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AGENDA 
Monday, August 10, 2026, 6:30 PM 

Curran Administrative Center, Altamont, KS 67330 

Our mission: Educating every student every day!           Our vision: Meeting the needs of every child! 

  

Agenda – Regular Meeting @ 7:00 p.m.  

1. Call to Order 
   

2. Approval of Printed Agenda       
At this time, Board members may (1) accept the agenda as shown below, (2) add items, or (3) 
request that one or more “Consent Agenda Items” be placed under “Action, information, 
discussion, or executive session for separate consideration.      
 

3. Consent Agenda                                               
3.1   Approval of July 2026 Board Meeting Minutes  
3.2 Approval of August 2026 bills, Investments, Activity Fund Report, and Petty Cash  
3.3 Approval of Substitute Employees  
3.4 Approval of Personnel: 

• Elsie Clevenger—Assistant Girls’ Basketball Coach @ Labette County High School 
• Gabrielle Hinman—Assistant Volleyball Coach @ Labette County High School  

3.5 Approval of Resignations:   

• Misty Burke—Scholars Bowl Coach @ Labette County High School  
• Lisa Bussinger—Paraprofessional @ Meadow View Grade School 
• Nikki Cramer—Paraprofessional @ Meadow View Grade School  
• Camme George—Paraprofessional @ Meadow View Grade School  
• Brandy Habiger—Girls’ Golf Coach @ Labette County High School  
• Breena Proehl—Assistant Cross Country Coach @ Labette County High School 

 
4. Recognitions / Communications   

• FBLA Students—Hadley Graves and Reagen Thompson       
 

5. Recognition of Visitors and Public Comments 
The board president will recognize visitors at this time who have requested to address the board. 
by submitting their request in advance. Public comments will be kept to a maximum of 2 minutes 
unless stated by the board president. This is not an appropriate time or place for patrons to 
comment personally about any district employee or student. Persons making comments that 
violate the privacy rights of district employees or students will be asked to terminate their 
remarks.  
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6. Reports 
6.1  Superintendent  
6.2  Administrative  
6.3 KASB/Legislative   
6.4        SEK Interlocal #637 

7. Discussion Items 
7.1  USD 506 Needs Assessment Review for 2026-2027 Budget Considerations (I/D) 
7.2 Budget Update—Code Page 99 (I/D)  

      7.3 Kansas Blueprint for Literacy (I/D) 
 

8. Action Items 
8.1 Approval of June KASB Policy Updates, Revisions—Second Reading (A) 
 

9. Board Member Comments 
 

10. Adjournment 
10.1  Next Regular Meeting: September 14, 2026, at Curran Administrative Center, Altamont,    
            Kansas 67330 

 
 
 

A= Action Item  D= Discussion Item                        I= Information Item  
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Supplemental Agenda  
Board of Education 
Monday, August 10, 2026 
Curran Administrative Center   
 
Agenda – Regular Meeting @ 6:30 p.m.  
 

1. Call to Order: 
      The board president will call the meeting to order for business.  
 

2. Approval of Printed Agenda       
At this time, Board members may (1) accept the agenda as shown below, (2) add items, or (3) request 
that one or more “Consent Agenda Items” be placed under “Action, information, discussion, or 
executive session for separate consideration. 
 

3. Adoption of the Consent Agenda: 
The consent agenda is a method whereby the board, with one motion, may approve (by consent) items 
on the agenda that are routine, informational, or the receipt of reports, which may not need discussion. 
This procedure assumes each board member has read and studied the agenda before the meeting. 
Furthermore, at this time, the Board may request that one or more consent agenda items be placed 
under action, information, or discussion for separate consideration. The motion should read: I move 
the board to approve by consent items in the agenda, which are identified as 3.1-3.5 
 

 3.1 Approval of July 2026 Board Meeting Minutes (pgs. 8-9)  
 

3.2 Approval of August 2026 bills, Investments, Activity Fund Report, and Petty Cash (pgs. 42-
48)   
 

3.3 Approval of Substitute Employees (p. 12) 
 

• Please refer to the list presented during the meeting.  
 

3.4 Approval of Personnel: (p. 11) 
• Elsie Clevenger—Assistant Girls’ Basketball Coach @ Labette County High School 
• Gabrielle Hinman—Assistant Volleyball Coach @ Labette County High School 

  
3.5 Resignations: (p. 10) 

• Misty Burke—Scholars Bowl Coach @ Labette County High School  
• Lisa Bussinger—Paraprofessional @ Meadow View Grade School 
• Nikki Cramer—Paraprofessional @ Meadow View Grade School  
• Camme George—Paraprofessional @ Meadow View Grade School  
• Brandy Habiger—Girls’ Golf Coach @ Labette County High School  
• Breena Proehl—Assistant Cross Country Coach @ Labette County High School   

4. Recognitions / Communications: 
 

• FBLA Students—Hadley Graves and Reagen Thompson    
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5. Recognition of Visitors and Public Comments: 
 
The board president will recognize visitors at this time who have requested to address the board by 
submitting their request in advance. Public comments will be kept to a maximum of 2 minutes unless 
stated by the board president. This is not an appropriate time or place for patrons to comment 
personally about any district employee or student. Persons making comments that violate the privacy 
rights of district employees will be asked to terminate their remarks.  

6. Reports: 
 

       6.1 Superintendent- Dr. Wyrick will share his report with the board at the scheduled meeting.   
 6.2 Building Administrators- See enclosed reports on pages 13-19.   

 6.3 KASB- Mr. Kevin Cole will share his report with the board at the meeting.             
6.4 SEK Interlocal #637- Mr. Kevin Cole will share his report with the board at the scheduled         
      meeting.            
 

7.   Discussion Items- 
 

7.1  USD 506 Needs Assessment Review for 2026-2027 Budget Considerations: Dr. Wyrick and the 
administration will present building needs assessments and barriers related to student needs to the 
board. The information shared was used to develop the FY 27 budget. 
 
(Page 20-21) 
 
7.2  Budget Update—Code Page 99: 
 
I am pleased to present a budget that shows a decrease in the overall mill rate for  
USD 506. Our mill rate will decrease from 46.253 to 43.617. Here is a better breakdown: 

 
 

Fund 2024-2025 Actual 
Mill Rate 

2025-2026 Actual 
Mill Rate 

2026-2027 
Proposed 

General 20.000 20.000 
 

20.000 
 

LOB 15.809 15.918 15.617 
Capital Outlay   8.000   7.994 8.000 
Bond/Interest   4.256   2.341 0.000 
Total Mill Rate- 48.065 46.253 43.617 

 
• 2015-2016 – 51.589   2020-2021 – 48.458 
• 2016-2017 – 49.954    2021-2022 - 47.996 
• 2017-2018 – 49.968   2022-2023 - 47.896 
• 2018-2019 – 49.916   2023-2024 – 47.843 
• 2019-2020 – 49.491   2024-2025 – 48.065  
• 2025-2026 -  46.253   2026-2027 – 43.617  

 
 

The governing body of USD 506 will meet on September 14th at 6:55 to hear and answer questions  
and to approve the budget for FY 27. (I/D)  
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(Page 22) 
 
7.3  Kansas Blueprint for Literacy:   
 
Kansas HB 2485, enacted in 2026, formally integrates and expands the Kansas Blueprint for Literacy. 
It requires schools to use the science of reading, mandates individual literacy plans for high-risk K-3 
students, requires elementary schools to employ licensed reading specialists by 2029–2030, and 
updates teacher training requirements. 
 
Core Literacy Mandates for Schools- 

 
• Universal Screeners: Universal reading screener data must be reported to the state via KEDS 

in both the fall and the spring. 
 

• Individual Plans: By the 2027–2028 academic year, schools must create parent-partnered 
individual literacy plans for any K–3 student identified as high-risk, ensuring targeted weekly 
instruction.  
 

• Reading Specialists: Every elementary school must employ a licensed reading specialist 
beginning in the 2029–2030 school year. 
 

• Banned Methods: Postsecondary and K-12 education programs are prohibited from using 
discredited practices such as the three-cueing system. 

 
(Pages 23-40) 
 

8.  Action Items- 
 
       8.1  Approval of June KASB Policy Updates, Revisions—Second Reading:  
 

Recommended policy adoptions, revisions, and updates for the board to consider were emailed to each 
member. A copy is available on the KASB website and is included in the packet. 
 
The board policy committee, administration, assistant superintendent, and superintendent have 
reviewed the policies proposed by KASB legal and offer these recommendations for the board to 
consider for final approval at the August board meeting. Time will be provided during the board 
meeting for a full board discussion. Dr. Wyrick and Mr. Holtzman will ask the board to approve the 
policy revisions as presented at the August board meeting. (A) 
 
(Page 41) 

 
9.  Board Member Comments- 
 
 Individual board members are encouraged to share stories of success and opportunities for growth at   
    this time.  
 

      10.  Adjournment- 
  

Motion to adjourn the meeting. Next Regular Meeting: September 14, 2026, at Curran Administrative 
Center, Altamont, Kansas 67330. 
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BOARD OF EDUCATION 
LABETTE COUNTY UNIFIED SCHOOL DISTRICT 506 

Altamont, KS  67330 
 

Curran Administrative Office           July 13, 2026   6:30 p.m. 
 
Members Present: 
Kevin Cole 
Kris Graves 
Brian Harlow 
Jyssica Lahey 
 
Absent Board Members: 
Jessie Foister 
Jessica Rush 
Dr. Kolette Smith 
 
Others Present: 
John Wyrick, Supt. 
Shane Holtzman, Ass.t Supt. 
Cindy Dean, Board Clerk 
Carrie O’Brien, Teacher 
 

1. Brian Harlow called the meeting to order.  Kevin Cole opened with prayer. 
Following the prayer the Pledge of Allegiance was recited. 
 

2. Kevin Cole made a motion to approve the printed agenda. 
Kris Graves seconded the motion.  Motion carried 4-0. 

 
3. Kevin Cole made a motion to elect the following positions as presented: 

Cindy Dean – Board Clerk 
Shane Holtzman – Deputy Clerk 
Treasurer – Jerica Wilson 
Jyssica Lahey seconded the motion.  Motion carried 4-0. 
 
Executive Session 
Kevin Cole moved the Board go into executive session for 15 minutes, to       

       discuss an employer-employees/negotiations under KOMA, beginning at 6:44 p.m. and    
       the open meeting will resume in the Board Meeting Room at 6:59 p.m.  To include Dr.  
       Wyrick and Shane Holtzman in the Executive Session.  Kris Graves seconded the motion.   
       Motion carried 4-0. 
 
      No action taken as a result of executive session 
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4. Consent Agenda 
Kevin Cole made a motion to approve the consent agenda and noted the Greenbush 
Health Captive Joinder Agreement is listed at 4.34. 
Kris Graves seconded the motion.  Motion carried 4-0. 
 

5.  Recognitions/Communications 
None at this time 
 

6. Recognition of Visitors and Public Comments 
None at this time 
 

7. Reports 
7.1 Superintendent Report 

Dr. Wyrick reported the maintenance and custodian teams are finishing up their 
summer projects. Dr. Wyrick stated the maintenance team will be working soon at 
our newly purchased lot in Parsons to bush hog and prep for a new bus stop.  
Dr. Wyrick stated the budget is complete and is ready to take to Department of 
Education in Topeka next week to be reviewed.  
 

7.2 SEK Interlocal #637 
Kevin Cole stated the Interlocal will starting Negotiations soon. 
 

7.3 KASB/Legislative 
No report at this time 
 

8. Discussion Items 
8.1 Mr. Holtzman reviewed the KASB Policies with the Board for a first reading. 

The Board will take action at the August Board Meeting. 
 

9. Action Items 
9.1 Kevin Cole made a motion to approve the Committee Representatives for the  

2026-2027 school year.  Jyssica Lahey seconded the motion.  Motion carried 4-0. 
Capital Improvement: Brian Harlow, Jessie Foister, Kris Graves 
Policy: Dr. Kolette Smith, Jessica Rush, Jyssica Lahey 
Curriculum: Brian Harlow, Jessica Rush 
Technology: Kris Graves, Jyssica Lahey 
SEK Interlocal Board Rep: Kevin Cole 
Negotiations: Dr. Kolette Smith, Brian Harlow, Jessica Rush 
Government Relations: Kevin Cole, Kris Graves 
Safe & Security: Brian Harlow, Dr. Kolette Smith, Jyssica Lahey 
Site Council: LCHS – Jessie Foister, Brian Harlow 
                        Altamont Grade – Jyssica Lahey 
                        Bartlett Grade – Kris Graves 
                        Edna Grade – Jessie Foister 
                        Meadow View – Kevin Cole, Jessica Rush 
                        Mound Valley – Kevin Cole 
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  John Wyrick, Superintendent  
RE:   Classified/Certified/Supplemental Employment Report 
Date:   August 10, 2026 
 
 
Retiree(s) 
 
None at this time  
 
    
Resignations 
 
Misty Burke—Scholars Bowl Coach @ Labette County High School  

Lisa Bussinger—Paraprofessional @ Meadow View Grade School 

Nikki Cramer—Paraprofessional @ Meadow View Grade School  

Camme George—Paraprofessional @ Meadow View Grade School  

Brandy Habiger—Girls’ Golf Coach @ Labette County High School  

Breena Proehl—Assistant Cross Country Coach @ Labette County High School 
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  John Wyrick, Superintendent  
RE:   Supplemental Coaching/Activity, Certified and Classified Work Agreement  
Date:   August 10, 2026 
 
 
 
Supplemental Work Agreement: 
 
Elsie Clevenger—Assistant Girls’ Basketball Coach @ Labette County High School 

Gabrielle Hinman—Assistant Volleyball Coach @ Labette County High School  

 

Certified Work Agreement: 
 
None at this time    
 

Classified Work Agreement:  
 
None at this time  

 
 
Transfers: 
 
None at this time 
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 
“Where Excellence and 

Education Meet” 

TO:   Board of Education 
FROM:  Shane Holtzman, Assistant Superintendent  
RE:   Substitute Employee Report 
Date:   August 10, 2026 
 
 
 
 
Substitute Employees:   
 

1. None at this time  

 
 
 
 
    
 
 
 
 
 
 
 
 
 
 

12



Altamont Grade School 
August 2026 Board Report 

 

 
 

A message from Mrs. Flatt:  After a restful summer, it is time to gear up for a wonderful year! 
The building looks fantastic. Samantha and Kelsie have worked very hard to ensure the 
classrooms are ready come Aug. 17 for the teachers. Here’s to a great year at AGS!  
 
Enrollment went well. We only had a handful of families who didn’t make it to enrollment. Our 
numbers are also looking nice, with 224 students enrolled. Our enrollment remained consisten 
with last year's enrollment numbers.  Below is a breakdown of the class sizes. 
Enrollment: 
Pre-K: ​25 ​ ​ ​  
K:    24    ​  

1st:  21  ​ ​ ​ ​  
2nd:  19  
3rd:   18 
4th     23 
5th:   22 
6th:   22  
7th:   25 
8th:   25 
Total enrollment: 224 
 
New Staff: 
We are excited to welcome one new staff member to AGS this school year. We would like to 

welcome Ashlee Whittington to AGS as our new band teacher.  Sara Thompson will be joining us 

as the ½ pm Title Teacher.  

 
Athletics:  
We currently have 15 girls out for volleyball, 13 boys from AGS interested in playing football, 
and 2 signed up for Cross Country. There are also 9 young ladies interested in cheerleading.  
 
Back to School Night:  
I would like to invite the board to our Back to School Night on Wednesday,  Aug. 19 from 5:30- 
7:00 pm. We will start off with our annual Title meeting @ 5:30 and then at 6:00 move into Meet 
the Teacher Night.  Please come in and visit with the teachers, students, and parents. It is 
always a fun night with lots of excitement in the hallways.  
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Bartlett Grade School   
Board Report August 2026 

Core Values: Integrity-Relationships-Growth            Our Vision: Future Focused-Engaged-
Supportive 

 
 
Enhanced Student Opportunities 
 

● Students signed up for special activities during enrollment. Below are the current 
numbers of students participating in each: 

● Band - 16  Volleyball - 11  Football - 6 
Cheer - 7  WILD Club - 11  Cross Country - 1 

 
Employee Retention and Development 
 

● We are very excited to welcome several new teachers to our building this year. 
They will be a great addition to the amazing people already on staff. 

● Jenice Mead (K), Shelby Pursley (5), Sam Schaper (6), Jennifer Bradshaw (7), 
Ashlee Whittington (Band), Sara Thompson (Transfer to Title I) 
 

Community Engagement 
 

● Enrollment was a success, with nearly every Bartlett family attending to enroll 
their children. 

● We are making phone calls to those who could not attend enrollment, as well as 
to a few families with potentially new students who have expressed interest. 

● We had several community groups donate school supplies to our students for 
distribution at enrollment, so families could take them as needed. Thank you so 
much to: The School Supply Squad, Western Way Cowboy Church, Bartlett 
Community Church, and New Life Clothing and More! 

 
Infrastructure and Facilities 

● Our custodians, Bryan and Logan, have worked diligently this summer to clean, 
repair, and prepare the building for return to action. This includes prepping and 
waxing all the floors, which are looking great! 

● All A/C units are serviced, repaired, and functioning properly. 
● The old carpet has been removed from the 5th Grade classroom. New carpet 

tiles are expected to be installed early next week. 
● The old fire alarm system was removed and replaced with new components. 
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Board Meeting Report for Edna 
August 10, 2026 

● Building Management 
 

◊ Linda and Donavon have done a wonderful job!  They will have it ready for day 1. 
◊ Jamie has done an excellent job organizing our enrollment to ensure we had a 

smooth and effective process.  Enrollment was on Monday, Aug. 3rd and 
Tuesday, Aug. 4th.  Possibly will pick up others.  Still reaching out!  As always, 
these numbers are subject to change. 

 
26-27 Enrollment Numbers as of 8/11/25  

 

  Edna –  Numbers   
Pre K.  19 
Kind.  15    
1st  23   
2nd  19   
3rd  22   
4th  22   

5th  19   
6th  21   
7th  19   
8th  17  

    Total  196 
 
◊ 18 New students so far this year, grades K-8, through the 8th grade. 
◊ Four new staff members – Jena Smith (Title I Para), Scarlett Graves (Sped. Para), Kena 

Tucker (Sped. Para), and Jamie Mahan (Secretary). 
◊ Our Edna “Back to School Night” is scheduled for Wednesday, August 19th from 6:00 to 

7:00 pm 
 
● Educational Leadership 

 

◊ I will attend the required district bus driver meeting on 8/10/26 
◊ I attended the required AD Meeting for all our elementary buildings and our MBL 

League Meeting on August 6th.  
◊ I attended Energy Leadership Training with our admin team. 
◊ Developing schedules for the upcoming school year.  I have been reviewing 

safety procedures for the building and updating the master schedule. 
◊ Preparing for our first building staff meeting. We will review our building 
expectations and procedures, new district systems, goals, curriculum, schedules, 
PD, emergency action plans, evaluations, and teams. 

 
● Activities 

1. VB, FB, and Cross Country practice can begin on Monday, August 
17th. 

a. Cross Country Numbers 
i. Boys - 5 
ii. Girls - 11 

b. Jr High Football Numbers 
i. 7th Grade - 25 
ii. 8th Grade - 25 
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Meadow View Grade School​ ​  

               Board Report - August 2026 

 
 
 
Enhanced Student Opportunities 

●​ We currently have 3 kids signed up for cross country, 9 for volleyball, and 13 for 
football. This is a great turnout for football but very low for volleyball.  

 
Employee Retention and Development 
 

●​ I sent all staff a survey to gather their feedback on what they think Meadow View 
does well and where they feel improvements need to be made. Using this 
information, we will be able to narrow our focus when addressing building goals.  

●​ Professional development has been planned for the school year. This includes 
the first day back PD in our building. This will be an opportunity to come together 
and engage in meaningful discussion and planning for the coming school year.  

●​ Administration meets with bus drivers on Monday (8/10) for training and to 
discuss the students and routes for the upcoming year.  

●​ We have met as an administration team to discuss expectations and goals for 
this school year.  
 

Community Engagement 

●​ Social media has been utilized to keep the families informed of important dates 
and happenings as school quickly approaches. 

●​ We had a great turnout for enrollment and appreciate all of the help from 
secretaries, food service, bus drivers, CHC nurses, and Parents As Teachers. 
Everyone working together made it go smoothly.  

●​ We are planning a Back to School Night for August 18th from 5:00 - 6:30. 
 
Infrastructure and Facilities 

●​ Our custodian staff has worked hard this summer and has the building looking 
great.  

●​ Maintenance, along with our custodians, painted and put new carpet in the office 
areas. They are also currently leveling out the foyer and placing new tile to make 
the entry into the school safer and more seamless. 

Core Values: Integrity-Relationships-Growth            Our Vision: Future Focused-Engaged-Supportive 
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Mound	Valley	Grade	School	
Administrative	Report	

August	2026	
It	has	been	a	great	summer	break!		We	are	excited	about	the	upcoming	school	year	and	to	see	our	
Mustang	families.		I’m	confident	we	will	make	this	year	a	memorable	and	enriching	experience	for	
our	entire	school	community.		This	will	be	the	best	year	yet!	
Building	Management	

• The	building	is	looking	great!		Our	custodians	have	been	working	very	hard	getting	the	
building	ready	for	teachers	and	students.			I	will	conduct	a	building	walk-through	with	
our	custodian	to	review	all	the	improvements.	Goal:	Modernize	Facilities	&	Resources	 	

• Our	secretary,	Jenny	Winters,	has	done	an	excellent	job	organizing	our	enrollment	to	
ensure	a	smooth	and	effective	process.		Goal:	Improve	Communications	

• Sent	out	a	Welcome	Back	letter	to	staff	and	students.		Also,	I	will	share	the	staff	building	
meeting	agenda.		Goal:	Improve	Communications	

Educational	Leadership	
• Enrollment	went	well,	and	it	was	nice	to	see	our	families	and	to	meet	some	new	families.	

The	enrollment	numbers	are	as	follows:		Prek-25,	Kindergarten-17,	1st	grade-12,	2nd	
grade-15,	3rd	grade-12,	4th	grade-11,	5th	grade-20,	6th	grade-15,	7th	grade-16,	8th	grade-
14,	total	157.		We	have	9	Preschool	screenings	to	complete.		Goal:	Build	Community	
Partnerships	

• Attended	a	Zoom	meeting	with	the	ESSDACK	Professional	Development	Leaders	to	plan	
our	Resilience	PD	this	school	year.		We	used	our	District	Strategic	Plan	and	KESA	goals	
to	guide	our	planning.	Our	focus	will	be	Resilience	101-	Resilience	Foundational	Work	
and	Brain	Science.		Goal:	Improve	Employee	Value	&	Support	

• Worked	with	Greenbush	trainers	to	plan	ELA	training.		About	35	of	our	teachers	will	
participate	in	the	LETRS	training,	and	all	PreK-12	ELA	teachers	will	participate	in	
professional	development	with	Haley	Ellison	throughout	the	school	year.	Goal:	Improve	
Employee	Value	&	Support,	Goal:	Enhance	Curriculum	&	Career	Readiness	

• Will	attend	the	virtual	Greenbush	District	and	Building	Leaders.	These	meetings	review	
curriculum,	assessment,	teaching/learning,	and	current	issues	for	schools.		Goal:	
Enhance	Curriculum	&	Career	Readiness	

• Will	share	with	new	teachers	about	KAGAN	Cooperative	Learning	strategies	at	the	new	
teacher	mentoring	training.	Goal:	Enhance	Curriculum	&	Career	Readiness	

• Mr.	Holtzman,	Mrs.	Smith,	and	I	will	provide	two	sessions	of	substitute	training.	Goal:	
Improve	Employee	Value	&	Support	

• Ordered	and	sorted	new	books	for	grades	PreK-8.		These	books	are	consumables	that	we	
receive	each	year	as	part	of	our	paid	subscription.		Our	K-8	will	be	reviewing	math	and	
social	studies	curriculum	this	year	and	will	decide	on	a	new	curriculum	this	spring.	Goal:	
Enhance	Curriculum	&	Career	Readiness	

• I’m	planning	for	our	first	building	staff	meeting.		We	will	review	our	building	
expectations	and	procedures,	district	strategic	plan,	building	goals,	curriculum,	ALICE	
training	review,	schedules,	PD,	crisis	drills,	evaluations,	teams,	and	much	more!	Goal:	
Improve	Employee	Value	&	Support	

Activities	
• Our	Back-to-School	night	is	Aug.	25th	at	6:00	pm.			Back-to-School	night	is	a	time	for	

parents	and	students	to	meet	their	teacher	and	learn	about	curriculum,	routines,	and	
behavior	expectations.	Goal:	Prioritize	Student	Well-Being	

• The	Fall	sports	will	begin	Aug.	17th.		We	have	the	following	students	in	each	Fall	sport:	6	
Cross	Country,	9	Football,	9	Volleyball,	4-5th/6th	Football,	and	1-3rd/4th	Football.	Goal:	
Prioritize	Student	Well-Being	

• Our	first	PTO	meeting	is	scheduled	for	Aug.	11th.	Goal:	Prioritize	Student	Well-Being	
• Our	after-school	program	starts	on	Aug.	24th.	Goal:	Prioritize	Student	Well-Being	

Respectfully,	
Melissa	Green	
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LABETTE COUNTY 
Unified School District 506 

 
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330 

(620) 784-5326 • Fax: (620) 784-5879 
 

www.usd506.org 

TO: ​ ​ ​ Board of Education 
FROM: ​ Shane Holtzman  
DATE:​ ​ July 13, 2026 
SUBJECT: ​ Policy Change Recommendations 
 
 
Approval of BOE Policies: ​ On 7/13/2026 BOE members were presented with the first readings of 
KASB recommended new and revised BOE policies. Our second reading will take place during our 
August Board Meeting; at that time, board members will be asked to approve the policies.  
 
​ ​  
Revision​ DFE​ ​ ​ ​ Investment of Funds 
Revision​ EBBE​ ​ ​ ​ Emergency Drills 
Revision​ EE​ ​ ​ ​ Food Services Management 
Revision​ GAAC​ ​ ​ ​ Sex-Based Discrimination 
Revision​ IDAD​ ​ ​ ​ Title I Programs Policy 
Revision​ IDAD​ ​ ​ ​ Title I Programs Regulation 
Revision​ IHF​ ​ ​ ​ Graduation Requirements 
Revision​ IIBGC​​ ​ ​ Staff Online Activities 
Revision​ JB​ ​ ​ ​ Attendance Records 
Revision​ JBC​ ​ ​ ​ Enrollment 
Revision​ JBCB​ ​ ​ ​ Foster Care Students Policy 
Revision​ JBCB​ ​ ​ ​ Foster Care Students Regulation 
Revision​ JBCC​ ​ ​ ​ Enrollment of Nonresident Students 
Revision​ JBD​ ​ ​ ​ Absences and Excuses 
New​ ​ ​ JCDC​ ​ ​ ​ Student Personal Electronic Communication Devices 
Revision​ JGEC​ ​ ​ ​ Sex-Based Discrimination 
Revision​ JGFGA​ ​ ​ Administration of Emergency Opioid Antagonists 
Revision​ JGFGAA​ ​ ​ Stock Supply of Emergency Medication 
Revision​ JGFGBA​ ​ ​ Student Self-Administration of Medication 
Revision​ JQKA​ ​ ​ ​ Foreign Exchange Student 
Revision​ JRB​ ​ ​ ​ Release of Student Records 
 
 
 
 
 
​  
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USD 506 – Labette County 
 
 
 
 
 
 

August Bills and Financial Reports 
Total Bills: 

 
 
 
 
 
 
 
 

Presented August 10, 2026, for Board Approval  
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Kansas Association of School Boards | July 2017 

Appendix D:  Sample Motions for Executive Session 
Mr. President, I move we go into executive session to [fill in subject(s)] pursuant to [fill in 
justification], and the open meeting will resume in the board room at [fill in time]. 

SUBJECTS TO BE DISCUSSED 
(Provide a brief description of what subject 

will be discussed while still protecting 
important privacy interest) 

JUSTIFICATION 

Example:  discuss an individual employee’s 
performance 

Example 1:  discuss confidential student 
information 
Example 2: hold a student discipline appeal 
hearing 

Example: discuss coding mechanisms 
Powerschool uses to secure student data with 
Powerschool representatives  

Example: discuss potential litigation with our 
legal counsel 

Example: discuss the latest proposal for 
increasing the base pay rate from the teachers 

Example: discuss potential properties for a 
new middle school site 

Example 1: discuss the high school crisis plan 
Example 2: discuss the exact placement of 
security cameras and alarms throughout the 
buildings 

non‐elected personnel exception under 
KOMA 

the exception relating to actions 
adversely or favorably affecting a student 
under KOMA 

the exception for data relating to 
financial affairs or trade secrets of 
corporations, partnerships, trusts, and 
individual proprietorships under KOMA 

the exception for matters which would be 
deemed privileged in the attorney‐client 
relationship under KOMA 

the exception for employer‐employee 
negotiations under KOMA 

the exception for preliminary discussion 
of the acquisition of real property under 
KOMA 

the exception under KOMA for school 
security matters to ensure the security of 
the school, its buildings and/or its 
systems is not jeopardized 
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Students    Teachers
Students in Class
P/T Conferences
Staff Development
Work Days
Totals

5

21 23

8

1

11
2

9

26

Enrollment 1/2 Day for Students
Beginning/End of School Year 

2

21 22 23 24 25

8

18

27

8  Grade Orientation/Open Houseth

28 29 30 31

27

15 16 17 18

13 15

16 18

21

End of Quarter
No School In-Lieu of P/T Conferences 

No School - Holiday
Teacher Work Day
Staff Development
Elementary Parent/Teacher Conferences 
LC Academic Work Sessions

1616 1818

16 2020

19

17 18

23

12

JULY

JANUARY

172.25

Labette County Schools
 2026-2027 District Calendar

FEBRUARY

May

April

March

August

October

January

February

 

December

November
 

September

 

Staff Development - NO SCHOOL

Elementary Parent/Teacher
Conferences

Labor Day - NO SCHOOL

Elementary Parent/Teacher
Conferences
End of 1st Quarter (40 Days)
School(0.5)/Work Day(0.5)

Staff Development - NO SCHOOL

Christmas Break - NO SCHOOL 

End of 3rd Quarter (42.5 Days) -
School (0.5)/Work Day (0.5)

End of 2nd Semester (89 Days) 
End of 4th Quarter (46.5 Days)
School (0.5)/Staff Development (0.5)
Last 1/2 Day of School PreK-11 

End of 2nd Quarter (38.5 Days)
End of 1st Semester (78.5 Days)
School (0.5)/Work Day (0.5)
Christmas Break - NO SCHOOL

Elementary Enrollment 
High School Enrollment 
Staff Development 
Teacher Work Day 
Half Day of School for K-9 -
School(0.5)/Work Day(0.5)
Full Day of School K-12
First Day of Pre-School

Thanksgiving Break - NO SCHOOL 

APRIL

OCTOBER

MARCH

SEPTEMBER

MAY

NOVEMBER

JUNE

DECEMBER

AUGUST

1 2 3

6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30 31

M T F W Th M T F 

31

3 4 6 7
10 11 12 13 14

21
24 25 26 27 28

W Th M T F 

28

1 2 3 4

7 8 9 10 11
14 15 16 17 18
21 22 23 24 25

W Th

29 30

1 2

5 6 7 8 9

12 14
19 20 22
26 27 28 29 30

M T F W Th M T F 
3 4 5 6

10 12 13
16 17 18 19 20

W Th M T F 

1 3 4
7 8 9 10 11

14 15 16 17

W Th

M T F 
1 2 3 4 5

9 10 11 12
15 17 19
22 23 24 25 26

W Th M T F 

29

1 2 3 4

10 11

22 23 24 25

W Th

30 31

1 2

5 6 7 8 9
12 13 14 15
19 20 21 22 23
26 27 28 29 30

M T F W Th

4 5 6 7 8
11 12 13 14 15

19 20 21 22
25 26 27 28 29

M T F W Th

M T F 

31

3 4 5 6 7
10 11 12 13 14
17 18 19
24 25 26 28

W Th M T F 

28

1 2 3 4
7 8 9 10 11

14 15 16 17 18
21 22 23 24 25

W Th

29 30

179

0.0
2.75
2.0

167.5

4.0
5.5
2.0

167.5

3-4
3-5
17/18
19
20

21

7

13/15

16

Staff Development - NO SCHOOL9

24 - 27

18

1

18

8

16/18

5

15-19

16

20

21

21-31

26

23 No School (In Lieu of P/T Conf.)

21 LC Academic Work Sessions 
3:15 - 5:30 pm

LC Academic Work Sessions 
3:15 - 5:30 pm

11

LC Academic Work Sessions 
3:15 - 5:30 pm

2

Spring Break - NO SCHOOL

8-9 8  Grade Orientation/Open House
5:00 - 8:15 pm

th

MLK Jr. Day - NO SCHOOL

Teacher Work Day

No School (In Lieu of P/T Conf.)

24 25 26

19

55

24
2020

2027

2026

9
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