
​ ​ ​ ​ ​ ​ ​ ​  
 

MORRIS SCHOOL DISTRICT 
MORRISTOWN HIGH SCHOOL, LEARNING COMMONS 

 
REGULAR BUSINESS MEETING​ ​ ​ ​ July 27, 2026 
EXECUTIVE SESSION​ ​ ​ ​ ​ 6:30 P.M. 
OPEN SESSION                                          ​         ​ ​ 7:30 P.M.  
 
CALL TO ORDER  STATEMENT                               ​ OPEN PUBLIC MEETING 
ROLL CALL                                                ​     ​ ​ Diana Agu 

Katie Cole  
​ ​ ​ ​ ​ ​ ​ ​ Meredith Davidson​ ​
​ ​ ​ ​ ​ ​                        ​ Linda K. Murphy 

                                               ​ Sieglinde Pylypchuk​  
Vivian Rodriguez 
Alan Smith 
Melissa Spiotta 
Beth Wall 

MORRIS PLAINS REPRESENTATIVE​​ ​ ​ Christina Perry 
PLEDGE OF ALLEGIANCE 
 
Five Year District Goals: 2025-2030 
Goal 1: Foster academic excellence through inclusive and culturally responsive teaching practices ensuring  

that all students regardless of background or ability receive equitable access to a rigorous curriculum 
and diverse learning objectives that prepare them for success in a global society. 

Goal 2:  To create a cohesive community that builds upon our combined strengths to offer more opportunities  
 to learn within and beyond our curriculum resulting in more well-rounded experiences and students. 

Goal 3: Make facility investments that improve our academic ROI (return on investment). 
Goal 4: Strengthen and foster meaningful pathways within the Morris School District and the greater  

community to create informed and intentional partnerships. 
Goal 5: Explore career pathways through self-discovery and real-life experiences so all students are prepared  

for their transition from high school. 
 
Morris School District Board of Education Goals: 2024 
Goal 1: Improve and Enhance Board of Education Performance and Effectiveness 
Goal 2: Improve Board of Education Engagement with School, District, and Community Stakeholders 
 
SUPERINTENDENT’S REPORT 
PRESIDENT’S REPORT     
 
​  
PRESENTATIONS​ ​ ​ ​ 2024-2025 Official HIB Report Card 
​ ​ ​ ​ ​ ​ ​ ​  
PUBLIC COMMENT                                          1 Hour (3 minutes per person)​          
BOARD COMMITTEE REPORTS       
BUSINESS AGENDA 
NEW BUSINESS BROUGHT BEFORE THE BOARD 
EXECUTIVE SESSION 
ADJOURNMENT 
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EXECUTIVE SESSION 
Motion #1 ​ AUTHORIZING EXECUTIVE SESSION 
 
WHEREAS, while the Sen. Byron M. Baer Open Public Meetings Act (N.J.S.A. 10:4-6 et seq.) 
requires all meetings of the Morris School District Board of Education to be held in public, N.J.S.A. 
10:4-12(b) sets forth nine (9) types of matters that may lawfully be discussed in "Executive Session," 
without the public being permitted to attend, and 
 
WHEREAS, the Board has determined that three (3) issues are permitted by N.J.S.A. 10:4-12(b) to 
be discussed without the public in attendance and shall be discussed during an Executive Session to 
be held on July 27, 2026 at 6:30 P.M, and 
 
WHEREAS, the nine (9) exceptions to open public meetings set forth in N.J.S.A. 10:4-12(b) are 
listed below, and next to each exception is a box which will be marked when the issues to be 
privately discussed fall within that exception, and after each exception is a space where additional 
information that will disclose as much information about the discussion as possible without 
undermining the purpose of the exception shall be written: 
 
⌧​ “(1) Any matter which, by express provision of Federal law, State statute or rule of court shall 
be rendered confidential or excluded from public discussion." The nature of the matter, described as 
specifically as possible without undermining the need for confidentiality are: Student Matters  
 
□​ "(2) Any matter in which the release of information would impair a right to receive funds 
from the federal government." The nature of the matter, described as specifically as possible without 
undermining the need for confidentiality is: 
 
□​ "(3) Any material the disclosure of which constitutes an unwarranted invasion of individual 
privacy such as any records, data, reports, recommendations, or other personal material of any 
educational, training, social service, medical, health, custodial, child protection, rehabilitation, legal 
defense, welfare, housing, relocation, insurance and similar program or institution operated by a 
public body pertaining to any specific individual admitted to or served by such institution or program, 
including but not limited to information relative to the individual's personal and family 
circumstances, and any material pertaining to admission, discharge, treatment, progress or condition 
of any individual, unless the individual concerned (or, in the case of a minor or incompetent, his 
guardian) shall request in writing that the same be disclosed publicly." The nature of the matter, 
described as specifically as possible without undermining the need for confidentiality is: 
 
□​ "(4) Any collective bargaining agreement, or the terms and conditions of which are proposed 
for inclusion in any collective bargaining agreement, including the negotiation of terms and 
conditions with employees or representatives of employees of the public body." The collective 
bargaining contract(s) discussed are between (1) the Board and the Morris School District 
Administrators Association. 
 
□​ "(5) Any matter involving the purchase lease or acquisition of real property with public funds, 
the setting of bank rates or investment of public funds where it could adversely affect the public 
interest if discussion of such matters were disclosed." The nature of the matter, described as 
specifically as possible without undermining the need for confidentiality is:  
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□​ "(6) Any tactics and techniques utilized in protecting the safety and property of the public 
provided that their disclosure could impair such protection. Any investigations of violations or 
possible violations of the law." The nature of the matter, described as specifically as possible without 
undermining the need for confidentiality is: 
 
□​ "(7) Any pending or anticipated litigation or contract negotiation in which the public body is 
or may become a party. Any matters falling within the attorney-client privilege, to the extent that 
confidentiality is required in order for the attorney to exercise his ethical duties as a lawyer." The 
parties to and docket numbers of each item of litigation and/or the parties to each contract discussed 
are and the nature of the discussion, described as specifically as possible without undermining the 
need for confidentiality is:  
 
⌧​ "(8) Any matter involving the employment, appointment, termination of employment, terms 
and conditions of employment, evaluation of the performance, promotion or disciplining of any 
specific prospective public officer or employee or current public officer or employee employed or 
appointed by the public body, unless all individual employees or appointees whose rights could be 
adversely affected request in writing that such matter or matters be discussed at a public meeting." 
Subject to the balancing of the public's interest and the employee's privacy rights under South Jersey 
Publishing Co. v. New Jersey Expressway Authority, 124 N.J. 478 (1991), the employee(s) and 
nature of the discussion, described as specifically as possible without undermining the need for 
confidentiality are:  
 
□​ "(9) Any deliberation of a public body occurring after a public hearing that may result in the 
imposition of a specific civil penalty upon the responding party or the suspension or loss of a license 
or permit belonging to the responding party as a result of an act of omission for which the responding 
party bears responsibility." The nature of the matter, described as specifically as possible without 
undermining the need for confidentiality is:  
 
WHEREAS, the length of the Executive Session is estimated to be sixty (60) minutes after which the 
public meeting of the Board shall (select one) □ reconvene and immediately adjourn or ⌧ reconvene 
and proceed with business where formal action will be taken. 
 
NOW, THEREFORE, BE IT RESOLVED that the Morris School District Board of Education will go 
into Executive Session for only the above stated reasons; and 
 
BE IT FURTHER RESOLVED that the Board hereby declares that its discussion of the 
aforementioned subject(s) will be made public at a time when the public's interest in disclosure is 
greater than any privacy or governmental interest being protected from disclosure. 

 



Agenda, Regular Business Meeting 
July 27, 2026  Page #4 

MINUTES  
Motion #1​ that upon the recommendation of the Superintendent, the Board of Education, approve 

executive session minutes from the regular business meeting of: 
 
​ ​ ​ ​ ​ June 8, 2026 
 
 
Motion #2​ that upon the recommendation of the Superintendent, the Board of Education,  
​ ​ approve minutes from the regular business meeting of: 
 
​ ​ ​ ​ ​ June 8, 2026 
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POLICY 
DISTRICT 
SECOND READING 
Motion #1​ that upon the recommendation of the Superintendent, the Board of Education  

approved for second reading the following new/revised bylaws/policies/regulations: 
 

Policy Regulation Title 

6113 N/A E-Rate 

6150 N/A Tuition Income  

6360 N/A Political Contributions 

6440 N/A Cooperative Purchasing 

6470.01 R 6470.01 Electronic funds transfer and claimant certification 

6471 R 6471 School District Travel 

6620 R 6620 Petty Cash  

7230 R 7230 Gifts,Grants and Donations 

7421 R 7421 Indoor Air Quality Standards 

7435 N/A Alcoholic Beverages on School Premises 

7436 N/A Drug Free Workplace 

7460 N/A Energy Conservation  

7490 N/A Animals on School Property 

7513 N/A Recreational Use of Playgrounds 

7520 N/A Loan of School Equipment 

7610 R 7610 Vandalism 

7650 R 7650 School Vehicle Assignment, Use, Tracking, Maintenance, and Accounting 

 
DISTRICT 
FIRST READING 
Motion #2​ that upon the recommendation of the Superintendent, the Board of Education  

approved for first reading the following new/revised bylaws/policies/regulations: 
 

Policy Regulation Title 

0162 N/A Notice of Board Meetings 

0162.01 N/A Legal Notices  

1230 N/A Superintendent’s Duties 

1643 N/A Family Leave 

2200 N/A Curriculum 

2260 N/A Equity in School & Classroom Practices 

2411 N/A Career Education & Academic Counseling 

5460 N/A High School Graduation  

5461 N/A High School Diplomas  

https://docs.google.com/document/d/13ehoq98piALe_Hzkpz3tlXeFwlfosz7dkX5O-ZQIl0Q/edit?usp=sharing
https://docs.google.com/document/d/1gjGPR2skHmu1nJViGUfcfW0KtZ3a0jqmTWEGCBlzOEo/edit?usp=sharing
https://docs.google.com/document/d/17MKkI19mQ-frpxBTEiLsALXQ318kPc5N6r7ZdvXASDQ/edit?usp=sharing
https://docs.google.com/document/d/15ncejPzNZd-9AhTf0Y_wBI5GPMStH4uUgXagpIjlEW8/edit?usp=sharing
https://docs.google.com/document/d/1Xke00aH8FspwCCvXVS7UbVx4t-QIFCYjn-HfWswf5w8/edit?usp=sharing
https://docs.google.com/document/d/1k6KWSgh5B-3T1O6q3C4VlItiPh3JRiBA7tDuFWulY2Y/edit?usp=sharing
https://docs.google.com/document/d/1r0TMymHWg2DSROIWXj24cRYDVpplztrQ9o3gb3IhG4U/edit?usp=sharing
https://docs.google.com/document/d/1-wOoY1u9A_KQ2pRuHLqeQKzTpPWXFvoOOjGwDiYN5tI/edit?usp=sharing
https://docs.google.com/document/d/1Hd2VdxW3pvVfaWQ6iZCwvWCrQMv9WVVATtoIPy-4vVg/edit?usp=sharing
https://docs.google.com/document/d/1pVpPN4mqY9gRJE3dXAlZbbBa569nlrySG-L91d-CXmA/edit?usp=sharing
https://docs.google.com/document/d/1bYNBVEmkD3I8xk3P_kxaG5rqO63tn5eal7Mr1AI73Ow/edit?usp=sharing
https://docs.google.com/document/d/12BBoW_p_Kuklu7ls8deCLacAysGKNhmtaNn2q8Dd9ZQ/edit?usp=sharing
https://docs.google.com/document/d/1FDT06rCABEECnIf4lxTSrU7I9bqAEzlOjqGysHgR01s/edit?usp=sharing
https://docs.google.com/document/d/1reU9OzTteAqbY8AL9whmfHYWRlcbYAsPElbdG3Fkfro/edit?usp=sharing
https://docs.google.com/document/d/1SWbxzekJzTZ9oBvm6awkOjdP5kgTwfXZAW-e2ocW-00/edit?usp=sharing
https://docs.google.com/document/d/1IUy7LtzqAp-dhOFSjsdFB1QLXqEy1LrcKV6Z__buTmA/edit?usp=sharing
https://docs.google.com/document/d/1upcslOZkMtCGZKWBVXPmsa_MkOuQPs0FqJ5p5XOMCck/edit?usp=sharing
https://docs.google.com/document/d/1Z0PFDVEPEhp46m28-LdNRKyquaFYVDNcd1XlEnE-ang/edit?usp=sharing
https://docs.google.com/document/d/1JlHxu2AE-NiFDa5_R3_IiUu8FZ2Hn8yeX3IF9ovlv4o/edit?usp=sharing
https://docs.google.com/document/d/1Vl3fBkztwN3AQHnvEfyAL9kHohgIaLQRcN_uriRCrmM/edit?usp=sharing
https://docs.google.com/document/d/1q6-d3kAh1VdMVF_auJPAoElqZELBhrKBzdo8KQpiuj0/edit?usp=sharing
https://docs.google.com/document/d/17XB7IjKwKSAwLwC0JKCzTZHSS0PdaW1wHD3X248NYss/edit?usp=sharing
https://docs.google.com/document/d/1WhN7DTiKRadRtYTNzS4NuHjEdjREGqK6fd_YKIWqfqo/edit?usp=sharing
https://docs.google.com/document/d/1VYxwSvIzTt10tjdJ8nOPit-5jJH3VoAnhIyyJDD8YGw/edit?usp=sharing
https://docs.google.com/document/d/18jkTzWKNRL3MuL-qLG8VNZ9tFVJ2Mx7NsGhTG1-jS5E/edit?usp=sharing
https://docs.google.com/document/d/11U2Zc-Wshp62sBuoNetTHlD7DhabuhiIMdMFZpNgN1o/edit?usp=sharing
https://docs.google.com/document/d/1X1LDwqt5ZTr6qvCfvRWvWpAc21knC1y534BCxve0YvE/edit?usp=sharing
https://docs.google.com/document/d/1sAuEVZ7hCdeWCyWD1KKmENZtIgVJQ_qCn-8_7_bxRMw/edit?usp=sharing
https://docs.google.com/document/d/1HYl5cdKrNiRsRz5Zg1OLJ4Jgp7RQ8EZHpQIYTIGo2Pw/edit?usp=sharing
https://docs.google.com/document/d/1ZMuseMwr1r5PvcmbnY__3-AgwKOaQb26SiV2Z34Fj4A/edit?usp=sharing
https://docs.google.com/document/d/1lvV8gGqn4HuPcO88RQHGDr8JARfHGbx7AqepbIOTVds/edit?usp=sharing
https://docs.google.com/document/d/12jtx_pUu1EkiLAN7stls7ZE66h3PYOF7smX1pFPDfd4/edit?usp=sharing
https://docs.google.com/document/d/1S768S8ppu6VjaBngEBZ3BTpo9Avi4soEVhQMJBeGHoo/edit?usp=sharing
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5561 N/A 

Use of Physical Restraint & Seclusion Techniques for Students with 

Disabilities 

5830 R5830 Student Fundraising & Solicitation 

6112 N/A Reimbursement of Federal & Other Grant Expenditures 

N/A R6115.01 Federal Awards/Funds Internal Control - Allowability of Costs 

6115.02 N/A Federal Awards/Funds Internal Control - Mandatory Disclosures 

6311 N/A Contracts for Goods or Services Funded by Federal Grants 

8561 N/A Procurement Procedures for School Nutrition Programs 

 
 
ABOLISH 
Motion #3​ that upon the recommendation of the Superintendent, the Board of Education  

approve the following bylaws/policies/regulations for abolishment: 
 

Policy Regulation Title 

N/A 2200 Curriculum Content  

N/A R2411 Guidance Counseling  

 
 
DISTRICT 
RESIDENCY RESOLUTION   
Motion #4 ​ that upon the recommendation of the Superintendent, the Board of Education approve  

the following resolution: 
 

WHEREAS,  the parents/guardians of the students in the list on file were provided with a 
Notice of Initial Determination of Ineligibility for a free education in the Morris School District  
("MSD") based upon the administration's review of their domicile/residency status; and 

 
WHEREAS, they were notified of the right to request a hearing before the Board of Education 
to demonstrate that the students are entitled to attend school in the MSD; and 

 
WHEREAS, they did not request such a hearing; and 

 
WHEREAS, they have provided no documentation to support the students’ eligibility for a free 
education in the MSD. 
​
NOW, THEREFORE, be it resolved that the students in the list on file are not eligible to receive 
a free education in the MSD and the administration is authorized to provide the 
parents/guardians with a Notice of Final Ineligibility, which will include the rate of tuition that 

https://docs.google.com/document/d/1_UU8Uo2zIWj0LhspcEmxKEyHRd8hcRn17xWqTQ0Nd3c/edit?usp=sharing
https://docs.google.com/document/d/1vvZDWjZrPtDAW2DZbjHuLChclCMtSP_cynHgwrMWRPY/edit?usp=sharing
https://docs.google.com/document/d/18kqbzJeN6JrSbh68L1eyxliqJ-_72GNbGp7w02tAI54/edit?usp=sharing
https://docs.google.com/document/d/1_seMVNU140JCNLCIWin0YwX0grzXZQkxdqE0wbxzlq4/edit?usp=sharing
https://docs.google.com/document/d/1kTiGSiypGhFjlC1Ny_3pJhePiYb54JgNqqrf-JW33M8/edit?usp=sharing
https://docs.google.com/document/d/1SbaAR1d-csbPwskmePVpOxBwh4lQGmn1g_wxYX4aYGQ/edit?usp=sharing
https://docs.google.com/document/d/17fiYB7jhwhc1OY9oEjK0eVbQ5ZEumpYNlwuNfxrqSLw/edit?usp=sharing
https://docs.google.com/document/d/1wMIJRc3xo0wwPem7UQg78ralhFDXT5wuWFbFlV_reps/edit?usp=sharing
https://www.straussesmay.com/seportal/Public/DistrictRegulation.aspx?RegulationID=2200&id=0f69f40ae9424118b3559d12f64150b8
https://www.straussesmay.com/seportal/Public/DistrictRegulation.aspx?Regulationid=2411&id=0f69f40ae9424118b3559d12f64150b8
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may be assessed against them, along with information regarding their right to appeal this 
determination to the Commissioner of Education. 

 
 
2026-2027 ORGANIZATIONAL CHART 
Motion #5​ that upon the recommendation of the Superintendent, the Board of Education approve  

the 2026-2027 Organizational Chart.  

https://view.genially.com/6a34339fbae74fdca31b360d
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EDUCATIONAL MATTERS 
DISTRICT 
HARASSMENT, INTIMIDATION, AND BULLYING REPORT 
Motion #1 ​ that, upon the recommendation of the Superintendent, the Board of  

Education accept the Harassment, Intimidation, and Bullying report for the period  
ending, June 8, 2026. 

 
DISTRICT 
FIELD TRIPS 
Motion #2​ that, upon the recommendation of the Superintendent, and the Board Curriculum  

Committee, the Board of Education agrees to the following additional Field Trips 
 

 District Field Trip 
 
 
DISTRICT 
COMMUNITY SCHOOL - NEW FMS AFTER-SCHOOL PROGRAM 
Motion #3​  that, upon the recommendation of the Superintendent, the Board of Education  

approve the following Community School - New FMS After-School Program 
 

 Community.School.FMS.Afterschool.Plan.pdf
 
EXPLANATION: A very flexible, inclusive afterschool experience that combines academic 
support, enrichment, and social development in a structured, student-centered setting. 
 
 
DISTRICT 
COMMUNITY SCHOOL - FALL ADULT SCHOOL CATALOG 
Motion #4​  that, upon the recommendation of the Superintendent, the Board of Education  

approve the following Community School - Fall Adult School Catalog 
 

 MAS Fall 2026 Catalog as of 7 23 2026.pdf
 

 

https://drive.google.com/file/d/1QVW0mZ-GWZry1fpXpDlyJmyXd4d54vmo/view?usp=drive_link
https://drive.google.com/file/d/1p7DWf6RXnK3E1dm4i6bRfaZMVaZtRZEp/view?usp=drive_link
https://drive.google.com/file/d/1BY_AR4Gu1VOZkoWONSLdpa6DD5I-nUst/view?usp=sharing
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PUPIL SERVICES 
9-12 
COMMUNITY BASED INSTRUCTION (CBI) 2026-2027 SCHOOL YEAR 
Motion #1 ​ that, upon the recommendation of the Superintendent, the Board of Education approve 

the provision of instruction in the community that involves specific individualized 
student learning objectives, in order to meet the needs of students with disabilities who 
require Community Based Instruction for the 2026-2027 school year. Part of the 
program involves off-site experiences at community environments. Parents are 
informed of each of these off-site experiences in advance. Community Based 
Instruction is not a field trip as directed by NJDOE.  

 
EXPLANATION: Community Based Instruction facilitates the transition to adult life for students 
with disabilities through sustained and repeated instruction that takes place in the community and 
provides “real life” opportunities to teach components of NJ Core Curriculum Content Standards and 
Common Core State Standards. Based on age-appropriate transition assessments, transition planning 
also addresses post- secondary goals including self-help, health, housing, independent living, 
finances, other daily living skills, and postsecondary education or employment and career 
development. List of sites is on file in the Business Administrator’s office, updated as necessary. 
 
9-12 
WORK BASED LEARNING (WBL) 2026-2027 SCHOOL YEAR 
Motion #2​ that, upon the recommendation of the Superintendent, the Board of Education 

approves the provision of instruction in the community that involves specific 
individualized student learning objectives, in order to meet the needs of students with 
disabilities who require Work Based Learning for the 2026-2027 school year. Part of 
the program involves off-site internships and job sampling at job sites and other 
community partnerships. Parents are informed of each of these off-site experiences in 
advance. Work Based Learning is not a field trip as directed by NJDOE. The list of 
community partnerships is as follows:  
 
Frelinghuysen Arboretum ​ ​ ​ Morristown High School 
Grow It Green ​ ​ ​ ​ Normandy Park School 
IHOP ​ ​ ​ ​ ​ ​ Pomptonian 
Iron Culture ​ ​ ​ ​ ​ Sussex Avenue School 
Lafayette Learning Center ​ ​ ​ Tiffany and Co.  
Mayo Performing Arts Center​ ​ Verilli's Bakery 
Morris County Courthouse  
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9-12 
STIPULATION OF SETTLEMENT  
Motion #3​ that, upon the recommendation of the Superintendent, the Board of Education approve  
 ​   ​ Stipulation of Settlement resolving a dispute pertaining to student #622229. The  

Stipulation of Settlement is on file in the office of Pupil Services. 
 

 
 
DISTRICT 
OUT OF DISTRICT ROSTER 
Motion #4 ​ that, upon the recommendation of the Superintendent, the Board of Education 

approves placements and instructional services for students with disabilities, including 
those received by the district and those attending schools for which tuition is charged, 
for the month of July as noted in the detailed listing maintained on file in the Board 
Secretary’s office. 

 
EXPLANATION: 
Students with IEPs whose needs cannot be met in the programs that exist within the district are 
placed in outside private and public schools for students with disabilities. Attendance is monitored 
monthly in order to ensure students are enrolled as agreed and IEPs are being followed. Case 
managers make at least two visits per school year for each student enrolled in one of these schools, 
including one visit that involves the convening of an IEP Team to complete an annual review of the 
student's IEP. In order to preserve confidentiality, all students are identified only by their local and/or 
state identification numbers in any listing that is maintained outside the Office of Pupil Services. 
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HUMAN RESOURCES 
ABOLISH/ESTABLISH POSITION(S) 2026-2027 
Motion #1​ that, upon the recommendation of the Superintendent, the Board of Education 
​ ​ abolish and establish the following position(s) for the 2026-2027 school year: 
 

ABOLISH ESTABLISH Effective date 

PK-8   

N/A (1) 1.0 ABS, FMS​  08/26/26 

(2) ABS, AV (1) 1.0 ABS, AH 08/26/26 

(4) 1.0 ABS, HC (3) 1.0 ABS, NP 08/26/26 

(2) 1.0 ABS, TJ (1) 1.0 ABS, SX 08/26/26 

N/A 1.0 Assistant Principal, 
AV/SX 

08/26/26 

1.0 Class VI Secretary, FMS 1.0 Lead Secretary, FMS 07/01/26 

9-12   

1.0 Class VI Secretary, MHS 1.0 Lead Secretary, MHS 07/01/26 

0.5 Custodian, TJ 1.0 Custodian, MHS 07/01/26 

0.5 Custodian, MHS N/A 07/01/26 

1.0 Social Worker, MHS N/A 08/26/26 

(2) 1.0 Teacher Assistant, 
MHS 
 

(2) 1.0 Assistant Behavior 
Specialist, MHS 

07/01/26 

DISTRICT   

1.0 Director of Elementary 
Education, PK-5 

1.0 Assistant Superintendent 
of Curriculum & Instruction 

07/01/26 

1.0 Class V Secretary, CS 1.0 Adult School Program 
Facilitator, CS 

07/01/26 

 
RESIGNATION(S)/TERMINATION(S)/RETIREMENT(S) 2025-2026 
Motion #2​ that, upon the recommendation of the Superintendent, the Board of Education approve 

the resignation(s), termination(s) and/or retirement(s) of the following staff according 
to the effective date and reason shown: 

 

PK-8  
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Amoroso, Caitlyn 
1.0 Grade 1 (Bilingual), AV 

June 30, 2026 
Resigned 

 
 
RESIGNATION(S)/TERMINATION(S)/RETIREMENT(S) 2026-2027 
Motion #3​ that, upon the recommendation of the Superintendent, the Board of Education approve 

the resignation(s), termination(s) and/or retirement(s) of the following staff according 
to the effective date and reason shown: 

 

PK-8  

Employee #8246 September 25, 2026 
Terminated 

Gingrich, Regina 
1.0 ABS, AV 

July 31, 2026 
Resigned 

Gorman, Heather 
1.0 ABS, AV 

July 16, 2026 
Resigned 

Higgins, Hunter 
1.0 Science, TJ 

July 31, 2026 
Resigned 

Nitting, Alexis 
1.0 Nurse, AH 

August 14, 2026 
Resigned 

Roedel, Sara 
0.5 Kindergarten Teacher Assistant, WD 

July 6, 2026 
Resigned 

Santos, Mercer 
0.5 Kindergarten Teacher Asst., AV 

July 2, 2026 
Resigned 

9-12  

Courtright, Trevor 
1.0 Bil. Science, MHS 

August 13, 2026 
Resigned 

 
JOB DESCRIPTION(S) 2026-2027 
Motion #4​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the following job descriptions: 
 
➢​ Adult School Program Facilitator (eff. 07/01/26) 
➢​ Lead Secretary (eff. 07/01/26) 

 
RESCIND MOTION – RESIGNATION(S)/TERMINATION(S)/RETIREMENT(S) 2026-2027 
Motion #5​ that, upon the recommendation of the Superintendent, the Board of Education 

https://drive.google.com/file/d/1qHxr1YEqLI7eJE1CEPd66XEOXvWRv6yg/view?usp=sharing
https://drive.google.com/file/d/12iKSX5YZ81X9l7NdWi30_z2tAwlArU5E/view?usp=sharing


Agenda, Regular Business Meeting 
July 27, 2026  Page #13 

rescind the approval of the retirement of the following certificated staff previously 
approved under Human Resources Motion #6 on the June 8, 2026 Board of Education 
Agenda:    
 

​ APPOINTMENT(S) 2026-2027 */** 
​ Motion #6​ that, upon the recommendation of the Superintendent, the Board of Education approve the appointment of  
​ ​ ​ the following to the position/s stated at the annual salary rates and effective date/s shown, and further that 
​ ​ ​ the Board of Education approve the submission to the County Superintendent applications for emergency 
​ ​ ​ hiring, pending approval of all Human Resource documents and/or requirements and each applicant’s 
​ ​ ​ attestation that s/he has not been convicted of any disqualifying crime pursuant to the provisions of ​
​ ​ ​ N.J.S.A. 18A:6-7.1 et seq.; 18:39-17 et seq.; 18A:6-4.13 et seq.: 
 

   In Place of: 

9-12    

Joseph, Donna 
1.0 Home Economics, MHS 

$91,485 
MA, Step 17 

08/26/26-06/30/27 Kelly, M. 
Resigned 

 
*​ Pending probationary period 
**​ Pending completion of paperwork 
 
APPOINTMENT(S) 2026-2027 */** 
Motion #6​ that, upon the recommendation of the Superintendent, the Board of Education 
​ ​ approve the appointment of the following to the position/s stated at the annual salary 
​ ​ rates and effective date/s shown, and further that the Board of Education approve the 
​ ​ submission to the County Superintendent applications for emergency hiring, pending 
​ ​ approval of all Human Resource documents and/or requirements and each applicant’s 
​ ​ attestation that s/he has not been convicted of any disqualifying crime pursuant to the 
​ ​ provisions of N.J.S.A. 18A:6-7.1 et seq.; 18:39-17 et seq.; 18A:6-4.13 et seq.: 
 

   In Place of: 

PK-8    

Anello-Feldman, Donna 
1.0 Assistant Principal, AV/SX 

$116,000 
($115,000 Base +    
$     1,000 MA 
Stipend) 

09/28/26-06/30/27 Est. 07/27/26 

Degenaars, Melissa 
0.3 LR/PG Aide, TJ 

$5,760 
$16/hour 
2 hrs/day 
180 days/year 

08/31/26-06/30/27 Employee #7632 

Egidio, Ashley 
1.0 Nurse, AH 

$95,135 
($92,635 Base 
Salary + 
$ 2,500 Nurse 
stipend) 
BA, Step 19 

08/26/26-06/30/27 Nitting, A. 
Resigned 
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Fritz, Claire 
1.0 Music, FMS 

$70,695 
MA, Step 1 

08/26/26-06/30/27 Erlenborn, G. 
Resigned 

Lukasko, Emma 
1.0 Grade 1, HC 

$67,095 
BA, Step 2 

09/14/26-01/18/27 Employee #8391 
LEAVE REPLACEMENT 

Mangano, Hunter 
1.0 Music, AV/SX 

$69,110 
BA, Step 6 

08/26/26-06/30/27 Urgino, R. 
Retired 

McCartney, Landon 
1.0 Language Arts, FMS 

$70,170 
BA, Step 8 

09/17/26-01/19/27 Employee #8381 
LEAVE REPLACEMENT 

McNichol, Taylor 
1.0 Special Education, NP 

$67,095 
BA, Step 1 

08/26/26-02/03/27 Employee #6938 
LEAVE REPLACEMENT 

Procopio, Christina 
1.0 Special Ed., HC 

$70,695 
MA, Step 1 

09/21/26-02/09/27 Employee #6735 
LEAVE REPLACEMENT 

Rueda, Leah 
1.0 Speech, AH 

$84,360 
MA, Step 14 

09/04/26-01/19/27 Employee #7787 
LEAVE REPLACEMENT 
 

Townsend, Michael 
1.0 Phys. Ed./Health, FMS 

$67,095 
BA, Step 1 

08/26/26-06/30/27 Berland,J. 
Resigned 

9-12    

Casanova Ospina, Andres 
0.86 Class IV Secretary (197 
days), MHS 

$42,901 
.86 Class IV, Step 
4 

07/01/26-06/30/27 Amorin, P. 
Resigned 

DeGregorio, Carlee 
1.0 Occupational Therapist, 
MHS/SX/TJ 

$70,695 
MA, Step 1 

08/26/26-11/24/26 Employee #6747 
LEAVE REPLACEMENT 

Salmon, Kelsey 
1.0 Phys. Ed./Health, MHS 

$76,010 
BA, Step 12 

08/26/26-06/30/27 DiGioacchino, G. 
Retired 
 

Vergara Salazar, Sixta 
1.0 Custodian, MHS 

$43,000 07/01/26-06/30/27 Est. 07/27/26 

DISTRICT    

Booth, Lorraine 
1.0 Director of Special 
Education, CO 

$185,000 08/10/26-06/30/27 
(revised dates) 

Est. 05/11/26 

 
*​ Pending probationary period 
**​ Pending completion of paperwork  
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DISTRICT 
STUDENT TEACHER APPOINTMENTS 2026-2027 
Motion #7 ​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the following name(s) be added to the list of student teachers, and approve all 
Morris School District Student Teachers, as assigned for the 2026-2027 school year, 
and further that the Board of Education approve submission to the County 
Superintendent application for emergency hiring and each attestation that s/he has not 
been convicted of any disqualifying crime pursuant to the provisions of N.J.S.A 
18A:6-7.1 et seq., 18A:6-4.13 et seq.: 
 
Student Teacher 
Ahrens, Jaclyn (Kean University) 
Chao-He, Olivia (Saint Elizabeth University) 
Lopez, Gabriela (Drew University) 
Masino, Sean (Rutgers University) 
Tavares, Sara (Seton Hall University) 

 
DISTRICT 
SUBSTITUTE APPOINTMENTS 2025-2026 
Motion #8 ​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the following name(s) be added to the list of substitutes, and approve all 
Morris School District Substitute Teachers to also provide service as Teacher 
Assistant, ABS, and Lunchroom Playground Aide as assigned for the 2025-2026 
school year, and further that the Board of Education approve submission to the County 
Superintendent application for emergency hiring and each applicant’s attestation that 
s/he has not been convicted of any disqualifying crime pursuant to the provisions of 
N.J.S.A. 18A:6-7.1 et seq., 18A:6-4.13 et seq.: 

   
Buildings & Grounds  
Espinoza Bueno, Maria ® (eff. 06/11/2026) 
Rodriguez Matos, Francisca (eff. 06/23/2026) 

 
DISTRICT 
SUBSTITUTE APPOINTMENTS 2026-2027 
Motion #9 ​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the following name(s) be added to the list of substitutes, and approve all 
Morris School District Substitute Teachers to also provide service as Teacher 
Assistant, ABS, and Lunchroom Playground Aide as assigned for the 2026-2027 
school year, and further that the Board of Education approve submission to the County 
Superintendent application for emergency hiring and each applicant’s attestation that 
s/he has not been convicted of any disqualifying crime pursuant to the provisions of 
N.J.S.A. 18A:6-7.1 et seq., 18A:6-4.13 et seq.: 
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Buildings & Grounds  
Cedano Mercado, Melany (eff. 07/15/2026) 
Espinoza Bueno, Maria ® 
Rodriguez Matos, Francisca 
Santos, Miriam (eff. 07/13/2026) 
 
Secretary 
Gonzalez, Consuela 
 
Teacher  
Hall, Kathleen 
Levy, Amanda 
Foster, Janelle  
Riddle, Eileen 
Schiffman, Hannah  
Stober, Antoinette  
Temnycky, Walter 

 
EXPLANATION:​ Upon the submission of approved timesheets, the staff will be compensated at 

approved substitute rates. 
 
TRANSFER(S), CHANGE(S) OF ASSIGNMENT, TITLE AND OR/ SALARY 2025-2026 
Motion #10 ​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the change(s) of assignment and/or salary for the following certified staff: 
 

Employee Current Position New Position Salary In Place of: Effective 

PK-8      

Mendez, 
Wendy 

1.0 Custodian, HC N/A $44,403 
($43,428 Base + 
$     975 lic.) 

N/A 06/10/26 

 
TRANSFER(S), CHANGE(S) OF ASSIGNMENT, TITLE AND OR/ SALARY 2026-2027 
Motion #11 ​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the change(s) of assignment and/or salary for the following certified staff: 

Employee Current Position New Position Salary In Place of: Effective 

PK-8      

Baran, 
Christine 

1.0 Assistant 
Behavior Specialist, 
TJ 

1.0 Assistant 
Behavior 
Specialist, AV 

N/A Verma-Arora, 
P. 
Reassigned 

08/26/26 

Clark, 
Alexander 

1.0 Assistant 
Behavior Specialist, 
AV 

1.0 Assistant 
Behavior 
Specialist, NP 

N/A Gingrich, R. 
Resigned 

08/26/26 
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Collins, 
Heather 

1.0 Assistant 
Behavior Specialist, 
TJ 

1.0 Assistant 
Behavior 
Specialist, AH 

N/A Employee 
#8434 

08/26/26 

Cotten, 
Tawanna 

1.0 Assistant 
Behavior Specialist, 
WD 

1.0 Assistant 
Behavior 
Specialist, TJ 

N/A Vasquez- 
Baldassari,O. 
Reassigned 

08/26/26 

Curley, 
Meredith 

1.0 Assistant 
Behavior Specialist, 
HC 

1.0 Assistant 
Behavior 
Specialist, SX 

N/A Employee 
#7125 

08/26/26 

Facchini, 
Maria 

1.0 Assistant 
Behavior Specialist, 
HC 

1.0 Assistant 
Behavior 
Specialist, SX 

N/A Employee 
#8445 

08/26/26 

Gross, 
Kristina 

1.0 Social Studies, 
FMS 

N/A $85,025 
MA30, Step 13 

N/A 08/26/26 

Leach, Maria 1.0 Assistant 
Behavior Specialist, 
HC 

1.0 Assistant 
Behavior 
Specialist, SX 

N/A Est. 07/27/26 08/26/26 

Mele, Susan 1.0 Counselor, SX 1.0 Social Worker, 
HC 

N/A Olarte, N. 
Reasigned 

08/26/26 

Mendez, 
Wendy 

1.0 Custodian, HC N/A $46,213 
($45,013 Base + 
$  1,200 lic.) 

N/A 07/01/26 

Mojena, Laura 1.0 Nurse, SX N/A $103,485 
($100,985  
MA, Step 21 + 
$    2,500  
Nurse stipend) 
(revised salary) 

N/A 08/26/26 

Olarte, Natalia 1.0 Social Worker, 
HC 

1.0 Counselor, SX N/A Mele, S. 
Reassigned 

08/26/26 

Pierce, Erika 1.0 Class VI 
Secretary, FMS 

1.0 Lead Secretary, 
FMS 

$83,270 
($73,845 Base + 
 $  8,500 Stipend + 
 $     925 Long) 

Est. 07/01/26 07/01/26 

Rivas, Paula 1.0 Grade 1 / 2 
(Bil), AV 

1.0 Grade 1 (Bil.), 
AV 

N/A Amoroso, C. 
Resigned 

08/26/26 

Rothstock, 
Patricia 

1.0 Custodian, FMS 1.0 Foreperson, 
FMS 

$57,680 
(Step 4) 

N/A 07/01/26 
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$56,480 base + 
$  1,200 license 
 
 

Smith, 
Brandon 

1.0 Assistant 
Behavior Specialist, 
MHS 

1.0 Assistant 
Behavior 
Specialist, FMS 

N/A Zuluaga, A. 
Reassigned 

08/26/26 

Teixeria, Dina 1.0 Assistant 
Behavior Specialist, 
HC 

1.0 Assistant 
Behavior 
Specialist, AH 

N/A Est. 07/27/26 08/26/26 

Toro Ydler, 
Andreina 

0.3 Lunchroom/ 
Playground Aide, 
NP 

N/A $17.62/ hour 
2 hrs/day 
180 days/year 
(revised salary) 

N/A 08/31/26 

Valdez 
Baldassari, 
Oscar 

1.0 Assistant 
Behavior Specialist, 
TJ 

1.0 Assistant 
Behavior 
Specialist, FMS 

N/A Est. 07/27/26 08/26/26 

Verma-Arora, 
Preeti 

1.0 Assistant 
Behavior Specialist, 
NP (Leave 
Replacement) 

1.0 Assistant 
Behavior 
Specialist, NP 

N/A Est. 07/27/26 08/26/26 

Zuluaga, 
Andrea 

1.0 Assistant 
Behavior Specialist, 
MHS 

1.0 Assistant 
Behavior 
Specialist, FMS 

N/A Smith, B. 
Reassigned 
 

08/26/26 

9-12      

Cristao, 
Pauliana 

1.0 Assistant 
Behavior Specialist, 
AV 

1.0 Assistant 
Behavior 
Specialist, MHS 

N/A Est. 07/27/26 08/26/26 

Eschmann, 
Pamela 

1.0 Class VI 
Secretary, MHS 

1.0 Lead Secretary, 
MHS 

$94,050 
($84,625 Base + 
 $  8,500 Stipend + 
 $     925 Long) 

Est. 07/27/26 07/01/26 

Perez Zavala, 
Alba 

0.5 Custodian (P/T). 
AH 

1.0 Custodian, 
MHS 

$43,533 Employee 
#6845 

07/01/26 

DISTRICT      

Kriley, 
Matthew 

1.0 Director of 
Elementary 
Education, K-5 

1.0 Assistant 
Superintendent of 
Curriculum & 

N/A Est. 07/27/26 07/01/26 
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Instruction 

Suarez, Renee 1.0 Administrative 
Assistant to the 
Superintendent, CO 

1.0 Adult School 
Program 
Facilitator, CS 

N/A Est. 07/27/26 07/01/26 

Walker, Carla Operations 
Specialist, CO 

N/A $85,456 
($84,456+ 
 $ 1,000 long.) 
(revised salary) 

N/A 07/01/26 

 
LEAVE(S) OF ABSENCE 2025-2026 
Motion #12​ that, upon the recommendation of the Superintendent, the Board of Education 

approve a leave of absence to the following staff members under the conditions stated 
and effective dates shown:   
 

PK-8   

Employee #6747 05/12/26-06/16/26 
08/26/26-11/24/26 

Accumulated Leave * 
FMLA/NJFLA ** 

Employee #7009 05/22/26-06/30/26 Administrative **** 

9-12   

Employee #5313 05/21/26-06/17/26 
08/26/26-11/24/26 

Accumulated Leave * 
FMLA/NJFLA ** 

DISTRICT   

Employee #7392 04/06/26-06/30/26 
(revised dates) 

Administrative **** 

 
*      ​ Accumulated sick leave may be used up to a period of eight weeks (four weeks before and 
​ four weeks after the birth of the baby) – with pay/with benefits. 
**    ​ Without pay/with benefits 
***​ Without pay/without benefits 
**** ​ With pay/with benefits 
 
LEAVE(S) OF ABSENCE 2026-2027 
Motion #13​ that, upon the recommendation of the Superintendent, the Board of Education 

approve a leave of absence to the following staff members under the conditions stated 
and effective dates shown:   
​  

 

PK-8   
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Employee #6414 10/12/26-12/07/26 
12/08/26-03/10/27 

Accumulated Leave * 
FMLA/NJFLA ** 

Employee #6565 01/11/27-02/25/27 
02/26/27-05/27/27 

Accumulated Leave * 
FMLA/NJFLA ** 

Employee #7009 07/01/26-07/28/26 Administrative **** 

Employee #8043 11/12/26-01/27/27 
01/28/27-03/19/27 

Accumulated Leave * 
FMLA/NJFLA ** 
 

9-12   

Employee #5685 01/04/27-04/02/27 FMLA/NJFLA ** 

DISTRICT   

Employee #7835 09/23/26-10/30/26 
11/02/26-11/03/26 
11/04/26-12/07/26 

Accumulated Leave * 
FMLA ** 
NJFLA ** 

 
*      ​ Accumulated sick leave may be used up to a period of eight weeks (four weeks before and 
​ four weeks after the birth of the baby) – with pay/with benefits. 
**    ​ Without pay/with benefits 
***​ Without pay/without benefits 
****​ With pay/with benefits 
 
9-12 
ADVANCED ALGEBRA I 
Motion #14​ that, upon the recommendation of the Superintendent, and the Board Curriculum 

Committee, the Board of Education approve Advanced Algebra I (revisions in bold): 
 

Program: ​ Advanced Algebra I 
Description:  ​ Advanced Algebra I 
Date: ​ ​ June 22, 2026 - July 31, 2026  
Funding: ​ Local 
Rate: ​ ​ $50/hour (per contract language)  
Staff: ​ ​ Kemp, Christiana 

Stanton, James 
 
9-12 
ALGEBRA II BOOTCAMP  
Motion #15​ that, upon the recommendation of the Superintendent, and the Board Curriculum 
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Committee, the Board of Education approve Algebra II Bootcamp  (revisions in 
bold): 

 
Program: ​ Algebra II Bootcamp   
Description:  ​ Algebra II Bootcamp    
Date: ​ ​ June 22, 2026 - June 26, 2026  
Funding: ​ Local 
Rate: ​ ​ $50/hour (per contract language)  
Staff: ​ ​ Kemp, Christiana 

Trimmer. Grace 
CHANGE OF LEVEL OF PROFESSIONAL PREPARATION (revision) 2025-2026 
Motion #16     ​that, upon the recommendation of the Superintendent, the Board of Education approve  

a change of salary for the following certificated staff members that have successfully  
satisfied the requirements for a change of level of professional preparation: 

 

Employee School/Dept. 24-26 Level 24-26 Salary 25-26 Level 25-26 Salary Eff. 

PK-8       

Gross, Kristina 1.0 Social 
Studies, FMS 

MA, Step 12 $76,505 MA30, Step 12 $80,915 8/27/25 

 
 
CHANGE OF LEVEL OF PROFESSIONAL PREPARATION 2026-2027 
Motion #17     ​that, upon the recommendation of the Superintendent, the Board of Education approve 

a change of salary for the following certificated staff members that have successfully  
satisfied the requirements for a change of level of professional preparation: 

 

Employee School/Dept. Current 
Level 

Current 
Salary 

26-27 Level 26-27 Salary Eff. 

PK-8       

Balasundaram, 
Sudha 

1.0 Math, FMS BA, Step 1 $  64,425 MA, Step 2 $  70,695 8/26/26 

Culmone, 
Gloria 

1.0 Gr 1 / 2 Bil, 
AV 

BA, Step 10 $  69,615 MA, Step 11 $  77,235 8/26/26 

Dawson, Stacy 1.0 Spec Ed, AV BA, Step 5 $  66,425 MA, Step 6 $  72,710 8/26/26 
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Ecker, 
Francesca 

1.0 Nurse, NP BA, Step 18 $  88,815 MA30, Step 19 $101,775 8/26/26 

Mendonca, 
Carolina 

1.0 Supervisor of 
Early Childhood 

MA $122,036 MA30 
Stipend 
($1,000) 

$123,036 7/1/26 

Miller, 
Christopher 

1.0 Principal, NP MA30 $148,888 Doctorate 
Stipend 
($2,500) 

$151,388 7/1/26 

Ventresca, 
Lauren 

1.0 
Bilingual/ESL 
Coach, K-5 

MA, Step 6 $  71,075 MA30, Step 7 $  76,810 8/26/26 

9-12       

Bruskin, 
Jennifer 

1.0 LDTC, MHS BA, Step 9 $  68,535 MA, Step 10 $  74,860 8/26/26 

Caruso, Sandra 1.0 Guidance 
Counselor, MHS 

MA, Step 25 $109,215 MA30, Step 25 $113,525 8/26/26 

Eldeeb, 
Nermeen 

1.0 Math, MHS BA, Step 14 $  79,215 MA, Step 15 $  86,735 8/26/26 

Farruggio, 
Alessandra 

1.0 Italian, MHS BA, Step 9 $  68,535 MA, Step 10 $  74,860 8/26/26 

 
DISTRICT 
COMMUNITY SCHOOL 2026-2027 
Motion #18​ that, upon the recommendation of the Superintendent, the Board of Education  

approve the following Sunrise/Sunset Staff effective August 27, 2026- June 18, 2027.  
This will include staff training and set up.  Hours will be assigned as needed.​   

 
NAME POSITION HOURLY RATE 

Aielo, Dina Substitute  $35 

Andrade, Nilsa Group Teacher  $30 

Baccaro, Jessica  Group Teacher $25 

Bankhead, Brenda  Site Leader (Sunrise) $35 

Bankhead, Brenda  Group Teacher (Sunset) $25 

Biller, Heidi  Group Teacher  $35 

Calles Perez, Katie  Teacher Assistant  $20 

Champi, Sydney  Substitute  $35 
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Chavis, Jamal  Group Teacher  $25 

Clark, Bridget Group Teacher  $35 

Curley, Meredith Group Teacher  $25 

DeLeon-Cottom, Ashley Teacher Assistant  $20 

Duffy, Sara Teacher Assistant  $20 

Guerriero, Esperanza Site Leader  $35 

Gupta, Sheela Group Teacher  $25 

Harpaul, Celia Group Teacher  $35 

Harris Fuller, Kymberlye Teacher Assistant $20 

Jackson, Cathleen One on One  $25 

Jorge, Belkis Site Leader  $35 

Kahwaty, Nicole Substitute  $35 

Kerri, Mateo Teacher Assistant $20 

Kerri, Rudina Group Teacher  $25 

Kersey, Warren Site Coordinator  $45 

King, Aamari Group Teacher  $25 

Koba, Migdonia Group Teacher  $25 

Lewis-Lahey, Anthony Sunrise Coordinator  $45 

Lindsey, LaTasha Site Leader  $35 

Markovich, Bryn Group Teacher  $35 

Martin Lindsey, J'Nisah Teacher Assistant $20 

McDonough, Amanda Group Teacher  $35 

McElwee, Jermaine Site Leader  $35 

Miller, Alexandra Teacher Assistant $20 

Mills, Ayanna Teacher Assistant  $18 

Navarro, Carina On Call Counselor  $65 

Pappas, Aferdita Site Leader $35 

Rangel, Teresa Group Teacher  $30 

Riley, Lawrence Site Leader  $35 

Rocco, Andrew Substitute  $20 

Roedel, Sara Substitute  $30 
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EXPLANATION: Upon submission of an approved timesheet, staff will be paid as outlined above. 
Salaries to be paid out of collected tuition. 
 
EXTRA PAY REVISION 2025-2026 
Motion #19​ that, upon the recommendation of the Superintendent, the Board of Education  

approve the following extra-pay positions (revisions in bold) for the 2025-2026 
school year: 
 

DISTRICT CO-CURRICULAR 

POSITION STAFF MEMBER TOTAL SALARY 

PK-8   

PK-5 Helping Teacher   

Alexander Hamilton Jones, Robert $4,957 

Alexander Hamilton Umanzor, Abigail 
(8/27/2025-3/27/2026) 

$2,773 

 
EXTRA PAY REVISION 2026-2027 
Motion #20​ that, upon the recommendation of the Superintendent, the Board of Education  

approve the following extra-pay positions (revisions in bold) for the 2026-2027 
school year: 
 

DISTRICT CO-CURRICULAR 

POSITION STAFF MEMBER TOTAL SALARY 

DISTRICT   

Anti-bullying Coordinator Alberto, Antonietta 
(07/01/2026-08/31/2026) 
Up to 17 days 

$1,131 

 
EXTRA PAY 2026-2027 

Ruglio, Nicole Teacher Assistant  $20 

Simmons, Frances Group Teacher $35 

Singleton, Melissa Site Leader  $35 

Smith, Khyra Site Leader  $35 

Walker, Brianna Group Teacher $25 

Wetcher, Persephone Substitute  $20 

Zapata, Yara  Site Leader  $35 
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Motion #21​ that, upon the recommendation of the Superintendent, the Board of Education  
approves the following extra-pay positions for the 2026-2027 school year: 

 

MORRISTOWN HIGH SCHOOL ATHLETICS 

POSITION STAFF MEMBER TOTAL SALARY 

9-12   

Athletic Site Manager   

Fall Lee, Rodney $2,418 

Winter Aragon, Pedro $2,418 

Spring Bell, Beverly $2,418 

Certified Pool Operator Lodein, Bassam $2,073 

Cheerleading - Fall   

Head Coach (1 of 1) Chase, Christina $7,489 

Assistant Coach (1 of 1) Perez, Cynthia $5,991 

Cross Country   

Head Coach - Boys (1 of 1) Buccino, Paul $8,395 

Assistant Coach - Boys (1 of 1) DiGennaro, Peter $6,715 

Head Coach - Girls (1 of 1) Componile, Bernadette $8,395 

Equipment Manager Chapentier, Jacob $12,438 

Field Hockey   

Head Coach - Girls (1 of 1) DeBiasse, Katherine $8,395 

Assistant Coach - Girls (1 of 2) Blankmeyer, Brittany $6,715 

Assistant Coach - Girls (2 of 2) Minerowicz, Carly $6,715 

Football   

Head Coach (1 of 1) Flynn, Casey $10,719 

Assistant Coach (1 of 8) Aragon, Pedro $8,576 

Assistant Coach (2 of 8) Cahill, Jacob $8,576 

Assistant Coach (3 of 8) Harris, Aaron $8,576 
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Assistant Coach (4 of 8) Jacobus, Scott $8,576 

Assistant Coach (5 of 8) Riley, Jeremy $8,576 

Assistant Coach (6 of 8) Sabo, Michael $8,576 

Assistant Coach (7 of 8) Shivas, Edward $8,576 

Assistant Coach (8 of 8) Wright, Matthew $8,576 

Soccer   

Head Coach - Boys (1 of 1) Salas, Diego $9,278 

Assistant Coach - Boys (1 of 3) Loaiza-Beltran, Eder $7,422 

Assistant Coach - Boys (2 of 3) Reyes, Anthony $7,422 

Assistant Coach - Boys (3 of 3) Vargas, Marco $7,422 

Head Coach - Girls (1 of 1) Leeder, Kenneth $9,278 

Assistant Coach - Girls (1 of 3) Fitzgerald, Kelly $7,422 

Assistant Coach - Girls (2 of 3) Ranawat, Surina $7,422 

Assistant Coach - Girls (3 of 3) Worts, Mary $7,422 

Strength and Conditioning Coach   

Summer (1 of 1) Jacobus, Scott  $3,110 

Fall (1 of 2) Vena, Nicholas $5,183 

Fall (2 of 2) Somma, Antonio $5,183 

Swim Team Rental Coordinator Chase, Christina $1,037 

Tennis   

Head Coach - Girls (1 of 1) Lieberman, Lance $7,489 

Assistant Coach - Girls (1 of 2) Gonzalez, Consuela $5,991 

Assistant Coach - Girls (2 of 2) Rosenfeld, Michelle $5,991 

Unified Soccer Coach (1 of 1) Crane, Jeffrey $3,102 

Volleyball   

Head Coach - Girls (1 of 1) Richardson, Chris $8,395 

Assistant Coach - Girls (1 of 2) Brown, Gerald $6,715 
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Assistant Coach - Girls (2 of 2) Trifari, Don $6,715 

 
 

MORRISTOWN HIGH SCHOOL CO-CURRICULAR 

POSITION TIER STAFF MEMBER TOTAL 
SALARY

9-12    

9th Grade Cohort Interventionist N/A Disch, Kaitlynn $2,500 

9th Grade Cohort Interventionist N/A DiGennaro, Peter $2,500 

Academic Decathlon    

Advisor 2 Kopmann, Amber $3,420 

Art Coach 3 Olivier, F. Joanne $2,177 

Essay Coach 3 Furphey, Jennifer $2,177 

History Coach 3 Kopmann, Amber $2,177 

Interview Coach 3 LaVigne, George $2,177 

Literature Coach 3 Furphey, Jennifer $2,177 

Speech Coach 3 LaVigne, George $2,177 

African American Club Advisor 2 Cepeda, Tanya $3,420 

All In Club    

Advisor 2 Corona, Stephanie $3,420 

Advisor 2 Diamond, Paige $3,420 

Advisor 2 O'Brien, Matthew $3,420 

American Sign Language Club Advisor 3 Catalano, Kelly $2,177 

Broadcaster  3   

Co-Advisor ½ of 3 Furphey, Jennifer $1,088 

Co-Advisor ½ of 3 Kievning, Brian $1,088 

Career Navigator Network Advisor 3 Daly, Matthew $2,177 

Class Advisors    
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Freshman Advisor N/A Bozza, Amy $1,979 

Freshman Advisor N/A Montague, Tara $1,979 

Sophomore Advisor N/A Acevedo-Ramirez, Rosario $1,979 

Sophomore Advisor N/A Pulgarin, Sandra $1,979 

Junior Advisor N/A Pecoraro, Emma $1,979 

Junior Advisor N/A Ranawat, Surina $1,979 

Senior Advisor N/A Formoso, Alejandra $1,979 

Senior Advisor N/A Steins, Alyssa $1,979 

Cobbonian Advisor N/A Kievning, Brian $7,709 

Colonial Rocketry Club Advisor 2 Spencer, Deborah $3,420 

Digital Content Manager (MHS) N/A Grogan, James $4,365 

Drama (Fall)    

Director 1 LaVigne, George $6,012 

Backstage Manager ½ of 1 Rubin, Stephanie $3,006 

Costumer .5 ¼ of 1 Burns, Brenda* $1,503 

Lighting Coordinator ½ of 1 Rubin, Stephanie $3,006 

Technical Assistant ½ of 1 Montague, Tara $3,006 

Drama (Spring)    

Director 1 Rubin, Stephanie $6,012 

Assistant Director ½ of 1 LaVigne, George $3,006 

Backstage Manager ½ of 1 Montague, Tara $3,006 

Choreographer ½ of 1 Della Peruti, Melanie* $3,006 

Costumer .5 ¼ of 1 Burns, Brenda* $1,503 

Music Director (Vocal & Instrumental 1   

Co-Music Director ½ of 1 Eck, Lorelei* $3,006 

Co-Music Director ½ of 1 Gallagher, David $3,006 

Technical Assistant ½ of 1 LaVigne, George $3,006 



Agenda, Regular Business Meeting 
July 27, 2026  Page #29 

Drill Team    

Co-Coach N/A Harris, Adia* $3,744 

Co-Coach N/A Velez, Jada* $3,744 

Engineering Club Advisor 3 Lee, Rodney $2,177 

Equity & Inclusion Student Council Advisor 3 Cortez, Lindsey $2,177 

F.B.L.A. Advisor 2 Ednie, Lisa $3,420 

F.C.C.L.A. Advisor 2 Sparano, Jodi $3,420 

Gay/Straight Alliance Advisor 3 Catalano, Kelly $2,177 

Girls in STEM Advisor 2 Componile, Bernadette $3,420 

Girls Who Code 2   

Co-Advisor ½ of 2 Mulrooney, Kristen $1,710 

Co-Advisor ½ of 2 Trimmer, Grace $1,710 

Habitat for Humanities Advisor 3 Steins, Alyssa $2,177 

Health Professional Club 3   

Co-Advisor ½ of 3 Pecoraro, Emma $1,088 

Co-Advisor ½ of 3 Ranawat, Surina $1,088 

Heritage Club 2   

Co-Advisor ⅓ of 2 Goss, Kyle $1,140 

Co-Advisor ⅓ of 2 Rooney, Kevin $1,140 

Co-Advisor ⅓ of 2 Vena, Nicholas $1,140 

Interact Club 3   

Co-Advisor ½ of 3 Gasparro, Leyla $1,088 

Co-Advisor ½ of 3 Petrucci, Debora $1,088 

Jazz Choir Advisor 2 Scott, Christine $3,420 

Jazz Ensemble Director 2 Beadle, Timothy $3,420 

Key Club Advisor N/A Disch, Kaitlynn $3,751 

Lead Teacher N/A Bisulca, Tracy $1,037 
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Life Design Lab Coordinator N/A Daly, Matthew $3,110 

LUNA Club 2   

Co-Advisor ½ of 2 Acevedo-Ramirez, Rosario $1,710 

Co-Advisor ½ of 2 Sanchez-Barragan, Laura $1,710 

Math Honor Society Advisor 2 Kemp, Christiana $3,420 

Math Team 2   

Co-Advisor ½ of 2 Eldeeb, Nermeen $1,710 

Co-Advisor ½ of 2 Kemp, Christiana $1,710 

Mock Trial Advisor 2 Karger, Rebecca $3,420 

Model U.N. Advisor 3 Brand, Madeleine $2,177 

Music (Marching Band)    

Director 1 Morla, Nathan* $6,012 

Assistant Director 2 Chu, Ross* $3,420 

Co-Assistant Director ½ of 2 Beadle, Timothy $1,710 

Co-Assistant Director ½ of 2 Correll, Meghan* $1,710 

Arranger 2 Thakkar, Shaan* $3,420 

Band & Drill Assistant 2 Freeman, Adam* $3,420 

Battery Percussion Assistant 2 Deverman, Keenan $3,420 

Color Guard Assistant 2 Sperry, Felicia* $3,420 

Instrumental Woodwind 2   

Co-Clinician ½ of 2 Ocasio, Ariel $1,710 

Co-Clinician ½ of 2 Trimmer, Grace $1,710 

Pit Percussion Assistant 2 London, Abigail* $3,420 

National Art Honor Society Advisor 2 Compton, Rachel $3,420 

National English Honor Society Advisor 2 Wecht Lesaski, Shawna $3,420 

National Honor Society Advisor 2 LaGrave, Jessica $3,420 
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National Social Studies Honor Society 
Advisor 

2 Diamond, Paige $3,420 

National Society of Black Engineers 9-12 
Advisor 

2 Lee, Rodney $3,420 

NJ Science League    

Advisor N/A Danese, Anthony $1,555 

Advisor N/A Ekstroem-Knudsen, Jonathan $1,555 

Advisor N/A Villhauer, Edwin $1,555 

Advisor N/A Weller, Michael $1,555 

Peer Group Connection    

Coordinator N/A Priola, Claudine $1,037 

Advisor N/A Brown, Renee $1,866 

Advisor N/A Flynn, Casey $1,866 

Advisor N/A Formoso, Alejandra $1,866 

Advisor N/A Priola, Claudine $1,866 

Prime Time MHS Advisor/WJSV GF Armstrong, Lance $6,332 

Production Printing GF Boothby, James $7,108 

PSAT Test Site Coordinator N/A Velez, Jada $726 

PSAT Test Site Supervisor N/A Adamo, Sarah $726 

Role Play Games Club Advisor 3 Domanowski, Emilia $2,177 

Services for Students with Disabilities (SSD)    

Co-Coordinator  N/A Bisulca, Tracy $1,399 

Co-Coordinator  N/A Jordan, Robert $1,399 

Speech & Debate Club Advisor 3 Adamo, Sarah $2,177 

STEM Academy    

Co-Coordinator N/A Pecoraro, Emma $3,110 

Co-Coordinator N/A Ranawat, Surina $3,110 
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String Ensemble Advisor 3 Davis, Norma $2,177 

Student Finance Director of Accounts     

Administration N/A Piccolo, Rose $3,958 

Athletics N/A Piccolo, Rose $3,958 

Student Government Organization (SGO) 2   

Co-Advisor GF Componile, Bernadette $2,261 

Co-Advisor GF Componile, Joseph $2,261 

Technology Student Association (TSA) 
Advisor 

3 Gabel, Jason $2,177 

Tri-M Music Honor Society Advisor 2 Davis, Norma $3,420 

Tricorn 2   

Co-Advisor ½ of 2 Furphey, Jennifer $1,710 

Co-Advisor ½ of 2 Kievning, Brian $1,710 

Winter Guard    

Head 2 Sperry, Felicia* $3,420 

Assistant ½ of 2 London, Abigail* $1,710 

Visual Tech ½ of 2 Trimmer, Grace $1,710 

World Language Club & Honor Society 
Advisor (Chinese) 

2 Hong, Yunjie $3,420 

World Language Club & Honor Society 
(French) 

2   
 

Co-Advisor ½ of 2 Domanowski, Emilia $1,710 

Co-Advisor ½ of 2 Moise, Roodly $1,710 

World Language Club & Honor Society 
Advisor (Italian) 

2 Hernandez, Natalie $3,420 
 

World Language Club & Honor Society 
Advisor (Spanish) 

2 Murphy, Kelly $3,420 

*pending completion of paperwork 
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FRELINGHUYSEN MIDDLE SCHOOL CO-CURRICULAR 

POSITION TIER STAFF MEMBER TOTAL 
SALARY 

6-8    

8th Grade Class Advisor 2 Greenstein, Allyson $3,420 

African American Heritage Club 3   

Co-Advisor ½ of 3 Jackson, Mikal $1,088 

Co-Advisor ½ of 3 Smith, Tara $1,088 

All in Club 3   

Co-Advisor ½ of 3 Molinaro, Jean-Marie $1,088 

Co-Advisor ½ of 3 Ahmad, Zarah $1,088 

Art Advisor 3 Belzel, Jessica $2,177 

Art Advisor 3 Escobedo, Nicole $2,177 

Art Advisor 3 Rodrigues, Erin $2,177 

Chamber Music Advisor (Orchestra) 2 Tomblin, Samantha $3,420 

Chess Club Advisor 3 Rosso, Keith $2,177 

Consortium/Cultural Advisor - Winter 2 Dos Santos, Veronica $3,420 

Digital Content Manager (FMS) N/A Rosso, Keith $518 

Drama    

Director 1 Stevenson, Brienne $6,012 

Assistant Director 2 Cimaglia, Allie $3,420 

Assistant Director 2 Forte, Marissa $3,420 

Assistant Director 2 Strang, Nicole $3,420 

Production Crew Advisor 2 Ferrer, Mercy $3,420 

Drill Team Coach N/A Rogers-Martin, Dayjahnae $4,381 

Ecology Club Advisor 3 Majestic, William $2,177 
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Equity & Inclusion Advisor 3 Ahmad, Zarah $2,177 

Falcon Alliance Advisor 3 Lesnick, Ian $2,177 

Literary Advisor N/A Varughese, Rachel $3,751 

Music Advisor (Jazz Band) 2 Ocasio, Ariel $3,420 

National Society of Black Engineers 6-8 
Advisor 

3 Chitundu, Holly $2,177 

Student Council  3   

Co-Advisor ½ of 3 Cheff, Allie $1,088 

Co-Advisor ½ of 3 Janosy, Allison $1,088 

Team Leader Bilingual N/A Puccio, Carolina $6,208 

Team Leader Grade 6 N/A Molinaro, Jean-Marie $6,208 

Team Leader Grade 6 N/A Varughese, Rachel $6,208 

Team Leader Grade 7 N/A Green, Devan $6,208 

Team LeaderGrade 7 N/A King, Stephanie $6,208 

Team Leader Grade 8 N/A Nicol, Katherine $6,208 

Team Leader Grade 8 N/A Pierre, Nikeema $6,208 

Technology Student Association (TSA) 
Advisor 

2 Scheerer, Harrison $3,420 

Treasurer N/A Garcia, Alejandra $3,958 

Wind Ensemble Advisor 2 Ocasio, Ariel $3,420 

Yearbook Advisor N/A Rodrigues, Erin $5,183 

 
 

DISTRICT CO-CURRICULAR 

POSITION STAFF MEMBER TOTAL SALARY 

District   

Coordinator Unified Sports Special Olympics Corona, Stephanie $2,073 

Coordinator Unified Sports Special Olympics Romero, Jehimy $2,073 
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National Society of Black Engineers K-5 Advisor Johnson Jr., Edward $2,000 

Special Education Extraordinary Aid Grant 
Co-Coordinator 

Romero, Jehimy $1,843 

Special Education Extraordinary Aid Grant 
Co-Coordinator 

Rudiger, Kristen $1,943 

Special Education Medicaid Initiative Coordinator Hall, Paola $3,887 

Special Education Parent Advisory Group Liaison Furao, Julia $1,555 

Special Education Parent Advisory Group Liaison Ruberto, Christine $1,555 

Staff Assistant for Related Services Silvers, Jessica $6,219 

Translator Spanish - Central Office Mawyin, David $2,591 

Translator Spanish - Central Office Torre, Michelle $2,591 

 
PK-8 
FMS GUIDANCE SUMMER HOURS 2026 
Motion #22​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the following: 
                                ​ Program:     ​ Guidance Services - FMS                                                

                    ​ Description: ​ Guidance services are needed during the summer to 
​ ​ ​ ​ complete and correct schedules. Counselors will be 

working with students and parents as they do this. In addition, 
counselors will be meeting with and scheduling new students. 
They will also be working on developing new programs to be 
offered next year to students and parents. 

                                ​ Dates:          ​ August 3-25, 2026 
(revised dates) 

Funding:     ​  Local funds 
Rate:            ​ 1/140th of monthly salary 

(not to exceed 80 hours total or 20 hours each) 
                            ​ Staff:​ ​ Matthews. Craig 

                ​ ​ Puccio, Carolina 
                               ​ Rogers-Martin, Dayjahnae 
                                ​ Saenz de Viteri, Sibila 

 EXPLANATION: ​ Upon submission of an approved timesheet, staff member will be compensated 
as outlined above. 
 
9-12 
MHS SUMMER GUIDANCE HOURS SUMMER 
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Motion #23    ​that, upon the recommendation of the Superintendent, and the Board Curriculum 
Committee, the Board of Education approved the following MHS Summer Guidance 
Hours Summer (revisions in bold) 
 

                        Program:       ​ Guidance Services MHS 
Description:    These hours are essential for the completion and adjustment of 

student master schedules, ensuring all academic requirements 
are met prior to the first day of school. Beyond scheduling, 
counselors will provide targeted support for rising seniors as they 
navigate the complexities of the college admissions process, while 
simultaneously guiding underclassmen in their ongoing academic  
and personal development. A significant portion of this time will be  
dedicated to meeting with and scheduling new registrants to the  
district and conducting vital outreach to families in need of  
continued support. Furthermore, the department will design and  
facilitate a comprehensive series of summer workshops focused  
on college and career readiness, including resume and cover  
letter creation, college essay drafting and editing, and direct  
application support. These summer sessions allow the counseling  
team to proactively address student needs and develop impactful  
programming for the upcoming academic year in a focused,  
low-pressure environment. 

                        Dates:              June 29, 2026 - August 25, 2026                  
          ​             Funding:          Local 
                        Rate:                1/140th of monthly salary 
​ ​ ​ ​ Counselors (10)  
                        Staff:               Barrera, Claudia - 55 hours (57 hours) 

Caruso, Sandra - 55 hours 
Cheikes, Ellen - 55 hours (49 hours) 
Kenny, Kristina - 55 hours (52.5 hours) 
Meyer, Siobhan - 55 hours 
Norton, Michael - 55 hours (57 hours) 
Pichardo, Oshaira - 55 hours (57 hours) 
Tate, Monica - 55 hours (57 hours) 
Streiff, Cheryl - 55 hours 
Weisenseel, Kate - 55 hours 

EXPLANATION:  ​ Upon submission of approved timesheets, employees will be compensated at 
outlined above. 
 DISTRICT 
MISCELLANEOUS 
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Motion #24​ that, upon the recommendation of the Superintendent, the Board of Education approve  
the following individual as security at Delbarton School for the 2026-2027 school 
year: 

  
Program:             ​ .6 Non Public Security at Delbarton School 
Funding Source:  ​ Non Public Security Grant 
Annual Rate:       ​ $54,055 
Staff:                   ​ Noonan, Edward 

                 ​ Effective:            ​ 07/01/26 to 06/30/27 
      ​  
EXPLANATION:  Upon submission of an approved timesheet, staff member will be  compensated as 
outlined above.  The salary is being updated based on the calendar of Delbarton School. 
    
PK-8 
NONPUBLIC TITLE I  SUMMER ACADEMIC SUPPORT 2026-2027 
Motion #25​ that, upon the recommendation of the Superintendent, the Board of Education approve 

the Nonpublic Title I Summer Academic Support (revisions in bold) 
 

Program:                  ​ ESEA Title I - Nonpublic 
Description:             ​ Provide academic support for students receiving Title I 

​ ​ ​ ​ ​ Services 
Dates:                          June 2026 - August 2026 

                     ​ Funding Source:      ​ Title I (Nonpublic) 
                     ​ Rate:                            $52 per hour  
                     ​ Staff:                           Koval, Christy 
                                                            
EXPLANATION:  Upon submission of an approved timesheet, the staff member will be 
compensated as outlined above. 
 
PK-8 
PK-2 TECHNOLOGY STUDY COMMITTEE 
Motion #26    ​that, upon the recommendation of the Superintendent, and the Board Curriculum 

Committee, the Board of Education approved the following PK-2 Technology Study 
Committee             

                        Program:       ​ PK-2 Technology Study Committee  
Description:    Conduct a comprehensive review of research, current practices, 

instructional impacts, and best practices related to technology use 
in PK–2 classrooms to develop evidence-based recommendations 
for classroom implementation, professional development, family 
guidance, and district policy improvements.  

                        Dates:              July 13th - 16th, 2026                  
          ​             Funding:          Local 
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                        Rate:               $52  Hourly Rate Per Contract (for up to 20 Hours -Per person) 
                        Staff:               Abrue, Angelica 
​ ​ ​ ​ Aiello, Dina 
​ ​ ​ ​ Biller, Heidi 

Cacchio, Katie 
​ ​ ​ ​ Calo, Lia 
​ ​ ​ ​ Fenton, Elizabeth 
​ ​ ​ ​ Halker, Jennifer 
​ ​ ​ ​ Harpaul, Ingrid 

Korman, Kari 
​ ​ ​ ​ Moran, Jen 
​ ​ ​ ​ O’Handley, Briana 

Pennetti, Sarah 
​ ​ ​ ​ Salas, Teddie 
​ ​ ​ ​ Sommer, Jeanette 
​ ​ ​ ​ Tulli, Nicole 
 
DISTRICT 
PROVISIONAL/NOVICE TEACHER MENTORS – 2025-2026 
Motion #27​  that, upon the recommendation of the Superintendent, the Board of Education  

approve the following named certificated staff (revisions in bold) to serve as mentors 
to provisional/novice teachers as indicated below as required by N.J.A.C. 6A:9B-8 for 
the 2025-2026 school year: 
 

Provisional/Novice Teacher MSD Mentor School 

PK-8   

Antolovich, Melissa Camacho, Alisa AV 

Beeck, Chelsea Harpaul, Ingrid HC 

Bernier, Rosalie Lopez, Jessica Kiddie Academy 

Brubaker, Julia O’Hanley, Briana AV 

Brunello, Kristen Bueno, Nathalia FMS 

Demnitz, Eric Edwards, Brittany YZone 

Dowd, Alyssa Mulrooney, Kristen MHS 
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Feaster, Victoria Jones, Robert AH 

Forte, Marissa Greenstein, Allyson FMS 

Gaffney, Briana Gross, Kristina FMS 

Gogarty, Allison Torre, Michelle (4 wks) 
Korman, Kari (10 wks) 

AV 

Hayes, Erin Lopez, Jessica Temple B’Nai Or 

Kopec, Megan Abreu, Angelica Children’s Corner 

Kowalski, Chloe London, Karen FMS 

Mahony, Sarah   Piascik, Anne WD 

Mortimer, Annemarie Rauchbach, Patricia AH 

Murphy, Kelly Anne Goss, Emily AH 

Pollard, Reese Masotti, Adrianna FMS 

Reilly, Isabella Brady, Dina WD 

Wear, Jenna Babula, John TJ 

9-12   

Balasundaram, Sudha Serra, Michael MHS 

Escobar, Jenifer Bouchard, Judson MHS 

Gabel, Jason Campbell, Michael MHS 

Karger, Rebecca Bisulca, Tracy MHS 

Richardson, Chris Villane, Kristen MHS 

Velez, Jada Trimmer, Grace MHS 

Wright, Matthew Albanese, Sarah MHS 

 
DISTRICT 
REAPPOINTMENT AND SALARIES OF NON-CERTIFICATED STAFF 2026-2027 
Motion #28  ​ that, upon the recommendation of the Superintendent, the Board of Education approve the 

non-certificated staff reappointment and salaries for the 2026-2027 school year as on file  
with the School Business Administrator and Human Resources Office.  
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* Denotes probationary period 
 
DISTRICT 
NON-REPRESENTED EMPLOYEE CONTRACTS 2026-2027 
Motion #29 ​ that, upon the recommendation of the Superintendent, the Board of Education approve 

the reappointment of the following staff for the 2026-2027 school year, as approved by 
the Executive County Superintendent. 

  
Kriley, Matthew -Assistant Superintendent for Curriculum and Instruction 

 
DISTRICT 
REAPPOINTMENT AND SALARIES FOR SUPERVISORY SUPPORT STAFF ASSOCIATION 
2026-2027 
Motion #30   ​ that, upon the recommendation of the Superintendent, the Board of Education 

approve the reappointment and salaries of the Supervisory Support Staff staff for the 
2026-2027 school year as filed with the School Business Administrator/Board 
Secretary and Human Resources offices. 

 
DISTRICT 
SCHOOL TRANSLATION  SUPPORT TEAM 
Motion #31    ​that, upon the recommendation of the Superintendent, and the Board Curriculum 

Committee, the Board of Education approve the following School Translation Support 
Team. 

                                    
                        Program:       ​ School Translation Support Team 
                        Description:    Provide accurate written and verbal translation services 

for school and district communications, collaborate with educational 
stakeholders to support multilingual families, and ensure timely 
completion of translations, team initiatives, and administrative 
responsibilities.  

                        Dates:            08/26/26-06/30/27                    
          ​             Funding:          Local 
                        Rate:               1/140th of monthly salary up to $65/hour per contract language 
 
                        Staff:               Cardona, Daniela  (TJ) (NP) 

Guerra-Conte, Karla (AH) 
Herrera Rojas, Vanessa (AH) 
Godoy, Jessica (LLC)​   
Kelly, Francis  (WD) (TJ) 
Lopez, Jessica (LLC)  
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Murphy, Cathleen (AV) 
Olarte, Natalia (SX) 

. 
9-12 
SUMMER HOME INSTRUCTION SERVICES 
Motion #32​ that upon the recommendation of the Superintendent, the Board of Education approve 

the following staff:  
 
Description: ​ ​ To provide home instruction for identified students 
Dates: ​​ ​ June 27, 2026 - July 27, 2026 
Funding Source: ​ Local funds 
Rate: ​ ​ ​ Per contract language, not to exceed 40 hours 
Staff: ​ ​ ​ Adamo, Sarah 
​ ​ ​ Ahmad, Zarah 
​ ​ ​ Angelo, Amy 
 

EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as 
outlined above.   
 
PK-8 
SUMMER KINDERGARTEN SCREENER 
Motion #33    ​that, upon the recommendation of the Superintendent, and the Board Curriculum 

Committee, the Board of Education approved the following Summer Kindergarten 
Screener . 

                                    
                        Program:       ​ Summer Kindergarten Screener  

Description:    Kindergarten teachers will administer the district-approved 
Kindergarten Screener to newly registered students in one-on-one  
sessions, assessing academic and developmental readiness and  
maintaining accurate records to support class placement and 
instructional planning  

                        Dates:              July 1, 2026 – July 31,  2026 
​ ​ ​             August 1, 2025 – August 27, 2026                           ​             

 Funding:          Local 
                        Rate:                1/140 th of salary 
                                                (Not to exceed 100 hours total)  
                        Staff:               ​Aiello, Dina 

Beeck, Carol 
DePaola, Angela 
Feeney, Maria 
Fortmuller, Lindsey  
Harpaul, Ingrid 



Agenda, Regular Business Meeting 
July 27, 2026  Page #42 

Karasiewicz, Eileen 
O’Handley, Briana 
Pilar Restrepo, Maria 
Salerno, Lindsay 
Sloan, Hailee 
Torre, Michelle 
Townsend, Theresa 
Tulli, Nicole 
 

PK-8 
SUMMER LEARNING ACADEMY 2026 
Motion #34​ that, upon the recommendation of the Superintendent, and the Board Curriculum 

Committee, the Board of Education approves Summer Learning Academy (revisions 
in bold): 

 
Program: ​ Summer Learning Academy 6-8 
Description:  ​ Substitute Teacher 6-8 
Date: ​ ​ July 1, 2026 - July 30, 2026  
Funding: ​ Title I   
Rate: ​ ​ $52/Hour (per contract language) 
Staff: ​ ​ Mercy, Ferrer 

Toye, Crystal 
​ ​ Virgin, Giselle 

 
DISTRICT 
KEAN UNIVERSITY 
Motion #35​ that upon the recommendation of the Superintendent, the Board of Education  

approve the agreement between the Morris School District and Kean University, 
effective September 1, 2026 through September 1, 2029, for counseling experience 
under counseling supervision as part of the University’s Master of Arts in Counseling 
Program, Doctoral Program in Counseling Supervision and graduate/undergraduate 
program in Social Work, at no cost to the district.   

 
DISTRICT 
TEACHERS COLLEGE, COLUMBIA UNIVERSITY 
Motion #36​ that upon the recommendation of the Superintendent, the Board of Education approve  

the agreement between the Morris School District and the Teachers College, Columbia 
University, effective August, 1, 2026 - August 1, 2027, for clinical training 
experiences as part of the college’s educational program for the Deaf and Hard of 
Hearing, at no cost to the district. 
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DISTRICT 
TECHNOLOGY INTERN 
Motion #37 ​ that, upon the recommendation of the Superintendent, the Board of Education approve 

the following staff member as a Technology Intern: 
  
                  ​ Program:​ Technology Internship 
                  ​ Description:​ Intern to work with the Technology Department 
                  ​ Dates:​ ​ 07/01/26 - 08/14/26 
                  ​ Funding:​ Local 
                  ​ Rate:​ ​ $18 per hour 

(not to exceed 10 hours per week and 60 hours total per intern) 
                  ​ Staff:​ ​ Garcia Aguilar, Cristian 

Liu, Benjamin 
Pierre, Tasheena  

 
EXPLANATION: Upon submission of an approved timesheet, staff member will be compensated as 
outlined above. 
 
PENDING FUNDING AND ENROLLMENT 
DISTRICT 
PK-12 SPECIAL EDUCATION EXTENDED SCHOOL YEAR 2026 
Motion #38 ​ that, upon the recommendation of the Superintendent, and the Board Curriculum 

Committee, the Board of Education approve PK-12 Special Education Extended 
School Year staff as follows: Revisions in bold. 

 
Program: ​ PK-12 Special Education Extended School Year 
Position: ​ Extended School Year Special Education Program - Staff 
Description: ​ Provide IEP-mandated extended school year services to 

students with disabilities. 
Date: ​ ​ June 30, 2026 - July 31, 2026 (ESY Program) 

(excludes July 3, 2026) 
Set up date: Tuesday, June 30, 2026 

Funding: ​ Local 
Staff: 

Teachers - $52/hour (as per contract language) 
Adamo, Sarah 
Aiello, Dina  
Baldassari, Michelle  
Bisulca, Tracy  
Bozzi, Amy  
Bruskin, Jennifer  
Cabrera, Rosalba  
Cardona, Daniela  
Castiglia, Toni Marie  
Castro, Meg  



Agenda, Regular Business Meeting 
July 27, 2026  Page #44 

Dawson, Stacy  
Haith, Seynabou  
Halker, Jennifer  
Heldt, Catherine  
Herbert, Meghan  
Kersey, Warren  
LoDolce, Blake  
McMahon, Catherine  
Mortimer, Annmarie  
Navarro, Ana 
O’Brien, Matthew  
Patten, Kelly  
Ratner, Alyssa  
Shaw, Bianca  
Shaw, Tyronica  
Wilcox-Avalos, Catherine 
 
Substitute Teachers - $52/hour (as per contract language) 
Abreu, Angelica  
Benson, Alison  
Bowman, Sasha  
Bruskin, Jennifer  
Beeck, Chelsea  
Bueno, Nathalia  
Cardona Castano, Laura  
Chavis, Jamal 
Curley, Meredith  
Diaz, Nailah  
Diehl, Christopher  
Ekstroem Knudsen, Jonathan  
Escobedo, Nicole  
Ferrer, Mercy  
Gingrich, Regina  
Higgins, Hunter  
Kardaras, Barbara  
Karger, Rebecca  
Martell, Marlene  
Mesias, Phyllis  
Opipari, Carolyn  
Opipari, Gessica  
Parish, Daniel  
Rangel, Teresa  
Ratner, Alyssa  
Recarte, Melissa  
Romano, Julia  
Stroh, Katherine  
Tirri, Kristina 
Xenitelis, Alexa  
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Walker, Brianna  
Weiss, Gloria  
Wright, Matthew 
 
Assistant Behavior Specialists - $29/hour 
Baran, Christine  
Beeck, Chelsea  
Benson, Alison  
Berry-Brown, Kendra  
Bueno, Nathalia  
Cardona Castano, Laura  
Celis, Maria  
Chavis, Jamal  
Curley, Meredith  
Degidio, Sarah  
DeLillo, Heather  
Diaz, Nailah  
Diehl, Christopher  
Ekstroem Knudsen, Jonathan  
Facchini, Maria  
Gagliardi, Elissa  
Gaynor, Alison  
Gingrich, Regina  
Griffith, June  
Guzman, Daniela  
Hammond, Aatifa  
Higgins, Hunter 
Jones, Marisa  
Kardaras, Barbara  
Karger, Rebecca  
Kinney, Minsu  
McCormack, Margaret  
McElwee, Jermaine  
Mesias, Phyllis  
Mestell, Jonathan  
Meza, Luz  
Opipari, Gessica  
Parish, Daniel  
Pelletier, Elise 
Phinn, Vincent  
Rangel, Teresa  
Rogers-Martin, Dayhahnae  
Romano, Julia  
Sanchez-Barragan, Laura  
Simmons, Frances  
Stroh, Katherine  
Swiontikowski, Joseph  
Terhune, Wendy 
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Titus-Thermitus, Carline 
Toler, Michelle  
Xenitelis, Alexa  
Walker, Brianna  
Weiss, Gloria  
Wright, Matthew  
Zuluaga, Andrea 
 
Substitute Assistant Behavior Specialists - $29/hour 
Clark, Bridget 
Clark, Katherine 
Dowman, Dashone 
Gupta, Sheela 
Opipari, Carolyn 
Phinn, Vincent 
Romero, Jehimy 
Stroh, Katherine 
Tirri, Kristina 
Townsend, Michael 
 
ESY Staff - 1/140th of monthly salary up to $65/hour per contract 
language 
Corona, Beverly 
Ecker, Francesca 
Grifonetti, Kara 
Kenny, Janice 
Lagonigro Fazari, Maria 
Maloney, Kristy 
Monahan, David 
Ruberto, Christine 
Silvers, Jessica 
Talledo-Bracamonte, Daniela 
 
ESY Staff Substitutes- 1/140th of monthly salary up to $65/hour 
per contract language 
Beeck, Jean 
Caamano-Hussein, Christina 
Eriksen, Carolyn 
Griffiths, Kaitlyn 
Nitting, Alexis 
 
Volunteers 
Danner, Caroline (Effective 07/08/2026) 
Kearney, Sophie (Effective 07/01/2026) 
Lopez, Gabriela (Effective 07/07/2026) 
Magistrado, Julianne (Effective 07/01/2026) 
Marquez, Maria (Effective 07/08/2026) 
Pica, Gianna (Effective 07/01/2026) 
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Rice, Kate (Effective 07/01/2026) 
Streets Kaitlynne (Effective 07/01/2026) 
Sullivan, James (Effective 07/01/2026) 
 

DISTRICT 
SUMMER SERVICES 2026-2027 
Motion #39 ​ that, upon the recommendation of the Superintendent, the Board of Education approve 

the following for summer services (Revisions in bold). 
 

Posting:​ ​ # K-3 
Position: ​ ​ Field Maintenance 
Dates: ​ ​ July 6, 2026 - August 21, 2026 
Funding Source: ​ Local 
Rate: ​ ​ As noted Below 
Staff:   

$21/Hour 
Cardona, Daniel  
Jordan, Robert  
Levia Paz, Axel  (eff. 7/8/26) 
Perez Gonzalez, Juan​

​
​ $18/hour 

Araujo, Aydan 
Castro Perez, Cesar 
Giron Dominguez, Steven (eff. 7/7/26) 
Hackett, Kadiin  
Johnson, Aldwyn 
Kahle, Chase  

 
 
Posting: ​ ​ #K-5 
Program: ​ ​ Summer CST Services 
Description: ​ Child Study Teams will complete the referral process/ID 

meetings, schedule meetings, hold IEP development and parent 
conferences in compliance with state and federal regulations as 
designated by approved schedule at approved locations. General 
and special education teachers participate in eligibility and IEP 
meetings, as required by the state administrative code. 

Dates: ​​ ​ June 29, 2026 - August 25, 2026 
Funding: ​ ​ Local Funds 
Compensation: ​ Not to exceed 750 hours in total as per contract language 
Staff:​ ​ ​ Aiello, Dina 

Baldassari, Michelle 
Bazurto, Sandra 
Beeck, Jean 
Biggan, Maite 
Bisulca, Tracy 
Bratspies, Dr. Jaime 
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Bueno, Nathalia 
Bruskin, Jennifer 
Cantarero, Ann-Marie 
Castello, Jennifer 
Corona, Beverly 
Crane, Jeffrey 
DeVivo, Nathalie 
Diehl, Christopher 
Ecklund, Kristen 
Fedak, Stephen 
Feo, Stephanie 
Furao, Julia 
Garcia, Nancy 
Goldberg, Jessica 
Gomes, Domenica 
Grifonetti, Kara 
Hall, Paola 
Henshall, Danielle 
Hodge, Nichole 
Janosy, Allison 
Kraft, Christina 
Lagonigro Fazari, Maria 
Leung, Caroline 
Maloney , Kristy 
Marino, Paola 
Martell, Marlene 
Messina, Christine 
Plate, Kelly 
Pryor, Jessica 
Recarte, Melissa 
Rivera, Gloria 
Romero, Jehimy 
Ruberto, Christine 
Rudiger, Dr. Kristen 
Sandelli, Allison 
Silvers, Jessica 
Stoffers, Pamela 
Talledo-Bracamonte , Daniela 
Tufaro, Thomas 
Tulli, Nicole 
Valenti, Cynthia 
Varneckas, Colleen 
Wilson, Brittany 
Wright, Matthew 

 
EXPLANATION: Upon submission of an approved timesheet, staff members will be compensated as 
outlined above. 
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Posting:       ​ ​ #K-9 
Position:        ​ ​ Bus Drivers 
Dates: ​​  ​ June 29, 2026 - July 31, 2026 
Funding Source:    ​ Local Funds 
Rate:                        ​ Hourly rate of pay​  
Staff:​ ​ ​ Revisions in bold​ ​  
 
 

Bus Drivers 
Acosta, Julian 
Andrade Rodas, Roderico 
Alvarado Colindres, Luis 
Arango Arias, Jessica 
Arias Jaramillo, Alejandra 
Asberry, Alicia 
Aspauzo Meiggs, Victor 
Bankole, Henry 
Barosy, Webert 
Blancas, Yefer 
Borda, Maria 
Byron, Adrienne 
Cardona Ospina, Diana 
Carrasco Cortez, Yenni 
Chavarria Urquia, Andi 
Cifuentes, Yulieth 
Connolly, Michael 
Contreras, Apolinar 
Cortes, Juan 
Daniels, Vulana 
Dollar, Renee 
Flores, Laritza 
Galeas Montoya, Betty 
Gallagher, David 
Giraldo, Luz 
Grabowy, Stanley 
Hernandez, Omar 
Hightower, Gloria 
Jaimes Ojeda, Carlos 
Jean-Louis, Jean 
Jenkins, Melissa 
Lozano, Jenny 
Mejia Chajin, Ian 
Milan, Reyna 
Molina Ropero, Francy 
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Montoya Orellano, Franklin 
Nieva Caparachin, Ana 
Nino Triana, Yuri 
Ortiz, Luz 
Prudencio, Zulma 
Quiroz, Asdrubal 
Ramirez, Marisol 
Richardson, Elissa 
Rodriguez, Celia 
Rodriguez Mateus, Jeysson 
Romero Torres, Maria 
Scherr, Judit 
Toro, Rosemary 
Wilkerson, George 
Yohari Guerrero, Afaf 
 
Substitute Bus Drivers  
Alberto, Margherita 
Betancourt Ruiz, Daniela 
Chandia Velozo, Danny 
Cortes Alzate, Carlos 
Eike, Tyler 
Guanin Rodriguez, Luis 
Hernandez, Omar 
Higgs, Aaron 
Jones, Bryan 
Kawoczka, Harry 
Kitchens, Ana 
Martinez, Gustavo 
Mejia Canas, Guillermo 
Moore, Maurice 
Prudencio, Zulma 
Reaves, Melvin 
Shaw, Maria 
Sifers, Tiffany 
Vargas, Hernan 
Vasquez Espinoza, Monica 
Wiggins, Kyle 
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Posting:       ​ ​ #K-10 
Position:        ​ ​ Bus Aides 
Dates: ​​  ​ June 29, 2026 - July 31, 2026 
Funding Source:    ​ Local Funds 
Rate:                        ​ Hourly rate of pay 
Staff:​ ​ ​ Revisions in bold 
 

Bus Aides​ ​ ​ ​  
Ballard, Martha 
Bedoya Quiroz, Angela 
Cacares, Gabriela 
Castro, Lucila​​  
Dennis, Veronica​ ​ ​  
Domicoli, Vincenzina​​  
Escobar Soto, Gladis 
Gonzalez, Gleny 
Guifarro Cabrera, Sandra 
Jarvis, Carmen 
Mendez, Gloria 
Merchan, Anabela 
Nieva Caparachin, Ana 
Nobles, Alice 
Nunez, Francineth 
Pappas, Aferdita 
Prudencio, Maria 
Roberson, Shirley 
Robinson, Rose 
Rodriguez Robles, Heydee 
Rojas, Diana 
Santander, Rosa 
Serna, Neina 
Vargas Cabellos, Diana 
Williams, Candida 
Williams, Donald 
Williams, Regina 
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DISTRICT 
SUMMER BILINGUAL OUTREACH TEAM - 2026 
Motion #40 ​ that, upon the recommendation of the Superintendent, and the Board of Education  

approve the following staff as part of the summer bilingual outreach team. 
 
Posting:​ #K-21 
Program:​ Summer Bilingual Outreach Team 
Description:​ Serve as school liaison/community outreach worker for incoming 

immigrant students and their families across the district while 
collaborating to plan and provide outreach events as needed to let 
families and students aware of district and community services 
available to them.   

Dates:  ​ July 1,  2026 - August 26, 2026 
Funding:  ​ Title III 
Hours/Comp.:  $52 hourly not to exceed 15 hours per person 
Staff:   ​​ Caprioli, Betiana  

Colon, Vanessa  
Mawyin, David  
Restrepo, Maria 
Rogich, Monica 
Romero, Jehimy  

 
EXPLANATION: Upon submission of an approved timesheet, staff members will be compensated as 
outlined above 
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BUSINESS MATTERS 
DISTRICT 
Financial Reports  
Motion #1   ​ Financial Reports of the Secretary to the Board of Education 
                    ​ that the Board of Education approve the following financial report as on 
                    ​ file in the Business Administrator’s office for the month of May & June 2026  
                                            ​ Fund 10 -- General Fund 
                                            ​ Fund 20 -- Special Revenue Fund 
                                            ​ Fund 30 -- Capital Projects Fund 
                                            ​ Fund 40 -- Debt Service Fund 
  

Statement of Cash Balances 
that the Board of Education accept the Statement of Cash Balances for the month of  
May & June 2026 which is reconciled with the Board Secretary's Reports by fund for 
that month.  

 
 
 Motion #2 ​ Pursuant to N.J.A.C. 6A:23-2.11 (c) 3, we certify that as of May & June 2026 

after review of the Secretary's monthly financial report (appropriations section)  
and upon consultation with the appropriate district officials, to the best of our 
knowledge, no major account or fund has been over expended in violation of N.J.A.C. 
6A:23-2.11(a) and that sufficient funds are available to meet the district's financial 
obligations for the remainder of the fiscal year.  

   
Motion #3   ​ Pursuant to N.J.A.C. 6A:23-2.11 (c) 4, I certify that as of  May & June 2026  

no budgetary line item account has been over-extended in violation of N.J.A.C.  
6A:23-2.11 (b).  

                      
_____________________________________     July 27, 2026                    

​ Business Administrator/Board Secretary                ​ Date 
 
DISTRICT 
BUDGET TRANSFERS 
Motion #4​ that, upon the recommendation of the Superintendent, the Board of Education . 

approve the Budget Transfers as on file in the Business Administrator’s Office for the  
2025-2026 budget through May & June 2026. 

 
 
DISTRICT 
BILLS LIST 2025-2026 
Motion #5​ that, upon the recommendation of the Superintendent, the Board of Education  

approve the attached 2025-2026 bills list for the period ending: 
  

June 15, 2026 & June 30, 2026 (Payroll) 
​ ​ ​ ​ June 30, 2026 (Food Service) 

June 30, 2026 & June 30, 2026 NACHA 
​ ​ ​ ​  

https://drive.google.com/file/d/1YPl-9QFUQhqOyTVoP0-63IzHvWavcl5D/view?usp=sharing
https://drive.google.com/file/d/1HDvFpV8YWP8Fmxgb7lL6xSeUSEGiLiOA/view?usp=sharing
https://drive.google.com/file/d/19NVJjr0kSss1LkpPQz-HjWfaFGu0JJ0e/view?usp=sharing
https://drive.google.com/file/d/10LYF_961CMzjVOFpjtYmU6cRW32z_QDp/view?usp=sharing
https://drive.google.com/file/d/1PmeqsrVdhM8BGbOjJhDSIiz1R67mnYzt/view?usp=sharing
https://drive.google.com/file/d/1FSEsB79KrZnm8L-VK9SFuZcGViwOGmRd/view?usp=sharing
https://drive.google.com/file/d/18UZk6k8swGSQf7lp-bkhmhtn7DW9gW0c/view?usp=sharing
https://drive.google.com/file/d/1YuNDplPm0EmZHyJQZecl4eBSkFW2V7Nz/view?usp=sharing
https://drive.google.com/file/d/1XIYGNgjrP6r7ZDWjdCI-rm94HrZumFuX/view?usp=sharing
https://drive.google.com/file/d/13CnXmMqXQl-Q94RpDAJfns1C3ijvYk4l/view?usp=sharing
https://drive.google.com/file/d/1eqEo2ZoZsJ5h9Bh_uYuNEZWc2csoBcXP/view?usp=sharing
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DISTRICT 
BILLS LIST 2026-2027 
Motion #6​ that, upon the recommendation of the Superintendent, the Board of Education  

approve the attached 2026-2027 bills list for the period ending: 
  

July 15, 2026 (Payroll) 
​ ​ ​ ​ July 27, 2026 
​ ​ ​ ​ July 28, 2026 (NACHA) 
 
DONATIONS 
9-12 
Broadcasting Equipment 
Motion #7​ that upon the recommendation of the Superintendent, the Board of Education approve  

the donation of a portable green screen and a stabilizer for the Broadcasting program  
at Morristown High School from a local producer, Christian Schuller and his company,  
Happy Camper Creative. A letter of gratitude will be sent to the donor for their  
support of the district students. 

 
DISTRICT 
DONATION  
Motion #8​ that upon the recommendation of the Superintendent, the Board of Education  
​ ​ approve a $3,000 donation from DJB Event Consultants to be used as the district sees  
​ ​ fit. A letter of gratitude will be sent to the donor thanking them for their support of  
​ ​ the district. 
 
 

 ​ INSURANCE 
 ​ UNUM 

Motion #9  ​ that upon the recommendation of the Superintendent, the Board of Education 
approve the current long term disability rate of 0.79% for UNUM.  The rate had 
no change from last year and is guaranteed until August 1, 2027. 

 ​                         
Dental Insurance 
Motion #10​ that upon the recommendation of the Superintendent, the Board of Education approve 

Delta Dental as the claims Administrator for the traditional dental coverage and the 
optional DeltaCare USA HMO managed-care plans for the period July 1, 2026– June 
30, 2027.  

 
Student Accident Insurance 
Motion #11 ​ that upon the recommendation of the Superintendent, the Board of Education  

approve Student Basic Accident and Catastrophic Student Insurance policy for the  
 ​ ​ period July 1, 2026 – June 30, 2027. This policy is through Gallagher Insurance 

in the amount of $137,500. 
 

https://drive.google.com/file/d/1qsc-kGHxhFjqNg6AmHtcv5Tg7PfE9PRK/view?usp=sharing
https://drive.google.com/file/d/1hzoxXw1-w12alulHZIs_sOOjnDhTsq6J/view?usp=sharing
https://drive.google.com/file/d/1VYK7MzysSOMQrT69taXi1Eln86SZKMbH/view?usp=sharing
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Workers’ Compensation 
Motion #12     ​that upon the recommendation of the Superintendent, the Board of Education approves 

the renewal of the Workers Compensation and Supplemental Compensation Insurance 
provider by Gallagher Insurance with the New Jersey Schools Insurance Group 
(NJSIG) for the 2026-2027 School Year.  

 
Property, General Liability, Automobile, Base Umbrella 
Motion #13​ that the insurance coverages as detailed below be renewed for the 2026-2027 School 

Year at the premiums shown, through the subject to adjustment for updated appraisal 
values and changes in vehicle counts or enrollments; and, that payments be made 
when bills are received based upon the terms, conditions, and endorsements of the 
policies, as shown. 

 
School Alliance Insurance Fund Policy Package ​      ​            ​​  Projected Premiums                         
Property Policy (varying deductible)       ​ ​ ​ ​ ​ $ 949,623.00 ​  
                    ​ (Boiler & Machinery, Crime, Cyber, 

Environmental Impairment Liability)                                                      ​    
                      ​ General Liability Coverage ($20,000,000 )  
                    ​ Automobile (based upon 128 vehicles and               ​             ​  

deductibles of $1,000)                                 ​ ​ ​ ______________ 
TOTAL  ​   

 
 
 
Flood Insurance 
Motion #14  ​ that renewal of Flood Insurance coverage for the policy period September 8, 2026– 
                ​ September 8, 2027 for: 
  
                ​ ​ Frelinghuysen Middle School       ​                           $2,567.00 
                ​ ​ Frelinghuysen Building & Grounds Building         ​   $1,956.00 

Woodland Elementary School                            ​   $1,865.00 
  

Be awarded to Selective Insurance at the annual premium listed above.   This 
insurance is through Gallagher Insurance. 
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School Alliance Insurance Fund Indemnity & Trust Renewal 
Motion #15 ​ that upon the recommendation of the Superintendent, the Board of Education approve  

the following resolution: 
 

WHEREAS, the Fund seeks to provide its members with insurance coverage; 
 

WHEREAS, two or more educational facilities have collectively formed a joint 
insurance fund as is authorized and described in N.J.S.A. 18A:18B-1 et. seq. and the 
regulations promulgated pursuant thereto; and 

  
WHEREAS, the Morris School District is currently a member of said Fund; and 
WHEREAS, the Morris School District has resolved to renew said membership; 
NOW, THEREFORE, it is agreed as follows: 

 
1. The Morris School District hereby renews its membership in the Fund for a three  
    (3) year period, beginning July 1, 2026, and ending July 1, 2029 at 12:01 a.m.   
    eastern standard time. 

  
2.  The Morris School District agrees to participate in the Fund with respect to the  
     types of insurance stated in the Renewal of Membership Resolution. 

  
3.  The Morris School District hereby ratifies and reaffirms the bylaws and other  
     organizational and operational documents of the Fund and as from time to time   
     amended by the Fund and/or Department of Banking and Insurance in accordance   
     with the applicable statutes and regulations as if each and every one of said   
     documents were re-executed contemporaneously herewith. 

  
4.  The Morris School District agrees to be a participating member of the Fund for  
     the period herein provided for and to comply with all of the rules and regulations  
      and obligations associated with said membership. 

  
5.  In consideration of renewal of membership in the Fund, the Morris  

                School District agrees that for those types of insurance in which it participates, the   
                Morris School District shall jointly and severally assume and discharge the  
                liability of each and every member of the Fund all of whom, as a condition of  
                membership in the Fund, shall execute a verbatim counterpart to this Agreement.  
                By execution hereof the full faith and credit of the Morris School District is  
                pledged to the punctual payment of any sums which shall become due to the Fund  
                in accordance with the bylaws thereof, this Agreement or any applicable statute or  
                regulation. 
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Morris School District agrees to reimburse the Fund for all such reasonable expenses, 
fees and costs on demand. 

  
7.   The Morris School District and the Fund agree that the Fund shall hold all  

                  monies paid by the Morris School District to the Fund as fiduciaries for the    
                  benefit of Fund claimants all in accordance with applicable statutes and/or  
                  regulations. 
  

8. The Fund shall establish and maintain Trust Accounts in accordance with N.J.S.A.    
    18A:18B-1 et. seq. and such other statutes and regulations as may be applicable. 

  
9.  The Business Official designated in the Resolution to Renew Membership is hereby  
    authorized to execute the Agreement to renew membership. 

 
New Jersey Schools Insurance Group Educational Risk & Insurance Consortium - West 
Indemnity & Trust Agreement Renewal 
Motion #16​ that upon the recommendation of the Superintendent, the Board of Education approve  

the following resolution: 
 

WHEREAS, N.J.S.A. 18A:18B-1, et seq., enables boards of education to join with other  
boards of education in school board insurance trusts for the purpose of forming self-insurance  
pools; 
 
WHEREAS, the New Jersey Schools Insurance Group (“NJSIG”) is a joint insurance fund  
authorized by N.J.S.A. 18A:18B-1, et seq. to provide insurance coverage and risk  
management services for its members; 
 
WHEREAS, the Morris School District hereinafter referred to as the “Educational  
Institution,” has resolved to apply for and/or renew its membership with NJSIG;  
 
WHEREAS, the Educational Institution certifies that it has not defaulted on a claim, and has  
not been cancelled for non-payment of insurance premium for a period of at least two (2)  
years prior to the date of its application to NJSIG; 
 
WHEREAS, the Educational Institution desires to secure protection, services, and savings  
relating to insurance and self-insurance for itself and its departments and employees; and, 
 
WHEREAS, the Educational Institution finds that the best and most efficient way of securing  
this protection and services is by cooperating with other boards of education in the State of  
New Jersey. 
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NOW THEREFORE, BE IT RESOLVED, THAT: 
1)​ This agreement is made by and between NJSIG and the Educational Institution; 
2)​ The Educational Institution joins with other boards of education in organizing and becoming 

members of NJSIG pursuant to N.J.S.A. 18A:18B-3(a), for a period of three years, beginning 
on July 1, 2026, and ending July 1, 2029 at 12:01 a.m.; 

3)​ In consideration of membership in NJSIG, the Educational Institution agrees that for those 
types of coverage in which it participates, the Educational Institution shall jointly and 
severally assume and discharge the liabilities of each and every member of NJSIG to such 
agreement arising from their participation in NJSIG. By execution hereof the full faith and 
credit of the Educational Institution is pledged to the punctual payment of any sums which 
shall become due to NJSIG in accordance with the bylaws thereof, the plan of risk 
management, this Agreement and any applicable statute or regulation; 

4)​ The Educational Institution and NJSIG agree that NJSIG shall hold all monies paid by the 
Educational Institution to NJSIG as fiduciaries for the benefit of NJSIG claimants all in 
accordance with applicable statutes and/or regulations; 

5)​ NJSIG shall establish and maintain Trust Accounts in accordance with N.J.S.A. 18A:18B-1, 
et seq. and such other statutes and regulations as may be applicable; 

6)​ By adoption and signing of this resolution, the Educational Institution is hereby joining 
NJSIG in accordance with the terms of this Indemnity and Trust Agreement and Resolution to 
Join / Renew Membership, effective the date indicated below, for the types of insurance as 
indicated in the Insurance Binder issued by NJSIG; 

7)​ The Educational Institution hereby ratifies and affirms the bylaws and other organizational 
and operational documents of NJSIG, and as from time to time amended by NJSIG and/or the 
State of New Jersey, Department of Banking and Insurance, in accordance with the applicable 
statutes and regulations as if each and every one of said documents were re-executed 
contemporaneously herewith; 

8)​ The Educational Institution agrees to be a participating member of NJSIG for the period 
herein provided for and to comply with all of the rules and regulations and obligations 
associated with said membership, including, but not limited to the NJSIG’s Plan of Risk 
Management; 

9)​ The Educational Institution under its obligations as a member of NJSIG agrees to allow for 
safety inspections of its properties, to pay contributions in a timely fashion and to comply 
with the bylaws and standards of participation of NJSIG including the plan of risk 
management; 

10)​If NJSIG, in the enforcement of any part of this Agreement, shall incur necessary expense or 
become obligated to pay attorney’s fees and/or court costs, the Educational Institution agrees 
to reimburse NJSIG for all such reasonable expenses, fees and costs on demand; 

11)​The Business Administrator is hereby authorized in accordance with the Public School 
Contracts Law, N.J.S.A. 18A:18A-1, et seq., to execute such contracts and documentation 
with NJSIG as is necessary to effectuate this resolution; and, 
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12)​The Business Administrator is directed to send a certified copy of this Indemnity and Trust 
Agreement and Resolution to Join / Renew Membership to NJSIG. 

 
SENDING-RECEIVING  2026-2027 
Motion #17​ that upon the recommendation of the Superintendent, the Board of Education  

approve the Sending-Receiving Agreement between the Morris School District Board 
of Education and the Morris Plains Board of Education for July 1, 2026 - June 30, 
2027. Agreement on file in the Business Administrator’s Office. 

 
 
SCHOOL LEAD FILTER GRANT SUBMISSION 
Motion #18​ that upon the recommendation of the Superintendent, the Board of Education approve  

the submission of the application and reimbursement request for the School Lead 
Filters Program. The School Lead Filters Program established pursuant to P.L. 2025, 
c.76, provides one-time reimbursement for the purchase and installation of 
point-of-use filtered bottle-filling stations and filtered faucets in public school 
districts. The program is intended to help districts address lead in drinking water at the 
point of use and expand access to safe drinking water for students and staff, in the 
amount of $7,404.80 

 
 
FOOD SERVICE 
Breakfast/Lunch Pricing 
Motion #19 ​ that the following Reimbursable meal prices be established less than the state              
​             allowed maximum price for the sales to pupils for the 2026-2027 school year. 
  
Lunch (includes milk)                                 ​   Paid Price-Pupil    ​         ​ Reduced Price-Pupil 
Elementary School  (Grades K-5)                          ​ $3.55           ​                     ​ $0.00 
Middle School (6-8)                                               ​ $3.80                                   ​ $0.00 
High School (9-12)                                                 ​ $4.05                                   ​ $0.00 
Breakfast (includes milk)                                                                                                               ​  
Elementary Breakfast                                             ​ $2.05                                   ​ $0.00 
Middle School (6-8)                                               ​ $2.30                                   ​ $0.00 
High School (9-12)                                                 ​ $2.50                                   ​ $0.00 
​ ​ ​  
NOTE:                    ​ There is a $0.15/meal increase from the 2025-2026 school year     ​  
  
 
A la Carte Pricing 
Motion #20 ​ that the Board of Education approve the A la Carte prices, as on file in the Business 

Administrator’s office for the 2026-2027 School Year. 
  

https://drive.google.com/file/d/12aCtyCj0UxNu-2pURIUBSH3qSc5GlLQj/view?usp=drive_link
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BID AWARDS 
BID 27-009(B) HVAC Supplies  
Motion #21​  that upon the recommendation of the Superintendent, the Board of Education ​
​ ​ approve pursuant to the provisions of N.J.S.A. 18A:18A-42, BID 27-009(B), ​
​ ​ HVAC Supplies, having been duly advertised and received on June 23, 2026, be  

awarded to CAPP, LLC, Clifton Heights, P.A., sole bidder, for the 2026-2027 school 
year as attached. 

 
 
 
 
 
BID 27-025 - Morristown High School Stage Lighting Upgrade 
Motion #22​  that upon the recommendation of the Superintendent, the Board of Education ​
​ ​ approve pursuant to the provisions of N.J.S.A. 18A:18A-42, BID 27-025, ​ ​
​ ​ MHS Stage Lighting Upgrade, having been duly advertised and received on June 5,  

2026, be awarded to Generations Services, Inc, Pompton Plains, N.J.,sole bidder, in 
the amount of $167,003.46. 
 

Base Bid $167,003.46 

Alternate #1 $109,571.07 

 
 
 
 
 
BID 27-028- Hillcrest Electrical Upgrades 
Motion #23​  that upon the recommendation of the Superintendent, the Board of Education ​
​ ​ approve pursuant to the provisions of N.J.S.A. 18A:18A-42, BID 27-028, ​ ​
​ ​ Hillcrest Electrical Upgrades, having been duly advertised and received on June 16,  

2026, be awarded to TSUJ Corporation, Wayne, N.J., as shown below: 
 

Vendor Base Bid Alternate #1 

Spark Electric, LLC $57,000 $11,500 

TSUJ Corporation $47,077 $  3,070 

VPV Electric, Inc. $49,300 $10,800 

 
 

https://drive.google.com/file/d/1Vx6kuQ8hujUsWyNmOHHJc21mpdmE2zew/view?usp=sharing


Agenda, Regular Business Meeting 
July 27, 2026  Page #61 

BID 27-032 - Outdoor Scoreboards 
Motion #24​  that upon the recommendation of the Superintendent, the Board of Education ​
​ ​ approve pursuant to the provisions of N.J.S.A. 18A:18A-42, BID 27-032 ​ ​
​ ​ Outdoor Scoreboards, having been duly advertised and received on June 11, 2026, be  

awarded to K & J Accessories, Inc., Boonton, N.J.,sole bidder, as shown below: 
 

Scoreboard #1 - Baseball $37,900 

Scoreboard #2 - Softball $34,006 

Scoreboard #3 - Soccer $18,338 

 
 
PARENT TRANSPORTATION CONTRACTS 2026-2027 
Motion #25​ that upon the recommendation of the Superintendent, the Board of Education approve  

the following contracts: 
 

Transporting To: Contract Term: Student ID Not to exceed 

Cornerstone Day School, Cranford, NJ 7/6/26 - 8/20/26 704490 $    824.18 

Cornerstone Day School, Cranford, NJ 8/31/26 - 6/25/27 704490 $ 5,651.52 

Forum School, Waldwick, NJ 7/1/26 - 7/24/26 704791 $    860.00 

Forum School, Waldwich, NJ  9/8/26 - 6/18/27 704791 $ 8,600.00 

Integrated Therapeutics Group, Randolph, NJ 6/29/26 - 8/21/26 614714 $ 3,054.55 

Integrated Therapeutics Group, Randolph, NJ 9/10/26 - 6/11/27 614714 $19,345.45 

EPIC School, Paramus, NJ 7/6/26 - 8/12/26 621904 $ 2,114.00 

EPIC School, Paramus, NJ 9/3/26 - 6/17/27 621904 $13,741.00 

 
EXPLANATION 
These contracts allow for the parents to transport their child listed above, who has specialized 
needs. These contracts will cover transportation to and from the listed schools each day. These 
contracts will also need to be approved by the Morris County Superintendent once they are approved 
by the Morris School District Board of Education. 
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SALE OF SURPLUS PROPERTY 
Motion #26 ​ that upon the recommendation of the Superintendent, the Board of Education approve   

the following resolution: 
 
WHEREAS the following property is not needed for school purposes; there  

​ exists a need for all available space at the various schools; and, the NJ Public  
​ School Contracts Law, 18A: 18A-45, requires a resolution authorizing the  
​ disposition of surplus property, 
 

NOW, THEREFORE BE IT RESOLVED by the Morris School District Board of Education 
authorizes the Business Administrator to dispose of this surplus property. The items that are in 
saleable condition will be listed on the online auction site www.GovDeals.com or sold through a 3rd 
party vendor. The sale is being conducted pursuant to Local Finance Notice 2008-9. The terms and 
conditions of the agreement entered into with GovDeals are available on the vendor’s website and 
available in the Morris School district’s Business Office. Items not sold within 14 days of listing may 
be removed from district premises at no cost to the district.  Items listed as salvage will be removed 
from school property. 
 

Description Qty 
Asset Tag 

# Age Location Comment 

Student desks 97 N/A 20+ Yrs TJ Fair 

Students desks & chairs 276 N/A 20+ Yrs SX Fair 

Table Saw 1 03312 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Drill Press 1 33017 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Work Bench 1 N/A 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Powermatic Free Standing Drill 
Press 1 03299 

50 + 
YRS 

Maintenance 
Shop Not longer in use 

Table mounted belt sander 1 08320 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Delta Disk/Belt Sander 1 03300 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Delta Disk/Belt Sander 1 03301 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Dewalt Jointer 1 03303 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Delta Radial Arm Saw 1 03306 
50 + 
YRS 

Maintenance 
Shop Not longer in use 

Oliver  Lathe 1 03305 
50 + 
YRS 

Maintenance 
Shop 

Not in Working 
Condition-  

Needs motor 
 
 
 

http://www.govdeals.com
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CONSTRUCTION PAYMENTS 
Motion #27​ that upon the recommendation of the Superintendent, the Board of Education approve  

the following payments: 
 

Vendor Project Period to Payment  
App # 

Amount 

9-12     

Billy Contracting & Restoration MHS Roof 4/10/26 #5/FINAL $ 212,124.94 

PK-8     

Field Turf USA FMS Turf 6/30/26 #2 $1,585,253.47 

Spartan Construction AV Wall 6/30/26 #1 $   96,698.60 

 
DISTRICT 
PROFESSIONAL SERVICES 2026-2027 
Motion #28​ WHEREAS there exists a need for professional services for 2026-207 and funds are 

available for these purposes, 
  
                             ​ WHEREAS the Public School Contracts Law (Chapter 114, Laws of 1977) 

requires that the Resolution authorizing the award of contracts for professional 
services without competitive bids be publicly adopted, 

  
NOW THEREFORE BE IT RESOLVED by the Morris School District Board of 
Education that the following be engaged as follows: 
 

MEM Education Services, LLC Evaluations Educational Evaluations - $450 
Bilingual Educational Evaluations - $525 
Preschool Evaluation (using the DAYC-2) - $450 
Bilingual Preschool Evaluation (using the 
DAYC-2)  - $450 
Meeting Attendance - $75/meeting 
Hourly CST work - $75/hr 

Atlantic Health System Behavioral 
Health Assessment Center 

Student Behavioral 
Health Assessment 

$250/Assessment 

Positive Pathway Counseling, Inc. Counseling $211,678 

DAB Solutions, LLC Consulting $150/hr - Business Office 
$125/hr - All other district areas 
Not to exceed 20 hrs/week 
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Bartky HealthCare Center, LLC Neurological and 
Psychiatric Evaluation 
Services 
 
Missed appointment or 
cancellation less than 72 
hours prior to 
appointment 

$1,700/evaluation 
 
 
 
$800 

Bayada Home Health Care, Inc. 1:1 Nursing Services $75/hour 

Morris-Union Jointure Commission Adaptive Physical 
Education 
Occupational Therapy 
Services w/OTR 
Physical Therapy 
Services 
Speech/Language 
Services 

$275/hour 
 
$285/hour 
 
$315/hour 
 
$335/hour 
 

Elizabeth Perry Tutoring Services $150/session 
1x-2x/week, 12 sessions to be completed by 
August 21, 2026 

Summit Speech School Audiology Services  
Speech Evaluation 
Services  
Teacher of the Deaf 
Itinerant Services 

Summit Speech Fee Schedule 

Breaking Barriers ASL LLC Teacher of the Deaf 
Services 

$80/hour 

 
TRAVEL & REIMBURSEMENT 
Motion #29​ that upon the recommendation of the Superintendent, the Board of  

Education approve the following resolution:   ​  
 

WHEREAS, employees are attending conferences, conventions, staff training 
seminars or workshops as depicted on attachment: and  ​  

  
WHEREAS, the attendance at stated functions was previously approved by the 
chief school administrator as work related and within the scope of the work 
responsibilities of the attendees; and 

  

https://drive.google.com/file/d/1qNY9kD-k5IB2AGumwOJVIyUJRQl3S9rW/view?usp=sharing
https://drive.google.com/file/d/1G4f-qvIax0iTg0kwhc3sU7SXfUV0xaeG/view?usp=sharing
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WHEREAS, the attendance at the functions was approved as critical to the 
instructional needs of the school district or furthering the efficient operation of 
the school district; and 

  
WHEREAS, the travel and related expenses particular to attendance at these 
functions are in compliance with the state travel payment guidelines established 
by the Department of Treasury and with guidelines established by the Federal 
Office of Management and Budget; be it 
 
RESOLVED, that the board approves the travel and related expenses particular 
to attendance at these functions. 

 


