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*Expectations = Benchmark percentile based on national normative sample

**Growth = Statistic based on individual students’ rates of improvement

**Attendance Rate = Percentage of students meeting requirements to not be considered chronically absent

Note: Some increases or decreases in results are due to changes in the way the data is measured so use caution when
comparing results from year-to-year


https://apps6.dpi.wi.gov/reportcards/get-file?level=school&schKey=000376&fileName=SRCDetail_Public_Creekside_Elementary_2023-24_007533-000376.pdf
https://www.sunprairieschools.org/district/strategic-framework
https://www.sunprairieschools.org/community/volunteering-in-the-district
https://www.sunprairieschools.org/sp4k/about/family-engagement-guide
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TOP THEMES FROM STAFF SURVEY

- A culture that supports employees and students
- Collaboration, professional learning, and instructional support
. Staff value the district’s commitment to student success

DPI REPORT CARD COMPARISON

Note: Results for the 2025-26 school year will be available in the fall of 2026
Note: Scores range from O to 100, though they are not percentage-based
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FAMILY ENGAGEMENT SURVEY

Note: Elementary is the average of the other eight elementary schools and
Is based on more than 320 responses

C.H. BIRD ELEMENTARY

MY STUDENT’S SCHOOL IS o o
CULTURALLY RESPONSIVE 89 /0 91 /0
AND MEETS THEIR NEEDS

1 AM VALUED AND TREATED
WITH RESPECT AND DIGNITY
AT MY STUDENT’S SCHOOL

MY STUDENT FEELS LIKE THEY
BELONG AT SCHOOL

| KNOW WHAT MY STUDENT IS
EXPECTED TO LEARN

1 AM A PARTNER IN MY
STUDENT’S EDUCATION

MY STUDENT(S) SCHOOL PROVIDES
TIMELY AND MEANINGFUL
COMMUNICATION

| KNOW WHO TO CONTACT AT
THE SCHOOL IF MY STUDENT OR
FAMILY HAS A QUESTION

| BELONG AS PART OF MY
STUDENT’S SCHOOL COMMUNITY

DID YOU KNOW?

The Wisconsin Department of Public Instruction informed SPASD
that C.H. Bird’s outcomes for black students are improving and they
are no longer identified as an ATSI (Additional Targeted Support and
Improvement) School under ESSA.

It is great to have confirmation from DPI of what we already know
locally. CH Bird is an elementary school where scholars are growing.
Many educators and leaders have been involved Iin continuous
iImprovement efforts at C.H. Bird over the past several years. Thanks
to everyone for your efforts that have led to this celebration. We have
more work to do, and this is a major milestone. Soar Bluejays soar!
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TESTIMONIALS

TED MUZINGA
PARENT

There was a clear, positive culture shift that happened this year
and as a parent first and upcoming kindergarten in two years,
you cah feel a more welcoming atmosphere this year compared
to last year.

| appreciate the overall communication quality from teachers
and staff members this year. They have been consistent,
accessible, and deeply invested in keeping families informed
about the well-being of our kids.

As we look ahead, | see great opportunities to build on this
momentum by creating more structured avenues for parent
engagement and volunteer opportunities.

Keep up the good work and for driving this positive transformation!

AMBER MASON
PARENT & LEARNER STRATEGIST

As both a staff member and a parent at C.H. Bird, | have had the unique opportunity to experience our school’s
turnaround work from two very important perspectives. What | can say with confidence is that the growth and
progress happening at Bird is real, intentional, and deeply impactful for students and families.

One of the biggest changes I've seen has been the development of consistent systems throughout the

school. There is now a much stronger focus on data tracking and using student data to drive instruction and
Intervention. Staff are working collaboratively through structured PLTs to problem solve, analyze student needs,
and ensure that students receive targeted support. There are clearer systems for academic and behavioral
support, and there is a shared commitment among staff to helping every student succeed.

Family engagement has also become a major priority. There has been a noticeable effort to build stronger
relationships with families, increase communication, and create opportunities for families to feel welcomed and
involved in the school community. As a parent, that makes a huge difference

The most meaningful part for me has been watching the growth of my own child. My kindergartener has made
tremendous academic progress this year, and more importantly, he genuinely loves going to school every

day. He feels supported, encouraged, and excited to learn. As a parent, there is nothing more reassuring than
knowing your child is happy, safe, and growing in their learning environment.

JENNIFER DIVNEY
COMMUNITY SCHOOLS SITE COORDINATOR

This year’s focus on adult behaviors and how we can show up differently for
students has made such a positive difference. | think it's human nature to want
others to make changes, but when we turn our focus to the only thing we can
control — our behavior -- then wonderful things can happen.

I've withessed a lot of intentional, caring collaboration and a deep desire to do
what'’s best for our students. The impact has been an overall positive atmosphere
in which everyone, students and staff, are all trying to be the best versions of
themselves. It is a really exciting thing to be a part of!




