment.

DEFINITIONS*

“Bullying/Intimidation/Harassment” is an act that substantially interferes with a student’s educational
benefits, opportunities, or performance, and the act has the effect of:

o Physically harming a student or damaging a student’s property;

e Knowingly placing a student in reasonable fear of physical harm to the student or damage to
the student’s property;

e Causing emotional distress to a student; or

¢ Creating a hostile educational environment.

Bullying, intimidation, or harassment may also be unwelcome conduct based on a protected class
(race, nationality, origin, color, sex, age, disability, religion) that is severe, pervasive, or persistent and
creates a hostile environment. Sex shall be defined as the “immutable characteristics of the person’s
reproductive system that identify the person as male or female, as determined by anatomy and genetics
existing at the time of birth.”’

Version Date: July 27, 2026
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Student Discrimination‘ HarassmentI Bullxingi beer—bullxinsi and Intimidation 6._304

Cyber-bullying - A form of bullying undertaken through the use of electronic devices. Electronic devices
include, but are not limited to, telephones, cellular phones or other wireless telecommunication devices,
text messaging, emails, social networking sites, instant messaging, videos, web sites, or fake profiles.

Hazing - An intentional or reckless act by a student or group of students that is directed against any other
student(s) that endangers the mental or physical health or safety of the student(s) or that induces or
coerces a student to endanger his/her mental or physical health or safety. Coaches and other employees
of the school district shall not encourage, permit, condone, or tolerate hazing activities.

“Hazing” does not include customary athletic events or similar contests or competitions and is limited
to those actions taken and situations created in connection with initiation into or affiliation with any
organization.®

COMPLAINTS AND INVESTIGATIONS

Any individual who has knowledge of behaviors that may constitute a violation of this policy shall
promptly report such information to the principal/designee.’

While reports may be made anonymously, an individual's need for confidentiality must be balanced with
obligations to cooperate with police investigations or legal proceedings, to provide due process to the
accused, to conduct a thorough investigation, or to take necessary actions to resolve a complaint, and the
identity of parties and witnesses may be disclosed in appropriate circumstances to individuals with a
need to know.

The principal/designee at each school shall be responsible for investigating and resolving complaints.
Once a complaint is received, the principal/designee shall initiate an investigation within forty-eight (48)
hours of receipt of the report. If a report is not initiated within forty-eight (48) hours, the
principal/designee shall provide the Director of Schools with appropriate documentation detailing the
reasons why the investigation was not initiated within the required timeframe.® The principal/designee
shall notify the parent(s)/guardian(s) when a student is involved in an act of discrimination, harassment,
intimidation, bullying, or cyber-bullying. Students involved in an act of discrimination, harassment,
intimidation, bullying, or cyber-bullying shall be referred to the appropriate school counselor by the
principal/designee when deemed necessary.’

The principal/designee is responsible for determining whether an alleged act constitutes a violation of
this policy, and such act shall be held to violate this policy when it meets one of the following conditions:

e It places the student in reasonable fear or harm for the student’s person or property;
e It has a substantially detrimental effect on the student’s physical or mental health;
e It has the effect of substantially interfering with the student’s academic performance; or

e It has the effect of substantially interfering with the student’s ability to participate in or benefit
from the services, activities, or privileges provided by a school.

Page 2 of 4
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Student Discriminationa l{arassmcnt‘ Bullzing‘ beer-bullxinga and Intimidation 6.}04

The principal/designee shall conduct a prompt, thorough, and complete investigation of each alleged
incident. All investigations shall be completed and appropriate intervention taken within twenty (20)
calendar days from the receipt of the initial report.” If the investigation is not complete or intervention
has not taken place within twenty (20) calendar days, the principal/designee shall provide the Director
of Schools with appropriate documentation detailing the reasons why the investigation has not been
completed or the appropriate intervention has not taken place.’

RESPONSE AND PREVENTION!!

School administrators shall consider the nature and circumstances of the incident, the age of the violator,
the degree of harm, previous incidences or patterns of behavior, or any other factors, as appropriate to
properly respond to each situation.

A substantiated charge against an employee shall result in disciplinary action up to and including
termination. A substantiated charge against a student may result in corrective or disciplinary action up
to and including suspension.

An employee disciplined for violation of this policy may appeal the decision by contacting the Federal
Rights Coordinator. Any student disciplined for violation of this policy may appeal the decision in
accordance with disciplinary policies and procedures.

REPORTS

When a complaint is filed alleging a violation of this policy where there is physical harm or the threat of
physical harm to a student or a student's property, the principal/designee of each middle school, junior
high school, or high school shall report the findings and any disciplinary actions taken to the Director of
Schools and the Chair of the Board.'?

By July 1 of each year, the Director of Schools/designee shall prepare a report of all of the bullying cases
brought to the attention of school officials during the prior academic year. The report shall also indicate
how the cases were resolved and/or the reasons they are still pending. This report shall be submitted to
the state department of education by August 1.1

RETALIATION AND FALSE ACCUSATIONS

Retaliation against any person who reports or assists in any investigation of an act alleged in this policy
is prohibited. The consequences and appropriate remedial action for a person who engages in retaliation
shall be determined by the administrator after consideration of the nature, severity, and circumstances of
the act.!

False accusations accusing another person of having committed an act prohibited under this policy are
prohibited. The consequences and appropriate remedial action for a person found to have falsely
accused another may range from positive behavioral interventions up to and including suspension and

expulsion.'

Page 3 of 4
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6.304

Legal References

R 00 SO Dl B9

TCA 49-6-4503(a). (b)3): 20 USCA §§ 1681 to 1686: TCA 49-
50-1801

TCA 49-6-4503(b)(11); Public Acts ol 2026. Chapter No. 1093
TCA 49-6-4503(b)(12)

TCA 49-6-4503(b)(2). (13)

Public Acts 0of 2026. Chapter No. 938

TCA 49-2-120

TCA 49-6-4503(b)(5)

TCA 49-6-4503(b)(6)

TCA 49-6-4503(b)(14)

20 USCA § 12329

TCA 49-6-4503(b)(4). (7)-(8):Public Acts of 2026. Chapter No.
1093

TCA 49-6-4503(d)(3)

TCA 49-6-4503(c)(2)(B)

TCA 49-6-4503(b)(9)

TCA 49-6-4503(b)(10)

Cross References

Appeals to and Appearances Before the Board 1.404
Section 504 and ADA Grievance Procedures 1.802
Staff-Student Relations 5.610

Student Goals 6.100

Student Complaints and Grievances 6.305

Code of Conduct 6.300

Child Abuse and Neglect 6.409

Student Suicide Prevention 6.415
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Maryville City Board of Education

Monitoring: Descriptor Term: Descn‘gt;lbi(;de: Issuc((l)gD/a;c: 126
Review: Diennially, Title IX & Sexual Harassment —— —

6.3041 08/19/24
General

In order to maintain a safe, civil, and supportive learning environment, all forms of sexual harassment
and discrimination on the basis of sex are prohibited.! Sex shall be defined as the “immutable
characteristics of the person’s reproductive system that identify the person as male or female, as
determined by anatomy and genetics existing at the time of birth”.? This policy shall cover employees,
employees' behaviors, students, and students' behaviors while on school property, at any school-
sponsored activity, on school-provided equipment or transportation, or at any official school bus stop in
accordance with federal law. This policy shall be disseminated annually to all school staff, students, and
parent(s)/guardian(s).> The Title IX Coordinator as well as any personnel chosen to facilitate the
grievance process shall not have a conflict of interest against any party of the complaint.* These
individuals shall receive training as to how to promptly and equitably resolve student and employee
complaints.*

All employees shall receive training on complying with this policy and federal law.®
TITLE IX COORDINATOR®

The Title IX Coordinator shall respond promptly to all general reports as well as formal complaints of
sexual harassment. He/she shall be kept informed by school-level personnel of all investigations and
shall provide input on an ongoing basis as appropriate.

Any individual may contact the Title IX Coordinator at any time using the information below:
Title: Joe Pinkerton, Attendance and Transportation Coordinator

Mailing address: 520 S. Washington Street, Maryville, TN 37804

Phone number: 8§65-982-7121

Email: joe.pinkerton@maryville-schools.org

DEFINITONS®

“Complainant” is an individual who is alleged to be the victim of conduct that could constitute sexual
harassment.

“Respondent” is an individual who is reported to be the perpetrator of conduct that could constitute
sexual harassment.

Version Date: July 27, 2026
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Title IX & Sexual Harassment 6.3041

“Sexual harassment” is conduct on the basis of sex that satisfies one or more of the following:*

1.

2.

A school district employee conditioning an aid, benefit, or service of an education program or
activity on an individual’s participation in unwelcome sexual conduct;

Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the education program
or activity; or

Sexual assault,’” dating violence,*domestic violence,’ or stalking'? as defined in state and
federal law.

Behaviors that constitute sexual harassment may include, but are not limited to:

1.

2.

6.

7.

Sexually suggestive remarks;

Verbal harassment or abuse;

Sexually suggestive pictures;

Sexually suggestive gesturing;

Harassing or sexually suggestive or offensive messages that are written or electronic;
Subtle or direct propositions for sexual favors; and

Touching of a sexual nature.

Sexual harassment may be directed against a particular person or persons, or a group, whether of the
opposite sex or the same sex.

“Supportive measures” are non-disciplinary, non-punitive, individualized services and shall be offered
to the complainant and the respondent, as appropriate. These measures may include, but are not limited
to, the following:

1.

2.

4.

Counseling;
Course modifications;
Schedule changes; and

Increased monitoring or supervision.

The measures offered to the complainant and the respondent shall remain confidential to the extent that
maintaining such confidentiality would not impair the ability of the school district to provide the
supportive measures.

Page 2 of 6
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Title IX & Sexual Harassment 6._;.3041

GRIEVANCE PROCESS

Upon learning of an instance of alleged sexual harassment, even if no formal complaint is filed, the
Title IX Coordinator shall:

1. Promptly contact the complainant to discuss the availability of supportive measures;
2. Consider the complainant’s wishes with respect to supportive measures;
3. Inform the complainant of the availability of supportive measures; and

4. Explain the process for filing a formal complaint.'!

While the school district will respect the confidentiality of the complainant and the respondent as much
as possible, some information may need to be disclosed to appropriate individuals. All disclosures shall
be consistent with the school district’s legal obligations and the necessity to investigate allegations of
harassment and take disciplinary action.

Disciplinary consequences or sanctions shall not be initiated against the respondent until the grievance
process has been completed. Unless there is an immediate threat to the physical health or safety of any
student arising from the allegation of sexual harassment that justifies removal, the respondent’s
placement shall not be changed.'? If the respondent is an employee, he/she may be placed on
administrative leave during the pendency of the grievance process.'? The Title IX Coordinator shall
keep the Director of Schools informed of any employee respondents so that he/she can make any
necessary reports to the State Board of Education in compliance with state law.'?

Complaints

Any individual who has knowledge of behaviors that may constitute a violation of this policy shall
immediately report such information to the Title IX Coordinator, however, nothing in this policy requires
a complainant to either report or file a formal complaint within a certain timeframe. If the complaint
involves the Title IX Coordinator, the complaint shall be filed with the Director of Schools.

If a complaint involves allegations of child abuse, including child abuse on school grounds, appropriate
notification shall be made per the board policy on reporting child abuse.

Upon receipt of a formal complaint, the Title IX Coordinator shall promptly:'

1. Provide written notice of the allegations, and the grievance process to all known parties to give
the respondent time to prepare a response before an initial interview;

2. Inform the parties of the prohibition against making false statement or knowingly submitting
false information;

3. Inform the parties that they may have an advisor present during any subsequent meetings; and

Page 3 of 6
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Title 1X & Sexual Harassment 6.3041

4. Offer supportive measures in an equitable manner to both parties.

If the Title IX Coordinator dismisses a complaint, written notice, including the reasons for dismissal,
shall be provided to both parties simultaneously.'”

Investigations'’

The Title IX Coordinator shall serve as the investigator and be responsible for investigating complaints
in an equitable manner that involves an objective evaluation of all relevant evidence. The burden for
obtaining evidence sufficient to reach a determination regarding responsibility rests on the school district
and not the complainant or respondent.

Once a complaint is received, the Investigator shall initiate an investigation within forty-eight (48) hours
of receipt of the complaint. If an investigation is not initiated within forty-eight (48) hours, the
investigator shall provide the Assistant Director of Schools with appropriate documentation detailing the
reasons why the investigation was not initiated within the required timeframe.

All investigations shall be completed within twenty (20) calendar days from the receipt of the initial
complaint. If the investigation is not complete within twenty (20) calendar days, the investigator shall
provide the Assistant Director of Schools with appropriate documentation detailing the reasons why the
investigation has not been completed.

All investigations shall:

1. Provide an equal opportunity for the parties to present witnesses and evidence;

2. Not restrict the ability of either party to discuss the allegations under investigation or gather
and present relevant evidence;

3. Refrain from requiring, allowing, relying upon, or otherwise using questions or evidence that
seek disclosure of information protected under a legally recognized privilege unless such
privilege has been waived;'®

4. Provide the parties with the same opportunities to have others present during any grievance
proceeding;

5. Provide to parties whose participation is requested written notice of the date, time, location,
participants, and purpose of all investigative interviews, or other meetings, with sufficient time
for the party to prepare to participate;

6. Provide both parties an equal opportunity to inspect and review any evidence directly related to
the allegations in the formal complaint; and

7. Result in the creation of an investigative report that fairly summarizes relevant evidence.

a. Prior to the completion of the investigative report, the investigator shall send to each
party the evidence subject to inspection and review. All parties shall have at least ten

Page 4 of 6



N

NOoOYU bW

10
11

12
13
14

15
16

17
18
19

20
21
22

23

24
25
26
27
28

29

30
31
32

33
34
35
36

B3-22
Title IX & Sexual Harassment 6.3041

(10) days to submit a written response which shall be taken into consideration in
creating the final report.

Within the parameters of the federal Family Educational Rights and Privacy Act,'® the Title IX
Coordinator shall keep the complainant and the respondent informed of the status of the investigation
process. At the close of the investigation, a written final report on the investigation will be delivered to
the parent(s)/guardian(s) of the complainant, parent(s)/guardian(s) of the respondent, and to the
Director of Schools.

Determination of Responsibility*°

The respondent is presumed not responsible for the alleged conduct until a determination regarding
responsibility is made at the conclusion of the grievance process.?! The clear and convincing evidence
standard shall be used in making this determination.??

The Assistant Director of Schools shall act as the decision-maker. He/she shall receive the final report
of the investigation and allow each party the opportunity to submit written questions that he/she wants
asked of any party or witness prior to the determining responsibility.

The decision-maker shall make a determination regarding responsibility and provide the written
determination to the parties simultaneously along with information about how to file an appeal.

A substantiated charge against a student may result in corrective or disciplinary action up to and
including expulsion. A substantiated charge against an employee shall result in disciplinary action up to
and including termination.

After a determination of responsibility is made, the Title IX Coordinator shall work with the complainant
to determine if further supportive measures are necessary. The Title IX Coordinator shall also determine
whether any other actions are necessary to prevent reoccurrence of the harassment.

APPEALS?

Either party may appeal from a determination of responsibility based on a procedural irregularity that
affected the outcome, new evidence that was not reasonably available at the time of the determination
that could affect the outcome, or an alleged conflict of interest on the part of the Title IX Coordinator or
any personnel chosen to facilitate the grievance process. Appeals shall be submitted to the Title IX
Coordinator within ten (10) days of a determination of responsibility.

Upon receipt of an appeal, the Title IX Coordinator shall:
1. Assign an impartial hearing officer within five (5) days of receipt of the appeal; and
2. Notify the parties in writing.

During the appeal process, the parties shall have a reasonable, equal opportunity to submit written
statements. Within ten (10) calendar days, the hearing officer shall issue a written decision describing
the result of the appeal and the rationale for the result. The written decision shall be provided
simultaneously to both parties.

Page 50f 6
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RETALIATION*

Retaliation against any person who makes a report or complaint or assists, participates, or refuses to
participate in any investigation of an act alleged in this policy is prohibited.

Legal References Cross References

1. 34CFR §106.1 Section 504 and ADA Grievance Procedures 1.802

2. Public Acts of 2026. Chapter No. 938 Discrimination/Harassment of Employees (Sexual. Racial.
3. 34 CER § 106.8(b).(c) Ethnic, Religious) 5.500

4. 34 CFR § 106.45(b)(2); 34 CFR § 106.8(d) Complaints and Grievances 5.501

5. 34CFR§106.2 Staff-Student Relations 5.610

6. 34 CFR § 106.8(a) Code of Conduct 6.300

7. 20 USCA 1092(D6)A)NV); TCA 36-3-601(12): TCA 71-6-302  Student Discrimination, Harassment, Bullying, Cyber-
8. 34 USCA 12291¢a)11) bullying. and Intimidation 6.304

9. 34 USCA 12291(a)(12); TCA 40-14-109 Student Concerns 6.305

10. 34 USCA 12291(a)(36); TCA 39-17-315; TCA 36-3-601(11) Reporting Child Abuse 6.409

11. 34 CFR § 106.44

12. 34 CFR § 106.44(h)

13. 34 CFR § 106.44(i)

14. TRR/MS 0520-02-03-.09(2); TCA 49-5-417(c)

15. 34 CFR § 106.45(c)

16. 34 CFR § 106.45(d)

17. 34 CFR § 106.45(f): 34 CFR § 106.45(b)(4)
18. 34 CFR § 106.45(b)(7)

19. 20 USCA § 1232g

20. 34 CFR § 106.45(h)

21. 34 CFR § 106.45(b)(3)

22, 34 CFR § 106.45(h)(1)

23. 34 CFR § 106.45(1)

24, 34CFR § 106.71
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July 27 - Administrative Day

July 28 - Professional Development

July 29 - Registration

July 30 -Professional Development
August 2 - Administrative Day

August 3 - Staggered start - last name A-K
August 4 - Staggered start - last name L-Z
September 6 - Labor Day

October 4-8 - Fall Break

October 11 - Professional Development
November 2 - Professional Development
November 24-26 - Thanksgiving Break
December 16 - Last day for students before break
December 17 - Administrative Day
December 20-January 2 - Winter Break
January 3 - Professional Development
January 17 - Holiday

February 21 - Professional Development
March 13-17 - Spring Break

March 20 - Professional Development
April 14 & 17 - Holidays

May 18 - Last day for students (1/2 day)
May 19 - Administrative Day

In additional to the above listed professional development, teachers must

earn 13 additional, pre-approved professional development hours before

the close of school. Teachers must also earn six parent/teacher contact
hours throughout the year.

First 5 snow days will use stockpiled days.
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